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1 Absolutely Inadequate AN LN DE"
The QA practice to fulfil the criterion is not implemented. There are no | FALu
plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to fulfil Qmmwhﬂﬁmwa
the criterion is still at its planning stage or is inadequate where ﬁﬁLﬂuﬁaﬂﬁmiﬂ%ﬂiﬁ
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will Make It Adequate Qmm‘whil,ﬁmwa UHANIT
The QA practice to fulfil the criterion is defined and implemented but UFuus uily %3
minor improvement is needed to fully meet them. Documents are Waunisadndesaunsa
available but no clear evidence to support that they have been fully ﬁﬂﬁﬁﬂmmmﬁmwﬂﬁ
used. Performance of the QA practice shows inconsistent or some
results.

4 Adequate as Expected 1ANINYBINTT
The QA practice to fulfil the criterion is adequate and evidences ﬁﬂLﬁum%‘UaWéjﬂqmmu
support that it has been fully implemented. Performance of the QA LAt
practice shows consistent results as expected.

5 | Better Than Adequate dAMNNYRINT
The QA practice to fulfil the criterion is better than adequate. Evidences | AUNNTY0IMANERT
support that it has been efficiently implemented. Performance of the Anana
QA practice shows good results and positive improvement trend.

6 Example of Best Practices Jushegrswesuunufun
The QA practice to fulfil the criterion is considered to be example of i
best practices in the field. Evidences support that it has been effectively
implemented. Performance of QA practice shows very good results and
positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) SEAUA B LﬁuLLmiJﬁﬁa

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that it
has been innovatively implemented. Performance of the QA practice

shows excellent results and outstanding improvement trends.
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Requirement Useiliy | AMENIINNIS
v -
AULDY Uiy

1.1. The programme to show that the expected learning outcomes are 2 2
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are
known to all stakeholders.
1.2. The programme to show that the expected learning outcomes for all 2 2
courses are appropriately formulated and are aligned to the expected
learning outcomes of the programme.
1.3. The programme to show that the expected learning outcomes consist 2 2
of both generic outcomes (related to written and oral communication,
problem- solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study
discipline).
1.4. The programme to show that the requirements of the stakeholders, 2 2
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.
1.5. The programme to show that the expected learning outcomes are 2 2
achieved by the students by the time they graduate.

Overall 2 2

NAFIAAAINT 1 - neudigay

1.1 The programme to show that the expected learning outcomes? are appropriately formulated in

accordance with an established learning taxonomy, are aligned to the vision and mission of the university,

and are known to all stakeholders. (HadwsnN1sSeuiNAMniemangaslafunsimuneguzauny

£ L4 Y a

auNTNITIUNSIFEUS donndesiuiderimitaziusiavemine sy wavdeasluduidmlidiundsnun)

HANITAMIUIIU;

o

VANENINITINNITUIANTINARYR USuUTel 2565 TAYAMENTTUNITUS SRS NANTATNUATLELLIAIUNT

q

Y

ANTUNTTTAYY PLOs Lagnadnsnisiseuiiiaanisweswangns (PLOs) 31uuna1 Bloom’s Taxonomy Nangns

UFuUse 2565 0 5 U lavinisusudsaananuanisisous lunguuinsgiunisiseus a1unseu TQF 5 AU v89

nangasumumuLazdniudu PLOs veandngns & PLOs vanun 21 9o W1un15inn¥lasamznssunisiay




17

H¥evyfinuinalulagansaumansis anduiiauedennnITuNTUTEANAME NTTUNTANTIVINT UaE 80

v £ o 1

wnMInendeiureulareusii Jsaslussuu Checo uaziauose al.87 Sunsu aua1ny

€Yy a

nszvuMslunsiliuny e19sdisuRaveundngnsludinuafanssuuazneununsiiduauivun

S G
TnedAugnIsUNTUIMISTENgNs ware1913ddasutslunisaniiuau lngnanisaniiuau ninansd PLOs 21
fo néngasUszypuazimunnguiiidldduds Mferdesiundngns dwau 7 ngu feusingluveid uee.2 fe

1 dnf@nw

2 91938Kd0uU

3 JUsenaunns

4 fiwdiin

5 gUnAses

6 NIENTN .

7 AE/ARY

wangmslaniiunisusuugeiniieny PLOs vewangns Tull 2568 lnendngnsasUsvyunielunas ivunngus
fidwlddude MAendesiundngns uazsiiunseenuuuiBnsdnaiuieyammsesnisvesiianlfdmude Tuus
avngu Werunatadumiudiasnis (Needs) waziilunus PLOs Tngld Learning Taxonomy S’waé’ﬂqmﬁmﬁfmﬂsﬁ
Bloom’s Taxonomy 33funsaennunidevie siusiauardnanualveswningds wavany uszneuteyaly
n33avi PLOs wazaaunusasfmuatasannsaeans/weuns PLOs vaandngasludangs SHs famsns 1.1-1 doq
¥en5HBENS/ANEUNS PLOs Yomdngms

TnevdngmsldimounslugeTdnlddmde i duled madaemdngns munsdeioyarudeminis

doansdiludaiUszneunts Mdumsdeans 2 e wazlduguieldudaiuindnuidunvallulmsfne 2568

M54 1.1-1 YIaMsFRT/Aneuns PLOs Uaanangns

N daanedosns A
Iidaude
1 AloUnAnYY asaumAYeMANgnT iU tladaurung | nasaan nmsugudine
V83T Uazfanssunuin@ny vionutsiisinansay
2 1AD.2/ANSAUMATOMANGHS/MHUTTL/ ane.08 lalausiumg | aasnnawdonutiiiAanssy
Yo/ UsE N duasnnzns IS/ Aanssuwuindn NUNMIUIIEIN
3 wilasnssiiaadsznounislunssuiunsiinaaniafine/ | wewss 2 as YU iRaniafnwm

dud/lad/wadaunumavesanvvuduiu/Ilames/aue.08 | viensilidinsuiuuse

nsdififinsUUUTY/
4 wslusiu/ladAnrimavesanun paDANAYEENYsTTAINTIL
5 . Aanssuuseyudunases (laiun)
6 Tuszuu cHe-co daid une.2 atuildutiagiu vn 5 U vidensdliifinisuuuse

¥38439.08 NININTUTUUT




18

neugaau Jaanedioans A
Iidaude
wazldsuaudRNan I Ing sy
7 uae 2 aduiidudlagiuildsueysiRananiuvinede yARaNSETNsUTUUS

A5199 1.1-2 ANNEAAABIYY PLOs AUAd

v €

gn

o a

Fi1] NUSNILALONANWAIVDIUNINGINY WATANMY

AUERAARDITLAUNININENESY AUFINARDITAUANE
PLOs — — — — — —
Adferind nusfia ananwal Aeviad | Wusha ananwal
1. AUANSTIN I3LTIN
1.1 flenuFedng fRnddnuazasminlu Dunawies HanUnTn
aaurmA s duTinvesuyudiia lnonslitin | Mudsen fislenae
BEINBLEN AUET
1.2 fszifouite iwnsnngssdeu wasdedsdu | Waiwn avnuanding WAGTuAATS]
#1199 YDIBIANTT Uz vipstnlyid uae dlAu e
raduds Fuilavey AMET
uagdsu
1.3 fimunseieTodu au1sninTz uag gy
dnnsdaymlunisuifnuasserussaiannis UINTFIVIVIAN
wag TN
1.4 gauFuilsmmuniiunaziasnansve oy wiouviu
TiAesiesrns lneusanntedawds InusnIs
auu andind
1.5 UseNnaAnumanassenussamainnig wiaavihauly
NNAOTUNNTO)
2. fuadul
2.1 aN3ne8UI8ANNTAIUNTIANTS Heasew wasRudiad| ooy | Senudeny
winnssuAdviakazmannisnsusnslaegng ARRHHIGE fmnage | weluladau | inesgm
gneas winnssu ANSTI | WIMSEI N
T
2.2 anInFvinTiuANAM NI vIN1SAnY faussouy Tdwalulad
wealuladuazuinnssy tnewdenldmalulagln uazAnanIN Advaiiienns
donndesfiuanIunigel AIUAL UIMIIANTS
ABIN13Ve
Uszina
2.3 annsaUszgndldmnuslundnnisuay fivimunf7ia duesunsled
NN INUNMIIANITUIANTIURIVATUNS wazidu walulag
viaulel




19

ANHINARBITEAUNNINGIGE

ANNHDAARDITZAUANLY

Los L] wusfia ananweal LD Ausha ananweal
nawlaanly Advaiitenns
GG UIMIIANG
2.4 gunsaieszidym uwvnsazngly Fvadeesn #519911398 | Waunuide
idosdlofmnzaslumsuiladgm sunseis ANULaY ag1adinnuAn| sumalulad
Hoaiumeluniooguseiuiioonsuld winnssu WaguwU | wasuinngsu
uagviadiu
el
wialulag
fiavia
2.5 an3aysaNIANUNsLluavin fae YININIT N3 whuase | wdewvhendu
nszvIumsIelumsasuinnssumediuns UIMTIYINIT ruduuds | nnanunsel
dansuianssuAiva auienadugns a319A7 VBIYUVULAE
Wawdaliriy Viosdushu
YuuviRddy walulag
Advia
3. siuninwemetaygn
3.1 gnsedniinzvegialusyuu uasd ERIGERELNG Unudinanu
ANAMUNENNINPTUNTIANITUINNTTY ARRHHIGE walulad
favia UINNTTY ATEUARNY
YIUINIT M3 nsoU
3.2 aNIAAUAY FIUTIW AN waztAdug UIMTANNT | wiawheu Auanwa | Uadindawg
sunsdanismaluladansaunaluussynald afeany Inusns voujiFeulu | munpsgu
fuaaunsalaing lWegsgnieuasivanyay Wuudelitu | ey andied AmTIui 21 | S1dw
YuuTiRIdy
3.3 @nansaysanisesfauidummansly gty
seduasdns Tnsfinanuduiisonsy uINg
s
3.4 gnansaysannsenuidumansiunig gty
auassruinnssu Insadayaanfialiiy U3n1s
DIANT s
4. FurineANUFINUSITNISyARALAL
ANTURAYRU
4.1 pnuansatumsvhauduiia Suleweu NS n3ay wiauvhandluy
AOAULDILAZBIANTNINIVITN N1z uae ANANYaE | Nnaousal

U

Witluganudusa




20

ANHINARBITEAUNNINGIGE ANEHDAAR BITEAUAME
PLOS o 3 4 L s o g s 4 4 o LY s 4
Adevied WusHa dnanwal Ideiid Wusha onanual
Y a
vouiseuly
4.2 fawansnsalunsldamnuidihfinauuias A GGEN) AMTIEN 21
Faululssiduimngay wazanuhewasly
v 1 o <3
swAdywaes auduse
4.3 fimawmey SuRnvaunadeny wazline niauvihau
ANUTALEIlUBIANS
5. AIUNNELNITAATILNLTIAAY N15HRENS
waznsltwaluladansaume
5.1 fhwznisldnmulvenazawdingwive G0 Yaudinau
ANSHRA150EN9E519ETIA walulag

ANFUNARY

n30U
5.2 fmnuannsadentdimaluladansaundly Towelulad | Ancnwoe
anunsaling ldegamnzaundinaans Advia voujiFenly
- aa s S v s
iensuansatauszgnanedymiiedes AT 21
9E198519a55A
5.3 Iinwensdiauenudiddnnisiag Wiy

ponuuutayaLiian1sioa oL 1N e TUnse

USTAUnIUAUADINNTVDINGUYARE

5.4 @nsaliruAnsiugen (Concept) wiouvihau
doansfiuypna Woas N nanyaInALAiy

13
IANT

1.2 The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme. (iw%wamﬁﬂqma%a

11910 PLOs (Ménansasnasneninn (CLOs) tneld PLOs iudana) )
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1.3 The programme to show that the expected learning outcomes. consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding skills,
etc) and subject specific outcomes (related to knowledge and skills of the study discipline).

(PLOs fiosUsznoausie GLOs tag SSLOs)
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AN3197i 1.3-1 Generic Outcomes: GLOs uaw Subject Specific Outcomes: SSLOs

o e Ao 4 o e FTRUNSISEUS
PLOs $18aZ1980/A195 U/ UYINVFTIANUNNIELINELUNEN1TUHUR | 6o | sso
(Learning Level)
1) AMUANISTITH F3UFITU
POLL | 11 fianudedng fRndTinuavnsentinlunmuainnuduiinveunywdia lay | Affective Domain v
Yaa 1 a A
nsldinegamaliies
v & ' ' a4 o ¢ Na o = ' & aa
USuuse wunansieautednduaziidndriinlunuaanududinves
Uywaa lnenslddinegnmeliius
e -
POL2 | 12 fiszideuidty innsnngsuideu uazdoUeAusmng 9 vaseeAns uasdeny Affective Domain v
o ! a IS a o =) v L ' I3 A
USuuss wiuanrnsiszsdevite ngsudeu uasdeUadunng 4 vedasinis
wazdIAy
Henu
18IANTT MUNERI UNTINEIFEIIYAYUMIAITAY Y30 A0 UTRNII
w39 YUY




24

PPt G oo e FTAUNTREUS
PLOS 518a2198a/Aa5Ue/lenaviTaAMUnNIELNEEgN 15U UR | 6o | sso
(Learning Level)
249AU VB MITIUNGUYRIINANY YA INTVRIUMING1RET1Y
Aumansay 3o an Ui vise vy lun1sadunisin
Aanssursmnetesiuneinuazlinettosiusein
POL3 | 13 fiAnunsefesoau a1unsnnszi wazdnn1slagvilunisufusiniu Affective Domain v
a a o A
AITYIVTTININTUALININ
Uuuse In1smeuausaynIzioIeau aunsadasedt wasdanisdymlu
N1sUURNUATIEIUTIAININTULALTVITN
73 1. 3MUaEIvITN vuehe invenwunisinnismalulagunldly
nsuAteynn
POLA | 14 goufuilsmnuAniunazimsnansvosau Thiieshosins Tnedsidann | Afective Domain | v/
¥ v v A
Totauds
USuuse fimseensuihrnufaiiuwasiansndnsvesiou Iiiiesiesding lae
Usrandedaud
873 99ANT MUNBAI INNINIRETIVAQUMIAITANY W3B AT 130
GO
POLS | 15 UYsengfnnumndnassenussamisinng Affective Domain v
o = a o a A
UUUTI ANTUTENOARUAINNANITIOIUTTUININITING
e 95981UTINNIININTG e seileunidesUsengAnneiunis
SeuluseAuuTyans vanges .U, N1sIANsUIRNTIUAIVA Winedy
VAN UMETAY
b4 b4
2) A1UANS
21) @13005U18ANUIAUNNTIANTUIANTIURIAUALMENN1SNITUSANSLE | Cognitive Domain v
| v K2
2E19YNADY
v = vy y y asy o 2 v (V.B3UY)
USulse efuneanudanunsinnisuinnssuidva nannisnisuinislaesns
AlILN
ey
L MENNISNITUINIT MUNeds nsatuayu Mswidymiineitesiu
nsldwelulagansaumnauazrouianes viseusnsiliwngldnald
iensldanumamalulad
2. ANUIAUNTTANISUTANTIUAITA unefs Wemlusedvi
WefunsiSeuluseAuUTyaes ndngns m.u. n153an13
WIANTIUAINA UMNINYRYIUAYUMETAY
PLO7 Cognitive Domain v

22) annsaiimiuanuivimannsiumalulaguazuinnssu g
dantiwmalulaglvdenndaiuaniunisal
U5uUse esuneanuinmthmanmiunalulaguazuinnssy lneidenld

walulaglvigenndassiuaniunsal

K2

(V.25U8)




25

PLOs

Tgazidea/Aesunedgnuvieanuningieingnisuua

L = b4
IBAUNTILIBUS

(Learning Level)

GLO

SSLO

DR

1. ANUAMITLIRITAsAUnAlLladuar uInNTsL Mg

wwIRnlval Iedsehvglnil Ndogenuayldusyloviandiiet
wa biviualpBwunUsnguu
2. @DAAABINUANIUATSE] uneta nsidenldimaluladnaiunsatie

Tunsvieulugisnantiu 9

PLO8

23) anunsauszendldnnuslundnnsuasnguinewun1sIan suinnssy
Aavialunsviaule

USuuse Ussendldmnusluvdnnmsuasnguivninunisdanisuinnssy
Aavialunsviaule

ey -

Psychomotor

Domain S3

PLO9

20 asoiengityy muumaarnnsliiedesdiefimanganlunsudla
Yy auﬂisﬁ"q{]sgmméwfuumiﬂﬁaa&ﬂuasﬁuﬁaam%’u%’f

U3uUss nsentiym muwamns denldiadesdefimnyanlunisudly
Yy auﬂisﬁ"q{]sgmméwfuumiﬂﬁaa&ﬂuisﬁuﬁaam%ﬂﬁ

ey wnsesdiauunzau vuneds aunsal waluladingg Negnsauwas

s A o

g3 NumlglunsuAteym

Cognitive Domain

Ka (VALASIZI)

PLO10

25) anIaysaNIANusluaiin menszuiunsidelunisaing

uinnssumneduntsdansuinnsuRiva sufnnadugs

USuuse Ussendlduazysannisanuiluanvin senseuiumsidelunis
afeuTnssunadiumsdanisuinnssuAiva aufnnadunn’

Je 1. wadugns vaneis TAseu Funu kanu nszuIums Fvauntulas

Anwn

:,)e

2. MFAFIUTANTTUNPIUNMTIANTWIANTTUAIVA Muefie n15i
AnudillonmlunedviiieiumasteuluseAudsynns vangns
LU MIIANTUIANTTUAING UMINYNGYIVAYUMETAY 11

W&uu%ﬂu 1AS99Y FUNY NAIU ATTUIUNNT

Psychomotor

Domain S3

b4 LS
3) auinwensteyen

PLO11

3.1) @UIT0ART ASIERBENa lﬂUig‘UU LLazﬁm&;mamwﬁﬂmimqﬁmmi

o

IANITUINNTTUAIVA

a &

USuuys Biseriegnadusyuu Summamumdnnnsvmneiunisdnnis
YINNTSUAIVIA
fgu MaNNINIUNTIANITUIRNTIUARYA it Awsilenily

TeIvTAgiunsteulusEAuUIyIn3 nangns m.u. n15ians

WINNTIUAINA UMNINYREIUAYUMEITAY

Psychomotor

Domain S2




26

PPt 4 e nen FTAUNSISEUS
PLOs 318AZIBYA/AND5 U/ UYINNTIANUNNIELINALNEN1TUHUR | 6o | sso
(Learning Level)
PLO12 | 32) gnunsoduAU 73U AAY waziausaunsdnnismalulad Psychomotor v
Yo Lo Y v Domain
ansaumalUlszgndldivaniunisalingg laegegndsiasivingay
53
U5uU3e MsUURNISAUAY 59U ARNY LagtAuIaIuNISIANTg R
: v (V.U URNI3)
walulagansaunaluussendldivaniunisalaneg lnegugniesuas
Wiae A
U
PLO13 | 33) gynsaysannnisesnudtumansluseavesdns lnednanudud Cognitive Domain v
o K6
RFGY
y I o . o 4 (V.YUINT)
USuUse ysannsesAanuitueanslusyivesdns tnefinamudud
gousy
fenu osAaNug vianeds NMssavTnany Wemlbusednieiiunig
SeuluseAuUTyans vanges .U, NsIan1suInnIsuAIvia wninedy
VAN UMETAY
2. Praenans vinedis msdinnuians Wemlusedviiieiv
nsiseulusEAUUSYIRS MaNges .. n1sianisuinnssuRdva
WnTIneesAguasany lUjuRnssuiuilemlundngns
au
3. JEAUBIANT MUNBT WINIRETNVAYUMNAIIAIN 9150 da1uN
Hnau vive gy
PLO4 | 5.4) gnansaysaINIANNITWMmEanslunsaiassAuinnssu Tngadns Psychomotor v
a9 v < Domain S3
yaAdlviiuasAng
USuuse Uszendldmnuidmmanslunisasisassauinnssu lagasas
yaAdlviiuasAng
fgnu dmans vinefls vunedls Iduusnivileanvangasiiedesiu
eIvlEnnsianisiseumsaeuluauiv
4) AuVineEANTNRUSTERIeUARALATANTURAYDU
PLOI5 | 4.1) pyuanansatunisvienuudin SuRnvousenuoumazosinsIe3van A v
iz wazihiiuluganudnsa
USulys Ivimumadfidlunmsionuduiiu Sulinveurenueaasasinsmig
FAn Gz wasiiinludanudisa
PLO16 | 42) fimymanansalumsldnnudtiiinanuuesdeululssiiufivnyay wag | Cosnitive Domain | v/

anutiemdslunsuidaymsineg audnsa
Uiuuge nnudlumansundihdsauludssiuivanzay wavanutiemie
Tunmsuiteymsneg audusa

fenu : “anusluenans” vunefis anudiferiumeluladnreuiiunesuag

K3




27

PPt G oo e FTAUNTREUS
PLOs 318AZIBYA/AND5 U/ UYINNTIANUNNIELINALNEN1TUHUR | 6o | sso
(Learning Level)
PLOIT | 4.3) finawiriy Sulinyausiadiny wazlineaudaudsluesdins A v
USuUge Ysenglnumuniamag Sullnseusodeny waglinennudaudsly
DIANT
P o/ a ¢ a w = P =
5) AuTinEENITIATIERYRAaY M3Teens waznsldnalulagansaume
PLO18 | 51) Fvinwen1sldn1wlveuas Mesing eeion15d0a 5019851985350 Cognitive Domain v
U5uugs Tdvinwenwlneuasmwdanguiiionisdeanslutinuszdniuuas K3
syl
PLO9 | 5 ) fianuanansaidentdvaluladansaumaluaniunisalangeg lasgna Cognitive Domain v
WngauatinAansusanisuansadaussenddelymniieiteseens K3
ai9assn
U3ulys deninsesdlonmanaluladansaunaaislulisndusonisinauls
9E9YNADY
PLO20 | 5.3) fivinwensunauenuidlvINsingeenuuuteyaiienisdealsegns Psychomotor v
o < v ] Domain S3
N3 AUATIUITLAUATUAINABINTVRINGUYAAR
USuuse - Tiinwenisdiawennuiidvivinislageenuuudeyaiionsdeans
98119N T2 TURTIUTZAUR AR BINTVBINGUYARA
PLOZL | 5.4) @330 LANUARTIVENA (Concept) FBANSAUYAAR LTBAS NN NENYAINR | Psychomotor v
TAfuaIAns Domain 54

USuuss : Amszsiszinunisuilatymilagldrnufasiveen (concept

doansiivunnauareIing




28

1.4 The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
(n3a519 PLOs vawidngnsuandliiininfin1sas1anainn1ssausiu Need way Requirement vasilaauldidude
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1.5 The programme to show that the expected learning outcomes are achieved by the students by the
time they graduate.
NANIFANLUY:
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3.1) AANTIUNIIALALATIVDIT18TNLATINU ﬁﬁﬁuimaaﬂaﬂiagiumwmawﬁﬂqm
3.2) fanssunsaeuidilaswesedulaseny Amsulasanznssunisaaulnsau
3.3) Aanssunsaeuneiuilasenu Atfulneaaenssunisaeulasey
4) MseenRNaRnAANY)
nangasilunulun1suuuiensinn1sussq PLOs veswangns U w.a. 2568 laevdngasuauvinglviusysu
VANgNT IAUTEYUNTIUNTUSMINANGATUALR1ASE L dou Lﬁmmmumiﬂ%’wqa YITNI OUUINNINITIANITUTIA

1Y

PLOs sanuuuisaslefliluidavnszuiums sunmsueungliigiiuianalunisaiduny
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NUIBLAY FIENITUAN NGB

1-1 1A9.2 nangnIUTuUTe 2564

1-2 1AR.2 MangnsusuUTe 2565

1-3 ATAUNAYDINANGAS

14 uNuiUUsswdURUSau Y

1-5 Auledamy: http://it.rmu.ac.th/th

1-6 wladauwrlung @1913v1 http://www.facebook.com/itm.rmu

1-7 mdsnausmeluladansaumne aud odo/odon $09 wivamuznssunsFduianssuousunsoen
WUUABUNNUAZNITIATIEINAIUABINTT (Needs) annguiiauladiude (Stakeholders)

1-8 Mdaminedeuigumansa 7 dobe/odonni3os Lwiﬂé?mmsmsumiu%mmé’nqmﬁmmmamﬁmsﬁm
animnsIanIsuinnssuRlva ruzwaluladasaumne

ansﬁqmmwﬁ 2 Taseaselusunsunazidon (Programme Structure and Content)

Requirement Usziilu AZNTINNS
wWhnsney -
AULDY Uiy

2.1. The specifications of the programme and all its courses 3 3
are shown to be comprehensive, up-to-date, and made
available and communicated to all stakeholders.
2. 2. The design of the curriculum is shown to be 2 2
constructively aligned with achieving the expected learning
outcomes.
2.3. The design of the curriculum is shown to include 2 2
feedback from  stakeholders, especially external
stakeholders.
2.4. The contribution made by each course in achieving the 3 2
expected learning outcomes is shown to be clear.
2.5. The curriculum to show that all its courses are logically 3 3
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated.
2.6. The curriculum to have option(s) for students to pursue 3 3
major and/or minor specialisations.
2.7. The programme to show that its curriculum is reviewed 3 2
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall 2 2
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TR 2 - Ineusitios
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-
date, and made available and communicated to all stakeholders. (i’]ﬂazLSEImawé’ngmuamwax@am
vaseAvdasiinnuasuiu fuade wieuldow wasiimsdeasludeiidrulddudeynngy)
Nan1sALEuY

WaNgnsIvemansindn a1v13¥n1sIANTUIRNTINAITA MaNgnIUTUUTE AL 2565 Insanliunisiag
nsUsuUsanasimangnslitinusiuady vdngaslanliunisuiudsmnanglu 5 Juasilulunminas
Wy Undngns aU.0.fAvun deyaiifertesiundngnsiduandlilasaziBeslu une.2 wanaf 1-2 Taoweuns
wazdunvomangasmennsiugwfidnladiuds kumaivleivesnnzmaluladaisauna (Au) Facebook
a1uivn lauludaefusenauns wasuruiuUssnduiusvangns

https://www.facebook.com/itm.rmu wiluiaLiaanu i

https://www.facebook.com/groups/604486446230502 ﬂfjiJLW“lj‘fJ:ﬂmsU’lerU”l

https://itrmu.org/ Viuleiamzimaluladasaumne

https://www.facebook.com/itm.rmu/posts/pfbidOEviwRyavu7UvP3eq9K8e 1 gl fNgvocWXyvGNwacm 76j5kRdu

Gppu3Z5NDHhxvpMxYL MIUSEYUNUNIL 1AB. 3 / 5 liNeRMUITIEINUaEIANgRT

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes (N381319 ¥AB.2 (M3BRNLUULATIETINENEAT) In13aF1emIumann1suas OBE e BCD)
Nan1sAHUY

n3eRNUUUNANENS ANENTIUMIUTUUTmAngmslatinnseenuuundngnsmaLuIMINs ATl madns
(Outcome-Based Education: OBE) lng8inannunugmaransyif 20 ¥ wleuiensgnsd 99, Aeundeinnisdeuany

ANUARINTSURIildlMEs numuUuingUssasdvemangns nansuseiununn Msfnwvemangnsul

a o

Pru thanmmuelassasimdngns wazdavheedn fn ngldidefaiuanifidulddnudonuaniniy
Anwiulunseenuuuneiwilundngnsuiulss tieliaenadestunanisidouiiniauia

NaMSUFUUTMAngms Uszneude 122 miiefin lasuaninnuaenadoswaamanisiiouiiiaaniaiu
seAwlundngss JauanslunwuiinszaroarmiuiinveunanisiFeus (Curiculum mapping) MUFULULTBS 1AB 2

PUNINYIBEANUA

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders. (n13a319 uAe. 2 l#thieaudssnisvesdiidulfdudeiisausuulagawizdil
daulddrudenteuan ufidrulunisadreednsls)

NANITANIUIU

NNS0BNLUUNANGNT AMYNTIUNITUTMNIVANENT IHBanUUUMINgRsINUNaNTIATIEIAINABINITUAY

a

AMUAIANIIYRINGY SHs ineq Il anuuszneuns Awdin anufnwiniguen Inens e1sdilauEmsInndl

9
'

naeAuddNeItes Wy au.e7. Wisthuimumangnsusuus nglasudeaueiulumsiannanudieivisy

o

AumsInnsuinnssuAdvia vhaowduiin uadnaw nsdears n1sldniw anusulinveunonueuazau Aw
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Judih uidayiameninls nevdngaslimhdaauedinanunimuindngasiiyadunadndnsseus aaonau

lassasrvdngnsiiesnuuulifiseulalinuiiernigmeinunsdnnsuinnssuidva wasdiseuannsaussandld

q

ad o

Auslunisvihauld dnsusulsfanssumsBeunsaeuiieiiuadenuanuimiluiunalulagiandse
wennil TunstimaddnAnweeniinUssaumsaliv®n auuvasinuazanIuUsenaun1s nangnsiinig

dounuANReINIsH e USuUTImangnstupswoly

2.4, The contribution made by each course in achieving the expected learning outcomes is shown to
be clear.(AU3URAYBUYDITI8IVT #d PLOS YBIMaNEAT ARINAITIN mapping)
Nan1sALu

183N TIAUMENgATINIAMUANTITNTEAUANUTURAYOUNINTTIUNAN TS EUSIINVENENTETIETIN
(Curriculum Mapping) fiu PLOs nnse3nndsRuildmnanauliussg PLOs lnsangnIsumsusmmvangnslasiu
Uszguiitoasnsanuidlasaniuudmeuliiu eransdaeuludavh uee.3 WethlulilunsBeunisasusely uas

Mendnduganiansing Alidavh uee. 5 dWelduwwmislunmsiauseinuasndngnssiely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated. (lu una. 2 &
Tassafrendngns (I1umiein) ATUANTILIY ABILEAITIEIVIDENEUNVIARNNG N15E1RUTIEIY (basic

> intermediate —> specialised courses) LLa::i’l&ﬁﬂl'muim'm'ﬁ)

HaNISALLUL:
FIUIUNUILAR 'ﬁ’mmaawﬁﬂqmua3538xnmmiéfﬂL%ﬁ]msﬁmﬁ%ﬁwé’ﬂqmuwﬁﬂmLﬁmamaamﬂﬁaﬂﬁ’u

NN TFIUNENGNTTEAURALAN

uumheinsunaeandnans  lddesnd 122 viefin
1 3dnwvily laitlounan 30 viaefin
2. ynmiganigey lddesnin 86 nuU8AN
2.1 Awnu 12 wiwhia
2.2 AU laideanin 59 WUIEAn
2.3 3den laitlounan 15 waein
3. MNP NADNLES laitlounan 6 NBAA

As¥adIfuTIeIv dnsdasesdrsusiedvdusiatud antuthswatudundadudisuvessiasein

o v a

WASTALNUNISIS B AudIRUTRIsTaTIEIvnue Wun1sanasuIrnanseauaudslurienn

o A @

N133ANTSITUNTARULUUYTUINITUTN 1 Tgiundvnaluladidviaiiienisiauiasugiauagdiny

o @

eAvAmnsdsnuiiensiauuinnssuyuey Jsialuaaioud 1 wazneinguszneumsyunilugeidiia
nsfnwlumaoud 2 Snqussasduessginiiimsysanns Welrindnvthanuimehumaluladfidvaluns
WamasugAauardennluguvuiiaonndostuudunuazanmaesgusutazsiosdiu msAnudeyagumu d1399
Ansesinazanmagiiu damlugumuiieilugmsuidam mstosiu msifiuUssavsamvioussavdnalusuvu

vieadulsegamnzay wazdgmlumunisiluduszneunsguvuvesguvulaguyunils vsenuidaourimualagly
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WUUTIaegIna tranliuununsduaiugneeulatvesguvu M199un1sInnTsaudA n159An13gnA1 N3Eu

KazN1INaINIRYINdaNSUEUBLEURAUA NINBUTINGNTHRL

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations

Y Y

(mangasiiseivnaenlvigizeu ladeniFew)
Nan1sAEua:
wanansliinguividentunanansidsiaivnssiututiu  vinsddiinfnwvuieliindnwilainly

Useuiuusiaengy uiazdud welidndnwilsvinisidensewividenluniaEeuiu 9
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DHUAUILRIAIL
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- NV PR N 7072315  Bumokilnarmnis
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7072309 Mwandwmesamawaluladumuian
7072401 mwdemsanmmbinusuuasauma
: 5 7072402 AcAmundovwooulml
DTULRT 5 7072403 mvdanmasasmasnantowdios
15:57 1. 7072405 msAnwarnsny

vudonsia 67 mao 3 3 (1/69 sloadon2)

'072301 msdemauazmTinTsidoya

'072305 msdmRuatMTeiundoya
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072207 mseanaidiadassd luyadivia

'072204 weluladauoinadasi

'072205 meunyndldinaluladdouwm

072206 msuinTIaNTRULIRToTIUADNTNINDY
'072315 dwwotillnasswds

'072308 msunyndldTusunsumoniimosivuida
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'072309 Auundhumsdanmsmahiladuandinnss
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'072402 AoAiauaToruooulaml

'072403 msdamsasAauMALAIDIALY

‘072405 msAnIaWENN
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2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry. (MangasuaAIN1INUNIUIATIATI

wangasiluszes 9 sdradussuu elivdngasiinnuiugaadie wazaanndoiun1AgnsAnssuNIsINeIL)

NansALduL:

wangnsinisnuniuanuTivaisvemangns laetideyaannismuniuseluastoyadnuvadinuazaniy
Usgnaunms anfudeyadilunsusuusmdngns 5 3 Tnsamznssunisvdngnslednuseyaitedmuagidls
dudefiieades uasueumnsennssussineiviliviudenlumesueneiniiodomuarnisinmaiounis
Aoufiviuary 1y N3l sueTEin ssuuedoteasuiineditosu lumansinund 2 Unisfinw 2568

nangmIluNunsUTUUTImaNgns 1wl we. 2568 wenuniu Amuagilduladiuds PLOs N5 Mapping

Tidanudanudau udifansidsulasnmgluiminerds vlilavinnsUandngns Jedladndunislutuney

sall

NANFIUUEAINANITANTUIU

a1fu Yavangu

2-1 Uadeananans 1.2

2-2 Auledrasinaluladansaume uledanvn Facebook @111
2-3 AeSungs1EIMINL/AAN 31 STUUAS 8RN RLAas Upasu

NATIAMATINT 3 WUINNNITIASBUNNTERU (Teaching and Learning Approach)

Ussillu | AnENIINNIS
Requirement wWhnune
AULDY Uszidiu
3.1. The educational philosophy is shown to be articulated 2 2
and communicated to all stakeholders. It is also shown to
be reflected in the teaching and learning activities.
3.2. The teaching and learning activities are shown to allow 2 2
students to participate responsibly in the learning process.
3.3. The teaching and learning activities are shown to 2 2
involve active learning by the students.
3.4. The teaching and learning activities are shown to 2 2
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g,,
commitment to critical inquiry, information-processing skills,
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Usziaiu AMSNIIUNIT
Requirement Wi -

AULDY Uszuiy

and a willingness to experiment with new ideas and

practices).

3.5. The teaching and learning activities are shown to 2 2

inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be 2 2

continuously improved to ensure their relevance to the

needs of industry and are aligned to the expected learning

outcomes.

Overall 2 2

\neusineun Wil 3 - Ineusidian
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and learning activities.

(WmIngnasdinmsivuauSsgnsAnwvesurmineasllegediniau

wagndngnsiinisuieusvyinsfinwanmeunsty gididiulddude wasdmndgnisiseunsasu)

HANITAIUII;

WIS gumansauiinIsi e S INsfnyvssiInedeegataaulussauuleue laun

o

TngpnzmalulagansaunalaiusygndanaiunUssendldlunisesniuundnansnIsinn1suinn ssuadna

FailuFensinwvemangmsseylidn

aa v

“gandnUnudininMa3ANAINTaN9ANUNITIANTTUIANTTUAINANNAMGTIN T385551 I 1TN uazdl

auansalunisieasludaiunisalase daenisiFeunluaiunisminey”

v
o o U

Ussgndananlasunisimunlilulenanswdnansuas uae.2 Bnnsdigniuseiarnuniulaenns
nssuMsUSIVANgNs uasenans uee.3 lunnmeinfiAeidesgmitlumeunddielitieansdiaou dndnu uay
Hidnilddmdedu o 1w fuszneunis Audim uazanznssumsaLvangmslaTunsIu

U wa. 2568 Anznssumsvdngnsladnuszyuiiledudiunisliusvynsinuiiusulsd 2567 liaonados
futuntlaguvedlanida uaznausulumsuiuusssugfindalud 2568-2570 tieiuruddnues “Digital
Transformation”, “Lifelong Learning” waz “Local Responsibility” Tanndstu w%amﬁgﬂL%i"ummﬁmﬁummiﬁ

’

dllddudsiiietnanldlunisuiulsegnedidius
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nseansuasaviaugn1sseUNISHaY
nsthufegnsfneanussgndldasviourinuniseanuuunegdnuagianssunisisous dwiegeislull

376391 7000102 JensdAutiNen1SHAINUIANTTUYITY

swiriaiouuiun “SufininufoR” uay “aruiuinveudodinaiiesiu’ egtednau tnogeinun
unfnuliinnuinedeny guvu wazmalulaglulesgianmiagiuuasUgmue s winsauiuguudayi
wnmeiauazai1suinnssuiiedany nsthusvangnsisounsasy léun

na3udaniiuiiass thanwasiuiidnugueuwasyinuistuandngmy Wedumiamuaza
Fosnsuvia3e

mhaunuuiidusuuanduii dnfnwinmsvhausuduidulasunaanndedaud uarlindnns
doanstnevenssdaudunyumy

nsdeansussanddideu orsdiaeutuasvynsfnmvemdngaslurasiuniaEeu uasdesledls
iuhmafaungrufounumussiudinin URTTURnvoudeviosiy

ANaa o

5187391 7071103 n1susnsialuladAdvia

seiniagiioutivy “nadsunugiuneyiag’ dumsfinufifenuuinmeluladluaniunisel
waileuass MsuUTgdnisiieunisaeu laun

nM33eudiBeufoing dndnwlsflnuszneuiniesaeuiiunes AnsasruuUFURnTg Usuusesruu aaonau
Inneikazualalymmenuies

N39ANNSNUUINT UnAnwinnauNunnsuin1g daidennasseAunisuins uagneuaueInIA1nnis
YDIHTUUINT

nsdeasUIagriseu 0191sdkaeuenlsinyenuuInsiiiunsinuIsduindniumalulad

o

fIVA

3.2 The teaching and learning activities are shown to allow students to participate responsibly in the

learning process. (13138l UnlenalitinAnwiladaiusulunssuiumsteuiedsaineassed Active Leaming)

nan1sAiueu
véngastmuatunleuemsdansGounsaeuiiduaduliin@nuildmsulunssuumaiiouien
Suilaey rumMsIAR Active Leaming inlilusginvemdngns Inslamzedniysannsnnadiy
anunsalasauavnsvdulviETeulldiuiuegauiaie augnssunmsuimnangaslateuninelvienansddaou
ponuuUAanssUMsSsunsasuiealonaliindnwiidausoy
871 7000102 Imnsdsnsiiionswaunuinnssugusy
ﬁﬂﬁﬂwwﬁﬁauﬁ'm%’uﬁmaw‘%Lwiﬂmﬁamgmu NFATIEdyy MINY 1153970 Wagn13ANILAINTTURAIL
JUNUYUVY

o

wounugliinnuduiin Wnevyudeuunumimihnguuwavaun@n WielinanusuRaveunarn iz

o

tnfnwniiauenanisfnyuaziuivmnsimugusuluiusoy wiensuiluasuanudsuaufniudiuias i

o

5787391 7071103 nsusnsimaluladndvia
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tihdnwddwsmiumsasdioufifesdunsdsznou fade uazufladigmeouiinnes
ueunneUngNassguiuinsmalulad Inetndnuinaususas s fsuiaveusiniu
duasunsnsivasunazlivelausiuz sy (peer review) Tunsunlatymmanadia
AanssunaBeudidsgnmaniidsliEoulsfinvingeuiuintey mafeinsngd mavhouduiiu way
msdeans SsdudunuaniRvesiudinifisssasdnuuiva v vdngns uaﬂmﬂﬁwé’ﬂgmé’nﬁﬁﬁ’uammwmumi

YBLONAT UAB.3 91NBNNTERAOU WiaNTaUTEYNUsEiuNan THR MU UUTINsEUIUNsTiARRAd o TUNg AnTTX

aa o

nsseuiveiseulugafivia

3.3 The teaching and learning activities are shown to involve active learning by the students.

@Ranssumsseunsaeuitiugiseududdn)
Nan1sANIUY
wangnsimvuauleugduaTunsInn1siseunNIsasuluy Active Leaming laglvianansdeaounn

wivesnuuuianssumseudiyadulifiseudugudnais kunisairsunuvmvesin@nyilunisasie
UFTR dunt uazwaniudsuannag emuinugnisAediaszi msdadula uaznsiioudmenuies Tl
nsfnw 2568 vananslamiliunismuusuliuusinssuiumsdanissens nslvonnsddaeuusuldguuuy
Active Learning Aau3unuetusias 5183 wazdnonais uae.3 WisasviewisnisuazionssuiildlunisSeu

N13dDU

578391 7000102 FensdenutianiswauIANSsIYNTY
. Mnsdouslaglitgmuasinsenubugiu (Problem/Project-Based Learning) funsasitufifin
YUYUIIS
. UnfAnwIAssivoyaury eRNLUUKINIMGIILN UazasyiauAn (Reflection) fonszuiunsvinay
VDINULDS

«  WalemalvdndnwiSeuinnunvejyusuiazivaaseusiuviodiu

o/

5197391 7071103 n15UsN1sAlulaghana
« 1Wn1930usBaUfoRnT (Practice-Based Learning) lusosufjiints InstihAnwasiiosznay fnds
wazuAludgmaignuies
. weumnglassnusiassuusnmanalulad ndeulidieuinAnmnsedeudetuwaziu

- duasulidndAnniBeuimenuesndilouasuvasSeuieeulal wasBeuinnanuianaiaiunis

unlatleym
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ASAINUAARIULATLNUN AU

UsgsrunangasueumnglionnsdfasuaunanisinnisiSs unisaeulsesinnians@ny wagdnusyyu
ANEnsIUNSUaNgRSLilensIvAB U WABRRdeasAansufu e e mdngas (CLO/PLO) lullmsfinw 2568
vdngnstiunuluaenans ume.3 nnaein IngliaeuaussuuvuianssunsisoudiiudiSoudugudnas
iy LLazﬁwmLLU’mNﬂ’ﬁSsJuiL%ﬁﬂﬁumﬂwawmﬂﬁu WU ieaseunauau (flipped classroom) Nsi5eu3

Ingldnselfiny (case-based learning) kaznsiseuilaglilassanu (project-based leaming) ienaulandnisiseus

o

gARTTIALAZTINYEARITIYN 21

3.4 The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
(Msdaatunisiseuiuagisnisisews uenmiloannsdnnisseunsasuuni Wy nsAnwigau

ns@ginensussens uasugnilalviglSeuiiinuenisiseudnaentin nsidyingnsunliainus)

nan1sAiuau
wangnssaimugiseuliilvinuenisiieuinaendin (Lifelong Learning Skills) Hufianssunisiseusn
duaiunisiSeudimenuies nsduAudeya MIARIATIEITANINY uagnInduanieenagaiNassAluuIun

TN g5 183v R I9E195N159NLUUAINSTUNAL Y D ULLIANAINA1IDEN TR Fall
578391 7000102 FAINTHIAULNBNITAAUIUIANTTUYIYY

- mMsAeseviaaunsalaseluyngy dnAnwAnwianimuas Tymueuau MU TRUIAILALLES
uaziinnsAndinsieiidananatiiourdam
AnNIsSEUAINNITIATIZAD 1NN ITAIATIUALNITINUALNITISEUTAIEA DY

. msfuduasdrnuifienuies dnfnuAuaideyanudiny guau
wazmAluladiAeidesanuvasSousiivarnvane
LTS INYENITUTZAIANAT I TAUYAUAZNIISEUTA AU

. msthiauauazafiuse dhanyiiiausuumeiauguruiuuRswagngy wieun1sa-
povimiuluiutou
saasununduaniean pawule uaynisiearslungy

. madyusvglyurunazineinsaieuen iedevenuUszaunsaimsimugusuluaniunisalods
ansuuuIRamsSeuinaenFinoinunasniugmeenuasaiusatuntalalunsGousnanios

%

3183%1 7071103 nsusmaimalulagfana

o v aa A < o = o a O o ! Y o

- msiEeuimalulagnuisunyacst dnfnwilninduasySunssssuunviuady
wianSeuiuwimanitamlng q Menues

AnpamdavenlunisiSeuuasmsusugasemalulad
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- mstvdusazuidam dnfnwAuaiBuidymmemedaaneilouazunateuioaulal
LTSN YN TUTEAIANAT I ST ALALNITISEUZA A UL
. nsdgyinensanaagaaunss Weulsluuszaunisalnuuinismeluladluaniulsneunisaie
aHausaunalauazunneinIsiSeusnedediinn
wnuWaIYinwzNsiEeuinaanliinveidngns
véngaslinauumdlunmsianngiGoulitdnvazvesiifouinaendinil ndAn ndrana ndusnseen
wazndnassddlu aonndesty Ussmanasmaluladansaume w.a. 2567 (aduil 2) denadwsnsSeuimy
ymannwvesiadin wariinisinunlilu PLO way CLO vomangns
Ansafluneinnedeulvsunsundesiuididifiediniinusmaneda widsiauauansalumadous

MgnuaarUsURmansasuUamanaluladesnegsdu

3.5 The teaching and learning activities are shown to inculcate in students, new ideas, creative

Yy a

thought, innovation, and an entrepreneurial mindset. (viinansduasulvgisewinnuanl auda

Y

A5719855A N13aUInNTIN WarkuIAnveUsEnaung)

Nan1sAHUY
ndngmsiiulousatuayunisugnitannde “Aadiu a¥assdidu uandudussnouns” dusishanss

TuneirussanssuuenduSou TnsenasdiaeuluusazmeivlduneumnelidnadulitnAnwiauadn
assasadsunsruIunsSeuduuuysanmnumaia s soft skills uagn AL
318391 7000102 FAnsdenatitenswanuIAns YNy

. msaheuianssuiieden Tndnwesnuuuuinnssumieuumidlvsiiieudyvveyuy

Tnguszyndltinaluladuazesdmnuiiimnzay
UgnilemauAnaseassauaznIsAndessuulauitymiass

. msiauwAngUsEnaunsLiladnu

thAnwiBeuivdnnsUsznounsuaznsinnisiitesioseansiannyuvuegisdsiu
Anmsusmssanisuazmsusaiulomalunisasrsnamiunviosdu

578391 7071103 n15USN1sAlulagnana

<

.+ MIBANUUVUINSHNDUTaNGE

o

Juuinng
thAnwoenuuuguuuuuaznszuunmsuinsmalladfiaisnuiimelanngiuuing
AnnsAna s 19asSAINYSNISUAENITUATYW)
. msdreesgsiavimamalulad dndnvmasudadigusuinamelulagsnaes
MMVUATEANAITEAUNITUSNTLAENTUSINSAUY

UsEMEUUIANGUTENOUNITINAINUTNITAYA

N3EUUAYUINNANEAT
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o vidngmAUALUAINTTIUINTBASHY WU NTATIUNTRILIgNYY N5UTENaUN13INa0d (Entrepreneur
Simulation) kaEN13ANYINNUTINIVBIDU
o HOAARBANULLIMNMAANSNNSISEUIVRsAInAlUladansauma w.e. 2567 Aunsimunvinyeauan

a59a39A wazdnenmuesdiSeulunisaiainnssuwasanududusznaunslusuan

3.6 The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
(NFEUIUNUNIUNNTIANSSEUNTARU In15UTulTegsatios

wialisiuladneulandanuden1sueenIAgRaI N sINITINIL wazaenaAdeiunaNSTeusA1An i)

Nan1sAHUeY
U 2568 anznssunsuimsndngasiuumsiidaoulunts vy Y wasfannnszuiunsians
3yunisaeustnereliios (Continuous Improvement) Tnesjdliaonadasiusis
o WANSSYUITAUNANGAT (PLO)
o WAMSTHUIVRITIN (CLO)
o AVIUABINTVBINAIALINY UAZAIARNAMNTTUATYIA
ileussquimanedsnan ﬂmsﬂﬁmmau’%mwé’ﬂqmm"wLﬁumimmm’mwﬁaﬁ

Y a Y o o

NSZUIUNITNUNIUNITIANITLIBUNTHDU ﬂm%ﬂiillﬂ’]iﬁéjﬂiﬁﬁﬁLLaga’m’ﬁééjﬁa‘Uillll ﬁuaj"d-ﬂam UBINNA

Yy wazlonalunmisiawn Tneiansanannansusediusedsn (Wae.5) Taiauawusanindne) nadugvianiy
CLO/PLO wagdayadounduangusznaunisiazinadiney

N1599¥i13189uNUNIUI183Y7 (Course Review Report) fasudmitsenu une.5 iediasziinusas
CLO ussanavisolil waziauawuzmsUulpneiviaenndesiuaniunisalasiwazanuininimanelulag

N133AYINIUNUNIUTIYIVT Haoudaviisneny uae.5 eIinT1evin1sussg CLO

waziauawIMSuU I vaenadosivanIuNIalawmarANNAINIawAlulag

N158UmALaMIeIY WU 5187w 7071103 nsusmsimeluladfidvia dnsusudsuniesilouas
wialulagnisusnishiviuade wavsigdyn 7000102 Jensdspaiiion siauiuinnssugusu Ysulandyuyuli

danARBIiuUTUNKAEANURBINTVRYIDAUluTa Ty

NSTaYEl YRy Audinn uaznIrRREIMNTIHINTAEUANUE iaSuTlauwililignannssy

ANuReINsinwelval wazthuinnsanlunsuiulgenein
mMadniusuiavdngasegratuszuy nesiuramanisnumududaaueuuniulous
wardnunuimuvEnanssreznaiesseze ewssadndnseuiunisusuusmangastuseudnaly (w.a. 2569-

2570)
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FI8N1INANF US98

NUBLaY F18N1INANFIUE198
3.1 ANGAINNTIANTUIANTINAING
32 UAR.3 59831 7071103 MyvInsmaluladidva
33 Usznanuzinaluladansaumea w.a. 2567 (RUull 2) Imeradnsnisiseudaiuyaananvesiudia

nauaiannI? 4 nsuszdiugiSeu (Student Assessment)

NANGAINITIANITWIANTIUATNS Azwmaluladarsaumna umIne1dessdgumansaty UnsAnwn 2568 (1

Tquiey 2568 — 31 Ne¥AIAY 2569)

Requirement wWvinng Ussiliunauoy  AuZNIsuNITUTEIUY

4.1 A variety of assessment methods are shown to
be used and are shown to be constructively aligned
to achieving the expected learning outcomes and

the teaching and learning objectives.

4.2 The assessment and assessment-appeal
policies are shown to be explicit, communicated to 4 4

students, and applied consistently.

4.3 The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4 The assessments methods are shown to include
rubrics, marking  schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure
the achievement of the expected leaming 3 3

outcomes of the programme and its courses.
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Requirement iWnane Useiliunauoy  AuZNIIUNITUTEIUY

4.6 Feedback of student assessment is shown to be

3 3
provided in a timely manner.
4.7 The student assessment and its processes are
shown to be continuously reviewed and improved

3 3
to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.
Overall 3 3

NAUIIAMNINT 4 — IneuaiEoY

4.1 A variety of assessment methods are shown to be used and are shown to be constructively aligned

to achieving the expected learning outcomes and the teaching and learning objectives.

(T8 n15Useidug1TouT vainvary lngaenna 097 unIsussquaa s 99aananIsiseus v A19nds

uaznguszasrnIsisunisaon)
NANTIANTUY

Wielitulaindn@nufdh@nwuardisanmsfinvinnudnansiinaeaudfuazaussouznsmunanisseusy
A1AYIE (PLOs) Uarnansiieussedusnein (CLOs) AugNIsUMIUTMsuanansiieanwuukazaniunisuseiliung

a o

feuegiaduszuu lnsuvimsusadiueonilu 3 sseewan fall

1. n1sUsziiunaudnsunisanen

¥
=1 a

«  MvuaAuENURYe ATATANUTENIALMINGIAYLAZIENET 1AB.2 LALIANIZAUNUTIUNIITINITIAY
o & v oo &
inweiUaewundndu

- AndendnAnwinlen1sduniuallagamuenITUNITUTMIINENE AT W eUssilulanaf AuAR

waznsegdlalunisiFeuavniviil

2. N15USLLAUTENINNITANE

nsUseiluraniIsifoug sendan1saneldi§n1si nainvane (Variety of Assessment Methods)

uaztioulelaunsaiu CLOs UoeuAazs18739 eliinA1udanAd99LT9a519835A (Constructive Alignment)

o o

AUALIMUNEVRINISITIUNTADU Fiai]
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«  msUssiliunauliey (Pre-Assessment)
TFuvvasuniumienisaunund oUsziduszduaug i ugruuazanmdlavesindnyn
HeligaeussnuuuianssunsBeudiivuzauiuseAuaNaNTaveiSey

+ n1sUsEiliusEndnuiey (Formative Assessment) Tduuunidin 5189w lasesuges n1sduaus
wazAvnssungy Ussidlusinuznisandiiasizd msdeans nisldmaluladansaumea uaznisiausiudu
wioslvideiausuuratieeliles

.+ nsUssEiunaasey (Summative Assessment) TdnsasudaneniaianianguiuasnirUufun wu
NsUURNITARAILAZUSNIITEUU MIIATIINTAANYT LagnN1TULauoraUlATINY WBTANTN

anudisavesinAnulunisussg CLOs

3. nMsusziunaudsan1sAnyn

C=1 v a = o

. uﬂﬂﬂ’mmaqquﬂiummLLmumiLisJusuawaﬂqmﬂ:iﬁi"m’h 122 yiefn uagldfisedndldsesdu | vio F

. HIUNTVIAREUANLANNTF AN WlaY AN TINUE RTINS v Anenderiiviu

. Lﬁ?hi'wﬁﬁ]ﬂiimLaéwé’ﬂqmLﬁaﬁﬁumamiauw’fmmm%’uﬁmawiaé’mu madugusznauns wardnenan
Tulnsfinw 2568 wdnamslanumunnunisUssdiuvesmnaedniaenadesiu CLOs uay PLOs agruluszuy
WS ouTANIRITI9AINADAAE B35ENY 9T ENTUTELT U UNanISIT oUW A1An T

WinduduALEDnAA L TIFS19855AYBINSUSELY

4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to

students, and applied consistently.

v s

wWlgvrgn1suseidug iTouuasnisgnssaluanisussidugnuaneliog19daiow 40157 earsludagis gu

v 9

uagihlUlvoevainaye)

HaNISALLUIIY

o

wangnIn1sInnsuinnssuRIviaimuaulevisnmsUssiugisousasnsenssalianssaiul fagedniau

wazUSulseisaiunsllusdladeau Wesesfuanudesnsuardnsvesiisey tnaaniuniseisil
1. msfeasuleuienisussiiung

.+ 9MIERADUNNTIEIVITTYTWaTBEANINUNTIANG N1SAANTA LazinainsUszuegedauluenans
1AD.3 VDILARLNIANITAN®N

o waulgurenisuseulAin@nwnsuAIwadUAMLS N M1uN1sTwaTutus e Lena1susEnausIeIv

(Course Syllabus) nqudeanseaulativedsedn wagsyuUUIMITINNITNTEUS (LMS) v3nmy
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- Tudnisdnwei 2568 Tn1susudsawuuesun1sd earstiidunisnisuazidalasedu

Taglgnsnanansd@adInAL UL MrUAnaNEy wagkaulun1snansanse

2. ssuquﬁizﬁwamiﬂsuﬁu (Appeal Process)

. thnwaunsagssainanisFeuls IneFuanmsyeneiuenansdaeunieenanseiiuinm

. vntuilaildFuanandusssy annsodusiesdennznssunsuimsndngasvidesesanuitheiunig sy
Yoamnsfisnuarwuuienasiakuueaulat

- ulimsfinw 2568 FUsuUsuuurlaunsdoseuliinsondetu davhaemnauuesuseulay wasimun

sygznaINansanbiiiy 7 Yuiinng

nsUFulsaia@nludnnsine 2568

. USudsauuuledunsUsaifiunalu wae.3 Tnewfsiade “uumenisgrssainanisuszidiu” Tulenanssedn
dieliinAnwiudmausfuniamsineg

. dnvhgileuuufoRdmsutinAnuiBeinisevssainansuszidiu weunskiiuduladveinasuarszuUUIIS
IAN1IN5BEUIVRITIEIN

. indeamnsiuesdesSouseulavuuuliiDamediny welithAnwfanuasadelunisudatigm

o Y

. dnfanssu “3ans Insvurunisenssal” TuTuugulimednAnwilvg ielilinfnwinsiunseuiunisaausiy

4.3 The assessment standards and procedures for student progression and degree completion, are

shown to be explicit, communicated to students, and applied consistently.

v

(MsUsedugiSoudumsgiukasnseuiunsiuaninun1ImiuaznsansanisinyivesiZeouliog19tniau

dns§ea1sludsiSou uasiilulveesasnave)
HaNISALLUIIY

NANGATAIMUANINTFIUNITUSTITUNANITIT o Mg adaauluionans uAe.3 voumays1e3v)
lngszydndiunzuuuaaunainiakazUatenia 38nsiana nsliaiminAzuuuveusiazianssy wasinainig
Aatnsnegalusla wnarsmardlasunisiansanuassusedaeussyunnenIsunIsuinsuangasneudania

ANSANEN

9197150E AR UNNTILINTUTwaBEAN TUsTRuLAz N Az LLlTIN ANy M S UASUdUAILSN Tslugy

Brulaziutemeaulatvassedn s liinAnwd1latuseunisuseiiuwarnssuialaag 1 mangay
A1881999n15UsEuNaiviaInviany

. MSARUTDRYU

«  MsERUUUR
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- MyhlessuTEyARavIongy
o ANTULAUBNAIIU

o msidusiulutusyy

ANSAARINAUNIINTI

nfnulasunisiemuanuinviiiunsdsnumsssuueeulal Tnge1sdliteyadeunduatey 2
o314 laun Totauswurlussuurieaiousaulall wasnisneunduntutensdeaiseoulatdy ieliiinay

o

sollastunisisens wenanlddanunsdnsanisAnyiinussuunedoussulatvewmine de ieuszifiunis

dnsansfnyiegansudiu
nsuulsaiiuinlutnisiine 2568

. USuusauuunlesy uae.3 Tdaudatu nsfiumssununisUssdu (Assessment Plan Table) niauszy
P01 ANTTU ATIUL kaz CLOs MiAeates iileliifiumuidenlasesadaia

. dreusudwfoAnisdmivenansdiaeusesnisesnuuunisuszifiunanuuud Constructive Alignment
ileliinsussiiuusiagianssuaenadestunansidouiiiaiauis (CLOs)

o Tdszuudasuanuinvinwuuaiusednesulatidiunand e hie191580uAass 18IS EUEANTENIULAY
nan1suseliulienansInusS nuRanun@nwlunnsiulaunnau

¢+ WNNINUMIURANTSSEULUUTIEAIANTSANYY Tnglie1a1sgnuinwitentdn@nwinguides (GPA anda 2.00

$3915187391A19) LISUAIUSAYILAZ INRUNISISBUADLID S

4.4 The assessment methods are shown to include rubrics, marking schemes, timelines, and regulations,

and these are shown to ensure validity, reliability, and fairness in assessment.

(38n15UsesdugiFoukansliifudunausinislinguuu (rubrics) 4uanisliaguuy (marking schemes)

nalunsuszdiu (timelines) uagngszideulun)susuidu (regulations) Ingda7uniiesnsd ALFUANI) LazefsTu)
NaN1IALEUIY

NENGATAINUALUININITTALATUTELTUNAT TALau AToUARUY SLnaiain sty AguY (Rubrics)

wwaNsliAzuL (Marking Schemes) n1sitnunsseztIan (Timelines) wazngsvilouiifeitas (Regulations)

[

W BSUT9I1I8n1sUsTIliud AU anse (Validity) A31u@eiiu (Reliability) wagAinug@sssy (Fairmess)

P

oglseunna lnganiiunsnadl

«  A153RNBNETS UAB.3 NNT18TVT 9191585 @pUTAYN UAB.3 TszUNANITISEUS (CLOS) InsUseiiiy

wazinaiaziuwegsinunaulaniasey eliidunisdiomuauaunmnisussluegiadussuy
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.« n5kinagin1sUsssiukuy Rubrics 518391390 UR W 579391 7071103 n1suinisialuladaia
wazs183w 7000102 Iminsdspanivenisiaunuinnssugavy 10151 Rubrics AMmunaseaunmnIme @un
- waldf - doFuuse) telvimsussdiulusdavaznsiaaauls

- maudeuleunenisussliiunudBuEey dnAnvinausunsiunasinisiana 3Bnsiiaswun wardndiu
VDI LUURUFDN ST NN SaRUNTON ST IS s UAIAFUA LN

4 a ¥ [ 4

- mslinauszifivuazdayatoundu (Feedback)

9139713g AU AN sUseululsazAanssunenAuzl Weliindnwiimuninweuasudludaunnsos

vowmuedldagrulusyuy
nsusulgenatunsTutnisnen 2568

. $A0UUD1915E @uL5 09n1598NUUY Rubrics fiaenadaadu CLOs sg1agniosnazinuzay
Tnewfunnuilsamsweeiodiotana

. Ufuusauuuledu uee 3 awtteuswandeavos Rubrics dmaubeiu Tnefiummanasinislinsuunly
Widensianarysziduna

. agensliszuvdsnunazyseifiuseuladriuszuuuimsdanisnisitous ieuanwanisliazuuuniey
Rubrics agnaifussauuaznsiaaeuld wiondsestoyananisussiiunnady

o NUMUMSIHIY Rubrics Tagiiukuvasuauantindneiisituanudilakasanudusssuvesnasini sl

Azuul Wiehlugnisusudsslusevdnly

el wdnansd wdmuieveren1sdnvin Rubrics TiaseuaaunnsteIvegeasuduludnisAnwidalyd

WeosnszaunanisUssdiunuetliussaandmunendmunld

4.5 The assessment methods are shown to measure the achievement of the expected learning

outcomes of the programme and its courses.
(TBMI5UTTURL S IUUTNITINITUS TR NS IVOINAN TSI TIMIAN TIseAUNaNgw sUas seAUTIETY1)
NANTIIANEUTUY

nanansiualidisn1siawasUseiliunatind@nwiivainvats en1saeuufud n1svilaseaiu nsaeudeideu

v
o

nsdaue wazn1sinuduiiy Sausedinladngennaeatunisussauanisiseusnnanivesangns n1s
UszillusgninmsfnunilauaenadesiuseAunisiseuives CLOs aliussg CLOs wagdnguszasdsedn lay

[

wuadu 3 9r9szeziian fail

v
¥ N

«  mMsUszfunewseu ldnsawdauiiugiuvienisdunisalnaneiuindne iensiuseduauiiugIu

AU
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. MsUssdiusenineEeu nsveaeussninNuniBeunIenanIsusEnINaEe
- msUssiliundaieu TinsneaeuriniaufiRuas niangud
lutn1sfinen 2568 nanansladninn1eANaeAABITEndnadsnsUTEIudy CLOs wag PLOs lunnsiedun

WAZIATIEINANITUTTR CLOs N8 1AB.5 LiteBuduin1suseliuagioun1susTanan1sseusiaseAuseiv

URLSTAUNANGAS

4.6 Feedback of student assessment is shown to be provided in a timely manner.
(@mstounaunanisussduliiungiSouee 19 ev)

NANITAIUIIU

nangnslivayatoundu (Feedback) unundnwilusvuvuiinainanglimunsdudnvazvessigin
lngmvualinnsiedvszidunananssuluduifounasivideyadeundvluyliani inuizay

wiouuveg Al uuardolaueuuy Inisiaagdeaeulud uSeuw olvundnwinsuaAIneaun e oy

waziUalanalvdnanudeasdevisoanssal

1 a aa Y v L
NENAIY Bnsudsdeyaloundu
. DigasdsandunisuazisunTeyulanyg 2) udsazuuunisasy 3)
udsszauTunsaey 4) wuzihiwilduveanalulaglusedveig 9
v uden 1) wAAzLUUNITEDU 2) wugiiuilunvsanalulaglusiedusng o
avnafnen / lnau 1) Tonurthuaz Uaiausnugnlaaniidesaniulsznounis

Tudn1sAnuy) 2568 NANAAININUANTOUTEHELIAINITHT INANITUTELT UM TALIuTu

ialiinAnwlasudeyaleunduegaiuiivasihluiaunisseuslaiunislunianisfinw

4.7 The student assessment and its processes are shown to be continuously reviewed and improved

to ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

(M3UseuiSounagnszuaunsinisnumukazUsulssegerades ielviuladimeulandanudeanisves

MARAAIMNTTH UATADAATOITUNANITSEUTNAANTY)
NAN1IALTEUGY

wingnsdinszuiunismuniunmsiauasUseiliunannniansding nenduaiadunisiseunisaeuuaznig
TBNUHANMIANTUNTTRWENgRT dauszslvionnsdiapunenuratasiiauuInnsuTulssluldagsgin

nalunsguIunsInnIsissunsaoulasMsInUsediuna Tudns@nw 2568
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dnrsnunmiunisiauaryssifiunansunniieden lagsdaus wazadaruidlalunisnivasy

WaUsziiuinsiteunisaeularnsussiiunadenntewingauiuTgivkas fuNanBiseuinaIanis (PLOs) 119

5 s nFeulideRniulunsuiulse nedndunisdeil

@

VANGNSLAUOLAIRINTTUNITNUNIUNITINNSSEUNSaeuane s dRaeunldldaeulumgdnluniansfing

MU WU 2 AU TRINTINUMIUNTEUIUANTIANISI B UN Sdo U

19138 apudnrin uAe.5 LaguAINIAMENTIUNITNUNIUANATIAL CLOs Tun15innTsiseunisaeu

FIDIANUATILALAMUAUNUTVDY CLOs fU PLOs 51839 WA

wanaNil nangmsiteyadounduanguseneunisuaswnasinUszaunisalunusenaun snumuisnisusediu

ialiaenadesiuaNufBINIvBINAgRamNTINkazNsiURsuLUaweunalulad

NaNFIUUEAINANTIANTUI

]
[ o

aiu Yanangu
4.7-1 nangnIUTUUTe n.A. 2565 (11A0.2)
< s =~ < 3 A o ¢
4.7-2 Aulgdamuzimalulagansauna Auledana wardodinuseulativesanan
4.7-3 Usznierausimnaluladansaume 1389 N13gNssaiNanIsseuvetindnw

AR 5 UAAINTE18IYINT (Academic Staff)

Usziliu | AazNIIUNIg
Requirement e -

AULDY Usziau

5.1. The programme to show that academic staff planning (including 2 2

succession, promotion, re-deployment, termination, and retirement

plans) is carried out to ensure that the quality and quantity of the

academic staff fulfil the needs for education, research, and service.

5.2. The programme to show that staff workload is measured and 2 2

monitored to improve the quality of education, research, and service.

5.3. The programme to show that the competences of the academic 2 2

staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the 2 2

academic staff are appropriate to qualifications, experience, and

aptitude.
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Uszidiu ALSNIINNIT
Requirement Wvinne
AULDY Usziliu
5.5. The programme to show that promotion of the academic staff is 2 2
based on a merit system which accounts for teaching, research, and
service.
5.6. The programme to show that the rights and privileges, benefits, 2 2
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic freedom,
are well defined and understood.
5.7. The programme to show that the training and developmental 2 2
needs of the academic staff are systematically identified, and that
appropriate training and development activities are implemented to
fulfil the identified needs.
5.8. The programme to show that performance management including 2 2
reward and recognition is implemented to assess academic staff
teaching and research quality.
Overall 2 2

\neusinEun Wil 5 - Ineusidian
5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service (‘Viavﬂqmﬁl,mu
Snsi§a019158 (SEsmsFuneaus, madeuty, nslendhemdany, msEndna WaTLNULN BeDE) fosiins
Ffumsemus eliilslugunmuas BinuenssWidismedeauieinslunisnisinmadsunisaou n1side
KAZNITUTNITIVING)
NAN1TAL LU

wananslavelanangnsdsiinisveusuaninuine1ansdusedmangnsinde 3 au fie 1) wienguan Aust
2) WEASH NONUAT UAT 3) UNAIITTANS d13inh (milsde 7 0. 0204.5/9226 L%&ﬂﬁ%@ﬂ@M%ﬂﬁ@ﬁi’WN

o

91971588 SURRYeUNANanTINeAansUNgn a1913YN15TANTUIANTINATYIR)

o

véngsladmihunuinnyaains daimsimununsnsmdmeméngns Alseazdon S1umme1ansd &
AN EINDABNITIANISLS HUNTTADY T N15IUHUNITANTIATIEHOATINA A LN EINDAUTIWIUUNA NW1
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of

education, research, and service. (MdNgNIANITHANINITEIUVBIBINTE (staff workload) lngiinisiauas v
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5.3. The programme to show that the competences of the academic staff are determined, evaluated,
and communicated. (MiNgATNITHANIENTTIULYRIRI15E tnpdinsiivun Ussiliu wagdeansludiearsdyn
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude (wé’ﬂqmﬁmﬁmmimizmuﬁmmzamﬁ’mmauﬁ’a Ussaunisel way
AMUNTINYD1819156)
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5.5. The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service. (S¥UUNSABUTUIRUABY N15UFALMINIEIVINTT g UU
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood. (Mdngnsiinsszyuazdeansisienansdlsidlafisdnsuas vy,
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5.7. The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented
to fulfil the identified needs. (éngnsiimsszypudesnsfiagldiunsiineusuuazinnnvesenansdosady
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5.8 The programme to show that performance management including reward and recognition is

@ P

implemented to assess academic staff teaching and research quality. (‘Viaﬂgmmm'ﬁﬁmimamiﬂﬁﬁ’amu
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NUTIAMAINT 6 N1TUTNTHaENISYIBMARR IS (Student Support Services)

v

Usziliu | ABZNSSNNIS
Requirement wWhnsne -
AULDY Usziaiu

6.1. The student intake policy, admission criteria, and admission 2 2
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2. Both short-term and long-term planning of academic and non- 2 2
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research, and

community service.

6.3. An adequate system is shown to exist for student progress, 2 2
academic performance, and workload monitoring. Student progress,
academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective

actions are made where necessary.
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Useidiu AUTNIINNTT
Requirement Wvune
AULDY Usziliu
6.4. Co-curricular activities, student competition, and other student 2 2
support services are shown to be available to improve learning
experience and employability.
6.5. The competences of the support staff rendering student services 2 2
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown
to be well-defined to ensure smooth delivery of the services.
6. 6. Student support services are shown to be subjected to 2 2
evaluation, benchmarking, and enhancement.
Overall 2 2

\neusinEun Wil 6 - Ineusidian
6.1 The student intake policy, admission criteria, and admission procedures to the programme are
shown to be clearly defined, communicated, published, and up-to-date. (WlgU18A155ULYT LNEUNATS
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6.2 Both short-term and long-term planning of academic and non-academic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching, research,
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement. (sxuuusnisativayudiSeulasunisusediu msifleufiss wazdmaluimunasysuusew)
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Uszudiu ASNITUNIT
Requirement wWvisne
AULDY Uszidlu
7.1. The physical resources to deliver the curriculum, 3 3
including equipment, material, and information technology,
are shown to be sufficient.
7.2. The laboratories and equipment are shown to be up-to- 3 3
date, readily available, and effectively deployed.
7.3. A digital library is shown to be set-up, in keeping with 4 4
progress in information and communication technology.
7.4. The information technology systems are shown to be 3 3
set up to meet the needs of staff and students.
7.5. The university is shown to provide a highly accessible 4 4
computer and network infrastructure that enables the
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Uszidiu AMYNITUNIS
Requirement wWviane -
AULDY Usziiu

campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and 3 3
access for people with special needs are shown to be defined

and implemented.

7.7. The university is shown to provide a physical, social, and 4 4
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services 3 3
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and 3 3
student services) are shown to be subjected to evaluation

and enhancement.

Overall 3 3
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7.1 The physical resources to deliver the curriculum, including equipment, material, and information
technology, are shown to be sufficient. (3ngnsmsmenmiindngnsdeou yauisgunsal Jan uazinelulad
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.

=

(WesdJumnsuazirsasietifinnsseaswiugaade nionldiu uazldnuldanallss@ansnam)

HANNIATHNY- HagLliRns

o

a19MI9INNTIANTEINNTINAITE UsenaudieviosdJuRng Aell ieaseu wuia 40 Mia wieugunsal M3

1%

= ' dl s d’ a 4' a s o d’ ° 1
LIYUNITADY LUU Lﬂiaﬂmﬂiﬂ‘iwmmai WIDUTLUULAIDIAYY LAZLATDIADUNILMDTATIUIU 30 LATDY MUIU 2 D3

Inaweumnelionnnsdnguan dus1i ludaua 91nn1ssmenuiesufifinng uasiesdu 9 vesav13vn n1599n1s

o

WINNTIUATE B901930KSURRvEUNANaNTE@599/Useidlu 209Fed11EANAEAINTUNISISIUNITADU (WU TiBd

U
A

U39818 MOUS8ULUY active learning viogunsalsing 4 luiosieu wud nsiley danuamnsatunisléauld uag

Y

AMUTTLELY AYULNEaNBLATI ALY EY



66

7.3 A digital library is shown to be set-up, in keeping with progress in information and communication

technology. (§alyifiuinsviesanaAdvianuanuinimamalulafasaumenaznisdeans)
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7.4 The information technology systems are shown to be set up to meet the needs of staff and
students. (lszuualulafansauaiionsuauseufionsvasynains uazgi3ou)
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7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research,
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7.6 The environmental, health, and safety standards and access for people with special needs are
shown to be defined and implemented. (15§ UUAIINGoN guamuazaBaondty uaznsdnsdmsy
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A5EANY waznIsaanIsRuesindne WeduaSunisiluamy Green Faculty
1.2 viteidunsinwanuazensliienas uninends aug wazvdngns léduiuns il
1.2.1 uvmingnde/mnzlddeliifidimihenans quauinuseueims uasnihauglidaususy
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7.7 The university is shown to provide a physical, social, and psychological environment that is

conducive for education, research, and personal wellbeing. (11138188 3ALATANTNLINR DNTINNINLAN
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7.8 The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs. (a3350UsVD3
Wmthiladuayumsliuinsiiieitesivadwisnwasein dedinissyy wasusuidfiu ieliiladn Jusinue
AuANLFBINTYeilduladnde)
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected
to evaluation and enhancement. (AN NYBIAISIUANLAZAIN (Hosayn vipalfuAnns maluladasaume
wazUIN1IELSEY) fealdsu MsUssliulasysuuausednsam)
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7-5 SeuUANNRWelavestnAnw LLa%?J']"O'li&l‘l/lllMSEQGUUﬁHUﬂWSLiUUE

Ussillu | AmENIIUNIS
Requirement wWanung ~
AULDY Usziaiuy
8.1. The pass rate, dropout rate, and average time to graduate 3 3
are shown to be established, monitored, and benchmarked for
improvement.
8.2. Employability as well as self-employment, 3 3

entrepreneurship, and advancement to further studies, are
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Usziaiu AMSNIIUNIT
Requirement wWviane
AULDY Usziliu
shown to be established, monitored, and benchmarked for
improvement.
8.3. Research and creative work output and activities carried out 3 3
by the academic staff and students, are shown to be
established, monitored, and benchmarked for improvement.
8.4. Data are provided to show directly the achievement of the 2 2
programme outcomes, which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to 3 3
be established, monitored, and benchmarked for improvement.
Overall 3 3

inausineun Wil 8 —ineusitian

8.1 The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
and benchmarked for improvement. (Bn31N158159N13@N¥T SRIIN1T8EN NANSAY wazhanadslunisdnsa
nsfnw desiinisuanstoya MAudamy uazlinsifieuidsaiionisuiuus)

A13191 8.1 Snnsdnsansfine uazdasniseennansiureaindnw uansloyadounds

2564 25 5 0 S O I A T A I 2 A R R B
2565 25 10 4 - e - a1t |- -]-]-] 2
2566 25 13 0 | - -|-|-]o|-|3[-|-]-1|-1]3
2567 25 5 5 S I I 0T A I () B )
2568 25 5 5 S 0 Y00 [ R () ) I}
37 - 38 24 | o|1|a|lo|s5|1|3]3]|1|1]|o0o] 9
fouaz 35.71 64.29

v o

SovavAuiuan @uaufdusansfnu + @uauusnidi - Sunutindnwiacet) x 100

U

o

JevazAwINgN Fnudndnwesnnatsdu + Fwuusnd - uiulndnyinset) x 100

AT 8.1 FRTINTITANTINISANILALENIINITOBNNANNAUVNINANY Saunds 3 Un1sAnwn (2566 —

'
= a

2568) wui 8nsmsdsansfinwdanuiuaiu nelulnsfinw 2566 Tensnsdusanisfinwasiian Anduses
av 38.10 waziionsinisesnnansdu Anduderas 61.90 seunlulnisAne 2567 snsinsdusanisAnwanatasig
Foau wiedovay 22.22 vausd] “mwmiaaﬂﬂmaﬁmﬁuqﬂﬁwﬂu%ﬂaz 77.78

Ausulnnsfine 2568 nuin SasinisdiansAnsuiudududuiudosay 35.71 vnsfisnsinisesn
nansduananduderas 64.29 iessuisufulnisdnw 2567 uandiiiudauunltunsiusivesdnsinisdnse

AsAne ag1slsieny WawSeudeutudnis@nyl 2566 NUIPRIINITENSAINISANYITIRIEINIENTRY Lazdnsn

n1seannaAudteglusyiuiiaandt Ml AuuAneweId nI1AINE1I01RTa AN ILIL TEURI AR
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AN5199 8.3-1 Jowazn1sdsanisinen warsesazniseannateduvasindnyl deunda 3 U

YnsAnw Hansanisfinen (%) 29NNANAY (%)
2566 38.10 61.90
2567 22.22 77.78
2568 35.71 64.29

wwldudasmsdrsanisAnvuazdnsiniseannarsfuvsaindnu
founas 3 UnsAnen (2566 - 2568)

Fovar (%)
100 +

90
77.78
80
70 61.9/\ 64.29
60
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38.10
44 35.71
30 -
20 -
22.22
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0
2566 2567 2568
Unsfinw

—o— dasimsdnianisdinm —8— dn3INNIDDNNANAU

wngwe : Sesnaduianiaine wasdasinmIsannansdu Aurnngas
Sansdniamsdng = Ewauddnianisine 7 @wauwsnidn - Swauinfinwiasey) x 100
SnnTsvannansiu = (Swaudndnwieennaisiu / (Fuauuanidd - Susutindnwinsey) x 100

8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement. (Bn51015bA 91U, AT

Uszneue1@ndasy, nsidudusenaunis uaznmsfinuise desdinisuansoya Mivfaniu uarlinafisuifsadie

mMsuSule)

A5ARAUTUANNIEUSINITANSINISANIANTUNTHIUNTZUIUNITVBINM INEFe 4 T unInends e

muuabiin@nwdusanisfnuituusasUnsinwnsendeyauvvasununsiivmiwesindmiuiuledues

WNINESY https:/survey.rmu.ac.th annnsffunanugdnsanisfine wuin fdndnwineusuuaeuanulusyuy
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8.3. Research and creative work output and activities carried out by the academic staff and students,
are shown to be established, monitored, and benchmarked for improvement. (HAUITBWATIUAS19ETITA

a

Y9901MTIUAZELIEU Foslinmsianideya MAudnmu wazinsiigufsaiion1suTuuse)

M19199 8.3-1 WaITBURINTEUsEIMANGNSNLATUNTINEUNS

USTLANNTINELNS Srurumanui
Unshnen Proceeding | Proceeding 23613 23813 593 WHELWS 61D
STAUYIR UV STAUYIR | UIYIR UUB15E
2565 3 - 3(T2) - 6 1.2
2566 3 (2%) - 2 (T2) - 5 1
2567 0 - 1(T2) - 1
2568 3 3 0.6
394 5 - 5 - 11 -

* Proceeding s¥AurA WWumseunssamiuiuin@nw S 2 51813

8.4. Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored. ({ayauansn15ussq PLOs (Hansiseuininanis) veamdngns Aesdinisuanadeya

wagiufnm1y) Yayauanani1sussq PLOs (kan1siseuinanavia) vemangns Aeslinsuanstoya uazmiuinnim

NANISANLIUIY

aa o

angnsImeeansiadin avdvinisdanisuinnssudidva laldssuunistuiinteyavesumninends Tuns
Ansnunisdnsanisdne nsseulusedn waznsussaihmnenisnwvestinnw nszuy
https://regis.rmu.ac.th/ uazndngmsléfinisUssifiunisussauanisSeusiinantoosFou dei

1) nangnsil PLOs flavua 21 PLOs Mnmsiulunuiiiuvangmsiinisiannsussq PLOs vemdngns Tne
fnmsUsziiuannsaeulassnu mslimeinitindnnamedeudouiidivlasenansddaou Aanssuadundngns
fn@nwdewiu namssiiunuindnwiidifansfnuussauamu PLOs fifmuald

2) Tumsdamsizeunsasulusein fasuaziinsusziliv/nszuiunsiauazUsediunisussg CLOs i)
sUuuumsTaUszdiunaiivanvansainfanssufisanisisounsaouiiaenndesiuseiunisi3ouiues CLOs Lilels
U559 CLOs wazingUszasasedn lnedisnsinuasyseliuna 3 38 Ao n1sussiliunanawsey n1susediung

FTWINATIPUNTEDU Loz NMTUTEITUNANA IS
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement. (Anufiswalavesiiduladudongueng q feainisuanideys)

- AR iidulidude

idulddudengasing «

o v < a < o v v
MVe/Ussnu AINUAALAU ‘\]'lU'JUQWE]‘U/SE]EJﬁ%

1 UnFnwn Auiswelaiidendngns 17n(4.31)

AMsiAN1sTasaassuvasinfne -

2 1N3ERHOY muitnelafitlrovdngns 1n7ign(4.50) 5 Au
3 JUsEnauns Anufanelaniidendnans 1M (4.00) 1A
4 Awdinn Anuiswelaviiidendngns 171 (4.00) 3 AU

5 fUNATeN - - -
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o w = o
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3.1 Han15UsEIEUAULDIN LAY AU N-QA

wan1suszdiunuesmunagl AUN-QA (vaneuaznanisussiliunuiaaniu Rating Scale 7 s26v)
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Usziiulag
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Expected Learning Outcomes

1.1

The programme to show that the expected learning
outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

13

The programme to show that the expected learning
outcomes consist of both generic outcomes (related
to written and oral communication, problem
solving, information technology, teambuilding skills,
etc) and subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected learning
outcomes are achieved by the students by the time

they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.
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22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving

the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be

articulated and communicated to all stakeholders. It

is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long

learning (e.g. commitment to critical inquiry,
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information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their relevance
to the needs of industry and are aligned to the

expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students,

and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability,

and fairness in assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of

the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are

shown to be continuously reviewed and improved
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to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance

management including reward and recognition is
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implemented to assess academic staff teaching and

research quality.

Overall Opinion

6. MIUIN1TUANSYIWMEARSBU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown
to be clearly defined, communicated, published,

and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.

Overall Opinion
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7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are shown

to be defined and implemented.

1.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

79

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes




8.1

The pass rate, dropout rate, and average time to

graduate are shown to be established, monitored,

and benchmarked for improvement.
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8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion




3.2 9ALAY IANAITHAILT LASIAUNAILN

1.

Expected Learning Outcomes

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all

stakeholders

1.2

The programme to show that the
expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected learning

outcomes of the programme.

13

The programme to show that the
expected learning outcomes consist of
both generic outcomes (related to
written and oral communication,
problem solving, information
technology, teambuilding skills, etc) and

subject specific outcomes (related to
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knowledge and skills of the study
discipline).

1.4

The programme to show that the
requirements of the stakeholders,
especially the external stakeholders, are
gathered, and that these are reflected in

the expected learning outcomes.

15

The programme to show that the
expected learning outcomes are
achieved by the students by the time
they graduate.

2. Programme Structure and Content

2.1

The specifications of the programme
and all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown
to be constructively aligned with
achieving the expected learning

outcomes.
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2.3

The design of the curriculum is shown
to include feedback from stakeholders,

especially external stakeholders.

24

The contribution made by each course
in achieving the expected learning

outcomes is shown to be clear.

2.5

The curriculum to show that all its
courses are logically structured, properly
sequenced (progression from basic to
intermediate to specialised courses), and

are integrated

2.6

The curriculum to have option(s) for
students to pursue major and/or minor

specialisations.

2.7

The programme to show that its
curriculum is reviewed periodically
following an established procedure and
that it remains up-to-date and relevant

to industry.

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to

be articulated and communicated to all
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stakeholders. It is also shown to be
reflected in the teaching and learning

activities.

3.2

The teaching and learning activities are
shown to allow students to participate

responsibly in the learning process.

33

The teaching and learning activities are
shown to involve active learning by the

students.

3.4

The teaching and learning activities are
shown to promote learning, learning
how to learn, and instilling in students a
commitment for life-long learning (e.g.
commitment to critical inquiry,
information-processing skills, and a
willingness to experiment with new

ideas and practices).

3.5

The teaching and learning activities are
shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.
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3.6

The teaching and learning processes are
shown to be continuously improved to
ensure their relevance to the needs of
industry and are aligned to the expected

learning outcomes.

4. Student Assessment

4.1

A variety of assessment methods are
shown to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied

consistently.

4.3

The assessment standards and
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and

applied consistently.

4.4

The assessments methods are shown to

include rubrics, marking schemes,
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timelines, and regulations, and these are
shown to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are shown to
measure the achievement of the
expected learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment is
shown to be provided in a timely

manner.

a.7

The student assessment and its
processes are shown to be continuously
reviewed and improved to ensure their
relevance to the needs of industry and
aligcnment to the expected learning

outcomes.

5. Academic Staff

5.1

The programme to show that academic
staff planning (including succession,
promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of
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the academic staff fulfil the needs for

education, research, and service.

52

The programme to show that staff
workload is measured and monitored to
improve the quality of education,

research, and service.

53

The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

54

The programme to show that the duties
allocated to the academic staff are
appropriate to qualifications, experience,

and aptitude.

55

The programme to show that promotion
of the academic staff is based on a
merit system which accounts for

teaching, research, and service.

5.6

The programme to show that the rights
and privileges, benefits, roles and
relationships, and accountability of the

academic staff, taking into account
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professional ethics and their academic
freedom, are well defined and

understood.

5.7

The programme to show that the
training and developmental needs of
the academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified

needs.

58

The programme to show that
performance management including
reward and recognition is implemented
to assess academic staff teaching and

research quality.

6. MIUINTTUATN1TYIMETLTEY (Student Support

Services)

6.1

The student intake policy, admission
criteria, and admission procedures to
the programme are shown to be clearly
defined, communicated, published, and

up-to-date.
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6.2

Both short-term and long-term planning
of academic and non-academic support
services are shown to be carried out to
ensure sufficiency and quality of support
services for teaching, research, and

community service.

6.3

An adequate system is shown to exist
for student progress, academic
performance, and workload monitoring.
Student progress, academic
performance, and workload are shown
to be systematically recorded and
monitored. Feedback to students and
corrective actions are made where

necessary.

6.4

Co-curricular activities, student
competition, and other student support
services are shown to be available to
improve learning experience and

employability.

6.5

The competences of the support staff

rendering student services are shown to
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be identified for recruitment and
deployment. These competences are
shown to be evaluated to ensure their
continued relevance to stakeholders
needs. Roles and relationships are
shown to be well-defined to ensure

smooth delivery of the services.

6.6

Student support services are shown to
be subjected to evaluation,

benchmarking, and enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to deliver the
curriculum, including equipment,
material, and information technology,
are shown to be sufficient.

7.2 The laboratories and equipment are

shown to be up-to-date, readily

available, and effectively deployed.
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73

A digital library is shown to be set-up, in
keeping with progress in information and

communication technology.

7.4

The information technology systems are
shown to be set up to meet the needs

of staff and students.
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The university is shown to provide a
highly accessible computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety
standards and access for people with
special needs are shown to be defined

and implemented.

1.7

The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.
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7.8

The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant

to stakeholder needs.

7.9

The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation

and enhancement.

8. Output

and Outcomes

8.1

The pass rate, dropout rate, and average
time to graduate are shown to be
established, monitored, and

benchmarked for improvement.

8.2

Employability as well as self-
employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and
activities carried out by the academic

staff and students, are shown to be
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established, monitored, and

benchmarked for improvement.

8.4 Data are provided to show directly the
achievement of the programme
outcomes, which are established and
monitored.

8.5 Satisfaction level of the various

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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