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2.1an15useLiunaLnag AUN-QA FTAUNANGAT

2.1 ayunanzuuulag sy

A15197 2 wausEiiusenuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O NN POV DN

. Output and Outcomes

NI N[O W[N] OVLVO|DN

Overall Score

Based on the assessment results, the Ing1A@nTUMNARA AU N EARS NNTRN
programme at WANINESTIVAQUMIEIAM university (Ifulfills M does not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate. ~ The overall quality assurance
implemented by the programme is

O Absolutely Inadequate

|ZI Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate
O Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 agUAziUUNaUTTIUTBINMYIEas AUN-QA

Criteria AznuuUsEUAUEY | AztuudssiiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 3
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauazluulunInsau (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialized courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specializations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 3
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 3
enhancement.

seaumziuulun1msau (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 3
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
are shown to be defined and implemented.
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Criteria AziuuUsziuaues | AzuuulsziliulngAnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 2 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 2 2
ASLUUNINTIU Criteria 1-8 2 2
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2. Programme Structure and Content
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3. Teaching and Learning Approach
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4. Student Assessment
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5. Academic Staff
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7. Facilities and Infrastructure
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Wwbansaiu

1. iosayaiiniisde textbook fiAevasiundngmsin L
suaevhleedluBuananitudy

2. MatvumnAsgIUNIURAReN ANLaonsY
qunmuazniulvesnadugUssauuaziimsdeasin
nqu SHs N3 UDEeTIE

3. fuiflsdnianssunsiFeunisaeu qunsaimsiv uay
auiuaiovesgunsaiiluifissnonasuauindne lu
wsouly (Hesnndnslsnuumansd) uagluviuady

4. MsiuALIRTIUIUALInAeL ATLUaen Y
quamuazmstnlosnadugUssaunasiimsdeasiv
Nau SHs N3 TUDEeTE

5. Msussdumsluuimsvesheaduayuaniwants
‘UﬁzLﬁumﬁwmLLazU%’U‘Ujq?%ﬂaﬁumgunm%'augy

6. msUsziiurufianslaves SHs aedsatiuayunns 4

wadthunnaaulunsUTuU Az
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AU AU (5) FasnEunsauTuuld (AF)
8. Output and Outcomes 1. uansveya wadns lunisdniiunuremanans 1. lumunmsrivuaiumsne(establish) Tuveyau1ad

yenu MsdSamsine mssennanedu Snanisl | 2. limureyavessreraaislunsdusamsfinyiuay
U UarHAUITIY99819150 AOHANUATINATIATEY | KATUATIATIATBITNANY)

919158uAE AN 3. lullauansnisussqradnsnsiSousiiniantemdngns
2. voyarrwiianels venquadanladeiivarnvats | veswnardud wnidnfnunsslulaaunising)
NauABVENgNS a. ludarau Uspifiulumsfifufiasa (monitor) daus
WUINMSAURARIL I};%I’UQWUEJU

5. lamumsidiguides (benchmark)

6. "Laiwvmaﬁw%a;ﬂa mstmuamas mafiuiani
wagMIiguAgTRUILazUSUUT (improvement)

NaansN1sARuUlnATY
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=Y (v} 1 g < ¢ 1
NaUIZLIUIIERIUNY (LNaUNee)

M15719% 5 naUssfiusefaued uasaguaauds (Strengths) uazisasfianansauuussld (Area for Improvement) anaingusi AUN-QA

Criterion

Strengths

Areas for Improvement

Rating

Overall

1. Expected Learning Outcomes

2

1.1 The programme to show that
the expected learning outcomes
are appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

1. vidngmsuuuse 2567 & PLO 7 67 AsoUARY
auUsEnd nue (K S E C) waginsznaiiu
aennanIiUAdTirULaT USRI M AN EY
wazAny (1519 1.1-2 u.11) unliidenpaosiusn
SnualveInML LAY ISy

2. Mé’ﬂgjmﬂﬂqjl Learning taxonomy 9839 Bloom
3. yiangnImmuA SHs 7 ﬂfcjm wasdoansinu

mmﬂum%aww (m19579 1.1-1 1.10)

1. nsifeu PLO Tudulumumdn SMART

- U9l action verb iangs 819959
mi‘?mmimsqhi%'mﬁm Lsziu PLO 3 wag PLO
q

- @158U04 PLO Unsenutmouiy 1wy PLO3
a3unEmdnnns wwdn wileuluzouy
PLO1 uag learning level ¥09 PLO 3 31 2
56U Ao understanding waz apply Feo1in
934 9 907 leaning level figen

~1yil action verb ¥ils¥agan wu PLO 5
uag 6

2. ludoaunnvesmenisaeas PLOs q'ﬂq‘w;
fanulamudeiustie fiflesnnseunsuy
Fulen wiuiu wazidu one way
communication Mé’ﬂqmﬁmim’]%agami

FugnnnquianudeanudedAniiuas
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.2 The programme to show that
the expected learning outcomes
for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

1. 51897 1.13 SEYI ARLATIINTUIINS
ndngmauazyaouTtuiunRadnsnsGeu
sefuTIEinn (CLOS) IvidenArasiuNadNEM3
Bougsziundngas (PLOs) ilelvussganu

W1NEUeImaNgns LaneRam1sei 1.2-2

1. flansaisaniunisaen PLO lugsnedun

LayNAENEITEUIILIN (CLO) insedily

LAUAUFUNUSHAZ AUADAPADITEIN

CLO ffu PLO (11974 1.2-2 9117 20)

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the
study discipline).

1. ¥aNgATANITAINUASNYUEHARNTVBY PLO

Tngrviun PLO srvuadiy SSLO

1. TUNISATUAS NwENAa NS VDY PLO Tn
NATUNATTa PLO Aidlanwauziang (SSLO)

wavdnwauzsialy (GLOs) (M1579 1.3-1 1.23)

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected learning

outcomes.

1. lumeailauansnissisuanay SHs (melu
LAZAIBLON) AATIVIANLADINTUBIUARENAY
i SHs 5 nqu maﬁ’WLLuﬂLLazﬁamswﬁ%a;ga SUM
of Need 11davinudu PLO (1979 1.4-1 .25)

1. ludaaulunismrunisnswasiasesilen
Tolun1siAUsIUTIN NTEVINNITEUATIEN
ANURBINYRRilaIulaawde Wien

0¥ PLOs
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.5 The programme to show that
the expected learning outcomes
are achieved by the students by
the time they graduate.

1. 57097U 1.16 lauansiznisuazirdesiioflate
PLO 1-6 13 pailadn AuEEAARBIYBY YLO
PLO war51edudisuiinwau (1379 1.2-1 518914
1.14) LLaw;%’Uﬁmau waglu uAe 2 uanenng

ussguaanssetud (YLOs)

1. ué’ﬂqmé’qiﬂﬁuammamwiiq PLO mnul
mm%mﬁ’mﬁ%suﬁmmamwznmmu
LHUNISAN®Y B3 inunla 7 wey YLO
(Jagiuindnulafnuanesy 2 9)

2. Bmstavssifiuwadns Ssluvsnginun
n137ALagn15UsTa PLO W 9191 Uay
ﬁmimmﬁmﬁuwu direct Wae indirect
(self-check) assessments m‘uvj Auld way
A15Tn15Tnusresaani dmunle Lite
ﬁmmum’mgnijaqmimiq PLO 984
infAnvimeyana telniulardndnynn
ﬂuﬁwmiﬁﬂmmﬂwé’ﬂqm%mmmmiq

HadwsN13SEUslanAy

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and
communicated to all

stakeholders.

1. fanszdnAeyues Ao 2 (Program Spec) uag
19 3 (Course Spec) ANMNATUAIULAZIINT
wewnsludinguaiiaulaaiuds muenans

Ussudunusiudulan (m519 2.1-1 w.31)

1. ludaundeansveyanangnslungudl
aulpauduasevaqunaundaiulaaiudy

Nanelulaznguen
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

1. ludmaulunsguiunis BCD Wunisuans
JuppunsinuaziauenangnIuinn,

AUNTYULNLLRLY

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

1. MNMTEUN TN SURAYEUVANEAS ladinng
Whveyaaynounau (feedback) snUTuLia
Aanssunagyinuelusensigsna wasiinig

WNseIEeNNaNIY e-sport

1. lamueudniauvemdng unsTus
vayalound (eyamunesnIsuieTeya
dJaunduves SHs fwmdeannisdisaves
sdngns wazgniilulelumsi PLOS
ools) nnquyiiasuladudelunis
DONUUUNINGNT ﬁ’ﬁwé’ﬂqmﬁmim
FnssusmteyaUounduesdiauladiu
Fowariunlyluniseonuuundngas
wpstiofilslunssurmoyalsunduuas
msthuawaduulyaulnulumsdans
Bounsaeuidaiau fnszuauns was
wdosilefidaiau wieunsthufinidundngiu

WawanansaLunsindaunaly

2.4 The contribution made by
each course in achieving the
expected learning outcomes is

shown to be clear.

1. fimsnszareanuiuiinveulvnnsein sy

o

Ay PLOs

1. Ty wao 2 Tuna wiv¥edy ludnis
mapping AU ethnic Tiae fusmanizlungu
¥ aen

2. luA1379 mapping (uAe 2 w1 102) i
PLO 14 PLO 7 wagluusang PLO 1lu

A191909LaNT18914U (PLO vosndngnidl 6
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Criterion

Strengths

Areas for Improvement

Rating

Overall

@

#2) §aduiwsiz PLO 1 lutauvdngns
fuiinveulaenquaeinAnuvialy (GE) un
tfun egmelanisiifuremdngns fedulu
LAUTIBUEITIE 1.2-1 907 14) AITUANS
voyalnaeneansfuiaumangns

3.a13nszateanNiuiaveuluuis PLO Ty
fulandauseisifismenenisvinln

NS EUUSTALARSY Lo PLO 3 Tuiies 2 51839

Y 9

'
= v

NYIINANA

2.5 The curriculum to show that
all its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

1. ndngesidulumulasasen o3 Aviun

1. ludaaua §n1safunnueIn-1gved
193919819l5 wanwRgaI luwnagtud
Seungdnlaun (9n YLO)

2. lunuivysanns @slulainun)

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specialisations.

1. lulassasnedinsimuangudsnden

1. Tuununisiseu dnsseynedvitunguiv
donlaluunu esnnuangnsnesnisiviun
Junlnaaseu vilnidndnenluaiuisaiden

Seulunauaeivinaulale
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.7 The programme to show that
its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant

to industry.

uanstunauYeMTUTUUTImvangns

e eluasuseunsusul 5 9

1. ludauisasssuunmsaniiuvenu nsiiu
Anmu wazmududagiu dennasaiuans

NP (EJ’]‘\]R]SLLﬁfﬂﬂUﬂigU’JUf]’liﬂUVI’Juﬁq ﬂﬂ)

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

1. wyIngdedinisivuaUiuy1nsAne
“SadintinufiRfiomaisugnaentin uay
Sufinveunadspuvosiu’ @ irivenmans
3w SUFvan fo “yauuniaiFeunuuile
013w iflens Waumesdiulnianusudeuas
fafu”

2. véngmslananseyamstuisansinuly
lufanssunsiseunsaeu Aaandlunisig 3.1-

1 uazAS1a7 3.1-2 (51897 mjw 35-36)

1. 9nmsduntved luwunisiieUiuginis
Tan1sfnwrundearsiuydatulaaiudey

(nquySURnYOUNANgAS aou UndAnw yly

Ueudin)

3.2 The teaching and learning
activities are shown to allow
students to participate responsibly

in the learning process.

1. 91n3189ukagn1sdun1was wuan lud
N13AnN® 2568 nanansinnisiieunisasuly
F183NHNINMTYIUINITNTTUITINAUEN Y

Usenaun1s 31UU 6 519391 1 aleniatu

o =2 =

UnfAneflausiulunisiseunisaeussnsining

LN

SuRnvaulunis@nel Tagnisiauslasanis
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Criterion

Strengths

Areas for Improvement

Rating

Overall

andunisinlasenisviefanssy agulasenis
LLazﬁWLauam'asgaau WARIFIAITIIT 321
(578974 ‘mjﬂ 35) Lazn1ANISANEN 2/2568 N5
Seugmufunsien u lsadeu @i
Tudminumansany uazdmin Tnatdos sy
eimloaziiteauam dhAnwinisysannisns
L%u{i'mﬂ“’umw"’mw (Work-integrated
Learning: WiL) g pannsaruUnAseaneduly
Fwfaumansany wazdmdalnatdes (m1579
3.2-2 U 36)

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

1. 91n51891uUazN 5F U WAl wua1 Tud
nsAne 2568 Mé“ﬂqmiﬁ”ﬁmumiﬁnﬂiw%ﬂ
maawé’ﬂqm{h}ﬁmﬁmmiL%'aumiaamwm%ﬁﬂ
(Active Learning) Tnglniin@ nwrilaausaulu

AANTIUNITITIUNTADU

1. SsludmauluBosniseanuuunseuiunms
Beuzlagly active learning gnaiduszuy
TneEumunnnsimussanisBsug sz
#angns (Program Learning Outcomes:
PLOs) ﬁaaﬁm'%m@ﬂwqaﬂssu (action
verbs) %’!ﬂéqéamé’waﬂm%‘augﬁuama?m
(Course Learning Outcomes: CLOs) e
HeulssruAanssuniaidoug (Teaching and
Learning Activities: TLAS) #aanauisn13in
warUsziiung (Assessment Methods)

2. alsigaaumanguiiuansussananaves

Active Learning
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and

practices).

1. nangnsin1TALETUNITISUTHIUNTAN Y

NURASIYINGINTUIUTITENY

1 9n51uaznsdunval Seludaiay
F aannsinuainugniaiioug naoadin
(LLL) 9998191391 wazIsnsnsaaaiuuy
g lufinrsimuag Sufingeuluntsiiiy

famuwarInUseilunaiinaiuin@ny

3.5 The teaching and leamning
activities are shown to inculcate in
students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

1. 9MN58ULAE N TELA T Mé’ﬂgmﬂ%ﬁmi
auasuALAlMAUALANES9ESSA (579
‘1/1‘1:’1 37-38) mia';wuﬁ’miim wazuwuIAnnsiduy
Qyﬂssﬂaumssi’mﬁaﬂﬁumsﬁaumsaau 1y
NTUDUNUIU LLa%ﬂ’]iL%iUwE;UiBﬂaUﬂ’]iiﬂsLﬂ;

ANUsluTEIn

3.6 The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

1. fnsunauneuiinsSeunisaou 9
AIZNSTUNTINUMIY NuulumaznaSey
wazidioAuandnisfinu FSmasmumuan uee
3-5 wardilulsgaeulusginiu 1 vhnis
AS19ABUAIY sﬁqwé’ﬂqmslgﬁﬂﬁswamuwami
numuludnisAnen 2568 dn1snumung

JamsBeunsasusgivinideaeulunangns

1. mﬂmimmaau{ayjaLLazmmaaméuaq
Tu 4A® 3uATNISAUATYA WU lu
ASLUIUNITNUNIUAITIANTISIS BUNTHOU
Tlanumulvaenaassmiy PLOs waylaumu

USTLAUANEDAARBINUAIUABINITUBIENE

NP
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Criterion Strengths Areas for Improvement Rating Overall
Ty (néngmsusuUse we. 2567) 1w 17 31
M TidadanisSounisaeusiavan
U 17 518799
4. Student Assessment 2

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to achieving
the expected learning outcomes
and the teaching and leamning

objectives.

1. AMENITUNTUTMINANgATAmIUAlRaOUYN
se3vmdanisseunisaauludnisAnen 2567

a

A5UuUUn13Ta Uszidunadi nainnangain

Y

a a

fanssuiidan1sifounisaouii aoana ey
wadnsnsFeusielninguszsasnseiv lng
o1soyaeulyisnmsiafivannvans wu 1) N3
aauian1Iug nanena uazdatnia 2) n1g
Uszidunasnu 3) n1s Yszidunginssulunis
vhaunau @) msvszifiuanmstiaue (11579

Wi 41-42)

1. mmﬁmaﬁ]aawgagaﬁ]m UABD 3 WU
FEn1sUszdiulusieindadinnulidenaass
U CLOs 1935183 UazMaNgnT Fuinan
nadwss1e7wn (CLO) Alyaonnassfiu PLO 7

318791UU 9] SURATRU

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

1. wninendedulovismsdssdunanianious
T TIRULEIMANEIEY WA 2566 WA¥ANS
YISl WA 2567

2. Aoanslutindnunlasunsnu Tnsersoyaou
VLﬂ31EJ?GUWwyaﬂﬂmiﬂ"mummﬁ”mLLaz
Uszidunanisfainsauuuunue uag n1s
gvssaisesFoudle thinwfiveasds adu une.
3 Tnsuadlaindnwifunsuluniafeunisaoy

dUanusn

1. mﬂmiﬁmmwzﬂéﬁmiuasiﬂﬁﬂm WU
WeouiensinUsziunaiinuwananaiuly
WAAZIIEIY

2. 9NNTFUAIBAI 19158 waznAne
wua1 lumessunsiund satuulouienis
gusTalsouTeu fa q Afnsweunsoyly
uAe 3 axvoulmiiuiinisdearsiluiin

Useanoua dinaue Laznolilad
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Criterion

Strengths

Areas for Improvement

Rating

Overall

Tn1s@nwn 2568 lusiveseseu vasdn@nwii

WNEAUNTIN kazUsziliunanisiseunsaol

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

1. woumnglu aﬁ].ﬁﬂ%ﬂ@ﬁ/ﬂi:mwé’ﬂqmﬂﬂu
wrifuRam

2. TuszuunisinnasUsziiunavesuniing sy
elwinAnwandslaseuavasain iWuyes

mqmsﬁamimamaauﬁ’u@,L%u

1. 913§ UAT¥A 19158 wazdnAne
WU31 19158 wastndnwrdelunsiu
ForfuALaTINUNESINSANweE s
avnoudsszuunsiAuinmuossmeLiies
wazaLaLe 1wy Lﬂmsﬁmimummé’mqw
ffinun i g fvundmiundngning
NGNS RO B2 LLMé’ﬂqmﬁlﬂﬁ;‘Lﬁﬂm%

AANNYDIURTINGIREY

4.4 The assessments methods are
shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

7

1. Angnssunsuimandngns lafuunlg
aoudaviuuulssiliu LuUVeEoU uaLINamINg
Usuidulvdaiau In 5 aeuvinisnsiaaey
i palonisussiulniianandionse (validity)
Tnsnsaaeumsiauazysziliunavoaniasiiodn
15@13@LLazaamﬂgmﬁmzﬁumﬂ%‘aug:um CLOs
wae fanuundede (reliability) Tun1suseidu
vouaIoslofitlulaly nmstauazyseifiunad
arundediu flowmdoutilunnads uasiluly

LYY

nutnAnwnnaumniounu (faimess) 331473

1. 91AN1SFUATBAIBIITE WU 819158
r;gaaulﬂﬁyl,l,amﬁ%miﬂizLﬁuwa(;w rubrics
uwar marking schemes a8139MLY

2. ginmsdunwaisindne wua dnanwily
nsunumnstrazuuy 3dlyaenna oty
wann15n015UsELT UNan 28 rubrics LAz
marking schemes 4 1819%1 1% n157

Useiiiunaly validity, reliability Wwag fairess
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Criterion

Strengths

Areas for Improvement

Rating

Overall

psralvazuuniitaiay s llafunnau ua
ﬁfﬂﬁﬂmmmmﬂuaalﬁy flennadlunsendunu
el
1)Tuys;aauﬂ"mumﬂgizLﬁsjwummii’mLLax
Useidlunalngdnny setafuves uminends

2) Inyaoudavinuffiudinua timelines 109013
aaunNnINeivT Muualy 1Ae.3 Man1saouLon
Uanena fgn aafivvesminends fivua
Aanssun1siiounisaeu msiawazdssiiunadi
Faraunasladndnwinsivlunisin euly
Famiusnmns1eIn

3) Tl rubrics lun1syauazyssidunasieien
nermansmsmindmiuselsdnniug uasnis
Useidunisuiaue nasuvesin@nelnely
Rubrics score

4) §iNSAMNUANS BATIFAUAIUATIVRINITABY
NI0AUATIVINTIALazUTTITUNE (validity,
reliability, faimess) lag AL ATIUAITUS U5
néngnsuounnelniiyFuiasounsaaaoy Tasly

ﬂszmumimuaauNaé’uqm%mamiﬁau

4.5 The assessment methods are

shown to measure the

achievement of the expected

1. 990 4AB 2 LA¥NISAUNIWUNDIDITY WU
Tugaaulunisnszuiuniswasisnisinnng

UFTANAGNS PLO M1uTeeelIaIn1sAne
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Criterion

Strengths

Areas for Improvement

Rating

Overall

learning outcomes of the

programme and its courses.

2. 91N UAD 3 LAZNITANNIBAIDINITY WU

Fnsinuseiiunalugennassiu CLO

4.6 Feedback of student

assessment is shown to be

provided in a timely manner.

1. wé’ﬂgjm3ﬁmum‘11§mam§;§ﬁauu%mamiaau
visenansUssulwindnwmsuiuiifinse
iaSavieluiiu 2 dUn ilelnveyasounduun
tinfnwn mungquiSey wu HansesIeUsaidiu
msdounauiey MsUsediunaszmansiiou
msaou FaazinsTausadiunadussezifior
nsUFulTRansIuNMsISEUNISaRY

- MsUsziliunauwuu formative ;;aau%v‘iﬂu
Snwaz MIVAFBUIEIINUNISELRS N9
Aanssusznnadoy nsUssifiunanisAne
Aup tusy

- M§I9INNNTARUVEENSTNAINSTUAB LAY
A msu Welndndnvuiuuzmielnveya
Uounduutindnn
~wadlmindnwnsunsalidvymrteluduly
mmLﬁaulmﬁcgaauﬁmumLﬁﬂﬁ;ﬁﬂﬁﬂmmmu
wazUSUUTINTG Beu N19YNTI80U 15ens
numuRanssy TnensaeuluunaznAounos

washutnAnwIns1uAelunALS sy
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Criterion

Strengths

Areas for Improvement

Rating

Overall

4.7 The student assessment and
its processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of industry
and alignment to the expected

learning outcomes.

VANGATHINITZUIUNTNUNIUNTINUAE
‘Ui%Lﬁuwanﬂﬂ’lﬂﬂ’ﬁﬁﬂwﬂﬁ;ﬂiunﬂi?&ﬁ‘ﬂ’]ﬁ@ﬂ
a0y ftunouazwUUNesIAURRQE LR
el

1) Uizsqmisumiu%mwﬁﬂqmLLazmmié
yaou Msegumoumnelnoisslundngnsi
Tulpaeulusiednlunanisaneiiu sy 1
AL YTANUTIUNSEUIUNNSIANTSSEUNNS
#0U LazINIIMITINITNUMIUAITIANISISEY
AsdaU LLasmamuma&iaﬂszmwﬁ”ﬂqm

2) IﬁawmségyaauiuiwEﬁmﬁ%mmumi
IANTTLIPUNTABUINY UAB.5 LAzl UAB.3
wsewde nanu TnAnw uavirsesilonisiauas
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5. Academic Staff

5.1 The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.
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5.2 The programme to show that
staff workload is measured and
monitored to improve the quality
of education, research, and

service.
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5.3 The programme to show that
the competences of the academic
staff are determined, evaluated,

and communicated.
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5.4 The programme to show that
the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.
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5.5 The programme to show that
promotion of the academic staff is
based on a merit system which
accounts for teaching, research,

and service.
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5.6 The programme to show that
the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.
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5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.
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AN ARSI TURUNITUIS
ynansidaau Mduuwuluszes 3 9 (e
2567-2569) dngslminidunsoulunis
ﬁ@umLLmuiwEJﬂLﬁai%Iuﬂﬂiﬁwumé’ﬂqmi

2 néngmslaauaiumsinunenansslvasannes
fumsimvangasuaznsIaN1sSeuN1aeu
Tnevdngnslaaaadlvenarss Ui
NN LIS IANTSIS BN SaOY
sufupaiziazanuUsTnouns tnedeudey
3mmﬂsml‘1§mm§l¢ﬁqﬂmﬂﬂuamu‘ﬁuawaﬂ

A01UN MUANATS

1. 990 SAR w1 53 vidngns lnseynsiaun
AULRY 2 AINTTU AD 1. N1TOUTULT
UtRNS “nmaimumdngnsmeineimans
MsNs Avanuusenauns (Wanau

PLO1, 2, 3, 4) 2. aUsILTeUURNNT N3
Jeu tenansUsenaunsasuiiovasiiimu
93T AN PLOS5 ) Fadannanis
Ansznmdannlasunsiauuan ¥
UudsmieanadulmAnnsiamnvie
W&NFU PLO 0814ls

2. Mnmsduniuaiguims Ssladaaudes
LHUWAILIAULBYY §1915871T N5 MLA
wai fnssfiun1smuue wagseyiEesiiay

Walunuesa1unsalundn PLOs VRIANGAS

5.8 The programme to show that
performance management
including reward and recognition

is implemented to assess
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academic staff teaching and

research quality.
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6. Student Support Service

6.1 The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.
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6.2 Both short-term and long-term
planning of academic and non-

academic support services are
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shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.
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6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students

and corrective actions are made

where necessary.
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6.4 Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

1. 99 SAR L1 58-59 11U wangnIinisin
Aanssueiuvdngasiiteimuinuzuas
Uszaumsaiuenveaioy wu 1nsenis
nermansns Avluaaiuuszneunis tneidey
AN 7 aaﬁasm’tﬁmmi wJuns
BUTURIUAURANNT (Workshop) N5ussene
fAwlagInensneuen wazianssuineian
IﬂEJfQH]ﬂiiiiLﬁﬂéﬁﬁliglﬂLﬁum&ﬁ%mﬁg’mﬂmmg
Minwen15UURITY wae miyﬁmmimmgﬁ’u

ANTUNITUDS

1. feludanuluisoansinduinaiunisdn
AINTTULERUNANGNS uavn1sukaIUTUUSS

ANSALRUIIY

FIBNUNANTUTEUTEAUMINGNT ANsLA? AUN-QA

Page 40



Criterion

Strengths

Areas for Improvement

Rating

Overall

- wéngmsaaasuuarativayuly dnAnyims
nMsuvstumAning Fnwedndn uazns
wvstufiinane 9 welussduantiu sedued
LAZIEFAULIINR 1U N1susTuvinuy v Tn
(Skill Competitions) A13UszMALATINU
winNTILAYNTUITN LelaSuass v
wvstu AuAnaTIsasIn wasnsviaududi

- MsvEnsatiuayumemdetindn
WINIRERATAMEINIT InUTNTATIUAYY
v oveEetn@ng WU MILuzIL
nMsfnwazerdn nmstrusmslusdinueny
aunInlaginIsmInen nMsatuayy
NUMSANW ﬁﬁmiimLLazﬂﬁU%ﬂﬁVTyaum@ﬂLﬂu
nsitmgEsulniieugddnms fnue
URTR wazanssougiidudunenisvihauie
ansniianugiilssenalalalulanveinis
vhan uaziinuanansolunsSeuznaendin
(Lifelong Leamning) Aanssuiasuviangns i
fudunsludnisdne 2568 (15197 6.4-1, U,
59)

6.5 The competences of the
support staff rendering student

services are shown to be
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identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1 The physical resources to

deliver the curriculum, including
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equipment, material, and
information technology, are

shown to be sufficient.
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7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.
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7.3 A digital library is shown to be

set-up, in keeping with progress in

1. 910 SAR U1 65 WrIendgddnunine
Usnswazwmaluladansauna vnvunfidulvag

v
o o

SeusAdvianatuayunsinwiwazniside lay

FIBNUNANTUTEUTEAUMINGNT ANsLA? AUN-QA

Page 44



Criterion

Strengths

Areas for Improvement

Rating

Overall

information and communication

technology.
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7.4 The information technology
systems are shown to be set up

to meet the needs of staff and

students.
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7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology for
teaching, research, service, and

administration.
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7.6 The environmental, health,
and safety standards and access
for people with special needs are
shown to be defined and

implemented.
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7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.
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7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.
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VDIMANEANT ANE UarUNIINeGIde WU JAy
wenalaluszauuin
8. Output and Outcomes 2

8.1 The pass rate, dropout rate,
and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.
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2. lunumsiwszriasihvayaluly
Useleyumonangns

3. lufinnssepuiviung

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.
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8.5 Satisfaction level of the
various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.
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