S1891UKNANISUSTLAUAULD
Self-Assessment Report (SAR)
AuLNaUN AUN-QA Version 4.0

Mé’ﬂgmﬁmmﬂamﬁmﬁm
nangnsusuUse w.A. 2565

AZANYINITINNTT UNINYIRYTNVANUMNEITAY

Uszanun1sAnen 2568

1 AU 68 - 31 NOWAIAN 69



AZAIITUNISUIZLAU

............................................................................... Uses1U
(NFL.AT.15 FARTHY)
............................................................................... ASIUANS
(. a5 AnSluA NIsANIING)
............................................................................... ASSUANS

(9191385U aln)

Fuil 16 1o nsngIAL A, 2569



unasudmiuduinns (613)

5189°UN5UsTEUAULDY UangastmAransUMIR (VangnsusuUse w.A.2565 AMYINGINTT

[

I9N1T WININYIFETIVAQUMEITAIN UszdUn1sAnw 256A atdull 3RviTuLiioseauRan1saiiueu
AaNeINIRSEIL TQF muwangasilannidunisisBunisaeululnnsfine 2568 lngasuuseiunis

Ay wazEuenangIuUsENaUNIALTNNUlEAIWAIN 9 FUAANN1SININTeavdunves

a =

wangns (uee.2) anllunisniglanseuuinsgiunandiaaudne (TQF) yilvinssenuranIsaduniy

9 q q

[ [ dl'

inausl AUN-QA diludosusuugeseaziBund1fnyueandngnsiitosnsdnumundnnadnsnisseuiseu
dngms (PLO) Tiiannaningusvasdvevdngns uazaonadesiunsousnnsgiunandigaudng
(TQF) sillumsBnisiin 2568 ndnges+ ddiiunisimutdndnwdunisdnnisdounisaou i
AU TUTIANAANSNNSISBUITEAUNANENS savedaunumsiamdueg 1 dWeiduuuamdunis

Wannrangnsusuuslulnis@ine 2568 sialy

Y]

HaNTUsEI AL AUN-QA a3uladail

AUN-QA 1 Expected Learning Outcomes—wamiﬁaufﬁmmwﬁ'ﬂ

AUN-QA 2 Programme Structure and Content—Iﬂ'ﬁﬂﬁ%”NLLasLﬁam%wﬁﬂqm

AUN-QA 3 Teaching and Learning Approach-LuInen1sinnsissunsaou

AUN-QA 4 Student Assessment—mi‘disLﬁu@:ﬁw

AUN-QA 5 Academic Staff-yaanseedvnis

AUN-QA 6 Student Support Services-nN15uinsiagnsativayuriseu

AUN-QA 7 Facilities and Infrastructure-aaguiganuasniniazlasaasneiiugiu

N N N N N N NN

AUN-QA 8 Output and Outcomes-HaNanLazHaaNG

Score (AZLUL) 2




JusaspugnAesvasdaya

<
L3510
(we.as Vgynsal wedenans)
Useanumingns

o A =
FUNTYNU ... LABDU e, WAL s

= v

(WA.AT.E5NT ABINTLAS)

9

v a

mmisﬁ;ﬁiwmawé’ﬂgm

o A A
IUNTIEIU .. BADU WAL

<
AMULYU

(9191597 ANa 9n5ITENA)

9 U

€Yy Aa

@WQWiSNiUNWU@U‘MéjﬂQWi

Y

FUNSGIY ... WABU oo, Wl o,

<
AMULYU e,

L3

(219159 uUnnTal Yeyeasey
€Yy a .

91TYHIUNAYBUNANEGAT

v a
FUNTNUINU ... LABDU o, WAL s

[
BIUMTU oo
(21913800505 &0)

915UETURAYOUNENENS

v &
FUNTIUIU ... LABDU i, WAL



d13U8Y
Wi

A1
AMUEATTUATTUTILIL oo eeeeessss s 2
UTIETURUTTNT oo 3
BNVTITUHABDUIRNGNT ..ot 4
BINTUR e 5
FAUR 1 FOYAMENGATIABID oo 6
HUT 2 HANIIAUTUIIUAMIFAU oottt 25

09AUTZNBUT 1 : nansUTzIRuAULDY SEAUNENEAT ALINA) ane.

03AUTENOUN 2 : Han I LIumLINA AUN-QA
dufl 3 : ATUNANTTUTZERUAULDE ...ooooooeeeeeessssssseseee e sssseessss s 88

HANTTUTZAIUAULBINUNNI AUN-QA
LAY IANAITHAILT LaZURUTRIUN
: = o a4 v oa
R T Y T W (Tt Lo L)

AN 5 2 ATNADNTTUNVTATEEUITU oo e e e e e e e e s s oo



d2udn 1

TayanalUvaenangns

Y

1.1 sWiauazdevidngns

1.2 FoUsaan

1.3 331

L4 runumheinnaeanangns

1.5 sUuUUTRImaNgRS

1.6 USueveamangns

1.7 anudAnyuesviangns

1.8 TnqUsvasAvaemanans

1.9 Nam'ﬁﬁt’miﬁmmmjﬂ (Expected Learning Outcome: ELO)
1.10 Taseaiamangns

111 1asgiunansisen; ana 1 907 lu upe.2)
1.12 er@nilanunsausznoulst

1.13 anuiidanisiSeumsany

1.14 nsoUNRIH UGB aMENgNT (SEAUAYTE WIUYR)

e : awnsausuldsuldnuauimaneay



dauil 1 dayandngnslaede

1. SYiakaEYeVaNgns

BV GIGIEN : 25561561103829
nmwlng : vangastwamansindin awividvamans
AN Y : Bachelor of Communication Arts Program in Communication Arts
2. FaUaug
Foufiu (In) - dwaaansUadie (Larans)
Fedo (ne) - uA. U (fmerans)

BouAu (§3ngw) : Bachelor of Communication Arts (Communication Arts)

Fede (Banqw) : B.Com.Arts. (Communication Arts)

3. 390

AsdansUlevaLaTIUUsTIdLRUSIudBR IR

ASHANDIUNLALNNTIANITUNTIANT

4. UIUNUIBANNRBANANGAS
wangmsunf Liitdeendn 136 wiefin

Vangasaniafnm Litdeendn 139 wiefin

5. SULUUYRIMNGAS
M a3 4 ¥ O Y3ayeye3 5 U
O Ysznatadnstudia [ USgygyin

O Usgmatlednsdadindugs O USayayien

6. USue)1veamangns

0 = a

WNANUUNAANUINTNINAAIEAST  IALANUAINITANIUNTEDANS N1ITnALULaERIYE  JAUA

Da L2

A579855A PANUABITTLIUTTAITITN

7. ANUAAR VR NGRAS

1) néngnsimamanstufinaireyaainsfidvinuenionvh o dutndiefiianudanuaansauasinue i
Sudulunsusznovindnduimeamand wiosrsannsmiluuszgndldldatduamenuiivainuans Wuyeansdy
Tmamansfifinauanihsaivayunsianursygiaiessdiasiasugiondviavessemeliifulnldegraddu

2)

[

aﬂqmﬁmmmamﬂméﬁmL%Iamamqméﬁw ANI1999 ﬂ;l:ﬁ’]L%f\]ﬂ’]iﬁﬂ‘t‘f}’]ﬁ’m’]iaﬁ’]ﬂ’]uiuwa’]ﬂ‘Viﬁ']FJ

"
AU LU WSNIwAzUTENIAY1T UnUssduiius dndeansesdns Maniasguazionau Unlawan Asiedivdu



v a = o 1% L4

TaRdie Unaseassakazkandavnainwaridsssudssaulal dnnakuwasdeaisnisnainniudessulall,

o eS¢

Usenaufiansssianmudadilifiensuiens, Tnuimsnudliuiwagn1sdanisinssenis, innausudnanuianssudiiu
wazmsdanisinssans eviniliatosianinssuasiony

3) néngnstimaransidinsesiumsivasunlamesnaluladlnendngnaitiunsifouiinuensdeansluya
Fdvia wazanunsausumlsiufumuasuuaseanaluladnisdeansiifinihegasns

1) néngnstmamansiudiinugnilinusssuuarsdusaulaondngasiunsairedadinifnusssy a3esssy 4
ausuiinveusiedany wasiinnafiidreiviindenadostuussanisine Fdeririuaziusiavemingds

5) vidngnsimeamansiadianiouiaunvinwensfiauaznisuidayy iidudinansafninse daasen

wazasassAlaegeliusEanSam naenulianuansatunsysanMsesranusiieuntedeymmedeaulsd

8. IngUsrasAvomangns

(1) faradeuannsaislunguiuasvdnnisdoasmaimamanslufeddvaaunsoiinssiuasdlaiims
Uszgnaldlunsuiilaegamangay

(2) Sinwensldnszurumsmeiinamand Tunislddefdvanaznisndnuinnssudiiuadeiliamisa
Usznaugsnaliegnamnzauiasiussansnm

(3) Sanafidelnamans Snludndn Tddeyarnasiasnszuiunsmadndnedaivassalagiaiy

SURAYaURDEIAL

9. Namiﬁﬂu‘iﬁmﬂwﬁ’d (Expected Learning Outcome: ELO)
nan1si3eusvamflodndnwidnianis@nulundazlnisdne wdnaasiauaianiuieaduaaug

ANMUANNNTDLATTINYEVBIUNANW lwAazUnSANY ATl

ANuAARIINaaNSvamangaslialndnwiaiaiuluudasUnisfinm

wsauTnsfnen AUAIANIINAANS VD IMANGAS QR

Uit 1 1. dndnwifinasssy 9385550 30 drdnlurnudulve dududiauy
gt ueumsygRanalfisuasinnuseudesnaniisnans dlansim]
nislna iWlanaziunudivesmules 8y deau AauyTamusssy
AandouaznINgNIETINYIRA (GE)

2. ﬁﬂﬁﬂmﬁmmimmL%'ﬂﬁ]ﬁugmmqﬁwmmﬁﬂmﬁmmiaﬁﬂmi N3

IANITNIINITHAN ATANUITOLTLIDINANTENUVDINTUA suUaslu

FEUULATUFA LG




2 & o =
L@sduUnsAnEI

AUAANTIHAANTVDIVIENENT

NU8LR

o

3. dAnwifianuianndilasunsdeansavuludoddsia dvinuenns
T¥nwilensdoasuaziinuseuddminnsanguldiduogisianmnsa
ihlulfluesdnsdeansuavuls

4. tn@nwifinuianuidlai uguisaduyadnamilmangay ua
ansaimuypdnamdmsuintmeaanslueuianla

5. UndAnwidanuianudilandnnismianiunisaienmiauaniseng
Ao awnsavssendldanuinisarennnsluagilewasuenaniuilla

6. WnAnwidanudrlandnnisi ugrudunislavauazdunig
Ussmduiusannsnthluvssgndldlussdnsfainiasguasienvuldosnad
Usgdngnm *

7. thdnunivinuensldnmundnguiiontsdoasannsaldnudanguly

AFLATINAMSUNUDIULALNITIANSUNTSANS LADE9ES19ATIA **

14

E3aRuUNSANEN

ﬂfa'mmw%'awaé'ws‘suawé'nqm

BN

2

=D

37

€

o a

- UnAnwivinwensuananuinaendin inyen1sAnsisuasassn

—_

ANTLATIENBE TN ARWUUDIATIN LilWAILIAWEIDE1RBLTRT 1T

°

aan drilnansnsae dilndnviesdu Tz $ngvane Wunaifiend

Aurvedsntlnguazdnulan (GE)

o

2. dnfnwrdanusanudiladiunisaaiawuudadia dvinweniseia

A519855A @11150U e NNALLlagABUNLABI NI NUIBENKLUUNTITA

o

dwsudendviaaielvald swddivinweaunsieansludeddnaiions
doanshilutdnlaldegnadivsednsam
3. dndAnwiiauianudilanaganansaimneiilasduiiiungvung

wazassTIHARaTIIAYULS wazaunTatANITlAIINNSSeunTaeu

o

wUszgnaldlunisdnlasinisinetanazidnsiufanssuieasnsuedn

v
a o

Julugruzandnvesdenuliogvasnsassd

4. tnfnwiivinwelumsiieseiguilaadmiunislavanuay

= 1%

MsUsEanduus samtsanunsadnlaniliuniniseainuag

aa v

noRnssuEuInalugARidaliegegnseaasuay

5. dndnwanuianudilaaunsaldinwensdiouundmsu

NUBIULAENITIANTITINTIANSES SIUTATNBEAUAINITH




10

aa o

lunsdnnisgsiaeeuntudlugaiidvialaeg1aissdnsaim **

wE38uUnsAnEn

AUANANHAANSVIINANGAT

N8R

7 3

=

L dnAnwldmalulagdansaunaegies iy Iinwearwilneuas
mwinaUszma annsnihlulflunsdeansldedreiiussansam (Ge)

2. indnwifinudlandnnsdeansiufausssuuazannsaussgndld
nsdeasdsnanluimusssudiunndnsiule ua fAusaunse
Uszgndld@auzwiinisiandedludendvalduas  Svinuvzanug aunsn
UitRnisaueenuuuiionsdnuandliegaiuseansam

o aa v o

- nAnwidanuirnudila anansadviiudelugaddviainnuuiaveu

W

sol¥doRdviasiodiny annsnuszendlddelunisesnuuunsidemsiny
fmeamansuaziiuniusindeya Iinsgideya uazilausenuniside
Awmeranslapgnesduszansnn

4. Pndnwniiinwzanudilaaunsaadrad eninianisnannuud edany
oouladldoggniosiasmunyay sauisdiineeanuannsolunsly
parUsENRUNSAaUL a8 ITILAR ARE19E519E55A *

5. dnwiinuzanuianudlaferiumsiBeuun msnaunudeuay
n15uand o onslavawarnsussaduiusaiusaasrsnnd nwal
aaAnsliegegnieaInyay *

6. UndAnwidanuianudiladinwelunisnunukazainnsadnass
awdszanadlunisiasaesesiasUsearunulugsisdmiunisndnanud
VUiLaznsInauanssanisiaegnsaseassa **

7. Wn@neilinvzanuaunsalunmsesnuuun miana saudwdndenin
wagidesewmaluladnsuandmsunudiiuiwaznisinnisinssanisla

28190UTEANS AN **

2 o o =
wEsduUN1sANYI

ﬂfnumw’a'awaé"wémawﬁngm

BN

7 a

1. dnfnwiianuianudila Jinsed duasieridyn angingaly

anunsalnanTuastludenuls sauvisanusaUssgndldninuidenanly

Y
v

msdnduuumaiimamansiitevmandlalydsnaniifindulsgnsos
waglvanga

2. thdnwniaudmnudlaferiundnnisesnuuunasdatinssanisuas
Aanssufiiassanitsannsadsegndldauddanailunisesnuuy

ANIIANTHALAINTTURLABALLANSNAAUALG




3. dndnwanunsayssgndldesdnnuiiasinwensinnuluaniunviinu

239lpagnatiusyansnw

10. lAs9asavangns
1) Fwuniena
sunaaavangaslivasndt 136 wiein (éngns 4 U Uni)
n. laseadrenangns
Tassamdngns uwalumneiniiaenndesiviifmualilunasiunsgrundngnsves

ATENTIANWITANT 9L

TNUMNYNA TIURaEANANENAT 136 mhein
1. 3Anenaly 30 wihehn

2. RUINIBUANIY ladtlownin 100 wihedn
2.1 ngUATIMAU 36 wdlein
2.2 NFUIv AN 60  vheia
2.2.1 3109AU 30 wwnn
2.2.2 @8N 30 wiede
2.3 nauRnUszaunsalinan 4 viehn
3. KUV ADNLES 6  wdwhn

9. 59831

1. 3Anenall
1. yAvIn LAz Taeans U 9 nenn
Taedeadou 3 Tedn dweldil
2109901 mmé’aﬂqmﬁamiﬁams 3(2-2-5)
(English for Communication )
2109902 msHinwilvesunisdeans 3(2-2-5)
(Usage of Thai Language with Communication)
2109903  mwrfutausTsunnwLilen1sieans 3(2-2-5)

(Languages and Language Culture for Communication)

2. YAIVIRUAALTINYLYIN WM 6 ifin
Tnedesdou 2 s1ein duwioluil
2209901  mansuazAadlunisasnennuas 3(2-2-5)
(Sciences and Arts in Creating Happiness)
2209902 vinuedAnlummssudl 21 3(2-2-5)
(21* Century Life Skills)



3. YAIYIEWINEINM TEIANAEASIND WAL I WY

Tnedaaseu 2 e sasallll

2309901  giidaemifunisauviosiu
(Social Geography and Local Development)
2309902 Audunaliouaznganeluiinusziiu
(Citizenship and Law in Daily Life)
4. Y3V NTInluARINE MU

Tngdoaseu 3 5187991 sasplul

2409901

2409902

2409903

2. BUINTVUINS

Ingmaniuazmalulafiionaunmdin
(Science and Technology for Quality of Life)
Finlugawmaluladfiia

(Life in the Digital and Technology Era)
NsSgusiuNSWATYIKUUYTINIS

(Learning and Integrated Problem-Solving)

(1) nguvunY

4020101

4035201

4040218

4050102

4050105

4050203

4050204

nsInnTsasielul

Modern Management

N159ANITNITHAA
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Language for Communication Arts
MRS NETIAE USRS

Creative Thinking for Communication
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n. laseadavangns
Tassaamdngns uwalumneiniiaenndesiuiifmuelilunasiuasgrundngnsves

NFENTIANWISANT 9Ll

TUMNENA TIUNaEANNENT 139 mhene
1. 3vAnwialy 30 mhefin

2. BNINIVNANIL Lieend 103 Wiaefin
2.1 ngUATIMAU 36 iein
2.2 NFUIv AN 60 mhenn
2.2.1 A0y 30 iein
2.2.2 wnden 30 mhefin

2.3 nauaniafnw Livesnd 7 mhgin
3. NUINIVUTBNLET 6 nhehn

9. 51831

1. 3gAnenaly
1. yn3mnwIuaznIsieans W 9 vlenn

Tnedeadou 3 Tedn dweldil

2109901  awdsnquiiiontsdoans 3(2-2-5)
(English for Communication )

2109902 nsldnwlvedunisdeans 3(2-2-5)
(Usage of Thai Language with Communication)

2109903  mwduTmussIumesnwnitensieans 3(2-2-5)

(Languages and Language Culture for Communication)



2. YAIYPIAUAALTINELYIN WU 6 iqenn
Tnedeadou 2 sedn dwioluil
2209901  mansuazAadlunsasneninugy 3(2-2-5)
(Sciences and Arts in Creating Happiness)
2209902  VinwedisluAnisuil 21 3(2-2-5)
(21" Century Life Skills)

3. gavIavIne N sieaumandiiewmuiosdiu S1uaw 6 iqenn
Tnesoadeu 2 Tedm Feluil
2309901  piidsaufumsiaunyiesiu 3(2-2-5)
(Social Geography and Local Development)
2309902 mudunadowazngungluiinusziiu 3(2-2-5)
(Citizenship and Law in Daily Life)
4. YAV INUNNAINlugARINE UM 9 ngfin
Tnesoadeu 3 Teim Feluil
2409901  Inenenaniuazveluladifionnnindin 3(2-2-5)
(Science and Technology for Quality of Life)
2409902  Fislugamaluladiivia 3(2-2-5)
(Life in the Digital and Technology Era)
2409903  NNSFUINUNMSHATYIKUUYIUINTS 3(2-2-5)

(Learning and Integrated Problem-Solving)

2. RUINIVUANIE Liflesndn 103 wuaeda
(1) nguvmnuy I 36 wdweina
4020101  msaansateluy 3(3-0-6)

Modern Management

4035201  A15IANITNITAAN 3(3-0-6)
Marketing Management

4040218  IAISUIANENTTIND 3(3-0-6)
Business Economics

4050102 wqufnisdeans ndnnsdeasnaviludendvia 3(3-0-6)
Theories of Communication Mass Communication in

Digital Media
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4050105  misWanypAnnLitemAran$ 3(3-0-6)
Personality Development for Communication Arts

4050203  nsdeansuaznisthiaveiiioliutiila 3(2-2-5)
Communication and Persuasive Presentation

4050204  lasesmsimenanuazianssuiiioansnsa 3(2-2-5)
Volunteer - Spirit Projects and Public Activities

4050206  n1saswaTIAdeRTvRalilva 3(2-2-5)
Creation for New Digital Media

4050301 mswiviudelugaddsia 3(2-2-5)
Digital Literacy

4050303  msdeansiuTmusTIy 3(2-2-5)
Cross Cultural Communication

4050305  msIeilverans 3(2-2-5)
Communication Arts Research

4050306  UNIIANISLAZNINTTUNLAY 3(2-2-5)

Exhibition and Special Events

(2) nquIv AN I 60  weina
1. 391USAY UM 30 WUNA
4050106  TENAITANEAINLATNITANLIALBLUDIAY 3(2-2-5)

Introduction to Photography and Video
4050107 awdinguiienuimeans 3(2-2-5)
English for Communication Arts

o

4035218  N1IRAIARINA 3(2-2-5)
Digital Marketing

4050201 msldmwfionuimamans 3(2-2-5)
Language for Communication Arts

4050202  nsAnadsassARuNsdeans 3(2-2-5)
Creative Thinking for Communication

050205  ngviang 35T warAnufuRnveulunsieas 3(3-0-6)
Law; Ethics and Responsibility in Communication

4050207  widnmseenuuunTfnfienuiineeans 3(2-2-5)

Principles of Graphic Design for Communication Arts



4050309  AaUzusnsiansesludenaia 3(3-0-6)

Art of Storytelling in digital media

4050310  UfTAnsuRenLUUionITLanS 3(2-2-5)
Scenography Workshop
4050401  dununfimernans 3(2-2-5)

Seminar in Communication Arts

2. 3y uden lsitfoann 30 wiUaEnn

a o

1.1 3380 N158E15UIAEUILALITUUTEYIFUNUS IuFaRva

4053101  wannslavuILarnIsUTEIAUINUS 3(3-0-6)
Principles of Advertising and Public Relations

4053201 poufimesnAindmsudenava 3(2-2-5)
Computer Graphic for Digital

4053202 mesesiguilanuitenislevanuasnnsUssdius 3(3-0-6)
Consumer Analysis for Advertising and Public Relations

4053203 mMsAeansnismainfava 3(2-2-5)
Digital Marketing Communication

4053204  nsdlsuteanulavalaztanuuEduNus 3(2-2-5)
Copywriting Content Advertising and Public Relations

4053205 msenennluanile 3(2-2-5)
Studio Photography

4053206  nsasnsvdenuavadenmulafaleg 3(2-2-5)
Blog and Vlog for lifestyle

4053301 Aauzn190180INTIANLAR 3(2-2-5)
The Art of Conceptual Photography

4053302 msadailemmanismanuazdedsrueoulad 3(2-2-5)
Marketing and Social Media Content

4053303 gsnanulayan 3(3-0-6)
Advertising Business

4053304  nslawalaznTUTET@NRUS MNANYalnIAnS 3(2-2-5)
Corporate Advertising and Public Relations

4053305  nyviukudslavanuardeussanduiug 3(2-2-5)

Advertising and Public Relations for Planning
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4053306

4053307

4053308

4053309

1.2

4054101

4054201

4054202

4054203

4054204

4054205

4054301

4054302

4054303

nswandelavanuazdoussrduiusatelnl
Advertising and Public Relations Production
msdeuunitenislavanuasnsussnduius
Scriptwriting for Advertising and Public Relations
AFUINITIVINTHNAIAN

Integrated Academic Social Responsibility
nsasenisidusauyuvueeulal

Online Community Engagement

F¥an NSHANDLIUNLAZN1TIANITUNTSANS

m‘mé’ﬂﬂqmﬁamiﬁammasﬂﬁma’ﬂm’mé‘ﬁuﬁl,l,asﬂﬁ
IANITUNTIANT

English Skills for Communication and Negotiation for
Event Business and Exhibition Management

S UUINBNUD U ILALNNSIANITUNT AN

Scriptwriting for Even and Exhibition Management

N139ANI3§3Na0amwnlug

Organizer business Management

33198 IUMLAEN13IANITUNTIANTS

Event Business and Exhibition Management
Nufwazidendndmunudiiu

Event Spaces and Stories

mMsfeansnsnannfivad nsunudriwisaznsinnis

ANIIANS

Digital Marketing Communication for Event and Exhibition

Management
NMFINUNULENTINATTIVUTEU A USUNUBLIUILAE NS
IANITUNIIANT

Planning and Budgeting for Events and Exhibition
Management
UftRn1sesnuuunwidviaiiionsuandi i

Digital Image Creation Workshop for Event Production

ASHANFDNINHALLELUADINUDIUNKAZNITINNITANTIANNT

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)
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4054304

4054305

4054306

4054307

4054401

4054402

2.3 nguavnafne lidasnd 7 nigin

4050408

4050409

swaIY TunuInIv NI

Audio-Visual Production for Event and Exhibition
Management
AMIUNEUDNULAZNITLATINDTBIEMSTUNUBLIU waznns
IANITUNTIANT

Presentation and Negotiation for Event and Exhibition
Management
miﬂizﬁﬂUﬁﬂuiuqiﬁﬁlmﬁmm‘iﬁmiﬂmi

Exhibition Management Business Coordination
NUBIUYILAEAIIANITUNTIANT

Event and Exhibition Management
wAluladn1suandIuinazn1sInNISENTIANIS
Technology for Event Production and Exhibition
Management

UfuRnIsnUNERdIuIkarNsTANTSaNIIANIs

Event Production Workshop and Exhibition Management

ATHANDLIUNLALNITIANITTNTTANITLNOUTAN NI TAILETTY
Event Production and Exhibition Management for

Cultural Heritage

NSRS LNAMUNTDUAMTUAUAARN N NA LT AFNER S
Preparation for Co-operative Education in
Communication Arts

aunaANIAUTWARIERS

Co-operative Education Communication Arts
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3(3-0-6)

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

1(0-3-2)

6(640)

WA IUTENOUME 7 B8N wazndnudiay Felianuvung ael (Huaindleile)

AaviN

Aavian

14aY 2 wuNedd Ay
40 PUNLY AL INGINNTIANTS
3uaY 4 NUIED9 @193

50 18D @1 dmeadans

51 yneiy @dvilvaaans (LL‘UUQﬂ’]iﬂ'ﬁS“IﬁﬁNWﬂéLL@%ﬂ’ﬁa@ﬁ’]i@ﬂﬁﬂi)

52 11804 @19V INAAENS (WILINSIAYULALNSHDANTHD

a o

91a)
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54 wH18ds @I dmAdas Guennseandliuyikagn15InnIg
UNTIANIT)
favusdi 5 wnede ulfiensSou

ALavFI 6 WAy 7 UUIEDI S1AUIUT

duunein
(1) nsuamsuheiasein Jgduuuwanndudaey dsil x (xxx)

B9 x \usaviuanstoyamuandiu fe miefn gl - VAR - Auaii)
(2) msAndalaaGou
g 1 wihefin : usses 1 9alus Wilinmsduat 2 9ol
URTR 1 vithefin : Bnvieaes 2 Halus Iifinisduat 1 Halus
funt : (e x 2) + (WHTA x 0.5) dala

(3) nuIAIYUFINLES U 6 naein
TiinAnwamedouduinidonainideaeulunminerdosvdgumansaulaglaiunuiurey

NAULNTINATUSINTWANGAS Funulitiaenin 6 wheia

11, 1IATTIUNANITTEUS

1. vinwelumsufifnuainaauussneunseaensuiinudilalundnms  anudndulunsSeuingud
nBy

2. gimmimmifﬁﬁaumLﬁaﬁﬂﬂLLﬁ{]ﬁymmaéf’mﬁmmwamﬁmsﬁwmmiﬁy’qmamﬂmwﬁLLasmﬂﬂﬁﬁﬁ
wazmelulafansaumaduaiosdieldoramnzan

3. fyweduriusuazannsnyhausmiugBulem

4. fssifevitenswauasidnlainusssuvetesdnsnasnauaiunsalsuimidnivaniuuseneumsle

5. fANUNATlUNSHENIDaN kaztanuAnas1sasselulsUsyleviluanule

12. 91¥nAanusausenaule

v o

Han5an1sAnwIa1unsaUsEnauIvdnts ludnuwuzysinisusenauivdndasswaznisid1vinanulussdnsrse

U

MIBNUINIASTHaz AN AUl
Fyuen nsiearsulawuvazuUsTrdunUS ludenana
1. WensuazeUsznIAY
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9.

o N o ok W

thesnuwuudedsinreaulay
tihadsassAuaznandonuudeseulat
Fuszauaulasimsnisesnuuumsioansesulal
vnadsassAuavnaniiomanuazidosiudossulay
Hnlewan

UNINS18ATINTNAY 919010 B19RARE

UnUssduiugs dndeansesdns Maniasguazionyu
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6. 191389015035 F3071 M.
WAL INANUMTIBINISALASUNSHELNT AN
PRNLNUNNNAUAINITRINTUBE19TBY 1

318115 Tuseu 5 Udeunds nnvinu
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NANENT

Yansal wadenans g3ns ASINTeAsT wae

NASAN iwa U, (2568).

nagndueInsUsrInduiusiudedinuoalai
WioduaSunsviesiieludminummansa.
153ITUNTINYINYTIVANUINIAITAIN, 19(3),
452-462.

-EINT ARINTEAT NASAN QWA LazTyn
N301 WAAIERS. (2568). N15OBNLUUATIAUA
usTRauel uaznsaHAR SN
usnthuwaniie iesnsefuyaAmMaAsYgia
WUUFWIN. 25875RumIansiien 59
vioadu um1inendusvigumarsan, 9(2),
291-302.

- Srimultri, P. ., & Chutjaraskul, V. . (2024).
Development of Augmented Reality Media
to Promote Learning about Organic Farming.
Interdisciplinary Academic and Research
Journal, 4(5), 121-136. Available at :
https://s003.tci-
thaijo.org/index.php/IAR)/article/view/28021
2

Yoty AUIsiving Ujuna iasgide uumnsal

a o ¢

YayAnasaysnid sunsal Vieusnn. (2568)
FULUUNSUSIMINTNINTUYEVDITINA
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TUNAL-LUWIBY 2568, 119-132.

-0igns #0n Mans SUATYEIIN Uagaul) Lau
qw§ (2567). MINAIUITDIVNINTVIBFUA
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weundinduladl. 295975399075 “n7sUszendlY|
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. AMIANITANEN
. AUNUIN . .
a1y | Ya-ana - n3-In-1an aa1dunshnen
N3 -
@13
1| weantan KU uA.a.(Bnarans) | aniInedegsia | Yayinsal wedmans a3ws adanses wagnasen ol
N30l wad AansITe | neLa(nalulad Yauding WauAs. (2568). nagmsvesnsUsEdiudiiude
Aans nMsAny) UMY daueaulatifioduaunmmvieuiieluimin
AA.U.(HmArans) | umansaiu UMNENSAY. I5AITUNIINIAYTIVANUNIAITANY,
19(3), 452-462.
GRENPFRLAR
WAIAY
g3ns Anansees Nasa1 QWAL wazlay1nsal
WAPNANT. (2568). MIDBNUUUATIAUA UTIYN
uarnsWaLEAR S ndiausnthuweg Lile
INTTAULAAMUATYFAIUUUFIUIIN. 275575
Fanumansiilonsinnmiosdu umine1dysiuny
umasnial, A2), 291-302.
2| unEEIng HYe uAe(wAmans) | wninerdesidn | Ynsal nedenans g3ns adansees waznaien ol
ASINTEAS AARTINTE | UL, WINENFENEL | EIA. (2568).
(o sanavy) Unudin nagnsveInsUsEINdUTuSHudedsnuoulatiile
ApL.U.(lnamans) | an1dusudy duasumaieniodludminumansa. 175475
LNFISANY UVIINGIAETIVANUNIFITAIY, 19(3), 452-462.
dins Adansees Nasa1 QWA wazly1nsal
WaAPNANT. (2568). MIDBNUUUATIFUA UTIYNA
uarsWaLEAR S ndiausnthuwei Lite
INTLAVLAAMUATYFAIUUUFIUIIN. 275575
Faumandiion o s inerdsrudy
umasnal, 9(2), 291-302.
3| weamn B uao(wamans | wninerdegsna | Unsal wedeans g3ns adansees uaznaien oi
NasAN Ol AEnIINY | wAL(Ng Unudine a4, (2568).
WA Uszmdunug) wningdeeiuny | nagnivesnisuszvduiusindedinuooulatifie
ApLU.(Hnemans) | an1dusvdy duafunsvienieludmiauatseny. 175a73
UMEATAY UNIINGIETIVANUINIFITAIY, 19(3), 452-462.
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N3 -
(GULTEi)
gIns Adansees Nasa QWA wazly1nsal
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dnsasana (International University V, Limpinan P. The Fire Alarm System
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A7UNaNTITUsZEUAWDY 89AUSENAUN 1 : N1SAAUNIATEIY

(wanaazasvinng M Tiassiunanisussdiudnedu)

AU Wmvisneg | wan1saduany Nan1sUsEIiu
1.1 MIUTMSIANISNANGATIUNATNINTTIY . M riny M wangmsléfunmsgu
. HAY
wdngesiidmualag ane. L] Taiinu L] néngmslailaunsgiu

2.2 wansadunnuineet AU N-QA

\ielindngnssuitessauamn nvemangastulsaznu wazanusausulsaiamnseluld

msUssiiiunangasldine 7 sedu dssigluil

AU ANUKUY

AMANLALIZAUANABINT UM TWAIN

1 Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

A nliliie a1t

2 Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aanmliiiisane Sndudesdinisusuuss

3 Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

AN lEane win1sUSuUT wile vise
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Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

HAMNMYBINIANTUNTVBIMANGATAUNGY

Better Than Adequate

The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

AN nYeINIIAIUNITVOMENgATANI LN

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

| Y 1 a wvada
UMDY UIU  UATIA

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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S18AZLDYALATNANITATLRUIIUAULNS AUN-QA

ansﬁﬂmmwﬁ 1 Nﬁﬂﬂit‘%ﬂuiﬁmﬂw‘ﬁ'ﬂ (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected leamning /
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected leamning /
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning /
outcomes consist of both generic outcomes (related to written
and oral communication, problem- solving, information
technology, teambuilding skills, etc) and subject specific
outcomes ( related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the /
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning /
outcomes are achieved by the students by the time they

graduate.

Overall 2

\neusinEuN Wil 1 - Inusidian
1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known

to all stakeholders.
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

wingmstimarmansUndia loaumangasnigldinast TQF dvuausunisieus 5 1w Innsussdiuaunm
Sadnlaedlivadn Sudomansylumsvssiiudulununudnuusdudnfifszardmuiivingasimualilu ueo,
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faly

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study discipline).

nangnstinamansinde UssliugudnvaugdudiniiisUssasdauiindngasimunlilu une.2 Jsnsounqy
HANNTISEUFRENURY 5 fNU AR 1) ATUANISTIH F385554 2) uAINI3) muvinwenelyen 4) muvinye
ANUFITUSTENINNUARALA AT URAYOU kA 5) AuinyemMIlaseidadiuay nMsdeas waznsidmalulad

ansaume liehunusuldiunisianisseunisaeulundngnsiinamansUodin
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arnionals amauLme
WA Has Has Ha Hasm HavY: @
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azuuu| was [azuuu| win |azuuul| was [asuuu| wis |azuuul wis |ezuuu] waa
1. m3dans 2 8.73 437 877 439 8.67 434 4.75 4.22 4.42
2. Aseana 9 4145 461 4138 460 4133 459 3910 434 3989 443 4069 452
3. anstiaud 37 167.64 4.53 158.58 4.20 159.00 430 162.60 4.39 159.33 431 161.53 4.37
4, MITHLTULAYA TV 2 8.29 415 847 424 844 422 800 4.00 800 400 820 413
5. ADUVILAATEIAA 0 : : e E : : e E : : e E
6. n3fiadIva 0 = - = = = - = = = - - =
7. nadans 13 6254 481 6171 475 6178 475 6170 475 6011 462 6165 474
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1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the expected learning outcomes.
véngastimamansudialsdmihnsimntudngasiitoriusmeudesnisvesiiidnlddnds Taoameil
dnllddudsnisuen warenudosnisvansuldgninmnasieulilunadwsmagousdaamds Tudeu ngwinmeu
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mhsauneueniulagiu

1.5. The programme to show that the expected learning outcomes are achieved by the students by the time
they gradua
nangastimamansindialadniinisdrsaninsaliinuhvewmiindnw angaeuiuuasuniy 313 15
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(3/(1-2))*100

1. Msdans 56 6 0 7 6 2 4
2. ANIRENA 50 33 7 0 33 9

3. pstfaud 74 51 3 8 51 37

4. msTssusuuazmsviaiien 40 24 1 5 24 2

5. Aaufieadgsia 28 0 0 0 0 0

[ T HERE] 7 0 0 0 1] 0

7. wmAdaas 15 13 0 2 13 13

8. 1ATHgAanT 0 0
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ALLSINLINTIIANTT
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aneﬁqmmwﬁ 2 Tassadalusunsunaziilann (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are /
shown to be comprehensive, up-to-date, and made available and

communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively /

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback /

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the /

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically /
structured, properly sequenced ( progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue /

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed /
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 2

inausinaun Wil 2 - Ineusition
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.
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2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes
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2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.
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SHs Feedback Design of the Curriculum
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2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be clea
N13N52LANUTUARYOUETILINTANUTALRU LaganIaNaNAUNTUTIQNANISISEUINAAN TIvemangns fell
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€Yy a

MIFBUIAMLIATFIU TOF 81913855 URRYRUNANgRS Ynthiilun1saunufanssy uagimuanisaniunsviamun
lny dAENIIUNTUTMIUANgAsUAre1R1sEaounnaY Wnnddiusulunmsaiiivau lngueuvinglinaenssunis
UIMsnangns anliunisiafanssuasunanaaslumednuny s1edndsdu windemslunsdeasianugilanladiu

vde (SHs) Tt lansetulutdnisAnwsaly

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are integrated.
NANgA

1) Swunagin swunaeandngaslivesndt 136 wiawin (vangas 4 Y Unf)

n. lassa¥ranangns

Tnssasvdngns wiadumnmindiaenndesiuiidvualilunasiunsgundngnsvensensndnwiznis

il
TUMNENA TIURaEANENENT 136 miheia
1. JuAnwily 30 wlefn
2. NUIPIVUANIE lifosndn 100 yhefin
2.1 nguivunu 36 ndlein
2.2 NN 60  vulEin
2.2.1 Fu0eiy 30 vudlein
2.2.2 Fwnden 30 wein
2.3 nauEnUszaunsalinnan 4 wheia
3. MUINIVUADNLET 6  wihwin
WHUNTREUUNG

.

Avnen midemsnulavanuaznulszeduiusludedddia (vangasund)

U9 1 Aanasenefl 1

WY Ho3un miqenn
YOOXHK edndnuialy 3(2-2-5)
XXKXXKX sre3vAnwTily 3(2-2-5)
4020101 nsdnnsadielul 3(3-0-6)
4050102 nufnsdeans vannsdeansinavuludoddva 3(3-0-6)
4050105 MsWnyadna e uimAmans 3(3-0-6)
4050106 wdnmsthenmuaznsaeiilerdesdu 3(2-2-5)
4050107 mmé’mqmﬁamuﬁmamam‘ 3(2-2-5)




sIUIVAUBANAWMSITBUIEEUY 21
FUIUIURUBAAAZ N 21

Ui 1 MamsAnendd 2
SRAQYN Fodw wuwnn
XXXHXHXXX edvdnwily 3(2-2-5)
XXX ARl 3(2-2-5)
4035201 N1TIANITNITAAIN 3(3-0-6)
4040218 \ATYEANENTTINg 3(3-0-6)
4050201 msldmviiiesuiinemans 3(2-2-5)
4053101 NANASIABLAE NNTUSEIEUNUS 3(3-0-6)
500 GO 3
sauIIULeRnamzideuiEeY 21
FIMUIUNUAREEY 42

Ui 2 man1sAned 1
WAV Fodwn wuaenn
YOO iRy 3(2-2-5)
XXXXXXX edvdneily 3(2-2-5)
4035218 NINAIAAIVIA 3(2-2-5)
4050202 M3AnadsassAcunsAeans 3(2-2-5)
4050205 ngviny 93553 wazanuiuiaveulunisdeans 3(3-0-6)
4050207 wdnnseanuuunAnfienulmamans 3(2-2-5)
500 donias 3(2-2-5)
sILIVAUBARAWMZITIUIEEUY 21
FUIUIUAUBANAZEN 63

U 2 manisAnend 2
WY Fodwn wu2wnn
XXX edmAnwlY 3(2-2-5)
XXXXHXXX sedm@Enwily 3(2-2-5)
4053201 pauTwasnIAindmSudenia 3(2-2-5)
4053202 nsiesesiguslaniitenislamanuaynnsUssundusius 3(2-2-5)
4050203 msfeasuarnmsinaueiioliuiingle 3(2-2-5)
4050204 TAsansanerauazianssuiieansises 3(3-2-5)
4050206 MsasassEdenivaadell 3(2-2-5)
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sIUIVAUBARAMZITBUIEEUY 21
FUIUIURUBAAAZ N 84

Ui 3 nMAmsAnedi 1
SRAQYN Fodw wuwnn
XXXHXHXXX edvdnwily 3(2-2-5)
XXX ARl 3(2-2-5)
4050303 mMsdeastu sy 3(2-2-5)
4050309 Aauzuianisiansedludedidva 3(2-0-6)
4050310 UitRn1saueenuuuiiensians 3(2-2-5)
4053301 Aavzn13018A NTIAIUAR 3(2-2-5)
4053302 msaaidemmanisnainuazdedsauooulat 3(2-2-5)
sauIIULeRnamzideuiEeY 21
FIMUIUNUAREEY 105

U 3 man1sAnend 2
WAV Fodwn wuaenn
4050301 ns3winviudelugaddsia 3(2-2-5)
4050305 mMyIeilvaans 3(2-2-5)
4053303 gsnanulaivan 3(3-0-6)
4053304 MslavalaNSUSENEURUS ANaNYAIDIANS 3(2-2-5)
4053305 mMIMassudelavanuasdoUssnduus 3(2-2-5)
4053306 msudndelavanuazdoussanduiug 3(2-2-5)
4055307 madeuumiionslavanuasmsusseduiug 3(3-0-6)
sILIVAUBARAWMZITIUIEEUY 21
FUIUIUAUBANAZEN 126

Ui 4 mamsinend] 1
SREIYT Fodw wuawnn
4050306 UNIIANTHALNANTIUNLAY 3(2-2-5)
4050401 Fununiwaaans 3(2-2-5)
4050406 MRS ENANUNSELRNUSEEUNMSAR TN ArNEnS 1(0-3-2)
sauuIULeinamzideuiEeu 7
FMUIURUAREEY 133

U7 4 aan1sAnend 2
TRAIY) Fodw el
4050407 ASHNUsEEUN SN TN AAIERS 3(350)
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sIUIVAUBARAMZITBUIEEUY 3
FUIUIURUBAAAZ N 136
yaenng) : ntinAnwidisanisinuuuaniafinw axdesiinmsiindiuau 6(450)
A nen NMIHARBLIUILAZNTIANTSUNTIANT (MEngATUNA)

U 1 man1sAned 1
SRAQYN Fodw wuwnn
XXXHXHXXX sreddnwialy 3(2-2-5)
XXX eAmAnwly 3(2-2-5)
4020101 nsInnsaeieln 3(3-0-6)
4050102 nufnsdeans vannisdeansinavuludoddva 3(3-0-6)
4050105 nsiayAannmiteulmArans 3(3-0-6)
4050106 wdnMsanenLazansaneinle oy 3(2-2-5)
4050107 mmé’mqmﬁamuﬁmﬂmam‘ 3(2-2-5)
samIULeRnamzileuiEeY 21
FIMUIURUAREEY 21

U 1 mansRnendd 2
WAV Fodwn wuaenn
XXX edmAnwlY 3(2-2-5)
XXXXXXX sedvdnwily 3(2-2-5)
4035201 13IANITAITAAA 3(3-0-6)
4040218 WATYEANANTTINT 3(3-0-6)
4050201 msldmviiiesuiineaans 3(2-2-5)
4054101 mMudingquiiensieasuasmanslunudiuivagnsdans 3(2-2-5)

UNIIANTT

500 GERIGE] 3
sauIIULeRnamzileuEeY 21
FMUIURUAREEY 42

Ui 2 manisAned 1
IREIYT Fodw wigin
XXXXXXX sredm@EnwTly 3(2-2-5)
XXX iRy 3(2-2-5)
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4035218 NINAINAINA 3(2-2-5)
4050202 MsRRasETIAdIUNNSADENS 3(2-2-5)
4050205 vy 3533 wazauiuiaveulunisdeans 3(3-0-6)
4050207 wdnnseenwuUNTnieudmamans 3(2-2-5)
500 BRG] 3(2-2-5)
sauIIULeRnamzleuEeY 21
SAIUIUIUNLBAREZE 63
Ui 2 mamsAned 2
SRAQYN Fodw wuwnn
XXXXXXX sedndneily 3(2-2-5)
XXX edmAnwlY 3(2-2-5)
4050203 msfeasuarmsinaueiioltiuiingle 3(2-2-5)
4050204 TAsan1sanerauazionssuiieansises 3(3-2-5)
4050206 Msasassrdenivaadell 3(2-2-5)
4054201 Madeuumiienudiuinasn1sian1sinssanis 3(2-2-5)
4054202 N139ANI3§3Na0amwnlug 3(2-2-5)
sauIIULeRnamzileuiEeyY 21
FIMUIURUAREEY 84
Ui 3 nMamsinend] 1
SREIYT Fodw wuawnn
XXXXXXX sedvdnwily 3(2-2-5)
XXX emAnwlY 3(2-2-5)
4050303 mMsAeastu sy 3(2-2-5)
4050309 AavvuiinsianSedludeniva 3(2-0-6)
4050310 UFtRnsnusenuuuiion1suans 3(2-2-5)
4054301 NFINUN LA NTINATTIVUTEUIUEINTUIUBLIUN wagnsIANIg | 3(2-2-5)
UNTIANTT

4054302 UftRnmseenuuunmidiaiionsuansiius 3(2-2-5)
sauuIULeinamzideuiEeu 21
FIMUIURUAREEY 105
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SRAQYN Fodw wuwnn
4050301 nsfwinviudelugaddsia 3(2-2-5)
4050305 MTIuinAIEns 3(2-2-5)
4054303 mMsudndenmuazidesiienudiiuiuaznsdnnsinssens 3(2-2-5)
4054304 AMIUNEUDNULAZNITLATIINDTBIE NS UNUBLIUN 3(3-0-6)
KaZNSIANITUNTIANTS

4054305 nsUszauulugsfian1sdnnsinssenis 3(3-0-6)
4054307 waluladn1snand iuinagn1s9nnIsaNTIAnNIS 3(2-2-5)
4054402 MINARsLIukas N3N TanTIANIseNsAnNIe Tus ST 3(2-2-5)
sILIVAUBARAmZITB UG 21
FUIUIUAUBANAZEN 126

Ui 4 samsinend] 1
IREIYT Fodw wuawnn
4050306 UNIIANITHALNAINTIUNLAY 3(2-2-5)
4050401 Fununiwearans 3(2-2-5)
4050408 MM ENAMNNSDLURNUSEEUNSAR TN AranS 1(0-3-2)
sauIIULeRnamzideuiEeY 7
FIMUIURUAREEY 133

Ui 4 mamsAned 2
IREIYT Fodw NN
4050409 mMsinUszaunMsaRvInivaaans 3(350)
sauIIULeRnamzideuiEeY 3
FIMUIUNUAREEY 136

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
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2.7. The programme to show that its curriculum is reviewed periodically following an established procedure

and that it remains up-to-date and relevant to industry.

ndngsfimanumuduszey 4 mudunoudidinue Weliiulaimdngastiariuali Wutagtuusy
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UuUgmdngns saiuameiisisnadnsnnsi3eus (Outcome Based Education: OBE) Inetfiudesannnisduniualid
dulddudy wazriunsimadnAnwiiinsyaunisal uenandfimsdinaaudesnisvesiFouideiaulaesn
Bou videvinugiideanmaiuiu Wewmulussduseds Snvts fnmsindeyaandfdwlfdmdomeusn fidumns
Fudeyariiewamnvangnsll wldlunsuiuneasiBennisiansifeunisasunazianssumsaeulusefusein
e Teyauiudy seiuudia
1. fanssuatumanans nsal 9 Mapping waaliiiv1dieHan

2. vangns Ty AInefinusilugn wu 48 winedn Lulduus Inldfanssuasy
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a1hu yanangu

NUNAMAINT 3 WWINNITIALFEUNISERU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and /
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow /

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve /

active learning by the students.

3.4. The teaching and learning activities are shown to promote /

learning, learning how to learn, and instilling in students a

commitment for life-long learning (e.g., commitment to critical
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inquiry, information- processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in /
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be /
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall 2

inausinaun Wil 3 - Ineusition
3.1. The educational philosophy is shown to be articulated and
uvingdesvsgunansaasinsimuauvgnsinu fe “SusindnufoRiions
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4 nsrvrunmsBeudvestinAnwuinannisiieneiussiuiifntuludinunse WeussinaliAnmssud hla
wazldmsdeansiinluidsundasiaginnnaunmdinvesieil ugmuissiukazdsny
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning
process Nan1IALHUIIY
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3.3. The teaching and learning activities are shown to involve active learning by the students.

wa

nangnsiin1sdnnanssumsiseunsasunidalonaligiSeuinn1ssousannsinuiud (Active Leaming)
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and practices).

wingmstAnssuMIFeunsasuiieeniuusiedaaiuuaatiuayunszuiunsBouinaondin dufanssy
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Faudnsnalanddam fnquszasddunounaznszuiunmanande Makeunide uaEnITAUTIUTINHANEIINIHELNS
doluudn iethwaniinsesi dunsizsinazyseiiiulseavsnnuazUszansuavesie

oglsfinuvdngns lednsnasnlidasmunisussiiunainnsluimain@nyilnnuuazglidadio 1o
thumaueunsiafanssuiidanny mngauaenadastuarudonisvesdlitufind el wognaunuiiazdsudi
AENYIENIIEUF paeaTinaniinAnududf 4 deuaunisdin iamﬁﬂsﬂwﬁmmmawmsﬂiium'ﬁu%mwﬁﬂgjm

N v a =

lafmualigSuiaveueivusunagns wageeniuuianssumaissunisaeuwasatvayuliiSsuivinwensdoans

U Y

lngodan1sduAuteyaLarnNIAnIAT B NAITY

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset

ningmsdinsdnfanssunmaiounsaeuieUgnilaisou fianwAnaiaassd msnduuinnssuuasduuain
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected learning outcomes.
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naTIAMAINT 4 N13UTEEIULISEY (Student Assessment)

Requirement 1 2 3 4 5 6 7

4.1. A variety of assessment methods are shown to be used and /
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown /
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student /

progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, /
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the /
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in /

a timely manner.

4.7. The student assessment and its processes are shown to be /
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall 2

\nausiRmIN Wil 4 - Ineusieian
4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to
achieving the expected learning outcomes and the teaching and learning objectives
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and

applied consistently.

nsUseliunauazulouiensavesainanisuseiugnimualisgadaau In1sdeasludeisounazinluly

o

pg19@LAND fall



53

nsevssalvastindnwlaseylisgsdnauluune 2vewmdnansilinamansindin  wangnsuTuuss w.e. 2565
Tuniaf 7 MsUTERUAMAINYANERS NE1IAD

“nsainin@nwiianuasdaineniunsussidiulumeinleaunsanaziuaSewegnsenuaneulunisasy

[
Yo

paonILgAzILULarIBNTUsuvesensdlunsdas einlsvisiidulunundninamias Bnsfiuvinedotiivun”
uennivdngasldimunnszuiunisiietostumsgrssaivestnAnwlnedvomenisfeanFoulufinaud Tudiu
vomdngsaditunousseluil DinAnwAedeUszauiuonsddaoulnensasvieUszarutulsysundngns
2iuiunsasnaeudeya/darinasalunsdifiansnsaudlunsalivislutaaieudunsnannsasdunisudlalumy

sruuwatneglunsaiidunsaudmiiulunutuneuresraglunisuilunse

Vailludnsfine2568 e1ansdusedmangasiiuAtiuiuonyseyuindnyiieduanmsiliindnyinsiu

v
o

naginsUssiiuyntul wazisennulndnyiiaiadtagliiunaeinisussdivionewinauidymsiuiu

4.3. The assessment standards and procedures for student progression and degree completion, are shown to

be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and

these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner wangasiinsludeyalioundu
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alignment to the expected learning outcome
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Requirement

1

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education,

research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

5. 7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall
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5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of

education, research, and service.
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5.3. The programme to show that the competences of the academic staff are determined, evaluated, and

communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts

for teaching, research, and service.

sdngmauansifiufamsvssduiiodouduresyaansaneiving dulunmussuuansssuiifaugiise
aeandesfuniszuiunsSeunsaey mifenarnuimsivinig il

nsideuduresyaansasivins iulumadunouresumineden Tnevdngmsa Wnnsaduayudiu
suUssInaTanyansYemangms wislflumsianndunisisounisaou msideuaznsusnsivins whiumnau
mMsUspifiuaussauzveayAaInsaeinIng MvuaseunsUsziiiu 2 seused fe soufl 1 Wouwioy -
fugnou uarsoudl 2 Ieunatau-funau TasnsdavitenansusenounsUsiunanuUATILUY U153, NFpuLYY
vdngiuUszneumsiansaiuguindlussuumsusuiiu fsaAvitediiunsyssidunansuiiRsvnsaudi
wazmualfanuinsuny aUnauarauuy Uasu Sednnuenui euginensinnig seesdeudetiusing q

MAgtosiunsUssiuyAaIng

5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified

needs.
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5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
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NTIAMAINT 6 N15UINITNALNITYILMARKIEY (Student Support Services)

Y

Requirement

1

2

3

q

5

6

6.1. The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date

/

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other /
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student /
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles
and relationships are shown to be well- defined to ensure

smooth delivery of the services.

6.6. Student support services are shown to be subjected to /

evaluation, benchmarking, and enhancement.

Overall 2

\nausinaun Wil 6 - Ineusition
6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown
to be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community

service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for

recruitment and d

eployment. These competences are shown to be evaluated to ensure their continued

relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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Infrastructure)

Requirement 1 2 3 4

7.1. The physical resources to deliver the curriculum, including /
equipment, material, and information technology, are shown to

be sufficient.

7.2. The laboratories and equipment are shown to be up-to- /

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with /

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to /

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible /
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access /
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and /
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services /
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and /
student services) are shown to be subjected to evaluation and

enhancement.

Overall 2
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication

technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables
the campus community to fully exploit information technology for teaching, research, service, and
administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing
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7.8. The competences of the support staff rendering services related to facilities are shown to be identified and

evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to

evaluation and enhancement.
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NUNAMAINT 8 HANAALASHAANS

Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate /
are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, /
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried /
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the /

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to /
be established, monitored, and benchmarked for

improvement.

Overall 2
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8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and

benchmarked for improvement
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for improvement.

gnsmslanui nMsussneven@ndase naduguszneunts uaznisnwisevesiseulundngns gndmiu
fffufiaay wasiflsuiReatugilouifiontaiamn deil

dHosmnnudngnstimamanstndin Suti@nungud 1 ludnmsfnw 2565 Seindnuoglududd 3 dedlaidusa
nsfinw Taendngns 4 1HUugsnudngnstmamanstndin amndsinisUsssnduiusuagnisdoansosdnis

Inedinsdaiudayadnsinsldauh

Unmsinun duuddnsa IuIUEreURUUEIIR | Jadialdauinnely Souay
NsANEN 13
2565 16 16 16 100
2566 11 11 11 100
2567 7 7 7 100
2568 15 15 15 100




83

8.3. Research and creative work output and activities carried out by the academic staff and students, are shown

to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are established

and monitored.
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duil 3 agunan1sUsEiuAueY

2.1 HaN5USEIUAULDIRULNA AUN-QA

wan1suszdiunuesmunagl AUN-QA (vaneuaznanisuseiliunuiaaniu Rating Scale 7 s2Av)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 2
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 2
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 2
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 2 2
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 2 2

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 2 2

courses are shown to be comprehensive, up-to-




date, and made available and communicated to all

stakeholders.
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2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.




3.4

The teaching and learning activities are shown to

promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).
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3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.
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4.5 | The assessment methods are shown to measure
the achievement of the expected learning
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be
provided in a timely manner.

4.7 | The student assessment and its processes are

shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into
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account professional ethics and their academic

freedom, are well defined and understood.

5.7 | The programme to show that the training and 2 2
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance 2 2
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion 2 2

6. MIUINITUALN1TYIBMTLITEY (Student Support Services)

6.1 The student intake policy, admission criteria, and 2 2
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2 | Both short-term and long-term planning of 2 2
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student 2 2
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4 | Co-curricular activities, student competition, and 2 2

other student support services are shown to be




available to improve learning experience and

employability.
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6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.




7.6

The environmental, health, and safety standards

and access for people with special needs are

shown to be defined and implemented.
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7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.
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8.5 Satisfaction level of the various stakeholders are 2 2

shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion 2 2



3.2 QALAU ANAITWHAIUY UAZUHUWAIUN

1.

Expected Learning Outcomes

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

13

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to

written and oral




communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

14

The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

15

The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses
are shown to be

comprehensive, up-to-date, and




made available and
communicated to all

stakeholders.
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2.2

The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

2.3

The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

24

The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5

The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6

The curriculum to have

option(s) for students to pursue




major and/or minor

specialisations.
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2.7

The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching

and Learning Approach

3.1

The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2

The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33

The teaching and learning
activities are shown to involve

active learning by the students.
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3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

4. Student Assessment
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4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and

regulations, and these are




shown to ensure validity,
reliability, and fairness in

assessment.
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4.5

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6

Feedback of student
assessment is shown to be

provided in a timely manner.

a.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1

The programme to show that
academic staff planning
(including succession,

promotion, re-deployment,




termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.
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52

The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,

and service.

53

The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

54

The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55

The programme to show that
promotion of the academic staff

is based on a merit system




which accounts for teaching,

research, and service.
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5.6

The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

5.7

The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

58

The programme to show that
performance management
including reward and

recognition is implemented to
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assess academic staff teaching

and research quality.

6. N3UINSUALNTYIWRBEISEU (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student

progress, academic

performance, and workload are




shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.
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6.4

Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

6.5

The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.




6.6

Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.
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7. Facilities

and Infrastructure

7.1

The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2

The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

7.3

A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.

74

The information technology

systems are shown to be set up
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to meet the needs of staff and

students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

77 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the

support staff rendering services




related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.
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7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2

Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3

Research and creative work

output and activities carried out




by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

111

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which
are established and monitored.

8.5 Satisfaction level of the various

stakeholders are shown to be

established, monitored, and

benchmarked for improvement.

mMsAfiuuiRnkaryFuUTIuBY 9 (svy)



