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2. nan15useLiunaingl AUN-QA STAUNANGNT

2.1 asunanzuuulag sy
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Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN L] AWV DN

. Output and Outcomes

NI NI NINOO DN WDN

Overall Score

Based on the assessment results, the Bachelor of Education Program in Thai programme at
Rajabhat Maha Sarakham University M futfilts £ does not fulfill the AUN-QA requirements
to be awarded the AUN-QA certificate. ~ The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUssliusEnuYgoy AUN-QA

M1979 3 asUazuuUnaUsTUuTEINMTiEas AUN-QA

Criteria AzLuuUsEIEY AznuuUsiulag
AULDY ABENTINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 2 2
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 2 2
the time they graduate.

szaumzuUUlunINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 2 2
swmumamsﬂimﬁuizﬁuwﬁﬂqm AN AUN-QA Page 5



Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 2 2
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 2 2
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an established 2 2
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 2 2
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 2 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 2 3
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 2 2
relevance to the needs of industry and are aligned to the expected learning outcomes.

szaumzuuUlunINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligsned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 2 2
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 2 3
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 2 2
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuUUlUnINTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 2 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 2 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their academic
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 2 3
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szaumzuuUlunINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 2 3
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 2 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 2 4
available to improve learning experience and employability.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

6.5 | The competences of the support staff rendering student services are shown to be identified for 2 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seaumzuUUluAINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 2 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 2 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 2 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 2 4
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABZNTINNS

shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 2 2
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauAzuUUlUnINTIU (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 2 2
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 2 2
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIZNIIUNTT
szauazuuulunInsIu (Overall opinion) 2 2
AZLUUANINTIN Criteria 1-8 2
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2. msUszdiunsiivsnsveseatiuayulaniag
MsUssiiunWauazU T U ssdsatiuayunsiGous
3. msUsifiunuiianelaves SHs sedsatfuayusieg

wanhunausulunsuTudsaagiann
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de
c.
Z
2Dy

3Aud4 (S)

Foafianunsausuusale (AF)

6. Wmhilaneatuayuiimsiunaussausgnimus
Tnsuvinends lesunsussiivday 2 adeisidunis
nioutunsUsTliuvewINeduuaraug AU
aussouzfiufinuazdeansimnd i ildsunsuuas

W lanSIny

8. Output and Outcomes

1. fnsivuatvang dnsinsdnsanisane ons
mMsinuihvesiufinnendamsdusansane Tu
van 1 U auitanelaves SHs sevidngns uagdl
AMMUATEELLIaTMUNISUT] PLOS

2. Inmsmvuagiiuiania luuawaans

1. éngasiausdeyasieazideniinriutes Joya
gasnsdniansing Sasinisasey dnsinisesn
nansfiu 8nsn1siauivesiadinnendsdise
nsfnw Tusseetaan 1 U nsussq PLOs
Awitswelaves SHs Aidinendngas lrignaeaduly
AuA31903AU wasdudeyadeunds 3-5 Y

2. muuaadvng nmsmiuiaeuliasu Nnuaans
3. WeuiAesiundngnsdu Wiemiienuduy Liens

WAz UTuUTe

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 19




NaUSSIUSIAIUIT (LNeuaitian)

M15719% 5 naussiusefaued uasagueauds (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that the - 970 SAR %11 24-29 uay 1AB.2 Wi 16-17 - U PLO #iviane action verb 12u 2
expected learning outcomes are weingmsiin1sase PLOs 913U 9 d8 auwen PLOT 13gu3/msioans/msvhay
appropriately formulated in accordance taxonomy g PLO1 LfJUﬂEjnﬁsmﬁﬂ‘mﬁﬂﬂ ﬁauﬁuﬂgu/ﬁgummL“Tlﬁﬁjﬁﬁ]/uuimwmi
with an established learning taxonomy, PLO2-5 Wunguividneg way PLO6-9 WJungu | eanssneg/nsiany/wilem/din
are aligned to the vision and mission of Janiza1u PLO1-5 @enndesniu Vision ans1snsz/iunmAy/ U URnu
the university, and are known to all Mission wag Identity U031 INea8LaE AN U9 PLO fidflesnnsienisin wu ogs
stakeholders - finsdeans PLOs shumaSuladrmzuagluns | wangas/Sufinvousentifivesnuiey/
UguiimeinAnwsudi 1 1dthiaue PLOs iy | wiufinwmenudediaus/dufina
Unfnwuazdunases lasunsiu sasiu/ogaflszuy
- PLOs usiazdaiiosdusznausa K, S, E,
C vibenlunisiauazUsziliuna
- uynunseans PLOs TUs SHs ui
azngu iasuiu
1.2 The programme to show that the - 910 SAR 1t 29-30 wag UAB.2 w1 97-110 - MANgATHAITUINTTUIUNTAT 2
expected learning outcomes for all WU in3NsERNe PLOS B3gs1e3v) fndneuli | CLOs fiduiusiu PLOs mundnnnsues
courses are appropriately formulated and | U398 PLOs Outcome based education
are aligned to the expected learning - lamudaya Tumsiien PLOs ughsa
outcomes of the programme. usthlUumnidu CLOs
- Tdnwunsdnvi CLOs wesusiazseivn
uadn151lY Sub PLOs MIuNaawsng
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 20



Criterion Strengths Areas for Improvement Rating Overall
Seudvemangns v 4 1 (K, S, E, Q)
1w CLOs wessein vilsinisia
uaznsUTzuNailaen
1.3 The programme to show that the - 970 SAR %1 30-31 ue1sne 1.3.1 nangnsle 4
expected learning outcomes consist of FunUIzLANYDY PLOS aamﬂumamiﬁﬁmi
both generic outcomes (related to written Y (Generic learning outcomes: GLO) 1 U9
and oral communication, problem LLasmamiL%'EJuifLaW’wﬁ’m (Subject-specific
solving, information technology, learning outcomes: SSLO) 8 U9
teambuilding skills, etc) and subject
specific outcomes (related to knowledge
and skills of the study discipline).
1.4 The programme to show that the - 970 SAR w1 26-29 Uay 35-38 nangasvinng | - liwundngudalszdnsiivauenin 2
requirements of the stakeholders, @319 PLOs annnnsfiviun SHs 10u 9 nqu ldun | PLOs Teasviousiedfidwlidnudangu
especially the external stakeholders, are | N3eV5NITANANY MeFnans Tdeuay Tadedlatlnsiannzesnedenisasviou
gathered, and that these are reflected in | winnssu (93.)/89ANTITIN (AFANT)/ ¥94 PLOs fugildruladmdanisuen
the expected learning outcomes. Asanaal/ glitudin/Avdin/ gunasey - lddmau msliuvesdoya Wies
919138/ Avddgiw/eueasmans vin1sdisn | Yeamafien lnswuuasuauesulal
ANUABINNSTRS SHs INUUUEDUANTT Online | 33n13ndunses Need/Requirement
waz Onsite Wuirdaaile HAZNIZUIUNITIUNITTIVTI
needs/requirement 1vidu PLOs
1.5 The programme to show that the - 970 SAR %t 39-40 waz uAB.2 wth 111-113 | - dakiusingnszuaunslunisuseiiu 2

expected learning outcomes are achieved

MaNgnT MnvunsEELIan kagIsnsinn1susss

NSUTTANARNENITTHUTVOIMANGNTUG
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Criterion

Strengths

Areas for Improvement

Rating

Overall

by the students by the time they

graduate.

PLOs 90euangns laemvuaitudag PLOs 9y
ussaulala ulla aumisne 1.5.1 (u SAR) Tng
LLﬁGNLﬂ']WﬂEJ‘UENﬂ’Ii‘UﬁQ PLOs kagn1uun

HSuRaveuMAuRnm Y

avdauarndasadlasunsussliung
InedlEFuiinvey, fvunsEeLIATTaY
Usgidlu, 1naush, Ledosile wagisns 7
AT IANNTUTTRHATHENSISEUTVeN
wananslaasa uazuandliiiuimadns
m3Seuvemdngnstelaiiussg Tela

Mlalussg wazdlSounnAuAIUTTY

Lo

wadugnsAfnuall Wy 1009% wiey
fyusIsnsfinseunqumINadUEYSUA
ag PLOs wawffuRnweundniiay
ausasIuTINdeyanayUsziiui

=

HL38UUTI] PLOS URTeNNAY LU 91N

'
=

SAR Unsenenfirusniidn@nundud
1 fiussquags PLOs 1 2 uag 6
U 52 AU Inednsiauasuseidiuna
NNgru CLOs Tuuslaznedn 3
PLO2 way PLO6 Tudnd 1 dilslasuiis
K/S/E/C wisngiivegeglinsy

- laimulunismvunsseiiainis
U559 PLOs Uag YLOs Y@4vangnsvn

P ' o & PP
48 Mazdnsalomilola
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Criterion Strengths Areas for Improvement Rating Overall
- lddoau myianagUsyifiuna PLOs
yomdngns HaIsn13 inTesdiofild way
H3UHAYOU N13U59 PLOs UDIVANENS
2. Programme Structure and Content 2
2.1 The specifications of the programme - 970 UAB.2 N 1, 30-36 uaY SAR Wi 42-43 - mmiéﬁaau IVTEazdunves 2
and all its courses are shown to be Mé’ﬂqmvlﬁl,l,am Program Spec Wag Course Spec | $183%1 (Courses spec.) (1A9.3) Lag
comprehensive, up-to-date, and made - wngslavavin 1Ae.3 uay uAe.4 AUl senudayalu SAR liasu 7 do an
available and communicated to all 919156UsEIMANgRT Uareansdiaeunnviny | gl AUN with 20
stakeholders. wazsuiindulng POF wiethludeansl SHs - 8azldunve3T183 (Courses
n91u lauidnfnw Aauansdlundnans 019156 | spec) Tu ure.3 o 3 Nam'ﬁﬁaugﬁ
faeu feiBnsdoaslutuizouuarluiuled AAMTaue95167 (CLOS) shalusu
ANEATATENS AUg Tinwe wavviruad gelidiinng
ﬂmm%aﬂaﬁ% 3 duil
2.2 The design of the curriculum is shown | - 970 SAR w1 26 {3URAYEUNANGAS WU | - PLOs "LaJVLﬁgﬂﬁwmaammumsﬁmﬁ 2
to be constructively aligned with sanuuundngmslifeyasinnisnsiesisieny | aumsillundnges widunsueumneg
achieving the expected learning #oenN15v89 SHs laun {liTndn Audiin Aue PLOs asgseimniideg uazlalldanan
outcomes. Hagiiu o1sdiaou Taiieszia nsdTRnNfeInIsangiduladiu
donpaosiuuleuny devial Wushia wasdSvgyr | Fev0mangnIuriase
NSANYIVDINNINGRE Mﬂﬁ?uﬁﬁaaﬂamﬁmum - mwladaau Tunsaduns
PLOs uaw CLOs dnsasesnedviivag liviuade | eenuuunangnsniuuuavig OBE wax
Tneiinsidssiunuenievewsarsedinild | 1¥nssuauns BCD daud 1) msadha
PLO 2) @51995m5intazUsziiiuna
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Criterion Strengths Areas for Improvement Rating Overall
wanzautuusazdudiieliinAnwliussg PLOs | 3) eenuuunisdnmaidsunisaey uax
fanurimunld 1) Fafuayumsiseunisaou

2.3 The design of the curriculum is shown | - 390 SAR i1 43-45 ndngnsldnannis OBE Tu | - 970 SAR Liigaauiinisusuuse 2
to include feedback from stakeholders, | nsWaLmdngaTwarldnssuIng BCD Tuns | vidngnsfiintuagiiousnangiidauld
especially external stakeholders. sonuuuiinsoenuuundngas daldduun KSE | dauidelalneiannzenadeiidnlidon
C 970 PLOs mﬂﬁ?uv‘hﬂﬁﬁ]’mﬂfjmmmil,msﬁﬂw \Funousnvdngnsiansannisidosles
fiaenndosriu Foyaiildangiidalddanidegns
wanNafan suTulseyalunangnsi
daLau
- USuugaisnisiiuniuiudaya
Feedback 910 SHs lngiang SHs
AYUDN Lﬁaﬁwmmsﬁwga 1A.3
wazn1sUSUUTe 1me.2 Tuswian
2.4 The contribution made by each - 900 uAB. 2 Wi 97-110 wudilusuiingzane - wéngmsfvuaseivtafuiivag 2

course in achieving the expected leamning

outcomes is shown to be clear.

ANUTURAYOULIATTIUNANISISEUFIIN NG TE
5183%1 (Curriculum Mapping)

- 970 SAR %11 46 hag uAe.2 1 80-108
VaNans lANnualy

(1) edv e dnuiily fuiinseu PLO1
Ingndnsu Sub PLOs Yeamdngasasuyn Sub

PLOs

HanFuwazatuayuli PLOs usazte
us3q e liiulenin@nwnazkiu
PLOs WioamzidouSeuluseineie
AsUIIU Ingluuneseivaunsanmun
PLOs manee Wasaniduseiniises
Tiinuenatesu wu s1edniieades
fun1saew....kuadn vdnansldnis
amzdousounsiniiaenndeiu

PLOs tdun15us3g PLOs
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Criterion Strengths Areas for Improvement Rating Overall
(2) nduiwAnag Suilaveu PLO2 PLO3 PLOG - e3vdulvg lunduivdnag sy
wag PLO5 Tngndndiu Sub PLOs ¥eaviangnsasu | uAe.2 i1 105-107 § YLOs winfiuyn
%A Sub PLOs K,S,E,C
(3) NauIP AN IZAY - PLOs usinedofiosdusznouiia KS,E,C
3.1 PLO6 $uiiaweu Sub PLOs ngul K iliaaluunndu CLOs mytauay
3.2 PLO7 $uiinweu Sub PLOs nau S Usgiliuwavinlaenn
3.3 PLO8 SuiAvau Sub PLOs Nqu E
3.4 PLO9 FURA¥®U Sub PLOs nau C
2.5 The curriculum to show that all its - 91N WAB.2 M1 28-29 UandlATIAIIeves - MANgASIAMNUATIEINYTINITVDN 3
courses are logically structured, properly | vdngns lnefmuaniieinsunasavangasld | wdnanslidaau lnge1ansduay
sequenced (progression from basic to Hosnin 133 wiheia wondusiedvvanng v msuiseiiadusein
intermediate to specialised courses), and msAnw iy 24 wihedn manseiviangll YIUINIG
are integrated. Hooni 103 MieAn Lagwiaivideniasll
Houni 6 Mefn
- 971 SAR w1t 47-49 nangmslainisthsnein
119pafuNITIANIsREUNsaeulRdenadaeiv
Seuiudiiaounazseiunuenitevessein
1 Tuszau Basic San1sSeuaenlududd 1 lu
39U Intermediate SamsiSaumsaeulutuli 2
uay lusedu Advance Samsissunsaenludud
7l 3 uay w7 4
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curriculum is reviewed periodically
following an established procedure and
that it remains up-to-date and relevant to

industry.

5 U laendngns USUUTe e 2567 Wamununain
wangns USuuss w.A. 2562

- 971 SAR nth 82-83 nangmslatnisnuviu
wangasnnUnisin wazUulsavdnansyn 5 U
oy

(1) nM3d199uU5Un Jgynmlazmudoin1sved
nfinw 9191585@eu Aud 11 HlETudn
viienudg uastonvuliefussdnmilvig
winnssulvale vinwelndy Wenisvhalueuan
(2) dndalausiurINTIBUNANTATIUY
wngns (UAe.7) Un15ANYY 2562 1AB.5 VDI
agseinitdmualilu wee. 2 iianUiuUss

WANgAs

5163 nglshseinideagoulud
MsAnwfeunuResan Wenumiu
NMIANSISIUNITADY WaTNT
Usziiunamsaeuvastndne e
ﬂmsmwﬂ'i"wiﬂLﬁammssmiﬁaumi
doulusednvewdnansliviuadoniy
ANUATIlUAERsURE1vT wadalyl
WUNITIATIEVIANUABINTINEE I
IgdudslngLansog1admaInns sy
gnsuSulsamsdnnmisiseumsaeuves
néngnshdiiuedls dafundngns

wadnsnumularysuugmanansl

Criterion Strengths Areas for Improvement Rating Overall
2.6 The curriculum to have option(s) for | - 910 uAB. 2 ¥l 28-36 NUlATIATIVOMANGAT | - 390 SAR 11 50 MangmsilseIn 2
students to pursue major and/or minor Sruliitesnin 133 miheis wendusein @on 21 wulwia uadsldlmUalonaln
specialisations. vanansAnwWily 24 mieAn vesgin tnfnwidoneluneivien sengy
nzlsitfesndn 103 wihedn Quvsnadviene | Jvendsfulaznguinionidon iiles
agiivden 21 wmhefn) wagniaividenasll | mededninvesssuuameidou seuy
Weend1 6 wiefin UImsdanisdaeu vl Seulianunse
danseulumnaizanizlies
- Anenidien vemangns iseudal
aunsaientedlaognaes
2.7 The programme to show that its - vidngasiinsnumunazsuusmangasynsey | - nanasslasimsmuniuilemanseves 2
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Criterion Strengths Areas for Improvement Rating Overall

(3) MUMMUTEIVVDIMANGATADAARBITUNAGNS | dORAARBITUAINADINITVEY
vosin@nwiidvualiluvdngas dadnng AAIAKTINU
wingnslag SHs Meuen wazdFuusaunily - N3EUIUMNT 35M3 Tun1snuniu
thiauenssumsUssinuziionnsamdngns | ndngns sawdamdngnsdsliflsey
waz Usulgeunly Anmuuaswseuaunioy Usziiulunsiauasusuusmvanans
Unavendngasasan1ivniswasysuyaunly AINYAFIVNTIUUALANADAAT DU
AnnuuazIASEY nemsvielusunag

3. Teaching and Learning Approach 3

3.1 The educational philosophy is shown | - 91n SAR %1 50-51 an1INe1de* lanuun - lainunnsdeansuSvayinisdnwlud 2

to be articulated and communicated to | U3agyIn1sAnen fe “UadintinufiRiions SHs uwagnay

all stakeholders. It is also shown to be Bouimaentinuaziuinvousedinuyiosiu” - néngmsfisUszidiunsdeansuivan

reflected in the teaching and learning - vangnslahuSvaimsfinuvesminedein | nsAnwluds SHs usaengy

activities. Tlunsdansiieumsaouiiaenndesiuin
nensaeulunng s1edw Tnegaiunsianig
BounmsaousemsinufoiRreyuvurioaiu iile
wanTudiafisinLg Fnueiaraudenalu
sunsidungaeununetiierimuviosiulas
Duidsaulusaiaussnlegldnsdeuilunis
UfURluanunsaiasa

3.2 The teaching and learning activities - 970 SAR it 54 wangnsin1sUTEYLden 4

are shown to allow students to Fwnentunmsmvuasiedgliinfnwiiausauly

participate responsibly in the learning NTEUIUNITINNITIOUNTADU LHON TN

process. N3ANYIITTUARLNY
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are shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.

ponuuUliin1saenLNINAaNIIUASISBUNITEOU
Teaching and Learning activities (TLA) lgiin
ANNARLY (New idea) ANUARES19ETA
(Creative thought) WAn33u (Innovation)
LLmﬁﬂmiLﬁurﬁﬂixﬂaumi (Entrepreneurial
mindset) {14 4 5183971 MUAI1S 3.5.1

- INMsENNEaEnAnYT dnsursiengvignuu

online

Criterion Strengths Areas for Improvement Rating Overall
3.3 The teaching and learning activities - 970 SAR i1 54 ndnansmvualin1sdang 4
are shown to involve active learning by L%EJumiaEJuvlﬂi’lsJ%ﬂ“iijmed Active Learning
the students. W 57187397 106701104 mﬂ%mﬁams?{ami
MIPINITHALIVITN 518391 106701105 N3
finuslng
3.4 The teaching and learning activities - 917 SAR i1 56 wé’ﬂqmﬁmﬁﬁmumﬁﬂwz LLL | - Mé’ﬂqmlﬂﬂﬁ’mumﬂizmumi PRaar! 3
are shown to promote learning, leaming | YawiaNgns 5 Minwe e YinweAnas1aassd inve | n1sinnisuseiiiuna LLL
how to learn, and instilling in students a nMsaeENs TinwrMsUsTaIuI TnwensuTusa
commitment for life-long learning (e.c. vinwgnsduAuteya dnsdnfanssuduaunn
commitment to critical inquiry, inwy LLL
information-processing skills, and a
willingness to experiment with new ideas
and practices).
3.5 The teaching and learning activities - 971 SAR %1 56-57 Mé’ﬂqmsﬁmumi’]ﬁﬂﬂﬁ 4
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Criterion Strengths Areas for Improvement Rating Overall
3.6 The teaching and learning processes - 910 SAR 11t 58-59 vangnsinIsnunau TLA | - MaNgasianumiunseuIunis/asms 2
are shown to be continuously improved T,maslsﬁsﬁa;gamﬂﬂﬁmummmmu Usulu IN1TFBUNITaDU (TLA)
to ensure their relevance to the needs of | mxzau U1deyaann ume.5 1NUSUUTI UAB.3 - HR1IUININUMIUNTIANTSLSEUNTS
industry and are aligned to the expected | - vdngnsiinsaidunsmuasulundazeini | aeulunnneinfidaouliaonados
learning outcomes. Wageuludnisfinw 2567 411U 6 5987397 u | AU CLOsWAZ@AAABINUAIINABINIS
M54 3.6.1 Tunih 58-59 YosmAMnuLaznsiyaaad 3 1
snanglunsnuniu
4. Student Assessment 2
4.1 A variety of assessment methods are | - 310 SAR i1 62-64 nangnsiinsimvuaisn1s | - winansinisussiiunanisiseusldl 2
shown to be used and are shown to be TauazUszdunaiivarnvane 33nmsinuas ANEDAAGBINU CLOS WANIS
constructively aligned to achieving the Uszlilunavzfosaanaaesnu CLOs Lay afiunmsinuasUsediunadaliasuyn
expected learning outcomes and the IngUszasfvadLmayIeIn 316391
teaching and learning objectives. - YSUU59nseuIunNsNSeRNIUY
\3esile uariinsTnasUssiunaves
wiarsedviieliaenadesiu CLOs
Amuald
4.2 The assessment and assessment- - 9INLEY SAR vt 64 waNgAIInIANvUR - MUIUNSARANSNTENEIRINANST 2
appeal policies are shown to be explicit, | ulsvigmsinuazUsaiunadulunaudovadu Sou TiinAnwnsvegsaiiios
communicated to students, and applied | 4" INe1FEIVAGUMIAITAILIINIENITANY - filaifisyuunaznalnnisgssali
consistently. sefuinyaes 1.m.2566 Lagnsgvissaidoaiou | datau wagdndumslaeyanad 3 vide
pasEmamAIngdensiguiarsaiy Bes | mhenunas W dhedvnsvesnny
STULLATLUMINTgVsTaliAsafuNTUssIiusa
nsfnwvestindny) w.a.2567 Tneuseneli
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Criterion

Strengths

Areas for Improvement

Rating

Overall

Un@nwmsruleeiiuriunsiuleives

wnTineseuayseyagludilotndnw

4.3 The assessment standards and
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and

applied consistently.

- 910 SAR %1 65 UNINENEETUINTFIUNTT
UsziiumanisiSouiiuandliiuogadmau Tu
UsenA UsenAuIng1fe s ui)umansng
uazdiietind@nwy i3ee InasiunsgIuaLg
NNAUAIHIBINGY NTNAFBUAINS
AIUAINITANIIBINGWUBIUNANWITEAUUTYR
A3neuUdNSINTANYT W.A.2564 WAy NINAEU
AUTIOULTINWENNAUAIVANIU digi.rmu.ac.th
- vdngmsiinisdeansithAnyimsuiadouly
msdudansanulugasiivinumutindnw
Uz ullnazuoumnglienansdfivinumiy
ARALANNAIMTNNINNTISBULAENSEST
N3ANYIVRY UnAnwl InetnAnwazaAoINIuNIg
NAFOUANNINWIINGY (CEFR) UWagnnagey
AusTaUZYinYy NePURIa (1C3) audsznia

YDIUMNINYAY

- msdeansmsinwasUssiunaiiiu
INTTIU LU NITABUNYIDINGY NS
dou IT ldhAnwmsuegreliouas
Whils fnsfemunansvageu Tng

asnasuinAnyiluneynaa

4.4 The assessments methods are shown
to include rubrics, marking schemes,

timelines, and regulations, and these are

- 970 SAR %1 66 vEngnsINISLAALISNTIN
warUszidiugiSeu ngldinauiuuy rubrics dmsu
F msils nsg LLazﬂﬂiw“ﬂﬁwm%“Uﬂgﬂwﬂwa

ANUNISIN 4.4

- vangasdalidnfunisasnuesee
Wiansi9aauLAsasiinInlianu
Wgenss (validity) wagAuaL

Undefle (reliability) Tuynsein

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 30



Criterion Strengths Areas for Improvement Rating Overall
shown to ensure validity, reliability, and | - 91nmsdunwalonasdiaou thanwiaemsiu | - ndngmsiusuyiusdduises msde
fairness in assessment. naainshinzkuu Tnaanginuiun wazUsziliuna (validity, reliability) waz
n15911 Marking Schemes Tagidin1g
wounmuelvivsysumangasidugiiiu
Ainnu
4.5 The assessment methods are shown | - 970 SAR %1 67-69 ndngnsUseLily - falsinusyuu nsanliunsysediu 2
to measure the achievement of the (1) wadnsnsi3oudsein ynauniamsin N15U539 PLOs Uaz CLOs fivdngnsuay
expected learning outcomes of the Usz1duan uAe.3 uag UAe.5 i lunangnsla fvuald wazan
programme and its courses. (2) nadwdnaGeusssduiul Aulinisfinw 21n | Yoy SARR 1.5 uag R 4.4 wua
UAd.7 UaznNsUsEYL n3alun13UsEIY CLOS aeilnmnmn
(3) wadwsnsiSeuseAundngns Weasu 4 ¥ Feusalannsatlugnsianisussg
N1sAnY1 MNUUUYSERIW/WUUARUATY Waen1s | CLOs laauysel
Uyl - gelaifinnsefiunisinnisussg PLOs
-Tulinsfnw 2567 tnAnwaulngjussq CLOs | uag YLOs mufirmunld
uaz PLOs ALnausifinmua - MTIANNTUTT] PLOs Y0enangns In
1NAM5U55q CLOs V83518 09AY
Inetin@nyameilou WagnuaTuyn
gAY
- UfudgansTauarUssiiiunaiiiels
UssaNansSousimanissesundngns
WAZHANTSLSBUITEAUTIEIN
4.6 Feedback of student assessment is - 970 SAR %1 69-70 angasivualie1anse 4
shown to be provided in a timely manner. | gaauudssanisaeuvsenansusziiuliiu
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Criterion Strengths Areas for Improvement Rating Overall
UnANYLASUNTIUITUTNG SINHIUANTEBUNANS
Ao ielideyadoundy Feedback wr
tnfAnwnduseyana 1wy nansnsan1sUssiiu
MsaUNBUS YU NMSUTTEIUNATENINASEU NS
Uil unanaasau
- nsdifidn@nelainaunest 9191385 ApUAFBY
Dalenaldndnwilaudloasuuudiaiu
MINHANTSISEULERS | @1NTERdouaInsaln
TnAnwviseruiudy nsaeuUindan nsdas
Funufounds mnnanisiSeudu F 9191560
USNEAUNUINTUNTATINERULAEITUNUATS
Seu nsamsileuseulnilunaseudely
4.7 The student assessment and its - 910 SAR i 70-71 Mé“ﬂqmumé?misumi -ludnsfinw 2567 nangmsdslifinig 2
processes are shown to be continuously | mummumsInnsSsunsaeu T1eias 3 A U MU TInwazUssiiunavas S uuli
reviewed and improved to ensure their | 1U Tagdiosdl 1) 9191585moulusieiniiing ATWNUAUADINITVDINIARAGNT T
relevance to the needs of industry and yumy uaz 2) enanselundngnsiililldsuiiavey | menulusmnanangiidauldduds
alignment to the expected learning gaulusedn wnduaunumunisdnnsiseunis | aeuen
outcomes. aou lunsmumudaeuneivilumadoutiuas | - Fosnsurhs 21 1o
Tl dunssuMTNUMUTIEIVIV0INULDY LAY - Msannsinuazuseidiuna CLOs T
v‘hwﬁwﬁLﬁu;ﬂﬁﬁagﬂumwumu #@onAaINU PLOS
- AATUINITNUMIUNTIALAY
Usziliunansinnisideunisaou 7
ADARRDINUAIUADINITUDS
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AIAYARNNNTTU WATAITUADAAG DN
mensvinulusuag
5. Academic Staff 3
5.1 The programme to show that - 910 SAR 1t 74-75 vangnsiuEuimm - 970 SAR lilwuunusasimasly 3
academic staff planning (including yransdulumulsznmavesmning1de wangns A uazlumuuaudngigs
succession, promotion, re-deployment, MaNgnIimMuAlie11seES URnveUNangns VALNUBINTERSURAYUNENENT
termination, and retirement plans) is W TlunSNRLAINTIY WAz muANg Lqumiﬁwam‘hLLWJﬁﬁ'ﬂuisstguLLas
carried out to ensure that the quality and sflumsnaan Tnedanznssunisuims JTULEN
quantity of the academic staff fulfil the | wingmsuaze1asdiauynautandldiusiuly
needs for education, research, and AMIFNTUN FIUALNUS I AL LUTE D
service. g1
- angmIAniun1Inuwa vilindngnsi
9191584 URNYOULAYD19158UTEAMENERT AU
5 AU AADATEEELIAINTIANNSANY Lagladins
LEUDNTOUTRTINMAITE Uz e IALAAME LAY
Wwineds Wiervundasnaunmiludn 5 9
19NN
5.2 The programme to show that staff - 970 SAR w1 75-76 ndngnstduiAnaisya | - deldnunisdinan FTEs 994913156 3
workload is measured and monitored to | U84911TIAUMENLNANNITAUIUAITZUVY | IRTUEREIUAIUNDLNEIRDNTS
improve the quality of education, UNINNY (NBUTMTYAAR) UWagAny (e ANITLFHUNTADULATNAUINITINNT
research, and service. U3I9) Bemilsiannsivundadiuiifisane Syunsaau
mmsamLLaxmaUﬂquﬁgﬂmsxmuaau N33y
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MsusMTIMsLagsviytseRad Tnusssy
DM ITAUANLANELNTOUAZ AL
aulavesudazyama

- fimyiauazUszdiunansufifanutos 2 ads
ANUNTEUIUNITVINNTINEIRY Tn15HIHanTT

UsgliuanUsuusenanInnsdanisiseunsaou

5.3 The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

- 910 SAR 1t 76-78 vidngmsin1siviug
AUI0ULYDIBINTANNUTENIARMENTTUNS
AsgILNTEANANTN 1309
MMIMSRINAMAMENSE Liledalasuns
USTQHAGNENSIEUIAUNINTF 1AM
SEAURANANYIN.A. 2566 Usenausie 4
23AUTENDU Fie

(1) BONWUULAEINUNUNITIANINTTUNSIS LS
YoulsueE iU AEA M

(2) iufnssuNIsR s et sEaviona
(3) teSuasausTeINAnNIsseuaratiuayuns
Seuiveiseu

(@) SruazUssiiunaniaFoudvositou nieuis
ansaliteyatdeundusgiaiiaasse
uwarausTaurNTITeuazaussaugnsiiAUinw
v09019158MUnwlneiinsUssyudeansliiu

mmaé‘lwﬁﬂqmnﬂﬂumwLLamNLLmums

- lanwunsiwanisuseiliuaussaugan
WankarUsulssnulaganziIuns
IANSBUNTEADU

- deldnunsaiuanunesiuanssoue
anuiuassudimsiauazyszdiuna
LAz INaIIWLINITIANISISEUNNNT
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WAILNALTIOULVOINULDY Liloav B UNaNISHANFY
PLOs vastinfnwliussg
5.4 The programme to show that the - 970 SAR %1t 78-79 MdNgnsiMuUANITENUY 4
duties allocated to the academic staff are | 283913158 Iﬂaﬁmmmmﬂ@m’g@ mmﬁm‘mm
appropriate to qualifications, experience, WazUsyaunIsal NITIUUINIT UAZANEILTE
and aptitude. WIoAMUATINTOIFAZ AL UNLNAMUANTOUNTY
NUMTABULAZNTALATNANW fiaonndosiunis
Usziliunssnuvasninetdenivua (U.usul-
) Tulmsfinw 2567 mydsaagaeulundngns
9191588@ou Fesdinandl Armideing way
Usraunsaifidenadesiuseinfisuinveu
5.5 The programme to show that 1. 910 SAR %11 80 UMINEABTNITANUATEUY 4
promotion of the academic staff is based | TUslutu (Promotion) A sTuUMsIAeuty
on a merit system which accounts for Ruifou Madngiuniammadnnig A5
teaching, research, and service. PNWANUAIUNITITIUNITADU N1TIVY NITUTNT
FnsuansUndas Tausssu laens
Uszifiuananssenfiuinendofivun Tuudas
Yagaiuns 2 ¥4 %30 VN9 6 Wwisu
5.6 The programme to show that the - 910 SAR wih 81 uninedelddeansli 4
rights and privileges, benefits, roles and qﬂmﬂimﬂﬂum%ﬂizﬁmqmﬂﬂi waz R
relationships, and accountability of the viiadeddlUdruey \Reafuansuayavsfiey avs
academic staff, taking into account Uselow] 109019758 fiumivends wu
professional ethics and their academic
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understood.

freedom, are well defined and

1) Andveyrainsiaaglasu 1w fuan nsfinwn
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e MsidnAdnwIng1u1a NsveuYinidenisve
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NUANW sio MIaN1sAnYIRY
2) AnSfiAuiifazl@sy Wy Thuin e nsve
Isalunisluswnis nsveldviesuseay

3) anduselevl Wy Msleansiinlsaseuase
YOIUUTINGY MSnlureRntnAnwly

YIUDIITINDNN

[ '

1) uUnumuarANLEIReY Wi NMstidnsudu

AUNTNAUATDNTIRALIIS1VNT FUANAWE

i s Wuandnnemuaiainisiiu

needs.

5.7 The programme to show that the
training and developmental needs of the
academic staff are systematically
identified, and that appropriate training
and development activities are

implemented to fulfil the identified

- 910 SAR %11 82 UMNINYNGLATANEINIS

o o

d1999AUABIN TV TENNAULNBIAY

1%

WNUARILIDIR1SIAUIVING WHUATSLE

U

FHLAUINIIVINTT WATBHUNTDUDAITIASINI LU

sragdu 1 U waglussuzend Gagdinsmunuly
= v o @ o

N9 5 U wazdnriiduunuiniuiyaainsves

UNINYIRY TINARAANUUTEUINUVD

wnvendelunsdeyaainsiternausy W

AULDY

2 ludmsfinufsnuaneansdlundngesiinig

AUTUNAIUINULDY 1589 MsInvvangnIna

- Flaidmaudsunuiaunnuewes
919159 UALAY TnNg
FuflunsnuukLaz sy e oy
puLesaansalunan PLOs Taves
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LWINI Outcome Base Education (OBE)
1ATINTHANIYARINTAIUNITIVE Wazdnis
FiunsluFnungauiisne ethanusndun
PonwuUKAzAILINITIANSSeusuaznsdy
9191387UInwvesindne vdngasiiusuns
Uuusilioransdusiagvinuasumsiaunnuies
doomsdinnnnuednendnduatiayuls

Unfnw1usIq PLOs vdngmsteln

5.8 The programme to show that
performance management including
reward and recognition is implemented to
assess academic staff teaching and

research quality.

- 91N SAR 1)1 82-83 MiNgMSATEUUNITUIMNG
$ans msiiiunuresernnsd savtnisli
MefafiiansananaunmNIsaey wagnTie
Ingldnalnvasminendunazveinne

il

1) Mm3adiguarmaslauiynainsanedznis
lngduasuliypaing dwanuivinis lngusenie
uvnInedesinuransa 3es vdnnus
Brsuazitoulunsingrnouiumsinewns
HAUMTITINITUAYAAINT N.A. 2564 Laun A1
atvayunsinuiunaEidelunsansivinig
FEAUVIR UATUIUYIA

2) vdngasldnalnvesanzasmans  atduayuld
UARINT AIUNAIUNEUNTNAIUTYINT Ty

1158153911715 1UgU TC-2 vasnmzlaglidas

o

- alaldausasnsmnuinmuLay
U5z UsTuUnISUSUITINANG NS
ATLUYDI919158 (performance

management R5.1-5.7)
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Frseansssudon lulnsAnuifiiumn ndngns
loupumnglverasdiapufiurinauivinisly
215813 WAVTNANE 91U 3 UNANY
6. Student Support Service 2
6.1 The student intake policy, admission | - 910 WAD.2 IR 3 LAzAIN SAR U1 86-88 - SelsiFmauisosmsthulsuienisiuidi 3
criteria, and admission procedures to the | wud1 wangns fuleurgnissutindny INAINTITTULTILAZNTTUIUNITI UL U1
programme are shown to be clearly fnsimvuanaainsiud luguantAresidn | IATIeikag N awHLTmNLNY
defined, communicated, published, and | Anw1 finszuiums sunsumssudianuldszuy
up-to-date. msadAsHuszvUaulalvewmnInedy
- 970 SAR wé’ﬂqmﬁﬂﬁ?‘iaaml,d;:iﬁd’aul@fdaulﬁs
giaulavhluludulsdveamineds vuled
Jaudinineds uledvesdiinneideulunissu
UnAnwinazunuiuUszoduiusresnineds
6.2 Both short-term and long-term - 970 SAR %1 88-89 nananslAIINUAR - lidpuidesmsidenloaunugy 3
planning of academic and non-academic | Avnssuduasusudnniswasianssudilaily Fmsuazdnuitlildivnisnesesdu
support services are shown to be carried | 3113 nei¥nquszasdliteliiaonadosiv uasryzeNlUTEAUAMZ LAY
out to ensure sufficiency and quality of | anasgIUANTNAgNTIRgANIATUALaS U INeay
support services for teaching, research, MOUAUDINDAIIUADINITVDIUNAN
and community service. 919158ETUHRYOUNSNENS Fatinsuiiueu
NANTIU199 ANISAIMUAKNUSEELE1IATOURAY
4 3 msdnvarinuszerdudmiy 1 Unsine
Wielinsuimsdnnishanssuiifemadniaunas
anansoaunegasielilos vangmsliueunngls
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9193855 uRnveundngasudinduinnuuay
MenusLusTiUTE AL TTNNTUIINS
vngmseewioiiles fmsdnniouuazatuayy
Fas1uEANIAYAINIIINZ AL kAT dORAR DU
AanssuidalstuinAnwivneu
6.3 An adequate system is shown to exist | - 970 SAR it 90 wanamslaldszuvansauma | - Galdnunisivuean FTEs A58y 2
for student progress, academic VBINNTINGIAY (regis.rmu.ac.th) Tun1shianiy YOINANEI
performance, and workload monitoring. AMUATIITNYONEITEY HANSITEY UAEA1TENIS | - geludaaus een1sTel feedback fu
Student progress, academic performance, | L38UYBIUNANEA FeszUUMINaEILNTOLERS YnAnw 3 osauAani nanisisey
and workload are shown to be %’a;ﬂaﬁLﬁm%’mﬁumiaw&ﬂsuﬁw n3n 91880 | 1nsa wdalszuumsiifuiianiy nsud
systematically recorded and monitored. g1ssiivinuwaznssauvesindnwiegna TidnAnwmsiuiagssuuniswily
Feedback to students and corrective ASUNIU
actions are made where necessary. - Mé’ﬂqmmawmeiﬁmmiéﬁliaauuazmmiéﬁ
Usnuldszuu regis.rmu.ac.th Wuedesiielunis
AAMUANUATIMEIVRIISEY NANTTISEULAE
AMsznTSEuvestindnweteeiiies
6.4 Co-curricular activities, student - 970 SAR 1 90-91 Wui ndngmsiinangsy q
competition, and other student support EIUNANGRS Adufnssuauntn@nwves
services are shown to be available to wnvende taun Uguimadnfnwlui Aanssu
improve learning experience and U8 LIRS AINTINOUINALTIOUY
employability. HnAnw) Aemnsdiay AanssuimutnAnuves
AozATAEns Launuguinainfnuilml lasenis
ansrAUNINIgINENsTaUsUTnagdaudude
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AUNWIBINGY CEFR kavhavia IC3 1AsInIsma
douUTIIAgRTIBLa N suiRNTnAnwives
wangns oA lasamsuguiivaindne way
1A33n1394 9 agnseLiles
6.5 The competences of the support staff | 1.911 SAR %11 92-99 Az Hn15A%UA laidaaudeinisiniduns mauns 2
rendering student services are shown to | aussaugvasyAansavativayumeliddinag | dauasUssiung yaains angatuayu
be identified for recruitment and AU Taedl wianuans v3savinlng vhwdhd fifinsUsediunania JD JS wagnns
deployment. These competences are Snwnsmnidinenueuus wazagla Uszidiunsliusnis iudl udniwanis
shown to be evaluated to ensure their drnanuamuiuuniu 4 nguanuiunujon Uszllunnimuiazyiulsanis
continued relevance to stakeholders aussougvdniisndutensufissnisves TusnIs
needs. Roles and relationships are shown qﬂmﬂmﬂigﬁw%u fuauaussouziiionts
to be well-defined to ensure smooth fimunyaansludaia daldusgnsdldiu
delivery of the services. mfmualun1sUsEiiunants UuRnu yaains
avatiuayunnauldsumsdaiumuanssousi
AzkazunTIVEdeimual] lasunisussifiuna
nsufuRnuveIyRaINTyn 6 Nou lngiansan
nMsUszfiulseneunsdeuduiuienlay 2 ady
finmsfeaslidmihAsunsuazamnile
SunsrunanisUssdulasiiaiu
6.6 Student support services are shown to | - 911 SAR Y 99—1011J‘1/1’1‘3‘1/1&J’15&JLL63@MW1§ - FildwuiSomeansusafiussuunu 2

be subjected to evaluation,

benchmarking, and enhancement.

fans 1n15UsEiusEuUMSUSNSiagaauany
ANUAAEILYBINANENIRaNSIRUS N5V

Wnti ldlaussfiussuunisusnisativayu
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ArSeuvasuaaInsaneaiuayy uiilunisuszdiu
AUTINULVDIUARINTAYAUAYY VOIUNTINEFY
Inguvaduaussaugndnuazaussousiuivan
FauvminedelfidunuameufoRuasisnsan
Uspidludeutuduieuyramniaeaiivayudas
2 a3 uarfmuansUsTduANsINUEIALUY
Wos U.usy.

- uMnenaeiasaneagenans Gelafinisusediu
Wieuifgsaussausiazn s uUTny

- ndngnsiiweuuiuup maiusiurdayans
TauarUszilunasyuuuInsatuayudiSeuvesy
AANTSANEATUALY INUHUVDIMIN Y Tng
waumngl Usesumangasaniiunis v
Aanmiusiusindeya Tiuduasalnisine
sy

7. Facilities and Infrastructure

7.1 The physical resources to deliver the
curriculum, including equipment, material,
and information technology, are shown to

be sufficient.

- 970 SAR %1 102-105 umnIngndeuazanizdl
ulsednassminensmsmenmiiatiuayuns
Jan1siseunisaeuvemangnsegiaduszuu lag
AunsdIAnTIRdeuANfaInIsde s e
vieaU AN uazminensatuayudug nw
anudnduvesinfnwiuazeransddaeu fnns

Jamm1 USuUse gauua weliming1nvng
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e mianuiieame wieuldnu uavviuadeeg
nauend Nl Gaimunliiinisussdunnuiia
wolavasinAnyisedatiuayunisiseuilodugn

AANISANEN

7.2 The laboratories and equipment are
shown to be up-to-date, readily available,

and effectively deployed.

- 970 SAR i1 105-106 unMIngndeuazaniedl
wleuiglunsiamuazimuniesufufinisuay
gunsaimIFoumsasuiiviuati tieme wawd
Uszavsnnmieslinuiteatiuayunisdnnis
SEUNTHRUVDIMANGNT 1nBdin15219uNUdTI
Anuspen1slunsiduiesUfiinmsuaveunsal
st fuszu fnmsdnasssudszananiions
Ungeinwasysuugdlimenldnuegiae
wenanil nédngesldvszauausuilent
anuAnviedoteluusiiufivinsves
uvninedy Weluuvadinuszaunsaivdnd
Wissweuaz vz auionsHAnTasinAgAd
AN AULVERNUTEAUNTARAYIAN angnsd
\FevneanufnuiisesiunisiinUszaunisalves

o

PnANWIDYILNYIND

7.3 A digital library is shown to be set-up,
in keeping with progress in information

and communication technology.

- 910 SAR %A1 106 WAINeNadeidinIneusnis

wazinaluladansaume ihiduunasdeus
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https://arit.rmu.ac.th/ ihussuuiaseTeuuuil
asuazliane dnAnwannsandminens
ansaumalipgarainvaiy Wy nilsde A
1513 Inerinus seeunside de
ddnvsetind uazgudeyasie

- wMminenaglaaliunsiauiesaynfdvialv
\Wuaudnanamsisouiiianusadndsléyniinn
nawduled https:/arit.rmu.ac.th/ Tnedinng
AassyuuiAsoTienuuiasuaslanei
Asounay duasuliindnwldumasansaume
oaula aansadnialalagluidealdany
grudoyaivenfinusatuiiiu (Thaills) wae

Google Scholar

7.4 The information technology systems
are shown to be set up to meet the

needs of staff and students.

- 210 SAR %1 107 WU UNINENTE UavAne
Fovhszuumaluladansaumesa 4 e
povaussnmLIuretenIngg Wvihiiua
sy laun dindneuinisuazmalulad
ansaune UinsiesUfiRnsreniines 9
Andsagfionmsaudaoufinmeiuay qusamviuay
o1msdinineing welilunsiuairdeya
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7.5 The university is shown to provide a
highly accessible computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research, service,

and administration.

- 910 SAR %1 108 URMING1SY IAlALTTUU
weluladansaumeasiieg Wiensuausininusuiu
1990191560t wazdiFeu 1Hun driinine
usnsuazwaluladansauna usns

£% a wa a
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Tiusnsatiunislaedinineusnisuay
walulaBansaume ilelsigldnuausadngs
wazlduszlovuanmaluladansaunealaogiedl

UseanSnmmann 24 2l

7.6 The environmental, health, and safety
standards and access for people with
special needs are shown to be defined

and implemented.

- 970 SAR nih 109-110 nanags Tduuimienis
AHULYRIAEATANERSTUNSIUANIRASE Y
frunnaaenste/Auandon 1nsgIuANL
Uaanseluieaujufnig uesgiuaiulasnds
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v o

1. pudawdnday [udnns 5 a. unkdusun

UHUR dn1sdanisiseunisaeu lue1nsvesnny

- gelainunnslgunesgiumnesnu
dawnndeumnuUasndy uazgunind
FaLau

- laidonanluesves mMawdsuan
wien dmsunissessu yaraiiini

AeansiLAY Tun1senussuluaue

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 44



Criterion

Strengths

Areas for Improvement

Rating

Overall

A3FNEns 81A15 1 I§niuiivedas uay Soli
8 szuuiiereliiindnuldtiaindeu nie
Fun deyanuanudiesnts savedaliiniide
Inenfinusuazionanseing o ensAnuduai
2. iuavnn vangestaldnalnvesans Tngly
wninededn Wdaudunmduinerdesuy
wynansan tefetnelsameuiauansau feg
AelunmIngrqeswsgumansey dwsuly
nsUgEmENUTR wazn1sgua Snvidesty T
ANAUYDNTUNTENTHLAS AN U INedy
sAguase Aansnsathdsin@nuinsdd
WulheuieingURmeludslsmenua
WE3AN Tog iU wazmnzay

3. snuAulaensdy dnlitiszuusnway
Uaandengluerans lnsRnndesisasia
U3l 1 uazmeluenaninelueansi
szuutloatusndfe TnefadegunsaifiAedoslii

USLIEUTUN 1

WU NSATEUTNBATEY Yo Yioaugy

YA LiesesTuuARAmAT

7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for

education, research, and personal

wellbeing.

- 910 SAR %A 111 Un1INende wazvaue Jn1s
SaanmwIndounenenIN Snunazislaiiioli
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7.8 The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

- 910 SAR %t 112 wudi Agues In13imun
aussauvIYAAInTaeatuayunelidineu
Anuuf Tnedl unanuans vssdvinlne viudhd
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laboratory, IT, and student services) are
shown to be subjected to evaluation and

enhancement.
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Criterion Strengths Areas for Improvement Rating Overall
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