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2.1an15useLiunaLng AUN-QA FTAUNANGAT

2.1 ayunanzuuulag sy

A15197 2 wauseiiusenuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O NN P~V
NWINIDNNIDNIDNDDN

. Output and Outcomes

Overall Score

Based on the assessment results, the vingnsAaumansUnin 819139101913
(dngmsUTUUTe WA, 2566) programme at unMAINENdBs WS QuEIAM university CIfulfills
M does not fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.  The
overall quality assurance implemented by the programme is

O Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 agUAziUUNaUTTIUTBINMYIEas AUN-QA

Criteria AznuuUsEUAUEY | AztuudssiiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 2
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 1
students by the time they graduate.
szauazluulunInsau (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 1
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 1
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 2
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 2

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 2
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 1
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 1
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 1
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 1
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 1
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 2
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 2
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 3 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 2
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 1
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 1
enhancement.

seaumziuulun1msau (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 4 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 3
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 4 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 3
are shown to be defined and implemented.
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Criteria AziuuUsziuaues | AzuuulsziliulngAnznIsunIg

7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 3
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 4 3
subjected to evaluation and enhancement.

zauazuuulunwsau (Overall opinion)
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.

szauazuulunInsau (Overall opinion) 2 2
ASLUUNINTIU Criteria 1-8
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NaUsUTI8AIUY wazaguganls (Strengths)

wAzLTRNaNNNIaUTUUTLA (Area for Improvement) muinaust AUN-QA

M99 4 agUNAUTZEIUATNTIY wazagURALs (Strengths) waziFasfianaunsaUuussld (Area for Improvement) anaingusi AUN-QA

v

MUY

Re

3aud4 (S)

(FaaftaunsauFuugald (AF)

1. Expected Learning Outcomes

fvun PLOs Tnensidiusiuvesiiduladiudsuas

doansnetin@nwiegraduszuu

PLOs 98¢ TQF 5 au lailanmuasiu learning
taxonomy @1na wazdalifissuuinn1sussq PLOs Lile

dusanisAnw (1.5 deldandunis)

2. Programme Structure and Content

lassanmangnsnsunuing @u.97. §§ CWIE Module

YIWUINTIIN

gslsiuans Constructive Alignment (PLO-n1580U-NT
Usziliu) Muviase uay feedback gnlddnlasanisiasy

1NNINUTUNTRONLUUNANGRS

3. Teaching and Learningn Approach

fifegnansdnnsSeudidanidususssudaauly
SPIVNFDNISILUNTADUNTIWITU LATNUNIUTIEIUN
AU 29 391 (100%)

wangulsdnnszanegedv i) liuansdt active
learning wazUsvgn1sAnwaziouluseIBIDUNING

nangnsodidls

4. Student Assessment

InsmuruedsTauszliunarainraglilu 1ae.3 waszdl

NITUIUNTNUMUANNEDAARBIIU CLOS

galinumingumnudetieldvenisin (rubrics, nsnau
douNadugYis, moderation) UayIEUUENSIINANISITEUT

doansnetnAnwag1ataLay

5. Academic Staff

TuHUAIIAIE9819158 5 AURUSTUUNMINGINY oy

NATUANUNABD1INTIN UL TN

galalanssruuImseiniseau (FTE) nsuseiiiu
AUTTOULTIVUAAR LATUNUINAILIBNINTENNIRINNTT

AN training needs vegnadusyuy

6. Student Support Services

fnanssuaSuvangnsvainvangsiaiilaamndul uagil

SEUURAMUANNANIMTERsuR ST Uz e ueaulal

miammm;ESsmé’aﬁaszummwaawﬁmmﬁmﬁwé’ﬂ
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AU AU (S) FasnEunsauTuuld (AF)
A Na o = Y tew a Y = o o a Y & @ o
7. Facilities and Infrastructure fdsaiuayun1siSeuiuasszuy IT v0nTinendy enuisndeyaseRuivInede/anzdundn viadeya

ATUAIU HaAuianelasiedatiuayuegseuas (4.67) | W@NEYRmangns W o/51utoyan 1w kazn1siing

Useliunuiuusease

8. Output and Outcomes Tdoyanandndaunamansy (Msau-sennandu-finy | lifimsfisudes (benchmarking) lunndain Jayauns

-anuiienela) uagldtoyausulsadlomninth mlidenndondmssng wagldiideyanisussa PLOs

Tnensg (8.4)
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NaUSLUSI9AIUNT (Wneuaieas)

M15719% 5 naUssfiusefaued uasaguaauds (Strengths) uazisasfianansauuussld (Area for Improvement) anaingusi AUN-QA

the expected learning outcomes
for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

37839 1UN159 AN Curriculum Mapping Lii®
n3918ANNTURATEULATTIUNAN T Bus LS
518791914 9 wagdn1sueunuielienaisd

HSUtlnvausiedvditanenadluiiasieiiive

Y

o

A11uA CLOs 59U9 95 N15UT2 Y UNUNIUAINY
40AAH 85119 CLOs TUNANTTITBUS YB3

WANgN3

Tunnsau ngluusingdiegia CLOs 234
vees1edvlatasluay SAR Feluaiuise
n39aeulain CLOs gnidisuag1amunzay
19 action verbs 7 Tala wazszysziv
AUIIOULAN taxonomy 3ol

NENgAINIIAY CLOs Nns1e3ulagly
action verbs #1114 Learning Taxonomyiﬁ

JouarUseiulaasa

Criterion Strengths Areas for Improvement Rating Overall

1. Expected Learning Outcomes 2
1.1 The programme to show that | 210 SAR W@ 1AB 2. NUIMANGATINTEUIUNIS | 910 SAR Uag 1AB 2. Wudl PLOs 14 19 9o 2
the expected learning outcomes | fivua PLOs laenisidusiuvesyiidiulsdu §e8alase TQF 5 arudunan lneliusing
are appropriately formulated in devanengy g AwdUaqtu flddndn N137IMUARIY learning taxonomy 7181
accordance with an established LLﬁSQ’WN@m’g@ﬁ'ﬁ'aﬁwWﬂﬁwﬁﬂqmi in133mvi @118 ¥19 action verbs ﬁizqisﬁquaﬂiiu
learning taxonomy, are aligned to | m1519ANEDAAABIVBS PLOs AUddeviAtnay msﬁauﬁ"ﬁ’?@lﬁ Sniadidnwarnineuuy
the vision and mission of the fushTszRuim e dbuazsysune uavd LINTFIUNGN WAEALTOUSHAN BAILANIZVD
university, and are known to all sz'aﬂmq?iamimamiL%'Uuifﬁmwi’alﬂé’ﬂﬁﬂﬁnm TUNAN1913 UL DY AUADAAR BIAU
stakeholders staduszuurhunisuguina mstuaduau Fovimiuagiusiananaiisnaiemunsgly

WINVBITNIVT WAL UAD.3-4 pselaelidianesuieitelinsyisessu

drumsdoans ELOs fanszanegiitndne

1.2 The programme to show that ‘Mé’ﬂqmﬁmgmumn%auimmm PLOs g5zau | nsandurudadunisusserensyuiuns 2

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 14



Criterion

Strengths

Areas for Improvement

Rating

Overall

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

310 SAR Wag 4AB 2. WUIManansin1sviiun
PLOSs 4 19 Ypsenifunanisigouditaly (Generic)
LAZNANITISEUFIANITN (Subject-specific) Tu
A15797 1.3 Geuandlsfifiudn PLOs VBINANGAT
AsUAqUIARIUIHLAMALTnasi LA Tnefing
miL"?wiﬁ"ﬂﬂmuﬁgaﬂ”wmiﬁaaﬁ nsuAdgym

walulagansauna uaznsvinnusuiugau

mMsIunUszLanuNsensdsligenad o
AUt euv9nuel 11U iN¥eN15v9Y
iauﬁ’ué’?ﬁu (PLO 12) hazn1suAdgymioeng
vuszuu (PLO9) gndavdu Subject-
specific 19t laesssue @l ustnwesialy
muiinasiszylites Inglifidesuiemgma
UsENaunTsIuun vausLAgiukanI1siseu3
e asieumans nsdulaensd
WesldAdeuarliseysedvanssousnig
mwfianns vrlidnansening Generic
fiu Specific ldaunauazdndnyainnan

Y9URAN 1Y IUbULAUTR

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected learning

outcomes.

37N SAR WUTMENERTANTLUIUNITTIUTINAIY
Fosnsvesiianlddudsneueniieisnsd
naNVaNY ﬁgamiauwmﬂfcjm Msdunwal ey
wuvaeuntesulatwuuUaeln AseUARY
AUsENOUNTT g Audin wagdvsenmdl
ANBUBN UaTANLNIABNMIBENIALAD NSl
1w fUsEneuNsfaamstdiniivinusmalulad
ansaumataznsudaynnaniznin uild

Usgnaunisanmue PLOs

nsyenudadumsusseenssuiunisiag
laluanaranisiinsendeyasse livsng
a3UnaN13d1593 uuglvidoya Yiaian
fifiums videwniedleflly uazlsidaiaudn
AUFBINIUAarUssiuvesldliaau
dognuuadludu pLO dela
NANERTRIATIEAAVINADINTVOITAIY
Ifdudsnenguilanissifiuniudens
uwnasdoya uaz PLO fisesiurudiasnis

UUDYITALIY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.5 The programme to show that | -
the expected learning outcomes
are achieved by the students by
the time they graduate.

e sreuduiiownmeinisdnsa
NsANYININTaUIRUNNIINeae TalA n1s
Souasuniaein wnsawdslisinia 2.00
wazauantAnudordu duduauaziios
AUANITZ V0NN A DIuanaI 1A AN
"U53q PLOs" ladi§anisdinun wangnsds
laifiszuuianisussg PLOs 518t 1idn1s
NINUALN MY N15UTT8, (achievement
criteria) Tl d1A3 09dl0¥n 19U n1sasuTa
AUTIOULIIVYDA UNNETEUNAU NIDNT
Uszidluananiadne Lifideyananisussg
YosdnsansAnwuduasuies uaslid
nangIugeUseInylawuulsenou Jediedn
FelallgSusndunsaunasided

MANGATNDBNUUUTEUUTANITUTTY PLOs
agudugussu lneivunnaeinisussg
51090 1donas oo Taiinzauiuudas
PLO LY U NAABUTASEAUNIYITY (HSK)
A1UTUAUTTOULNIIAIYY HauTLLiuan
an1uusznaun1s CWIE @1usuinuenns
191U WAESI183V15IV8AN5 BlATIIY

dwfumsysannsaug

2. Programme Structure and Content
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.1 The specifications of the
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and
communicated to all

stakeholders.

910 SAR WU Mﬁﬂ@ﬁlﬁﬁt@ﬂﬁ?ii?ﬂﬁ&aﬂ@

wingns (1Ae.2) ATUMUMNTevUAYes au.0a.

Tnedns19n 2.1.1 wae 2.1.2 Landasrusenau

UBY programme ez course specifications

wiousruiumieedduenansiadaau In1s

wennguduledvesav v lrenansduas

tnfnwdifsld wasndngasnseniinfetodndia

UVBDNRAULDY

N13FaNITLAzIBYANANENTHAL I8 INEY
A8y 14813158 ) douuazinAny
Y20 linseurguiddiuladiwde "mn

(%

nau" AU LnaueAnun Taglanas b b
Jaudin wazdaarudsznounis CWIE § o3
AnudAyluguuvasuninUudia uagy
Usziiunansiine Savdngnsiesfivensu
éaduiiios i’ Fegsdunis uenani
Falufindngrududurnuduiagiu (up-to-
date) ¥o4 uAB.3-4 19U TuiUFuUTeagn
wionalnnuniusieniaseu venaind
Anznssunshinuienatsuuuluduidu

= [ ¥ LY a
18A. 3-4 IRYUYBAINAYBINITNAITN

2.2 The design of the curriculum
is shown to be constructively
aligned with achieving the

expected learning outcomes.

ansyiimenutiunsIaaisusedn
(progression) Faduiomuvennast 2.5
wnniwilaves Constructive Alignment 7i
HOIMAnIPULTDLTBIATUNATIEIINE
23AUSENDU FiD Namsﬁeuﬁﬁmwi’q
(PLOs, CLOs) A2NTIUNISIIIUNTTADY UaY

F/nsUsediuna

2.3 The design of the curriculum

is shown to include feedback

Wi auf sneausneulins @Sy NN
ws1e feedback gninlulddnlasenisiasy

wanlaseasianangns lulynisusuns
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Criterion

Strengths

Areas for Improvement

Rating

Overall

from stakeholders, especially

external stakeholders.

PENRUUNANGATNI T8I dIUN1597990
WMaya SHs W19BNWUY UAB.2 W.A. 2566
Wunsusseeaselaglifindngiumionisn
wanan1uLd sulosdvolauouusln
Avuaniseankuudlule wazludsing

feedback Ingilduladrudsntsusnde

'
a

mseenuuunangmsluseuUiusziiu

2.4 The contribution made by
each course in achieving the
expected learning outcomes is

shown to be clear.

a

Curriculum Mapping ﬁi%’ﬁﬂaﬁuﬂmig’luma
nsiseRs TOF 5 A (Fagasn-9av17) lally
Fafiuansnsafuayu PLOs S1edelngnss
Fedalaiamnsanouinaei v doanisidiu
"contribution ¥8ILAAYI1ETYIND ELOS
ogedaan’ 18 Snvisdanuugavenifiseh
578391 "Sulinveunsald" weiliszyseau
A1 Learning Level Lﬁaﬁuﬁu’imﬂ PLO i
3187Y15095U0E19AUAARALNNTIBT Y

UNUINTALIU

2.5 The curriculum to show that
all its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

270 SAR WAz UAD. 2 wandlidiudn dudnnig

v o w

IAARUINEIVINUTLHUAIILEINAN Basic
UM 1 g Intermediate Tutu9 2 wag Advanced

Tutud 3-4 NaenrRpINUSITUTIRVBINSIS U

HECa LLﬁSﬁﬁ!ﬂLﬁiuﬁﬂuﬂﬂiu‘jM"lﬂ’ﬁﬂj’m CWIE

Module 2 Tuga T5mngusgivegailiuiba fe

nskansanusiedendadunisussene
sysutuduuunandensnsegadieslaln
5187391 TUIINGUNUNITITBUTIBAALS BY
Wioae (course sequence) fikanIny
Mol 099095185910 9AUN BU-1NA T

(prerequisites) Tnsradou progression 19
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option(s) for students to pursue
major and/or minor

specialisations.

| I~ a =

aulaegase Aenaudventdenlideaunia 30

Y 9

=

wdein Feildndrunouinegs iy aenas 6
wiefanidaliidenifousieTolanldly
UMY Uagnisidenaniuuszneun1sinan

AANWINIUANUABINITVBIUNAN Y

wiaefinguinael 2.5 1nnimeuansy
yaanasifnmds "nadenlunisiining
Formalemens’ Famdngnsuiuuss wa.
2566 LTl uuuadvIuaa (11991n20U W.A.
2561 7l 2 wruy) warlinansifivenidon
30 misgAngninnguiduansanadeivigy
(specialisation tracks) L1 @1801¥1AUFIAA
visomensaoumwsuvdell Snvdoniy
'sredvienideniiarlvidndnuusazdudily
amzideu’ asviouinvangasidud ivun
193919100 wnnifiFoufifaseiden
Wumsvasnues Inelifideyainlngedn
wnidenlifidonaseisuanitonuai s
UONINH S MUAUARIALAG DUVDIR24A%

'
N

wuIndganzisyy ldtdesnin 94 wie

Criterion Strengths Areas for Improvement Rating Overall

TugansaoumwiiuiazluganwIudionsly | 939 1wy a1en w13y 1—2—3 nieas

1 Inoszyseinlundaslugauasdnsdsiums | vinveila-ya-s1u-1ou dwmsysannsi

Tuupe2 14 wdngruduussoradanssuuiagy
Hadnsie 3 UsenslagldiveyatieUsydng
71luga CWIE At un1535 wasiiana
ae14ls

2.6 The curriculum to have Tasvadramdngmsdiud v iFowdennueny | iemiiimenudunisussenslassaing 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

An® daudaiunisa 2.5.1 fiszy 91 miwdn
(54+30+7)

MANGNTAITOBNUUVLALUARITEUUNIAUE DN
anudgrvglidaay Insdanguiviien
don 30 nureAnduaisainud erviey
(tracks/clusters) W3 DULHUN AFUNIINT
HeNTUTBILRLANY LarIIeUTayaLT
Uszind 19U Suuneivienideniidagie
Wsuiui Tlundnges adAnisidonves
Undnw wagnalnleiSouddiunivun

%

e3unanln ieduduiniSeuiiniuden
5IANULINUNSUAIVDILNUT NS DUATITUA
AMUAAIALARDUYDIFIAVNUIAA (91/94)

Tnsestuisaunaudesieausaudall

its curriculum is reviewed

periodically following an

2.7 The programme to show that Mé’ﬂqmﬁ’saiaumsmumuamssﬁ"u Aong
Usuugdlugnn 5 Yanuinasiunnsgiuees 02, 49
adunisualluseunanansusuuse w.e. 2566
established procedure and that it | LagA15MUNIUUTETITNIUNITIIVTIN UAD.5-6
remains up-to-date and relevant | nausgiiiuaduianelavesindnyl wazdoya
to industry. ANABINITIINUMAENU WUFunagnsnisaeu
warnsTanaseRuTeInlulsnly sauisduny
URUMINEANYENAIANITIVTINANADINITVD

mﬂmsﬁwmmﬁwﬁagaﬁwsz’fwlﬂ’ﬂmiﬁmsn ER

N155189U89LULaAY "TURBUNITNUNIUN
manualiograid uszuu" (established
procedure) MuilnaueifeanTs tiusingla

n32UUN1s U Aun1snumulssand

o

Asuineu vienaeidnaulaindeyawuule

o

rldg nsusuyseseavle n1s819n1s

ALY UAB.5-6 LazANURINBLaUnFANY

= o

liflnan1simseinsesienisaanianusuusa

Y 9

239U5ENDU NAGWEINNAINUADINITVDS
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Criterion

Strengths

Areas for Improvement

Rating

Overall

LAMNIAINUATENU NA IN15LT aulegny

NAYAFINNITU

Lma'n?lﬂﬁﬂﬂmﬁaﬂ’liﬁhaquﬂﬁﬂmw R
WuAanssuasuuiendude 2.3 lalldnng
USulgeimanansniesiednn uaglaifinis
nanfanianTeinsseuliulsmdngnads
dalu (Asu 5 U e 2571)

MANGATRITAYUUINNINTNUNIUNENGAT
Fifuanednualsnes Ussnausedstunau

=

U HSURAYOU WhaItayatinean

Ujiudsedn
Y Ry
wazinaugin1sinaulausulse udaniiunis
muaeseunseuduiinnadusisaiunis
numulseilnseydaindideseviny
aglsuavSulpseinlatng wu nsazay
103aAINUABINTTYBIRAANTTUANNR AN
a = ' < = N
NaANIoedUIZUUYNUAULHUNUTENA
13 Welvinsusudsensednludgiudeya

faLilnawaznaulandnainwsanulaas

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to

be reflected in the teaching and

learning activities.

wnedesiusua "TadininujuRiens

SguinaentinuazSuRnveudedIANTaIdu" uax

finsdeansusvansAneludieansd dnd@nw

- smuangy SHs lunnsdeansusua
AsAnwvesy. dalddniau

- NM5e1UTVYIN1TANYIVOINMIINEAY
lddanisiSounisaeudanuluigauns

787390
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activities are shown to promote
learning, learning how to leamn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing

skills, and a willingness to

wazduasUIsNsSeus WY Weinensunusseny

A1SINNITIEU

a

- vangasivuaviney LLL Av "yadnana A3
doanshl dauAnasvassa STUATTa" uazdn
lasamslasuasevinee (eusuuainam,

TUUFTIUBIANTIU, HSK3.0)

wanansivuall

-nanansdelulamrundunauniassuy
w3esdlolunisinuasUssidunainee LLL

YaaunAnwInaudNSINITANE

Criterion Strengths Areas for Improvement Rating Overall
3.2 The teaching and learning Tuse3an 3030330 WalenalwinAnwilaiusiu | - 91nENs1891U UnANITINATINAMNNTT 2
activities are shown to allow Tunsidentiadie simundeUszndviodendvia Usgdiu Rubric Score iuananse
students to participate - néngnslallfuanmdnguiitaauinansds
responsibly in the learning msildusuvenindnulusedndun
process.
3.3 The teaching and learning wangasiuleungliynsedunly Active Learning | - Lanunleured Mlunisiduf naaules 2
activities are shown to involve Taoseylu uae 3 fimsendaegneden 3030330 71 | ndngAsinAN1sISoUNITABUAINLUINAS
active learning by the students. 19 Project-Based Learning Wag Experiential | Active learning 31nAY
Learning (Micro-teaching) - nanansdslalauanmangiudsusedngi
s1e3vTanun 29 518391 (100%) 13
Uszgndlduuinng Active Learning
- M3dansissun1sasudlnnli@enades
FUCLO 0331837 1y CLO Wiusuiiude
uanANTIUNNSIS U SERUlUNUAINIIUNT
Uszidiu
3.4 The teaching and leaming - dngmsiinisdnnisiFeumsaeudaaiunsfens | - sUuuuianssulidenndesiu LLL 7 2
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Criterion Strengths Areas for Improvement Rating Overall
experiment with new ideas and
practices).
3.5 The teaching and learning 1 3030330 Aomsaoumuwidu fimsdafanssu | - AnssumsUgnilauwiAngUsznouns 2
activities are shown to inculcate | finsduaSuasuiia 4 #1u (New Idea, Creative (Entrepreneurial Mindset) Ssgninfiney
in students, new ideas, creative Thought, Innovation, Entrepreneurial Mindset) RNILIIIVILAL?
thought, innovation, and an HunnsassdeRiviauazianssy Pitching lawis | - Mé’ﬂqmé’wmmﬁﬁmumwa’imﬁdm%u
entrepreneurial mindset. L%Qﬁqiﬁﬁ] New Idea, Creative Thought, Innovation,
Entrepreneurial agnstntauuazitlanssiu
3.6 The teaching and learning - vdngmsiinismumunisdanisSeunisaeu 29 | - ndngaslilduanandngiunismuniud 1
processes are shown to be 91 finsusadanssunis cross-check (Haou + wansliL AUt A NEDAAADIVDINITIANT
continuously improved to ensure | e1as8lundngmsitlalldaouindu) \S8UNTA0UUCLOS ag PLOS
their relevance to the needs of - manumudshilaandunismuniuaiy
industry and are aligned to the mmG’faqmwaqmﬂqmamﬂﬁm/mmm
expected learning outcomes. AUIAH
4. Student Assessment 2
4.1 A variety of assessment nnsedriiniseenuuunUssdunaiivannvats | nsiausziunaluseivdildanduiy 2

methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

WANTIUNMTTOUFVEI CLOS Udg PLOs
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shown to measure the

achievement of the expected

Sudausudil 2 Tneldvayanansisounuiv

J9AU NAnT5UUAY wazn15UseLdUAULDIVDY

Anwn

3e

\w3Balle wazSuRAvey
- msTaUseiiunalusredndiliaannd o

Aiu CLO way PLO

Criterion Strengths Areas for Improvement Rating Overall
4.2 The assessment and - ndngeasiiuleuienisianad 198 etetady | - vangaslilduanauumanisdeansinsi 2
assessment-appeal policies are UNINYGE W.A. 2563 UNISAALNTALUUDIN mi"i’ﬂmaLLasﬂﬂiQVIﬁiﬁflﬁﬁiaLﬁaQLLazmmia
shown to be explicit, - flsyuugvssaliiuyanail 3 vesnny Whilaldnaaniian
communicated to students, and
applied consistently.
4.3 The assessment standards - nangasfinaeidianisAnwaiudevsdu | - ndngaslilduansssuunisiiiufinnu 2
and procedures for student UNINYRY uazdoyaditalauannisiifufinniu
progression and degree - néngasiinisseynsaouiaAnuniu HSK | - 1138 eansnisasuTaninug w19
completion, are shown to be 5 4 M3apuinANuIn1wIgIngy wazn1saeu | wenmileannisaeu HSK Fadoanslalnseiu
explicit, communicated to mmiﬁ/mlaﬁ
students, and applied - angasldsEuun1IAAnINAIUA 1T IH Y
consistently. regis.rmu.ac.th Lare138AuInY iefRnmuna

n9L38Y

4.4 The assessments methods are | - fimsusiiulagld marking scheme Tus1e3ud | - Rubric mudaogslinssmuingUsyasd 2
shown to include rubrics, marking | dn1sapuuuUsnte 93n15UszLIU 1w TWdnAnwiuans n1s
schemes, timelines, and - ﬁﬂﬁﬁumsaauﬁﬂﬁﬂg Ty ure.3 yaudufitwarauAnasieasse weilu
regulations, and these are shown | - TIng3zsT8un1sUTETUAINTOAIMUAD | rubric liusngnsusewdiy 2 Useidiuil
to ensure validity, reliability, and | 41Ine1ae - msiaUseiiunalusiedundamuainuly
fairness in assessment. - M5IAUSEIUNANNSS YUB LN doARaDIY03 CLO, PLO Way Learning level
4.5 The assessment methods are | ¥aNgAT32YN15IANIIUTTR PLOs 518U (YLOS) | - Liwuneazdeansiaussdiunansisng 2
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Criterion Strengths Areas for Improvement Rating Overall
learning outcomes of the
programme and its courses.
4.6 Feedback of student - wangasirualionnsdudamaaeuniely 1 3
assessment is shown to be o
provided in a timely manner. - fiﬂﬁmana:ﬁaumﬂﬁ%@;ﬂaazﬁauﬂé’uLﬁami

WaLNTNAN w108 19U

4.7 The student assessment and | - ndngmsiinnsudsisnaznssumanumusedn | - msfavssdunanuanyliaenadasiy 1
its processes are shown to be A¥0LNURY 2 AUNAITA UAD.3 LAY UAB.5 CLO uwag PLO
continuously reviewed and - msnumudalalaadunisnuniuanuiu
improved to ensure their ADINTVBINIARAFIMNTTU/ANBUBUIAN
relevance to the needs of
industry and alignment to the
expected learning outcomes.
5. Academic Staff 2
5.1 The programme to show that | 970 SAR tneusl 5.1 (1l 42) 8y 2

academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

1. nangasHuLHUSRIIMAITIATOUARLIIEAZIDEN
FIUIUDINTE ANULNEINDABNITIANITLIBUNIT

AU NISINHUIATITIONTIMAI N InaiU

o C=1

PUIULNANE N1TTANITFIUNTEDU NISUSANS

a

A3 wagn e luwsiazd nsguiunislam
AIuANITUTENIA N15853911 MIFUAWaL M3
FuuazinBune1yunIvisensilenansd

8199N MAUTEUUVDIUNINGINY LAZUNUNIT
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Criterion

Strengths

Areas for Improvement

Rating

Overall

NeLnUINsEnBunvsoateen lnenangnsle
thaaususaniddituruzuazuviingdoile
FIWTWANINENI AN INNTVBIUNINEGY
moly

2. wéngmsuansiansiiyaainsanydnisd
igawelunisuimsianisuangns Tiliganin
annsdanisfounsaeuliiussaimned

ANNRUA

service.

5.2 The programme to show that
staff workload is measured and
monitored to improve the quality

of education, research, and

371 SAR Wl 5.2 (Wi 42-43) 58y

1. WIS IUAN1TEUYDI019158
AUV TRV ING IR TIVAQUMAITAIN
#8 IITHIVTIUYAGINTT W.A.2556 AyAaINTae
UHUR lnelangassenussamaivdn van 10
55 UsIAsRTnAnw AL FuUIMsTenasEie
UftRseunummihiingdaeu Tnoweounssin
AulednosuImsnuyang anIveIassnasy
UATANL
https://personnel.rmu.ac.th/iDocument/rule/1-
92 wagunualidn1sinnavUssiliunalag
nszvrumsUfTReulsesd Jaz 2 ads fididy

AnnulagUsesumangns auTialavadl

Lvdangnsszydn ludnis@nun 2568
9MI189U89819158M0UNANY (FTES) An
dadudy 1:33:2 wansliuiuinduau
p1915803ldiisanenensaeuluanvinig
mwmam‘ﬁé’aqmﬁ dadau 1:25

2. Mé“ﬂqm&‘]’ahﬂﬁﬁmwssmuﬁﬁﬂmmlﬁm
MAUYUALAEHRIUIATOUAGUAIUNITIANTT
ISPUNTABY IFBUATUINITIVING A58

garaul19 overload
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Criterion

Strengths

Areas for Improvement

Rating

Overall

AuznITINSTiAnusTvhIUssiunaiay
danuiuse

2. AYNIIUNTUSIINANGRS Tedinsmuniu
WarUTUUTINSMUAN1SEUYDI01A 585 AR Y
TRERITUNAIINZAIYDINTEITY N3
WALIAULY NMTTEUNNTADY NTITULATUTNNS
A3 Inedaszuudaerluudazseivuie
UURnsaounuAN3 ANUNENNNTD AYLaLR

warUseaun1saiuesenanse

5.3 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

370 SAR Wi 5.3 (Wi 43) S8y

1. wninendesidgumanseny ladn1susenie
509 MSMNUARILIANNEINT Vinye
aussaus wazsmuasEiuaImaniisduly
nsUfURNudmSuRumrisuveIyraInslaed
sty famu Useiiiy wazdeansludsenansd
NNAUNITIU WU lUURUR

2. wanaaslithusemannduuwimslunisiam,
UAAINTUBIMENERT] Lﬁa‘[,ﬁqﬂmnﬂwa“ﬂqmﬁ
aussaurfaenndesiuiiusia gnsmanives

1INYNAY warn1siUdsuwUadlumnigsuin 21

1. falifvuadaudsunumvenngly
NSINUAANTIAULDINTY

2. luisvydaauianssuiunisinuay
Ul UNAENTTOUVRIYARINT

3. lssydaauiiaauaniiu finny

4. nwumsiran1sUsediugnuiuyge

WAIWINITIANITLSEUNTHDUY
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promotion of the academic staff
is based on a merit system which
accounts for teaching, research,

and service.

1. 4 IN8eITUU Promotion Ag SeUUATS
Houtuduidiou uasnsdigiumisnadinns
Duszuveguuguvesnusssy Fifinnsanan
NAUATUNISIIYUAITABY NIV NISUSANT
MskarmM vy gRals Tausssy lnems
Uszidiunnanssaufiuminendummuaniuiuy
Usu.1-U51.4 Ingdhenasu3msauyana Tl
oselilanazinondoyaiieysznouns
ﬁﬁmmﬂizLﬁuLLazﬁwL%ﬂgiﬂm?i'auﬁwﬁauiﬁﬁu

ynanIvnau

Criterion Strengths Areas for Improvement Rating Overall
5.4 The programme to show that | 970 SAR tneusl 5.4 (il 44) 8y 2
the duties allocated to the 1. MiNgNIAMUANTUYRIRINTE Iaeiansan
academic staff are appropriate to | 31nAMIA mmt.%‘&nng mmi ANUAINTLAY
qualifications, experience, and Uizavmiaimw‘hmuﬁL?‘isﬁmﬁ’u%ﬂﬁ?u“] hay
aptitude. ANAINITANIDAUATUAVDILAAZA U1
AMNUANTOUNTEIIUNMTEDU Wiazvinulaitiosndn
15 dalus fidenadesnudotifuumiinetde sy
AQuUaITANY 319LNTINUANTTENUVDIE
AFIUNUIRINTE JUI8A1aNTI9158 09
FNEANIIANTE UAYANENTINTE W.A. 2559
LLamwmimmﬁué’ﬂqmﬁmum
5.5 The programme to show that | 970 SAR tneus1 5.5 (w1 44-45) 8y 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2. unningnaenualileazl azandunis 2
3990 9 6 e Ingliypainsyiinissiusu
Joyamuuwuuuseiiy uagthdwidngns Uses
wingns* anliunsnsiadeunaradludsdinauy
Uszdmmea wasanznssunsiniennez Tousa
&gasﬁwi’qLﬁumiﬂizLﬁuﬂWiﬂﬁﬁ’ﬁawumaqqﬂawni
LaZlEUBABAMENIIUNTUSUITAE LAY
ANENIUNNTUSEINAMEY Wiuvaukazilauesa
WnInedy Weumiinendesunisiasaudiay
finsfeasudmanisuszdiunaslfonasdas

aeiladaiiiasunsiunanisiautuausaly

5.6 The programme to show that
the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

37N SAR 1Nt 5.6 (Wi 45) S8y

uvinegnden Iideansuazuddliyaanansulu
nsUsyYLyAaIns wardnvimilsdedeludnne
Tagdiinauesnisud wasmhsnuiiieades
\Renfuansuazavsimy dvduselomd unum
WAZAIUFUTUS 23581UTTUMALANNSURAYBY
AU TIve99191 567 INende Loy
1) Andveyrainsiaaglasu wu fuan nsfinwn
e msidnAdnwineuia nMsveyuyiiide n1s
YOMNUARTUNUINIGIYINTT

2) aYann1sNwnende

1. ldusingavsmnudaseminnis wu

unsAnyTeusieluseRugy
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3) adaAnisusenudany

4) nasudNTeaFEITN

wazAnsouY wu nsldavsdnlsaSeuadaves
UUINEIaY nsiintuveRninAnyiluwiu
o1sEverin fuvninerdeldsyylilu

http://personnel.rmu.ac.th/

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.

370 SAR Wi 5.7 (W 45-49) ey

[

1. vinanslasyuanuden1snaelasunis

Anevsuuazinuvesennsdegralussuu uasd
ns9nRINTIUNSHNBUTHLAEA SRR AW AL
\ONBUANBIBAIINADINITUTIANAANSNN LT LS

Guawé“ﬂqm (PLOs) Fanswaurenasdduluaiy

UseN1AaussnusunaINsinIeene Lains

Usgnelld vidngnsa Sunuiannyaainsidaiau

Tohundunsaulunisiauuwnusediioldlunig

fianyaansluvdngnss Alidasemauay
quUsEINA Hn19nsulATInSEuES IR
aw'1séé’mmiﬁﬂmgmuﬁﬂmmGi'm‘dﬁxmm
F1579AUABINITWAILIAULEY ATUNISANEIRE
NI Lazn1soUTIHIMU

AULDINLIVITN

W50 1309 n13daviunulunisiau
PULDY TTesr B WazsrEze) TINFeN
wauinuiesluudazass Tn19W915m7
VAUAINARAAR 09 UTBlUY BN NAY
Nadns T3 eus vemdngnseg1udu
sUs33w W Tuuwunulassns Tuddwingg

M30N15v0RULH
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Criterion

Strengths

Areas for Improvement

Rating

Overall

5.8 The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

370 SAR 1Nt 5.8 (W11 49-50) S8y

1. nangasiisyuuuImMITanNIINIsANTUNUYe
019738 samslietaiifinsanauninns
Bounsaey uazn1s3de nmsiienasdleiinsu
NMSBUTUANMUHUNRIUIAULES 1NugunTari
HANUMININITUAZHANUITURTUINEUNS Tag
wangnslaldnalnresminendeuasvesanes u
MSUTMSIANSHANSUGURNUIDIYAAINT
wingns Tenalnvesnmsaywemansuag
dapuemand il
Laguyyemanswazdanuenan il
NsaFAMsdseglugiu TC-2 S 1 adu feo
Nyasvenzeen uazamzaltuayuliyaainsds
UNANINEUNSHAIUMITINsInglifestisy
A5

2. ApzayBEmaniiardrumans dssuunis
AndenuazaouseTa/Usemeiesadnslvun
yaansaulugusieg savedinsdaeslisy
S1e¥annvthenuene sgaiaNe Wy n1sen
goadunam website TufiUszyaynainsves
anizs uarludodsnnooulatvosnns
3.mingnsiinsinassnuide mulasanisiamn

ANNRTEFNUNTITEVRMANGAT U 4 YU

1. Felaidaau 13o9wes MIaniliunsvieeu
performance management # 41§ N3
TUHY MTUGUANIALUHY 5318901510

tazUseiiung
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admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

1 wingndeuasanziiulouglivangns
A1UTIPINTHIAU NUNIUTILIUNTS UL TNANEN
NnUn1sAne lneamnIsunsussvangnsla
numuEunsSutnEnedisun 3l uee 2
wazBududuiunmssutndnwidludanuga uag
@UDUKNUNTSUNNANERadtInduaS LTINS Y
unsdouremuniinends Wieliaonndasiu
8n51MAtv09019158EARU wareranssiivinw T
ansandntudinlaegnadinaunin

2. #angn s Wdninenansusymduiug ieuns
Hurewal@uaiinie Wy nsUsENdUNUSHIU
WA Facebook waziiulufvasnnies way
URINGTY 1Ué7ﬂ|;§‘17iau1a Tneiinsaeinsaiu
szuvSuasiastndnw deiinnsdnssuuiuardng
tnAnwld §1u3u 5 59U wiagseundngnsinis

ARLABNAILITNSADUFUNWAINS BRI LT

UszillumsSudunlundngns wu Qidnun
Tse5ou ludstn Weawdounnumsenlunis
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Criterion Strengths Areas for Improvement Rating Overall
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6. Student Support Service 2
6.1 The student intake policy, 370 SAR Qi 6.1 (W1 52) 58y FiliFaauseenisiaseinaainns 2
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to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

1. vdngns laldsvuuvemauniineaslunis
ARMILIANUNTIVINVOELTEU HANTTITUY LAY
AsEMsBeu aunsadndsldissuuuinis
N13AN®I https://regis.rmu.ac.th/ laeszuy
fanamnamnsagteya n1sameleuEeu #an1s
Bou 1520719136 7US T LEEA1TELVS
Un@nw

2. viangm s Tunuluugansaiuauszuuns
ARMIUANUNTIVINVDELTEU NANITSEY LA
N58N15158U 1NEANUATINREN HANISISEU Lag

MI¥NIREuveseuRadlasunsTuTinuae

TnAnwidesnuinmi nan1siseu tnse
LARTTEUUAITAIAUAAAIN N5 919
YNANYINT VLA TEUUATUALY

2. ldUsng szuuiniuAnniy student

workload Tuwsaznian1sane

Criterion Strengths Areas for Improvement Rating Overall

azauau (Portfolio) wazUseNMANANITADUNIUY
syULivalATUnAnYIveILINedy

6.2 Both short-term and long- 370 SAR N9t 6.2 (Wi 53) 5wy 1. felsiumngurumsiannszeydunas 1

term planning of academic and 1. Méjﬂqmﬂéfﬁ’mumzEJ%TE?ULI@%?:EJ%?JTJ g SY8LIN

non-academic support services MuuawunsUInsatuayuinAnmsuazaiy | 2. ldssydSulinveugua iy fnny

are shown to be carried out to flaladRennis funananudesnisvesindne

ensure sufficiency and quality of | kag SHs wielin@nwildvihAanssumudisesnis

support services for teaching, ﬁaﬁwé’ﬂqmﬂﬁﬁmumLmuisaza’nﬁa 51

research, and community service. | A13ANY LazLNUSTeTAURD 1 Un1sAnen

6.3 An adequate system is shown | 90 SAR ingust 6.3 (Nt 54) S8y 1. FeluFaauts ean 151w feedback fu 2
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syuvanlgndudsglevdlunisusumsdaniseell

6.4 Co-curricular activities,
student competition, and other
student support services are
shown to be available to improve
learning experience and

employability.

37N SAR Wi 6.4 (W 55) S8y
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shown to be subjected to
evaluation, benchmarking, and

enhancement.

1. vdngnsa laussunmsusmsaduayudiSeu
TAA NFEUIUATSULN MTIIUSNNSEI8UIY
ANUAEAINTUNTSEY NMSIRRAINTTUESUVENERS

A15HARBUTLANUNUNBSUUSNITINNLINNLUN

A1SANNUATENITUTEAU SEUU hasLASDdle

Tunsuseiiu

Criterion Strengths Areas for Improvement Rating Overall
ausHYANNMYBItinAnwkazAINTSUUREUA
anvauuauisnIauN ANy
6.5 The competences of the 370 SAR N9 6.5 (Wi 56) 5wy 1. lifauidesnmsusziiunisliuinisves 2
support staff rendering student 1. wingnsv Tuaannsigatuayuaiunig YAAINIAUATUAYLLUULAENNTUINANS
services are shown to be Trusmsindnuludusingg Aifinissiviun Uszidunwaunisiiuinig
identified for recruitment and aussuzLazinaueinsUsERumumhenuiidete | 2. ldusingdmshransussdusniaun
deployment. These competences | 1t nosautnAne) dtnduaiuignnisuay NUIRTINIUAIIUADINITUDY SHS
are shown to be evaluated to Nunsidiou pagayvumanskasduaans
ensure their continued relevance | aufilé¥udnass Aadon uazuszidunainasi
to stakeholders needs. Roles and | e Aangnds yaansiietesiumsliuinig
relationships are shown to be tnfnwveswmangnsanvivy laun fedunis
well-defined to ensure smooth eiautind@ne wasdeginis Ineuvningndy
delivery of the services. SufuaasdudivusaussausvesuaaIns
fanan iledndennounsnituasimueliing
Uszifiun 6 ey munasianssausd
UNINYIRANUA
6.6 Student support services are | 90 SAR inguat 6.6 (M1 56-57) T8y 1. 970 SAR N9l 6.6 (M1 56-57) Galainy 1
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equipment are shown to be up-
to-date, readily available, and

effectively deployed.

1. néngasfinsdamsisounsaeuiiituindn
lureaseunazgunInitivaou wu lusaames
9olusivawmes insesenoide lulasiviu
\esUiuena in3etneBumesiin

2. winedeiiviesyfuRnseeuiamesverug

ABUNIADS YSed1ININeUSMswazialulad

Criterion Strengths Areas for Improvement Rating Overall
NMIUINITRYAMTAUNAYDIMENGATWATNITISEY | 2. 9N SAR infal 6.6 (i1 56-57) dalainy
nsaeu uvasduAuwazLIuled ndngmsldaeuaw | Foswes maisuiAsanaznisinasnsiaun
muAauesin@nuifidensluinig uazns | szuumsliuinns
UinmsAsatuayunmsiSeusvemangns Sain1s | 3. 910 SAR Lnael 6.6 (i1 56-57) 'elal
T nudseduayumsiGeuivommined FaraudesmsUszifiussuunsiiuinisuay
n1stmauissuUNTlauIng Tinss
UAINABINTTYBIETUUINT (SHs)
7. Facilities and Infrastructure
7.1 The physical resources to 970 SAR tnesl 7.1 (W1 58-59) 78Y 3
deliver the curriculum, including | 1. wéngms= lédan1sieunisaeusgiienas 36
equipment, material, and it 5 'mﬂﬁi@uémiL%'auifLLasqﬁﬁzyzywﬁaaﬁu il
information technology, are msifugua mssdunuilelinanasd was
shown to be sufficient. tdnwildimingnsmemenmiazdssne
awazmnildlunsduiunisvesméngasi
Wigawe duszAnianuazniouldnusgnasniian
7.2 The laboratories and 370 SAR Wi 7.2 (W1 59-60) S8y 3
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ansauwme lanuiideanis tneviesufufinisuas
gunInlsingeg luresanunsaldnuld dauvivady
digene niouldnu wazlinnumigay a1unse

Tulsagnefiuseansan

7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

370 SAR Wi 7.3 (W1 60) 52y

1. wéngms 1Hlassadsitugruumasativayums
Bouiiddyaeluumiinede léud dinine
uinswavwaluladansaumea JuunaaSous
dwiudnd@nwlduinisAundl manudan
Wiiade #1371 13a13 TN $1891UNTIY
dodidnnsedinduazgudeyamanalulad lny
annsnduduuuuesulat 7 URL:
https//arit.rmu.ac.th/ Kuszuuduimesidaii
sruume wagszuulianedeliuinsfiingdag

LaiflAlgane

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

370 SAR Wi 7.4 (Wt 60-61) S8y

1. uymingnde dalvliszuumaluladansaune
#eq LienovauesauLduvesenansd
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7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

370 SAR Wi 7.5 (W 61) 52y

1. uninegde dnsdaviaiesreniamesiay
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vifadessmeUsemandsenasdiaouiodam

nilsdeitvesaynluudazUnsfinw

7.6 The environmental, health,
and safety standards and access
for people with special needs are
shown to be defined and

implemented.

00 SAR \neua 7.6 (Wt 62-64) ¥y
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7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education,

research, and personal wellbeing.

370 SAR Wi 7.7 (Wi 64) S8y
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7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

370 SAR Wi 7.8 (Wi 65) 2y

1. néngas Ildusnsvesane e wihilane
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Y199

7.9 The quality of the facilities
(library, laboratory, IT, and

student services) are shown to be

370 SAR 1wl 7.9 (W 66) S8y
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Overall

subjected to evaluation and

enhancement.
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8. Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.

Ty SAR nud1 nangasdszuuiiuAnniuteya
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8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further

studies, are shown to be

Tu SAR wud vidngmsiisyuuAnnun1ien1sil

SUNATRLAUHULUUETIIVIUNN NGNS

melu 1 IndsdisansAned dn1sivun

Wwneleiiay (Sevay 80) uansloyadaumnas

JoyaisenuATaUAqULes "SrsIN1siay
¥i" Amsuwintu Geldduwunesrusenou
AIUNUNNTTYTAINFDIAANUNINTT

UsgnauanTndasy nsiduguszneunis

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 43



output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.
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8.5 Satisfaction level of the
various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.
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