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NTIUNSFIUMENERTTEAUUTEYEY NS WA, 2566 Lalnausinann AUN-QA Version 4.0 (ASEAN Univer sity

Network - Quality Assurance Version 4)

2.1an3Uszliunanael AUN-QA seAUnangns

2.1 ajUnanziuulag sy

A15199 2 wauszfiusienu AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN BAWDN

. Output and Outcomes

N ININIDNW] W] W DN

Overall Score

Based on the assessment results, the Master of Education Program in Science Education
programme at Rajabhat Maha Sarakham university v Orulfils Odoes not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate. ~ The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

0 \/Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pzuuuNaussifiusignusiges AU N-QA

M1919 3 AguAzuuNaUsTusIBNMYgay AUN-QA

Criteria ATBUUUITIY AznuuUszIliulag
AULDN AMSNITUNIT
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 3
students by the time they graduate.
szauaztuulunInsan (Overall opinion) 2 2
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Criteria ATLUUUTTLY AzkuulIzliulag
AULDY ASNITUNTT
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
up-to-date, and made available and communicated to all stakeholders

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 3
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

szauaziuulun1wsau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2

stakeholders. It is also shown to be reflected in the teaching and learning activities.
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Criteria ATLUUUTTLY AzkuulIzliulag
AULDY AMSNITUNIT
3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 a
in the learning process.
3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 aq
3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).
3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
seaumzuuulun1msau (Overall opinion) 2 3
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 a4
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
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Criteria ATLUUUTTLY AzkuulIzliulag
AULDY ASNITUNTT

to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 3
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

seaunzuuulun1msau (Overall opinion) 2 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.
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Criteria ATLUUUTTLY AzkuulIzliulag
AULDY ASNITUNTT

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 aq
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 a
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 a
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauazuuulun1wsau (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3

are shown to be clearly defined, communicated, published, and up-to-date.
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Criteria ATLUUUTTLY AzkuulIzliulag
AULDY ASNITUNTT
6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.
6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.
6.4 | Co-curricular activities, student competition, and other student support services are shown 2 a
to be available to improve learning experience and employability.
6.5 | The competences of the support staff rendering student services are shown to be 2 2
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.
6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.
szauazuulunInsau (Overall opinion) 2 2
7 | Facilities and Infrastructure
7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 aq
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Criteria ATMUUUITIY AznuuUsziliulag
AULDN AMSNITUNIT

information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 a
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 2 a
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 a4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 a
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 aq
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
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Criteria ATMUUUITIY AznuuUsziliulag
AULDN AMSNITUNIT
szauazuuulun1wsau (Overall opinion) 2 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 3
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
seaunzuuulun1msau (Overall opinion) 2 2

AZLLUUNINIU Criteria 1-11

HAUIZIUTIBAIUNTY uazaFURALTY (Strengths)

wazI3aeNa1U150UTUUTILA (Area for Improvement) auinaust AUN-QA

M54 4 agunaUIzliunWsId wazagUeanls (Strengths) waziiasfienunsaUuussld (Area for Improvement) anatnausi AUN-QA
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2. Programme Structure and Content
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4. Student Assessment
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6. Student Support Services

1. vangasiiuleuen1ssusd inaeinsTuL
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4. 4INedeiinisnuun Job Specification
wae Job Description veudmtideatiuayudl
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7. Facilities and Infrastructure
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8. Output and Outcomes

1. 910 SAR i1 99-100 mangasin1sAmIUA
Whwsneifeiusnsnsdiianisine snsinis
ponnansfuazandslunsdnianisin
2370 SAR vt 101 vidnansinisimvuadinang
gnsmsiinuivesiudinnendinsdnsa
NSAN

3.370 SAR %t 102 - 103 wangnsinisivune
WwingnanuifevisenuasieessAvete1nsd
ogetiostay 1 Bos uarlunaseu 5 Ulkilnudde
ognstien 3 BesuaziinAnwidesdinasifiuily
115815 §74 TC-2 %3989

.m0 2 i 19-21, 25-26 Uag SAR mi 103-
104 néngasiinistmusansousyazaiitaiay 3
wunsAduny Snsiunedesile 383
ALY wazESURnYeY

5370 SAR w104 sy wanansilszuunisiiu
Ansnuanuisnalavesildladudongusineg
lunsusuugmangns dnmsimuediiuinny
vangnsdunun1suulssnsaniuanulaensiiu

ToyanuAniuuesrldlddiudsvomangns

Toya waans lun1saiuauvemangns Ny
M3d5AINSANEY NTPINNANNAY LarSTaLIa
waglunsdnsan1sang snsInsiiauri
NAUIY ABNAIIUES19EIIATDI81NTINAY
thinw nadwénisussaransiBouiiaaniswes
Wangns warAuianela vesnquiiidulaidess
NANgGNS
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NSMAURAAIY JSURAYOU

- lainwunsiisuiAes (benchmark)
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M15719% 5 naUssius1efIued wazagUuaands (Strengths) waziiasfianaunsauuuysld (Area for Improvement) analngusi AUN-QA

Criterion

Strengths

Areas for Improvement

Rating

Overall

1. Expected Learning Outcomes

1.1 The programme to show
that the expected learning
outcomes are
appropriately formulated

in accordance with an

1.1AD.1T1 10 Way SAR p 8 AU PLOS

v
Y = ¥ ¥

13 4 9o yntoTusiumey Action Verb
2. MENENTANTIVAIUADINITUALAY
o &, val 1 V1 = g
Pduwvesfiiduladiudeianeluuas

Aeudn (SHs) RNTUYINNISEASI9 PLOS

1. 1uAD.2 %1 60-62 WAy SAR p 11-13
nangnsd PLOs 2 set Usenaumiy
PLOs nanvamiangns (uae.2 i 14
71U 4 PLOs) WU9m3 KSEC (1AD.2

i1 60-62 ez SAR p 11-13 Tude
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Criterion

Strengths

Areas for Improvement

Rating

Overall

established learning
taxonomy, are aligned to
the vision and mission of
the university, and are

known to all stakeholders

Iavin TeazduaUsyneunsliy
taxonomy lagAnunlidennaseiu
Vision Mission e Identity U84
UNINYRBULAZ ALY

3 Apansliungs SHs w1y maiuled
aznazlunsuguimednAnundudil 1
wangnsladniaue PLOs fulinfnwuas

AUNATDS

WAUSIN HT1UIU 12 Sub-PLOsWaE I
LANIEAU A9 61 Sub-PLOs) 574
Wad U 73 Sub-PLOs wuq1 u
PLOs 1- PLO4 Tus187 v ian1ga 1y
wans E1-E3 fiflewiiendy wans C1-C8
ol

PLO1 §1 2 48 hlUuazamizinu

2. 970 4AB.2 ®U1 60-62 PLOs LLag
sub-PLOs §alidmaunnde luawnsa
Touarn1suseiunale wu Sub-PLOs
lufinsla Action Verb 1y $34deTu
nsiau TliSeus dnnegdih a1anse
¥M91UT WA UL U U URAUR
235810353 TNUAzUH URAULAF N
TiumsiUasuula

E1-2: n15d3nansnsauzuarnseninia
s

ShenAananae

S1-3: inweN15ANBYIY 1397150
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Strengths

Areas for Improvement

Rating

Overall

F¥UU C1-7: TiviANe Anoy 19l
90U

Fodann C7 uay S3 1en iy 1
WIARARABE19TII T 10

3. nangaslilauansbiiudaaulunis
Tdnanaes Bloom’s Taxonomy %30
Learning level Aswansly uae.2 nin
60-62 l3Us1ngtaxonomy AFaau
PLOs #aniag Sub-PLOs
4.970L0N815 WAB. 2 N1 60-62 Tu
PLO uns9elduane action verbs a5une
A 8AUIIY NanN1s Useeneld
YIS wagwansmaudivg (Ianns

Ussanalaen Jananisiieuivangniu)

3. Sub-PLOs ¥0amsingns PLOs2,3,4 i

[V )
v a

ey 8 Yowidlouniuynde An1sldan
%1 ¢ Tu sub-PLOs 121
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Strengths

Areas for Improvement

Rating

Overall

E3-3: n5lAnaen Nad1u 13TANI9
N1 wazazilla ningaunistyan
E2-1: asgndnuay dguaniy
35587055 UNITUUAZATTHIUITU
AWINAJ

E3-1: asgndnuag Jguaniy
95591U55 UnId8UazaTIuIUTIN
AWINAJ

5. PLOs wag sub-PLOs tiewmansylal
AU

6. 910 SAR luFaLaus 09n13d odns
PLOs vonangnstugenguifidiule
dudefiddgvomdngns

7.370 1A, 2 U1 10 (4 PLOs) Ws1g
Tusnmadsiildidu PLOT was
NN 12 371UV PLOs (5PLOs) 'l
A3
INNSAUNwalUTESUNANENS
Liusingnsle PLOs 2 yalun1sdnnis

SeunsaeularUsTIiuNg TaLau
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that the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem

solving, information

GLOs uaz SSLOs ag19tntau

2vdngnsd PLOs 1y SSLOs (inwe
WL $1uau 4 9o ldun PLO I 1 2
3 uaz 4 uwazdl PLOs 710U GLOs (nwe
) $1uau 1 40 Ao PLOT vesuandan

LAUTIY

SSLOs 9g19TALAY

Criterion Strengths Areas for Improvement Rating Overall

dunvalf I dudinuneaiu Audinn
UnAnw1d9Uu laimsiu PLOs vo3
NANEA
nangnstiveananisdeansune lnons
wdanilsdelunsounisdsdnd nen
Hnasuiie 1a9n1aLme?

1.2 The programme to show | 1L.udngnsld PLOs lusdslunisimun | 1. 9rnenanshiusngnasuaulunisii 2

that the expected learning 1839 lAsanIzs18309AU LasA1un | PLOs U185 198519797 CLOs ha e

outcomes for all courses are | 1911 1A9.2 i1 30-49 wazooNULUY | AIBFUIBTIBIN

appropriately formulated and | feSulesieivliaenadeasiu CLOs vas | 2. :NN1TFUNYAlUTETIUNANgNTE

are aligned to the expected | Wsiay3187%1 lilaldwannas OBE Tun1sadns CLOs

learning outcomes of the 911 PLOs

programme.

1.3 The programme to show | 1.370 SAR %11 28-29 sgy nangnssey | Lldnuinaeilunisiiansan GLOs uag 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

technology, teambuilding
skills, etc) and subject specific
outcomes (related to
knowledge and skills of the
study discipline).

1.4 The programme to show
that the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1. 910 UAB. 2 N1 6-7 WAz SAR U1 32-
34 Mdnanin135IUTIN Needs wae
Requirements 910 SHs vinelunas
ABUDA

2. 90 SAR i1 31 S8Y NANARIAMUAL

F

fldulednds Wu 7 ngu lown 1)

[y

N3ENTHNMIEANANY INeenans 38
uaruinngsu (22.) 2) 8IANTIVNTN (A
ann) 3) gmssnandl 4) glitgn 5) Aud
11 6) 8137158 wag 7) Avddagiu

3. SAR w1 30-31 angnshienasy

HSURAYDUNANANTVINUTNTAIUNITINIbEL

Y

54

[ [

AMNRUANTT ALTUNSNINUA IeTAg
NITUMTUIMIENGRTNNAULINTEIY

20IUNTANTUINUY SIUTIUGBLIATIZN

1.970 SAR i1 31 52y SHs 6 nauly
M3y i 32-37 8 7 nay

2. WiusingnszuIunsasng PLOs 1
91N Needs Wag Requirement U89
Steak holders (n1eupn)

3. Internal SH szyduiind@nwlud
nsAnw 2566 U 1-4
dunyalusesunangns
Liusingmsivuaisnsuasieiesie
TumafurusauagnIndunses
Needs Wag Requirement U84 Steak

holders
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Criterion Strengths Areas for Improvement Rating Overall
Needs g Requirement 989 Steak
holders laen1slauuaasuniy Online 11
#3579 PLOs
1.5 The programme to show | 1. SAR i1 34 ndngnsszyinldmmun | Lllldimuniaiosde 3Bn1suseiiiuna 3
that the expected learning WanN1gn15UTa NYUANITUTIE 989 | 1ANTS U559 PLOs WARHSURAYRUURY
outcomes are achieved by PLOs %14 4 40 lnsdmunuday PLOs 2¢ | ndngns Saiau
the students by the time they Uii@Lﬁ@Iﬂ Fulle Avumedoslefily
graduate. lagiin1sinuazUseliunaanguiu CLOs
-1.2 nangasdesimuaisnsin | Tuusiaesigdulumnaivunuiayluning
N5 U559 PLOs Wamangns UeAy
2.4A9. 2 N1 2 5¥Y viangaTilsreslian
nsAneUnd 2 U
3. 1A w1 55 AMUAIENITUTI PLOS
AUUDTIAUNNIINGIF LA ATIOUTUNIT
WrsmldueNaulITekazn1slasuas
AU
2. Programme Structure and Content
2.1 The specifications of the | 911 ¥AB. 2 ¥uIA Luay SAR w1 38-39 | 1. LiUs1ngnuIed1ua198e Programme 3

programme and all its courses

52y

specification
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curriculum is shown to be
constructively aligned with
achieving the expected

learning outcomes.

9

2567 aglinannis OBE Tlunsiaun
vangasuazlinszuiunis BCD luns

DOALUU MY UAB.2 UL 56 — 74

Mé’ﬂqmmmmmd OBE dataulag
PLOs 11 270 Need U89 SHs ey
Requirement uanudu CLOsuaY
A5 U8

2 lsiUsngnszuanns BCD faud 1)

@519 PLO 2) @519735015790a 3)

Criterion Strengths Areas for Improvement Rating Overall
are shown to be 1. Joyanangns (Programme 2. 3nnNsdun1wal External SHs lila
comprehensive, up-to-date, | specification) (1A9.2) 819ATURIU A $uns@edns Programme specification
and made available and 199 2.1.1 UAB 2 Uay
communicated to all 2 M8Nansin1g MyUATEYATIEIN Course specification (1A9.3 LAy UAD.
stakeholders. (Course specification) (1A®.3 Way UA.4) | 4)

agnasuduaziiuagiu
3 M3USuUgmdngns (wee.2) Wualty
UTUUTe N.A.2567
4 wéngnslideanslisHsidomsudeya
A tdnfAnw aasdlundnans 813138
faou seTBmsaeansluduiiou wagly
Aulednazasmaniuazylad g
WY
2.2 The design of the 1. SAR p 39 s¥yin vidngns USuuse wa. | Ludngashilauansnisesnuuy 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

ponuUUMsIAMsISoumsaou 4) Aq
auayunnsiSEuNIARY

dun 1wl SURAYOUNENERS
Bnseenwuunananslitaau 31 SHs
fldusdlunsasivdnansuasly

AT¥UIUNIT BCD

2.3 The design of the
curriculum is shown to
include feedback from
stakeholders, especially

external stakeholders.

[ o

1.971 SAR 111 42 52U Nanansuneen

9 Y

v N &
?J@;JJ@V]??U’i’J@Jmﬂ SHs V]QﬂqﬁlfLULLag

MeguanuUTulsalagnivue PLOs wag

ANPUATIEIYT ANDSUIYIIBIV LAY

LEUNITHS U

2. vangasiiukuUTulIsN1sMsAy

Feedback s¥1i1ensuseys PLC 1N

AnwirnUszaunisadundmasi PLT 210

nau SHs Mg lydaudn yusmsanudnm

ATTIGEY A¥ein1e1958ESURAYeU

WANERNS/D158EU wavAveUaqUY

'
¥

A 1% Aa X
LW’e]i’J“Ui’mﬁumﬂaiﬁl@mmmmwmmu

q

1) dildusingnszuiunisiinaaziou
(Feedback) lnatan1zain external SHs
wgenwUUnAnNgashazintalaualuy

TUlglunsUsuUse ume.2 saly

q

[y

dunwalonNIdETuRnveUNanans
nanansgelailayingan SHs uiaun

NANEA

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 35



that all its courses are
logically structured, properly
sequenced (progression from
basic to intermediate to
specialised courses), and are

integrated

43-44 53y Mﬁﬂqmﬁimqa%mé’ﬂqmﬁ
A590U (e 1 391015 hdeenin 42
veiin way uwy 1 (vedulueugn
Usznauivn@n aj) Ueunin 50 vihefin)
2. 910 4AB. 2 BU1 28-30 WAz SAR #iN
44 -45 nang sba 1015819187 Y140

LY [

ANPUNTINNTSIIUNTARULAdDAAA DY

3\".

o
YY)

ANAUTUUNADULAY TEAUAINYININY

(__DQ

Y84318791 A8 UTEs1UNANE AU UK
duflunsuszyudaviunui afvue
IIIYIYIUINT

2. MENGATANUANITITIUNTABULUY
7 42

FYUAUTIN 6 UUIBAR FBNANIEATU
laitlaenin 24 newiMIne1inus 31Uy

12 nurenalyiduluaud o vady

Criterion Strengths Areas for Improvement Rating Overall

2.4 The contribution made by | 911 uAg. 2 Mt 70-72 Wag SAR %t 43 | dunwalSuRavaunangns 3
each course in achieving the | 58U NN3183v10sAUNEN PLOs ¥4 LiusingRanssuasaluseivi ol
expected learning outcomes | MingAs U558 PLOs uananmsuguiline Ujus
is shown to be clear. PLOs 1 ifvunusamdn 4 3visdu 6 | sssniteiaiuaieenuiiung

FWULIVIINAT 7 I

PLOs 2 HwUsAusIunan 5 331 331

A3 4 IV AL INTNUS 1

PLOs 3 #3910aAuTIuRan 7 3v1 FuTn

A3 4 IPMaININUS 1

PLOs 4 v UaAUTIINGN 7 391 3TN

A3 4 INMaININUS 1
2.5 The curriculum to show | 1. 910 uAe. 2 Wt 22-23 uag SAR W | Ludngasdelulamvuanisysannis 2
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Strengths

Areas for Improvement

Rating

Overall

99518791 laun Tusgau Basic uay
Intermediate ¥an1515ouaeulududf 1
Tusysiu Advance SansiSeumsaouludy
U7 2 Mm99t 2.5.2 uansasusedan
VBIVANGNT

3. 970 SAR 11 43 -45 53y NANFATUHY
AvuaTo3nfTnTyYsINNg Jundunn
MINeIansAny nsufuinisaeulu
an1udnwidunivalena1sde Sudagau
NANgAS
NANFATAINUATIEIYIYTUINITIUATTI

Inendnus

UNITNEIFYTINIUNITANYITEAU
UinAne we. 2566

3.31nuA9 M1 22 nanansinisivug
sunuun1sdanisiisunisaeutiu
ASANWILUVANAIANYILAZNITANE
\WeyaNIsiun1sYina1u (Cooperative
and Work Integrated Education:
CWIE)

2.6 The curriculum to have
option(s) for students to
pursue major and/or minor

specializations.

1970 4P, 2 i 22 - 27, 30-49 uay
SAR 111 45 - 46 53U nangAsisIeTu
Jaduuagmedvdentu ume.2 vt 22-49
nangasd 51933180 NUIATVITNAT
NUININITNUS

2.4A8 Y1 23- 27 AMUATYINABNNGY
Wald 5 9183 uazianiz Uiy 7

187391

11luUnsfinw 2567 deliilaUalonia
Tinfnwdenseuluniiniganie
Futtanguinidafuuaznaduividen

2. 5783 NaeNLETUIING IR NS TEU
LU

Ingrmansviosdu ussTnvualy

LEUNITHS U
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philosophy is shown to be
articulated and

communicated to all

49 52y nangnIin1sInMsAne Ay
USvgnsAnwivesunine dedaiauly

SAR 911 7

U5951n139AN15AN1VIUNIINEEE

TUeunssiangu SHs Lilgangaaes fe

Y

UNFAN®WN

Criterion Strengths Areas for Improvement Rating Overall
2.7 The programme to show | 1.310 SAR %t 46 svy USuuswdnans | duniwalonansdgsuiaveundngnsd 3
that its curriculum is reviewed | 2 uyuRe nsuINsED @WA.7) waz | bH AUNDIHANUNIUNGNGATULALAIS
periodically following an y Y = UselfiuanNuAe.5 wag 4AB.6 MUK
N3 MumMuUTUUTIangnsnn 9 5 U ) ) o
established procedure and 5 g ATTWRIUINS ﬂqmﬂwmﬂﬂ‘uamu
2. 970 SAR 91 46 S¥Y TURDU
that it remains up-to-date and Usgnaunmsiazasulueunan
_ nsrUIUMITARUlUNTNUNIULAYY
relevant to industry. ¢
MAUARAY LU TNITUA9RT
ANENTTUNTHNAUINANGAT 19156
ASURAYRUNANGATHALD1R158UTET
NANgAS
3. 970 SAR %t 46 52y vangnsing
numusel WA, 7) kazsie 5 U
4. 970 SAR Wil 46 szy nsnuvwduld
AINANUGBINITVBY SHs
3. Teaching and Learning Approach
3.1 The educational L amuee. 2 v 5 - 8 wag SAR W | 1370 SAR MU 49 T8y nangnsin 2
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activities are shown to allow

students to participate

InAEnyTaIusIdluNTETUIUNNTIANISBYUY
ANSEBU YU FI189TVIAULUINIIT N

ANENSANEI 1-3 WAZIIIIINYITNUS

Criterion Strengths Areas for Improvement Rating Overall
stakeholders. It is also shown | “UndintinufUfiiiomsisouinaentin | dunuaiuses1unangns
to be reflected in the LasSuRnraUredIALT AL LufinsdeansusyyIn1sAnuyi1ve3
teaching and learnin v o 0 U1 Ineaeluegs External SHsnay
s s 2. 90 SAR it 49 S8y ndngnsi TR
activities. . L 4 o paquanantinfnudagiu Ndeanslu
USransinnisnwiuesunineasly oo L
, MeIITeuarailetnAnwm
WULNIABNEN SHs 8197150 NaoUdass . 4 a -
’ v 2lUsngsneivIvieNanssuLasy
Usagnsfinwlwnuiindnwineisnis wénansifmauisgmsinuves
fng 9 1wy nMawvsludessulating 4 11INg1a8ulglunisissun1saou
391915890 TuNITIANSSEUNISdoU | TAlau
miensHnUURseyusLYinadY anEs
v a ada v o N
Unudinidianug finveuazaulieInsy
Tudunsidung Inenmansiamunviosdiu
a } % aa
A0ALNINNNSISEUINARAT Nl
A0UNTTIRTS
3.2 The teaching and leaming | SAR p 50 nangnsiisieIvnidalaniali 4
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Criterion Strengths Areas for Improvement Rating Overall
responsibly in the learning UnANEIA1N150La 0N TITITIA LAY
process. aula Inngudunuiies
3.3 The teaching and leaming | 910 SAR %11 50-51 gy nangnsidnig 4
activities are shown to involve | §AN19L38UNITADULUU Active Learning
active learning by the nnsreivalagyniedvnduseividl
students. UfuaniswasliunAnwdesdnwin e
AULBY AINUAB.2 YBINANGAT N1 30 -
49 Wn@nwid 03ad19.a5 0ed o Tanas
UsgiuNaNISS ous INUIAIENT I8N
WSou iy Tueu TuAanssy wuulnia
LUUNAADUE 98 LUUUTELT UV Ny
NSEUIUNINININGIFNERNS IR IUAULDS
3.4 The teaching and learning | 1.310 SAR %11 51 wangnsamuawky | Lldldusingnisisnisdanisiseunis 3

activities are shown to
promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.

commitment to critical

AANssUinweNITteUInaenTInYeILlToY
| ad =~ ° o
H1uNd9 Useyu Inedinsivuavinwenis
a ¥ aa v v =
ISHUTNADATINVINANGNT 7 Tinwe AB
Wnweaumalulad invenis d 0a1s
NNEENITANDYINTI91TUYIULALNIT

wAdenT 1in¥en1SARILATIZY iNwenIs
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gauluvdnasunIsiseus 35n1sluns
TauazUseiluna LLL Yaandngasi
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Criterion

Strengths

Areas for Improvement

Rating

Overall

inquiry, information-
processing skills, and a

willingness to experiment

with new ideas and practices).

4519839A1AY WInNITU YINYENI5AALTS
LY [ I =

SYUU vinwen19vinauduiia

21 UV AwEN198 pashazinyynis
USZAIUIIUA I 9 AIINITIA AR
Usganuauiuanuane wiieaunieglu
n1sverduwnasdn i erygnsidey
AMAINLATRINDTTEUAENAaRdltiAT 0aile

wazfiusiuTindeyaide

3.5 The teaching and learning
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an

entrepreneurial mindset.

1.970 SAR vt 52-54 S8y nANgnsiinig
Bounsaounazinionssy TLA fiduady
4 Uselhu

1. AnuAnln

2. ANUARES19ESIA

3. UINNTIU

4. wnAnmsduiuszneunis
NANEGATUAAIIIEIVNALAINTIUNS
daasy TLA 13¥eau Tnedl 8 51873901
NaN TLA ANUAALAN, AUARNESI9ATIA

LAUINNTIY

INMTFUAWATNAN BT WWIAR LN
LALANMUANFSI9ETTAUNITITNAN

Wandui Censor Tuvuiiverin@ne e

galiusngrunu
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methods are shown to be

used and are shown to be

AU NN UNBINNAYLALEDAAA DINU

CLOs

Criterion Strengths Areas for Improvement Rating Overall
ey 8 183NN TLA wwafan1slu
AUsENIUNTT
3.6 The teaching and learning | SAR p 54-55 Wui 1.13J‘1J31ﬂm’faagauﬂﬂaﬁ3 fazundldan 3
processes are shown to be L. 7dnNansinTzuIUNINUMILAINTIUMT | F30TUNITNUNIUNTEUIUNITTANIS
continuously improved to JansiFeunsaeusssadlowsiaznin | Beunisaay
ensure their relevance to the | MsAnw Inglionansdiaeuii ume.3 2 lawudayarid1anmanuniunis
needs of industry and are Way UAB.5 LLazﬁaﬂsimﬁ{{aau wangnsld | Seunisaesuain wae.3 uay uee 5l
aligned to the expected wannsusziuly uee.3 uay uAo.4 USuupslinsaiuninanaiunssuuas
learning outcomes. 2.ingnslaviusiuderauaunuglunn aenuluouan
neviodudoyaindluinsinu
ol Uagln13nsINEoURINTIUNISISEU
NsaoUABAAARITU CLOS LagnTIady
ANUADAARBIYBY CLOs Uaw PLOs U84
NANGATANUATT 1AB.2 VBIS1EIYIUIAY
luvanadvianiziu
4. Student Assessment
4.1 A variety of assessment SAR p 28 #angnsdnnTinuarUssiilung 4
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assessment-appeal policies
are shown to be explicit,
communicated to students,

and applied consistently.

Mvuaulguiemsiniazyuseiiuna i
[ Y v v a [y [
Julumudedsfuumineaesnvsy

‘ﬁl Y Y a
wmansauLagdeasiigiseunsuly
dUAikINUBINTIISEY
2. 970 SAR 1t 58-59 S2y ndnansd
sruukazkuUURlunsveRARIULYSE

WNSAUNANYIAIUITOADUANNAUDIANTEN

saa v

n13gnssal N1Ne11TdNdninfgua
% a 3 6
suiinveulunisanssalidueiaise

Hapunsainetaslusedviu

Criterion Strengths Areas for Improvement Rating Overall
constructively aligned to 1) din1sUsziiiune NoULSEU T8NI1N58U
achieving the expected LATVAIS YU
learning outcomes and the 2) 1n15UTLL I UNAINANTEOUNAIINA
teaching and learning s asulfiuAzuuululiazun
objectives. 3) din1sUsiilunavnniIsaeulalenia
Tagvnisuseidunane 350157
NaINMaNy LU n1saeulUf n1sasu
VoL8U NISYIULUURNTA N1IRBUAI0IL
NAFBUTIIYAAR N1TAIT1891UY AT ua
FenuUngN Mvsenuide duduy
4.2 The assessment and 1. 970 SAR i 58-59 ey ndnansiinis | 310 SAR w1 58-59 linuszuunaln 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

Unwwierfuiiaveundngasilaily
o1sgfaeuluneiuiudliwelatudin
ANT0IM UL UUNBTUYDIUNIN S eLEUD
AOAMUALAIITWANA L UTNAN Y
Tngifanuazszuunalnnisgnssal
Aendumsussidiunanisfinyives

Y

UNAN®WT .M. 2567

4.3 The assessment standards
and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

Useihufiansan 1 1 Ussiiu
imsialazUsziiiu
aufirnmnens Beuiidu

WINTFIUU @BV ENG, IT Adu

SAR p 59-60

1. vangmsAmuansInwasUsviliung
¥ v a a & [
AU EuN LA Ul
< % YY) Ly} a a %
Wuldanudaderuvasiudininends
UM INGIREIIVAYUMAITAY oY
AARIUAMUNIINTNNINITSYULAE NS
d5an15@nwvestindne Tulsaznia
=l gj 1 al d‘
LSYUAILANIALSEUN 1 -5
-NALSEUN 1 UNANYIALADINIUNITIIEU

S8VILNUTIY

Llydsingyesnian dndnuivie
919159 N U3 NW19LAANIUAINUNIINLN

Asiseula
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Criterion

Strengths

Areas for Improvement

Rating

Overall

UsenAves 4. visendnans way
T¥0IN19 N1HAMY

1Y) v = A &
ANUAMIUTNAaNTSISsuL T

U = Y = yd‘

W95 UnAnwidndisladeans
T dnfinwnsusg1enaniias
WU SEUVUSANT ASAN®
AMUNIVILN NNSAARNUNANTT
a 14 = '3
L38U (ADIUNTTLYLNUN
o ¢ Y Y v o &
UnAnwdndala fesinisdeans

Tydn@nyinsiueena sawiias)

nAeud 2 Shanwasdesriunig
NAAOUAIININIHIBING YNTOHIUNNT
BUUTIVINIINBENTU
UdeinAnen

nAaeud 3 Shanwasdesiiauaiin
1ASAINeTNUS

nAeud 4 Shanwasdesiunig
R saeuluanufinen 1 (dmsuwnu
WINAY)

neeud 5 ShAnwasdesriunis
RN saeuluaniufine 2 (dmsuwnu
59 3TnA3) HIuNTAUINGNTINUS uag
MSHELNIHANYITY HanSi3ouRaue
svéu B Fuly
2. 910 SAR w1 59-60 vdnanslite1a15¢

NUSNw1 MAURARMINENANYITIITUNISTIA

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 45



Criterion

Strengths

Areas for Improvement

Rating

Overall

a v v = P
LazUseliuAINUNNMINUININNTTLIUNLUU
mmsgmsuaqwﬁwmé’s
3.913178 M UTnw1Ineidnusduiinvey

v = . d‘
AVNUNANY (Advisee) LWaRTIAEBUNT
SYU NANTTU AIUNIINUINISYININGIN

WUT WazII8UReNUTEYL

4.4 The assessments methods
are shown to include rubrics,
marking schemes, timelines,
and regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

SAR p 60 nangasAualie aaudnvin
WUUUszLd U WUUNAEeU 71d Scoring
Rubrics tneuginnstiazuuulazA1asuney
AT

AT1adeuUAMNINLAT BalansUTEuTE
AITBInsa (validity) denadasiu CLOs
uag PLOs

RsanAueudes (bias) Anudusssy

(fairness)

1. 910 1A 3 Way 5 linunsuseiiun

19" Marking schemes Tun157auas

UsgLliung

2. 910 SAR %11 60-61 was uAD 3 i

WUN"

3. 970 UAD 3 kaY 5 lajwwé’ﬂqmﬁms

AU

4.910 WAB 3 uag 5 linundngnsiinig

[y

AnNa

sivue Timelines Tunnsaau

¢ A Ao
ALNEUNNITUTLLUUNYALIU

NIIULAZNITINUTLLLUNANTIAY

PLOs, CLOs, wag Learning level

5.910 4AB 3 Wag 5 lununisuseidiug

yaNVAgFUNUSAUAINTTUNNSIS U
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are shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

s183917 1 Waaeuluniaioud 1 uag 2
MY UAB. 3 LAY UAB. 5 YNTILIVT U
LNMAIN15US5q CLOs hay PLOs Souay
100 auseaztdenlu ume. 3
ANUANITIANITUIZL UNAADAAR 031U
HAa WS N15LT8us 318791 (CLOS) hay
wadnsnnFougsedudud (YLOs) au
wangns 2 U lnevidngnsivualiindnw
AoruNIT 3 sUluTIeITINAaeUNRI OHIY
N353 8UNIWSINud T UTUANAN Y
Hrun1sufdRnisaeuluanufing @Fnsu
uHUATTnAg) fausniaFoud 1-5

- HUNNTADUINGIANUS WAZANSTINELNS

a o a Q’Jl 1 U d’{
NASIUITY HANSISEURILATEAU B Juld

wazAndunsUsTEUNRa NS NTISBUS
52AUTI8TY1 S2AUT UUuarITAY

nangaslddaiau iy lyTsns/

'
=Y

LASD9LD LNAUNNITUTELIUN LUNUNEEY

wazdlAuN N (WA 9t 75-76)

Criterion Strengths Areas for Improvement Rating Overall
NN3E0U UAZADAATDINUNITUIIANIY
HATNENTLSUITEAUNaNans
4.5 The assessment methods | SAR p 61 nangnstadauasysviliuna | 131nN15dun1¥alnuIIN1Toanbuy 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3.9 WAB WY 75-76 NANERINTS
PONLUUTBNTUTHUNATNENSIT8U
vaarinAnwlunnseiv wasUssliung
aNsNISISEUIAUTINYELATAMAN YL O
NUsrasavestindnulussaulsagiin

(%
Y

4 8 Yinwe WU inweaumalulad
Fvia ViNYeNISANDENTR TG LAY
NSWNUYMT ANUARETNATIA LAY

AINFIUNAI5150UY

4.6 Feedback of student
assessment is shown to be
provided in a timely manner.

provided in a timely manner.

1.5AR p 63 wingnsiualiieanseaeu
LA sinlarUseidunalvigiSeunsu
nnasaifnsTauazdssiiiune Tnoudsl
nuludnvifinnsSounisaeulunds
foll na931nN1sInUseidiung
2.91913URAOUNNTIEIVT LALAIHANTIA

warUszidulvdiSousunsiunnsedIn

L3 (% a

NS 1Eal 019158 SUA AYe
MaNgnIn1s Feedback 813158V
2 lUATINTIUANUALA 92T I LA

YNANYINTIUNOU
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Criterion Strengths Areas for Improvement Rating Overall
3. vangnsiuaulsulEmsluveyataun
U (Feedback) untin@nwnnsedvuas
1veya
Jounauluusudsaludms@nudaly
4.7 The student assessment | 1. 990 SAR vt 64 52y ingnsil 1990 SAR %11 64 LUnun1snUNIU 3

and its processes are shown
to be continuously reviewed
and improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

NTUINNSTALRLIUNUMIUNIT IRy
UszilunannaiansAnwlvasuyn
s1eimiUndeu
Z.mé’ﬂqmﬁ%mmazm‘%'aqa‘iamﬁmmg
Uszlllunansenu CLOs uazdunusnu
PLOs fiseivwansu

3. 970 SAR i 64 sy néngasiyanai
a3 WlunszuIunsnumulaed
o1seluvdngnsilulaaoulumeinly
MANSANEITY S1ua 1 AU Yisaund]
NUMIUNTTUIUNNTINNITITIUNITEDU Wa?

FIPUHNANBUTETIUNANGENT

mméfaamsmmmﬂqmammm d18

nulusuianaIn SHs A1euen

5. Academic Staff
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that staff workload is
measured and monitored to
improve the quality of
education, research, and

service.

NNSLIUVDIDINTIATUNS NLNUNATT
ATIUAITEIIUVDINPINGIRE (NS
Unsyana) wazaniy (o) 49
AilsBansimuadadiuiifisame
mmzamLLazmaUﬂquﬁ”’qmsmmaau 19
WY N1SUTNTININTHAENNTYINYUITS
AaUIRUSITUDYIUNRUIZ AN

AUAUIDLATAIU

PINANININTUIETAFIUANUNDLNYIHD
ANSTANITHI YUNITADULATWAIUINIS

IANTLIYUNITADU

Criterion Strengths Areas for Improvement Rating Overall
5.1 The programme to show | 1. 90 SAR %t 67 seydmangnsiusy | 1. 990 SAR linuukudnsimaslu 3
that academic staff planning | 8n51&4 fiflsnwaziden S1umuenansd | ndngms Ay warluduunusnsids
(including succession, nMyATendnmatliiieane Tuudas | naunueIasduRnveunangns
promotion, re-deployment, ¥ finszuaunisldindausinisussma s | wiunisauneasuiaidlussezdu
termination, and retirement | @35%1 N1sANATWAl NTTUTIMEY WAZIZHZE
plans) is carried out to ensure | INBEUBIYITIVNIT AUTEUUVRN
that the quality and quantity | 4¥3INYIFULAZLNUNITNALNUDIANTE
of the academic staff fulfil the | INBuaIaa190n lALAINUENTINIAS
needs for education, research, | iU AuzLazdmINeds wag nuaus
and service. foyaifonsdaviunusnsmdauanslin

Vivlodanunian

5.2 The programme to show | 1. 910 SAR w1 67-68 wangnslduwian | 1. Salinuniseuine staff ratio w7 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

aulaveusiavyana

2. inmsiouazUsziiunanisufufaudag
2 A%y punsruNITRsIVTInede 1
nsinansUsEEugUSuUTsRun NS

IANTTTYUNITEDU

5.3 The programme to show
that the competences of the
academic staff are
determined, evaluated, and

communicated.

1. 970 SAR v 69 nANgAsHNIAMIUA
AUITULVDID1ATIMUUTENA
ANENTTUNNTUIATFIUNTGANANY (309
LUINITHAUIANAINE113E Ll
AUaTUNITUTTANAANSNTSEUTAY
UINTFIUADNA TLAURANRNBIN.A. 2566
Usenaume 4 aadUsenay fe

(1) 9ENLUUKAZINUKUNITIANINTTUATS
ISuiveeiTeuegelluTEANTA M

(2) auiufanssunisiseuslaeenad
Usednswa

(3) LE3UATNUITIINANNSITBUS UL

atuayunsSeuIveiSeY

lainunisinanisuseluaNssauLan
WankazUSuussnulagianigiung
IANISLSIUNNTEOU
1.galainunsaniuanuniennu
anssaugauluaguiinisioway
UsziliunalazdInauIwmuIN1TInN1g

BSYUNNNSADU
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Criterion

Strengths

Areas for Improvement

Rating

Overall

(4) TnuarUssliunan1sseuiveeisey
wiousannsolideyatlounduatis
GRRNGERT
LaraussauENITITeLaTausIaULNISIA
AMUsnwvesennseniuinuilaeiing
Uszapideansliiuennsslumdngmsvnau
NIIURALIUHUN TR AUTIOULVDS
AULDY LileagviouNaNIIHANGU PLOS v

v = ¥
Undnwlviussg

5.4 The programme to show
that the duties allocated to
the academic staff are
appropriate to qualifications,

experience, and aptitude.

1. 210 SAR w170-71 WU dnans
MAUANITLIUYBI813158 Tnefiarsan
INAIA AVTEIYEy wazlszaunisal
A5y

UV LATANEIUNTONIBANALA
YFAZAY UININUUANTOUNITLIIU
nsdeuLarNsgLatinAn faonndasiu
N5 UsgluN1929UTINMIING1aY
muun (U.usui-a) ludnsfinen 2567 n1s

drsagaeulundnans e1ansdiiaeu feadl
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that the rights and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking into
account professional ethics

and their academic freedom,

doansliiyrannsmalunisussyuynaing
way Savhutlsdedslusnms neatuans
wazAvsiuae ansusylovd v0901971569
UUNINYIAY LU

1) Andvesyaansiisazlasu wu Tua
N3ANEIRe NSIOAAISAYINGIUIE NS
VNUVINIILNTVEUANY 6D Y30

N3ANYINIY

Criterion Strengths Areas for Improvement Rating Overall
AR ATEavgy wazUszaun1sel
aonadostuseiviisuRavey
5.5 The programme to show | 1. 91A SAR #tIN71-72 uw1ivenasiinis 4
that promotion of the MuuatzuulUslugu (Promotion) Ao
academic staff is based on a | S¥UUNSIAeUTUEWADY QRPRAG RN
merit system which accounts | ¥193%1115 fA1TIUIIINNAUAIUATT
for teaching, research, and SYUNITEBU NIV AISUSNNTIVINIG
service. wazn1sUngefalsiausssu laens
Uszfiuannnssanufiunivendeinue
Tuwsiaglaganiiung 2 439 ¥38 90 9 6
Hou
5.6 The programme to show | 1.970 SAR %11 72 wui1 unineaela 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

are well defined and

understood.

2) ANSRLARANILIATU U VNN %30

nsvaldsalunsiusivnis nsvelevied

3) @AnsUselev Wy Nslaansilsaseu
ARV IUNINGIAY NISRATUKBNA
Un@nwlu

UIUDITENONN

4) UNUMKAZAMUEIALY LTU 15N
FunduannBnaluasenansduazansunis
guANAve

i nsisan Wuaun@nnesuatannns

Yy

ALY
U

5.7 The programme to show
that the training and
developmental needs of the
academic staff are
systematically identified, and

that appropriate training and

development activities are

1. 970 SAR %A 73 WU WINYIRY
LaEANEINITENTIIAMUABINITUDS

ANNTEYNAULNEIRIULKNUTAILI919158

[

ANUIBINTT LEUNISEINEFALAUIN

Y

a [ [

AINT WATUHUNTOUBAI MU LY

du 1 U wagluszozen F9azinnsnuniu

v o

Tune 5 U wazdnvinduwauiam,

1. SaliTmaudsanui A uLeUes
£197158NANTAVUABKY TN1T
FuuMInILNLaL STy s
AuLeIE NI lUNan PLOs Taves

NANENS
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Criterion

Strengths

Areas for Improvement

Rating

Overall

implemented to fulfil the

identified needs.

¥
Y

UARINTVBINMNTINGIFY FIUTITAR
wUssanaeavIenalunisds
UAAINTNENNDUTY WHLIAULDS

2 lwlnsfnwisunenansdlundangnsi
NFRUTURRILIAULEY L1389 N153AYI
NANEATAY

WM Outcome Base Education (OBE)
1ATINMSARUIYARINTAIUNITITY uaed]
MsAumglUAN BRI e
ANUINAULDBNUUULAETAIUINTIANTT
= ¥ & el e
Seusiarmsiluennsdnuinwives

U = U al U v
WnAnw nangasilununisuTulsaln
919158usiagyIUATUNTRRILIAULLY e
91915 UD LTIV NENAUAL ALY

IinAinw1ussq PLOs mingnsdaln

5.8 The programme to show
that performance
management including reward

and recognition is

implemented to assess

1.9 SAR vt 73-74 WU wiangnsil
SLUUMSUSMITINNIT NSANTUIUYBY
919158 S2ranslFseTaRfiaNsanan
ANNMNNTARY Lazn1Tiae lagldnaln

VDIUNNINYIAU WAL AL

FeluTaauLs 99015 URARINLAY
YT UTETUUNITUSHISTANIS AT
AT UIIUVB9819158 (performance

management R5.1-5.7)
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Criterion

Strengths

Areas for Improvement

Rating

Overall

academic staff teaching and

research quality.

o

il

1) Myaseviyuaziadawiyeaing
a1e331n13 ngduasulviyaains dawanu
w13 WgUsEnMaumIng1§es vy
uENsAY 1309 ndnINA I5nsuag
SoulunsingameuuunIsHeLns
HAIUNNIYINITRAYARINT W.A. 2564
loun Aratuayunisinuriunaaddely
NFENTIVINTILAUYIF WATUIIYRA
2) nangasldnalnuesnmeagAtans
aduauuliuAaIng daunaIHEULNs
Ha113 NS Twasansivnistugiu TC-
2 vosnnzlnglifestiseaAsssuiieon Tu
Unsfnuiisinuu néngaslduouvmneli
g1sdEapuAiuinanuIvINIsiusans

SAUAVLNANET U 3 UNAINY

6. Student Support Service

6.1 The student intake policy,

admission criteria, and

admission procedures to the

1. 970 SAR 76-77 Uag UAB.2 11N 3
wu viangns dulsuignisiuindnw &

nsivuanaeinisTun Tuanaudives

1) geluvaaus aenisuruleunenis

SULT NN NIST UL LA ATEUIUNNS
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term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,
research, and community

service.

MIHUIANINTTUANATUAIUIBINT AL
Aanssudladleivins lnedingUssasd

\iieiaenAdodiunTFILIVITNATAUT

o |

Q'gammwu@LLawauauaammmé’aﬂms

YDIUNANWY

[
€YY Aa Y (Y

91TYHIUNAYBUNANEAT NIAT

kY

ANTIUUAINTIUAILE) TNITATAUALALY
JrUr1IATOUARN 4 U NISANYILAZLNY

srgraudmsu 1 Un1sAnw Wielinng

USM999NT5ANTTUINANITALAULAE

[
[y

Aunswazanun bileivnisnesse vy
LAYIEELYNIUSEAUANLLAY

UWNINYIAY

Criterion Strengths Areas for Improvement Rating Overall
programme are shown to be | Jid1@Nw1 AnTEUIUNS Fupoumsiudn | $udn 1nTiesEiuaz TR
clearly defined, Anwlgsruumsasastnusyuuaaulal wangnssialy
communicated, published, YDIUMNINYAY
and up-to-date. 2. 970 SAR nti1 77 WU nangmsiinig
foansunfiidulsdude daavlavhluly
Auladvesumineas Luledvdin
Inende Vuledvesdinnaideulunissu
HnAnwuazuHuRulsETduR U
UAINYNAY
6.2 Both short-term and long- | 1. 910 SAR wih77-78 wuin wdngmsld | 1. ludaauFesnisidenlosunudiy 3
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Strengths

Areas for Improvement

Rating

Overall

T
1 IS

anansaviuegsaiios vdanansla

€YY a v

mawmﬂﬁmmsamummawaﬂqmlﬂu

Y

[y

AMAURAMIULAL IS UANLTUNUFBN

ey

USTYUAYNTTUNSUSINSNANGNTDENS
soifles HnsdasSennazatiuayuds
g1UIAVINATAIN VI IZ AN
aonndesiuRanssufidalrifutindnmn

AU

6.3 An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
workload are shown to be
systematically recorded and
monitored. Feedback to
students and corrective

actions are made where

necessary.
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support staff rendering

student services are shown to

be identified for recruitment
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are shown to be subjected to
evaluation, benchmarking,

and enhancement.
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7. Facilities and Infrastructure

7.1 The physical resources to

deliver the curriculum,

including equipment,
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material, and information
technology, are shown to be

sufficient.
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7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,

and effectively deployed.
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and

communication technology.
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7.4 The information
technology systems are
shown to be set up to meet
the needs of staff and

students.

1. 970 SAR %11 93-94 WU UNINEAE
wazAnE INTTUUWALLLagENTEUmNA
fing 9 lenevaueinusiuree1ansd
it iuazgizou 1éud dainineuinig
waginAluladasauna usnis
vosuftRnisronfiunes Geinscagi
91A13AUdABNTINDTIAY ANINYILAY
ansdninIneuing wisldlunisAunii
Toya NINLHU WagNIYNaUea o &
Aulefenansd syuu n5aeevied sEUU
N5909308UALNUATAUNAUTDIYAAINT

SYUUAAUNULADU WALINYINSEUUEINSU

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 64



provide a highly accessible
computer and network
infrastructure that enables
the campus community to
fully exploit information
technology for teaching,
research, service, and

administration.
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7.6 The environmental,
health, and safety standards
and access for people with

special needs are shown to

be defined and implemented.
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7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and

personal wellbeing.
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7.8 The competences of the
support staff rendering
services related to facilities
are shown to be identified
and evaluated to ensure that
their skills remain relevant to

stakeholder needs.
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7.9 The quality of the facilities
(library, laboratory, IT, and
student services) are shown
to be subjected to evaluation

and enhancement.
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8. Output and Outcomes

8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for

improvement.
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8.2 Employability as well as
self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored, and
benchmarked for

improvement.
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8.3 Research and creative
work output and activities
carried out by the academic
staff and students, are shown
to be established, monitored,

and benchmarked for

improvement.
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various stakeholders are
shown to be established,
monitored, and benchmarked

for improvement.
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