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1 Absolutely Inadequate
The QA practice to fulfil the criterion

improvement must be made.

is not

implemented. There are no plans, documents,

evidences or results available. Immediate

@mmwizu' WgIneg19tnLIU

2 Inadequate and Improvement is Necessary

The QA practice to fulfil the criterion

is still at

its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aaunwliiieewe ndusisalinisusuus

3 Inadequate but Minor Improvement Will

Make It Adequate
The QA practice to fulfil the criterion

is defined

and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support

that they have been fully used. Performance
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of the QA practice shows inconsistent or some

results.

Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.
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Better Than Adequate

The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.
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Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.
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Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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naAAUAINT 1 Han153BUENIAIANIS (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written
and oral communication, problem-solving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning
outcomes are achieved by the students by the time they

graduate.

Overall 1

inausineun il 1 - ineusieion
1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders.
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1AMSIIN 938535 LAzANTNAS19ATIAUTANTILe M T MEUAL I DINTVEIRAINT S IULAZFA 19U sEINA
uenanil Mé’ﬂgmé’ﬂﬁﬁmumi’mqﬂizmﬁmawé’mjmﬁmauﬂquﬁgﬁm@mﬁﬁﬁu 385550 A3 Vinwenatygy Ay

FuRaveu nsdeans msldnalulagarsauwme uwazanuaunsalunisussendldnnusiiieasauinnssuems

M19197 1.1-1 Y2NNNITTOAT/INEUNT PLOS YBINANGAT

nau SHs Yoanadosns AN
nau @u.07. Tuszuy CHE-CO duiay uAe.2 atuildutiagiu vn 5 U vidensdififinnsuuuss
ﬁlé’%’uauﬁﬁmﬂamwﬁwmé’a
AMENTTUANTUIING | ENTAUNAVBINANENT LATUNUITY ﬂﬁgﬁgu%”l,m nADALAT WEERUTITIERaNTIY
GHGERAGRM!
AwdUagiu

nangnsiunulun1susulse PLOs vaandngns Tud w.e. 2570 Lﬁmmﬂwé’ﬂqmmummzasnmmiﬂ%’uﬂqq
5 U wangasueuvangliusesundnans andun1911URUnsUTUUTE AuAngy SHs flard1519m1use9nIs
sanuUUISnsiudeyaninuiaanisves SHs luusazngu dnadaduninudoanis (Needs) e lumuuna PLOS
1neld Learning Taxonomy %wﬁﬂqmﬁuﬁiwﬁudwﬂ% Bloom’s Taxonomy 331AUA1509AALAINIFAL WWsAY
nazdndnualvesumine1ds uasany anUszneulunisdarh PLOs wagaununsieansludanay SHs fiFesiunsiu

PLOs ¥@4Mangns

1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

NANIIALTUIIU

MaNgRIUTUUTT WA 2565 AnlgnssunsuImamananslaueumnglvennsddaeusududaii CLOs vaen
seimvemdngmsliaenndesnasgiunanisideuivdngasdieivianziu 5 su lngersddaeuldnumunede
11970 UAB.2 VBIUANGAT 2560 ﬁﬁmagﬂﬁ'l&J"?Gmﬁﬁwumiuwﬁﬂqmﬂ%’uﬂqa 2565 WAYAMENITUNTUIMTNANGAS
Fafudniunuinszaeanuiuintou 1nsgrunansisudndngnsgedviamedu 5 ¢y (Curriculum

Mapping) Tu 1A.2 vosumAazII8IY
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1.3. The programme to show that the expected learning outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study discipline).

NANIIANEUTY

MANanTUTUUTI W.A.2565 AMENIIUNMIARUIMANansladnyi maé’wa‘m'iL%'&Jui’muammuw?a 5 AUYBY
TQF 59u%adu 20 PLOs 9191385 SURAYOUNANGASLANANTAN waﬁwémﬁﬁﬁuiﬁ]mammusﬁu’n 5 @1uuee TQF wWuil
AR InNTI97 1.3-1 wagnangnsbasin1susulse waé’wémiﬁauﬁmuammuzﬁy’n 5 Fruwas TQF 595919 20 4o lud
PLOs ¥aeangns wavlul 2570 #angnsnsuseusyeenaIn1susulss 5 U nangasueuningliusesuvangns Wass

ANYNTTUNMSANTUNMTINURUNTUTUUTITENgRS L@UDRaUMINENdum kU

A15147 1.3-1 Generic Outcomes: GLOs uaz Subject Specific Outcomes: SSLOs ANNENTIAULNY 5 AU
U9 TQF

wan1si3euiiiananse : PLOs GLO | ssLO BLOOM’s Taxonomy

Ay | vinwe | wAAR | Learning

Level
1. AUANISTIHIILSTIU
1) Imnusuiinveusonuiadlaydsny 4 v
2) finnudednegaivosuaiiae v v
3) fndlnuagaszntnlunsufuRnuasseussadvdn v v
4) fidnansnsagroduTIl v v
2. fuaug
1) fianuilumansvesanuiv 4 v R
2) fanuinmhmadrnisnuaniunsaifivudsuulasiy v v U
3) ansadanuiivldanunisalasela v v Ap
4) araunw/ranfasiannesdnudiiFouan v v Ap

3. fuvineenielaysyn

<\
<\
C

1) hanudnlakazasudeyaarnaunliueuning

<\
<\

2) Aaswiikagroyandndeyanuilasuteunay Ap

3) unlgymandeya/nsdiinwiuaiauanusmmaiileiaieassd 4 v Ap

4) thesdanuiinldlunsasreguuuulumsuidymauqled v Ap

4. fuvinezANNFINUSIEnIeyARaLAZAUSURn YU

1) fanusuRaveulununlasuteuning MeseyAnaLayIUNGL v v

2) aFnazkansANuAniulsrgauTuunuIm ninfkazany v v

SuRnaaU

3) iuauuziuIluNMsHRNNUALBLaTUNgula v v

4) MNURUNULATUTINSIANsnuUnguld 4 v

5 AUN¥LNI5IATISILTIANAY 11580615 wasn1sidmaluladansaumna
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1) Wadfuaslusunsudnsagunugulunisviou wagldmdn v v An
mwdange Mugumamalulagniseims

2) Anumandnmanuazdudutoyaiiusinguls v v An

3) lindnnsmesadaeansdrmnsumaluladuazuinnssunisemis v v Ap

aukarynanud N wdingy warldinalulaglunisiiauetoya

Y1 UNTEY

4) dwdnnisnsatiaeansunldlunisnnaua Aesgiazaguua v v An

iauedeyamen1wdingy uasldinalulaglunisiiauetoyaseig

LAUNT AN

1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the expected learning outcomes.

NanN1IALHUIU

NANgNITUTUUTI WA, 2565 ndeaniIvum waﬁwa‘miﬁﬂuimmmmuzﬁq 5 A1Uv89 TQF 20 PLOs Wa2
9191590 SURAYOUNANgRsLATIUTINTRLaRNARINSVRIN HdulAd e Wanelukaznisuen Wiusausiudeya
ﬁ’]ll’]ﬂéljuﬂﬁ@ﬁLLaw]'i’Jﬁ]ﬁa‘Uﬁl‘UNaﬁwﬁfﬂ’]ﬁL%EJuiGl’IlJaiJi‘iﬂuzﬂgd 5 F1u wuinfinnuaenndesiuna 20 PLOs Lifosan
Junsou TQF 5 AU AIUNTOULIATTINVDINENERS

nangasiiwnulunisusulse PLOs vaadnans lul w.a. 2570 nangasueuninglilsesunangns anliunis
auNUMTUTUUSS Amvuangu SHs flavdsramudesnis ganwuUdsnIsiudeyaninudenisves SHs luusazngu
aviunsdraiudeyanusieants dunadnduaiudenis (Needs) iethlufwun PLOs Midulumumdnnng

994 Bloom’s Taxonomy ANufinssun1susmsmangasinuasely

1.5. The programme to show that the expected learning outcomes are achieved by the students by the time
they gradua

NANIIANLUIIUY

wangnsuan PLOs 97w 20 PLOs sonifusiedudedu §1uau 24 518391 wazld PLOs Dusad dunis
vun CLOs vaamnnseIvUadun1u Mapping Tu upe. 2 et nangnsdsaniunsuszidunatnfnuiuarinn1sussy

& Yo

PLOs s sUsetiiun1sussg CLOs 31nT1eivdsAy uiaseulneo1nsdisuinyeusedn Lasfinmunisussaues

UnAnwinntlage1asgnuine aeldnsduiuianiuvessesiunanans lngdnAnw1azussansunn PLOs 1o

admLﬂ&luLLasmumunﬂswSﬁmwﬂ’qﬁu meluszezingn 4 U suifvuassesiiainisansanisanes il uas 2

NaNgIULERINAN1TANTUY

a1 Yanangu

1-1 uAe.2 nangnsnaluladnisems (Mdngnsusuuss 2565) LIume

https://drive.google.com/drive/folders/1WTzwJIN2NtDkQIDL7mfySB46WbDgUGED

1-2 aﬁaummawé’ﬂqm Aung https://www.facebook.com/foodtechnologyrmu/
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naaiauni 2 laseadielusunsusasiilan (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are v
shown to be comprehensive, up-to-date, and made available
and communicated to all stakeholders.
2.2. The design of the curriculum is shown to be constructively v
aligned with achieving the expected learning outcomes.
2.3. The design of the curriculum is shown to include feedback v
from stakeholders, especially external stakeholders.
2.4. The contribution made by each course in achieving the v
expected learning outcomes is shown to be clear.
2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated.
2.6. The curriculum to have option(s) for students to pursue v
major and/or minor specialisations.
2.7. The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall 2

\nasineunwdl 2 - ineusition
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.

NANIIANLUIIUY

nanansIng1eansiadin a1v139malulagnise1mns nangnsusuuse w.a. 2565 IngAnENIIUNITUINIS
nanansladninsieazi8enveanangns (Programme Specification: 4A9.2) kag318azL8uA183518391 (Course
Specification: 1A8.3) fifls1wazidunnu au.07. warumine defiviun 15ﬁm3LN8Lst'SﬁayJaué’ﬂqm3ﬁLﬁuﬂﬁJﬁ;ﬁ’uLLag

WS UaYaTn S iuNNYoIn1aNISaeans

M13NA 2.1-1 wasduananans (uae.2)

iwauaamwﬁnqm (Programme Specification) wanal i WASILNELINT
1- oantu/mieay (ningdesvdgummansans) 1P9.2 - Ailatindnw
2- anuiidanisiSeunisaeu (aazweluladnsnuns) 1AD.2 - ulwdves
3- 918a8L98AN155UTBlAENLENWITITIN (15) laifi- UMY
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4- Fousa Grenmansiadio aaivinaluladniseinis) 1AD.2 - Facebook 983

5- Fovdngns (enenanstiudin awivineluladnisewns) | uee.2 A3

6- Han53EuiAin1Ans (PLOs 20 o) uma.2 - UHURUU B FURUS
7- naudiNsSurIe e uuANISTUL 1AD.2 ViANgns

8- WpuTede “laidl- - ML AnY MU
9- laseasiemnangns nidiedn (128unuiefin) 1AD.2 luudguilne

10- Fuiils¥ueydfanan us. 1AD.2 vl PDF
TunsUszauadedl 2/2565 Sufl 25 iiou nunus n.e 2565

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes

NANISANLLUNTY

AENTIUNTUIMINENgRs Ieoenuuundngnsusuuss we. 2565 agldaniunisalneusnvienisiamnd
Fududesiunfiansanlunisiwnundngns Wae.2 nuan 1t 1.11 ni 4) dundavimadnsnisisouives
#anans (PLOs) 3117w 20 7o ﬁmﬂﬁgulé’ﬁmummaé’wﬁ‘miL?ﬁlui’ﬁmwi’diwsﬁgﬁ (YLOs) (1A8.2 %370 1 Wide 1.14
Wi 7) AmualAsIETIuaIuINnlIsinvemanans MvuakanIsiseusnagnsnsiieunsaouwaznsUsEdiuNg Tu
UAB.2 MUIA 4 111 55 TunuIndvianiz MUUANTHAILINANISITEUS MLAGEAUAIUNTBUNINTTIUATTBUS
s¥AvgANAN® (TQF) Wa 5 @ fe 1) ATUAMSTTN 38533 2) AUAINS 3) Auinwenestygl 4) Auinue
ANUANTUTTENINUAAAKATAIINSURATOU WaY 5) AUNNueNITIATIERTRLAY nsdeans waznisldmelulad

ANTEUWA LazlUNnYin UAD.3 YBILAALIIEIVT

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

NANIIANLUIIUY

ANENTTUNITUSMITNANGATAIMUARKUN AW USUUTIanansly ume.2 waia 2 w1 9-11 Amuaiide
wHuWA/AURsuUas Mausunagnslunsiau Tneddunsauaniunisallulandagiu anudesnisvesniady
wazionwu laglaniunissiusindeyaainsienunmsusedliunandngns Usedunainn1sdnnisseunisaounniay

31831 Usziiunanius anuienealavesdidniiufanssunielasenis waeanmsimadnfnwinUszaunisalivdn

ﬂ‘iﬁum‘au‘%mﬁwé’ﬂgmﬁLﬂﬁwsﬁﬁaaﬂaiwﬁ’u Lﬁaﬁﬂﬂﬂ%fuﬂ‘qdLLaszumﬁﬂqmﬁﬁidU

2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be clea
NANIIANIUIIU
mmmuﬁuammimtsm8mm%"uﬁmﬁa‘ummgmmamat.'%'aui’mwé’ﬂqmgjﬁw?mLaww (Curriculum

Mapping) Tu 1A9.2 11113A 4 W1 55-59 MaNgAslANIMUANIATIIUNANISIT U3 AINUINTFIU TQF Pfavaa 20 4o

WINTFIWHANTTEUFT 20 Fo Aednimdngasndwaliussqynde
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2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are integrated.

NANISANLLUNY

210 1AD.2 1IN 3 1 17-32 MangmsiIuIUNUIin 1ATIET1900maNgNT WNUNISITEY YUIAIYANY
WalU v naniy wandvndenad WWulumunadii au.oa. fvue mé’fﬂqmﬂﬁﬁmﬁﬁmumwaé’wéﬂﬁﬁauiﬁl
A Tesedul (YLOs) (uAe.2 nih 7-8) uagldfmunddusieivluununisSouniy Learning Level (Um®.2 %11 23-

'
=

30) LB lRSINUFUTTOULVDILFARLTUTNNNUA

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
NANTSANLLUNTY
wangasiinisnmuasedniduiarselviden dandly uae.2 vt 16-22 eai] naxdvnanIzau (391
Jaduwagdganigann) lidesndn 77 mihefn Jvidenaivn lideenin 9 wiledn lunquatedyndenaiuilagn
ﬁmumimﬂﬂmzﬂ'ﬁuﬂ’rﬁu‘%mﬁué’ﬂqmsﬁﬂﬁﬂswuLLazﬁmimwﬁmumﬂeﬁs(ﬂmuamuﬂ'ﬁzﬁﬂﬁ]ﬁ;ﬁuuazLLu’ﬂﬁumm

#B9N15YDINAN

2.7. The programme to show that its curriculum is reviewed periodically following an established procedure
and that it remains up-to-date and relevant to industry.

Nan1sALdu

wananslandunsmumundngasuiouiulsmangns (Wee.2) Wulsedinuaeseunn 5 U uagdnilunis

o & IS (3 L% = Y o LY U v
nunmundnansiduselaunasinisyseiuaunainnsine waglamnuenisvauiwasySulsmangastiluy uae.2
VUIA 2 90 5 haenaan 8 Andunismuniunanisussidiuiarinauaululsmidnansiasnagnsnisaeu lagsiusiy
Jolauauuziartayaannisuszilivvesindne ennsdfaeu Jlitudin gnssnandl Tasgvinuniudeyalageiansed

HIURATOUNANGAT ANENTTUNITUTMINANGAT WagatdunIuTuUTmangns (1A9.2) MUTOUTEHLIIAVOINANENT

NaNgIULERINAN1TANTIUY

a1 Yanangu

2.1-1 | - ddledndnw

212 | - Auledwesuminends Liuma https://www.rmu.ac.th/

2.1-3 - Facebook ¥89@1913% LIUIng https://www.facebook.com/foodtechnologyrmu/
2.1-4 | - uduiuUsEMdURUSIanans
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NATIAMAINN 3 WUINNN1TIAFBUNTERY (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and 4
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow v

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve v

active learning by the students.

3.4. The teaching and learning activities are shown to promote 4
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate v
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be 4
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall 3

\neusineunwdl 3 - ineusition
3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities

NANIIANLUIIUY

uInendesvdgumansanuldivunuivginisinuliin SadednujiamentsSeuinasadiauas
Suinvousiadenuiasdy’ NS INsANwIRInaIRdEnsIUNIsUTMsUanansiauiludnisesnuuuisnisdanis
Sounisaeu TnemuauuanieinsinnsSeunisaeuluusasivuiteduadulidhne iy "OuAnInUUR” WU N3
N3SEUiHIuNsHNUURASe ndnansatiuauy “n1siseuinaantiin (lifelong learning) " TnednlvidviosininAnu
Lﬂuﬁyuﬁehuﬂa'1a‘ﬁﬁﬂﬁmsn‘1/1ﬂ%uﬂaﬂm15ﬂuwﬁdﬁuﬁulﬁmaamnmmu Wi-Fi vosuminends Wuiuilidndnuldneu
AANY VLé’WUUzLLaﬂm?{auﬂ’;miﬁuﬁzijiuﬁLLazjuﬁad uaﬂmﬂﬁmé’ﬂgmﬁﬁﬁ,aﬂaﬁﬁamumﬁﬁaﬁﬁ’ﬂﬁﬂmmmsa
guluauainle uazuraysiedv1in1sanyi google classroom %30 lasnAaig (Cloud Drive) lunnsdmAutenans

Usgneumsaeu denisasu Windnwidrdsldnaenian wenanniinangnsdsduasulitinAnwlaseud “Sulnvause
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Fenuasdu" Wunisviianssy nsaenennuiguue lafldusulunsaimanuivisiivauelifiuyuey
viesduuazifleainadndrinlunisiulideny

wielvigiidwlddudeianudilaiinseiu auznssunsuimmdngaslideasusvgnsdnuludadiFeu
dldUndinuazdddulidiuds yananigueniIuaINangyeIne seAuAeenAne 1 wradin lauwn website
vesnz Juimsdeansludieonnsduazamoatiuayusiiunisussguenansduazynaing uazseiuauivdadugd
Auddganniignnievenlnenisussguanyin wedansiSsunsasuusarseinliiuivansinululdluns
dansFeunsaeulultediensuiou wardeansliiin@nun iiuteans website Az wagnsUgudme

Tulnsfinw 2568 wingnsinenmansingia a1vdvunalulanisens lhhusyginsinmdmnarundu

LUINIUAITINASLSUNNTADU ENAIBENLTU

finsdansiseunisaeulaedulidnAneldlnufuinase

318391 5007488 N1sUsslu | g B ;’— 1 https://www.facebo

AMAINOIM TN NUTEE M L ok.com/share/p/1 Ax

durla NuFUBd5/

-

378391 5007221 &NNT Ak https://www.facebo

wusguens S S R ok.com/share/p/1AC
qdtsGV2/

5783%1 5007307 ¥aNA13 UuAnsmUTINM

RTINS Todiuluemns
https.//www.facebo



https://www.facebook.com/share/p/1AxNuFUBd5/
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ok.com/reel/193749
7963499787

'3

UUAnsiATe
Unaudele
https.//www.facebo
ok.com/reel/709600
082064548

Baania
https.//www.facebo
ok.com/reel/134311
5270455345

398391 5007311 98T3INEN

YDIHANTUNDINNT

ROOGNEEH

MY LABEP.1

SHORTVOG.

ROGHECH

ROOCTECh RMY
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ok.com/reel/124142
1873956952

398391 5007323 walulad
nakdIgueIne

aa 6 %l v
Basnaaelsduiinaly

https.//www.facebo
ok.com/reel/144680
4539784403



https://www.facebook.com/reel/1937497963499787
https://www.facebook.com/reel/1937497963499787
https://www.facebook.com/reel/709600082064548
https://www.facebook.com/reel/709600082064548
https://www.facebook.com/reel/709600082064548
https://www.facebook.com/reel/1343115270455345
https://www.facebook.com/reel/1343115270455345
https://www.facebook.com/reel/1343115270455345
https://www.facebook.com/reel/1241421873956952
https://www.facebook.com/reel/1241421873956952
https://www.facebook.com/reel/1241421873956952
https://www.facebook.com/reel/1446804539784403
https://www.facebook.com/reel/1446804539784403
https://www.facebook.com/reel/1446804539784403
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https://www.facebook.com/foodtechnologyrmu/posts/pfbid0QkNAVGyHTRndcr1mQpNSFmPfYatVyoZcbnFJo3HmEpLYGLNjoYCGcVBySHTXEotMl?rdid=RAMSnojwYi7PD92s
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0QkNAVGyHTRndcr1mQpNSFmPfYatVyoZcbnFJo3HmEpLYGLNjoYCGcVBySHTXEotMl?rdid=RAMSnojwYi7PD92s
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0QkNAVGyHTRndcr1mQpNSFmPfYatVyoZcbnFJo3HmEpLYGLNjoYCGcVBySHTXEotMl?rdid=RAMSnojwYi7PD92s
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https://www.facebook.com/foodtechnologyrmu/posts/pfbid0QkNAVGyHTRndcr1mQpNSFmPfYatVyoZcbnFJo3HmEpLYGLNjoYCGcVBySHTXEotMl?rdid=RAMSnojwYi7PD92s
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https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
https://www.facebook.com/foodtechnologyrmu/posts/pfbid031Fe6MBEGEdK6bMzoweTNTECSK9KVuScbXi1ZMUVdzJ79mBHFSxDsgXGoWpL82wbxl?rdid=0XSLEBMaCe9VRQ7u
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https://www.facebook.com/foodtechnologyrmu/posts/pfbid0vQrwC74kzUMKvDUNJSVh9yLDD7A8bLi9n7LT7HELrkZ5Uq2yi6BMZEUMDAVwZrWml?rdid=oY3ODA8LR91Kl6hy
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0vQrwC74kzUMKvDUNJSVh9yLDD7A8bLi9n7LT7HELrkZ5Uq2yi6BMZEUMDAVwZrWml?rdid=oY3ODA8LR91Kl6hy
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0vQrwC74kzUMKvDUNJSVh9yLDD7A8bLi9n7LT7HELrkZ5Uq2yi6BMZEUMDAVwZrWml?rdid=oY3ODA8LR91Kl6hy
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0vQrwC74kzUMKvDUNJSVh9yLDD7A8bLi9n7LT7HELrkZ5Uq2yi6BMZEUMDAVwZrWml?rdid=oY3ODA8LR91Kl6hy
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0vQrwC74kzUMKvDUNJSVh9yLDD7A8bLi9n7LT7HELrkZ5Uq2yi6BMZEUMDAVwZrWml?rdid=oY3ODA8LR91Kl6hy
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https://www.facebook.com/foodtechnologyrmu/posts/pfbid02mEu5WvVVK3uva397qXJDTwBDCGnJJz6aAdBt1E1pLHmkuuzjd9JcWgrBorJnHuhnl?rdid=g6mumhgZvWIn1ZOq
https://www.facebook.com/foodtechnologyrmu/posts/pfbid02mEu5WvVVK3uva397qXJDTwBDCGnJJz6aAdBt1E1pLHmkuuzjd9JcWgrBorJnHuhnl?rdid=g6mumhgZvWIn1ZOq
https://www.facebook.com/foodtechnologyrmu/posts/pfbid02mEu5WvVVK3uva397qXJDTwBDCGnJJz6aAdBt1E1pLHmkuuzjd9JcWgrBorJnHuhnl?rdid=g6mumhgZvWIn1ZOq
https://www.facebook.com/foodtechnologyrmu/posts/pfbid02mEu5WvVVK3uva397qXJDTwBDCGnJJz6aAdBt1E1pLHmkuuzjd9JcWgrBorJnHuhnl?rdid=g6mumhgZvWIn1ZOq
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0Wv2ecFNHhuTSkXL4xUuDrDK6jYGAkPm35wc1Puno1Vh9Rg5ZNgZ4TjdMtVScJs5il?rdid=yziiqRGeT6oj3c0p
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0Wv2ecFNHhuTSkXL4xUuDrDK6jYGAkPm35wc1Puno1Vh9Rg5ZNgZ4TjdMtVScJs5il?rdid=yziiqRGeT6oj3c0p
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0Wv2ecFNHhuTSkXL4xUuDrDK6jYGAkPm35wc1Puno1Vh9Rg5ZNgZ4TjdMtVScJs5il?rdid=yziiqRGeT6oj3c0p
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0Wv2ecFNHhuTSkXL4xUuDrDK6jYGAkPm35wc1Puno1Vh9Rg5ZNgZ4TjdMtVScJs5il?rdid=yziiqRGeT6oj3c0p
https://www.facebook.com/foodtechnologyrmu/posts/pfbid0Wv2ecFNHhuTSkXL4xUuDrDK6jYGAkPm35wc1Puno1Vh9Rg5ZNgZ4TjdMtVScJs5il?rdid=yziiqRGeT6oj3c0p
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning

process
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3.3. The teaching and learning activities are shown to involve active learning by the students
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3.4. The teaching and learning activities are shown to promote learning, learing how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,
and a willingness to experiment with new ideas and practices)
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected learning outcomes.
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Requirement

1

4.1. A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in

a timely manner.

4.7. The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall

¢ ] ¢ 1
anmqmnﬁwm 4 - \nUNYDY

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and
applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to
be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome
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Requirement

1

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall
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5.1. The programme to show that academic staff planning (including succession, promotion, re- deployment,

termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service.



31

Nan1IAILHUIU

NANGAT ﬁmﬁsmLqué“mwﬁ'lé’aLLagLﬂﬁwqjﬁTwLmufamﬁsmmimaaaw%mﬁﬁqwazﬁgu—izazan dnsAnnu
wHusazANAUVTegwReLio Tnenanansiunugns1M&1wee1a1slundngnsLagNuNITI0ISUNTNALNUE15E
wndeu wazinisduasulionarsdinuinues kazlin1sinauaNUAUNEINISUIEAILMIIN9I¥IN15VR 1913758
Usgdmangnsnn 6 Loy wasiisyuuonansdiiassliunonansdlm

[ = o

1. ﬁi"]muLLaxqmamﬂ’ﬁmmmmﬁ: ﬁﬁ]ﬁ;ﬁuwaﬂqm:umma&?cﬁ’suﬁmauwa‘"ﬂqm 5 91U kage19158U5E9n

=

wangnsviaviun 6 inu Tnaandduluauinaeifl ane. dvua Aefinadiszaud3ygien 3 vinu Usyayln 2 vinu

q 9

o ~

wazdiNaUNIIRINITeg1etey 1 518015ty 5 Ydounas uenanilenasdysuiaveunangnsnnvinuilnaidinsmse

q

[

uusAvanv v nalulagnisems (Wae. 2)

2. MIvIMsEanseIsEfifd uRau: ningasldaiuayunsvihnuidotasuinsivinisvese1asdnn
vinu warldisagnnnsvermuamLML sn19391n159999719138 Tnsldudanuseuunisusedy TOR nvsnnsdald
ADUNINTEEYRAMITNFILNIIrINTTI901915YnAUNN 6 1Feu (FslenansuazBiuad) alliiielindngns
A11130UIANNTAIAIUNITTEUNITABY NI LAENITUTNISIVINTNNAANI9Ra1v1 311 Tulnsdne 2568
a1913911 1919138U58IMANGATINIU 6 v Fassaumsainnis ({Aemans19138) 31U 2 i

3. 91TONTLUDIYIIVNS: A1V lﬂﬁmmﬁéﬁmﬁazum&mmmﬂu%msﬁﬂm 2568 La7 WAILia1a158
ﬁﬁlzm@amm&ﬁwmﬂuﬂ 2571 313U 1 ¥inu fie EYIemans1ansdyviv Unangied o agsen Femeanwiu 2 1o

N3NNI UM SENUAAnTuliivaNsdTunawas sulniseuTesuaa

= o a
1519 5.1-1 (ﬂ’]‘iNﬁiﬂﬂﬁ]’]u’Ju‘l{ﬂﬁWﬂﬁﬁ?EJ’Jslﬁﬂ’ﬁ

Uz e N 37U SovazueIUTygn

FIUIY FTE 1en

ANANTINTE Sosay 50

S09FNANTIANTE

Hnerans1ansd 1 1 2 17,5

219159 1 3 a 8.75

1391557y

Hussengfiiay

Buq (s20)

5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
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5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts
for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented to fulfil
the identified needs.
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5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
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NATIAMATNT 6 N1TUINITUELNTITYIBMEBEISEY (Student Support Services)

Y

Requirement 1 2 3 4 5 6 7
6.1. The student intake policy, admission criteria, and v
admission procedures to the programme are shown to

be clearly defined, communicated, published, and up-to-date

6.2. Both short-term and long-term planning of academic and v
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress, v
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other v
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student v
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to v

evaluation, benchmarking, and enhancement.

Overall 3

ansﬁ@mmwﬁ 6 - InfuiEoy
6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown to
be clearly defined, communicated, published, and up-to-date.
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Afiunisseu 1, Sunsdlagangatiunisseu 2, Suastlaganeaniiun1sseu 3 InuindAnwivewmdnansaauansly

A15197 6.1-1 LAEANSIN 6.1-2

A15197 6.1-1 USunautin@nundusn GnUdaunad)

2568 30 25 15
2567 36 25 17
2566 28 25 14
2565 41 25 23
2564 34 25 14

A1519% 6.1-2 IWIUTNANNIUNUA (Udunaa)

2568 15 15 XX XX
2567 17 15 15 XX
2566 14 6 6 6
2565 23 15 15 15
2564 14 9 9

9
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community
service.
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A01UN)
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C =1

UNANEY (AANTIULWTUYNBENIIVINTIAL v

TTNAUNEAT LATBVIETIVAYNIUTEINA)
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JnAnw (RanssuAausuladlv)
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UnAnw (Aanssuwdadunaudyniivinis
AUINYIAEARNS LALLNALULAE N9 NNT

(FOSTAT - Nestlé Quiz Bowl))

8. 1ASINITN AU AELIBTINITRALIVITN v v v
UnAnw FanssulnUJURIvTn wdne1ms v

nszUaemeLasasdnsseuulein)

6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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6-1 | szuvadastnAnwn https://e-admission.rmu.ac.th/

6-2 ITUURAMIUNANIIIEU https://regis.rmu.ac.th/registrar/home.asp
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Requirement

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown

to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and
access for people with special needs are shown to be defined

and implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall

¢ = ¢ 1
anwgmmwm 7 -nuNeae

7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication
technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables
the campus community to fully exploit information technology for teaching, research, service, and
administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing.
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7.8. The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
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INAUINAMNINT 8 HANAALALHAGNS

Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate v
are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, v
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried 4
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to 4
be established, monitored, and benchmarked for

improvement.

Overall 3

inesineunwdl 8 -ineusition
8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and
benchmarked for improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement
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3.1 Nan15UsSUAULEINIUNIS AUN-QA

nan1susziiunusnunuel AUN-QA (Umaneuazuanisuszifiunulasniu Rating Scale 7 $26u)
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1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 1
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 1
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 2
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 2
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 2 2
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 2 1
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2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

2.3

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.
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3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.
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4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.
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55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N1TUINTTUALNTVILMABEITEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic

performance, and workload are shown to be
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systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly

accessible computer and network infrastructure
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that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

1.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.
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8.4 | Data are provided to show directly the 4 3

achievement of the programme outcomes, which

are established and monitored.

8.5 Satisfaction level of the various stakeholders are 4 3

shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion 4 3
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appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

2 (Curriculum Mapping)
WANgnsiinNsEane PLOs

asgTeInN
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13

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills
of the study discipline).

nangnsuTuUTImsivug
PLOs 904%aNgnInATauaqsl
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1.4

The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.
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1.5

The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

naNgnsUTuUTeU w.e.
2570 mssuiunsiad

1. vangnsimuasTesIan
N15U35§ PLOs anyl
syuznaInsine 4 9 9
muualiluununisiSouny
L&y 1A 2

2. néangnslin1sussg CLOs
Tusedndenu 91w 25
13w 1 Judrinnisussg
PLOs lnglena1se

U a

a I3
SURATDUT 18IV WTU

v eXe

U a

5UNWU’?)U’3’ﬂﬂﬁiU‘§‘§’sj

e

CLOs Uoaliags1e3vn way
a )
ARRINNITUTIANNT

= cal
ASANWAEDITEN
Usnw mglenismniu

aﬂmmmﬂismuwﬁnqm




59

ATNAIUN wansatiuaul WNUNTTANTUNTT

=b

LAY f

-&)

nael | 3eaziden . .
(Straight) (AFI) NTANYY oo Usudgauaznaun

2. Programme Structure and Content

2.1 The specifications of the lassaandnansilaany

programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

MANNNANE WAL VILENY

The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

finsasimangasiaenisi
Feedback ﬂ?ﬂ;ﬂ%ﬂmﬁﬂm

LarAYeLAI

The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.
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U s a ¥
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The curriculum to show that all
its courses are logically

structured, properly sequenced
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(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specialisations.

2.7 The programme to show that its Mﬁﬂgmﬁmiwumunﬂ 19
curriculum is reviewed wazUTuUTImLesaUnn 5
periodically following an 9
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is mstif T Sniazounadng
shown to be articulated and \BeUune 3o Feedback
communicated to all nthAnu iy W
stakeholders. It is also shown to IRV IRTRIE
be reflected in the teaching and AeafudSeginisfng

learning activities.

3.2 The teaching and learning anvdanulaaaulusiu
activities are shown to allow nslain@nwddusiu ¥4

students to participate ADAAADINULUIN




responsibly in the learning

Outcome-based

61

process. Education

3.3 The teaching and learning wé’nqmlﬁunﬁaauuuu
activities are shown to involve Active learning ‘V!ﬂ‘é’]&ﬁ‘d’]
active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with
new ideas and practices).

35 The teaching and learning andinnulaamuluaiu
activities are shown to inculcate | NMTALLETUAILANATNATIA
in students, new ideas, creative %ﬂaaﬂﬂé’aﬁﬁuuuamﬁ
thought, innovation, and an Outcome-based
entrepreneurial mindset. Education

3.6 The teaching and learning avndinnulaamuluaiu

processes are shown to be

continuously improved to

AMsiN@EnYId NSWRIL

WevmanuuSungaavnssy




ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

FIADAAADINULUINI
Outcome-based

Education

62

4. Student

Assessment

4.1

A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

4.2

The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be

explicit, communicated to

fnsaau Exit-exam 71907A
a a wva

N g MAYUR Lag

Funwad NauNITENS

ASANY




students, and applied

consistently.

63

4.4

The assessments methods are
shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

4.5

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6

Feedback of student
assessment is shown to be

provided in a timely manner.

a.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their

relevance to the needs of




industry and alignment to the

expected learning outcomes.

64

5. Academi

c Staff

5.1

The programme to show that
academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

nangnsiinTlasent
wnNteya tdslinae
IAVUHULHUIATINAIYDS

AugAlulagnIsinens

52

The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,

and service.
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5.3 The programme to show that naNgasiinTimuw NANEATINUHY
the competences of the ausIauy laun19dsenaise MUUANTZTUIUATIN
academic staff are determined, | Wn¥un1seusuegeliles wazUsyiliuna
evaluated, and communicated. aussoue 1wl
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54 The programme to show that NANGATINATINTLUAY
the duties allocated to the Al Usvaunisel uay
academic staff are appropriate mwm%'wmzy

to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

5.6 The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into

account professional ethics and
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their academic freedom, are

well defined and understood.

57 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

58 The programme to show that U BLazAtInITYN
performance management gouTny as1ainuaz
including reward and Masla wagaliuayu
recognition is implemented to | ANMDULNULNILNT

assess academic staff teaching | Waawide daulusziu

and research quality. nangasiinmsengaaing
\ieasaussiunalasu
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6. N1TUINTTUALN1TVILMABEITEY (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the

programme are shown to be




clearly defined, communicated,

published, and up-to-date.
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6.2

Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3

An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic
performance, and workload are
shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.




6.4

Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

wangmsinsdaasuli
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6.5

The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6

Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.
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7. Facilities and Infrastructure
7.1 The physical resources to nangnsilgunsal/insesile

deliver the curriculum, including | ®1A15158U ﬁadﬂﬁﬂamiﬁ
equipment, material, and Wieswe winultuayyiuaiy
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment %é’ﬂgmﬁm%qqﬂmaﬁmq
are shown to be up-to-date, et fuRnsniviuadiy
readily available, and effectively

deployed.

7.3 A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

75 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the

campus community to fully




exploit information technology
for teaching, research, service,

and administration.
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7.6

The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7

The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8

The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and

student services) are shown to




be subjected to evaluation and

enhancement.
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8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2

Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

Juindsnsnsteausin
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8.3

Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show

directly the achievement of the




programme outcomes, which

are established and monitored.
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8.5

Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.
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