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1.1 MSUIMISIANITVaNgasenanae

WNTPIUVENGRSATTUALAY @ne.

WU

R M wdngmsliunnsgm

L1 ladeinu L1 wdngaslaldumsgu

2.2 wansandumunag AUN-QA

\ielimdngasuitessaununnvamangasluwiazinu uazaansausulssiausieluld

nsUssllunangnsldinae 7 sedu dsiolull

ASLLUU ANUKUY Qmmwuazszﬁumm
faen1slum sl
1 | Absolutely Inadequate ANl IneDE N
The QA practice to fulfil the criterion is not implemented. ToLau
There are no plans, documents, evidences or results available.
Immediate improvement must be made.
2 Inadequate and Improvement is Necessary @mmwlmﬁmwa
The QA practice to fulfil the criterion is still at its planning ﬁﬁLﬂuﬁaﬂﬁﬂﬁﬂ%’U‘Ugﬂ
stage or is inadequate where improvement is necessary. There
is little document or evidence available. Performance of the
QA practice shows little or poor results.




ASUU AINUKRUY QﬂJﬂﬂWLtﬁ&’i%ﬁUﬂ?ﬁN
ARaNTluNITNAILN

3 Inadequate but Minor Improvement Will Make It Adequate ﬂmmwlmﬁmwa W6
The QA practice to fulfil the criterion is defined and nsUsuUse wnly wise
implemented but minor improvement is needed to fully meet | Wawiisaiantes
them. Documents are available but no clear evidence to mmiaﬁﬂﬁﬁ@mmw
support that they have been fully used. Performance of the Weswels
QA practice shows inconsistent or some results.

4 Adequate as Expected ﬁ@mmwmaami
The QA practice to fulfil the criterion is adequate and ANUUNNTVDINANGAS
evidences support that it has been fully implemented. ALLAET
Performance of the QA practice shows consistent results as
expected.

5 | Better Than Adequate 1AUNINYBINTS
The QA practice to fulfil the criterion is better than adequate. GTWLﬁumisuawé'ﬂqm
Evidences support that it has been efficiently implemented. ANILAU
Performance of the QA practice shows good results and
positive improvement trend.

6 Example of Best Practices Hushegsvan
The QA practice to fulfil the criterion is considered to be URURNA
example of best practices in the field. Evidences support that
it has been effectively implemented. Performance of QA
practice shows very good results and positive improvement
trend.

7 Excellent (Example of World-class or Leading Practices) syrumBen Duwwn

The QA practice to fulfil the criterion is considered to be
excellent or example of world-class practices in the field.
Evidences support that it has been innovatively implemented.
Performance of the QA practice shows excellent results and

outstanding improvement trends.

UURluseaulanvise
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WU URgwn
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518azd8ALAZNANSANEUUANNLNM AUN-QA

NAIIAAINT 1 HaN15ITEUSNAIANIY (Expected Learning Outcomes)

4 a
WnaNn1sUsLLIY

Wvune

U5y

AU

ASNIINNTT

UszLau

1.1

The programme to show that the expected learning
outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders.

2

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

1.3

The programme to show that the expected learning

outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge

and skills of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected learning
outcomes are achieved by the students by the time

they graduate.

szauAzuUluAWIN (Overall Opinion)
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inausiRuA N 1 - nausigiay

1.1 The programme to show that the expected learning outcomes are appropriately

formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.
vdngnsany i ineiiionisdoas aduuiuugs wa. 2566 lea3ns PLOs A1 Taxonomy

Jaldl PLOs a3y kenduau 4 PLO (wme.2 nti1 19-20) wieueenuuuitusay PLOs aglusedunis

Seu3 (Learning level) (1A9.2 111 39-40) wagioautniay Iausziiiunalanaenssunisusuuss

[ <

nangasiiureusMAUlUNITERNLUU Sub PLOs 911U 40 98 (1AD.2 #11 100-102) ABIZATINAT

RV

UIMIUANgRs IN15MMUANAN1SI8UINA1ANTE (PLOS) lgfiansanaunsedaInAILABIn1suednd
dladude (SHs) Iaeld Learning Taxonomy lTunisanfiusu vangaslamuuanguaildiuladiu
\d#e (SHs) sadl

Y 1 v = Y oA Yo a oA a & 1 oA Y a
Aildulddanudanisusn Ussnouse ngudl 1 §ldTadia nquil 2 Avdinn nquil 3 fuims /

Y] o

Waninan1uusenoun1sHnUssaun1sallvnTn nquil 4 YUy ngy 584 9 wasngisideusing g

MAgITeIUINSFIUVENENS

€Yy a

ya Y1 =] L ! Ql' (Y & o v
nilduladndsniely Ussnaume naun 1 E]’]f\]'ﬁ‘EJNTUE»I@%@Uﬁﬁﬂ?ﬂjﬁ]i/@?ﬁ]’ﬁﬂﬂi%"ﬂ’]‘lﬁaﬂ%jﬁi/

0 0]
X oA a ¢ 9 oA =
9191588@eu nqudl 2 Avdtaqiu nqudl 3 8u 9

1A8TiNS2UIUNITAISIANNTY PLOs sadl 1) Tdnisduniwal fuduiaseailondn lagtanizann

vV

AUIMNS / WamthanuusenaunsinUszaunisalivndn glddndia 2) wuudssliunsindssaunisel

Y

a IS

nTnvesindny Wnedlddndn wazwuuyssdiunistanuvivestudin wazdlddnga 3) Ranssu KM
lusein uavsgninnginndadulagavivmanmansingm 4) dmiudeyaanyusu szl

nanusiislufanssulassuvestinfnwidnluviduguey 33l6 PLOs

v w6 o a

waNAINT 133579 PLOs nangns 1 lansgsirnuaennaeai uidevial Wusha wazdndnuel

YDIUNNINYIRY AUL AR 1.1-2

o 6 v A o

5197 1.1-2 AUEIAARDIYBY PLOs AUIFeTiAL WUSHALazdnanwalvuaIumIINeNas uazane

SEAUAMS/UWIINYTEY
PLOs vawiangns ELEVG Wusha Snanuwal/ananeal
PLO1 (3w luniuan GE)
PLO2: fivinwensianiwlnesu v nantadie i
n3fle we 81w LT ﬁgﬂﬁamaz AN wazdl
wisgad TenseuIunsAnIAIIZA
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STAUAML/UN1INY1AY

PLOs ¥@Inangns LAV Wusha dnanwal/lendnual
pgsinsugIa Tnwlnele AUTTOUTAIUAIY
9E19a519855A wazUszenaldly foin1svelYTudin
nsUsEnauinAnlaegramngay
PLO3: ansnsaussendltinalulad
Advfauitenisdeansle
PLO4: ansnsaLiionyselan vive Viminends | v iaunviesdiunna
sULuuvesdelfodamnzay 3 fiflnauamidio | dneniw anmidamn
vinwgn1snande wasuimnsdanis | nisann WAL BINTTT
do Wiaonndestunisdearslugn | vieadulvid WS IYLTY
Fdvia lonouausseudesns | anuduuds | daedy sihydige Wyuﬁd
09AnT dapn guvy Yiosduls uawdadu AaUTmusssy
Aawandeu
PLO5: fupdnnwmisnzay duywed v dnsudinlei v nfowvianu 3w

FuWuS nszisasu SURMYAU 5N
a v A o ¢ A  aa a
N5138U3 Fodnd ga3n HInUINS

UfURnudunaidiodlve waz

NaLIBIRIABE UL AL

A v aaa
AN LNAUARNA
< = = [
Wunaioan tudsny
LardaNIIOULAY
ANUABINTTVDNE Y

NI

UIN1S @unuansiam

JANUSURATDU

P 14 PN ¥ U ¥ v v v [l
Wald PLOs N1d0nndaeiunnufeInIsuas SHs a7 ‘VIN‘Mﬁﬂq@]ﬂﬂllﬂWiLNEJLLWiN’WULW‘UﬂJ@QﬁW%’W

iulguiwaindnwlng wazuee. 3 s1e3veng q Aduaeuluniansfiniiiu o wieliiddn

Nedealasuisunsiu PLOs vdngns wenantl Unisfinwn 2568 laliiunisieuns PLOs T

o

o

infnwanvinamwivediienisdeans TusuausenulnUszaunisalinan

= gj = 44 U a ! =2 fa = = 6 o U
UnAnwtulaavneluiudguilivaneweeninUszaunisalivian wazanulnUszaunisaldmsu
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1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

919N SURAYOUVANGAT /AENTIUNITUSMIIVENERS Tauiuenansdiiaeu 1ot PLOs vidn uaz
Sub PLO méngmssnimuaedn lundngnsusulse 2566 Femeiwientadu Jnieniden uagivdnm
falu susnsiusiasseinimuanednsnsouasin (CLOs) fldnlunisussq PLOs ndngesii
Amualiiuegstaaulumanian 4 1wy 306611101 M3 minyen1sleu Aasdnn1sussq PLO2: i
vinwgmslinulnesunsils wa 81 Jeu fgndeatazianzay TnszuiunsAniiaseviosed
sy Tnwlnglaegnsaieassd wasUssgnaldlunmsusenevinanlaegramunzas ne Sub
PLOKS, 6,5 7, 8, E 5, C5 slénadnénsi3ouisein CLOs 3 9o dsinentafu uaziondenlundngns

167 CLOs 1ilonn5us3q PLOs Vilvuriu wae. 2 wii1 190-299)

1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem- solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

vdngs 1 ¢ia31s PLO 1Ty 2 ngumdnges Ae PLOs nasin@nwinld daliidu Generic PLOs
PLO1 uaz PLO 2-5 \lu Specific PLOs weangiiwienluvangns lng3sn1sdnuusmunadnsnisiseus

Ml Aumadnsnsiseuiiangdnien (Ae.2 wi 39-41) uanwism i 1.3-1

mi’]\‘i‘ﬁ 1.3-1 Generic Outcomes: GLOs a2 Subject Specific Outcomes: SSLOs

Generic|Specifici BLOOM'’s Taxonomy
Nan13i3EusimanTs : PLOS PLOs | PLOs |adu|finwe| 38 | dnwoue
3 535U | YA
PLOL: @nansaldmen ansaumasazimeluladidvaly | v K1-1|S1-1| E1-1 | C1-1
M3Boul Msdeans mavinusmiugdu uavns K1-2|S1-2| E1-2 | C1-2
UsENoua1AnlAeeamungay Ysnnnmsenanseng o K1-3|S1-3| E1-3 | C1-3
Tumsiaumseuitgvnlutigtuuageuan d3neman Ki-4|S1-4| E1-4 | C1-4
nsiuludsfigndes iunueaues dsnu uazviesiy S1-5
UftRnuluguganulunador waznalleaddviale S1-6
PY1 MUY
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Generic|Specificic BLOOM’s Taxonomy
Nan13i3eusmands : PLOS PLOs | PLOs |anu|vinwe| 38 | dnwoue
3 535U | UAAA
PLO2: fifnwynslénwilnedunisits ya 81w 1T 9 v\ |Ko-1]S2-1| E2-1 | C2-1
gndesiazvinzan Tonseuiunishniiasieviegned K2-2|S2-2| E2-2
sy Tnwlneleegneaiieassd uasUssyndly S2-3
lunsusenevinnanlaegiemunzay S2-4
PLO3: anansnuszgndltinaluladfdviaifionisdeansls v\ |K3-1|53-1] E3-1 | C3-1
K3-2|53-2| E3-2
S3-3
S3-4
PLOG: annsaidentszian viiegunuuvesdelsogis v\ |Ka-1]sa-1| Ea-1 | Ca-1
wangay Sinvgnisuande wazuImsdanisde T K4-2|S4-2| E4-2
aonndosiunsdeanslugandvia ileneuauasa Kd-3|S4-3| E4-3
Foense9Ans danu quau viosdulsd
PLO5: fypdnnwmisngay Juywdduiug nsssiesodu V' |K5-1|S5-1] E5-1 | C5-1
Suiinveu $nmsideus Jednd gasn fanuinis UFUR S5-2| E52 | C5-2
audunadesineg uaznadlosmdviasgamunzey E5-3 | C5-3
c5-4

1.4 The programme to show that the requirements of the stakeholders, especially the

external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

VaNansauTIvINE MeLien1sdeans nangasuiuus w.e. 2566 Tumseniraieuuuy

AMYNTTUNITUIYINIVIANGNT Uare1anTdusedmangns Sauiansanunud15i9anudesnsvosslanle

! a o ! val 1 Y1 a I J A vy 1 Y o1 = v Y v a
dude Tneidmuanguridnlidnde Ju 2 nqu fie 1) fildulddmudanieusn Yseneusie fliTudn

eXPp ey

Suliaseunanans 1nsdiaeu Awddagtu Wi muanquiidnladiudsudy lanaunuivun

Uinymthauanaaudsenauns Audiin yuwu 2) dilduladndsniely Usenousie 819136

\Asasilouarisnisliunvesnnudesmnisvesnauiidladiuds fie msdunwel lneidenldisng
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Funwalwuuliilassasne waskuunalaseasne wuuuseliu wazn1sannanssy KM Tusredvuay

5111939 Tunnanenisfinwvesnguiindnudagtu antduihwailaniasaiedilugleay

'
=

Fendeyanlanndildladinnds wu glduladmudoneuen laued 1) wingnsaisi
MeIviuaisuaznoulmdnaiausnulegumizay 2) desnsiiiurinweildlunisviuuas

ASEDANTIUBIANT 3) TNWEAUADURIADST AITHAILUTWASUIIUAaNSWasuUadluawIAs d11sy

=

Totausvasiiduladnndsnegly 1w 1) ndngasasnuniuranisuandadinluisiasl iienuniu
LHUNSSEY @15ensseuiluisaeedvividanwivaienasnian 2) asduasulndnAnwivinue
AMSNeRIYa Aeufimes TUsunsunsHAsdeTivaInvaneniifY 3) msinisdafanssuiidaasuuas
Bouimslitinludaen nmsegsmiugBunfanuuansiameTausssy 4) msiavnaoufiunesi
wanzadmumananiodugs 5) duaTuvinugnsldenlsunsudidnnudiugs W

dloldrnueanisuud ANZNTTUNITUSVIUANGRT Wazennsdusedmananssauiuiansan
ndunses Lileeenuuy PLOs Traenndesiuamiiesnsvesianlsdmude (SHs) 5ld PLOS
Wangns 4 PLOs Usnauddy PLOs 2 -5 WIBN@ankuuiIasgIuNaansnIsiseu; 4 a1 Ao Ay
ANu3 (K) Awvinwe (S) Auasesssy (B) wazaudnvazuana (C) Lﬁalff]ummg'mﬁf@mimiq
PLOs (um®. 2 %11l 73-75)

1.5 The programme to show that the expected learning outcomes are achieved by the
students by the time they gradua
wangnsa lWinuasseznainsdsamsfnuluiunisazauniiefinnaeandngnsasu 130

1 a = °o & = = b7 o =2
niene lnelssegiaidnsanisane 4 U (1AD. 2 KU1 1-2) wazlnanat3an1sAnwly uae. 2 wuan

a

v = ¢ °o & = o Yo & = Y a wa 1%
15 %U1 119-122) 6?]'\‘1Lﬂﬁu‘ylﬂ']ﬁﬂ']Lﬁﬂﬂqiﬂﬂﬂqmﬁwﬁaﬂqmi Eﬂa']lﬁ"ﬂﬂ']iﬂﬂ'i?ﬂ"ﬂ3@@ﬂmﬂmaNUmﬂi‘Uﬂ'§u

v o

AwiplUll 1) Seuasuniiedn wagsednuninerdenmualilundngns 2) dnanisiseussauasiuy
dl L ! OI ! = va 14 dl o ¥ v W a U
\AgazaunaeaAnangnslifiindi 2.00 wag 3) lnuaudiasuiiunuiimualiludedafuumine dy

(% - = (% 2 a
F1UAQUMIATAIN TINIENTANTEAUUTYYIAT .M. 2566

LAzt lin191 38U U TN IngUItasnnnIvun AMENIIUNITUSININGNGAT 131585 a0Y

Y

v
v A

a cal = ] v o Y ao o a v & = o a Y}
LAL/919D 'E]'W‘U']ﬁﬂﬁ/lﬂﬁﬂ@'ﬁ'gllﬂuw,]%u’]%ﬂ']ﬂ‘U@LLaﬂ'ﬁUi%LNUNaaWSﬂqﬁLﬁﬁJugLu33ﬂU§7EJ'JGU'W JeAUYUU

wazsERUnaNgns (Sneazideausinglu ume.2 it 119 - 122)
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NANFIUUAAIANTITANTUNY

GHTal] vanangu

1-1

AUTANERT UAR.2 nangnIUTUUTe 2566

1-2

WA UNUUSEFUNUS AUV

1-3

AaNSRNUsEAUNMTNINTN anvnwingiivenisdedns

1-4

Aulwrmo https://regmis.rmu.ac.th/view/

1-5

Auladanan https://thaiforcommunicationsite wordpress.com/

naginan N 2 laseailusunsuuasiiian (Programme Structure and Content)

., _ Useilly | AENIIUNS
Na9iNTSUTEIU wWhnane -
AULDY Usztauy

2.1

The specifications of the programme and all its 3 3
courses are shown to be comprehensive, up-to-date,
and made available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown to be 3 2
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include 3 3
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving 3 2
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are 3 4
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses),

and are integrated.

2.6

The curriculum to have option(s) for students to 3 aq

pursue major and/or minor specialisations.
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5 . _ Uszilly | ARUENIIUMS
U NUNNITU LI wWvune -
AULDY Usziau

2.7 | The programme to show that its curriculum is 3 a4

reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

szAuAzLULlUATNTIL (Overall Opinion) 3 3

inausiRuA N 2 - nausidias
2.1 The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.
ANENTTINTUIIMANgRs avinnmwilneiiienisdeans esnuuundngasy atuuiuug
W.A. 2566 muamwﬁwmé’ammuamsﬂszﬁqm%ﬁ 4/2566 Yuil 28 WwEu 2566 aziden
wangasUTINgeNuEY uee. 2 Tiflseazdeansuiuniud al.ordmun tds auen. 1eaziden
MENGAIANNYAIN 1 2 LAy 3 Mangns thiauedsnnsell 2.1-1 uazsasdensnein uaniianang
2.1:2 npdavhsedndeduasunnsedn dseandonnsudianysal Wudegiu Tuguwvuuuiv
lonans POF warsausulilussnuansaumavomdngns ieluenansussduiuindngns uas

aueluiulsdvesuynine ds hitps:/www.smartregrmu.org/site/#  uay Page @vnnnwlneliie

n1580a73 : RMU | Maha Sarakham ieliffaulaidindsldaznin wdsindusiiiunisioansuas
wpunsluSsngu SHs Muerasddaeu uastnfinw Tneseasdoausazdid foi
wdngmsfinisdamsudngns uee. 3 WTidnlddudeineusnuazngluiivainuais

Yoanadail

1. doansndngns ansyviangms yaLiundngms wa< n1e Facebook Page annawnlneiiie
n13dea"5 : RMU | Maha Sarakham @eifffiawlsdnidefinnanma 5.9 fueu uazmeunsludsngy
|y Facebook Thai for Com dsfifwein Jagiiueglungu 674 au

2. Uszsuvdngnsudssofiussyuindnuminl ieliiug Sunsulassaimdngns ununs
Seu lwiuugutimeanvnin

3. \NEUNIHL 1A, 3 T3 TifaeuUsTY PLOs 316wt 9 Tavia CLOs 3183 Tu uAe.3

WBLULEINTIANITISIUNSARUNANERT kavs1eivillednsusuinanisiseusigiviiy
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4. WWeuns PLOs ndngns lneussaliluauaiisfnUsyaumsaivdndnAnymangnsanuiiv
mwilneniion1sdeans $udi 4 dmsuramiminenu Fntheufinnsanuseneunisussdunanisiin
Uszaunsalinnan

5. wewngrudedu o meldlasanu “nsiandeussnduiusauinamwinedionns
Aoa15H"1 Facebook page, YouTube way TikTok” vesAnwTudi 4

M13197 2.1-1 s1asduavangnT uAa.2

3I9a81RYANANgAS (programme  specifications) uanelin LRAILNELING
1. feandw/mieny (@ Ing1dusvdguansany) ume. 2 w1 3AD.2/ Page @11
T lneiiionis
2. @01UNN1IINNITISIUNTED Y AB. 2 N 5 Aoans : RMU | Maha
a o | A Y o | Sarakham
3. $19a8L9YANTTUTEIAENUNENUIITN  (9dl) laidl-

lWa PDF um.2

4. BUsge (Raumansindie : ad.u.) 1pe. 2 WU 1

5. Fevdngns (avivinwilveiienisdeans) ume. 2 vth 1

6. waM3FeuiNimAnts (PLOs 3nAnwvhll 1 PLO wae | wee. 2 e 2 nih
A¥Len 91U 4 PLO) Uag Sub PLOs 14 uag Sub PLOs

YUIA 4 UL 73-75

7. LNE9INITSULINNS OUDANUANITIULYN 1UAD. 2 UM 1 K 2

8. YMUIINUND DY UAD. 2 NUN 1

0. lAssaimvangns mefn (130 vulein) uAg. 2 Al 3
Y 29

10. Judilgsuaydiiainant usu. ume. 2 w3

Tumsuszyunssdl 4/2566 Juil 28 e

LYgU 2566
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AN5199 2.1-2 S19aLLRENSI8IY1 UAB. 3

A195U1891873%1 (courses specifications) uanelin LA LHBUNS
1. 9518371 1UAD.3 NN 1 W& PDF uma. 3 sy
2. Uszianseds/muneie 1AD.3 Wt 1 :naun AUN-QA
: 1M NINYIAYATNUA
. WANNSISYUSNIAIAMIIUBI187Tn (CL AD.3 WU 2- . - o
3y an1ss Y3 Javp9s18739n (CLOS) 1AD.3 NN 2-3 Lnemeunsluialus
valuguaus vinwe uazvieuad < nnsSansSa

o - o A N 3 NNSE0U haznay line
4. N1SIANITHIYUNITHOUBNUANSLSEUNUSENBUAIY 1AD.3 w1 4-11 |

o e o v S o a facebook MBuTEU
dUnnYt CLO Yadel3ey/sneauiden 31u7u vy, (Aanssy
lutuiseuRnU o) guszasa BLO n13dn

= Y A gy v
nszuuNssews /Aefildaeu faeu

5. ANBSUNYTIEIN 1UAD.3 UUN 1
6. WNSIAwarUsEiuNg 1UAB.3 UUN 12-13
7. Yuideunsawn ludafuuasiedun 1UAD.3 U1 1-2

2.2 The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes.

vdngnsfaumanstadin anuinnwineiiienisieas ndngmsuiuuse w.m.2566 eenuUy
WilanuraInyaemunannITesNKUUMANgRSWUY (BCD) lngdnnsaunnuusiungnsmanivia 20 U

(W.A.2561-2580) gnseansi 3 aunsimukagtasassfnanmminensuywd il wanegdfyiie

¥

Waunauluyndfliduaud e wasiinanin Sanunseuisnie la addygn Wunadissfivesyd &

Y

v a o v = Ao & ca' o o = 9 o & A v
Maﬂﬂﬂ'ﬂgﬂmaﬁ LLagd ﬂ@gvlﬂ']LUusLUW@TﬁﬁUVl 21 IG’]EJLQ‘W']%‘VIﬂ@%ﬂ']uﬂ'ﬁLiﬁuzLLaZ‘u’]mﬂﬁﬁ@J ‘Vl\‘l‘lﬂﬂll

a v

Wa wazdgniavididesnnsseuiiaznisimuinueseg el waentin Tu

ho))]

AFLNULANS 8T ED

Qe

o

N5USUUTInaNgnsASatlfam Tafaununs i LaATegRauian® adun 13 (W.A.2566-2570) 913

[ LY

ngUsvasAiiendnlauUseindlned “daunimih wisugivasuyamegeadsdu” uagdamiatieniy

aN

A0AARINUNIANYENTBIIVTINGIFEMY wardanndsrNABINsvosldmlddudsian1euen
al v A b4 v 6 ¥ a < v
warglunlalnenisaeuny uneenwuunangnsiysiuradnsUatenevasieuduman (Outcome-

Based Education) f4%l
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i 1 ANENITUNITUITINIVANGAS IINUNIUMANgATUTUUTIVENGASERs WA, 2561 Uazdna
Aufieanns vesiidaulddudeitlduduiusuazifetomangns (SHs)

il 2 tharwdesnis (SHs)/ Aldingnsiemeiiioseniuulrssaiavdngnsuasion
516391 WasRadnsn1sISeuuanans (PLO) la PLO nanuangms 4 PLO wag Sub PLO 40 e 1ig
msaadu cLo meldlassairsneindiaenndesaminusinnesgundngnssziugauing w.a. 2565
Jaldlassasramdngnsd 130 miefn Mafmuanadnsuas ingusvasAnisBous iiedsivadinaanis
yEeURTRlivdaiouaundnges uazimadwsiinelfinduididumstmuauuminisesnuuy
Tassaivdngns dmadnsindngasanuinanwlneiionisdeans fe Wetudinauudiniadond
VANMATY

i 3 vonuuLLHUNTETANIS3BUNSARY WardRYi Curriculum Mapping Tu 1AD. 2
waIndl 5 i 96 — 98 PENLUUUHLNSIANSSUNsaeY uazdavi Curriculum Mapping Tu ue.
2 mnn 3 Tnevdngmslaeenuuudaivayuiesufuinig do wasuvaaious 01913ddaouiieanuuuds
uazdsatiuayuamesein Gusingfanusey uee. 3 e 9

il 6 \doldnmdngnauda Salidnsinnsiemdngnslaegiidnilddmds uasinanandly

add v
ANV INLNYIVDN

2.3 The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

vangns Anu. awilveiientsdeans @TUUSUUTe wa. 2566) vde wAe. 2 FuUTUUT
wauednisfinu 2564 - 2565 laedBnsadeainnisihdeysasioundyu Feedback w9
stakeholders anaauUszneunsithAnwiinUszaunsafinndn Tnstanedudms vvrhauan
anuiinludnsfinun 2565 way 2566 Fifiunisluguuuuimanuungy wazuusaneimatin@nwyiin
Usvaunsal wiomsaaunudeyaddnaniniianluaniulssnaunstu q Mdnfnwiienind
vinwy yadnnmnevaussieuviell Alesdnsmeanisevadinlumniandnuazedils naon
dsteyansuszifiumufianelaanglitudin véngnsthdeyailignszuiunsiesgiiiessnuuy
HAGNSNSSEUslunanans ens1avdnans wasins@yinufvdiinanininynananssiuiu
fvssanndl uenainl vidngesldmatsudiu wordaiauenuzanglitudindudoyaasiounduly
N98319 WAB. 2 (WNutne uA. waussidunsiney MsasuAmufedns stakeholders Tusneanu

nsUszyuEn 9edvUsulimangns)



21

2.4 The contribution made by each course in achieving the expected learning outcomes is
shown to be clear.

VANgns LAgAnNIINNSUSIIIMANERS Uszyueeniuunseanuiulinveusigiviany
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N3 35 wwin nauiviszaunisalivdn lidesndn 7 wihedn laswansliiudengivianed
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PLO fuamdlififiufisn1sussq K S E C luusiaz PLOs (ume. 2 wih 113-115) aeléidiesune
3 (WA, 2 w76 - 91)

ANENITUNMIUIMIMANgRsHUNUUTUUTY PLOs audatausuuzanznssunts ad.o3. nely
Fouliguieu 2568 Ll PLOs @enndesuazms9nufeanIsves SHs muvdnnisesniuy
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2.5 The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.
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saulsidesndn 130 wU2EnA
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FnentiAau U 2 - 3 93 Intermediate a3 onUsAU waztoniden U 4 Advance 40
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2.6 The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.
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NAIIAAINT 3 WWIAANTTHBULAZNTSISBUS (Teaching and Learning Approach)

4 a
WnaNn1sUsLLIY

Wvune

Uszidiy

AU

AUSNIINNTT

UszLau

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and

learning activities.

3

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their relevance
to the needs of industry and are aligned to the

expected learning outcomes.

szauazuuulunwsan (Overall Opinion)
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3.1 The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

NANISAIUITU:

1Y

NaNgAsN1WNeLnen1saeans un1Ine e aguniatsay diuSygnsAnyives
wning de “Uadintinujufiiiensiseuinaentinuas sullnseusednuviesiiu” univumdudiuagn

Yowmanans “yamdnUndinnlanuivinvenannwlneuaznisieans iedssendldlunisusznaueniin

o

edeansnavy doadelui 99AnIgINa naRRIURIANINIASY STa WA tnegaliuseaninn aeld

9 <9

ANSTTH 9385550 kavllanainadensidnwinglunisinsedeanslulvidn” lngorasdiaaulein

= ! a

UFrgriiluaanunsnlunisdnnisiseunsaeulasnsmeuns kAtinAny #1uAanssun1sInULuR n1s

[y

Wo waznsduaiunisiseudnaendin iieadsnnusuiinveusedrurissdusgradugusssy 1y

sWEAvILAz e YN Aanssunstuledoudfegn | naaws/msussgndldluyuvuseing
n1sANEN Jugusss

306611366 IsinAnunasiufigumuiie assassndunanuansaf

AU IwazaSAR L‘%ﬂuﬁuazﬁﬂmgﬁﬂ@mﬁmﬁu AU ImuUsIIU

3011432 TinAnwimusdsedutam | daviumamladniiiedudeluns

Tnssrunemwlnadie | meluredusasimulaseny | Wawwdeudlodgmlfuinieny

Msaaans WAZBIANT UYL

o
Y v

et vangestannulivsssunangasueuninglienansdgaouasnuninUivginisAnwves

wrIngnaebilunnsgdvnteaeulutnis@nwsely

3.2 The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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3.3 The teaching and learning activities are shown to involve active learning by the

students.
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3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e. g., commitment to
critical inquiry, information-processing skills, and a willingness to experiment with new ideas
and practices).
VANanTaN UiV EINeLeN13dea1s datiunisinn1siseun1saauien (Active Learning)
= Y v a ¢ a . . . ~ Y a Yo a o
WAZNITLIYUFUDNNDAIYUIINUTEEUNTITAUDTY (Experiential Learning) Woasaasulinindnwilinwy
a % aa = = A Y] Yo o 1 = Y]
NILIYUINDDAYIN TnelutnsAnefinIuin NANEGNI IWGUULﬂa@umumiUvim’lﬂ’liLiEJUﬂﬁﬁEJUﬂUﬂ’]i
1y Y  a a a 1 [ A A Yy a veg a [V NSPN =
WAIUIDINULAZNITUINITIVINT8 1L TUFUSTIY L‘WE]LU@IE}ﬂ’]ﬁIMQLiﬂulmﬁﬂw’ll,iaugmﬁmm walulad
Asugna wazdanuluguau nSeuraiesdanusivaficiioUsylevivesviosdiunasnisiauivinue

a IS & a
nTnluanIunIalasa

v Ao a a a P % = v ¢ v
AUNANAUNY | 5797391 / 1AsaNIs Aanssun1siFeuiuaznisiln | nadwsuazn1suszynaly
UfURA Tuynvy
30 UNSAY IBINTIIUININAY PunAnNwIaINuAnUUY NAPNAIUAITAR LD
2569 @190 WAZNITHARTIENNT | YUUULAZISEUTIOTIN o iy vinsdiuuay
Meuaglnsvimidmiuvae | drudumile Swnegunay | JausTTIYNYY
favia (TuUN 3) FINIAVDULLNY
20 Huneu 1ASINNT “USATIBINNS YINANYIINNINTTUAY ynAnwlednauanudu
@ d' 9 1 a Ly a v Y o [
2569 Wnlnedoans dudSuinuweiseuiniwing | diuasnisianssuiung
= ¥ = & = 6§ a
o lsaSeuuLTeetu Seusluanunisaiase

wana1ni ndngns dalgnilaaduAnaineassd n13as1eudnnTTe LarUumIZLUIAR
AUsENaUMIIRANTEU HunsEUIUNTIMmINTdenuwarn1suswiugusuduaans Lielviia
Fururseuinnssuneulanddiruuazainnsainliadiassauseloviiiayuvu nasnauaineasela

TAunnuewaznosdulaaeaddiu



29

Fuil TA39n13 / fianssu T18aIYANANTTY ANuEIFINAz e TailldFy
At n1sUsznan MATATUULNIZ
Umsfnwr | nsusenan UNTTUINMNTIAINTHIANLN IesueTasessuzidadusdud
2568 WINNTTULAY Fuedounsvhauswivgey | 2 fuuianssuiude
nsgUIUNTIeNT | egnadussuy
GAGH
Unsfinw | lasennseeudu ysanmstwmanssanduann | Wsusetasusda wasidu
2568 aimnisndiu n5UnyT NMawwdndunswiu | Sunudiudadulussdunauag
naudamisyuyuayulnsulsIU | seRulseme
winnssulnauivde 2.
UMEAIAY
3-5 M3UsEma "ua | Uszmeaiuneumudesulay | findiiudnseu (uyaya,
fugneu L3 Creator DYNATNATIA YTe “IT8u auysaluuy, Aonliidvum, fistu
2568 TC_RMU" awlneiiomsdeansudild | ngladioans) WWsunududnu
ovls 77 (Infnwduli 2 uay | iumsnuniGeudniw
3) AavzTausTsuondeu a 1wilng

a IS

dmiunisimieuanunseudvinuwedndnlulanni1siieuas e ndngase adalasenisdaasy

auindnwuwazonnsdganudude eduasuanunioulunsiinuuasnisiseudfiseuaiunse

v

Munsseuslamenues Binwen1sAninTenduegs waslnnuvinviusiedouasnisdeasiueanava

Y

9e19la01 TN
Juiidduny | 516391 / lasinns Aonssumsduedeuiie | UMUUMSYsANMIUAY
WaI9InYe azviounasau;
27 -30 Avnen | AnsmiAnwigeudn | Anvgeulufeadouiini | Wauassesen

2568

(%
[

Aolu (U9 a)

NSAULAYNTEDENT

LAYAUILADSY Qd ATNAUN

uAwY ¥1an waslnesy

Uszaun1saliugsiauas
nsvisaiieIngy MICE &
Incentive Travel g %inen

LAYLNNZAY

23 AUy

2568

o
ARPGRGRP]

é’mmmqmwﬂmmﬁa

&

lunisasnassrdooaulal

INAULUIAIVD “N75190797

WU NWENITANIATILI

MsUssgnAlinIw uae




30

upzdon saoulugpiiia”

o Inensgievey

aa v 1

nsinviudegARITIALN

UnAnwnndud

14 nanAL 2568

1ASINITOUTUTS
UM euA

W3DUNDUNNIU

IADUTUNTOBALUUNNT
IANISLITYUNTADY LWUATS
#OU LAZNITIANISLONENT
WieAeanseudineu Tng
\WeyAwenanaevon

AT
U

LS LAS 19N YENSUSUNS
IANITDNANTHALIVITN
ay/nudineulyiun

v =

UNANNTUTN 4

15 anmu 2568

AaNTSULLEUDlATINUY
mamwmesiions
doans (Project in Thai
for Communication

2025)

Snfinundudil 4 taue
HAULATIUAURE W
GRUNGER VR NI EAHERN
Man319158 03550 fewn

1

nitasvipudugvsnaseay

F9ER: YIUNNTVINYENS

e we 91 Weutugs uag
a a v

VIO W ITIUAR/TWUFITTU

3971501 Was1auInnssudEe

Y

poUlaNd AIAURIVIARND

v a

VENGRTPIY

12 NUAUS

2569

avATIN “Snmtiousan

U isduniadans” (u
U 3)

YSUNTOIAAMNIIN
WUl 12 gn1sdn

LAAIEDAIINITUANITS S

HATUINWENTNA N3
WANYAGNANW T3UAUMT
IATAUNAEATUAL
915UaIBLATIINNGLIN

MWIALITINAR Y

24 NUAMUS
e

5 JuAN 2569

1ATINSHES LAS
Pn@nw EQ 105 hala
"Thai for

Communication”

AANANITUULAUDNANITHN
Uszaun1salivan asy
Uns ey (Reflection) way

JaRuiwmednAnwdutn 4

WU EUTIOUENN
915l (EQ) uazUfuus
YPANNMUUGAY BN DU

QRPIIRG RERE TN )

nanuguilunsduasuanuludaseudiu dwaliindnulundnansy Ussauanudiia
wazaseveidedluszdugiinin lnendnans lolvinsatduayudnenmvesgiseunuanuaulaanis

uana Insnznguinfnuinsnauausaimunauesldegiaaudnenm



31

Suiszma | Jerindnen ($u9) F18MIUTENINRALIIIBNUTA s197aTlasu
31978

31 nSAYIAN | U9E13 NGUYEN THI nsudsdusueenidesnwinedmsy | eTavae
2568 LUC (enel)) 0091 HITEUYIAUIF dodlutunmwilne

ANELLBEAANS WTIMeaeLTesln

7 Ayl Miss Nhat Anh Vu ANSLIITUARANELRDNWS U@ UYY | 51978
2568 (W) TN 3 ANVSUTINNNVIP ASIN 1 ARV YULLAA
Mwlng AnguLemans

LU Tl

atl AENITUNITUTMITVEANgRTITTUUNISMAURAMNLAZATUANNITIANITITIUNTHB DL

a

Aotlosinulsysunangns lneueuningligaounaiuinuven1sitouinaesn®in 6 Usen1s Usenaume

Ao iy a I aa a a = Aa a o s Y 1w
uagif}\l%&[’ﬂ\llﬁﬂu N1IANBDYINUIVITEUEYTEU uﬂaﬂﬂ']W@ UNFFRAIING UAINUANTIINETIIA LLagﬂqﬁzL‘Wun

QU ]

Y] v

auazfavia il lugednudnegrudussuu 919 nszviunisandesasiauslusedvduuums

AN

M INUINBNITEDET NTLUIUNNTAS1LATDINBLALAUAULTIAN IS 18ATINTIFEN19N W Iewiiens

= v A ¢ = - = = v
RRGER LL@Sﬂ’]iﬂi’NﬁiiﬂﬁE}L‘W8{5]@UIRWI‘EJS(QJGUUIUTI‘EJ']‘U’]IQNQ'TLW]'Nﬂ'ﬂ‘f}"llﬁ/lEJL‘WE]ﬂ’]iﬁE]ﬁ'ﬁ YIdaNA[D

AUUIENIANNIINGIGEIIVANUNIAITAY LF0IRANTUEAIUYAARYBILNANY W.A. 2567 tneUsesu

q 9

ca &

nangnsavUsviliunadnsuarszaunsalntnfnulasundsduanniaseu wethdeyauildnuniunag

Waumangasluseulanlustvsaiiios

3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset
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3.6 The teaching and learning processes are shown to be continuously improved to

ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.

ANENSTUNSUITVANgR st musliinsnumuAInssunsSsunsasustseioduynaia
Fou Tnsussisanpnssuniamumus Saduyeansiiliiedearbildonasddaeuluneiuii e
n3doULarlidalauaLY NTPUIUMIELIINNITRAITAN 1AB.3 uay uAe 5 naemauRanssuluduFey
iiegnisthiolausuurnUiuuTasein wiouinsnasuaudonndesosianssukarnsTanaling

fiu CLOs wazttouleslugs PLOs munn319 Mapping uenanilgaiansannisiuinnssy asdanus v



33

LAZUTUNANNFBINITUINANTTTIIUNIUTEYNALY feudzsIuTImauesefiUTy YN TINNITUTINT
véngmsiflefiansanliifeiausuuy uazuiuusafiothdsnnesely

Tudnnsfinu 2568 Tadidiun1smuniunsdounisaounnian vl ann1snumudendt
anznssunslalimuurinasdeiauonusiiisndslusiein 306611127 msilsuazmsyaiiodignina
RendudssiusnunisiauazUssiduna samadvigaounnimunsenindsSosnsnsinuagysediunad
Farau mefu CLOs uaziBouledluds PLOs amn131 Mapping (845353 WazATILIAN

318NINEANF UG98

NUNELaY SIUNTNENFING19BY
3-1 YALDLANENGNT UAB.2 NENgATUTUUTI 2566
3-2 TUALDLATILIY) UABD.3-4 NENFAT
33 | 3198888A5187 UAB.5-6 UANGAT
34 | UszmaraUssmaunTinendenuigumanseny esnadnvazdiuyanateindnm
UNINNRETIVNYUMAITANI WAL, 2567

=

TR 4 N15UszIULISEY (Student Assessment)

., _ Uszilly | ANENIIUNNS
0] nagin1sUTEIEU wWhne -
AULDY UszLauy

4.1 | A variety of assessment methods are shown to be 3 2
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are 3 2
shown to be explicit, communicated to students,

and applied consistently.

4.3 | The assessment standards and procedures for 3 2
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4 | The assessments methods are shown to include 3 2

rubrics, marking schemes, timelines, and regulations,
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and these are shown to ensure validity, reliability,

and fairness in assessment.
4.5 | The assessment methods are shown to measure the 3 2

achievement of the expected learning outcomes of

the programme and its courses.
4.6 | Feedback of student assessment is shown to be 3 2

provided in a timely manner.
4.7 | The student assessment and its processes are shown 3 2

to be continuously reviewed and improved to

ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

seauAzLuUlUNMWIIL (Overall Opinion) 3 2

¢ =] ¢ 1
LNUINAMNINT 4 - LN
4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and
learning objectives
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4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated
to students, and applied consistently.
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4.3 The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.

nananslidauningliona1sgnusnwriin1ssIusiuynsgiv Swnan1sinlaseu Ty
wuntsUsgiiusudenimualusaazsul laglivinnisduiinnanisiiou n1sfanIuAMNAIRLNYeY
o = $ 1 <) o & [ v (Y] a a [y .
indnwiliegraluszuu visil ndnanslaldszuunsinuasUseiliunavesun1inende (regis.rmu.ac.th)
P Y = Y ¢ U a & & A v o [y v & ] [
dielidnAnwidnfslddieuwagasnin anviinnsdvieraeuaunsavitnisnuninuSuuslidutaduls
Neuazazain lngligasundsliin@nwimsvlunsdanisseunisaou waznisdluldiunnaedn
UnAnwnANEINNTaTUNTIVRALIIRURAN SIS B UYaNNAN®¥IA1NTEUUNTUTEUIANANIT T UV

URNINYIRY

al

wangastunulsuUssssuunstuiindeyadiseuiuanaanuinmvinuazn1sd s ansfneives

Y

[ 1 °

3oy Widudaqdu finvsdearsludsgiou wazhluldedsasinane melulnisdnw 2568 1ne

uevmnglvioransdgaounazenansdiuinulassnunayide simihdituiindoya iledeanslyiindnw

\inlauazannsaliszuuiiionsinaeutoya
vdngnsliszuunaaeunusanguiliumasgumaiiuvinetdoimun dalag nguauiam

mmif NNWY LaraUIIOULNINATUATE) wﬁwmé’mwﬁgummimu BAZANINATADUANIIOUSLAS

e

nweiuAIva Ysedlnisfine dmsuinfnudulaavinenavdiianisfinu dalee gudnalulad

A3TaLarUINNTII UMINFESIVANINIATATL



https://web.facebook.com/computercenterrmu?__cft__%5b0%5d=AZatA7bvd1QjhK2ClMn9fAvYuBG1Y8zWzqTxgUwN422Jnvqz-ybNpAEm0X7etc4XwcAExuq3wrtxC-duQJj0K0C1LwQZN_TMNY8kdD-O6GE6DjcIxrNYloNoKwaOPl-ySX6AbglHL7NJwx-zxKvNFt1ht98gQqw-w1L8Sp7VfHaPxQ&__tn__=-UC%2CP-R
https://web.facebook.com/computercenterrmu?__cft__%5b0%5d=AZatA7bvd1QjhK2ClMn9fAvYuBG1Y8zWzqTxgUwN422Jnvqz-ybNpAEm0X7etc4XwcAExuq3wrtxC-duQJj0K0C1LwQZN_TMNY8kdD-O6GE6DjcIxrNYloNoKwaOPl-ySX6AbglHL7NJwx-zxKvNFt1ht98gQqw-w1L8Sp7VfHaPxQ&__tn__=-UC%2CP-R

39

4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in
assessment.
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4.5 The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses.
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4.6 Feedback of student assessment is shown to be provided in a timely manner
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4.7 The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcome
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5.1 | The programme to show that academic staff 3 3
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,
research, and service.
5.2 | The programme to show that staff workload is 3 3
measured and monitored to improve the quality of
education, research, and service.
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The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,

experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are implemented

to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

szauazuuulunwsan (Overall Opinion)
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5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,
research, and service
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5.2 The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4 The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude
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5.5 The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.
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5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional
ethics and their academic freedom, are well defined and understo

vngmstinissryuazdoanslienansdlsidinlefdvisuaravsiiey avsusslond unumuas
mnuduius uazeusulinvey ailineilsdeiusssumaninuaranudasEmanns
TngumAnendelddeasuazudaliypansmsnlunsUszsuyeans wazdnvimilsdedslusnuslng
AineuesnIsuf wasmhsnuiifeades eafuaniuazdnsiey ansuselevd unuivwas
AVUANTUS 95581UTTNLAANUSURATEUAIUNUIVIVTITed0191 567U INende 1wy

1) AnSvesyrainsiivazlasu wu Juan msfnwisie nsidnAsnwineIuia nsveyui
Wy MsveNuAnwIsie URARUHHEWNINAITY ¥TaN1TANYINIY

2) Avdfuauiifisarldsu wu Tuin vie nisveldsalunisiusionts Judu

3) @vsUszlovd U NSRansLIUIlT S sUANERYOIUNAINGISY NSIIN b WnTn@NY
Tunnuenansdnein

4) unumkazANudRy Wy nsadnsiluandnaluasenansduazdnsnanis aunau
A nsnsuluanndnnesuaiainisdiy s

aniy uazanuinlsdoansliyaainsiirrndlanazihgnsufoilagndes uaziledionans
vienidefiieitostuaniuselemniingg vesennstaiinsudtlimsulnondedodon widlud

Uz wazwdslungulavasany



50

TuAURTYSTIUNIININ WazAMUBATENIVINT 21TEUTETMENGRTNAUILABA
SUiinveusevthiindnde aou 38 UINFININT uasvhy1ssRaUTausssy il mngaeulifinige
aouluu viedUnmitu annsaimuawesdiudde unsivins wiedudy 9 I8 oresdhisuiudes
agUszadinnunaenian uiamnsafaselimninnudndusenon e19sdiaeulseimanansnn

auanansaneusuiluinenslifumenunieuen meluld Inglinsenusenthideunsegualinfinw

5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities
are implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
vdngmstiuianenansdfiaenndomanaside 5.1 fnsuimasansuiiRnudaeiuiam
919158 Jeramfensiauaznislinmssensuigninanidludssiiunuamnsasunazsisoes
UYAAINTENEIYINTG
MnMsnosslsidnfumseusumuusuimunues Yangnmsdnnasminnsuas
HAanITEATiHewns wangeaslalagldnalnvesminerdouasvesan lun1suimsdanisnans
UftRnuvesynanns el
1) nmsaswiyuasmaslauiumansaigiyns tnvdaasuliyaains dwanudnsuns
fisannumTanends Ingussmmminerdoswigumansas 3es ndninasi Bnsuaztenls
N1391ANMDUMMLNITINELNIHANUMNIVINTWAYARING WA, 2564 taun 1) aratuayunisiiiun
unmAtelunsansinmsseiuend wazunnnd 2) Rusetadwduyeansiléduniseneda
unaiAdelunsanTinmsssivuuni 3) Susstadmiuyeansildsunstansiaussany
TumsUssgAnnissedurfuasumnmi sdynansaeinns asfesdsuuiausnanuiiosy
9% vidermeuuuseNTIne iy warunTIedesan TN TR TANMINETTR U 6
AnaNTRgndesmmmdnInaTiimun AnznsTuNsIzeYTRLazUsEMATsToaiuledlivaiy Bl
0138 liSuA R ULIUATAIn L Te TN LS NAITY
2) ndngmslinalnvesearayvemaniuasdonumand foll
2.1) Azuywemaniuardsnumans Tnsasivinsdsedlugu TC-3 S 1
atu wazAnzatuayuliupaing dwnanumewnsianuivinmslaglinesinssrsssuien vanans
az 1 1309t
2.2) azuywemansuardsnumans Inisendes Iinguanailldsuiumiondnns
flastu ungdnSansinuiigetu lufivssgayaainsane man1sinwas 1 asa newdamanisine
nazewnsHIuUasaUsTrduTuSany Viuludnne
2.3) Aruvagwermansuazdsaumans insuouiiesitnsluiiussyayaainsnny

ATUBNNTINTANSAINIULFAEATU AD NISSYUNISADU NIV NISUINITIVING SIWDI51978 Tae



55

waumnglivananslaussgunnenssunsUsMIvaNgasieiasaaueetonnsdusednvana nsi

ASlAsULRESAURTLAALAY

NANFIUUAAINANITANTUNY

a1au Yaviangu

5-1

WEUALASIZAORTINEITE8E5 U

5-2

WHUHRIUNTIEUAAR

5-3

LUUUSELY Usy.

5-4

NITUTLIUNANGNS

5-5

‘Uizmﬂmwﬁﬁajﬁwmemﬁmmi WAl . ASUTATY T990S

5-6

MNUSENBUNSENERLTAYYAAINS

5-7

UseneunnIngndeiseansatiuayunisafiun

NUINAMATINT 6 NITUINTUAZNMIVIBWADEISEY (Student Support Services)

Y

'3 a
naNn1sUsLLIY

Wviane

U5y

AULDY

AUSNIIUNT

UszLay

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date

2

6.2

Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of
support services for teaching, research, and

community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be

systematically recorded and monitored. Feedback to
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students and corrective actions are made where

necessary.

6.4 | Co-curricular activities, student competition, and 3 3
other student support services are shown to be
available to improve learning experience and

employability.

6.5 | The competences of the support staff rendering 3 2
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6 | Student support services are shown to be subjected 3 2

to evaluation, benchmarking, and enhancement.

szauAzLuUluNMWsL (Overall Opinion) 3 2

InausinaINIWil 6 — tnausieioe
6.1. The student intake policy, admission criteria, and admission procedures to the programme

are shown to be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,

research, and community service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified
for recruitment and deployment. These competences are shown to be evaluated to ensure
their continued relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
wangesiussliussuuusnsatuayuissuiussuuUssiliuanuiane ladendnans

https://pollcurrrmu.ac.th/ an nstausnsaseneauazaInlun1siseu NsSudn Nsanse

Usganuiiosuu3nsannidmiini nsuinisteyaansaumaAvamangns vangasliaeununinu@auiu

YorinAnwninen15liuInTg warnsuINsAEtiuayunITsEusveImangns SIuven1sldauas


https://pollcurr.rmu.ac.th/

62

Ao o = [ Y =

avayunmsseuiveiveds lneduinfnwifiddsfinwey sudndnuntnisfine 2565, 2566,

Y 9

2567 way 2568 wud mnufanelalaesineglusyiuinniign Sevay 4.33

a o v v LY
f19199 2.6.1 FMUNIULMUIME YA UVEAYU

UAAINIVDIAYA 1 1
YAaINsViosUfumnIs 1 1
ypaInseumnAlulag 1 1
aTAUNA

YAAINTAUIIUUTNITIU 1 1
UAAA

UAAINTAUIUUINNTHER 3 1 4
(SxYUTELANIUUINIG)

Suq (52v)

Sruauviavn 4 4 8

AN5199 2.6.2 USunaudldntusn (inddaumnaa)

2564 101 80 7
2565 53 80 a1
2566 45 60 36
2567 25 60 25
2568 28 60 22




63

M990 2.6.3 IUUNARVILA (INTgaunad)

L . Tdn
Uﬂqiﬂﬂwq A A Al Al Al
un 1 un 2 un 3 un 4 >Una 39U
2564 77 68 65 65 - 65
2565 a1 39 39 39 - 39
2566 36 36 36 - - 36
2567 25 22 - - - 22
2568 22 - - - - 22

v

dd‘ [ [ = =3 o =
PG NSUNNANENTIANSANWINTUIIUIUIET 5 T Thsey
U 9

NANFIUUAAINANITANTUNY

U9 1- U9 5 way

UL Fovidngu

6-1 | viangns .2 NangnsuTuUse 2566

6-2 | UszmasuaiipstinAnwuninendusivdgumansaiy Usedninnsanw 2568

63 [ waamuineienisdeans https:.//www.facebook.com/ThaiforCommunicationRMU
6-4 | 55UUUININSANYIeRUlatN INeNaE1vAUNIE15AIN https://regis.rmu.ac.th/

6-5 | sruulsziiuanuiianalasienangns hitps:/pollcurrrmu.ac.th/

6-6 | sruuSualinstinAnwunnIne1dusvduniansany htps:/e-admission.rmu.ac.th/

6-7 | whuUURsIvN15 TauUseann 68-69

naEiAUAINT 7 Sedruleanuazadnuazlaseaiiaugu (Facilities and Infrastructure)

Y . - Ussilly | AENITUNT
1) LnaaINsUsEIY Wviang _

AULDY UszLauy
7.1 | The physical resources to deliver the curriculum, 3 a4

including equipment, material, and information

technology, are shown to be sufficient.
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7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

73

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

74

The information technology systems are shown to be set

up to meet the needs of staff and students.

7.5

The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety standards and
access for people with special needs are shown to

be defined and implemented.

7.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

seauAzuUluAWIN (Overall Opinion)
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7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs of staff and

students
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration
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7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are shown
to be identified and evaluated to ensure that their skills remain relevant to stakeholder
needs.

aussouzvedmihfaiuayunisluinsiifentesiudsegeuazaan dosdinsszy ua
Uszifiu iielviulainduinwemuanudesnsveslanlidude

NAN1IANTIUNS :

vdngmsanyinnwilneiiienisdeans anzuywemaniuazdsaumans Ilduinisvesealng
Fthfteeatuayu wefnfdnd Suthar dnivniseesiaunes udwmihituinveuliaruasaan
uavatiuayunsdanmafounsaeunazianisindny  wazdmihiidheenasaauiiuaz Aty
Usgdiormns Afvusaussouslaenasuimsnuyanauesminends dsaussausdanariduinueniu
anudosmsvesiidnlfdmds warldsunsusadudar 2 afs AdudumenfeusunsUssdunes
wiivends  uazauzlifmunaussouniinfsuasdeaslimamihildsunsuuasidlansatu  lag
aussouzasatuayuiinAnvivssdulunsliuinig lulsadu

1) aussauglunisianisvieaseu uludTan aunsal illanmmdouldau

2) aussouglunisdnnsviesfuanistrdianimnsenlda

3) anssauglumsinnsansaunauaziveluladnisdoans

4) aussourlunisdnnismaluladansaume

5) aussauglumsdanisiaietnenisieans

6) aussourlunsdnnissudanadey sugunm fuanuUasasie

7) aussaurlun13IANITAUNILAIN FUFIAN LAZAUANINIINRBUNTRINET

Unsfinun 2568 angldussidiuanssousvondmihiaduayunisliuinsiigdesiudsnae
mnuazan Tasyaansuagindnw eliiulaiiinweauaudeants Tnsaeuniueufniiuves
919156 Wil wagiindnw Aifldensufdanthiivesdmihiliuing wui arwfianelalassames
Tusgduanniign  uazaussnuzvosdmihfiguaszuunmsiinisiaermoglusesdu 34 vaneds 3

aussusmuzauwasUuRulfegamunzay



75

7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to
be subjected to evaluation and enhancement.
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AULDY Uszidlu
8.1 | The pass rate, dropout rate, and average time to 3 2
graduate are shown to be established, monitored,
and benchmarked for improvement.
8.2 | Employability as well as self-employment, 3 2
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,
and benchmarked for improvement.
8.3 | Research and creative work output and activities 3 3
carried out by the academic staff and students, are
shown to be established, monitored, and
benchmarked for improvement.
8.4 | Data are provided to show directly the achievement 3 2
of the programme outcomes, which are established
and monitored.
8.5 | Satisfaction level of the various stakeholders are 3 2
shown to be established, monitored, and
benchmarked for improvement.
seauAziuUluNMWsIu (Overall Opinion) 3 2

innusigaINIWil 8 —tnausieioe
8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further

studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3 Research and creative work output and activities carried out by the academic staff and

students, are shown to be established, monitored, and benchmarked for improvement

6 Yy Aa v L3

nangnsadinisadsasuliensdsuinveunangaswaz e sdu s mangasadun1siniiide

Y
LAZANUALHEUNTNUIRVTEUNANUNIININTG TaiunsdsasunisiseusvuatnAnylunisuds
UITYAULNUNTANBNUNENNTUTN 4 ARUSEUATITIN WA IMeiBN15FRENTIINAUTIUN
lassnunanwiveiiienisdoansndniuidesiuiueratsdivinunguide wedunisSeuismiu
o = P a aAav & = v Y W o Ao & ¢ = =
JNANYIADINANINUID LT UVBIAULDIINNNITANWIAUAIT UNANWNANSINSANWIUN1SAN®E 2564 .
DU 63 1599 UNSANWT 2565 91471 91 1589 UNNSANWI 2566 311U 90 1589 UNISANWT 2567 61
1589 Unnsfinwn 2567 37 1509 Beludmsfinwn 2564 nangasanvinwingiiiensdaeans Usingind
JnAnwarennssNnusnesmnuinanuIdenlaanwiausNaun1vnig Teeiinnsinauidely

v A

UNAUDAIN




79

dUnAnEIITIUUALDNAIIY

N5UsEYINNTTEAUIANTIANTINALULAE LA U IAN T SY pdsfl 7 aninendosigumansany Fud
4 flunAu 2564 $1UU 21 1309
https://drive.google.com/drive/folders/1rFw7ZxSiWQom43FDMhXGON7tgC8VMuU6A

UnANYIRNNNUNANY
1.u19@¥AUINT NaNY Lava1R1selanlavu 3mns. (2569) nsldnwdunasnsaenensnanual

daniluuniwasvesnas wels Nsasgwiuanduy, 9(1) unsiaw - Tguigu 2569

NAIIUIVYUAZNAIIUNIGIVINTVDID12158

a

1.U3599 USuuselau. (2565). “le’Jﬁ?JVlEJ’]ﬁ’UQN{jiyjiyﬂ%\iLaﬂuﬁﬂﬂMlWS L HUANSARY
“umiveaelndiu” seslinswns Wi, MNsETuIINedus Ui enion, 16(3), 265 -276. (TCI 2)

2. fentfawy Samns, Uiwe) Tauiiay warusses yuuselau. (2565). meadeuinnssuguyuie
lawandnsnsenngulavnaguyuinuruesd smuadloaun sunendaugiiids Sminunansa.
N3ansdenuenEnsiie NSRRI D IR UNINAYIWANUNEIAY, 6(2), 126-133. (TCI 2)

3. Heantary $913 uavUSva) Jawiey. (2564). Snmdrinlunssanssue vy L%@qqﬂSWQﬂaﬂq
e vosaniiy ALY, 1MIETIVINTIITITIUANT UNTINENSESHAQUSUE, 5(3), 153-170. (TCI 2)

4. syl vgglan, ey Inslee wasnesd yand. (2564). msuawenngvgdluun
INadgNYEaAley. MTENTUNTINENdENNNgIINe S Ieunsoadn, 10(2). 184 - 197. (TCI 2)

5.39UA1 91939y, Guyen Thao Van Wasduunuy Lusiilaanes. (2566). n1swseuiiieu
wadunvanSeuses Aviflaviwatennminidearsluen uaznsinyadnamauyana
lnednfanssunisseuimematinUszaunisal (Experiential Technique) sufuluuRnYinwe fiu
sUMUUUNR. nIanstonseeu AMTNYYYMARSUALEIANAIENT UNNINe1ReTRAgumanTaNy, 34(1),
31 -45. (TCI2)

6. 38 ARz, (2565). AanaNINNILAIYLY ¢ aSmozuavdeauslmiiieatusnusinetos,
NIATVONLLRU AEUYBIAMARSIaYAIANAIENT UNTINENETIVAQUMIEIAIY, 33 (2), 283 - 311.
(TCl 2)

7. 8ns¥ns \Weunans, givwu gueny, e Lwany uazUiue) Jaufiay. (2565). Ussifiumaniwn
Tumsfnweuasiiuiudaunevaussnsfinwuaside Tansssumanunsluamsswil 21. Journal of

Modern Learning Development, 7(6), 104-114. (TCI 2)


https://drive.google.com/drive/folders/1rFw7ZxSiWQom43FDmhXGQn7tgC8Vmu6A

80

8. USve] Fauiiey wazwunun wadlomes. (2565). MINwUIAINTINNSIANSSEUSWUY
veuFoundudu ednaunadugrininisieudesadiidelutuSouwesinnwmannwinedie
Msdeans. Nsansdenumandiiionsiuuvieadu A desvAgumansa. 6(1). uns1A-
flumy, 80-89. (TCI 2)

9. latfavu Famns. (2568). SnwnugvdsarielvalunmeoundiZesyuun it Mansing
TIFVIT0ENT UMTIENFeIAUITUE, 9(1), 107-122.

10. §A5n3 Weunans, vy guaes, aosyn idava, e wwany uazAvemad vnaisso.
(2567). MIftmLIANT YN IAUAT LT IUBAURUALDIM AN T SausTmenunTludnmy
TUUTTIU. MNIANTUYBUAARSUAZEIRNAENT U INeduImEnTaNy, 44(1), 192-204.

11. Sattra Maporn and Banjong Burinprakhon. (2024). Rhetorical moves of Al-generated
abstracts and published research article abstracts in applied linguistics. Journal of Humanities
and Social Sciences, 8(1), 162-176. (TCl 2)

12. feutfavu §amns. (2568). AmwddyvessAnKIAUMSTAUIAMAIMEIA : Anwiannau
WeUAIARTIUTE TRURIinAN . MIasUMIINeIduTviuIansay, 19(3), 138-148.

13, feudfavy fams. (2569). lwimiGosunasamnuyniusiuaauiluassuns e v
Fos fulivilsdaniudn amuuundindiansal Mnsasuyvemans uvninedeusas, 23(1), 139-159.

[

14. u5593 Ysuselau. (2025). Aninginislesuianiiey. 1sansuywdivdeey, 11(1),

o Al

255-264. (U1 11 atiud 1 (2025) UNSIAL-A e 2568)

HBIUETI9ETIA
a o A aa 3 & N ) LY S
1. U599 Ysudselau. nilsdenitinus nisllinsvasurnududisn e
INIFIUAINAUTEIMILIED 978-6167661-68-1
2. U339 Ysulselaw. n3tinus “vwlanluifediu” sieTagnlandilen A 24 s19TavuLe
USBANaNTey : NIUNUSETYY

nANgasuNLUTUUTINS A TUUNANUITELa S N UATNETIATR1 T S nas e sin AN Tul

¥
v a

nsfinw 2568 néngeslamiuiamu nanddevesin@nwiiionisusulsauasimuliinadnsany

wazstiulranasduastinAnwaiuiuasiiauenanuInnsluseAuya
menanansdldiinmafisuifgaanisailiundniidouasifurineunsnuidense

unAEaInIns daldtinsUszgunagnausunsidiunsfisuissnismeuns nudiTeuayau

Fwns dhlvgmadisupeddudnsfinudaludietluldlunsusudsmdngasuaskadnsidsely



81

8.4 Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement
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M990 2.8.3 UTELNNLALINUIUEINUNIUITY

2564 21 - 2 - - 23 -
2565 - - 6 - - 6 -
2566 - - 1 - - 1 -
2567 - - 1 1 - 2 -
2568 - - 2 1 - 3 -

A157199 2.8.4 USElnnuardUIUEINUNNaUEs19833A

2568 - - 2 - - 2 -
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dufl 3

dsunan1sussiliunuies

3.1 HaNSUSZEHUNULDIRNLN LN AUN-QA

3.2 ALAU ANAITHRIUT LAZUNUITRIUY

daui 3 aunamsUsTliunues
3.1 Ham3UsEIuAULeInNINae AUN-QA

nan1sUsziliunuesnunue AUN-QA (Uhunneuaznanisuseiiunutasniy Rating Scale 7 56u)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning 3 2
outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected learning 3 2
outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

1.3 | The programme to show that the expected learning 3 a4
outcomes consist of both generic outcomes (related
to written and oral communication, problem
solving, information technology, teambuilding skills,

etc) and subject specific outcomes (related to

knowledge and skills of the study discipline).
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1.4 | The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning

outcomes are achieved by the students by the time

they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

2.3

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

2.5

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated
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2.6 | The curriculum to have option(s) for students to
pursue major and/or minor specialisations.
2.7 | The programme to show that its curriculum is

reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.
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89

The teaching and learning processes are shown to

be continuously improved to ensure their relevance
to the needs of industry and are aligned to the

expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students,

and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability,

and fairness in assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of

the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.
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The student assessment and its processes are

shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
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accountability of the academic staff, taking into

account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

Overall Opinion

6. NIUINTUAZNMSYILWRBLISEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown
to be clearly defined, communicated, published,

and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload

monitoring. Student progress, academic
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performance, and workload are shown to be

systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum,
including equipment, material, and information
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be

up-to-date, readily available, and effectively

deployed.




7.3
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A digital library is shown to be set-up, in keeping

with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are shown

to be defined and implemented.

7.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes




8.1
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The pass rate, dropout rate, and average time to

graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion




3.2 PALAU JANIAITHAILY WAZUNUWRAILN

1. Expected Learning Outcomes

95

are appropriately
formulated and are aligned

to the expected learning

LWLV b

1.1 The programme to show PLOs @onnaedny PLO Uil action 29NLLUU Sub PLO
that the expected learing | AdeviAil/Musia/on verb vianesazidiu | muvinye KSE C
outcomes are appropriately | anwal unine1dy 19 | veedouiu vinlwia ielsiTausedule
formulated in accordance Bloom's Taxonomy Tu | Useiliugnn, 909119n1s wavLiugeansdeas
with an established learing | N1599%1 PLO §n1s doansdilainsoungamn
taxonomy, are aligned to Zo@15 PLO TUdefidu | nqu
the vision and mission of Iadudey
the university, and are
known to all stakeholders

1.2 | The programme to show |1 PLOs lWaf1a CLO | ldwunszuiunis NUMIULAEUTUUTS
that the expected learning | dmsusiegianina Backward Curriculum | ¥engnsnIsLf
outcomes for all courses g Design AsUNNIEIN & | @07, N

AATILRANU
danAasg PLO-CLO

ATUNNTEIY




outcomes of the

programme.
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13

The programme to show
that the expected learning
outcomes consist of both
generic outcomes (related
to written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of

the study discipline).

Avua PLO 2-5 wu
SSLOs (Lan1zavn) wag
PLO 1 \Ju Generic PLO

(Anwialy) Tmvau

1.4

The programme to show
that the requirements of
the stakeholders, especially

the external stakeholders,

vuAngy SHs anglu-
AYUDA LATITUIAIY

#99N15 KA

Tinudsnsiasnei
AMUADINITVDY SHS
LazUINau1anyin PLO

Y9TRLIU

WALNNSAASIERANL
#89nN15 SHs wazin

Nau19mvin PLO Tu




are gathered, and that
these are reflected in the
expected learning

outcomes.
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1A.2 avuliuUse

AN @u.on.

15

The programme to show
that the expected learning
outcomes are achieved by

the students by the time

TN1SANUALNLNIT IR
N15UITAHARNEN LT

A15AN®N (YLOs)

Talmaudsin PLO 1
GudEnwmluninuedu
A0U), NAANTUTE I

g1n (U U0 2 "fAny

(1) 90 PLO 1 970n1S
AvAUNUIBANIYN
AnwinlUlddaenin

24 wuwne (2)

NN ATN
\den "NVNNuAE
595554

#A9@15U78TU" V50

they graduate. 59UINT90INY), U8 | mumu YLO Tu wee. | dnAanssulEsy
domlaisnglu cLo | 2 atfudiuus (3) Al
LRV La%mﬁamﬂgwms
W3us3sudolu CLO
Jdeny
2. Programme Structure and Content
2.1 | The specifications of the dnvih uA.3 YN Yosmdomsuarngy | Aeansuuuguiing,

programme and all its
courses are shown to be

comprehensive, up-to-date,

L LLWT N URRNYTDINN

(1, Line ngy)

SHs Nsunsudoya
nangns/sneindalyl

FALAU

$7873%1, LANRN
Useaunnsal, 1na

@171, Inbox




and made available and

communicated to all
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stakeholders.

2.2 | The design of the ponuuuvanansaneld | ldnwunssuiunig waina BCD Tuns
curriculum is shown to be nan OBE Backward Curriculum aamwwé’ﬂqm M3
constructively aligned with Design (BCD) 9874 1A.2 atuliulse
achieving the expected donau vrsUszauly al.a7.
learning outcomes. YLOs Iﬂﬂiﬂﬂgiu PLOs

2.3 The design of the 1" Feedback a1n@a1u | Uaya Feedback 371 111 Feedback 211013
curriculum is shown to AnUszaunisalin@wan | SHs naudu 9 Sslsl TmelnUszaunisnl
include feedback from UFuugamangns Foauhanldludnle | 11U wee.3 uazdn
stakeholders, especially VBINANEAT AANTTULESY
external stakeholders.

2.4 The contribution made by Curriculum Mapping N13NTLIYANY NUNIUNITNITLAY
each course in achieving the | kanginnn PLO 918391 | SullAveUTIE IV e PLO ¢ae ASDUARY

expected learning
outcomes is shown to be

clear.

YIAUSURABDUATU

PLO #a8 (K-S-E-C) §alai

IALaU U9 bl

K-S-E-C Tu uma.2

atuUTuUse
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donnaBanuAIasUIY
5187391
2.5 The curriculum to show lassaiamangnsdaau
that all its courses are HUNUATI58UIN Basic
logically structured, — Intermediate —
properly sequenced Advance 151831y
(progression from basic to 13
intermediate to specialised
courses), and are integrated
2.6 | The curriculum to have fndaivnaend iy HsanUanguiviaen | MNauwnulanguiv
option(s) for students to Infinen TiinAnwudonauay | @enauanuaulaly
pursue major and/or minor aula Un1s@nw 2568
specialisations.
2.7 | The programme to show fn1sUsuugamangasnn USuuseseee 2 U

that its curriculum is
reviewed periodically
following an established

procedure and that it

5 T AunsEUIuNg

URNINYIAY

AINNENINIIVEDU

Y9 d@u.97.
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remains up-to-date and
relevant to industry.
3. Teaching and Learning Approach

3.1 The educational philosophy | um3nedediusaey UszaviSuanisdeans Uszyuasnanudila
is shown to be articulated | NM3@nw "Taudiain Usynsfnwdiaeu- | USweinsfine uay
and communicated to all | UfdRitensiFeuinasn | fidoudslinsediu UBUMIEEDU
stakeholders. It is also 0" deneng MENIAAITIEIN
shown to be reflected in NITUIUNTTYUNTADY
the teaching and learning (aﬂﬁuﬁﬁﬂ)
activities.

3.2 The teaching and learning | tUn@nwilaiusluy
activities are shown to NIYUIUNITSHUNTADU
allow students to 1 ANATIU 398
participate responsibly in
the learning process.

33 | The teaching and learning | fn13dansiseunisaou
activities are shown to WUV Active Learning

NN




involve active learning by

the students.
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3.4

The teaching and learning
activities are shown to
promote learning, learning
how to learn, and instilling
in students a commitment
for life-long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and

practices).

fnanssudaasunis
Seuinaendin (LLL) 6
Winwe Ysann1stumn

187390

UNANWINT VLD LLL,

\A50959 YT

doans LLL Tu
Uguilne 2568, Wi
LLL Tu ume.3

35

The teaching and learning
activities are shown to
inculcate in students, new

ideas, creative thought,

A51e3dnasuANUAR

A519assALATUINNTTY

Tainufanssuwarseinn
NAWESULUIAR

AUsENEUNTS

UDUNUIYIVN
M neiienis
CRGUELENONEGEH]

WWIRARUTENEUNTS
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innovation, and an (Entrepreneurial + IPAINTIUVUTN
entrepreneurial mindset. Mindset) Tu uno.3 paniumantnAals
3.6 The teaching and learning AN1TNUMIUAINTIUATS
processes are shown to be L%'aumsaaunﬂiw%w
continuously improved to Imaqmaﬁlﬂ‘mﬁﬁ‘um
ensure their relevance to SW&%‘UMﬂT‘JmSﬁﬂM
the needs of industry and
are aligned to the expected
learning outcomes.
4. Student Assessment
4.1 | Avariety of assessment fsUwuunsusediy U IEnsialy U CLO Nagmns

methods are shown to be

used and are shown to be

constructively aligned to

achieving the expected

learning outcomes and the

teaching and learning

objectives.

PANNAE LU U
A9NTIU NSULEUD doU

NANNNNA daulangnia

d9nRaoInyu CLO LU
A0UTBIYULN 9081
LAE7 YIBTLUURNALLA

Talduazuy

ANTEOU LATNITIN
Uszidiunalviaivn

187391
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4.2 | The assessment and wininendouavamedl | dndnwimsiuduszes | wdein@nenluiu
assessment-appeal policies | UseniAszuugnssodia | Ion15anssaitoseasey | Ugulive, Uguilme
are shown to be explicit, A1SLSYUTALIY i%‘tﬂu 5187397, ﬂfju
communicated to students, | 4A8.3 ‘V!fﬁ‘tﬂ Facebook @111
and applied consistently.

43 | The assessment standards | Snassinisussdiu inaust | Aeansinaminisusedin | wdsduasimunty
and procedures for student | UASANY LU TidnAnwirdiugewns | nanaeulwmindne
progression and degree AWIBINGY e IT Online WesgBINLALT | NIV
completion, are shown to | a1 detiduaminends | ldvids
be explicit, communicated | W.A. 2566
to students, and applied
consistently.

4.4 The assessments methods | 1A8.3 YNIWT2Y Y1 kdny Rubrics, waunnglviaou
are shown to include Regulation (11U N19401 | Marking Scheme 8679 | UNIULAZALEUNTT

rubrics, marking schemes,
timelines, and regulations,

and these are shown to

18U N159339) Uay

Timeline ¥ALaU

FALAY, VNIV BN
ANNAURDUNANYIAS

naw

AULNDUD, NUNIUANT
IANTSLTBUNTADU
TaegSldsenang

GRY
U




ensure validity, reliability,

and fairness in assessment.
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4.5 The assessment methods AMZNITUNITNTIVADU U'lﬁ‘ﬁ'ﬂiﬁ%‘gﬂ’a’lu uauumaﬂaau
are shown to measure the AANITULAZNITIN #9AAABITENIN CLO NUNIUANLADAAR DY
achievement of the Usziluwanid CLOn | uag PLO DEYNTALIU PLO-CLO
expected learning 3187377
outcomes of the
programme and its courses.

4.6 | Feedback of student Mrualigaeuudmants | nstinaaeviounduds | andunisasviou
assessment is shown to be | Uszifiunelu 1 dai | Wiiluuuiufifiesiu | Feedback il
provided in a timely wazdin15un Feedback | 903N InglanznstiLEue
manner. Tuusulssianssy wasnilutugou

4.7 | The student assessment fiyanad 3 lWamumy | finsamuniueiy NNIIINANTUNNT
and its processes are shown | wazi1tefnuiiu donraRINITInUsEEY | nuyunsindseidu

to be continuously
reviewed and improved to
ensure their relevance to

the needs of industry and

AUZNOUNNTUIDRNLUY

AaNTsu

iy CLO 9ns183n

fuNaansNIsseus
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alignment to the expected
learning outcomes.
5. Academic Staff

5.1 The programme to show AUEILNUIRNTINA flonnsdfnwdete ¢ | numusmsiidadie
that academic staff planning | AATIZWSRTIMAUNU M3 91ANTLNUNTS 5045UTUIUDIATEN
(including succession, nsflanfnwisie/ateen/ | UIMIANITVIEnNEns anasuaztinAnwnd
promotion, re-deployment, | @63 Ususn
termination, and retirement
plans) is carried out to
ensure that the quality and
quantity of the academic
staff fulfil the needs for
education, research, and
service.

52 | The programme to show 1N19ANIANITZIU 1. fnsaunnsiesien | U 2568 dadau 1
that staff workload is FTE ¥99913158 AINNTEUATOUARY 119.83 81371369NALL
measured and monitored to PIUNITLTUNTADU dlunisaou 398
improve the quality of 7Y WAZUSNITIVING | wasuIMTIvInIT (1
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education, research, and Wioausosunuley Vangns 1 v/
service. ypaIngannsaiamy | lsasew)
auLolazU AT
puushalaee9d
Usgansnnuagy
Uszavdia Felideyans
AATITRAITUY
UaduArnszanu
YA INToLlugnT
1:19.83 9ninaua 1:25
53 | The programme to show aarimuakazUsady | Sildfiunuaussousany | fnswandeu
that the competences of | du530UE819158ANY Juagmunseunnsgu | aussauzanudung
the academic staff are TOR AuAnNsAnY wa. | Saiulundngns
determined, evaluated, and 2566
communicated.
5.4 The programme to show AMNUANITEITUNY

that the duties allocated to

the academic staff are

AaNUR ATy

Uszaunsal wazany




appropriate to

awln, Weyklievey
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qualifications, experience, Meuenadetivde
and aptitude.

55 The programme to show fiszuumsideudu
that promotion of the Gudeuiidaau Usadu
academic staff is based on a | #13 Usu. ATaUAGY 4
merit system which WUSAR
accounts for teaching,
research, and service.

5.6 The programme to show fuszne@vduselo

that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into
account professional ethics

and their academic

avannis wasldasenig

FBIN15OY VALY




freedom, are well defined

and understood.
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57 | The programme to show TN uAILIYAAINS WNUBUTL/AUNUINT ANUNTHRIN
that the training and ATOUARY MIANWIe | Walnweedsly PULBIRUNITANYISD
developmental needs of ALNUTIBING hazNIS L%@NIEN?]JUF]W?US?Q , ALRUIBINTS,
the academic staff are Wannwes Woulesdu | PLOs agadmiay DUINAIIITN
systematically identified, Lﬁamﬁaau eules PLO
and that appropriate
training and development
activities are implemented
to fulfil the identified
needs.

5.8 The programme to show Anziinsatuayuseda

that performance
management including
reward and recognition is

implemented to assess

ANDUBNUNITLEILNS
AU 8NEDITLLTIEL LA
FNUIVINT/AN59

QREGIAG N




academic staff teaching and

research quality.
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6. NIUINTUAZMSYIBWRBELIEY (Student Support Services)

term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of

support services for

TafleAunn1s Tunusses

#U-9717 WUIPUTUU

WAUAINTSUNIAUA LA
JnANWINSIU AANTIU
nadaliiieawarans

a9u 79y USNITIVINTT

6.1 The student intake policy, | Anuauleuy LN
admission criteria, and LLaz%y’umaumi%’wi”n
admission procedures to Fonau deansriiu
the programme are shown e/ welusiu/
to be clearly defined, Facebook Page @11
communicated, published,
and up-to-date.
6.2 | Both short-term and long- | dfianssuivnisuas lidaauiiinisdeans | Ufuusaunufanssy

Tmduszuu Tuwu
LULEU/817 DI
A0E15TALIU LAY

Aanssuilidnune




teaching, research, and

community service.
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6.3

An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student
progress, academic
performance, and workload
are shown to be
systematically recorded and
monitored. Feedback to
students and corrective
actions are made where

necessary.

2197159NUS N RAMIL
ANMUAINTLATHANTT

\SHUNIUTZUU reg

Tidaaulussuunay
nalnn1sAnnIuNE
swinsindeyariu

Y

UnAnwiieUsuuss

1UB11597US NN
FARIUKIUTEUU reg
RMU, Haouudang

ANSL58USI8IVT

6.4

Co-curricular activities,
student competition, and

other student support

Y

ANINTIUETUNANGNT

[
[

NNTuliewmuYinyy

AU

galaidnansitmune

Aanssulutn@nw

[y

ANANTIUI M
nangnsiaaunnul

WY DUTUAIYY




services are shown to be
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Taau wazdanssudaly

VYA, FUUUN

available to improve vhilmneu WAILAMIN YUY
learning experience and Unudie
employability.

6.5 The competences of the UANIMNENRY/ANLANUA | GIUIANITHRILN SvusasIaUESL

support staff rendering
student services are shown
to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services.

GHEPRILEREGITEIT)

warUseluiadouTy

aussusaonndeiu
ANUABINTITHIUUINNS
ez sUsTuAY

Nanalakuu Real Time

Sudg, Usediumn 6
WD, WAILITEUU
d1539nunanala

saulalseyAma
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6.6 Student support services An13UTZEIUALINS dnunisimaysziliuan | IuTINaU ey Hunutrausziiu
are shown to be subjected | walasmunsuinis Usuugaimun uagludl | anuiianelawsas UTuUsauag
to evaluation, nseguRgatuaWey | USA1s WIgULABSAU
benchmarking, and wiheuby
enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to ﬁﬁa\‘iﬂss‘qm NouIUU
deliver the curriculum, PRINNBI1ANTE WBINN
including equipment, HUnAnwLiieanelLay
material, and information YIUay
technology, are shown to
be sufficient.

7.2 | The laboratories and I ENTRIET msLiigunsalfny VRNIRIEHRE
equipment are shown to be | Aeufinnesvesavuas | deasuiavulis ADUNILADILASUNNT
up-to-date, readily Anly AlUsunsuiiesne | aenmdesiufiani aua wiouldeu &
available, and effectively Unidinfieenluriay gonlFuasTisniu
deployed. anede
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73 A digital library is shown to | d1tiningu3nse i e-book/journal & Winsudszana
be set-up, in keeping with | nSwenseeulat wu | dadauiies 20% a1aly | Digital Library 1nd,
progress in information and | Thailis, Google Scholar | tigsawaiuAMNADINIT | Ussanduiusimes
communication technology. | ansuUseuNad Digital ﬁLﬁm‘ﬁu ansaunefianfiy

Library Lﬁm%u

7.4 The information technology | H5¥UU IT 19U eUU
systems are shown to be USNIIAIANYT SEUU
set up to meet the needs 0930 18
of staff and students.

75 The university is shown to | f92UU Internet, HnAnwnutym AZANATITEUU

provide a highly accessible
computer and network
infrastructure that enables
the campus community to
fully exploit information
technology for teaching,
research, service, and

administration.

WoaUURnIs
ADUNIABS NAEBU
AUTTOULN DN Y

warAava ANURawela

SEAULINTIEA

Suwesitnliiiame
ssuuldiates nseny

ANSL58UNNTADY

Suwesitaiuinlu
91A13 AU URAN"T

FNALISAVANS




7.6

The environmental, health,

and safety standards and

TumsgIudsIndeu 54,

Green University,
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AITLANNINTNNITAIIN

JanaNgdmSuiunuig

FARINA D9SN,

Y

gunsailesiudamst,

access for people with NOVUNUANTITUEY, ALUBIAIT LaENIs L‘umﬂaam‘qﬁ, !
special needs are shown to | 91A15UaBANY sosfuiindnudifeny | sessutin@nwiid
be defined and FOIN1TNLAY AUADINTNLAY
implemented.

7.7 The university is shown to | 4%13NYIFLIN
provide a physical, social, ANTNLINRDUNN
and psychological NMENINLAEFIANATU
environment that is ASu 598y auny Aud
conducive for education, WINE @uémmi AW
research, and personal
wellbeing.

7.8 The competences of the fmunausTousdIMEnT | msdeansaussaugld | wnninendernue
support staff rendering aeaduayy 7 Ay ﬂa:uﬁﬁ'm%'awmuﬂ"aﬁa ausTouTIRY,
services related to facilities | deanslmsu Wndnw | warihmadssduan UnAnwUsziiy
are shown to be identified | Ussiliunuesuladl USuugausnig Wmihiiruszuy

and evaluated to ensure

aaulau




that their skills remain

relevant to stakeholder
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needs.

7.9 The quality of the facilities | unAanegdeinisuseidiu | linunisiimauszdiuun L%'mﬁu%’agammﬁa BEYIENININ
(library, laboratory, IT, and mmﬁawa‘ta?ﬁaﬁuaqu USuuseiaunegng Wolasaseuuviosayn | LuInaNa
student services) are shown | N15i58u3 FoLau voeUfuRns war | Ussidululeluuau
to be subjected to UInsatiuayy UFulsausednd
evaluation and
enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, | 4n15AAURARAILEAT "Lajwumsﬁy’whl,ﬂwma, AAMUHIUTEUU Aunulszyy
and average time to dnSansfnw dnsreen | ldfimsiieufesaidioy, | usnisnis@ne WieuAeagiieuly
graduate are shown to be | nawAu wayszezian | Lifiveyadounds 3-5 U | eeulat, uevennsd | Udialy

established, monitored, and
benchmarked for

improvement.

lAsdSaN1TANEN

d‘ = a
NUINYIRARN N

FI8YARA
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8.2 Employability as well as wmMnenaeinudeny | liwunsesandmiang, | duaSultndneiln
self-employment, A1SRUTINVDIU DR Lifiieufeadiioy, | Usvaunisals Tu
entrepreneurship, and HuszUUdeya oyadounds 3-5U | neugaving, dssuy
advancement to further AN
studies, are shown to be ANSANEN
established, monitored, and
benchmarked for
improvement.

83 | Research and creative work | ffoyanisifiuriweuns | sinvszuuiiuden, | Guifudeyasas | wisuduiuns
output and activities carried | Na91UB1158 (2562- Tainudmng, g AU U 2562-2566 | WisuiAssludaald
out by the academic staff | 2566) hagNaaTUTW WiguAgagiey, vaya
and students, are shown to | 819158-1n@nw" 14 dounaslunsu
be established, monitored, NA9U
and benchmarked for
improvement.

8.4 | Data are provided to show liwunsuanswadns | Sunanmanisussq | ogsevinaian
directly the achievement of N15U53q PLO %350 YLO | YLO youdndnwdud | szuufienny

the programme outcomes,

2819%mLaY, iflsyuu

7 1 (37 66)

PLO/YLO, #3583
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monitored, and
benchmarked for

improvement.

Uszidiuanuiisnelaain

Y1YI, AYILAT kY

Y

inAnwdagdu

b

which are established and Audanny, lafinisea AUUALTI AT
monitored. Andnne USunalulanld
8.5 Satisfaction level of the Tonalnuminende lamunissaadvang, | - nalnues fusideyaly
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