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AMNINLAZIZAUAINABINTITIUNTWAILN

1 Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans,
documents, evidences or results available.

Immediate improvement must be made.

AN Wl waag1etnLay
Liusnguanisaniunis ifienans ifiuwu
violifivdngrufiatuayumsdiduny aanm
Liemesgednau ndudesusulss uily

P ONAIUIDY1BTIAIY

2 Inadequate and Improvement is
Necessary The QA practice to fulfil the
criterion is still at its planning stage or is
inadequate where improvement is
necessary. There is little document or
evidence available. Performance of the QA

practice shows little or poor results.

Aaunwliiisane Indudasiinsusuug

Ansanuwsdaldlasudunis Wesain

1 [

Toyaionans uagnanguliiisans vised

o I ¥ IS

wanguisadnies ladiiunadns Jsdndudesd

nsUsuUgaunly wiemun

3 Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is
defined and implemented but minor
improvement is needed to fully meet
them. Documents are available but no clear
evidence to support that they have been
fully used. Performance of the QA practice

shows inconsistent or some results.

AN wliieawa win1sUuTuuse uhily wie
Wausaantiseaunsavilifiaanimiiies
wald

flonansusidalaidonloarion1sufod viie dns
ALIUNTAUNATIUTEAUALATI NULUINING
WawUne Indngiu enasuing udv1nmIy

Farunanisanidusudsldanysalluuimadng

4 Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of
the QA practice shows consistent results as

expected.

HAnNWVRINTANTUNTVRINEANGAST
ALNEUIN
fonans waenangIUMIANIUAITAINNNN

NARNSLAAVUAIUNAIAN T I0E 198 WL D




11

ASUY ANUNNNY AMNTNLALIZAUAINADINT LUNITWRIUN

5 | Better Than Adequate AAuNNYRINSANTUN TV MENEATANT
The QA practice to fulfil the criterion is et
better than adequate. Evidences support :ﬁLaﬂmiLLawé’mgwu%’mwuﬁLLamﬁqmiﬁ%ﬁums
that it has been efficiently implemented. fifiszansnmianiunesidmaliAnnas
Performance of the QA practice shows good | TunsWauszuy
results and positive improvement trend.

6 Example of Best Practices LﬂuﬁaaéﬁamaaLLuQﬂﬁﬂ'ﬁﬁﬁ
The QA practice to fulfil the criterion is flonans ndnguatayURRn LN
considered to be example of best practices | agaiusyansam fnadnsnssfiun1sia
in the field. Evidences support that it has wagdinualdumanisaidunisudsuan
been effectively implemented. Performance
of QA practice shows very good results and
positive improvement trend.

7 | Excellent (Example of World-class or seumBen WunuiRlussiulanyise

Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA
practice shows excellent results and

outstanding improvement trends.

wuaUfliRduti
Hn1saniunsmunueeg 9 UIRNT SN ANaans
Pamauluszaulan Suwiliiundsuanliiu
athetaiau Ssmarumssidunuanunseily
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ARG 1 KanssBuSNAANTs (Expected Learning Outcomes)

12

Requirement

1

2

3

1.1 The programme to show that the expected learning
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all

stakeholders.

v

1.2 The programme to show that the expected learning
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills

of the study discipline).

1.4 The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time they

graduate.

Overall
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inausinaInIwdl 1 - inausiges

1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the
vision and mission of the university, and are known to all stakeholders.

UsziudAgaunael: nangasuansranisiseuiimanisimuizanduldaunisiivunves

v @ L4

AUNTUITIUATTEUS (learning taxonomy) A BsaaAnd aaiuIdeimiLazTusAavewWNINg R

wagariounufen1svesrlduladudunnngy

NANIIANHUIU:

wangnsfaleanstudin awnivimant Jausssuuasdiaumans [Wundngnsusynies
wuvaviInemsfiviuusslviaenndesiuulouisvesiguiamugnsmansend lnenseugmsmansvii
syuy 20 U (WA, 2561-2580) wagideviminagiusiavesmingdusadunsnandudiniiaonade
AUAUABINITVBINAIALTNU lngndnTndinlidauseaus fan1angud aaURUR wavilnis
UfuRnuluaniuusenaunisase wuanuiuagiinee s1dvns awnsarhausludssgnalaly
anunsaiaTdldegneaiieassd ewamunidnuvessema yuvulazvieadu Ihdududinfifinnng
pumaw Jausssuiazdrumans JaussauensinauwazinnsIsuIsesssy

nangmsAaumanstiudie arv1isiman Saussauuasdenumans Sudadudndniads
usrlud w2567 ANENSINNTUIINSVaNGMS dnsfvuananisSeuifimania (PLOs) Taefiansain
ﬂﬁuﬂiaqawﬂmmﬁaﬂﬂﬂwaagﬁ:ﬁmumdwﬁw (SHs) Taeld Learning Taxonomy Tunsaniiiusiu
nangnsldmmuanquiiidulddiude (SHs) el nquit 1 {1ddadin nduil 2 unases ngui 3
thiSeusisoudnul 6 nquil ¢ Audiin nguil 5 enansefiuiiaveundngnsuazenasdiaey naud
6 Avgdagiiu Tnefinszuiunisléunds PLOs deil

1) Msduniwal Tnglawizuimsniissussdnsunasesdiusiosdiu mirenudiumain
Mg nuiuiausssy Wy §aemans1asd as.daa wuies Ysesumdnans wisunieenansd
FEuRemeundngmsitmnunazdunival edius Minamd seseBudnsuduaiunisunasesviesiu
i ovard uurlunistuind sundngasifaulouts waglddidunisasuiuaaiusuile (MOU)
sewinensudaeumsUnasesviosfuduamInetdonasgumansas (uuamdngns) wavduntwal
UIEMAMNN1 WIFIW Tiesdudmisamansany Redfugauiussazusnuaiesiuiievagaiiu-
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https://www.facebook.com/share/p/1BPR4RHc7m/
https://www.facebook.com/share/v/15cEadhMWz/
https://www.facebook.com/share/p/1L6HtBEVed/

17

1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

Uzl udAg ANl vangaswaninanIsieusvessiedgvimuneg 1zl lngsed

H0AARBINUNANISISEUIVOINENGNS

NAN1IA Y UIY:
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v Y] v o ova v a a ¢ o
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nangnsgseIvT 9lu uAa.2 wi 89)

VANFIUUEAINANITANTUIY
1. @uUnanNans AU, anr3yman JausTsukasdenuaans manansuiuuse we. 2567)
https://drive.google.com/file/d/15)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
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w9 To (Fmuadu C5-C13) (9lu upe.2 wih 67-72)


https://drive.google.com/file/d/1sJS-iDaXQkhtyBqMOSx1sq6Io3_2-mv5/view?usp=sharing
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1.4 The programme to show that the requirements of the stakeholders, especially the

external stakeholders, are gathered, and that these are reflected in the expected

learning outcomes.
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1.5 The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate.
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wnaeinanIng 2 Tassadrelusunsudazidam (Programme Structure and Content)

Requirement 1 2 3 4 5 6

2.1 The specifications of the programme and all its courses
are shown to be comprehensive, up-to-date, and made v

available and communicated to all stakeholders.

2.2 The design of the curriculum is shown to be N4
constructively aligned with achieving the expected learning

outcomes.

2.3 The design of the curriculum is shown to include v
feedback from stakeholders, especially external

stakeholders.

2.4 The contribution made by each course in achieving the V4

expected learning outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are logically N4
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.

2.7 The programme to show that its curriculum is reviewed
periodically following an established procedure and that it v

remains up-to-date and relevant to industry.

Overall v

NAUINAMNINT 2 - Inausiday
2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.
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https://www.facebook.com/profile.php?id=61555417530714
https://www.facebook.com/profile.php?id=61555417530714
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1. 483 UAB.2 VANEAT AA.U.ANEWT THUSTTHLALHIANAIERS MangnsUSuUTe w.e. 2567

https://drive.google.com/file/d/1s)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing
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https://drive.google.com/file/d/1g0Gwo68ulYt1ZL rpscZlhcG) XENfbZB/view?usp=sharing
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https://drive.google.com/file/d/1VpS9JLaASxzmymUrlLeNb78fi5opaRoY/view?usp=sharing

2.2 The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.
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https://www.facebook.com/profile.php?id=61555417530714
https://drive.google.com/file/d/1VpS9JLaASxzmymUrILeNb78fi5opaRoY/view?usp=sharing
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Feusnglu ume.3 51873v16199

NANFIUUEAINANITANTUIIY
1. 183 UAB.2 MANEAT AR UMY TusTTilardnumans (angnsuSuuse w.e. 2567)
https://drive.google.com/file/d/1sJS-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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1. 483 UAB.2 YENENT AR U.AEUT TausTsuLazdinumans (rangasuTulse wea. 2567)
https://drive.google.com/file/d/15)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2. fhegaazunamaouiuasfinuicRmaaunvosindn $udii 2
https://drive.google.com/file/d/199PK-b-Hz3gwlHSoOLe9uaDPXKh8Pcj9/view?usp=sharing

2.4 The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.
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NANFIULAAINANIFANTUIIY

1. 183 UAB.2 MNgNT AR UMY TuSTINLardAumans (angnsuSuuse w.e. 2567)

https://drive.google.com/file/d/15)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.
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PIBINSANAUAIDETEATUAIEUT TRUSITUBALFIANANERNS 2L T8UITIVEAUAIAL TUTTTY

LALEIANANENS ANNIRNWINIIANEUT TAUSITULALFIAU AIENT

NANFIULEAINANITAIHUIIY
1. 183 UAB.2 YENgNT AR.U.MEUT TusTIiLardaumans (angnsuSuuse w.e. 2567)
https://drive.google.com/file/d/1s)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.
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NANFIULAAINANT IANTUII

1. 483 1AB.2 YENgNs AR.U.AAN TausTsuLavdnumans Manansusuuse w.e. 2567)
https://drive.google.com/file/d/1s)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.
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NAFIAMAINT 3 LUINNINITIASEUN 58U (Teaching and Learning Approach)

Requirement 1 2 3 q 5 6

3.1 The educational philosophy is shown to be articulated and N4
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2 The teaching and learning activities are shown to allow N4

students to participate responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve N4

active learning by the students.

3.4 The teaching and learning activities are shown to promote N4
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate N4
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be N4
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall N4

innusigan il 3 - Inautidae
3.1 The educational philosophy is shown to be articulated and Communicated to all
stkeholders. It is also shown to be reflected in the teaching and learning activities.
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UANFIUUAAINANTTANTUIY
1. 183 UAB.2 YENgNT AR.U.MEUT TusTINLardaumans (angnsusuuse w.e. 2567)
https://drive.google.com/file/d/1sJS-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.
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1. 483 UAB.2 VNGNS AR.U.AEUT TRUSTINLAAIALAENS (MaNgnsUTuUT w.a. 2567)

https://drive.google.com/file/d/15)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2. 4.3

https://drive.google.com/file/d/1VpS9JLaASxzmymUrlLeNb78fi5opaRoY/view?usp=sharing

3.3 The teaching and learning activities are shown to involve active learning by the
students.
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UANFIUUEAINANITANTUIY
1. 43 UAB.2 YENENT AR U.AEUT TusTIiLardsnumans (angnsusuuse w.e. 2567)

https://drive.google.com/file/d/1s)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2. 4m8. 3

https://drive.google.com/file/d/1VpS9JLaASxzmymUrlLeNb78fi5opaRoY/view?usp=sharing
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https://drive.google.com/file/d/1sJS-iDaXQkhtyBqMOSx1sq6Io3_2-mv5/view?usp=sharing
https://drive.google.com/file/d/1VpS9JLaASxzmymUrILeNb78fi5opaRoY/view?usp=sharing
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3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g., commitment
to critical inquiry, information-processing skills, and a willingness to experiment with new
ideas and practices).
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https://drive.google.com/drive/folders/1xgIM03keusFpaMSWIKAIRRXzc2p-jGc7?usp=sharing
2. fANTTUS U lUMNENUBIANS

https://drive.google.com/drive/folders/15CCnm7HbazwuY4oiaTo58gD20cbGvO0b?usp=sharin

g
3. UsgNiAnzU 5ENMANNINEIRETIYAUMAITANN 1589 AN YIEdIUYAAATaItinAnY

UMINYINYTIVAYUINEITAN WA, 2567

3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.
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3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning
outcomes.

Uszihudfgyenunadt: wangnsinisnumunisinnisseunisaeuiienisusulieg1anetiles

lunnsedvn Wiaenadosiu CLOs

NAN1IALTUSIY:

ANENTIINSUIIVaNgmsivualitimsyumAanssunsinnsSsuntsasusgasiol e
TuusaznansiFeunouiiaslaniaBou AuznssunsUIMImdngnsLazeInsofaousmiuy sz
w3suanumendnnissounisasu waziidoyainnsdinnisssunisaeuluniaE eu/ Dk
ymumukazUsulimuigan Inglianssunisdnnisiseunisaeu MyiauasUsediunalinsedy
CLOs Tnefinszuaunisnumam ¢l

1) ffunmsusisiangnasumanumunsdaniadoumsaou Swau 3 au laeiduyeainsd
druiedeatunisdanissunmsaeuluneivity snduaumumunisianiadeunisaey ddunns
mumufaousrsivluniadouiuarbilfidunssunmumuseismemues utasvimihiduglf
Toyalun1snuniu

2) fmuanismundlifaeu1 wee.3 way wee 5 niewdanssufifaoulddatul ududeul
nssumsumu lagazdinmsinnsanfsUssiu meihdelausuuginuannnsiieunsaouuidouly
ume.5 881l wagiinsthiendeyaan uee 5 Tumeufikiuuwesedvdu muUfulmee 3 ogdls

3) MTIAABUNINTIUNSITEUNTABUABAAGDITU CLOS harATIABUAIILADAAGDIYBY CLOS
iU PLOs M11M15719 Mapping 984105183 8104AY LLa3ﬁmiﬁmimm’3’mﬂiiw%mﬁmmﬂuﬁﬂ'
donAaodiuANRBIN1TVRINIANTTYIY thutldlunisianisieunsasustnals wagnsnuniuld

11193a11ANNTYINNUNTOANABINTT UTUNNITYNUYIMUILNUYDIR LT BUNIT 1NN T

3ol



40

4) U 4AD.3 wazuee 5 ddlviaunividietniiiussgunssmsuimsionsan uagls
URGIVRIIENE

5) USuugemuAuuztbas UalauokisuannenIIuNIsuImT dndanne

wangasivuAliin snunnUSuURnsz NN sian1siseunsaeuaIndeyanadsianing
flmelavesifnsonszuiunisiamsisounsaeusneivmnaiamsane ielfe1nsdiasuhdoya
UleonuuuununisFountsasulunisasunssdaly uonaini wdngasdstmualsiinismiuaey
NaduaYS 1n8e1913TARUANLLUY 1AD.5 uaTNTMIUABUNAGNASIAY SHs Souay 25 YesTEvIdl
UaaeuluusazUn1sfinyn iufsdwamsussdiunuaimaiglundngnsa nndnsfing wuudss

NITUIUNITIANITTBUN DU

VANFIULAAINANTANTUIY
1. 183 14AB.2 MANEAS AA.U.AAN TausTsuLasdinumans (Mangasusuuse w.a. 2567)

https://drive.google.com/file/d/15)S-iDaXQkhtyBgMOSx1sg6lo3 2-mv5/view?usp=sharing

2. f19E19 UAB.3 kATUAD.5 UN1SAN® 2567

https://drive.google.com/drive/folders/15 KTZJc5WB0OdmWIkZ-tEdsoa3VH--3J?usp=sharing
3.maﬂ75mauaaumaﬁﬁqw§

https://drive.google.com/file/d/118-S3FcbfTeWRCmMdNTe0aDJOdGLvewl x/view?usp=sharing
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https://drive.google.com/file/d/1sJS-iDaXQkhtyBqMOSx1sq6Io3_2-mv5/view?usp=sharing
https://drive.google.com/drive/folders/15_KTZJc5WB0OdmWIkZ-tEdsoa3VH--3J?usp=sharing
https://drive.google.com/file/d/1l8-S3FcbfTeWRCmdNTg0aDJQdGLvewLx/view?usp=sharing

nauaiANIG 4 MsUsEEiugiSeu (Student Assessment)
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Requirement

4.1 A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2 The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3 The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4 The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6 Feedback of student assessment is shown to be provided in

a timely manner.

4.7 The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes.

Overall
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nNaIAMNINT 4 - Inausidan

4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives.
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4.2 The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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4.3 The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
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4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in
assessment.
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4.5 The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses.
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4.6 Feedback of student assessment is shown to be provided in a timely manner.
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4.7 The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcome.
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Requirement

5.1 The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2 The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3 The programme to show that the competences of the

academic staff are determined, evaluated, and commmunicated.

5.4 The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5 The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6 The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7 The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall
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5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,
research, and service.
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5.2 The programme to show that staff workload is measured and monitored to improve
the quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4 The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude
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5.5 The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.
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5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understo.
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5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development
activities are implemented to fulfil the identified needs.
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NANFIULENINANITANTUIY
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https://drive.google.com/drive/folders/1y68DSgrYSUsRZy CEvuZ0rXrD9nrxfD9?usp=sharing

5.8 The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
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NAFIAMAINT 6 N1TUINITUALNTYIBLMERKSEY (Student Support Services)

Y

Requirement 1 2 3 q 5 6 T

6.1 The student intake policy, admission criteria, and admission N4
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2 Both short-term and long-term planning of academic and N4
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3 An adequate system is shown to exist for student progress, N4
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4 Co-curricular activities, student competition, and other N4
student support services are shown to be available to improve

learning experience and employability.

6.5 The competences of the support staff rendering student N4
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall N4

inausiAaAWA 6 - Lnausigee
6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.
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https://e-admission.rmu.ac.th/

2. ndngnsdeans wleute s wasnszuiun1ssudrugemnivladveuninedy uas
Facebook page Yasmamangasilylulsznduiusnissulindnm

https://promo-curriculum.rmu.ac.th/details course/67313054

3. WWAANVIANEUT TUSITU LATAIALAIENS

https://www.facebook.com/profile.php?id=61555417530714

4. szuuiuadnstnAnwuminedy v gumansany

https://e-admission.rmu.ac.th/

6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services
for teaching, research, and community service.
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[

NANFIULAAIHNANIFANTUIIY

1. fhegenwianssuiildldduinnnis
https://drive.google.com/drive/folders/15jH8YCb7SgvikvDtVp8HR7TA8FTVtujap?usp=drive link

6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are
shown to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be

evaluated to ensure their continued relevance to stakeholders .
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6.6 Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.
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Requirement

1

2

3

q

5

6

7.1 The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown

to be sufficient.

v

7.2 The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4 The information technology systems are shown to be set

up to meet the needs of staff and students.

7.5 The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration.

7.6 The environmental, health, and safety standards and
access for people with special needs are shown to be defined

and implemented.

7.7 The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8 The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9 The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall
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NAUINAMNINT 7 -Lnouditiag
7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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https://drive.google.com/drive/folders/10Q4eB VpRaFIQ1HxLF ozURVvSORAOTxZ?usp=drive li
nk

7.2 The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs of
staff and students.
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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7.6 The environmental, health, and safety standards and access for people with special
needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment
that is conducive for education, research, and personal wellbeing.
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown
to be subjected to evaluation and enhancement.
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Requirement

8.1 The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for

improvement.

8.2 Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3 Research and creative work output and activities carried
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the

progralmme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to
be established, monitored, and benchmarked for

improvement.

Overall
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for

improvement.
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8.3 Research and creative work output and activities carried out by the academic staff
and students, are shown to be established, monitored, and benchmarked for
improvement.
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8.4 Data are provided to show directly the achievement of the programme outcomes,
which are established and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement.
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daui 3 aUNanITUsIAUAULEY
3.1 wan15UszRUAULLEIAIUNLYT AUN-QA

nan1sUsEiliunulasnunael AUN-QA (imansuazianisuseiliunuiaeniy Rating Scale 7

STAU)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 3 3
learning outcomes are appropriately
formulated in accordance with an established
learning taxonomy, are aligned to the vision
and mission of the university, and are known

to all stakeholders

1.2 | The programme to show that the expected 3 3
learning outcomes for all courses are
appropriately formulated and are aligned to
the expected learning outcomes of the

programme.

1.3 | The programme to show that the expected 3 3
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and
subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements 3 3
of the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.




15

The programme to show that the expected

learning outcomes are achieved by the

students by the time they graduate.

85

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all
its courses are shown to be comprehensive,
up-to-date, and made available and

communicated to all stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the

expected learning outcomes.

2.3

The design of the curriculum is shown to
include feedback from stakeholders,

especially external stakeholders.

24

The contribution made by each course in
achieving the expected learning outcomes is

shown to be clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students

to pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion




3. Teaching and Learning Approach

86

3.1

The educational philosophy is shown to be
articulated and communicated to all
stakeholders. It is also shown to be reflected

in the teaching and learning activities.

3.2

The teaching and learning activities are shown
to allow students to participate responsibly in

the learning process.

3.3

The teaching and learning activities are shown

to involve active learning by the students.

3.4

The teaching and learning activities are shown
to promote learning, learning how to learn,
and instilling in students a commitment for
life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a
willingness to experiment with new ideas and

practices).

35

The teaching and learning activities are shown
to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial

mindset.

3.6

The teaching and learning processes are
shown to be continuously improved to ensure
their relevance to the needs of industry and
are aligned to the expected learning

outcomes.

Overall Opinion

4. Student Assessment




4.1

A variety of assessment methods are shown

to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the teaching

and learning objectives.

87

4.2

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied

consistently.

a3

The assessment standards and procedures for
student progression and degree completion,
are shown to be explicit, communicated to

students, and applied consistently.

4.4

The assessments methods are shown to
include rubrics, marking schemes, timelines,
and regulations, and these are shown to
ensure validity, reliability, and fairness in

assessment.

4.5

The assessment methods are shown to
measure the achievement of the expected
learning outcomes of the programme and its

courses.

4.6

Feedback of student assessment is shown to

be provided in a timely manner.

a7

The student assessment and its processes are
shown to be continuously reviewed and
improved to ensure their relevance to the
needs of industry and alignment to the

expected learning outcomes.




Overall Opinion

88

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement
plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the

quality of education, research, and service.

53

The programme to show that the
competences of the academic staff are

determined, evaluated, and communicated.

5.4

The programme to show that the duties
allocated to the academic staff are
appropriate to qualifications, experience, and

aptitude.

55

The programme to show that promotion of
the academic staff is based on a merit system
which accounts for teaching, research, and

service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships,
and accountability of the academic staff,
taking into account professional ethics and
their academic freedom, are well defined and

understood.




5.7

The programme to show that the training and

developmental needs of the academic staff
are systematically identified, and that
appropriate training and development
activities are implemented to fulfil the

identified needs.

89

58

The programme to show that performance
management including reward and recognition
is implemented to assess academic staff

teaching and research quality.

Overall Opinion

3

6. N3UINTUATMIYIWMARLTEY (Student Support Services)

6.1

The student intake policy, admission criteria,
and admission procedures to the programme
are shown to be clearly defined,

communicated, published, and up-to-date.

3

6.2

Both short-term and long-term planning of
academic and non-academic support services
are shown to be carried out to ensure
sufficiency and quality of support services for

teaching, research, and community service.

6.3

An adequate system is shown to exist for
student progress, academic performance, and
workload monitoring. Student progress,
academic performance, and workload are
shown to be systematically recorded and
monitored. Feedback to students and

corrective actions are made where necessary.




6.4

Co-curricular activities, student competition,

and other student support services are shown
to be available to improve learning

experience and employability.

90

6.5

The competences of the support staff
rendering student services are shown to be
identified for recruitment and deployment.
These competences are shown to be
evaluated to ensure their continued relevance
to stakeholders needs. Roles and relationships
are shown to be well-defined to ensure

smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the
curriculum, including equipment, material, and
information technology, are shown to be

sufficient.

7.2

The laboratories and equipment are shown to
be up-to-date, readily available, and

effectively deployed.

7.3

A digital library is shown to be set-up, in
keeping with progress in information and

communication technology.




7.4

The information technology systems are

shown to be set up to meet the needs of staff

and students.

91

7.5

The university is shown to provide a highly
accessible computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research, service, and

administration.

7.6

The environmental, health, and safety
standards and access for people with special
needs are shown to be defined and

implemented.

1.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and

personal wellbeing.

7.8

The competences of the support staff

rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

7.9

The quality of the facilities (library, laboratory,
IT, and student services) are shown to be

subjected to evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time

to graduate are shown to be established,




monitored, and benchmarked for

improvement.

92

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established,
monitored, and benchmarked for

improvement.

8.3

Research and creative work output and
activities carried out by the academic staff and
students, are shown to be established,
monitored, and benchmarked for

improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes,

which are established and monitored.

8.5

Satisfaction level of the various stakeholders
are shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion




3.2 YALAY IATIAITWAILY LAZUHUNAIU

1.

Expected Learning Outcomes

1.1

The programme to show
that the expected learning
outcomes are appropriately
formulated in accordance
with an established learning
taxonomy, are aligned to
the vision and mission of
the university, and are

known to all stakeholders

1.2

The programme to show
that the expected learning
outcomes for all courses
are appropriately
formulated and are aligned
to the expected learning
outcomes of the

programme.




1.3

The programme to show
that the expected learning
outcomes consist of both
generic outcomes (related
to written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of

the study discipline).

94

1.4

The programme to show
that the requirements of
the stakeholders, especially
the external stakeholders,
are gathered, and that
these are reflected in the
expected learning

outcomes.




15

The programme to show
that the expected learning
outcomes are achieved by
the students by the time
they graduate.

95

2. Programme Structure and Content

2.1

The specifications of the
programme and all its
courses are shown to be
comprehensive, up-to-date,
and made available and
communicated to all

stakeholders.

2.2

The design of the
curriculum is shown to be
constructively aligned with
achieving the expected

learning outcomes.

2.3

The design of the

curriculum is shown to




include feedback from
stakeholders, especially

external stakeholders.

96

24

The contribution made by
each course in achieving the
expected learning
outcomes is shown to be

clear.

25

The curriculum to show
that all its courses are
logically structured,
properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6

The curriculum to have
option(s) for students to
pursue major and/or minor

specialisations.




2.7

The programme to show
that its curriculum is
reviewed periodically
following an established
procedure and that it
remains up-to-date and

relevant to industry.

9T

3. Teaching and Learning Approach

3.1

The educational philosophy
is shown to be articulated
and communicated to all
stakeholders. It is also
shown to be reflected in
the teaching and learning

activities.

3.2

The teaching and learning
activities are shown to
allow students to
participate responsibly in

the learning process.




3.3

The teaching and learning
activities are shown to
involve active learning by

the students.

98

3.4

The teaching and learning
activities are shown to
promote learning, learning
how to learn, and instilling
in students a commitment
for life-long learning (e.c.
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and

practices).

35

The teaching and learning
activities are shown to
inculcate in students, new

ideas, creative thought,




innovation, and an

entrepreneurial mindset.

99

3.6

The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to
the needs of industry and
are aligned to the expected

learning outcomes.

4. Studen

t Assessment

4.1

A variety of assessment
methods are shown to be
used and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the
teaching and learning

objectives.

4.2

The assessment and

assessment-appeal policies




are shown to be explicit,
communicated to students,

and applied consistently.

100

4.3

The assessment standards
and procedures for student
progression and degree
completion, are shown to
be explicit, communicated
to students, and applied

consistently.

4.4

The assessments methods
are shown to include
rubrics, marking schemes,
timelines, and regulations,
and these are shown to
ensure validity, reliability,

and fairness in assessment.

4.5

The assessment methods
are shown to measure the

achievement of the




expected learning
outcomes of the

programme and its courses.
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4.6 Feedback of student
assessment is shown to be
provided in a timely
manner.

a.7 The student assessment

and its processes are shown
to be continuously
reviewed and improved to
ensure their relevance to
the needs of industry and
alignment to the expected

learning outcomes.

5. Academic Staff

5.1

The programme to show
that academic staff planning
(including succession,

promotion, re-deployment,




termination, and retirement
plans) is carried out to
ensure that the quality and
quantity of the academic
staff fulfil the needs for
education, research, and

service.
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52

The programme to show
that staff workload is
measured and monitored to
improve the quality of
education, research, and

service.
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The programme to show
that the competences of
the academic staff are
determined, evaluated, and

communicated.
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The programme to show

that the duties allocated to




the academic staff are
appropriate to
qualifications, experience,

and aptitude.
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55

The programme to show
that promotion of the
academic staff is based on a
merit system which
accounts for teaching,

research, and service.

5.6

The programme to show
that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into
account professional ethics
and their academic
freedom, are well defined

and understood.




5.7

The programme to show
that the training and
developmental needs of
the academic staff are
systematically identified,
and that appropriate
training and development
activities are implemented
to fulfil the identified

needs.
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5.8

The programme to show
that performance
management including
reward and recognition is
implemented to assess
academic staff teaching and

research quality.

6. NIUINTUALN1 TP WAL (Student Support Services)

6.1

The student intake policy,

admission criteria, and




admission procedures to
the programme are shown
to be clearly defined,
communicated, published,

and up-to-date.
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6.2

Both short-term and long-
term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for
teaching, research, and

community service.

6.3

An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student

progress, academic




performance, and workload
are shown to be
systematically recorded and
monitored. Feedback to
students and corrective
actions are made where

necessary.
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6.4

Co-curricular activities,
student competition, and
other student support
services are shown to be
available to improve
learning experience and

employability.

6.5

The competences of the
support staff rendering
student services are shown
to be identified for
recruitment and

deployment. These




competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services.
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6.6

Student support services are
shown to be subjected to
evaluation, benchmarking,

and enhancement.

7. Facilities and Infrastructure

7.1

The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.




7.2

The laboratories and
equipment are shown to be
up-to-date, readily
available, and effectively

deployed.
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7.3

A digital library is shown to
be set-up, in keeping with
progress in information and

communication technology.

7.4

The information technology
systems are shown to be
set up to meet the needs

of staff and students.
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The university is shown to
provide a highly accessible
computer and network
infrastructure that enables
the campus community to
fully exploit information

technology for teaching,




research, service, and

administration.
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7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and

implemented.

7.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and personal

wellbeing.

7.8

The competences of the
support staff rendering
services related to facilities
are shown to be identified

and evaluated to ensure




that their skills remain
relevant to stakeholder

needs.
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7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown
to be subjected to
evaluation and

enhancement.

8. Output

and Outcomes

8.1

The pass rate, dropout rate,
and average time to
graduate are shown to be
established, monitored, and
benchmarked for

improvement.

8.2

Employability as well as
self-employment,
entrepreneurship, and

advancement to further




studies, are shown to be
established, monitored, and
benchmarked for

improvement.
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8.3

Research and creative work
output and activities carried
out by the academic staff
and students, are shown to
be established, monitored,
and benchmarked for

improvement.

8.4

Data are provided to show
directly the achievement of
the programme outcomes,
which are established and

monitored.

8.5

Satisfaction level of the
various stakeholders are
shown to be established,

monitored, and




112

benchmarked for

improvement.
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