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2.0an15useLiunuLng AUN-QA FTAUNANGAT

2.1 ajUnanziuulag sy

A15197 2 wauseiiusgnuel AUN-QA

Criteria

Score

1. Expected Learning Outcomes

2. Programme Structure and Content

3. Teaching and Learningn Approach

4. Student Assessment

5. Academic Staff

. Student Support Services

6
7. Facilities and Infrastructure
8

. Output and Outcomes

Overall Score

NN NN W IN LN

Based on the assessment results, the Méjﬂqmmmamﬁm%m ANUNIVIAUAIANE programme

at Ivnedeswaqumansay university (Jfulfills Mdoes not fulfill the AUN-QA

requirements to be awarded the AUN-QA certificate.

implemented by the programme is
0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate
0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice

The overall quality assurance
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2.2 pzuuuNaussifiusignusiges AU N-QA

M1979 3 aguAziuUNaUsTIUTBINMYIEay AUN-QA

expected learning outcomes.

Criteria AziuuUIzEuAUEY | AzkuulszdiulaeAnznITuNIg
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are 2 1
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.

szauaziuulun1msau (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 1
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Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 4

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

szauazuuulunIwsIu (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
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Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
szauAzULlUATWIIU (Overall opinion) 2 3
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 2
4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szauazuuulun1msau (Overall opinion) 2 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3

deployment, termination, and retirement plans) is carried out to ensure that the quality and
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Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauaziuulun1wsau (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2

are shown to be carried out to ensure sufficiency and quality of support services for
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students.

Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 4 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauazuuulunIwsIu (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 2
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 2
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
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Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 2
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 4
conducive for education, research, and personal wellbeins.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauazuuulun1wsau (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
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Criteria AzuuuUsEiuaueY | Azuuuysziliulaeaniznssunis
szauazuuulun1wsau (Overall opinion) 2 2
AZLUUNTINSIYU Criteria 1-8 2
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4. fsvvunszedygudumesidnuuulfmeuinmsiite
nsAnwkagITedmsutindnyuazyrains

5. aAnedeiinisdndssiuiganuagantuaLAK
159913

6. lwnieeatiuayuiinsiunaussnuzgnimua
Tneuvmanends Iisunmsvssidiulas 2 adsiidduns
wyeNiun1sUsEliuvemIne deuasanlanvue
aussousisnfuuazdoaslidmuniliFunuuas
wilanseiu

- |
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K4 (S)

Baefianunsausuule (AF)

8. Output and Outcomes

1. finsfvusAd muev0IsnIENSINISANE SR
A59RNNANNAY LIAAABNITIU N1INTSAITUTIN
NAURNUNHELNS wazran1sUsyiuaNUianela

1. lidmnau Ussiilunisiiufnnis (monitor) s
wWINRMIAAURAY §3Uinvey

2. ldwunnsiiieuiiss (benchmark)

3. linunisihdeya msivuadivang nsiufney
waznNsWBuRAsNRILAzUTUUTe (improvement)
padwdnssuiusnliaay

4. liluanuadnsn1sussq PLOs

- |
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a Y 1 dy < ¢ 1
NAUIZLIUTIAIUIY (LNEUNYDY)
M3197 5 wauseiliuTedued uazazugauda (Strengths) uaziFasiianunsaufuusdld (Area for Improvement) auinausi AUN-QA

Criterion

Strengths

Areas for Improvement

Rating

Overall

1. Expected Learning Qutcomes

2

1.1 The programme to show
that the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to
all stakeholders

1. viingmsuuUse 2567 & PLO 9 62

il PLO 3nAnwhly 1 ¢ (waidu KSEQ)

§I PLO ngudvndneg 4 f (wualu KSEC)

fI PLO nguivanigiu 4 67 (wuadu KSEC)
plo 6 \Jupug

plo 7 (Husinuy

plo 8 tHuasesssu

(
(
(
plo 9 \Ju character

2. N30UNTFIU TQF U 65 (4 A1) anAdes
iU VMI (PLO 1-5)

3. Mé’ﬂqmﬂ%’ Learning taxonomy 984 Bloom
4. wdnfvun SHs 6 ngu uazdoasHuszUY
CHE-CO

1. PLO #iszylu ume 2 (PLO 8 #3) seylu w.
16-17, 20-22 ypugdt u. 96 sydl PLO 9 i
1w PLOs ldwihiululdundngns

2. M3deans PLOs ludsngy SHs aidiaudn
Isdeansludanguitimane

3. PLO vdlalleld action verb 19u PLO 6
frnugarandila PLO7 amnsaufifiedes
Aun3 PLOS ldrmansiununs 3o “nwalios
77 villdanunsainlauaslilasyyseavves
learning level

4. learning level 989 sub-PLOs g4n31 PLO
W PLO fiA31u3 Anantinle — remembering
and understanding W# sub-PLOs Wuseev
apply WU PLO6

5. sub-PLOs liladidauaene vililinsiui
fean1sineyls wu ldanig keyword 11
“Wila” “ofune” waldiindrerls aduny
oyls uarlidenndesves leaning level vo9
PLO

6. dnwauy PLO Liidenadaeiy sub-PLO 7
iy W PLO 7 UFTRRIAS0snusS (msidu
skills) usildegludu ethnic w3a PLO8 14
mansfuauRsiumansmuidy 4 mandu
Knowledge usldagfinu Character

I ———
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7. 01508 ATy sub-PLOs LY U I mean
(plo2-e2)/3Anans13aue (plol-el)

1.2 The programme to show
that the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.

1. 1nnsduntwal wdnanslalayn PLOs
Husdauazthanaeadu CLOs uilduauls
Hapudniin CLOs Iiaennnesiu PLOs lay
dudadedanguseien wdnheasuie
F3MAIIEIVIUNENEAT 2562 WIUFU
Junguivnsina

2.n1509au1 PLOs undw CLOs Tuuns
5187391 WiaenadesiuAesuIeTedu L
7913110 UURnsAa5.. ﬁuﬁmmimﬂm
Ang us CLOs lailAentesiumosuiesein
e (Juedusreinguian GE)

1.3 The programme to show
that the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject specific
outcomes (related to
knowledge and skills of the
study discipline).

1. iviua PLO 1 SSLOs (6-9) wag GLOs (1-5)

1. gelddaaulunisiruanadnsves PLO

W312UN PLOs fidnwaizdnndneg duiu

Fnuazanig winuady GLOs 1wy PLO
P | a a

2-5 GUUUNQUIVITNAG

1.4 The programme to show
that the requirements of the
stakeholders, especially the
external stakeholders, are

1. fvuangu SHs (melukazniguen)
WA Amruaisnsuaziazesiiolunisiiu
TIUTI IATIRVAUABINTUBILARENGL

as o

1. ldfinsuanwas PLO 1-5 §38Mvunuay
AUTIUTINTIATIENAIUADINITVDS SHS Lo
azngueg1als
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Criterion Strengths Areas for Improvement Rating | Overall

gathered, and that these are #1 SHs 6 ngu TuunuazdLATIEITaya SUM

reflected in the expected of Need 11dpvindu PLO (11579 1.3-1) 1wz

learning outcomes. 6.9

1.5 The programme to show 1. wansisnsuazinieadlofiliin PLO 6-9 usiag | 1. laidmiaudn unumsinannsaianisussg | 2
that the expected learning i warlu uAe 2 uanansussanadwssetull | aseunquits sub-PLOs waw PLOs

outcomes are achieved by the | (i) o) - wansnsia PLO ldasuynd fllawng PLO

students by the time they

graduate. 69

2. A19199 WaAT YLO (uAe 2, 1.118-124)
Lilduanuseanunsaventadn lildseyisns
Tauaziadosiielunisin uazlilémiu PLO
usify KSEC dslsi$indunes PLO dhlnu

2. Programme Structure and Content 2
2.1 The specifications of the | 1. fianszdrdnyes uae 2 waz uAe 3 asuiiu | 1. lidauindeansdoyandnansluil SHs | 2
programme and all its courses | \pgunslusiy SHs k1w FB ndngns warlududou | ndula

are shown to be v inanne (Toya: naauvesav/anu | 2. deyaveadngnsuiuuse w.a.2567 7
comprehensive, up-to-date,

. Uaulavesseivaee/eTniiaz i) waunsUszduiusldidutagtunaslings
and made available and . . N . 1:”“ L
communicated to all fuanszdrdnyuesmidngns vinligadaadun
stakeholders. Souinanudilafinapdousarinadenis
Andula

3. Yoyav09918azBEAT18IT (AR 3) N3
A19uA CLOs LU duWus Au PLOs L u -
518391 UAN15A05 1 n1saen CLOs by
donnaeaiusiedy (1Uu CLO vea GE) uay
TeITIMTEUeHAaNUAWES Ty 1A 3 Sey
PLOs 984 GE fungu3vndinag uags1e3v
UfURn1sAgURsA non PLOs limsa

- |
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Criterion

Strengths

Areas for Improvement

Rating

Overall

4. nNsEUNIYAl 4R 3 UIAINLAN U9
a @y v N A
AAliuan wazudedu projector Lifidu
wnas vililuvnsiusivazidoad d1dgy
N

2.2 The design of the
curriculum is shown to be
constructively aligned with
achieving the expected
learning outcomes.

1. lddaunseuaunis BCD Wunmsliteya
YOMANGATAUNINUNIY

2.3 The design of the
curriculum is shown to
include feedback from
stakeholders, especially
external stakeholders.

1. nnsdunwal bein1sin feedback 310
SHs 11USUS1839 NSISEUNTADY LATKEUNIS
Anwn

1. ans1eu lddaauil ndnanslasinisi
feedback #3® needs 910 SHs 7 L4 1un3
a319 PLOs uldlunseenuuunangns
wszlunadt 2 ldlsRenfunisads PLO

2.4 The contribution made by
each course in achieving the
expected learning outcomes is
shown to be clear.

1. fimsnszanganusuinveulinnseIn Tedu
My PLOs

1. 11579 mapping N13N3¥A8ANUTURAYOY
Lalauanan1saiy PLO 983518397 wily
AU sub-PLO waswn PLO (6-9) naneniu
1 wiagdnAiunn PLO

2. 1u 4AD 2 MINNTTABANNTURATOUVDS
nauiv1dnag wudn llddnasndy sub-
PLOs AUEIUNNGN

3. PLO szl wae 3 lunssdu luuee 3
syutdu PLO v0INq N GE wazTvidnag
(AFINTUNAUBNANUNWAUANT) UI07Y1INT
UAURRRS 39 PLO 2-5 Fanguianizagiiy
PLO 6-9 wazdl K589 12 67 (lUte sub-
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Criterion Strengths Areas for Improvement Rating | Overall

PLOs vesngul GE snidu CLO) Fslsiaenndes
AUABEUIESIEIU

2.5 The curriculum to show 1. 5y38n133n ngu basic ogl 1 ngu 1. nn1sdunival nangnsgeluladng

that all its courses are intermediate 8¢V 2 Way advance ¢l 3-4 AMUUAIYIYIAUNNTT TALaU uazd oans

logically structured, properly A5k

sequenced (progression from

basic to intermediate to

specialised courses), and are

integrated

2.6 The curriculum to have 1. dimstidenivudenauanuaulavesisou

option(s) for students to (Funwaliiadin) wasdeliindnulfidonoeis

pursue major and/or minor s

specialisations.

2.7 The programme to show | 1. fn1sufuussnangnsaiuinaeiuinsgiu | 1. bidamudesssuumssniunu msmiu

that its curriculum is reviewed | ygngnspusounn 5 Aanu wazaulutlagdu aenndesivansy

per10@1cally following an o lesnnudefiawaananganluansy

established procedure and that 9

it remains up-to-date and vosmangn

relevant to industry.

3. Teaching and Learning Approach 3

3.1 The educational
philosophy is shown to be
articulated and communicated
to all stakeholders. It is also
shown to be reflected in the
teaching and learning
activities.

1. unTvededinisiuuaUsugynsane
“UadinnufoRiiemsisouinasndin ua
Suiaveusiodsnuiiasiv’

2. ad. iuSvgnsAnwildlufanssunsiseu
nsdou W s1e3vIUuRRAdUasA 1 5183
UNAUINAIIUNNAUANT HIUAINTINABAUAT
FLUINSYT (Wl Fre) Ansaasnuns
Nt

3. Aeansliugasw/dndnw

Lanmsdunivalyaeunag um wudn
ndnwlinsudesvgnsing wansu
1 graoulidulinujifiensSeuinasad
3
ndngnsasiansandeansussginisdny,
runemongeivlvisousaii
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning
process.

1. ivua i aeuldanisild s 1wy 51939
UfuAas esaulsl 119 um 1deniwas Lden
WUURNIR/ 91a9aa1un13ad studio classroom
LEARIABULATNWAE comment

1. vangasaiunisliasunsedn uagl
AilaENIMsiduswegianusuiinyey
AonsruIuMaseu; wu lumslinsenuiy
NadnssFeusoIndagnimunl Tegudn

3.3 The teaching and learning
activities are shown to involve
active learning by the
students.

1. viangaslannualidl active leaming Tuns
\SeuNsaRU

1 anmsduniwalnangnsdeandunisly
ASUYNIIEIN

3.4 The teaching and learning
activities are shown to
promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and practices).

1. nengnsiinsimun (Life Long Learning) lag
fvun LLL vesmdngns Ao (Wesiulunuies ndn
wangeen danuAnas1aassd

2. veulvigaeuluaanunsnlusedv wu s1ein
Ufdandosen 1e3vnisaousanag 1830
UNAUeN1IAUAT H1ulasaIn1siuIyAanAIN
wazdu 9 (Rausnd 1-4)

1. wé’ﬂqmﬁmsmL%"fammmwmiﬁmwwﬁ
FoLauuaTASUBIUIT 3 Yinwy

2. fnualiiinisnsTauseiiunasgnadu
JUsITU

3.5 The teaching and learning
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an
entrepreneurial mindset.

1. Mé“ﬂqmﬂﬁﬁmidm%mﬁgq 4 Useihiy Wy
NSTUIUNSISUNTADY AB LWIAALAN WUIAA
a519a59A winnssuuasmadudusznaunis
(M99 3.5-1)

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are

1. Insnumuneuinisiseunisaeu 4
AMEATIUNITNUNIU 51873978 2 AU TI5n1S
NUNIUIN UAB 3-5

1. ndngasiasannsmumnululsziuny
ADAAADINITIANITHS HUNISADUNUNAA NS
N13158U3T83WMMAY sub-PLOs Uag PLOs
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Criterion Strengths Areas for Improvement Rating | Overall
aligned to the expected 2. laiwun1s8in1sunANRBINITTBINIANTS
learning outcomes. MUIINUMULLNITIANISLIUNTEOURIY
3. NUNIUNNTIEIN
4. Student Assessment 2

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the
teaching and learning
objectives.

1. dn1sUssiliunanvainuany n1saeulua
N3AUTDEY 189U HAIIUNNAUAT

1. nsuansgvuuunsinuazyseidunali
ASUYNIIEIN

2. ms¥anazUsziiiuna CLOs fidanndaiy
Learning Level LL@SﬂiaUﬂqmﬁﬁ PLOs uae
sub-PLOs agiin1saen CLOs TAAsUAIY
PLOs

3. ANUdonARBILaTdUNUSAUYBY PLO Lay
CLO Tusnedvnludaiau wu s18391U UR
fn15 1 901511101 PLO way CLO 7 bl
Lﬁlaﬁaqﬁ’umiﬂﬁﬁﬁﬁm%, S193%1015
daueNanuNIAuas n1skan CLO galy
ATBUARN sub-PLOs way PLOs

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students,
and applied consistently.

1. uminendeiuleuiensuseiliunanisiseus;
MU UIAUVRIUYNINGIFY W.A.2566 ULagN1s

gNaTal W.A. 2567

2. imsdeansns 2 Sedlagliseylu uee 3 1wy

FALNIADILNEUI

1. 9 nAsdunival nudn n1sd eansds
v A suazasiaue Seluldadisnissug
Ifuinnuvindiens Tutunufoassls
Faau ws1zlun1sanssainanisiseu
tnfAnudandldfndenulaoulaense

2. Anmsdunwal wudn Selailadinisiiy
Wnns183918 13 un15910UT8nN1AY0
uAnedeideansiausifiuna Inseung
16391 (ngudndilaildiamzanunien) &
MSUTELTUNALUUDING U LA¥INNNIT
Funwalfuims angdslddaauieauun
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Strengths

Areas for Improvement

Rating

Overall

UHUR nglianunsauseliunalaviadsna
uazdangu

4.3 The assessment standards
and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

Ludngnslanivuanisinuazysziduna
anuimvinensBeuiidunnsguveausias
4,3

2. fimssyyinasidnsanisdnelu wee 2 uaz
LAUIINITHIUNITADUN SN UUAZTINEEAY
Advia

3. waumnelyl 89 fiUSnw/Uszsundngasiiu

v o

NAAURAMIY N1UYDInIaball Lgvasa113n

U

1. 9nn15dUN1wal WU A1 ad1569
Tadvidanazasiniaus Tngnigisanueinig
ADUNYIDING Y

4.4 The assessments methods
are shown to include rubrics,
marking schemes, timelines,
and regulations, and these are
shown to ensure validity,
reliability, and fairness in
assessment.

1. dn1slduiunis@nuiiefvun timeline
YBINTAOUKALNTARUYINTIEIY wazuialinly
uAo 3

2. nangnsnmuANIIIn1sUTEIIULUY rubric
T3 n15UfUs wazld marking schemes lunis
GRMBIEI

1lusneinvemdngasdlitaauieaves
N34 rubric score wag marking scheme Tu
MTIALAsUsZIHUNS

2. falaifinsdeansligSouns1uluyninid
nsldiedessiet] uazn1sdeansides timeline
Tnglan1zn1sn1TksNanzuuluuIdma1d
wadl wilelnnsTauazyssidunadl Validity

reliability and fairness

4.5 The assessment methods
are shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.

1. nangasladnisiimuaisnisuseidu CLOs
was PLOs

1.m5¥auazUszifiuna CLOs figanndasiiu
Learning Level LLam‘iaUﬂqmﬁﬁ PLOs Whag
sub-PLOs wagiinisaem CLOs liAsuAIY
PLOs pafisneiiviiu 9 AU

2. ANNABAAABLAYANNUSAUYDY PLO uay
CLO Tusngdnlddaiau 1w 518391U UR
fn1s 1 901511101 PLO way CLO 7 Ll
Lﬁ'm%’aqﬁ’umiﬂﬁﬁﬁﬁmi‘, 1893971015
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Criterion Strengths Areas for Improvement Rating | Overall

YNAUBNANUNAUAT N1TWAN CLO Faly
ATOUAGY

4.6 Feedback of student 1. ndngasimualvitaeul feedback vieuds | 1. Avrsanandunisliasuynsiedsn an

assessment is shown to be nausziuniely 1 dUansi n1sduniwal wudn Juneseiedudna

provided in a timely manner. Usgliuant d9Wansenun1eonRnaIues
UnAnw

4.7 The student assessment 1. nsnumuneudnisiseunisaeu d 1. ndngmsiansannmuniuludszbuang

and its processes are Shown to | ag,znssun1snuvau eimay 2 au 138073 aenndosunadnsnsFouseiudidiu

be continuously reviewed and | ;1.1 00 309 3.5 sub-PLOs uag PLOs

improved to ensure their . - o Y

relevance to the needs of 2 luwmwwmslmmmmaﬂmssuaﬂmﬂmi

industry and alignment to the mmumwumw:w

expected learning outcomes. 3. MUMIUNNINEIN

5. Academic Staff 3

5.1 The programme to show
that academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the
needs for education, research,
and service.

1. 910 SAR szyimdngmsiunusngiids 73
S1Ua8LBYA UIUDNTT MTUATIEA
gnsasiiisane Tuusarl dnszuiunis
IFndausnisussne nsassm nsduniwal
N35UHaTN BUMIYIIYNIT ANUTLUUTDN
UMINYIFUUALLHUNISNALNUDINTEN Tl
3921980 LAYENUEASINAINU ALILAY
uvinends uaz Idiauedeyatiienisdavi
WA S wansl 3 uledanaiv

1. 970 SAR linuwsugnsiaduvdnans
Ay LagluAULKUENIIAAImMALNY
91T TURATEUNANGNT UNuNI5FUNDR
funaiilusserdunaysozen

5.2 The programme to show
that staff workload is
measured and monitored to
improve the quality of
education, research, and
service.

1. 910 SAR mangasliuuifnnszanuves
DITINUNS NN T ATATUIUATTLINUVDY
UMY (NBIUTMTUAAR) UWazAuy ([N
U3m3) Gernilefiansivundnaiufiiioane
mmzamLLazﬂiaUﬂquﬁﬂmimmaau 539y

1. Feldnunrsdausnn FTEs 999819159
LAYANSAIUINAT staff ratio WA AU INANT
NAITUIFAAIUAMUNDLN IR DNITIANS
ISHUNTADULAENUINITIANISISBUNTEOU
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Criterion Strengths Areas for Improvement Rating | Overall
MIVINTINMsuaznviyinseiay Inusssu
DYIUMUTAUAUAINALNTALAL AN
aulavesudazyana

2. imsiauazUsediunansuifautag 2 Ay
MUNTEUIUNTVRININGNEY Hin51imanTs
UszillugnUiuussnnImmsinnsiseunisaey

5.3 The programme to show 1. 970 SAR MaNENINITMVUAANTIAULYDN 1. linunistwanisuseiiivaussausan 2

that the competences of the 91913871UUTENIARENTIUNNTUINTFIUNIS W kazUSUUTsUlaganieaIunIg

academic staff are PANANYY 1309 INsisEUNTARY

determined, evaluated, and . ¢ A4 A ou o = v

) WU NATHAIUIAMAIND1Y eduasuns | 2. Seldnunisaliununiemuanssouy

communicated. PR _ B . - .
UTTANAGNENTLTIUIN NN INTFIUANIA AnuluagruiaimsinuasUsziliunauwazi
SEAURANANEIN.A. 2566 Usenaume 4 NALINAILINITINNISITEUNATADUY

93AUITNAY Ao

(1) PONKUUKALIHNUNITINAINTTUNTSEUS
YouiSeuaE iUz AV m

(2) aliufanssunisiseusliegnediuseavcna
(3) wEsuausTeINIANsSeuiiavativayy
NSSYUIVRI Y

(@) SruazUsuiiunansSoudvesidou nieuis
anunsaliteyatounduegisaineassa
WaANIIIUENITIT LA ANTIOUENNSIA
FUSnwvesennsdiuTnulaedinsusya
foanslifueastlundngnsmneunsiunazang
LU IWALNANINLEYRIULDY Lilaazsiouna
NsHaNGU PLOs vestinAnwiliiussg

- |
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Areas for Improvement
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Overall

5.4 The programme to show
that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.

1. 270 SAR WUI1 NANGATIMUANTZUYDS
913158 1AgNATUNNANA AIdEIgy
wazUsEauNITal NTENUUIINST Lag
ANNAINTAVIDANOTATBILAAEAY 1NN
MYUANTBUNNTZIUNTADUNAZNNTALA
tnAnw fldonndasiuns Ussliunssauues
WRINeaeAvun (Uasui-a) lulnsdne
2567 nsdrmagaeulunangns ennsdiaeu
Fosdiannd Anudenvn) uasUszaunisali
donndasiuseivisuiiney

5.5 The programme to show
that promotion of the
academic staff is based on a
merit system which accounts
for teaching, research, and
service.

1. 970 SAR umIngnaeiinisiruaseuulusi
#u (Promotion) A SrUUNMSABUTUGUFOY
NMSgRULmnI3NNT HNT1URINNEINY
FNUNTLSYUNTEDU ANTIY NITUSANTIVINTS
wazn1sUnaRaUs Tausss Taen1susediuann
MszuTiumning dusmun luusasday
ATUNIT 2 939 1130 N 9 6 LAou

5.6 The programme to show
that the rights and privileges,
benefits, roles and
relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well
defined and understood.

1.970 SAR Ui unvinendelddeansliiyaains
ny1lunsuseyuynang uay Javivtsdedsly
fannuy \ReafUAVBUazAVSTLey Avisuselov
Y999191567 M INeFE L9

1) nSvasymainsiieaslasu wu Juan
msfinwsie nMsidnArsnwmeIuia nsvenui
WYN15VONUANYY Fig ¥IN1SANYIRITY

2) AvERuAuiifieazlasy 1wy thuin vie nisve
Tgsalunislusiwnis nsveldviosseau
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Criterion Strengths Areas for Improvement Rating | Overall
3) @vsuseloail 1wy nslaansidnlsasouande
YDIUNNINEIAY ASLTINNIueRnTnAnYI LY
UIUB1ITINRNN

4) unumuaANUEIAY WU nstasandu
ANTNALNATDITOUATVITIVNT dUnANAYY
win nsidsan Juaundnnesuaiainisiiy

5.7 The programme to show 1. 910 SAR WU ARIVEIaBLazAuzinIg 1. §9lai TR AU SN UN AU ULD IV 3
that the training and d1339AudeINTsveIRMIAsEnnAuiiedain | 919 sdhinisivuauNy Insaliunng
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5.8 The programme to show
that performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.
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919158 (performance management R5.1-

5.7)

6. Student Support Service

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined,
communicated, published, and
up-to-date.
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URINYIRY

6.2 Both short-term and long-
term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,
research, and community
service.

1. 990 SAR wud wingmslaausudnianssy
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4. fansannsdeansunuionssuluss
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6.3 An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
workload are shown to be
systematically recorded and
monitored. Feedback to
students and corrective
actions are made where
necessary.
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6.4 Co-curricular activities,
student competition, and other
student support services are
shown to be available to
improve learning experience
and employability.

1. 970 SAR WagNNSEUNYA] WU NANgNS
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6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth
delivery of the services.

1.970 SAR Wuin A dMIfimunaussaus
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6.6 Student support services
are shown to be subjected to
evaluation, benchmarking,
and enhancement.

1. 970 SAR WUT1 ANINEIFELaL AN ATANENT
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7. Facilities and Infrastructur

(S

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.
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7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,
and effectively deployed.
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.
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Google Scholar

7.4 The information
technology systems are shown
to be set up to meet the needs
of staff and students.
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7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information
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technology for teaching,
research, service, and
administration.

Strengths
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7.6 The environmental,
health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.
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7.7 The university is shown to | 1. 91n SAR unInedy wazAuy n15dn 4

provide a physical, social, and | gawuapdeumamenin dwnunazinladioly
psychological environment
that is conducive for
education, research, and
personal wellbeing.
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8. Output and Outcomes

8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for
improvement.
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8.2 Employability as well as
self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
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established, monitored, and
benchmarked for
improvement.
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8.3 Research and creative
work output and activities
carried out by the academic
staff and students, are shown
to be established, monitored,
and benchmarked for
improvement.
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8.4 Data are provided to show
directly the achievement of
the programme outcomes,
which are established and
monitored.
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