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2.1an15UseiunIuLnel AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A1519% 2 wauseiRiusenuel AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] B OVLVW|DN

. Output and Outcomes

Overall Score

L VWPV WVW|WVW| VW] W

Based on the assessment results, The Bachelor of Science program in Applied Statistics

at Rajabhat Maha Sarakham University Mulfitts Tdoes not fulfill the AUN-QA

requirements to be awarded the AUN-QA certificate.

implemented by the programme is

O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

| Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice

The overall quality assurance
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 4 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 4 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 4 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 4 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 3 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 4 4
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 4 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 4 4
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 4 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 4 2
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 4 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 4
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 4 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 4
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 4 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 4 4
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 4 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 4 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 4 3
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 3 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 4 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 4 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 4 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 4 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 4 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 4 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 4 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 4 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 3
are shown to be defined and implemented.

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ALLNT AUN-QA Page 10




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 4 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 3 4
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 3
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 3 3
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 4 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 3
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 3 3
AZLUUNINTIU Criteria 1-11 3 3
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11
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3. Teaching and Leamning Approach
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7. Facilities and Infrastructure
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UAINENEEINIITUALaEA TN TANNLIN T il
1 fudnndey uninende Mudnns 5 a.

2. sugnm iWulununszssdygiinisans e
W.A.2535

3 suauUasniy lagdndnsuieninwanulasnsdy
LONYU H2UUNA0919Un WaEN1TIANITITIVT

- i nendpdaasutindneinistmduluai

NI IVUYRNIIANIUNIYIR WA, 2542

~ urinendeuasiiuitdmsumsvhianssusag 9 LU
15981 auunnuea awuuiainuea deudunndli
AUsnemnnddavauguam
“umAngapdinauIyaaInaeatuayy dssuy

UseillunansujuRnunuaussausseynna

—ﬁmmnmiﬁaaﬁswummgmmwﬁ’wu?qLLmé’au AL
Uaenduuazguammun SHs uazuszneldogieiada
Felddaaus esn1sussifiunisliuinisuaziinanis
Ussifiunwaunnisliusnsfivuviad
—é’dlﬂ%’mLﬁ]uﬁlawmmsﬁﬁNaﬂﬁﬂizl,ﬁué’ﬁu?%qaﬂfuayum

ManHukazNsUmaI R Asaiuayuidugusssy
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v

MUY

RDe

gauds (S)

FaaftaursauFuusald (AF)

8. Output and Outcomes

-nangnsiinsimuadmang (establish) §msin15au
ns@nw (pass rate) 137 80%

Sinsavuaitiniung (establish) 9ns1n1500nN5AY
(dropout rate) 157 20%

Ainmsimuadinang (establish) ensinisiaeu
Wvesdaudfinfidnsonisine fisesas 60
Sinsivuaitinung (establish) NaUANLRYB
919715990 1 waulussesinan 5 U
“suatvang (establish) vesrnufianelal i
AU 3.5

NN AL (monitor) Yoyadoundamiavan

-dlvgjazdanisivuneiiey wazUSeuiieunans
Afiuau (benchmark) Augiisu Tusesdnsinisdnsa
n13AN® (pass rate), Souazn130NNa19AY (dropout

a i o 3 =
rate), syaghianafenlvlun1sdisanis@nen (average
time to study), 8n5115199UY (employability), $1uau
WA UITULAYHAIUAS 9ETIAYBIB1NSIRATUNANY,
JEAUANUTNElIYaY SHs ol nUTuUTImToRmuINTg

ANTUINTUYDINANEAT

¥ v ¢

Poya wadns Tunsaniunuremangns vy 13
d159n1s@nen Nseannady wazsraza@aluns
dsa-linumsihdaya nsivuadmung nsiiiu
AnmuuazN1siBUALNTRLAsUTUUT

(improvement) Waawsn1sALiuuliRUy
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NaUZIIUSI8AIUNT (1nausieiae)

A15197 5 HaUsZIUsI8RIUNTY uazaguanls (Strengths) uaziiasfianansausuusald (Area for Improvement) m1uinausi AUN-QA

show that the
expected learning
outcomes are
appropriately
formulated in
accordance with an
established learning
taxonomy, are aligned
to the vision and
mission of the
university, and are
known to all
stakeholders

nangasiinsInvinainsnteuivemangns
(PLOs) §1uau 8 4o Fautsoanidu PLO voswn
Sdnwvialy 1 98 (PLOL) wazmuadanizan
atauszend 7 U8 (PLO2-8) Ineld Taxonomy lun1s
@513 PLOs vemdngnsegradugusssu Snsimue
Domain 484 PLO Lag learning level U89 PLO i
Talau (UAB.2 ni1 19)

2. 970 SAR w1 15 veadnans wudl In1sasen
AUEDAARDIBY PLOs AUIdEvIAY (V) Wusha (M)
wavsndnuel () vesumiivends ans1eil 1.1-1 uag
Ay AI5197 1.1-2

3. 970 SAR w1 14 uasnsdunval vangesiinig
o3 PLOs Tgsnquiiidmlidiudes S 4
nquAe 1) UndAnw 2) 819138 3) Awdinn 4) {14
Judin lngkuteamiene nuleRuminends (seuy
UIMSIAMInangns seuusuadiag RMU
Admission) FB 1wav@4a191341 LINE ngal stat rmu
(219138 WUnAnwidagdu Awdiin) Aanssuns

Uguilma nuansdnusnuluiudaniasey aad

action verb fidaaunasIalanumdn SMART

g PLO1 Usznausevany Action Verb deuuaiu
Ussifiuadnu K, S, E, C feoraviilfiAnaududou
lumsinuazUseiliunanisussq PLO

2. 91AW AT mapping AINADAAD B LAY
statement 7 1A y8 U LY U VSR 1veanangas
A198uT0909An5 SCINEXT GEN i oldi uladn
wadnsfiddygnatenenasg PLOs a1aATUAIY

o A o =

3. SH ngudAyAe dnAnwidagdu Audinn uasdly

<

Jauadalaisunsiu PLOs VBIUANEAT

Criterion \ Strengths \ Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 3
1.1 The programme to | 1. 970 SAR i1 36-40 1. Tadwnn PLO 2-8 dnswdentd action Ll 1-2 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

FloUsduiusaNgns n5deans PLOs WUU
WIgyni (Face to Face) fuwnasiln a d1inanu
annvarinumasau twd PDF ume.2 (Google
Drive vingns) uagn15ussyu

4. vangmsiiusulun1suiulss PLOs vevnseudialy
TWaenndaaiundn Taxonomy fivauen sedunis

Seuindaiau

1.2 The programme to
show that the
expected learning
outcomes for all
courses are
appropriately
formulated and are
aligned to the
expected learning
outcomes of the
programme.

-INNITATIVADUNAD. 3 I1UIU 23 578739
eAdiTnsTav CLOs Teud

206618101 adAiATIzh

206618201 @diAiATI¥I 2

206618202 nufauiazdy

206618203 N33AN1570Ya (CWIE)
206618204 N13398ALEUNU 1

206618205 ATAN1SId0NF10E14
206618206 M3UszanaHateyaldata (CWIE)
206618208 N15ATUANAMANLTIENRA

¥

206618213 Anuu1ziuLazanfaransilosdy

-YadNA NNNITHTIVFDULDAD. 3 NUS18IVI7LNT
30911 CLOs hag51839191 TQF 919 5 Anuwny
CLOs imsnniusiedviluauune.2 veamangns

kAN

Fadunuiiisdiu 910 1A9.2 Wi 91-92, Wil 98-99
N13n3¥318 PLOs d3183v1veaunseinliaennded
1 LYu 518397 206618307 ﬁugwu%wmmﬁayja
U1 92 A91u7u PLOs lidonmaesiun1snszaney
ANUTURAYOULINTTIURANITTEUTE YLOs w1 99
uaﬂmﬂﬁyﬁdﬁﬁEJ%'Imﬁf{Tmmi%mgja (CWIE) 341113
PONLUUNIINAGDY 1 kazgiunlAssuideatnmans

1 (CWIE) fig1uau PLOs lslaenadpansariu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.3 The programme to
show that the
expected learning
outcomes consist of
both generic outcomes
(related to written and
oral communication,
problem solving,
information
technology,
teambuilding skills,
etc) and subject
specific outcomes
(related to knowledge
and skills of the study
discipline).

1. 90 SAR g9l 1.3 (W11 18-19) YDIMANGAT WU
wanansiinisiivun PLOs agnstmawindu Generic
Learning Outcome (GLO) %39

Specific Learning Outcome (SSLO) Tagd PLOs i
1 GLOs $1uau 1 PLOs way SSLOs §1uau 7 PLOs

1.4 The programme to
show that the
requirements of the
stakeholders,
especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning
outcomes.

1. 970 SAR et 1.4 (Mt 19-20) vomanans
WU vdnansiin1sdsIvRNeINIsYRINguLTdIY
Iogudeainaieuen 31U 4 nqu fe 1) flE
Uaudin (wradiln) (neld350mea wagdszyneaulai)
2) Awdini (eglduuudrsna/) 3) inasi/Uszniasnge
970 du 91.

4) Usgnasy adnsaunnee wazildnlddiude
ey 31w 2 ngu e 5) Avdlagdu (agldns
A0UNTY) Uag 6) ANENTIUNSUTINIMENgns (laely
nsUsEunely) ShuevIn 6 nay anlglun1sdnih

PLOs 904%angns (1Av.2 w1 )

-Updaunn INUAB.2 U1 8-12

nau stakeholders dlunisdavia PLOs fifmuals
(newen 7 ngu ety 7 naw) lusssiuinmet R1.4
Tu SAR %1 19-20

Tned

-NUSNAVIINNIINYIAY

v <

-DAANWAUVDINRIINGIAY

[

“USygy1msAnwIvesunInenay
AfuvadvesnusIngrddnsuasmalulag
-NUSAIVRIAMLINYAEnSHazwmAlulad

v & )
Hutdu requirements nglu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2. 91nUAB.2 (W11 8-12) VBIVIANGAT WU NANEAT
fimsseugidnladudeninelusaznieuen

WIS LWDATIe PLOS YDIVANEAS

-9 SAR %t 57-62 AMmuAnNGuTALIY
Usgneumeiidnladimdsainnieuen 1w 6
Ny Ag 1.n3eNs1NTeANAnY Inermmans 33y
WAz INNTIY (83.) 2.89ANTIVITN (ATAN1) 3.
sl 4. flidadia 5.Awdinn 6. §UnATes uae
Axdlddudsanaelu 91w 3 nqu fe 7.
919158 8. AudUagtiu uaz 9. AMgATAIANT 59U

e 9 nay wlglun1sdnii PLOs

wazlinsefuansadt 1.4-1 Tu SAR wth 19

(neuen 2 ngu ety 2 nau)

1.5 The programme to
show that the
expected learning
outcomes are
achieved by the
students by the time
they graduate.

-9 SAR nawet 1.5 (e 20) vdnansimunIsnis
1MN15U55q PLOs vaatindnw Tael438dae

1) M3UT3q CLOs 21n518391U8AY

2) MsuauslATNIUINY

3) MsufuRnuRnUszaunisal/aniafing

4) N13U539 YLOs

5) M3UJURNU (CWIE)

6) aamnziloussunazHuATUYNTIEI9ITAY

7) funsu iR (CWIE) saudumiienuniguen

) ° ax a o o ¢
-fannsMvuAoN1TUTEIIY 1ATadD 1nauet 990
a1 wazdsuiiavau Tun1suseiiiun1sussq PLOs

vomdngnsogndugusssnr
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Criterion Strengths Areas for Improvement Rating | Overall
8) HunsUEUelATIIUIRY
9) lumsUuRauRnUszaunisal/aniafing
2. Programme Structure and Content 3
2.1 The specifications | upe.2 1Aa.2 3

of the programme and
all its courses are
shown to be
comprehensive, up-to-
date, and made
available and
communicated to all
stakeholders.

NUAL.2 (M 1-72) Yowmangns wudn ddeya
Programme spec. #14 check list Iu@ﬁa AUN-QA
v.4 atunwidangy wiil 20 il

1) §oannvu/mur890u (W Inedes1uiy
UMA1IAN AEINEFansuazinalulag) win 1

2) anufin1sdanisSeunisaey (Auinermans
wazwAlulad uvnIngndeTudgumansany) v 4
3) Swagiduan1ssUseslagniieudgdn (@nd) la
3

a) FouTqyay mu. (@dAUsTYNd) i 1

5) Yondngns (nenmansiudin awiviada
Uszgnd) wih 1

6) wansieusfiania (PLOs 8 1a) wih 11

7) INUTINSSUNUS U ARUANITT UL (Sulaniy
TndnwilveuagiindnwensisUsymea fanansald
nwlveidueged wih 2 way (AaantRvesdidn

Anwn) wn 20-21

-felaifinnsfimunngy stakeholders ifiaasus une.

2 AU
Gelallafmuangy SHs Aidau wazeradunis
AoEIN9LAED

A ' o M vo A A
-MIF0ENTE SHs g3l @i nuedtnazanaiIn
u”uel,ﬁ)"l@i”'jﬂumia:ﬂéjwﬁmsz%miﬁﬂim%%mw
VANgATAIIIIMUANGUUMINETIAEININTINE LN
1A9.2 HAZUAD.3 TLUTA LazA1unYaInielunig

wewnstayaludanguitmune Wielideyaiinis

nauithvanglaegneliuseavsnmannay
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Criterion

Strengths

Areas for Improvement

Rating

Overall

8) s18azdannN155UsaelnenulguIBITN (§
1% L & o Ao a
AaNunToumunIInTundngasnianniwuasd

a

UINTFIUANMNYNTENTIN UINTFIUAULA
FTAURANANYY W.A. 2565 wazUszniA
AIZNTINNITUINTFIUNITANANY (509 tneust
WINTFIU NENGATTZAVUTYYIAT W.A. 2565 Tul
n13ANYY 2568) Wi 3

9) laseas1avangns 129 miiefin wi 27

10) uitldsueuifAananiivinis usu.
TunsUszauaded 3/2566 Jufl 31 Woufiuiau 2566
nti 2
NOTE Tusns19fl 2.1-1 Tu SAR wih 21 lsifidfe 8)
1AgNITHELNINI -LINE Ngyl stat rmu (813158
WUnAnwdagiu Awdinin) -FB Inavedanunin -uae.2
-Google Drive @191 -52UU Checo -53UuUsUalAs

RMU Admission -tonansusswduiusvianans

unp.3

-1 SAR 1Nl 2.1 (111 22) kagaInnNIsnsIIdau
uAv.3 nuIvangnsiideansteya Course spec. bl
ATURIUANL 13 check list Tuedla AUN-QA v.4.0

P9 20 A9t
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curriculum is shown
to include feedback
from stakeholders,

o

YRINANGAT TIUNINTFUN80I19138TURAYOU

v

NANGAT WU ‘via”ﬂqmﬁLqumsw”me%JUUgn

(Y

nangnig TAgANdUNITEITI9AIINA 8INITUD

Criterion Strengths Areas for Improvement Rating | Overall
1) Fo3183%1
2) IEIFNABUIEUNINDUY (Pre-requisite) %3
SWATNFDUIBUNTaUA (Co-requisite)
3) CLOs ¥893183%"
4) TLA wag Ton1siana uasUssiliunamisoy
5) AB5UIBTIETT (course description) 3 1A
3799993187317 (outline) #50 Usza1a3187391
(course syllabus)
6) UavlBunveIITNTIANG LarUssiunarisey
7) JundniwiseuTulsneasBenveesnelvas
aan
1ABATHELNTNIG -Google Drive @11 -1AD. 3 -
LINE nguveds1edn
2.2 The design of the | -91n SAR whaudi 2.2 (111 22) wagn1sdunIval N3 - 4
curriculum is shown davimanansiluluniundn OBE ldnszuaunis BCD
to be constructively
aligned with
achieving the
expected learning
outcomes.
2.3 The design of the | -91n SAR theuai 2.3 (Wi 22) wazuae. 2 Wil 20-22 - a
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show that all its
courses are logically
structured, properly
sequenced
(progression from
basic to intermediate
to specialised
courses), and are
integrated

\38U30431873Y1M 1 PLOs Uag YLOs Tu SAR wth
24-58 sasansdumwaitnAnendinnsadusieden
DYIAULIFUNA

2. 9NUAB.2 (N1 36-39) VowWANgRs Nud1 dveya

o 1

N3IALUINGUTILININUUNUNTSANYY Leiinng
ndu level v99318390 lawn ‘izé’uﬁug’m
FEAUNAY UAZTEAUES IVYTUINTT AT
AsANY MARULara1AUaney

3. 9NUAB.2 (M1 36-39) VDIANGAT WU

wangnslamnualisedylasinisideaifwasnis

Criterion Strengths Areas for Improvement Rating | Overall
especially external AAIAKIIIY A1NNITETIAANNFBINTIINET AUl
stakeholders. drude egrailomny wedudeyaindiluns
nawUTulsmangns
2.4 The contribution | -91n Curriculum mapping Tu 1Aa.%Y1 90 WU <Jodane 90 Curriculum mapping Tu uAs. 1 4
made by ?aCh course 51aﬁmwiuﬂfju%ﬁﬂmﬁﬂﬂwé’ﬂé’u PLOs leasunn | 89-90 lidmiawin K1,2,3 viuneia K luenaisume.3
in achieving the - - . -
expected learning S1839 pnlyu (K1-1 Ty uee.2 vt 78 vse K1 Ty uea.2
outcomes is shown to LLagLﬁaﬁmim@mmﬂumsmxm&Jmm%’uﬁm%a‘u 71 79, 85, 89- 90)
be clear. PLO TusdINIY AN NIV IUNU+IVIVIAU+IVN
UURu wudinsuanau PLOs laasunnsneden
2.5 The curriculum to | 1. 910 SAR %A1 22 kag A1TILEAINITIATEAUNNT - il
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Criterion Strengths Areas for Improvement Rating | Overall
HnUszaunisaliuTnvseaniadne Wusiedn
UIUINTVOMANGRS Ian1siTeunisaeulutudn 4
2.6 The curriculum to | 1. 91nuA8.2 (Mt 27-71) vinansivuali -INANSEUNWAIUNAN®Y UV LEBNaINELTEY 2
have option(s) for TunuIA3venIzAy MBUA ALY LEeN 24 AN UNLANINGS IR LA
students to pursue L o s oo
major and/or minor PIIENe Lavidand@ian 6 wilens
specialisations. 2,910 14AB.2 (M1 32-33) WU NANGATAINUA
Fwnendentuliun1siousn 4 nguiw taun nqu
Tvnguadariansuazada nauIvin1side
ALY NANIVINGINITURYA WaNgUIVITINg
waguseAune
2.7 The programme to | 1. 910 SAR g9t 2.7 (M1 25) W31 wingns -A259ALAL established procedure 983n15U5U 4
shovy that 1t§ fununmsUTulsmangasnng 2seu 5 U uae nangnstuseninamsldnu
curriculum is o . PR .
reviewed periodically adunsmumuvangasiuseUsanunae AUN-
following an QA Tagleiusunsiiusiedan Wsliusznauon@n
estabhsh.ed proqedure Unineneansdoya (Data Scientist) Fasduuwalidy
and that it remains up- i . P .
to-date and relevant to Tdvesi@Anunluanvadiuszendla aevdans
industry. Invimangns CWIE
3. Teaching and Learning Approach 3
3.1 The educational 1. 970 SAR wnaual 3.1 (M 26) WUINNINeaed - a4

philosophy is shown
to be articulated and
communicated to all

N13MMUA USTYINsANeIveIumIneas

“JudiminufUaiiensiseuinaandin
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learning activities are
shown to allow
students to participate
responsibly in the
learning process.

v nUalonaliindnwiddiusiulung
Faaula wu Tdusulunmsanuneu efuseie
LLaﬂLﬂﬁauL§au§ﬁu waglusiedvsedeuinive
dndnwddusidlunisideniideisedrsianiey
autanglanisliaUsnuivese1ansdused1seian
druseivlasansidvanamans 1 dnAnwnagiidiy
sulunsidonenasefivsnusenues uaziden
Mvolasin1sivemenuesnglanisliausnwives
91913873 nw finsdnaveilassdTeuazla
Tonaliiten Tamsalunisdnam Tusiede

1ASINFITLEDAMIEAST 2 MAUAILN1TULAND

Criterion Strengths Areas for Improvement Rating | Overall
stakeholders. It is also | uaziuRnvaudodsauiiosdu”
§h0wn to be, reflected | 5 41 sAR 1wt 3.1 (11 26) WU viananslad
in the teaching and . B L
learning activities. MINBLNSUSYYINTANYIIDIURIN NG TALA
ﬂa:u;gﬁd’;uié’fﬁWL?wﬁﬁm%aqﬁ’umﬁmmiﬁsumﬁ
aouruNeNgY LINE Ussnduiusvesanwn n1s
Uszyu Auledvesnazuazuninends wag FB Lna
A3
3. mﬂmié’mnwajﬁfﬂﬁﬂmﬂmﬂ’wé’ﬂgmﬁlami
educational philosophy lagdnyi infographic @l
Tulanguuseneumefudin Auvdlagu
3.2 The teaching and | 1. 910 SAR \neust 3.2 (111 27) VOIMANGAT WUT - 4
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Criterion Strengths Areas for Improvement Rating | Overall
nan1538e Tnedalomaliidious fdusaluns
Fnany
2. MinMsduMalinAnwidagiulindnwlidusiy
Tumsimundndiunzuuuddudou
3.3 The teaching and | 1. 910 SAR %t 77 uazainn1sdunwel - 4

learning activities are
shown to involve
active learning by the
students.

Lﬁaﬁmﬂwﬁﬂqmﬂwé’ﬂgmLLUU CIWIE Fastiuln
UnfnwasiieuuRasa
VANGATIANISISEUNITADURUY Active Learning
Tneiin1seanuuuisnsInnsiseunsaeuli
wsnzanfuiionveusarseiniiaenadesiu
CLO
fnsUsEnensdEsuinveuT eI luwsasl
MY eUInwIuazI19uINIg
finsnunulunisuiuusinsdnianssunisiseuns
@ou Active learning lnga19158@ounnAUIAY1
1UAD. 3 LATTINAULAZIZAUANNANFBNTZUIUNTT
IansiSeunsaeuveauiarseivn neululdly
massursly

2. MinMsduMwalinAnwdagtunangnsianig
\SEUUUULTIN (Active Learning) N18390N3Y1

Ionsiloufjufasa
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learning activities are
shown to inculcate in
students, new ideas,
creative thought,
innovation, and an

wagn sduNTEal WUl nanansiiselvinagiansay
NdeLa3u New ideas Creative though Innovation
ada o =1

wag Entrepreneurial aglusgivsiloudzade i

maviddedsdnadungy Anduiadeide asiud

M1991U entrepreneurial mindset gelaitaau
-nnsdunvalindnundegiulidaaulssnunis
WAILGNU entrepreneurial mindset 19

Tulassnsiensdeay dnsiiulgmainguyy wn

Criterion Strengths Areas for Improvement Rating | Overall
3.4 The teaching and | 1. 910 SAR w9t 3.4 (i1 27) wanansimuavinwe | -91nnsdunualinfnudagdulddnauses life- 3
learning activities are Nsiseunaentinuamangans 3 vinwe fe 1) inwe | long learning Waghwineinangnsinnisimuly
shown to promote . - ‘ . . e
learning, learning how auwalulad (ICT literacy) 2) vinwensuntynd ANUULA
to learn, and instilling | (Problem Solving) 3) inweaun1s3ILLe
n Stud.ents a X (Collaboration)
commitment for life-
long learning (e.g.
commitment to 2. AanTsuLiedasy Life-long Learning skills
Frltlcal 1nquiry, Ieignuanasd s1e3wenee 1w s1e3nlaside
information- o s
pI‘OCGSSng skills, and ‘1/1’]\'1615]@1 AY1ILUYUIBIVY
a willingness to 571914bA5IN5OUTITIUHUANTS A1y NSO DATA
§xper1ment Wlth new Camp: The aDapTAtion ﬁaaam%ayjaﬂqﬂmﬂmﬂu
ideas and practices). 2 e s
nunu WUy
3. 970 SAR Lnaudt 3.4 (W1 27-28) VBMENGATNUT
nanansinisimunianssu/lasins lusedn uag
N3EUIUNTIANANITUTTY LLL Tusgduiidniau
3.5 The teaching and | 1. 210 SAR ingual 3.5 (i1 28-29) veananans 910 SAR %1 28-29 uagn1sdun1wal N15EdLETY 3
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Criterion

Strengths
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entrepreneurial
mindset.

Wivdoya Iinszideya agunauaziiiaue 31839
Tassmsisemnsadn Wiindnwrih3seiiien Andu
1933 Jvmsaneainilagsia Tindnwagy
Joyaaiia eenuuuISmiaueteyaluzunuures

N3N WHUAINA) ieatduayunsinaulalud

a v

53n9vewUsENaUNTT 1ATINITOUTHBIUGUR T

q U

C =1

UnAnwnllusunsuiugIu Microsoft Excel 4an13

Nuteya wansiaTzikaviauedeyadisnn

Aaundunisvihetnu enies unve 16 product

s

3.6 The teaching and
learning processes are
shown to be
continuously
improved to ensure
their relevance to the
needs of industry and
are aligned to the
expected learning
outcomes.

1. 970 SAR et 3.6 (Wt 29) vemdnNans wWud
VANGATANTUNITNUMIUTIETY AUNTEUIUNNT
muaa‘unﬂﬁaiﬁjﬁﬁl,ﬂmaauiuﬂﬂﬁﬁﬂm 2567 lng
Lwin(?iu’aﬂzuzﬂiiuﬂﬁmﬂrg%’uﬁmﬁawﬁﬂqm 5 AU Lay
ANIUNNTAULUINNNITNIUFDUVBIAGY

2. 970 SAR neu9l 3.6 (Mt 29) YBIMANGAT WU
VANGATHNIIMUMINTTNITIANTISEUNTARULAE
WnsTauarUsviliunaniegluliidenndasiu PLOs
ey CLOs mmsw’imﬁ”’uﬂ
wasnumuNanIsnnsSsuntsaeulufinuan
(uAD.5) W¥euvtanumuinusyamaluladldmns ety
firnsordnluilagtunazouan eldiludeyalu

nsUsulse wme.3 Waepadesiufianenisianuly
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Jagtunazeumnlindnasanoudanmadeured

As@Enwdaly

YNTEINVBMANEATUTUUTE 2566 Uay 25%
YoamngnsuuUss 2561
ImaLwiaﬁummsmmmﬁmmmﬁuuﬂﬂamauaﬂ
NANEAT 2 AU UATNYUBNUNING Y 1 AU

ANTUNITANULUINNNITNUNIUTDIALE

4. Student Assessment

4.1 A variety of
assessment methods
are shown to be used
and are shown to be
constructively aligned
to achieving the
expected learning
outcomes and the
teaching and learning
objectives.

1. RINBNEATUANFIU UAB. 3 FWdagouludnisdnu
2567 dmsiauazUsziflunaiivannvians 1wy s
AaUNa1IN1A/UaNENA LUURNTR/AUNGN/51891U
1a5aM /U URANs Mstiaue nMsvsediulay
919138/ileusiungu/mutes msUssiiuananiu
Usgnaunis (@wsusiedvaniadner/Ana) Wu
fiu

2. 970 SAR %t 30-31
wé’ﬂgmﬁgﬂLLUUﬂﬁi’mmaﬁwmﬂwma U 1) 119
NAdUERY 2) NTEDUNaNNIALazUaIunIA 3) )
N3apUUUR HATINW/AUNG/T189U 5) N3
Wauenany 6) MsufuRnulumhenuny aanu
Usznauns 7)Useiliuannuuadiinlusiegdsn wieu

HnwaginUszaunisalnse aunadnwl 8) g

Fanuasnndasiumdeuluune.3 ¥93u19Rangsy
Tusnedv wu Wusedussens SYYNINTIUNIS

a v =3

Beunsaeuluieady

-U55918/85U1Y

- nANsHianINSAU

- aAUsIwsIUNU

- gnanukarIINnY kagvinkuuininlutus ey

-
- bATDNRY

Yanadu
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doulananind0%

LUURINTR -uaneiRnnsmAlut o -n1siney
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N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 33



Criterion

Strengths

Areas for Improvement

Rating

Overall

AATEANTAANYT 9)N1sUTTRUAULEY 10)1S
Uszifiuannenansefivsne Taseendde 11) A1s
Usziflumuiosuaziiiou

firoutsdonndasiu CLOs vaes1eden

3. nsduNwalin@nwidaglunudmanansi
nsUsziufivarnvats Wy nsaeu nstEue A3

YMATIIY ANFIVY

-NSNTUS B -NsHdIusIuAngsUluTwS e

10%

4.2 The assessment
and assessment-
appeal policies are
shown to be explicit,
communicated to
students, and applied
consistently.

1. 970 SAR et 4.3 (Mt 31) vemdnans wui
nangastiuumnanisanssaifeaseu audsene
UAINFITIUAUINAN AN (309 TTUULAZUYI
vmmiqwﬁmil,?'{mﬁuwamiﬂsmﬁuwamiﬁnm
vaetindnen w.A.2567 Fauendy 2 Ussiiuiadu
N1TANFIAUATUNAASUUY LATNITINSIAIAIUNITAN
LN3A Imaﬁmﬁnmmmanwaaaﬁﬁmmuqﬂﬂaﬁ 3
Ao 019158 Tdunisudlodudy uay
AoURIEUTETUNENENT ﬁﬂﬂiﬁ@ﬁﬂiiﬁ’;lit,%auwﬁwu
Tudlusduaenisidounsaeuressedun 99N
dunwaiinfnviuazenansddfaeu Liflilafiufoa
uaﬂmﬁamﬂumﬂﬁﬁﬁﬁ
Tnensfinanasslaudsnsuuuiulaindnwingu
Wuszermaeanisisou v ldmin@nwildnsvaguuu
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4.3 The assessment
standards and
procedures for student
progression and
degree completion,
are shown to be
explicit,
communicated to
students, and applied
consistently.

1. 910 14AB.2 Wafl 5 (Mt 102) YBIUANGATNUDN
fuwsgrlunmsmduiasuanuirmvtlunisfing
Ya3unAnW Im’amﬁizqLﬂmsﬁmﬁmwaﬁtﬁﬂﬂmu
ToUaAuNMINe§ A gUmIaIsALIINeY
NIANBITZAUUIYYINT W.A.2566 (AIANUIN N)

2. 970 WAB.2 ANTI 5 (i 104) VBIUANGAT WU
faunmsgrulunisdnansinulaeindngassvy
inauinsduSanisanen dil

1) Bouasunthedn waysieIvnuiiumingde
Mvualilundngns

2) ‘ﬁLLﬁmzLLuuLa?iaazamaawé’ﬂgm Tgisinnan
2.00

3) SnnantAasuiumudidmualiludodsiy
WIMEIFEIVAUMEITAN F1938N1IANYITEAY
USeyey1m3 W.7.2566

3. 970 SAR newel 4.3 (11 31) YBIVANGAT WU
wé’ngmﬁamswamﬂszLﬁﬂﬁﬁﬂﬁﬂmmma&m
oo Ingldszuunsinuazyszidiunaves
UNINENEE (http://regis.rmu.ac.th) Tunstudin
azuuuisliinAnwansafanuALATIYTves
HamsseulinnaaEey wasinnun1sUIIg
msAneldmausd 1 uded 4 Tnedinnsudsls

o
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AnuiImtveransiseuluiulguimeddnfnw
Tmiveamine1ds uaznisguaveseraseiuinu
iy

4. IN13AMUANTISHIUNTNAFBUNINTFIUAILS

Mwgang (ICT) LagN1SERUALTIOULN RN

4.4 The assessments
methods are shown to
include rubrics,
marking schemes,
timelines, and
regulations, and these
are shown to ensure
validity, reliability,
and fairness in
assessment.

1. 970 SAR \naudt 4.4 (Wt 32) vemdnans wui
nangnstinisiauazUseiiiunaiuy Rubric scores
lus1e391lAseN15A86an 1,2 F¥152108U75998
nsussananataya Jvadniasd 1 uaz
I uniiastoya

2. 970 SAR ineuel 4.4 (Mt 32) Yaenangns wudn i
n15kY Marking Schemes TumsinuazUseidiunann
edviifinnsaaudatie nsseulfud (Mmsseu
N181901A d0UUaNENTA LASNAFBUIZWINNSEY)

3. 970 SAR nau9l 4.4 (Mt 32) YBIMANGAT WU
nnedriinsimuasseznatlunsinUseidunall
Tumsnaurunisaou Tuuae.3 sgnsdnau lnan1nun
syegnatlunsaeunatenawarUananalmduly
MUY IUYeImINeay

4. 970 SAR neu9l 4.4 (Mt 32) YBIVIANEAT WU
nnaeInlingsuideunmsdriaeuniutetedu
WIMEIFEIVAUMEITAN F1938N1IANYITEAY

USRS W.A.2566 (AMANWIN N, UAB.2 NI 124)
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5. 970 SAR neu9l 4.4 (Mt 32) YBIVANEAT WU
NNTIEIVEN13AMUA CLOs MuN15EANNTURAYOU
29357839610 PLOs Tum1319 Mapping U843A9. 2
wagmuuaIsMTinLarUseiliunalunme. 3 Tins
A3 CLOs (Validity)

6. 90 SAR Ineu9l 4.4 (1 32) YBIVIANGAT WU
tnfnwinnauaglasunsinuazUseidiunawuy
Weniu Tnedaeududeendeasuies uazlusedv
wennuaglinsinlazUseiiunaluuiien iy
(reliability)

7.970 SAR neu9l 4.4 (Mt 32) YBIVANEAT WU

nﬂiwa%ﬁml,ﬂml,l,uuamm% (Fairness)

4.5 The assessment
methods are shown to
measure the
achievement of the
expected learning
outcomes of the
programme and its
courses.

1

Lﬁmmﬂmé’ﬂqmﬁﬂuwé’ﬂqm CWIE fauisiinng
Amunausougiiin@nwviazdesussqusetnou
yliAanTsIAnIsuUsq YLOs ausedud) doufiay
\inN153AN15Us3q PLOs Lﬁaéuﬁjmmiﬁﬂuﬁ 43

1. 910 WA, 2 (M1 15-16) ¥anans wull An1ssey
YLOs ¥gamangns

2. 970 14AB.2 (W11 15-16) NanaAs WU NENanNs
AmuanszuINnsUURnukagIsnislunisussiliu

YLOs

Fuiflosan RLS Selaifinnsimunisnng
LLasm%aﬁdumﬁhmwﬁq PLOs yilvanaawlal
Foaulusudsnstn nedloln tas nanan
wag SURnvaUluNTINN15UST] PLOS
wandngnslinniunisin YLOs mudisualy
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3,910 SAR ot 4.5 (Mt 32-33) YBanEngns wui
NANGAINTEIUATENUANUTURATBUAER PLOS LAy
YLOs atd 5187 910%A U Taunseuiunisinuay
Useldunan15ussa PLOs mawé’ﬂqmﬁgq 7 PLOs
meldmnuduiinvoureterasdfivsnududuas

ﬁwﬁ’uﬁmmﬂmﬂismwﬁﬂqm

4.6 Feedback of
student assessment is
shown to be provided
in a timely manner.

1. 970 SAR 1t 4.6 (Mt 33) vemdnans wui
NNTEIVIRERIman1sUsEliuldn Anwinsunu
4899119 Google Classroom, LINE Ngu9845183%1
AMSUASIUMDAUTHU LaTUIIHIUTTUU Regis 1AINTT
Usziiuma 1-2 dUnn wielvinAnwianunsa
ATIAABUAVINYNABILAZHAN TUTTLT LA AINNTD
U UAULDY WATEINITOABUYDN J991U 130
Usuusaudlalaviunm

2. inmsduMalinAnyidagtu aanansddiulvg
1% feedback LLazLLugﬁmﬂﬂ%ﬁLLazLLa’fﬂﬁ’mw
Azwulunfaraaguinfnwmaunsageuauiu

a1sdiiievensiudenisuiulsevesmuls

1. 9nnsdunwalin@nwnduiu 3 au linsiunse

wsglaidaanu
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show that academic
staff planning
(including succession,
promotion, re-
deployment,
termination, and
retirement plans) is
carried out to ensure
that the quality and
quantity of the
academic staff fulfil
the needs for
education, research,
and service.

—wﬁwmé’aﬁLqué’mswﬁwé’qﬁﬂiaUﬂqmwaaztﬁem
TIN5 ANULREINDADNITIANITISBUNTEDY
Weganenuduautn@neg) n153nn1sSeunIsaou
ASUSNNTIVING WaTN15I8 Anseurunsiaun
Fausin1sUsEnA N1sEsIIN nsdunTeal nsuL
WAZINTEDILTIVNNT ANUTEUUVINIINGTTY ke
WHUNTNARMLDISEN B89N sinevdnans
Ipihdanusnsiadiiunne wasumingdeiie

AL

Criterion Strengths Areas for Improvement Rating | Overall
4.7 The student 1. 970 SAR Wt 3.6 (Wt 29) wazineust 4.7 (M | 1. 970 SAR tnawst 4.7 (Wth 33) veamanans wudn i 3
assessment and its 33) YOIWIANANT WUT MANGATINTLUIUMTNUMY | MINUNIUMTInkazUsziliunasg1saliiomnd
processes are shown . . R - L . L
to be continuously A159NNITITBUNNTADULALIDNTINLaLUTEINUNE A15ANYY TN1SVINADUINNIU 100% V95183919
reviewed and melulidenndaeiu PLOs, CLOs wagAasune Weaeululnisfnen 2567 weldisnvazidunnaans
1mproved to ensure 31839170 InEusRInNsIUNSHSURAYOUNENENT ASNIUADY
their relevance to the . P . . . . . L
needs of industry and | 374 5 AUNENUNIUANUEDAAADIVDINITIA 2.910 SAR LAquel 3.6 (M1 29) vaandngns Ly
alignment to the Usgiliuna CLOs YLOs wag PLOs numumalulag | Usingnisnuniunisinnisiseunisaesulagynaad
expected learning ysplusunsuitglunmsinuazUselunavesindnw | 3. ldnutuiinainniinuniu
outcomes. e o v

Tviuasds gonmdassnuatsulusum

5. Academic Staff 3
5.1 The programme to | 910 SAR wti1 34 52y - 4
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-anansuansiensiiyaainsaneInisiieaely
N3UTMsIANSangasiidnan I a1u1509n

nsAnwliussaudmuneiimue

5.2 The programme to
show that staff
workload is measured
and monitored to
improve the quality of
education, research,
and service.

310 SAR 1t 35 S8y
SAUNINYIRBTNTIMUUANITZIIUVBID1TIA L
JoUIAUVDINMING1GEINAE NITATAUANTITLITU
VDIFATIWNUD11TE EY8PNaNT19158 T09
ANEASITE LAYAENII9158 W.A. 2559 lLay

A lrinsinuasUselilunalnenseuiung
UspidunamsufiRsnisusynd Taz2 ade 7
MivAamulagUsEsumangns sIuTidwazadln
AMENSIUNSTIAIELAIR NS UsTfuNaLas N
Uuuss
-AIneransuaznaluladlairunn1seauYes
91971588187391N15 AUTEUIAUVBINANINGINY LAy
Iedoanslionansdsunsiunazingmsufoalums
UsguuszanUvaspnyinermaniuavinaluladvay
waumnglivsgsumnangnsmiuiinnunisusediu
AUTIOULVRID NI LU NANENS

HAnsdause FTEs 989919158

Feldnwunisudnan FTEs wagAn  staff to student
ratio YNINIBEUT RTINS ILANDLNTUINBN1TIANIT

Sgunsaau

5.3 The programme to
show that the
competences of the

310 SAR 1t 35 S8y
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academic staff are
determined, evaluated,
and communicated.

WnTIneNaeEAgumasAY ladniuasimue
AUTIOULNANYDINMINGIRY TNV UMENTAN 5
AUITOUY AB

1. mywmuauesegesoiion

2. anandermgluay 3. Iaudnns
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5. viheuduiiy
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-z laAlunsIuANNSEIIUYBIDI1R15dENe
39113 ALLUIeLIngduwas LadeansT
91915855 ukavignsufuRlunsussyadseinl
vosnziaziauinglisEsumanansinuAnny
NsUsEdiuaNsIUEYe9019138 luudaganans i

MyinwazUseiiunalay 2 A39

AUTTOUL NISHAILT A15UsTLRUkazUINan1sUSELEY

1N19PN1S3EUNNTADU

5.4 The programme to
show that the duties
allocated to the
academic staff are
appropriate to
qualifications,
experience, and
aptitude.

310 SAR 1t 37 S8y
MENFNTAMUANITFIUYIB1158 1IN
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show that the rights
and privileges,
benefits, roles and
relationships, and
accountability of the

wninenaeladeans wazuddliypainsnsufeaiu

a

anSuardndiiey ansuselevu unuimuas

AMUAUNUS

Criterion Strengths Areas for Improvement Rating | Overall
WinInedefivun (Usu.1-6) wagsen1sanud
NANGATANUA
5.5 The programme to | 910 SAR wti1 38 52y 4
show that prorpotion 4 ANen&eilszuy Promotion A8 SzUUMSIARUTY
of the academic staff | _ .. ) .
is based on a merit Rudiau uagnsidngiumianiivnnig Wussuuey
system which UUFIUVBIAUGTTH fifinnsananaauiunsiFeu
accounts for teach.ing, ANSEU NNFITY ANSUSNNITIVINITLAZAISVINTUUITY
research, and service. o
AalgTausssy Tnen1suseliuainn1senui
UNINYIGENINUA
ATuNIT 2 93N 9 6 e agliyaainsviing
TN ToyanLkUUUTHEY kazdnda1Iv
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AinauAMY LATANENTIINSTIANILLAIRITY
anliunsusgiliumsujuRnuuesyaainsuaziaue
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msdeansnansUssiiunarlenansdastounsiu
5.6 The programme to | 910 SAR wti1 38 52y 4
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show that the training
and developmental
needs of the academic
staff are
systematically
identified, and that
appropriate training

]

nangnsladuasulenansdimuinues aennades
Fuanssazeuil 2) sudu Aanssunisiseuslaegned
UszAviSua uazaussouzaud 3) asuadis
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YooULIR

Criterion Strengths Areas for Improvement Rating | Overall
academic staff, taking | a5581uUssaiazauSURAYOUAIUNUINTTIveT
into account 91938 INeNS 19U
professional ethics e vee .
and their academic 1) vigvasypansiiavglasu wu fuan nsAinwsie
freedom, are well msidnAdawIneIuIa N5vevuYinidy Nsvenu
defined and Anwse saN1SANEINIU
understood. , ?
2) andfiiruwnfisaslasu Wy Yuin vise nsveldsa
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3) @nsuselovyl Wy nsiinturennlndnwuiluy
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policy, admission
criteria, and
admission procedures

-umingaeuazanziiuleuglivanansimuauag
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Criterion Strengths Areas for Improvement Rating | Overall
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including reward and | ui3nends lnelasiusznie 159 nannae 35013
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Overall

to the programme are
shown to be clearly
defined,
communicated,
published, and up-to-
date.

Strengths
agndngns uleurgnisiuindnw auaudFRves
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Wy Ujfiunsiuading szuunisadasniessuy
paulaunsusenana
nssudnAnwidn@nulundngnsldssuunisading
iuszuveaulatveumivends Falinnsuaidag
mmauﬁﬁmum'ﬂaz 1 ﬂ%u’a U 3 58U TCAS 50U
Portfolio,lAs4n155UMTS

Sass lassnsiing (Wauvisedu) wangnsle
aufiunsiidennaniussuuNsSuNEnAnwIves

URINYIAY

sudeyanlaludnisfinwfiiiuuntiun ey
SIUDITUADULALNTTUIUNT NS TRULES TusTeU

UMNINYTY AULUATNANEAT

6.2 Both short-term
and long-term
planning of academic
and non-academic
support services are
shown to be carried
out to ensure
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Criterion Strengths Areas for Improvement Rating | Overall
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6.3 An adequate 210 SAR 1t 44 S8y -Seldgalauii 09n15lW feedback AutnAnwi o9 3
sygtem is shown to UGB 8TAF LR ID19159NUS A9 Taeyin AMUNIINUT NANTISLSEY LNSA LAIRTTUUNISAAY
exist for student e oL .. - o “
progress, academic wihAmiuguaiaauaummvt Jym wae fnnd N1suslrtnAnwInsIuLaLsTUUNISLALY
performance, and uitgyliduinAnwilumiu wasliszuures Jaiusng szuunidufinnu student workload Tu
workload monitoring. wnedelunisinmuanuinmivesEitow na | wiazn1AnsAny
Student progress, . s rddla
academic A58 LATAITEAISISEU LNDebeN
performance, and https://regis.rmu.ac.th/ IngsgUURINa1Ia111509)

workload are shown
to be systematically
recorded and
monitored. Feedback
to students and
corrective actions are
made where
necessary.
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services are shown to
be available to
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of the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These
competences are
shown to be evaluated
to ensure their
continued relevance to
stakeholders needs.
Roles and
relationships are
shown to be well-
defined to ensure
smooth delivery of the
services.
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Criterion Strengths Areas for Improvement Rating | Overall
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and equipment are
shown to be up-to-
date, readily available,
and effectively
deployed.
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Criterion Strengths Areas for Improvement Rating | Overall
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Criterion

Strengths

Areas for Improvement

Rating

Overall

UNINYIA8TNIUSNISLATDIABUNILADS LD
atuayunIsIsEUNITAOUNBNAIINTINANEN 3]

4

lngdivauTeun1eaauiinmes 311U 6 Wes Naud
ABNTILADT YiBeUsryNgaeduIL 6 Yed wanaNil

Y a a

é’qﬁqﬁﬂmmm‘aaumaiﬁmi%’maﬁgﬂummmaxuaﬂ
91AN5NTINIINNEE Aamnsadafanssunis
Syuiusneaisunielisruuiniednunouiiiines
aeluuminende Lﬁaﬂ’]iﬁﬂw%%&miﬁvuLﬁiﬁ]ﬂﬂ

wiaaseuFdue iulasanedumesideiliuinisla

7.3 A digital library is
shown to be set-up, in
keeping with progress
in information and
communication
technology.
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shown to provide a
highly accessible
computer and network
infrastructure that
enables the campus
community to fully
exploit information
technology for
teaching, research,
service, and
administration.
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Criterion Strengths Areas for Improvement Rating | Overall
7.4 The information 310 SAR 11t 46 S8y - a4
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Strengths

Areas for Improvement

Rating

Overall

7.6 The
environmental, health,
and safety standards
and access for people
with special needs are
shown to be defined
and implemented.
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of the support staff
rendering services
related to facilities are
shown to be identified
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.
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Criterion Strengths Areas for Improvement Rating | Overall
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dropout rate, and
average time to
graduate are shown to
be established,
monitored, and
benchmarked for
improvement.

wud vdngnsiinisivuaidming (establish) §m5
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creative work output
and activities carried
out by the academic
staff and students, are
shown to be
established,
monitored, and
benchmarked for
improvement.
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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8.4 Data are provided
to show directly the
achievement of the
programme outcomes,
which are established
and monitored.
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Criterion

Strengths

Areas for Improvement

Rating

Overall

8.5 Satisfaction level
of the various
stakeholders are
shown to be
established,
monitored, and
benchmarked for
improvement.
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