'5'1amuwam‘msfmﬂszLﬁuqmmwmsﬁnmm ety

FTAUNANGAT AN AUN-QA

(Committee Assessment Report: CAR)

wangnsusyey1neUndin e113vIAauNINaIANY

nangasuTuUse w.e. 2567

ABZATANENS

UNINYIRYIIVNNUVEI5AY

YuNnsIUsEliu AU 22-23 hiau NINYIAN W.A. 2569

(nsnsrauszdivuuy O online [ onsite M On-site + Online)

FIENUNANITUTZEIUTEAUNENGAT A1UNDIT AUN-QA Page 1



FIWUIUAULNTTUNITUTZLUY

............................................................................... Usgsu
(HAI8ANENIITE AT.INNYY I5NANNA)
............................................................................... N331N13
(@19156ulTnY naUsziasy)
............................................................................... nN33UN15

(§Y28AEnsITE NS 819A3)

FIENUNANITUTZEIUTEAUNENGAT A1UNDIT AUN-QA Page 2



NAN15M5AUILLAU

1. wan1susziunufausdasausznaud 1 nmsmnuliduluauuinsgiu

=] o a (4 a 3 =
f1919% 1 ai;lJwam‘smmmmmuanmnﬁiﬂ‘szmuaaﬂﬂsznaw 1

NAIINTUTHIUYBMENGATAIUE 1.1

AUNUNUINTFIU W.A. 2558

NAN1SALUIY

Julumanast (V) | lddulumunast (%)

€Yy a v

1. QO’TU’J‘L!E]’]T’U’]SEJNi‘UNWU@‘U‘VIaﬂ’sﬂG]i

Y

v

€Yy a

2. AANURYDI91915INSURNATOUNANENS

Y

3. AaudRveeAsdusEImMAnans

4. auantivesonsdaeu

5. AauaNURveIAsEnUIneInendnusuanuay

sl ¢ 1Y Y a
915INUINWINITAUAIDETY

ASERS RN

6. AnANURUDI195ENUI NI InusIN (613)

7. aauUReasdiaeuIneinug

8. NMIARUNHEUNTNAN UV NTINSAN Y

9. NNSLIUBIANSTNUSNBINGIRNUS AT NITAUAI

dasyluszaulunnfne

ASER SRR

10. M5USUUTIMANENTANTOUTEULLIAVRY

nananIvisennseu 5 U

v

d3Una : vangasiinansaniiueundulumanainisifuanasgiu

727
o/

198U ....10..... 99

VUGG HANITUTINTIANMINENERTAUNATNINTTIUNANGAT WA, 2558

USeyes Usziliuinadt 5 90 (a9 1 - 4 ag 10)

Jaudnanw Usziliunae 10 90 nagive 1 - 10)

ayunansuszifiunuesesduszneuil 1 memdulidulumunaeiunsgiuvangns w.e. 2558

o/ 1

MNIUS

2De

Nan1sUseLau

1.1

M wéngnsldunnsgu

[ wéngmslaildunsg

VDLAUDLUL

FIENUNANITUTZEIUTEAUNENGAT A1UNDIT AUN-QA




2. nan15useLiunaingl AUN-QA STAUNANGNT

2.1 asunanzuuulag sy

A1519% 2 HausEiRiusennel AUN-QA

Criteria Score

1. Expected Learning Outcomes 3

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN L] A OVL|DN

. Output and Outcomes

LB W |IN|IN[W| W] VW W

Overall Score

Based on the assessment results, the Doctor of Philosophy Program in Computer Education
programme at Rajabhat Maha Sarakham University M futfitts £ does not fulfill the AUN-QA
requirements to be awarded the AUN-QA certificate. The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

0 Inadequate and Improvement is Necessary

M Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

(3 Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUssliusEnuYgoy AUN-QA

M1979 3 asUazuuUnaUsTUuTEINMTiEas AUN-QA

Criteria AzwuuUsELEY AznuuUsiulag
AULDY ABENTINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 3 3
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 3 3
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 3 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 3 3
the time they graduate.

szaumzuUUlunINTIU (Overall opinion) 3 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 3 3
swmumamsﬂimﬁuizﬁuwﬁﬂqm AN AUN-QA Page 5



Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 3 3
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 3 3
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 4

2.7 | The programme to show that its curriculum is reviewed periodically following an established 3 3
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 3 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 3 3
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 3 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4
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Page 6



Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY AMLNITUNS

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 3 3
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 3 3
relevance to the needs of industry and are aligned to the expected learning outcomes.

szauAzuuUlunINTIU (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 4
aligned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 3 3
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 3 4
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 3
outcomes of the programme and its courses.
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4
4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 3
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.
seaumzuUUlUAINTIU (Overall opinion) 3 3
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.
5.2 | The programme to show that staff workload is measured and monitored to improve the quality 3 3
of education, research, and service.
5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.
5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.
5.5 | The programme to show that promotion of the academic staff is based on a merit system which 3 4
accounts for teaching, research, and service.
5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT
5.7 | The programme to show that the training and developmental needs of the academic staff are 3 2
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.
szauAzuUUlUnINTIU (Overall opinion) 3 3
6 | Student Support Service
6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 3 3
shown to be clearly defined, communicated, published, and up-to-date.
6.2 | Both short-term and long-term planning of academic and non-academic support services are 3 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 2
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.
6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 4
available to improve learning experience and employability.
6.5 | The competences of the support staff rendering student services are shown to be identified for 3 2
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ARIENTTUNS

recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuUUlUnINTIU (Overall opinion) 3 2

7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 3 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 3 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 4
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 2
shown to be defined and implemented.
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY AMLNITUNS

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 3 2
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.

szaumzuuUlunINTIU (Overall opinion) 3 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 3
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 3 3
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 3 3
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 3
benchmarked for improvement.

szauAzuUUlUAINTIU (Overall opinion) 3 3
FIENUNANITUTZRIUTEAUNENGAT A1UNEIT AUN-QA Page 11



Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ARIZNIIUNTT
AZLUUNINGIU Criteria 1-8 3 3
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7. Facilities and Infrastructure
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8. Output and Outcomes
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- wingmsliszuudsiauiiwelavesindnw 8191358
litdin uazdifotoadudeyanadndiuauii
welavesiidanlidnides nadsafseduayunisiFous
U 2568 fieiady 4.46

- Msfmmuavnednsinsdsanisine srsinisesn
nAN9FY LAy IzEEaLRABYRINTENSINISANE (8.1)
nsnsiauivestaudinnendinisansanisine 1 U
(8.2) Na9UD1NTY waTNANUTINANYI (8.3) N13UTTA
PLOs vastindne (8.4) wasaiufieswslaves SHs
vannanefifinendngns (8.5)

- doyaiuansdndunsreiiiuuudliy uazdounds 3-5 9
(8.1-8.5)

- MsmvuagmiuAnaueg19dnlaY (8.1-8.5)

- ﬂmﬁamﬁmﬁwé’ﬂqmﬁu (N3 8.4) iiensimuiuay

UFuusa (8.5)
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NaUSSIUSIAIUIT (LNeuaitian)

M15719% 5 naussiusefaued uasagueauds (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 3
1.1 The programme to show that the - 970 SAR %11 12 -13 Uag UAD.2 N 12 - PINONAT WAD.2 T 12 wag SAR 3
expected leaming outcomes are VANGATAMUANAINSNTTEUTVOIMANGNT W1 12 wu31une PLOs veandngns &4
appropriately formulated in accordance (PLOs) muuan1g Outcome-Based Education | litmiaulunisldnanaes Bloom’s
with an established learning taxonomy, Inglddayaanusveymangns Idevirtuasius | Taxonomy %38 Leaming level i
are aligned to the vision and mission of AaveaumInedesivdguimansany Wushanues | anwazduwusssuuasiivaiy Action
the university, and are known to all ATFNANTNTOUNINTTIUAMIATEAURANANY verb Tu PLOs tRgnfiu Ly
stakeholders. naiNAIgIUvanansseRuTuAnAnw WA, PLO1 1¥asaumenazinelulafgvialu
2565 warAuseINTsveidnlddnude e M9i3ous Tinudnquioansds
mua PLOs §113u 6 U8 ASOUAGNATUAIING 31015 PnLUUNTITEluNTEs1989A
Vinwe 930553 WavdnuazyAna lagiiuniy mmi‘[mjl,ﬁwﬁ{]gwqqumﬁgw
Ls?j'mmayﬁmﬂauﬁumasfﬁﬂm mﬁ%’a“ﬁy’uga N3 | PLO3 a1sesAmmilvsidy
IWEUNTNANUIVINTG ANERUMIVINT Uae ADLLABSENEANIUNNS IS T
msimnAuesedwseiies WINNTIY wazlinnANITINTTRE1ILIRS
Addendum PLO4 wweunsHauidelusans
- 1in391989133AYI PLOs voemeingmslu SRy S SR -,
SEAUYG PLO5 uanenzfimaininiseie
ANISITN 3TN Uazdnanssrluns
WUNAIAL AT
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Rating

Overall

PLO6 dnaudnuauglels TiSeu wazgsjalu
WP LUy leTUR T TNLAY
YUYUNIIYINT

- M@@aNs PLOs bUg4 SHs Mieivas

1.2 The programme to show that the
expected learning outcomes for all
courses are appropriately formulated and
are aligned to the expected learning

outcomes of the programme.

- nLeNENS UAB. 2 Wih 46-48 unuTingzany
ANUTURAYOUTBIHAGNSNNSISUSVRmMANgN Y
579831 N13@319 CLOs @37937n PLOs lag CLOs
YoudarseIN Ineyniedvideruldinluns
HANAUN1TUTTR PLOS YBINaNgns

- 970 SAR w1t 13 ndngnsTenuilaniimun
nalnnsenenen PLOs g CLOs 9095187391 tngld
wan Backward Curriculum Design lay
Constructive Alignment Buanfvuanadns

o o

JEAUNANENT IATIERTEAUNSISEUINARINTT
nntugevendunadnsseauseiv Aanssy
N5i3eus nTeellaUTEiliu NI wagnang Iy

NAANS

- AuTALUIN fn15ten PLOs 1Hush

a wdluusndu CLOs

1.3 The programme to show that the
expected learning outcomes consist of
both generic outcomes (related to written
and oral communication, problem
solving, information technology,

teambuilding skills, etc) and subject

- NLBNENT UAB.2 111 42-43 Wudn PLOs ved
wingns gnuuseendu SSLO 3 9 ldun PLO1-
PLO3 way GLOs 3 9o leun PLO4-PLOG

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA
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Criterion Strengths Areas for Improvement Rating Overall
specific outcomes (related to knowledge
and skills of the study discipline).
1.4 The programme to show that the - 970 SAR vt 14 viingasinsimuangs SHs | - anudaulunszuiunis Sum of 3
requirements of the stakeholders, loun Unfnw e19sdiSuiinveundngmns 819158 | needs/requirement MTATIN Way
especially the external stakeholders, are | faeu Audiin glddadin guimsaniufn NAUNTBIANFBINITVDS SHs
gathered, and that these are reflected in ;:Jmmmg@ Wi’gt’mu%ﬂ%Wﬂg waznsouulewy | (NEuNTB needs + requirements ext.
the expected learning outcomes. sedivwd laelddoyaninudenisianarilunis | SHs) uvindu PLOs waxi1lug CLOs
AMUUALAZNUNIY PLOS
1.5 The programme to show that the - 970 1AR.2 1t 3 Wud wangmslanivun - audalauiFesesnmsinuas 3
expected learning outcomes are achieved Swmaﬂumimiq PLOs Liluszeziian 3 U Uszilluna PLOs ufayde suamé’ﬂgjm
by the students by the time they U 6 NANITAN WIS wdesdleld sveznailunis
graduate. - 91N WA 2 M1 51 NANGATAIINUANTEUIUNNS | U559 PLO $18%8 {5URAYOUNTUTIR
Tumsinnisussa PLOs Tvannvane viainnas PLOs ¥8iangns
U559998 CLOs
- 970 SAR w1 15 MangmImvuAn1IAnMINNTg
U35 PLOs mulaauiauIn1svesgiseuny
YLOs, CLOs, Man15i38us1e39n n1saouin
AENTR ANAINTIneTnus NSIHELNS
KA warnsdnsanisine lnedeslostu
WHUNIANY 3 Yveandngns
2. Programme Structure and Content 3
2.1 The specifications of the programme | - 910 1A8.2 11 1-4 WagIN SAR M1 18 Wud1 | - MIfmUANGY SHs ﬁwﬁﬂgmiﬁaaws 3
and all its courses are shown to be ﬁwaamaawé’ﬂqm (Programme spec)
FIBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 23



Criterion Strengths Areas for Improvement Rating Overall
comprehensive, up-to-date, and made - NLBNANT UAD.2 ﬁﬁwamﬁawé’ﬂqm wag5183% (Course spec) VL‘LJ‘c’qJJdﬂEjaJ
available and communicated to all (Programme spec) kaz3183%1 (course spec) SHs (muﬁ'izﬂ’sﬂu R1.1 waz R1.4)
stakeholders. ASUANNALS ATEUARNANNTRIVUA AN
fille AUN-QA V.4
- Mé’ﬂqmﬂé’?{ammasLwaLLwéiwas@amaq
13w luguuuu s upe.2 Tudangu SHs
annsanilnanildivled Sudieinende
UNNINYIRYSVAUMETTAY
2.2 The design of the curriculum is - 910 wAe.2 uth 2-9 néngmsliviimFilesit | - anudalauiEesesnsiavindngns 3
shown to be constructively aligned with aoumsalinieuen Wawnsiisduieniu AL OBE Haus
achieving the expected learning FNEns mmgmﬁ‘lﬂ%w FADAIUTIVIINAIU 1) AS¥UIU N15@519 PLO
outcomes. foanmsvasianlddudetinelusazniouen | 2) afvisnisiana
ddnvidu PLO vemdngns 3) PONLUUNITIANITTBUNTADUY
- 970 SAR %t 18 MiNgNTERNKUUALVIAN 4) Asatfuayunsiounisaey
Constructive Alignment Toendaules PLOs fiu
9837 WHUNTSSEY AINTTUMSSEUIITUseIEY
wazvangIuNaans lneiun1siseusednsauiu
NINRIUINATBLAZ I TNUS
2.3 The design of the curriculum is shown | - 310 SAR i1 19 38y winanslitayaanyd 4
to include feedback from stakeholders, duledudanglunazneusnliuniseaniuy
especially external stakeholders. wagnumunanans tneamzdliudn
AV5Ranal anudnw Audiin dndnwidagdu
wazTOIAUDRUEINAMENTTUNSUTZY
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Criterion Strengths Areas for Improvement Rating Overall
- winganihdelauauugan CAR U 2567 anldy
UFUUTINTIANISIS U TADULAZLENANTTIEIN
W sy Al lensAne msld Alflennsde
simuagUinuaziatesleUsziu sy
Ainmu CLO/PLO han139nianssumainidey
2.4 The contribution made by each - 90 UAB. 2 NANGRSHIMUANITEANUTURAYOU | - 910 1AB 2 i 46-48 Tup13ng 3
course in achieving the expected learning | vese3iaduiilungn PLOs YOMANGATUII] | Mapping T51edunineniinug
outcomes is shown to be clear. WARITIEazBEARIINS e Curriculum Mapping Tu | s1edvdsduiiedivifieniidnise
1AD.2 NN 46-47 SuRaveUsie PLOG
2.5 The curriculum to show that all its - 970 1.2 vt 21 wudeyalasasiaves 4
courses are logically structured, properly | wdngns Seulidesndt 54 wiheda Dulusy
sequenced (progression from basic to Lnaust TarnuaYed @u.e0.
intermediate to specialised courses), and | - 990 SAR %11 20 SEYI MANGATINGIAUNIT
are integrated. Boudnsginiuguiueeuiiunesinyuay
seal8uiside WWdnelvnaniems nsduun
30 uarineninus eliFeuiannanaud
ﬁugmgﬁ'msﬁ%’maﬁmmﬁm
2.6 The curriculum to have option(s) for | - 910 wAR.2 1Tl 21-30 ¥ANFATOBNWUUTIEIY 4
students to pursue major and/or minor Fausznoudne sedniludndedu 9 wiedn
specialisations. wazdrdenlitiesnit 6 wuleia wagsiedn
Inelinus 36 nein
- 970 SAR it 21 Umsfinw 2568 ndngnsila
MeivIdenuazIeIvIaNEsTiatiuayuaIy
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Criterion Strengths Areas for Improvement Rating Overall
aulavewTeulneiSeuaunsaimnunuLas
wnAndtefiuandsiunieldnseuneyfmes
Anwn
2.7 The programme to show that its - 910 SAR 111 21-22 Uag 1.2 Wi 21 - AnudaulunNTiau wasUsuls 3
curriculum is reviewed periodically néngnsimuaszUUMUMILMANGRs 2 sesu Tiun | wdnges Adnsiansanlubesiiieaty
following an established procedure and NSNUNIUTILUNIUNATIDIY HavIUdDU mmﬁadﬂﬁ%ﬁmﬂqmammim ED!
that it remains up-to-date and relevant to | Auiswala waz CAR Response Matrix wazn1s mENmi‘uamﬂmﬁﬁmiﬁmuﬂﬁ%aiz‘q
industry. USuusmdngasnuseu 5 Unuderivunves Usgiuiidaiau
UNTINIRUUALN LA TTIUNENEN S
3. Teaching and Learning Approach 3
3.1 The educational philosophy is shown | - 21nLON&1T uAB. 2 1t 11 waziivlgdves - MIUUTVYINSANYIVIWMINE G 3
to be articulated and communicated to WIS (www.rmu.ac.th) dulesdvesnny mﬁamiﬁumjm SHs fiiendes
all stakeholders. It is also shown to be uara w1 An13AUAUTIYINITIANITANY
reflected in the teaching and learning Yo Ineael i nLaY
activities. - wangasduSvansdnnsAnuives
uvTingndouazUsvaemdngasludeasiv
nau SHs Tnethumeunsiuiuledvesnne waz
NANgAT
3.2 The teaching and learning activities - 970 SAR w1 26 vianansidalenaliindnu 4
are shown to allow students to annsasinaulasmiuasislassnunsonsadnw
participate responsibly in the learning A28735 PBL Wwaz Inquiry-Based Learning Tu
process. 9391 “uInTINABNRINOIANYILAY
wielulad” wagsedn Iy Usziuvgiiie
FIBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 26
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Criterion Strengths Areas for Improvement Rating Overall
nsAne” SnvadidiusiudunuAauazs
Uszilluraausiudulusiedsn “duuuiniside
mmauﬁama%ﬁﬂm%uqn" wazin@nwdes
2ONLUVIILINY LAUBULUIAA LLﬁ%ﬁSﬁ@UNa 5’3115@
eI NITeReEmsIRanAneueniuseIn
Inelinus
3.3 The teaching and learning activities - 910 SAR %1 26 WA¥AN 1AB.2 N1TIANTIIUU il
are shown to involve active learning by ﬂWiaaunﬂaﬂlﬂiuwﬁﬂqmﬁﬂﬂ’l‘iL‘%*&Jum‘iaauLLUU
the students. Active Learning
3.4 The teaching and learning activities - 970 SAR w1 27 WU Mangmsiiun1san - N13NNUATINYENTIT8US naandIn 3
are shown to promote learning, learning | AANIIUAIULLINIG Active Learning Lau YaingnIeEgednLau
how to learn, and instilling in students a Problem-Based Learning (PBL), Inquiry-Based
commitment for life-long learning (e.g. Learning, Cooperative Learning, Flipped
commitment to critical inquiry, Classroom Wag CSCL
information-processing skills, and a
willingness to experiment with new ideas
and practices).
3.5 The teaching and learning activities - 970 SAR i1 28 vidnanslduuilufives 4
are shown to inculcate in students, new | Entrepreneurial Education sefiutndindne
ideas, creative thought, innovation, and 19U Experiential Learning, Design- Based
an entrepreneurial mindset. Learning (DBL), waig Problem-/Project-Based
Learning (PJBL) tleUnimnganuAnasasse
FIBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 27



Criterion Strengths Areas for Improvement Rating Overall
winnTsu uazdn Iy uusznouns
(entrepreneurial mindset)
3.6 The teaching and learning processes - 970 SAR i1 29 ndnansseydn Inalndmsu - NINUMIUNTZUIUNIT/ABNITINNT 3
are shown to be continuously improved | nMsUfudssednadaLiodlagliases PDSA Ufuuse | Bounsaeu (TLA) doswvhasunninil
to ensure their relevance to the needs of | Aanssunisaou Wnaouludmsineihug lnefiansants
industry and are aligned to the expected auigdestiuanudiosnistes
learning outcomes. nAgRamNIIIVERasUluauIAn
wazaenARBaiu PLOs Yaanangns
4. Student Assessment 3
4.1 A variety of assessment methods are - 91 SAR %t 30 iﬁpfﬂ lﬁﬁwummﬂaaunﬂ 4
shown to be used and are shown to be 518391 WiinsTaussdunadivannvans Tag
constructively aligned to achieving the ANUATZUUNTIALaZU T UNAAIULLINIS OBE
expected learning outcomes and the Tngldisussliunainansuazdonnasiu
teaching and learning objectives. CLOs/PLOs 10U 189U ATIENR 1550UNTTUINY
VoLEuITe Nsiaue nsaeulIniUa AuLUY
52UU/Al workflow JUSA UNAZALTY WAZNIS
Usziluasesssy
4.2 The assessment and assessment- - 910 UAB. 2 ﬁmmﬁl 5 Laza1n SAR %1 30 - ?{amiﬂamﬁﬂﬁqmiaﬁﬁmﬁ"uwams 3
appeal policies are shown to be explicit, | wingasiuleviemyiawazUsziunansisey 1SeU Wﬂhuqﬂﬂaﬁ 3
communicated to students, and applied | IneBauleunevasmninendeiildoanysenaly
consistently. pgradaauluiuledvesaminends uaziuled
YRIUUNRING A
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Criterion Strengths Areas for Improvement Rating Overall
- NM3ENSTRAINANTTUTHIU dngnsldvatedu
TINeay WadesmslitnAnwinsivdaeuna
AZLLUW VBAN5UIY tazsuAUIneInsall
Uoeade
- hvuslionansdlsuinreuTe e
TeavdeanmsUszdiuluduaniusnuazssylily
1A9.3/4
4.3 The assessment standards and - 971 SAR 711 31 LAz 1AD.2 ¥iA 5 isipfﬂ 4
procedures for student progression and Mé’ﬂgmﬂ%}swummgmmﬁmLLaz‘UszLﬁ‘umi
degree completion, are shown to be FAMIUAUNINLINIUNTIS B AnuseLTeu
explicit, communicated to students, and | UatAULAZUIZNIATDINMIINEIRY
applied consistently. - fnsihuleuisudsiidnAnemsunIunIg
Ugufiwa aflendngns Viulednain uagl
01158 faounddiindnymsuludiluausnves
msiSeu Suinfnwanuisafiamuauimiily
NNSIIHUNIUIZUUVUTNITN AN BIV0IUININGEY
REGIS
4.4 The assessments methods are shown | - 970 SAR %1 31-32 MaNgASAMUATENITNNT a4
to include rubrics, marking schemes, Uszifluflazdosiinsussiiunuy 5U3A (Rubric)
timelines, and regulations, and these are inausiliAzuuY (Marking scheme) fuuALIa
shown to ensure validity, reliability, and (Timelines) wazdarmunvesnsuszduidaau
fairess in assessment. donAa'BafuNAINSNNSISBuIvemangns (PLOs)
Tneseysnauaisediulilu upe.3
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Criterion Strengths Areas for Improvement Rating Overall

4.5 The assessment methods are shown | - 910 4AB.2 M NANFATAINUATLELLIAINT - i siauagUseiliunanisussg PLOs 3
to measure the achievement of the U53§ PLOs metu 3 ¥ (munausily R1.5)
expected learning outcomes of the - 910 ¥AB.2 Mt 51 NANANIAMUANTTUIUNT
programme and its courses. Tunsinnisussg PLOs &l Yan1sussade

CLOs

- 970 SAR %1 30 WUI MENGATAMUATTUUNTS

TauazUszifiunaniutuanig OBE Ingldis

Usziliuvainvaneiazaanaasinu CLOs/PLOs

LU TIEUAATIEN 1TIUNTTUITY Tolauede

nsUEUD NMsaaulINUa FULUUTEUU/A

workflow E‘U%ﬂ UANAZALIIY Layn1TUsEiY

2385554 (R4.1)
4.6 Feedback of student assessment is - 970 SAR w1 32 vidngmsivualvie1asdiaeu il
shown to be provided in a timely manner. | liidagatounduungisoussninenmaseuniunis

nsadusu mslideiauenureyana msls

UFUUTanu wagnsasvioudn

- ﬁmﬂsuy(:oaching, Peer Review, Clinic,

Feedback Session uagn1suiuUse

Funuroudsativanysal lnslaneeinis

wazduLUI
4.7 The student assessment and its —~ 910 SAR nti 33 angnslddeuadnn ure.5 wa | - AnudauluNITUIUNTInwaY 3
processes are shown to be continuously | YUABUIIEIY NANITUTLEUTIEIV Lay Useifluna fifinnuiieatestuany
reviewed and improved to ensure their ABIN1TVDINARAAMNTTUNTOANLIY
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Criterion Strengths Areas for Improvement Rating Overall
relevance to the needs of industry and PotaueangseulunmumukasUTuUTenTs luswan uaraenAdasiu PLOs 109
alignment to the expected learning Uszilu Mﬁﬂgmi
outcomes. - ¥ 2568 T13wiinsszyUssnuUsuUTe W
mMssiuAInssIeSenaInS U uaaR
ONALIT NMITBUTIIVINTT ALY Al LAz
NIZALAITTIIUNADANIALTEU
5. Academic Staff 3
5.1 The programme to show that - 970 SAR W1 36 vidngnsuNUERIIMEY 73 4
academic staff planning (including 1UaELPEA TMUIUDNRTY NITIAATIERBATIATR
succession, promotion, re-deployment, Tgane Tuwsiazd ﬁﬂizU’Juﬂﬁiﬁu’]é]j’QLLﬁiﬂ’]i
termination, and retirement plans) is UsznA N9a5INT NMsdunIval N135uLLag
carried out to ensure that the quality and m@ﬂmmqi’]‘umi ANNIZUUVDIUNINETLAE
quantity of the academic staff fulfil the UNUAISNALNUDITEINBoaTaa100n lagds
needs for education, research, and WHUBATIAAILINU ANTWATUNIINGNSY wag Lo
service. 13’1Laua%’a;&aLﬁamﬁmﬁwLLmuaumﬂﬁﬁﬂLLam"ﬁﬁ
Auladanunian
5.2 The programme to show that staff - 971 SAR nth 36-37 nangmslduuAnniszay | - alinumsiiaues FTEs ¥89919158 3
workload is measured and monitored to | U8491TTMUIANLNAIINITANUIANITZIUVS | LAZAITAIUIUAT staff ratio LAIUINE
improve the quality of education, UNNINYIRY (NBIUTMTUARA) LazAug (e INITUNFAAIUAINUNOLNEIA DN
research, and service. W3W9) Serniladeansimuadndiuiidieane IANITIIUNITAOULASWAIUINITIANIT
mmzauLLazﬂsamquﬁ%mixmuaau N33y I3EUNTADU
MIUIMTIMIuazMsvitsefauinusssy
DUNNUNIZANAINAUANLITOUAZ A
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aulavesudazyama
- dimsianazUssiliunanisuiuinutas 2 Asa
AIUNTEUIUNITVOIUNINGIFE TN15UINGNTT

UszilunnuSulsennnInnisinnisiseunisaau

5.3 The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

- 970 SAR v 37 ndngesinmsimunaussoug
Y941 TIANUTLNIARULNTIUNITUINTZIUNT
gaufnw 309

MMIMSRINAMAMENSE Liledalasuns
UTIANAANENSISIUIAULIRTT 1AM
JEAURALANYIN.A. 2566 Usenausmy 4
29AUIZNBU AD

(1) BONKUULAYINUNUNITIANINTTUNSISUS
YoulsueE iU AEA M

(2) iufnssuNIsR s et sEaviona
(3) suausTeINIAnsSeusiavatiuayuns
SEu3VDIITEU

(@) SruazUssiiunaniaFoudvositou nieuis
asaliteyadeundusgiaiiaasse
wazaNIIIUENITITE kAT ANTTaUEN TR N
v09019158MUnwlneiinsUssyudeansliiu
21938 UNENEATNNAUNIIULAZIUNUNNT
FimuNaNTTULYRIULDY LiladsTiouHANIHAN Y

PLOs vastinfnwliussa

- ANduAwalEuIINT wud lddaauly
msiuiunsiuanssauzaaduagi
finssuiunuious nsimun ns
duasuuayian n1susediy wagnsih
nan1sUszfiuaussaurauduagin
WamwarUsuusn1sdnnsiseuns

GR)%.
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Criterion Strengths Areas for Improvement Rating Overall
5.4 The programme to show that the - 970 SAR 11t 37-38 VaNgASHIMUANITENUY 4
duties allocated to the academic staff are | 283919158 Iﬂaﬁmmmmﬂ@m’g@ mmﬁm‘mm
appropriate to qualifications, experience, | kazUszaUNITal N1T29UUINIT LAZAIINEIIT
and aptitude. WIOAMUNTRATDIFAZ AL UNAMUANTOUNATY
NUMTEBULAZNTYLATNANWK fiaonndosiunis
Usziliunseauvasuninetdenivua (U.ausul-
) Tulmsfinw 2567 mydsaagaeulundngns
9191588aou Fesdinandl Aridvingy way
Uszaumsaifidenadesiuseinfisulneu
5.5 The programme to show that - 910 SAR %11 38 UnINeIain1IANUATEUY 4
promotion of the academic staff is based | TUslutu (Promotion) A sTuuMsIAeutiy
on a merit system which accounts for Ruifou Madngiuniamadnng Aansian
teaching, research, and service. PNWANUAIUNITITIUNITADU N1TIVY NITUTNT
FnsuansUndas Tuusssu laens
Uszifiuananssenfiuinendefivun Tuudas
Yaganiiunis 2 439 vi38 9n9 6 Lhou
5.6 The programme to show that the - 910 SAR %A 38-39 wnnivendelddeansTv a4
rights and privileges, benefits, roles and yAaNInsulun1sUsEyuuAaIng wag 30V
relationships, and accountability of the wilidodslufnne IReafuansuayansfiey avis
academic staff, taking into account Uselow] 109019158 iumivends wu
professional ethics and their academic 1) Andvesypainsiavglasu W fuan nsfinwn
freedom, are well defined and ne MsiinAdnwIng1u1a Nsveuinidenisve
understood. NUANWY slo NIeN1SANYIRI
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2) AvSfAuiifaazl@su 1wy Thuin wSe nsue
Isalunisluswnis nsveldviesuseau

3) @nduselevl Wy Msleansinlsaieuase
YDIURINYIRY NS LureWnUnAnw LY
UINLDI115ENBNN

) unumazANLEAY WU nsladnsiandu
a1 TnaluETeN1158UarI1519NS FUAUAYE

i s Wuandnnemuaiainisiiu

5.7 The programme to show that the
training and developmental needs of the
academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified

needs.

- 910 SAR %11 39 UMINeNaeLarANEINIS

v o

dsenudiosinsvesranasiynauiiodni
WHUTL19159AWININT WHuNISLdNg
Ut ainnIg wazuHunTaUSITIENIlY
svozdu 1 9 uarlusvezem Seesdinismunmavly
nn9 5 U wazdnindunnuiniuiypainsues
uAnende Tudednsasutssinaves
uvningdelumsdsyrannaiiiefineusy Wamn
AULEY

- ludmsfnuiriuanenansdluvdngasiinig
puTIRNALLGY 1309 M3dnimangasny
LWIN9 Outcome Base Education (OBE)
1ATINIRRLIYARINTAIUNTITY Uazins
Laumﬂﬂﬁﬂmq}muﬁeﬁm Lﬁ'aﬂj’]mmﬁﬂﬁum

gaNLUUKALIWINTINNSSEUWarn 9L 0u

-nMsdunwaliuInIs Selddaau
BosunurimumuLewes 9191589101
AVUAKKY JN15ANTUNITANLLHY Loy
spyiFesiagianmuesanunsolundn

PLOs U@aingns
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919158 nwvetinAnw) ndngmsilununs
Uuugslienansdusazyinuagunsimunues
9019 sgNRIINUBILEIRENANAUaTUaLULA

UnfAnw1usIq PLOs vdngmsteln

5.8 The programme to show that
performance management including
reward and recognition is implemented to
assess academic staff teaching and

research quality.

- 970 SAR i1 40-41 EngRsHTEUUNITUIINS
$ans msiiiunuresernnsd savnisli
eTafifiansananaumnIsaeY Lazn1site
Ingldnalnvesumine deuasvosnn

il

1) Myasiguarmaslaniyaainsanednnis
Ingdasuliyaaing dwanuivinig lngusenie
uvnIngdusinurnansa 3es vdnunus
FswazdeulunsiiganeuununIsHELNS
HAIIUNIIYINITUAUAAINT WA 2564 LA A
atvayunsanuiunaEidelunsansivinig
FEAUVIA UATUIUYIA

2) nangnsldnalnvesamzasatans aduauuli
UARINT A9UNAIUNEUNTNAIUTYINT Ty
115815391N115UgU TC-2 vasnuzlaglidas
Frszansssudon lulnsAnufiiumn ndngns
Ioueumnglerasdiaufiurinanuivinistu

MIANTTIUAVUNANY T1UIU 3 UNAIY

- 91NNTFUA YAl UTMITWAEIN
wnansndng1u dalaidaiauiFeanisiii
AnmUlazUsEiusEuuNITUIMISIANTG
NM5ANTIUIUYD991315¢8 (performance

management R5.1-5.7)

6. Student Support Service
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6.1 The student intake policy, admission | - 910 4AB.2 ¥a13A 3 kAN SAR Wi 42 - INMTEUNTERIUARINTANgATUAYY 3
criteria, and admission procedures to the | wingns duleuienisutindne dn1sivun Filidaaudenisihulovienssudn
programme are shown to be clearly naugins3ud luaaandfvesfidn@n 4 nalNsSuLLaENTEUIUNTIUL W1
defined, communicated, published, and | nszuIums JuneumsudAnuldszuunis AATIZIALAZ NN UAUITY
up-to-date. alAsHUTTUUODUlAUYR NN RY
- véngmsfinisdeansunialsdude fials
iluludulesvesmivendy Sulsddada
nende uledvesdinnzsdeulunssuindne
WATUHURUUTE T dUNUS TR SN INENaY
6.2 Both short-term and long-term - 97N SAR i 42-43 nangslanunudn - MsEoans wHuEAmnswazeui 3
planning of academic and non-academic | AvnssuduasusudnniswarAanssuilaile TilAmnsissosdunassyazenilu
support services are shown to be carried | 3113 neddnguszasdliteliiaonadosiv JAU NANGAT AMTLATIMINGTEY
out to ensure sufficiency and quality of JJ’1msgm’iﬂm%wﬂgmmﬁ'mamﬁwumLLas
support services for teaching, research, MOUAUDINDAIIUADINITVDIUNANY
and community service. 9191585 TUAYOUNTNGNS Wensene
AAN3UAN9Y TNITANUALKUTEEZE1IATEUARY
4 Y msfnvarinuszerdudmiy 1 Insdne
Wielinsusmsdanishanssudifianedmaunay
ansaiannogwsioliles nangasliuoumngls
919385 SuRnreundngasludiiuinnuuay
enusuiunusfiUsE AU TINNTUIINS
néngnsetreeiiles iimsdnwdenuazatiuayy
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Criterion Strengths Areas for Improvement Rating Overall
&g e AN ITaLLATAORAdITU
AanssuidalsituinAnwivneu
6.3 An adequate system is shown to exist | - 910 SAR wti1 43 ndngnstaldssuvansauna | - dalinunisiivueei FTEs A15891u 2
for student progress, academic YOINNTINGIAD regis.rmu.ac.th) Tunsinaa YDINANYI
performance, and workload monitoring. | AvwiImiiwesdiFeu nansiFeu uazansenns | - anmsdunwaliuims uazidniid
Student progress, academic performance, | Seuvestin@nw Fsszuuiananianunsauans aeatiuayy SelidaauFoanisli
and workload are shown to be foyafirtosiunmsamedouou insn ede | feedback fuin@nwidesnminmii
systematically recorded and monitored. | 819138iUsnwuazanssuvesindnwiegna HANISI3EU LNTA WAElsTEUUASAIAY
Feedback to students and corrective ASUOIU finma nsuasiitinAnwmsulaz sy Uy
actions are made where necessary. - Mé’ﬂqmmawmsﬂﬁmmiééaauuazmmﬁéﬁ nsuAle
Usnwldszuu regis.rmuac.th Wuadesiielunis
ARMUANUAINTNVRELTEU HANITISEULaY
MsgnsBuvestindnwiegeeiiies
6.4 Co-curricular activities, student - 910 SAR 1t 43-44 WU nangesinansIy q
competition, and other student support EIUVANGERS Fdufnssuauntn@nwives
services are shown to be available to wnivende taun Uguimadnfnwlui Aanssu
improve learning experience and BusuN8TUIRTINY IS ANTINOUINANTIOUY
employability. UnAnw IAnsdenn AanssunautnAnwves
AzAgAnEns tauiuguiwetinAnwilug lasanig
gnszAuIAsHIvENTIaurTfinasdaududa
AUNWBINaY CEFR Lazhvvia 1C3 1Agen1shn
douuTIIAgRIsLar s suiRNtnAnwives
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wangns oA lasamsuguiivaindn way
TAs9n139ineY egareiiios
6.5 The competences of the support staff | - 991 SAR %11 44 Az ANITANUARLTTOUE - nmsdumualidmihiiheaiuayy 2
rendering student services are shown to | vesyAaNIaeativayunelddinnunnud TszuumsUssiliuvasmingae €9
be identified for recruitment and Toefl uisnuans vssdvinlng ivhisnwnis WumsuszifiulunmsmdsUsuidiulyl
deployment. These competences are Wnihddnnuauud warnelddinnuanud | AsINUNUTRILARZEIIURTIATINU
shown to be evaluated to ensure their et 4 nguenuuuufiRaussousvdni NIAMIUUYDIA LI
continued relevance to stakeholders $udusensufiinensvesyeainsynszdudy | - 9innsdunualldwihfdeaiiuayy
needs. Roles and relationships are shown | fvusiduaussougiiionsiannyaainsludsin | lddanumsussifiuanisufdimuges
to be well-defined to ensure smooth Felssznmarlfidusndmualunsssifiunans | deatduayuiifinnsuszifiuiuy Real-
delivery of the services. UHUR yransaneativayuynaulasunis time waglvinssiuNUIDIARZIY koL
duaSumuaussousfinnuazaminedosivue | mstransussdunisliuinsvesihne
13 lesunmsussiliunansuiRnuvesypainsyn | advayuanimunnulinsmiuaing
6 o Tnefinnsannisussidiudsenounsiden | #ednsved SHs
Fuduioulay 2 ad dnmsdeasiidaiig
SunTuLaratuLiieSunuRansUsdulag
T
6.6 Student support services are shown to | - 910 SAR ¥ 44-45 U TINEFLATAMLAT - mmmaﬁmmwaﬁ@ﬁmﬂmzLé’mﬁﬂﬁ 2
be subjected to evaluation, fans 1n15UsEiusTUUNMSUSNSngdaunny maaﬁuauuﬁuﬁwﬁm laidpauEosms
benchmarking, and enhancement. anuAniuresinAnudifisenisliuinisves Uszifluszuuuinsuazdelusl
g ladlfszifiussuunsuimsadiuayu nsEUIUNSguABaNsiusnsun
Hsuvesyaansaneatiuayy uiidunsusediu | dhnw wasiwaiilénusulssszuy
AUTIOULVBIYAAINTAYATUAYY VDI INGTTY | U3
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Inguvaduaussaugndnuazaussousiuivan
Famminedelfidunmaujifuagiansun
Uspiludouduiuieuyaansansatduayudas
2 nfs uarfmuanIsUssduaNsIOUEIALUY
Wos U.usy.

- uMnenaeiasaneagenans Gelafinisusediu
WieulAssaussausikasnIsiauIUsul e

- ndngnsfiwauUiuun maiusuTudayanis
TauazUszunasyuuusnsatuayudiSeuvedy
AANTANATIUAYY INWNUTBININEEe Tng
waumngl Usesuvangasaniiunis v
Aanmfiusiusindeya Tiuduasalnisiine
sy

- MIFUINSVABULABTBINS
Ysediunslyusnisaananiiiu
whenudu uhungmsuiuugaudly

Tingwuegrnlugusssu

7. Facilities and Infrastructure

7.1 The physical resources to deliver the
curriculum, including equipment, material,
and information technology, are shown to

be sufficient.

- 970 SAR 1t 47 uninerdeuas Az iiuleune
Jnassninensnenenmiaiuayunisians
Seun1saeuremangnsegaduszuu e
AdunsdITIanTIvEaUANRRINS DTy
TeaUfiAnng uaninensatuayudug mu
anudnduvesin@nwiuazeransddaeu fnns
dnn USuuge donuen ilelimsneinsmis
nmenniiaiiesne wiedldau uasiuadee

duauanaNd Fauruabiinisuseiuaufie
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wolavasinAnyisedatiuayunisiseuilodugn

AANISANEN

7.2 The laboratories and equipment are
shown to be up-to-date, readily available,

and effectively deployed.

- 910 SAR 1t 47 unninedeuazAnziiuleuny
lumsdamuaz e iinsuavaunsainig
Bounsaouiiviuars ieme uasiiussansniw
wiouldruoatuayunisdansisounsaou
YOIMANENS Iein13aunud159A RISy
nsldnuieslfjuiRnisuazaunsalegraduszuy
fnsdaassautszinaiiiensthgainwuas
Usuusdlsimdenldouatiane uenani wdngms
leusganuausuiieduanudnyiasevieluun
fuivinsvesuvinends ilerduuadin
Uszaunsalindniifiesmeuazivnzansionns
wanTudinAgATnuAIN Fuunadinyszaunisal
JonTn vdngmsiiiesenanufnuiisesiunis

HnUszaunisalvestinAnwiagaileans

7.3 A digital library is shown to be set-up,
in keeping with progress in information

and communication technology.

- 970 SAR %1 48 unTInendedinineuinig
wazmaluladansaume viuthiduumaadous
Adviafiafuayunsinwinazmside Tngliuing
dududeyaruszuuesulaiiiuled
https://arit.rmu.ac.th/ hussuuiAseT1euuUil
awuayliane dndAnwiamisadndminens

ANSAUNALIBE1MAINYIANY WL MTIED AN

v ] a A 9
- vinsayiivilsde textbook MAeades
Aundnansini liviuadeyinlvdealugy

PMnaavudu
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1513 Inenfinus seeunside de
ddnvsetind uazgudeyanie

- wingnaglaaliunsiauiesaynfdvialv
\Wugudnanamsiseuiiiannsadndslenniinn
nawuAuled https:/arit.rmu.ac.th/ Iaedinis
AasasyuuiAsTienuuilaouaslZaned
Asounay duasulitindnwldumasansaume
oaulad ansadnialalagluidealdany
grudoyaivenfinusatuiiiu (Thaills) was

Google Scholar

7.4 The information technology systems
are shown to be set up to meet the

needs of staff and students.

- 970 SAR %1 48 WU WANINENEY Lazany
Favszuumaluladansaumeasiieg iilenauaues
Awdndurese19sd WwmihilwasgiZou leun
dunIneusnisiasmaluladansaune uins
Vel sneunes %aﬁm%&agﬁa’]mi@ué
ARNIMTIAY AUENYILare1A1TATININY
33 dieldlunsuaindoya nisfiarian way
meiaueneg Siulerienasd ssuu nsaesio
FEUUNITIDITOLUALNALAUNAUVBIYAAINT
sruUaRURUROU wardnvinssuudmsutindne
Taun szvunisamziloutsuresinfing szuu

MIIAFULNIA
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7.5 The university is shown to provide a - 290 SAR %11 49 U Inedy Selrassuu 4
highly accessible computer and network | \yalulaBansaumnesnag ienevaussausniu
infrastructure that enables the campus | ygagnansdidmiing wasfiFeu liud driinine
community to fully exploit information Usnswazwmeluladansaume usnis
technology for teaching, research, service, | ffpsufjiRnmsneufinnesuinisviosindede
and administration. faRfiAeuazeneyhionmaeunisaou duianiog
flenmsgudaeufiunosuazaudnviuazeras
dinineuins weldlumsduaindoya nsfia
U UAZNITYINIUANNY kAB1R1SITnANY LAY
UAAINTANEATUALN NMIQUATEUULAZNIT
usmsiliunisiagdtinineusnisuas
walulafansaume ilelsigldnuanusadngs
wagldusslerinnmalulagdansaundliognedl
UsgAnsninmaen 24 Falus
7.6 The environmental, health, and safety | - 910 SAR w1 49 ndnags TEuuImang - 970 site tour KAYINATHUAYA 2
standards and access for people with AliunuvesnnzasAanslumstvuansgy | §usms swdnenaisuangudall
special needs are shown to be defined funulasafe/Aandon 1asgiuay wunsldnmsgu nssudanndon
and implemented. Uaendgluriesufiins masgrunraaoads | avuiasads uazgunmdidaiau uas
Tuenmns uaggfidiauseansfiamy Jugusssy sadennisdunival SHs
1. sudanaden 1ndnns 5 & wldluuun (Windnw Wwthil yaansiiendes)
UFUR fimsdanisBeunisaeu luormsvesaaz | wud linsrudaauEesnsimue
Asenans 01An3 1 ddafudivedlos WMTFIUNUAIINEDN A
Uaendty guamitianly sauda sl
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uay Sl 18 szuuiTereliindnuilady
finsou viedunt deyanuanudonis i
Folvinade Inerfinusuazionanssingg e
nsAnwIAUAI

2. iuavnn vangestaldnalnvesans Tngly
wninededn Wdaudunmduinerdesuy
wynansan tefetnelsameuiauansau feg
AelunmIngrqeswsgumansey dwsuly
nsUgEmENUTR wazn1sgua Snvidesty T
ANAUYDNTUNTENTHLAS AN U INedy
sAguase Aansnsathdsin@nuinsdd
WulheuieingURmeludslsmenua
WE3AN Tog iU wazmnzay

3. iuanudasnsy dalriseuusnwAg
Uaandengluerans lnsRnndesisasia
UFntui Luasmeluuenaininigluenansd

szuulesiudndse lnufnnagunsaliiestolin

USLIEUTUN 1

FPAUNTFRATTFUUNINTT UMY
FWINFOU NMIATUFVNIN NAUAIIY
Uaeasigli SHs niuuazUiRegns

NI

7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

- 910 SAR %1 50 UNINYIEY LavAue AN153A
ANMNLIAEENYNINENN Farsuaranlaiiolfiae
fonTsiBuNuazAMANTIndILYAAS e

telsfiinAinyiussg PLOs Tnsmsaunas st 3 fu

oA
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- uAAla ANzAzIMINEIREINSIRRNLANT
NANSTINYIR MIUAsEIU aunuvgdmsul
tihdnw finkounazisyiha
- Frumenm: uvninerdediaonuiieanidinie
floua Tasyinen auufv a3 wasniie
dmiumseanfiidinisvesyaaInsuazindnym
- frudsan uninends fnsdnfiaonsaves
tnfnulimindnwilavenns lneiviisanueinis
anuiiuay mheinwiamasndunosgua
FURAYRUTINDINITBNNEANNALAINVDS
N593133
7.8 The competences of the support staff | - 990 SAR i1 50 Az ANITARUARLTIOUE - mmaﬂmwé’ﬂ‘gﬁﬂﬁ%’ﬂLﬁ]uﬁ'aﬁms 2
rendering services related to facilities are | vesyAaNsaeativayunelddnnunnud vunaussaugangatiuayu (D, JS) i
shown to be identified and evaluated to | Ingil wnuans vssdvnlneg viuthidnwns MITnuazUsEiluNaausIauTany
ensure that their skills remain relevant to | imthdinnuanud wasnelddinnuanud | aduayy waznsdmayseduanimu
stakeholder needs. et 4 nguenuiuuufiRaussousvdni warUuUsenu
fﬂ"']L‘flum'amsﬂg’jﬁ’aiwmwamﬂmﬂmﬂszﬁu%u - nmsdumualidmihiidheaiuayy
fvuaiduaussousiionsiannyaainsludein | lddaeussunsussdiu yaainsiheg
geldusznsdlfidusiimualunsssidunans | aduayulunisliuinisuuy real time
UHURN yransaneatiuayuynaulasunis waEN1TUINANITUTEEUN TR RS
daeunuanssausinuzuazIINedoimun | AuAudesnITYes SHs
11 lesunisuseidiunanisufifauvesypainsyn
6 \iou InefinnsannisUssiiuUsznaunisiden
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U a a

Fudumaulay 2 AS9 insdeanstiminnting

SunsulazasuuiiesunTuRan1susziiulag

o

el

7.9 The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation and

enhancement.

- 910 SAR %1 50-51 UnINEReIIUY
UAITAN ANEATAANS UaEVANgNTaITIv)
poufmosAn Iddudunsussiiuanninds
drunsanuazmnegduszu lnedsaay
fanelavestinAnwiuare1v1sddeusednsam
WAZAMNINYBIVBIEYR WeIUfURN1T gunsal
waluladansauna waznsuinmstndnw e
Usziumnuvivadie anundeuldau uay
UsgAvsninaesdssmnemnuagnindsnarilunn
Audnsfinu

- FUNUINIFIULATUTEAUAMAINUBIUNINGRY
Andunsdsaanuiwelavestinfnw wae
213158ln8veANTINTIIND1A15UTEN
wangnsanvivAeniawmesAnylunisusuidu

waznudayaninfnwiuazenase wielild

'
a

JoyafiATeUAGULAYATITY

ANUADINITIZ

- PNMTFUNM WA UIMTUALINEND
anwatvayu Salddaauieweinisi
HANTUTZI U IR ULAZ N TUNALN

[ a o <
WA UUaY UL IUIUS I

8. Output and Outcomes
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8.1 The pass rate, dropout rate, and - 970 SAR %1t 52-53 WU Mangnsinvum - mymuuahnesasn1sdnse 3
average time to graduate are shown to be | FadSanadnsduiindne Taun 8n5IN13A%RY NMSANYT BRTINITODNNANAULAL
established, monitored, and SnI190NNANAY BRTIENTINTANY Uag svezan1sdsansfnyiade
benchmarked for improvement. szoznaedglunsdniansinu laglddeya | - msdvunduiiaveumiuinnusng
NTEUUNLLTHULAZTIEU d0UnINnAne N1
- ﬂmﬁamﬁaﬁwé’ﬂqmﬁlu ifionns
W warUuuse
8.2 Employability as well as self- - 970 SAR i1 53 ndngasmvualviiamny - msmuuatnensianui 2
employment, entrepreneurship, and AmMgnsinwih anuimtluAendn g - MIUAAITEYaN1IZNTHNUTITAS
advancement to further studies, are Usgnauen@ndase nsiluguszneunis uay dgamsdnunelu 1 3 du Wiuans
shown to be established, monitored, and | M3AnwRBUBItMAaAIEI5aNTANY Joya 3-5 U dounds faddunelazly
benchmarked for improvement. - nangnsdaldiifdnsanisfinwainvdnans figdnsansfnw
U5uUsa w.a. 2567 Fedslaianinsasnesuna - MSMITUARMAURRM Y LaziiguLAes
amgnsfinurhestudaiuild fuvdngnsdu tonsiamn
8.3 Research and creative work output - 970 SAR W1 54 MENERIMVUANGANGAY - mMsmuuad e NITNANUILAY 3
and activities carried out by the academic | HANUWITBUALITUATNATIAVBIDINTIUAY HAUASNATIAY090191 30 kA tnAN Y
staff and students, are shown to be ﬁfﬂﬁﬂmLﬁuﬁas’ﬁi’me?ﬁzgsuawé“ﬂqmizﬁuwﬁ - MIMAUANNIN NISHABULALEIU
established, monitored, and Uudia LagfaITUINaURNLN UNANIBINIS Mé’ﬂqmﬁu WionTWaL
benchmarked for improvement. $I891UI98 AULUUUTANTIY LazAanTsuivnnis
8.4 Data are provided to show directly - 970 SAR w1 54 vidngmsmvuan1sinaunis | - nsivuaAndvang wagnnsiiu 3
the achievement of the programme U35 PLOs Wudaya CLOs 9187391 YLOs ety | Aamny
outcomes, which are established and U A antine1inug nsaeuinAaud - uanstoyan1sussq PLOs Aidiniau
monitored. HAUATLN Wagn1sdsanIsANe
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- U 2568 wangnsisufnnunadnsy1u uae.5
WAYIILNUIUABUSIEIT Wes1edvNllndaudl
Nan15UsELY CLOs ¥e9tinAn® 5 AU wazdnis

ATIVFDUALABAARDINU PLOS

8.5 Satisfaction level of the various
stakeholders are shown to be established,
monitored, and benchmarked for

improvement.

- 970 SAR %1 55 vidnamsmvualiann1uaIm
flanelaveiiduladuds louwn dnfnw
913158 JLiUdn Audiin nssnnndl way
vjonuatiuayy Weldidudeyausuusméngns
- nadhedaiuayumsGoudl 2568 Taade
4.46

- doyaiifisuans iunnuiiemelaves
SHs wsiznguiifisiendnams

- doyaiuansanidu 3-5 U dounds

- msfwvuadvng nMsmtuianiu
uaznsiiisuiAesiuvdngassuiients

Welu
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2. \@uesyuulenasaidnnsedn ﬁﬁiwu%umaumiﬁwmuazmiayﬁﬁLaﬂmiﬁsimﬁmmﬂﬂu
wilslgBneunils Rusfuauay annsofamuaamuzvenenasly Tnglddeaiunian
Roseflumivends

3. WAvmsaiAmeneNfimes mwiiAnafunsiide nwdingy afid msuszyndld
welulad Wiuszuumsimuinwunty whiddaieiunsden

4. Wnwelu Soft skill fiaassl leun nssurunsihasudy

5. vinwanesiedulygnlszing lasdueududuresnsaseazdeavesnsld Al wn
3
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