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2.1an15Usziunsnel AUN-QA seumengns

2.1 ayUnanzuuulag sy

A15197 2 wauszifiusreneaua AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

2. Programme Structure and Content

3. Teaching and Learningn Approach

4. Student Assessment

5. Academic Staff

. Student Support Services

6
7. Facilities and Infrastructure
8

. Output and Outcomes

N[NNI ROV IN]IDNDN

Overall Score

Based on the assessment results, the......ccccoevneenee programme at ......ccceeeeenes university
Otutfills does not fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.
The overall quality assurance implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

() Better Than Adequate

0 Example of Best Practice

(3 Excellent (Example of World-class or Leading Practice
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2.2 aznuunauszifiusienusigey AU N-QA

A1374 3 asUAziUUNAUTHEIUTBINMYIEaY AUN-QA

Criteria OV
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 1
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 1
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 1
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 1
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 1
students by the time they graduate.
seauAzULlUAINTIU (Overall opinion) 1
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 1

iﬂﬂﬂﬁumaﬂ’liﬂﬁgLﬁUﬁBﬁUﬂﬁﬂQGli #1ULNUN AUN-QA



Criteria AzMUUUITUAWEY | AznuuUsEiulagAMENIIUNIT

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 1 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 1 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 1 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 1 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 1 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 1 2
established procedure and that it remains up-to-date and relevant to industry.

szauaziuulunInsau (Overall opinion) 1 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 2

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2

i?ﬁﬂ?umﬁﬂ’]ﬁﬂigLﬁu‘i%ﬁUﬁéjﬂq@i MIHLNaU;n AUN-QA
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Criteria

AZUUUUIZIUAULDY

AzuuuUsTulAgAMZNTIUNTG

and instilling in students a commitment for life-long learning (e.¢. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and

practices).

3.5

The teaching and learning activities are shown to inculcate in students, new ideas, creative

thought, innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are aligned to the expected learning

outcomes.

szauaziuulunInsu (Overall opinion)

Student Assessment

4.1

A variety of assessment methods are shown to be used and are shown to be constructively
aligned to achieving the expected learning outcomes and the teaching and learning

objectives.

4.2

The assessment and assessment-appeal policies are shown to be explicit, communicated

to students, and applied consistently.

4.3

The assessment standards and procedures for student progression and degree completion,

are shown to be explicit, communicated to students, and applied consistently.

4.4

The assessments methods are shown to include rubrics, marking schemes, timelines, and

regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure the achievement of the expected learning

i?ﬂﬂ’]umﬁﬂ’ﬁﬂi%Lﬁu’i%ﬁUﬁéjﬂQ(ﬂi MIHLNaU;n AUN-QA

Page 7




accountability of the academic staff, taking into account professional ethics and their

Criteria AzMUUUITUAWEY | AznuuUsEiulagAMENIIUNIT

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

seauazuuulunINsIu (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 1 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 1 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 1 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 1 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 1 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 1 a
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Criteria AzMUUUITUAWEY | AznuuUsEiulagAMENIIUNIT

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 1 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 1 3
implemented to assess academic staff teaching and research quality.

seauazuuulunIsIu (Overall opinion) 1 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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are shown to be defined and implemented.

Criteria AzsuuUTzdiuawe | AznuuUszliulagnaznIsunts

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauaziuulunInsIu (Overall opinion) 3 3

7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 2
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 2
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 2 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
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Criteria AzsuuUTzdiuawe | AznuuUszliulagnaznIsunts
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 3
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
seauazuuulunIsIu (Overall opinion) 2 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauaziuulunInsu (Overall opinion) 2 2
ASUUUATINTU Criteria 1-11 2 2
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wazi3eamsausuuald (Area for Improvement) aunasl AUN-QA
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o 1
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(Faaftanansaufuusald (AFD

4. Student Assessment
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6. Student Support Services
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NaUsiUSI9AUT (1neuaitiae)

M15197 5 NaUsHRUTIERIUW uazagueauds (Strengths) wazisasfianunsausuusald (Area for Improvement) aainausi AUN-QA

Criterion Strengths Areas for Improvement Rating
1. Expected Learning Outcomes
1.1 The programme to show that | -390 SAR %11 13 WU Man15i3ougnauien | - nanindeugianizaiuilasanatedalalaly | 2
the expected leaming outcomes | tawigfiauiiugusssu wu 1.3, 1.5, 22, 3.4 | Learning Taxonomy Tumsasiaau 91.1, 1.2, 1.4,
are appropriately formulated in a4 LﬂjuﬁTu 2.1 LﬁjuGTu
accordance with an established 99 SAR w1 15 wuimé’ﬂqmﬂ@?ﬁmima —mmmsﬁ’umwaqumisjs;éﬁuﬁmﬁvawé’ﬂqmwuﬁ
learning taxonomy, are aligned to | WkuNTWALN dngnslaeBeme namATHIY Mé?ﬂqms"fﬂﬂ@?ﬁmum SHs ﬁsiyaa%’ugﬁﬂlayja PLOs
the vision and mission of the VANENTIEAUUSYYINT W.A. 2565 VD9 vienan1si3ouzvemdngns
university, and are known to all ANENIIUNTINATEIUMS gANAnY (nue) uay | -9 nnisdunwaidndAnwluladoarsnanisiious
stakeholders aonnaesiUAderm Wushvweswmiinetdouay | sedundngasluduiindnulafunsuteya
ALY YEAANTIAY JIPNMANT
Lﬁwé’ﬂqm3U%’UU§mé’ﬂqmﬂmiﬁaa§N PLOs 7
AnINAIUMBINISTRY SHs fvuanguiinesnis
doans unzdeans PLOs mufivdngmslarinuely
&9 SHs Tuumaznaqu
1.2 The programme to show that | 310 SAR #1u1 13 LAZAINUAD. 3 WUILARE | INNITTUABAN SUAATEUNENgATULALIINNT | 2
the expected leaming outcomes | eAwladan1sioumsasuniunnutseves | nsavaevune. 3 Salununisiivua CLOs A
for all courses are appropriately iﬂﬂa‘ljﬂm’lumﬁ?igql’ﬁu SAR Imamﬁmé;;aau%
i'l’t’N']‘UNﬁﬂ'ﬁ'UiSLﬁu‘i%ﬁUﬁﬁﬂq@i G]WllLﬂiu"ﬁ AUN-QA Page 15



Criterion Strengths Areas for Improvement Rating
formulated and are aligned to the | $1873%1 LLawﬁa%msma%mmﬁiﬁﬁzqiﬁméu aoulnefamoSuteMeiviuazqayamangn1ud
expected learning outcomes of the | uAa. 2 'iziﬂﬁuuﬂa. 3
programme.
véngnsiavanuuy CLOs vesnseivilneyalui
nslvgi3sunanmnfnssulamnnimeslusuues
vosyauLiissos el ndaniulvesnuuy
Aanssun1siseunisaouuarmsTnlvaennaoeiu
Kadwsn1sFouzsrAuTivauilativun

1.3 The programme to show that | 311 SAR nu7 14 LLazammsmmmimaa@y 4

the expected learning outcomes UizLﬁuwuiwamiL'%&Jugﬁmwﬁfwamé’ﬂqmﬁy’a

consist of both generic outcomes | 23 myaﬂszﬂaugwwamiL"?sugyﬁ';w (Generic

(related to written and oral Learning Outcomes: GLO) LagNan15L5 ¢ ui;

communication, problem solving, Lawwmwmmam‘mawa‘”ﬂqm (Subject

information technology, Specific Learning Outcomes: SSLO)

teambuilding skills, etc) and

subject specific outcomes (related

to knowledge and skills of the

study discipline).
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Criterion

Strengths

Areas for Improvement

Rating

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected learning

outcomes.
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- e TEmssuiuasnusmeys (e
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RDINTU8S SHs WAAENaY

- AATIEN NAUNTBIVOLARINABINITUBY SHs 7
sausamite tluasa PLOs

- AATEnATd@onAaeIwes PLOs fuAu
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ﬁ‘Uﬂ’)’]ll@]E]Qﬂ’]i%@\‘iﬂ?ﬂﬂ?iﬁ’m’]uuagQI‘U

1.5 The programme to show that
the expected learning outcomes

are achieved by the students by

the time they graduate.

370 SAR 71U 16 WagIINNITAUNIYUBINTY
HSURRAvaUndngnshunuNMseenkuUNITIANANIS
SeugAuNey TOF vawmdngas lnsuszneuly
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Criterion Strengths Areas for Improvement Rating
ﬁg%’uﬁmjaumimiqwamiﬁsuimmﬁmé’ﬂqmﬂfﬂy&?ﬁ
h
ilendngnsldusuusmdngasiviiaionsan
nsmuaifnig a3 esle uazinunisin
1299811730 PLOs waa PLO flanunsatnlaads
wavannsoazveuladssdunsuTsg PLOs 1n-
uoY
2. Programme Structure and Content
2.1 The spedifications of the 270 SAR w1 17-18 wurwidngasindeans INNTIATIIERUTDYANLTENgRsU LAY | 2
programme and all its courses are | 516AZLBEAYBIMANFATAAY 1AD. 2 AL voyaluasunluniudiseyln SAR deuaveya
shown to be comprehensive, up- | Tlad.o7. Muawazmeuwnsla SHs Suns1u CLOs wa® PLOs waglupsuauaised 2.1-1 Tu
to-date, and made available and Vl’mwl’lu facebook LLazﬁulezjéﬁuaawﬁmﬂé’a Vlﬂl,malx‘ﬂjyaga
communicated to all stakeholders. LLﬁz%@ﬁgawﬁ'ﬂquLaz%agaﬁw%’]ﬁLNEJLLW?I 910 SAR W7 17 lﬁwuﬁﬂﬂém SHs muﬁlwﬁﬂqm
SITUAATUHBUNT ANA1TT 2.1-1 lnszyhienqulafinessusluveyalamuiindngns
ezl BuAnENgms 1A9.2 Waz 1347 2.1-2 lortwun
FUaTLALATIEIVT UAB.3 INNTANNHAITA IO SURATEUNENEATNU
AL aYANILTNIIAY MUIULUURL
fingvhdseyalulaasunumumseiszyluan
SAR
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Criterion

Strengths

Areas for Improvement

Rating

MENgATNIN 150 wuamnediiduszuulunis
doansuazasanaunalati eafu Program
Specification (1A®.2) Wag Course Specifications
(u.3-6) Tnen1sivua SHs 7 nean1sd eans
BN ifmﬁgmﬂ?ﬁlaﬁ?{amﬂmauw%ﬁaﬁ%gaﬁ
ddynsuniuLazaonnaesiundngnsilaJuoy
a1ga Bnvis uAe.3-4 RelimsuTuugenaudeunn

A5

2.2 The design of the curriculum is
shown to be constructively aligned
with achieving the expected

learning outcomes.

NN TFUNM WU TUYTURATBUMNGATAUN

wangmslaeanuuunangnslagfiansanveyaan

NFOULINTFIUAMATLAURANAN WLV

(TQF) 5 AuLiteeaNiuUNaNSISEUInNlATEY

Tluuee. 2

Wesnwanamsidu TOF wudsluladniunis
BONUWUUNANENTULINIYRY BCD lngly PLOs

Wuansfanuvein1seanwuy

londngasiinsusuuslmmdngasieiansan
NUNIUY miaamwwé’ﬂgmﬂmﬂ% PLOs wudiass
ANULUINNVBY Backward Curriculum Design ’sj
nsaTeTEien waskuiinszeeuiuiineu
¥9399183%1 (Curriculum mapping) ol
dngnsfiananseimuySeulnussauamaiious

#imania (PLOs) veandngnslnesasuniy
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2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

-0 MARLIN 9 AT BUBUNANgR SN
waznangRsUTUUT .M. 2565 W1 167-179
LLazmﬂmsé’umwajmﬁméﬁ%’uﬁmawé’ﬂqm
wuiimsUsuUTmdngmsnilifissanv e
usedn i U%Uﬂejﬁmﬁ’qé’uiﬁﬁaam
211 45 1T 30 vuaeAn wanfinseividenin
11ntuan 12 1u 16 vuaeAn Insusuuss
omdesunemein fmaiuneinl 9n

nauvesylyTudinuazAveiniivueyan

IINNITAUN¥U D156 SUR AT UNA NN 389l
FALAUMANENTANTLUIUNTNAUNTBIVBY AL B

WngnisuTulmuilasyyly

VANFATAINITUT MUUARLINIINTTIUTILLDE
haayaUsunduain SHs egnadussuy wu s
famuanau SHs ivdngnanossuisoyadaundy
TaenAa 89uAzATOUARUNTITANTUILYEY
ndngns fvuaauilumafusivtoya wu
NRMTIATIEN NdUNTY TAdIdundIRves
voyavoundu etilultlunsesniuu/uiuuss
wangns SudawwImansinusefiuaudnsa
yesmsUiuleiina emsinLLazense i

nsiflunuyemangnIey el

2.4 The contribution made by
each course in achieving the
expected learning outcomes is

shown to be clear.

91N 1AB. 2 MU 64-76 wuimé’nqmuam CCM
Yosevdnwiily wudwamﬁauﬁéaanﬂ

Filegnaues 1 S1e3vs0suNdndY @rumian
e anzlusnasuousdisgivndndunanis

L%‘EJUEEJ@EJE]EJNU@EJ

1N UAD. 2 RUN 64-T6 WUITAINSULVUIFIAY

[ =

Walu19gd 1.3, 1.5, 4.5, hag 5.1 9 bu i s18397

TIAUNTANANUUAINUSURAYDUNSN FIULILIVD

3

v
[y

dawanaeuaedl 4.5 NludsedvdeRundyaniiuy

ANUSURAYDUREN
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dendngnsfinsusulssluumdngmsisiiansan
NUNIU miaamwwé’ﬂqmﬂmﬂ% PLOs Liusfada
MIHUUININVBY Backward Curriculum Design ?j;
nsaseseivfidanszaenaaesiu PLOs uarln
LHUT N92918AUSUT AYBUYDI518T 17
(Curriculum mapping) 7 &t A aun 1w Ll 81w W
v luvdngnsanmnsasuiundndu PLOs v
néngnslnussglaeseaTUmL
2.5 The curriculum to show that “9INNAD. 2 MU 22-27 NUTIAINUALNITITBLAIN MANgATHINUNIU miaammu‘[ﬂiaa;ﬁwé’ﬂgm 3
all its courses are logically W 2 LLﬁumwuimé’ﬂqmﬂﬁmaLqumsSauﬁuaa fifinsdasesdiunisdouselen mudnves
structured, properly sequenced indnwlaeidunnani@nuilunsenns | waransy vesmeivegsdindnnisuasiunua
(progression from basic to vanmvianeiidunguivuny ilugnaidn | seafulunisivuadidunisifouseden ilens
intermediate to specialised angauiduiniifuuasmeividen uay HONgNTUTIQUAGT PLOS imﬁqm'ﬁﬁ']aw‘;mmg/
courses), and are integrated thlugnsysannsiingsdvindszaunisal vinwrannsieuneiviiiounay 1ysnnig
ANAFUTRANTAANYACWIE) TumsiBou vi3e nmsufuins lumednieuly
970 SAR 11 20 wurmdngnsladinisih RVl
udngmslafinisthmeisundadidunisinns
Zounsaeulvasnassiuddutuliiaeu ua
sgiuATmEn-NeesTein laun Tusgdy
Basic dnnai3ouaoulusudil 1 Tusedy
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Intermediate ansiFeumsasulududi 2 uay
Tusedu Advance fansSeunsaeulududd 3
- 4 uazvdngms Inmsfvunsedndifingdnnig
Bounisaeunuuysanms 1 2 wuu fe 1)
msysamsnedn laun luniadoud 2 vesdu
i1 thAnwagBeudnitugiu Ao Fvgiimans
LLazﬁﬂmmgymﬂ%mﬁmam%iﬂgimmsﬁ’u
eAmsEUUaTaTAQiAan TN WA
yipshu FednmadounisaeulunaSeud 1 v
Fudii 2

2) MaysanmIvesvdngns laun ndngnaa
FanmsiSeumsaouneinfiuglusudi 1w
AAsugmans nimans Ininedsnundomy
waziAmuzIN e Tsiugullysannisi
eiwlussiufigdulududnely wu Jrmumy
#nwn Imsnauuiaznsianislasinsiie

A15 WU

2.6 The curriculum to have

option(s) for students to pursue

major and/or minor specialisations.

310 UAB. 2 ¥ 15-20 WulAseasanangnsi
sedgnauanizaiuiidunauividenia

YnAnwlnldantseu 18 NuI8As a1usuig 2

NUAB. 2 MU 22-27 NUIMENGATLAGITIEIY

Wonaniga1uludvdnAnewinaluagannnis

i?ﬁﬂ?umﬁﬂ’]ﬁﬂigLﬁu‘i%ﬁUﬁéjﬂq@i MIHLNaU;n AUN-QA

Page 22



Criterion

Strengths

Areas for Improvement

Rating

LUUS LAELIUIFIANAI ARSI DN SWAILIN DI UL

1939 UADNN 8 T187U1 WABLIUIUTANTIUANS

IANNSAWINABY U518V NE8NT1UWIY 10 5187397

|
=

FanAnwiaiusaraanissulneeuse 6 30

ANMSULPALLIUIVDIUNAN Y

AUNIYAUBID15INUILNTIAEULAUTNA YD

welnedndnwluladen

wangasasidalenalnindnuladasulunis
HNSEUTIETVANILATUAILAIINADINITVDS

Y

2.7 The programme to show that
its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant

to industry.

970 SAR #1U7 21 WU AMENTINNITUT NS
NaNgAs An15AMUANITNUNIUNANERS d 3
SULUU D N1IVUNIN 518791 N1snunIused
(UMB.7) war NsnumINUTuUTImangas vne 5 9
MangasinIAiung FHaneluil

1. nuvnauuAe. 5veswnazrstedvaly
wé’ﬂﬁmlm'azmﬂmiﬁﬂm W 0
UFulgansiseunisaeuluune. 3 Tunia
fald

2. numused Imai’ausawgagamﬂmams
Useidlunme. 5 waznsanilunsuangns
s1e91uluuee.7 & sfln1smuniusieie

voadnansiauiuaty denaassiu

271 SAR WU 21 Lmya‘wa”ﬂa“m%ﬂ”muﬂ
NITUIUNITUALNITOUNITNUNIUNANGATNN 5 T
wardimanumusgivussallaserdeveyaain
W Saulaaauds undilunuvdngiud uanddi
o819 3ALIUN %auuamﬂ;ﬁ%ﬁmﬁﬁm AWOIM LB
wazn1AnIsaIugniszauazilulelunisg
andulausulmdngns niesiedvilulsziiu

Taung

VANGATNINIITUINUNIU NTLUVIUNITNUNIY
vingasee1uduszuu wu Mnua 99/3z8Eom
TURdU/ITNT VBYA input/output NNBINITIING

fawlaandentouen Wunu tielnndnans
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Criterion Strengths Areas for Improvement Rating
mmmyaqmsmawylﬁ%‘au WL Way | Ty uavRevaLeLABInIs/ALs I uTes
anuAnufideinAnuienunGeu mansieu uasylydosdi

3. geyalure 1,2ulUg n1susuYss
nangnTnng 5Tn1ud unouves
UNINYAY
—mﬂm'ﬁﬁummj;ﬁuﬁmawé’ﬂqmwui'}aq‘lu
Tupounsuiuusmdngmslvaiiielalud 2570
Feoglutunounafivruueyauayininslng
;gmq@m’gcsﬁ
3. Teaching and Learning Approach
3.1 The educational philosophy is | -31n SAR 1 23 WU AWT3ne1des1wig “9nmsdunwaly Ui UMaNgNT WUN3 3
shown to be articulated and umansay lasmuauSsansene Ae Sadia ﬁfamiﬂ%’myjm'ﬁﬁﬂmé’ﬂﬁmamqu finsdeans
communicated to all stakeholders. | dnUjifiiioiousnaon Tinuasufinteuns awiznauenase anmsdeanslugaiaiulaaan
It is also shown to be reflected in ﬁdﬂmﬁmau Lﬁaﬂajmﬁu
the teaching and learning activities. —ué’ﬂqmﬂ@?ﬁ’]Lﬁumi?iammammsLLW%U%’EUQJ'] nnsdua vt Anwinuadnd nelunsiu
nMsAnwveamAnedelnotanse tndnw USransdansdnwmuiinminedefivun
SHs uazUsyanvuialunie Website, Facebook
uazngullatosnaneiiieg
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“ouynelvennnse gusgnsAnyves ndngasianunuuuanislunisd oansveya
WM AgUINESANEDARNINTUNNS Usrgnnisdnnsdnwveamineideluynnqui
Zounsaeulunnaedn wu o3 30531011 | lawualy
dePLIneuazIYYEINEN
3.2 The teaching and learning “nnsdunteniensErasukasinAnYINU | :InnsduAEaoNseRSURATEUVENARTHUT | 3
activities are shown to allow 019139 laidalonalniindnulaidenguwu | iesmnudngnsdslulaivun CLOs vesmdngns
students to participate responsibly ﬁﬁﬁ%ﬂﬂﬂiaaﬁuﬁiumiﬁaugﬁ?wﬂtjmaaﬁfﬂﬁﬂm Faduiedndnlafdusaulunsdndulanis
in the leamning process. 109 FuRnduluneinlasims BouslusUuuunsdafanssunisSeunisaouain
970 SAR 9111123 WU21918397 3053203 N3 | enszasantaSeusluseivitus
MaUHLLAEN153AN1S TATan 5l an1 3L
(wiE) iunu Fnrgladnd nwnsaurnun Lﬁawé’ﬂqmﬂﬁuﬁmum CLOs woas i uarniaidn
nsrUIuNMSSeug nufanssunie wu nns | Tenalndndnwladaiusiulunisdndulalunis
fvuaukulunsasiuiidnwigaiu nisivue | Bousiludauesiu CLOs
3%‘mstﬁu%aa&a mﬁmmzﬁ%@a&auazmi Uieue
HANSANY
3.3 The teaching and learning 1NMIMTIRABUNAD. 3 WuINdinsianisiFeu | 9:INnNsRsIRERUNAL. 3 YoauAATTIEIVINUINGS | 2
activities are shown to involve AMsABULUU Active learning manilomanszues | lula insua CLOs waza1nn1sdunIwa nua 1
active learning by the students. LA azs1e3Y wards1edv1u ’1\‘1?{"3‘1,4@] a1 | 9191588053 unsdeuNYsTaUNTE Wasn
INTIEIN MnesueTivIiumdn
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Criterion Strengths Areas for Improvement Rating
NANGATAMUNIY M3suavioasns CLOs w89
sedvlndensuiu PLOs ﬁ‘i’l&J’QJ‘U']ﬁgu“]iEN%’UWm
Curriculum mapping WAZINAANTINNITLIBUNT
AOUWUY active leaming 7 @40AAABIATY CLOS
vasinn tondnduluySsuussquanisi3ouzved
CLOs fiagaananan1sudndun1susIqHadns g
L’%‘&Jugmawé’ﬂqm (PLOs) lapenansumy

3.4 The teaching and learning 99 SAR Y1 25 wuimé’ﬂqmﬂﬁﬁmﬁmﬁamm ﬁmﬂﬂsé’umwajmmssj;;%’uﬁmﬁuawé’ﬂqmwu*jw 2

activities are shown to promote | fidaia3ulviy FouiAnnisiFouslaeiinisdarh | Silulafmuainue LLL uarueununesieivni

learning, learning how to leamn, ﬁaﬂiiumsﬁﬂwﬂmai%ﬂqmmﬂugfluiumﬁmm5 fmunl

and instilling in students a Boug laensysanmsseivilunianisding

commitment for life-long learning | 2/2568 Tneiiifin1sysunisious sandude | ndngnsfsinsanmunoy

(e.g. commitment to critical 518797 3053103 WUIAALATNTZUIUNTHAUN | « ﬁﬂﬂiiumsﬁaumiaauﬁéqLa%uslviyﬁaugﬁ'%mi

inquiry, information-processing 18371 3053201 UsgIRmansdau uay 16391 L’%'augy/LLmqmmwgy (11iV!ﬂ3‘U?%UfTUU§UWU@Q

skills, and a willingness to 3053207 Msdnmsganaviiedany iednwiyu | $1eivn)

experiment with new ideas and Tnely indesdio 7 Julumsnuyuey . Aanssunisiieunisaeud Ugnidainuy

practices). Lifelong learning (LLL) tielvigi3suannindoug
lonemues (lmniv Jufu fwe LLL findngns
MuuA waguTunsedvn) lag
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- nangasnanuainwe LLL Lagisnis
Ugnela LLL snusneinn
- vangasueumneeiv ednfanssy
nsisguNSaeY
- Ussifiunsussq LLL Skills Tuiieu
3.5 The teaching and learning 29 SAR 911 27 WUNUENgATITEIINISAN | nmsduntunlensersuiaveundngas wun | 2
activities are shown to inculcate in | Uyl tuidoug munsviidoriyanuly | vdngassslalasisun entrepreneurial mindset
students, new ideas, creative dndnwilafindu nszurumsvinnuide o dmduvdngns udinisaoudenunsLUIAATES
thought, innovation, and an QREGHIY ﬁvuﬂ;mazuuimmimmgmﬂ E;Ui%ﬂaUﬂﬂi (Entrepreneurial mindset) agﬂu
entrepreneurial mindset. Uizaumiaiﬁlgﬁaugiu 83199 Wetuua | edvilassnumanaluladreufinnes
shrensinwneladuugieseinnsed
U3nw uagdiarennieiugiu maidouas VANgATHINaNTaN
assAssAULugURSesTIl 9sseuTsaluns | AsuauuaRe/gunesnesyUsznaums dmiu
gerld WaNgns uazAmuasIelvIdmiuUgneds
entrepreneurial mindset Iuﬁ"sﬁgL%EJu 'ﬂmﬁjﬂ
mmua CLOs ﬁ%’uﬂmaumaé’wémﬁau%ﬁLLam
famnuAnasaassn Al uinnss ua
agmaa/umﬁméﬂizﬂaumﬂumaamwﬁ%’uﬂmau
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3.6 The teaching and learning mmwé’mwmﬁﬁ’uﬁmawé’ﬂgmwuiwﬁmi ﬁmﬂﬂsé’umwajmmssj;;%’uﬁmﬁuawé’ﬂqmwu*jw 2

processes are shown to be yugeuRadugisminsGeudar 1 ads laevau | udngesdslulanumunszuaunisdeunisaoun

continuously improved to ensure | @ouday 25% Tngguningn Tunuuasvodey | dounnesfu CLOs nieTnguUszasanmsiious uay

their relevance to the needs of mansiauegls UFuUgsnssuumsiSeuns

industry and are aligned to the douoeals

expected learning outcomes.
SlondngnslatvusnadnsnisnFousedusein
waa ndngasiisoanuuuninsunisaouly
aoana eatuRadNs N1aITBugsEAUTIEindila
MYUA SIEINITNUMUNTFUIUN ST EUNTABY
PO9ADAAABITU CLOS LAAATBINITVIITUDEN
siaLﬁaaLLazﬁmniJ%’UUqamaﬁleTmﬂ%aLauaLLuz

4. Student Assessment

4.1 A variety of assessment 99 1AB. 5 uay SAR Vi1 30 s¥y vidngnsd lununisszynisiauazdseidunaluvianein | 2

methods are shown to be used mMyinuarUszdunaiivanvans 1wy nsaoy iosnlunundngu ume. 3 wag 5 V1913

and are shown to be Ne ) NMIaeuUfuR nsmouAIny N5V VBINANGAT

constructively aligned to achieving | 518974 —hi‘wumiiz‘uﬁ%miﬂﬁmﬁuﬁaaﬂﬂgaﬂﬁ’mw%ﬁm

the expected leaming outcomes | -99n SAR Y1 30 uazNMIAUNWAI1150 | wagaduts e Wesnlunuvdng u uae.

and the teaching and learning psuRnvaUNdNgnTIEy T dnansiiBn1Ussdiy | 3 uay 5 Ui mANgNS

objectives. fiaonnasfiuseivuasAosune i

S18UNANTUTEEIUTEAUNANERS AN AUN-QA Page 28



Criterion Strengths Areas for Improvement Rating
nnsduntsanuamdngasdlule fivun
CLOs wagludaauinnisiauazUssifiunadsna
waonAaBsty CLOs vioinquszasnveandngns
Tudsznule
nangAsHeanunU N1seenuuuMTinUseiiiulay
Ty CLOs ifusadisluniseanuuy 8013 wndeile
myindssidiunadwsmaiieugneinfiamnsaia
M3US3qVe CLOs Ustag CLO
4.2 The assessment and 910 SAR W1 31 spy ndngmsiinsdoansludy mﬂmiél’mmwzﬂmmsé;;%’uﬁmjawé’nqmmaz 3
assessment-appeal policies are ;;ﬁwﬁaamsﬁmumu‘iamamﬁmLLawisLﬁuma ﬁfﬂﬁﬂmgTq"La,jmqmj'aqmqmsqmﬁigﬁmamsﬁau
shown to be explicit, NSUUT WAZANNTHUNBUTNANYIEEN U pufinauladiiunisaaouaguynay
communicated to students, and mmisj‘ﬁﬂ'mmyamm%mﬂﬁmuuuuazé’mﬁw
applied consistently. F’wLL‘LJ‘LlLﬁU%{TJﬁJﬂﬁyﬂ‘lﬂ’mi‘WUaI’NMJW%LLG]IGE:UﬂWU Mé’ﬂqmﬁdmLmeﬁumiﬁ'ami‘JaagaLﬁ‘aiﬁ;nﬂ
59U 913158 hINNUN UM IATIRNUlIMTIU | avm ¥y o
L o naulansuwnufiiuasleiuindnwnnau
dielvladneauiignaes
nnsduMeIUTN LAy SURRTOUNAN GRS
wunanglnanenalnviedunoulumsgnsining
nauvesinAnymumadivleavesns
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4.3 The assessment standards and
procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

9InuAe. 2 MU 78 Wuan Sndneniiiansla gy
Usuan Qaaﬁ@mamﬁamugfm Fameluil

1. BeuasuMIEAn uazseivmuiinming de
fualluvdngns

2, ﬁLmem”Uﬂzu,uul,a?{aazamaawé’ﬂqm T
A 2.00

3. Tyianlunsfnulanesnan 6 nMARISANY
Unfiuaglaniin 16 nMAnsAn

a. finuandinsuniunuiifvualiluredady
UM INGFYI1VAUMEITAY 21978 N15ANE
seauUSgIns W.A. 2563 U729 9 N15ELSD
nsAne Nsvesulsyn warnsoulinuSayan
971 SAR W1 32 nuandinmsimunntsnagdeua

@ @

ANWYIBINE WAL NIINAFABUFNIIOUSNABE AU

a

fAanUnAnwaznesdau

nnsduatBandnwnuadndnwlunsiu
%a;gaﬁmf“’fumsé’wL%ﬁlmsﬁﬂmaéwmugau e
Tudsziiuvas sTaaw"mmsmaaummgfmmmi
NYIINYY NTNAFDUANTTOULLALTNYEAINA
AN LT ANedeinue MSen1sSeunsy
WUABAR LNEUALRE o7 A eId1E9n15ANET Lay

Houlvvaniseanilnau

wangasiamuumidunisdeasinannisdnsa
nsdnwinusziaulndn@neladunsiv way
Woulvneg Tunisesndnauieludndneile

M ULALIASIUA I UNITHAILIA LD

4.4 The assessments methods are
shown to include rubrics, marking
schemes, timelines, and

regulations, and these are shown

NMTFUNYUDINTYHTUHATRUNANGATUAY
UnANwINUN
1. NSEINFANIATINN

2. fnmsuasszevaaulmindnwlansiu

-neNa1sangINgslunuiaeenstuaz Ly
wuy Rubrics Tusiedvineddydn lununsly

making scheme @ wsusieivnfinesly wagluny

Ao o

nsdearsinamidiaglunisussiiulndndned
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to ensure validity, reliability, and 3. fimsly rubric Tuseinise N5V FIMTUNI509NY BADUDITITE DONIIN
fairness in assessment. UszaummﬂﬁaamgﬁmﬁuLﬁamﬁﬁsu
wé’nqmiﬁeﬁmimfmuw'sumﬂ{ marking
schemes Tunsnsrarneutedeudale wazly
rubrics scoring lun1s¥aUseiduig aa mn1w
wofnssu n3e soft skl 1l olunsTauas
Usziunag 1381 1A 89939 @enAaaaty CLOS
(Validity) asiunsideiela (Reliability) wazidu
ﬁiimﬁ’wgﬁ%‘au (Faimess) lunnsedn
4.5 The assessment methods are | -91n SAR W1 30 Ka¥A1NATSHUATEABID158 | 910 SAR 111 16 WATIINAITFUATE 019158 | 1
shown to measure the ;g%’uﬁmszjawé’ﬂqmszqfh nangnsiion1sUseLiiy ai%uﬁmawé’ﬂqmlﬁwumiaammumﬁmmams
achievement of the expected flaonnassiuTeivuariesuneeiv L%ufgmmmau TQF ¥pavanans lneusenauly
learning outcomes of the a8 330137 1nFesiletn wnaw Yaeaan wax
programme and its courses. :%’Uﬁmjaumimiqmamn’%augummﬁwé’ﬂqmﬂﬁé?a
1
ilendngnsldusuusmdngasiviiaionsan
n13MuA3snIs 13 eede waznunn1sin
429138111579 PLOs upay PLO ianunsainlaass
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wayausaasnoulnfessRun1UTIq PLOS 1n-
U
“nmsdunivanuivdngnadslala e
CLOs weludnauinisinuazyseifiunadana
waonAaasty CLOs vioinquszasnueandngns
Tulszidiula
nangnsianunIu n1sesnuuunsinUsziulay
Ty CLOs Lusdslunisesnuuu 35013 1a3esile
mﬁmﬂizL:ﬁuwaé’wémsL"?augyi'm%émﬁaflmiaifm
M3US3qVe CLOs Uustag CLO
4.6 Feedback of student NNsduNIANYINUT 919158y | 91nN1IE NN RN nwINUI 15187 v Maae | 3
assessment is shown to be auluavdvluoyaUsundu (Feedback) fana | n1s@nwiialuid esmisaeudiuruauinyiila
provided in a timely manner. msUspidunarivueiauaiusung 3ouoe dnAnulunsueziuunarlaeyalsunduiiie
noiileg NAIUIAULDS
970 SAR 11 35 WU MdngRITvualy
01TUAOULAHANTAUFONANTUTELTY
TufutinAnwiladunsuiui ndmnriuntsasy
nannAo iolveyasoundu Feedback un
thanwiduneyana ndngnsm Aseningg
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Feedback fismnisafertlavesnsimuzidon
o1seyaeLIailuiuUTRluNMsaRuNE AzuY
uazvaiualUzUNTNANYIaE1WuN T Iuaey
nanenalvuasaelu 2 §Uam maasiuiigumy:
vdannsinuFtRnaauluLeas funiounas
da ermsEyrUANIEdRRINTTIReAUITEY
st \leln Feedback 191y
4.7 The student assessment and | 91NNsdUMwAMUNETINMITUADUNAdUgMS Tas ﬁnﬂm353Jmmﬁmmsé@%’uﬁmﬁawé’ﬂqm WU | 2
its processes are shown to be 1 AdsruuImeresnisudey TunszuaunsmuaeunadugvsvesinAnyina
continuously reviewed and mmg’mm‘iL‘dJEJugy‘ZJaﬂwawﬂqm galulainng
improved to ensure their WATUINUNIUNITUILLTUNANITIT 8 UYDINN
relevance to the needs of industry ‘5’18"3611’11141]53Lﬁuﬁlaaﬂﬂaya&ﬂyu CLOs oy
and alignment to the expected denmansiuanwasslunM sy
learning outcomes.
NANFATNINIITUT USUUTINTEUIUNTNILADY
wadunnd aiSeusvsneindinismunauns
Uszidiunanisifouseiviiaennassiu CLOs
wazaeanasfuanimaialumsriney Wiounlug
nsUfuUsensUssdunant i sud amnsn
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POUALBINBNTTUTTA CLOS LAYAIILADINITAIA
msﬁfmuLLawﬁ%ﬁm%maéNﬁaLﬁaq

5. Academic Staff

5.1 The programme to show that | - 910 SAR Vi1 38-39 11U GIGERTIT - mﬂﬁzjuaagamﬂ SAR uazdunTwamangms luwu | 3

academic staff planning (including | 9n51&3 fidseandunsiuuenasefiday mﬁmﬁﬁLqué’mnﬁﬂé’waammiéﬁaau PAER

succession, promotion, re- Fissmenesiuauindnu mstansGeumsaou | Usina uasamnn nsdidousuug Bnanemie

deployment, termination, and NSUSMFIVINTUALNITIVY waenangnsil N

retirement plans) is carried out to | WKLNTNALNLENASELNTEMEIY TWNTIToNTH

ensure that the quality and 919150a"90N UINYIRY AEUATVANEATAINNTAN

quantity of the academic staff fulfil nsdaviunusnI Masaeyaeuiianusauilug

the needs for education, research, n5URTR TaefnuadWszasniidaeu Sauun

and service. YARINTAUFILAL AU uaraNTIOUY TIMV 3
AATINANTIOULLALYDIINANTIOULYDIYAAINT
msa{aauiuﬂ’mﬂ”u warsunumdsauly
ADAAADIUUTUNLALAYIIADINTVDIVANGATUAY
DIy WNUAINANNTIINTEUAGL NMTFUNDARILIUS
dunonanudewig msauaiulvyeainsieng
sl mi@{aﬁ’mzmaij ASNUIINFIIAU
desmninBenenysvns uazmadnan ieln
fulainderarsoaeyaeurislunugunnLay
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Uuudl wigeneuaznevausinudnduees
Wangnslun133InN1sAny MUy WagnsuInag

A1NS

5.2 The programme to show that
staff workload is measured and
monitored to improve the quality
of education, research, and

service.

~ 977 SAR WUA 39 WU NANFATANNTLIUYDY
8197158 AUNS NN N1TETUVBIUAINETE
nMsfvuadnauissnoimns auLazATeUAGY
frnszaudey U mIvimTIvmsuasnis

iU geAaUImusIy

- M SAR wagduntuwamdngns lumy
mﬁLﬂiwsﬁmszmummiéﬂaaumamqu o
uEoY 398 USN5INT waranmsduntual
éu%mwammz Tununsirunn AU
FTE #idaou muiiuminedelasmundmdu

91TYHEABUNINAU

VANgRTAIRTUN

nsinn1sEuYeIyARINIaNe TN B0
AUNFIANISLIEUNTHOUVRINANEATY NAY loun
9191304 TURRTEUNdNgRT 919138 UsEd VAN
awaw3éc§aau Tagdufunisia Tinsent uagiiv
SIUTIVBYANITLINUYDI0191TI8 O UNES 3-5 T
wsouviaruungSuRnreulunmiveyaitlna1n
nsiauarTiesznlulyvsgloguidugexa
arsaumelunsuImsyAaInsasivInig e

WAIUIAMAINVBINUAIUNITIANTANYT N15ITE

i?ﬁﬂ?umﬁﬂ’]ﬁﬂigLﬁu‘i%ﬁUﬁéjﬂq@i MIHLNaU;n AUN-QA
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waznsUInsIsnslnaenaaosiuaNIAadNTg
VBINANGAT
5.3 The programme to show that | - 911 SAR 1 40 WUT1 UANEATATUALULY - nMsAne SAR warduniwamdngns lamu | 2
the competences of the academic | NaMsiANIALATNEN5E TneBanudszma | Mstvunanssaure191soraey fidennnoaty
staff are determined, evaluated, ANIENTTUNTUINTFIUNNTRAUANW Fos uuna NANENS LLazé’qiaiwums?iamﬂﬁmm3éc§aau
and communicated. fanauamoInELioauaiunTUTINadns | warlvaussouglunisUssifiuenanseyaeu
ﬂm%‘augmmmmigﬂu@mq@izéﬁ’uE;mJﬁmm WA,
2566 fitWunaNTINLUEIe9DIIELY 4 U e | Feiu Mﬁnqmmﬁwmumamiauzmmséﬂaauﬁ
1) ponuuUkazINuRUMsiaiansIunsBous | dearnasfundngmsludaau doanslnennnse
yoaySouaesdisyavsam waeulansu uailvavssourlumsUssdiuonanse
2) 6?'1Lﬁuﬁﬁmsuﬂ’]iL’%EJu'glﬁTasmﬁﬂszﬁw%wa éﬁaunmﬂmé’mgm
3) ARUATHUIIIINIAN LT BUT UAEATUALUNIS
Bougzvasiiou
1) SouazUsziiunansiousuesyiFou wiouia
anusolvmeyaUounduossaassa
5.4 The programme to show that | - 911 SAR MU 41 WU NANFAININTUIN a
the duties allocated to the ABA ALYy LazUTEAUNTOL A1929TU
academic staff are appropriate to | USMNS wazAnuansavienuntnveunazau
qualifications, experience, and YINAMUANTBUNITEIIUNTABULAZNITAUA
aptitude.
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UndAnw fidennassiunisUszdiunissauyes
UPANYIREAUA
5.5 The programme to show that - 971 SAR Vﬁ:’l 43 wun uninedeiiszuy a4
promotion of the academic staff is | Promotion fle ssuun1sideutuduiieu waz
based on a merit system which Mg uUanIeIvIng Wussuuiifinsan
accounts for teaching, research, mﬂmamuﬁ%umiﬁ‘aumiaau N19398 N1TUTNIT
and service. wMskarm iU sfadyinmusTsy lag
UsZHuINAITZULNINGIFUANUAA UL UY
U sy 14
5.6 The programme to show that | - 911 SAR W 44 WU WInendeiinisiivun 4
the rights and privileges, benefits, | &% avisUselowu unummunTiuazanuduius
roles and relationships, and LAZATIUSURAYEUVDIARNRITE FTTIUTTAL
accountability of the academic 919156 LAZLES AN Imawﬁwmé’sﬁ
staff, taking into account domsuazuadluyaannanaulunmsussey
professional ethics and their yaans uazdnvihmiideatludinnslnodtinau
academic freedom, are well 9EASUR LazMNBUTiALIeS LRI AV LAY
defined and understood. AvSfuy ASUselevy unumuazANLduILS
933E1UTIUMAEAL SURAYEURIUNU AT
1899191587 NS
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5.7 The programme to show that | - 911 SAR W 45 WU Wnendeuaseesl | - 99nn13AnE SAR LLazé’umMﬁmé’ﬂqm Tamy 2

the training and developmental 1385I9ATIUADINITVBIABNTNTE L dnTi ﬂ']'ﬁLﬂ'ﬁ’lw/;ﬂ?’méljﬁ]ﬂﬂﬂi%@ﬂﬁﬁﬂgmm’lﬂa’lﬁ]’ligﬁ

needs of the academic staff are WHUTALT919158911 38113 Lmumsm?l@j aamﬂgaqﬁ’umﬁmmsﬁﬂmmawﬁﬂqm e

systernatically identified, and that | SunusdnIs LAZUNUNTBUSATINE WY ﬁﬂﬂsﬁumsé’]’mﬁwLquﬂ’wumﬂmmLLazmi

appropriate training and sverdu 1 9 uarluszoven Hnaus

development activities are

implemented to fulfil the Farfy wauﬂ’qmms’?Lﬂiﬂzﬁmmmyaqmiﬁwm

identified needs. auenarlnausurese1a1selneRe1sandenis
‘Uiiqma5w§miﬁau§‘17mé’ﬂqmﬁmum Tunsdnvi
WHUAISENOUTULATWAIUILILDY agatiuns
LAl

5.8 The programme to show that | - 311 SAR WU 45 WU NaNgAsinIsUTENIA | - 91NN15ANE SAR LLazﬁumwajéﬁmsﬂmmas 3

performance management e shnu Lﬁaag'mLmﬂﬂﬂumiﬁmmmamumaq NGNS wuan eludinamnisdmdennisenyes

including reward and recognition is | YAAINTAEIVING YU NSENYOITUTUNS Page L%Wgﬁymmq 9 fivmau

implemented to assess academic | Facebook ¥8&1%1 Feludns@nurfinauun &

staff teaching and research quality. mmsﬁiuawﬂﬂyﬂmﬁﬂﬁﬂmLsz]jﬁaml,ﬂﬁu 19 | AagRanumunsivusnaniidaeulneUssiiu

a91ATnslnad uvaniu Page Facebook %94 | 91ArauLi ot lugnisenseudayiiosives
@191 YAAINg
6. Student Support Service
S18UNANTUTEEIUTEAUNANERS AN AUN-QA Page 38



Criterion Strengths Areas for Improvement Rating

6.1 The student intake policy, - 910 SAR 1w 47 Mé’ﬂqml@iuﬁ%ﬁumimmu 4
admission criteria, and admission | SwaumssuTnAnwmnnaEeu ey
procedures to the programme are | WiinedsuazAnzAeIfuLRUNITSUTNAN
shown to be clearly defined, sdngnsdavinienansuserduiusvoyatagtu
communicated, published, and up- | wennsmalsdeaiife Ussyduiusniu
to-date. Facebook vangns 1U§ﬂ;§ﬁau1aﬁaﬂﬁszﬂ Ay

weuvangly 819158 ns.dnnsal mq@nﬂé AU

Bosmslmeyaduyiiaula

dngnsimaruannautiveidvialing

aoudndenidnyilundngasiidaiau ua

sdngmathilouionisiuniindnu uagiims

fumnNSTUL TR wudaUsngly 1Ae.2

i 12-13
6.2 Both short-term and long-term | - 910 SAR ¥it1 48 NANENT lafvuaua - 9INNSANWT SAR LLazmﬂmﬁé’mmwzﬁwé’ﬂqm 2
planning of academic and non- Aansswasuadnmsuarluleinnms vénges | wun Silufimsisuaucuszeseninaen 4 9 lu
academic support services are Tafununuszezenife 1 dnsAne wasuay | nsaaesuinAnvsuivnmsuaznslsdin
shown to be carried out to ensure | szevdufio 1 aAn1sAng - 9inmsdunsaiindne wuan YnAnwilumsiu
sufficiency and quality of support Lquﬁaﬂsimawé’ﬂqmsmaamzazL’Jmﬁﬁﬂwﬂu
services for teaching, research, and Mé’ﬂgjm
community service.
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6.3 An adequate system is shown | - 910 SAR 1 49 wdngnslalyszuutes - annsdumuaiySuRnveundngns ndngnsludl | 3
to exist for student progress, mﬁwmﬁaium'iammummhy’nijmpgﬁau FTUUNITANFINNTEUUDILUNANY)
academic performance, and NANTSLSYU WATNNSY
workload monitoring. Student n33eu wddlane luds regisrmuacth e | wéngasfisfiansan dalniissuu/nszuaunismity
progress, academic performance, izwé’ﬁﬂénamﬁa@ﬁﬁuﬁlga msamedeusey | Aemuguadndne Tua"u Student progress (M3
and workload are shown to be ATNITEY 1N9A AAMEENSETIUSNY wazasy | MAVAammAILn MU lunsEsuresindne)
systematically recorded and B Tar- P Academic performance (nMsfduAamudnanInlu
monitored. Feedback to students n15158u) Workload monitori:wg (ﬂwsﬁﬂﬁuﬁmﬁwu
2nd corrective actions are made A13zN9EEUTeItnAnY) Inena 3y'§3UUﬁx‘1ﬂﬁ’Dﬁ R
where necessary. mﬁ?:w?mzwmsmlmumu Fald o
- HIURAYOU 939/93U381NSAIAUAAAIY N3
ﬁuﬁﬂﬁaga uagTBTIUHaNISTURAm Wewh
sedalgymn
- 9UA corrective/remedial action KWWINIINTT
Lmyﬂ”agmﬁl,ﬁm wagandununiuuanmag of
Ty
- n151m Feedback Wndnw wagyfiiisawos
donudyn i envsvaeimasun Yaviauaiy
$udu/mesnis
6.4 Co-curricular activities, student | - 990 SAR w1 50 vidngmsiinanssuadumdngns 4
competition, and other student Agfunsludnsfnu 2568 S1uu 7 Aanssy
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support services are shown to be | famn5797i 6.4-1 wazmangnsaTin1sALiunuy

available to improve learning Aanssuasuvdngnslniuiu lasuounnel

experience and employability. Uizﬁmwﬁﬂqm LLammzﬂiim’liﬁmwﬁﬂqm

fuafanssudfinduludnisdnwnely

6.5 The competences of the - 910 SAR w1 51 vdngnslsiamuniisiu iy - nmsdunualgUImTesan: wun s | 2

support staff rendering student A fimatruaaussougluiumund 9nlu | svussussousvesypansmeaiiuayuiitaiou

services are shown to be identified | UsgnfumIngnag s1u8gumansni s s | warlesruunsussduainaiunanves

for recruitment and deployment. ﬁmummmﬁmmmmm Wiy ausIInULLAL mﬁmmé’aﬁaﬁﬂﬁmiswmumamiﬂimﬁuasﬂu

These competences are shown to | MsfuaszfuANuAAnisiduduluns A luanansaszyranisUsziduesadaauly

be evaluated to ensure their UFTRudmTUAILeIyAaInT uAInende unaznula

continued relevance to FIVAYUMATAN WA, 2566 Wity

stakeholders needs. Roles and AuURAuzIYBsmansLardsALmAns S1uau 11 | sivendouszauefisiansan fuunanssous

relationships are shown to be AU LLasﬂszLﬁuam5’3@143%&14ﬂafmsmaaﬁuawuﬁﬁ

well-defined to ensure smooth mﬁwﬁiumiéqLa%ml,aﬂﬁu%mmymam6] m

delivery of the services. tihAnwiilesnsefuaussnuzypainsanealivayy
Tnfienuanunsaifissweuasinzanluns
UfTRnuluaumsanadunaglnuinisuntdnfnm
ulogesuiu waniiieludulondanssous
aenraasiuAMUABINITidAyvoiiaulady
Feisuuinsessmeiiles
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6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

- Selamunisusaidiunislnuinis uasmsinans
Usmﬁumﬂ%Uﬂmméu'mmﬂﬁu%ms MRERAGE
tnfnwifiaseunaunnauestaduszuy
“nmsduntuaitindn wun Selufinisussdi
nslunislumudinseunquynussidu 9n 6.1-
6.4

- luwumsifieuifes uaznsisansusziduly

YFudgenseuiumsvinuvesyransameatiuayuy

AT AmuANTUTEEY waginans
Usmﬁumﬂ%’uﬂ@muﬁmmséqLa'%aJLLaﬂﬁu%mi
indnwn uagilaimung Wisudnanisduiuay
fmmdngas WeAnwinszuIums wazuuiu
Tfemuinssuiunulunu msdvadas o
wninwlundngns nsdnviuuasaiuLaEU3MS
ndny1 marduinauaunmuilunagey
n13Aan1AnenMNIsseuTesinAnyl N30

AANsTUESUNANgEAT AANTTUNTUTENIA/UYITY

i'IEN']uNﬁﬂ’]ﬁ’UigLﬁu’i%ﬁUﬁéjﬂq@i MIHLNaU;n AUN-QA
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yairnsvesindne saufsRanssudug Afeln
fnfinw sy
7. Facilities and Infrastructure
7.1 The physical resources to - 910 SAR U1 55 WU vidngasAaummans - 91NN TduAIBAI819158 kagin AN WUl | 2
deliver the curriculum, including | taudin anvindseumandiensianvestiu | 81a13 3 veudsuuazgunsnlunesFeudifome
equipment, material, and AL WAARTUATdIALATART SAn15Founs | uaveadeu uazgUnsnl 1y wos Winaw dilunson
information technology, are shown | aeuitenns 3 Ju 1 %u 2 uazdu 3 lnenisanndl | lostemun LLazﬁaqL%fsumm;aqﬁm?iwqmLLazmiﬁ
to be sufficient. msifuguanssiuauiiiesanse dnfnwla | masuiunenLeNes I
fidssrneauazaanlunsiuiunisves
sdngmslmfissneunsiissansnin weoslseu
oyARDALIEN
7.2 The laboratories and 1. 970 SAR U1 56 WU N33EUNTAOLTES - 91AN5FUNIYA 919158 wag NNyl WUl | 2
equipment are shown to be up-to- | vidngnsAaUaansUniin anivdenumans 91A15 3 ﬁaqﬂﬁﬁam3€q1mﬁmwaﬁaﬂ'ﬁ%’mms
date, readily available, and dionsiaviesiiu fnislevesufiims Tums | Beumsaeuvemdngns
effectively deployed. Seunsasulusein Uy miiey %QﬁqﬂﬂsajﬁI%
TunsGeumsaouasunseslsau iisme way
anusalsanilaogaiisgavsam anduseivn
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AN sUURnIsasiunAnwguou Ty

' v '
< a4 a o a

ﬁawﬁﬁ’ﬁmsLﬁusqmuszmmwum’n,uuﬂflﬂ,umym
mai3unsaouogluiuil suneusle
FINTAUMATAY %uﬂuﬁuﬁ'ﬂémﬂyﬁwmwm
AzLyBEmans wardaumans iulyiduguly

MIALETUNTSIUTUAL RN YDA

7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

- 910 SAR iU 57 WU vidngmsAaummans
Saudin anvindnumansifionsiaumesiu
Tolassassiiugruuasatiuayumsidousiiddy
melusinede laun drdnineinisuey
weluladasauma uumaaSeusdmsy
dndnwlsuinisnua mmmgmﬂwﬁaﬁa 31
25813 Inegninus T1801uN3

o Aodidnmseinduarguveyamanalulad
Tnganunsnduaunuueeulat 9 URL:
https:/arit.rmu.ac.th/ NIUSEUUB UNDS b AT 9

ssuvany wagszuulsane

- INMTFUNWULNANYY WU TNANWIVI9AIU
FalumaureyanITHUAUTILYBLANTY 9 NE11T0
duaulnainnisusnisvesdrdnineusniswas

walulagansaumne

7.4 The information technology

systems are shown to be set up to

- 970 SAR ¥U1 58 WU UNIINYNEY FALAL

srUUMALUTA TN TAULINARIGY LONDUAUDIAIM

Fuduresennsenmunil wazrSeu laun svuu

- INANTAUMWUTNANYY WU STUUNNS

aamzilgwssudsluaies luunemaianninig

i?ﬁﬂ?umﬁﬂ’]ﬁﬂigLﬁu‘i%ﬁUﬁéjﬂq@i MIHLNaU;n AUN-QA
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meet the needs of staff and N139993081M¥U019158 YAAINS sauvis e | iWaluumsentussuuasyhaulalud

students. Tndnwaifvuanisaeuinulsvasaazaes | UssAnsam lneamedu 3 vesenmsSon
saeuAlUNSU-aINeIns awnsoruidunmsves
nureeeeulalaviud

7.5 The university is shown to ~ 910 SAR 917 58 WU W inerdedinisdem | - aannsdunteai Y adne wuan dygin | 3

provide a highly accessible m’%‘lamamﬂama%uaz‘lﬂiqa;ﬂa‘ﬁugmm%aﬂﬂaﬁ Sumesiinluaiesiviensailuaunsalsa

computer and network wdalase Tnsyaainsuagdndnwiannsoly | la

infrastructure that enables the Ustleruanmeluladansaumeaiion1sSounis

campus community to fully dou N13398 MIUINS wazmsUInsaulaees

exploit information technology for | LsUszansam

teaching, research, service, and

administration.

7.6 The environmental, health, - 910 SAR U1 59 WU nangasiinsAuves | - mﬂmiﬁmmwajéu%ms wu Anzdilale 2

and safety standards and access ﬂmuywémam‘mzéﬁﬂumam'g Tunsivun ﬁmum’magméjflu?amgau ANNUaDAiY way

for people with special needs are | 11msNI3ANLAMINADY AnuUaBAftLazaUIN | qunwvesypaInsuazinAnwvesaaly Seluiing

shown to be defined and Taodniuduusznavesnniy uazdoansluss gousAfe Tudnadagunsnnulasadoay

implemented. UAAINTYNAY i enudswanaeu landnms 5a. | sedseddlufiaunsedluuluwazerms e
nmsdunvaiguimauniaimsdaime | aeluleiimnenesuaglunuanauagonindniy
a0 Annassnasdafiudy oduusslowinu éﬁmmé@qmiﬂmw
ANNUaDAsY LLawgﬁmwaaamiﬁmw
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Faru ALEALSTALANIATFIUAIUE IWIN3 B
ANUUABASY LarguN NYRIUAaINTLAZNANY)
vosnnglndaay Woidunumamslusiiunis
puAsuanaen AmUaendty warguINTeIANLY
7.7 The university is shown to - 910 SAR U1 62 WU vidngmsAaumans - nmsduneninAngl Wl aninuinany | 3
provide a physical, social, and faudin anvnindinueansiionsianmnesiu ‘vmmEJmwsumwﬁ‘wmﬁamaaejwé’ﬂﬁmamqu
psychological environment that is | 3nn15i3eun1saey luurIng1qesvas) wazluazainmenislyeu wu Sruuanalueias
conducive for education, research, | uymnansen uagiiufidmiunisanssums 9 | 15 ludfiomenonislsay, feeasalsnfiome, ung
and personal wellbeing. i 159 auuiaUea awuuainuea fuilufiosnvianuasnde
vy AifuUsemueig vesnul s
tndnw uau SgudummdluduSnwmnd UMAng1dgLarAME IR TN Useliuaduig
Jmaugunim fgudonnsestafivme fves | welamenisdnaniniana sunisnigain deau
dsufinwidoug ¥hide 3ola idemenisFeunisasy mite wagau
duegvesynaing wagyiSeu ievluuiuuss
anmwanaeaveaumMeamissludenaniaiFou
nsaeu M3 wazaaAMTIndA
7.8 The competences of the - 970 SAR 11U 62 WU AMEAUAANTIOUY | 1INMIIUNTHANUTNG waryRansapatiuayy | 2
support staff rendering services ¥o9yAAINTAIsat UALUAINaENTIauLlUNTT | WU uvineds ey Selufinsimunaussous
related to facilities are shown to | UURamuvesuminedy LaZUSTIUANTIOULTOIYARINTA LU T
be identified and evaluated to UfThnlnusnislumureasou vesufiinns
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ensure that their skills remain vesANARIvA STuumAlLlaBaTauINA SEUU Wi
relevant to stakeholder needs. Fi wazponfumes ielniulauazasnnaoaiy

Arunosmsvesuiaulnamdeiliuing
UNINYIFEUAZANTTININTU AMAUARUTIOUY
wazUsziiuanssauzvesyaansawatuayui
UftRnulnuinsluauvoniou nesUfifnng
vesannRava sruuwaluladansauna ssuu Wi
Fi wagaaufiunes Wislviulanndaussous uas
mmsaﬂﬁﬁﬁmulmyaamgaqﬁ’Uﬂmmyaqm51’71'
ddnuosiianlasudsfisuuinsesnaiies
7.9 The quality of the facilities - 910 SAR 11 63 WUT1 ViANgRsAaUAANS Felunuroyafuansda nsrvrunisussdiud | 2
(library, laboratory, IT, and student Uuain awﬁméﬁﬂmmamiﬁamsﬁwmﬁaq?ﬂu ATDUAANAUNINYDY facilities S[,u@y’mvfyau?au
services) are shown to be ﬁmiﬂimﬁuﬂmmwmaﬁﬂéwmammazmﬂmq myawﬁ‘ﬂ’ﬁms Digital Library szuuinalulad
subjected to evaluation and q U esUfiAms stuumalulafansaume | arsaune TszuuAeuWLADS 1AS0Y
enhancement. waznsusmstindnuilunusug Taelums Sumaesidin (Ubrary, laboratory, IT) AWuSnsuas
Usezidly avaumumuienalavesinfne $1urANNALAINUAK ITLULATYAaINTTAEA S
AWTkazenge dnefiemisarwaznind | saviedslanua duumidlumsiieszananis
nowiuga Tuasly wseslven uarlsalaosnsdl | Ussdudiethuimuuasysuussdsaduayunis
UsrAvsamynaudnsing Foug
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8. Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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