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1

Absolutely Inadequate

The QA practice to fulfil the criterion is
not implemented. There are no plans,
documents, evidences or results
available. Immediate improvement must

be made.

Aaunliiifiesneagataiau

Inadequate and Improvement is
Necessary The QA practice to fulfil the
criterion is still at its planning stage or is
inadequate where improvement is
necessary. There is little document or
evidence available. Performance of the

QA practice shows little or poor results.

A liiiene F1dudpelinsuiulss

Inadequate but Minor Improvement
Will Make It Adequate

The QA practice to fulfil the criterion is
defined and implemented but minor
improvement is needed to fully meet
them. Documents are available but no
clear evidence to support that they have
been fully used. Performance of the QA
practice shows inconsistent or some

results.

Aaunliiiieane uin1suuuse uily vle
Wawiisudntagaunsavinlilnunn

= v
Weanale

Adequate as Expected
The QA practice to fulfil the criterion is
adequate and evidences support that it

has been fully implemented.

AN NYeINIANTUNTVRIENEN TR
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Performance of the QA practice shows

consistent results as expected.

Better Than Adequate

The QA practice to fulfil the criterion is
better than adequate. Evidences support
that it has been efficiently implemented.
Performance of the QA practice shows
good results and positive improvement

trend.

fnunmveensALiiunsTemangasAnd

LN

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best
practices in the field. Evidences support
that it has been effectively
implemented. Performance of QA
practice shows very good results and

positive improvement trend.

I LY} 1 a QJQQI'QI
WUAI8819YILUIUN URNA

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example
of world-class practices in the field.
Evidences support that it has been
innovatively implemented. Performance
of the QA practice shows excellent
results and outstanding improvement

trends.

a A < a wa [y A
sesumBey IWunUURlussaulanvs s
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ansz/‘lqmmwﬁ 1 Namsﬁauj’;ﬁmﬂwﬁ'\i (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance

with an established learning taxonomy, are aligned to v
the vision and mission of the university, and are known

to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated v
and are aligned to the expected learning outcomes of

the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to v
written and oral communication, problem-solving,

information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).

1.4. The programme to show that the requirements of
the stakeholders, especially the external stakeholders, v
are gathered, and that these are reflected in the

expected learning outcomes.

1.5. The programme to show that the expected learning
outcomes are achieved by the students by the time v

they graduate.

Overall 2

inausin Wl 1 - tnausiges
1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the

vision and mission of the university, and are known to all stakeholders.
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finmdngaslddeans PLOs Tiunesdlundngmsvnauiunsiunaztldmeunsliind nw

Uagdunarenansdiaeulugiug SHs aglunsulumsuguiimanasUszyuenansg
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1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

AuznIINNTUsUUsIvangasladoans PLOs Tunenansdlundngnsvneusumsulums
Useumingns Uses1umvangn s weumnglvionansdyaeunnaueeniuu CLOs veaniglviluusiay
NALY Ao I MNUTIN NALTVIRNILAY WagIneinug

Tumsusegunangns Wweuilquieu 2568 Useaumangnslauds PLOs Tvie1ansdyaeunsiu
waglddnUszyuanunguaeiviiielionnsdesniuy CLOs Todvveanguivianizsin uay
Inerinuslasfinsulviaonadestu PLOs indngasimuald dmiunguiviunusin dhedvnis
v inerdoidugimun PLO1 indngasthunly lnsuszsundngnsliudslienansdiaouh

Y

CLOs Wszylilu ume. 3 iadanisisounsasy

1.3. The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and subject specific outcomes
(related to knowledge and skills of the study discipline).

AuznsIIMIRAUmEngas™ l6davh PLOs nén ¢ MvszneumenadwsnsiFoudmlvuay
maé’wémiﬁauﬁﬁLa‘wmmzm (uAB 2 1 11)

AnzNITINIWAIMENgRsY I muanadnsnaiouivedngns fuseneufenadns
n313euall (GLOs) 1 90 A PLOT wagnadnsnnsiFousilanizianzas (SSLOs) 5 4o fe PLO

2,3,4,5,6 (1AD 2 % 15)

1.4. The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected
learning outcomes.

AZNIINNINRILIMANERSY AMvueiddulddudeaduaaingy fe dildwlidiude
Meupnkazn1ell WasAmMuANISNUTIUTIL needs wae requirement loaglduuudounuuaznis
dunwal Toyagniiun AT elagAMENITUNTHALIANEAT

Tunsimundngns we. 2567 lanvuagidnlddmduneluuazaieuen 6 ngu i
s3v57nteya needs waw requirement Taglduuudeumuuagmsduniual 1nduannsIuns

v [ Y ¥ P 1 Id
WGNU'Wiaﬂ’st]T"I ﬂauﬂiawayjal,waaimﬂu PLOs
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1.5. The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate.

WaNgnsil PLOs v1dn 5 U0 AMENITUNMTUITMIINEANENSITUANITUTT] PLOs 518U (YLOS)
(wAe. 2 wih 62) TaefiTnsanain wan1sdeulusngin uae Anssuimunindng naulinisfng
Tnes ufandsdudnisfnud 2 warlusszezinan 4 usedundngns (nu uae. 2 v 62) lae
Usgifiuann n1ssuedv n1siuAanssutiiundngns way msUsefiunuesesdn@ny il

nanganUasulindnviuazdansiteunisaeulonilstnisiny 3edelallainnisussg YLO uag PLO

NANTIULENINANITANRUIY

9

o/

YT Yonangu

1 UAB. 2 UANgRSAAUAEARTUMIUMTR §1v1IVINTUIINTUAHRIUFIAY wé’ﬂqmﬂmj N.A. 2568

2 ume. 3

naaiaunInd 2 laseasnalusunsunasiilenn (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the v
programme and all its courses are
shown to be comprehensive, up-to-
date, and made available and

communicated to all stakeholders.

2.2. The design of the curriculum is v
shown to be constructively aligned with
achieving the expected learning

outcomes.

2.3. The design of the curriculum is 4
shown to include feedback from
stakeholders, especially external

stakeholders.

2.4. The contribution made by each 4

course in achieving the expected

learning outcomes is shown to be clear.
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Requirement 1 2 3 4 5 6 7

2.5. The curriculum to show that all its 4
courses are logically structured,
properly sequenced (progression from
basic to intermediate to specialised

courses), and are integrated.

2.6. The curriculum to have option(s) for v
students to pursue major and/or minor

specialisations.

2.7. The programme to show that its v
curriculum is reviewed periodically

following an established procedure and
that it remains up-to-date and relevant

to industry.

Overall 2

inausinun il 2 - nausigas

2.1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

AU UUTIVaNgas v eazidonveandngnsnuiay uae.2 iflsazifun
ATUfuA N auea. M wansiansnedl 2.1-1 uazseaziBeanein uansiamsng 2.1-2 1oy
Taviuduenans uae. 3 lilsivasiBenasudivanysal iWudagUu Tuguuuuienans PDF uay
sausulilusieuaisaunavesnanans lnesieazidenvesnangnsunausluivleduas
swazdoavosneivlimounsluduFoudodeaslingy sHs Aiduorasdiaeu wasinfnw
Wndalaazain

Tudnisdnui 2568 ndngnss Lo nounssieazidvnvesnangnslutd uled
https://husoc.rmu.ac.th/administration-and-social-development-program/ Lags1eazLd gnus
sodndiUaaeuludnisfnw 2568 $1uau 11 srednldueununelieransddaoudeasuay

WHELNS U U lALA TN ANwINS1UT AN AU



M19197 2.1-1 S18azIBEAVANEAT UAB.2
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s18azduANaNgns (programme specifications) wanalid AR NN S
1- Foanntu/mieanu (AN desvg uAe. 2 vt 1 1PD.2
UAE@TAY) https://husoc.rmu.a
2- @ uiinsianisiSeunisaeu 1AB. 2 W 4 c.th/administration-
3- 918a8LRYANTTIUTBILALWUIBNUITITN (3) “aidi- and-social-
4- FoUsa (RaumansumUndia) 1D, 2 i 1 development-
5- Fovdngms (v ivmsuImsuasiandsa) uAg. 2 vt 1 program/
6- Han1si3uusiiaems (PLOs nén 5 1e) uAa. 2 v 11
7- NN ULNNT BTN IUANITSULIN 1A, 2 N 2
8- MUTianads “aidi-
9- Iaseasnamangns viein UAD. 2 M 28
10- Juild3uousiAanan usu. UAB. 2 i 2
Tun1sUszyuad el 2/2568 1l eTuil 28 10w
NUANUS W.A. 2568
A5797l 2.1-2 TazLBns eI UAD.3
A185U1851838(courses specifications) wanalid LS ILHELINS
1- Fo318737 UAB.3 ¥l 1 | enansesulall
2- Uselansnedv/vilaeiin 1AD.3 BUIA 1 LNas 1AB. 3 T
3- wan1sBousfiaemisvessiedu (CLOs) une3 N2 | tuideu vio
ﬁy’ﬂué’mmmﬁ INwe LagyiALAR LAy IR 4 LONEAT
4- M3dan1siSounsas LU euTiusEnaUse a3 wuam 3 | Usenaunisiseu
W|MTARU NSITYUS warnsUssfiufivaslminniy
AAn s Han1sBeuiaslesy
5- AN95U1ETIEIN 1AD.3 WA 1
6- W/MTIALazUsEIUNE 1AD.3 NUIA 3
7- Suideundeuslodermunsieiv 1AB.3 A 1
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2.2. The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.

Tunsasne uee.2 nangasusuanul Undin anvinisusmsuasinundeny vangnsiv
W.A. 2568 AENIINNTIAF1TI9ANABINITTBY SHs wazrhinad1adu PLOs waglienansdaen
v CLOs Miaenpdpafuauisimundusieiviluvdngns (ure.2)

&NgNII 1919 MFBINTI0 SHs Taneuanuazniely S1uau 11 nau iothanadh
Hu PLOs 1dn 5 4 anduenasdiaeulddautuiinua CLOs Avuslassadmdngsdiuau 48
whein 91631 Ae3UIeeIv SrdULKUNTSEY wag $avi Curriculum Mapping Tidenndas

Aiu PLOs

2.3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

Y

Tunsase ure.2 nangasusyanul Undin a1vinisusmsuasiimundeny vingnslv
.. 2568 ArugnITUMIRALIMANgnsldihdeyafisuTmmn SHs faneueniasmeluan
PONUUUNANGNT

AU TAIVAngRslstideyafisrusanman SHs Tasdnszsivnuimanasiuile

[ [ a

war AMUABINITNeIntindngasanduauvesddaiuladiudy wu nsiauinwenieni

Y

3
AMeaUszma wasnaluladidva anudufil uay anundiuaneen lnendngnsdananssy
iy foil
nswmuvinwelusedn
L. iwa%ﬁﬁﬁwmmﬁﬁa%ugﬂ Anssuaiunsiiauerdoinednusd ilewisuanny
wioulun1sdmviningntinug
2. 918791 Thesis 1 AanssumalianTsauAudeyauazuinnssunsiansansaume
dfununuiinug Aanssumsumuasunssusssugaes madaeseiiuidendusay
seuszmaitedalassaaiomdmiuineinus /ausudU UANsTavinlasesen e dnus
3. Aanssuidumaiaueideineiing WewSouanundoulunisdairinerdnus
MswaTnYEdUBY 9
1. msthidnAnidnsalassnsdusuninnisedeteiamge e viosduduius
2. MIUTUMITUUNANIANNST LoRAUWInvEIFuA1w

3. Aanssunguduvunnis ieWauauduiusuaznsviennduiin Tusiedgduuun
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2.4. The contribution made by each course in achieving the expected learning

outcomes

is shown to be clear.
ANENTTUNTNAUINENGATAIMUATIEINTIAULAENIINTEAYAUTURAYO UNGANE NS

SeUFVIMENansdT1e3YT (Curriculum Mapping) WindnaAuN15us5g PLOS
ANENTTUNTUTUUTIVANEN TIN5 aeuAmunT1EIvI0IRY 3 918791 wagT 18w

LANIEAIY 6 5187 LAZNITNTTINLAIUTURAYOUNAGNENITHT BUTVRINANANTE 518797

(Curriculum Mapping) (u@e. 2 w1 61) waziiiemsedn (CLOs) (uas. 2 i 36) Tindndunis

U539 PLOs udwaulviiu e1a1sdyaeuludavi uae.3 wethluldlumsiseunisaeusely

2.5. The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.

AuznsIuTRMangasTmualilassaiavdngns litesndn 48 mirefn aufidivua
Tu 4Ae. 2 8819AUAAUNS LAYTALNUNISLITEUMNFINUAINEINIIBYDITIETYY LAzl 518797
dnNus

lassaiamangasivuali dnfnwidesseulitesndt 48 viiein laeinisivunsieis
AN UALEINIETULRUNISIS U (AR 2 B 31) Taelis1einineinus As Inendnus 1
Anenfinug 2 Inerdnug 3 Inendnugd ¢ Salilusnunisdeu lunanis@nwil 4 - 6 WieRnan

AMUAINTN NI DNUSVRITNAN Y

2.6. The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

ANENTTUNTRRILIMANGATTEUTI8TNTIALA S18Tv1ERN 1Y UAB.2 VBIndnansIv
UnAnwdeniseu

nangassryeIndidularsgiviaen Tu ume.2 lnelisedndedu 3 31 sgivden
5 %ﬁwﬁmﬁugm 2 3w MeAnduuauImeiesdukasianda 1 3w edvineriinug
4 3 (uae. 2 i 31) laedabidndnwilddenssunuauaulalunanisd@ne 2 \Juduly

(UAB. 2 B 31)
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2.7. The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

ANENTIUNTHAUIMANGATY MVUARNUTRIUIANERS Iag dnagns 5 T8 Fauningluuee

2. (uAe 2 w1 19) lneaseupguuszinu sensUsuUsamangns susuuwazdervunemdngns

NMSIANITTHUNMTABULAZNITYTAINIT NSUTEEIUNAANINTSISEUS N1sAnssuduasunsisey

oy waz nsusuUgamdngaslilulumuuinsgu

Tudnsfiny) 2568 ANENIIUNITUTMIUANGAT TIUNURANTATUIUNANGATAINTEUY

Usziunmun1mnsAnynuina AUN-QA Tnauanandnguiu uae 2 wag upe 3 upe 5 il

UaLIBATILINIATUNNTIEIN way U5 1eavideananisaiiuau

NANFIULEAINANTITANLTUY

a9y vaviangu
1 upw. 2
2 |u;e.3
3 |uma. 5

NUTIAMNINT 3 LUIMNNNTITIALTEUNISEBY (Teaching and Learning Approach)

Requirement

1 2 3 4 5 6 7

3.1. The educational philosophy is
shown to be articulated and
communicated to all stakeholders. It is
also shown to be reflected in the

teaching and learning activities.

v

3.2. The teaching and learning activities
are shown to allow students to
participate responsibly in the learning

process.

3.3. The teaching and learning activities
are shown to involve active learning by

the students.

3.4. The teaching and learning activities

are shown to promote learning, learning
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Requirement 1 2 3 4 5 6 7

how to learn, and instilling in students a
commitment for life-long leaming (e.g.,
commitment to critical inquiry,
information-processing skills, and a
willingness to experiment with new

ideas and practices).

3.5. The teaching and learning activities 4
are shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.

3.6. The teaching and learning processes v
are shown to be continuously improved
to ensure their relevance to the needs
of industry and are aligned to the

expected learning outcomes.

Overall 2

sl 3 - nausidas
3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

véngns InmsihSvgnisinwesminendedeasludnguiidulddmdouasi
USsgnsanwvesuningrdulilalunisdnnisiseunisaeu

lulnsfnyn 2568 AMENITUNITANMUIMENEAT LATANENTIUNITUIMTNGNENT 105IY
Avuauvgywemangnss Liluduvdngns uee. 2 Ae “yutiundndudindienisudmsuaziaun
dam shenszvIUMNSEUTHUNITITees 1 TussuuTum i dsay TasdanisAnwiiitunis
SeuslagnsufuR nisldmnufauazivana Iisewinnisiseusmenues n1siseunisaouly
BsdauszaunsainsiFouliliindenand mnsdefidudesssy Tausss uazingua Tngld
nszUILMsLAIgUUUIMEImans” fiflanuaenndesiuyivgnsanuveaninedeiidivug
¥ “SadininufoiiiionsSeusnaontinuas Suiinveusodanusiesiu” TngUsvgnnisnuives
umInerdelagnineunsiiudvled an13¥1n1s (httpsy/accrmu.ac.th/cwie/) wagid ulwd

UMINGIFETUAYUMIE1IAI (hittps:/www.rmu.ac.th/vision) AnENSTIATRRIUIMENEAT 161
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wUTvyInsAnwivesumIngrdelunisuseyunangns wazlienasdasunnauiiuiugn
nsfnwwesmingidsaniduuumidlunisianisifeunsaeuiilvidn@nwnldadiou fiRuss
wazadunadnvuriiduyanafiiiouinaendin Tnendngnss Iiluldlunmsianisisounisaey
waz seylilu uee 3. dsusingluy

306816102 gysAaninisnsusulunsuimsuasiandsen 1usednidnAnwdai
uHugnsans ielauoymadonlunisuitamiuayiam faenadosiunrudosnisvosdsasls
REIUNU AL

306816104 NM5IATeikazUseidiunansenun1dny WuseivAumwInIauway
wnsmslunsanmanssnumsdsan tnelviindnwlfasiufiads eenuuuliin@nwuse i
nszMUMeFudsauasAadeanmssuiuaulassnsian

306816108 55391 UNMTUTINSosA Y 1TusIed i IndadnuvinsAnwiuay
Arsevinsdlfnwiaie Ingmdnsssnduialuldlunsuimsdanisviesiuseaailusila Wu

595U wazmsivdaule

3.2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
ANENTIUNITUTMIVENEAT Mrualin1sdamsiseunisaeuynedvtundnansiidnng
Brunmsaeundalemalitn@nydandiduinilunszuiunsianisSounisaeusgissuiiavey
TuTnmsfine 2568 91e3815uT7 1 ndngesluel wa. 2568 dnsdaniaFounsaeuiidn
lonaligiseuildusulufanssunmsiSeunisaeu dwsingly

o

306816105 nsasenauanuazanudugindinsuimsuasiaundaay siedandfanssy

v
Y (Y]

Tiin@nwn Ideenuuy uaziiausindn s infivsuenisqudnvazanuidudindinsuing
NGEAT VRN GH]

306816201 dUNUIMNIMINITNTUTMSHAzTRUFRN s1edvdiRanssulvidnAnulasu
sanuuutaueUsTutym senuuuILHukazENBRLIN LA Uy Tnensdnduuuivinis

Tudsginunaulaluginaede

3.3. The teaching and learning activities are shown to involve active learning by the
students.
MANaNs AMuAlIMNI189183NNUAaaUTANISISBUNITAULUY Active Leaming Lo

seylilunes 3.
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Tudns@nwyl 2568 Wu3n AMANISANY 1/2568 1518739109AY 3 5187390 Wag 2/2568 2
T3 waE 3/2567 NUIWNIILIVINTABULUY Active Learning 13U

306816102 gnsaransn1seukulun1suInIsuasimudiny s1e3nlaliseu Andu
PONLUU NTLUIUNITIAYILAUNITANTUNUAIUAITUS I THaLHAILNE AL Lauan1audenlunig
wileymuar e fidenndastuanusdosnisvesdenulimvanzay

306816104 N153tA51ERkarUseidunansenuniadany Lus183v1A UM UINITLaL
uasnislunisanransenuniedany Tnglddndnuildasiufioss sonuuuldindnwiusediuna
AsEUMIUSIALLAEEILINdL1INNSA LTI LUTATINS WAL

306816108 555u1AUIadun1sUSMIsed u 1 usedufiliunfne1vinnsd nwiuas
AasizinsdiAnwase lnedmdnsssunivialuldlunisusmssanisviesduseaulusda Wu
555U wagnsIdeula

306816106 N3UTMIHazRmuszUUIATYEAa dann wazdanndonluninia IiiFeuls
yhnsanwiIeudisunmsuimsmsiaunssuuasugia dseu uazdanadoslugiinig veslnedu

Usewrau q Inglvigiseulddenusswanasiauaiuimidbunisimm

3.4. The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

ANENTTUNTUTIMINENgRsAvualiinsdananssunisissuntsaeunduasulvidndnw

Aansiseus ndaasunisldnnuiineneseamalvinisvsenisunlataymiluaniuniseiase lny
seyliluune 2 danisiSeunsasulvdfanssuud Jeynilagldlangain Problem- based

learning/Project based learning/ Professional based learning & research based learning

o
ada v

Tuln15@nwn 2568 518391 306816103 I53NY1N1TIVYTUAS kAT 183%1 306816202-1

Y
=

Ineinus-1 MmuafanssudLasunTseuskazItn1ss s WdnAnwldmaluladadia way
Unyaynuseing (Al : Artificial Intelligence) TumisiSeus msduAudeyaide uazunAulvIng

Yy a a

nanansduasulvigiseuiainvensudlelgymluaniunisalase lngldlandain Project
based learning lkag Research based learning Lty

1. AanssuwatiansduAudeyataruinnssun1sinnisansaumnad s uugug inus
avINsUIIsuasaLIdaan Jufl 21 .. 69

2, ﬁamimmswummiimﬂiimzé’uqqLLazmiﬁ’qLﬂiwzﬁam%’aﬁy’aﬁluuawhwizmmﬁa

Jalasansiilemdmsugulinus Tuiuil 18 wweu 2569
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3. AANTTULATUNITUNLAUDIITDINGLNUS LM 8UANUNSaUlUNTIRVININe 1 TNUS

3.5. The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset.

ANENITINTUTI THdngnsimualid nsdanissumsaeuiiduaiunisaelval anude
a519as3d winnssy msduasunisdudusznouns lnednlndlu306816106 nsuUsHITwAZIAL
szuuiATugha deen uazdaindenlugiana liinAnwieenuuulariinszvianiunsaliagiu

NSWAILITEUUUIING UNUINURITEUUUTNS UM S ssUUWATYENa deay

3.6. The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.
ANENTIUNITUSMIIVANGATAIMUANTEUIUNUMUNIINITIANISISEUNSaeulagmviua vl
mMsUszyunseiniidaaounieliaonadesiuanudeanisyesniannisyineu PLOs uaz CLOs
Tnermuafanssmumumsianaussifiunanelulaslferasdaelunangnsdsliienansddu
usnaNEEeULAzyARANIUBNBEsTioY 1 AU ilevimihAnumuwasmuuzngy UL
JANTsEUMTARUNNAIANISANY Tngdaunuimuiusulsmangns autndnw (N15IanTsiseu
nsaeu NsAUTInYy AanssuaSunangns) neuthlulddansteunisaeulunianisinwisely
Tudns@inyn 2568 wingnsiinisusliiunszuIun1sINNITREUNNTaaU IAgHIUNTEUIUNTT

74 9 et

1. 91asdlundnanssinuseyininenanisseunarasvieulgvilunisianisasulunia
MsANWIA 1 919 4 391 wag 7AnsAnwA 2 $1uau 4 331 anensAnwad 3 $1udu 4 3
wud Lifisgdnladinanisiseurauni

2. n15NUNIUNITIANIIEUNITAUNNTIEIY T ldn1snumunsEuIunIsN1sIANTg
Sounisaou Tasilyaranisusnudngnssrumum Wiethdelausuuzsuusasiamnnsms
famsSeunsaeuiielviaenadestiu CLOs fitmualilunne.3 uaz PLOs vesmdngms

U 306816108 5950AUIARUNISUIHASTTRR Y wausliinisdaiveinsateuen 7if
arandeirglun1suiniseuniundnssnnivia feluesdnniady ANy LarAAYTEY]
den wusseemavliduindny) waslmin@nwlaiieeniuSeufisunisinansssunfuvaly

Tdlulumsuimsnusasiaundsay Ineseylily uee 3
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3. ddelauokuzaINNITUTEYNTe901 58 luliaz e n1susslivvestdnAnwiuay
TBLAUBIINNITNUNIUIINYARANIBUBNINUTUU Tamas RuIN1TTanssauntsaaululnisfnm
soly

dy ! = 6 v v = d‘ L4
wonnilusenineniaisey 01sdlundngnsdeldnisdeans wansuaniUivuteya
Y1a591199 1 Neatunsdniseunisaeu ielinnliunisdanisiseuliaenndasiunisussg CLOs

wag PLOs 1angIuLanINanIsaiuey

YT YonangIu

1 Guledvesaniivinis (https://accrmu.ac.th/cwie/)

Auledavninendessdgumansain (https://www.rmu.ac.th/vision)

2 | wumsdsey
3 |uAR 2
4 |uA. 3
5 |ume.5

naaIAMAIT 4 NMIUTHEIUGSEY (Student Assessment)

Requirement 1 2 3 4 5 6 7

4.1. A variety of assessment methods are v
shown to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal v
policies are shown to be explicit,
communicated to students, and applied

consistently.

4.3. The assessment standards and v
procedures for student progression and
degree completion, are shown to be explicit,
communicated to students, and applied

consistently.
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Requirement 1 2 3 4 5 6 7

4.4. The assessments methods are shown to v
include rubrics, marking schemes, timelines,
and regulations, and these are shown to
ensure validity, reliability, and fairness in

assessment.

4.5. The assessment methods are shown to 4
measure the achievement of the expected
learning outcomes of the programme and its

courses.

4.6. Feedback of student assessment is v

shown to be provided in a timely manner.

4.7. The student assessment and its v
processes are shown to be continuously
reviewed and improved to ensure their
relevance to the needs of industry and
alignment to the expected learning

outcomes.

Overall 2

\nnuTiRAIWi 4 - inausigas
4.1. A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives.

ANENTTUNTUTMINANEAS Avualinnsedndniseonuuunisiauazyseifiunad

[

vennnaneLfieliiussauan1sBsusfiaen Tnag inguszasdlunsdanisiounisaeu Taeimunld
Tidnaulu ueo 3 Tnsguuuuuardsnsiauasnisusedunamaiudosdinnumunzauuas
A0AARBANUNAANSNISEUITIETIV (CLOS) wagkasnssiseuivamdnans PLOs tnglviinasin
nsrUIUMINUMIUTIEITINUsSUldmngay

Tudnsfinu 2568 yneinfidnaouldfinstanas UssdiunadndniadoudvesdFouis
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4.2. The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
AMENTTUNITUTMISNENgRInIuauleutensuseilunadn@nui lasdualiiinis

Usztfiunanisis sudunaaiviniunu 1o deAuueunIng1dus19a gumiansaiudnnag n1sfne
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sesutinuiindng uaglvigaeuioasiugiseuedaiae

4.3. The assessment standards and procedures for student progression and degree

completion, are shown to be explicit, communicated to students, and applied

consistently.
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GHIGHR)

4.5. The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses.
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wiaudedanumIgallaraonAf et UNAINEN19I58UF518791 (CLOS) WagHaansnsiseus
Yoamangns PLOs aglvinaannssuiunisnuniusgivnuiuldiimangay
Tulnsfinw 2568 nangmsdsliuseifiu PLOs tesansedvazianssuluduln 1 &ald

ANUSONANGY PLOS b9

4.6. Feedback of student assessment is shown to be provided in a timely manner.
ANENITUNITUIMIINANGRT Nvuan1siauasUseiliudnd@nwliivareguuuuienis
nagauNIAUURLAZN1ANG Y] LU N15A0UERY @RUNANAIA d@aulalunia N1UTEIIuTUIIY

nsdaue Asvylilu uee.3 ¥ns1e3n

4.7. The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcome.
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2 | - UedeAUTRIIN NGNS UAYUMANTANNIWNIY MTANYITEAUTMAIRANYT W.A. 2567
3| - srUUnTInkarU e IIUNaYIUNNINYaY (regis.rmu.ac.th)
4 | - 990UETUMIUTERNNTNUNIUNTINNISISBUNNTARY

ansﬁqmmwﬁ 5 yAaINTE183Y¥1N1S (Criterion 5 Academic Staff)

Requirement

1

2

5.1 The programme to show that academic staff
planning ( including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of
the academic staff fulfil the needs for education,

research, and service.

v

5.2 The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

5.3 The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4 The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude.

5.5 The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6 The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7 The programme to show that the training and
developmental needs of the academic staff are

systematically identified, and that appropriate training
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Requirement 1 2 3 4 5 6

and development activities are implemented to fulfil

the identified needs.

5.8 The programme to show that performance v
management including reward and recognition is

implemented to assess academic staff teaching and

research quality.

Overall 2

IneuTiRAIW 5 - tnausigen

5.1. The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,

research, and service.

o
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NA1597 5.1-1 wud Jagdu wangesiansimaaisanadenisandunumunusidu
Yoenanansszauladinfne oglsinu WeoRasanniseausunIsaey NsAuANIneNdnus
115398 N15UINITIVING waen15UseAuAMNIN NUITLWILUNNATEUR D91 TEALLNLTY T4

T UFDINNUSRIIAA I UTL 287

A19197 5.1-2 NsANANsalsRsias (Forecast Workforce) w.a. 2569 — 2573

U 213138U5E AN IETUAYU 594
2569 3 1 4
2570 4 1 5
2571 5 1 5
2572 5 2 7
2573 5 2 7

NANSNNA 5.1-2 WU WIANNIEYRINITIUDRITINIET tawA 1) S995UTuIudn@Anyi
WNATY 2) ANNNTEUABDIR15E 3) LNUANATILITY 4) 5995UN15UTEEU AUN-QA Wag 5) 58451

n3Was1e7391lma 1 Digital Governance wag Al

A15199 5.1-3 8n91ASLUNANAIERS (Academic Workforce by Discipline)

AanfAuLTBITy 2569 | 2570 | 2571 | 2572 | 2573
SgUssAaumans 2 2 2 2 2
NTUIMT 1 1 1 2 2
NINAUIYU VY 1 1 1 1 1
UlgUIaIs1TaE 1 1 2 2 2
Jguarana 1 1 1 1 2
Digital Governance 0 1 1 1 1
Al for Public Administration 0 0 1 1 1

4
v o

“WaENne) YyAaans 1 AueadnIundeInguinndy 1 mans adsiuiwauluuiasmansonneiduls uaglulananededmauyaains

SAUVOINANGHT

NATNA 5.1-3 WU 1nnsannsal wuithugael 2569-2573 ndngasindusiesiiy

AugeIygylusu Digital Governance wag Al for Public Administration tasanniuesrninug

Y

Nilanudfgyron1susmsnasienavia wazdenndesiuuluiesguIafdvia nslddeyaiivenis
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dindule wagmsimuaussaugveaiFouluamssudl 21 uenand msdinyeansdiu ulsue
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A13197 5.1-4 ULURRUANEAIMUAINT

Aangsy 2569 2570 2571 2572 2573
pUTU OBE V4 v v v v
aUTH AUN-QA v v v v v
BUTH Al v v v v v
WAL NWSIng e N4 v v v4 v
FNUIMIIVINTG V4 N4 V4 V4 N4
Auvi v v N4 v v
Visiting Professor - v Vv v v

NANTNA 5.1-4 wud iWmsngvedusy loua 1) yaAuNIUN1TeUTH OBE 2) NnAuK1Y

AUN-QA 3) inauld Al lunisaen 4) egtios 80% ffumiamaininig

M990 5.1-5 LHUNAUIALAUINIGIBING

378N19 2569 2570 2571 2572 2573
91971569 MR 3 3 4 4 4
HUEMENS19158 1 2 2 3 3
TN - 1 2 2 2
AEANSIANTE 0 0 0 0 0
A5197 5.1-6 MsUszifiumdsaiuyaans

ANUIEDS Tenafin | wansvu | szAuadnandes UININITIANTT

NsNBeaengveteasdly g GR geann PVTUNUFUNDAFT UL
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5.2. The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.

MANanTINITNUNIUKATUTUUTINITAMNUANITEIIUTD9819150K doU 1AefinnTanAdIy

WiNganveIn1szal Yandmuansaunsumsaeulaznisguatndny ielvdaunimuasdl

AHLVINZEY 1191151 58UNNTARY N1TITELAZUTNITIVINTS Melinnsdnssuudaauluusazsngin

lodanuanu3 anuaunse anuedn wazUszaunisalvesenansd wanddumisn 5.2-1

A19719% 5.2-1 AT NUEAINNTEIIUTD819158 (FTEs) wag dndiuvese13138 Un1sfinen 2568

994 FTEs (n152n1362Uvd4

P Percentage
918019 ERLY 919158)
- PR of PHDs

U.ns | vusiafnen | 593
AN@M512158 (Professors) - - - - -
589A1@N319158 (Associate Professors) 1 - - - -
IA.05.NYAUN ANV N 3.0 4.2 7.2
HYILA1aRI19758 (Assistant Professors) 3 - - - -
uALAT. UG Jndug - 2.7 3.6 6.3 -
FA.AT. ey AR - 2.4 4.2 6.6
AR NGITRIO RN - 2.7 - 2.7
919158 (Teacher) 5 - - - -
9.013.2135 51¢13 - 3.3 5.4 8.7 -
9.03.435 FUszuy - 2.7 5.4 8.1 -
2.05.8901050] 397aied - 3.7 0.3 4.0 -
9.05.84Y1 a1349A - 3.0 3.9 6.9 -
9.09.90NT LAYNIULAA - 1.8 1.5 3.3 -
ansdiideufiung (Full-Time Lecture) 9 - - - -

919159 doUUBNLIAN (Part-Time Lecture)
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919159MAY (Visiting Professors/Lectures) - - - - -

59U (Total) 9 25.3 28.5 53.8 -

nangATHLNUUTUUT N1IAMUAALTIAULYD90113Ta1839 N5 Inetaunangliusesiu
wangns ALiun1T MAU frn NeITUNIIMVUANTIAUEYBIASTANETVINTVRIUININE Y

Tudns@nwisaly

5.3 The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.

MANgATAMIYINTUTMSHazuday dnsimusaussaugveternsdgnelunangns
InglduuuresunisuseiliunanisuUinuvesdnsenisnaseuluaadugauAnwiasninau
WMInedeTsAgumasauaeIvng lnglasunsusedivausiousiarnan1suiRnulsedny
sutszana 2568 utseenidu 2 sounsussdiu TuseumsUssdiu adeil 1/2568 (1 ganau 2567 -
31 fiunau 2568) uarsaunisUseiiundadl 2/2568 (1 lwwisu - 30 fugneu 2568) Intunny
uisianssumsvhmsUssifiunanarudsnanisussiiulfernsdynauunuiiiednanuiulanis
yhamvesnues uenanilunisaeuvesyaainsaeivinisdldsunisssdiuangddnldie
Tngnsseindnw Fetindnuausaussidiugaeuriussuuiuinedofmunald mansenwiay
1 afs InsuminenderfnualinanisUsadunmsinnisdsunsaoulaeiindnudosdadaus 3.5
Fuluanazuuusiy 5

Tudnnsfnm 2568 819138 nvinulundngnsriiunsUszdunisy foRnuisansnssou
uvinendeldudananisuszdfiuielvenansdiluimuinuiesluseunisusuidiusisly funns

Usziiuantndnwenansgyniulundnansiunisuszidunisaeuiiu 3.5 Azkuuynving

5.4. The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
VANERTANYIINTUTIMTUaEARIUNEIAN TN1IAMUANITEUYD9019158 Inguauvingli
A183YINSUENZATHINTANIINANIA AUTEIYIEY AINFAINEINTA UTeaun1saln1singIud
AYITOIAUIBIUY 9 WAZANNEINITANIDANALATOILAAZAU TN15AUUALTDI19158UTZINIT
[ v o & = a ~ A o v fw a A o v 1 1 a
Jugdusansfinun Sy neninsmseduiusiuseivinasy Ineimunlvigaeunsasituiiay

Y v v

aounun1szauaeuliteasndi 15 Talus auTetIRUNMINGIREIITA QUIIAITAIN TI0I8AT

MVUANTTEIUTDIEITWIUNUIDTITE {YIBMENTIA158 T09ANARTINTY WarAENIIANTE W.A.
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5.5. The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.

NANGATANVIIVINTUT M TUATWAIUNFIAL Amualildszuunisid eududuiounes
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5.6. The programme to show that the rights and privileges, benefits, roles and

relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.
ndngasavivInsuTmsuasiandsay Iddeasuazuddliyaansnslunisussa

a a

919158 Weafuang ansfivae ansusslond unumuarauduius mnudasen1aivinis uay
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5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.
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5.8. The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
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NIRRT 6 NMTUINSUATNITYIBMEBEISEY (Student Support Services)

Requirement 1 2 3 q 5 6 7

6.1. The student intake policy, admission criteria,
and admission procedures to the programmer are
shown to be clearly defined, communicated,

published, and up-to-date.

v

6.2. Both short-term and long-term planning of
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3. An adequate system is shown to exist for
student progress, academic performance, and
workload monitoring. Student progress, academic

performance, and workload are shown to be




a4

Requirement

systematically  recorded and  monitored.
Feedback to students and corrective actions are

made where necessary.

6.4. Co-curricular activities, student competition,
and other student support services are shown to
be available to improve learning experience and

employability.

6. 5. The competences of the support staff
rendering student services are shown to be
identified for recruitment and deployment. These
competences are shown to be evaluated to
ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be
well- defined to ensure smooth delivery of the

services.

6.6. Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall

6.1 The student intake policy, admission criteria, and admission procedures to the

programmer are shown to be clearly defined, communicated, published, and up-to-

date.

Uaudiednende wninendesvdgumansany Juleuienssudntn@nwseautadin@ne

MaunfuaznInauny 4 2 JUwuu Ae lwaisienis (maunid) d 2 anaseu/1 Insdne uag

WONLIATIYNIT (AAauny) 4 3 aasew/1 Un1sfnw Teamdnanss ladinssudndnwiniy

wIngae wagladinisimuaanaudivesidansiiAnwilurdnansndanuwasduaunisiu

unfinw lugdiuunenansyns Unis@nw 1/2567 91uiu 15 A B95eyly 4Ae.2 wadn 3 niin

20 yenann1sUszmdunusn1siudnAnwviiuivledestudiniveds unInerdesivsy

UEANTANN ANENTIUNITUSIISMENgn T Selausendunusuaznssuiunissudidnfneinae



45

Toyafidutiagiusinuresmns Facebook veamdngnsanyiivnisuimsuassimundsay uazluima
#14 9 1Wu nguiiiFou Uln Uien nguusswnduiusvudngas Ue3 Uln Ulen s
lulnsfinwl 2568 wingnsa WasudnAnwseauuTygiendiseulusdiuuueniiad
519015 RIuATn3Anw 2568 G519 35 au FeldTuaudosniiununisiuiiszylilu uae 2
ANEN5IUNTUTMIUANGAT Feiln1sUsuugaisnsusedusiudmssuinAnundiasdusoulud
5N 2569 Femsdszrdmiuimad-dnvdessdusudinfnuiinainaienindedu laddiee
HunsUssanduiusinumasg 4 mstssnduiusnemhsnuiiniaiuasonsuy wagnsinse
Usganusunisiuaing msneumauteaidevesindnu ieazvinliindnwidndulalunisidn

AnwIuINgITU

A1519% 6.1-1 FUIUTNANIVINUA (AUIDUNAY)

1) JULUUURNNIAITIVNIS

o - Unfnun
Un1sAnen
2568 2569 2570 2571 2572
I 1 25 10 ; ; ;
7 2 ; 25 ; ; ;
374 25 35 - - -

6.2. Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.
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6.3. An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services

are shown to be available to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking,
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and enhancement.
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naAMAINY 7 Seguieanuazadntaslassasianugu (Facilities and Infrastructure)

Requirement 112 13]4]5]|6

7.1. The physical resources to deliver the curriculum, including v
equipment, material, and information technology, are shown to be

sufficient.

7.2. The laboratories and equipment are shown to be up-to-date, v

readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with progress 4

in information and communication technology.

7.4. The information technology systems are shown to be set up to v

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible computer v
and network infrastructure that enables the campus community to
fully exploit information technology for teaching, research, service,

and administration.

7.6. The environmental, health, and safety standards and access for 4
people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services v
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and student v
services) are shown to be subjected to evaluation and

enhancement.

Overall 2
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7.1. The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient.
ndngnsanvIivinisuimsuasaundeanldasadvayy 1wy WeuSou gunsal o
moufimed uarsyuudumefiiniiuinedudely uazuszidulinefissdearnnsduazindnu
Tulmsfinun 2568 fimsldasatuayu il
FansFeunisaeuil e1ans 3 Usznauluineg
1) WoaiFeu vunm 20 s $1uau 1 es Feusznaudaeldzidd Tusanwed aelusian
wos nieuszuueiedes uaznszanilniveda edesuiuenia
2) WesfnwdiunuLes sies 312 (Wesafosdunda) dsanvrdaduundanisifous 7
Usenoude s iesusuena Tusannes aelusianmed Wiiesrunemiuazanlvdadn
Tumsfunfmenufifiufuainnseu
3) $1939N8197158 MU 1 Vies
nangnsy dunusaniefumenminerdos Tunisuiuugsdsaduayunisdouinig
nunmlvineifigereosduazindnuwiveandngns lneueuningliiewanvemanansd159
ANFDINT wazdinsizsimuneifeswesdsatiuayunisFoud udnadalulinsfinw 2568 Lilo

nsusulgesely

7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and
communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of

staff and students.
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7.5. The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.
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7.6. The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown
to be subjected to evaluation and enhancement.
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8.1. The pass rate, dropout rate, and average time to v

graduate are shown to be established, monitored, and

benchmarked for improvement.
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8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement.

8.3. Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked

for improvement.

8.4. Data are provided to show directly the
achievement of the programme outcomes, which are

established and monitored.

8.5. Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked

for improvement.

Average
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to

further studies, are shown to be established, monitored, and benchmarked for

improvement.
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8.3. Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for

improvement.
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8.4. Data are provided to show directly the achievement of the programme outcomes,
which are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement
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1. Expected Learning Outcomes

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all

stakeholders

1.2

The programme to show that the
expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected learning

outcomes of the programme.

1.3

The programme to show that the
expected learning outcomes consist of
both generic outcomes (related to
written and oral communication,
problem solving, information technology,
teambuilding skills, etc) and subject
specific outcomes (related to knowledge

and skills of the study discipline).

1.4

The programme to show that the
requirements of the stakeholders,

especially the external stakeholders, are
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gathered, and that these are reflected in
the expected learning outcomes.
1.5 | The programme to show that the 2 2
expected learning outcomes are
achieved by the students by the time
they graduate.
Overall Opinion 2 2
2. Programme Structure and Content
2.1 | The specifications of the programme and 2 2
all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all
stakeholders.
2.2 | The design of the curriculum is shown to 2 2
be constructively aligned with achieving
the expected learning outcomes.
2.3 | The design of the curriculum is shown to 2 2
include feedback from stakeholders,
especially external stakeholders.
2.4 | The contribution made by each course in 2 2
achieving the expected learning
outcomes is shown to be clear.
2.5 | The curriculum to show that all its 2 2

courses are logically structured, properly
sequenced (progression from basic to
intermediate to specialised courses), and

are integrated
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2.6 | The curriculum to have option(s) for 2 2
students to pursue major and/or minor
specialisations.
2.7 | The programme to show that its 2 2
curriculum is reviewed periodically
following an established procedure and
that it remains up-to-date and relevant
to industry.
Overall Opinion 2 2
3. Teaching and Learning Approach
3.1 | The educational philosophy is shown to 2 2
be articulated and communicated to all
stakeholders. It is also shown to be
reflected in the teaching and learning
activities.
3.2 | The teaching and learning activities are 2 2
shown to allow students to participate
responsibly in the learning process.
3.3 | The teaching and learning activities are 2 2
shown to involve active learning by the
students.
3.4 | The teaching and learning activities are 2 2

shown to promote learning, learning how
to learn, and instilling in students a
commitment for life-long learning (e.g.
commitment to critical inquiry,
information-processing skills, and a
willingness to experiment with new ideas

and practices).
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3.5

The teaching and learning activities are
shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.

2

3.6

The teaching and learning processes are
shown to be continuously improved to
ensure their relevance to the needs of
industry and are aligned to the expected

learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are
shown to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied

consistently.

4.3

The assessment standards and
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and

applied consistently.

4.4

The assessments methods are shown to
include rubrics, marking schemes,

timelines, and regulations, and these are
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shown to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are shown to
measure the achievement of the
expected learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment is
shown to be provided in a timely

manner.

a.r

The student assessment and its
processes are shown to be continuously
reviewed and improved to ensure their
relevance to the needs of industry and
alignment to the expected learning

outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic
staff planning (including succession,
promotion, re-deployment, termination,
and retirement plans) is carried out to
ensure that the quality and quantity of
the academic staff fulfil the needs for

education, research, and service.

5.2

The programme to show that staff
workload is measured and monitored to
improve the quality of education,

research, and service.
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53

The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

2

54

The programme to show that the duties
allocated to the academic staff are
appropriate to qualifications, experience,

and aptitude.

55

The programme to show that promotion
of the academic staff is based on a merit
system which accounts for teaching,

research, and service.

5.6

The programme to show that the rights
and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account
professional ethics and their academic
freedom, are well defined and

understood.

5.7

The programme to show that the training
and developmental needs of the
academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified

needs.

5.8

The programme to show that
performance management including

reward and recognition is implemented
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to assess academic staff teaching and

research quality.

Overall Opinion

2

6. N3UINTHATNNTYILIMRBLIIEY (Student Support Services)

6.1

The student intake policy, admission
criteria, and admission procedures to the
programme are shown to be clearly
defined, communicated, published, and

up-to-date.

2

6.2

Both short-term and long-term planning
of academic and non-academic support
services are shown to be carried out to
ensure sufficiency and quality of support
services for teaching, research, and

community service.

6.3

An adequate system is shown to exist for
student progress, academic performance,
and workload monitoring. Student
progress, academic performance, and
workload are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are

made where necessary.

6.4

Co-curricular activities, student
competition, and other student support
services are shown to be available to
improve learning experience and

employability.
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6.5

The competences of the support staff
rendering student services are shown to
be identified for recruitment and
deployment. These competences are
shown to be evaluated to ensure their
continued relevance to stakeholders
needs. Roles and relationships are shown
to be well-defined to ensure smooth

delivery of the services.

2

6.6

Student support services are shown to
be subjected to evaluation,

benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the
curriculum, including equipment,
material, and information technology,

are shown to be sufficient.

7.2

The laboratories and equipment are
shown to be up-to-date, readily

available, and effectively deployed.

7.3

A digital library is shown to be set-up, in
keeping with progress in information and

communication technology.

7.4

The information technology systems are
shown to be set up to meet the needs

of staff and students.

7.5

The university is shown to provide a

highly accessible computer and network
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infrastructure that enables the campus
community to fully exploit information
technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety
standards and access for people with
special needs are shown to be defined

and implemented.

7.7

The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

7.8

The competences of the support staff

rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

7.9

The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation

and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average
time to graduate are shown to be
established, monitored, and

benchmarked for improvement.
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8.2

Employability as well as self-
employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored, and

benchmarked for improvement.

2

8.3

Research and creative work output and
activities carried out by the academic
staff and students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme
outcomes, which are established and

monitored.

8.5

Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)
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1. Expected Learning Outcomes

1.1

The program to show

that the expected

learning outcomes are

appropriately
formulated in
accordance with an

established learning

taxonomy, are aligned

to the vision and
mission of the
university, and are
known to all

stakeholders

- AMgnIIUMIUTUUTInang RS
d1599AUABIN5Y8 SHs 11
nau nglduuudsivesulatiuas
dunwal wazthwnasa PLOs 2-4
fiaemndesiuideviminasiiusio
VOIMINE T RAZAN ]

- AngnITINM Ul TImdngnsla
doans PLOs Tiudenanselu
wangasynAuiunIvU waztly
wewnsiinAnwndagtunay
913158 lugue SHs anglunsvly

mMsUguiinalazUseyue1anse

- PLO1 dhewnnisunninenae
Jugffvun
- PLOs lsitmuau sudnwey

upaa (Character) Tu PLO4

- @519 PLOs 4 99 9111371nn1581579A14
foanisved SHs venglunasnieuanuay

#oans PLOs Toiunenansduasiindnuniu

nangasiunsu

- NuwuUTuls PLOG

1.2

The programme to
show that the
expected learning
outcomes for all
courses are
appropriately
formulated and are

aligned to the

- KSUlinveunangns ware1anse
Haputiuiueenuuu CLOs voq
eIvTbuLAAENgIY Ao NauIY

o '

Jafu NguIT RN

- 919738 @eud ARttty
i1 CLOs Tdeenuuuly

787391

- a1nsdgaeuynaueanuuu CLOs veq

19

e tulsaznauiv Ao nguivdaRy

nNAuAvIANITAU

- Yosin U B DU/ WY/
ANuslumsesniuuNISSEUNNT
aouluszuu AUN-QA Teifiu

o1sdaeulundngmsLiiuLRy
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expected learning
outcomes of the

programme.

1.3

The programme to
show that the
expected learning
outcomes consist of
both generic outcomes
(related to written and
oral communication,
problem solving,
information
technology,
teambuilding skills,
etc) and subject
specific outcomes
(related to knowledge
and skills of the study
discipline).

- vun GLOs wag SSLOs mu

PLOs #iveingmsinnun

- PLO1 fidheimnisves

uingndegeenuuuivy GE

Jugfmun

- Aiun GLOs wag SSLOs anu PLOs

Inangnsimun

14

The programme to
show that the
requirements of the

stakeholders,

- vuagidwlddudsnieuen
=3
waznelu waziiusuTia needs

uay requirement

e e = o
- {ldulddnudedlinsoungy

| A
LNINAIT

- il Rdulddude iy

- nuanguiddulddudsves
nangms auAuugives auen.

TiudnaSawazilUldlunsmunu

PLOs
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especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning

outcomes.

15

The programme to
show that the
expected learning
outcomes are
achieved by the
students by the time
they graduate.

- MyuAszEEaluNITUIIY

PLOs

- §alalli¥anisussg PLO

- Wasutn@nwuardanisiSeunisaauld

wilsUnisfinw Feddlailéinnisussg PLO

- UMW MR UNTUTUUSE 1138

WIBUIMNNITIANISUST] PLOS

2. Prog

ramme Structure and Content

2.1

The specifications of
the programme and all
its courses are shown
to be comprehensive,
up-to-date, and made

available and

- 9091 wPe.2 MuN &l.e.muun
way uAe. 3 iilseazidennsudiu
auysol WudagUu wazdeansli

& SHs

- Hoanslingu SHs Mduenasd

Haou uaztndnw

SlAMEWNS 1A, 2 LarS1UazuAUDd

e Aaeululnisinw 2567

- YFuugenisdeansseasidunves

upv. 2, 3
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communicated to all
stakeholders.
2.2 The design of the - Fr5ramudeanisues SHs uay - ATUIUNAYDUYBDINAANINTT - E1539ANUABINTTVRY SHS 1hanads - USUURIANUTUNATO UTDINAANT
v A W w v oa o o
curriculum is shown to | Yanas1adu PLOs uazdein BeufnoIndslinnduesuin | g, pl 0s CLOSs wassonuuumsdans | 11ISOMETEITIRRN TSN
. ; v s . PLOs E PLOs apamangastinsunnde
be constructively CLOs figonndasiuauiisrnum LSPUNTHRY Y :
. . . . < a o
aligned with achieving | Wuseiwilundngns
the expected learning
outcomes.
v o P . o ” o vo o o vl N o 2 4
2.3 | The design of the - DBNUUUNANGATNTIVTRITOYAIT | - qayaiisausiuunain SHs - maiaumdngasldthiuuhang - iuun SHS agusniiinfuliie
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curriculum is shown to | 910 SHs vameuenuazangly neuanliitieane HMNEITOINVABINUDITNAINIY I swswdeya nldlunsmuniu
include feedback from AIPaALULNANGAT
stakeholders,
especially external
stakeholders.
24 | The contribution made | - #swlndsfunaznisnszans - ANUSURAYRUVDINAA NSNS — AuAsEIETIEU 2 51950 wazns - NUMIULAEANUUATIETITIAY
o o w oo a v A e ww i oo g o
by each course in ANuSURRYeUNaTNSNTREuiues | SeuivelvTdudslindneu nsvemMURaveURadNsMaGoudves | HAENINSEINEANLSURRYEY
o o ) . L oAy .
achieving the expected | YangRIgoeinn (Curriculum Asunn PLOs MingnsgIeIin HARNONISLIUUVBINANEAIY
learning outcomes is Mapping) ﬁmé“ﬂﬁumwﬁ@ mawﬂmanmumﬁmiq PLOs
PLOs MUy auen.
shown to be clear.
25 | The curriculum to - lpssasandngns uazdaununs - filseas1andngns wasdnunun1sisey

show that all its
courses are logically

structured, properly
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sequenced
(progression from basic
to intermediate to
specialised courses),

and are integrated

2.6

The curriculum to
have option(s) for
students to pursue
major and/or minor

specialisations.

- fimstiruasgdnUsrunay

LIV NRNIEAU

- g anEmuiTILINIINR

livannuane

- fimsmuuasednverukassigIvaen

§- dousenuuuTEIIaNEaull

BaINNANYB U

27

The programme to
show that its
curriculum is reviewed
periodically following
an established
procedure and that it
remains up-to-date
and relevant to

industry.

- INMSARUANTEUIUNITNUNIU

WANANS
Y

- fimsiidunisudteyauaznig

doansditlinsoungu

- NUNIUNTEUIUNTASNIENERT

- fununnsusuusamdngns wield
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3. Teaching and Learning Approach

3.1

The educational
philosophy is shown

to be articulated and

- finsihUSugnsAneves
1MINgaelElunsIANITS e

[k GRIY]

= o o =
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communicated to all
stakeholders. It is also
shown to be reflected
in the teaching and

learning activities.

3.2

The teaching and
learning activities are
shown to allow
students to participate
responsibly in the

learning process.

= o = a a
- 1NNSIANITHIYUNTABUNLUA

TonalvigiSeudiaiusulufanssy

Msi3eunsaeulusedIvves

WANENT
Y

a o a A a v
- finsdansiSeunsaeunUnlonala
frseuiidusnlufanssunisteunisasu

lusednvemdngns

33

The teaching and
learning activities are
shown to involve
active learning by the

students.

- YNEITANITANITSEUN AR

wuu Active Learning

- YNIIVWBIMANGATUTUUT 2566 1
nsdnnTsiseunTsaeuLUY Active

Learning

3.4

The teaching and
learning activities are
shown to promote
learning, learning how
to learn, and instilling
in students a

commitment for life-

- fimsdanfanssuiduasunsiteu;
msldanusifiesiesonmaizng

nsansulalgmnluaaiunsaiass

- MsmnuaTinwensEeunsly
aiteroseanisivinisviie
msuAlatgymilugaiunisalas
Aanssunsesedn Ivn1sinuay

Yszifiudalaldniau

- fimsdnfanssufanssuiiduaiunisiteu;
nsldausiierosannisivinisusons

wAlvdgymluaaiunisalada

- MuuArinyen1siSeuinandin
eivuarinsuiiduaduyine
ma3euinslimuiiiesiosen
madnmsnzenisuilelgmilu
A01unN130l939 wazmsUseidiuna
Winwen1siseuinaentinues
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long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to
experiment with new
ideas and practices).
35 | The teaching and - Mvuasednadnisdaaiunisan | - ldnufanssu/seivndaasy - fvuas1eIv TN sasasunsAn iy - MUUARINTINAUAIULUIAANTS
learning activities are Tnal AnuAnas19assh wae wwRansduiuszneunis ANUARATI9ATIA WAz TN Wudusenaunisuasnumu
_ ) wInNTsu seAmLazdansunazaasuld
shown to inculcate in oo e _
inAnwiianuAalne auda
students, new ideas, Y ¢ o
A571955A WIANTIY Az
creative thought, wwnnuAnnsduiusznounis
innovation, and an
entrepreneurial
mindset.
36 | The teaching and - fnTEUIUNUNIUNMTIANISISOU - ldwumsuszidiunsdanisBou | - dnssuiunumunisdanisiseunisaay | - adunisnkulasimue

learning processes are
shown to be
continuously improved
to ensure their
relevance to the
needs of industry and

are aligned to the
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Y
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expected learning

outcomes.

4. Stud

ent Assessment

4.1

A variety of
assessment methods
are shown to be used
and are shown to be
constructively aligned
to achieving the
expected learning
outcomes and the
teaching and learning

objectives.

a aa v o
- nnedviilaaeuldiinisiauay
UszillunadnsnisiSeuinaenndes

CLOsfuwagimualu ume. 3

- YNTEIVVMANGNTUTUUT 2566 1
WageuldinisinwazUsaliunadnwsans
SouinaenndesCLOsuwaz Ul

ume. 3

- AMAU AamunsialazUszidiuxa

fapanaoeiu CLOs

4.2

The assessment and
assessment-appeal
policies are shown to
be explicit,
communicated to
students, and applied

consistently.

- Wlgunensinnauseiiunadnay

B o o =
wazdeasludaindnw

- linvuleveanssainanis

Useiliuniruyanai 3

- Wgungnsinkaussiliunataaunay

#oansiudain@nw

- Myuauleu18N1TeNsSINANIT

o

Ussilluuazmsdoansuleungludey]

4.3

The assessment
standards and

procedures for student

- AuANET 1RTFIUNISLRE

nsiSeulaedaouimueisnis

- ldwumsivuensiauay

UszidlunadnsnsiSeuslv

aonrapeiu PLOs fidaLau

- MVUALNAYT WINTFIUNITIVRANSITEY

Inggapumnuaisnisussunvanvany
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USnwrlunshiamuanuiimin
communicated to o = o -

YDITNANYILAZAITENSAINITANE
students, and applied
consistently.

44 | The assessments - MyIuazUsziiunansaUAg - MyiauazUszdiunannieIvinTeunqy
methods are shown to | 38n1swuu Rubrics, Marking An1swuu Rubrics, Marking
include rubrics, schemes, syazansuszidy, schemes, szogiiain1susziiiy,
marking schemes Jormua sluiis msianad Jarvun 3lUTs nsianaiignees As
)
o gnsios Andunsruazdusssu Wunsuasdusssy

timelines, and
regulations, and these
are shown to ensure
validity, reliability, and
fairness in assessment.

- finsEUIUNINUMIUNITIR - AruAN1TUTEIEUNTUTIR - Mmyinussliunavsssednilnadeu - UM TUHY USUUSS 1o

. e assessment ) 3

methods are shown to
measure the
achievement of the
expected learning

outcomes of the

Uszifiunavassngdvndning

gonnanany CLOs

PLOs w84 viangns" wazals
AnsanimuamsinnasUsziiy

n15us3q PLOs

o o

Tifiutindny lne38vnuniunseuiunis
Tawadugrsnsfnenlaggmsnnal

Meuannundaugenmassiu CLOs

MYUALLINNNTIANTUTIA

PLOs
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programme and its
courses.
4.6 | Feedback of student - MyiakarUssiiiunaeNvIves - MyiauasUsziiunaseIvvemangsi
o o £ a a t a ] o
assessment is shown nangmsniinislyinanisuseiiu finslvnanisussiduagyioundu
) ) gyneaunau (feedback feedback
to be provided in a ( ) ( )
timely manner.
47 | The student - nzvaumsusediutdndnelesu | - ldnumsnumuiieliudladn - TuusagsednlaRansaniagnuniu - MLHUNAILINTZUIUMTInUAY

assessment and its
processes are shown
to be continuously
reviewed and
improved to ensure
their relevance to the
needs of industry and
alignment to the
expected learning

outcomes.

NINUMUINNYAARNYUDN

A17IAU T UNANTINNAIL

fBIN15VDINIANTTYINIY

FBsianazUsziliunauaznasiannggaly
TunstanazUseifiunaiidonnassiuCLOs

uag PLOs annyAran1euenvangns

Ui lUHANUMINATEUINANTIA
wazUsziliunalidenndasiuany

HDIN1TVOINIANTTYINAU

5. Academic Staff

5.1

The programme to
show that academic
staff planning
(including succession,

promotion, re-

- AUMIHAID191384
nsgwIuMTlinTginuaniives
1NsTuRaveundngnslunis

a '

WAUIAMIA NTIVY wag NISKNE

9 Y

FUAUINIIVINIG BaEATIZN

AaudResEaouinuduY Lite

- mswaguwlasenansd

a o '3

ﬁ%UNWUE]UMaﬂQGﬁLLa%@’H]’ﬁEJ

U

Usedmangns Wewneansy

NSURRvaUNANaRTaNEeN

U U

- AUANSHAILIDIR15ITNTEUINATS

f vy a

Answinuantivesensgysuiinteu

U

wangmslunsiawnndl 1539 uay

ASENARLAUINSINING LarIATIEH

U
wa '3

AaudReMIeaauinuduY [ienaunuy
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deployment, NeUNUSATIIDLANN TN dndloansdimsasundatenansd
termination, and wWaguwlasenansdisuiinveu HSURAveUNENERS
. . NANgnS

retirement plans) is
carried out to ensure
that the quality and
quantity of the
academic staff fulfil
the needs for
education, research,
and service.

5.2 | The programme to - BINIENANGATAIVIYING - gsdueiulasunsEnng - 91IENANGATANVININTUIMSUaY - MENENTANUTIVINTUIIN T
show that staff UIMshasRaN&ruiin1seauns | geuunnndtuni@ #931nns Aandenuiiniszaunisaewdulumui WAUAIAL AUTUNITHANTUNNTY

< A o v o P a I3 ' < 9 v o P P aw
workload is measured aoudulumuimangeslanmualy | st wuin Wunissauns wananslanvuald FNUANT NITEDU NIV UAZANT
. goulusedvnsAnwialy (GE) UINTITINTG WAl FTES
and monitored to
) ) - sy FTEs Tutlaatiufe wagAUALALYENAUN1TEU
improve the quality of ) : L
) RNIZNITEOUINNY §9U19NTS VDIDIVTYUARTNIU
education, research, - . N
NTAUINTTLUITY LazuInIg
and service. -
A5
53 | The programme to - VENEATANYTIVINTUTMTUAL - AUSTOULVDIDNNTEN - VENGATANTIVINTUIITUAL ALY - Wisgaumdngns Asefnay

show that the
competences of the
academic staff are

determined,

Nandeey dnnsivunaussauy
v810191580 8l undngns lagld
wuunesuNIsUTTIUNANIS

UfuRnuvestinsnismaseuly

andugauAnykaynnuy

UNINYIGEANNUA AITHTIAY

wnaugiusziiiu AUN-QA

depy fdn1sivunausIOULEYD9919158
melundngns Taglduuunesunis
UszdiunanisuiRnuvestisnsnima
Seuluantugaudnwnarniingu

UGN TVAYUMIATANNEETYVINTT

Aswdsuilasiunsiivun
ANTIOULDINTIVRIUININYEY
warlrideyaiidnduivenaisdlu

NANERNT
Y
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evaluated, and UMTINIRYNVANUMIENTANNENY - dnsUsviiuaussausuasNanis
communicated. Ams UfiRnuveseransdynau
a a
- AmsuUszlivassnusLasHans - fimsudmanisusadiuleransdynau
a va L3 '
Uuanueseansennal FunsuiitethinuIuusamsvihauves
- finsudanan1suseiiulvienasd AULDS
9 4 o 9
NNAUTUNTIULNDUINIUSUUTINTS
UTBIAULBS
54 | The programme to - NANGATHNVNININTUTMSUAY - - thednmsvesmangnss dinsdagaeu -
show that the duties Waundeay dn1smvuanissau MuAMRA Usraun1saluaga Nl Iwey
allocated to the 283919158 npneuningliithe
_ INnsvangnsRansannAuA
academic staff are p .
ATV AINIANNEUTA
appropriate to ¢ o dd w o
dszaunsaimsviauiiiieddesiv
qualifications, Fowiy 9 wavAUELSaseRAI
experience, and arinvedusazAY
aptitude.
5.5 | The programme to - MANEATAVNININTUTMTUAY - - sy nvulumangnsy lung -
show that promotion faundany fvualildseuunis UsillunsuuRnumnsansiesey
of the academic staff | ‘ouTuRUABUTBIIMINEEHI1Y mnwmyaalmmmamsﬂmmulﬂi%‘lumi
. . fumansay a1u dilens NIUTUR R
is based on a merit _ o
Uszliunan1su URsI¥N15989
system which accounts o . =
wilnanluaadugandny usu.
for teaching, research,
and service.
5.6 | The programme to - MANGATANVIININTUIMTUAY - - MANGATENVNIVINTUIMTUAE AU -

show that the rights

faundeny Indeanswazudsls

denu ladeasuavudsliypainsnaulu




96

3 a o o = o
. - ALAU ANAITNAIUN BRUNTITANEUNSUSUUTIRAS
o a = 9
LU PREGHGLL wan1saniueudnisinen 2566 o
(Strength) (AFI) WA
and privileges, ypananswlunsusyguenansg N3UsEANe19158 Nediuans ansiay
benefits. roles and e UENS andiilaw andsuselaw ansUsylovd unumlazANEuRLS
)
. . UNUIMLAEANUENAUS ANdase AMNBATENNIVINT LAZATIUIUTTULAY
relationships, and _ o
MIABINTT BAZITTONUTTULAE ANMNTURATOU
accountability of the o a
ANUTURAYDU
academic staff, taking
into account
professional ethics and
their academic
freedom, are well
defined and
understood.
5.7 - FUMIVINTUT AT AIUFIAL - -

The programme to
show that the training
and developmental
needs of the academic
staff are systematically
identified, and that
appropriate training
and development
activities are
implemented to fulfil

the identified needs.

gnsimuathmnglvonnsdly
NG NYINUIAVIUEUTIIL
ALB9TTE 5 Y A N1sdeu N1539Y
NSUINTIVING MIANWse Uay
MsingFudam g
ANENTTUNTUTMIVANGATIN
UOYAVINUHUTAHUIAULBIUIINUHY
dnsulszanauarussluuEuUg R
msieafuayun Aoy

AU 9 VDIDNTEUAZHANGU

PLOs vaswangns

- nsgnnvinduvanansladnii
UHURRIUIAULDISYEE 5 U

- @19NIINITUITIITUASAUIFIAL
duasunsnauionsdlidenndoiung
W mangasuarn1sinnisiseunisaeu
LLazﬂwﬂ'smiﬁiﬁlﬂdua“smamﬁﬂﬁu
PLOs wawangns lagaduayusunuide
1 20,000 vnse/au/AnsAneli
anansdiauauedagniseusy duuunma

TusgaurAnazuued
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58

The programme to
show that
performance
management including
reward and recognition
is implemented to
assess academic staff
teaching and research

quality.

- MANEATAVNININTUIMTUAY
Wanndaa finsengeadagnia
Facebook Fanpage a1

nangns uwarlunussyundnans

- MANGATENVNVINTUIMTUAE AU
v oo
daau dnsendaadinynie Facebook

Fanpage

6. n’]iu?nﬁuazn’mifwmﬁaﬁ

a

138U (Student Support Services)

6.1

The student intake
policy, admission
criteria, and admission
procedures to the
programme are shown
to be clearly defined,
communicated,
published, and up-to-
date.

- Jaudinineay I Inedy vy
eIy Sulguienssudn
tn@nwseAuduandneInIAUNG
waznAauny 1 2 Uuuy Ae Tu
La1519M135 (1aUnd) 3 2 A
Fow/1 Yn1sAnen waguonian
519015 (AAgun) & 3 AASe/1
Insfnen %’iwé’ﬂqmﬂ 1adins$u
dnAnwmuunIne dy wagladl
msimuanuanURvesElavEId
FAnwlumdngnsfidaounasd
wnun1ssutinAnw luguuuuuen

LIAN519N1T UnsAne 1/2567
w15 Au Faseylu upe.2

UM 3 ntin 20

- Teyauleviemssudnindnwm

Aweunslugoamnieang o

- MANGATENVNVIENVININTUIMN LAY
Wanndeau WasutinAnwseeiu
TudindnwidFeulugiiuuuenam
5w Ynsfnwn aalGoudt 1/2567

F1uau 15 au FelaiuiuteeninuEung

Fuitszylilu uee.2 AngnssumsuIvis
wangns* FeinsUFuUTeIsnsUseduiug
mssuin@nwfissdiGeululnisfinm
2568 sheun1suszrduiusnsdifnyise
susutudindnuiinannuaneung e Tl
Tasdunsusenduiusiumacg q
msﬂismﬁmﬁuémamiwmuﬁgamﬂ%g
LAZLONTY LAZNITAARDUTZAIRIUNIIY

aidns NMsneuAINdeasdaraItnAnY)

- myduundeyanisiuiindnm

Tinseiunndomig
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Wioagylwindnwdegulalunsidnfne
a &£
1NBIVY
6.2 | Both short-term and - MANGRTENVIVINTUIITUAY - ldfluaunsdananssuves - MNEATENVIMINTUIMTUAZIAIUN - MANEATAVNIVINTUIMTUAE
long-term planning of | WAy Igfmuanisuimsite | widngnssseze dapn UssyusiuiuneudaniaiEeu e Wanndery Jununsusulsenis
o Y a v av e o a ua o a o v a
academic and non- auuayummﬁujmiLLavmumluiﬁa ﬂjﬁumLLNUUQ‘Uﬁlﬂ’]’i%@\iﬁaﬂgﬁli?’mﬁ’m’]°'| AMNUABKUNITIANINTTUVD
, s sveevilaUliuntnAnwnn weatuayuimisnmswaziunlily nangnIszeren nglvinne
academic support Y - v e y - o o
Ful FwnsbiuntnAnwmnyul NTTUNTUTISUANGATI WeuU
services are shown to . M .
unulvinsoumauna 2 seey Tl
be carried out to . - o
@Sanowihannuauianssulud
ensure sufficiency and
Y 2567
quality of support
services for teaching,
research, and
community service.
6.3 | An adequate system is | - ndngmnsavININTUIMTUAL - - MANGATENUNIYTINTUINTUASIAU -

shown to exist for
student progress,
academic
performance, and
workload monitoring.
Student progress,
academic
performance, and

workload are shown to

fundamy loldssuuves
uingdelunishinana
ANUATIMTYRIITYY Wiluguna
AM5I58Y LasnsAuesln@ne
asled
https://regis.rmu.ac.th/ lay
JPUUMINEIET0QUBYA Nan1s
awetlyuseu InsAveslinfnw
Lﬁa@%’aga nan1sazidoures
dnAnwlinsanulaseasisues

nangns uazinnusgInddala

demy Fodguiimaitatuasnisidssuy

USNISNNSANEN

(https://regis.rmu.ac.th/) aas
wnIng1de lngenansdlundngmsladain
nauilatiiieAnmunisamsidouSeuny
Ufunsfne msuilymnisamedeu
yestnAnwlaenishnsiauszauiudnin

daasudvniswazaunzidey @ua.)
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o Yo o = < v
be Systematicauy fiansalinuindne LW@LLﬂ{jQJfVm
% % A o

recorded and MIaanIat eI NILaUNaY

) NasiONSADULANLATIVRIUNANEN
monitored. Feedback
to students and
corrective actions are
made where
necessary.

6.4 | Co-curricular activities, | - wingnsavIvINITUINITUAL - Lufifanssuiitieduaiy - MANGATENVIVINTUIMTUAL AL - MANGATENVNVINTUIMNTUAE
student competition, fundany fruualiiinanssuady | nnensiisuyivesindnwm Feen 1ddnRanssuaSumdnans 4 Aanssy | Weundeay dusuuiudsslaeyih
Y
and other student nangasiialiuyUsraunisninis diewiudszaunisainsGeusliindng unufInITUERIMANgRTYNY
. SeuduarAngnmiisztlugnisvi nsfnwuaglvinseuagunanieiu
support services are L L .
e dnusveinfnw Uszaunsalinsieusazdnaniwly
shown to be available B
imednusvesinfne
to improve learning
experience and
employability.
6.5 - lufimsfvunaussaus -

The competences of
the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These

com petences are

- MANGATENVIVINTUIITUAY
naundeen Tduransiieaivayu
funsiiusnstndnw s
e Aifinstmunaussous way
TN TUsTRunMIE T

v

Fatm unnIvnendusiuiuanedue

U

MMUAANTTOULVBIYAAINT

Wik eaiuayunuaea
- ldfimsdwansuseidiu
aussaurveIuAaINIHeatiuayy

gumsliuinig iuiulse

- unAInedesauiuanzdugivun

aussOULYRIYAAINIFINGT? iilefnLden
AOULINLY WarrualisinsUsTdiuyn
6 1oy MunaTiaNTINUL TN ANedY

AuUA
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shown to be
evaluated to ensure
their continued
relevance to
stakeholders needs.
Roles and relationships
are shown to be well-
defined to ensure
smooth delivery of the

services.

6.6

Student support
services are shown to
be subjected to
evaluation,
benchmarking, and

enhancement.

- MANGATAVNININTUIMTUAY
gy Temifiunisussidiu
ASTUIUANTIULD WNULAZANTIA
AINTsuEUnaNgAIMITINITULAY
T3 warssuuRnn

ANUAINTNURITINANW

- AULHULANSIANANTTULETY

wangasmAnnsuagliivinig

FIVIABHUTEEZET)
1 a a ' 4'
- ladifinsfieuAsaniienuduy

WatnauUsuUge

- WNEATENUIMINTUIMTUAZITRIUN
Faan lomudunisusediu nseuiuns
Fud wnuuazn1sIRRANTIIESUNANgRS
megnsuagliivnnig warssuuRnana

ANUAINTNINRNLSYeinAnw

- MANGATENVNVINTUITMITUAL
Wanndsay dunuuiuugans
uinsatuayuiindnunluynd

ASANE

7. Facilities and Infrastructure

7.1

The physical resources
to deliver the
curriculum, including

equipment, material,

- MANGRTANUNIVINMTUIINTUAY
Naundeay dn1sdnmdsativayuy

fuMeANTANULieane

T
A A

- d9adiieedin 3 NUNSURAYEU

YeIanNgATIinTY

- Avauayuinunmenmianuiie e

- thesiaguesvidngmns d1539m7u
#9913 kagdATEiAINaLies

vasdsatiuanunisiteus udo

wsaludnsfinen 2567
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and information
technology, are shown
to be sufficient.
7.2 | The \aboratories and - NANGRTENINININNTUTINTAL - YINITATID - ndrsanutymises Sumesidndld - A1979UATIVURDNRINE Y
equipment are shown | fiudnx waaﬂgummilmmu WEIne wounlusely
dnfnwnszdududindnyfienais 3
to be up-to-date, .
g 321
readily available, and
effectively deployed.
73 | A digital library is - U3msuesdiinineuinsinn | - 919n15d1T9ANARINITeEN | - adluniseuiiumnaedan i - wpunneglvideWanuemangn s
= o a d' o = ° v v
shown to be set-up, in | Y@MMa1e fnsdamuimsi i daanuseenislunisldau
) ) MOUALBINITLTIUNITADUTDIAULDA NSNEINIRINAIVBI1 50 UAY
keeping with progress e 4 .
nfnwiteatiuayun1sdnnis
in information and = y v s g
Sounisaeuvemangnsliuauada
communication
Tulauuszune 2567
technology.
74 | The information _ fissuuddunis online duns | - Bensdeansltindnen - finmslgssuulunsvinlasenis - MNGATANYIVINITUIMSUaY
technology systems 29950 TUNTIVVYA 0T RG] Uiuﬂﬁgmﬁlumums
Tne Arualie191389US NI
are shown to be set e e ..
JoyalitinAnuiunsuteyasu
up to meet the needs Ao
N1399UNINULYDIUNTINENE Y
of staff and students. Tudmsanen 2567
7.5 Husnmsdumesilaldvnilu - mansdiTanuiaelaves | - endnsduariinAnwilduinisiaseasne - MNGATANYIVINITUIMSUaY

The university is
shown to provide a
highly accessible

computer and network

UNINYIEE

v =%
UNANY

¥

NugruAseguszuy RMU WIFL 310
mUszdiulagnsdouniu wuil 813158

Tundngnsdiusnnldgunsalneuiinmes

Wandeny MNaauUIuUse

AsTUIUNT Laedauninglvte

@ o

anvinsdsanuianelaves
infinwifefiussuulaseasng
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. e v q 4o = R4 P
infrastructure that drsilaginld RMU WIFI dieatfuayuy ugueseTeiiugnliudaase
N
enables the campus MsSgUNTERL NTITY UavnITuUSAS Tuleudszana 2567
community to fully
exploit information
technology for
teaching, research,
service, and
administration.
7.6 | The environmental, - fanesgrumsanliunuasunn - PNMIANTUNUARINI WU | - ARTUIUALSSUULAZINATEIUNYEA - MANERTANUNIVINTUIIMTUAY
health, and safety i mshiusmsdmsuyaaaniaing | avninende Wandsay Felduaumanglvithe
b
fosnsfivamau dnfnwfinag RGBT e R B R SR IR
standards and access s . e
nsanemdlidnseunaunay SipnuzuazuiInedumnuainuli
for people with special Y A
peop P NG wdnaSaneulanadey 1/2567
needs are shown to be
defined and
implemented.
7.7 - WA DUTIININBATIN N9 - 91ANTETANUTIND1Y - Ussmdunuslieonasduazinfnemsu | - dmadisianuiswslaneds

The university is
shown to provide a
physical, social, and
psychological
environment that is
conducive for

education, research,

dauuazdnlanidedenisiseuiias
MTIdBunNAsIuasinAnw9Eg

o
WDLWEN

SMUIANNALAIN Waztouningli
thesianuangnss Ussanuiu
wninendelunsdoutgeieluln

wanasaludnisdnw 2567
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and personal
wellbeing.
7.8 | The competences of - _91an1saeans SHs’ needs 13 | - AliuA1ImLTEUUTOIURTINGISY - AnwaussaugvesyaaINIiig
o q‘ v v
. ) Y 993 SHs vewdnansiiteudslines
rendering services dussau v
_— UimsnuyaeatihluuFudgenis
related to facilities are .
WAUANTIOULYDIYARAINTTENY
shown to be identified . yad v v
atfuanulvindula
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.
7.9 - - vensafunumuagllude | - dnfiunuanussuiamine1de - MR UUTUURsTUUB YU

The quality of the

A I3
facilities (library, 71-7.8 AN WaTANTIIOUENRAUEaA
vasuaansEheaivayu N3y
laboratory, IT, and - . o
Ansunsaiuaulne st
student services) are . dd w4 o o
meuiinedes e lulelud
shown to be subjected =
) AsAnw 2567
to evaluation and
enhancement.
8. Output and Outcomes
8.1 | The pass rate, dropout | - #ngnsIvIaIw13mINIsUINIS _aAaigUy - - YFudsaunumsaniiuau
U

rate, and average time
to graduate are shown

to be established,

LA WAWNEIAY Tn1SArUA

Whvangdnsinisdnsanisdnm

Seway 70 OWsIN1SEONNANGAU
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monitored, and
benchmarked for

improvement.

Sovay 30 wavanadlunisdsa

AsAnw 2 U

8.2

Employability as well
as self-employment,
entrepreneurship, and
advancement to
further studies, are
shown to be
established,
monitored, and
benchmarked for

improvement.

- NAggY

- d539dmsnsilauvinieeldseuy

UAINYIAE

- mglsululnsfnwisield

8.3

Research and creative
work output and
activities carried out
by the academic staff
and students, are
shown to be
established,
monitored, and
benchmarked for

improvement.

- 91938lundngms Anasudnu

NAUNIIBINTG

- NAggY

- fINSHELNTHAIUNIIYINTIWIY 3

1599

- AmuakEuUFUUTINTTRIW
NMAToUaEM AN NG UNTHANY
maAmswazmeiieulul

AsAnwraly
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the various
stakeholders are
shown to be
established,
monitored, and
benchmarked for

improvement.

Jaanufianala
AsTanazUseiliunaniuianela
¥94 SHs dilainsounguynngy

- VIAALTIEY

' = o o a o
) . LAY ANAITNAIUN D UNUNNSAUUNMSUSUU LA
LU PREGHGLL wan1saniueudnisinen 2566 o
(Strength) (AFI) WA
84 | Data are provided to - -Tulinsfinwn 2567 ndngms - MANERTANIVINTUTISUALITAIN wangmsiiuaulun1suTulsnsin
v qwe v A .
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