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ASUUY AURUNY AMATNLAZITAUAIINABINTT
Tunswaiun

1 Absolutely Inadequate ﬂmﬂ’lwlﬁl,ﬁwwaa&m‘?fmﬁm
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to ﬂmmwlﬁl,ﬁmwa ﬁTWLﬂj‘u(;aﬂﬁ
fulfil the criterion is still at its planning stage or is inadequate where mi‘d%‘uﬂiﬁ
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor
results.

3 Inadequate but Minor Improvement Will Make It Adequate @mmwimﬁmwa WA
The QA practice to fulfil the criterion is defined and implemented YFuug wnly wie Waites
but minor improvement is needed to fully meet them. Documents Lﬁﬂﬁaaaﬁmiaﬁﬂﬂ;ﬁﬂmmw
are available but no clear evidence to support that they have been LWEN‘WE-JIGT
fully used. Performance of the QA practice shows inconsistent or
some results.

il Adequate as Expected ﬁﬂmmwmaﬂmiﬁ”ﬂ,ﬁumi‘uaﬂ
The QA practice to fulfil the criterion is adequate and evidences Mé’ﬂqmmmﬂmﬁﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate ﬁﬂmmwmadﬂﬁﬁ”ﬂ,ﬁuﬂﬁ%aﬂ
The QA practice to fulfil the criterion is better than adequate. Mé’ﬂgmaﬂﬁmm%
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.

6 | Example of Best Practices \usegsweaunUURTA
The QA practice to fulfil the criterion is considered to be example
of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very
good results and positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) SR WunuiRluszeu
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The QA practice to fulfil the criterion is considered to be excellent Iamw%aumﬂﬁiﬁ%uﬁ”l
or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

sneazdantazNanIIALIuUAIUnel AUN-QA

Na9IAMAINT 1 nan13i3euiNA1Ands (Expected Learning Outcomes)

N
(ON)
2
(6]
(&)Y
—

Requirement 1

1.1. The programme to show that the expected learning outcomes are v
appropriately formulated in accordance with an established learning taxonomy,
are aligned to the vision and mission of the university, and are known to all

stakeholders.

1.2. The programme to show that the expected learning outcomes for all v
courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

1.3. The programme to show that the expected learning outcomes consist of v
both generic outcomes (related to written and oral communication, problem-
solving, information technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study discipline).

1.4. The programme to show that the requirements of the stakeholders, v
especially the external stakeholders, are gathered, and that these are reflected in

the expected learning outcomes.

1.5. The programme to show that the expected learning outcomes are v

achieved by the students by the time they graduate.

Overall 2
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1.1. The programme to show that the expected learning outcomes are appropriately formulated
in accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders.
NANIIATUIU

AnuznssuUImIangasdavimdngmsluy we. 2567 lunamunsgiundngnsseRutudindn wa. 2565

laasna PLOs Tagthueyanusesnmsangiarulaaiude (SHs) neluuaznisuen a1ase PLOs Tagdwmuamy
Bloom’s Taxonomy luaenmaaeiuidesian uaz Wushaveswminends ez aus @sauartludeasiu sHs Tng
wadluiiussgumdngmsluensennausunsu

NANGATATEAAERTUMNULNN §1UINTUNAFIEANT Lﬂjwé”ﬂzjmﬂmu WA, 2567 AENTIUNITT ME1579

'
a

AMLABINTSTBI SHs 3 ﬂfcj:u Taun ﬂﬁj@ﬁ?i 1 ;gmmmq@u, ﬂqaﬁi 2 819156 (UAB. 2 M1 7-9) A ﬂejuﬁ 3 ;;Uismumu
A3y (Msdunwal) Tasnszuaunislumsduiiuanu udngraueuanglnenasogiuinteundngns duntual
SHs ﬂ@jmﬁ 3 ;;Uizmmmﬁﬂﬁﬂwﬁu uaz Uszyu Focus Group fu SHs ﬂejuﬁ 2 919158 Lﬁ@lgﬂzjuayjamug's Adiaue
voyalufivssumingns edadinssunisensavdngns uas mumsinnumdngns Ts SHs nquil 1 gnssnad 7
ﬂmw‘qwmam%uazé’mmwamimﬁga mmfuﬁ']%a;gauﬁmiwsﬁiumsﬁwﬁﬂqm lnegnangnsil PLOs favun 4
PLO sfamoluil PLOT 1iu GE "TJ!Q&i’1Eﬁ‘lﬁﬂWimmemﬁﬂéjﬁmjuéfﬁMUGWLL@%%J'UQWUE]‘U PLO2 PLO3 PLO4 iuwdu PLO
mJ’JﬂLQW’WSGTWu‘UaQMaUﬁQGﬁﬂ PN EUENDANENSTINTUSYSIAMEY NSIUNTENTITING UaY AN MINENEe
WireulazouslA a1as CHE-CO uagiauene a.07. TUns1u muddy
Tudn1sfnw 2568 wanansy NuMsRasILNlan au.07. uan NNNANGAT 1afinsdeans PLOs wos
Wé’ﬂqmﬂizﬁu SHs vewiingms laelna Graduate Studies in Musicology Rajabhat Maha Sarakham
University (https://www.facebook.com/profile. php?id=61565332301990) il PLOs #&n ﬁgﬂﬁm 4 ‘ﬁya 2BNLUUNY
Bloom’s Taxonomy tuu1d PLOs @ aonnRDIUIdALL AU AIY B I INENdDuaY AR (A 1A, 2 WU 9-
10) ﬁé’ﬂqmﬁﬂWimmaa‘ummaaﬂﬂayaaLLasé’uﬁuésuaa PLOs #u Fdevimn Sndnwal way fusfia veum1inedeuas
ﬁuaaﬂmswwamam%uazé’aﬂumam% wanslumsedt 1.1-1
1.3dwviAd 9nanwal uaz WUSHY VBIUNIINYIAY
1) 3devien] wrinedeiifamnm wensitauvestulnieuouuduas S
2) Sadnwas WseThay INU3NS dunuaiad TnusuRinveu
3) WUsH9
Wushadi 1 %’aagwmﬁmmguawfmﬂﬁ:uyﬁm’lmi NSUEMTININTG LavAaUs Tausssy d519A27Y
LEJMLL%QSLﬁ;ﬁ’U**qmuﬁaa?{u LLawmuﬁ'u
Wushiafl 2 B\Ia(ﬁlLLaSWGJJU’]ﬂgflE]Eﬂ“?ﬁ'\l(51WllF’]’JWQJGTENMS“UE]W?ENSULL&ZUWL‘Vlﬂ
WusAaft 3 nantudin warWaumgeuluiaussaus wardnonmauANLRDINSYeIUSEINA SIAUART
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M13199 1.1-2 Y9MNN15HOHIT/IHEUNS PLOs YBInaNgns

Nga SHs domensaedns AUA H3uRavaU
naul 1 facebook &NGATATHNAMIANT ALLAYLEANANTULAY yn 5 3 vionsalid Usgeu
W3R | dseumans usiesumasann uas Tussuu CHE-CO msuiulss Wangms
ﬂﬁjm'?i 2 Usau Focus group  wag facebook Mé’ﬂgm@%mmmamg MADALIAT Y30 A3 Usesu
919150 mmzwwmamguasﬁmmmam% 1.INAQUIEITAY Bﬁaaﬁﬁmiﬂizqu NANgNS
ﬂﬁjlmﬁ 3 facebook raduate Studies in Musicology Rajabhat Maha AADALIAN Usesu
éﬂssmmm Sarakham University WaNgMs

HnAnwau

nangastiuaulun1suTuuse nsdeans PLOs vawangms u SHs vidngmsdalulanaaeneuriu (feedback) 3nms
doans PLOs vawiangns fiu SHs  sstumdngaslateuninglvusesmumangns Lﬂjug%ﬁmau fAMUNISEENS PLOS
vawdngmsiu SHs Tuunaznau ivdngsmviual 3 ngu Tnedsesumangns nenhveyailaundnauslunusyyu

N3sUNISUTIINENERs Wevnuwnsunledaym Tunsuuusmangasluseunaly

1.2. The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme.
NansANluU

WANgns "Lc»iygﬂ%’mﬁw 1AD.2 mmmmsﬁwaﬁw5n15€au§mmwmigmﬂmq@ssﬁuqmuﬁﬂm WA, 2565 WAy Lnaum
UINTTIUNANGATTZAUUTYYINT W.A. 2565 aamﬂz;aﬂﬁumamaﬁauiﬁmwi’a (PLOs) ¥04vangns lAeAMENIIUNS
U%vmwé’ﬂgmiﬁyuawma‘iﬁmmsééﬁlau%’mﬁw CLOs °uawawé’ﬂqmﬂﬁaamﬂa”aaLLazé’uﬁuéﬁu PLOs ¥@widngns 1ng
mmﬁéﬁauﬁ’]meaﬂ’m,%'suiﬁmw% (PLOS) *Uawé’nqmﬂuﬁaﬁﬂﬂ%’mﬁwLﬂuﬂfjmw%m Beuseinuagmesung
iwaiﬂnwml,mqaaﬂLﬂumjmw%mL?‘imﬂgaqﬁ’umzmumsﬁﬁ%’ﬂu PLO2 ﬂéuﬁlﬁmﬂaqﬁumﬁuum WAy NTULARS
a3 oglu PLO3 WAy nqumauiinianusdiven uas aussluiausssudu oglu PLO @Sauaninauensiiussyu
ndngnsfisanaudennaesdnaimils vingns lavhanudeanassveamdnsmsiFouzvomangns (PLOS) fu
S163mwemdngns (CLOs) Tu 1AD.2 MARUIN § ANABAAABIUBIHARWEN1TITLFTBMENGHS (PLOS)

UNAENEN1TIS8UVDITIETV (CLOS) w1 125-129 uawuandlunisnm 1.2-1

M13197 1.2-1 ANTNANEIAATIIVDINATWSNSISBU VR mEngnT (PLOs) Aunadwsn1sseuivessedun (CLOs)

LEnIsIazennIRa Ul

sW§3¥1 | 91w¥e | PLO2 | PLO3 | PLO4 HaawsN1sITeuivassedIn

3%:] Ké K3 K5
(Create) | (Apply) | (Evaluate)

306736101 | 38391119 o o CLO1 aBUNYWUIAA KANNIT WATATZUIUANTIVENG

AURT AURTIVElAeE9NAB




28

CLO2 AnszndymiTouas fruunUszidiunisidona
aunslaosnadusyuu

CLO3 ponuuulAsIsNITITemeaunifidenaasdiy
NANIVINITLAYATYTITUNITIVY

CLOg é’ﬁLmﬂwammmgfﬂWﬂLaﬂmiLLamm%w

WNevailawaunUsedddelvunanundinen

306736102

ANSANEN
AAEUY
N1973879A

AR T

CLO1 ’J’NLLNUMiLﬁU‘J@Mﬂaﬂ’]ﬂﬁu’m%’mﬂuﬁ]%}’m%ﬁﬂ
Fvn13

CLO2 I%Lﬂ%aqﬁal,l,ammﬁﬂmiLﬁU‘szﬂamﬂaummq
aunslaegamanzay

CLO3 '3meﬁﬁaaﬂamﬂaumLﬁaa%maﬂimgmiaj
NAUAS MIUSUNFIALLAE TRIUETTU

CLO4 a%lwa‘;aé’uww%aam‘mm%’tmimﬂ%aada

AAFUNUNAURT

306736105

FUNUINNY

AUASINEN

CLOL AMNEUNAMIITINIsHasIuI Semeauns
Ienlaossdivape

CLO2 é’aLﬂiwﬁaﬁﬁmmgﬁnN@um%'i‘wmmﬂ
Lméa“ﬂl@;&aﬁwmnwaw

CLO3 AATIERAIUAIINSAUALASLADEN ]
Usednsnm

CLO4 8AUs® waniasurnufniu LasnouYe

FNOIUNIIVINT LA DY NETNATIA

306736106

MSHANING
UNN03

YNAAIANT

CLO1 DBNUUUNSUARIALATTIALNaUBIAATIATNNGG
§9AANANT

CLO2 UfTRnsuaniausinmunsg v inlaosng
AAaun

CLO3 ysanmsHamsfnwiLazsIdegnsuans
AUAT

CLOA Ussifiuuazasyiounamsuaniiiaim

FANYAINNIIVITN

306736109

AUNTINGN

CLot a%mau,mﬁmLLawqwﬁﬁwé’zgmmum%‘%wmiﬁ
CLO2 insgviamuduiusszmneaus’ dau uag
TWUEITU

CLO3 FNAULNAANIALATIVE19NLL BN

F¥1N19




29

CLO4 Uszenalungufauniinglunsfny

UsNYMIanenunIsIdade

306736103

YW INgY
TTUTTTY

A1SAUNS

CLO1 a%uwLLmﬁmmmmw%mmmum%ﬁy
CLO2 Ansznunumaussluuummadanuuas
TUETIH

CLO3 '3W1ﬂﬁﬂi'mgm‘aaﬁmmum%chmgmm

YBLINEN

306736104

CLO1 BUnBdnwILlaNIZYBINLUATNQUTIATIUGAS
la

CLO2 3Lﬂiwzﬁé’mé’ﬂwajuasgﬁﬂ wzymwmum%mmﬂejm
BTG

CLO3 wWisuileuanumiiounazmuuana19es

TUUSITUAUATNAUIIAN UG

306736107

AUASLAN

CLO1 a8uneauIN1sTeInuaslanluusunday
INUTTIN

CLO2 3mwﬁé’ﬂwmzLéuﬂuaaﬂum%‘quﬁﬂwa@{wa 9
gadlan

CLO3 Amnwdnsnavaslaniiinuneaundsiuad

CLO4 WiguiBuLWIAALAL JULUUAUASUL TMUETTY

306736108

AURILAY
fiauznisu
anslu
niinne

2NYU

CLO1 afunganwuenaunsLasAalznisuandly
GRGRRICIAN

CLO2 A IENANLEUNUSTEMIAUAS
Aavzn1suans uazdnusITue Ty

CLO3 131Lauaam{mmgﬁmmm%WL%au‘LugULLUU
WY

CLOG WisuiTlsusndnwamemunsvassmaaundn

2NyU

306736112

AUANTLOLTE

LO1 aFunefimuimInunsluginiaeiy

CLO2 AASIENSEUUAUATLAZILUIAANI SAIUE5IUTB
Uszinelulowe

CLO3 Amnwunumaunsiadsluudundsausiuads
CLO4 é’amiwﬁaqﬁmmgwNmum%l,av?mLﬁami

AnwnIve

306736113

AUATAUN

T4

CLO1 aFueanuyaenI9nUnIveINguUsEImMeUUIlYe

CLO2 A NANUT DU TRUSTTUAUNT b




30

RHEREGHGIIER
CLO3 ININWUNUIMAURIADONANWALAYANAUNUS

UNUNWTULAU

306736201

WY UNUS

CLO1 UATENUATHUATIZVRIAAINNG N W) LWIAA

o

LATIUIYNIAUASINYVILNL VDY LNBIAURA

a o

Usziid sﬁﬁ@am'ﬂL.%ﬁsmmmasmmsaa;waaﬁ
arwglnalla

CLO2 99NWUUNTEUIUMSINEN AU INEAY
Eenlusufouinity wiesile uasmaiansiiu
suTmveyaiimngaufudymide

CLO3 Aiiun133de %Lﬂi’]%ﬁg%’eﬁgja wazAnIw
HanITeMeauRSIneesaiusuUn

CLOA Yauslas ek semenundingly
sUsuUInMIneassuLNTaniivinslasgad
Usednsnm

AIUUANIYINITUAZITUTIIUNITINY

CLOS a919939AA M3 IMAIE BT DALUNUNIALATING 171
annsathluledselevimeivins dans Sausssy

wansimugNYUle

306736111

N ufhay
s
WATIENA

AURT

CLO1 a5uneuavtUIeuiisungufauns wuiAnn1g
AATEINLAS wawTTUUALRSIBwazanalae s
Qnﬁyaqmwa”nﬁmms

CLO2 s 1zviasnUsznauniunung 1ASeassunmnas
uardnuazAndnunueinunIluuIunmeTaussd
pannviangle

CLO3 ImnuuazUseifiunuamsgunIomans
WWIAA WAEVIHUYNNAUATINEIINVANIUTNIVINT
poensfivena

CLO4 Ainsgviauniuareiuseussdumanuniive

TusUuurinmslaseneiusednsnim

nangasiiunulun1suTudse msimua PLOs vewmidngns nllanuaenassiu CLOs way AeSutesieivvemingns lu

m3sUSulsmanans lnglvenanseysuiaveundngns IAsev way MvuaAngy SHs T5M3 v3e nsvuumslunissius

VDUARNUABINTTVDY SHs Tnenestveyaudlausluiiuseyunssunsuimsmangns Wewieuveyalun1suiuuss

wanansseunaly




31

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding
skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline).
NANITANTUIIU

AanssIMIUTIVaNgasladaimanges sunasHadnsnsSeuznanIgIuANdisERUgANANY A,
2565 e19sBgTURRveUMANgRslafinnTan namsiFeugiinianTaeamdngns (PLOs) wuseanidu generic outcomes
(GLOs) wkag Specific outcomes (SSLOs) I(ﬂEJiWEJazL?JEJmJisﬂaU(;’JEJ ﬁ'&ﬁ PLOs Lamw?ﬂu 13 %EJ \Ju SSLOs d1uau 3 ‘zTEJ

loun PLO2 — PLOA Tngazuanssigastdomlumsait 1.3-1

A15197 1.3-1 Generic Outcomes: GLOs wa Subject Specific Outcomes: SSLOs

R, . Generic |Specific BLOOM'’s Taxonomy
WaNI3L3PUINAIANI : PLOs . . .
(GLOs) ((SSLOs)| wnifise Vinwy ey Iy
PLOZ2: asNaw%mmgmumum%’%wmiﬂEf[fu - v Ké Sa Ad
NIZVIUNITINE Create Articulation Organization and

Conceptualising

PLO3: UfURNsfuuumIenunIingl uae - 4 K3 S3 A3

U URNMILARIAUATADNUNAETUTY Apply Precision Valuing
PLO4: TN TATIEN NQUINNAUAT - v K5 S3 A3
T ey AURSILIRILETIUA19Y La Evaluate Precision Valuing
UG

Au3 (K, Knowledge)

Kl =419 84 (Remember , R) K2 = 88U Uss818 913849 (Understand , U)
K3 = ﬂiz&;ﬂﬁﬁﬁn iluly (Apply , Ap) K = 3199 A99@0U (Analyze , An)
K5 = Useifiu dindu 3ansal (Evaluate B K6 = @919 99ALUY ﬂizﬁwﬁ s (Create , C)

vinwe (S, Skil)
S1 = l@yuLUU (Imitation) S2 = yhmudds (Manipulation)
53 = viuflennugnaes (Precision) 54 = yhegvas1easIAReLilios (Articulation)

S5 = yhlawilausssuwd (Naturalization)

2385554 (E , Ethic or Attitude)
Al = m33u3 (Receiving) A2 = nsnavaued (Responding)
A3 = mam@mm (Valuing) A4 = M3932UU (Organization and Conceptualising)

A5 = msfvuadnusyAdnnIW (Characterising by Value Concept)
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way SSLO datundnanslavsunuiglneaise
mummawﬁﬂqm ATIEH LAy fﬁ’mumﬂqu SHs 3515 %3 ﬂ‘i%‘U’Juﬂ’]ﬂuﬂ’]'ﬁi’JUi’JﬁJGUEJE;IJaﬂ’J’DJGIENﬂ’]ilem SHs iy

Yoyaluns Muua PLOs vewiangns lagnesdivayaudiaualuiussyunssunmsusmvangns wenaaulunis

1.4. The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
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1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they gradua.
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ASYNAFIERT

2.n5Usiliunanuuzuin
(Scoring Rubric)
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PLOG: ANINY WATIEN 1. A UNTINGN 1. MSUTLRUNALUY M1

nguineeuaiinet uaz | 2. Jnauninguud | U3 (Scoring Rubric)
ausslutausssunegla | Wus 2. MyUszduLuy
3 391aunslan (marking scheme)
3. MIABNANGANTIY

nAnY

1.67%?58%6@1«!
2. ARENTTUNIT

USMSUANENT

ueme Tayaiuin szautugn
1. MNYUNIDRIANS 7191989lUA53AYI PLO Tuseauai® wazuiunvif
-lad
o & = a i
2. syezaINsansansane (@1asnula)

- Mé’ﬂgmﬁmumswnaﬂumieﬁﬁamiﬁﬂwﬂmﬁmn 24

a10U Yanangu

1-1 UAB.2 VANENTATLNAFERTUN TR Mﬁﬂ?j@ﬂ%y 2567

1.2 bW Graduate Studies in Musicology Rajabhat Maha Sarakham University

(https://www.facebook.com/profile.php?id=61565332301990)

nagian i 2 Tassadelusunsuuasiiiant (Programme Structure and Content)

Requirement

2.1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.

2.2. The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

2.4. The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and

are integrated.

2.6. The curriculum to have option(s) for students to pursue major and/or minor

specialisations.
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2.7. The programme to show that its curriculum is reviewed periodically following

an established procedure and that it remains up-to-date and relevant to industry.

Overall

naaiAMAINT 2 - infusiday

2.1. The specifications of the programme and all its courses are shown to be comprehensive,

up-to-date, and made available and communicated to all stakeholders.

HNANTISAEUIY

NRNVANFATHIUAN NN Y muzﬂiiumiu%mwé’ﬂqmﬂmﬁmﬁﬁwasLﬁam‘uamé’ﬂgjm AULBY UAD.

2 NU319ALBYAATUAIUAINT AU.02.A1MUA UAT IHEWNT UAD.2 1 SHs SUNTIU LnendngnsaginguIunIg

Facebook ¥@amdngns N131aUeYeLa Program spec (1A 2) WAz course spec (1AD 3) kandlum1seil 2.1-1 uay

A1 2.1-2 leedlsneaidunuwnasaiunal

A19197 2.1-1 5198218ANANEAT UAD.2

wangkAN

318a2188ANANgAS (programme specifications) WAAINELNS
1- Foantu/muneny (Wingdeesgumansai) uAe. 2 9 1 - Facebook
2- aomfin1sdansSeunisaey 1A, 2 U1 4 YBINANEGAT]
3. 1gaziBeamsdusedagmnendndn i) i - piletindnwn
4- Fausae (ASENAFARTUMUDUTR) 1AD. 2 Y 1 - msuadln
5- Yavdngns (@w13veFensamans) NAD. 2 YU 1 tnfinymsm
6- wanz3ouzfinem s (PLOS) UAD. 2 MU 12 UAy Vi1 40-02 luTudguiline
7 namnsSulmievemunnsSun 1A9. 2 MU 20 - 21
8- MEUTioNeBe 1UAB.2 U1 3
9- Imaa;’mwﬁﬂqm wuIeTn (36 Muin) NAD. 2 YW 24
10- i’uﬁieﬁy%’uauﬁamﬂam GH] A, 2 V1 3
miﬂsxﬁqm%gaﬁ' 1/2567 Yuil 16 1oy nuamius 2567
A151971 2.1-2 wazBens1eivn wuAa.3

A195U185183Y(courses specifications) wanglid LS UNEULNS

1- Fos1e3m 1AD.3 - wanidu
2- Ussnsedvy/muaein 1AD.3 ronansludu
3- waﬂ'm,%'smg”ﬁﬂmuifwmﬁw&ﬁm (CLOs) 1AD.3 Seu
?’T’ﬂuﬁmmmg iNwe LagniAuAn
4- msdansiSeunisauLIus S ouTiUsEneUmY Tan1sEeu msﬁ&mg 1AD.3
warmsUsziufiaglmanauman s mamﬁﬁaugﬁwlmy%’u
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5- ANBBUNYS183UN 1A9.3
6- WM IALarUsELuNg 1AD.3
7- JuNTgunsown luranuuns1eIun 1A9.3

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes
NANITANTUIU

mia;wwé’ﬂqm UAB.2 MIENENNS OBE T,mEmé'fﬂgmL'%'m’mﬂ’]iagﬂamaﬂﬂiﬁsugﬁmwi’a (PLOs) w49
VANgns mﬂmw:m;aﬂﬂ']ifuaﬂ;;ﬁéauiﬁéum?is (SHs) ﬁmwwé’ﬂgmﬁmumﬁﬁau LaIRaNE e TanaUsfiuna

'
A a

PNAIENTTEENLUUNMIInNIa3ounsaou Tnsnasiilid daifuayuniadousiiflegriodaiivayumasusisndy
TuowAn epnuUUTBazBeATE I EmENgRT IaSalaroonuUUVANGRS AuNTEUILuNs BCD davimdngns
PULNASFIUNNTEANANYY InAMINASEIUNANgRTTERUUTAIRT WA, 2565 Tnaonaaesiuidevien ftusia Sandnwal
YoumAMedy way Idevimu Wushia Sndnvalveinn LAUSRBAAENIIUINTINNEMANGAT lauonennznsTINTUsEd
ALY LAUBADAMILNTIUNIANTIINT WAL IdueneanwMTIMendeiitefiansaneysivdngns neuas CHE-CO Lauono
al.02. ludnsfinw 2568 udnges+ larmumsfiansanureuann au.oauan

wéngasiiunuUFUUTE N8 UILNITOONUUUNENEATULUY OBE waz BCD Tunisuiuusmangasiny Tae
uawmai%mmssj(;;i"uﬁmawé’nqm fnwn uaz A1z LLasﬁ’]ﬁUyaagjaﬁlﬁy unUsyaifienaunlunisnisuiuuse

wanans Tuseudnly

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.
NansANLUNU
m3asendngns wee 2) wuuu OBE Tnglananisieugiiaiands (PLOs) mngiialaciude (SHs) fina

ndngnarmualy waseimstanadssifiune wieueonuuuNsdanIsSeunsaoy tnedilisdsaduayuniaiious
uaz 1¥nszUILNTT BCD (Backward curriculum design) 41BBNLUUNANERNT

Tudnisfine 2568 ndsnilasmdngns Seusosuan néngnadinismouns PLOs vomdngnslniu SHs ladu
V157U HAUNA Facebook §8 Graduate Studies in Musicology Rajabhat Maha Sarakham University LLﬁMé’ﬂqm
filalla Feedback 910 SHs Aeuen

ndngnsfiuauluUge n1mivelaualue Feedback 990 SHs lasueumingln Usesundngms dnduns
fnnnunisasueya nansidougiianands (PLOs) Tugilaulaaiude (SHs) lnsunsmuynngs uas Uhwelausuusan

WnawslunsuszguaugnssuNIuIMmaNgns iensusulssludnmsinwnely
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2.4, The contribution made by each course in achieving the expected learning outcomes is shown to

be clea

HNANTISATUIIY

PLOs voaniangns d31e3vunu 5183910%AU N5Ulnvoundnau PLOs vandngns laennsielvidaiy

Hanaulnussq PLOs veandngns lasuanslun1319 curriculum mapping 4943183910 PLOs veenangns lae

ANENITTUNMIUIMIVANgRs AU sy Yras ATty deasdundinaluil

Tudn1sfnw 2568 MseAuTuiiayeune PLOs vosangns lumudauSunadiuiugamlusiedandeiu

Tuunesedmdaluiis smenanissURAYBURENS Y PLOS VRMENGAT LU ST INYMNAUAT Tupu

il K4 1gURgINITFURAYOUNANAY PLO2 UARIYBYaRINATTIE 1 2.4-1

M1379 1 2.4-1 curriculum mapping 3YWAY WAZIVIVIAY NENGATATENAAEAS
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PLOs veeangns Wnsseuningluamugnssumsuinsvangas anliuns afanssu vse lassmsietasuniuglae

ey uvesednnluiisanenaniseanau PLOs vewmangns Tudnsdnwinely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.
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2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
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2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry.
NANITATEUIU

AMEATTUNTUTINSNANGAS ﬁmiﬁmummﬁwumuwﬁﬂqm 13 JULUY fio 1) NMINUNIUTIWIT (WAB.3
wag 1A.5) 2Msnumusied WAe.7) uar 3nsnumululsmangns yaq 5 0 nangasiinsaiiunis Faneliil

1. mmisjsiﬁauﬁ’]Lﬁumiwumuimw%w Im&Jﬁ?%@;ﬂamﬂwamiﬂimﬁm’m UAD.5 VDIAATTIEIVIVEN

wangns Tuwnaznianisfing wWewweyasnaiansfnyineunuivussmsseunisaeulu uae.3 n1Ansany
nald



a0

2. Uszsundngasddunmsnumusied Tassusuveyalaeiiuansanisussduain uae5 wagnis
Fndusuresndngasluseudinnsusmdu uae 7 lnsiiusssrundngns Suuiisuinveulunssusuvoua
thiausluiiuszyunagnssunsuimsmangns

3. AnugnIsuMIUTIINAngmsa dnsheyalussmensdamaseunisaeuluwnazniamsfne s
numuneinvemdngnslviinnuitualis aonnaestuauneansvesiFou ey wuszneulumsmuniumay
Maunulassasmdngns masanisFeumsaeu msUseidiu ununsifeu Sdunsdou MIysNITeiv wams
Usgiiuaniin@nuitagiu rmumuiieufusméngns vnq 5

Tudnsfinw 2568 ndngas lfimanunuaudenrasswes PLOs fUAINNABINISYEY SHs U8
MAgAAMNTTU vi3e aeulusuiAnvamdngns

uNuMSUSUUFWANGAS N SVUYIUAILABAARDIYaY PLOs AUATMMBINISYDY SHs
apgnamnTsy vie aesulusuian Tnsueuvsnely Usssumdngnaiduy suliumsdearsineunsves PLOs vas
ndngms Tniu SHs megaamnssy vie menuluswian uazifusuTuveyavolausLuzviaveRaiY newweya

WINUTEgAMENTIUMIUIMIVANERS TudnsAnwneld

vnein Teyaain seRutadin
1. fanssuaSumangns nsdl g Mapping wenlufPendn
-
2. wéngms M inedwusiduyn wu 48 e Tulauus Wnlafanssunadu

- lad

NANFIUUFAINANTANTUIY

a10U Yanangu
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NTIAMAIWY 3 KUINNN1TIALTEUNISEBY (Teaching and Learning Approach)

Requirement 112 |3(4|5|6]|T7
3.1. The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning v
activities.
3.2. The teaching and learning activities are shown to allow students to participate v

responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve active learning by v
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the students.

3.4. The teaching and learning activities are shown to promote learning, learning v
how to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in students, new v

ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be continuously improved v
to ensure their relevance to the needs of industry and are aligned to the

expected learning outcomes.

Overall 2

inauaineun Wil 3 - Inusieion
3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities.
NansANluU
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3.2. The taching and learning activities are shown to allow students to participate responsibly in the
learning process.
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3.3. The teaching and learning activities are shown to involve active learning by the students.
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning ( e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
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Thailand-China Symposium on Music Education Research 2025 Suii 29 @A 2568 o uwﬁwmﬁai’lﬁuﬁfﬁy%%’ué
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
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nauaiAuAId 4 n1sUTEEuGSeu (Student Assessment)

Requirement 112 [3(4|5|6|T7

4.1. A variety of assessment methods are shown to be used and are shown to be v
constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies are shown to be explicit, v

communicated to students, and applied consistently.

4.3. The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include rubrics, marking schemes, v
timelines, and regulations, and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure the achievement of the v

expected learning outcomes of the programme and its courses.

4.6. Feedback of student assessment is shown to be provided in a timely manner. v

4.7. The student assessment and its processes are shown to be continuously v
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Overall 2

\nnusiRaIN Wil 4 - nausieiae
4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives.
Nan 15U
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently.
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4.4, The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
NANSANLUY

AN TUNTUSMSUANGA "Loﬁyﬁmum%;p;aauﬁﬂﬁmwﬂszLﬁu LUUNAADY uazinumn1sUszdulndnion
Mpgaauv‘hmimnaaum'%laﬂﬁamiUizLﬁuiﬁﬁmwmﬁaqmq (validity) Tnensaaaeunsinuazdssiiiunavenndasie
ﬁ’ﬂlgﬁ]iﬂLLaSﬁaﬂﬂéj@QﬁUizﬁuﬂ’]iL%‘EJug‘U’eN CLOs uay fmmundede (reliability) lunsusziduvenndssilofilly
Tuns¥auasUseliunadanuidoiiy Yalamileutuluynads wasilulsfudnAnwmnaumiioudu (faimess) sauianis
nsralvazuuuidaau nmilulstunnau uazdn@nwannsavegla

Mé’ﬂqmilﬁv%mﬁ’uaﬁ’mﬁw w3sslonsuszifiunaluseinneg wazflvonnaslumseniiuen fel

1) ’LﬁﬁgaauﬁmumﬂgszLﬁausuamﬁ’iml,l,awizLﬁumaim%mwgaﬁaﬁwaa unTinede s lasyuudedanme
uay wandlily uee. 3

2) Ingaoudnyhuffiutmun timelines v8sn1sdeuuaznsasUynNTIBTuN fvtualu uae.3 Ranisaouyoy
Uanenina seulu wne. 3 MuuAfINTsunIsiseunsaeu nsinnazUssfiunadivaiausadnindnwnsulunisnn
Bouludamusnynsein

3) InlasUszidiuuy Rubrics score Tumsuszdiu waz Twleisnisusyiiiuuuu marking schemes dm3u
seimiiiunsaeuuuudniy Aismuauundaoulium

4) AINIMUUANTONTINADUANUATIVBINITABY 138AUATIVRINTInLazUsziliuna (validity, reliability,
faimess) Ingaaugnssunsudmsndngasusunanelndyfuiaveunsinasy uee. 3 madanonssunarn1sinlsidune
M54R3 PLOs uaz CLOs Tapga curriculum mapping 89318397 qua3esiionaziBnisiauazusifiunaiinan Tu
uAe.3 uazanTIuMITEUNMIAeuIALayUTHIIUNAnTS (validity) ms Learing Level ¥89 CLOs wag PLOs

Tudnsfinw 2568 wdngns le35Usidiuuuy Rubrics score %13 marking schemes ua N e3ulunam
msUsgiuuudanam Tuguuuuidentu

nangasiuNuUTuUTe M3fianuUsidiuiuy Rubrics score 38 marking schemes lumsdnnisiseunis
auenglundngms Tasueumnely Usssundngns sudiumsmiufamulveinseraou leisUssiiuuuy Rubrics
score uaz marking schemes Tus1e3viinuiesiuiinvey LLaziwamuwa%%‘mi“disLﬁﬂﬁﬂmxﬂisumiu%mwé’ﬂgmnn

Asmdsaunan1sAny Werdunsusudgsludnsdnwinely



4.5. The assessment methods are shown to measure the achievement of the expected learning

outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome.
Nan1sAtueu
wangn s dnszuiunsnumunisinkasyssdiunaynainnisdne Tudnisfinwn 2568 dn1snuniunisin
wazUsziunansunnsein Tnedinsaniuay il
1) fsuAnssUMSNUTUMSInNsi3eunsden s1e3may 2 au 1ulU Tnonosd
(1) erseyaevluseIniiinemuny
(2) awm3§1uwé’aqm3‘171"11J'"L®y%’uﬁmauaau‘iuiw%ﬂ undupunumiunissnnisiseunisasy lunis
mmu;gaamw%ﬂumﬂSauﬁ?u%hﬂélﬂummmsmmmw%waamuma Lw{%ﬁmﬁwﬁ'Lﬂu;ﬁﬁ%a;gaiumﬁmmu
2) ARUANITNUNIY ‘Lﬁmmiéﬁgaauﬁw 1AD.3 LaE UAD.5 ‘Wéyama%ma‘vﬁal,aﬂmiﬁammﬁ;ﬁyﬁauﬁﬁ’wﬁyﬂu
Fudou Yurlnnssumsmumu Tneasfiansandedsediu msthvaausnusinuainmsieunisaeusniouly une.s
way ﬁmiﬁ%m%ﬁ]gamﬂ 1pe.5 lumeninunvesseiviiv USUUT wme.3
3) p5vEpURANSSUNSSEUNNSAeURsITUMERUNE T TdenAasdiu CLOs Uay ASIIEBUAINLABAAABT
984 CLOs iU PLOs 904iangns
4) 59U UAD.3 LAY UAB.5 éﬂuymsuﬁsmLﬁ'aﬁflLsuywﬁﬂsxsqumsumw?miué’ﬂqmﬁmim’l wavlv

VBDLAUBDLUY



56

5) U3UUTam AL LA UDLALOU UL UBIANENTTINTUT TN GRS

Tulnsfnw 2568 néngasiimsnumuneivmnseiniidaseuludmsfnw 2568 uslufimsnumunsg
PINAINNABINTYBINIAGAAMNTTY @eanluetian 910 SHs n1ewen

NANGASTLALUTUUTE N1INITNUNIUATINILAIINADINTVDINIAGAATMNTTL dresuluouinn Tny
woumnelusrsumdngas ddunts MiuRan e syaouluiingEUILNTMININUNILATIIMANNABINITYES

mageavnssy ansnuluemnanlusedvimauesiuiiaveu Tulns@nwneld

vnen Teyauiaan seauTadin

1. sfamsfinaaaunavun

ndngms ueUMINEENIETUINY AnmuemunimunaumsEsuresindne anszuuUIMIMIAny
VRN INYIRYIIVAUMATAY AAS https://regis.rmu.ac.th/registrar/home.asp

2. SWeUMIEA

VENgnT UBUMNYNTNUINW Bnsuauiineuvingniey vesindnw anlaungua3enamans lau

AU LATTEUUUINISMSANYIVRIUNIINGIFYTIVAUMNATANN MUY https://regis.rmu.ac.th/registrar/home.asp

NENFIUUAAINANITANTUIY

a18U Yanangu

4-1 www.facebook.com/RMU.INTER

4-2 | swazidun uAe.2 viingnsnsenamansuUndin nangnsiuu 2567

4-3 umAv.3

4-4 um.5

4-5 | YaUeAUNMINGISETIVAQUMIAITAN 11938 NMSANYITEAUTATANFANYY WA, 2566

4-6 | UsEmemine1qesuauviansnIil 1389 SEUULAZLLININITENEI AN INUNaN1SUSHIIUNANS AN

YaItNANE W.A.2567

NaTiAMAIWH 5 YAAINTa183vINS (Academic Staff)

Requirement 112 |34 |[5(6|T7

5.1. The programme to show that academic staff planning (including v
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

5.2. The programme to show that staff workload is measured and monitored v

to improve the quality of education, research, and service.

5.3. The programme to show that the competences of the academic staff are v
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determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the academic staff v

are appropriate to qualifications, experience, and aptitude.

5.5. The programme to show that promotion of the academic staff is based

on a merit system which accounts for teaching, research, and service.

5.6. The programme to show that the rights and privileges, benefits, roles
and relationships, and accountability of the academic staff, taking into
account professional ethics and their academic freedom, are well defined

and understood.

5.7. The programme to show that the training and developmental needs of v
the academic staff are systematically identified, and that appropriate training

and development activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management including v
reward and recognition is implemented to assess academic staff teaching and

research quality.

Overall 2
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5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service.
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
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5.3. The programme to show that the competences of the academic staff are determined, evaluated,

and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude.
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5.5. The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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Requirement 1

6.1. The student intake policy, admission criteria, and admission v
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2. Both short-term and long-term planning of academic and non- v
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research, and

community service.

6.3. An adequate system is shown to exist for student progress, v
academic performance, and workload monitoring. Student progress,

academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions

are made where necessary.

6.4. Co-curricular activities, student competition, and other student v
support services are shown to be available to improve learning

experience and employability.

6.5. The competences of the support staff rendering student services v
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to

be well-defined to ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to evaluation, v

benchmarking, and enhancement.

Overall 2
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ansﬁqmmwﬁ 6 N1SUINSULazdLESNAANTTUNAN®Y (Student Support Services)
6.1 The student intake policy, admission criteria, and admission procedures to the programme are
shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services are shown
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be
available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
NANISANLUU
wé’ﬂgmﬂﬂ@;ﬂ53Lﬁuszwms‘u%mmﬁfumuﬁgﬁamamﬂmﬂimaaﬂ’umu uadumsuszidiuanssauzves
YAANTENYATUAYUYBIUNIN Y Tnouuaduaussousndnuazaussougaminin s?fqmﬁmmé’ai%l,ﬂwmﬂﬁﬁﬁ
uarfiansanussidiudoudulufeuyamnsasaiivayudor 2 aft uay TensUszdiuausouzawUUesL U, w5y,
nangasiuuuyIuuse nmﬁmwsmﬂagamﬁmLLazﬂizLﬁuwaisUuﬁmiaﬁuauuﬂﬁau%mqﬂmmma
ATUAYY PNUHUYDIUNTINGINY Tnsueuvneln Usgsmumangmsaniiunig ﬁwﬁuammmﬁm’mi’m%@;ﬂa Tuuanada

JnsAnwmall



] ° ¥ Y & o
15199 2.6.1 UIUINUMAYTAUUAYU

yAaNsanImeUinMskasinalulad 22 29

GRPGIRL

yaansdnanasIInNMTLazIY 10 14
a

neidyy

yaansdinImAdniusLazn5In 5 7

MSANIUIUNYA

RRITRITVAYFTY 37 50

A15199 2.6.2 USunautindnwidusn dueunad)

2568

13 20 11

2567

A15197 2.6.3 PuuLnAnwIavue (ndeeunad)

2568 11 - - - - 11

2567 - 8 - - - 8

MENE NIENvaNansInnsAnwdudwaual 5 9 usey 99 1- 99 5 way >T9 5
T Y 9q

NANFIUUEAINANTTANTUIY

6-1 | 918azduANENEnT 1AD.2

62 | vetiiuiminendenasgumatsany 1mensAnussdutudinfnw ne. 2566 (n1eruIn n )

63 | ssuunsfinaumaniaiiou As regis.rmu.ac.

64 | amnsuansunsiuIuSauLazmITUTe s NasIY maaﬁnﬁnmmmq%mmwﬂm% szauUT Iy uay
seauUTygen lufanssu HUSOC 50 9 uwﬂmamil,azﬁaﬂumam%ﬂ

65 | lnsamsdumurdnms “aunelardusaadosasnounnusaniuuiuglangels”

6-6 | la3en1s AnwiaussuasTuusssulng

67 | Ussmauminendosivdgumnansany 3o msﬁmuﬂmmgﬂmummin Vinwy aNTTOULHAYNITANUA
srduammanefidndulumsufiRnudmiuiurumeiyaaing aniIne des i gumiatsaty w.e.
2566




79

naaiaund 7 8edmaeanuazadnuaslaseaiieinugiu (Facilities and Infrastructure)

Requirement 1123 4 | 516 |7

7.1. The physical resources to deliver the curriculum, including v
equipment, material, and information technology, are shown to be

sufficient.

7.2. The laboratories and equipment are shown to be up-to-date, v

readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with progress in v

information and communication technology.

7.4. The information technology systems are shown to be set up to meet the v

needs of staff and students.

7.5. The university is shown to provide a highly accessible computer and v
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and

administration.

7.6. The environmental, health, and safety standards and access for v

people with special needs are shown to be defined and implemented.

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education, research,

and personal wellbeing.

7.8. The competences of the support staff rendering services related to v
facilities are shown to be identified and evaluated to ensure that their

skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and student v

services) are shown to be subjected to evaluation and enhancement.

Overall 3
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information
technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively
deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication

technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and
students.
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service,
and administration.
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7.6. The environmental, health, and safety standards and access for people with special needs are
shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing.
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7.8. The competences of the support staff rendering services related to facilities are shown to be

identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subje.
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Requirement 2
8.1. The pass rate, dropout rate, and average time to graduate are v
shown to be established, monitored, and benchmarked for
improvement.
8.2. Employability as well as self-employment, entrepreneurship, and v
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.
8.3. Research and creative work output and activities carried out by the v
academic staff and students, are shown to be established, monitored,
and benchmarked for improvement.
8.4. Data are provided to show directly the achievement of the v
programme outcomes, which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to be v

established, monitored, and benchmarked for improvement.
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8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
and benchmarked for improvement
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students,
are shown to be established, monitored, and benchmarked for improvement
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8 .4 Data are provided to show directly the achievement of the programme outcomes, which are

established and monitored.
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duil 3 agunan1sUsTiunuLeY

3.1 wan1suseiiunuesnnunme AUN-QA
nan1sUszifiunutasnanagl AUN-QA (Wmansuazianisuszdiunuiosniu Rating Scale 7 $3au)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes 3 2
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes 3 2
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes 3 2
consist of both generic outcomes (related to written and oral
communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the 3 2
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes 3 2

are achieved by the students by the time they graduate.

Overall Opinion 3 2

2. Programme Structure and Content

2.1 | The specifications of the programme and all its courses are 3 2
shown to be comprehensive, up-to-date, and made available and

communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively 3 2

aligned with achieving the expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from 3 2

stakeholders, especially external stakeholders.
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2.4 | The contribution made by each course in achieving the expected
learning outcomes is shown to be clear.

2.5 | The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major
and/or minor specialisations.

2.7 | The programme to show that its curriculum is reviewed

periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2

The teaching and learning activities are shown to allow students

to participate responsibly in the learning process.

33

The teaching and learning activities are shown to involve active

learning by the students.

34

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.

20verall Opinion




4, Student Assessment
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4.1

A variety of assessment methods are shown to be used and are
shown to be constructively aligned to achieving the expected

learning outcomes and the teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are shown to be

explicit, communicated to students, and applied consistently.

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to

ensure validity, reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment is shown to be provided in a

timely manner.

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall Opinion

5. Academic Staff

51

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.




5.3 | The programme to show that the competences of the academic

staff are determined, evaluated, and communicated.
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5.4 | The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

5.5 | The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service.

5.6 | The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic

freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall Opinion

6. NFUINTUALNITVIBMRBLISEU (Student Support Services)

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student

progress, academic performance, and workload are shown to be




systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary.
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6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability.

6.5

The competences of the support staff rendering student services
are shown to be identified for recruitment and deployment.
These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth

delivery of the services.

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient.

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

73

A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students.

75

The university is shown to provide a highly accessible computer
and network infrastructure that enables the campus community
to fully exploit information technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented.




7.7

The university is shown to provide a physical, social, and

psychological environment that is conducive for education,

research, and personal wellbeing.
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7.8

The competences of the support staff rendering services related
to facilities are shown to be identified and evaluated to ensure

that their skills remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement.

8.2

Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement.

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement.

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.

Overall Opinion
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3.2 ALY YATNAITHAILT LAZUKNUWAILN

1. Expected Learning Outcomes

1.1 | The programme to show that the -
expected learning outcomes are
appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

1.2 | The programme to show that the
expected learning outcomes for
all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

1.3 | The programme to show that the
expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,

teambuilding skills, etc) and




subject specific outcomes
(related to knowledge and skills

of the study discipline).
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14

The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and
that these are reflected in the

expected learning outcomes.

1.5

The programme to show that the
expected learning outcomes are
achieved by the students by the

time they graduate.

2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and
communicated to all

stakeholders.

2.2

The design of the curriculum is
shown to be constructively

aligned with achieving the




expected learning outcomes.
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23

The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

24

The contribution made by each
course in achieving the expected
learning outcomes is shown to be

clear.

25

The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6

The curriculum to have option(s)
for students to pursue major

and/or minor specialisations.

2.7

The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that it

remains up-to-date and relevant




to industry.
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3. Teaching and Learning Approach

3.1

The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2

The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33

The teaching and learning
activities are shown to involve

active learning by the students.

34

The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical

inquiry, information-processing




skills, and a willingness to
experiment with new ideas and

practices).

106

35

The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

4. Student Assessment

4.1

A variety of assessment methods
are shown to be used and are
shown to be constructively
aligned to achieving the expected
learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-

appeal policies are shown to be




explicit, communicated to
students, and applied

consistently.
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4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

4.4

The assessments methods are
shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment

is shown to be provided in a




timely manner.
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4.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1

The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

52

The programme to show that
staff workload is measured and
monitored to improve the quality
of education, research, and

service.




53

The programme to show that the
competences of the academic
staff are determined, evaluated,

and communicated.
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54

The programme to show that the
duties allocated to the academic
staff are appropriate to
qualifications, experience, and

aptitude.

55

The programme to show that
promotion of the academic staff
is based on a merit system which
accounts for teaching, research,

and service.

5.6

The programme to show that the
rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

57

The programme to show that the




training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.
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58

The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

6. NFUINTUALNITYIBMRBLISEU (Student

Support Services)

6.1

The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

6.2

Both short-term and long-term
planning of academic and non-

academic support services are




shown to be carried out to
ensure sufficiency and quality of

support services for teaching,

research, and community service.
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6.3

An adequate system is shown to
exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4

Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

6.5

The competences of the support
staff rendering student services
are shown to be identified for

recruitment and deployment.




These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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6.6

Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1

The physical resources to deliver
the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2

The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.




7.3

A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

113

74

The information technology
systems are shown to be set up
to meet the needs of staff and

students.

75

The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6

The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7

The university is shown to

provide a physical, social, and




psychological environment that is
conducive for education,

research, and personal wellbeing.
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7.8

The competences of the support
staff rendering services related to
facilities are shown to be
identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to be
subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.

8.2

Employability as well as self-
employment, entrepreneurship,

and advancement to further




studies, are shown to be
established, monitored, and

benchmarked for improvement.
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8.3

Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

8.5

Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

nsAuuimLezUFUUTIIaY 9 (Svy)
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