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AMANLALIZAUANABINTSTTUNI TR

1 Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

AN liganeagntnLIu

2 Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aanmliiiisane Sndudesdinisusuus

3 Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

A nlslifiese uAn1suTuuse uily vise

Wawisadndesanunsaviiivlinanimiiowals
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Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

AN IMYBINIANTUNNTVBIMANGATAUNGY

Better Than Adequate

The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

AN nYeIN1sALINNITVOMENgAIANI LN

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

[ o 1 A vaada
WuaDY9UBI U UATIA

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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S18AZLDYALATNANITATLRUIIUAULNS AUN-QA

ansﬁﬂmmwﬁ 1 Nﬁﬂﬂit‘%ﬂuiﬁmﬂw‘ﬁ'ﬂ (Expected Learning Outcomes)

Requirement 1 2 3 4 5

1.1. The programme to show that the expected learning v
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the
vision and mission of the university, and are known to all

stakeholders.

1.2. The programme to show that the expected learning v
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of

the programme.

1.3. The programme to show that the expected learning v
outcomes consist of both generic outcomes (related to
written and oral communication, problem- solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).

1.4. The programme to show that the requirements of 4
the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the

expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time they

graduate.

Overall 2
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.
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1.3. The programme to show that the expected learming outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study discipline).

wan1ssiue: vangasuulge w2565 angnssunsimumangasladarh nadwsnssuimuansnugi 5
Frures TQF aiieaw 19 49 01919865 uAnveundngmslafinnsan nadwsnisSeusnuaussnugiio 5 Fruves TQF
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1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes.
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Nan1IANTUU: nangnsUTuUTe WA, 2565 vidsainimun PLOs U&19191385SURAveundngnslasIuTIndayann
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1.5. The programme to show that the expected learning outcomes are achieved by the students by the time
they graduate

nan1sAiuIL: nananswan PLOs 91uu 4 PLOs eenilusedundedu $1uiu 25 5183 wagld PLOs sty
N13iMuA CLOs vemnseinadun1u Mapping Tu uae 2 athy wangasriiumsusziliunatinfnuuag Ianng
U599 PLOs fensuszifiunisussy CLOs 9nsieiniadu Asuinveulagenansdifuinueusein uazinmuns
ussuastindnwmnlagenansdiiuinu meldnsiufuinmuvesusssrundngns laethAnwiazussaasumn PLOs
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vewe Joyauiianiy seiuTadin

1. vihenuviessdns fe193dlun1sdavia PLO Tusedumd uazuiunmnd

o < = a o,
2. syeznaInIsdnsanisane (@1auiule)
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a1au Yaviangu
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1-2 ANTAUNFAVDIIANGAT

Huimwa https://web.facebook.com/profile.php?id=100083476153638
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ansﬁﬂmmwﬁ 2 Taseadalusunsunazidon (Programme Structure and Content)

Requirement

1

2

3

4 5 6 7

2.1 The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

4

2.2.The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders.

2.4 The contribution made by each course in achieving the

expected learning outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue

major and/or minor specialisations.

2.7 The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall

'3 = ¢ 1
LNEUNAUNINN 2 - NNy

2.1 The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

NaN13ANTUIIU: UANEATINEIMERTUMTR a19131T37INe7 ManansUTUUTI w.e. 2565 LAgAmENITUNITUIINS

nangnsladniisieazldenveandngns (Programme Specification: 1A9.2) kA I18azL88AY035187%1 (Course

Specification: uAe.3) Aiflsneazidunnu au.o7. wazuminerdeimue Wiinsmewnstoyandngasidutagtuuas

WeUNIToLANA S UYNYemMIINIaRaNs

M19197 2.1-1 S1gazdeananans (1Ae.2)

518az1d8ANENgAS (Programme Specification) wanalsf WA SLNELIS
1- Fomandu/miisnu (Wninedesadgumansany) uAe.2 v 1 - Ailatindnw
2- anuiidnnsSeunisaeu (Auginemansuay 1AD.2 NN 4 - Auludves
wialulad) UAINYSY

3- S19aLLD8ANITSUTBIAEYURENUIT TN (13) -laig-
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6- HaNSL3EUsA1AN IS (PLOs 4 1o)

1AD.2 NUIN 4 UL 73-76

58aziBennangns (Programme Specification) uanelin WARILNELNG
4- FUSYeY (neremanstudin auITIINg1) 1AD.2 N 1 - Facebook 3
5- Fovingns (nemanstudia aunIvgainen) UAv.2 M 1 GRATRNY

- WRUNUUTEEUNUS

7- LNAIINNTS UNAI BUDATAUANITS UL 1AB.2 Ut 2, 17 WANGAS
8- MBUTISN9B UAB.2 i1 4 - Msudein@nwmsu
9- lassaiamangns wieia (129 wiiehn) uAe.2 i 17 lufuuguilng
10- Fuiils¥uouiRannant s, uAp.2 Wi 2 Ivis POF
TunsuUssrundedl 6/2565 Tuil 27 Wounquaney 2565
A151971 2.1-2 Teanideasein (Course Specification: uA.3)
5198219851839 (Course Specification) uanalsf LA NSNS
1- Fom1e3m uA.3 i 1 - Ildvenanslungulad
2- Usglansnedv/muiein 1AB.3 R 1 7%
3- Naﬂ’]’ﬁL’%EJu%:ﬁmmMi’wanué’ﬂQM'i (PLOS) mamiﬁwiﬁ 1AB.3 %1 3 - lonanstuaslunsas
ANNNTIVD93187%7 (CLOS) 83
4- ANSIANISLTYUNTADU/UNUNTISEU 1AB.3 B 7
5- A9V 1AB.3 i1 1
6- BNTinnazUseiiiung 1AB.3 U1 9
7- Yuitdavhwieusulse uee.3 Um.3 v 1

2.2 The design of the curriculum is shown to be constructively aligned with achieving the expected learning

outcomes

NaN1IANTUNY: AUENTIUNTUTNIVENERS Iaeenuuunangasusuuss we. 2565 Ingldantunisalnieuenvsenis

Wawndndudenimuiarsanlunisnunumdnans wae.2 vuan 1 wade 1.11 wih 4) dandaviuadnsnisseuives

#angns (PLOs) 313 4 Fa annuuldmvuanadnsnisisouiiaanissetul (YLOs) (upe.2 an 1 vade 1.14 wi

8) MuualassaiaayInnumheinvemangns Mvuanan1siseuinagnsnisiseunisasularnsussiiiung u uae.

2 399 4 w1 69 Tunaiadvianite AMUANITRAILINANITIS BUT LULAaZATUAINNTOULNINTTIUNNTIT 8 uS

sEAUgANANY (TQF) 919 5 61U Ao 1) AMUAMSIIN 9385554 2) f1uA1us 3) aurinwenisdygi 4) auinue

ANUAUNUSTENINYAAALAZANUTURAYRY UaE 5) AMUTnYeN1TIATIEMAAIAY N15deans waznsidinalulad

ANSAUYNA WaZUNUITAYN UAD.3 VBILFAAEIIEIU
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2.3 The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

NANTISANTUIIU: AENTTUNITUTINANGAS MUK UL USUUTIVANgRsIY 1AD.2 1iain 2 i 11-13 Avua
Fteusuiau/idsunlas Nusunagnslunsiaun lasdudunisauaaunsailulantagtu mnudeanisves
masguaziendu laglanilun1smunudeyaannienunisusalunaningss Ussilunaainnisdnnisiseunsasu
wiag 318391 Uszillunaniug anuiianelavesinsiuianssunielaseinis uazainnsimetndnwinuszaunisal

AN NITUMIUIMIMENgaTIATEidayaTiuiu wethluuTulsuasimunvdananssialy

2.4 The contribution made by each course in achieving the expected learning outcomes is shown to be clear
Han AL IINUHLALARIN1INTEI18ANNTUTATEUNINTFIUNANTSIT DU I NuangRTE S8 v ANy
(Curriculum Mapping) lu 1A9.2 vann 4 wih 80-84 ndngmsléfmunmnsgumansSeudanuasgiu TOF Tiiun
19 4o wmsgrunanInSeusi 19 feliseinlundnlviussannde witisgiunamaiouidedl 16 uasdedl 18 7if
Fruauseiuiiosndt 3 einlusdn uasyneindiduinsgiusenisisuiasuiadiuaiosie ausTy fu

ANU3 wazauinyenslayan

2.5 The curriculum to show that all its courses are logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are integrated.

NANISANTUIUL: 910 UAB.2 YA 3 YT 17-32 MANEATHIIIUNLILAR LATIATIVRMENGAT WHUNITLTEU 1IN
Anfnwviall maniviame wasivideniad Wulunuinaeid al.o. fmun wdéngasldsinisimuanadndnig
Bousiimantenedud (YLOs) (iae.2 wih 8-10) warldimusdidumeisiluwnuniaiouniu Leaming Level (1A9.2

v
o

P17 25-28) WD IRSIANUANTIOULVDILARLTUTNANUA S18aLLDUNANPUSIEITIRINTTIE 2.1-3 wazluenans 2-3

v

= a Y U aa o
M99 2.1-3 3']EJ'JGU']SUE]\TVmﬂqmimqmﬁmiﬁﬂugmu‘ﬂmﬂqﬂum

- Level
PLOs YLOs 570391
B | A
PLO1 win}a auneuay JudN 1 - F7Inen 1 v
ansauURmuvanng - UURANsTInen 1 v
NOANTINeld - FAen 2 v
PLO2 wlauazUfufiny - U§URNsT7Anen 2 v
NANNITNG YN TVINE LD _ Snengn v
Tlun1suszneventinla - UitRnsiaeinen v
PLO3 @an30lnssuaunis [ Z a3 " P 2 o <
TUUN 2 - WUGANERILASNITHUNUY v
MngImaniuarauilu e p o o <
- YA siuganansuaznisauiug v
Inensadelul Tun1sn = =
- BUNTUITIUUALAIUNAINTANEN NI | v
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PLOs

Apszinaznsunleymnig
FAnele

PLOA fipudednd qain
asseussalunisuszneu
TN AANUTURATOUSD

AULBIUAZE DU

- Level
YLOs 5187397
B | A

- UURNseuUNsIIsuLaTANAINVIANY v

N9FINN

- FINUINT v

- WALAYITTINEN v

- nMsinziasaiee v

- dnnen v
1,97 3 - ATV v

- U UAn159a¥3Inen v

- I TR v

- Ufuin1s¥Inevesas v

- MYINAFIENS WAL AT INYIVDINY v

- AMYINAMENS AL ESTINYIVDIEH v

- FUUUINNTIINEN v

- ADANITIINEN v

- WeNWAEnS v

- e mansit ey v
1497 4 - Y Ing Ty WYIUINTT

- MsweNEnUszaunsadTine WYIUINTT

- 1A5aNTIemaTITINen FYIUINTG

- MsHnUszaunsalaininen WYIUINTT

2.6 The curriculum to have option(s) for students to pursue major and/or minor specialisations

nan1sAiueN: angasinisimuaselvideduiassiedyden dwansly uae.2 wih 17, 20-24 1idei nquiv

wnzau Audidukarivianivany) Widesndt 67 wiiefia Jvndenaivn Gy udenngudiveuazividenngy

FrineUszand) ldeendt 15 wihefa lunguaedvidenaivilagnimuslaganenssunisusmsvanansdelausey

wagisanfAmuasginmuanunsaiagiulazunliuniudenisvemain

2.7 The programme to show that its curriculum is reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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an“ﬁ@mmwﬁ 3 LUININTSIALIBUNTHOUY (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and v
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow 4

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve 4

active learning by the students.

3.4. The teaching and learning activities are shown to promote 4
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information- processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in 4
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall 2

inausinaun Wil 3 - Ineusition

3.1. The educational philosophy is shown to be articulated and
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning
process
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3.3. The teaching and learning activities are shown to involve active learning by the students.
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and practices).
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected learning outcomes.
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naaAMAIWA 4 n1sUsEIEiugiSeu (Student Assessment)

Requirement 1 2 3 4 5 6 7

4.1. A variety of assessment methods are shown to be used and /
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown /
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student /
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics, /
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the /
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in /

a timely manner.

4.7. The student assessment and its processes are shown to be /
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall /

\nausinaun Wil 4 - Ineusigion
4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and

applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to

be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and

these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of

the programme and its courses.

Nan1IANIL: wangnsimvuasgivlagld PLOs Lfluoﬁ’mzﬂmwsmzmamm%ﬁmauaqajma’“gmﬁqﬁ’u St
NIEUIUNTIALALUTEEUNAN1SUSTY PLOS mawé’ﬂqmﬁu’q 4 PLOs 9 ¥nuazUsyiiiunaiinisussa CLOs wadusias
neAnTsiumIuuMISeuTemdngns Madesussg CLOs nnneindiunelussesinm 4 U uazaosfinnnunis
ussannT meldrnusuiinveuresenanseiuinviuaziiuinaslaeusesumvdngss TulinsAnuniiiuanudngns
ndngusUTuUse 2560 TinAnuduli 4 Sruau 8 au vssguadndnsFoudits 5 funazdusanisAnyiiomn 8 au
WaEnANgNITVINgT nangnIUTuUTe 2565 Ulinfnwn 919U 7 au usy CLOs vaeseivdedulundngns d1uau 7

83199 7 AU

4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to

ensure their relevance to the needs of industry and alignment to the expected learning outcome
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NAINAMAINA 5 UAaINTEN83YINT (Academic Staff)

Requirement

1

5.1. The programme to show that academic staff planning
( including succession, promotion, re- deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

5.3. The programme to show that the competences of the
academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,

experience, and aptitude.

5.5. The programme to show that promotion of the
academic staff is based on a merit system which accounts

for teaching, research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

5. 8. The programme to show that performance
management including reward and recognition s
implemented to assess academic staff teaching and

research quality.

Overall

38
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\naustaA WA 5 - Inusieios

5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service

NaNIsANTNY: MingRsinTIATIERNTaudnIIMAT 1ngn13TIUTINTI8aBEATIUINBIR1TE ATENUAIUIANTS
FounsasunaznsuINTInIng Snnuindne Tnendngasldthdadeyaliiuany esusmdamiunusnsids
yosnuIneransuazmalulad Smdngasiinsruumssudilenaunuetasdiazinoneigsivns swszuuns

SUNRIUYINGNRYTNVAYUMAITAY

5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.

wanssiueu: Wninedesrdgumasauiiruanisznutumuswlinnsuasiuiing Tae
Mvuabiin1sUssiunan1suuRnununIszau wasUssduaussousvesesdnumunianiinns Jas 2 A
T,mﬂriau?iyuqﬂmﬂmiﬁﬂmmmz%L.wiaé?aﬂmzﬂsimmimawizLﬁuwamﬁﬂﬁﬁ’amu ANTIUNITATIUTETULAZLAHA
nsussilundulvgnussliuannusunsunsudwansusailuliumine ds meldnismiviamuvesnnud a1319

UAPINITEIUVDID19158 (FTE) Wazdnadiuresenansd 9198991nm151980U8991915891usE U Regis

M19197 2.5.1 A59ETUIIUINYARINTANYIYING

378013 U 523 FTEs (A158N380U189913158) Percentage of
PHDs
U.ng UaufinAnw Pty
599A1697512158 (Associate Professor) 6.03 6.03 100
37.03.38178¢ YudAn 6.03 - 6.03 -
EE’U"JEJﬂ’lam’lmi&T (Assistant Propessors) 2 14.88 - 14.88 100
HA.ATA5TR AU 561 - 5.61 -
we.as.ainnsi lvethdey 9.33 - 9.33 -
819158 (Teacher) 2 21.47 - 21.47 -
2.35% Yeuitey 9.22 - 9.22 -
2.aim Iwa 12.25 - 12.25 -
gunstiaouiiunaan (Full-Time Lecture) 5 - - -
594 (Total) 5

5.3. The programme to show that the competences of the academic staff are determined, evaluated, and

communicated.

nan1sALdueIu: wzﬁ”ﬂqmﬁmu@u,mwmiﬁmummmwmmié IﬂEJgﬂG]’]ll"di%ﬂ’]ﬂﬂmgﬂiillﬂ’]ilﬂmiﬂ’ﬁm’ﬁ

PANANYT 1509 WUIMINAIWIAMAINGIAITELT D UATUNITUTIAHARNE NI U INUINTTIUAMIATEAURANANY)



40

WA, 2566 Aifvunaussaurese191sdly 4 sy fie 1) senuuukazNIIUAIIRAINTIINSISBUSvRIiFauREed]
UsgdnSam 2) anduianssumsiSeuiliegaiivsedntna 3) lasuadsussennianisiSeuiiazatiuayunisiseuives
fi3eu 0) fauasusndunansiSouduesiFou wionisannsalideyadounduetieainsassd lnefinsdearsaussauy
o138 3uRnveundngmssunsuuazimunanssauzeisdessieoiiles Tngludl 2566-2567 ndngnsivuans
fimunanssasuil 1 senuuuLaENUNLNsIRRINTsINSSeuiveiSuuathaiiustavinm sensdienansdidniu

fﬂia‘UﬁJL‘WE]SEN?Uﬂ’]iWGNM’]‘UiUUNVaﬂﬂmi LW’EJ“U“’UW&H?JE]FILLUU uAw 2 ﬁaﬂﬁmi"di‘uﬂiﬂ 2570 fiatl

(%

NSOUTY ARTHVRRPRITEH

4

nswauvinuedndny) 1 vdngasee 1 yuvu/ldsasey | seasIaniad yndan

Togldnszurunsimnsdny : MITULAaauNUBAINT | HA.AT.25975 Taut
Feru aarinerdaniuazimalulad Aanssud 1015 | weas.andy lvedidey
pUTITSUAN5TUIAE ousuTmnsdeay amg | 0 35yw teuites
Anerransuazmalulad sEvinetufl 18-20 Sunan
2568

°

Fdeil 1292/2568 asiuil 28 nuaius 2568

9.8/ WA
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935 YeuLinley

2.87M31 3UNA

nsfunsSeunsasulurnissud 21 sewinetudl 18-
20 Ju1An 2568
dafl 1292/2568 asiudl 28 nuaus 2568

5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
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HALAT.ITYIR Lol U5.0.(37ne1) NIIUNSUSMNS | 59Fd 66 9 9
WANgns
Y
we.a3.unY Twetdou U5.0.(37ne1) N3IUNSUIMNS | 9¥id 64 12 9
WANgns
Y
.35y Ieuntey W.aL@Ing) ATTUNTUIMNT | 59H 63 15 15
WANgns
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2.8:91 Inna Ml ATIMTUIMS | - 9 9
(melulag¥inim) wangms

5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts

for teaching, research, and service.

nan13ANHUY: U Inedeilszuy Promotion AiB NMSIUNEAuvanaivInis uarszuumadoutuiudion 1y
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics and their academic freedom, are well defined and
understo
an1sAiue: 1vnineidelddeasuazudsliyaansmaulumsuszauyaans wazdavihuilsdedsludinmuslng
dninauednsud wagmhenuiiifietes erfuansuarandfiay ansusslend unumuasanuduius 95se1uTal
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5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified
needs.

nan1sAnliueu: lwlnis@nw 2567 nanaasladaasuliensdinuinues aeandesiunsimunanansuaznis
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5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
NANISANTUIL: YENgATHsTUUNITUIMIIANITIUTULUUTDIANENTTUNMTUSINSNENENS firamanssduaures
913158 S’mﬁgnmﬁaﬂsjau%my il
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wazludiikunionnsdledusea fil
1.1 WA.A3.25915 Tauia
Tokaew, W., Chantaranothai, P. ( 2024). A synopsis of the genus Uraria (Leguminosae-Papilionoideae) in
Thailand. Thai Journal of Botany 16 (1): 1-21.
2. nangnslinalnvesmaginermansuavinalulad il
2.1 Aaginermaniuazinelulad finsansinnmsteegssviemsmiunuiieiigiu $1uau 1 ady
WazdANTUTEYNIYINTIEAUIATINAUANEIMNTTUAmAR S LAz ANEINYATAERS Ineanzatuayuliyaaing &9
UNANNNELNINAIATINTSIne s st szaAs sy
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NATUYDIYAAINTENEANINT 19U N1sENERITuTINIS website lufluszyuyaansvesnny uayrludedinuooulamives
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3. MangmsiinsUsENANEIRRN Lﬁ'aa%ﬁaLLiﬂgﬂaﬂumiﬁ’mmmaammamﬂmﬂsaw%mﬁ WU Msengesty
M9 Page Facebook vetdw1 uarludedinuesulatvosanyn lutnsdnuisnuungsd
3.1 w3 3arad yudan lesunmsusialisissiumisesaansiansg
3.2 NA.ATITVIA WWAT ANENTIUNSUSINIUENERS IaRTiuileunsnanwiTednuau 2 Sowteil
Tokaew, W., Krubkratoke, D., Payakdet, S. and Phromprasit, Ph. (2023). Comparative anatomical characters of
the genus Aerides Lour. (Orchidaceae) in Thailand. Journal of Biodiversitas 24(12): 6641-6651.
Tokaew, W., Chantaranothai, P. ( 2024). A synopsis of the genus Uraria (Leguminosae-Papilionoideae) in

Thailand. Thai Journal of Botany 16 (1): 1-21.
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Requirement

1

2

3

il

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date

4

6.2 Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3 An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4 Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5 The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall

'3 = ¢ 1
ENEUNAUNINA 6 — LNEUNYDY

6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to

be clearly defined, communicated, published, and up-to-date.

nan1sAliueI: nangnsladinsimvuauleuignissudd uagndninaeinuaudRvesindne T une.2 viim 3 v
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Sunstlasanganiunsseu 2, Sunsdlaganzdiiunsseu 3 uinAnwvemangnsduandlunised 6.1-1 uag
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A3 6.1-2 uagnangnslainisimeunsuasUssynduiusnisfuainsiuiuleduminends uavludeaiifoves

a3

A15197 6.1-1 USunaudndnwUusn nUdaunas)

2567 17 30 14
2566 13 30 11
2565 22 30 18
2564 - 20 14
2563 - 20 19

A15199 6.1-2 TN ANNMUA (P Tdaundq)

2567 14 10 6 8 - 38
2566 11 7 8 14 - 40
2565 10 8 14 14 - 46
2564 14 15 14 41 - 84
2563 19 14 41 55 - 129

t%

MNeWe NSEAdnansann1sAnyIdudwwa 5 U sy 9 1- U9 5 waz >N 5
v 3

6.2 Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community
service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.

NANTSANEUU: UMNINYIRBTTTUUNTAAMIUAMNANINLN AARIUNTA LAZRANIUNANISISEY N1N95EUY
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6.4 Co-curricular activities, student competition, and other student support services are shown to be available

to improve learning experience and employability.

e
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AMNATY

6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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Requirement

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient.

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall
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\nnusiaAWd 7 —inausidas
7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and communication
technology. //3aliliusmsviesaynadvianuaunTIvihmamealulagasaunaLaynsdeas
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables
the campus community to fully exploit information technology for teaching, research, service, and
administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for

education, research, and personal wellbeing
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7.8. The competences of the support staff rendering services related to facilities are shown to be identified and

evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
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Requirement

8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to
be established, monitored, and benchmarked for

improvement.

Overall

'3 = ¢ 1
LNEUNAUNINN 8 -LNaUNYde

8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and

benchmarked for improvement
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students, are

shown to be established, monitored, and benchmarked for improvement
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A3 8.3-2 NAIITUUATIUAT9ATIATEIRINTEUTETMANGATNIATUNTIHENS
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o a a o a 919138
ITAUYIA UIUIYIR STAUYIA

2567 1 1 2 0.4
2566 1 2 3 0.6
2565 1 1 2 0.4
2564 1 2 3 6 1.2

8.4. Data are provided to show directly the achievement of the programme outcomes, which are established

and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement
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duil 3 agunan1sUsEiuAueY

2.1 HaN5USEIUAULDIRULNA AUN-QA

wan1suszdiunueemunagl AUN-QA (ivaneuaznanisuseiliunuiasniu Rating Scale 7 s2Av)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 4 4
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 4 4
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 3 3
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected a4 4

learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 2 2

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 4 4

courses are shown to be comprehensive, up-to-




date, and made available and communicated to all

stakeholders.
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2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.




3.4

The teaching and learning activities are shown to

promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).
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35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.
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4.5 | The assessment methods are shown to measure
the achievement of the expected learning
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be
provided in a timely manner.

4.7 | The student assessment and its processes are

shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into
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account professional ethics and their academic

freedom, are well defined and understood.

5.7 | The programme to show that the training and 3 3
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance 4 4
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion 3 3

6. MIUINITUALN1TYIMTELITEY (Student Support Services)

6.1 | The student intake policy, admission criteria, and 4 4
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2 | Both short-term and long-term planning of a4 a4
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student 4 4
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and 3 3

other student support services are shown to be




available to improve learning experience and

employability.
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6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.




7.6

The environmental, health, and safety standards

and access for people with special needs are

shown to be defined and implemented.
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7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.
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8.5 Satisfaction level of the various stakeholders are 3 3

shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion 3 3



3.2 QALAU IANAITWAILY LAZUHUWAIUN

1.

Expected Learning Outcomes

68

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

1. ingm3ad1a PLOs gyl
9#an Learning Taxonomy
- PLOs fimudniau dnla
wazLiunsaty

- PLOs Mntaveemeingns
Fudugae Action Verb uaz
A Leaning Level 13l
SAR

- PLO 2, PLO3 W@z PLOS &
1 Action Verb+1 A1v81e
%30 2 Action Verb 1%
eowioaty

2. PLOs ¥8amdngns
AOARABINUITYYIFI/ UG
A/endnualvoinsuay
WIS

3. nangasinisivuangy
SHs Tiegnadaau ({14
Utudin Wnasiin @weinn
Awdlagtu AnenIIUNIS

UIMSUANENI)

VANgATHUAUUTUUTS
A159M911 PLOs Tunis
YSudsamingnsneseu
dald 5 U) T
AOAARDINUNAN
Taxonomy ﬁﬁ 1
Action verb 1 f1
9e18 Liieliienenis
TnarUsziiiung
melansmiufnniu

YoIUTEEIUNANGAT
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1.2 The programme to show that wanansld PLOs Wushndlu
the expected learning NSANUATIEIVITIAU Hhaz
outcomes for all courses are 9710 1A 2(Curriculum
appropriately formulated and Mapping) Mﬁﬂqmﬁms
are aligned to the expected N3%918 PLOs aﬁgii’lsl%’l
learning outcomes of the
programme.

13 The programme to show that NANEAIANUA PLOS ¥89
the expected learning wé’nqmﬂiwﬂquﬁ% GLOs
outcomes consist of both ey SSLOs
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills
of the study discipline).

1.4 The programme to show that naNgnsas1e PLOs 113N A253N1581599 SHs

the requirements of the
stakeholders, especially the
external stakeholders, are

gathered, and that these are

Need/Requirement ¥4
SHs 4 ngu

(HlTaudio/unaddin

aehadugussy uae
Asaumauluynngy

WU SLUUANTID LAY




reflected in the expected

learning outcomes.

AwgtagUu Awdiin 819158

q

o

Fuilaveunangns) laen1s

e

e <

L3 L4
dunualoaulatl nsuseyu

aelu Hwesasile
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auna Mawuulenans

wazuvaaulay

15

The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

1. MaNgRsiMUASYEEIIAT
N15U3§ PLOs myl
sroga A 4 9 7
nualilussunsiseunn
WAL UAB 2

2. vdngnsldnsussg CLOs
Tusedvdafu 91uau 22
13w 1 Jufinnisussg
PLOs lnglvienanse

U a

SuRayausIeIv Iy

e e

FulnveuinnsuTIq
CLOs UaaAags1eivn way
a =
Anmunisussannd
AsENElAgD1915INUS AW
melansmiudeniuues

Usesumingns




2. Programme Structure and Content
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2.1

The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

1. 910 SAR %11 XX WU
nangnsil Programme

Specification: 4AB.2 Uag

Course Specification: UA®.

3 fnuvannviany
2. Programme

Specification: 1A8.2 fiu

Course Specification: 1A®.

3 Imnuviuadienndes
MINTUREUNS
3. ASERET Programme

Specification: 1A8.2 AU

Course Specification: 4A®.

3 9 SHs a8t
wu glewndnw, Liuled
YDIUNNINYAY, Facebook
YDIEVIIV, WHUNU
Usgnduiusndngns, n1s
usnAnwnsuluiy

Uguiline

\iudemensdeans
TUALIBUAVIVANGAT

iU SHs wuu two-way

MABHUNSH BT
NazldunvD9
wingn sy SHs

WUU two-way

2.2

The design of the curriculum is

shown to be constructively

210 SAR Ut XX N5

PonwuUnaNansla

NAWUKUNTUTUUTS

VANgNT N13aTuaY




aligned with achieving the

expected learning outcomes.

ANTuUNSRIUNEN OBE lag
Teaaunsalnieguenvise

AT HIudeiun
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PONUUUVENGATADS

A51997NAUADINTS

o o

Y94 SHs AAuaLalag

Y

A5l uNITIaUHY 919158 SURAYOU
WANgA3 NANgN3
23 The design of the curriculum is | 911 SAR w1 XX Tun1s NAUHUNTUTUUT
shown to include feedback 4579 UA0.2 viangnslease WANGAS 90N
from stakeholders, especially 971 Feedback 483 SHs #ifl Feedback w84 SHs 71
external stakeholders. Uszaumsaliundngns fuszaunsaliu
FIUTWAINTIEUNT GHGEN
Uselllunanangns N3
JIAN1TBUNTAD LAY
516391 ANUIATanela
VoI3WIATINT uae
PNMTUNANNANEIRA
Usgaumsalivndin
24 The contribution made by each | 910 wAB.2 %11 XX Way 270 UAB.2 RN 4 Ui 80- Lﬁuﬁﬁmiima%m
course in achieving the SAR 1t XX Wui19n PLOs | 84 1AsgIuNan1siseuive éngasiitelUnan

expected learning outcomes is

shown to be clear.

YmananslseINUeau
fnsnszneanuiuiinveu

#9 PLOs m13 Curriculum

Mapping

7 16 wartoN 18 H3 U
sedvteenin 3 183wy

G0

WNTFIUNANISITEUS
Afsedvlunanla

AU 3 578730
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25 The curriculum to show that all | 1. 970 YA®.2 IR 3 UL
its courses are logically 17-32 ué’ﬂqmﬁimqa%fw
structured, properly sequenced mawé’ngmmmmﬂmsﬁﬁ'
(progression from basic to au.07. NMnun
intermediate to specialised 2. ué’ﬂgm:ﬁ’mé’qé’umsﬁau
courses), and are integrated YDISHIYIN 9 ANy
Learning Level lag
aNTIOULVRNINANWILAAY
il
3. nangesinisivua
eivysannsiilusud
9
2.6 The curriculum to have N UAB.2 TN 17, 20-24 | SyUUIBMMINedule InfAinenesameilew | WnIne1duaIsinig
option(s) for students to pursue | vdnansivuATIEINTIAY | Hnuslindngnssey TeIuFenIuUvanans | Waszuunisiaen
major and/or minor wazsedydenliogns TedvndenlvitnAnweny | seysieduld Vi eividen el
specialisations. Faraunulaseas e LHUASISULAAEAA dnd@nwildaunsaiden | dnAnwaiunsaden
NANgnNs nsAnyY 39 leeseE1ES Iiosoguas
2.7 The programme to show that its | 910 SAR i1 XX nangnsla

curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

AUTUNINUNIUNANERT
vseUTuUTImIanans (WAe.2)
\uusedwmuasseunn 5 Y

LaEAILLUAITNUNIY




v < = (s
nangmatluseUnuinam

nsUsEiuAMAINMSANK
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3. Teaching and Learning Approach
3.1 The educational philosophy is Mt Fad nTiaeTiounadns IviuuvaaunINin
shown to be articulated and \W9USUNeL w30 Feedback anadladestu
communicated to all nsnFnw AR WU U n1s@ne wazy
stakeholders. It is also shown to wuuaeuauAinla wadugvisves]iSou
be reflected in the teaching and AenfuuSsgnisdine AU 17
learning activities. msAne 2568 1usu
Tulngp1ansduszdn
UANgN3
3.2 The teaching and learning avfinnulaaauluniu

activities are shown to allow
students to participate
responsibly in the learning

process.

msloindnuniidngy 3
AOAMABINULWINIG
Outcome-based
Education

318311 2011401 wag
2011304 (Jusetale
Fonaulunsagsiounis
L‘i‘EJUfLLUU Active Learning
hag Research-based

Learning




33

The teaching and learning
activities are shown to involve

active learning by the students.

75

34

The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35

The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

anndanulaaaulusiu
MIALETIANLANAS1ETIA
Feaaandeafuuuamg
Outcome-based

Education

318311 2011401 wag
2011304 \Juseesla
Foraulunsagiiounis

\38U3WUU Active Leaming




LAy Research-based
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Learning
3.6 The teaching and learning anndanulaaauluaiu
processes are shown to be mslatin@nwd nsweun
continuously improved to Lﬁammmu‘%wqmammsm
ensure their relevance to the Feaenndesiuuuamig
needs of industry and are Outcome-based
aligned to the expected Education
learning outcomes. 318391 2011401 wag
2011304 \Juseesle
Fawaulunsazviounis
L%'Buf:‘: LU Active Learning
ey Research-based
Learning
4. Student Assessment
4.1 A variety of assessment 1. ynsgdninsinuay PRNLUUNTIALAY PeNLUUNTIALAY

methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning

outcomes and the teaching and

learning objectives.

Ussiiunaiivannwany
2. 99NLUUNTIALAY
Uszillunalrdunusiu
PLOs v@evangnsuay
@0nARINU CLOS Uag

rgUszasdseiv

Usgiliunaliduiusiu
PLOs 9@evangnsuas
donAndiu CLOs uay
ngUszasdseivalyl

ATBUARNYNTIEIN

Usziliunalidenndes
fiu PLOs /CLOs &
ANNENNUSAY
Mapping kag

Learning Level




4.2

The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

1. vangasiiuleute lums
TatazUseiiunany
JoUIAY YWY RY
uazdoansliiisou newlu
Flusduansidounisaou
YDII8IU

2. vdngnsldnszuIunisnis
ansal/ LosSpuieaiuns
Uszflunanisiseu anu
USTNATIUNINGRYTY
fpuvansanu Aifiy
fnaulaeses 85n1SUAHY
A1n13 wazdeanslvi 3oy
n5710 ludhlustuasnisidou

ANTADUVDITILIVT

1

4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

1. ndngmsfivuanTinuay
UTEIUNaN N8I
WUUDINUD hardRaSHa
MsUsediulRtnAnwIns U
2. nangmslyszuy Regis

[ 1 Yo =
Wugeanmslmindnwm
ANUNSORAMINAINUATINLN

Yaananisseule




4.4

The assessments methods are
shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

1. wingnsiinsin uag
UszidiugiSeulagldnnsin
WUy Rubrics Waz Marking
Scemes Tuunes1e39

2. viangmsAmiua Timeline
Tunsin wazUsziliunalilu
1A 3 DYTALIU

3. vdnamsimuangsideu
Tumsaeunutadsfu
UNINYENNTIEIN

4. NANgNINTINEOUNNTARY
T¥imsama PLOs, CLOs a9
NNIIIN

5. NNFEANANTUTZIURA
wuuBanmel Jefinany
gAsssulunmsinuay

UszLilung
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vanginiinateny
Seunsinuag
Uszliiunaviniiniu
i (Reliability)
losniinsta

Uszilunaliwmiiouiu

4.5

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

1. wangns Amuansia
WAz UsEIUNANITUTIR

PLOs 91nN15IANN5UTIY
CLOs 18N UeAy

meluszeziian 4 U nela




nsffuRnnLYessYs1Y
NANgM3

2. VANGASAIMUANITINUAE
Usgillunanisussg CLOs
vownein Waenndos

U PLOs Y@enangns
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4.6 Feedback of student Lydngasivunalimn N3 Feedback Myinuay VANgATIUNULIAE
assessment is shown to be 5783%1 Feedback N33 Uszidiu CLOs oty N3 Feedback N5
provided in a timely manner. uazUseidiu CLOs Ty UnAnwinsiuneunis uazrUseidiu CLOs

nAnyIMIIUNDUNNS Uszilluna CLOs U InfuinAny gy
Usgillung CLOs 9nsedn | 5183 NEUNTUTIIUNG
CLOs s giunlud
nsAnw 2568 nelel
MSMAUAANILYDY
UsesUnaNgns
4.7 The student assessment and its | 1. ¥idngmsiinsmumiunis | angesin1snuniunsin VANgNTIUHULAL

processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

TauazUsziliunalingsanny
PLOs / CLOs ynUms@nw
2. VANGASNUNIUATY
NSTUIUNTNIUABY NUNIU
TPgAMENIINNITIIN

ANYUBNUANENT

wae UseilunalinsInny

PLOs / CLOs laiasunnian

13 NUMUANTIALEY
Usziliunalinsamy
PLOs / CLOs Tud
ASANEN 2568 Agla
NINAUARAIUYDY

US¥a1UMANgNS




5. Academic Staff
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5.1 The programme to show that Mﬁnqmﬁmﬁmswzﬁ
academic staff planning swswdeya Wddlinue
(including succession, FAM N LR UDTATINAIVD
promotion, re-deployment, AUZANYIMERS LAY
termination, and retirement walulad
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,
and service.
5.2 The programme to show that 1. WANINYIFUNINUANTE
staff workload is measured and | s1udusmnusumons
monitored to improve the APINTUASAMAUIUTINS
quality of education, research, | 2. wagmuualiiinisinuas
and service. Uszidlunalas 2 ade
3. Mulan1IANURRAINTDS
AR
4. iimsudawanisuseiul
AgnUssiluasuuiunsu
5.3 The programme to show that 1. vdngesimueaussaue | vangnslaiinisinuay VANEFATIUHY
the competences of the Tnedanulszna Uz dunaaNssouraeg MUUANTZUIUNITIA
AMEATIUNTUINTTIU Tty wazUssiiiung




academic staff are determined,

evaluated, and communicated.

DANAN®YT 138IUUINI

]

o s

WA WesELl
AUESUNTUTIQNAANENTS
SEUIUNINTTIUNTISEUT
ANUUIATFTUAN A
JLAURALANY W.A. 2566
2. vdngmsiinsi
ausTaue lnensdee1aised

WSUNNSeUSURE MBI

&

3. yangnsdoansaNTIOUY
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aussaug Tl
ASANYI 2568 Aeld
ANSANAURANIUYDY

UsEsUnANgns

Wio1sdisuravey
NANGATIUNTIU
5.4 The programme to show that NANFATINATIN LU
the duties allocated to the Al Uszaunisal way
academic staff are appropriate ﬂ’J’laJL%EJ’J‘ng
to qualifications, experience,
and aptitude.
5.5 The programme to show that WANMINLIRBANIIAIUUA

promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

szuulusludu (Foudy
Rupiaw/nsidngiums
ma3wnns) Mdusssu
ATEUARY TLA N15UINNS

391NNS LagN1IY
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5.6 The programme to show that UINYIRBINTTLYANS
the rights and privileges, avofiay anduselevl
benefits, roles and relationships, | ANELNUS (MaTIunay
and accountability of the YUTY AUNTIRI)
academic staff, taking into ATIYIUTTULALAINY
account professional ethics and Sulingoumuunumwing
their academic freedom, are UVDID19158
well defined and understood.

5.7 The programme to show that wangmsiinssuiunsiamn | wdngasdaldaliunsdnia MANgATIUNULA
the training and developmental | 81315¢ UNUNAIUINULDIUDI019158 919138MNAUTAN
needs of the academic staff are | lnanisdadnsumseusuly | ynau WHUNRILIAULDY
systematically identified, and SosTigaendnsu PLOs vas melutnisfne
that appropriate training and NANgNAS 2568 Amelanisiiu
development activities are AnRUUDIUTEEIUY
implemented to fulfil the NANEN3
identified needs.

5.8 The programme to show that UNNINEIRBUATANIINITEN

performance management
including reward and
recognition is implemented to
assess academic staff teaching

and research quality.

goudny asneuinuay
Masla wagaiuayu
ANNDULNULNELNS
Na91UIYeY drulusyau

nangnsinisengeading




Wiaasasaiuaabe 1w

Josnveaulativemdingns

83

6. N3UINSUALNTYIBWABEISEU (Student Support Services)

6.1 The student intake policy, 270 SAR N XX TUHLANTNYDS
admission criteria, and 1. wingmsiinsimue NUNITHELNTIAY
admission procedures to the UlUIBNTTULLIRN LAY Usganduiusnissu
programme are shown to be 2. MENGATINNUANINNIT aimslvdiannu
clearly defined, communicated, | $yign MyuAAMELUR WaNMANELaE TG
published, and up-to-date. ;Ef'au 1NN

3. MdngmsiinsEuIuNg
UM TEUIUNTTON
UAINYRE

4. nangmsladnsieung
uazUsyrdunusnissu
atfnseuduleduminends
uazleoaiiifevosarviivn

6.2 Both short-term and long-term | 970 SAR 1 XX MNAKUUTUUTS
planning of academic and non- | vdnansinIsMMUARANTIH Nanssuasumangns

academic support services are
shown to be carried out to
ensure sufficiency and quality of

support services for teaching,

EEUANgNITeRINTINTTYY
AULAYSTELYY LaTNNTIY
mMaAmseagldldivnnig

UVBIVANGAS

Trimnumunsauway
G R IR P GVRE
ANUABINTUD

NPYAFINNIIULE
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research, and community wulunves
service. AAALIINU
6.3 An adequate system is shown 270 SAR N XX ‘1/15'ﬂg@1ﬂ%’
to exist for student progress, J¥UU Regis.rmu.ac.th ¥4
academic performance, and Wwiinede Jeindne
workload monitoring. Student ANUTOAANNNNANTT
progress, academic awzllou uaznan1sAned
performance, and workload are | ¢
shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made
where necessary.
6.4 Co-curricular activities, student | 90 SAR i1 XX vidngmsil NHHUNIFIAAINTTH
competition, and other student | AanssuaTunENENT S duaSunangasuas

support services are shown to
be available to improve learning

experience and employability.

41A59015 Ap 1ASINNT
Uguilimanagseuniy
wiauundnw vy, Tasens
aal v LY a a
WelningnangnsTyive
wazwAlulagdinn,
TasansTumaRUANENIN
LATWRIUNFNSTOUTTNANEN

NANGATING ARSI UUNN

AanssudasusIEIN
Tyannvaneuay

ATOUARNINESTY




@19737INen,, Iasan1stadu

TN @193
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6.5 The competences of the 270 SAR #11 XX
support staff rendering student | 1. 41 INg1a8UNIANNUA
services are shown to be AUIIOULVDIYAAINTIANY
identified for recruitment and aﬁ’uauu
deployment. These 2. fvualisinsiaag
competences are shown to be | ysziiunaniszanulay
evaluated to ensure their aussous Jag 2 ﬂ%
continued relevance to 3. fimsudewansusediiuli
stakeholders needs. Roles and NS TULR LN AL LA
relationships are shown to be wazUiulye
well-defined to ensure smooth
delivery of the services.

6.6 Student support services are 270 SAR 7N XX Hszuu é’ahjﬂimgsﬁa;&ami

shown to be subjected to
evaluation, benchmarking, and

enhancement.

NMSIAUSASVOIUMNINY 88
Hszuunsuseiliuaung
welalupmuninnisiuinig
YDININYIFY TV
UMANTAN FWNTAAAU
fannuUsziliung Waziina
msUszliuluiauLay

USuusaseuy

= = ) ¢ A
NYULAYINUBDNANTBU
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7. Facilities and Infrastructure

7.1 The physical resources to mﬂiﬂa%"m“ﬁuj’mmﬁ
deliver the curriculum, including | AMaAINLEINBLAY
equipment, material, and NTEUSEARHL
information technology, are
shown to be sufficient.

7.2 The laboratories and equipment | faa3eu ieaUfjuinns
are shown to be up-to-date, naeUTELAN AoN
readily available, and effectively 91138 /Ad Al LLaz‘Wyuﬁ'
deployed. dwiuSeuimenuiesegn

ToLau ﬂiaUﬂqmnﬂaﬂﬂﬂiﬁ
Tdaou
WesUfjuRnsvivadouay
wieuldnuiigunsalnsuasu
W ndosgavssal fideide
funzdsaiode nieudio
nsldaulazssuy
awmetlauldau

73 A digital library is shown to be | USN15VRsaYARAYIAL

set-up, in keeping with progress
in information and

communication technology.

Usgnsnin dnAnwndnds
grudayaienely uas
NBUBN LU Thaills,
Google Scholar lan3s
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7.4 The information technology
systems are shown to be set up
to meet the needs of staff and
students.

7.5 The university is shown to szuuwaluladansaumead
provide a highly accessible AAMNUATY YU TTUUIDIIN
computer and network syuvamwmziiouseu sEUU
infrastructure that enables the | 9ewipsUseu “a< Tnuld
campus community to fully ﬁ'ﬂﬁ'ﬂﬁﬂwmazimmﬂi
exploit information technology ﬁaumaiﬁmﬁmaﬂiaumu
for teaching, research, service, ‘*ﬁuﬁ
and administration.

7.6 The environmental, health, and | fanasnisinudawindes

safety standards and access for

people with special needs are

WAZEUNINATULIU
UNINYIRUNTILWLING

Green University wagilng




shown to be defined and

28NUSENAAIUAIINA DY

88

implemented. ANUUaeAiY Lavgueudy
ag1etnLau

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal
wellbeing.

7.8 The competences of the Anssuiandmiifiane N UL
support staff rendering services atuayupTseylvidaau yAaNIengaiuayu
related to facilities are shown to gﬁ“ﬁu LU LHUBUTHLTIAN Tnglamy (1w
be identified and evaluated to MsInsUUTEIY N5 VANgATOUTULTIAN
ensure that their skills remain FANTUNANAIDUTH aansawnelud
relevant to stakeholder needs. nsAnw 2568 nels

NM5AAUAAAINYDS
UsEsunangns
7.9 The quality of the facilities

(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.




8. Output and Outcomes
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8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

NANANTAINUALTN LB AL

Y

@

MAURAAAINERIINITTULN
M3duSINTANB AL ORI
nMseannaeAY lnedl
SrELIAINSENSINSAN

a ) 1Al a,
lRAYYDINANGNTOLYN 4 4

wangesdlimuungiiey

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

nangasmvuaving
waEMAURRAINEATINIG
Ny udsdusansane 1
Y

wangnsdsldimuagiieu

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

1. wiingmsiinsimue
WhnuneuagiAufaau
NAUITVBID1915

2. nangnsiinaaideves

o

HInAnWN

wanansdalimnuagiiey

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which

are established and monitored.

NANEAIINAURAMIUNIS
U359 PLOs Y04vangns
91NN15U53q CLOs wosvn
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8.5

Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

nangasmvuavinguay
MiuAnn1UN5InAIINS

nalave SHs siavudinves
nananslaglinalnvesdniin
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wanansdalimnuagiiey

90

mMsAfiuuiRnkaryFuUTIuBY 9 (svy)



