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2. nan15useLunALNg AUN-QA FTAUNANGAT

2.1 ayunanzuuulag sy

A15197 2 wausziiusenuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2
2. Programme Structure and Content 2
3. Teaching and Learning Approach 3
4. Student Assessment 3
5. Academic Staff 3
6. Student Support Services 3
7. Facilities and Infrastructure 3
8. Output and Outcomes 2

Overall Verdict 3

Based on the assessment results, the bachelor of Science (Management of Digital
Innovation) programme at Rajabhat Maha Sarakham university Otulfilts Mdoes not fulfill
the AUN-QA requirements to be awarded the AUN-QA certificate. ~ The overall quality
assurance implemented by the programme is

O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

| Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M99 3 aguAzuUUNaUTTIUTBINMYIEay AUN-QA

up-to-date, and made available and communicated to all stakeholders.

Criteria AzhuuUIEUAUY | AzkuulssliulaeAmenITunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauaztuulunInsan (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 3

FIEURANTUTZRIUTEAUNANENT ALNT AUN-QA
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and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and

practices).

Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seaumzuuulun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3

FIEURANTUTZRIUTEAUNANENT ALNT AUN-QA
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg
3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
seaumziuulun1msau (Overall opinion) 2 3
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively
aligned to achieving the expected learning outcomes and the teaching and learning 3 3
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated . ,
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, , ,
are shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment. ? ’
4.5 | The assessment methods are shown to measure the achievement of the expected learning , ,
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 2
4.7 | The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected 3 3
learning outcomes.

FIEURANTUTZRIUTEAUNANENT ALNT AUN-QA
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg
szauAzuuulunIwsIu (Overall opinion) 2 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 2
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 3
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauazuuulunInsan (Overall opinion) 2 3
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information technology, are shown to be sufficient.

Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauazuuulun1msau (Overall opinion) 2 3
7 | Facilities and Infrastructure
7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 3
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 3
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 3
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 3 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be il 3
subjected to evaluation and enhancement.

szauazuuulun1msau (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
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Criteria AznuuUszliuaues | AzwuulsziliulngAnznIsunIg

studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 3 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.

szauazuuulun1wsau (Overall opinion) 2
ASLLUUNINTIU Criteria 1-8
FIBNUNANITUTZEIUTEAUNENERT AN AUN-QA Page 11




waUszfiuTefaUl waza3UALYe (Strengths)
waziFasfianunsauiuussld (Area for Improvement) ananausi AUN-QA
AyUnaUsHiiunAINgIU wazagUgauls (Strengths) LLazL%f'aaﬁa'lmiaﬂ%'Uﬂ‘gaH (Area for Improvement) m1altnausi AUN-QA
ALY

1. ﬁﬂuwé'ﬂgm (Design-related criteria)
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7000102, 7000103) Niysamsinalulagavviaiunsiamyusuady

wangnsimuauleuienIsanssainan1sUsediu dnvigemiseeulatvaznsaunaiiansanliiiu 7 Juvinis
- D < Lo ¢ | a a
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3. AMUNAANS (Output-related criteria)
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NaUSLUSI9AIUNT (Wneuaieas)

M15719% 5 naussfiusefaued uasaguaauds (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

the expected learning outcomes
are appropriately formulated in
accordance with an established
learning taxonomy, are aligned to

the vision and mission of the

university, and are known to all

stakeholders

TpgLuUnAIL Bloom's Taxonomy
wazIdeyiFd Wusha
SRaNwalIINIMINYIRBLAaLAMYINUSENDU
ﬁqﬂiqﬂgiumiwﬁ 1.1-2 ANUADAARDIUDY
PLOs fiuddesiry Wusnauagenansal

-310 SAR
wangnsimuanguiildulagiuds 7 ngu
wardmsneit 1.1-1
FOIVNINITHOES/ BN PLOs N¥auA213d

wengeuiules Facebook

warNsUgUIlmne

VANgAsAMUA PLOs 1ndi 21 9o

a

FannAuludmsundngnsseuTyes
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-998A1 PLOs vianeUadaly SMART
wsglaAlansaniiy (state) Al action
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o
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FalilawgRnssuniale

-3711 SAR

Criterion Strengths Areas for Improvement Rating
1. Expected Learning Outcomes = 2
1.1 The programme to show that | -31n SAR ¥angnI3¥YIN9AI PLOS 910 SAR UaTANTSHANSIT oI AAnTY 2

FIEURANTUTZRIUTEAUNANENT ALNT AUN-QA

Page 15



Criterion

Strengths

Areas for Improvement

Rating

MANgRIIEYINNaNITIUINAUIIATEY
TQF 5 Mmusnumiusazinviudy PLOs
1A8ATY d¥NPUI1N1791989 Learning
taxonomy tHutfieean15dnmang
Affective/Cognitive/Psychomotor AN8u&s
Alald taxonomy
Hurdesiiesanuuususdu
MANgATNINUNIUTIUILAZHaEA1 PLOS
Tnszdunazldnsendidnldaundn SMART
F2YTLAUNISISEUTAY Bloom's
Taxonomy B&198aAARDY

o/ ¢ a

wazuanmangun1sIdeviAl Wusha

LYY ¢

ananwalundu input Tun1sense PLOs

& 5
FINLLAR L

1.2 The programme to show that

the expected learning outcomes

-3711 SAR

wangnsuauvinglie1asdiasudnyin CLOs

-911 SAR VﬁﬂQMﬂLﬁﬂﬂLQW’]Zﬂ'ﬁﬁ CLOs

ey Curriculum Mapping
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Criterion

Strengths

Areas for Improvement

Rating

for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

YosnTeIviidenndesiu PLOs
uazdnsiuauingzenNuUiaveU PLOS
§5187v1 (Curriculum Mapping) Fap15197
1.2-1

NIIUHUTIN TN T URATEY
(Curriculum Mapping)
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the requirements of the
stakeholders, especially the
external stakeholders, are

gathered, and that these are

o o1
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Criterion Strengths Areas for Improvement Rating
1.3 The programme to show that | -371n SAR 4
the expected learning outcomes mé’ﬂqm%’mﬁmaﬂ'ﬁﬁauﬁmmamiauzﬁu’a 5

consist of both generic outcomes | #uwes TQF 531 21 40 waziiansedi 1.3-1

(related to written and oral Generic Outcomes (GLOs) wag Subject

communication, problem solving, | Specific Outcomes (SSLOs) wiauileu

information technology, izﬁ"umiﬁﬂui

teambuilding skills, etc) and (Cognitive/Affective/Psychomotor

subject specific outcomes (related | Domain) 983 PLOs usiagts

to knowledge and skills of the

study discipline).

1.4 The programme to show that | -91n SAR -97n SAR MangRIIEYIMaInmUA PLOs | 2
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Criterion

Strengths

Areas for Improvement

Rating

reflected in the expected learning

outcomes.
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1.5 The programme to show that

the expected learning outcomes
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Criterion Strengths

Areas for Improvement

Rating

[y

are achieved by the students by | nMsiSeungInnmiulageseaey
the time they graduate. NANTSUETUNANENTNADINY
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iedesile Inausinsda uaztananitin ves
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-3711 SAR
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2. Programme Structure and Content = 2
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Criterion

Strengths

Areas for Improvement

Rating

2.1 The specifications of the
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and
communicated to all

stakeholders.
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-0 SAR MdNgNINa1INe Program
specification (1A®.2)
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specification (1A8.3)
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21 7071104
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is shown to be constructively
aligned with achieving the

expected learning outcomes.

NANEATTZYNITODNWUUAINLUINIG
Outcome-Based Education (OBE)
lnggaunugNsAEn3uR WleuIenTenIie
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Curriculum Design 111 PLO
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Criterion Strengths Areas for Improvement Rating
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is shown to include feedback
from stakeholders, especially

external stakeholders.
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Criterion

Strengths

Areas for Improvement

Rating

2.4 The contribution made by
each course in achieving the
expected learning outcomes is

shown to be clear.
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option(s) for students to pursue

PUILAALAZIVMIDNLES 6 MUIEAA
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Criterion Strengths Areas for Improvement Rating
2.5 The curriculum to show that | -31n SAR lassasandngmsil 122 mdiefin | -91n SAR 3
all its courses are logically wiathAnAnwwialy 30 Avnaws 86 (unu iflaimyimwmiﬁaﬂmLflu%w%guﬂﬁ 1
structured, properly sequenced 12 U3AU 59 @en 15) waziaanias 6 %QLﬁuizﬁUﬁug’lu
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its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant

to industry.
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Criterion

Strengths

Areas for Improvement

Rating
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3. Teaching and Learning Approach

=3

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.
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Criterion

Strengths

Areas for Improvement

Rating
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3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.
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activities are shown to involve

active learning by the students.

ALEEUNTITINNITITUUNITADULUU Active
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Criterion Strengths Areas for Improvement Rating
WiouUNIWNIAAUAANINHIY UAB.3 WAENS
Usgyuussiliunanisaou
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Criterion Strengths Areas for Improvement Rating
3.4 The teaching and learning 910 SAR wth 37-38 ndngnsiinansud vdngmsfiauanamdngiuitialdinianssuida | 3
activities are shown to promote | Auaduvinuzmaeuinaeadinfivannvans | Tudwalidanivinuzmadsuinaendin
learning, learning how to learn, oA Medeseaaiunisalaseluguau N3 WiTuase Wy mansussdiwinee Lifelong
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activities are shown to inculcate

in students, new ideas, creative
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processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

HSURAYRUNANGNT WUTY Nangnsdl
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Criterion Strengths Areas for Improvement Rating
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methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.
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4. Student Assessment = 3

4.1 A variety of assessment 910 SAR %1 41-42 wazainn1sduniadel LLﬂmé’ﬂqm%aaﬂLLUU%’%ﬂﬁUisLﬁuﬁ 3
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Criterion

Strengths

Areas for Improvement

Rating
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assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.
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Criterion Strengths Areas for Improvement Rating
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shown to include rubrics, marking

schemes, timelines, and

813971585ARU WU wingnIin1sIavia e,
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shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.
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assessment is shown to be

provided in a timely manner.
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academic staff planning (including
succession, promotion, re-

deployment, termination, and

[
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NISWAIUIALTIOULANUAITIANITLIYUAIT

Criterion Strengths Areas for Improvement Rating
4.7 The student assessment and | 371 SAR %11 46-47 wazn15dun1ual vdngnsauanmdnguidususssdma | 3
its processes are shown to be 919138KA0U WU MEANGATHNTEUIUNIS nsnunubmilugnisusulaismsusediy
continuously reviewed and nuynuMsiakazUsziuRannNIANMSANY | 939 1 fegremeiniviuiinsuseidiu
improved to ensure their Fduszuu Tneusadenssunsnuniu 2 audl | mnanisnumu wienansw3euiiieu
relevance to the needs of lailfaeulumeiondu 1dnvh ueo.5 uaz | Sasnnsussq CLOs Aeuuasndsnisusuuss
industry and alignment to the NUMIUANUNTIVDINIFUTELUAY CLOS
expected learning outcomes. LarAUENNUSAU PLOS W%’@@Jﬁ'ﬂﬁ’lﬁi’f@@ga

JOUNRUIMNLUTENOUNTUAL UGN

Uszaun1salunusznaunIsnuniuisng

UszlulviaanAdoafuAIuADINITTDY

AAYAAINNTTY
5. Academic Staff = 3
5.1 The programme to show that | 91n1@nas SAR ntiil 48-49 MNLeNans SAR wihil 48-49 vdngmslailsl | 3
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Criterion Strengths Areas for Improvement Rating
retirement plans) is carried out to | N139ANITLTBUNITADY TNIFIUNUNITNIT | d@OU NITINE KAZNITUINITITING Usednd
a & o [ Y A v o
ensure that the quality and Tingidnndddiiismedudiuiy FufaliUIINgNIIBNUNANITANTUNY
U =2 U a a
: . UNANET N1TINNITLIYUNITADU NITUTNIT
quantity of the academic staff AU
_ _ wng wazn vy Tulsazy
fulfil the needs for education, . . . .
3. PMNTHUNYAUTLTIUNANGAT WU
research, and service. . 5 R - .
VANgNITLUNUNTUSINSAMLLE R E 19l TY
N133045UNSUIMTIANITO1RSE AU
U a d‘ a o
nasnansldsunUasneluumineae
wazauinludn1saunulanangns g
nsUuiinveUanangnsuazInyinuEung
a =~ Yo = = v
SrumsaeuiieliinAnwaunisAnuile
AULIAIRULA
5.2 The programme to show that | 29nL0N&1T SAR %1 49-50 N19891UT4 INL8NENT SAR i 49-50 ndngnslalla 2

staff workload is measured and
monitored to improve the quality
of education, research, and

service.

919138 MVUALALUNTINGIREIIUAY)

19asAY AnsinnazUseiliunalee

o '
[J [ =]

nszuIuNsURURulsEdT Uag 2 asa 9

MAURnAULAgUsEsUNANENT TIUTIUUAE

LAMINISULD1A FTES hazA1 Staff to
student ratio U1NLRNURNAUIAUNBLAES
MBONISINNNTIIUNITADUY NI1SUIAITIVINIG

[y

LAZIIY
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Criterion Strengths Areas for Improvement Rating
dslinnznIsun AU lALAIRINIT
Uszillunauazudwan1suseiiuliyaaing
3wl lUUSuUTaM s

5.3 The programme to show that | 270 SAR %t 50-51 970 SAR %11 50-51 3

the competences of the
academic staff are determined,

evaluated, and communicated.

1. vingasImvunnuaudReasdiaeu
AUNTUIATTIUNANENTTEAUUS YR 1913
WA, 2565 az alunislienasgdni

YORNAINITLUATUUUU Y53 1 - 4 117U

o '
[ A

2 AsamaU Wiasun1sUseLiY a1n

[
v Y a

AR U TUAY AMUA LasnIIUNTS
EERRGRIE

2. vidngns tndnUseyuiavaauningli
91913855 URATOUNENEATLALEIANEUTE
wéngns sifunsmufdseanas
walulaBansaumeai 028/2567 an. 27

NUAMMUS 2567 1599 NMSANVUAANTIOUE

1. wé’ﬂqmﬂﬂaﬂé{uamﬂﬂiﬁaawiausiauz
Yosanedmnsfimuunlaeuniverdeing
Hodns

2. néngnslailfuans aussauzandungd
VANgAIMIMUA 38N1SUTHIIUNG UAENIS

AoaNs NI AN IUMNUaENals
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promotion of the academic staff
is based on a merit system which
accounts for teaching, research,

and service.

Promotion Ae SEUUNSIAsUTUEWAOU
LagNISLgauanIInnTg Duspuud
DEUUTIUVBIANITTTY FRITUNINHAIY
AIUNITITIUAITEDY NITIFY NITUSAS

wINskaznsiyURalsinusssu lay

N15USTZAIUINANTZNUNNRINYIRYAINRUA

JEUUKAZINAeINSUTEURANSUS R

(Performance Appraisal) 9899131587

1%
[ Y

L%auimﬁ’ummﬁﬂL%ﬁ]ﬁuaaﬁ’s%awaﬂqm
(KPIs) 30AUNInalavesinAnunas
AUTENBUNITHRAMAINNNTARUYRIR1ATE

DYNTALIU

Criterion Strengths Areas for Improvement Rating
WY RIUAINTANEIYINTT TuAS
2/2567 Fu 27 QUAIUS 2567
5.4 The programme to show that | 210 SAR %11 51 #ANEATINUANITLY 970 SAR %1 51 2
the duties allocated to the Y99971913¢) 108NNTUINALA AN 1. wangaslilauansmistnnssauou
a d' = a a
: . - - 18317@0U UNTNANTUINANIA AL
academic staff are appropriate to | 81918y WazUTzaUAITAl NITEUUTINT . TS
o . » . , Weargy hazUszaunsal
qualifications, experience, and LAEAIUAIUITONIDAIUOUAVDILLARE AU . . .
1. vingmsuaranzliliuaninisiunsnis
aptitude. UUIAAUANTOUNITLIIUNTADULAENNT . 5 i o
wsesvuvatvayuntnaulunsianaul
AuaunFne S Lo
919159UTEMANGATIUIGA NI
WININEUY
5.5 The programme to show that | 21n SAR 11 51-52 uwIneaeiissuu 910 SAR mi 51-52 nangnshllalansdis 3
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Criterion

Strengths

Areas for Improvement

Rating

AULUU U, 1-US3.4 39 Inendy laegre
neaUsssyana ledemslienasdidile
LLazLm%m%’a;ﬂaLﬁaﬂizﬂaumiﬂﬁmm
‘UizLﬁuLLazﬂﬁajmiﬁawﬁguﬁmﬁauiﬁﬁu
YAAINIYNAY unInendeivunluwiasy
£ANTIUNTT 2 939 Y50 N 9 6 Whou laglv
YAAINTINNTTIUTINTBY AL UUUTZIIY
wardaa@Iv13v) UTes1ua1vnivnsiusiu
psideuLardluddinaunuy Lay
ALIENTTUNTAAIZLASHAT Ui LTS
UszillunsufiRanuresuaaInIuazauene
ANZATINANTUSINIAIE AL AIZATINATT
Usedmnziiuraunasiniauene
WAInends Wiewminendesudunisiase
waasiinnsdeasnansuszfiuasnaud
18lvonansdasdesunsiunanisidouda

RuLiaumall
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Criterion

Strengths

Areas for Improvement

Rating

5.6 The programme to show that
the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

970 SAR %11 52

1. wninedlddeansuazudsliyaains
n3ulunsussyuyAaIng wazdnvinniade
dalufanaurlnedtinauesnisud way
WhenuTiAgtes ety

1) Andvesyaainsieazlasu wu Tua
N3ANEIRe NSIOAAISAYINGIUIA A1SUD
NUNIdY NMsvenuAnwsie ¥sensAnwig
U

2) AndfiAuiiieaslasu wu dhuwn

3) ansuselevd Wy nslaansinlseseu
AN5RUDINNNINYIAE

4) UNUMKAEANUEALY LUU NSRS
Juaundnaluasenansduwardnsrvns
anauAvdn Madhiuduaundnnesu
alafnisngy

5) AMNDATTNIVING LU d01UANYIAD

Tunfaula Fven158UsURNAILIIVINIG

nangnsdalidaaulunisdaaiulvienansd
Igsunsanasulunsyiiseiiioadns
yaA i (Value Creation) v3ouinnss
faviasiunuanuUsEnaunIshusyuy CWIE

WinthunaseanunInTnluaneTnea

819158
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performance management

“3eN158Ng0TAYNYIH (Reward and

Criterion Strengths Areas for Improvement Rating
2. Azuaza IR 9IRS 5705
IS ¥ ] 1 a wval v
ypansianudlanaziignisuiale
gnAed laeilienansvieniiadedn ingvesiu
ansuseluwinngg 930191589zl
& v ' = ¢
N3V Tnaslugevensdoanseoulay
Tuuwanwosu 6199
5.7 The programme to show that | 211 SAR %1 52-53 970 SAR W1 52-53 2
1 = o a v L4 1
the training and developmental MANENSHLALNITUIMNTYAAINS B9 | 1. ANTANUUNITANIUNUNRILIBIAIE UA
. . lallafiansaun1sussa PLOs wazinunlglu
needs of the academic staff are Juuwsulusyey 5 Y (w.e. 2565-2569) 11N T
_ o - . o N13AANITIEUNTABULNOUTT] CLOS
systematically identified, and that | {WunseulunmsimuunuseUineldlunis o ) .
. 2. FldnunITIATIZRAUABINITOUTUUDS
appropriate training and NAUININGAT NfvalAsINIsuazIUUTEIN . . s .
9137158lundnans vanansdndunasieanis
development activities are AUUAYY Iﬂ&JQﬂmﬂiLmiumiaU‘ﬁmm . PR o
WAUIDI1TEUNDTI FUTUNTZUIUN TN
implemented to fulfil the AUABINTITNAIUINULBY e 4
PrgdasulituindeunIsussg PLOs ves
identified needs. .
VANgNS
5.8 The programme to show that | 910 SAR wti1 53-54 nangesdelddaaulunssvaumsliswda |2
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Criterion Strengths Areas for Improvement Rating
including reward and recognition | MdNgATITEUUNITUIMITIANITNNS Recognition) LA91158NANAIIUNTEOU
o a ¢ & v o ! |
is implemented to assess Afiunueseasd sauvisnsliseiad e TidenlannueeglstnuNeasa
: . WATUINAUAINNITADUY LAZNITINE Lag
academic staff teaching and ; ngﬂﬁ]
. Tdnalnvesminenduuazvesnny Tun1s
research quality. - o
UImsdnnisnan1sufumauvesyaainseny
11T 2 AU A
1) Myaseviyuasiadasniyaainsaisy
IWINT
2) vingns Lenalnvesanzimalulag
ansauwe Nadvayulvunaing deunany
WeLNWIHaWITINIsiaelidodise
| = A
sy Tsnsansvesrniziteglugiu
TCl 2 977U 2 2ty
6. Student Support Service = 3
6.1 The student intake policy, 310 SAR 911 55-57 YBNgns 1. vangnsdslidaausesnsdmleviens | 3

admission criteria, and admission
procedures to the programme are

shown to be clearly defined,

1. fimuruauleuienissuundnegl Yaz 30

AUANENTRYDINANYINIL TULT AN

SUNAINISS UL NTEUIUNITTUL 1N
AATIZABAL I UNAIUITU

2. viangnsinisudstanangnsiud 2569
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Criterion Strengths Areas for Improvement Rating

communicated, published, and MUIUNITTU TDINTARLGEENTINANEN
up-to-date. 2. ulguenssud vangestaaiiuniseny
WHAUNTSUYBINNINESBlazAziula U
Tivdngasivuauaznarunsiutindny
LTegnetaau lu une.2 veandnans

3. viangasaniiunssutind@nwimuszuy
waznalnmssutin@nwumninends fifuus
UNu wazsaunissualasiiogataau

https://e-admission.rmu.ac.th/ efin133u

atpsanusauNmMuualay 1 AS9

6.2 Both short-term and long- 00 SAR M 57-58 wangnstanvun 910 SAR mi 57-58 wangnslilauans 3
! a A = =

term planning of academic and wunsUsMsatuayuiuIvnsuayduil - | 918as10EAUNUSEEZEN AD 4 UnsAny

non-academic support services Tall9391n15 IN19INANUABINITUDS
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to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

1. vangeslaldssuuresminerdelunis
AAMIUANUNTIMINVDINITIY KNI

a Y ¢ vl
WALANTEASS U WNDala?
https://regis.rmu.ac.th/ IngszuuURINa1"
aunsagleya nsamzideutey inse 1
U391 aENISEIUTBIUNANEN

2. Mé’ﬂqmﬂﬁmﬁméﬁﬁﬂmammmﬁ'ﬂﬁﬂm
DNMNLY AILANITITINUTEUU NS

amelousoululs azn1ANISENY

YTURBUNTIIN

Criterion Strengths Areas for Improvement Rating
are shown to be carried out to UnAne Iﬂﬂﬁﬁﬂﬂiﬂ%’uwﬂﬂﬂ’]ﬁﬂmLﬂlaslﬁ
ensure sufficiency and quality of | thinwildvihAanssumudigesnis Wil
support services for teaching, VANGATLAMNUALKUTEEZETT A 4 U
research, and community service. | nM13AN®Y WNUSTEENA1SAB 1 Un1sAnw
LATUNUSEEZAUAD 1 A1ANTSANE
6.3 An adequate system is shown | 910 SAR 11 58-59 vdngmslilauans soznausi waglild | 3
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support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to

ensure their continued relevance

ndngnslifidmiiniiusesmdngns sl
nsaduayuNMsIaNIsAny laaiunisls
yAaINTangatiuayuvatnuzmalulad
asaune LeviuhAlvuInisaiuayuy

dseu lnepnzlamrunamaudives

nyinuwazUseiliunaaussauslilainnig
AOUANBINITIAUSAT MU Need SHs uag
Linuguamnansihsayssdiuluuuuse W
ASINUANUADINISVRY SH rseld wazidu
nsUssliuszuuRfudmiuyeaInsnaAY
2. NMTAUAWAIIUTITAME WUl A
Inendansiazwalulagdalinisiuiug

aussausiaAn iU i anvatuayu

Criterion Strengths Areas for Improvement Rating
6.4 Co-curricular activities, 91N SAR %111 59-60 911 SAR %1 59-60 3
student competition, and other | 1. véngnsdnliiifanssuetundngns au | vdngashilduanstfanssumhluduaia
Student Support Ser\/lces are AN 64 I‘Mﬂ‘uuﬂﬂﬂw’]wﬂﬂ%uﬂ Iﬂﬁlm alliﬁﬂu%m']ll PLOS V%@lﬂﬂhﬂwéjﬂiﬁUiﬁ'@%ﬂ
_ _ UnAnwidniNynaY 5LO
shown to be available to improve . oo . < . - S
2. vidngns ledausnisatuayuiiiodaasy
learning experience and 4w 2o o
nsiseuiiastiudnenmlunisiiaues
employability. SARAE
3. vangmsiinsAnsefiuaniulseneuns
sudwrasinuszaunsallndniauladu
HnAnwaulnditn vineu
6.5 The competences of the 370 SAR 11 60-62 1. 900 SAR mi 60-62 angnslilauans | 2
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shown to be subjected to
evaluation, benchmarking, and

enhancement.

wangasauseiiiunsusmsatiuayugiseu
oA nszurumsiuidh msliudnisds
g1U38ANY AxAINtUNITTEY N15IANANTTY
euvdngms nsfnsoUszanuuLile3
Uimsnniminil nsuins deya

msaummlamé’ﬂqmiLLazﬂm'%&Jumiaau

Usziiuanuianelalunistiusnig lay
AOUNUATUUINIS LokA 019nsduaziindnyn
Tunstausnis msSuusnmsuwasnis
Uszauau Wladunsuseilivaussaves

v Y ddg v oa = = @
W IlAUINT WU wagdsuls

Criterion Strengths Areas for Improvement Rating
to stakeholders needs. Roles and | 1wl uininiiane 5 1o waz
relationships are shown to be v s o vo v v d
AMzdINIAUAENTIOUL AN ULNTNT
well-defined to ensure smooth . . o
_ . idsiteaduayunsiuing tneddnded
delivery of the services.
029/2567 1599 N13AMUUAANTIOULLNULFL
Yasyamnsangatiuayuanzinalulad
ansauna waglaneumnenuliiuyaains
AYAUUAYUANAUTTO USRI IEYAAR
6.6 Student support services are 970 SAR U1 62-63 910 SAR 111 62-63 MsUsEduduns 2

FIEURANTUTZRIUTEAUNANENT ALNT AUN-QA

Page 49



deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

[ Y @ [

1. Anzdnlvinangnsdanisiseu N3 aeued

Y
i '

7l 91P15 38 TuT 3 Usznaulusae 1) e
Usgu/MoaSou vua 40 fits Usznoude
TEuiandoussuy 1adeadns $1u9u 2 o
2) 1931919138 311U 1 e 3) ViesUseyy
dn/Mesindn@nwivwinidn dwiu Seus
F8 AULDY

2. 93IRSURAvRUNANgNSHINITd15I/
Usediu Assunsanuazaanlunsidounis
FOU LUU WOIUTITUNY MBUIUULUU Active
learning v3aguUnsalsing 9 Turiaasey wul
fanuianeladnn uagnisileg 4

AMuAILsalunsigauls wazauiuade

IS = a
UAMULWHINDLASUAIULWUTHU

Criterion Strengths Areas for Improvement Rating
AsguAULANlASIUWmALUlaga SEUmnA
= 2 < '3
wasdUAUWAY LIUlYs
7. Facilities and Infrastructure = 3
7.1 The physical resources to 971 SAR %1 71-73 - q
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Criterion

Strengths

Areas for Improvement

Rating

7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.

21N SAR 111 65-66

1. nangnsiivieauJURn1s Aell ieaiTeu

Y9 40 N33 wiougunsal N3 L158UNT

AU YU 1ATDIRNEIUSIAAMBDS WUTEUU
d' a -dl' a 6 o

LAIDILAYY LAZLATDNARUNILGBTAIUIU 30
al ° v

LATDY DU 2 TiD9

2. 913IRSURATRUNANGNTATIV/Useidiy
YosAEsALdzmNTUNSSIUNN T
WU 189 UMY hB938URUU active
learning #38gUNI0dM19 9 Turasey wud
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nsiieg dAnuaiunsatunisidaule wag

Y

AUTUALTY ANULNEINDLAZTIAY

N AN

- INNSAUNWATNANE WU
WosfuRnisiieane waliviuade 1ses
ABLNIABSAMALTN Yinlrldaunsaluan

ula

7.3 A digital library is shown to be

set-up, in keeping with progress in

310 SAR vt 66-67 nangns tlasaasng

1%

Wuguuvasatiuayunsseuinddyaiely
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Criterion

Strengths

Areas for Improvement

Rating

information and communication

technology.

WInende lawn drinIneusniswag
walulagasaume Wuuauseuidmsu
ndnwlaldusnisAuain mAN3an

Y

M9dD #1151 115813 INeTnus/51899UNT
av A a @ A ¢ v

Ty Fedannsetinduavgiuteyanis
walulad lneanunsaduaukuuaaulal A
URL : https://arit.rmu.ac.th/ HIusEUy

a & @ gj v Ao
DUMBSINNITEULANY kazsEuUlsanedn

Trusnislaemusimaluladansaund Mg

Tnelafialgane

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

270 SAR 711 4nINeaeIa ALz Uy
wiAlulagansauwmanig o [onouaussny
o @) ¢ Y v a v a ¥ 1
FUTUVe8713158 WMNT uagiSeu Laun
FTUUNITIDITAAIMTUD119E TTUUDDS
Mo ULazaIUTEY SEUUTANITSEUNIS

#oU TeUUUISZINUNANIT dou lasdaunnyl

nangnsiinsuszliuramuiianela wreraly
LAAIIDNISUINANITUTEIU AUNIND LD

1N IUnwnuysudsdaly sunsaue

SURAYaU
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provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology for
teaching, research, service, and

administration.

1. UPIeay Ialitiszuumalulad

asEumAn 9 Wemeuaussnudniu

a

Y94919158 NN wazgieu lawn d1iin

a

Inegusnswazwaluladaisauwmea usnns

73U ATRNITABUNILMDS USNST0IRRND
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| = ) Aaa a Sy
Ang 9 dnsdenmlusunsundavdns laun
TUsWNSU Microsoft Windows, Microsoft
Office, Google Application, VPN @3y
UIn1sliupans wastinfiny fincaly

\A3D9LUU Desk top %30 Note book

a & @ o 1 1% v :’/
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Criterion Strengths Areas for Improvement Rating
ANUAALALYD9919158 LT uay
UnAnwlisioszuumalulad a1saumanig
9 wud a3y fenelaunniian

7.5 The university is shown to 910 SAR %1 67-68 NATFUABaITNANY WUl deyged 3
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Strengths

Areas for Improvement

Rating

1anand lwnsAnyl 2568 Unstly
TUswnsu Canva wWuulavans

2. HANTADUANANNAALIUYBIB1ATTE
WU wazinAnen NilReszuumAlulad
ANTAUNARI 9 WU J auienelanin

an

7.6 The environmental, health,
and safety standards and access
for people with special needs are
shown to be defined and

implemented.

00 SAR M 68-69 aNgns LHLwININT
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Strengths

Areas for Improvement

Rating
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support staff rendering services

related to facilities are shown to

1. A INeFAanshazwmaluladinisnnvue
aussoulviudmihnwRueatuayy

NSWIUSNIIAUAIIY AEAIN wasatuaYY

1. vangeskilauananistnamnusuugaie

MOUAINABINTITUDIEITUTNNT

Criterion Strengths Areas for Improvement Rating
WA, 2550 WAy WIETUaRAIUANDIANT
(atiuf 5) wa. 2558
7.7 The university is shown to 970 SAR M1 69-70 #ANgAS IAN13I38UNTT | 1. 990 SAR 69-70 ldnunisseugiiugua | 3
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(library, laboratory, IT, and
stadent-services) are shown to be
subjected to evaluation and

enhancement.
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and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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Areas for Improvement

Rating
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8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.
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8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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directly the achievement of the
programme outcomes, which are

established and monitored.
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8.5 Satisfaction level of the
various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.
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