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2.0an15UsEEIUANNAN AUN-QA SEAUNANEAS

2.1 ayunanzuuulag sy

A157199 2 wausziduseInan AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

Overall Score

NN OO W[ W IDN]OLVO|DN

Based on the assessment results, the...A4...§9ALAENS... programme at ... ININYIFYIVANS)

UM@ITATU.. university M futfitls Odoes not fulfill the AUN-QA requirements to be awarded

the AUN-QA certificate.  The overall quality assurance implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected
[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsUAsuuunaUsziliuseinumeas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauazuuulunIngIu (Overall opinion) 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 3 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 4 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 4 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 2
are shown to be defined and implemented.
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 3 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 2 2
FIPNUHANTUTEUTEAUNANGAT ANALNRIN AUN-QA Page 11
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2. Programme Structure

and Content
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3. Teaching and Learning

Approach
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4. Student Assessment
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5. Academic Staff
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7. Facilities and

Infrastructure
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8. Output and Outcomes
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A15197 5 HaUsHIusI8RIUTY uazaguanls (Strengths) waziiasiianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

NaUIIIUTI8AIVIT (INaUNeay)

Criterion \ Strengths \ Areas for Improvement Rating Overall
1. Expected Learning Qutcomes 2
1.1 The programme to show 1. 970 4AB.2 U1 38-44 NANGAT ALAINIIYT | 1. 91N UAB.2 91U 38-44 PLOs 6 AU U 25 98
that the expected leammg depumans nangasuTuUTe wa. 256449n9h galudanudaaulunisly taxonomy darfluanuise
outcomes are appropriately P - . . R v v
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an established learning AIUAD 1. AMUAMEITH AIUTITU 2. ATUAIING “MsuiRanAynneseilsednsam” “msle
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university, and are known to | UARAUAEAYILSUARTOY 5iNsnie s | nailes finsly Action Verb wianaen wazlule
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Addendum
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Strengths

Areas for Improvement

Rating

Overall

learning outcomes of the
programme.

3. PLOs wag CLOs ‘ﬁ'izuﬂ,u une.3 wazrlu ume.2 lu
ATINU

a. mﬂmié’mmwajmamé;g%’uﬁm%auwﬁﬂqmﬂﬁ
Foauideansivvun CLOs mawé’ﬂgmiwﬁmi
e PLOs usdsuadluaendu AeSutesein

wazihlUladu CLOs vawdnans

1.3 The programme to show
that the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject specific
outcomes (related to
knowledge and skills of the
study discipline).
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1.4 The programme to show
that the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected
learning outcomes.
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Strengths

Areas for Improvement

Rating

Overall
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1.5 The programme to show
that the expected learning
outcomes are achieved by the
students by the time they
graduate.
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2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date,
and made available and
communicated to all
stakeholders.
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Criterion Strengths Areas for Improvement Rating Overall
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that all its courses are
logically structured, properly
sequenced (progression from
basic to intermediate to
specialised courses), and are
integrated
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Criterion Strengths Areas for Improvement Rating Overall

2.1079235 AN5I98LAEHAILIUINNTTUANSIANTT
SEu3
3. 1079236 duuuIn1sIdumsiseusdnudnm

2.4 The contribution made by | 910 SAR wu1 27 m15797 2.4-1 wanslmdiun § | LAesanadwsn1sifeugdsedvlindnuee 2

each course in 'achlevmg the. 5183009AY FURAYOUNANAUNITUTTY PLOs 1Y 1-2 5787390 197187391 EA U lUNEN LA

expected learning outcomes is . N . .

shown to be clear. w1 UesAunnse3vIin1sHan PLOs 081 | wiseb
GHIVNGHRT

2.5 The curriculum to show 1. 970 YAB.2 1N 13-14 Tnsdalaseasnaves | 1. VL;JSB’@Lamslum'iﬁ'mumw%mimmssuawa”ﬂqm 2

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 25




Criterion Strengths Areas for Improvement Rating Overall
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activities are shown to allow
students to participate
responsibly in the learning
process.
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Criterion Strengths Areas for Improvement Rating Overall
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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students.

3.3 The teaching and learning
activities are shown to involve
active learning by the
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activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an
entrepreneurial mindset.
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Criterion Strengths Areas for Improvement Rating Overall
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processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.
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Criterion Strengths Areas for Improvement Rating Overall
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Criterion \ Strengths Areas for Improvement Rating Overall
4. Student Assessment 2
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learm.ng outcomes.and the Wialnussq CLOs waringuszasnsieivn 2. ludalauisosvasnisinwazUseiiuna lnglaniy
objectives nangasiruaIsnITinwazUseiiiung 3 35 Ae | ae19Bs TuseAusedvn CLOs in1saenu1a1n PLOs
AsUsEisiunaulsey (Pretest assessment) way LHenansy IANNFUNUSAUNG 2 S¥eU
nsUszdiuitenaugSeY (Formative
assessment) kagn15UsElUNaAnAUNE
(Summative assessment)
4.2 The assessment and 210 SAR 711 40 58y Llugaau Sesveenisdeans uleurenisinnay 2
assessment-appegl pohcles are | 4 Suleviensianasusediuna iulum UszananamnutinAnwinsiu seneamoLilas
shown to be explicit, - y . y e
communicated to students UsENANNINGIRYVAYUMETTANL 1389 2. 10 dnlau 1509909 S8UU avsTMLag ST Tu
b
and applied consistently. NUNINATTIUVENERTIEAUTUARAN Y WA 1509N139AN19L38UNITEOU FID NTEUIUNIT TUAI3
2566 AENTIUNTUIMNTENEATUIMNAMUA gnosnikay soufeu  sanlUaudanisniviua
WukuImanisafiunisusediu wasdaansin H3uRiaveu lun1sdnnisveseaseuiiiniy Mdulan
tnfnulasunsvenanseraeunnsedInenes | n1u yarad 3
Ansmruaulgulgn1sIANISISeUNISEY NS 3. NNsaUNwaEnEnw wu Selunsiuseuunis
Yawazuseiliuna n1sennsawuudLnam 1l PNFIUHIUNTTEU MINHveasdeiTaanan1sseu g
ume.3 wazhadlindnwsunsvlunisiSeunts | Arniue1arsenaeulagnss
aaudUnnusn wazwandhilumasuiesiedun
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Strengths

Areas for Improvement

Rating

Overall

1UPD.3 ﬁLﬁJ“UL‘W‘\]SZJ’PJdﬂﬁﬂQMiﬂmzﬂ‘;ﬂ’]ﬁm‘ﬂﬁTﬁmﬁﬂ
Uizmﬁﬂmmgmamg 309 mﬁqwaﬁzﬁwams
\SeuveIlnAnw

2. ﬂmzﬂgmam% LLazﬁ'inﬂﬁqmﬁifﬁ';aw!ﬂsﬂﬁ
thdnwanunsnasialnenseisesnauine
Semsuaviinauiinaslounssaiy ieldn
Iama“h;ﬂ’ﬂﬁm&ﬂ@?ﬁﬁmmﬂumi%mﬂsﬁ
AenfuwansiSou LLasnﬂiwaﬁﬂjwm"WLﬁuﬂwsﬁ
mﬁauﬁmmzﬁm‘iﬁﬂﬂ%ﬁuﬁﬂﬁwmﬂﬂu N
Fudlugnuweifiontu avuaadouusenevos

S IUﬂ'ﬁU'igsqllﬂm’H]’ﬁﬁlLLaguﬂa’]ﬂi

41N TFUMNWUH UTUITTEULNUNAITTAULRY
Uszillunatuegiusedvilagunesiein Wunisdm

LNSALUUBINY UmweﬁmLﬂuﬂﬁﬁmﬂimw@nﬂqm

4.3 The assessment standards
and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

970 SAR %1 40 5z<ugﬁ ABZATINNITUTUS

1. nangms fimssavhweimunnisdusa
NSANITDMANENS Iaeivuafanssy
miﬁm:m'%aug 5163 TAR0ITHY NN
UsziflunsSouvesindnuunaznadoy unas
Fud o AuRnAIANLAIMIMINNNSSEU
warn1sdsanNsAne

2. Tutu 9 1 tndnwmesrunisSeulusiedeni
awmetlouseivdedu ﬁﬂ&ﬁml,a%u'ﬁugm
s1e3vden sussedvunusTndindne

1®Naﬂ’1‘§L§EIUVLNG‘],’]ﬂ’D’]Lﬂ§® B Lazl15uiangsy

1. ludaau L%waqmﬁsq nsTauavUsyidunai
Wuwesgu wariinsdeansianmsiauarUsyiiuna
Hilufutindnwmsivesstaau azaoiiios

2. ety Tussuy Aidunnnsgiu 13 osweants
Romu nan1sL3ou 1NsA AzuLY AUnAnwaNNTad
atly AAuRARNYRInLLEY uazdsanslurutindne,

V]i’]ULLa%ﬁ’ﬂUi‘ﬂ BRANGRIER
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Overall

ESUMaNgNs Ae AanssuaUTHAsYsTIUNITely
uywe Sinausidiu iy

3. wﬁﬂgﬁﬁﬁmiLLﬁ?ﬂﬁﬁfﬂﬁﬂmmw Tunns
Uguiline wastuasludunamusnuesnnsSouLe
a¥37n WoUMNED1ANIETIUINY Lﬁ‘u%agaima
madrnaziufinsmsuindne

3. 91nn1sFuABITAANYY WU WAE AW
FynsIUNANNTAISINSANY 1R esEBUNY
AN Y lainsaade 3.5 TulU aeuniy

INYIUNUS

4.4 The assessments methods
are shown to include rubrics,
marking schemes, timelines,
and regulations, and these are
shown to ensure validity,
reliability, and fairness in
assessment.

970 SAR %1 41 Y AMLNIIUNTUIMS
NANEA 16?%%14@1‘1;;;6@14%’@%LL‘UUU'igLﬁu uay
namnsUsediulndaau Toe

1. Ingaoufmuangseidou regulations 10913
Souazdsvifiunalnofanuvotifues
WAINede wazuanslaly uee. 3

2. Tﬂgp;aaué’ﬂﬁmﬁﬁuﬁmum timelines 999015
douuazn1saounnIgIn Tu une.3

33wl rubrics Tun1s¥auasUseiiunasneion
neninus wazmsUszsfiumstauenany
vaanAnwluly marking schemes FmuALLY

FmaudmsUT1eIT I unIsaURUUS LTy

1. 9ndeesly uAs. 3 A1509A CLOs 11970 PLOS
lﬁgﬂﬁum wazludoiau lvnstauasUseiiuna Ty
159

2,990 14A9.3 N153AkazvUszifiuna CLOs lunsefu
PLOs Taetannzesned s luiinnstauavdsziiunalv
n3ifu sub-PLOs ndngnsfidinuala

3. ginnsduneanAnw wu Selumsiuisnnsie
LarUsvdunafioniou NsunamnIsuasLuLLUY

Rubric ﬂfﬂaﬂ
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AN1SMAUANSBATIVFDUAIUATIVE
WUUNAEDU Y38AIILATITOINITIALAY
Ussiliuna(validity, reliability, fairness) lag
ﬂmzﬂssumiﬂ%mwﬁﬂqmmwm&Jsl,i;ﬁ
;;%’Uﬁmaumaﬁ]aavmﬁmﬁﬁmﬁuLLazmﬁm
Usziliunansany PLOs wag CLOs lnupm
curriculum mapping U843183%"
@jm%ﬁﬁ@LLagﬁi’%mﬁmLazUﬁsLﬁumaﬁLLam Tu
1AD.3 LarNINITUNISISUNITADUY NTIALAY
Usziliunainuass (validity) 1 Learning

Level 989 CLOs thag PLOS

4.5 The assessment methods
are shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.

970 SAR W1 42 U AMENITUNITUIMS
NANgRIIMUAIEUsENUNITUTI] PLOS Wae
CLOs veameingnsfe

1. MngnsinIsAmMuAsEeEIaINITUII]
Whvsnevesin@nsunuialy $1uau 4 ana
138U LaZUNUINTNTIWIY 5 Aalseu 1ng
fuunIsns wdesle Lﬂmsﬁmﬁmiq
‘MsSsunginiamedouioutaziiunis
Uszidiu Tneloranisideu Tusinan B
_sdeuInerinusiiinansaouNy iniulae

ALIENTIUNTABUINY N TNUS AUV INY NG ULAIA

1. ludaun msvauazUszdiuna

-PLOs fiar1uuainuane wazaisadiliinuas
UsEUNANITUTY Tnass

CLOs n5¥auazUseiduna in15msavasy lnd

A3UNTI AU PLOs wnazCLOs
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Overall

—ﬁﬁmssuLa'%wﬁﬂqmﬁﬁwﬁuimaawmaéﬁﬂ?nm
Inendinus dnAnwnedlasunanisuseidiy
“Uu”

2. M5Us2UNAN15UTTY CLOs AMENTIUNS
UISMSUANGATANUA el

- ¥angasiruAIsNITinwazUseiiiung 3 35 Ao
nsUszifiunaudsu(Pretest assessment) N3
ﬂizLﬁULﬁ'aﬁ’wméﬁau (Formative
assessment) warnsUseidiuiie

finduna (Summative assessment)

- Tﬂgp;aaunmw%w Tinnsiussifiunad
wannvangananssufisansSeunsaoud
aamﬂayadﬁuszﬁumﬁﬁaugmm CLOs Wiolw

U559 CLOs

4.6 Feedback of student
assessment is shown to be
provided in a timely manner.

1. 970 SAR %11 43 Y AMENTIUNITUIMS
wé’nqmﬁmumﬁawwéé&auLLﬁ?qwamﬁmLLass
ﬂszLﬁuwaﬁéﬁamﬂunﬂﬂ%ﬁﬁmﬁmLLas
Uszifiura TnouadlvmsuludUnmfiinigSou
msaeuluafinelundsannnisindseiiuna was
winsndunesihanulafuin@nwnedu
@TwLﬁuﬂwﬂﬁﬁ’uﬁ’Uﬂ'ﬁU%’UUﬁqqmﬁﬁauﬂﬁaau

YBIUNANN
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Criterion Strengths Areas for Improvement Rating Overall
2. Mndunwaiindne wun dnnsla
Feedback Tngamnzneuthiauanuazlaiiu
sl Feedback siudi
4.7 The student assessment 970 SAR %1 43 oY ANanIinTEUIuNs 1. Tudmauis 09v0nsEUaUNTNUNIL M 99niinTs 2

and its processes are shown to
be continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.

U

wumumﬁmLLazUﬁxLﬁumanﬂmﬂmiﬁmﬁﬂ.ﬁ;
ﬂsunﬂﬁﬂ&ﬁmﬁtﬁmau Mé’ﬂqmﬂ%ﬂﬁsmumi
waruuunesumuinuzsmuaiinsiduny
- MANGATUTTYUNTIUMTUTMIVANGATUAY
mmiégaau

- 1‘1;1!@wa]wsépgaauiuaw%mﬁawumu%’mv’h
1AB.5 uavih 1AD.3 Nseude wanudnAnw
LazidestionsiauarUsifiuna 1
ANENITUNITNUMIUAITIANISLSBUNTEOU

- ABZNTINNTITYIINITNUNIUAINTTUAITIA
nSeunsaoy Snsuaziededionsia
warUsviiuna asenna CLOs wavduwusiu
PLOs #15163%HENTU LasnTI9doUAILASe
(Validity) audesiu (reliability) wagmI1
gio33u (faimess) iauﬁu’wsmaaumﬂﬁ
feedback AutihAnwmuszazadifvun

- pgaauiuﬁw"}m Y90 AUBUULLAZNANS
Ussifiuvestndnwluseds waziiauone

ALY ﬂiillﬂ’liﬂélﬂ’sjmﬁ

Jansiumsaeu 1finsruiunistuney mafmun
Uszidiulunsnumu saluaufen Suinveulunis
NUNIU

2. lamu Funeu nsnunu udsnffnsdang
Sounisaouluuszifuaiiuasnna ssiunia
gaavings vi3e aonAaesivatsaluauan

3. 9NFUNTHADNTIIRSURRTOUNAN GRS

ludniau Feses mafmuagmuniu neufiay dns
damsidpunisaou Mduyaeed 3 Alufawdeives

AunsannsseunisasuluseIvnu
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that the competences of the
academic staff are
determined, evaluated, and
communicated.

AvualagunInendy In1siawasUssiunalag
nsufURenulsednd Jday 2 A (Yusu)
2. 970 SAR Hn1smAuRanunsU oA

Uszdnd (Wasw) lngusesmumdnans sausiu

1 LﬁumsmuamiaugmmLﬁuﬂgﬁﬁmiﬁw LU

v
Y

GO NISANMUA NNTEUFSULAZAMUY N1TUTELY
LLanﬂi“Lj’WNaﬂ’]iﬂﬁgLﬁuﬁmi'ﬁﬂu%ﬂ’;’mﬂu@zw’]

ﬂ’mmLLasU%’Uﬂqqﬂ’ﬁé’fmmiﬁauﬂﬁaau

Criterion Strengths Areas for Improvement Rating Overall
- Inns@nwn 2568 ladinisadiunisnuniunisg
TALarUsEiuNanISIANISIIEUNTERUTINIU 5
837 AsunneInidegeu
5. Academic Staff
5.1 The programme to show 91N SAR U1 55-56 izmmé’ﬂ@mﬁuwu 4
that aC?demlc staffplanmng 9311189 NHSwazden INWIUDIATY NS
(including succession, . s s .
promotion, re-deployment, Aagnensmasviiieane Tuwnazd 4
termination, and retirement ASYUIUNTIALNAILANISUTENA ASATIAT NS
plans) is carr.led out to COSUIC | &) e N3SULALINBYANBNYIIYNTT AN
that the quality and quantity o .
of the academic staff fulfil the | F¥UUTBWMTINNGEUAZUHLNINAUNUBNNSY
needs for education, research, | inBeaursoatoan lagaLKNUERIIANGILANU
and service. AZLATIN NG wavlatausveyaiiionts
Foviunudnsidaanshinivlenavdan
5.2 The programme to show 210 SAR 11U1 52 S8Y angasiinminuay NNFFUN BN UINIS Gelununisuian FTEs ves 3
that staffworkload.ls Uszillunansufianudag 2 st anu 9197158 LazN15UIAN staff ratio NAININTUIFAAIY
measured and monitored to .. . Y
improve the quality of ATEUIUANTVRINNINGIG UN1TUINANTT AUNDLNYIUDIDIIITYRBNITIANITLTIUNTHD UL
education, research, and UsziliunUsuusnmnInnsdanisiseun1saey | Wauin1sianisiseunisaou
service.
5.3 The programme to show 1. 970 SAR %1 57-58 5 N138414099719758 | 1. 3nduwaEuIng nun tudaaulunig 3
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Areas for Improvement
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Overall

LAYAILMANE AMELAIAINTTUNISYIINNG
Uszillunanazkaanan1suseidiulnenanse
%’UmwLﬁaﬁmW‘U%’Uﬂgnmiﬁwmummmum

3. ludmsfinw 2568 nangmslauseiduaussougay

\Jungreseransemuiinaz i

5.4 The programme to show
that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.

1. 970 SAR %111 59 WU UANGATANUANTTY
YB3 lgfinTUINANIA A
L%mmzy WarUsyauUMsal NSEUUIINT uay
mmmmmﬁammmﬁmLLaz@quﬁ‘umLLﬁazﬂu
UIUININUANTOUNITZINUANTADU LAAIAIATITI
i 5.4

2. ﬁ]ﬂﬂé’umwzﬂmﬁmsj;;%’vﬁmszjawa”ﬂqm WUN
ANIAMUANITEUTEI819150 Tagfia1sanann
AR mwm%mmzy Usvaumsal Anuatiauas

A

ARV ILAALAL

A

5.5 The programme to show
that promotion of the
academic staff is based on a
merit system which accounts
for teaching, research, and
service.

1. 970 SAR %111 60 U Anendeinnsimun
svuuTusludu (Promotion) Ae szuunsi@evdu
Kufiauy ﬂmsg'lgjﬁ'hl.mﬁnmﬁmmi NINTI0U0
PNNAUATLNNSZEUANTABY N5TTE M3
UINFINTsuaznsUinRals ausssu g
msUsziunnasseuiiuninedoiivun u

wnazTagaiun1s 2 ¥39 w30 VN 9 6 Liou
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that the training and
developmental needs of the
academic staff are
systematically identified, and
that appropriate training and
development activities are

UIMIYARINS Fduwenlusses 5 9 mé’mgjmﬂmﬂ
vhandunseulumsimuiuaused svuel
mmiéizqmmc;{mmiﬁﬂammLLaxﬂ’wmmuLm
2. 910 SAR wun Tudnisdnen 2568 nanans

laauasunisnauIeIa1se fanalull

AULDIVDY 819159ANTANUALKY TN TunIT
ALY LLazﬁsuL%aﬁ%ﬁ’wummaqmmmwwé’ﬂ

PLOs U8amangns

Criterion Strengths Areas for Improvement Rating Overall
2. ﬁ]ﬂﬂé’umwzﬂmﬁmsj;;%’vﬁmszjawa”ﬂqm WU
ny1udsszuulusludu (Promotion)
UNINYIGENINUA
5.6 The programme to show 1. 910 SAR 1 60-61 Wud1 uninedela 4
that the rights and privileges, deanslnupannsnsulumsussauyaanns ua
benefits, roles and o , t
relationships, and Invivsdoasludsnne ineiudnsuazand
accountability of the academic | iy avSUszlon vese19n587iumInende
staff, ta}(ing intq account . W uan nsdnwne nsdnArshvmeuia
professional ethics and their o WL .
academic freedom, are well M3VeNWYNIYY UIDNSANWIRU VLN AT
defined and understood. velwsalunslusvms msladvandnuves
ynslulseSeuanSnvesunning dy mMslansay
\uandnaluasenansonazansivns @i
Augi mimu'lﬁ'wLﬂuam%ﬂﬂamuai’aﬁms
rj@u
2. ﬁ]ﬂﬂé’umwzﬂmﬁmsj;;%’vﬁmszjawa”ﬂqm N3
\Aeuansuavansiiay avsusslovy veq
UWINYIAE
5.7 The programme to show 1. 910 SAR %11 61 62 WU nangns duWuns | 1. ‘\]Wﬂﬂ’lié@ﬂ’ﬁﬂﬁjﬁgﬂ%wﬁ Selutaauidosunumian 2
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Strengths

Areas for Improvement

Rating

Overall

implemented to fulfil the
identified needs.

1) AAnssuUsEYaIvIN1Gg NGRC 2025

2) AINTINBUTUTWHTRTe555UMT I8l
v TERUTinAnY

3) AAnsTuRUTITWHUANMTHRULAY
oN3EAUALTINULD19138 (TH-PSF)
3, mﬂé’umwzﬁmm55;5%’Uﬁmjawa”ﬂqm i
LHUNSHALPULDYB98115E Lazdin1savy
AYIUADAAADINTOANLNTNTIENEN PLOS 9

NANEA

5.8 The programme to show
that performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.

91n SAR M1 62-64 WU VaNgnsiisyuuNg
UBMSIANIS MIATLILIBI819158 SIM9a
mﬂﬁmﬁaﬁﬂmﬁmmﬂ@mmwmiaau uag
M350 Tnglanalnuesuminendouasvenmy
el

1) miagwi’zyl,l,azﬁwé“ﬂﬂLLﬁqﬂmﬂimﬂ
W1A15 Iméua’%ﬂﬁqﬂmm dwWanuIvinig
TnguszmamAinendeseagumansay o9
wdnnaum TamsuaziieulunisaneAmmeuLl
ﬂmmaLLwémamumﬁmmﬁLLr{qﬂmﬂi WA
2564 laun ﬁ’1aﬂfuayumaﬁﬂuﬁwmm%’ﬂu
MFANTIVINITILAVTIA WazUIUIYIA

2) uﬁﬂqmﬂ%ﬂalﬂmammmqmamg atiuayu

I‘VT‘Ljﬁa’]ﬂi AIUNALHELNIHAUIBINTT Tu

NNMTFUNYUHUTITUALINLBNENTNENFIY galal
YALRUIBINSINURAARLLATUSEIUTTUUNNT
YSUI599N15 N15ALUNUVDID115Y

(performance management R5.1-5.7)
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term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,

Syuven Ae 3 InnsAnen uay uNusTEYAUAe 1
Jnsdnm uawmaﬁmmsggﬁuﬁmau
NANEA ﬁﬁuﬁmmuLLasiwmuﬁiaﬁﬂisﬁu
AYNITUNTUSITUANEAT aonnaDsTUAINTSY

Malviuvin@nwmnay A1un15199 6.1-1

Milmsdavhunuiiduisnnsuarlulesimnnsnsses
Funezszezonuaznsieansiuduindne

2. mﬂmié’mmwajpgu'%mil,l,azawaﬁuaqu Tudaay
Fasnsidealssusunuimnisuasanuilileivnnis

P1958 UL FULALTLULEN ML AUAELATUNINGINY

Criterion Strengths Areas for Improvement Rating Overall
Msansinmslugiu TC-2 vesnnizs Tnglumes
Prszasssuen ludns@nwiiiniusn vdngns
1myuawmaiﬁawaﬂségaauﬁﬁuﬁmamu’ismms
Tunsanssaufuindne $1uau 2 unau
6. Student Support Service
6.1 The student intake policy, | 1. 91n ur9.2 w28 3 WU wanges dulewvie | 1. mnm‘aé’mmmﬂyﬂmmm&Jaﬁfuaqu geludoau 3
adm%ss%on criteria, and msfutih@nwlessdaau Fasnsthulsuionsdu nainsuenuas
admission procedures to the C . A . .
programme are shown to be 2. 97N UAB.2 IR 3 WU Mangnas dn1s NIZVIWNTIULYT UITATIZUUAZIILNUNRIUIY
clearly defined, STuAn NN UL Iu@mauﬁamms‘?tﬂ?ﬁﬂm 2. mﬂmié’umwajmamé;g%’uﬁma‘uwﬁﬂqm s
contlmzlmticated, published, and | 5 4.5 <\r w7 66-67 wum nangnsil ﬁmummauﬁa@%ﬁﬂm laimamqmmmmumﬁ
Hpio-aate nszUILNs SurunsiuAnwlassuums | Geufissybilueumdngas
afasrusruveeulauvem e sy
4. 970 SAR WU wé’mqmﬁms%mnﬁ%ﬁéau
Tndnuide ;;ﬁauiﬁ]ﬁl’ﬂﬂiuﬁuiﬁzjémadwﬁ‘wmﬁa
uloavadininende Gulsavesdiinnedeuly
msfuin@nwuasunuiuUssnduiuses
UMINGAY
6.2 Both short-term and long- | 1.91n SAR Wi 58 WU wé’ﬂgmﬂvﬁyﬁmummu 1. mﬂmié’mnwajpgu'%mil,l,azawaﬁuaqu Tudniay 2
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Criterion Strengths Areas for Improvement Rating Overall
research, and community 2 ludnsdAnwn 2568 ué’ﬂgmﬂmﬂﬁmﬁummﬁq 3. nNsaunNwain@ne lulasu wiufanssuves
service. nealavastnAnwINinenanssunIsusNIg VANENT MIWNUAINTINMAEIVRITUNTS B LAY
aﬂfuayuﬁqmu%wmiLLasmuﬁlﬂﬁmmi Aanssuiiasasumsisousvestinfny Nissugduas
wu legsaudanuianelasglussduinnian | szeven
AZWUY 4.65 INATHUULAL 5.00
6.3 An adequate system is 1. 970 SAR 1U1 59-60 vanansluszuuves 1. 970 SAR dslununisiinuaan FTEs A58A5I38U 3
shown to exist for' student WIS lun1sAnAINANNNINUINS BY a9unANEN
progress, academic R . v . o
performance, and workload w1diela?l https://regis.rmuacth/ waganunsag | 2. InMsduAwaRUIsHaraeatiuayy galu
monitoring. Student progress, | vaya NMsamzdouiou wazininln FaLausoIn1sin feedback AutinAN®LTD
academic performance, and 2. fiszuuenansenysnwlunismaudnniu AUNTIVUN NANNSHIEY LNTA LAdNTEUUAITAAY
workload are shown to be - R vy o
systematically recorded and Annnu nsuatininfnviuagyifeivemsiunag
monitored. Feedback to 3. INNNSEUNWULNANYY WU UAANEN sguum sl
stufients and corrective AUNT0AAMNAINNIMUITUNITSEY ANANTT
actions are made where sl - B T
necessary. BEUlAINTTUUUINITAISANYIVDIUMING18Y
6.4 Co-curricular activities, 1. 970 SAR #1U160 WU dnansiifanssuLEsy q
student competition, and other | . do = o .
. wangns Nelunsiudnis@nen 2568 91u3u
student support services are v
shown to be available to 3 A9n55u wandlumns1en 6.4-1 .
improve learning experience
and employability.
6.5 The competences of the 910 SAR U1 61-65 1. IINMTFUA BTN ETUaYY Assuuns 2
suppprt staff rendering student 1. AEATANENST lafvunaussauglnny Usgifiuveaunivende Fadunisusediuluninsiuy
services are shown to be v v . et . . .
identified for recruitment and | 1A TikisLFL wazseumnenulurivyaans | Slssliulunssiunuresunagangunsensesiuns
deployment. These AYATUAYUANALTIUL LAY FNTUIUYDIF AU
FINUNANTUTEEIUTEAUNENGNT AT AUN-QA Page 42
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Criterion Strengths Areas for Improvement Rating Overall
competences are shown to be | 2. ndngns In1sUseidiunmsinauveamui | 3. 9nnsdunvanamuneheatvayy ludanunis
evalgated to ensure their Jag 2 A%e IaglyseuunisUssidiu 2 seuu e | UssillunanisuiRauveseatduayuning
continued relevance to L - . Vs .
stakeholders needs. Roles and | Maeashiamuniiuasyiineavesiunsiu Usziluwuu Real-time waglumsesnuauvsaknazay
relationships are shown to be wagn1sdman1sUssiunsinuinsvessheativayy
wel‘l-deﬁned to ensure smooth 1NAILIUIRTIRINAIINADIN5YBY SHS
delivery of the services.

6.6 Student support services 1. 990 SAR w1 66 WU wangnsiinisUseidiu | 1. 90 SAR delunuiiesweinsusediussuuauns 2

are shown to be subjecFed to nsusMsatuanuseu laun nssuIuns T1usn1s AsiguLABalagNISUINALIN R UITEUY

evaluation, benchmarking, L v s

and enhancement. Suln MsIUUSN1SAIEUIEANEYAINIUATT A15AUSAIS
Saumﬁmﬁf\msﬁuLa'%wéfﬂqm ASANAD 2. ﬁnﬂmsé’umwmaﬁmmazmemﬁmaaﬁuaw
UsranuauiiesuusN159INLIMEIT N15USN1s | MNeved ludnusesnisusediussuuusniswaz g
VOYAATAUNAVIMGNGAT N1TITEUNTABY TufinszuiunmsiiguReen1simusNsendnAnw wag
wiasduaunasiiulen wanaasladgeuaiuey | dinadilaunuulgsssuuuinng
AnviuvaaindnwNinonisiuusnig wazda 3. NITUINTITIgULABaSaen1sUsEE UM
ATUALUNISISEUIVDIIANENT Lasvednny Tnusnmsasnanitiiunuisaudy 9 audunanis

Usulgsunlulnmdauesnadugusssu
7. Facilities and Infrastructure
7.1 The physical resources to | 1. 970 SAR w1 77-80 58y Anziiveaseu 4

deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.

9IMNTISHUANN 9 LU ©1A15 1,7, 8, 11, 17, 41
Pivedseu NesdsuInduLul ¥Senanssy

719 9 UazaunIUnNe q ALileamenan1sInnIs

ISEUNITADU UBNIINTUBITLHTURAYEY

iﬂﬁJQWUNaﬂ’]iﬂ'ﬁ%LﬁuigﬁUﬂﬁﬂQmi (2MFN]S
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wangns In15d1539/Useiiiu Aeeuienu
AN lUNNSIRIUNNSADY LYY 1BIUTIONY
MOUIBULUY Active learning n3ogUnsaimg 4
Tuseaidou wumn ﬁmmﬁqwﬂﬂmﬂﬁqm uay
miﬁaeui fianuanusalunislanule wazau
Nuade danuiisanenazdnnuningau

2. 9InM3dUATEal 819158 AN yﬂmﬂﬁﬂw
atuauu 5&mmw§amaqqﬂﬂiﬂjﬁ{amﬂ%’mmﬁ
Sounisaeu dAnunseuLaznafissmenisly

J1U

7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,
and effectively deployed.

P

1. 910 SAR 91111 80-81 UGHGIZEREAT

]
v v

yesUfiRnsiedesiioifiome weouly suars
waZLZEY

2. 971nNsdun1ual 919158 AN YAaINIEIe
atuayu fivesufuinisaesile Woawe nsey

Toau

7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.

1. 910 SAR WU wé’ﬂgmﬂ%‘[mqa%qﬁugm
Lméqaﬁfuayumsﬁsuﬁmﬂuwﬁwmﬁa Taun
diiningusnisuazimaluladansaumna u
LméqL'%ﬁlugﬁwM%’Uﬁfﬂﬁﬂm%ﬁ%ﬁﬂ'ﬁguﬂ’;l v
mmgﬁmwﬂfa%a #1371 215815 Ineiinus/
FI8UNTIY ?1'95LﬁﬂWiaﬁﬂéLLaxgwuﬂT@gamN

walulad lneaunsaduauwuussulay Ny

INASEUNWUTNANY WU Madagmﬁmﬁdﬁa
textbook TAgveaiumnansing luviuadeyinln

pasluduananntudu
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syuudumesLnissuvany uazsuulsaned
Faluuinsiaonmemaluladansaume

2. a3 lonuzi i Anwalsurasansaume
soulatusnumInedefianansalaienisine
auplalaglanostrssasssuiionlaun
§IUVDYAIMENTNUSOPAC Search, Thaills,
ThanLﬁwgﬁu%agaGoogkeSchowr

3, 9INMNIdUATEAL 8197158 UnNANY yﬂmﬂﬁﬂw
atuayu ddnusnisinnisuasinalulad dn1s
Tusnsin wasiiuvasansaumeosulaiiiosme

ABNSLLNBNISANEN

7.4 The information
technology systems are shown
to be set up to meet the needs
of staff and students.

1. 970 SAR %111 80-82 WU Hszuuuinns
ANTAUNANS g \ensvaussausiivves
919758 L9l LLazE;L%EJu TAuA STUUNS904
S08M3UB1915E STULIBIMBITIULAL BN
Useau syuuUseiliunanisaeu

2. 9INMIEUATEAl ©197158 UNANY NFTUTEUY
USNSENTEUINANI 9 \enevaussrus iy
499919158 LML LLa%E;L%EJu Taun sEUUNTS
999508M3UD1915E) STUUIBIMDITHULAL DS

Uszyu

7.5 The university is shown to
provide a highly accessible
computer and network

1. 910 SAR #U1 83 WU @UNINYUSAISIAY

wialulagansauna usnmesjusnis
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Criterion Strengths Areas for Improvement Rating Overall
infrastructure that enables the | pouiinnes drindmeAduRUsHAZNNSTARNE
camp gs‘commur.lity to fully ud dmuUsnsuiSeu wasuaanTisly
exploit information L L N '
technology for teaching, MSWAUININYEATUNIIDINGY UasVnaaUy
research, service, and FEAUNTWIDINGY NAFBUANTIOULFAFNA (IDCL)
administration. ieWauanssauzRava dmsusiansouas
UARINTUMNING Y
2. 970 SAR w1 83 wunilszuudumesidins
syuuane uavszuulsaneidaluuinislaonay
walulagansauna
3. 9INNSELNTYA) ©19150 LWMUNT TsTUunS
Jowtivde nstufy wnssuunsAudadunis
fudunislaevund Wunsduaudsladunns
FuunsmEsEUUS AU
7.6 The environmental, 1. 97 SAR 9111 84-86 VANgns UIMN9NNS 1. 910 site tour mﬂmﬁé’umwaj;;u%ms $20H9 370 2

health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.

FUTUNUAAUTENIAYBIAMLATATENT WAz
UsgnAvrasuniedesvigumansany u
nsfsuAATNIAUAIIATEN ANLADNSY
wazauATN finase uazaninendsladoasludy
yAmNIYINAL WU Audsinaey lyndnns sa.
unu

2. ;nMsdunTal SHs (Qyﬁmﬁ) WU Mdngas

fnsmruakarA iU TANNIIRTEINAY

Laﬂmwé’ﬂgma‘“ﬂﬁmmﬂmymmgwu N19A U
deunasy Auvasnde LLagqﬂmeﬁﬂmeu way
\WugUsssn saudearnnisduntval SHs (Fndnw
poey qﬂmmﬁﬁmﬁm) wuan lunsudmaudes
ﬂﬁfﬁ’wummmgwumaﬁuﬂuﬁaméyau ANUasnsy
qmmwﬁﬁmﬂ% soude ludaaunisd easssuy
mmgmmwﬁumﬁmmf:au mwﬁy'mqsumw NP

Anuvandely SHs nsukavUifeenewan
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facilities (library, laboratory,
IT, and student services) are
shown to be subjected to

evaluation and enhancement.

Qmmwmaaaqé’mwmmazmm LAYNITUINIT
HnAnw Inen1suseiiiu avaeunuauianela
YplnANYI LareN315e Nilnedeeulgniy

azain laennaudnisdnum

IN%JG]L"\]UL%@QGUENW]TIJ’]NGﬂ’]'ﬁﬂi&ﬁum’]’ﬂ%muua%

miﬁmamﬁ’wm%qaﬁuaﬂguﬁLﬁugﬂﬁﬁu

Criterion Strengths Areas for Improvement Rating Overall
dwaeu lyanns 5a. AuguaTviay
Awnaoy MangnslunukLIIUeImMINg 1§y
7.7 The university is shown to | 1. 970 SAR vu1 87 svy dNundwmiunisviy i
provide a physwal‘, social, and AINTTUAIN 9 bVU Iﬁﬁmmmjmuaa auuug
psychological environment PR C
that is conducive for LAUgULNNEALEDIMNTRENLNEINE
education, research, and 2.97N013 site Visit UINeIFEin15Ind
personal wellbeing. FIUILAMUALAINIY @AWW 1599195
a@n1uioani1aInIu
7.8 The competences of the 1. 970 SAR nu1 87 ypansangatiuayuiiinig | 1. anenasuanguludaiaussansimun 2
suppprt staffrenderm.g' . MruAnUNnIanssausLiaiy 4n15v1970 | aussauganeatuayu (D, JS) insinuazysziiuna
services related to facilities v o . . . .
are shown to be identified and waglnuInsauassausilasutoununeg uasll | aussouganeativayy waen1sunaUssliumniam
evaluated to ensure that their | a1sUszifiunisvinnuvesavuifiday 2 Asslag wazUTuUseu
skills remain relevant to TysguunisUsediu 2 svuu wazladeansly | 2. anmisdunivaiainuiiideatvayu ludaau
stakeholder needs. voow L wgg v L - . v
WM TLaER NI UNIIU srumsUssidliu yaansheaduayulunislvuinig
LUV realtime kagn15uINaN1SUSELAULINRIUN 9
ASINUAMUNBINITVDY SHS
7.9 The quality of the 91 SAR 11 90 WU ndngns Sin1susziiu NNTFUNMWURUTIM Tz Nagatuayy 6 2

8. Output and Outcomes
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Areas for Improvement

Rating

Overall

8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for
improvement.

Strengths
N13AMUALUIMNIEATIT 9 wasin1sAIrun

e D

SURAYDU

e

frsannisivuaaineng (established) ns
ﬁ'n,a'l%ayjamﬁwﬁ’uammu (Monitor) N13219WHY
\ieuiAssiuaiiey (Benchmark) nwasn3is g/
ﬁdmi’]%ﬁ%@yjaLﬁ/ifil’lﬁumﬂ‘gﬂiﬂﬁlslﬁjl,ﬁE]ﬂ%J‘U'UEGﬂ”li
FannsBounsaoustsmeLieazLUUNINSYIAR
YDIMANSFLIUNUIIN LS AsINNSALS AN 5ANEN

P9131N1599NNANAULAY ST ELLIAINISANY LAY

8.2 Employability as well as
self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored, and
benchmarked for
improvement.

31N SARVIUN 85 nangasivuaUmLnen1sil
Nuiwestinnwiliisevay 80 laevdnansla

AfuRnnuTuRnn1eraINIsaSaINISANE

ANHUNITNIUATLUIUNTITVDIURIINE 1Y

—ﬁmimm'ﬁﬁmummﬂmms (established) A9
ﬁ'n,a'l%ayjamﬁwﬁ’uammu (Monitor) N13219WHY
WisuiReaiugiiioy (Benchmark) thuasdiaszw/
ﬁdmi’]%ﬁ%@yjaLﬁ/ifil’lﬁumﬂ‘gﬂiﬂﬁlslﬁjl,ﬁE]ﬂ%J‘U'UEGﬂ”li
FannsBounsaoustsmeLieazLUUNINSYIAR

YIHANITABLUITUNIIATUDATINITRITUYN

8.3 Research and creative
work output and activities
carried out by the academic
staff and students, are shown
to be established, monitored,
and benchmarked for
improvement.

910 SAR Wi 85

1. wﬁﬂ@mﬁmumﬁmmiég‘%’uﬁmawé’ﬂgm
LLagmf\]'ﬁéﬂ‘izﬁi"mé’ﬂgmﬁwLﬁumﬁmﬁﬁ%’a
LaEARNHEUNS AT aesuos Tag 1 Beg

warluseu 5 U Tullanudduffiunesdues 3

- o a !
3o nmsaiunulussey 5 Inuun

1. Tununsihasnane(establish) Ha91u9n19
VINITVDIDIITY HATVBIUNAN®ET WINITAINU
ARAIN (monitor)

2. lumun1siisusAes (benchmark)
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wé’ﬂgmﬁmamuiﬁaLLazmuaiwaiiﬁmaqmmﬁé
LA HATTUARUNHELNS

2. Tud 2568 wangns finasufifum Tu
Proceeding 5efurf 3 1389 315815 S¥AUMA
21 309 warluseAuwinef 5 5o 591 33

-
k38

3, VL:uwumsﬁwaaﬂa ANSAUUALUININY ANTAIAU
a =1 = v o
AinanuuazMsiguRgamuILaz Ul

(improvement) Waawsn1sAL iUl AUy

8.4 Data are provided to show
directly the achievement of
the programme outcomes,
which are established and
monitored.

970 SAR WU 86 nanansdnsuseiiiunans
Uisaﬁmqﬂﬁsmﬁiumiﬁawﬂmﬁﬂﬁﬂm
1. nseuseisiamadousousay
nunsUsE TananisiSoulusina
B ifulngenastaey
2. asasuinendnus iy Andulee
AMIEATIUNITABUT NET WUS 71
AN UA IS
3. NANITUETUNANENT Miulngenansen
Usnwineniinus
4. n3dlunAnwiukuIvIdnag ABINIUANS
iAnUszaumsaimndnlugaudnwiaiu

WNNAATANINUA

—ﬁmimm'ﬁﬁmummﬂmms (established) N3
ﬁ'n,a'l%ayjamﬁwﬁ’uammu (Monitor) taun
3meﬁ/ﬁ«,mwﬁﬁayjaméwﬁgumi‘gﬂidwﬂﬂa
ﬂ%’uﬂgamié’]’mm‘at.‘%aumﬁaauashw{aLﬁmLLammU
Amnselan suaqmamiﬁwLﬁumumqﬁ"mmsmiq

PLOs U8amangns

8.5 Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.

211 SAR w1 87 svy wangasilsyuunsiny
Ansu Aufisnelavesiiaiulaaiudsnis o
wialylunsusuusmanans seusuuss

ﬂizmumﬁmmsﬁaug T8AUNTIII NANEAS

-AATUINITAMRUAANLUIMUNY (established) A1
eveyasn AnuAAn1L (Monitor) N5I19UNY
\WigulAgariuaLiigu (Benchmark) WwWaullasign/

¢ v '

dupsgvveyawmaiuinlyysylovuieuTuugenis
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lalynalnvesminede einunsgiuuas
Useiupaunn iduguszanunisiaiveeya
ANNTTanalIIINUIEIweITdin wasiunuly

mseiiuauluddaly

IANNSITIUNTEDUBY MBI BILATLUUNINTEIAR

YDINANITANTUITUNIIAIUANUR WD A8 SHS #1D

NANEA
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VYIAUNULNULAY

VDAUNUDU 9

1.

2.

9191509 uaR

Saudindauginurlumssndusmlaidusesd

Tadindunnuhiia wesmnsuszauanudnsa mmsmﬂixéqu%’mmsl,murgu%mﬂ%
Jadimvauiienalenay dledleufvaniusug asvoushdnvavemniineds sy
wseuThay §3mU3nns autuenind nusuRnvey

Usgriulanislaasiiud Seugananiuiase wu USvgnveassugianewie

YDLHUDUUZDY €|

1.

2
3.
a

Textbook tnluviale
JanansuEsuvangnsiuiununssuan1suasuLlas
penlniemInIsaoulinIsLLAIANN A BN BUINTY

pINliN aUTY dunuInsusseeneiunsaeuluyszneuln ua. danunsenlunisaeu
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YDLAUDULULLTIULIUNE

SUTURUINTAMZATAIEATLASUNIINGIRYTIYAYUNETANY

ATUNANGATUAZAITIANITTIUNTTEBY (Programme)

1.

9.

nsopnuuLLarasmdngasmdumuuuamenislanadnsidugiu (Outcome Based
Education) #auan13vun PLOs vaawidngss sanuuumsianasUsediunanasnsdanis
Bounsaoulundngesiuaonaasuayduiusiy
msddumsunamudngasiifimstinua PLOs vesmdnansuaisynumazeplad
muduusaanaassiy nsaen PLOs luidu Knowledge, Skill, Character way Ethic gog
vaneslidnausazs vy

MsmuRineuEeINsIANSUTIY PLOs wae CLOs vesidngmslussiuulouievosnns
uarluseiuamning de 1wy svoznaInIsusq wesilaAsnslunsly auasUsudiuna
mafmuagsuRRTeUTIdAIY

ATAADARRBITEIINE PLOs WA CLOs Uoawidngmsuaznisnan CLOs 910 PLOs fiflenn
M99 Learning Level Uay mapping Y09Mangns WethludnnsiSeunisaeunaznnsia
wazUseiluna

nsdansBeunsaeulusmeivideniidelenidly dnnwidenlaenuad
nsfeansUSrInsian1sfnvIvesm Inendouarnsiiiensndnnisifeunsaeu
N3ALIUNNT vinwe life long learning lusgAundnans fifinnstun muwIsanasy
aﬁuauu&gﬂm WNATUNIT ATEUIUNTALTEINY swﬁaﬂwsﬁaaw{tﬁﬁjﬁauLLazéaau
Sunsruesmelileauagiings

n1sfivuauleuen1sinkarUsziunan keI OBE lnglaniznsinkasussliung
“WuuBunnue”vesnny udnsianssruuNIgVsIRLarseaisulunuNTIanIaFey
msdeuinuyarafl 3 uardearslmsuesnetiiaidlussdundnges AazuazamIng sy

NSNUNIUNDUINTIANSITIUNMTHRULAZNTNUMIUN T IALAZUTZIIUNAATUYN TN

10. NMFNUHY MAUAAAULAZIATENAIUNTONEMTUNITATIATUTOINTATUNUYDMANERNT

(Post-Audit) N5z UUTAAUAIATEAUNENEAT AY LavunINedy

FI8NUHANTUTEEUTEAUNANENT ANLLAL?N AUN-QA Page 52



AuEETUayY

NN5NNUATEUERIIAAIATNITALTUAITULHULRNEINENBN1TIANISISBUNTEDU NS

1.
UsmIndngns Tasfinrsamiananudiuau (@n FTEs) dnudadueiansenediuig
AN (Staff to student ratio) AOFILIULALAIIIADINITVDILAALNENGNT

2, mioﬁ’wLﬁumsﬁ@umﬂmmwmmﬁélﬁaéaLa%m1imﬁ’qwaé’wémaﬁauimummgm@mq@
sefugaudne Tnslamgnsimunau aussousynenu “arunduag” mstmun auady
TuazUszilunanaziInauiRuINTInNISSeuNITaY

3. MsAAUMIRALIAULEBI919158 (MFoNTH duLu Anwise) ATN1IaUNULATNS
ffiunsmuuusdsiasanmsianauesiithlugnisanasunisussg PLOs 1es
NANgNS

4. nMsdaThusuRINTIERLINANENS TuNUTTEYAuLATUNUSTIYIT) UasiinisHoansn
Un@nwnsu

5. msddumseeanesgIuneeuRanano quam wavaraaeady filinsussndlsuay
doanseunaina

6. nmavszdiunanslauimanasinansUssdiuntiufinnm Wioudes wazUTuUse
ssvunulumeatuayulasunmmnsnudielnAnnmsinunauesmeiies

v o ¢
ATUNBENT

1. msssuamane (Establish) wan1sdidunuemdngasmienu Sammsdisansdng
dammseennanfu sreznaInsAnyLads Ml Hasnumainns mnufels
voanquiTaladenevdngns ilerhunifusazinm (Monitor) Tussfunmsuay
UNNINEEY

2. msfmusgisurtevnsnuiisuiis (Benchmark) UawidnansvnInazLasmINeds
st s uLasmuadussenay sresusnlmliouifleutunuowuasssesd
aonadisuifielmAnnsiauuuuninsslaauasiaulufiamaindy

3. MImAUAAMAUNTUTIq PLOs Yesunazmdngasuaznsihiauonan1sussq PLOs

4. navszdiunnufianelaves SHs dnevdngesuanisnau A LazUTUlgeHanTs

ALIUNUVBIVANGATIUUTEUAY
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