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2. nan1SUTZIRUANINMG AUN-QA S2RUNENENS

2.1 ayunanzuuulag sy

A15197 2 waussiliusenuan AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

2. Programme Structure and Content

3. Teaching and Learningn Approach

4. Student Assessment

5. Academic Staff

. Student Support Services

6
7. Facilities and Infrastructure
8

. Output and Outcomes

NN O[NNI DNIDNDDN

Overall Score

the AUN-QA requirements to be awarded the AUN-QA certificate.  The overall quality
assurance implemented by the programme is

0 Absolutely Inadequate

O Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azhuuNalseiusenugitgay AUN-QA

M15719 3 aguAzuuUNAUTEETuTIBINiEaY AUN-QA

Criteria AU AztuulTzEiulay
AULDY AUSNITUNTT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 4
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the 2 1
students by the time they graduate.

szauaziuulunIngIu (Overall opinion) 2 2
2 | Programme Structure and Content
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Criteria ATLUUUITEY AzkuuUsIiulag
AULDN AMSNITUNIT

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 N/A
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 a4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

szauaziuulunIngu (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 a4
in the learning process.
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Criteria ATLUUUITEY AzkuuUsIiulag
AULBDY AMSNITUNIT
3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3
3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).
3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 1
thought, innovation, and an entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
seauaziuulunIngIu (Overall opinion) 2 2
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, 2 1
are shown to be explicit, communicated to students, and applied consistently.
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Criteria ATLUUUITEY Azkuulszliulag
AULDN ASNITUNTT

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and - 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 a4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauaziuulunIngu (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 a4
qualifications, experience, and aptitude.
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Criteria ATLUUUITEY Azkuulszliulag
AULDN AMSNITUNIT

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 a4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 3
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 4
implemented to assess academic staff teaching and research quality.

seauaziuulunIngIu (Overall opinion) 2 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
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Criteria ATLUUUITEY AzkuuUsIiulag
AULDN AMSNITUNIT

be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 2
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seauaziuulunIngIu (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 2
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 2
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Criteria ATLUUUITEY AzkuuUsIiulag
AULBDY AMSNITUNIT

students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 2
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 3
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauAzuuulunINgIu (Overall opinion) 2 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 N/A
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
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Criteria ATBUUUTIY AziuuUTzEiulag
AULBDY AMSNIINUNTT
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 N/A
benchmarked for improvement.
szauazuuulunIngIu (Overall opinion) 2 2
ASLUUATINSGIU Criteria 1-11 2 2
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A131971 5 wauszliuseRU uazasUgauls (Strengths) waziFasiianunsauuusald (Area for Improvement) manausi AUN-QA
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“pealiUszAnsam” FadumsiTeu
Tudnwauguusssy vihlvdanuldl
Faaudidlun1suseidiunisussq PLO
véngmslilauansiniinisdeans PLOs
W Tauldadiudenqunig q

ogn4ls
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Criterion Strengths Areas for Improvement Rating | Overall

1.2 The programme to show | 210 SAR p.11 kazf19819 4AB.3 UNTIEIYT | 910 SAR p.11 LazfI981e 4AD.3 U 2

that the expected leamning | vdngnsiin1simua CLOs Tuunesgdv wag | 518797

outcomes for all courses are | CLOs d@lngiugusssu - wangnslulauans CLOs asunn

appropriately formulated e T naeu illdenvazulan

and are aligned to the * VJﬂS?Eﬁ‘U’]ﬁL’fJﬂaauﬁ CLOs

expected learning outcomes * CLOs L‘fJug‘lJﬁﬁaJ

of the programme. * CLOs ﬁuﬁaﬂmﬁﬂﬁﬂﬁmiq
PLOs fisnedwniusuiinvouls
VANGATINUNIUNITATI CLOS Vs
51837 Ifaenpdeariu PLOs 7
sedviusuiinveu ivluduves
A13¢3187%1 way Learning level a1y
Learning taxonomy Lﬁﬂﬁmiﬁﬂmﬁ
Seunsasulusevemangns
ansnimungseuliussg CLOs
AUATIEITINIALN WaztaelinanAu
N15U53q PLOs

1.3 The programme to show | 910 SAR p.11 INNTAUN YIS URAYOUNENGNS 3

that the expected learning

outcomes consist of both

nangnsd PLOs NUTENOUAIENAANE NS

Seusduiinuezianizau (SLOs)

Y
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Criterion

Strengths

Areas for Improvement

Rating

Overall

generic outcomes (related to
written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of

the study discipline).

v 6 a v & Y Y
Hadnsn1sseuINuinuealuves

wangms 1111910 PLOs ¥@451873%1

Anwiald

1.4 The programme to show
that the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

6 Yo v

mﬂmié’umwmmuﬁmawaﬂqm

Y
v

- wangastaninuanaurddiuladiu
\Heu0andngns
MaNgnsTIUTINLALIATIEITRYAAINKE
dndlfdudonmeuoniiothunlduiuuss

nangasuazininasa PLOS

1.5 The programme to show
that the expected learning

outcomes are achieved by

270 SAR p.12 BazaINNITAUN W

v a [

ASullnveunangns

vangnslilanandisnig wnsesdenly

lunsianazn1suseiliunadngisou
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curriculum is shown to be

constructively aligned with

Y

wangnsdalullaiannisasnesnedn
91N Feedback ¥4 SHs 71113

Avuadu PLOs wazarfin Feedback

Criterion Strengths Areas for Improvement Rating | Overall
the students by the time U53q913 PLOs Yaemdngnsidediiia
they graduate. N13ANYI
2. Programme Structure and Content 2
2.1 The specifications of the | 210 SAR p.13 wagiiulws 911 SAR p.13 2
programme and all its https://husoc.rmu.ac.th/administration- - MéjﬂqmﬂﬂﬂﬁmﬂﬂﬁﬁudﬁQjﬁdiu
courses are shown to be and-social-development-program/ lﬁﬁmlﬁaﬂ&juguﬁiﬂﬁﬁﬁwémﬁui
comprehensive, up-to-date, | iulas way/vsorinlasvazidunuay
and made available and https://husoc.rmu.ac.th/course/Adminis Iﬂiﬁﬁ%ﬂﬂ%@ﬂﬂﬁﬂ@@i
communicated to all tration%20and%20Social%20Development | - nangnslulduandliiiuii uae.3
stakeholders. %202566.pdf uaw/w3e Course Syllabus ALY
wladn nsdnw 2567 WWudagiu wazdinis
https://www.facebook.com/share/p/ ﬁaa’lﬂﬂﬁ'ﬂﬁﬁﬁ’lﬂﬁd’mﬁmwﬂﬂﬁju
1BLrpb1RG8/
vdngmsiinsdeasreavidnlasaiiaves
nangnswazeivluduiianladiude
nsafunnde
2.2 The design of the INMTFUN WAL URAYOUNENGNS 971 SAR p.14 2
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https://husoc.rmu.ac.th/administration-and-social-development-program/
https://husoc.rmu.ac.th/administration-and-social-development-program/
https://husoc.rmu.ac.th/course/Administration%20and%20Social%20Development%202566.pdf
https://husoc.rmu.ac.th/course/Administration%20and%20Social%20Development%202566.pdf
https://husoc.rmu.ac.th/course/Administration%20and%20Social%20Development%202566.pdf
https://www.facebook.com/share/p/1BLrpb1RG8/
https://www.facebook.com/share/p/1BLrpb1RG8/

Criterion Strengths Areas for Improvement Rating | Overall

achieving the expected thadu Knowledge, Skill, Attitude

nangasilanudilanmsesniuunangn sy

learning outcomes. Identification (KSA) wazinludnisvin

"annN1S Backward Curriculum Design wag - L
s CLOs 4939183910819 UALU

dnldlunseenuuunangns

2.3 The design of the INMIFUN WA TURAYEUNANGAS N/A
curriculum is shown to wangnsInnIsseunsaeulul
include feedback from nsAnw 2567 [Wulusn Jedslaidinng
stakeholders, especially 1}1 feedback 911 SHs ANBUBNLN
external stakeholders. USulsamsdansiseunsaeuvise
UTUUTeeim
2.4 The contribution made 91N UAB.2 p.42 ag SAR p.15 91N UAB.2 p.42 lag SAR p.15 2
by each course in achieving . - PLO3 wag 4 lufisnedvianizun
. PANANSUIIIVUANENDIWNANAU PLOL, 3 | &+ o o o+ o o w -

the expected learning Y YIGHANAU LAYARANAUNIYIIY IV

. uag 5 “ o o -
outcomes is shown to be WA T1IVIFUNU AL 1839
clear. IITNUS

tadann
wanansdnbisedrdenliniu
TeIndsAudoniarseyluwaunig

HOUVDIVIANEANT AIUUALTEUTI01]
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Criterion Strengths Areas for Improvement Rating | Overall

lasunsuaneu PLO3 way 4 910
WNUNTISEU

2.5 The curriculum to show | 991 1AB.2 p.27-34 L@z SAR p.15 UazaNN1T | Todune a4

that all its courses are dunualiiTeu - vidngnslulduandliiiuiins

logically structured, properly | N1598nLUULATIATIVANGATNITHAY 20NLUUIATIATNVANEATUALNIS

sequenced (progression from | L38481AUTIIFINANTUININAIINEIN-4E 1SeanAUT1e7vlY Learning Level

basic to intermediate to pg4ly

specialised courses), and are wangnsNauEUlVETsus i UTIeIN

integrated auwmaluladiuazn1¥sIngy Ao
3787311 806671101 malulad
ansaumALAYNTADENT 2 warse?
U1 806670101 My1dIngudmsu
Sasindnw 2 GaddlidaauingiGou
aefpuSouseIvdsudl 1 neu
ol

2.6 The curriculum to have | 370 UAB.2 p.27-34 Wag SAR p.15 91N UAB.2 p.27-34 Iy SAR p.15 2

option(s) for students to
pursue major and/or minor

specialisations.

wangasdnlviisglviden 4 snedunligiseu

aunsadaniseula

- MANgAIMMUATIEIVUTRNTIUIY
3 39 Mluskunisanelugudin 1
AABYUN 3 LALIUUN 2 NA

N3Nl 1 Aslaienaaguled
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philosophy is shown to be
articulated and

communicated to all

USgyIn1sAnen-usy/ uag

https://www.rmu.ac.th/vision Waga1nn1g

€ Yy Aa (v

?TﬁJﬂ”lUﬂANﬁUNWUE]U%@ﬂQGﬁ

Y

viangnshlauanaliiuinglaule

drudeiuiiasiinlauiyginisiinm

Criterion Strengths Areas for Improvement Rating | Overall
wangnsiseIitenivigiseuanunse
doneulanuanuaula
INNTEUN YOI URAYOUNENENT
wananseunulineividenituiv
Jeduiden wavseyliluununisaeu
VBINANGNT

2.7 The programme to show | 970 4AB.2 p.15-19 Wag SAR p.16 Laga1nNN1T | 1N UAB.2 p.15-19 wag SAR p.16 2

that its curriculum is dunwaldSUraveUnANgNS - wangnsdalilasiuriudeyaaingd

reviewed periodically nangnsiunuuTuuzaananslul 2569 dulfdudotaineluazasuen

following an established ileranldusuusmdngns

procedure and that it wangnslilanandisnisnuniuedns

remains up-to-date and Taau wazlilauanin1smuniIuaIm

relevant to industry. A0AAABIAUANUABINITVDY
AAIAKTINL/NIAAGINNTTU Uag
anuvivaiedutagiuvemanans

3. Teaching and Learning Approach 2

3.1 The educational 910 SAR p.17 Aulad https://acc.rmu.ac.th/ | 10 SAR p.17 3
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https://www.rmu.ac.th/vision

learning activities are shown
to involve active learning by

the students.

L3

LAZAINNITFUN BRI SURATOUNS NgRTUAL

a

bIBU

ey

=
De

Y v [ a A g
ﬂq@ﬁl@]ﬁ]ﬂﬂ?iﬁ]ﬂﬂqﬁL38Uﬂqﬁa@uWLUu

Active Learning ﬁmamqﬂunﬂsw%ﬁm

187397

n1sivun CLOs davilaldasunn

a = 1 Y I1Ia
58397 Flanunsaazulainfanssy
NILFYUNTADULUU Active Learning

1 eudrenanauligiseuussy

PLOs

Criterion Strengths Areas for Improvement Rating | Overall
stakeholders. It is also - USrymsAneldunsdeansms
shown to be reflected in the AuleRvesuyingde
teaching and learning nangasiinsuIUTeINsANYIves
activities. unnvenaslulglunisdanisiseunisasulu
5987391 306771105 Lnan15UsnIswmgg
Wio9du uay 306771106 MsUsMIsIATINS
e siIE IR
3.2 The teaching and 31N SAR p.18 4
learning activities are shown | nangaslue3euladaiusiulunisiden
to allow students to UsEAUmUMINAIUIDIANIAUANLELLR
participate responsibly in the
learning process.
3.3 The teaching and 210 SAR p.18 Lagf19819 UAB.3 VT8I | 910 SAR p.18 LAAI9E1Y UAD.3 UN 3
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Criterion Strengths Areas for Improvement Rating | Overall
3.4 The teaching and 311 SAR p.18-19 311 SAR p.18-19 2
learning activities are shown - wangasdnasuy iFoud 1uinue | ndngasldlavandiufuuimiay
to promote learning, welulad Jygrusedvs wagnas | Fenmslumsusediunisussayinueenis
learning how to learn, and uidam siufanssunsFeunsaou | Bouinaendinfiuali
instilling in students a Tuseeng 9
commitment for life-long INMTEUNWALHTURAYOUVENGNT
learning (e.g. commitment to - wangasla nuaRnyEnIsTeus
critical inquiry, information- NABATIAVBINANANT AB W Nue
processing skills, and a walulad N15IATIEALAEALATIEN
willingness to experiment NTIATIZMTEDR Lazn1TUTITIU
with new ideas and vangnsliduasuliiinnssouinaondini
practices). MnuatunuAanssuntsssuntsaouly

18U

3.5 The teaching and 270 SAR p.19 UazaINAITENNTY 1

learning activities are shown
to inculcate in students,
new ideas, creative thought,
innovation, and an

entrepreneurial mindset.

v a [

ASulnveUNaNans
wangnsldlauansiiinisdnnisiseu
AyauTiTYdAT LA TAILILLAAR
il AUARES19ETIA LaTLUIAANTS

Juusenay
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methods are shown to be
used and are shown to be
constructively aligned to

achieving the expected

Syusiarnsdanssuiumsiseus

nangnsiinsnmuaisnisinuasuseiliung

2Y19%AINNAY

910 SAR %11 21 way UAD.3

LdlafmmuanadnsnisiSeusi
donAned CLO danasan1sfvug
NANTTUMILTEUIUAZNITIANG

Useliunanlyaenmaad

Criterion Strengths Areas for Improvement Rating | Overall
3.6 The teaching and 3710 SAR p.19-20 371N SAR p.19-20 2
learning processes are wanansiinsdaussgaimndnanisseusas | - nangasliliuandliiiuds
shown to be continuously | numuUMIIANsEsuMsaounnIwin tnedl | nszuaunsifuteyaiiiotnaildly
improved to ensure their YAARNILUBNIIUNUNIY TATILAMIANAUINITINNTTEUNIS
relevance to the needs of dounngiduladudondusing 1
industry and are aligned to - Mé’ﬂqmﬂﬂﬁuﬁmmiﬁmum CLOs
the expected learning Tunnsedn Fldanunsaazulan
outcomes. NFEUIUNITNUNIUAINTIUNSIS LU
nsaputiu annsnUssduay
donAnBaniu CLOs
- vangnslllanannsinTeinig
JnnsFeunisaeuiiaenadesiuain
Ronsvetaduladdy
AANALINIU YTONIADAAINNTTY
4. Student Assessment 2
4.1 A variety of assessment | 910 4AB.2 WA 38 — 42 ¥IAT 4 NAANENT | NNANTNTIABY 1AB.3 NUITIEI 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

learning outcomes and the
teaching and learning

objectives.

=

15Uuuun15UseLIilY Formative assessment
AIUAZLUULI NS YU S1897U WAY Summative
assessment A18N1SADUNANINIALALEDY

Yanenia

LU
J1M15UTMsIATINSL e WAL
deau Ty uAB.2 9N 42 8 PLO3,4 wh
Tu ume.3 58y 1 PLO2,3,4

AuTinwy (Skills)

PLO3: @1115019NWeAIUNITUIANG
Las WU IALLD W N53SE
Tuudamesdng yuwu viosdu uay
uensesAnuslvsinieuinnssuiie
WAIUIY AU LazdIAu ﬁumu'ﬁaaﬁu
Pviuaeldegnadiuszansam

PLO4: flaussnuy anunsaussendly
UIRATTUAIUNITUSINTUAZNAILN
Fanuifionnuny

CLO 1 : dnfnwiianus anudila
Renfuwwdn wénns anuddny
YOIN5UIMSIATINS ORI
NG

CLO 2 : Un@nwlivinwe weila

LA39959 I UNITODNLUULALIN
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Criterion

Strengths

Areas for Improvement

Rating

Overall

LHUAITUSSNULATINTT tneenedl
Usedndan
CLO 3 : UnfAnwianusaun
NLUIUNITUIMSNUlATINISLY
Uszandld Tun1suSUITwasN1SHaIL
Finufidenadaiuaudioansues
yuuviosduldiognaminzan
Fa CLO llamnndosiiu PLO

- MANgAININUNIUNTUIEEY CLO
figenndos AU PLO lawszyisnis
Uszifiunazias oaflonsussfiui i
ANUAINMAIELaTiANUdanAaDIlUY
A5UTELHY Lagn1sn1nue CLO N9
\JungdnssuvesiFoudiarunsain

wazUsziiule

4.2 The assessment and
assessment-appeal policies
are shown to be explicit,
communicated to students,

and applied consistently.

10 UAB.3

wanansiuleuien1sInn1siseunIsTaouy N3

TonazUseiung NSHALNTABUUD NN

2970 SAR %11 22

INNSFUNYRlHUITINSAME UnFnw
wuin aaghifiuleussunisavssal
warSeudounsusyunaiiidusyuy
S04 58UlAYHIUANNANY/UIEU

naNlAsNIZlnBLENIINLTDIDU)
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Criterion Strengths Areas for Improvement Rating | Overall
1. vangasiulevignisinuaryseiduna | uag uwarliiinsdeasulevieniunis
Wuluaudszniruniinendesnvdyg | anssaliazdosseunisussifiunad
UMAITAIN LTB LNUTHRATTIUNANERTTEIU | TRLIU
Uoudin@inwn w.e. 2565

VANgNIReiiaNTan
NNTUNANBVRIHUTITLAEaNga s duny | 1. wleuiglunisussiliunanissey
Tunasivuaulevigaunisenssaluay | 1.1 Insimunisnisussiiiuna
Yy A a g % = a4 A a ¢
Feussunsusziliunaiiduseuuienseulay | 1ATeallon15Useiliu wasinauainig
HUN9ARY TonadnLau
1.2 InsdeansIsN1sUsEIuNA
a4 A a ¢
\ATBINaNTUTEIIY Uasinaeing
Fora WElSeunsumitaagyiunm,
1.3 1"38n15Uszilluna LaTesilens
Uszidiuna uaginaudinisiong diluly
fugiSeunnauwazgnUURtuluy
= [
Wiy
4.3 The assessment NNTEUNIBA] MENFNTIINITUINTFIULAE | 31N SAR Wi 22 1

standards and procedures
for student progression and

degree completion, are

NTZUIUNITNLAAIAINAINUILAZNITANSD
N13ANYIVBE LS 8U A1uUTEN1AYEY

UMNINYIFY 1T8IUINTTIULALNTEUIUNTIA

1. T3P auEaINS@0a1s N9 LN

LT UTULS B ULAS NN LUN TSR
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Criterion

Strengths

Areas for Improvement

Rating

Overall

shown to be explicit,
communicated to students,

and applied consistently.

ANA1IIve s eulun1 SN ug TN
FTALAUANUUTLNANNIINGNE AL TELU g
UMIINYIFBINAUNITTARAUTL LN UNALAY

N UNITALSANISANEN

nsfnulUdaiSousgeiauay
sfiunsegnsasiae

2. PINFUAWALNANYY WU
thdnwlinsunaeinisiiuduy

SUULASLNNIUNTANSANITANA

VANgATHaNaITaN

1 JUIRIPIVKALNILUIUNITIA
AunInvesiseulun sy
$ ado

TUUNUALIU

2. URTFIULAZNTEUIUNTIAN
FarauvosNaIiun1sdL5INTANY
3. MIARANTNAIIUNITHIUTULTY

a

o < =2
SouLazinaueilunsdusanisanwly

o =

syueg 1M agALIUN1TEEN

ALnaue

4.4 The assessments
methods are shown to
include rubrics, marking

schemes, timelines, and

NNsduneaiaeu dnseendedaulngd

N135N1%WUA rubrics, marking schemes,

timelines, and regulations wagdun1walann

v =

Undner lus1e7¥10AugAeI5UN13

Tadptauluisaananisiuadannas
Tunrsanduanusunisiana
Usziiuxa m11 SAR N 22 lawunis

F18IU
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Criterion Strengths Areas for Improvement Rating | Overall
regulations, and these are UL UNALAZNISAAFUNANITLS S UAINSU
shown to ensure validity, Un@nw VaNgAsIaNansaEAnlun1TuaL
reliability, and fairness in HSulinveuvisaiiugua Wag
assessment. ffiunsdeanslugagiifedos
4.5 The assessment R.1.5 1A, 2 1 43 SAR i 42 lagfia1sadn | RA.1 nsuseiiiu CLO ldenmassiu 2

methods are shown to
measure the achievement of
the expected learning
outcomes of the programme

and its courses.

310 wan1sSeuluseIv uay Aanssuiaun

o = S A = Y v &

UnAnw nadulnisAnvilaesuiandedud
= dl v v

n13@nwn 2 lusedundngns (mu e, 2

i1 44) IagUsziliuain n1sHuseIvT n1s

AU INTTUUIAUNANGAT wag A1sUTEIdlu

AULDIVDIUNANYT

PLO
F9tU AN UFUNUSAUAU PLO

iz YLO

MANgRIHeiianTan
1.AvualidnsinwasUseidunis
U538 PLOs

2. mydanalunanesiedvila
gonnaednyu CLO 91AN1SASIREBU
UAB.3 NUINMANGATAMUANAENSNNS
Ta CLOs usgaeuliivinisinniuna
gndTifvun dssademaumanvae

99401530 CLOs
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Criterion Strengths Areas for Improvement Rating | Overall

3. Mengn IRt imuAan1Tin
wazUsziudl Validity (A2gnfas)
isliulainnisTathuia CLOs 19ass

4.6 Feedback of student NNTdUN vl Ay wazinAnwivdngns 4

assessment is shown to be | asanldfnuuatn@nuiludususine il

provided in a timely nsueuminglaifuiiiesnis Feedback lanng

manner. TuSemanuresin@nwvii

4.7 The student assessment | 910 SAR wth 23 ndngnsfinszuaunisnumau | 2 SAR uih 23 liidauizeanans 2

and its processes are shown | A137ALazUsziliunannA1AN1IAnEY Tl | numumsinuasUssilunagiseu

to be continuously reviewed | N15@n¥1 2567 TA19NUNIUNITTALAY | war NMsnUNILNTIaUsTiunaliney

and improved to ensure Useiliunansuynsnedn laedyaaanieuen | langniansiienu

their relevance to the needs | SunuUNIU

of industry and alignment to wangnsiainan1sUsEEuINNanIg

the expected learning drsvpnuianelavesunedng, nans

outcomes. TATER AN ULINITUIMUNIU

5. Academic Staff 2

5.1 The programme to show | 31nn1sdunI¥aliane wagnanansidununis | nmsdunival linunsiavinun 2

that academic staff planning

IVIUHUINTINAIDIYAAINT

IRTINAIALINITIATIZIINTINIE
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Criterion Strengths Areas for Improvement Rating | Overall

(including succession, SNIINTNALNY NIlaAN 6D

promotion, re-deployment, a199n LazlduTin

termination, and retirement VANGATIINANTUNTIATIENENTIANES

plans) is carried out to YBWNGATHIMIULNEINDFaNITaoUY

ensure that the quality and 390 warusmsImmsaiusiuay

quantity of the academic YAAINIHONTENURATAMNIN Lo

staff fulfil the needs for frsanndeyaluseiunangns &9

education, research, and LifiypannsinBuns watlateen 91w

service. 1§57 lRzdmansznuionIsuImg
IansvanansiaziiAniianen s
1 IRLEUNITNAGO U NETUNANTDY
UPINIAY

5.2 The programme to show | 9MNnM1sduMualAne wazningns Junudavin | :Innsdunvalane uazvangns Ll 2

that staff workload is
measured and monitored to
improve the quality of
education, research, and

service.

ATSATUIUAUITUUNITE91U (Full Time

Equivalent : FTE) ¥89UAaINS@83vINg

WUNITATUIUNUIETUNITZU (Full
Time Equivalent : FTE) ¥83yAaINg
A183%1N13
ANIELATNANGATHINAITUINT
AATIENAINTLIIUATOUAGUAIUNS
SYUNTADU 98 LaTUSAITIVING

WoaUn s aUlAYAaINTaNNI T
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Criterion Strengths Areas for Improvement Rating | Overall
fimupueuazU oA NS
Aalel
5.3 The programme to show | 31nn15dun1walAe waznangns Tunu | WnunsivunaussausveIuAaINIg 2
that the competences of the | MNUAANIIAULVBIYARINNTANLIVING #183%91n19
academic staff are ANIY UALVANENTAINRNTANNTS
determined, evaluated, and ﬁmumamaaumamﬂmmimEJ
communicated. N19lA8INAME ANUALEY 13084
AuUsznIAves al.o7. ta
5.4 The programme to show | 91NN15dUA8A] MANgATINNTAMUANITEIIUY 4
that the duties allocated to | Ingfia1sananAmandd@ AuLd o299y
the academic staff are Uszaunisal warANauAYeI01915E L
appropriate to qualifications, | 81991V 891 ﬂ”miul,?'ammq@ﬁ LagAIIU
experience, and aptitude. Lﬁ'?iwmag
TUNUN13IIMUAD1A15E8 7 1 A uautnsi
WMUEauT A U19158UTEIME NG AT Uas
81391585{@RU
5.5 The programme to show | 4713 ne18 88l sxuUn1318 out wiSui o 4

that promotion of the

AruanaeinIsUszlunan1sUfuRaIuain
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Criterion Strengths Areas for Improvement Rating | Overall
academic staff is based on a | AMszMUAiIINEI§ufVuARILLUY Usy. 1-
merit system which Usu. aseuAqu 4 fiusAa waziinisdoanslv
accounts for teaching, qﬂmﬂs%’ummmmLaﬂmiﬁmmwﬂuﬁd%ﬁ
research, and service. W 3ne1de fvunounisussiduegau

STUUTALU M5vdeula

5.6 The programme to show | wninedeiiusyniadesdniusslov 970 SAR %11 27 lawu 1551891 3
that the rights and privileges, | a¥afn1sfiugiulyifuyaains wasans e | 955e1uTINTesyARANSTITALIY LAY
benefits, roles and wuailiauddfUBasenaivng wu | Wldsunisdeans
relationships, and TsaselumsusmsTansnaseudie
accountability of the MUAIIBUALUINTIVINS anansing
academic staff, taking into | uaUNUaTUALLNWIYY viiuag 20,000 U
account professional ethics
and their academic freedom,
are well defined and
understood.
5.7 The programme to show | 310 SAR w1 28 uagn1sdunuel vangnsil | 910 SAR w1 28 uagnisduntual Ll 3

that the training and
developmental needs of the

academic staff are

NSMVUALKUTRIUIYAINTATEUARLLTBY

NSANIRDTEAUET NMTUNGAILMUIBINTT

Y

NUNIFIOVILRUNITOUTH AUNU NS
WAILHULDILARNTINUAINUADINTEND

da3un15UTIq PLOS vomangnsiv
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policy, admission criteria,

and admission procedures

Y v o

VoUIAUUNIINGIFYTIVALUMAITANY 1998

ANSANYISLAVUUANAN®WT W.A. 2559 LA 5

Criterion Strengths Areas for Improvement Rating | Overall

systematically identified, LAZNITHAILIAULDY ﬁawmaaﬁwmmiﬁiﬁm Fanau sautansiiuianulmduly

and that appropriate training Waniemiaou LAY

and development activities

are implemented to fulfil INNsFUNYE] vangmsiuaunITInIh MaNgAsiaiansan

the identified needs. WNUNNSIRUIAULDY MPAUAUNUNITHAIUIAULBILAYTEY
msuaueduseyea
nUsEasd M5UsI PLO Wafilfn
wazn sl

5.8 The programme to show | SAR %11 29 - 30 nangnsinisengouinys 4

that performance LANUIIUITUNIUYRIN1A 199 KAZIINIT

management including dun1uale13dET U UNNgATIAILTY

reward and recognition is nWola

implemented to assess

academic staff teaching and | 70 SAR %ti1 30 #angAsHLNUNITUTUUTS

research quality. nalnnisufuinusunsiissiawazysenie

AR
6. Student Support Service 2
6.1 The student intake ume.2 mii 20MuueAuaNdRYNANY Ay 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

to the programme are
shown to be clearly defined,
communicated, published,

and up-to-date.

o Y = L < Y o < =
nssuinAnwunarazaesdugdnsanisinu
U a a oA I ] = ¥ v @
sEAUUTYYIRIVTELEUmN YenuYaUAy
UNITNYIF EI1VAQUNIA1TATY 310 8
N5ANYITEAUTUNAANYIN.A. 2566 WAzl

ASAIVUALKNUNNTIU b UAB.2 Nt 21

270 971 SAR U1 32
- unmInerdedulguiglinangassuidn
YNANYINIUNITUTZAIANITSULNAN®T UAD.2
i 20MviuaAaNdRtnAnw audeveAy
UNITNYIF 81V QUNIA1TAY T10 38
ANSANWITEAUUUNRAN®ET W.A. 2559 %I 5
Y Y = v I~ Y o < =
nssuinAnwukarazaesdugdnsanising
U a = & = 1 = v v
SEAUUSYYININTBULN Wsen LT UIAY
UMNTNEIFYI1YA UNIAITAY 316138
ANSANYITTAUUUNAANWIN.A. 2566 wazdl
ANSAVUALNUNNGTSU b4 UAB.2 Ut 21
- NANgRIINVINONATUTEUFUNUT WeUns
NUY 09199 T oad A e LAgLRNIZNNS

UszaduRusSU1uLng Facebook waztiuuad
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Criterion

Strengths

Areas for Improvement

Rating

Overall

AugkazumIngaeludnaula laedng

AUATHIU FEUU

MANANTANINTUINITINUHUNTUTEUFURUS
Begnlumsduasias dndAnwiiazitizeulud
n13fnw 2568 Tidulumuununissu tned
N1INUNIUTULUUNITTU UagNISLU1D9
nqulvsnefauaulalunisiddnw uas

JFugunuumsusennduiusseazidenves

wangnshignauladilawasiinfistoyaladny

6.2 Both short-term and
long-term planning of
academic and non-academic
support services are shown
to be carried out to ensure
sufficiency and quality of
support services for
teaching, research, and

community service.

310 SAR M1 33uanansin1sAvuARaNT Ty
N193¥1N15 wardnun1sUTuUIIn1sda
AanssusverenlvinTounausserduLAL SEEY

g7

971 SAR %11 32
wuAnsnilisyyszevvesiansui
FaLau nangasiaiasunilunusses
Funazsvoven Tngldmmuaununig
Uimsatfuayuinuininmsiagiui
Taile3vns inainaudesnisves
UnAnwiuwagSHs
nangasiiaiiansan
Aanssufidutanssududuvnis waz

Aanssulaladnudsnnisdnsunis
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student competition, and

other student support

- MANgATIN IERANTIUESUVIANENT Y

M3199 6.4 Winuin@nwinndul laed

13 6.4 Lszunguiindnwidngay

wiagAanssulvANUTALIU

Criterion Strengths Areas for Improvement Rating | Overall

Wannin@nw Haszevdu uazsves
&1 Sadsifiunsdeansiedi
AAeItes Wy TnAnw 19758
ASulnveUVaNgns

6.3 An adequate system is | 911 SAR %1 33 AMNNTEUN WAL 2

shown to exist for student | nangnshatdszuuvesumiinendelunis | 1) Sldinmsdnauenisznisiseuves

progress, academic ARMINANUAINTNVBILTHY HANSISEY uag | UnAnw

performance, and workload |A15% n19LS su L 1@ 9} o’ 9 | 2) Saludmauiosnsli feedback wa

monitoring. Student https://regis.rmu.acth/ lagssUUAINE 17 | NMTFPULAZANTIOULTNANEBIAY

progress, academic aunsandeya n1sameiieuieu 1nsn 7 | wunnsdndunng

performance, and workload | U391 Lazn15291UUtnAnw

are shown to be VANENTANNTANTEUY

systematically recorded and 1. SEUURAMUAIIUNTINLNYDY

monitored. Feedback to YnAnw

students and corrective 2. STUURARIUNANISISEU (GPA)

actions are made where AARIUNTAVDILNANY

necessary.

6.4 Co-curricular activities, | 290 SAR %1 33-34 - 970 SARR 6.4 %11 33-34 2

TBNUHANTUTEEUTEAUMENERS A13Nae1 AUN-QA

Page 42



Criterion Strengths Areas for Improvement Rating | Overall

services are shown to be Wy dndnwidisiumneu lnedienarsd | -wangaslailanivue fanssuesy

available to improve fSuinveuifuinauuasUsyifiunanisdn | wdngmsfilu Co-curricular activates

learning experience and AANssu vangns wagluruuFuuseludl - 917 SAR #lAsan1snnge Tunns

employability. AonssuEsuinannTy Wi Anwumduionssuiiady
N9IYVINT
MaNgAsIaNansan
duaSunsimnyssaunisaliseus;
LAY/MIDANAINITAUNITINUTD
UnAnwld Inewaainnsidsau
Aanssuaniiuszlevusiotinfne

6.5 The competences of the | 310 SAR i1 34-35 Mnmsdun el faneaiuayy 2

support staff rendering
student services are shown
to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure their

continued relevance to

- nangasiduAaInIgaduayua1uAIg
TnusnisunAnwluaiuang o Aiinnsaivua

AUTIOUL LAZINUNNITUTLTUAUNUILITUN

#9009 LU dUnAWES LI INITWATIIUNEL U

NBANAUIUN AN
dinNUANUA AlNYYEAManILAL
Fapuenans anunlasudnass Aaden way

USEUALNMUNIUDY AN YARINTT

nud i sinwarUsyliung
AUTIOULNTNOUAUDIVDINIT
195015 911 Need SHs kagiiwud
mansiraUseliuluuTuuenis
USNIT IR SIPUAIUADINITVBY SHS
[~4 a a [y}
waztdun1suseiussuuReINU

dmiuynaing
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Criterion Strengths Areas for Improvement Rating | Overall
stakeholders needs. Roles Lﬁi'EJ’J“i’JJaﬁfgf‘Umﬂﬁlﬁmiﬁﬂﬁﬂw’mamﬁﬂqm
and relationships are shown | @973 lan d1e3en1s feweawn
to be well-defined to ensure | ¥n@Anw uazdegsnis lneunInedesiuiu
smooth delivery of the Az DUl vunaNsI0UZYaIYAaINSAINGET?
services. Wendenaeuwsnidiuazsmunaliinng
Useidiunn 6 sy AnTENTTOULT
UANINEIAEANUA
6.6 Student support services | 910 SAR %1 36 Mnmsdunwalidmihfangaduayu 2

are shown to be subjected
to evaluation, benchmarking,

and enhancement.

(seazidgnsenulingg)

PNATEUNWE
nangnstaussliunsusmsaduayuiseu
Teun nszuaunssudn msliusnsdssiuae
AuazAINTUNISIS oY N15TANINT TULEASY
wdngns nsfafeUszaIaIuiiafuUTNg
S RGIE R Iat) N15UIN15T0Y AENTAUNAYDY
VANGATHATNITTIUNITABY UVASEUAULAY
Auled nangaslaaeuniu mnuAaLiuYes
Undnwdidiaenislduinis wazn1susnisas
aduayunaiFeudvemdngns savanns 19

NUAETUAYUNNIS YUV N 1Y

fiataamy

- llasinsusslivanssousves
Wi Ailsuiang uazUiuuanns
Tusnsiflene vauosldunisus
aeals

- vangeshifinsaniiunsuseidiv
Aufiesnelalumsldsyuuuinis
atuayuliToureIenIaves
wdeUluN TN

- liwunnsufudgensliuinngiiin

Mnuan1sUseiudaludeLau
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equipment are shown to be
up-to-date, readily available,

and effectively deployed.

nsaouuuuseueaulaukarinUf Rty
vouiifidsatiuayunisnenin

411150 U UANISADUTILADST VR eA UE
oufimesuvIng1duldnuiifeanis

- INMSALNYAlD1TIRTURAYEUNANGNS
wuimangasilwvasinu iatuguau taun

AUATILAS BUNBBAAT IWIAUNIFITATL

Criterion Strengths Areas for Improvement Rating | Overall
7. Facilities and Infrastructure 3
7.1 The physical resources | 910 SAR wthil 37-38 néngasiminennsyma | annsdunualyrainsuaztindn 2
to deliver the curriculum, NENNETUAYUNITIANITLTEUNTABUAY WU
including equipment, STUUTRINNIINGNRY wazdinsuszidiuli - wasEiusnaeasiildiianssy
material, and information \igawerive1asduariinfnw vdnansseydn | s liiieawe viesguilaniould
technology, are shown to be | fifoaSeu 20 s S1uan 1 ed TosSeu sufegunsaldtineu Laziitunoy
sufficient. dmuAnwduaiidhoaues S 1 e | msudaden Uuugaiiand
LaZWDINNBI1TE 1 VDS - wdeaUsuania [usiawes 91A13
fleains Waienmes selusanmed wion | 3 luindeuldeon
spUU ASendes nsemulivivedn uas
w3nslSuerna ndeuldau
7.2 The laboratories and - 910 SAR niAil 38 nangasiinsIANIsISeu 4
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Criterion Strengths Areas for Improvement Rating | Overall
wazdnnenmlsas Yariay3sud lagindnw
annsadeniiuiidnuauauaulals
7.3 A digital library is shown | - 990 SAR w1l 38-39 wui fnslivisayn i

to be set-up, in keeping with
progress in information and

communication technology.

AINDANNUTTUVLTNINGNAE tanA d1inIne
Usnsuagimalulagansaune usnsauau

¥ a a

Toyaivenfinug uarviesaynamusiduumas

Yaa o L% =

SeuiRdviaatuauunsAnwuazn vty
tindnw dudunuueeulal 9 URL:
https://arit.rmu.ac.th/ wugttin@nwilad
wssensaumaAsaulatuenumInedy laun
giudeyaiveninusatuidiu (Thailis)
E’luﬁflja;ga Goosgle Scholar, ThaiJO

- IMsduNwalnud dindngusmsuay
waluladansaunalausnisatuayuns
Sguikazaidyegmainvany lagll
gudayadidnvseiindnuszuuvensensi
2. (aU.972.) Wusmswndnfnwiwasynaing
wiouviadnlsidivesAnuniunfdruyena
(Study Room) dusutin@nen wazusnig

pUTINMITEUUTTUNYNTUAMTUTInAnY
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Criterion Strengths Areas for Improvement Rating | Overall

syiuliudindnu Jeagvioudisanumdonly
nsdaEtuNITseusLarN T vesantu

7.4 The information 910 SAR Wil 39 wuin ndngmsiszuy NMIEUNYID115TUazTinAnw 2

technology systems are welulafansaumeaniig q Wenauaussay wu:iwé’ﬂqmsé’wwmiﬂmmuﬁugmﬁ

shown to be set up to meet | fissn1svasiindnw enansduazyaains loud | dudusenisiounsasuluuieinu

the needs of staff and - 5¥UU E-Document Wi WUSWNINIRTIEYiaina wae

students. - SEUUTIBIEIUN LY Tsunsudmsunisesniuuny
- SEUUIRIRIUSEYY thiaue Wy Canva 33919dmane
wingasvhnsiiutoyananisussdiug e | UssAvsamlunisiSeuiuaznisdnnig
W llunsiavihunuufudsssuusialy ByunsaouvasaraeuLassFeu
UsgsmudugSuiingeu

7.5 The university is shown | 990 SAR il 40 wangnsiszuunisida | annsdunivalannsduastinfnw 2

to provide a highly
accessible computer and
network infrastructure that
enables the campus
community to fully exploit
information technology for
teaching, research, service,

and administration.

waluladasaumausnisiasedngliansves
WANINY1a8 nd1nIneusnsaznalulag
a1sauwe U URNIABNTNS Lay
UnAnwanunsaldviesufiRnisneuiames

V99ARL L

NUINSLUULAT R8BSR (Wi-Fi)
Yo Ineaekaznglunangnsd
VINAMULENYT SHANTENURDAT
Bounisaeu lasanzlusedniides
THdeooulativianiosiondvau

asrUsEnavdAglunsdnnsiteus
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Criterion Strengths Areas for Improvement Rating | Overall
7.6 The environmental, - 910 SAR wihil 41-42 wdngmsiinis 910 SAR midl 41-42 laiwudeya 3
health, and safety standards | Aifunufusnassusudunnden guam | ssuuanasgufeafunsdemie
and access for people with | wazauvasaie [WulupuuseniAves qﬂﬂaﬁﬁmmé]’aamiﬁmw
special needs are shown to | ¥ Ingse lnedinsldseuunnsgulums
be defined and Famsite 3 f1u
implemented. - IINMTFUNWUFUIINT WU Anusld
Adun1sdneusulvinusuAtnAnwilusu
auamegsreiiles lnelduausiuilonn
Audurmdvosmmineds Fedananssuls
arwdieatunisguaguamsisludiugane
wagdnlauinguilnAne waziin1sdnszuuy
o1 nwIileguatindnwieedlnddn
- AaglasuAnuTuiisanagudnsinuiiay
Tnefinsdnassyrannsgiienfienadesnsy
nnzsny sVt iidugdedoanssning
91371585apuLarinAny LAY
7.7 The university is shown | 910 SAR nihil 43 ndngasilAsdneany | :rnmsdunvaliynainsuagiindng 3

to provide a physical, social,
and psychological

environment that is

azandmIuianssudng o Weatduayuns
ISEuUNTaRU WY L5eBuluEy aununnuea

awuuaNauea saudrudwnnddmsuln

WU 91ANTALTYINAANTINGE) Taa

| a1 oA v v
wasaianldiiieane esguilinioy
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Criterion Strengths Areas for Improvement Rating | Overall
conducive for education, AMUsnwugu wagaudesiisane | 19 gunsaldwinaudmiuvAanssy
research, and personal ﬁﬁ@ﬂL%EJU?LLaSﬁ’uﬁIﬁﬁWU%ﬂUWLLﬁﬂ’ﬂﬁﬂ‘H’] Ind@nwndaldiiieane
wellbeing. pE9lNaTA
7.8 The competences of the | 910 SAR uiil 44 wdngaslduinmsidmindl | a1n SAR waznsduniual wuin &slal 3
support staff rendering awatuayusmiuae, In1smvuaLay fnsdaviusunsuiulssidaauuas
services related to facilities | s¥UUNSUTEIHUALTIOULYAAINTENY \ugusssu Inededeannuanis
are shown to be identified | atfuayunuUsENIANMIINEGIGY Usgiiiuitrinuan dewalvidalaidiu
and evaluated to ensure IINMIFUNWAIYAINT UMWY | waiseunsmslunisudluwag
that their skills remain nautanssauglunsussliulananis fimunanuluguilisuteiauauus
relevant to stakeholder Usedlsiudwihiinnads N iegamnga
needs.

7.9 The quality of the 910 SAR mi¥l 44 vdngesUsziliugannds | 910 SAR wazn1sduniual 2

facilities (library, laboratory,
IT, and student services) are
shown to be subjected to
evaluation and

enhancement.

ATUAYUANTTUUTRINN NS Laed153a
anufsnelavesiin@nuinazenasesods

aruayunanienIn Un1sanyn 2567 wudn
Aanufianelaegluszduann (1wde 3.94) 3
wuUsuUglaeteuvingliusesuvangns

Aunswazdnmululanll

- Felsifimsdaviununisuiulgsi
FaraunazidugusssuioRaunau
PUHANTUSETUARLAN

- filaiusnginfissuunisuseidiu

Aaunndsatuayuludnyaeisealn

= 1

(real-time) &dHasion1sANAILLAL
UFudgasganinmnisivusnisedns

YUV
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Criterion Strengths Areas for Improvement Rating | Overall

8. Output and Outcomes 2
8.1 The pass rate, dropout | 90 SAR w9 46 wangmssvuandmung | 910 SAR w46 ldnudeyanisun 2
. [ o @ = 5% [ = = (% a
rate, and average time to ansINNsaSaINSANYILISaEaL 70 wardnsn NaVL‘tJLVIEJULﬂ'EJwaﬂqmau
graduate are shown to be NN500NNANAU 5088% 30 VBITUINLNANY

established, monitored, and | #aviun uansdeyadounds 3 U szesianads
benchmarked for Tumsdnsamsfine 2 Y Insfinw 2567 &
improvement. inAnweennasAusesay 14.28 (1 Au)
vdngmueunnelienansdfivinuann
thdnw fusudiudnsdisansinuniely
2 U lnglvilsesmumanansuazenansdsiy

TIUKY FAAY LagTIEURaRUTEYY

8.2 Employability as well as 310 SAR w1t 47 ndngnslala N/A
self-employment, iwmuﬁé’iauualﬁmﬁumsﬁmuﬁwaq
entrepreneurship, and Uudin

advancement to further
studies, are shown to be
established, monitored, and
benchmarked for

improvement.
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various stakeholders are

shown to be established,

monitored, and

fanelaveildruladiudsves

NANEGAS

Criterion Strengths Areas for Improvement Rating | Overall
8.3 Research and creative 910 SAR midl 47-49 ndngns Mmuali 910 SAR mihdi 83-84 laimudeyanis 2
work output and activities | 819138 9 AW ANANWITY JVINT U3 thualuiisuifeamdngnsdu
carried out by the academic | a¥19a55A AunegsosTaz 1 309 wan
staff and students, are Toyadounds 5 U (13197 8.3.1 uay 8.3.2)
shown to be established, VANgATHUNUANESUNTITELAZNTATLN
monitored, and UNANUIUITENTTLAUTIRABATUIUITR tae
benchmarked for waunngliusEsuranansiare1913daeu
improvement. AanuuazkanfunaIuagnwieiedlud

dald

8.4 Data are provided to 370 SAR lnunsuanstayananis 1
show directly the UsTgHaNsSBusTaaniaves
achievement of the wangms (PLOS)
programme outcomes,
which are established and
monitored.
8.5 Satisfaction level of the 31N SAR iﬂWUﬂ’liLLamﬁayJamamm N/A
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Criterion Strengths Areas for Improvement Rating | Overall

benchmarked for

improvement.
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[
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