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1

Absolutely Inadequate

The QA practice to fulfil the criterion is
not implemented. There are no plans,
documents, evidences or results
available. Immediate improvement must

be made.

Aaun e e atnau

Inadequate and Improvement is
Necessary The QA practice to fulfil the
criterion is still at its planning stage or is
inadequate where improvement is
necessary. There is little document or
evidence available. Performance of the

QA practice shows little or poor results.

Aaunliiiiesne S1dusdesdinsusulss

Inadequate but Minor Improvement
Will Make It Adequate

The QA practice to fulfil the criterion is
defined and implemented but minor
improvement is needed to fully meet

them. Documents are available but no

Aaunliiiieane uin1suuuse uily vle
Wauwissandosaunsavilidigaunin

= v
Wieanwale
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ASLUU

AMUNUY

AMNTNLAZIZAUANABINITIUNITWRIUN

clear evidence to support that they have
been fully used. Performance of the QA
practice shows inconsistent or some

results.

Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it
has been fully implemented.
Performance of the QA practice shows

consistent results as expected.

AN MYBINIANTUNNTVDIMANGATATY

LN

Better Than Adequate

The QA practice to fulfil the criterion is
better than adequate. Evidences support
that it has been efficiently implemented.
Performance of the QA practice shows
good results and positive improvement

trend.

fnunmMYeInsALiunsYemanNgasAn

LR

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best
practices in the field. Evidences support
that it has been effectively
implemented. Performance of QA
practice shows very good results and

positive improvement trend.

< v 1 a vaaa
UMIDYNUDIUUIU UATIA

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example
of world-class practices in the field.

Evidences support that it has been

a A [d a v LY A
seaunBen [WunUURlussaulanvawn
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AZLUY AUNLY AMMNUATIZAUANNABINTTUN SN

innovatively implemented. Performance
of the QA practice shows excellent
results and outstanding improvement

trends.

F18azIdgALAZNANISANTUUAINLALIN AUN-QA

mmsﬁqmmwﬁ 1 Namsﬁauj’:ﬁmﬂw"i'ﬂ (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known

to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated 4
and are aligned to the expected learning outcomes of

the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to v
written and oral communication, problem-solving,

information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).

1.4. The programme to show that the requirements of
the stakeholders, especially the external stakeholders, v
are gathered, and that these are reflected in the

expected learning outcomes.
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Requirement 1 2 3 4 5 6

1.5. The programme to show that the expected learning
outcomes are achieved by the students by the time v

they graduate.

Overall 2

ineusiRaInIWil 1 - tnausige

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the
vision and mission of the university, and are known to all stakeholders.

AMENTINNTANAUIMANGAT W.A. 2567 laad1e PLOs 113NN15dN1533ANABINTTVRY SHs

o
Y

angluiaznieuen lag PLOs lagnimiuneanuiniy Bloom’s Taxonomy uaglviaenadesiy
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Wionsdvnausunsiu

Tun1siRUIMaNEnNs W.A. 2567 AMENITUNITUTUUTIMANENTETI9AINABINITVRS SHs
11 ngu Tnslduuudmeeulatduasdunival aniuthdeyauiinseilunisussguiau

) [
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Y L3 o a

Fvnsuminedoidudimun néngns= 3 PLOs wdn 5 o faenadesiuidesimiuazsiusi
Yo inendouazany fail

PLO1: MansaumanazimaluladfidvialumsiSeus 1Hnwisinguuazdeansdainnms
sonuuuMsIdodenlesmuslndiionisiuny Taidenldadafimnzas

PLO2: @3N30ATISHNANLWIAANG YA UNITUTIMILazTIudIANauranIvIn1Tle
DY NATNATIARAL LN A

PLO3: anunsathvinued1un1susmswas i danuii easurwrinis3 Selusd dam
99ANT YT Viosdu uazuaInsdamlniviouinnssuiiowannau au uazdsay YUy Tiesdy
Puasislfegnaiuszansam

PLOG: flaussaus annsnuszgndlduinnssusunisuimanasianndsnniionusy
wlevie 1asans wagfanssulugnisudfuazanliunsusediuamuainisdanisainanilaegad
Usgdnsnm

PLOS: iAWy damzfihiuRnveulunisyhausuuimsuasiaundsay URnudasiy

TundnsssunAuna 3555UAIALLAZATTENUTTUTRIINITeLazinIv NS luas9R
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1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

AuznssuNsUUUTmangaslddeans PLOs Tudenasdluvdngmsyneusunsulunis
Usegumingns Usesunangns deuvinglienansdiasuynauesniuy CLOs vesn1eiviluusiay
NG AD IV AU NFUIVNANIZAIY wasIneTdnus

Tunsuszyuvangns weuluiau 2568 Usesmumdngnsiands PLOs Tionnsddaaumnsiu
wazlddauszyununguseiviitelienatsdesnuuy CLOs 9183w weangaivianizdiu uaz
Ineniinuslaefinnsanliaenndesiu PLOs fndngnsimuald dmsunguiviunusiu fhedvnis
vosmingrdeidugimun PLO1 Andngnsinnld lneUsesumdngnsladudslionasedaoui

Y

CLOs Tsgylilu ume. 3 Wednnsiseunisau

1.3. The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and subject specific outcomes
(related to knowledge and skills of the study discipline).

AuznsIINTHANMENgRs™ Tidavin PLOs nén 4 fiuszneudenadwsnisiGeuiimluuas
NadWSMTSeusTanzazas (uAo 2 wih 11)

AIENITINITAIMENgRT IffvuanadndnsTeuivemdngns Aussnoumenadns
ns15eu3lu (GLOs) 1 48 fie PLOT uaznadndnisiSousfilanizianzas (SSLOs) 4 4a e PLO
2,3,4,5 (19 2 vl 13)

1.4. The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected
learning outcomes.

AZNIIUNIIHAILMANERs Avuedddiulddiudedudeinqu fe flldwladiude
Meuonuaraely LagfMUANISIAUTIUTI needs Way requirement InglgluuaauauLazng

duneal YeyagninunIneilagAgnITUNITRAILIMANERAS
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Tunsimuvangns w.a. 2567 lnmuedddiuladnndonielusaznieuen 6 nqu iy
TIWTIMTBYA needs uaz requirement laglduuuasuniuuaznsdunIwel MNUUAMENTIUANT

v [ o v dl' ¥ I
WGlJ‘lJ’]‘ViﬁﬂEjGﬁ"’l ﬂauﬂsawau”amaﬁﬁwmu PLOs

1.5. The programme to show that the expected learning outcomes are achieved by
the students by the time they graduate

MaNgnsil PLOs %én 5 90 ANITUNITUSMNTWENEASAMUANITUTS] PLOS 518U (YLOS)
(upe. 2 wih 43) TngRarsanain wamaideulumein uay Aanssuiaudndnw ynaudnsine
Tnedudandsdulinisfinud 2 uarlusserinan 4 Ylussdundngns (u ues. 2 utii 44) Tng
Useifinann masueien nsuRnssuiifundngas wae neUsudunuesvesiindnw vl
vangasdnsuindnvinazdnnisiSeunsaeulimisdnisdnu edsldldianisussg YLO uaz

PLO

NANFIUUEAINANTITANTUY

a9y Yaviangu

1 UAB. 2 UANERSAAUMEANTUMIUMTN §1v1IVINTUIINTUAT HRIUFIAY wé’ﬂqmﬂmj WA, 2567

2 ume. 3

naaiaunInd 2 laseasnalusunsuiasiilenn (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and 4
all its courses are shown to be comprehensive,
up-to-date, and made available and

communicated to all stakeholders.

2.2. The design of the curriculum is shown to 4
be constructively aligned with achieving the

expected learning outcomes.

2.3. The design of the curriculum is shown to v
include feedback from stakeholders, especially

external stakeholders.
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Requirement 1 2 3 4 5 6

2.4. The contribution made by each course in 4
achieving the expected learning outcomes is

shown to be clear.

2.5. The curriculum to show that all its courses 4
are logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated.

2.6. The curriculum to have option(s) for v
students to pursue major and/or minor

specialisations.

2.7. The programme to show that its 4
curriculum is reviewed periodically following
an established procedure and that it remains

up-to-date and relevant to industry.

Overall 2

inausinn il 2 - nausigas

2.1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

AzNITNNTUSUUTIangRsdnviheaziBunvamdngmsanuiay uae.2 lseaziden
AsUEUAT aU.e7.Mmun Wanaaened 2.1-1 warseandenseivt wanainng 2.1-2 Tag
Javinduenans uee. 3 illseazideansudiuanysal Wudegdu luguuuuienals PDF uaz
susalilusienuarsaumavedngns lnesieazidenvaandngasdnaueluivleduay
swazndoavosneivlinunsluduSouiodoaslingy sHs filuaransdiaou uasdndne
windialaagain

Tudnisdnui 2568 nangnev latwaunssieasidenvendngastusivlyd
https://husoc.rmu.ac.th/administration-and-social-development-program/ Lz $188,98av89
sedniiUaaeuludnisnu 2568 S1uru 11 Meiwnldusuminglienasdiaeudoasuay

e NS LU g Ul nUnAnwInsulae Ny
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LangbAN

s18azuANaNgAs (programme specifications) HUARLNELNS

1- Yoantiu/mnea @vingrdosudqumansan) | wee. 2 i 1 1P9.2

2- anuiinisdansSeunisaeuy 1AB. 2 ¥ 4 https://husoc.rmu.a
3- Twarldunn135UTeslagngUIv N (13) laidl- c.th/administration-
a- FoU3na @Eavrmansumsudin 1AD. 2 WU 1 and-social-

5- %awé’ﬂgm (819 IBINTUTI AL ARIUIFIAL) 1AD. 2 WU 1 development-

6- nan1si3ouiiiaems (PLOs nén 5 4e) uAa. 2 i 11 program/

7- INAIINITSUIUI D TOMNUANITIULT 1AD. 2 W1 20

8- Mieuiiened “aigl-

9- lassasandngns viefin uAg. 2 i 23

10- FuiildFueysiAainani sy, UAB. 2 i 2

Tunsussgundsil 2/2567 letuil 23 Weunuaniiug

W.A. 2567
A9 2.1-2 SeanBenTedv uAe.3

AN95UNI18B(courses specifications) wanalii ARG

1- Fasrei A3 wuIn 1 | lenansesulall

2- UszLansnede/mieie wpp.3 aam 1 | 9nans uAe. 3 Tu
3- nan1s3ouiiiaemisvessiedu (CLOs) uAe3 A 2 | tuiSeu vwde

Feludunnug fwy waeiaued Wag I 4 LoNans

4- M3TMsSeunsaEsuRRLNISSEuTiUsENoUMIE 33013 upp.3 wn 3 | UsEnaunisiseu
aou M3i3eus uazmsUsziiuiineliAnnunanis sa

miﬁauiﬁwlé’%’u

5- A185U1ETI8IN 1UPD.3 1A 1

6- WDMTInLazUsTIUNA 1UPAD.3 KUIA 3

7- Suiideundoudlatornnunsieiv 1M9.3 A 1
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2.2. The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes

lunsasne uee.2 nangasAaumansumUudia nsusmsiasiaunday vanansin
WA, 2567 Azn3INNSlAd15I9ANABINITT8Y SHs washinas1adu PLOs waglienansddaen
v CLOs Miaenpdpafuauisimundusieiviluvdngns (ure.2)

&NgNII 1919 MFBINTI0 SHs Taneuanuazniely S1uau 11 nau iothanadh
Hu PLOs 1dn 5 do antuenmsdiaeulddrmtuimun CLOs fvunlassadiamdngnssiu 36
whein 91631 Ae3UIeeIv SrdULKUNTSEY wag $avi Curriculum Mapping Tidenndas

Aiu PLOs

2.3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

lun1sase uee.2 nangnsAaumansun1dudin Asusmsuasimundeny nangnslny
w.A. 2567 AngnIsUNITRALEngmsldiideyadisauraumnan sHs aneuoniaznieluan
PBNUUUNANGAS

AuznsIIMTRMangmsliiteyaiisruTmman SHs TagTinsgiunumanusinie

wag ANAeINIsReeIninangasaniuauvesiidnuladiuds wu nsiauinwenieiiu

Y

SAaa v

AMEIANIUSENA hazwmalulagfnava mwmﬁui{ﬁw WAz AUNALEAI0DN IAENANEATIANINTTY
Wauminwelusedn wazmsiidnAnyidisiulasimsduuunivinisasevieimuygusy ey
IR UAUNUS WALNITAUTUNISITYUUNANUITINIG LNOWAUINNEENIAIUATYY wazdn1539

lasenisausun1sld Alduggaglusdnnisuazauie

2.4. The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
ANENTTUNITNAUIMENGATAMUATIETVITIAULEENITNTEIILAIUTURAYOUHAT NGNS
SUFVImMENansdT1e3vT (Curriculum Mapping) Windnaun15us5g PLOS
ANENTINNTUTUUTIMANgRTTINAUR I aRUMMUAT I8 ITIAY 2 1879 wags1e3nN
LANITAIY 8 5187 KAENITNTEINEANUTURAYOUNATNENITLTOUS VOINaNgATa 518797
(Curriculum Mapping) (e, 2 w1 42) uaziiiemsnedn (CLOs) (uAs. 2 Wi 29) Tndniuns

U539 PLOs udwaulviiu e1a1sdyaeuludavi uae.3 wetluldlumsssunisaeusely
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2.5. The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.

AENTTUNMITRILmaNgasIvualilasiasandnans laddesndi 36 wiefn aufitnun
Tu ume. 2 98 NENVRAALNE INETALNLNITTIUAILEIAUANEINIIEUBITIHIVT kasdls1eTY
Inednus

lassasrandngasimvualy dnAnwideuieulidesndn 36 viiein lagdn1siivun
1979 mmas uANeIndslunaunIsiTew (uas 2 Wi 27) laeds1eTvning1dnus Ao
Anefinug 1 nerdnud 2 Inerdnus 3 SalilusnuninSeu Tunensdned 3,4 uay 5 e

AARIUAINUNIVUN NG TN USVRITNAN Y

2.6. The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

ANENITUNITHAILIMENEATTEUTI8INITedUkarT1edvudenly uae.2 Yoanangasiv
UnAnwidenisey

nangassryeIneidukarsgivden Tu une.2 Inedsgdndedu 2 33 seividen
4 %ﬁwﬁmﬁugm 2 3w eFdunmeiimsiesiuasiaudaay 1 391 91eivinginus
3 39(ume. 2w 24) Teedalidndnwlidenisounuminaulalunanisdnew 2 Guduld

(UAd. 2 N 27)

2.7. The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.

AuENTINMTHANMENGAT™ MvuausTaumangns Tne dnagns 8 o Jeusngluuae
2. (UAp 2wt 15) Ingmseunguuseiau ssaznsUsuuTmanans sUsuusazdenmuaveandngns
N133ANITLSEUNMTADUKALNITYTNINTT N15UsELTURATNYINITIToUS N1sRanssuduasunisiseu
nseew way Msusuugmangaslidulumuunmsgiu

Tudnsfinen 2568 AMENITUNITUIININENGNT TIBUNANTANTUITUNENGATAUTE UL

]
a a

Usziuamunmnisfinwiaiunast AUN-QA lnsuansnangiuilu uae 2 uag une 3 upe 5 71il

TYaLAYATIEIVIATUNNTIYIN Lay HT1eazidennanisaduau



NANFIULAAINANITANTUIY

a10U YonangIu
1 |upe. 2
2 |ume. 3
3 |ume. 5

NAIIAMININT 3 LUIMINITIABEUNTTEBY (Teaching and Learning Approach)

Requirement 1 2 3 4 5

3.1. The educational philosophy is shown to v
be articulated and communicated to all
stakeholders. It is also shown to be reflected

in the teaching and learning activities.

3.2. The teaching and learning activities are v
shown to allow students to participate

responsibly in the learning process.

3.3. The teaching and learning activities are v
shown to involve active learning by the

students.

3.4. The teaching and learning activities are 4
shown to promote learning, learning how to
learn, and instilling in students a
commitment for life-long learing (e.g.,
commitment to critical inquiry, information-
processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are v
shown to inculcate in students, new ideas,
creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are v
shown to be continuously improved to

ensure their relevance to the needs of
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Requirement 1 2 3 4 5 6

industry and are aligned to the expected

learning outcomes.

Overall 2

inausinaun il 3 - nausiges
3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

wangns dnnhuSvgnsinwveasninerdedeansludenguiidulddnideuasih
USsgnisanwvesuringrdeluldlunisinnisiseunisasu

Tutn1sfin 2568 ANENITTUMINAILIMENEAT UWagANENITUNTUTIIVENgRS tasau
Amunusugveandngnsn Iludundngns uae. 2 Ao “nanvadindidauAndmyuiuas
AAUFTRTuMsUIsuasiaundnuegadussuu mudiuausssunastygiieduindeunis
Wandsauriusoan1anisalane q vedlan” AflanudenadostulivinisAnuvesuniing ded
Avualiin “Sudindnufuaionisisouinaondinuas Suinve usedeauviasiu” Tasusugn
nsfnwvesumiIvedelagnineunsiwiduledaniiznnis (https:/accrmu.ac.th/cwie/) wag
Vvl uniInerdesnaigumniaisaiy (https//www.rmu.ac.th/vision) AMENTINAITWAILY
wangns  lakdsuSvansfinevesumninerdelunisussyumdnans wazlvienarsddasunnauii
USwgnsanwvesuminendeundusuinislunisdanisdeunisasufiniulidndnuildasdle
UftRasauaraianudnvusiiduyanaiisoudnandin Taovdngas Iathluldluntsdnnisiseu
nsaeu waz syylilu ume 3. dausinglu

Wi 306771105 lmanisuimsiauviesdu unednidnAnveenuuuiiaun
Tumamsuimsviosiu iethludszgndlflunsuimsuasiamiesiulfegnamsngan

TN 306771106  msuimslasamsiitensiaundns iumedn sonuuulasins
iiomsuimsuaz MIadsasiiaonndesiuamnudeinisvesyuuurieaiulsogamngay Tngls
dnfnwldasiuiiads Wauuazesnuuilasinislnedennsdiaeunasiidermaduiivinm

e 306671201 MR giuazUseiiunansenumedinuiagdunden Wusein
fireilosansginmsuimslasmsiensimundsey Tngoonuuulimin@nuilssfiunansny

NNAUFIALLAE I NINATANTUNULATINITAILN
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3.2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process

ANENTIUNITUTMIVENEAT MrualinITIansiseunisaeuynsedvtundnansiidnng
Feunsaeuiidalenaliindnwidundiusulunssuiunmsianisidounisaoussasuiney

Tudnsfinu 2568 eFuudii 1 vingnslyl e, 2567 fn1sdamaBsunisaeuiiln
lenmaldiseuiidiusulufianssunisiseunisasu aausingly

e 306771105 lumansudmsiaunviosdiu mednifanssunsesnwuuiamnlung
nsuisviesiu lnglifiSoudenussiiununiuauls Tnefussidusunsimunosdninasy
AAgIia uazmsRaundiny muanuadlawaranadeinguesyiFeu

537 306771106 N15U3MIstAsINIS on swaLndeay s1e3wdAanssulddnAnu
genuuulasinsifiensumsuarnisiauday Imaiﬁﬂﬁauﬁaﬂﬁuﬁmﬁmm D9ANT NUILIU
vidoguuviesiuiiaula uazdesnsian lnsfandnauaenadosiunrufiosnisvesuuviosiu

Ly

= = dy = (Y v 1 £ A 1 ] = 1 [ o w
UnAnwndeniuninainglusAnulyd NedneldiaTevieninusiuliosenintavdngasiazdinaiu
Ufsundudaninumansany
SWEIYN 306671202 dunusginidnanssuliin@nwlasiueenuuuiiaueyssiaulem

PONLUUINLEULAE EUOLLINILATY W Tnensdnduuunienns Tulssinuiaula

3.3. The teaching and learning activities are shown to involve active learning by the
students.

néngnss fmusliynseeiniidaaeudanisiiounisaeuuuy Active Learning lng
seylilunee 3.

Tulnsfnen 2567 wuin A1ANSANYT 1/2567 151839 09AY 2 518790 way 2/2567 2
T8930 Uag 3/2567 WuINTIEIVENNTARULUY Active Learning 1

IWaTY1 306771102 nauuaziulrAan1swmurdenudaszuu o asuldnisdiaus
anrunsalndeanludagtu waglidiTeulasiuiinsest Innny uwazdauemaienlunis
widymluanunisaiiug mung e kaziuAnnensiaudauegalussuy

sl 306671105 faFamududindmiuinuims usednilliindne v
AudnuEiIt eI Iudth wasvhnmstssdussduameeududihuesinuimseell

saIu 306771106 nsuImislassnisiilonsiamndsan s1e3vndAanssaliindnw
ponuutlassnsiiionisuimsuasnisitaudsa TaelvSeudeniufinisdin asdng miesan

vseyuvuYiosdunauly wazdeanisiau InedandnanudenndesiuanufeInsvesyuyuviosiu
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WA 306671201 NNTIATIELALUSLIUNANTENUNIAIAULALAILINRDY ULASINITT

Wnduluigau dnuseliusazanunsatinauldlalaassduniieay

3.4. The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

AEAITINTUTI IdngnstmualiiinisiafanssumsiSeunisae uiidaasaliindnw
AansiSeus fdaasunslimnuiifiossseamdnmsienisulviyviluaaiunisalass lne
syulilunae 2 dantsiFounisasuliiifanssuwddaynilasldlangann Problem- based
learning/Project based learning/ Professional based learning Wag research based learning

Tuln19@nwn 2567 579390 306771214 AN lnus 1 -2 - 3 AMUUANINITUEWATUAS

Y Y s

SeusuagIsmaseuiliindnuldinaluladfdvia uasdymiusedvg (Al : Artificial Intelligence)

<9

o

Tunsiseus MsduAudeyaide wasunANNIYINIg

Y

Y Y a a

wanansdauasuliiSeuininuve nsuilvdymluaniunisalas Tngldlandain Project
based learning tay Research based learning Lu

1. fnssumsnumuisInssssduguarnsiiarsindfoiluasieussmadio
folasenaifomdmiuguiiinus lutudl 18 wweu 2569

2. fanssumaiansauAuteyalaruinnIIUNTIANTTaNTaUmNAMIUTUN B INus
avmsuImsLasiandsay Yufl 21 9.6, 69

3. lnssmslinszsiaanunsaliagiuvesgsfananglusddulsl eimunszuuiasugia
nyuRsuNg gy

4. AANTTULASUNITUNAUDITDINGTNUS 1w auAMUNSaUTUNITINVIINGITNUS

3.5. The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset.
ANENITNNSUTINIdngmsimuslRinsiansiSeunsaeuiidauaiunsanlva anudn
a519a33A winnssu nisduasunisiduguszneunis Wnedabidlusiaien 306771106 n15UTMIs
Tassmsiilemsiianndsnn Tassnsiiesgsiaanunisaitiagtuvesssiananglusddulsl ilosiamn

sEUUATYgnavy s ungluyuyy
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3.6. The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.
ANENTIUNITUSMINANGATAMUANTTUIUNUMUNIINTIANTIIBUNTARUlAS I UA AL
nMsUszgunneiniidaaouriioliaenndosiunnudesnisvesninnisvineu PLOs wag CLOs
Tngimuafanssmumumsianalszfiunanelulaglierasdaelunangnsdsiiionansddu
usnaNgaeuLaryARansuanag ey 1 au titevimihdinumuuaslsiduuzingzuiunisns
IANTIHUNTABUNNAIANTANY InsBaunuimuiuulsamanans aulnfdnw (Msdanisiseu
mM3aeu NMsimUYINYe AanTsuaSunangns) newdlulidansSeunisaeulumanisnwsely
Tudnsfiny 2568 nangnsiinsUsEliunsyUIUNMIIANTEEUNTaOU IAgHIUNTEUIUNNT

$I99) i

1. 91as8lundnanssinuseininenanisseunarasieulgvilunmsinnisaeulunia
MsANWIA 1 91U 4 397 uay MANIAnT 2 $1udu 4 31 MAnsAnYA 3 S 4 Jn
wud Lifisednladinansiseurauni

2. AN1INUMUNIFINNITIEUNTaUNNTIeIw taeln1smuniunseuiun1snsianig
Seunsasy Inedyananisusnudngassiunumu ierdelaueuusUiulsuasimuiniins
fansFeunsaeuilelviaenadestiu CLOs fitmualilunne.3 uaz PLOs vesmdngns

Wy 518391353 msITenadanumans msiinnsuiudasuiunainmandngnse
Taonss ielifiFouliitnleszidouisidomedinumans mamdngass Jevhmsdudinlugadadin
e eveusufaoulinsatuillonuomdngnsn warseylilu ueo 3

3. ddetauaukuzaNNIsUsEYIvetesdlulsars1e3v MsUssiluvesinfnwiiay
TBLAUBIINNTNUNIUIINYARAN1BUBNUUSUUTAE T ILIN5InNIR S U saeululnisinm
foly

uananilusgnintemeaiiou o19136lundngnsdainisdons nansuandsudoya
Imanseneg 7 Reatunsdaseunisaou WelididunisdanisiSoulvaenadesiunisussg

CLOs tay PLOs

NANFIULAAINANTTA LU

YT YonangIu

1| Vivleduesan1ivnng (https://acc.rmu.ac.th/cwie/)

Aulesumivendessdgumansany (https://www.rmu.ac.th/vision)
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YL YonangIu
2 | Tenumdien
3 uAw 2
4 |upPe. 3
5 |upe. 5

¢ ] a
LWIEUNAMAINN 4 N1FUTLIUY

Y

NS (Student Assessment)

Requirement

1

4.1. A variety of assessment methods are shown
to be used and are shown to be constructively
aligned to achieving the expected learning
outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal
policies are shown to be explicit, communicated

to students, and applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4. The assessments methods are shown to
include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure

validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to
measure the achievement of the expected
learning outcomes of the programme and its

courses.

4.6. Feedback of student assessment is shown to

be provided in a timely manner.
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Requirement 1 2 3 4 5 6 7

4.7. The student assessment and its processes are 4
shown to be continuously reviewed and
improved to ensure their relevance to the needs

of industry and alignment to the expected

learning outcomes.

Overall 2

\naUTiRMN T 4 - inausieiae
4.1. A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives

ARIZNTINNTUTININENENT AvualinniteivinisesnuuunsiauazUssidunad
vannvaneileliussauansSeuiiaemiaas InguszasdlunisdanisSeuntsaou Taedmunld
Tdaauly uae 3 TesUnuunarisnistauasnisUssfiunamaniudesdanumngauuas
AOAATRINUNASNSN1TITEUTTNEIY (CLOS)WagNaaNSNSISeusvemangns PLOs laglvidinagin
nszvuMsnumuTgInLIuldlimngay

Tufnnsfine 2568 nseinfidaaeuldinisiauasUssdunadnsnisouives] Sou
Tusvuuuresnismageugeuidussosii ensavaeuimuinisisous vead13ou (Formative
assessment) kagnisnadeuUatsnaLitensUsiukadunydnan1sFeulusedn (Summative
assessment) lag33nawanilldgmisusuuasduiinlilu uee 3 deuflaglianisiFounsasu sy

fog1alNun1sUsTIaulY

f19714 4.1-1
5797391 / Asnsuszidiuy ﬂ’]iL‘i’l”] %‘l‘!\‘i’m %‘ua’m EL‘UQ’]‘L! N3 N3 n13 NAFIU
Beu | s18uAAa ngu e e AU NAEDY Uane
‘U‘VIL%EJ‘LI toe NANNNIA a1nA
USUQIMNINITUIMITHAY v v - v - - v v
W&y
VU waLhUIAANITHAIL v v - v v v v v
GAGHIGAREATH
TULAaNIFUSMTHAILN v v v - v - - v
Vioshu
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183w / Ansuszidiiu s | Fuaw Fuau Tuau s s ms NAFDU
Beu | sheuRea | Ngu e Undue | nadeu | vagau Uane
‘U‘VIL%EJ‘L! RL] Na19NIA nA

mﬁﬁmﬂﬂsqmﬂﬁami v v v v v - - v
NAIUNFIA
MTIATIERLarUSTIUNE v v - - v - - v
ATENUNNFIAULAY
Aaunday
FUUUINNTVINITANS v v v v - - -

USIShazHRILNEIA

Asillealayuluuiedeny v v - - v - v v
dtTaeudufihdmsy v v - - v v - v
UNUIAT

Ingdnus 1 v v - . v n _ _
IS 2 v v - - v N _ _
Ineniinus 3 v v - § v B _ _
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4.2. The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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4.3. The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied

consistently.
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4.5. The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcome
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NAIIAMNINA 5 UAAINTAI8AYINTT (Criterion 5 Academic Staff)

Requirement 1 2 3 4 5 6

5.1 The programme to show that academic staff 4
planning ( including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of
the academic staff fulfil the needs for education,

research, and service.

5.2 The programme to show that staff workload is v
measured and monitored to improve the quality of

education, research, and service.
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Requirement

5.3 The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4 The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude.

5.5 The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6 The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7 The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs.

58 The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

Overall

NUTIAMAINT 5 - inaudigan

5.1. The programme to show that academic staff planning (including succession,

promotion, re-deployment, termination, and retirement plans) is carried out to ensure

that the quality and quantity of the academic staff fulfil the needs for education,

research, and service.
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5.2. The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
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5.5. The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional
ethics and their academic freedom, are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.
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5.8. The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
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NUTIAMAINT 6 NTUINITUAZNTYVIBMEBHSEY (Student Support Services)
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a4

Requirement

1

2

3

5

6.1. The student intake policy, admission criteria,
and admission procedures to the programmer are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2. Both short-term and long-term planning of
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3. An adequate system is shown to exist for
student progress, academic performance, and
workload monitoring. Student progress, academic
performance, and workload are shown to be
systematically  recorded and  monitored.
Feedback to students and corrective actions are

made where necessary.

6.4. Co-curricular activities, student competition,
and other student support services are shown to
be available to improve learning experience and

employability.

6. 5. The competences of the support staff
rendering student services are shown to be
identified for recruitment and deployment. These
competences are shown to be evaluated to
ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be
well-defined to ensure smooth delivery of the

services.
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Requirement 1 2 3 q 5 6 7

6.6. Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall 2

6.1 The student intake policy, admission criteria, and admission procedures to the
programmer are shown to be clearly defined, communicated, published, and up-to-
date.
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6.2. Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.
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6.3. An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services
are shown to be available to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.
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Requirement

1

2

3

a

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to be

sufficient.

v

7.2. The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with progress

in information and communication technology.

7.4. The information technology systems are shown to be set up

to meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and
communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of

staff and students.
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7.5. The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.
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7.6. The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown
to be subjected to evaluation and enhancement.
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8.1. The pass rate, dropout rate, and average time to v
graduate are shown to be established, monitored, and

benchmarked for improvement.
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Requirement

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement.

8.3. Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked

for improvement.

8.4. Data are provided to show directly the
achievement of the programme outcomes, which are

established and monitored.

8.5. Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked

for improvement.

Average
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for
improvement.
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8.3. Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for

improvement.
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8.4. Data are provided to show directly the achievement of the programme outcomes,
which are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement
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1. Expected Learning Outcomes

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all

stakeholders

1.2

The programme to show that the
expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected learning

outcomes of the programme.

1.3

The programme to show that the
expected learning outcomes consist of
both generic outcomes (related to
written and oral commmunication,
problem solving, information technology,
teambuilding skills, etc) and subject
specific outcomes (related to knowledge

and skills of the study discipline).

1.4

The programme to show that the
requirements of the stakeholders,

especially the external stakeholders, are
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gathered, and that these are reflected in
the expected learning outcomes.
1.5 | The programme to show that the 2 2
expected learning outcomes are
achieved by the students by the time
they graduate.
Overall Opinion 2 2
2. Programme Structure and Content
2.1 | The specifications of the programme and 2 2
all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all
stakeholders.
2.2 | The design of the curriculum is shown to 2 2
be constructively aligsned with achieving
the expected learning outcomes.
2.3 | The design of the curriculum is shown to 2 2
include feedback from stakeholders,
especially external stakeholders.
2.4 | The contribution made by each course in 2 2
achieving the expected learning
outcomes is shown to be clear.
2.5 | The curriculum to show that all its 2 2

courses are logically structured, properly
sequenced (progression from basic to
intermediate to specialised courses), and

are integrated
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2.6 | The curriculum to have option(s) for 2 2
students to pursue major and/or minor
specialisations.
2.7 | The programme to show that its 2 2
curriculum is reviewed periodically
following an established procedure and
that it remains up-to-date and relevant
to industry.
Overall Opinion 2 2
3. Teaching and Learning Approach
3.1 | The educational philosophy is shown to 2 2
be articulated and communicated to all
stakeholders. It is also shown to be
reflected in the teaching and learning
activities.
3.2 | The teaching and learning activities are 2 2
shown to allow students to participate
responsibly in the learning process.
3.3 | The teaching and learning activities are 2 2
shown to involve active learning by the
students.
3.4 | The teaching and learning activities are 2 2

shown to promote learning, learning how
to learn, and instilling in students a
commitment for life-long learning (e.g.
commitment to critical inquiry,

information-processing skills, and a
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willingness to experiment with new ideas

and practices).

3.5

The teaching and learning activities are
shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.

3.6

The teaching and learning processes are
shown to be continuously improved to
ensure their relevance to the needs of
industry and are aligned to the expected

learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are
shown to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied

consistently.

4.3

The assessment standards and
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and

applied consistently.
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4.4 | The assessments methods are shown to 2 2
include rubrics, marking schemes,
timelines, and regulations, and these are
shown to ensure validity, reliability, and
fairness in assessment.
4.5 | The assessment methods are shown to 2 2
measure the achievement of the
expected learning outcomes of the
programme and its courses.
4.6 | Feedback of student assessment is 2 2
shown to be provided in a timely
manner.
4.7 | The student assessment and its 2 2
processes are shown to be continuously
reviewed and improved to ensure their
relevance to the needs of industry and
aligcnment to the expected learning
outcomes.
Overall Opinion 2 2
5. Academic Staff
5.1 | The programme to show that academic 2 2

staff planning (including succession,
promotion, re-deployment, termination,
and retirement plans) is carried out to
ensure that the quality and quantity of
the academic staff fulfil the needs for

education, research, and service.
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52

The programme to show that staff
workload is measured and monitored to
improve the quality of education,

research, and service.

53

The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

54

The programme to show that the duties
allocated to the academic staff are
appropriate to qualifications, experience,

and aptitude.

55

The programme to show that promotion
of the academic staff is based on a merit
system which accounts for teaching,

research, and service.

5.6

The programme to show that the rights
and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account
professional ethics and their academic
freedom, are well defined and

understood.

5.7

The programme to show that the training
and developmental needs of the
academic staff are systematically
identified, and that appropriate training

and development activities are
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implemented to fulfil the identified

needs.

5.8

The programme to show that
performance management including
reward and recognition is implemented
to assess academic staff teaching and

research quality.

Overall Opinion

2

6. NM3UINTUATNNTYILMEABEISEY (Student Support Services)

6.1

The student intake policy, admission
criteria, and admission procedures to the
programme are shown to be clearly
defined, communicated, published, and

up-to-date.

2

6.2

Both short-term and long-term planning
of academic and non-academic support
services are shown to be carried out to
ensure sufficiency and quality of support
services for teaching, research, and

community service.

6.3

An adequate system is shown to exist for
student progress, academic performance,
and workload monitoring. Student
progress, academic performance, and
workload are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are

made where necessary.
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6.4

Co-curricular activities, student
competition, and other student support
services are shown to be available to
improve learning experience and

employability.

6.5

The competences of the support staff
rendering student services are shown to
be identified for recruitment and
deployment. These competences are
shown to be evaluated to ensure their
continued relevance to stakeholders
needs. Roles and relationships are shown
to be well-defined to ensure smooth

delivery of the services.

6.6

Student support services are shown to
be subjected to evaluation,

benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the
curriculum, including equipment,
material, and information technology,

are shown to be sufficient.

7.2

The laboratories and equipment are
shown to be up-to-date, readily

available, and effectively deployed.
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7.3

A digital library is shown to be set-up, in
keeping with progress in information and

communication technology.

7.4

The information technology systems are
shown to be set up to meet the needs

of staff and students.

7.5

The university is shown to provide a
highly accessible computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety
standards and access for people with
special needs are shown to be defined

and implemented.

7.7

The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

7.8

The competences of the support staff

rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

7.9

The quality of the facilities (library,

laboratory, IT, and student services) are
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shown to be subjected to evaluation

and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average
time to graduate are shown to be
established, monitored, and

benchmarked for improvement.

8.2

Employability as well as self-
employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored, and

benchmarked for improvement.

8.3

Research and creative work output and
activities carried out by the academic
staff and students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme
outcomes, which are established and

monitored.

8.5

Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)
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ALY 9ANAITAAILN
o a o & = o a o o
\neued 38azIden namsatiueutnisinen 2566 unun1sANduN1sUTUUTUa AL
(Strength) (AFI)
1. Expected Learning Outcomes
L1 | The program to show | - AenssuMsUsuUsmangasdsan | - PLO1 shedwimsumiinendoidy | - a¥1 PLOs 4 e flinainnisdisiani - nauwudiudys PLO4

AnuApin1sved SHS 11 ngu neld | friuun
A

that the expected #aan15v09 SHs Mimelukazneusnuay

wuudseeeulauuazdunual uay _PLOs ¥y srusnwazuana
}

learning outcomes are deans PLOs Turenansduastindnyilu

o %

Ynade PLOs 2-4 fiaenndasiu o o
approprlately . o ) 3 (Character) Tu PLO4 RANGATIUNIU
Weriuazusiaveammivedouay
formulated in -
accordance with an - AuznIsuMsUSuUTIvangns e
established learning doans PLOs Wiunenansdlundngms
taxonomy, are aligned | vnAusunsiu wazthlumeunsli
to the vision and wndAnwiagtuuazeransdlugiuy
I~ SHs melunswlumsusuiimeuay
mission of the =
o Usene19158
university, and are
known to all
stakeholders
12 The programme to - BSuRnveundngns wavensdfaen | - envnsdfaeudivinniudilaly - sdiasunnausanuuy CLOS vos - aliiinsUszy/eusw/AiRu/ANuslun1seenuuy
show that the swhusenuuu CLOs wessedtlu | nmsih CLOs lusenuuulusiedn | sredulunsiaznaydan fie ndudundedu nay | massumsasulusyuu AUN-QA Tifuenanse
. wiaznguiv fe nawlnUeAu nqu T uanau Haoulundngasiiiauniy
expected learning ~
v nane

outcomes for all

courses are

appropriately
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formulated and are
aligned to the
expected learning
outcomes of the
programme.
13 - ivum GLOs wag SSLOS mw - PLO1 fitheAwinisves - s GLOs wag SSLOs aw PLOS i

The programme to
show that the
expected learning
outcomes consist of
both generic outcomes
(related to written and
oral communication,
problem solving,
information
technology,
teambuilding skills,
eto) and subject
specific outcomes
(related to knowledge
and skills of the study

discipline).

PLOs findngmsrivun

wnivendefesnwuin GE 1Ju

AU

NANgRTINAUA
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(Strength) (AFI)

1.4 | The programme to - tvupdiidulddndonisuenuay | - dlldwladmudedilinsaungu - fwungfldulddnude s - fvuanguiiiauladndsvemdngns nu

show that the el wasifunusy needs uag wirfinas Auuzihves ave. uduasauwasihluldlums
i nuniu PLOs

requirements of the requirement
stakeholders,
especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning
outcomes.

15 | The programme to - fwumsseziaalunisussg PLOs - §elall#ansussg PLO - WasuinAnwiuazdamsiGounsaouldviled | - numiu MwsunsUuUgs miButeuuamsnisin

show that the
expected learning
outcomes are
achieved by the
students by the time
they graduate.

msfinw Fadsladldtanisussg PLO

n15us5g PLOs

2. Programme Structure and Content

21

The specifications of

the programme and all

- 907 uAe.2 Awud a@l.en.Aviun

way ure. 3 Wilseazidenasudiu

- @oanshingu SHs Mduenasd

Koy uagtndne

- liHeuns e, 2 uars1eazdunueIsein

Anaouludnisanu 2567

- YSuussnsdeansywasidenves ume. 2, 3
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(Strength) (AFI) '

its courses are shown auysal Wudagiu wazdeanslingu
to be comprehensive, SHs
up-to-date, and made
available and
communicated to all
stakeholders.

22 | The design of the - drseenudiensves SHs way - A mSUARTOUTBNATIENIITOU] | | drsaemmudesnisves SHS vunadiady - Vuupsmuulisveureswadnsnisiieuiinein
curriculum is shown to | thana$radu PLOs wazdnyih CLOs simndilsindnduasunn PLOs PLOs CLOs wageonwuunsdnnisisouns siamsweindiu PLOS vasvdingmsliinsunndo
be constructively fiaonadasiuaudstmunduseivilu dou
aligned with achieving vangns
the expected learning
outcomes.

23 | The design of the - sonuuuvdngRsisausToya - doyafisrusammnain SHs - et mdngasldnuusinng - e SHs mﬂuamﬁnﬁmﬁaﬂmm%ga et
curriculum is shown to | 11 SHs Finneusnuazaiely mouenliioame WNUIiUaB U TNINTNTIAU TumsmuinumseenLuUYanges
include feedback from
stakeholders,
especially external
stakeholders.

24 The contribution made | - #5g3nTsAuuaznisnszateau - ANUSURNYEUTBMAENSNTZOUT | _ fruasiedunsadu 2 516590 uaznis - MUYIULAE AUUATIEIVITIAULAZ NINTTINBAIIN

by each course in

achieving the expected

SURAYOUNATNENSISEUTYBMANGNS

gseiw (Curriculum Mapping)

v o

ndndun1sussg PLOs

edndeuddindnduasuyn

PLOs

N3EALANUTURATBURARNEN SIS UT VDS

ANgRTEIIeIN

SuRnyeunadnsN1sITe U URmENgn Sg eIVl

nanaun15ussg PLOS awdAuugiwes aven.




89

'
LSRN

Twazden

ALAY

(Strength)

ANAITAAIU

(AFI)

wan1sanfiueudnisinen 2566

wHUAMSAHEUNNTUTUUTIas AN

learning outcomes is

shown to be clear.

25

The curriculum to
show that all its
courses are logically
structured, properly
sequenced
(progression from basic
to intermediate to
specialised courses),

and are integrated

- Mpssad1amanans wasdnuaung
FYUMNAIAUANNYINIBUDITIIN

wagds1edyyInnng

- Mpseasamangns wasdnuwnunsiieu
AERUANNINIVDITLTN wazlsrgin

Y33

2.6

The curriculum to
have option(s) for
students to pursue
major and/or minor

specialisations.

- fimsimuasigdvdsiuuayseivn

WIEAI

- eAvanzauismIuia 1d

nanunany

- fimsimuasigdvdsrunaysigdviden

§- dousenuuuseivianiziulivannaiededy

27

The programme to
show that its
curriculum is reviewed
periodically following
an established

procedure and that it

- finsmruaAnsEUUNTNUNIL

NANgns

- fimsafiunsuideyauaznis

Foansdilinsounau

- numunsEUIUMIaievangms

- HusunsuSuusmangas wieldlud wea. 2569
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remains up-to-date
and relevant to

industry.

3. Teac

hing and Learning Approach

3.1

The educational
philosophy is shown
to be articulated and
communicated to all
stakeholders. It is also
shown to be reflected
in the teaching and

learning activities.

- fimsuhuSugnsAnyves
urimenaeanltlunisdnnisseuns

GR)Y

- fimsiuunussgnsfneivesmning1dy

sldlunisdanisiSeunisaeu

3.2

The teaching and
learning activities are
shown to allow
students to participate
responsibly in the

learning process.

= o a PPN £
- fimsdansiseunsaeuniUalonali

= =

Hispuildusulufanssunmsiieunis

aouluseIvveandngns

a o = A a v P
- fimsdansBeunmsaeuiilalenaligiSeudl
drusalufanssunisiSeunsaoulusei

YBIMANGNS

33

The teaching and
learning activities are

shown to involve

- YNsedvlimsdansiseunisaey

wuu Active Learning

- ynaedvrvemangasuuuse 2566 din1s

Jnnsseumsasunuy Active Learning
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active learning by the

students.

34

The teaching and
learning activities are
shown to promote
learning, learning how
to learn, and instilling
in students a
commitment for life-
long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to
experiment with new

ideas and practices).

- fimsdafanssuiidauaiunisiseus
msldanuiiiedeseamsiinisvie

msudledgmlugaiunisalads

- nMsfmuainegn1sseuinsly
ANuUiisegaATININTTONTS
uiledgniluaaiunisalade Aangsu
4 A aa .
30318391 M3 TauazUszidiud

laifaau

- fimsdnfanssufanssufduaiunssens
msldrnuiifiedeseamalnnisvientsudily

Jeymluanunisalasa

- MnuaTinyensSeuinaendin 183t uwasianssy
fduasuinwensseuinsldnnuiiiedesonnie

R 4 ‘ a
Insvisenisuiledymluaniunsalase uagms

Uszfiunarinuensiseusnaandinvetindnu

35

The teaching and
learning activities are
shown to inculcate in
students, new ideas,
creative thought,

innovation, and an

- AmuasgdINATinsauESUASAN

Tngd AuAnas9assA waguinnssu

- lawuRanssw/sedndaesy

N & v
LLU’Jﬂﬂﬂ’]iLUu@Ui?ﬁﬂ@Uﬂ?i

- Avuasigvndinsdaasunisanlug

ANUARES19ETIA WAz IRNTTY

- nuafanssudaesunwifnmsdudusznouns
waznumuTEIvwazianssufiazduasulidndnunl
AARILY ANUARES19ETIA UinnTSu Lay

- o w
wuIRNANIT U UIZNOUNT
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entrepreneurial

mindset.

3.6

The teaching and
learning processes are
shown to be
continuously improved
to ensure their
relevance to the
needs of industry and
are aligned to the
expected learning

outcomes.

- finsTUIUNUMUNNSIANSISBUANT

ﬁ@ulﬂilﬂm%ﬂiiwﬂﬁiﬂﬁﬂu@ﬂwﬁﬂgmi

- laiwumsuseiiunsdnnisiseunns
aauliidanmdaaiuAufain1sves

AU

- finszuaumumunisinmsieunisaeulag

ﬂmtﬂiiﬂﬂﬁﬂﬁﬂuaﬂﬁﬁﬂqmi

- AL UNTNURLLAE AUATE ATNUNIULE
WaunsInnsseunsaeulinssiuanudeanis

YDINIANITVINTY

4. Stud

ent Assessment

4.1

A variety of
assessment methods
are shown to be used
and are shown to be
constructively aligned
to achieving the
expected learning

outcomes and the

- nnswividageuldiiniginuas

UsziliunadnsnsiSeuiiaenados

CLOsfunagiwualy uno. 3

- ynedvvemangnsuTuuss 2566 Nila

aouldlinmsiauazyszdiunadmsnisSeudi

aonraesCLOsuLazAmualy upe. 3

- M AnmunsialasUseiliunaiidennaseiu

CLOs




93

ALY ANAITAAIU
¢ a J d o a o o a 1% 3
sneual Fgaden nan1snuiuetnisiine 2566 UHUNTIANEUNITUTUUTaAZ AN
(Strength) (AFI)
teaching and learning
objectives.
42 | The assessment and - Wevemsianadssifiunadaauia: | - linvulevwgnssaivanisussdiy | - lsvensiaraussdunadaauiagdems | - mvuauleuiensgrssalnanisussiluiagns
Foansludaindnw riuyAnat 3 Tdaindnw foansulevgludaddwlidnds
assessment-appeal
policies are shown to
be explicit,
communicated to
students, and applied
consistently.
43 | The assessment - Mvuanaet 1sgrumsinanis - linwumsivuamisiauazUsefiy | - fvuanae iesgiunsinanseulns | gonuuudinisussdiu PLOS vesvidnansuas
standards and Soulngdaauimuaisnisussdiug nadwsnsseusWidenndeiiv Hapurimuaisnisussdiuiiviannvaned Aoarslusudiianldduds
wannuanefiviuzaniu n1sin CLOs | PLOs #idaiau wngauiunisin CLOs
procedures for student . R . R .
szuumsinuazUssifiunaves FEUUNTIALazUsUNATD ISt Ay
progression and UITINERBLALIEUUD1TENUT N JUUD1TENUS e lunsAna AN mLE
degree completion lunsiinnuauinnivesindne voulnAnwinazmsduianisinem
b
are shown to be wazmsdusanmsAnm
explicit,
communicated to
students, and applied
consistently.
4.4 | The assessments - MyinuarUsziiunansaunquisnig - MylauazUssiliunaynIeivIATeUAGY

methods are shown to

include rubrics,

wuu Rubrics, Marking

schemes, syagainsuseidy,

3Bn1swuu Rubrics, Marking schemes,




94

ALY ANAITAAIU
< 2 o a <y o a o LY
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reng
marking schemes, Formua suiluis msinnaiigndes szaziiasUseidiy, dervun saulutie n1s
o Auduntuazdusssy Tanafigndes andunsuazdusssy
timelines, and Y
K
regulations, and these
are shown to ensure
validity, reliability, and
fairess in assessment.
45 | The assessment - fnsEuuM UM IAUTEUNG | | SyuamisUssdiunisussa PLOs | - Midaussdiunavessednidaaeulsiiu - MUNIU MUY USUUTT e munuuinanigia
methods are shown to qpangivianudennassiu CLOS | 489 #na3nanss uazalsiansan ndnw TngdBnumunsyuiunsianadugns n15us3g PLOs
" fmusmsIauasysuiiunsussg msfnwlagnsinndineusnnudiiam
measure the .
PLOs aannaeaiy CLOs
achievement of the
expected learning
outcomes of the
programme and its
courses.
4.6 Feedback of student - MTILAzUTZIUNATIEIV V8N - Myinuasdsziliunaseinvemangn il
! wingnsiisimslinanisussfiuassiou % siiuastound
assessment is shown 3 mshinanisuszliuazvioundu (feedback)
) ) ndu (feedback)
to be provided in a
timely manner.
47 | The student - nszvumsUssdiwinfnwildsunts | - dwumsnumudielindainig | - luwdessgdvildRansanuasnumuBniesia | - nuwiauinszuiunsiauasyssidliunanuniy

assessment and its
processes are shown

to be continuously

NUMUINNUARANIYUDN

U UNANTINLATNABINTTVD

AU

wazUszifiunauaznaisneg ldlunsianay
YsziliuwadigenadesiuCLOs waz PLOs

mﬂwﬂamauaﬂwﬁﬂqm

AsyuUMSInLarUseiiunalvidenndasiuadng
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reviewed and
improved to ensure
their relevance to the
needs of industry and
alignment to the
expected learning

outcomes.

5. Academic Staff

5.1

The programme to
show that academic
staff planning
(including succession,
promotion, re-
deployment,
termination, and
retirement plans) is
carried out to ensure
that the quality and
quantity of the
academic staff fulfil

the needs for

- PUNSHAILNEN1SITNTEUIUANT
AnswinuEnTAre9919156
dsuiinveundngastunsiamnaod
M3y uag nadngdsumianig
F1n13 wagaseinuELtRene1sd
Haowriudus iienaunudasudeiia
o a ¢V a
nstiNsiUaBuLUaIE IR URAYBY

ANgAS

a ¢V a
- MIUaBULUaI®195ER I URATOU

nANAnIUAZeIEUTEI NGNS

¢ va

1199971n8191590 S URAYOUNE NGNS

v Y

a7a9n

- AUNSRAIUIDINTIANTEUIUMTIATIZY

¢ v

ANENTRATeID1ERSURRYRUMANgRsTunng

U Y

Aanaaal N15338 wag N1singiuvtm

g

13 waglnseiuaiRenansddaeuviiu
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education, research,
and service.
5.2 | The programme to - D1AENANGATAIVIVINITUIING - psgUIInUlasuNIsENNTaRY | - @NRSEVENaRTANYTITINITUSSWASTIAIN | - WEnaRsanYTITINTUSmswasianndsa
show that staff wazimudnuiinissaunsasy WINNIUNA FINNITAATIZN danaiinszaunaeuiuluauiindngnsld | dudunmsfinsanmsziiums nsaeu N33 uaz
& a o v o v g o o v
workload i measured Wulumuiindngmslanvunal nwud Wunsznunsaeulusedn | Avuald MSUENS3EANS 1nEuauan FTES wasrwuels
. nnsnyaly (GE) MHnzauiun1senuYese T udazYIny
and monitored to
) ) - mseuau FTES Tutagduda
improve the quality of YL
wnznsauiniy Swnnnng
education, research, ATUNMITLNUIY UazuInig
and service. Jwns
53 | The programme to - MANGATAVTITINTUSITUASHAIL | - ANTIOULVDIIETNMINETRE  | - nangnsanuivInisudmsuasiaudinn 31 | - Tiusssnundnans assfnmunisidsuulasinu
show that the Fepy dNSANUAANIIONETRIRINTY | MNUA AIIATINNINATIUTEIIY msfmunaussausvetosdmelundnans | nsivuaaussaugensdreumTIiedeuasli
melundngns lnglduuurlosunis AUN-QA Inglduuunosunsdssidunansufifnuees | deyandnduiverasdluvdnans
competences of the . o 3 y . o
UsziliunansufiRauvesdissnis drsrnswaseuluandugaufnuwinay
academic staff are naseuluaaTugaufnwwagninau NINNUNINENF A QUmIENTAEE
determined, UINYIFYTIWAGUNETANENY s
evaluated, and N3 - insUszdiuaussousuaziansu iR
a -
: - In3UsziiuauIIOULLATHANTS §
communicated. VBIDINTINNAU
. .
UuRnuweImsEynau - fnsudsansuszdiulionsdnnau
= y PR RY ‘ o 4 o o o
- fImsudamanisuszdiulionansdyn SUNTIUNBUINIUTUUTINTTINUTBINULDY
AUSUNT RIS UUTINSYI U
VYBINULDY
54

The programme to
show that the duties

allocated to the

- MANGATANYTIVINMIUTISUAZITAIN

Fenu Tn1sAUUANITEIUYB 9013158

Tneweunneliedrnisndngns

- Aelnsvemangns Ansdagaeuniy

Aol UszaunisallazAnudewigy

LR
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(Strength) (AFI)
academic staff are NITUIINANIA AVIUTEITI0Y
, AMU3ATINENLNT Usgaunisainis
appropriate to D dd e e w
auigdesivinty o uae

qualifications, AMUENININTEAINDTRVDIUART A

experience, and

aptitude.
55 | The programme to - MANGATANVIVINMTUTISUAZ AN - - 91sdnnvindluvdngns lunsUsediu -

show that promotion | &wea dwualildszuumaeutu maufiRnuisaenssey uninedeldime

. RuUAoUYDINNTINEE 1A nsUszdiulldlumsiasanduduidiou
of the academic staff 5 -
wnanIAm A Allan1sussiiiunants

is based on a merit UuRTsnsvesminely

system which accounts | anfugaufnw usu.

for teaching, research,

and service.
5.6 | The programme to - VENEATENYIVINTUTMTUAT AL - - WingM eI ITINMTUIISUasHaudAY -

show that the rights
and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking
into account
professional ethics and

their academic

Famu 1ﬁﬁamiLLasLLﬁﬂﬁuﬂmmmw
lunsusyyuenansy Wenfuans ans
ey AnSuselev unumuay
ANNFURUS AUDETEINININIG Lag

ITYIVTIULBTANSURAYOU

Iedeansuazudsliunainsnsulunsusyyw

a

219158 WNEIAUENS anshlae Ansusyle
UNUMLAEANUTURUS ANUBATENISIVINT

La¥ATIUIUTTULAZANNSURAYOU
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freedom, are well
defined and
understood.
57 | The programme to - aivnsuimsiasiauday i - - osdnnvindlundngnsladnviunniaiun -
show that the training nuimunidmnglierasdly Auessvee 5 U
NANGATNNYIMUINY AT AR R R .. Lo
and developmental L . - airInsussuasiaudiay dugdy
579 5 U du nsaeu MRy 13 . Uhaoandaiuma
i o a N . nsimwIeIRsdlidenndesiunismun
needs of the academic | = s3yam1s nsinwarie uasmsui . L. .
, e nangnIuazNIIANTSEUNTaRULaRIN
staff are systematically | geumimndinnig auznssunis .
Ay e w v anusilallduasuuazuanau PLOS voq
identified, and that UM InANgnTnYayadINLHUTRIL
_ . AULBWTIUHUINIVUTEUUUATUTTY wangns lagatuayusuyuidediui 20,000
appropriate training oA o . . . -
‘LuumuﬂgummiLwaauuayumﬁwmm vmse/Aau/AnsanwionasgwauIn UL
and development nuedlususine 4 veseasduar Tngnseusy dunumalussauyifvay
activities are waneu PLOS vaavdnans UYIF
implemented to fulfil
the identified needs.
5.8

The programme to
show that
performance
management including
reward and recognition
is implemented to

assess academic staff

- MANGATANYNIVINMIUTISUAZTAILN
faw dnsendeadinygni
Facebook Fanpage vewdngns

wazlunuszyundngns

- MANgATENYIVINITUIMIUAE AU IAY 3

msendeudinynne Facebook Fanpage




99

'
LSRN

Twazden

ALAY

(Strength)

ANAITAAIU

(AFI)

wan1sanfiueudnisinen 2566

wHUAMSAHEUNNTUTUUTIas AN

teaching and research

quality.

6. M3UINsHazMIYIsmaegiseu (Student Support Services)

6.1 | The student intake - JaudinImende s inende vy - doyaulovienssudninfneil | - wdngesauianinnisuinisuay - madfudseteyanssutinfnuliinseiuynademis
policy, admission wmansau Suleutenssudn I N RN Aanndsa \Wasuinfnwseiuduniadnw
o o infnwszAududifnuninuniuae WhiSeuluguuwuuueniiansenis In1sdnw
criteria, and admission . . ‘ .
q h measmy 2 gUuoy fie Tuim maseui 1/2567 Imau 15 au glddmuay
procedures to the 599115 (AUnd) 8 2 naseu/1 Y . . o
. Wesnduaunsiufiseylily une.2
programme are shown | nsfine uaguenia1ssnis (e . o
11 3 madeu/1 Tasdng 3 AMENTTINTUTININANGR T Fainmsususe
: aun) § 3 nMAew/1 Ynnsfinw 29 ,
to be clearly defined, . oo FWmsuszduiusnisSutn@nwinaziinseulu
. wingns asinsSulinAnyany . y L.
communicated, N e e Un15An® 2568 M8NTUTEUFUNUSNITUN
wnivende uagladinistiue . L
: o vin a v . AnwreszAutndinAnuivanvaneungsu
published, and up-to- AasaudRveiiavdidrdnylundngns L . ‘
o, . . oo Tinasdunsussanduiusiiunadn 4 ns
date. Tfaauuaziiununssutindnw Ty o . s .
o Usgrduiusnevisnuminaizuagienyu
sULULNBNIANTIINS In1sfinw o L.
‘ waznsinseUszamununssuaing n1sneu
1/2567 3muau 15 A Feseyly ume.2 o w e wa A o awy
: Aouteasdevastindnw ieasiilindnw
w3 w1 20 dndulalunisidndnuunngsgy
6.2 | Both short-term and - wingasanuimnsuimsuagiann | - Liflusunisdafanssuvemdngns | - wingasanunimnmsuimsuasianndiay - MANgATANIIMNTUIIIUASTRLE AL 3

long-term planning of
academic and non-
academic support
services are shown to
be carried out to

ensure sufficiency and

Few lafvuansusnmaiieaiuayu
gdmsuaraunldleivnis ssos

nilsUliuntndnymngul

TYLY

UssgusiuiunsulamaEeu Wieinun
wnuUfURnsvemanansanTIv e
atfuayuinuArnsuazauilileinnisTiun

dnAnwmnaud

ununsUFuUgIsAmuaLEUAsIaRInTTUYes

nangnssreren) lnglinuynssunmsuimvdngnsy

Wanwrulinsaunquits 2 sves Tiuduasanou

drunnaunuianssulul 2567
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quality of support
services for teaching,
research, and
community service.

6.3 | An adequate system is | - wingnsanv3vinisuImsuaziamn - - VangnsanumiuInsuswsuas naudani -

shown to exist for
student progress,
academic
performance, and
workload monitoring.
Student progress,
academic
performance, and
workload are shown to
be systematically
recorded and
monitored. Feedback
to students and
corrective actions are
made where

necessary.

Fan Teldszuvvesuminedelunis
Anmuanuiviwesideu il
PUNANITISEU LazLNTATRINANY
e
https://regis.rmu.ac.th/ lng
sruudenananansagdeya nanis

P o =4
NNTLUYULIYY INTAVBIUNANET bIND

@%’aaﬂa wansazLisuvesindne
inswnulassaiemangns uae
Aamwsedniidalddninsaliiiu
Hnfinw deudtymnsannsadives
o1sdifaeuiiaziinasrianisaauii

TaswwasinAnw

InUguilmeiotuasnisldssuuuinis

msenwn (https://regis.rmu.ac.th/)
voumTinende lnseansdlundnanslidaii
naulatiifeRnmumsamgifoudsunuufiu
MsAne nMsundgmmsamgilouves
dndnwilaemsfnseUszauiudnindaasy

Fnsuazuneileou (aue.)
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64 | Co-curricular activities, | - ndngmsanwdmmsusmsuazia | - hiflfenssuiitiedaadunnenisd | - vdngasaudnnsudmasasimundeny - MANEATENITITINTUSSUAT AN AL Tuny
student competition, fey AvualiifanssuaSundngns | auviheestndne I¥snAansanadumdngns 4 Aenssuitediu Ysuusalaeviunufanssuasunangnsyndnisdne
Weiulszaunisainsidouiuas . oo yo o wazlvinsouAauUTaN1en UYL AUANS NS BULAY
and other student 5 SRS YszaumsainisiSeudlvdndnwm ; R
Anenmfirzilugnmsvivivendnug Fnaamluvininerinusvesdndnwm
support services are dastnAny
shown to be available
to improve learning
experience and
employability.
6.5 - Bifinsimunaussauzidming - uninendesmiuausdugimunaussauy -

The competences of
the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These
competences are
shown to be
evaluated to ensure
their continued
relevance to

stakeholders needs.

Roles and relationships

- MANGATANVIVINMTUIISUAZ AN
Feew Tupanslieaduauusinunis
TusmsdndAnwludusineg fidnns
AMuAELTIOUE waznamin1sUTEIiiu
AU Tidain wninende
swiupazdudimunaussouzves

unanng

dheafuayuauansau
- lifinsihwanisuseiluaussaus

YosyAaINIHIBATUAYUAIING

Ttu3nns uusulse

U

YIYANIANA IHeAAGaNABULIALE
wagruualiinsuszdiunn 6 wew Ay

WNaELTTaUE AL ING a8 vUA
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are shown to be well-
defined to ensure
smooth delivery of the
services.
6.6 | Student support - MANEATAVTIVINTUIMIUASAAIL | - AIULHULAZNITIANINTTUATY - MANGATENYMIVINTUTIMSUAETRIUE AN - MANEATANITIVINTUIIIUAS AL Ay Huny

services are shown to
be subjected to
evaluation,
benchmarking, and

enhancement.

Famw lamuliunsusediy nsyuiuns
U wHULaENTIRRANIIULERY
wingnsmeivnsuagliivins uas

TEUURAMUANNATIVTeTINANYY

wingnsivinmsuazliivins &

YIMUNUTTEZET
- lifinsieuiRserlsnuduiie

PRUGHRITHTTEN

Igdnfunmsuszdiu nssumumsiud unway
msdnfanssuasuvdngasmainnsuaglal
N3 wagIEUURRANANATINGD

Ineninusvesindnw

dJsuusansuinsatuayuindnwilunnlnisfinw

7. Facilities and Infrastructure

7.1

The physical resources
to deliver the
curriculum, including
equipment, material,
and information
technology, are shown

to be sufficient.

- MANGATENTIVINTUTINTUa AL
depy dnsdamasativayuniu

AEANIANULTAEINE

o S = & deo o
- @199NEIAN 3 NUNIUNATRUUDY

nangmsLvinil

- Asauayuimumenindinuiieme

- theWanuamdngn sy d1599AUABINNT Uay

Tinszrinnuneriissesdaiuayunmsdeus uds

w§alulnsAnun 2567
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7.2 | The \aboratories and - MENGATEVNIVINTUIMIAHA | - 1AM - yndrranudamizes Sunesidinglil - dsauareusenvTIinendaiiioudlusialy
. &epy Sesufuinisdmsuiindnu WiEane
equipment are shown L K
seauludinfnufionns 3 e 321
to be up-to-date,
readily available, and
effectively deployed.
73| Adigital library is - USMsvewtinIneusMItay - YIANNTATIIANUADINTTOE - andunsauiumaedavili - upunmnglithewanuamdngnsa drsam
) wanviane In133nmusne i Fean1stumslénuninensdandnvesenansduay
shown to be set-up, in . o g4 o
MOUAUBINIIITHUNTHOUVDINULDS dnfnwiieaiuayunisdanisSeunisaeuves
keeping with progress V.
ping prog ndngmsliuduadlulauuszana 2567
in information and
communication
technology.
74 | The information _ flsyuusuiiunis online #unis - ansdeansiinAnuniunsiu - finsldsyuulumsiilasenis - MANEATANYIVINTUIIMIUAS AN AL UTuuse
29550 foya nsruuMs e Mnualie1ansefivsnyudedoyali
technology systems o s I
dnfnmnTunsuteyadrunisaeserunvug e
are shown to be set wvende Tulnisfinu 2567
up to meet the needs
of staff and students.
75 Susmsuwmesilinldyniilu - 1ansdsRanuimelazes - 91sduarinAnwldusmslasadeiugiy | - vdngnsanuivnsusmsuasiamndsa 19Ny

The university is
shown to provide a
highly accessible
computer and network
infrastructure that

enables the campus

UAINYAY

o

=
UNANYN

wsavnenuszuy RMU WIFI 21nn1s
Usziliulpensaeuany wud 81a1sely
ningnsdnnnldaunsalreuiiumesdiu
Tagwdld RMU WIFI iileatiuayunisiFou

ANTEDU NTIVY WATAITUSANT

UJsuusanssuiuns Ineueunnglvidewanyinnis
drsranuianelavestindnwiferiuszuulaseasng
g & o & v v g -
Augnunioteiugiliudradeluluuszinm
2567
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community to fully
exploit information
technology for
teaching, research,
service, and
administration.
7.6 | The environmental, - fnmsgunmIaiiunuaTuNAIY - 9N IANTLUAR TN WU - ANTUNUMUTEUULAENINTTIUUDS - vidngmsanTinINIsUIMswariaudaas 96
msliusmsdmsuypaaisinag U weumngliigermsuaziand1sauagsenulud
health, and safety . e . " . o vay v g . o
foansfitawdy dnnefinisnis AuzlazuIneduauswuliduasaneulania
standards and access aemdilinsounquuasiiisme Syu 1/2567
for people with special
needs are shown to be
defined and
implemented.
7.7 - fAandeuviemenienin medsay | - vianmsdsaanufiovela - Uszmduiudlienansuazindnensu - dwadrseaufineladedsiuieaazain

The university is
shown to provide a
physical, social, and
psychological
environment that is
conducive for
education, research,
and personal

wellbeing.

a S & a oy Y
LLﬁ?‘ﬁﬂGﬂ,ﬂ‘V\Laﬂﬁaﬂ’]ﬂiﬂuguﬁ%ﬁﬂ’]i?ﬂﬂ

wne1ansduartinAnwagraneaiies

uazneunnglidewagangns Ussauriu

wninerdeluntsgenvigesluliuanasalul

AsAnw1 2567
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7.8 The competences of - _qamsaeans SHs” needs 1% | - AnHUNMIANUSTUUYRMIMNINGRY - Anwianssauzvesynansiheatiuayuiidonndes
the support staff mhe9uag 9 dilumnueaussous ANUABIN1ITe SHS vemdngnsifiouddlvines
, , UImsnuyaraluUSul s s mwaNssaugves
rendering services . o
uaraNsaeatiuayuliRuuld
related to facilities are
shown to be identified
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.
7.9 - - wansafiununuagUlude - ANTUNUAUTFUVIATINE R - MaunuUSuUsssEUUaA MUAAMINN Uag

The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and

enhancement.

7.1-7.8

ausssnugifeUsvasdvesypansineatiuauy ns

MAuRAA NS NENNUTlAESINAUTIEUR

Wetes e Wldlutas@nwn 2567

8. Output and Outcomes

8.1

The pass rate, dropout
rate, and average time
to graduate are shown
to be established,

monitored, and

- MANFATIVIEVIVINTUITMTUAE

Fauudsau dnsimuaidiingsns
o <@ = v o
msdusanisAnel Sewaz 70 SR

AMTeENNASAY Soray 30 uazlian

waglunsdnsanisdnwm 2 U

LI

- USudsaununsaniiuay
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benchmarked for

improvement.

82 | Employability as well . - 1ngiey - dsndasnisiinwilegldseuy - wmgeuludnisfnusely

NIy
as self-employment,

entrepreneurship, and
advancement to
further studies, are
shown to be
established,
monitored, and
benchmarked for

improvement.

” p oy = ) s " " = prp—
8.3 Research and creative | - @13138lundngns Suaaufifia - ARiey  SsEounIRA LT SmsSuaY 3 B | - MvuaukuUFuUsImsTRuneATwas s
NAUNIIYINTG weunIHarumANswarmaisuludnisfinwm

work output and ‘
ol

activities carried out
by the academic staff
and students, are
shown to be
established,
monitored, and

benchmarked for

improvement.
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the various
stakeholders are
shown to be
established,
monitored, and
benchmarked for

improvement.

~
Anuianela
myfakazyszdiunannufianala
w94 SHs daliiasaumquynnay

o
- VALY

AU ANAITRAILN
o = 9 1 o a a, o a o o
Lneusi Seazdun wan1sanfiueudnisinen 2566 wHUAMSAHEUNNTUTUUTIas AN
(Strength) (AFI)
84 | Data are provided to - - lulinsfinw 2567 vdngns - wdngasanumimnisuimakasiandnn I | yshaestusumsysudansianisussg PLOS
show directly the WasuinAnwiazdnnisiSeuns muslidaounnaelvmieunyesnuuy vadngns  laeAnenssuNsUSUUTImANEnS
hi t of th gouldviladnsAnun Fadalslladin 31%LLWmm“’a“mwi%l’w“awmwm UMY 379 UNUN1SUSUUTE iBvseuumnensin
achievement of the Welvussauanisiseuinanriuay o
msussq PLO . Lo miustq PLOs Tulimsdnu 2567
programme outcomes, Tguszasdlunsdanisiseunsaeu lny
which are established sULuLaEIENTInnasnIsUsTduramaIIy
' FolAMUMNNE EULAYADANADITUNAANSANT
and monitored.
Beouisein (CLOs)
8.5 Satisfaction level of - - felaifinsrmunngu SHs Az dn - MANGATAYIVINTUIMIUAE AL AL Tununtg

Ysuussmsaliunu tnensuiuusanssuiums
drsnaarufianelanuinasisn o Tnevdngns
vounnglitheaiusuag 9 adeuuuussdulay
s SHs Widaau wazezdniunuiudoyald

wede warmgiisuludnisdinusdely

msAndunuiawasySuUTuaY 9 (S8 )




