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2.4an5UsZUANIN A9 AUN-QA S2RUNEngns

2.1 ayunanzuuulag sy

A19199 2 wauszIusIEne AUN-QA

Criteria

Score

1. Expected Learning Outcomes

N

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O NN | AWV DN

. Output and Outcomes

Overall Score

N | NN IDNWW NN

Based on the assessment results, the......covevreeeei.

programme at

Orutfitts Tdoes not fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.

The overall quality assurance implemented by the programme is

O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected
[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 aziuuNausziiusginusigey AUN-QA

M1319 3 asUAzuuuNaUsTIiuTBInMYigos AUN-QA

Criteria

AZUUUUSSIAUAULDY

AzuULUITHAIUlABAMZNTINNTS

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes are appropriately formulated
in accordance with an established learning taxonomy, are aligned to the vision and mission

of the university, and are known to all stakeholders

1.2

The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

1.3

The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

1.4

The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5

The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

szAUAzLUUIUNINTAU (Overall opinion)

Programme Structure and Content
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Criteria AzBuuUTEuAURY | AzuuuUsTliulagAMENTIUNTS

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

szAUAzIUUIUNTNTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 2
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 2
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Criteria AznuuUszliuauey | Azwuulszliulaganznssums

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 2
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

seAUAzUUUTUNINTIU (Overall opinion) 2 2

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
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Criteria AzBuuUTEuAURY | AzuuuUsTliulagAMENTIUNTS
4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3
4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szauAztUUlunINgIU (Overall opinion) 2 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.
5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.
5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.
5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.
5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 3
which accounts for teaching, research, and service.
5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 3
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Criteria

AZUUUUSSIAUAULDY

AzUULUITHNIULABAMZNTINNTS

accountability of the academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

5.7

The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance management including reward and recognition is

implemented to assess academic staff teaching and research quality.

syauazwullunIngan (Overall opinion)

Student Support Service

6.1

The student intake policy, admission criteria, and admission procedures to the programme

are shown to be clearly defined, communicated, published, and up-to-date.

6.2

Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3

An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are

made where necessary.

6.4

Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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Criteria AzBuuUTEuAURY | AzuuuUsTliulagAMENTIUNTS

6.5 | The competences of the support staff rendering student services are shown to be 2 2
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAztUUlunINgIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
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Criteria AznuuUszliuauey | Azwuulszliulaganznssums

are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauAzUUlUNINTAU (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.

szAUAzIUUIUNTNTIU (Overall opinion) 2 2
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Criteria

AZUUUUSSIAUAULDY

AzUULUITHNIULABAMZNTINNTS

ASLUUNINTAU Criteria 1-11

2

2
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Uguneu1a/dewialsamenuna SI18aNTnan nwInaey
manmenmLardseniiBeroniaifeusasnistlaunans

(WU NuNeanA1aINY WeLud dseineul kazalungay)

1. SEUULAENTEUIUNTUIISTAnIs A e waz AN
Fadnfudedaiunisusul ez davimangudasedng
Ifanyzaitu

2. Yagduuniinendouesunanglidinunsguasseiv
AN mAnviuudTIIn N ine U eIl windngns
wazamTIng I dunuiiazfosiaunssuumsuseiliulay
Aamunan1sTiu3nsuuy Real-time isliudlailow
gunsalviedss A mazmntgalaTuve

3. ﬁLLmuU%’wsﬂuﬁaqmimnaauLLazUizLﬁumaL%qﬁﬂdw
msliusnssuass e mazanLayaan TN dawa
AoWAILINTAN UM BULAZNNTYINIVD LT e LAY
919158084l3

4. uifagfidmihiiguariesujuiinis usdesdinsszyuas
Usziluaussauy (Competencies) amumaluladianiznig
yesynansaeatiuayuegeliles iteivinueiusie

N

Asasulaswasnalulad @R awarn o UdueIRINY

oy
a =

FoIN15VRIEIUINISLARE YU
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v

AIUN

RDe

639 (S)

(Faaftaunsauuusdld (AFD

8. Output and Outcomes

1. Yeyamsdrsatudindounds Unnsfnw 2565-
2568) wud dnsimsldeuritvasingingsds 100%
wag [T unndiauiaelalunmsiusenuinuuzLas
vinugvosidinegluszdu "uniga” (Azuuueds 4.74
1 5 wseAndu 94.85%)

2. ARNTEUTEIMANGR SNa N URTIITY
115815391715 (TCN) Uags18UMIUTEYUIVINIG
(Proceedings) agnsasinaune Tnelul 2568 Huasu
Afaisan 6 waaw (10 1.00 nasusioAL/d)

3. vdngnsinisfamuuazdniudeyadnsnisau
NsAne SrsINNTeRNNANAY A1INTAITNN
naenUlfuuvasUIULAENNTANN TEAIANEINAUAY
{liudin Audiin uagiin@nw ieTiusiudeya

Younduunusuugimsdanmsideunisaeusgrandussuy

1. néngnsuszdiunueslunasii 8 (o 8.1 - 8.5) 15
52AU 2 (Inadequate and Improvement is Necessary)
Wlomnnsyuaunsia fiamu wasifieuifowandn/madns
wadlasumsianuagdavivangudeUsedneliauysal
T
2. lunausiges 8.1-8.5 fanadayanisidiavnanis/
NAaNS (WU 9RIINTBNNASAL, BNTINIT AT,
HANWITL/NUAS19ETIA, WavAzkuuAuiawela) 1U
Wisuidisuifugiisy (Benchmarking) sidluseuanitiu
VIBNANGATAUYS Wiethransiwseuiisusnlddatmng
Wawmdngnsegralugusssy

3. lesannudngasusuuse wa. 2565 Susutindnwiu
wsnludnsfinu 2565 @avhaenuindnudnwegtu
Vi 3/4) bideyanadnsnsdisanisAnwuazniinisal
fowihwesdudiniidsumumdngnsusulgduilnosseds
Fossemsdafudloth@inudnian1sinwasunuay

4. W15 ETHANUANUNANLAND wWAdIEUITaFWASY

a o 1

LAZILANFIUNANUITY NUAS19ETIA S PUIMNTSUED

ARV ANANUI/ LN LNTSIUAUTEN I I hazUnFEnEn 1A

windugusssunniu
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NaUsZLUIIwRIUT (Ausigos)

M15197 5 HaUssfiusefaued wazagUgauds (Strengths) uaziiasfianansauiuuseld (Area for Improvement) mnanausi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to -91nlla SAR % 7 uay 38 - néngmsfiunuiiavihdeyadlaainddduls 2
show that the expected w1 7 (e 7. mmﬁwﬁm%wé’ﬂqm ) a"gul,ﬁEjlﬂwvmqué’ﬂqmsmqmﬂé’ﬂwq‘uﬁﬂqs
learning outcomes are 4) WU wﬁﬂqml,ﬁuﬂﬁa%wﬁ’meﬁmﬁﬁ \Fou7 (Leamning Taxonomy) Tud n1s@nwn
appropriately formulated | AaU558 9385554 wariianeRTindelvTn 2570 daltl ﬁaazﬁaudﬂuﬁmﬁu @nsFnw
in accordance with an "HonAARNAUYI T IN13ANY) Taevimiiay 2568) nadwsmsEeussedundngns (PLO) &
established learning WUENIYDINYIINE e " Iﬁlé’qﬂL%ﬂuw%ﬁ'@umﬁfnaﬂwLﬂuiwumu
taxonomy, are aligned to | %11 38 (inuMges 1.1 Nan13a1LHu) - o wd .
| aunsuisrunisiSeus i uninssiuy (W
the vision and mission of | WU "BananIuandlIuGY HanITISIUTT q ’ B
L . v, Y Bloom's Taxonomy)
the university, and are AV INVENNANER TYNNTNUATUBE N
known to all stakeholders | i zauidnamaonnassiuIaeimias s
AAYIUNIING 1"
nlla uA.2 B 7-8 (Mite 1.12.2 A1
\Rerdeafuiusisvesanti) nud sz
nMsasarNaUMAe "Fanaaaviunis
VUK NTFIT TYOIUNIING IE... DU
FONAFBINULONANYAYDNUNIINE 18EI 51941
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Criterion

Strengths

Areas for Improvement

Rating

Overall

wmrarsmu luSesmsiannvadioni
@mmmﬁa%’z/?ﬁffﬁ’om/"

TN 39 (Ineuaiges 1.4 wan1saiugw)
WUl "wangnsdmamansundialavar
mﬁwm‘zs?m”ﬁgmﬂﬁaswmmawé’mmi
vosgilanlaaiude lneawizgdalaaa
(Feneuen uavausanInvaniulagn

anazvioul ilusaansnisiseuginmmia"

1.2 The programme to
show that the expected
learning outcomes for all
courses are appropriately
formulated and are
aligned to the expected
learning outcomes of the

programme.

- 4A9.2 N 77, 93-100 WU vdngnsil
LHUTILARINITN 218 AL SURATOU
WINTFIURANTSISUIINTENENTE T8V
(Curriculum Mapping) B P T IAT R
Tl wagnuandvianiz G 3
JeAu wazdvndeon) Tisgrafussuulun
LAUNANERT

- SAR vt 40 WU "wangesy leings
NT¥ILMIUTUARYOUNANISITEUT §3578777)
o daLau lnelaidnisinviiteya

WSIULTIE UNANT5I3E1F 7113195571 TOF"

-Wesnnlaseaing PLO Sslalawysal N3

N5 aduniseulesluninning Talaf

ARSIV BUAINUADAAFDILUUITIEVDAD IV

(Mapping Matrix 521313 CLO fiu PLO)
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Criterion

Strengths

Areas for Improvement

Rating

Overall

- 1AD.2 YT 106-107 WU HTaMAUALTS
Wguedaaulienansduseamangns
InasafiaeununmTonay uavmuely
INNTUALLDYAVDITIEIVT (HAB.3) TIND
sreauNanIsAiuns Wee.5) et

LAZAAAUNITIANANTTTHUTAIUNINTTIY

1.3 The programme to
show that the expected
learning outcomes consist
of both generic outcomes
(related to written and
oral communication,
problem solving,
information technology,
teambuilding skills, etc)
and subject specific
outcomes (related to

knowledge and skills of

the study discipline).

-1AB.2 Nt 82-89 WU MangnsinITITy
1Sy IUNANTSeuSetazBalumnad
4 %ﬂmamqmﬁﬂmﬁ'ﬂﬂ (Generic) 13U
YiNYeAIIUATUG T2 INYARAUSZAIIY
SUARTOU Uz MiNYeNITIATIYITNUAY
mséeans uasmsldinaluladarsauma
mugluiuvinuedvi@nanie (Subject
Specific) lu mwmaIws way AIuinwen
Taygy1 natimaaans

- SAR %l 34 wuit MyUseiiiunuan v
SadinfifeszasAlaggldidin asounqy

HANSSEUS 5 Autlagensudiu

-ELOs vawidngnsdaldlagniavuiavyuen
N&ENI¥9IN Generic Outcomes (1YY
Written/Oral Communication, Problem-
solving, Teambuilding) Wag Subject Specific
Outcomes (Knowledge and Skills ¥a3rinans
TnaeansAdva/aiun) Whituanudoules

Tun1sTanaag19wnas
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.4 The programme to
show that the
requirements of the
stakeholders, especially
the external stakeholders,
are gathered, and that
these are reflected in the
expected learning

outcomes.

-SAR 1t 39 WU nengnsin1sInUTEYs
WiedunwallazIuTuteyatoundy
(Feedback) Mngildruladiudediuiu 3
nauvan tawd Jlddudin Audiin uasfiud
tagtiu lufeungednigu wa. 2568 iilo
afamnusilainvinuzuazanuiues
UnAnw19ens9iuANNABINITVRY
AAYAAIMINTTY

SAR i 85-87 Wui1 MaNgRsiinsTIuTI
PayadaunduliuluUaBUALLAENNS
Uszillumnuianelavelddndinnunseu
W193gIU TQF 5 shuduuszdmnd
3R (Fausnsfinun 2564 - 2568)
iiethdeyaunlilinszsinannndio
-SAR %11 38-39 wuin viangasiinisun

¥

ToyawunliurinwenliannisimatinAnw
AnUszaun1salividnuasnsusyyurilaiu
ladhude uusulsallenuasianssunis

aulvimausuivaniunisaidagiu

- 1ilps91n wPe.2 fAudumsaneldnseu TQF
Wi Toyauardaimunusen s ves
fdwlednudeneuen (W vinwen1sly Al

ag a3y, Anudangulunisyiia, vinwe
mMnneideyauazmMehauiuLanosui
vanvanenuiszylu SAR wih 39) Fadang
freguAluszaunisinfanssuEsulay
sty §elalldgnudndiliidlutieiaeg
Tulaseasen1simun ELOs Yeanangnsngng

FaLau FadlwauazUsuugslvanysalluseudaly
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Criterion

Strengths

Areas for Improvement

Rating

Overall

- UmR.2 i 7 uag 14 WU nanansing
gounugldUndin Audin wazfudlagiu
Idl o ¥ U v dl
iiethdalausuuzinuTulsInsimunie
NSYUNTADUUALNSLTBUTENING

AN B AIVAUGUR

1.5 The programme to
show that the expected
learning outcomes are
achieved by the students
by the time they

graduate.

- SAR Wth 35-36 (137971 1) WU mENgnS
finsdnvisruugwleyaiard1sianiiens
fwhvesdndn lng sy UIUEROULUY
#1919 d9wih Useneuenindase uay
mwnAniluovarediesdnau (W a1
Tmamansiignauluud1sin 15 Ay
i 13 au Anludovay 86.67)

-SAR i 34, 85-87 Wu31 In1sHARULEY
Uszillupuiisnelasienndnvaizues
Sadinfidi3anmsinnanglitaudinedns
soifleasneaunsou TQF 5 iy Gewanns
Uszdilunmsuianadegeegluseiu
"unnitga” @nsfnw 2568 dAnadesm

4.74)

- vangnsdeluiveyauasnangiulagnen
figaulaidnAnuinseunulasaivangns
USuuga w.a. 2565 ussardamung ELOs vnde
P

Wielguay

- vangnsdndudeanunudarinaseslonie
5¥UU Rubrics dmsudseiliun1nsau (Direct

Assessment) lututanving
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Criterion Strengths Areas for Improvement Rating Overall
- 14AB.2 Yt 103-104 (¥ade 5.3 LNaueinIs
dsamsfinwinundngns) wuin wanansi
N15319419IN1TAIUAN AN INYDIT DR
Aowaun1sAnwLItaaY W dedinanis
gouUszanannuiluniiaivianiglitey
n3eLag 60, ANAN1TUTEEUAINAINTTE
nanwdangulaisnninsedu B1 uagr1y
mMsUszifiumnuannsansresfiane sl
ni3eLag 50
2. Programme Structure and Content 2
2.1 The specifications of | - 4A8.2 W1 2 WU ingns ueLy. la -SAR %11 2 uag 34 Wudl UavLBUAYeN 2
the programme and all its | §avidarmusasudiusagldumaiusey | efuvimuadeildlfssynadwsnisGous
courses are shown to be | anAMNTIUNITUSEIAMY (13 n.A. 2564), | sefuTIeTu (CLO) Tidensuiunadndnis
comprehensive, up-to- an139n15 (11 0.8, 2564) Lagoysinan Seuiseaumdangms (PLO) munaust AUN-QA
date, and made available | aniusAne1de Ussquadadl 1/2565 e | Sadudodiafissyinsusuudluseudaly
and communicated to all | ufl 28 uns1eu .6, 2565
stakeholders. - SAR w1 38 wui ndnanslasuns
FUIBITLUUNINTTIUAIN @ND. LSHUTRELE
dlefuil 19 Sgueu 2565
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Criterion

Strengths

Areas for Improvement

Rating

Overall

- 9AR.2 Yt 19-25 way 53-77 wuinnely
WunangnsiseazidunfesuIe eI
AsudunIaev wWionTisysain 7
nénazvioudulnazanuivientogns
FoLau

- SAR ni 38 WU ANSIHEUNSTYA
Tafvunvesmangnsuivlesives
uAnendesvigumansaaiielsiieso
nsinfadeya

- SAR nth 49 Wy AnsUsEduTuS
USey1n13An®I AANTsu LagNautinfAne
HuteIvngeeulatingn 1 Facebook
fanpage VoAU IVITUNAFARS

- SAR nth 38 nud ludn1sAnw 2568
ndngslatinisusuugailon suuuy
Aanssumsaeu wazifinenansdfideangy
wnzaunalulagansaumnaLarng

YN INLTIAIILAPLNDLNL AUV UALTE)
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Criterion Strengths Areas for Improvement Rating Overall
2.2 The design of the - upe.2 ih 77, 91-101 wui wdngesil | -udngmsfidiegludiagtugnesnuuununsey 2
curriculum is shown to be | M3davimsunuinszemmsuiavey | unsguandszdugaudnuiiu (TOF 5 fu)
constructively aligned umsgIuNan1sSeuinmdngasgseinly | dwaldnmsidenlosmaenadondsaiiassd
with achieving the DYNTALIU WHNUHETEAUAMUTURATOU (Constructive Alignment) FaussyaunaanE
expected learning VN (@) uazauuRavaUsed (O) 1 N1958U3IEAUTIEIVT (CLO) AANTIunsiseus
outcomes. wnednFnwialy Svuny wagdvnanig | (Leaming Activities) 75 A1sUSy LA U
du ilerAuiiamsimnednditivng | (Assessment Methods) gsediundngns (PLO)
SIAUHANAUNANITLIEUFVRINANGNAST Falvauysaluaziiuszuveg1ataiau lng
- SAR wth 41 wudn "wanges lednis NANNTINUHUILYINT UTUTwuaun s
nszaIeAISUARTUNaM TS ga1eTe | 1EugTEaunangns (PLO) Hosalilosdaunns
oty lngladinisimindaya Feugluseausigdy (CLO) lunisususa
WU URamsISIumINImTEIN TOF" | angmsainvanly”
- SAR 1Tl 39 WU vanansiinisUssiduna | - nszuaunsTanadugns sndunissiusiu
fwsnadsuinetuliinuanenssumvny pruuLLaz NN salunmsileduannia
aou Tnpszyramsiniiuauludnisfne | 1Tou (WAB.5) wangnsdeu1an1500nLUY
2568 1 "In1INInFOY 9IUIU 8 587U 13 pailoinaueinsUszifiu (Rubrics) fianunsn
WY1 YNTIYIVIAINITATANITITEUF IS fanonuagiigaulddn Fununiefanssulu
UnAnwIussaEaansnIsizeuslalunnm’ yefruvaiu anunsaarudiiavesdiFou
1A9.2 Ut 82-90 WU dimsszynagns | IBYAAAAIY U8 ves ELOs/PLOs liagns
msaou (Wu nsldnsddnw, efiusiengy, | eRsssuuazuaiug
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Criterion

Strengths

Areas for Improvement

Rating

Overall

159U Uagn1SHNUHURIT) uaznagns
ANsUTELEUNG (LU N1SNPdDUYRY, RT3
FuIY, Usslilungfngsu) Lengesung

N358u30E9AIdYN

2.3 The design of the
curriculum is shown to
include feedback from
stakeholders, especially

external stakeholders.

-SAR 11 39 WU nangnsinsinusyyy
WadunwainarsIuTINteAniusg 1y
szuvnngildladiude 3 nquudn lawn

Y a a 6 1 a 6 Ly} =
HldUnudn Audinn wazAvdUagdu lnedinis
a3UUsziAY Feedback LenmUNgURE
IALaU
-SAR %11 39-40 WU NANGATEAUNTOUERS
AuenleslunisihaugihuSugsly
518391 (Design of the Curriculum) 14U
mMsusulAssassnanssuiialmindnwlann
Pnwen15vnauduiy n1seanwuuTLIIUY

a a a ) a ~
dllauasalivnann1seanwuuns NG
NUINAANEAS IBINSHNANIIENSANNSUED
Tua wagd v mann1saneNINLaENISaNg

aal dy ¥
PLIGIRIGN Y

o

-NANAATTIVIANANFIUT WA e U

o

Feedback L¥a 11 U1NE UNTDILALTLASITY

(Needs Analysis) LiiouSulldeuniamvumdu

(%
Y [ o

AadTamudniavemadnsnsiieug sedu
nangns (PLOs) Wagszaus18391 (CLOS) B4
VANEATIZYNNUTUANTUNTIUHUUTUU S

Tusaudaly
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Criterion Strengths Areas for Improvement Rating Overall

-SAR wth 34, 38, 85-87 / 1AB.2 Wil 7
Wy vanansiinisUseumnuianelaves
HldUudnuazaeuauindAnwidagiueeng
soredlunntnsinun iethdeyaun
firsanusuuaniiomanselunedal
AOUAUBIAIIUABINTTYDINAIALTINY

2.4 The contribution - 1Ae.2 i1 77, 91-101 wudn wangnsil | -uannutalulunisssydn uagsedendl 2

made by each course in | 1A59a51aun U nTra18ANTUAATeU | nadwsnsBEuisziuseiv (CLO) fdlaths

achieving the expected | uAsgIuRaNIsSousIINUENgnTd 1877 | waslirmiminvFeduatiuayu

learning outcomes is \Juanednwaldnusiidaay Tasdwundu | (Contribution) TWdmadwsnsiSeuissiu

shown to be clear. "ANUTUNATRUVIaN" (®) Lay "AmI1u ‘1/]’5ﬂ§ﬂ5 (PLO) Yalavdng
HuRinreused (O) mlumneivdnwily, | - vengasinisaieanudilaungiidauladiu
nANIYIUNY, TV109AU wazTyLaenien Lgﬂlemﬁugﬁﬂimmﬁﬂj
i ol aousunInuinvivesnud e | - nangnIgIieITinTIzinaruandlimiuin
movauatvnele se3videniivainuareiaitiu fn1sniunm
- SAR w1 41wyl mangmyy [diTngy | Mienisdug (Vatrix Mapping) eeils
NT¥ILMIUTUARYOUNAN SIS §578777
o 97 aLou lagladnisvanideya
WU URAN 543813012879 5571 TOF"
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Criterion Strengths Areas for Improvement Rating Overall
2.5 The curriculum to - uAR.2 Wt 19-25 uay 33-52 / SAR i | - Ssnanalniunienislunissudsedudn 2
show that all its courses | 40-45 WU ¥eingMIANIIIAYIILAUNNT tnfnwagiiiugiuauiiismensudiou
are logically structured, finwn 4 ¢ ﬁagﬂLLUUUﬂaLLazawﬁﬁ]ﬁﬂmwﬂ "Eszjﬁ%guqq
properly sequenced sunguigentisgruduszuy Tnedinig - 51888815y TUIN1TTI8T V98 laign
(progression from basic to | nszaeEivesvamgaualuiaznn | WeslvsrilassaiadmanenadndnisiSous
intermediate to nsAnwliiiu 21 miein (OBE) ndngnsdav1an1sdnviinns1avse
specialised courses), and | -uA®.2 #u1 24-25, 37, 42 / SAR % 15, weun AL ealeasivlunuags (Vertical
are integrated 41-02 wuh Snsnsdduduneuignies | Integration - n1ssieseanuand 147 4)
(Properly Sequenced) lagiuualn waghuIuay (Horizontal Integration - N13Y3
UNAN A 038N TUAIUNTDURN annsTduveivluniaBsuRgINu
Usgaunsalv@ndnaeans (1 mibefn) | -vdngnsdndudesdnisnuniuedneaiededn
Tutudi 4 madeud 1 deu Twazannsn | msdmeneivufdinisiifanudeanisnis
amzidouseivinyseaunsalivan deunugalunateuseliu
TmAmans (3 ihedn) viseaniafnyily
Meseugaingla
-SAR 11 70 WU vdngnsiuwiufualy
NISMAUARMILAITZUTBITNAN Y 1ng
smuaulouelifaouimiueeniuuiuny
fiansasesendmueivld ioannise
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Strengths

Areas for Improvement

Rating

Overall

4

NURALANNANY T ALNTUINIUTDS

UNAENW

2.6 The curriculum to
have option(s) for
students to pursue major
and/or minor

specialisations.

-14AB.2 Mt 1, 3 / SAR w1 6 NUIMENGNS

finsszyivientd 2 v nenagedniu

=

laun 1) Juenn1sdeasnulavaLazanu
Ussdunusludonivia uaz 2) Svennis
NARBLIUTILAYNITIANITANTIANTS

-1AD.2 %11 19, 21-25 / SAR i 11, 13-
15 wud lassasvangnsinuadadiuli
Sedvidentunguivianizaulitesndi
30 weAe LazdnassuuanivLdenasy
BN 6 AR

1AD.2 N 1, 16, 26 / SAR %t 6, 17, 26:
wangnsiniaden (Options) luns@nw
weneaniliu 2 UkuUEeY Ao ndngnsund
(litfeandn 136 miefn) wazndngnsania

Anw (laideenin 139 miiefin)

- MANENTTIVINTTUUATIFAD UMY DU LE Y
(OBE Matrix)

£ 1 IS ] v
- galaifiszuumalulagaisaunanianalndn
nseansidenIvni@enlesiuidmuneainy
Fenvgdinyaravesiseusgraluatednval

DNYT

2.7 The programme to
show that its curriculum

is reviewed periodically

- 4pR.2 it 107, 112 wud1 vidngnssey

Y v v v

vy a A o
? QﬂU%@HﬂﬂWﬂﬂqiﬂigQﬂ&W@Wﬂnﬂ

v '

nangnsegedeLiiomn 5 U uagivuali

Y

-"syyunsnumudsldlaasiouainudonles

fiusa@in PLOs aealugusssu
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Criterion Strengths Areas for Improvement Rating Overall
following an established | fEATaduImsgULazamn ™ 6Suns | - Tnvsszydeaiudiedaiemansd u fe
procedure and that it Useiiunne seee 5 U leeimuneseuns | wangesdivrinerdwusiduye sy 48 miae
remains up-to-date and | Usziiiunsausnlud w.a. 2565 Ae..." Tedaudafuiay une.2 vendngns
relevant to industry. - SAR wth 29, 47 WU nanansiinsin ﬁwmmamﬂ’m%mﬁLﬂwé’ﬂqmwé’w%m@ﬂm'%
UszpiAmnimdngeaifiovfuugeusey | waglifiivninerdnud 48 minedn azviouly
szovanfitmun (Jufl 24-27 wo. 2568) | Wiudmangmsidudensivasuuaidon
dieowonuutsmangnsluzuuuy AUN- | $1891u SAR lusfad el asviouuunuftinig
QA numuiemvesneiivemaniiatauas s
-SAR wih 47 wud néngasFudiduns | Huilnenssegisgndies
Wudayauasdunvalifidulddudenu
nstwmalin@nwilnUszaun1saliznan
Tdd159ANAIN ST ety
\Refusinugiidesnsiiud
-SAR il 50-51 / uAe.2 Wi 107-108
wuh wingasiinalnamaaoundsainduan
nsseuNsaeu neivualneasdiaen
A49789°U UAB.5
3. Teaching and Learning Approach 2
3.1 The educational -9 SAR wih 47 dunwalfuims 2
philosophy is shown to
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Strengths

Areas for Improvement

Rating

Overall

be articulated and
communicated to all
stakeholders. It is also
shown to be reflected in
the teaching and learning
activities.

15001 3 Uselhu:

(1) UNINYIRYLNIAAUA
US5y1n159AN13ANEIV4
uinedeidesgnuansly
9819%ALAU

(2) nangmsinisiien
USvgnisdanisdnwly
doansfiu SHs (UnAnwn
9191580 8113 NAY
wazfifuszaunsaifiuns
IANTLTIUNTED)

(3) ¥U5uY N3N

NSANYIVOINWIINY IS

Talun1s3nnsisaunisasy

1. unnIngndsdnismuuausuginsAne
(“JaudndnufiRiinen1siseusnasndinuas
SuRngaURDdIALYIDIDN”) tazdasluds

Unfnwrugessulal

2. fimathuSegrnmsenelulddunun

M9NISLEUNITARUNNII8IYT i (Linv)

nsmuRsmulithy vy n1s@nwues
wiInenasludunnmisdunisdanisiseunis

asudalidmau

1. ludaau 1e3n15id1UsuYIn159An15A N

YRWNINGGE UFeaNsiungy SHs agnals

auinAn
$INUTTYIN1TTINNITANWIVRIUMI T NG

3ol

Y89 UAL.3 T18NNHNThuTsyuly

INNTFUNIYAL UA. WUT LTRLAU 1399n151N
USrey1n139an1sAne1vesunIne dennlalu

ASLSYUNNSTADUDENG}S
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Addendum: #angns
JaudinAnwdnisivum
Aanssuesla
3.2 The teaching and 00 SAR v 48 - lainudn wdngasisedndlainAnuidiu 2
learning activities are Tulnsfnw 2568 wdngnsdisedndile | $9u Tagasunumvualyd 919156 ao
shown to allow students | TomalsiinAnwifidusanlunszuaunis | eenuuuiansalitihdnuildusalumeioi
to participate responsibly | §an1st3eunsaen fil HaouunazAusulaveueteley Auay 1
in the learning process. 1. naunisiisunisaoulunnazs1e3vn | 197990
fiansen 1 Ussiu: H3uAnvoUs18IYn lonan1suseidy n1s
(1) Walenaliin@nwidn | danisieunisaeuaingisewrestdnisdnel | :nnisduntval wa. wudi lddaau lusede
wildusinlunsdans i 'Wuun wmunusintuinerasdu | ilalemalidnd@nwifidusmlunszuiuns
Bounsaousgvaiiassd | asuiiiewluuiuuss Wannisnsdanng | dansBeunsaou
U sidenngy dendi Seunsasulul
Usnwn ide3de (enviull | n1sfnwseld
druslunsinuag 2. Ji3suanunsndanussiiu/iatenis
Uszidlung) IAvT8U iTelATII19NTITY
Addendum: n15MvuA 3. 0alenaliFoudausulunis
Aanssumsliausnesingg | Uszdiumsviauduiiunglunguidesiu
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4. dngasidalenalve T eulvdoya
JOUNAUNIIBNITTIANITIANISADUY DY

79391 WHIWITNSAVIAINVIANY

FunwaliinAnw
HnAnwddiusinlunisiseunisaeuly
sULUUA1e lawnidennguiineu ideniite
NSANANY LEeNHITDITY LaentITaFUNUN

IR

3.3 The teaching and
learning activities are

shown to involve active

learning by the students.

AT 1 Useidu:

(1) NSIANITLILUNITEDU
nnseddendu Active
Learning UnAnwnaslaas
Il a wva a a
TpUURaTmN T8I
1R8N IUIAU

\8931nyn PLOs wag

310 SAR %11 49 sey ludnsfAnun 2568
MANEAIINITINNTIIUNTABULUY Active

learning

Auneltn@nw

aa a wua oy oA ava a a
U UANMsTleaiio U URSevnIn

galsigonndoeiu CLOs U8951873%91
- 910 SAR i 49 wingnsinisInn1siseunis
AUV Active learning mﬁﬁﬂﬁﬂmﬂﬁﬁ’aﬁﬂ
Tuwrazsiedv undeldgennasany CLOs

HATNENTSEUTTEAUTIEIN
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CLOs Fuffugae Action
Verb nMsdnnsieunis
dou TLA Tusieivendiay
niw1) deuduwuu Active
Learning

(u ume.3 swyIBnsaoui
Tvitindn
wilrasoUfuRasewie
AULDY)
Javidumaiansianssy
fiagvioulufisnedusingg
*N5187%7

Adde szivUudindnedl

nsMUUANINSsULBLlA

3.4 The teaching and
learning activities are
shown to promote
learning, learning how to
learn, and instilling in

students a commitment

310 SAR %11 50 WuImangmIdAanssy
A1SL3UUNITEBUNDDNABUUN LN DALESULAY

atuayunszuIuNIsiSeuInaendin Hiu

AaNTTU

- LLLs ladmuiusedviindngasivun u

1 [y

nwen19i3eu3naendin elinssiune

NANGATANUA

a Adl
IUIN
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for life-long learning (e.g. | Tus187910119 9 kaz519T9TATIUN LA | #** A159ANSL3UUNTEDULUUENLESHAENNS
commitment to critical | Un@nwilaeenwuunialenwazdesgs | Seus wu Anwigny, Wayinensieivise
inquiry, information- a519a997 ALYV
processing skills, and a
willingness to experiment
with new ideas and
practices).

3.5 The teaching and 00 SAR %1 50 wangns lain13dn aidauiuseinnisdanisgsivesuntug 2
learning activities are NanssunseuNsaeweUgnilediseu § | Mvdngasiinisdananssunisiseunisasui
shown to inculcate in ANUARNASINEATIA MIAnAuWinnssuazll | duasuliinfnwifinamuanlud Aude
students, new ideas, wwafnveIn1 S UuEUsENaUNT WU 518391 | @519a590
creative thought, n139aN1sgIRveawnlug (Fudn 3)
innovation, and an
entrepreneurial mindset. duntwaltinfne
- < dunwaltnfne
NN 4 Usslaw: .
~ o | MEATIRUTTIELETUES AR LA
(1) New Ideas winaalual
2 o a < | WNARES9ATIA wAnwinnssu laun
(Junuwinlug Concept f
N F183911159AN1955090uN UG LazTIed
16 lusoaduunu) , *
duasuLwIAagUsENaUNS taka 5183
N139AN15330908N LU
FIENUNANTUTEIUTEAUNENGAT A1UNDT AUN-QA Page 40




Criterion Strengths Areas for Improvement Rating Overall

(2) Creative Thought

a v I3 2 I~
LUIARESINETIA (Raadu
FUIY)
(3) Innovation WINATIU
(4) Entrepreneurial
Mindset wulAan sy
AUSENBUNTS
(WiazUsLingIN 3183

& I~ a

N9 JUNINTTU)
Addendum: seynaNTIY
ieSunangnsiieIvesiv
A15 AANITHIYUNTE DU
$I9AINTTUNUNANWITIY

aAUs18 wazUsSnwunsany

91915671UIn W

3.6 The teaching and 00 SAR % 50 wangesseylulimsfine | 1. lwudnisnuniunmsiseunisaeusigiynd 2 2
learning processes are 2568 ﬁmiﬂﬁzsqm‘iwmﬂmamsﬁﬂm Wy AUUBALINILNTINANTIUNT

shown to be mMsUszamdngns Weuanwasudeyans | 2. lunumsnumiunisiSoumsaeuluuseiiu

continuously improved to | 4anN15138U NsaoU Uy UBlaUoLUY Way | 199A1NEDAAGEINU CLOS Wazn1ANITVINgIU

ensure their relevance to %’aaﬂaﬂauﬂé’umﬂmmsé
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the needs of industry and funwaluseaunanans
are aligned to the
expected learning
outcomes.

N300 3 Uszhu:

(1) NTLVIWNITNUNIUNIG
IANITLTIUNTADUDL
soiilos fnsdauseay
NUMIU NITMNUA

HSURATBULARYS18739 (1

Y

€

°

Foyahidinsdnulunie
Bouiikiiun)

(2) MINUNIUABINT
Uszihuiupudenisves
AARAAYNTIH /A8auly
FUIAR: MITANITILUNIS
douRBInItU PLOs (CLOs
YoIdnansRaduiusiv

PLOs)
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(3) fpadlymrANIEUBNLYN
ynfdusinlunsnuniu
(Juorasdluvsousnanan

Als eniuaenivniiu)

4. Student Assessment

4.1 A variety of
assessment methods are
shown to be used and
are shown to be
constructively aligned to
achieving the expected
learning outcomes and
the teaching and learning

objectives.

nangasimarmansUugin wingnsusuuse

WA 2565 AMUUAIDNITIALAZNITUSLIU

a

Aseulinaneds (SAR wih 52)

- liusngUeyaseazidenvas CLOs luusiay

se391 Nagluudn PLO

2*

4.2 The assessment and
assessment-appeal
policies are shown to be
explicit, communicated
to students, and applied

consistently.

- fulguvigmsinUseiiuisey wazdinis
= v Y 1 o P
doansludaiSeuatvainane Tngnsuds

TntnAnwnsiunewsey (@1NMsaUNwal

UnENwW)

- 910 SAR 711 53 sruvUansIalkazsonieu

o Aa = ) P <)
ﬂ’]ﬁ@WLUUﬂ'ﬁiﬂﬁJuﬂﬂﬁﬂ 3 WNUU WWaANULUY

DRREN
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4.3 The assessment 1. dn1smruaninsgiuvesnistseduna | 1. lwaiuisafnniuadnuinniivesdisou 2
standards and procedures | uazdunounisuszliugSeu (SAR wih 58) | s1eymanan It eaneszvunedsueaular
for student progression www.misbsru.ac.th
and degree completion,
are shown to be explicit,
communicated to
students, and applied
consistently.
4.4 The assessments 1. T9l% Rubrics Tun1siauazUssid una | - ndun1walo1ase dnsld Scoring Rubric 2*
methods are shown to 518791 wazn1sUszillunsuauerau | uldusziliunisiiauenanu
include rubrics, marking | v¥esn@nwilagly Rubrics Score (SAR 11
schemes, timelines, and 31)
regulations, and these are | 2. 114" Marking Schemes A %A LU
shown to ensure validity, | frgeudnsuseinidunsasunuudnile
reliability, and fairness in Iunﬂquﬁﬁm (SAR %11 31)
assessment. 3. Wigaoudavmuffiunivun Timelines o4
NITABULALNITARUN N8I N1nUAlY
1Ae.3 Wansdeudes Uatenia nnnum
AANTTUNITLT BUNITADU NITTALAY
Useiunafidaaunddlitndnunsulunis
FIENUNANTUTEIUTEAUNENGAT A1UNDT AUN-QA Page 44




Criterion

Strengths

Areas for Improvement

Rating

Overall

Wssuluduaiusnynsnedun (SAR v
31)

4. Waeunmuang setieu Regulations
o9n1TinLazUsziliunalaednniy UataAuy
Y94 UNNINEe Lazhanslilu ume. 3 (SAR
i 31)

5. AMNUANIDATITADUAIIUATIVDINITADU
NI 0AINUATIVOINITTALALUTELT UNG
( Validity, Reliability, Fairness) 1 a ®
ANENIIUNITUTMIVANG AT UNINelYE
HSURAYEUATIIERY UAB. 3 N1SIANINTTY
LarN1TINUTEIT UNANTININ PLOS Whay
CLOs Iﬂ&@m’m Curriculum Mapping U84
5787397 (SAR i 31)

6. fiauifisanss (Validity) (SAR wih 31)

7. MUALADUNUN WU (SAR %N 30)

4.5 The assessment
methods are shown to
measure the

achievement of the

- 35159 annsiSguniTasuLar IS g
UseLTUNanN NI18T¥1a 8150889 o
ANUFNRUSAUTRgUTesasAseaunangns

(SAR 11 55)

- MsTankazUseiiung PLOs way CLOs 49l

ILaU

2*
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expected learning
outcomes of the
programme and its
courses.
4.6 Feedback of student | fauazudmanzuuliindnynsuynads 3
assessment is shown to IPYAUNAAZILUL VTOLTINAAZ LULNIUNY
be provided in a timely | sguun1s@nu (SAR il 56)
manner.
9INNIFFUNIBAUTNANY TN1SUAINAATILUY
NAUIUT
4.7 The student 1. doAuganisSeumsaeuluusiazain 2. Ny anITNUNIUATINATIAIUAIY 2*
assessment and its NSAN® 91SURFURAYOUNENGATIL FABIN15VBINIARAANMNTTY/ drenuluauan
processes are shown to | nuMILINgUIEAIANISITEUITIETIN
be continuously reviewed | 3 ﬁqﬂﬂa'ﬁ 3 WMENUIUY (@FUN19a))
and improved to ensure
their relevance to the
needs of industry and
alignment to the
expected learning
outcomes.
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5. Academic Staff 3
5.1 The programme to 1. 970 SAR nin 58 wangnsHuaL 1. 910 SAR linuunusasiadlundngns Az 2
show that academic staff | §ns1MaIyAAINTANETIYINTT wazdn1g wazluiuuN UM maunue19158
planning (including AIUNTALILNY fSuRnvoUNdNgns WL TAUVDRFUILINY
succession, promotion, Iuiwzﬁguuazsww’n
re-deployment, INMTFUNEAIITENSURAYOUNE NGNS
termination, and wud vanansluladniunugnsiidaves
retirement plans) is Mﬁﬂqm BNUNITNALLNU
carried out to ensure that
the quality and quantity
of the academic staff
fulfil the needs for
education, research, and
service.
5.2 The programme to 1. 970 SAR nih 58 ndnansiinszuiunsin | 1. gelidaian A1 FTEs 984813158 Wagn1s 2
show that staff workload | AMAUKALAAAINATTLIUYBIUARINTENY ATUINA N staff ratio W 3UINANIN AT
is measured and Fnsiitethluuiud jnmnw dadiununaLigwan1sIANIsseunTaeu
monitored to improve AIUNITRIUNITADU NITIFVLATAITUTNIT | LaZAIUINITIANITITBUNITaDU
the quality of education, | 3¥1113 2. Falununisiranisuseidunnusuuge
research, and service. ANAINNNTIANTIBUNTARY
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5.3 The programme to 1. 970 SAR nth 59 ndnansinisaniunis | -linunisiansussiiiuaussauzawmu 2

show that the fmun Uszdiu n15U3mInnudes was wazUSuugsnulaglanizaiunsInNISSe Y

competences of the ﬁaa'ﬁamﬁaummqﬂmma’m%mmﬁmm nsdeU

academic staff are S¥UU MsUTEluNansUURs v/ - Felinun A luIUNIIE UALTIAUE AN

determined, evaluated, URURNUYBIMNIING 1881 VA YUMETANY LﬁuﬂgiwﬁamﬁmmzﬂszLﬁumaLLazﬁwam

and communicated. WAUINITINNITIBUNNITADY
alimumsUssqudeansliiuenansdlu
UANEGATNNAUNTTULAZIULHUNTHAIUY
AUTINULTBINULDY LiloaTTioUNANIHANGY
PLOs waatinfinwlviussq

5.4 The programme to 1. 970 SAR i 61 wudl vdnamsimua | 1. TununasndunsludnisAnuniisnu 4

show that the duties AMILNUTBI19158 Inefarsananaand | 2. linunansaukun1susuugmsadtiiunisde

allocated to the mwm%snsng wazUszaunisal Ay RENE

academic staff are ANUUIMNT KAZAINAINITANTOAINATIR

appropriate to YoILAAEAY UIUIAINUANTIUNTITLIIUNTT

qualifications, experience, | @aukarNIIRLATINAN faenmdasiunis

and aptitude. Usziliun1szauresurningdeiiun Tud

N1sAn® 2568 N1sasanaeuluvangms
019156¢A0u Feaanndl mnudieavey
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wavUszaunsaiidenndasfiusedud
Sublnvou
5.5 The programme to 1. 910 SAR % 61 I aedseuy ~ nmsdunnualenansd wuin sruumstu 3
show that promotion of | UszilunamsUfdAnu msdeuduiey | Ruideulimieuiu lnsynainsidrandivas
the academic staff is waENSUEMUIaN I VINITIY '«nzagﬂuizLﬁauﬁlﬂﬁmiﬁuﬁmaau wazidunis
based on a merit system | wdnunawivifIviun rody e Usdol
which accounts for 1. linudeweansiniiunsiaglas was las
teaching, research, and muaua?
service. 2. ldwurasniun shulnsfinwiisium
3. linunansennuMsUTuUTIvseamLliun1se
RAN
5.6 The programme to 1. 970 SAR nth 62 wuidn ndnansla 3

show that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into
account professional

ethics and their academic

¥

aivuamuanIUsElowd AMuUNUImMLaE
Wi frueNFURnTEU 95381UTIM LAY
pududasymannisvesypaInsay
F¥1M13 gAMVUALIDENTALIN Lagas1enis
SuiterinuanananiliwiumaIngay

ABINNT
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freedom, are well defined
and understood.
5.7 The programme to 1. 910 SAR %t 63 wui wmninedeuas | 1. SelidnnudeunuinmLinuevete1ansd 3
show that the training AMZIINITAITIIANADINITVOIABNNTE | INITAIAUALNY AN1SAILTUNTILEUAE
and developmental AUl dThuruTReNsSimAnAg | seyBesitsiamnauesassalundn PLOs
needs of the academic WHUMTEA U UaNIaIIINTT uwasiaun | lavesndngns
staff are systematically seusamidniluszozdu 1 U wazluszey
identified, and that 817 ?iwsﬁmsmmuiunm 5 U wagdniin
appropriate training and | 1ulKUTRNYAAINTVBWNINE R
development activities 3’m§ﬁ®é?wmjizmmmaamﬁwmé’ﬂums
are implemented to fulfil | dsyaansiilefineusy Wannaues
the identified need:s.
5.8 The programme to 1.910 SAR nth 63 WU nangns i filidmaudosnisifunmunazyssidy 3

show that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

FTUUMTUINISIANSHANTU UR1UT9
919158 FIUVINITTNIALALNITENYBUTA

YLNYSA
Y

FTUUNISUSMITIANIT NITALRUINUYDID15E

1. linwuBewasnsesndumslagles 2uaz las
muaua?

2. liwunasfiunslulinsAn v fidiuun

3. ldnunarseuwnunsusulmisedliun1gne

2e14l3)
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6. Student Support Service 3
6.1 The student intake 1. ndngmsfimuaukunssuindnwtag 30 | 1. AvuaununssulnAnwilag 20 A se 1 3

policy, admission criteria, | Au o 1 wyus (seyly UAe.2 wih 17) waus lisonadasiu ure.2 delisnguaunis

and admission 2. quuantAfiimualy wae.2 Adudiia | Ufudsudiuiusudndnuida (seylu SAR

procedures to the nmsAnelusedudseufnuimeulalense | Wi 66)

programme are shown to | iguwin (syylu ume.2 wi 16)

be clearly defined, 3. ANLABN1AYTEUUNISAALADNVD
communicated, W Ingae (seylu SAR wiih 66)
published, and up-to- 4. SnsuszmnduiugnisSuasnseiude
date. loideaiine Inanstustunluinaaninag

N39nlATINITHULLANeY (Seulu SAR

N 66)
6.2 Both short-term and | 1. #dng@mslansuandwInInNIsUfuaums | 1. lUnunseuiun1siteuny kaga? Tl 2%
long-term planning of TidUnwuniseu (seulu SAR wih 67) | anudusa veaunuianssuvesnangnslussey
academic and non- guuamwzma

academic support
services are shown to be
carried out to ensure
sufficiency and quality of

support services for
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teaching, research, and
community service.
6.3 An adequate system | 1. ldsyuuvasuninerdelunisiiany - YuUgansneanu SAR Tinssuseiiu 3
is shown to exist for ANUNTIVITNVBILTEU HANSISEY Loy
student progress, AsEMsSou Wasla
academic performance, https://regis.rmu.ac.th/registrar/home.asp
and workload monitoring.
Student progress, 2. fiszuvensefivinuniinnnunanis
academic performance, | Zgwvasinfnwiiifiinsandesiudini
and workload are shown | 2,00 (SAR %11 56)
to be systematically
recorded and monitored.
Feedback to students
and corrective actions are
made where necessary.
6.4 Co-curricular activities, | 1. ndngnsldsenunmsdavifanssmady | ldwouslunisdaianssuaiundngnsdniia 3

student competition, and
other student support
services are shown to be

available to improve

NANGAIAUTIEIV (SAR 71)

- INNTFUNIWAINUINANINTIUNNTUTENIN

LU
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learning experience and | - 2INNSEUABAINUINLAINTINANATY
employability. Uszaumsalfinlenianisilnuives

HUnAn® (NM30aR)

6.5 The competences of | 1. MuuUAaNITaUE AAdenyAaInsale | 1. linudeyanisivunaussausynansaiy 2
the support staff atfuayu Sanuspifovvesumiinendeilu | atfuayu Job Description fuviadming
rendering student wdn uaziansangifinuautimanzauty | desdlinwzetidls
services are shown to be | s1ufiazl@sunaumng (SAR win 72)
identified for recruitment | 2. pugAneimsdanisldiluwnufidve: | 2-3. ldwunuuresuussiduaussausnsiing
and deployment. These | figrsanyseifiumuurineraslanivum nsUssumkarUTuUTIranans
competences are shown | (SAR %111 72)
to be evaluated to
ensure their continued
relevance to stakeholders
needs. Roles and
relationships are shown
to be well-defined to
ensure smooth delivery
of the services.
6.6 Student support - szuuusmstnd@nwiimsianazUseifiuna | - ladwunisiinanisussiiiuaiuisnelaun 2%

services are shown to be

Lﬂu53UU%@ﬂMMWaWBW§E

WakarUsuusaiaundsaduayunisisous
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subjected to evaluation, wagnshiuinis ldfimsieuAesseuuusnng
benchmarking, and ﬁ’wé’ﬂQmﬁaaqﬁﬂsﬁﬁmamuaﬂ'jw
enhancement.
7. Facilities and Infrastructure a
7.1 The physical 1.9 SAR M ........75......... SEY VENGATH 4
resources to deliver the NINYINTIINIANLAL AT
curriculum, including agaIn Mlunsidunvdngnssiuds
equipment, material, and | tAdesile Sangunsniuazmeluladansauma
information technology, FN4 9
are shown to be
sufficient.
7.2 The laboratories and | 1. 910 SAR %t ......75......... 4NN INEEY 4
equipment are shown to | wazAmuzdulyuiglunsinmitaziaun
be up-to-date, readily veafoAnsuargunsalnsiFounisaeudi
available, and effectively | viuade 1gswe waziuszansninnsouly
deployed. mmﬁaaﬁuayums%’mmiﬁaumsaausuaﬂ
wangns 1nedn1511auNud1 539U BINNT
lunsldauaslfUianswazgunsaiagng
Juszuu dnmsdpasseuussananiions
UngesnwuasUsuusslimeuldanuegiaue
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wannil vangeshauseauausmieiu
= = 1 dy Qll a

A0NUANWILA3 U8 T UL ANUNUSN15VD S

a (Y] A < 1 = 4
UUINYY INDLUULNAIHNUSEdaUNISE
AVNTNANLIN DAL LNUIEAUADAITHAS
Unudinagniamnin auunadin
Uszaumsalinnin nangnsiiiasedny
ADNUANWNTDITUNSENUSEAUNTAIVD4

INANWIDLIWNYIND

7.3 A digital library is
shown to be set-up, in
keeping with progress in
information and
communication

technology.

1. 910 SAR %11...75... UMINgaedain

AINYUSNThaTNALUlagaNTAUNA UL

'
YVaa v A

Juuraaseusadvianativayunsfineiuag
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7.4 The information
technology systems are
shown to be set up to
meet the needs of staff

and students.
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7.5 The university is
shown to provide a highly
accessible computer and
network infrastructure
that enables the campus
community to fully
exploit information
technology for teaching,
research, service, and

administration.
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evaluation and

enhancement.

Allun1sUsziunuA nEWIEANY

1 I~ o =
azmnag1duszuu lngdrsiamnuiansla
YAUNAN WAL DITIFUTLANTANLLAL
AMNMYRIRsANR viesuuRn1s aunsal
wAluladansauva warn1suSNISUNANY
WinUsgluanuiuady anunsaulday
LAz USEANSNINYDIFIDIUILANNAZAIN
o P
sanaluyndutnisine
-diInuRsE LAY UTEUAMAINYDS
UMNINYIB8ALIUNTENSIIAINUNINBLR
99UNANY LaLINSELABVBAINUITINIID
mﬂmmiﬂﬂizai’mé’ﬂqmmﬁuﬁmmiaau

a a < ¥
ﬂ'ﬁ%‘\]ﬂiﬂﬂ?'ﬁﬂi%LMULLa%LﬂU%BQJﬂaﬁ]Wﬂ

=

o = ¢ A vy
UNAN WSS D18 LW@ImWsUaﬂJa

Y

ASBUARULATATINY

AUABDINITII

8. Output and Outcomes

8.1 The pass rate,
dropout rate, and average

time to graduate are
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8.4 Data are provided to
show directly the
achievement of the
programme outcomes,
which are established

and monitored.
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