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2.0an15UsEEIUANNAN AUN-QA SEAUNANEAS

2.1 ayunanzuuulag sy

A157199 2 wausziduseInan AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

NI N OO W[ W W] VLV|DN

Overall Score

Based on the assessment results, the #anaNTUTVANAWAUMAN 81213 IUIANITUNNARNWILAY
AUN-QA requirements to be awarded the AUN-QA certificate. The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice

FI8NUHANTUTEEUTEAUNANENT ANLLAL?N AUN-QA Page 4



2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsuasuuuraUssliusreinumeas AUN-QA

Criteria AzhuuUszlY | AzwuuUssidiy
AULDY 1n8ANNIINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in accordance 2 3
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately formulated 2 3
and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes (related to 2 4
written and oral communication, problem solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external stakeholders, are 2 2
gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by the time they 2 2
graduate.

szauAzuuulunIwsIu (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and 2 3

made available and communicated to all stakeholders.
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Criteria AzuuuUsEEin | AsuuuUssdu
AULDY 1n8ANNIINNT
2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected learning outcomes. 2 2
2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders. 2 2
2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be clear. 2 2
2.5 | The curriculum to show that all its courses are logically structured, properly sequenced (progression from 2 3
basic to intermediate to specialised courses), and are integrated
2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3
2.7 | The programme to show that its curriculum is reviewed periodically following an established procedure and 2 2
that it remains up-to-date and relevant to industry.
szauAzuuulunIwgIu (Overall opinion) 2 2
3 | Teaching and Learning Approach
3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also 2 3
shown to be reflected in the teaching and learning activities.
3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the learning process. 2 4
3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4
3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in 2 3
students a commitment for life-long learning (e.g. commitment to critical inquiry, information-processing skills,
and a willingness to experiment with new ideas and practices).
3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative thought, 2 4
innovation, and an entrepreneurial mindset.
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Criteria AzhuuUszlY | AzwuuUssidiy
AULDY 1PAMZNITUNTS

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their relevance to the 2 3

needs of industry and are aligned to the expected learning outcomes.
szauAzuuulunIwsIu (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned to 2 2
achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and 2 3
applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are shown to be 2 3
explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and 2 3
these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning outcomes of the 2 2
programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to ensure 2 3
their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuuulunIwsIu (Overall opinion) 2 3
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Criteria Azuuulssdiy | Azuuulssiy
AULDY 1n8ANNIINNT

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re-deployment, 2 4
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality of education, 2 3
research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, evaluated, and commmunicated. 2 3

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to qualifications, 2 4
experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which accounts for 2 4
teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and accountability of 2 4
the academic staff, taking into account professional ethics and their academic freedom, are well defined and
understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are systematically 2 2
identified, and that appropriate training and development activities are implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is implemented to 2 3
assess academic staff teaching and research quality.

szauAzuuulunIwgIu (Overall opinion) 2 2
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Criteria AzuuuUsEEin | AsuuuUssdu
AULDY 1PAMZNITUNTS
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are shown to be 2 3
clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are shown to be carried 2 3
out to ensure sufficiency and quality of support services for teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and workload monitoring. 2 3
Student progress, academic performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be available to 2 4
improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be identified for recruitment 2 2
and deployment. These competences are shown to be evaluated to ensure their continued relevance to
stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth delivery of the
services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement. 2 2

szauAzuuulunIwgIu (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information technology, 2 4

are shown to be sufficient.
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Criteria AznuuUIsY | AzwuuUssidiy
AULDY 1n8ANNIINNT

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed. 2 4

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and communication technology. 2 4

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 2 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that enables the 2 4
campus community to fully exploit information technology for teaching, research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are shown to be 2 2
defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is conducive for 2 4
education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be identified and 2 3
evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to 2 3
evaluation and enhancement.

szauAzuuulunIwsIu (Overall opinion) 2 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and 2 2
benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further studies, are shown 2 2
to be established, monitored, and benchmarked for improvement.
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Criteria AznuuUIsY | AzwuuUssidiy
AULDY 1PAMZNITUNTS
8.3 | Research and creative work output and activities carried out by the academic staff and students, are shown 2 2
to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are established and 2 2
monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked for 2 2
improvement.
szauAzuuulunIwgIu (Overall opinion) 2 2
ASLUUNINSIU Criteria 1-8 2 2
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WUUBUNUNBULALITUYNAY

. MmualvennseyaeulnveyagsundulnUnAnY Ny

nssew wasilvuufuRsessunsaiindnuilumnunam

(Ureiinnn5eNUS NI UNITI LU

. numIUnsEUINNTInLarUsElluRannaali ey Lag

AMENITTUNITNUNIUG sUsENOUA 8K douT bulndou

. TEUU TURDU NTEUIUNNT LL@%?%EJ%L’J&']IUﬂ']iQVIﬁimNa

. nnsduN v dndnwdiluaunsassyuinsgiunisin

S MIMINUANINTFIUTEEELIAINITINY BY AU BUNEY

49nAaeINuU PLO1-PLOA AaanaumInULdnnnasdundld
Uselluodausenaun1sive (NN5aauLA1lAse QF WarnIs

@auUaenu) AU PLOs

AM3SsUNILTIITIdunatedsludmau MeUseundunus

Y

Tnenaseuazindnwinsiuiaylyeesauiiale

wazUsiiunaromdngmsladiau fedaviinum sudeu
funou uazszeziavesnisasuinauauti nsaouian
Tass wazidoulynisifaum wWulenans adle wieszuy
ooulauiidemsosaduszuy

(turnaround time) Vld"ﬁjmﬂml,amvﬂlﬂy LL%UﬂWSix‘Uﬂjﬁ
“Jumsil” uazuansszuumslueyasoUNiUYeIEN5E

PUINWINDAINUNNINUNINYTTNUS
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AU

Aud4 (S)

FeaftEursauuusla (AF)

FINTUTIUAUNTIAUIAL LHBATIVADUAIINATY AN

Wge ULagAanugRsIsuveuaIadile

7. geludaauigaiunisiinanismuniulidsuuanisia

LATUSELIUNA WATNINUNIUNITIALATUTLLTUNAYDY

1673 @D AMADINUAINUABINITUDINIANITVNU

5. Academic Staff

CHREUDATINIAY NUS18A%LD A 91UIUDI1TY NS

FATIENORTINNSINGIND TNTTUIUNTIANFILANTS
USENIA NTATINT NMTHUATEAL NTFULAEIN TR

319NNT AUTEUVVOINININE e

_ IN9ANUANITEUTE98191581ABN M INYNaY IN1TIR

wazUsziflunalay 2 A3e dN15IATIENANTENUABUTDY
a1nseUsedmanansidulumuanissnuniuninede

ANAUR

- Insaaasuaussouzauduagwaziununisuszdiu

CAN1THUIN152UaRUlAENITHINTUIIN A Al

USzaunIsad LazaNuLTesgy

. UMINYIFBNNITTANITNNATUENT ENTHLAER199) Tn

UYAAINS

Tudaaulunisuansmdnaiuenansonesiuaundne
(staff to student ratio) hay miﬁ%mﬂ'ﬂ FTEs LLawﬁ
Staff to student ratio 311U UNHUIAIILNOLRA E97D
AIIANITITIUNITABY NITUSAITIVINITUALITY
nsWaLnaaTuanssouganuduasiiinsduduauy
Faum N3AIMUA AsALESULATTAILY n1sUSTEY way
nsuman1sUssiduaussouzanuuaguIvauwas
YFudsansdanisiseunisaeu
mssaiunulunsiauauewesa vt asT oy Ay
Larszezen uadinismiuiamalniinnsdiiunisay
LR LLazLmuﬂ’@ummmsélﬂuswwmaﬁﬁmiizq%’mau
1115 099 98 WAU19197150 dOAAA BINT DANNITATIBNEN

PLOs lanilaveangns
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FeaftEursauuusla (AF)

6. dunun1suimsyaains Miduunuluszey 5 9 dns

AMMuAl1e13158 58 YANUNDINTTHNOUTHRAZ WU

AU

Cdnmstnadyuazadedlayu advauusuyssuiu

AIMBULNLNISATUN ATmBULNUEmMTUYAaINTILASUNTS
91989UnA103781UI15a19TYINTTEAUUIUINA
MmUY d1nsuyaansiilasuseianisdiauenay

TunNsUTEAYINITTEAUBALAZUIUYA

a.

LS 9INNTAINUAANIULATUSLLHUTEUUNITUSUISIANIT

NIALLUIUYDID19158 (performance management)

Services

6. Student Support

. mangmsuleugn1ssule namMnIsTURT NIEUIUNIS

Sun Idnuaziinisdoans In SHs nsuwavvayaidu

Jaquu

. viangasinsaiiuunanssuEsuvemanans In1ssey

LLNUﬁQﬂ‘iiﬂJL‘ﬁu%&m’]ﬂﬂ’ﬁﬁﬂ‘l&}’]

. ¥angnsin1sAAUAAAINAIUNINUININITIT YUY

UNANYINIUSEUUANTAUNATDINUIINGIR Y ATTUU

9191587NU3NWN

. imsdnfanssueaSunanansiviuindnw

1. n15U1UlgUIgNITS UL NAUNAITS UL AL ATEUIUNTS

$U197 WATIEAAEINREUT ALY 10T N15T9Y
inaulunsiuin Msaeulndniay
ﬂ’]i?iamﬁLLNuﬁﬂﬂﬁillLﬁ%ﬂ%ﬁﬂ@@iﬁgﬂﬁLﬂuﬁf\]ﬂiiu’i"mmi
warRansaudilalaiunns fuwuszerdunazunussozem
nfuin@nwmsuenaneiileuazins
mMsUszifiunamsuftRnuesheatuayuiitingUssdu

TRATIA U UTDILARLUUIBIUNITUINANITUTELAUANT
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AU

Aud4 (S)

FeaftEursauuusla (AF)

S UNIINYIA VA N1IN1RUA Job Specification tag Job

Description Y8443 19U H1ga@duauuidn1suseiiiu

ngAnssUNsUURTIwNsUas 2 s

. AnzillszuunmsUssiiunisinusmsvesaeaiuayuiuy

real-time

Tnusnisvesigaduanuuivaunulnasmiuay

ABINTVDY SHs

. MSUTEHIUSEUUNISIAUSANG N1SABULAEILAENISUNE

WAL TEUUNITIAUS NS

7. Facilities and

Infrastructure

%

. W IngRglazAMy Jd@iuayunIsTeuIAIUNIENIN

IneuTeu vesduNwl odnianssy aunsauasedle
FUDMRIUHUANTVRIAMERATAIUNAN NINaLNES WO

Tos wazviuale

CAMAnededdnunineus nswazineluladasaunea

¥ [ ¥

MUINIsAUATY MAUS INUITIED 6191 §1UVOYA

Ingninus JusMsveslfuRnsmeuiiwmes

. dszuuuinmsasaumanie o Wienauaussaud iy

[ (% ]
s =

U94913158 LWL haziiFey laun seuunisameideu
N1599950 JEUUIDINOUTYULAYNBIUTEYU TEUU

YsguUNan1sanu

. AIAIAUANIATIIUNAUE WINF BN AUUADASY

gunmuaznsiiunlyesadugusssunasinisdeansiv

NAY SHs N5IUBENIIAS

- MsUszdiunsinuInsvesdtgaduanuiaiinanis

UszillugniaunasUSuussdativayunisiseus

. NM3UsEHUANNTaNelazed SHs nedsatiuayun1e 9 wad

wnnauslunsuTuusauazian
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AU

D¢

Aud4 (S)

FeaftEursauuusla (AF)

. flszuunszanedygrudumesidawuulsaisuinisiite

o

av o LY

ﬂ’]iﬁﬂ‘lﬁﬂLLEI%’J?JEJﬁ']WiUUﬂ?TﬂMWLLEI%Qﬂﬁ’]ﬂi

C UMINYIFEUNTINAIDIUIYAUALAINLY UAUINA W

15991915

AU atgadvauudnInIvueausIaue Ly

1Ineas lasunisussiiudas 2 A9

. AnzillszuunmsUssiliunsinusmsvesaeaiuayuiuy

real-time

8. Output and

Outcomes

muupsdiawazamanglly uee.2 (dsanisdng

A1 luupENINT LAY 80) WS BULNN ARFGRIEE)

'
a

ANSANWIN TALIU WazlyTEUVUSNISNISANBIVDY
WNIng1deRnnudn@ny1s1gsu (cohort) SMAUTEUY
219158NUS N WNDANNITBENNANIAU

Insfnwn 2568 nangassulnAnwunsn 31U 5 Ay

'
[y

fgnsn1sasegsesar 100 Geluiiyeonnansdiu
AMUALNEINTUNAANANUITURALIHELNT LALLARY

Nadugaunde 5 4 waznivusadaululundndnwinead

1. vaya Haans lUASANLTIUUYINENENT N1ATU N3

Fu5anmsfinun mseennansdu uavszeziaadelunis
dufan1sfing §nsin1sdanudi HasLaT19ATIAY0S
p19sEUALINANY HAdWENTUTTANANIT3oUSTImA s
voendngns uararuianalavesnquydadulaidene

NANEN

lawunisivuadmune( establish) 13U Aa1vUvune

Y

T IANAINUIIUNDDI19158 1 AL TUTRLIUY
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D¢

Aud4 (S)

FeaftEursauuusla (AF)

NAIURRLNDE19UDE 1 WA %qagﬂugm TCl-2 #3079
171 WS OULDUNNNE19158 7 U NN ufnnuuas
FPNUNNNATYY

ﬁmﬂﬁu{ayjammﬁawdﬂrzhuﬂalﬂsuaaﬁwﬂ’ﬂmmgm

wazUsziuaunmuesvIne1ds Tnedn1sfnyl 2568

v = =

TnAnwIdauNanelaladey 5.00 kare1a15uway 4.98

a

agluszAuINyan

9

e AUl 8.2 uay 8.4 luuszdivlusevi Wewin

Junangasluudalufiydnsonsine

3. ludaaud ganvdszeulunisaifudaniy (monitor)

ALLALWINIMSAINURAAY y5URAYU

- lununisiieuides (benchmark) WanIuae L gy

(benchmarking partner) kaglsuaLilunisinneaingu

wadmansiiguAgan I eiauIwarUSuUTe

[
=

(improvement) Naansn13ALEUNUINATY

. i vuanausdaulaanudslunisussdiuanuiisnela

Tunarnnaiy ﬂi@Uﬂﬁqiﬁ/lvﬂﬂWEJI‘LJLLﬁ%ﬂ’]EJ‘U@ﬂ b

MrunaUmuneanuisnalalineun1suseiiu
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NaUIZLHUII9AIVIT (INaUNYDY)

A15197 5 HaUsZIus18RIUTY uazaguanls (Strengths) uaziasiianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

Criterion Strengths Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that | 1. 910 SAR W1 28-30 wangndinszurunsdnii | 1.lunuaarudaaulunisly references 13w 3
the expected leaming outcomes PLOs penaiiuszuu IngUseyunniznssunsuims wa“ﬂzimﬂaywaﬂ”uiumywﬂimwﬂ %39 Subject
are appropriately formulated in wé’ﬂqm MauHuA3 0l é’ﬂi’;ﬁ]mwmummﬂm;; Benchmark Statement (SBS) Tun1seanuuu PLOs
accordance with an established ﬁéauiﬁya'am?m (SHs) ﬁamﬂuuazmauaﬂ RN .wa‘"ﬂqmﬁdﬁmimﬂmmﬁfmuLLazsz’i"ﬁsz}Iau‘umma
learning taxonomy, are aligned to PLOs wagmuuasaununiumn 5 4 PLO i
the vision and mission of the 270 1AB.2 M1 20 WU PLOs 118 4 98 §wuna | (1) PLO3 ladnSendi Talulalaemse #1310 “iiu
university, and are known to all NUSNIIATEIUNSITBUF 4 AU Ao ATUATILY AU Ay defwiruaimelu lalvwgAnssud
stakeholders Vinwy AuasesIY LLawiywué’ﬂwmzqﬂﬂa Funume Funouariala
Action Verb wazdmi-lngdsnseu Leaming Taxonomy | (2) PLO 1 vesaunanenadnsluteiiss PLO2 57u
ATOUAQUNVE WY (PLO1 — Creating K6) Vinwyiide “QIENDAHNEUNS” Way PLOG 57U “m’;x;; I+
(PLO2 — Precision S3) uagdniide (PLO3 — Valuing miﬁwmuéamﬁ’wjﬁlu+%smmﬁmf’3wﬁw”
A3, PLO4 — Characterization A5) (3) PLO3 uaw PLOA ansflasausenau “assenussal
. PLOs donnaasiuliua Ideviy usha wazdn Jondn” shlmdneudigeulumsia
Snuare WM ING 1S AT AN maamquamam%  MANEATNININTUEATEAUVAIUTALIUVDIAIY
316 20 0 ulourensensae o9, wazUsznid | dennapssinane PLO Auddevimyiusia/sndnval
mmg'mwaé’wgmiﬁaug W.A. 2565 Mnmsuansiisaadonnneni/ufianugennass
. finmsdeans PLOs ejpgﬁéaul@?éamﬁashuﬁﬂ%émmz lﬂgjmﬁa%mm%mmmwdﬂ PLO umaz0nenA3T
Facebook Fan Page 84191391 wavn1suguiine | (derive) wanidestal/usie/sadnuaivele
Sin@ne (SAR v 28) oe14ls iedufumnudonnaosinsivaoula
FIPNUHANTUTEUTEAUNANGAT ANLLNEIN AUN-QA Page 23



Criterion

Strengths

Areas for Improvement

Rating

Overall

4.n15dU WA SHs naun1e 9 wundeludniauy

g u PLOs nangasianansandaniauaunis
dod15 PLOs M1Jugusssu szynqu SHs uax

Y¥a9In19buNISEeaNs

1.2 The programme to show that
the expected learning outcomes
for all courses are appropriately
formulated and are aligned to
the expected learning outcomes

of the programme.

91N SAR 'vnjﬂ 30-31 ﬂmsmiumsﬁmwé’ﬂqm
ma‘uwmaiﬂzfuawmﬁsj(;gaau%mﬁ’uﬁjuﬂﬁﬂ CLOs 494
s107v v aenna o euarduWUS U PLOs 7 U
Anveusimunlily Uae.2
ﬁmsﬁﬁﬂﬁsxﬁumsﬁaug (Learning Level) w94
CLO hizjaﬂfhw’%aaau'sw”mﬁmﬁu PLO #5831
Fundndu waraseunauseTvTiAuNT ou
Sneniinus

CLOs 'vymsﬁsmL?Jaumyaaﬁm%mL%awqamiuﬁi’m
1o (3LA5159 90ALUY 018M0A LaAd Aszutln

AxNOUAR)

- MangnsieiasaunAnuAnnun1sitmue CLOs Tn

aonAaesfu PLOs fisneimsuiinvey iosainnns
M51988U UAD.3 LU NUAIIUTALIUYDIADIY
49AAABITEN2 19 CLOs AU PLOs 7 Usznne
SURRYAUMNN UAB.2 UN918791EN15AMUA CLOS
Audiszmasufinveuls (wu 106888101 wwaluy
Manafnwazinn i CLOs AuaSes5IURIL) U1

5718739131 CLOs 71la action verb ATagn

. mangnsieaiansanenseauaudaaulunisiu

HAYD99895187¥1M8 PLOs lAg e yseAuAIY
FURAYaU (Introduce/Reinforce/Master) ko LERA
N15la3AUANLSURRYO ULAL ANNANIIAANNAT DS

N13N5¥318 PLOs §5187%"

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral

communication, problem solving,

information technology,

. 970 UAB.2 YU 20 NG NFATTWUN PLOs v

wadmsn15.5su3v 21U (Generic Leaming
Outcomes: GLOs) LLamaa"’waﬂmmﬁwﬁawwmm
( Subject Specific Outcomes: SSLOs) 1o & %
fmueilyn PLO1-3 1u SSLO @ PLOG 1u GLO

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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Criterion

Strengths

Areas for Improvement

Rating

Overall

teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

. 9710 SAR #1uU1 38 Mé’ﬂqmﬁzmﬁwnumm

Giyaamssuaas;ﬁﬁauvl,ﬁyéaulﬁa (SHs) 4 ﬂa;u Toun
unAnwdagdu dndnwilueuian AweLn meﬁ%
Jaudin Tngoenwuuindesiodunuvaouaiuuas
WUUFUATY LﬁumyaaguawgqLLuuaaulaﬁLLas

Aunewlnensg

. A19197 1.4-1 (SAR 1111 38) Weales PLOs ¥4 4

U9 I1U1INAIUADINITUBY SHs ﬂq&lﬁﬂﬁﬂ‘lﬂﬂu

BUIAR

1. FeluFaauf e unseuiIunIsILASITNIIAINY

noIn15989 SH fTerlsung NaNgnsAnLaanNAIY
GTmmiasJ"mli mmﬁadmsmm SHs ﬂfi:uimazﬁuau
oglu PLO velnoensls ndngnsiedinsnzvaay
a94n15 (Needs — PLO) 19119 U5 03508015

Waulg9e8nataLau

- flesanidundnansivy wlydndiouazAuveinily

a1 TIUUTIN WANANEATNINITUN
A 1UA external SHs 7 a1 naey L¥UY
B3R @l luT v 8w aunAndvndn wavaniu

Usgnaunis Lﬁ@LﬁMﬂ’J’]MﬂﬁﬂLLuu%@ﬂJaiﬂﬁ

1.5 The programme to show that
the expected learning outcomes
are achieved by the students by
the time they graduate.

910 SAR W1 39-41 VANgASAMUATSNNS w3edle
waginamn1sinTIUsIa PLOs Tiagtedniay laun
nan1s3ousiedvlusinin B nsaeuineninus
M warAINTTUETUNANGAT 4 NINTTYU (157971
1.5-1)

ﬁmsﬁmmmmimﬁq PLOs 918UAPa (SAR 'vnjw 41)
LLazri’wumz&JmmmiUﬁq PLOs 1’:‘1'71' 3 Jnsfinwn

9 mas o) WnglynanisiSeulusieivseu way

- gelununiasliodauazysziliunan1sussg PLOs

fidaay 5&LL£€]$Lﬂu%ﬁﬂ@lmﬂwﬁﬁ'gﬂlﬁﬁﬂiﬁﬂL%ﬁ]
MsANwILALRBNSIAT NS DLl VEHGIEE TR AT
N58UN13TANTTUTIQNAGHE N1 TIT B TiATAN TS
-’uama“nqm (PLO Attainment Framework) i
Farau Tnofvusluunas PLO fiensTanianss
(direct) LaEn190ey (indirect) Lma'dszjua;ﬂa 191787

LAZLNQINKIUDYNTALAY
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Criterion Strengths Areas for Improvement Rating | Overall
AANTTUATUNG NG AT laun nstasouAlase
Fneriinus msa;’mm?mﬁauazLﬁm’mi’mﬂayja
MITeuaNSARLN mﬁmswﬁ%@zﬂauagmi@&m
FIEUNANUI TonazN SRR UNRaIUTTE 119
YiaUeTE oML HANTIdY
2. Programme Structure and Content 2
2.1 The specifications of the 1. 970 SAR Wu1 44 nangnsinIuaziBeanangns | 1. %@uﬂaﬁ?@ﬁﬂiaUﬂquéﬂizﬂE]Uﬂ”Iieﬁ]’EJGT’JEJ nangns 3
programme and all its courses (Programme Specification) lugUuuu um8.2 AsU Rednviuazinauns “l]'aﬁmuﬂ/gl'ﬁa%vlmﬁwué’
are shown to be comprehensive, pfl .07, fvun GelveyaeasiBoandngss | 53y milestone 1NMNNITHAY QE LNMUNNTT
up-to-date, and made available ATUDT AW uazinun1sEaUUaeRY TdaRuisuw
and communicated to all 2. ‘viﬁlﬂfjjfﬂSff”lvmﬂiv;a’]ﬁl’l‘iﬁjﬂiﬁauﬁlﬂﬁﬂ‘i’lEJa%Lgﬂﬂ flu course specification
stakeholders. 379391 (Course Specification) lugUuuy uao.3 | 2. lu wuv sy avangasluidulan ams
fannsreividveyansu 7 esnUszney (edurmu.acth/ph_ed/) mu‘ﬁ'wé’ﬂgmgw Nangns
3. LNEJLLWiI‘ng}EmuaIUEULLUU PDF WagaNsaunandngns ﬁaﬁmaaﬂmwﬂwayuul,t,awiqﬁ’usuawymiaﬁ
wawfulan Ay (edurmuacth) wasUadia | weunshuumnama
AMede (es.rmu.acth) wazd eansiudndneily
ATULINUBITIEIV
2.2 The design of the curriculum | 1. 211 SAR WU 45-46 Mé’ﬂqmﬁzq’h PONUUUTANERT | 1. a]'mmiﬁ’umwajs;%’uﬁmauwé’ﬂqm Faludaau 2
is shown to be constructively AELARA Outcome-based Education (OBE) 5wy | ileafunsimdnnis BCD anlalumsivunsiedan
aligned with achieving the Backward Curriculum Design (BCD) Inesi n15A 19U ﬁwé’nﬁummﬁq PLOs
expected learning outcomes. UIATFIUNSD aw ﬁ( N34S 81U i: 4 my T4 | 2.919519 BCD LLamLﬁ*&Nﬂ’]ﬁfU@j PLO-31873%1 Mé’ﬂgm
(Knowledge/Skills/Ethics/Character) 20 PLOs wadn | fowanspanusennaasludfinisatenen PLOs
ﬂfjwﬁjuiwism CLOs1 § n159 AN15L5 8un 158U (Teaching and
FIPNUHANTUTEUTEAUNANGAT ANLLNEIN AUN-QA Page 26
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Strengths

Areas for Improvement

Rating

Overall

2. 9199 BCD (‘WLTW 46-54) L%auiﬁm PLO1-PLO4 AU

19397 NENAULAAY PLO @AY constructive

alignment Tuidatilom

. 910 SAR U1 39-41 nangasdiaun1n1sITen

Iy (1AlASI — QF — @sn1aAIasila/ANun-1
a S Aaa i ' Aa i
— FATIZN/ANUN-2 —> LHEWNT/ANUN-3 —>

a@ouleany;

Learning Approaches)-n157aazUssiid unanns
138u3 (Learning Assessment) 71 @oasunuln

FALIU

 AANGATHINANTUINAAIAINNHDIAAABITENIN

PLOs NUNAN55N/N15291uU52L 0 UN1538n1Y
LA UNIINI5T8 LAlASI/QE/NA1SNUNIU

AUANIAUY/@UUD9NN)

2.3 The design of the curriculum
is shown to include feedback
from stakeholders, especially

external stakeholders.

270 SAR 11U1 50 Mé’ﬂgm'ﬁsqmﬁmﬁtﬁu feedback
\Wesyuy (Ussyunau/duniva) AsoUAquIe

internal SHs wag external SHs

Muwuadnugaaulunissin SH’s feedbacks a1l

Tun1seanuuundngns veyanindngnaiiaueaiu
Inayiduiderieu/usia grsamansyd uazuleune
93, Fudunsouideulouiey Gly feedback 310

external SHs 954

- dmIunangnTIde eI external SHs WBIVINNT/

TN (EMsInandl Und aunauivdn unaamu)

lunslwveyaeenuuuesalszneunsideaiy

2.4 The contribution made by
each course in achieving the
expected learning outcomes is

shown to be clear.

. 90 SAR vu1 58 ndnamsimualuvn PLO &

18P URAYDUNANAU NIV AU FIVITIAU Way

FJynaen wanakauNaNusulnvaullu UAe.2

. NTLAAIANTURATIUN D95 “D3AUIENDUNIT

o7 me Liesnineniinus (36 nusiin ~ sa8
az 71 veandngns) 1uiedesdlendnlunisussg
PLO1/PLO2 %angnsnaLanenuiuinvauvas
Aanssudss (wlasy/QE/Aum/doutasiu) ao

waaz PLO Tuda Tlwanigsiedvn coursework
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Criterion Strengths Areas for Improvement Rating | Overall
2, mﬁLLammmé”‘UEimaué’qagﬂugﬂ m%mme@mﬁm
nsingely NANgATNITAN course/activity-PLO
contribution matrix Lﬁyaﬁgqizﬁ’ummi’uﬁmauﬁ
Foau (VR/M) ves5183mmeunag PLO
2.5 The curriculum to show that 27 SAR U7 58-59 NANEAT IAA1AU coursework | 1. mﬂﬂﬂié’uﬂwzﬁ;g%’uﬂmsuauwé’ﬂqm a'mﬁeirpgaau 3
all its courses are logically wuU Basic (@ 1/1) — Intermediate @ 1/2) r{aumj”qé warin@nw é’qwj’ﬂas'm%myjsmﬁnfli‘lai‘*ﬁ'mau
structured, properly sequenced M3 Tudunan (T 2-3) W ud s ud winnzausu WazASINU %é’ﬂqmﬁdﬁmimﬁmuﬂﬂizLﬁumiui
(progression from basic to research doctoral pathway annMsveAars1eivlvdnau
intermediate to specialised . finnsfumaunelndsefid milestone udgy
courses), and are integrated Lﬂyﬂﬂid—>QE—>Lﬁ‘1JSUyE]3§ja—>:§LﬂS’18‘V;—)?IE]U
Uoafi
- 5193y sannig (Mmsimuivdngmnss) ey
vdngms-n3aeu-3dy guuvy
2.6 The curriculum to have . 970 SAR M1 61 nangassryseTvveAuLay - 91nn1sdunealinAnY ﬁsq’hé’ﬁlﬁmmmtﬁaﬂ 3
option(s) for students to pursue sy udonlaly ume.2 wardmSunangnInud swivndentnase unanansadenyiinednusle
major and/or minor TuAaLUUITe ﬂﬁa;’mmmL%mmwzgt,awwwm AuAEUlR
specialisations. Lﬁfﬂthuﬁ’a%a%wmﬁwuéuasnejﬁﬂnLﬁaﬂmwwﬁu’m
Wunalnudn
2.7 The programme to show that 210 SAR 9111 61-62 NANGATANUATOUNUMIN/ | L. mnLaﬂmwé“ﬂgmuazmiﬁum‘lﬁajwé’ﬂzjm galu 2
its curriculum is reviewed Usudgmn 5 0 nw ad.od. fnssuiunistaieu 7| daeuisanszutums wiesdle/a8ns vayadily
periodically following an Fupeu (UAIRIrmITNIsUNIT — Lﬁvﬂuyaga SHs LLﬁzé%Uﬁm%aulunqimquu
established procedure and that it — 091 uAR.2 — %Wqﬂgimgélwquﬂm’%gﬁ 3 Ay
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remains up-to-date and relevant > LAURANTY —> a4 al.89./CHE-CO — .‘wauﬂqmﬁﬂﬁmimﬁmﬁnquuﬁﬂﬂ (annual
to industry. ELNS) monitoring) 5111958U 5 9 snadusyuu
f1sNUNINSI83 915891 19T N15E N alu | 3. N1SUEAIAY ‘relevant to industry’ TuuSum
Fruasy wé’ngm%ﬁ'&é’dﬁ%’mau Radeulostunpisndng
WHa U3 Te/ananivdn waznsiisulfes
@mmwmu%’&vmiaﬁmﬁ (Wounam 8)
3
3.1 The educational philosophy is 370 SAR MU 63 unIIngraen Ul vy | 1. Jnn1sdunval mms&js;aauuasﬁﬂﬁﬂmETJ"LMI 2
shown to be articulated and nsAnwTaLY (‘ﬁ’msﬁmﬂ’ﬂﬂﬁﬂﬁﬁamsﬁwg FarudeaiuuFvgnmsfnuveamine s
communicated to all naondinuazfulnyeun odenunosd u’) waz | 2. n158eansufrIn1sAnwRulndneiniunts
stakeholders. It is also shown to ndngnsmumufmualiegfiuunisinufifes | Vgudwadaduisenu (daely) wingnsis
be reflected in the teaching and sqmuvivaq?{u donnansfuSadnvaauUTANTsY ANLTUNTIAY
learning activities. waLNITINE Uswyraasaznaulunszuaunsivauine
fnsaeaunsnUsvilunisinnIsssunIsaauTes Aneriinusuaznisilnisenae Mé’ﬂqmﬁmam’h
710397 (1 msRauvdngeswarnsInmateus | Ui iR/ suiiavoudsnamesiy’ danglu
% ﬁiﬁ/ﬁyﬁﬂﬂﬁﬂ’ﬁﬁdﬁ’uﬂu@ﬁu) wazdoasuiude AsiuaITeLasnsinduiseveindnun
vaulau aunsls
3.2 The teaching and learning 210 SAR 111 64 wﬁﬂqmiﬁsw%wﬁﬂmiamaﬁ 4
activities are shown to allow YnAnuiidususuiinveu denve/Usuiw
students to participate sqmjuﬁau% AuAT waziladusaudszidiunany
responsibly in the learning Weusaudy (wu MIWAUIMENEATT UagduLUN
process. A Undin 106888006)
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2. nnsdunIwal Yndnwiduduinladarusiulu

arsfiarusaulunszuaunisisounisasy Ly
sredvdunniiausaulunisivundseiuie
wagseivinendnuslataiusnlunisdonsinue
AE1INUS (M5LEBNTYOINETNUS 1159194

Au5uiueIaseRUIAY

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

VY]

. 910 SAR U1 65 wé’ﬂqmﬁmumimw%wmu

N

IANITITIUNITADULUY Active Learning 3 35 Ao
PjBL (Project-based), RBL (Research-based) wag
PBL (Problem-based) 4% u 5187 918N
106888006 LLaxiﬁﬁw&nmﬁ%’&J%uQa 806693101

. TnsMAURRANINNNTIANISHSYUNTADURY UAB.5

PRIFUNIPLT LY

. INANSFUNWUUNAN®EN msﬁ&mgmumﬁﬁﬁ%’a

1U9191387 U3 (research-based learning Tu

nszUIUNNTINeniinus) 10U active leamning

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning

(e.g. commitment to critical

inquiry, information-processing

910 SAR 1 66-67 Mé“ﬂgjmﬁmumﬁﬂwmﬁﬁaug
AaenTIn 5 AU (Anasnsassm Aoans Usvanuay
UTudn ﬁU??U‘JE]JqJJﬁ) uaziTonfuAanssaady (Mg
7i 3.4-1)

wﬁﬂqmuawmeﬂ.ﬂf?ﬂismwé’ﬂqmﬁﬁuﬁﬂmumﬁ

auasunsiSeugLarisnsssusinglvyaeuiaue

1. 91ANNSFUAY NULI1819158 kardn@Anw gl

FALRUNLINUTINYENISTEUTAROATINVRIMENENT

2. §9lunansi§ianan1sugnite lifelong learning

v =< ° g d”u s =
NANGATNINNUARITIA/MANFIUNNTUTTA/N5E

vinwe lifelong learning vasinAnwynAY

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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skills, and a willingness to Aanssulunisideunisaeunasaai lnannnnsiseu
experiment with new ideas and N13EBU
practices).
3.5 The teaching and learning 91N SAR 911 66-69 nang miﬂqmﬁﬁﬂﬂ’mﬁﬂl%ﬁ/ 1. m3Ugnels entrepreneurial mindset Faderlosmauan 3
activities are shown to inculcate ﬂ’J’]@Jﬁﬂﬁgﬂﬁﬁﬁﬁ/u’?ﬁmﬁu/uu’ﬁW;‘Uizﬂa‘Uﬂ’li VAU (mum'ﬁammuﬁm‘%&m) Mé’ﬂgmﬁqaamwu
in students, new ideas, creative Woufunsmuudafiesavinine dnusuazaing ﬁﬁ]ﬂﬁiu/maﬁwég’méﬂssﬂaumiﬁﬁiwLWWLLasi’mlmy
thought, innovation, and an ua*anssu (doana o4
entrepreneurial mindset. Swdnual “ulanssumanadne”)
%Jmiﬁﬂ’ﬂﬁﬂmﬁuauaLLmﬁﬂmﬁa;ﬂwi’mmwﬁmi
E]EmLLUUﬂWi’QJﬁ’EJG{E]ﬂmzﬂiiuﬂﬂﬁU%ﬂﬂiMﬁﬂQmi
Wiomundureinginus
3.6 The teaching and learning . 910 SAR 911 69 NANANTINTZUIUNITNUNIUNIT Carnmsdunivel Ssludaauieatunisiinanis 3

processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

InNsiTeuNTasuABIlomNAIATEY 5 Tunau
Tynsnumukuuiisuyseiiiu (nS5UN15518398Y
2 au lnenaoulunumuivInues) wanTIandy

gonnaos CLO-PLO A3l mapping

. TudnnsAnen 2568 ANLAUNITNIUADUATUN S 8

s1e7v1dndeu uazd1ve3aan UAB.5 U

Ysulse wme.3

wumulﬂﬂ%fuﬂqdﬂssmumﬁmmiﬁaumﬁaau

 AANGATNINIITUIAIUYALIUVDINITNUNIY

AIUHBAAABITENINN PLOs-CLOs wazn13un
Hagdwsn15nuNUlUUTUUTINIEUIUAITIANS

13EUNITEOU

MangasHanaIsuIimuanalanunIuAnIn

STUUNISIMAIUS NI INYITNUS

v v

. ANTNUNIUAIUADINITAIANITN INIUT 191989

neludundn nanansWanasINIsnuNIuN1g
IAN15ITEUNNTEOUNHOAARBIIUNIARARININTTY

LAZAIUADINITVRIEEI1U LB UNAR

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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4. Student Assessment

3

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

910 SAR U 72 nangaInvuniI§inuay
Uszifiunadfivarnuane laefiiieda PLOs CLOs
wazingUszainsnedvn asounquuseiiunew/
SEI1/Md0Seu dounatsnia/danenia (deu
U ua voifou wuunadeu lufiansTu/duay
mﬂmuﬁm/ﬂa@

v

nangnsueununglvgaeus Ui ue19158

v
v a

HSURAYOUNENENTNTIADULUULATRIBNTTA
wazUseiliunalnnsaniy CLOs/PLOs Imﬁlamu

curriculum mapping U843183"

1. 90 4AB.3 WU YNFIBIVITIEAIANUTUNUST

1y 4’ ALauseha 19 PLOs-CLOs-Assessment
Methods

 AANEATWILAAIAIINTDAAADIVDIITUTEITY

29AUsENBUN5I98 (N15daULANLASY/QE/N15daU
Yaenu) nu PLO Tuda dlvaniznisusesiulu

coursework

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

97M SAR %1 73 angasiuaLleuIeNMTInuas
UsgtTURanIuUsen1ANNITNE1a 8519419
UNIF1TAN (mm%‘mmgmﬂ’msﬁmﬁﬂm A
2565) Ingflnenarseyanuszyulovis n1siainn
Sanaum LLazmiqwﬁiaﬁiunﬂ uAB.3 uanAny
FUamusnuaziwewnsmaiulen

wé’ﬂgjmﬁmﬁﬁwﬂﬁxmumiqwaiajmamiﬂzLﬁuwa
N33 EUANUTENANIING IR IV JUNIEITATY
Fesnsgnssananisiiou w1l uavansdissuy

QNTIY/T0WNUNAINTIDITIAUURHEIVINTT

- INNTAUN YUK UTMTAUE FeluFaausi g

YUV TUADU NTTUIUNTT LaLTresiiallunis

gusTAIRANITSEUrNUYaINsidunatdlasanie

- MiangmINeAiiunsU s SUNUS ITUUENSTUNA

n1sseuluenansenardndnwinsiuwazlyaeng

A HIGHOIGHR)

4.3 The assessment standards

and procedures for student

910 SAR ¥U1 74 YANgATANUANIATTIL/TUADUY

ﬂ’l’]llﬂ’I’JVI‘U’WLLaSﬂ’ﬁﬁ’]L%‘\]ﬂ’l‘iﬁﬂ‘iﬁ?sﬁiﬂlﬁ]u: lng

1. anmsdunmuan@nwy deluausavenladmau

NmyiwazUszdfiunaiiiiuninsgiuvemangnsd

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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progression and degree ﬂ’ﬂﬁﬂmﬁuaw'mmmsyimmé’mqw dunisves | erlsune wu luamnsavenlain mesiinisaeuda
completion, are shown to be Ingriinusnedlasunisifiun insaiads > 3.00 mms:mmé’nﬂqmﬁ'aiu{ nannsUszifiuty
explicit, communicated to wavaeuIneiinus ‘W1’ SeediSanmsdneila aedls
students, and applied mmﬂiﬁﬁwﬁ’miwmavlﬂiwﬁsmLLazﬁﬁmi‘iu 2.910 SAR ‘méfﬂgjmﬁwﬁWizuuﬁuﬁnmwﬁlﬂfmﬁﬂ/
consistently. Inerfinus Yssifiumuvorvuasedud Jufin | nsdusanisdnundsludutagtunasnnsieans

AUSEUUNTINGIEY (regis.rmu.ac.th) g ain@nwluasinians ndngnsiadudunis
Wiy
3. udngasieuaasnua ssilsudunou uas
izamaﬂumiaaui’mmauﬁﬁ (QE) miaaumyw
a5 waviioulan1sifiun (3 svez) Wwenans/
afie/szuussulauiideansiuindnwiesiady
JEUU
4.4 The assessments methods are | 1. 290 SAR w1 7475 ué“ﬂgjmﬁmumiﬁ;;aau%’mﬁw 1) 971 1AB.3 WU CLOS mammw%mé’ﬂﬁaamgm 3
shown to include rubrics, marking 15Tzl udaiau 58U regulations uay U PLOs sensdnLan
schemes, timelines, and timelines 121y 14A0.3 wazwaslndndnwmsuly | 2) é’qlaiwumsﬁ'ﬂmsmsq YLOs muﬁ‘asuiﬁu 1UAD.
regulations, and these are shown ?T‘Umﬁl,l,'iﬂmadm‘u‘%aumiaau 2
to ensure validity, reliability, and . fnnsdmually Marking Schemes dwdureasy | 3) MANgAsNednvin rubric nsseulastuinerinus
faimess in assessment. §nify way Rubrics 195U Aneninuswaznis (viva) waz rubric n15UsZ1iuA2IN 1ML 8
Uaus AR NIDULERIADLEBAAABITU PLOS
. vidngns weumngluiySuiinreunsiadaou uae. 3
\ilensI9deuUAINATY (validity) ENGECRLe
Iﬂgmwnu Learning Level w83 CLOs/PLOs
. m‘a"d'izLﬁumaLﬁuLLwﬁnmmﬂﬁmﬁauﬁ’w@ﬂﬂu
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4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

1. 910 SAR %U1 75-76 MANEATINUANMUNAITUTI]

PLOs 1Y 3 8aAUsEnauUnan Ao (1) N1SHIU
se3v0eRUMIEnIAluAINI B (2) NMS@auNIUY
ANYIUNUS 1Ay (3) ﬂ’lﬁmuﬁa}ﬂsﬁma%wé’ﬂqmﬁ

gsmmﬂu%ﬁuum

. M3IANI5UT59 CLOs Ton1suseiiy 3 wuu tawn

AMsUSELEUNBULS 8/ BWaUN (formative) NS
Uszilunaassu/iiesndy (summative)) wagnn

YUY IUNUS

. dn19A579d0UAIUATIT09N1T AN ATIRNY

CLOs/PLOs 71 51839 1HaNA Y A4 curriculum

mapping

1. M53AN15U55q PLO Tunmsiuddwanisisey

v o

bn359) Wundn FeludwunieIaadlaininizsie

A1 (15 aulea ARl LAU? 1.5) MandnINea AN

U
v

N38UN133ANI5UTTY PLO 7N direct/indirect

assessment

. nsasulasiuineninusidy ‘final assessment’

Y9IN15U55q ELO Y0enujUnidin nangnsneueang
rubric N15aaUUaINUINYILINUSNdanAaBINY
PLO1-PLO4 ag199aLau

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

. 90 SAR viu1 77 vidngasivualvenansenaeuly

VYL UNAU (feedback) NNYIN1TTEU (NOW/
FENIVVRUTUU ULAZHATOUNANANA) WIIAZHUY

NIDUVDLAUDUUTNAINITUTELIU

- uwufuinsalluniunam vninAnwidnanis

[Seu | Trnvinsigaudi w/gauunnlan/a9% uany
YOUNGT MINANANISITEY F 81371587 US nw197¢

MIKUNSE B/ ameilaulv

. wé’ﬂqmwyiﬂuﬂ 2568 113 feedback ATUYN

187391

. MENEATAINIMUANINTFIUIEELIIAINT I YBYA

8#2UNAY (turnaround time) Tudalauuazinla
WAUN1TIEYI “UNi” elunsisasuainy

asausla

. NANGATWIUEAITEUUNI5IN feedback ¥D4

919715871U3Nw1MaAIUNIINUIINYITNUS (LU
Juinnistuausnw/seunisnuniu) nmdussuu

LAZYIULIAT

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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4.7 The student assessment and 910 SAR 17 77-78 NANGATNUMIUNTEUIUNIS | L. snnsdunival Seludaawieatunisiiuanis 3

its processes are shown to be TowazUszdiunannaialeu lnenssunsmuniu | numuluuiudsamsiauasUssdiune

continuously reviewed and (yaou 2 Audilulaaoudsidy + grssnand 1 e | 2. udngrsfaiansauiniudaauvasnismuniu

improved to ensure their Wi 9R539d0 U validity/reliability/fairness ¥ 3 mmaamﬂgaﬁzmﬁa PLOs-CLOs wazn13un

relevance to the needs of wiasfleTana wazmslv feedback Auaan wadwsn1snunauluusulseitenisinuas

industry and alignment to the mmiéﬁﬁﬂmﬂ’uﬁmjﬁa;ﬂamﬂﬁ”ﬁm?ﬂm M3 | Uszilluwa

expected learning outcomes. AAMNLAIINNIIMUNNSYNINETINUS WaETIEe . MANgATTIINAITUIMNUNIUNITIALATUsELUNA
noAUENIINNTUSMIVdngesiiogaomde | veeseiunlvaenaassiuaaunain1svas
Un@nwviuie NAYAFIVNTIN/NIANTTINY

5. Academic Staff

5.1 The programme to show that | 1. 210 SAR W1 80 Wuﬁmé’ﬂqmﬁmuu%msmm . gelununisiaan Staff : Student Ratio unlalu 4

academic staff planning (including L?fﬂmquﬂmm WU A15ANANEIRE N13AIMUA NITINLNUDNTIAES

succession, promotion, re- BRTNNTEURIYIIYNNT LLagLLmumﬁﬁmmLﬁaL{ﬂé

deployment, termination, and G’f%mﬁqmﬁmmiﬁqﬁh ﬁ?fwé’ﬂqmﬁmi%’mﬁw

retirement plans) is carried out to urufINa TR kAT TINg &

ensure that the quality and

quantity of the academic staff

fulfil the needs for education,

research, and service.

5.2 The programme to show that | 371 SAR W1 81 WU : a]1ﬂﬂﬁéﬁmwaﬂsi%’uﬁm%auwé’ﬂqmuazmmsé 3

staff workload is measured and 1. mé’ﬂqmﬂ%mmﬁmzumﬁsmusuaammﬁﬂ‘mu r:jaau WUIINNTEILAeUT NaNTENUABNITE TY

monitored to improve the quality MENUNAITZIUTDMINGIEY (NBIUTMIS | UINITIVINTG uagnIsWaIAULes
UYAAR) LaTANY (tlheu3mns) Ferndledanisivun | 2. Ssludaaulunisiunan FTE
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of education, research, and é’méauﬁLﬁmwaW«mzauLLazmaUﬂquﬁ%mﬁzmu 3. éfslumunnsAuamnn staff-to-student ratio wa
service. gou N15188 NsUTMTAnINskarnsiuUge | deannRatsandadiuainanaliteswenisians

AU TAUSTTUOE LM LA A LA TONAS FUUNITADULAZAITHAILINITIANITIT I UNITEOU
mmaﬂﬁma«,l,éazqﬂﬂa ATI98 LATUINITIVINIG
finsinuazdssidunanisufifnudas 2 adh au
NIZVIUNTVDINMINGIFY
5.3 The programme to show that | 971 SAR M 82 WU 1. lunun1sinuaanssauzf daau auusznie 3
the competences of the 1. ¥AnansinsMYuAaNTIaNsYIYANEIEIvINGg | NYe. L'%"mLmeamﬁﬁ’wmqmmwmmaé i
academic staff are determined, ﬂiaUﬂ@mammuwf;ﬂummg’J aussauLAUITnuYY aﬁLa%:uﬂ’1imﬁqwaé’wéﬂﬁﬁaugmmmmgﬁuqmq({ﬂ
evaluated, and communicated. amiaumywumﬁfﬁ’ﬂLLazmﬁaﬁyNaqﬁmmg%Lwﬁ izﬁuqmuﬁﬂmw.ﬂ. 2568
Au550ULNTINUS Asun e dussauzaiy | 2. lununisiinan1sUss i uaussaus WAL Laz
ARIGTTY A3UTTTUUALAUTURAYOU nstinanisUssidualeuiuugensaniuenu
NaNgAINsTUUNITUTTIIUANTIOULYRIYAAINT Tasiamzmunsdansiseuntsden
msﬁsmmﬁa&JWQLﬂuizuulugﬂLLUUsummiUizLﬁ‘u
51070 wazn1sUseiunIunNTaUNISLE B UMWY
NIIVINT
‘vié’ﬂzjmwi’wLﬁumﬁﬁamsﬂj"aga@T’luamﬁauzLLas
msﬂizLﬁuamsmuﬂﬁqﬂmmmsﬁmmimw
nuNsInUsEgNaanasaidulszmnnia
MsAnw wenanil é’al,ﬂmiamaiﬁyﬂmﬂﬂﬂ;
TalaUBLLERDsTUUNSUsTlunasRaunaNssauy
ilensUsulssessmeiiles
FIPNUHANTUTEUTEAUNANGAT ANLLNEIN AUN-QA Page 36
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accountability of the academic

uﬂmﬂsmwiumwiwwﬂmﬂs LAY InVNNT9dD
asludeame Nertuansuazdnsiey ansusslovy

Y949715YNUNINGRE LYY

Criterion Strengths Areas for Improvement Rating | Overall

5.4 The programme to show that | 1. 371 SAR WU 85 NANGATAINUANITEIIUYBY 4
the duties allocated to the 919158 Imaﬁmﬁmmﬂ@mq@ ﬂ’J’]ﬁJL%EjT(ﬂﬁg e
academic staff are appropriate to USTauNIsal ANSEAIUUIINT WaTATINEINITONSe
qualifications, experience, and AUDTATEILAAZAY UINIFIAUANTOUNTTTITY
aptitude. NsavULATNITALANNANY figoanaosiunis

Uszllun1 e IneIaeninug (Uusui-4)

2. Tulnnsfnw 2568 disdrsaay aoulundngns

0191505 asunosiamad Adeawn uae

Uszaunsaifigennaesiuseivfisuiinvey e

MﬁﬂqmilélﬁﬂLﬁuﬂﬁﬁﬂﬁ’]ﬂﬁl?)%’]ﬁLMMWSﬁMﬁU

GRTREY mmmmsmmxmww‘ﬁmsmiyﬁuaamﬁmsj

WAAZYINY
5.5 The programme to show that | 1. 270 SAR w1 86-87 WM Inendeinnsiiunsyuy 4
promotion of the academic staff TUsluiu (Promotion) fie sTuunsdeutuiuiion
is based on a merit system which m'ﬁlfzj”wzjGT’]Lmﬁnmﬁmﬂ’ﬁﬁﬁ]’ﬁmmﬂmamuﬁum
accounts for teaching, research, ATFYUNITADU N1TIVY NITUINITITINTUASAS
and service. UngsAaly Tusssy Tensuszduainnissaui

wninederivun luwnasdazaniuns 2 999

w38YN 9 6 WD
5.6 The programme to show that | 370 SAR mjw 87-88 WULN umﬁwmé’almyﬁamﬂﬁ 4

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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staff, taking into account 1. ﬁw%mamﬂmmﬁwﬂ;ﬁu WU Juan NsAnwne
professional ethics and their mMsdnaA1nwIneIUIa M3YeYUYI1ITLNTVONU
academic freedom, are well Anwme WIENSANYINI
defined and understood. 2. AnEfiewiifearlodu Wy Uniin wie n1svelysa
Tunislusns mwai%ﬁaaﬂiwu
3. Ansuselov wu msleansnlsaSouasnves
um3neds nswwnlunetnyndnunluuiy
919158M0%N
4. UNUIMHATAUARY LU mslawsnduanndn
alu@s9191501aL1S1YNNST ANALAYOLAN N5LN
é’mLﬂuam%ﬂﬂamuai’aﬁmiﬁ@u
5.7 The programme to show that | 910 SAR #1188 WU 1. wdngnsiadnvinnisiiasznainusudulunis 2
the training and developmental | 1. umInendouaransiinsd1399ANAeIN1SYes | WAL (training needs analysis) luszaunangns
needs of the academic staff are ﬂmﬁﬁ]’]i&;nﬂﬂutﬁa{]ﬁﬁ’lLLNUWWUWE]’I%’WETGT’W apaduszuy
systematically identified, and that PRl LLmuﬂﬁLﬂT’@GﬁLmﬁwﬁmms WAZUWNUN | 2. MﬁﬂQMSWQﬁﬁ]’limﬂﬂﬁiﬁWUﬂﬂuLaQ%aﬂa']’\ﬂiEj‘ﬁ
appropriate training and seudasdaislusserdu 1 9 uavluszeven 30 | 1 eulestunasudndu PLOs wazW sUszidiu
development activities are avfinisnumulunng 5 7 uasdarutuunuian | UssAndnavasnsiinausu Insiameauanssny
implemented to fulfil the UARINTVBIMINGHY sufedaReculszanames nsideuaznnstnAUInuineiinug
identified needs. wﬁ‘wmé’aslumsa'mﬂmﬂil,ﬁaﬁﬂauw WHIUA
AULDY
2. 1uﬂﬂﬁﬁmﬂﬁBJ’]“LJ@J’IE]’H]WiEhuMéJﬂQGI‘Eﬁfﬂ‘i@‘USlI
WaIunwea 1309 MSIAVINANGATAIUULUING
Outcome Base Education (OBE) 1AS3n15WaIUN
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qﬂmmmy’mmﬁﬁa wazdinmaAunaludnyinanu
ﬁ@hqq Lﬁlaﬁwmmgﬂé’umaaﬂLLUULLazﬁ’wmm'ﬁ
ﬁ]ufﬂﬂﬂiﬁEJ‘Ll?TLLazﬂﬂ‘iLﬁjU@?ﬁ]ﬂS&JtﬁlﬂgﬂH’]‘Uaﬂ
UnAnen Méjﬂﬁﬁ]‘iﬁLLN‘L!ﬂ”ISﬂ‘%’UU'EQSLﬁ;@T\]ﬁgLLﬁiaz
vﬁuaqﬂmiﬁwmmmm dleorasowaunuies

walvsnanauadvayulndndnewiussg PLOs

wangnsvela

5.8 The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

970 SAR %111 89 U2 NanNgATAITUUNITUINIS

Fan1s MseuiluauYese19158 SuRantsluseTad

NI1IUIINANAINNITABY UALAITITY Tnelonaln

YOIURIINYIRUALUDIAUY

el

1. miaiuwwi’zyuazﬁwé’ﬂﬁ]LLr{qﬂmﬂimaf’iﬁﬂmi g
éua?u‘lﬁuﬂmm dawas1uiv1n1s Tnguszne
W ing1ds1ss qumiansaty 1309 vdninmm
331508213 0ulUN15918A MO URNLAITINE LIS
Namumﬁsmmil,l,f{qﬂmm w.et. 2568 lawn A
aﬁ’uayumﬁﬁuﬁummmﬁiﬁ’alum33153%1m5
JEAUYIA LazUIUIYIG

2. wé’ﬂqmﬂﬁ”ﬂaiﬂ%qﬂmzmqmam{aﬁ’uaﬂ{uiﬁ
‘Uqﬂa’miﬁlQ“UVlﬂ’J’]llLNEJLLWSYBJaG’Iu’??J’m’]S Tu
Msansivinislugiu TO-2 vesnnza Tagliunes

$158ANTITUEL

1. MnenansndngniludaauFomisinduAanuuas
U3zt UIZUUNITUTUITAIANIINITA LT UIUVDS
819158 (performance management R5.1-5.7)

2. Tununsid auleeszuy reward/recognition U3
pnazAUAMANLATETasesETidsmaRan sy

NYHINUS
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6. Student Support Service 3
6.1 The student intake policy, 910 UAB.2 MR 3 UAY SAR M7 92-93 WU 1. Méjﬂqmiﬁdﬂﬁ]ﬁmﬂﬂﬁiﬁ']uIQUWElﬂ‘]‘é%’UL“ZIl'l \neun 3
admission criteria, and admission | 1. ndngasiulovienisfuindnwn dn1simun | A1950L91 NT2UIUNITIUYY WaENANISF UL
procedures to the programme nann1s¥uie luguantivos i fnw § | Sieneiazanumuimunay
are shown to be clearly defined, ATTUIUNIT ﬁ?u&lauﬂ’]‘i%uLGUV”IﬁﬂH”ISLSZ;IinUﬂ”Ii
communicated, published, and atAsuuszuueaulatye I INg 1§y
up-to-date. 2. wénamsinisdoansunyfaladiude yiauls
WalvluSuleavesumineds ulee Tudia
Snende ulsrvesdinnzdeulunissutndne
wazuHUTUU ST du ST T Inende
6.2 Both short-term and long- 1. 910 SAR U1 93-94 WU2A wa”mj]mﬂmyﬂ”mum 1. 99nn15dun1valind ne) ﬁzmlma”ﬂqmlmyt.t.a?q 3
term planning of academic and LqumiU%msaﬁ’Uﬁyuﬁm%wm‘masﬁmﬁlﬂs& sreanifuavesianssulunsiu uwelunsugaeaan
non-academic support services 59015 f1191nANRBINSTRNANEILaY | lunswsiidaey
are shown to be carried out to 1913055 UAnTeUNaNgms Tnvinisuiunnd | ndngrsfefinrsananudaaureunussezend ua
ensure sufficiency and quality of nsansiteludndnwlaviAanssumuiinesnts | Weulesununiuivinisuazaiudilulyuanisi
support services for teaching, ﬁgqﬁué’ﬂqmﬂﬁ"ﬁmum szaza‘guu,a:szﬂxﬂ'nluizd'uué’ﬂqm AY LAYy
research, and community service. | 2. WNUSz¥z817 Ao 3 InsfnwuaziEusyayaufe 1 | uminends
Insfinen
3. ‘vié’ﬂqm"l,myua‘immﬂiﬂ/?;j‘%“ﬂﬁmauué’ﬂqmﬁﬁu
amm’mLLaziﬂmmﬁiaﬁﬂiwmmzmmmi‘u"%mi
4. wa”ﬂqmﬂgaﬁ’uauuﬁlda"wmammasmﬂﬁ
MU TENLATADARABITUAINTTY TS alnAY
Un@nwinnau
FIPNUHANTUTEUTEAUNANGAT ANLLNEIN AUN-QA Page 40



Criterion

Strengths

Areas for Improvement

Rating

Overall

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

27 SAR W1 94-95 ndngnslalyssuuasaume
YRIUNITNYIG Y regisrmu.acth) lun15@ anau
mmhunmﬁwaqs;ﬁau NANISL3 89U WAZNITTNT
Seuvenindnw ﬁq5guum"’aﬂéna1u15aLLamaszjya;ga
ARemestunsamudouioy insa 1880019150
fiinuuaznssuveninAnwesIATUnIU

vié’ﬂqmuauV«m&J”Lviva'lmié(c;aaul,Lazawwﬁﬁ

U3 nwly sz Uu REGIS (https://regisrmuacth) 10w

1A3 83510l UNITAANINAIUNIINUIVDINITEU KA

AMIBFYULAZNTENTTIUTRITINANYI0819RBL DY

Ly ngasnanaITuInIsWwaIuIsEuUAAnIY
A2IUA1INUA (progress) wazn15291u4 (work
load) vastinfAnwsngyana

2 fisfinnsanszuuiidugusssulunisinaunisin
sgayjaéaunﬁuu,azn'liﬁ'u,ﬁun'mlﬁl% (corrective
actions) 19481913871 U nwLd enuiindnunii &
DS

ﬁqu?\iumiﬁﬂmumgiwmamwﬁlﬂwﬁﬁwmﬁwus‘

(thesis milestones) sgnaduszuu 1iesandaqiy

nsBiamuANL NI inednusendeanse

AUSnwdundn

6.4 Co-curricular activities,
student competition, and other
student support services are
shown to be available to improve
learning experience and

employability.

. 970 SAR 1111 93 WU Mé’ﬂqm ARanITUWRIU

AMENEUEYDIUNANYY FUaSUNNgns oLy
nwrlunsuuanu annisiivszaunisalung
UURuase laun Aanssunauinusnuue

AanssulEunangnsuaziansTuUTENIALYITY

. néngastadnusnisatuanuiioasasunIsiious

waziiudnonmlunisyineuresind@net lauwn
L,mémuuﬂ’;wszj”azga UsnsAUALIIYISY msdaludl
398 1108ALELAIN WU NB3ETIY Wie Eaui
AN 9 WouSHUAN MILINGEY u’%msaﬁumwﬁa 4
AsalinAnw LﬁaLﬁuﬂ'm’%'&mguamﬁuﬁﬂamw

lun1svinuvesin@nwandngasinisuanauly
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Wausedny lneuinAnwuTygyienunsniie 5

AL AUl U TINU TR v INTIEAULIL YA

U UsEnALLaLge

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

29 SAR U1 100-1091 Wu21 ndngesloiamund
saufuamy Fanngs Sn1sivunanssauzves
yaansaneatiuayumeladiinauenud Taed wg
nuans v33avnlng ¥auund $nwinsian
dfnnuanud uazneladidneueuiuad 4
nquau fuuufuRaussaugndnd Sudunenns
U;jﬂ’ﬁﬁﬂjmsmamﬂmmnﬂszﬁ’uﬁyu vuaLdu
amiausLﬁamsﬂ’mumﬂmﬂﬂué’aﬁ’m Falausynise

Todusirimualunsussdfiunanmsuifiau

. Qﬂaﬂﬂiﬁ’]ﬁlﬁﬁUﬁﬂéunﬂﬂulm JUNITALATUAY

aussausfinnzuazimiIngdoimunl lasuns
Usziiunan1sufuiauvesyaainvn 6 taeu lag
fansannisUseduusenaunisidouduiuioud
ar 2 afa fnnsdeansluianvund Sunsiuuazas

YiasUNIIUNaN1SUSEIUlAgMRNU

1. falununisuseiiuaussausyaaInsaneatuayu

713 Job Specification lLag Job Description Wa2
danan1sussiluanwauinazusudsananns

AnduIULazNISIUUSNS

6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

910 SAR 91 99-101 wﬁwmé’auammmqmam%
fnsusuduszuunstuuimslavasuanuniy
Anwiuvanindnundidnenisluus nsveaa mui
lulaUsziiussuunisus nsaduayu 1§ sunes

qﬂmmmaaﬁfuauu bb6Y LﬂUﬂ’]SUﬁSLﬁuaﬁJ'ﬁﬂuﬂJ@\‘i

L a1nenaisuangiunaznisdunivadeluny

andun1siigutAgs (benchmarking) AMAIN

uIn1saduayuy IS BUiUNUIEIUd N Lazn19in
= I~ Z [

nan1siisutAgaunlylunisuiuyseaaninnig

Tnusn150819A5UNIU
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yaansaea vayuvesmmine ds Taguy ady
AussOUEVENUaYANTIOUEA NN Saminende
Ty iduuuamafURuas i ansandsediud euduy
Fuiiouy pansaeatvayudas 265 uay

AUUANISUTEHUENSTOUSMULUUNET YUY,

2. uMAngdenazamugAIAtans gelulinisuseiliu

WisulAssaussaugikasnIiauIUul Ty

3. mé’ﬂamﬁumuﬂ%’qu ATAUTIVTIUY 23/AN1570

warUsslUNATEUUUI MTatvay Uy 1S suraIuAa
NFAEANUAY Y INBHUVRIUMINGIT Y Tag
waumngly Usesmumangasaiiuns miuiney

< v v v < P '
tNUFIVTIVRYA IﬁLLa’JLﬁiﬁ]ﬂﬂ’ﬁﬂﬂH’mQIﬂ

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

29 SAR M1 120 uAvendouaranziiuloniedaass
nineInsINen il aduayunsianssunsaou
vowdngaseeaduszuy Insdudumsdsiansivaey
Arumoanslyveniou nosfuRng wasninens
aﬁuaquﬁu q mumnasiduvesinfinwiuarenanse
yaou fn1sdavn USuuss seuus ifleliminensms
nenmdarufisme nseulyan uasiiuaivoguaue
wenanil Gefmuslninsusziuanuianelaves

o

‘uﬂﬁﬂmmaaqaﬂ’uaqumsﬁaugLﬁaﬁuqmmﬂmﬁﬂm
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7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.

970 SAR U1 123 uminendeuasamyiulouiely
mﬁfﬁ’mmLLax'ﬁmmﬁadﬂﬁﬁ’amiuazqﬂﬂszﬁmaﬁ&m
nsaoufivivasy 1isane waziiuszansawwsouly
mmﬁaaﬁ’uaqumﬁﬂﬂﬁﬁ&lumﬁaaumamé’ﬂqm
Tnofns29unud599a21u0 89n1stuntsle sy
ﬁaqﬂﬁﬁ“ﬁﬂﬁLLazqﬂﬂiajaéNLﬁuszUU 1n1330as3
QUUﬁSN’]ﬂJLﬁ@ﬂ’IS‘IjWEQ%’ﬂHWLLa%ﬂ%UUiJIﬁW%@MI%ﬁu
pglaND uandntl dngnslaUszaiuauswiieny
anufnwuadevnsluwaiuiuinsvesmninedy
i orduurasdnUssaunisadvdni il saneuas
mmsam{amiwﬁmﬁmﬁmgﬁﬁﬂmmw AuLmasin
Uszaunisaiivndn wé’ﬂqmﬁlﬂ%mﬁaamuﬁﬂmﬁ

$995UNSHNUSEAUNTUVRIUN AN DY NN D

7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

910 SAR M7 124 rUmN

1. umineradedd1dnineguinisuazinalulad
ansauna ﬁmﬂwﬁt,ﬂjul,méaL’%ﬂugﬁ%ﬁaﬁaﬁuaqu
nsfinwinar i laelnuinisduauvoyany

A= s . &
syuveoulauiivlen https,/arit.rmu.ac.th/ %9

Tuszuuiasevowuuilanowazlsans Undnuen
A5 DIMSNEINTANSAUWALA DY AN AN
WY N9 1151 215815 INLITNUS $1897UN1S
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2. wﬁ‘w&J'lé’aimﬁLﬁumiﬁ’mumaaamﬁ%ﬁﬂmﬂu
AUENANINSSEUsIasalslanninnan

! & s . ~ a &
uuAules https://aritrmu.acth/ lnedinsingg

sruueseveTsRuLTansuazlsanenaseuAgy
auaSulmindnulyunasasaumenoulay
anansandslalagludsailenne wu gruveys

Snefinusatusiin (Thaills) uaz Google Scholar

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

970 SAR #U1 125 WU UR1INYIFLLATANE IAY

szuumaluladasaunaniy q LN onoUaweIAIY

Fuduresenanse wivuiuazyseu laun d1iinine

uiniswavmalulagaisauma uvsn1snesljunnig
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a o d

ADNNILADT ?qumawmmsquaﬂauﬁamamaz

Qu&fmmLLazmmiﬁ’wﬁﬂ%w?mi i olelunig
ﬂyumywyaaﬂa ANSRUNIIY UATNITHI9IUANS o &
Fulene1a138 SEUU 5999189 SEUUNNTIBITALUA
LLVG’MﬁSﬁiJNﬁQ”IUSIJEN‘IJﬁaWHS sruvaAURUAOY WAy
Fovirszuvdmiudndnet laun svuunisamefou

138UYBIUNANYT TEUUATIAEDULNTA

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the

campus community to fully

970 SAR U1 126 WU UMINEIEE FalndsTUY

waluladasaumanng 9 Wenouaussnud iy

Y999719158 MU Uaiseu laun d1nIneusnig

v
a

wazimalulagansawme vSnsvesUfuAn1snouiue
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exploit information technology NNSEDU éﬁdﬁmé’?&agfﬁmmﬁquéﬂauﬁamaguasqu&j
for teaching, research, service, Mwkare1a1sdTnIneusnis ielelunisaunan
and administration. ﬁjuaiia ﬂﬂﬁﬁuﬁqwu LAZNITYIUA 9 LLﬂIE]”I"\]’I‘iET
UnAnwiuazyaainsaegaiuayy nIquasyuLLay
Asnusnsandunistaed1nineus nsuas
weluladarsauma ol lsuamnsaanduarly
Usslgruanineluladasaundlasgnafivsyansam
aaen 24 Falug
7.6 The environmental, health, 210 SAR U1 127-130 WU Mﬁﬂﬁ@ﬂ%LLuqmﬂdﬂ’]‘i 1. 1nLenEINaNgIU Faludmauizaanisdoasuas 2
and safety standards and access ﬁﬂLﬁumuﬁJadﬂmsﬂqmamiumsﬁmuﬂmmgwuf;m mﬂ%mmg’mmnguﬁqangaumwﬂaaﬂﬁa
for people with special needs are mmﬂaaﬂﬁa/ﬁ'mmgau mmsg’mmmﬂaamﬁﬂu WAZHUAIN U mmmiﬁﬁ”wu?qmmayau (ndn 5 a.
shown to be defined and ﬁaqﬂﬁﬁ’ﬁms wmsgIuAUUaendeluennis LLawgﬁ wag Green Faculty) GT”quSUﬂ’I‘W (M1 W.3.U. N3
implemented. ﬁmwmymmsﬁmw m‘“qu d@167150d Y 2535 LL@%L?JG]UﬁE]WUﬁM?Wm W.9.U.
1. pudswanaey lyudnns 5 a. uﬂsgt,ﬂml,mﬂg:jﬁa AIUANENFU 2560)
1n153nNIsISEUNITaOU s[.ummssuammzﬂqmam% 2. é’d"insszLa]ul,r“{mﬁ’un'ﬁﬁ'muﬂLLa:LLamLLmﬂﬁﬁ'a
0115 1 ladndiufineslonazdalng 1018 szuu | 15 eenrsiwdedmiuy faunanisiiay
wdeunelvindnenlndsinuey wioaua szjyaaga (access for people with special needs) Ly 1119
puAuAeINs Stedalniinilede Inerlinus | a1n A veni wardduieauazaan
LAZLENANTAN ¢ \lemsfinunAuAI
2. audvaiw vdngmslalenalnvesany lasly
UANTNYIABIN Iﬁﬁqu&hmmjwﬁwmé’aﬁwﬁg
WNasAN 13enelsaneNuIaNIETSANY &gaagj
Meluiminedesvigumansaiy dmsulvns
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UFUNYIUID WAZNITALA Snwndemy fsnqniau
mawmurjﬁawsxﬁm’ﬁaﬂm UMINYIFYI1VA])
WMEsANL Nanunsaviasin@nwinsaiidulae
wiaiingUiwmnludalsaneiutaumansaiy 0
91TUNIST LazINTaY

3. puarudasnde Salviszuuinumenulaonde
moluenans lnsfnnasiiaasdasiusnadud 1
wazaeluuenaind nelusiansdsyuudeeiu

v

infsy lnefnfsgunsniieaveshifiusindudn 1

7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education,

research, and personal wellbeing.

910 SAR %1 130 ¥n1iNeds wazan 01590

ANTNUWINAENNINIEAN denuuarinlaiiiolnidone

nsSeumsitouazaanmdinaiuyana ovieln
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WAUSTINYIA N1TUA I8 aummﬁwﬁ’m%ﬂiﬁ
TnAnw Wnneuwazilsinay

2) punEAm: snnedeiianufioonidsnieg An
wa Ta5891010 auINAn auy 3 wasiafiuae
dmiunseaniidinisvesuaaInsuazindnyn
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waz nueinwianuUasaisnssquaiuintoy
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7.8 The competences of the 29 SAR V11 131-135 WUTT 1. fdlununsiauasUszifiunayaainsaeaiuayy 3
support staff rendering services 1. Ape™ ﬁﬂ13ﬂ°1‘mumam‘muwmqﬂaﬂﬂiaw ﬁlﬁmiﬂimﬁuwamu JD JS wagn1suseedunis
related to facilities are shown to advayuneladidnaiuaaud Ined wenuans | nusnsiudl waadmanisUssfiunwauiuas
be identified and evaluated to ygsavinlng vivuad fnsanisianundtney U%'Ull?iﬂ'lﬂﬁzugﬂ'ﬁ
ensure that their skills remain AR LLa&ﬂWSigﬁﬂﬁﬂdﬂuﬂmuauﬁ%ﬂju a4 ﬂa;udwu
relevant to stakeholder needs. ﬁLLuaﬂﬁﬂJﬁammusuﬁﬂﬁlﬁf’]Lﬁumlam‘iﬂﬁﬁa

ﬁwm’ﬁsuamﬂa'mmmsﬁusﬁgu Avuaduaussauy

Lﬁamsﬁ’@umqﬂmﬂﬂué’qﬁm dlausennseilaidu

fmuustunsUsediunan1sufumiau

2. qﬂmﬂﬁawaﬁuaﬂgunﬂﬂulrﬂy‘%’vmiéua%‘umu

aussausfinnzuazimiIngdoimunl lasuns

UszillunansuuiRnuresyranvn 6 ey lay

fasanmsUszidulseneunisidsuduiuioud

ar 2 ads dnsdoanslvemuniisunsiuuaras

wiiesunsiunanisussiulaesiaiu
7.9 The quality of the facilities 29 SAR 911 135 WUT 1. 91ntenansvdngu Seludaiauiesvosnisiing 3
(library, laboratory, IT, and 1. IMINGIFyIUH QUIENTAIL ﬂmzﬂgmamg ey 15U UL BHURAZNITUINANIR AUE S
student services) are shown to be NANgN3 VLGTGTWLﬁuﬂ’]‘iﬂi%Lﬁuqm;ﬂWﬁﬁé’m’J'&Jﬂ’ﬂu ﬁﬁuaquﬁtﬁjugﬂﬁﬁu
subjected to evaluation and azmanegruduszuu laed1sranuiamelaves
enhancement. ﬁfﬂﬁm:nLLazmmiﬁjfﬂ'aﬂizﬁwﬁmmammmwmaq

v?aqaa;]m nesUFUANS gunsalmeluladansauinea

waznsUsnsnAne Welsediuanusiuaiy anu
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813158 lagrenlusIudeanuangnslunis
Usziduuaziiuveyadnnindnyiuaze131se
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39

. TudnsAnwn 2568 nudymissuuaievglsans

YesnIne1seiivymanuluaiosuazanuiin
luiiganenanisiieuseulauvesinfne ndnans

Tausyanuauiuruziie

andunsiafsiaunsdgyyradumesida WIF

WisAnwnladymsenan

8. Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.

wé’mqmﬁmumﬁ’ﬁ%’muazLﬂywmeﬂu UAD.2
(@1SansAnwanunan > segar 80) namdsa
Aol3uunsUNUIEAn GPA > 3.00 S¥eIaT 6-12
mMAseu (3-6 U)

95 UUUIASMSANTR MM NN S RnnNTE
S;‘u (cohort) WaEURUIATIEN 3 Uspifiu (§nT7
NW/SRs1ennansfu/srevnanade) wsouly

SEUUNITENUINWMILANN1T88NNANAY

1.SAR sgytengelulamdunisiiouid e

(benchmarking) 8ns1d5v/eennanduiundngns
Suiivsuvilnaiies udngnsfistuuagiisuuasity
dfiunisinnaguisy letinanisiiouidsun
"3mﬁwﬁLﬁaﬁwmmaﬁwgmiﬁwLﬁwumamé’ﬂqm
moly
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Criterion Strengths Areas for Improvement Rating | Overall
Jn1sAnwn 2568 %’Uﬁ’ﬂﬁﬂméumﬂ 5 AU 9T
mimagf;aaaz 100 éJqlﬁﬁt;ﬁWL%msﬁﬂmﬁa
2ONNANIAY
8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further . ; . L
. — luvsaduidasarmdunangnsliu w.a. 2568 higsludyanianisdng - N/A
studies, are shown to be
established, monitored, and
benchmarked for improvement.
8.3 Research and creative work 210 SAR WL 127 wdngasiinunlve1a1sesi | 1 ndngnamenivuaandmsnedad fanasiun 2
output and activities carried out FToLaTAMUNINOUNS wavuaninau 5 9 |  e19158lvdaau
by the academic staff and gounds (131971 8.3-1) 2. fionsandmuagiisusazisusndunisinneg
students, are shown to be fmundeulelmindnwinesinanufiiuvests | ey Wetnansifieuidsaninseii oamn
established, monitored, and Uy 1 HAIL Iﬂwﬁﬂufw?aqagfiugm TCl-2 maé’wgﬂﬁﬁi’ﬁLﬁumumamﬁﬂqmédﬂ
benchmarked for improvement. vi%zjm’h LazieUe1NTETUS WA URARIY
FIBNUNNAASEU
8.4 Data are provided to show
directly the achievement of the . ; . i e
. — luvsaduidasarmdunangnsliu w.a. 2568 Hidsludyansanisdng — N/A
programme outcomes, which are
established and monitored.
8.5 Satisfaction level of the - 970 SAR w1 128-129 wdngaslynalnues [L ndngnsiansmuinanua sHs vvainuane 2
various stakeholders are shown WInede (@1dnunsgiukazUseiuaunm, ﬂsaUﬂquﬁ'ﬂnflﬂuLLasmﬂuan
to be established, monitored, ga.rmu.ac.th) TunsiuAudianela
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and benchmarked for 2. Un13fnwn 2568 dnaad1uienela 2 nqu Ae | 1. fiRsanivuaaUmang (Target) Ya9ANNS
improvement. UnAnw) (Aade 5.00) Laze191se (ALade 4.98) | walaimianidlineunisuszidiu
agluszAusNian 2. MAsunuagisulazsisuaiiunnsinnag

WgU W UINANSIAIgULAE9UILASIE AL D W RIUN
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TR UTMTAMZATANEATLATINIINGIAYTNVNYUNE5AY

AUNANGATUALNITIANTIEUNNSEBY (Programme)

1.

10.

11.
12.
13.

n1soonkULLazasmdngaslmdumuiuinianslynadwsidugiu (Outcome Based
Education) fausin131i PLOs mawé’ﬂamtﬂuﬁaﬁg\‘i WldesnuuunsinuasUsviliunauaznis
JnnsFeuntsaeulundngnsvesamsiiaziiiiunisufuussmeld
mim"wLﬁumsLmyﬂ”iwmé'nqmﬁ'ﬁmiﬁwuﬂ PLOs vaandngasviatsyaunazyalud
AuFuWusFenAaBatY n15aen PLOs Tuidy Knowledge, Skill, Character waz Ethic go8
nanedafiludaiuuazdigeu

nsfmua YLOs fluduus PLOs vilvluannsafuianisvesidela
nsiAuAaaaEesn1siAn13ussg PLOs wag CLOs veandngnsluszduulounsvesnas way

TusgAuumIneNdy Wwu sveeaInIsussy wsesls/Asmslumslyinuasyseidiuna n1simue

'
U Aa =

SURAYDUNTALIY

e e

nsinUAFULUUNTINNISITBUNITERUY (S2UUnInia lnsnie meggsew) luduiustumsdn
wnun1sssulasanzlussAuiugindne

A2NUFIAARBITENIN PLOs WAz CLOs T0adnansuarn1iaan CLOs a1n PLOs fiinnnunss
MU Learning Level uag mapping Y84nangns e ludnnisissunisasuuarn1sinuas
Usgliluna

nsdansSeumsaeulusedvideniidalonialy dndnwidenlnesnuad
nsdeansufunnisiansAnevesumiinerdeuaynsinenndnnisiieunisden
N15ALHIUN1S inwe life long learning Iuswﬁ’uwé’ﬂqm FTnfmue WwuINIsELEsy
atuayusaun nsdufiums nsviunmssniunu sufmsdemsluySounasyaeuiunay
o8 19maLa AT

ulsvemstanazussfiuna Mufnisgnssauazsaaieuluaumsinnsidounsaoudinn
yaradt 3 uazdeanslummuosnahividlusedundngns anzuazamineds
nsdeansmetauasUsnfunafiduinasglwihiuezeeiies
nEmunIuneuiinsdansisunsaeularnMsnuNIUNT ALz UsEELHAATUYNAY
NN fﬁ’ﬁ‘uﬁmmmLLazm'%smmmw%ua:uéfm%’umsmw%’usmmiﬁﬂLﬁumwawa‘"ngm

(Post-Audit) NHsTUUTALRIUAMATEAIUVANERNT AME LATUNINGTRY
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AURNETUAYY

1.

MysukunsausnTmdaznsiudumanuusulnfismenensinnisdeunisaou nns
vimMavdngns TasRansunianeniusiuay (aan FTEs) S1utudnaaueiaisenasuau
tinfinw(Staff to student ratio) AOFILIULALAIIIADINITVDILAALNENGNT
mﬁﬁwLﬁumiﬂ’wmqmmwmmﬁhﬁaéaLa'%:uﬂ1i‘Uiﬁqmaé’wéﬂWSL%ugmmmmgmﬂmq@
sedugaufnw TaslamensianIny AUTTAULNIATY “aanduag” fnsdmun auesy
TuazUszilunalazdInaiRIuINTInNISSeun1saY
NTAUASUNITRAUIAUIBYD9819158 (NM50U5Y Fuuun Anwine) THIN13I19UNLLALNS
s asinsanmsiaauesithlugnisanadunisussq PLOs vesvdngns
nsfvuAfanssEsIVEngRs Aunsauiiavreandngnsiiinind sulesielussduams
U INYIRBUALILAUNANGAT sudmsdarusuinssuiiifunussssdunasunussezen
MIFLTuNIUNASEILNIATUEIIAAEY FUnW uazarmaande fiinsUssnidluas
doanseunsvids

nsUsafiunansinuimawesimansUssdiunsifufianu Weudes wazUIuUITEULU
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ATUNAANS
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A1SAAUALUIAUNY (Establish) Namiﬁ'lLﬁumwawé’ngmmqmu aﬁjﬁli’]ﬂﬂiﬁﬁlﬁﬂﬂ'ﬁﬁmﬁ’]

9MIINNTDINNANNAU FLELLIAINISANBURAY NITHITUNT HAIUNIIBINIT ANUNIND LAV

v '
P

nauydauladenavdngns ietanmiuuasianiu (Monitor) lussAuanziazumIngndy

9 Y

N1SAMUAALTNEUNIaNUIBULTIBULAYY (Benchmark) Y898 NgnInanneILagaming ny

'
= o =

AsHUALLIMNSTauLas A unTuszoziay ssosusnTmiSouiouiunueway sz
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15Uz UAINN I 1avas SHs ﬁﬁsfawé’nqmuayaﬁﬁmmamﬁ’mumaw%’uﬂawami

ALIUIUVBIANGATUUUTRUAY

FI8NUHANTUTEEUTEAUNANENT ANLLAL?N AUN-QA Page 53



