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2.0an15UsEEIUANNAN AUN-QA SEAUNANEAS

2.1 ayunanzuuulag sy

A157199 2 wausziduseInan AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

NI NN W[WIDN] W] W

Overall Score

Based on the assessment results, the Bachelor of Education Program in Psychology at Rajabhat
Maha Sarakham University Mrulfits Cdoes not fulfill the AUN-QA requirements to be
awarded the AUN-QA certificate. The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsUAsuuunaUsziliuseinumeas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 3
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 4

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 4
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 4
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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are shown to be defined and implemented.

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 2 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 N/A
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 N/A
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 N/A
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
AZLUUNINTIU Criteria 1-11 2 2
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HaUTTIUTIAIUY wazagUgauls (Strengths)
wazizasaunsauTuUsala (Area for Improvement) musnaun AUN-QA

A1574 4 a5UnaUssfiunIngau uazasuanls (Strengths) uaziasdianansauiuusdla (Area for Improvement) a1usnasm AUN-QA
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1. Expected Learning Outcomes
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2. Programme Structure and Content
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4. Student Assessment
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Uszaunsal wavanandensgy wazsrezen wadiinisiiuinaulviinissnidunisny
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YARINT L%dﬁ%ﬁsummﬁméaamgam%mmmﬁwwé’ﬂ PLOs
6. fimsiannuoweesINAETiNTTEYAIL lavilaveamdngms
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6. Student Support Services
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wazoyaiutagty
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3. wﬁﬂqmﬁmiﬁ’]ﬁuammummr%wﬂwmdmiﬁausum
TN ANYIHUTTUUAN SEUNAT O TIVENSe

4. unIeaeiinsnuue Job Specification tag Job
Description wouaunheatuayuiinisUssiiu

ngAnsIuNsUSURT N3 Tag 2 A%

1. n5Uuleunens YU NN NS S UL ILAENSEUIUANS
£U197 11 FLATIZIUAT NN RAILN Y
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Semsuavianssuilalainnnig Haunusyordutasiay
svpvemlufuindnymsussmeiiie ez
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e

5. yangnsiaiansn1sUseidun1sussq PLOs 910
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6. M3UsziiunansU RN uvestheatuayuiifing
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7. Facilities and Infrastructure
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nmsAnwayidedmivinAnwinaryaains

5. unAnendeiinnsdnaseuiAnuazaInUEUILRK
15997915
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2. MafvusANASEILIIATUAIWIARDN ANLADNSY
gunmuazmstulvesnadugUsssunariinisdearsiv
nau SHs N3 TUDENYR

3. msﬂszLﬁumﬂﬁu%mwaqciwaﬁuaquLLay’Jﬁmami
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8. Output and Outcomes

8.3 mé’ﬂg_jmﬁmiﬁmummLﬂmmmmwamu%’%m

919158UTEIMANGAT WAL TIUNANUITY

esndaluihiinAnwdnsanisdnen Fadeluuseidiu R8.1,

8.2,8.4

8.3.1 %ayjawamu%a“fa ABHANUATIATIATBI81TIUAY
iy ndngassiiauenaiteiwesannatstuay
yealAndounds

8.3.2 nAnansieimuUATEUUAMAUAANUNAINWITY Uay
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A15197 5 HaUsHIusI8RIUTY uazaguanls (Strengths) waziiasiianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

Criterion \ Strengths \ Areas for Improvement Rating | Overall
1. Expected Learning Outcomes
1.1 The programme to show 910 SAR U1 39-46 Lazuiul 9-10 Lay 1A 2 1. PLO 1§17 fiutaeUseiau vane action verbs 8199zasNa | 2
that the expected learnin : , . -
outcomes aFl)re appro riate% Learning taxonon1y Y RBNTIALGZUTIIUNA
. pprop y wangmIN1viua PLOs 8 U8 U Learning o - v . "
formulated in accordance 2. FeludmaudanIsLanIAINa@DAaDITENING PLO AU

with an established learning | taxonomy TaLau

taxonomy, are aligned to the
vision and mission of the

university, and are knownto | TR . . ey s s o
all stakeholders fimadamenapdanlaaiudy nuremIemg 4. nnsdunivay uins dddufissuuniduinniunis

vission / missiom / identity

Communication 3. nnsdunuailidn Nssunsiu PLOs deluvnfiamnau

¥ ! v I3 s ' v v v
7 laun WeUNTHUAULEAYEIEUT IHEUNTHY nanaulung ﬂqmmmumuimaamﬂa 84NV vission /

Aulsnvespuzuazayninends ausyas - . .
K missiom / identity

UguilmeanAnwiluy . v v o e
5. NNISAUNBUEUINIS AngdslulawieUssrdunius

Yoya PLOs ludinauniiaiulaaiude

1.2 The programme to show | a1 upAe 3 nangmsdnisiiviua CLOs Tuunaz | 910 wAB 2 ¥ 97 910 SAR U1 15 WUUAS PLOS 1y 2
that the expected learning S . PLO K/S/E/C
outcomes for all courses are

appropriately formulated and

INNTAUNIWAUR SURATOUNANEGAS WU | | PLO3 Uszynalyosa mugly | K2-3 whesaanugivly

are aligned to the expected NANANIAMUA MK SURAYOUTIHIYIANUANTT | | ANERTNe INeINTIANTT undymla
learning outcomes of the y Yo & A 2 Yoo - a ¢ o
g U5U CLOs TMTalaud uannsei baua1nng bIUUF winnssukazmalulad K2-4 3A31E7 ARTEUU YN 1119

programme. . . v
Usulsamangns ANTAUNA NTINLAY uwazuale WHuszAu PLO 3

Usziliunanisiseus T ns
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’;]Jﬂﬂ’]ﬁL%EJugLLaﬁﬂ A3ANEN
Lﬁ&J’JﬁUﬂ’mﬂE AT UNUIN

Y A
WUINAI

1N UAB 3 FIBYNY SILITIMENNNTRULLUILAENS b nAtulad Ty
ATHULHLD

1. A19AIUATEAY Learning U84 PLO Siﬁgﬂf;{m ileann
PLOs 8 10u E/C %’jﬂﬁmsﬁmumzé’unw@uﬁ Ap

2. CLO 3 @11150731AS18W 95 UBWaNNISLATLUIA AT
Aevesfunisuuziuikaznslomaluladiile viowde
LLazﬁ’wuwgﬁ‘ﬂu%ﬁy@éNQﬂ@Tm 1AW PLO 6 @1115095U18
mmgymﬁm?wmﬁiﬁumﬁmﬂ’lsmﬁﬁ&mmiaauuaz
D unly ﬂ’@uméﬁaulﬁyaéw Qm;aq

3. n1sunaen E/C 999 PLO 8 1msamquﬁﬁwmﬁmmw

KSEC
51830 E C CLO
NANNITHUL 1-1,1-2 2-1,2-3,3-4 CLO5 : uang
wawazmsly | E1-1: C2-1: WOANTTUTA
weluloflu | wodnssudl | asewidnuee | menns
MakuzuLY | uanseeniy | Wiuamames | vewdondu
ns wemde | n3 e
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;gguimaiﬁﬁ
AL NDE
E1-2:
wAnsd
TN RRAN
A3 AN
Qmmmm
Lﬂuquéuaz
ans miiow

o

nu

AULDILAY

a4

NAU

Y

C2-3:

A48

gaUSUAIY

LANANS

FENINYAAR

I

C3-4 .

LEAIDBNEY

ANWNENNT

A

#oans lny

nsluAa
4 = a

warlmiess

¥
WU
Y

WNIUITUUS

kb7

that the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related to

ey 8

1.3 The programme to show | 91n SAR %un 47-55 wuimé’ﬂqmﬁmﬁﬁmum

PLOs v GLOs way SSLOs @ msu PLO 16 7

NNMIEUN Y TURAYRUNANERT S¥YIN PLO
8 1389 3N LMW IS UTNIN NN

aY o < < ' ¥
V](;]aﬂllﬂ']r]lllmu@ﬂLWUT“UT]NW]EJ

Felununissmun GLOs way SSLOs dmsu PLO 2-5
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knowledge and skills of the

study discipline).
1.4 The programme to show 10 1A 2 WU 11-14 way SAR run 42-46 210 SAR 71U 42-46 NUIUS PLOs tua@ennaaeniyu SH need Ju | 3
that the requlremen.ts of the WAETUN 52-58 WU UAB 2 U1 14 11U PLOs 2 95UN8LWIAR MW wazeandugiy
stakeholders, especially the . L. sl - ]
external stakeholders, are 1. ningnsinsdsmasIusinay AEANTIVITNATLA ANSTINATESTIN ANuTuA]
gathered, and that these are MBIN159n external SH laun PLOs SH need
reﬂeqted in the expected NILNTNNITYANANYT INeIFNEnT PLOs 2 83UN8MWIAA Nuf] | Wnsenaainiguen
learning outcomes. . . ¢ . y “ . y vo - .
JLaE WINNTIN (97.) BIANTIVITN WAzeIAANNTIUAEANTINTN | 1. asanisiudading
(A3aN) Wn5eRnal Wlydaudin waz A3la HAMSIINATESIIN AN | ARHEIsAUNITIAUTNY
Awenn way internal SH lakn 13758 vJung 1
HURAYOU NANENT/ 91913HARY 2. ppensindndinlyiaiesile
uaz vy N9IMING UL ULl
2. 910 SAR MU1 42-46 WUININTLARS 3. #9Ns iR
ANUADAAARIUDY PLOs AUuAIN Aadnuarlun1swiennla
nosn1svesnlaulaaudy VDI
4. 99N IMTUANT UV
PAINUANYNLNYIVDINY
YNATUININGN

VINVNAU WU

1. 119011911 Requirement 115 91m 1% UA PLOs &'913
ATBUARY

2. @wnaumsana SH need 11&s19 PLO Saludaiau
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1.5 The programme to show
that the expected learning
outcomes are achieved by the
students by the time they
graduate.

970 SAR 911 58-60 VANANINITUAAILHUNNT
1339 PLOs Tuunaydud

mﬂm'ié’ummjtiy%’uﬁmjauua‘“mjjm an13
ﬂimﬁumimsq PLOs 9110151958 CLOs Tu
579397, 1INN13UTTY YLOs, NNNANUITBUAY
9INN5NSINAINTTY wﬁuagmﬁuﬁﬂﬁamsu

Tagln1ziangsy YC

210 SAR ‘VI‘J’] 58-60

1. é’fﬁbl,uwwaaﬂaﬁuamﬂmﬁmw PLOs UITRATULNUNTT

a
b38U

2. PLOs man 9 PLOs o1aluanunsaussglatiies 1 uie 2

$ull Tnerany PLOs pu E/C 1w
- PLO 1 ussalutud 1 uay 2
- PLO 8 ussalutud 2 uay 4

3. 419 CLOs wag YLOs §sluaanaansiu PLOs

4. ANNTAUN YUK TURAYOUNANE AT Faludnisaiinua

winwelunsinwazyUseiiiunsussg PLOs

5. nn1saunuuidasn Salunsiuiwnarianssumnesnis

nanAulvussg PLOs Tn FsluanunsaUsedfiunuiedia

290 SAR %1 10-13 WU YLOs laldenaaesiu PLOs L

PLOs YLOs

ud

Lagn1w1n 19UsELNA | ARSIS NAT19ATTA AR
ansaunanasinalulad ’im‘iwﬁaéwﬁmqwa
fdvtalunns L?&Jug” 115 | AALUUBIATIN WRIUN
doa1s n1svieusandu | uTanssy Lasuas s

v o

woulnogrwnuizay I | nesdulmanuds wazdl

LUNBUTIGIND YTUINT | JUNBLTIGINI PLOL

PLOT anunsaloniwilne | fvnwylummaassei 21 | 2
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Aansn13] Tun1siau
wsounTyuila H3a
a15150uy Sadulud ef
Qﬂmyaa Lﬁuqmﬂ'mmaq
A uazVoaiy U uh
nulugiuzadruidu
nalloalagnalieniva
ThoEaNZE
PLO6 @1115085U1Y annsolataiasilouus
mmgvnﬁm%mnﬁﬁiu wuuaznsluaU3n
ASIANITNNSITEUNTT ﬁupjﬁauuawjﬁﬁmm
aouLaLTILAD unly ANy PLOG
ﬂ’wuwgﬁauiﬁuaéwgﬂﬁaa
(K2)
PLOS ﬁ’ﬂﬁmﬂﬁu@mm ﬁmmgqﬁ’u
99aM5TAneNE uwarms | nsviesesu PLOS
ﬁﬂmuilmﬁ’uqﬂﬂaﬁluiﬁ
penala wazifiuanisiu
Ta (At3)
PLOS ﬁ’ﬂﬁmmﬁu@mﬁw LﬁU@méWLLazmwﬁﬂM
Y99n1553M0NE wazn1s | ITndaiven wite
vhawswduyeeedula | dilugnsufoinedio
uywe PLOS
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penaila uaziiiuaniiu
Ta (At3)
PLO7 ?I’mﬁﬂﬂi‘?d&}]ﬂﬁha% 3meﬁmé’ﬂ§jmuax 3
T%ﬂawugqu%mﬁwamﬂ% E‘T’]'ﬁ%ﬂﬁﬁ&lugﬁﬁ]ﬂﬁim
TynuiiAsivesiuivdn | uuruwn WAZYIUINT
e Smnenla (<3) ﬂ'ﬁ%’mﬂ'ﬁﬁaug PLO7
Tudl YLOs \ilendneiu 4
PLO 8
2. Programme Structure and Content
2.1 The specifications of the | 310 uA 2 uay SAR Wi 63-64 WA A8 3 1. Iﬁwugagamﬁﬁmumﬂfjm SH ﬁé?mms%ms%agaiﬂﬁa 3
programme and all its courses |, ;, 2. nmsdunsuindne Sslunsuneazifoaves
are shown to be . . . ' N
comprehensive, up-to-date, 1. vangmsinseunsseaziaun wé’ﬂgmaéwiﬁﬁa
and made available and NaNANTUATTIALIELATIEIVT (WAB.2)
communicated to all o o
stakeholders. NIUYDINNUDIAUL LAY UNINEEE
Wiolvindnw 91150 LLaw;ﬁa'aulm”
é’;ut.ﬁammmLszjy'lﬁﬁszjyagavl,ﬁua&mﬁ’aﬁq
finsmeunsmeazduneseivily
A 3
1IBNANS UAB. 2 TILALLBUAVBINENGNT
(programmme Specifications)
UaTLBUANANENS wanslai
1 Foanu/mureay A2 WU 5
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2 genufinsinisidounts | uAe.2 win 8
dou
3. swaziBoansiusedlag | UAD.2 1 6
WELATTN
a.FoUsan 1AB.2 M 5
5.6‘?{awé’ﬂ§jm UAD.2 Y11 5
6.Naﬂ’I§L§EJu§17]Iﬂ’IG1M’°JJQ A2 LN

18
7. nanfuvieve A2 U 6
fmunnSULN
8. MBuionads 1AB.2 WU
16
9. Iﬂﬁaagﬂwﬁﬂqm weia | 1Ae.2 e
73w 32
10. "’;’uﬁlﬁy%’uaqﬁamﬂ am | uAv.2 v 6
UNINEG8
2. NLBNAIT UAB.3- UAB.6 UARIIILATLDYNA
3187371 (Courses specifications)
ANEBUN8T18791 (Course wanslai
specifications)
1. Fos1edn uPD. 3
2. ﬂismmw%ﬂﬂ/wmﬂﬁm uAv. 3
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3. waMsiSeugNAANIves | uAe. 3
578371 (PLOs) M19bunu
ANS ViNYe AMTTTU

WYTITULATANYUTYAAR

4. MSINNTBLUNTADU 1AD. 3
a ~ &

LEUNTSISEUNUSEND UMY

TN1sEoU MITUUT wAENIS

Useiiunmeluinaing

v o
a

ANNNTS mamsﬁsm‘gm b

a3

5. A5 UETIMIVN 1UPD. 3
6. N5 inLarUseiliuna ume. 3
7 Sufidouvideunta 1Aw. 3
FfMUATIEI

3. 91M10Na15 SAR %11 64 wé’ﬂqmﬁﬁmmq fio
ABZ UNIINBIAY wﬁﬂgmﬁﬂ'ﬁaé’fwﬁfﬁ]mw
ules finsdavi Infographic/ARleuuzih
NANEA

armmié{’umwaj;g%’uﬂmawé’ﬂqm Fuaan

1. ﬁﬂ’ﬁLﬂ\IEJLLW?T]EJ@SL%EJWUENVE%]QW?
NIUTDINS LU web Aty Tienaisy

Ao 2 fuklydadinuasfvein
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2. ﬁmiﬂszﬁqu%u%wwazLﬁﬂﬂiﬁﬁuLmén
fn swaiinsinponienen
2.2 The design of the 910 SAR M7 46-47 Ma‘”mjmizq’hrmﬂ%’wgﬁ 910 2AD 2 W 97 97 SAR 11 15 WUUS PLOS Ly 3
curriculurp is Sh‘?wn to b§ nangans USuUge w.A.2567 vineunannis OBE PLO K/S/E/C
constructively aligned with N ’ I . _ N
achieving the expected & BCD PLO3 Uszenalyesn Anuglu | K2-3 thasanugluly
learning outcomes. 3 ARSI INEN1TIANS LLfT’JﬁyMWIGT
10 3RS 2 1 87-92 Sinsnen PLOs L Saug winnssuwaznelulad | K2-4 35zt Snszuu m W9
KSEC ANTAUNA NITIAUAY waznals 1RusEiu PLO 3
ﬂizLﬁuwamiL’%au'gsLu 19
ﬁ]’mmﬁﬁaugl,l,ax n13ANN
Lﬁ'mﬁmmﬂg WASUNUIN
wﬂwﬁﬂg
2.3 The design of the 27 SAR 11 68-70 nufinisihveya 4
curriculum is shown to v
include feedback from Jaunauued external SH 118anuU
stakeholders, especially B&NANS
external stakeholders. — .
uilaula vowguakuy | nistluly
au e Tuns
ABUDN DONLUY
NANEA
89AN3 AOAUNTN Wi 18397
AN (A7 | ATTUTI F9INYI
ann) TTNAS waz | dwsung /
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WA Uwe
NN Suwus /
YIUINTS IINEN
dapulay
YUY
Awein Wy sinvens | dueudn
Tudsne | lusein
LL‘U‘Uﬂ&ijas nslv
sl AT
iw3nsflonia LL‘U‘UﬂEj@J /
I9INEN NTIAUAE
N3 NAEDY
N1IRINGY
2.4 The contribution made by | a1n uAe 2 nangnsiinITUanN1INTEIILAY | 90 Curriculum mapping WU 2
each course in'achieving the. Sufinwouresseivne PLOs 1. umay PLOs 9zdl E uay C Matuu19zn o9 Mapping iU
expected learning outcomes is '
shown to be clear. PLO Nsuiinveu E/C
2. umay PLOs §i KSEC wnlu Mapping U1 PLOs ludl SEC
WU PLO 6 Iuvlﬂﬁa%smﬁ%’uﬁmau
2.5 The curriculum to show 910 SAR 111 71-74 LAY A8 2 WU 1. 931 2 3'1a%wgwmsﬁwé’ﬂqmﬁmum andlngyae | 3
‘{ggti:ﬁlgsstcr?lliiﬁir;roperly 1. vdngnadhusumsiSeunm Logical uiFesnsids dlumuauugannsindnidaau
sequenced (progression from structure
basic to intermediate to
swsmumaﬂ’ﬁﬂmﬁuizé’]’wé’ﬂgm mummsﬁ AUN-QA Page 33




Criterion

Strengths

Areas for Improvement

Rating | Overall

specialised courses), and are
integrated
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2.7 The programme to show | 911 SAR viu1 76-77 vingns 4

that its curriculum is
reviewed periodically
following an established
procedure and that it remains
up-to-date and relevant to
industry.
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3. Teaching and Learning Ap

roach

3.1 The educational
philosophy is shown to be
articulated and communicated
to all stakeholders. It is also
shown to be reflected in the
teaching and learning
activities.
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3.5 The teaching and learning | 910 SAR w1 85-86 wundnisimuasiedyn | SmuiesnsuszfiunisussquunfanisiduyUsznaunisesns 3
?lctlvmes are shown to wagfanssuvgndennudnlvy AuAn YALAU
inculcate in students, new Y . .
ideas, creative thought, ATNETIA UATWINNTTY
innovation, and an
entrepreneurial mindset. NNNTHUN WU TURATRUNENEAT S3YN
wwaRan1siiurUszneunsiie n1sliendini 2
LU N138519 platform e heal 19 noveonLdu
HUsENauN1s MsUandeinialusedvuas
AANTTULETUA 9
3.6 The teaching and learning | 910 SAR viu1 86-87 wiéingns 270 1AB 3 F298719 TLITMANNThUzLUILaznsluvalulaglu | 3

processes are shown to be
continuously improved to o ) . . Coe
ensure their relevance to the ‘1®LLﬂ ﬂ’]jﬂ%"u ﬁ’]EJ?JsU’]LaE)ﬂLﬁ% I‘w 1 A1INTINUNITAU Leamll’]g VN PI_O 8 VLlIQﬂV’]EN LUBIIN

1. flLLN"LJ'U%J“UU?Gﬂi&;’U’JUﬂWiL%EJUELﬁM W | NITHUZIUN

needs of industry and are aansadenlss fU nMswaLissAe \i9997n PLOs 8 wu E/C Falumisimunszaunisioug

aligned to the expected ) '

learning outcomes. UINIANUININYMALAITHULIUI N1T Ap
NausULuunIsSeuslaennaniitu 2. CLO3a@1u1903LA518% a5 UNeNanNNIThaTLUIANT
wielulad luniaenaIvinssunsane WevasiunIskuzkukaznslymaluladiie iewmae
wavaaAmen wu Virtual Counseling, waziauySeulnee19gnned iiu PLO 6 @usaaduie
Al Tools nMsUSUSEUUSaRILY ANuIMIAnIneniilylunisdanisnisiseunisaounay
KAFUYYIS VOIFEULUY Longitudinal vigwie unly WangSeulaeens gnaes

FI8NUHANTUTEEUTEAUNANEAT ANLLALN AUN-QA Page 38



Criterion Strengths Areas for Improvement Rating | Overall
L'ﬁam’;ﬁ)aaummwiﬂaﬂuﬂﬁﬁwm 3. n15u109a E/C v89 PLO 8 1ﬂﬂsaUﬂquﬁﬁWﬂwﬁmeﬁ
RIAIAIN) KSEC

armmié{’umwaj;g%’uﬂmawé’ﬂqm WUl 87397 E C CLO
ﬂ'ﬁzmumswumumsﬂ%fuﬂqdm'ﬁﬂmﬁﬁau RANNITHUL 1-1,1-2 2-1,2-3,3-4 CLO5 : uams
msaeuliaennRDITUALABINITANANTS wualarnisly | E1-1 : C2-1: wqamﬁuﬁﬁ
v uaziveyaiUulss weluloflu | wodnssudl | asewidnuee | menns
ATUUZLUY | LAASBBNHY Lﬁwgméwm szhamﬁa;;?iu
M3 Mewde | ms wile UL
;gﬁuimaiﬁﬁ AULBILAY I8!
AL NDE E;Su
E1-2: C2-3:
wAnsIud GRFEN
LERIERNaY | BauSUAINY
s fdede | uanang
@mﬁﬁmm 5wiwqﬂﬂa
usysduar | ln
avs wmilon | 3.4
i TN RRAN
ANYENIT
doans Tne
mﬂﬁ@mﬂ'w
swsmumaﬂ’ﬁﬂmﬁuizé’uwé’ﬂgm mummsﬁ AUN-QA Page 39




Criterion

Strengths

Areas for Improvement

Rating | Overall

4 a a
warlmiesi

¥
WU
Y

1NF98719518391U190U I INIUINN1TTRNISS sunTaaudaly

ATEUARN CLOs azasnauludl pLos lnauninsaumay

210 AR F9lUTALAULA LITUNTLUIUNSNUNIUAIUADAARADIVD
ASIANISHZEUNISABUNU CLOS bALA

1. n3suNIsnUMuUsEnaualglasug
2. YalEUBRUEININNITNUNIUlaN1eeals
3. ladimaainnisnunau dnisdnwn 2567 u1usulse 4

nsANET 2568 Bedls

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the
teaching and learning
objectives.

210 SAR #U1 89-90 Lay uAd 3 Wmmé’mjmﬁ

ax a A
ABNTUTLLHUNVIAINNANY

1N UAB 3 FIBYNY SILITIMENNNTRULLUILAENS bnAtulad Ty
ATHULHLD

1. A19AIUATEAY Learning U84 PLO Siﬁgﬂf;{aa ileann
PLOs 8 10u E/C %’jﬂﬁmsﬁmumzé’umsﬁauﬁ Ap

2. CLO 3 @11150731AS18W 95 UNBWaNNISLATLUIAAT
Aevesfunisuuziuikaznslomaluladiile viowde

LLagﬁGMUWQL‘%BUIWGSWQQﬂWBQ LAY PLO 6 @1115085U18

N EJQ’]“LJNEHﬂ’]’iU‘i%Lﬁu'ﬁ%ﬁUﬁé’ﬂQmi f1uLnd;Nn AUN-QA

Page 40




Criterion Strengths Areas for Improvement Rating | Overall
mm;jmﬁm?wmﬁ'%ﬁumﬁmmimﬁﬁaumsaamaz
D unle ﬂ’@uméﬁaulﬁyaéw Qm;aq

3. n15u109a E/C 89 PLO 8 1ﬂﬂsaUﬂquﬁﬁWﬂwﬁmeﬁ
KSEC
87391 E C CLO

PANATTHUL 1-1,1-2 2-1,2-3,3-4 CLOS5 : 1hang
wwakagnsly | EL-1 C2-1: wAnssuiin
weluloflu | wodnssudl | asewidnuee | menns
AMTUULLUD | LEAIDENis Lﬁu@méwm szhamﬁa;;ﬁu

M3 Mewde | ms wile UL

;gﬁuimaiﬁﬁ AULBILAY I8!

AL NDE E;Su

E1-2: C2-3:

wAns i GRFEN

WARIODNIN | 8ONSUAIM

s fdeds | umnang

@mmmm swiwqﬂﬂa

usysduar | ln

avs wilon | 3.4

i TN RRAN

ANYENIT
doans Tne
FINUHANTUTEIUTEAUNANGAS AnaLnaIT AUN-QA Page 41




Criterion Strengths Areas for Improvement Rating | Overall
nsluAma
warlmiesi
HD
1INFIBYTIIVIVIRY
1. dilwdiunnsiauazussidunadalunseuagqu CLOs Miag
aznauluds PLOs
2. miauazUszifiuna CLOS : UANAMAZLANLIRNARTIA
MONTT YIULUADN D UK IUNITHUTWUI N TAINT U/
Ay 91adsludnauiiazasneun1sussq CLO 1
4.2 The assessment and 210 SAR M1 91-92 WUIMANGAT 10 1Ae 3 wundnAnwansagvssunediinasaiuivnisuag | 3
assessment-appeal policies L dnrsmivuaulevitenisdanas | nunelou neiugdoulalnenss ¥50919158 HSURATOUTIEIN
are shown to be explicit, . ) B cv : . o s
Commul’llcated to Students ﬂigLﬁuwajauﬁqﬂqiawﬁjmﬁaqm Y ’i]’lﬂﬂ’]‘iﬁllﬂ’]‘lﬂmaviﬂﬂ'i WU']'IUIEJU']EJH’]TN]LL@SU?SLMUNﬁlI‘VNLL‘U‘U
’ 9 q
and applied consistently. o o o = o ANUNLaZDIN
pp y wazdeanslusainAnwisuiugoanng | O NHNLAED ?u 3 . )
. . Co NNMsduNwinAnwILagk SURAYOUNANEAT WUIINTRNTT
M9 9 YDIAMZUASVNANGAT LU N1Y | . . . e
FRMNUAINITAENSINlAlAEATITUDIR SO
Course Syllabus, tang1sihanuneng,
WALIEUU LMS
2. furunsimuinelyvemangns taun
ALY wuulesudidnnselinadnsu
NN9YNTIUATUY NIUTTUU LMS Wi®
FI8NUHANTUTEEUTEAUNANEAT ANLLALN AUN-QA Page 42




Criterion

Strengths

Areas for Improvement

Rating | Overall

81U28AMUALAININTNANET N15T9
LI9 9 LU LEUIELATNTTUIUANS

UszLiiu/ Qmimmamiﬁau A5

o

Undnwluunndnisfine nsusudse

Y

ZJ@UﬂﬁﬂHW/@ﬁa@’ﬁﬂ‘iﬁl Iﬁﬂi@UﬂQll

e® |

A0 TAANYALITUNITENT T

RIMNYEWbA5EY

4.3 The assessment standards
and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.
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4.4 The assessments methods | a1n wAe 3 waz SAR U1 93-95 nanans galuny Marking schemes 2
are shown to include rubrics S ‘ v , o
- e L. fn1ssynamns nazkuu (Rubrics) gelununsmaaeu Validity wag Reliability
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are shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.
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4.7 The student assessment
and its processes are shown to
be continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.
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5. Academic Staff

5.1 The programme to show
that academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the
needs for education, research,
and service.
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5.4 The programme to show
that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.
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merit system which accounts | TURWADY MIVIGEMMUINTIINT fi97
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5.6 The programme to show 1.910 SAR %1 100-101 Wua1 uninedule 4

that the rights and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking into
account professional ethics
and their academic freedom,
are well defined and
understood.
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5.8 The programme to show
that performance
management including
reward and recognition is
implemented to assess
academic staff teaching and
research quality.
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6. Student Support Service
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6.3 An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
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7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.
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7.2 The laboratories and
equipment are shown to be
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up-to-date, readily available,
and effectively deployed.
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.
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7.4 The information
technology systems are
shown to be set up to meet
the needs of staff and
students.

1. 970 SAR %u1 151 WU WWNINEEE Lag

Az Inviszuumaluladansaumanis 9 e

POUANDIAINUTNTUVDIDIANTY L MUTIRAE
wiseu laun drindneuiniswazmalulad

asauwme UIN1smealfuanisaeuiines o

v '
a o

mmmdaQﬁmmi@umauﬁamamag AUNIW

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 60




Criterion Strengths Areas for Improvement Rating | Overall
LaEo1ASETNINEUSNNT el lunsauay
szjyaga ASAUNIY LAZANTINITUANS g fiiulen
919750 SEUU N1590909 SLUUNITIDITAUA
LLﬁuazamwaqwumamﬂmm syuvaaURUAoU
wagdnvihszuudmsudndne laun szuunns
awidouiourestinAny) SEUUATIIEOULNTA
7.5 The university is Shown to | 1 91a SAR w1 152 wun wwidneds Selu NMNIEUN ALV TALATNANY WU Wif é’fqlﬁmamqmﬂ 4
Ig;?;;ii; EL%hL}éx(c)gimble ﬁﬁSUULWﬂIuIagaﬂiatJLZlﬂG{:d 6] Lﬁ@?@UﬁH?ﬁ | Wu fluiiee 90-95%
infrastructure that enables the AU UVRI911TULRNUND LLawﬁau Taun
campus community to fully drunInegusnisuazwalulagdansaund usnis
exploit information Y ea o el v g
technology for teaching, waaﬂgumﬂﬁlﬂauwa}.mimmwaamm?aa )
research, service, and HaRdiiouaznneyindensioun1sdou J9Anea
administration. agﬁmmsquéﬂamﬁama%uazqué
mMwnazorasdinineuinig eleluns
huuﬂ;wszjuaaﬂa ATRUNIY LAZANTINIUANS 9
LLrimﬁmsjﬁﬂﬁﬂmLLazuﬂmﬂimaaﬁuaqu n13
QLLaszUULLazm{[ﬂ;ﬂ%msm"wLﬁumﬁimﬁwﬁﬂ
Inpuinisuasmeluladansaume ol
WlruansnsondauasleUsslosuain
welulaBansaumdalnegnaiussansnmmnane
24 1l
7.6 The environmental, 1. 970 SAR %11 152-154 nun vanags T | Lawnenaisnangiu é’aiﬁ%’ﬂLﬁ]‘uL%Qﬂwﬁaaﬁt,t,azmﬂ%mmgm 2
Zﬁ?llgclz’czrslg fsjj;tgoi)t&nsv?igs Lmeqmiﬁ’]Lﬁumumammm?mamiumﬁ nInudsInaeNATINARAY Uazgunw

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 61




Criterion Strengths Areas for Improvement Rating | Overall
special needs are shown to be ﬁ'mwmwsgmﬁu’mmmﬂaamﬁa/ﬁdLL’méuan 2. ludaauluidoswes Mansumunsey dmiun1ssessy yAAa
defined and implemented. wnsguanaaonsdluesufiinng fiflanunesnisiiay lunisiwunssuluane 1wy nanieu

wpsguanaaondgluenns uessiidany | weueu s vesugumeiuna lesesiuyanamanil feusan
naINTITLAY nsdunwalUITTIHA I SAE N sauayutnAnwifinesd
1ouAanaaon Tyndnms 5 & wluduuwn | arwmesnisfiay
UUR fnsdanisiseunsaeu Tueiansves 3. nmsdua LU wuan liienaluifieane naenaas
ﬂiu%ﬂ‘iﬁ’]ﬁm‘% 01m13 1 lndaituiivestas Indsvansetule
uay $lpz 18 szuuedenidlwindnwilady | 4. 9nmsdunuaiindnw uesrmesiusinillvaves
finHoU Y3EALATT TBYARILATIUADINTG 5. 971 site tour 9MNNSAUN WA UINTS SIS 21NLNATS
uvadalviinidsde nednusuasionansn wé’ngmé’alﬂwumﬂ%mmgm yanudaunaos auUaeaste
7 iilensAnwauam wazguamidaeu wazidugusssy saudaainnisdunival SHs
2. mugunn vingaslalenalnvesans Taelu | (Indnw Wil yeainsfifsaves) wun lumsudnaudesns
UMINY1FIN Iﬁﬁquéuwméwﬁw&né’mwﬁg ﬁwwummmgmmd@iymﬁ'm,nmayau ANuUaenAsY qmmwﬁﬁmﬂ%
uvnansey 1aTenelsIneIUNANANSAL s ludaunsierssruuinasgIun I LALINAeY N9AY
o melusminendossgumanseny aunIm nMamuaNLaonly SHs nuuazUfdReseiis
dmsulunsdgy
weuna waznsgua Snwidosnu fenanidu
vossusufonsHEElann avninendusviy
uvnansey flansnsathasin@nwinsdi
Bulhevdeifngdammludilsmenuia
wynansan lneeneruned wagmnya
3 muarwaendty Sludszuuinweniu
Uaonfunglueans Inefnnasnsasdait

FIPNUHANTUTEUTEAUNANGAT ANLLNEIN AUN-QA Page 62




Criterion

Strengths

Areas for Improvement

Rating | Overall

U Luazngluuenaininieluenaisi
seuulesiudadsie lnuRnfegunsaiineIves

TAuSaudui 1

7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and
personal wellbeing.
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7.8 The competences of the
support staff rendering
services related to facilities
are shown to be identified and
evaluated to ensure that their
skills remain relevant to
stakeholder needs.
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7.9 The quality of the
facilities (library, laboratory,
IT, and student services) are
shown to be subjected to
evaluation and enhancement.
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