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1 Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

Aunnlilifiesneagetaay

2 Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aaunmliidisane Sududedinsuiulss

3 Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

Aunliifissne uinsuFuus wil vie

Wausadntesasailidinan miisaneld

4 Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

HAMUAINYDINITANTUNTVOIMENGATAUN

5 Better Than Adequate
The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has

been efficiently implemented. Performance of

AMAINYDINITANTUNTVBMENGATANT NN
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the QA practice shows good results and

positive improvement trend.

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

T
a aa

[ o i a vaa
Juiedswoswiuuanag

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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NAINAMAINT 1 HAAWSNIINTSIS8U3NA1ANTS (Expected Learning Outcomes)
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v

U

-4 a
nauNn1sUTELIY

wWuune

ASLUY

1.1

The programme to show that the expected learning
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all

stakeholders

2

2

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline).

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

1.5

The programme to show that the expected learning
outcomes are achieved by the students by the time they

graduate.

szauAzuuUlunAINTIU (Overall Opinion)
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NANISALLUNIS

1.1. The programme to show that the expected learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders. “Mﬁﬂqmuamﬂvﬁﬁu’ﬁNaﬁwémiﬁﬂugﬁmﬂwfﬂ (ELOS)
lp3unsfmunegazaumunsousuiunndous Saruaenaassiuideviruasitushivvesumiine1de

waviduisugvesmiiaulaaiude”

A : viangmslonsyuiunsiauinanisiseusnaanisveandngns (Program Learning Outcomes: PLOs) lag

o =

%mmiammq@imuqmmﬂmLw{asmﬁ (Thai Qualifications Framework: TQF) Lagluamawes AUN-QA Garinmun
uadnsludmginssuiialataiau (Action verbs) Tagds Bloom’s Taxonomy Liladnsgdunisi3ougaaunszdunis
anshauiamsdaasien

PLOs gneenuuulnaonnassiu:

1. Aovmigesuminedsmdgumansanu: “uninedoamnimionisiaumesiu”

2. fushavesnmzagmans: “wanuazinuasiioandnifinanm fansss wariiuianssu”

3. USrywemdngns: “Wauneguazinideftausalumeluladifionisinwressassassn Te3usssuuay

AITLUTTIVTIN”

Tun1srmun PLOs fin150198auleunsse Ui iU uaun1SANYILNaTIR w.e. 2560-2579, SDGs Lay
gvsmans “euaun 4.0” ielunadnsmadugdoslosiunsiauminensuysovesssime

D : AmugnssuN1sUiIndngnsladuiunisdaussgussauauAniiuaine1ansoyaeu Auein uasyiaile
auds AT IE AN TTOMAINLINILLALUSUNTBMNBIAY LaIT189NKUY PLOS 31U 6 79 ATBUARY

3 Aundn lawn:

A15799 1.1 NaﬁWﬁﬂWiL‘%ﬂugLLE’JﬂG]’]ﬁJLLN’LJﬂ'ﬁﬁﬂ‘I“}’W

KASWSNISI3EUS | UKU 1 WA WY 1 BUU3BINIs
(PLOs) (vesuluaugnusenauInInag)

puAmg (K) PLO1: Tvansaumanazimaluladfdvialy | PLOL: Tvansaumanazimaluladfdvialuns
n9i3oug lemwidainguuasdeaands Foug lwamsinquuasdoaideivinig
s sonuuuniteidenloseruging | eenuuunsifedeslosruglnaniionisauny
diensauny Taaidonlyadffimnzay Tneidenlyadfiivngan
PLO2: Uszgnpnriugaunauiamesiiio PLO2: y3auNsAIILIATUABYRIADTUAYATY
meLLazLLrﬁ”ﬂzymmﬁmmiﬁﬂm mﬁmm‘atﬁ%auitﬁaLLhyiszmﬂ'ﬁ%’mmiﬁﬂm

PLO3: 99nLUUNITITYLATARIUINIRNTIY
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PLO3: sanuuumsideiiieiilugnisiaun
uinnssunsAnuineuauenenIyl

ABINTVBIYUTULALYDINY

nsanwimemalulagivolnUyminagaun

KIS

AUNNWE (S)

PLOG: @n11503NINULALIALENTOULLIAN
nAdelumansiiieivetesndiasasse
PLOS: Aoansuaviiiaustveyaosnadl
UsyAvsamm wseuSeusuazUssgnaly

wialuladAvialu 9

PLO4: dnn1sissunisaeuluaniufineaslay
Usulmmnsaufuusunmsderunas ey
PLO5: @111503M INWLALIALaNTOULLIAN
mAdelumansiiieietesndiasasse
PLO6: & 0d 5uay LU0y 0y any 193
UsyAnBnw nseudsuguarUssgnalumelulad

o

Pavialu 9

AUITYTITU (E)

PLO6: 8msiuluassenussaianTn 13m

anssn wavanasuAnAAduNysy

PLOT: Snftuluasserussaiundnag i3

anssn wavanasuAnAAduNyse

2

AUA A NWUY
(@)

PLOT: uriwninnisidianuuingeu

o

TSeug vhauduin uwarlymealuladadda

DI TURY I

PLO8: urimadvinisfidanusuiingeu T

'
aa o

Seug vhaouduiin uazlumeluladadviaessd

PRI

HadWENT3IUIgNAENeRrIUENANIUdNgRS (e 2), Viuluavdngns, tonansussunduiius, uiuiy wasns
UguiwatnAnwlu delugFousasgioveatlad manemaiouslnessdaiou
R : 910N15ATI9E0UNANNSALELILNUIN: PLOS 114 6 98 d@emnassiu Bloom’s Taxonomy wazannsaianale
WsruTeivuagineiinus, dnAnvinarenseiarnilafstunadwsnsidouslusedundngns (nuad1na
AuAndiv) PLOs Tasuntsmeunsriuivlenvemdngnsuasanizasmans diolsidunuamislunisiaun CLOs vas
UAD.3 YN318391 WArN15IANN Curriculum Mapping 5211113 CLOs ffu PLOs ‘s;]mj’]ll’ﬂsg’J’NLLNuﬂ’]SL%‘c’JugLLaaﬂﬂ’]i
Useiliuwg
| MaukuUFUUTsseaman1sdeans PLOs Tiunfenquy faaulaarudeniouanuindu 1y n1smoungsiy
Facebook page, Infographic Ut YouTube/TikTok ¥auUseumuniukazUsuUse PLOs yn 3 4 IWEJL%EQE;L%EJWWEQQW
UBNIINAIANIIANYY/A0UANYILATETBLY19I TAUNTEUUFILTBYARANITUTIA PLOS S8yanauedin@nen Lile
Ainsznuualunmaiougidednlusseren uaranasulyenaisely nanisfousszduvdngadunseuluniseenuuy

Wnsaeukarn1sUsziy WelnAnnsiseugmuraneiunase
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme. (Mé’ﬂqmuam\ﬂﬁ
Wiudkan1siseuiinnniwemnsedn gnimunlisgiuinyan uaslinudenadosiunanisiseusiiniavis

UVBIVANEAS)

A vdnansla n1nun nan1958ug seAUNanans (Program Learning Outcomes: PLOs) 13" Tu 4 14
(Knowledge, Skills, Ethics, Character) a4 1A®.2 mﬂﬁ?ﬂ%’wé’ﬂma Outcome-Based Education (OBE) wag Bloom’s
Taxonomy #199NHUY KAGNEN1538U3T18791 (Course Learning Outcomes: CLOS) Tﬁmamqumﬁﬂizﬂauﬁ%wm
w84 PLOs Toprmunliinnseindsdunageivndondidydeadouloeiu PLOs sgtien 2-3 fe iiloasisainu
donnnoadalastaiTenINeivIiay sEAUMENgns

D : TunsusyunmiznssuNIsUIMINEngns tueunu1eena1sdy sulnveuwAags1e3¥ 9ain CLOs aslu
1A9.3 waw 1A0.5 Tasszydninseiuilaaiuayu PLO 48la (I = Introduce, R = Reinforce, A = Assess) $273a374
#1519 Mapping 3¥W314 CLOs U PLOs Tusiae.2 (Curriculum Map) tieltidugiiensaeunaznnsusziduna tnsuus
MULALNSEEU (WNU 1 WUUINNS uaziey 1 wuuinndneg) wazdaeusidajiRmsliviaanatsdynviny itenumiu
WWIAA OBE, N1510gu CLOs M1y Bloom’s kazn15¥1n Mapping wieusu feedback wanusuussseinlussuy

R : HAINNIIATIVABU Mapping Wud1 PLOs nndedsieidmativayu wazinisussidluasudiu (-R-A) Tuune.
3 wazindnwluusiarUnisAnwaiunsaussg CLOs vesseivldlitionnd 85% dadenndasiuitimne PLOs iss
13 nadnenfinusuazlasanu devioun1suszyndly PLOs lnenss wu nseeniuuwinnssunisasu (PLO2, PLOA)
waznslinwdsngudsinns (PLOY) uasdoyaanuuudisradiidnlfide (Heeq Audiin uazanudnuidudedn) 3

11 CLOs Nusulsdlndfianudaauazifgidasiuinueinainausaenis

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline). “vdngmsuandlififiuinanisFeusinianisseneusenanisFousinll (Hu nisdeans ns

ity vinweledl nsviulufin 1a9) wesnanisSeuiianziu (Wu anuiuasinueluainiv)”

A :Mﬁﬂqmﬁmummamsﬁwiﬁmwi’a (PLOs) wenidu 2 Ussinnudnaunseunaydiuisnd (TQF) uazhuang
AUN-QA 16U sadnnsi3ouivily (Generic Learing Outcomes — GLOs) léiuA finwen1sdnfiiasizsi msdeans ns
Tawnalulad miv‘mwuﬁwﬁ’uﬁgu WAZATETITU UATHANISITEUSIANIZaT (Subject-Specific Learning Outcomes -
SSLOs) léun anufuseiinusludunesfiumesine uinnssu uazmsddeifiomsian uaznisdautsUssaniisg
A1UNTOU Bloom’s Taxonomy LLazmiﬁi”umﬂsxﬁquaﬂiimmsﬁwiﬁaﬁm Cognitive, Psychomotor way Affective

D :fln13719 PLOs ¥ 8 4o IinseuAgu GLOs ag SSLOs lngianizuny 1 ﬁu’uwuimmmasLLUU"}UW%Wﬂg way

N133ANTsiseun1saouly M319 Mapping CLOs - PLOs Tu 11A9.2 Feszumnutionlequassedvniune GLOs way



SSLOs e1199mLau #9819 HATNSNNTITHUFVOMENENST (PLOS) WUIMNTEAUNITREU UagKaansN1sIseugalY

(GLOs) wagnasnsN1siseugianiy (SSLOs) (8198937 1.2 wil 17)

A5199 1.3 baY 1 WUUIBINIS

< v )
NAANSNSITIUFVRINANGAS
(PLOs)

FTAUNTSISEUS

< v
Usznvnadnsnisiseug (LOs)

Cognitive
Domain

(Knowledge)

Psycho-
motor
Domain

(Skills)

Affective
Domain

(Attitude)

HANTSISEU]
Ml
(Generic LO)

HANTSISEU]
NI

(Specific LO)

PLO1: Tgansaumeuay
welulagAdvalunaidous 1y
MuSnguiazdoasids
3WIN15 DRNWUUNITITY
doulosrmglvidionisaumy

Tnedanlvadfanuigay

Ap

v

PLO2: Uszynm AN AU
ADUNILADT LN BN AUUTLAY

wnUgyn1n1sannIsAne

Ap

PLO3: 99NkUUNITIFELID
Wllgnmsiamnuinnssy
NSANNRNOUALDINEAIY

ABINTVBIYUTULALNDIAY

PLO4: @13150ININYHLALLAUD
NTAUMIARWITElUAIENTN

187989987195 d519855A

PLO5: Heansuaziiiausuaya

v
d

D19HUTEANT NN WIOITIUS

U

o

wazUszgnalunalulagadvia

Tl 9

PLO6: Snsiuluassenussa
1T 139a151504r waz

anasuAmAInLdy

PLOT: \Juivnedgnisidl

Anusuiiaveu leliSeug via

17
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v 3 v
FEAUNIEOUS UszIKaaWsN1538u3 (LOS)
o e Cognitive | Psycho- | Affective | WamsiSeu3 | Wan1sisews
NAANSN1SITIUVRINANEGAS .
Domain motor Domain iy LAWIZENN

(PLOs)
(Knowledge) | Domain (Attitude) (Generic LO) (Specific LO)

(Skills)

Wuiy wazlumaluladfdia

DI TURY I

R wadndnu sy uee.2 uandliifiuin PLOs AsouAquits GLOs uay SSLOs agradiussuy seduntedy
WU “N1598NLULNIINTTNNITSEUS” kar “NTITeneaeuimesAny)” YigliinAnwilanmadnsianissu
(SSLOS) wagAnefinusresin@nyuaninisussqi GLOs (Wu vinwgnsdeans n1sAndiasiei) uay SSLOs (1tu
mqm%mﬂmymwwmm)

| : vingnsTuuU3uUTMITEYUTEAYN GLOS/SSLOs TidmiauBatulu uae.3 warune.5 wasindondarh seuy
Annuanssaus GLOs / SSLOs 51851639 LiionsI19aeunLAToUAUYBsNTFousuuUesisIN TamiaimuILL)

nen15iana GLOs TusgdnnmaujufuasseividfenvidniauuazasiouaussousnuaswIndy

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
“péngnssipanansbiiuidnisnunndeimuavseninudeansveslawlddude lnennzdiidulddinds

neuen waziinsazviowdavatulilunaniseuineanivewmanans”

v

A midngasaniun1seaniuuranIsiieus (PLOs) vuiuguvednis Suilaainudesnisvesdddiuladiudy

U

(Stakeholders: SHs) Hanelunazaneuen tnsfinguidmunevdn ldur guimsaniufny TsaFoutusia Audiin
UnAnwlundnans aa1udsenaunis NUIBNUAIUNNTANYT INTIAAAAINTVINTG NTOULIATEIN UlEUIY UaLDeA
Jndn wardinisldiadosdiouuuasuniu nisduntwal NsUseruUing wasmsiesizideyanmniw antuiunardn
Hudeimuasuandnunsudn uasideslosiunaifou PLOs fidaiau

D :AfzNIIUNISUIMINANERIHaze1s8Raeu audunisdisianinuseanisves SHs egradussuuluginusuuse
wdngns n.e. 2567 uazhdeyaiildann SHs udiasieisamfuluiivssyy uaslfiduuuimalunsdmiunazusuuss na
nsFeudfianemds (PLOs) finsszyanuidonlossening PLOs funudesnisues SHs adluuae 2 1wy muanunsaly
nsldaluladansauma fnveidoiewaunisin enudufiivnnsuazasserussaindnag i

R : 9INN13951980U PLOs M1aniia WUl NNUoagyiaunIufedIn1snanves SHs fwm1sei 1.4



A19197 1.4 N3AEVBUAINABINITNENTDY SHs HOKATNEN1TSEUSTIAIAVTIveImENgnT

ANUADINISHAN/VBLEUDUUL

Ngu SHs PLOs #inauauas
ety
1. Un@nw Taeuidensiuasie thlvlvlnase finweise PLO1, PLO2, PLO3, PLO5

2. 91s8UsEdmangns

1 PLOs Fonau Tawaunsiedvwaynis

Uszidiuna

PLO1-PLO6

3. Awein

ﬁﬂmmﬁmmsﬁaug WaTUINNTIY ASINUUN

o

m

PLO2, PLO3, PLO4, PLO5

4. ANZNTTUNTUANGAT

HANTITEUFAOAARDY TQF UAZLATFIUYIA

PLO1-PLO7

alguan

1. Wlevieseauyd
- WHURIULATEgN LAY

9 ' a o A
FNANLUIYIN AUUN 13

- UNUNSANIULSYIR 20 9

- YNTAERT "Newaun 4.0"

.Y

ABIN1SUMARNIUIRNTTY TVinweRITa An

APz wndynn wazdinansnsady

PLO2, PLO3, PLO4, PLOS,
PLO7

a

2. NIBUNINIFIUALIA

1

JEAURANAN® (TQF)

A89n15 PLOs N@¥NaualssauLANSLau
USeyeyilv mseumau K (A11u3), S (Hnwe), E

(35350), C (Fnwayyana)

PLO1-PLOTY

3. 9IANTIVITNAS
- AN

- N.ALA.

% 2

MBINTAFNTITTEIWTTU HANUFAUNITSEUS

AsUseiuna waznshumalulad

PLO2, PLO5, PLO6, PLO7

4. Tsaew/anufnyiyuew/

AUILUVIDIDU

MeINsATNINNISeustaelymalulad Foans

U U

195 waziuinnssy

PLOZ2, PLO3, PLO5

5. yN3IAIAl / guszidu

AMYUAN

iealimunvangmnsiauasunisIde inalulad

LAZAMUIUEL U519

| : vidngasauanudavi szuusuils SHs 1eeaulatiuag Real-time iuiuledndngnsuazuuudisiayse

TR wuvdeuauIInsgIu AlElunsinsiziuas Mapping Auadns SHs g PLOs lansaussinudelu uay

Wy {unu SHs L INUsEgueenkuunaNgn sTINiunssun1svangasnnlnisiine

31U
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1.5. The programme to show that the expected learning outcomes are achieved by the students by the
time they gradua “widngnssesuansliiiuiinanisseuiiinnniwemdngaslasunisussalaedndnuiliodss

A15ANW”

A vidngmsfnrunnalnuagiSnsuszifiunisussauadwsnisiiousueandngns (PLOs) ogsdiniau Tneideslosan
HadnSNs3ussedY (CLOs) LUds PLOs W Curriculum Mapping ﬁaaﬂLLUUIﬂsJﬂmzﬂiiumiﬂ%mwé’ﬂqm way
AfuliinssIuTIn Aesest wazagunasiunsussauestindnwiluusias PLO Wleduamsdnu uaziasesilendni
T#lun1sinnisussq PLO léur: sy / Ussiliunasedvn (uae.3 uay uae.5) nadugvidmedwinishuingriinug ns
Usgiliunaauy / UUANMTIvan (@ wuwndvndnng) Luuussiiuniuied / Miuasunaansinenugnssunig

D : 019 sdaoufmunIEIUsEEIY CLOS nee3w 1wu Fodeu 918911 nsthiaue wastunuide way
AnsTUMSUIMIMANgmsTinThsIuTImansUseidiu CLOs Wethaniiasnesinnsiunisussq PLOs Tnnsinna
InendnusiinasinisUsziiufinsounquanssnuzves PLOs ynte 1wy inwenside madeuinms msuidym uas
nsfoansydinns muvadinisimunls dnfnwiynaudosiiuinusinisussg PLOs agtios 80% rouaunisine

R :31891UKNANN5U53q PLOs vesin@nuilusulanan wansliiiui

o o

- tn@nwdeuay 100 Uy PLOs Nvunaglded gy

- enAneninus/mstinUssaunisalvesinfnunnauriunsyssliusedu a7 auly
- WUUARUNNANNGINIEIUI N UALEMSIRnAineUBnaEYiaudT KadnsAunTITeuarnsidinalulad

(PLO3, PLOS5, PLO6) \lugaudsvasindne

g
v Al

Joyawmaniignyeailunsussyuanenssumsuimmangnsitensuiulegeeliies

| Fdsimw szuufinaunan1sussg PLOs s1euarawuueaulatl (PLO Tracker Dashboard) wisldiasizvigauds/
ANAITHAIL UALINUNUTAD U TRNS “N1sinTeriazagunanisussg CLO-PLO” Tiudenansdiaeu

FVTUUINNTAI “51891uRadNgnSUeITUTR” (Graduate Achievement Report) s1eUiitaldiinsnzviwualiy

Aunmufinluszezen?

FININENFIUS19B

fdui FIYNTUANFIUN9DY
1-1 S18aELDYN UAB.2
1-2 S188LLDYA UAD.3
1-3 318aLL9YN UAD.5
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anﬁﬁqmmwﬁ 2 Tassadalusunsunaziilon (Programme Structure and Content)

D) nauein1sUsIY Whviane | Aswuu

2.1 | The specifications of the programme and all its courses are shown to 2 2
be comprehensive, up-to-date, and made available and
communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned 2 2
with achieving the expected learning outcomes

2.3 | The design of the curriculum is shown to include feedback from 2 2
stakeholders, especially external stakeholders.

2.4 | The contribution made by each course in achieving the expected 2 2
learning outcomes is shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, 2 2
properly sequenced (progression from basic to intermediate to
specialised courses), and are integrated.

2.6 | The curriculum to have option(s) for students to pursue major and/or 2 2
minor specialisations.

2.7 | The programme to show that its curriculum is reviewed periodically 2 2
following an established procedure and that it remains up-to-date
and relevant to industry.

szauAztuUluUnAIWIU (Overall Opinion) 2
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NANTISALLUIY

2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-
date, and made available and communicated to all stakeholders. (mﬁz‘q@mﬁﬂ’@ﬂém@mé’m@mnmg
g mamuakandliiiui aseuaqu 1Wulaglu wavanunsadhiwasdeanslitudfidnldddeynnguld

2Y19TRLIU)

A mangnsasaransumtadia a1v1dvineuiawesAnw lasenuuulasiasieniunseuninsgiun Uil
seiUgANANILINA we. 2565 uadu 2 maden (“uwu 17 uuuINnng 39 wiiefn wazuuuInnisitevely
Usgnauiendnag 55 nuhofn) AsounquminAiTIunuIan Jriewizdiu msiinUssaunisal Juiesudiugiu uas
Inorinud nioudnviswazifunsieiv (uae.3,4) 53y CLOs fidenadosiy PLOs agraiduszuunuuuImig
Backward Curriculum Design (21ANW3N 2.)

D : MseenuuUndngasuar el ldduiunisiasanznssunisvdngasiindudidervny dunsinged
Arwdesnsgiiduldduds (Manuan 1) Weulss PLOs Aumnusdiosnisima iy (nanuan 9.) uagnszats PLOs g
CLOs w¥auvi1 Curriculum Mapping (AMANWIN ¥.) LONA1TNANGAT (1AD.2) ﬁ"]’mﬁwﬁnmmiwaLLasﬁqﬂquwaLLwiuu
Auledang/Sadisineds uazaiotindnviieddsisinAnwlnewassie

R lassafrmangasiiuniseydfiannanidnnisuazaniuminedslud 2567 laglifesuigsigividaiau
wazideulositu PLOs suuwuiindngns n1si3ounisaeudaglideuasienarsussnouiiviuasioianwilneuassingy
wagsTUUatuauuaINAMe/Sueininedy wu LMS uazaduenaiseeulall WalnusnistnAnwidiisldnasnian

| mangmslanaunununiulassaiiuarsedvinn 2 U laglddeyanuanisusaiused anudndiudld
faufin wagnsUszaNdmivensdiaen eusumesueneivilvaensuiunuiliumaluladlyal (Al EdTech, Data

° o

Science) 57U UANSHNBUTULAS 9 BAIV AU UINUITuRE19A BB

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected

learning outcomes (5183 UARLIIEINAUNUIMBENTALRIUADNITUTTANANIITEUTNANANTIVEIMANGAS)

A mdnanslinannis Outcome-Based Education (OBE) 33U Backward Curriculum Design (BCD) Tneisuann
fvuanadwsnsBeusrduvdngns (PLOs) Widaau $ald uazasnadasiuaussausiiFesnisvetudinaun
ponfiunesfny Mnduisevonguadndniadoudsedusein (CLOs) N don158198s PLOs agradussuy
Taeldnseu Bloom’s Taxonomy LAZLLMIBEATI¥IN1TIUN5319 CLOs Aewineunwilon Fadeu uasnns
Uszillunalviaeniuiunisussg CLOs luwsazsginn

¢ Y

D :ANENTIUNNTUIMTNANGATIINAU1NTEE S URAYRUT18T919AYI1 Curriculum Mapping (CLOs to PLOs)

U

wanen1seuleeseIvmNINAU PLOs wiaummuaszAun1siseud (YLOs) uiags1eduse PLOs uiazde uin
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v
o

nrnaoulvisulaiusias PLOs Téfunisaduayunnmeimesnatiosvanssedutiul wielvimstaudidoududuney
uazselilos

R :29nA1579 Curriculum Mapping wuiwnseivideslesiuegietiosnils PLO wagyn PLOs Téfunsatiuayy
negnstiosaumeiulusulenatu lonansune.2 MAnLIN 2 ua % uans CLOs niaun1381989 PLOs agnsdatan
sedwlumnaunusia e vden uarineninudeaiiunumddylumstannadnsnisSeus uenani
N159ANTSISEUNTADUANY CLOs axviouNanIuNITUsLEY LU rubrics NSWENUNAIIY kars1891ulATINY

| :méngn3INesEEERAMUNIY Curriculum Mapping vinaest LileaenadasiunisiuAsuniasesanyiiviuazlan
n3finw wiendneuTie1915Ei3os BCD, OBE waguuamaiiaiun CLOs FIUDWNAUTHUITEUURAMUNANITUTTANE
nsi3eudseyAna (Student Leaming Outcome Tracking) fithransiFounagnanuasauydeuloatfunsusuidiy

sEAUNananslaense

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders. (nM5eanwuUManaasuanslmiuisnsleveyaleunduanuiiaulaaiuds lnameylaula

g udsnieuen)

A :AYNTIUNTUANEATYTUINTTNENNST Outcome-Based Education (OBE) uag Backward Curriculum Design
(BCD) Tumsiimumdngns lasi3uainiinsisvanunssmsgiianilaaiude (SHs) ileadniiuaussusvdn (K-5-E-0)
ﬁmumLﬂuwaé’wgﬂm%'augﬁzﬁwé’ﬂqm (PLOs) ﬁazﬁauﬁu’qmmg Vinye ANSTTY LAYATIUTIANITN Nouneven
anseonuuuTEiTuasmsUssdiunaniunsoutiesadussuy

D wdngasdnUszyuszauanuAniiu SHs famelutazniouen tveyavelausuusiaskaUseiudngnaifuly
éf@mswsﬁlﬁaﬂ%’uLﬂﬁauiﬂiaagﬂwé’ﬂqmmmﬁmw%ﬂm wu “neluladiyguseivgiionsine” uas
“wmelulaBiunidsa” wsondamitnanuan a-a Tu 1ee.2 wanamsidenloasevnsarmmesnis SHs U PLOs uag
5¥¥274 PLOs fusneidn (Curriculum Mapping)

o

R :NIANLIN 9 UDI UAD.2 LAAINANITIATIZNAINUADINTT SHS LLEJﬂGHlIﬂQEJLiJ’]M%J’]EJLLﬁSﬁ']Mﬁﬂ ANudIALY

o

v
o

MARLIN 3 A3UATMADARABITEIINA SHs AU PLOs wazniAnuan a uansnistadenlessednnifu PLOs asuyniif vis
AT Vinwe uasAndnvLlaNIze TN 1edmnu Al Fodumeueniin uarlndualifefifiutuasnounineuaues
poYBLELDNIELEN YETiNTUSU CLOs vesmeivmielvinnanuarmaanises SHs ladniau

| udngmstmunda SH Forum egnsussdazwiling wsoudisaeoulauuarduniual SHs wiilnuszaunisn
ndn ruveyasgnoundumltlunisssasininendngnsgudalu @319 “loop of improvement” pgnaiiios uax
R AN TP UULATUDIAEAAAILNITUTT] PLOS HIuTedaULATIiNazautndny Wolunsusulsdveyaids

= o A ¥
dnuaziteiielngsan
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2.4. The contribution made by each course in achieving the expected learning outcomes is shown to

be clear. (;ng3vusarLINTUNUIMTALIUIDNTUTTGNANSISBUINAANTIVEIMANEAS)

A nangnsumann1s Outcome-Based Education (OBE) wax Backward Curriculum Design (BCD) wlgluns
sonuuuTeivlagizuanimuanadnsnsiioussedumndngns (PLOs) Tu 4 517 TéuA A1 (Knowledge) vinwe
(Skills) 9385553 (Ethics) uazdnwasyana (Characten) Mntudievenguadndnsteulssdusednn (CLOs) 7
aenndasiunday PLO agnadluseuu wazdnvih Curiculum Mapping Wielanuisafnmuunumuay fnkaveusias
eIvladaLau

D :AniznsTINIUTMIvangmsladaviananuan a uaz v luuee 2 Jauanwnadenlesszning CLOs vesustaz
swinAunn PLO sg1sasuiiu Ineimunlvisieivusasivdesatuayy PLO sghateemilsde way PLO wsiavde
Fsumsaiiuayuan i manetulnustans i

R :AANUWIN 2 U83UAD.2 LLami’mqﬂismﬁsw?mmuLmea BCD ‘W%’@&Jsxu CLOs wagmsusiiiunatiaenndos
fu PLO ustazde drunianuan v (U Curriculum Mapping Table fideslossedvidu PLOs asouaquuniii wazly
lonansuAe 3-4 sryITMsUssunafiduiusiu CLOs agnadlay

| vidngnsimualinuniu Curriculum Mapping kagadudennaes CLO-PLO Nnaestinga1dedayadnnnis
UsziliuseinuwasanuinAnw vasidediunSeuiaiunsguy LO Dashboard dmsuasunanIsussanaans
MeyAna wagnausuiaeusIIBsUFAnssu BCD lrifuenansdiaeustireidoniiosnsefununimniseenuuy

NANEAT

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression

from basic to intermediate to specialised courses), and are integrated. “Iﬂiﬂﬁ‘i’]ﬂﬂﬁﬂ@mﬁmmLﬂju'ﬁw‘u i

1
o

A1AUTUVBITIIVTMUIEAN (MNTIETVINUFIU FILAUNAN LagT18IBURNILZN) Uazdin1TYsUIN1TIEIvIe

Waulgany”

A nangasasmansumiudin a1v1ivmeuiamesdny lyndnn1s Outcome-Based Education (OBE) Ha

o

fuuuaAn Backward Curriculum Design (BCD) Tun1soanuuulassasnauazsnsien Ingoredamadnsniaifoussei
nangns (PLOs) ﬁaﬁ’ﬂmﬂm'ﬁLﬂiwﬁmmﬁuaaﬂﬁﬁﬁgﬁé’;u%ﬁyﬁ’;utﬁaLLasmmgmqqam Fawvaduanssous 4 47
(Knowledge, Skills, Ethics, Character) Tﬂina'ﬁyﬂwé’ﬂqm?jnﬁmumﬂu 2 WY 1GTLmI WHWIYINTG 39 UIBAR WATUNLY
divelulsenauinidnag 55 munefn Uszneumeniindviunusin Jviameaiu uasvinaingiinus wsoudadis
seivilnaenansatuimunsyFouaniiugiugianisn

D :AnznssuNIMangnsdariissazifensedvn (une.3,4) wsenszy CLOs Aiaduayu PLOs unazvely
NMANUING LAZANANUINT VDIUAD.2 T.fﬂ‘cﬂfg Curriculum Mapping LLammiL%amIm’hiw%mLLéazimaﬁuauu PLOs
Tauns warlussdududlanns sedvfugugu “amdngudmiutadindne” gnialamausn sasiineinans

Ay “walulagiunidsaiion1s@nwn” egludndsgn neulngseivinerlinusiieysanis
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R :91n01AHWINY WUIWN PLOs ladunisauayuainesisuss 3 s1e3ulusedy Introduce-Reinforce-
Master ausdy Fui iwsJmu"?mmﬁwuﬁmﬁnmLLamm‘a‘gmmmiaaﬁmmgﬁm%maﬁw%m wu mslyadfiiiede
nseonuuUL ATy uaznisuszgnamealulad munisiFeunsaey dnAnwianmsonausuFeusalassasdaglud
ﬁﬁguﬁmﬁyﬁué’ﬁu

| dngnsiuuiAn mini-project YwseiviluuaazniAn1sfin Wewdumsysanmailom wieuding
YOLAUDLULIIND1NSOUATTNANYMAIAUN1A WarasHANTEUY Learning Path Visualizer waglutin@nwiifiuiaunig

N13L38UgHaYN15UII] CLOS/PLOs dmaudaulugudaly

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.
“vianansinisdnivivnadendmiuinAnwlunisdeniSeuanieniaman (major) wWag/m38 ANIEN1NTOI

(minor)”

A midngasagmansumndadin avinexfiamesdne tmdnns Outcome-Based Education (OBE) Waz Backward Curriculum
Design (BCD) anlifleopnuuuiaumaianiznia (Academic Track) aenaasatuaruntin arweanls uagarunssnisnaausaa Tng
swslnineinduiuguesneivideniidalendluindnvidenissunuawaulaluaigesnaeg

D wdngnsuuamnnivideniduaesnaude Fvnentedu 15 mnefn (5 31) wagitiondenluuesnin 6 vusin inAnwiazlasy
FuugnneinssfivinymdngnslunisnausunisBeudenivilvaonaassiuidmungiedn ddiaunsamudeingainsein
Gonluluitmunveineniinus ieaznourudeanglulssiuiialslaesweios

R s ingniindnunsuaanideniaumaanizmavannuas daun Al kaswmeluladifely Tuaufauinnssunmsdnnisdous
wanuidomadinusasneufianianant wwu msiaunszuuidsugme AR vionsly Al insskadugrinianadou uasiadsaau
fiawela?nn “waumadriansmg” vugaudeddnyvamdingns

[ :‘mﬁﬂgmﬁLLmuLﬂmﬂfﬁu‘iﬂﬂﬁaﬂiwﬁ \w Data Science mumsfiny1, Game-Based Learning, uaw Learning Analytics lusunan
wssuTIUTMATIABINIinAnIINuUUE LA TkenUAsuGsugUsE T eusutRngunuden uassleuitannuuan

Specialisation Pathway Migeulasiguden Inendnus wazlonanisviuseradussuudedu

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry. “wﬁnqmﬁmwumummw:nm

a8 19naLlaInUTURBUNTAIRY wardinsivalisuaraonnaeIiuAlUABINITVBIRAAVNTTUVTBAIEUIVI AN

A ENgATINIFUUUIMIAMATNANLNTOU Outcome-Based Education (OBE) wanuifu AUN-QA Tnsrwiusln
finsnumundngns 2 sedu laun mamuvauUsedd (Annual Review) Bsnsaadounadnsnisideus (CLOs/PLOS)
YoyaySeu TeiausuurINeNIELasleTudn TudauuiluumelulaBuaruleuiesy uasmsuiulssediduyn 5 9
(Major Curriculum Revision) H1ummugnssumsUiulsmdngnsfisaniisuiimiudadfivainyiaiulaauden
Manual n13UssfunanwIasnzagmans iielwmdngraviuadssossuaussourgnamnssugalval \u Al Data

Science, Digital Learning wag Cybersecurity
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D widngasdudiumsnumussillnedafivuasiinsevoyaluszuugiuoyavesans/Sadfininends fana
nsUsHiiu CLOs/PLOs, Anufiswelaveskidou, valausuuraineninssuasylstudin nudseyamaluladuas
ulouesy aumsuiulsmdngnsseu 5 T auznssunsuiulsmdngasdsdusssundngnaduyiuiinveu lafand
$unls Stakeholders S9wa SAR LazuAe.7 NouaTUTBUI@LBaNTIvINMIleyiAn1TUTUUTe

R maann1sUiuUseseu 5 9 viludngaslasueud@usulgslud wa. 2567 nsesenatsuszney Loy $1891u
SAR, fuiinnsuseu Stakeholders wazssamidinsizmimsunmaluladnisfing (Al, Metaverse, Blockchain for
Edu) uanaInii n1snuvaulszsd we. 2566 fahlugnisussgivilu 1wy “Data-Driven Learning” uag “Al for
Teachers” anigfisneinn “weluladiynUseivgfiontsing” WAzI1EATINENANUST Y e-Learning/EdTech
noulangaumssnsEnAny LAY gRaTNTIY

| MdngnawSeuRANIEUY Dashboard LieRnmamanisyumulsysnd Weslesweya CLOs/PLOS funanis
mUMuaTs uagnsuuinvindngnssesvieluna (Micro-Credentials) sos¥unuilusgaamnssuanizyg uenainii
wIEMTLILIAITOYANIEUDN LYY §TUTeYAITNAITAR 11ATgIU UNESCO ICT-CFT waguuanni Thai

MOOC wterasunnududagiuuazanuundefovesnsusuugmangns

nanguuanINan1sA Nl

a9 Yandngu
2-1 1UazLdYn UAB.2
2-2 Uazldun UAB.3
2-3 uazldun uAe.4
2-4 1UazLdYn UAB.5
2-5 1UazLdYn UAB.6




NAUTIAMAINT 3 WUININITIAEUNITEBU (Teaching and Learning Approach)

-4 a
WnauNn1sUTELIY

D) Whvune | Az

3.1| The educational philosophy is shown to be articulated and 2 2
communicated to all stakeholders. It is also shown to be reflected
in the teaching and learning activities.

3.2| The teaching and learning activities are shown to allow 2 2
students to participate responsibly in the learning process.

3.3| The teaching and learning activities are shown to involve active 2 2
learning by the students.

3.4| The teaching and learning activities are shown to promote leamning, 2 2
learning how to learn, and instilling in students a commitment for
life-long learning (e.g., commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas
and practices).

3.5| The teaching and learning activities are shown to inculcate in 2 2
students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.

3.6| The teaching and learning processes are shown to be continuously 2 2
improved to ensure their relevance to the needs of industry and
are aligned to the expected learning outcomes.

szauAztUUlUAIWTIU (Overall Opinion) 2
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NaNISALUIIU

3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities. “MﬁﬂquLamﬂ.ﬁLﬁudﬂLLmV]’Nﬂ”li
Jansiseumsasuiiiugiuainuisgnisfnuidaa dearstelawlddiudeynngy wavazvisusonuiu

AANITUNITADUSY”

1 LN

A: ndnansasmansunudia a1vireuiamesAnw Sausvgrin “CudindulinAnasrassduinnssudiu
poufInesAnwfiiAnuSuRnreusediny” Sedonndasiunis Progressivism Tiitiuasiievase uas Constructivism
lFeuaiamnuios wunsdnaiudu PLO2-PLOS 1wy PLOA filvinAnyianunsneeniuuidouasianinisaey

D : U§¥auariuamiegnuisglu ure.3 N warduadlulguiimatnAnw nisUssguenanssfaounnniaiou
Ejgﬂmsi’f Active Learning %38 Project-Based Learning %38 Problem-Based Learning #38 Blended Learning a3¢lu
o

R : nuuudmiin@nw fesay 80 wWiuinfanssulassnutiedounguifunisufifets uee.3,5 dnsth Active
Learning, Project-Based Learning, Flipped Classroom, Blended Learing 1114 LLazImN’mﬂ’ﬂﬁﬂ‘wmﬂﬂﬁjwi’mmm“ﬁ
ey UL

I wangmsagiiuadvasuuy LMS Tiunntiu wiiun1sly Learning Analytics Litefian1un1sddiusiuvestdndne

wazve1eIte “EdTech Tudl (AR/VR, Al Tutor)” Tu Workshop Usza1d wielinuinisnisasuiuadvuazaauland

walulagangn

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the
learning process “Aanssumsiieunisaeu waasbmiunaygnvindnuiawsiuesssuiaveuly

N3EUIUNSISEUT”

A: wé’mjmﬁmuﬂiﬁnmw%mLawwmymﬁymyim'mmmﬁﬂ Active Learning aslunsiSounsaen 1wy n1s
ﬁwmuﬂa;uﬁlmwﬁiwéﬁa (Case Study), nMsaduunumaswiiou (Peer Teaching) wazn1ssiueanuuulasesuiid
Tusidna (Mini-Project) tionsgauluiin@nuniiaiuriuesnsadeds

D : uuaen1sle Active Learning ln3unissusaslufiussamonnsoyaeundngasnnien saudstudinlaly
upp.3 w;amawmammiépg%’uﬁm}a‘uLw{agiwsﬁmLﬁupgﬁwﬁ‘u@mmuLLaziﬂsJmumamﬁ%’mﬁaﬂi'ﬁﬂumm@m‘aﬁam

R : nanseununansane 1/2567 siedvnanizany sdufanssy Active Learning ASUNIYN

I maLLmuLﬁugULLUU Active Learning Tuse3wdu o waziiuuuussdiunaniuaningss (Authentic

Assessment) ulfiunan s Lauaranungulndnuly

3.3. The teaching and learning activities are shown to involve active learning by the students. “n1339AN13

Soumsaounansbmiuninszuiunsseusiliagn (active leaming) Ineyiseu”
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A : vangasivualinniedvldnseuiunsiseuiiden (Active Leaming) Hufanssungy nsdifiny uae
nsadUUUMIEINeISE-i3eu Wlensedumaradany msasioufiR uasnsaiassnanuludutou

D : feuUan1Aieu awmﬁéﬂisﬁwué’ﬂgmi%’mﬂiwu%,l,mLmemaza‘umL%aﬂﬁﬂ’ams “DaNLUUNINTTY
Active Learning” Ui@19138{@ou wSauRnmuriusenuianssudunviazniinde

R : yninlundngnsiinisdn Active Learning agetiay 2 Ranssusounisey iseundt 90% Tinzuuuauie
neladosmsfidiuuity narunduasiiourinurarsauma (PLO1) uaruianssumeluladarsaume (PLO3-PLOS)

| 3ey “gilofanssudegn” wuudeidenldlaviuil Wawssuuiudaaueaingiseuseninania uazdn

Teaching Clinic uaniUagumalinsenineansdiiosnseAuamunIniangsy

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices). “n135
Jan1sseunisaeusansliiuifinsduaiunisseud naseudisieus uasugnillinisseudnaendinlus

a

LU

e

A : wéngesaiudaailiin@nuiiauminuensitouinaendin snunsiafanssunsGouiiliinAnwld
ANAA T4ATIEY NARBY WazAET OUNANITITBUS Adunulad laglduudfn “Learning by Doing” uay “Reflective
Learning” $aufuAanssuduuunivins meilasanulunedn uaznsidismguyumadndn etumizianafuas
TdusnnsiSeus aenndesiu PLO3 (nwensAiniiaTsiiavasisesranusivug) uag PLOA (WandanARveINIsiseus
naRATIn)

D : 919156 UszdmdngaslivszynsmiuitefvuaunufUalunisdaaiunisdoud wu msysannis
Aanssu e-Learning fiMiinAnwesnuuuunSeuiienues msdavesauanideulofeluieadou wasnsuuziinis
T43wuy e-Portfolio ilalifFeuldmumunanisfouiussnaunuinunuies medduadulvidnAnwidismfans
WBANVANGAT WU FUNUNTAVAN N15UTENIALIANTINNTARY WaghanTsuTavInsiTus

R : Tulnnsfinw 2567 dndnwinaulusedv “ulanssunasmalulagarsaumanianisng” ledavih
Tasanuitlinszuaunsfinufuaiuasnaaeuumanisasufonuies damuiindnwannsagUunuiamns
Seudveanueddegndiiming nauszfivanuuudeuniusednn wuiirsiuuauianelasiu 'nnsiinseuinieg
AULDY" LQEdiIEJEJQJJ‘ﬁ 4.5/5.0 @ennassnullnmungau Life-Long Learning @ PLOG

|- vdngasiunuvetenalneifinAanssunislimuiawas saunusimuiauies (individual Learning Plan) 10
AANsANw wieNdn Workshop 1389 “nsld e-Portfolio dmiuianna” wagifinsite "n1siFoudisizous adu

uniseuseulaunadiduniaiBoun 1 vemangns delianansafnanunanisiieuivestindnuliseidowasiiiams
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset “ﬂ’]i‘:fﬂﬂWiL%EjumiaauLLaﬂﬂﬁLﬁu’jﬂﬁUQﬂﬂd

wwIAnlv ANNAREIIETIA BinNTY waznseuAUAAWUUEUTENRUM IV URISew”

A nangmslaoenuuunszuiunsfeuslidunisiau “anuAnaseeassd uinnTsy waviuiAn
Husenaun1s” tneldnsyuiunisiSeusiuy Project-based wag Design Thinking Kusedvlunuinivianiza iy
nseenuuvdeddtia uinnssumaluladnisinu uazmsuszgnd Al ien1siSeud Weliindnwindrdn ndmnass
wauonuamslil q fannsoresonvienInuazidessiald (@duayu PLO2, PLO3 uag PLOG)

D : uwadananldfumsimualilundfiussguauznssunimdngns wazdeasriiuiivssyuenansdiaou
yndumaFeu wioudaeusudfiinisdes “nseonuuuuiansaluduteu” uagnslilunamiufnds
FUsznauns (Entrepreneurial Mindset Canvas) titelion1sdanunsadaaiulsiindnumanidessuunasainsnany
Tndleiase

R : lusedn “ulnnssusazmaluladansaunanianisiine” dndnwldlaueuuifnlvl wu ssuy
LUUNAABY Al Chat-based, tnudassaanunisalesiioy, dodumesueniivl AR-VR Gaazvieuniuannsalunsan
a519a33ALAZARUDAL T UNAIIUASY

| - vdngasTiuURANSEUY “Mini Incubation Class” Tusiedviden itelvinAnuldiuuaAnuianssuly
fimusioludssia nieudgusznounmsssanifuiivinn wazsisdvnmsiduiusznounmsnanisineddsa

(Educational Entrepreneurship) 1wmm%%§aﬂiu§'uﬁmlﬂ

3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
“NIEUIUNTIANTSISEUIHNMUMLEEwiBLilad aldonARDITUAINABINITVBINIARAAINNTTULASHAT NS

N558UINAAN IR ImMANgNS”

A vidnamslanauIvenIsnuniIunsinnisissunisaeulunnnasey edulinisiseuiinnuaenndes
fuanuimthmamalulad msasunUasegramnssuidvia uasnansifouszduvdngns (PLOs) fegratu
nsnunudeasulalenin F18UNAY LLaxﬁf\miiﬂuiwsfimﬁﬁLﬂmmygsmmimii’m PLO3 (Aatanunsalunis
Uszgndldinalulad) wag PLO5 (MTInseidiaifeluaniufng)

D :MsnumuAniunslag AN ITNNITUSSHANENSTINAURITOLARY WALITUNUAIARAAIYNTTY (WU
Audiiiisznevendndnumeluladnisfinu vieanulsznounisiinsyaunisal sndadlsifeiauouusnnaul
msfnw Feyaanmsliaszinisiouiuaztoaouazgndansizsisiniu uasnenuluiivszgumdngas weldidu
wwmdlunsimuifanssunsiteunsasuludialy

R : luman1sAnm 1/2567 e “maluladiygnussAvdilonisAn” uag “msoeniuuiagiam

uniseuneuiames” lasumsuiuusianssunsiseuinudeiausres SHs wu maiwsuuineenwuuuniseulagld
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Al Tool (ChatGPT, Teachable Machine) wasidsuainnisusseraidunisvaasddass Tnefnsanaids PLO M
JBNUAENOUAR

|- MENERIHUNUNRINTEUURAANUNANTARUIIIYIAI Leamning Analytics waziouleamanisSeusu PLOs
FeYARAHINTEUIUNAN NEouTRuIUUTDSIUIUNMSSsuNsaauTIBeNkUUeaulal LaziByN1ARRAIMNTINTIN

a ¢ a " I oA
3‘1/\1’1m&i’l‘c’J’JGUﬂmJEJEJNL‘Umz‘UUm bUBY

nanguuanINan1sA Nl

a9 Yandngu
3-1 UazLdYn UAB.2
3-2 Uazldun UAB.3
3-3 1UazLdYn UAB.5
3-4 LLUUW@%M%UWUHNﬁﬂWiG*&Ju'g




naAMAW 4 n1sUssiiugiseu (Student Assessment)

-4 a
naUNN1sUTULIY

49 Wiy | Azuuy

4.1| A variety of assessment methods are shown to be used and are 2 2
shown to be constructively aligsned to achieving the expected
learning outcomes and the teaching and learning objectives.

4.2| The assessment and assessment-appeal policies are shown to be 2 2
explicit, communicated to students, and applied consistently.

4.3| The assessment standards and procedures for student progression 2 2
and degree completion, are shown to be explicit, communicated to
students, and applied consistently.

4.41 The assessments methods are shown to include rubrics, marking 2 2
schemes, timelines, and regulations, and these are shown to ensure
validity, reliability, and fairness in assessment.

4.5| The assessment methods are shown to measure the achievement 2 2
of the expected learning outcomes of the programme and its
courses.

4.6 | Feedback of student assessment is shown to be provided in a 2 2
timely manner.

4.7| The student assessment and its processes are shown to be 2 2
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning
outcomes.

szauAztuUlunNIWIU (Overall Opinion) 2
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NANTISALLUIY

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives “§in15l4
Wnsuszlunanvainvate wazinisesnwuuliidennaoiiUNAINENITTEUSTIAANTIvEINENENT karInIevuY

984N15638UNSEOU”

A : néngnsldesnuuuszuumsianazUszidiunaiinainvians Tnsaeandesiuuuinis Constructive
Alignment Zadoslossznindisnmsao nadwsnisious (PLOs) uarismsUssiiiuna foge3sld liud nsuseiiiu
AIUANINASY (Authentic Assessment), m'ﬂ‘ﬁLLUUUizLﬁuﬂéju (Group Project), Portfolio, m‘iazﬁaumaﬂﬁﬁwi
(Reflection), Msuswliumumasuasiiiou saufamstiiausnanuniihdudo

D : ensdfaeuusazsinlddidumsnunuImees uae.3 despyisussiiunadaayluusias CLO 7
aonndasiu PLO o Tus1eivn “niseonuutiasimununidourenfiunes” Tnsussifivfuuunenu Tassu
waznsthiauavtindu Tneld Rubric flsanuuuiaws asfieussAunsussquadwsnsdond el ndngmsfinsUssau
WlensadoumLdenAdeINLINTABULArIUUUsEU LA T

R : Tulinsfinu 2567 3w mdnnninlslfiasesdleusziiufivarnvansnnnnin 2 JUuuy wu 3
“winnssukavinaluladansaumeaniinisinew” dnsussduiunsiiauelusandsiengusiuiu peer assessment

v = v =3

way portfolio Msagvieunanisiseuivestindnuansbiiiuindilaunuimvesnulumsimuiuazyssfiunuose
Whmnenisi3oudiined Sediniusiu PLOA (Msuftivihilegnadinanm) uag PLOS (MsRndtasieiideide)

|- ndngmsiiunulumaianngiiensesnuuuiniesiiofanaiiiiiu Authentic Assessment 1ntu Tadanon
fineusuenasdsumsly e-Rubric wagn 15Uzl Learing Outcome $18YARAKTLIZUU LMS iitelvianunsafinni

WwunsladaauuazioulosiunaansseAundngns

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently. “uI‘c’JmEJﬂ’li'tJizLﬁuwaLLazmiQVIﬁ‘imwam‘iiJizLﬁu lasunisivuala

a819tAau Tn1sdeansiutindnensiu wasiinisilUlvesnsainaus”

A : nangmsinuauleuiensuszidfiunawasgnssalegiaduszuy aenndesiu CLOs way PLOs tnglo191se
Fuaunueiwaztunaugnsalunindnuludisdiunianisdine
D : 81913gnnviuysansulevigadluununisaou uazdeanskiu LMS wielutuisou lnslduuunesy
gusselunasguiinAnwduiueeuladuaziddnsyuiunisiiansanegiaduninis
o a < a o o vo v o ' caln M v
R : mssflunudulumuuleuisasunnin dndnvildaduteyaegrtaau uaglinudymnisgrssalilila

Fumsuile lnenadrsannudfisnelaiafivegi 4.7 210 5
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I ewauniuunesuddnynsaidnd ildauasniniy wazdnausueia1sga1un1sidnueiusewiiunlusla

gfissIn wazdnnaldnuuInsgIuNTTeug

4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently. “ LNEUTILALTUABUNTT
Usziliuienmsideutuluaznisdiandnans gnivunlisgndaau finmsdoashiinfnvmsiu wasihlJly

UfjUReg9asiewe”

A: wdngmstmunnasindoutuluasdisandngasliogadamulu sudeu fedduuasuszniaves
uAnends aseuaguitouly GPA dus Suaumiefindenia wasssernalunisBuineidnus

D :ulswiedsnargnineunsinuuguimeindny aflondngns ulednain wagduiinlussuu LMS wioy
Trionsdiuinwmniuihiuaduduusn tielineusunsuuasfonmuogaaiiaue

R :afif 2567 wansin 98% vestinAnwisunasideutul uay 929% dufavdngnsnsana 2 ) ldfinsd
fo¥osdvuiFesnindoutuiomdiiadnen wanaisnsussgndldlovisensaniaue

| ileifiasganBnm asfndesruuiieuauimmihsaluifniiu LMS udaouindniddldfadeuly

1%

d1Agy nieuuSuuseaiiaunAnwlvisidiegranstlifinwiuag FAQ dnlau

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
“Fen1suseliunasieaUsenaume JUsn wiunshinzuuy n151981 wazdedidu weasanunse Wedsld uaz

gAsTINluMsUsuidin”

A: nangns Awualivns1e3wly rubrics, marking schemes, timelines wagdatadunsussiiiu
(regulations) fidonAdasiu CLOs-PLOs dausdumadeu ileadsmudnauiasinnsguieiuimdngns

D: psddaiunarUszniaaiesiioyszidiulu une.3 uaz LMS meluduniusnuesniaiFeu niouidsu
AsnToUiinld wagdl Helpdesk Tu LMS sesiutoasde

R: Unsfinwn 2567 5139 ynseinn dhuedesflensudiu dhanwdsailiuanudniou-gisssuade 4.5/5
waglifiinSosuinzuun

l: U$U rubrics Taenadas PLOs wntiu feflmumuynanaideu vasedldssuuussdudvaly LMS uas

1

Wawgilegnssalosulallvldheuasinauanuglaviud
4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses. “TﬁmwigLﬁ‘umaLLaﬂﬂﬁLﬁudﬂ‘ﬁmﬂﬁUﬁQNaﬁwﬁmﬁL’%Sui’ﬁ

ARV IIVBINANFNTUAZTIEIV”)
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A: véngasagmansuniudin aviereuiamesiny fvuslinnseiniegneld ELOs/PLOs Snsnumiu
wazeaNLUUITIaNA (WU Toaaulliviinsey lasenu anfafnw) daau aenndesiuradnsnIsseusseaunanans
(PLO1-PLOY) wagseAueien (CLOs) Auuimaidounne.3 ileliuilaimnasdussnaumsdssidiuagasaUssiiuny
PLOs

D : 81975053 UNRYR UNANENTHALE1A158UsEANT183971 Assessment Mapping 3IN3AB.2 1MNAITANTIG
aviedesilevszdivlata PLO arlsths nduusazseiesndn “Course Assessment Plan” lunap.3 waniindnwndusiu
waztufinluszuy LMS saufsdnuseyudaUfiRnmsdosdszdmaiouiiofinldieiosdlouar futoiausuus

R Tulinmsfinw 2567 annmnsnedun (CLOs/Curriculum Mapping ASUSIU 100%) WU AndsSesazues
tinAnwiftinuinasiin PLO > 80% Tuusiay PLO AsUlazAsafiusee.2 v)nUsznIs

|- sstaBunsUszyumTaeUsEriaaiey TldadR PLO Dashboard wWisuifisuniasiu-nmavans Lile
Usuinieailefiussginni 85% wagiannuuuUssdiu rubric lang CLOs Afanqulainsunniia wioudn workshop

wandsunsiAanwddnuateniaseudal

4.6. Feedback of student assessment is shown to be provided in a timely manner

“pansliviuindnisiidatauswuzwnin@ny AevdanisintasUsediunalunaiivuizay”

A : vangnsasAmansuUadin a1v1neNitineifnyl Mrualuume.3 wag Course Assessment Plan 3190
nsUsEAiY (W Jeaey UHURNT anfafinw) deelinislv feedback ey 2 damindsiudsnu nioussysluuy
feedback ﬁgal,%mmmw (comment rubrics) kagiBeU3ana (AxkuLNToULN9)

D : o19slsrdneivasiaeuiimundessulnaniaas wuuilndin nieu comment aslu LMS (Moodle)
el 14 Jundsaeu nefionasdliedssiununimndanansasiafiamuduseniadey wavdienuagUaougli
NFIUNITUIMIVENAATNTIY

R ludnsfinn 2567 madisatnAnymnaeiv wut dnfAnuldsu feedback nelu 1 dUai vis
AeSunguLaviaagLUURNn

I Tuddnluazannsouiannisli feedback Wwide 7 Tunmasuseifiu waydn mini-workshop “wmadianisii

feedback” dmiue1asdnnau ietiuUszansnmnisdeasiluinuazananuariliinietesnian

4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome
“LLaﬂﬂwLﬁumﬁﬂixmumwumuuaxﬂ%’uﬂ‘gdm'ﬁmLLamJisLﬁuwaﬁ'ﬂﬁﬂmammatﬁm Wialun1suszifiudnag

#0AARDITUAINADINITVBINIARAAINNTTY haraensuiUNaaNENITRINAIANTS (PLOS) Y0enangns”

A: vingmsimvualvsissuunumunaeinldlunisiauasussidunannaanisdnyiielidenadesiuaing
faN15v0eINANITIIILLEY CLOs Tuynaiamsfinuinsinuaiudesnisvesgaavnssuiaraigalusunag

D: wé’ﬂqmﬁmi’mLLmumiwumumii’mLLazﬂizLﬁumaﬂJmLLﬁiamw8%1%1’?m5m"%ﬁun15€f&ﬁ
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The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

2

2

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

53

The programme to show that the competences® of the academic

staff are determined, evaluated, and communicated.

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service.

56

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic

freedom, are well defined and understood.

571

The programme to show that the training and developmental

needs" of the academic staff are systematically identified, and that

appropriate training and development activities are implemented

to fulfil the identified needs.

58

The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality.

szauAzULlUNTWTIU (Overall Opinion)

37
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NANTISALLUIY

5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service “Mé’ﬂgmﬁmi
ANTUNUALUHUYASINTAEIIINT (SIUTINTFUNEN A madeusmumia msusuldlug nsdndrauas
WU Benie1e) LﬁIEJSLﬁLL‘IJSL‘\]’J'”IQEUﬂ’]WLLaS‘U%M’]mﬁJENU]ﬂa’]ﬂiﬁ’lEﬁ‘lﬁ’]ﬂ’]iﬁlauauaﬁﬁiaﬂﬂué]’mmiﬁﬁuﬂ’]‘iﬁﬂ‘w’] 19

o

FLazNITUSNIS”

A fimuaulgugiauMaALagIvIN1g ATEUARNNITAUNSARIUMIA Fousums @53 uazinSea 17
donARDaiU PLOs WawtUmunenangns

D :$ndenaznIsunns AsERANEeInIsan uAe.2 Sneusy OBE/AUN-QA uasldszuu e-HR Tuiin-
Annuna NToUUTEYUNUNIUYN 6 Loy

R :usuiiunyAa1nsasuiy 100% 819158 60% H1un13eUsH $R51EILD11386e PLOS ATl 1:1 wazlid
ANILVIAUARUYAAINT

| :Lﬁummﬁmiammmﬁum 3 1o 90 Mentorship Program seninesuenilauazsulvi uas@nwiassm

2191587 Ten

5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service. “udngnsdosuanslitiuininisinuazAnnIun1szauenaisy (staff

workload) {aUSUUTIANAMNTITEUNTTARY N153T8 KALNTUINITIVINT”

A : vdngmsBavdninasinisznuenansdlugiusiivinuinendnuduarenasdifaou/dma auusznia nue.
L'%IENmmSVhJmsg’]wé’ﬂqmwﬁuﬁ’msﬁmﬁﬂm A 2565 LarUsgnAnan Soe MssusesSyauasUsenmeadetng
MansAnw auasgArIImilensuszneuivdn wa. 2567 fmualienansdfiuinuringinusvaniugualsl
AU 10 AUsioNIANISANE (NA.AT.)

D : AndgnssUMIdnanssuivuiufinfnuuazdieynains AnAAEns MyuaLAzMEUNIAilianT2NY
fvsnyineninusuazeraseiimea Im816?1’53%miaummﬁﬂqmﬂ’uﬁﬂmﬁLwiaﬁaﬁﬂ'%’ﬂmmiazﬂu MTIVHBUIIUIY
H3URAveEU AnmnunauAiuiuas senuanuAuntiveineinug siufsussiliunanuaaunarn1simelnugdavn
A1ANISANY

R : maannsanailutnis@nun 2567 W‘U’jwmmasﬁﬁﬁﬂmwﬁﬂmmu@LLaﬂ’ﬂﬁﬂmmummmﬂlﬁLﬁu 5 AUKD
na MsiweiinUszaunmsalanfivluasuiaulnefionansdinaegates 2 viusenguindnw kauineinuslasy
NNTADUNIULAZANUNLHELNT LU TANTTEAUTIRNIDIZAULILI AN Laziin1sUsziliuauiswelavestindnw

lugnunsimanazaunmnisaeuaglusedu “fun”
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| 1iENIEAUNITUTMINTENUDINTE eiauszuvwIusoudnluifidodinsudeienuinwiiudiuau
e Wndsnded “weadiansduiivineniveniinus” dwmsuveransdini wazdauszgumumugiioniszaunnd
wioudsrenuiiuveseransduasindnviiieiinusuugdndiuuaznszuiunisinamulinzauiuuiun

JudinfAnwiagnasaLile

5.3. The programme to show that the competences of the academic staff are determined, evaluated,
and communicated. “ndngnsremansbiiiuiifissuulunisfiivun W Useiluwa uwagdeans weafiu

#1350 (competences) ¥84815EKaRY”

A: ﬁ?%u@ﬂ'ﬁ@’uﬂmﬂ?W@Wﬁ]W‘igaﬁ(ﬂﬂwﬂigﬂ’W‘TﬂEIJBﬂiiﬂﬂ’ﬁﬂ?@i;ﬁSWUH’]iQWZJﬁﬂE’l 1394 LLu’]V]’IQﬂ’]iWGMU’]?]mJﬂW

a

9197158 W OALATUNITUTTANATNENITTEUTAULIATFIUAMAA SEAURANANYI W.A. 2566 NAUAUNTEUANLA

9

wiien@ wiseanidu 3 esduszneundnde Aug (Knowledge) aussaus (Competencies) waw andleu (Values)
D: vangnsimvunlie1sdiaaunaziSuRavounanans yiutnlun1snarufanssulagimuanisaiunis

U U

Ve lnediaagnssunisusmmanansuare191sdgaeunnay iundlarusinlunisaduau

1

R: 8191580 SURRTOUNANEAT 910U 2 AU lASUNTINNTaUTUNAIUIANEATaNTTaULgIY OBE N1inlny

L] U

o A

W Ang1ds Tuiuf 1-2 n3ng1au 2567 wagid1338n150UTHAUSURNITLININITATIATUTRINITANTUNITTR
N3@NY (Post-Audit) dmsunangnsnuiuusmToimunlydnunanimunangns w.e.2565
I: nangasdunulunisusuusaiauifetunsiauagUssildunaaussausvee1a1sgIudanisieals nanns

35n15lunsWaaNssauLveIeINsdRaly

5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude “MﬁﬂqmmamamﬂuLﬁu’g1mima‘uvmwmﬁmml,mqﬂmmmﬂ

WINMIEANUMIIZANTUAMA UsEaun1sal wazAualn”

A MANERTONBY “UAB.2” WazUTENIA NLD. W.A.2565 MuUUANENNMYINTTAATINTEILARULAZNUIEIAY
finnsannaund ATy en-navianny) Uszaunsel Wanufisivielnssnsiikiunsusziiu) waga
aidafiy (e ICT, Mwdsngudsinns) Weliannslidnenmeinnsdaean uazaonadeafuiusiandnans

D : AznITUNIUIMIndngRsdnUseriolinzsinaandRenansdudasvinunas fugumeiv-
Tassnsifemeluynduma snifusenmsnsmoumnemszauaeuy (Minefn) 019158705 919138 TmALazaL
U3M9Anns auderivun wieuuwandiglvigifetomnaseunoudamen

R TulUnnsfinw 2567-2568 wui1 100% v94019138lAsUMsEuasIiuaviIvuazUssaunisel nad1i9
AnufianelagnuuuasunuTIena e 4.5/5.0 MinsueunsnuvINEaLsRnenw Snvanissaudive

Wenlinusnszangludionnnsdniivseaunisalegnefisssy (dndw 1:5 UndAnw)
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| : nangnsRuInTiisanANUalaliRIalaeTinyreenuuude e-Leaming uazn1sld Al lunisaeu
V v a a L3 L as < “« a a ”» vV v
wiouwusEuY Dashboard finmuniszanuiualng uazdaisndey “wallansuimsnissann” Wsesumdngns

wagieUszaunun

5.5. The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service. “udngnsf ouandliliiudnisid ousunisyAaInsay

Fnsidulumusyuunusssu (Merit System) a1 INANUAILNITEOY 9138 WAZIIUUINITIVING

A uingndeissuunindeutuiuifeusasdeusumimednslagdaunas Usse.1-4 Ssnsoungu
HAUEY 38 UIN1TIVINT wagyihyinafadinmusssu feuimsnuyaradaviglewasyseniaudanuaudd
Funou nausinsUssdiu warimunsyazaINsTuLTiuaIL (Portfolio) M 6 Wou wipudeansliannansgnsu
amth

D 55 umdngnsUszanunusIusin “LuuUssdiuaues Uase.1-4” anenanstyaviuniglunseunan
Mvun Laﬂmiﬁ”’wumgmamwﬁﬂﬂé’mmzﬂiﬁumﬁﬂimﬁumamuqﬂmm YosRniEIN TednUsEynionsansany 2
adasiod

R Aulleuuszann 2567 fo191seidauuy Uasu.1-4 asu 100% wansUszifiuadeegil “Mden” Tufunis
wazamIngdueysiAnisdeutuiuiou-sumismuivun

| - vdngnssauiuangivasiauszuudaiuwasuAusuy Yasu.1-4 wuuesulal ndeudaviheiionisdn
wilunasu (Portfolio Guide) Tidnauuazneulandarudenisvesnanansd dnrdsndevdeumaiinnissiusiunaany

WaENISTULTNNAY (e-Portfolio) V]ﬂﬁufﬂ’]ﬂﬂﬂiﬁﬂﬂ’] Lﬁ@LﬁﬁJijﬂ?‘WLLa%ﬂ’]']ll'i']fﬂL%Q‘U@QﬂiSU’J‘UﬂTﬁ

5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood. “ndngnsuansliiiuivansuasdvsiiay nauselow unumway
mduTus uazanmidedevesynainsaeining lneddasseiussaivinuasanmmadnnsildiunms

MuUALaLLUl9989anTe”

A avingndodemsulounedn’ Avsiiay uaratainisvesynainaiiunsUszguyaansUssiiniaLa davh
vifsdoudsegnadunsmsandrinnuesnmsuifenzuasmhsnuiifites Inessymensavsaaldsu (wu Yua
mMsvenIiTe-Anwse nMadnarinwmeiuna) Ansiiay (wu thuinidmhil nmisveldsnswnis-viesusza)
a¥afinis (e AvdidinverinuterdnlsaFouansn) unumuazaudiius (wu aundnaluasenansd-insunis
anpuAudin nesuaiaRnsif) wieuuuvnaesssusIaLas AL URRTEURAUU YV

D : AnzNIIUNMIUIMIManansuasyseaunanansusenauleungasnardlunisuseyuvangns niouwanaile

avis-unumuaansuazieunslnanIviaiussuudunTLilnvemdngns Weldnanarsdnnaudiduaziudunis
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Funswld wenand mvuagesmadslymviedeasduriulsssumdnansuasidminiiusyanusuiielviiniunis
wlylaviuviaed

R ludmsfinw 2567-2568 AnN15ENNYITL (100%) IASUnsuans unum wagaiing diunisussyu

'
A

WiNIne1de uardedsnuvesnnizuaszuuiuleduewmning1ds ynaianising waslifinsdeaieunsedoasds

£ o oa

WNefunslddns adainis viseunumlunisujifau
| :wingnsiunudnviuiuansaume (Digital Repository) 53usidusenia U.usu. nilsdodinis uazionans
atannsengg veaumanendelilumien nieusenuuussuuidadousnluiRletnisuiulsidaya wavdnussay

numuUsenAans-alaanisluiiussyguvangasnnsuniaiislinanansgniuanuasuwlasegiae

5.7 The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented
to fulfil the identified needs. “nanansfaanandliiiuiinudioIN1sAIUNISHNBUIHLAZIRILIVBIYAAINT
anedvinslasunsseyegrauszuy uaziifanssunisfinousuuasimunfisnzauileneuaueinudosng

ﬁu »

A uingrdeuaraneatduni1sd513a11uA 09NN UTNVRIAUITENNAY LAgTIuTINT B AN 1Y
Luvgsunmkazdunwalldsdnif ednviunui ALy Aa NI TEAUNANgAT ATEUARNUALTAILND1ATEFLIVINTS
uHunsdgiumionadnns uagnseusisdsiaszerdu (1Y) uazszezen (6 U) nieudnassaudszinmadvayy
nsfineusiianielunazmeuenanty

D :m191sEnnvusudumudediduiasunuinnnfiusznialnsanznssunisuimsudngns meldnisinny
VoI UIMTAMZUALUTESUNENgAT WiauUadeseliudsdymuasSuanudisimaeniusulseinu nsameidey
uwarn1seenuuURanIsiineusy

R udnsfinwn 2567 Au1a15EidnsIneuTINaNgns Outcome-Based Education (OBE) N15WaIuNYNWEN1S
138 wazAnwigauluaniduaieviedAyasudiu uazenansdihanuinduinuivusinsdanisseuiiasnsive
infAnwnu PLOs ladaLau

| wéngnsagfmualinanansdaussnunsiauisuemdadiimianssmnads wieusey PLOs AildFy
nsaduayuuazsadndinian’s wazseunngliuszsundngnsinauainuseiissesnisilneusuluudazaia

ns@ne welinsianssiuiienmdangnsuazussqulmingegadaiay
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality. “Ma”ﬂqmﬁmw?mswama
YU sniasedauaznislinisgensungnihunldlulssiliuvauninnisaouilazn153T8903unaINsay

31015 ”

A avinedeuarauzivuaszuuUSmsnaulaes1sdelsenia Seamdnnae 35013 wavdeulunisine
ANMDULNUNITIHYLNI NAIIUNITIVING W.A. 2564 Gﬁqmamquﬂﬁaﬁ’ua‘quﬂ"1ﬁﬁuﬁwmwlumimissﬁ’mﬂa—
Wi wieuszuulisslawazysemafesinuluseduane wasuminedy (W “e1a1sdfauaunisaou/de/
U3n15”) uaznalnatuayulienansddsunanuanisasagmans (TC1-2) TagliiAudisssudon Weaaussgslauas
sndomanuiiiuda

D :AniznssuMsUIIMIndngnssiniuangIvdnyseguiulidaiuiausdeuaruiiunaiu (Teaching Portfolio,
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4 a
WnaNN1ISUISLAU

wWnune

ASLUY

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

2

2

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability.

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

szauaziuUlunINIIU (Overall Opinion)
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6.1. The student intake policy, admission criteria, and admission procedures to the programme are
shown to be clearly defined, communicated, published, and up-to-date. “ylgu1enissutnAne
naeinsAnden wazdunsunssudnAnyivemangns desmnuadaiau doas weuns wazdsuugabidudoya

Jagtuediaue”

A: ndnansimuaukun1ssulndnwiliegredaiau filasvainslay 3 sou/Unsfiny wazimunnuauys
a1y upe.2 wasdulumudedefuuazUssnaveauniivendy wazdssniavesiudining1de

D :Undindnwninends sullaveudavirfiiviuading Ussnadoyanaautfuasinameiiiuivlyduazledea
fide Wesuadas miammauﬁﬁﬁmﬁu MvuaNIsaoUARLionLazduNwal UseniARan1saeuAnion Lagsieausm,
melunseunaniiimua

Yo wa

R ludms@nw 2567 difadassin 8 Ay Usingindidiiugaandfiasuaiu 8 Ay waziuNMsaauwazdunval
8 au (fogag 100)

| i ornnsdrisazanudlaluseaziBoninusifuasias azdnvigdieosulail (E-Brochure) wazde
Uspprduitusinudedsauooulavvesamninedelinseunquundesn nieutiussuuiuatiesliazninuinduinnty

TudnsAnwdald

6.2. Both short-term and long-term planning of academic and non-academic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching,
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
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6.4. Co-curricular activities, student competition, and other student support services are shown to be
available to improve learning experience and employability. “In153AAINTIUUDANANGAT NITWYITY
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders “ﬁmiizqamiﬂuzqﬂﬂmﬂiaﬁuaqumﬁﬁmiﬁ'ﬂﬁﬂwﬂumﬁaii‘m
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement. “n15UsnstnAnwlasunisusyiiu wWisuiieukasiauiUseansain”

A: 1y INeNFBUAT AL ATANANT finsUssduszuunmslvuimslasaouniuamnudaiuresindniiinents
Tnusnisveaamund llavssifiussuumsuinsativayuyFeuvesynansameativayy unidunisussdiuanssouy
VBIUARNTHYATUAYY VBIUMIN Y Tnsuvaduaussousndnuaraussouraindn Saninerdgludusums
Uﬁﬁ’mazﬁmimmzLﬁuLﬁau%uLﬁuLﬁauqﬂmﬂﬁmﬂaiuauuﬂaz 2 ¥t wagfmuansUssduaussougaauuUles
U.usu.

D: amiwlaUiulseimuaseduayunsidous wu

1. UfudssuanfindssavsnmuasiangunsniuasAsatuayuniafous
‘asugUnsnlamimyunsaluneaSeuludiauiuad
Sndounrinnsgunsnilaniiayunsaiiuiuiies uisauazanuagsesiunmsdnnisieunsaou
WaENITOUINUIZYU é’uuuﬂugmmuaaﬂaﬁ

2. Ufudgsmumstnuins
Usuugandesneufinmesiiaradelnamnsalvale waglnuinisaseyalvuunidnAnuiiisose

UuUganmsluuintsveadou vesduuu fiivanstesmng 1w n1sfianenisaues ndinsdnn vseeulay muiulen
18

R: Tulnsfnw 2567 uinendouazauzagmans Sdlufinsussiiufoufssaussousuaznsimunyiulss
U

I: vingnsfiuuuiuus mafununureyanisiakarUssdusassuuuinmsatuayuriSoutesyaanisans
atuayu nuHLTsTNEde Tnsusunanelv Yszsuvdngasauiuns miussanfusiusuveya Tuaatad

AsEnwmaly

M19197 6.6.1 IuWAMTNEeETUEYY

Wwidhiladuayuy mniBed | Byaes | Gogiln | Wygaen | swauioun

AEATANENS

winuans vssavinlve 1 1
WILINTAUG 153 1 1
WaIFIAl e 1 1
wNaUal Aazen 1 1
WA lansnw 1 1
UNEATIYT o L 1 1
wNagiya widenad 1 1
WL Aen 1 1




50

WEFH ATansAY

YNENITTUY ENUY

wNagn1ling dunen

UNEIDTUY Y30l

NRINAIUITUNANEN

WILAIIIA Y3189)3

(USnseufanssudnAne)

WANETIAN Lenga

(UINIAUNUNITANY)

dundaasudvnisuazarunsideu

Wwedns A

(USnsenudeyain@nuivangns)

wwU3gn alsua (U3Msenudeyanis

SutnAnen W1-au)

nNa9Aae (USN15A1UN15915e

1 =
ANAINSLUYU)

YaaUeanual haum

AunImAdunUsLazN15IA

ANSANYIUIUIYA

WEIWNTAT TLEN

EnImeaduiusU iRng)

WNANNNFUYT wauIuns

WnInadunus)

FTUIUNIUA

13

6 19

A15199 6.6.2 USunautinAnwdusn (BnUdaunasg)

Un1sAnen

Y o

WeldlAT

Y

o o w a
AMUIUNAUATLIYU

° a @
IMUUNYITNIATU

° v ¥ o = a
FIUIUNTULYYVY/ATUIUNAINSLUY Y

2567 8

25

8/8

2566 6

25

6/5

2565 3

25

3/2

2564 10

25

10/9

2563 15

25

15/13




AN5199 6.6.3 IMUIUUNANYINIUA (F1UTaUnag)

51

YmsAnu nAnwn

W1 Ui Ui 3 Una |>ui4 3
2567 8 6 - - - 14
2566 - 6 - - - 6
2565 - - - - - -
2564 - - - - . .
2563 - - - - - -

vanewe nsafmdngnsdanisAnwidusiuounan 5 Y sy U9 1 U9 5 uaz > U9

FI8N1INENFIUE19B

fduil FIININENFING9B
6-1 TYazdeAnanans ume. 2 (aduuiuuge 2567)
6-2 LHUSEEZET) WSz
6-3 WUy Usn.1-4
6-4 STUUNTAARMIUNANTISISEU 847 https://regis.rmu.ac.th/registrar




naaiauAI? 7 Segruneadnudzadnuaslaseaieiiugu (Facilities and Infrastructure)

52

-4 a
WNaNN1ISUISLAU

wWuune

ASLUY

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown

to be sufficient.

2

2

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology.

7.4

The information technology systems are shown to be set up

to meet the needs of staff and students.

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration.

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented.

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.

szauAzULlUATNTIU (Overall Opinion)
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7.1 The physical resources to deliver the curriculum, including equipment, material, and information
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and communication

@
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o 219819 Rockefeller University wUU Full Text
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7.4 The information technology systems are shown to be set up to meet the needs of staff and students.
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7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research,
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7.6 The environmental, health, and safety standards and access for people with special needs are
shown to be defined and implemented. “iN13AMUANIATTIUATUAWINABH UMW LazAIUUABANY
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7.7 The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing. “MIAINYIFITANINLINABUNIINEATN
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7.8 The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected
to evaluation and enhancement. “dn15Us T ULATUSUUTIAUATNVBIAITI1UILANNATAIN (VBIAYA

ot uRn1g waluladansaumna wazn1susnisinfngn)”

A néngnsa Sn1sUssdiunan e unemiuazaane i nesUfiing ssuumeluladarsaume
wazmsusmsthdneluamdy 9 lnglunsussdiu avdeununnufimelavesindne wimnfivaze1ase filnods
SrunsarmagamIninesiiugn viualls nsoulvau warlsnulnesnsdiussavsnmynaudnisfin

D-R: Tudmsfinu 2567 ndngmslaaeunueuAniiures 819156 Wi wagin@nuiifinedseivayu
n9iFeuzremdngns warnsluudsaiuayunisiSeusvemangns aug uazaminede lu Requirement 7 7.1-7.7
wun Aaglatveiauouurludfiunuiulsueiesaoufinnes warssuuaioteesans laoiiiu WIFI $1uau 3
wiluiiuiivomedlas Aufiuenormsuazdinau slnfieferieifivsenenisluuimatdndne uaglauudgmeslag
vosAny waziufivonoiasindifidsdniunshnuresinfnw amalusansUssdiuauimeladiifinedssiue

AuazAINkazlATIEsIiug Iy WU tnesudinufisnelasglussAuniniian azuuu 4.64 anAzLULAY 5.00

< C Q@ O nhttps//policurr.rmu.ac.th/dashboard/rpt.php?program_id=298&kpi=6-1 A ) T

@ RMU = aonagmens g

A nihnan

M sheviuwamsaisovanuWowalousvlinAnuia:a1sadodvatuayumsisousg

M swowwannuiowals <

@& sanvons:uu

4.64 A:uuu

s:duAIWWOWaLD = LINAFQ
ineunimIsUs:ou

s:quuInAga 451-5.00
s:auun 351-450
s:duthuna 251-350
s:aulioe 151-250
s:aulisefiga 1-150

SuEAsGEY., FuinlitE., smnsiems. Sumatulad.. sumsiams.
(Wifi, LAN)  uarsisegt..

IS

sunzuuATITINaT S (EEiuu)
~ v




FIYNTUANFIUBBY

62

AU | $19MINENgIUseds
7-1 Us¥N1ANTSAMUANINTEIY V08 INe de s ¥ guvan sy
7-2 Us¥N1ANIAIVUANINTEIY YOIAMEATANARS
7-3 ATAUNAVDINANGNT
7-4 amdnediinau euFou siesufRnng Asaduayunisiiou e1as Adiwennuazein
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4o | mnaainnsussiy Whnune | Az

8.1 | The pass rate, dropout rate, and average time to graduate are 2 2
shown to be established, monitored, and benchmarked for
improvement.

8.2 | Employability as well as self-employment, entrepreneurship, 2 2
and advancement to further studies, are shown to be
established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by 2 2
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the 2 2
programme outcomes, which are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be 2 2
established, monitored, and benchmarked for improvement.

szauAztuUlUAINTIU (Overall Opinion) 2
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8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement. “fin15i1mun AnnI3
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8.3. Research and creative work output and activities carried out by the academic staff and students,
are shown to be established, monitored, and benchmarked for improvement “iin1sivun Annu
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
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1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 2
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 2
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 2
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 2 2
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 2 2
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2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.
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3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

3.4

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.
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4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

45

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.
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55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N1IUINTTUALNTVAWMEDEISEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic

performance, and workload are shown to be
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systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly

accessible computer and network infrastructure
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that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.




8.4 | Data are provided to show directly the
achievement of the programme outcomes, which
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are

shown to be established, monitored, and

benchmarked for improvement.
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1.

Expected Learning Outcomes

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

13

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to

written and oral
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communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be

comprehensive, up-to-date, and
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made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

2.3 The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

2.4 The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have

option(s) for students to pursue
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major and/or minor

specialisations.

2.7 The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning

activities are shown to involve

active learning by the students.
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3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

3.5 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

4. Student Assessment
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4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and

regulations, and these are
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shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

a.7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1 The programme to show that
academic staff planning
(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,

and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

54 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff

is based on a merit system
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which accounts for teaching,

research, and service.

5.6 The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

57 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

58 The programme to show that
performance management
including reward and

recognition is implemented to
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assess academic staff teaching

and research quality.

6. N13U3N5UALNTVIMABLISEY (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic

performance, and workload are
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shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

73 A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.

7.4 The information technology

systems are shown to be set up
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to meet the needs of staff and

students.

75 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the

support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9 The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work

output and activities carried out
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by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which

are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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