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2.10an15UsEEIUANNAN AUN-QA SEAUNANEAS

2.1 ayunanzuuulag sy

A197199 2 wauszidusenan AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

NI N OO W[ W|W|] VLN

Overall Score

the AUN-QA requirements to be awarded the AUN-QA certificate. The overall quality
assurance implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsuasuuuraUssliusieinumeas AUN-QA

Criteria AzhuuUszY | AzwuuUssidiy
AULDY 1n8ANNIINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in accordance 2 3
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately formulated 2 3
and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes (related to 2 4
written and oral communication, problem solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external stakeholders, are 2 2
gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by the time they 2 2
graduate.

szauAzuuulunIwgIu (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and 2 3

made available and communicated to all stakeholders.
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Criteria AzuuulsEdin | AsuuuUssdu
AULDY 1n8ANNIINNT
2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected learning outcomes. 2 2
2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders. 2 2
2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be clear. 2 2
2.5 | The curriculum to show that all its courses are logically structured, properly sequenced (progression from 2 3
basic to intermediate to specialised courses), and are integrated
2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3
2.7 | The programme to show that its curriculum is reviewed periodically following an established procedure and 2 2
that it remains up-to-date and relevant to industry.
szauAzuuulunIwgIu (Overall opinion) 2 2
3 | Teaching and Learning Approach
3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also 2 3
shown to be reflected in the teaching and learning activities.
3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the learning process. 2 4
3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4
3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in 2 3
students a commitment for life-long learning (e.g. commitment to critical inquiry, information-processing skills,
and a willingness to experiment with new ideas and practices).
3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative thought, 2 4
innovation, and an entrepreneurial mindset.
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Criteria AzhuuUszY | AzwuuUssidiy
AULDY 1P8AMZNITUNTS

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their relevance to the 2 3

needs of industry and are aligned to the expected learning outcomes.
szauAzuuulunIwgIu (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned to 2 2
achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and 2 3
applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are shown to be 2 3
explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and 2 3
these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning outcomes of the 2 2
programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to ensure 2 3
their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuuulunIwgIu (Overall opinion) 2 3
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Criteria Azuuulsslly | Azuuulssiy
AULDY 1n8ANNIINNT

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re-deployment, 2 4
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality of education, 2 3
research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, evaluated, and commmunicated. 2 3

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to qualifications, 2 4
experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which accounts for 2 4
teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and accountability of 2 4
the academic staff, taking into account professional ethics and their academic freedom, are well defined and
understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are systematically 2 2
identified, and that appropriate training and development activities are implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is implemented to 2 3
assess academic staff teaching and research quality.

szauAzuuulunIwgIu (Overall opinion) 2 3
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Criteria AzuuulsEdin | AsuuuUssdu
AULDY 1P8AMZNITUNTS
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are shown to be 2 3
clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are shown to be carried 2 3
out to ensure sufficiency and quality of support services for teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and workload monitoring. 2 3
Student progress, academic performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be available to 2 4
improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be identified for recruitment 2 2
and deployment. These competences are shown to be evaluated to ensure their continued relevance to
stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth delivery of the
services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement. 2 2

szauAzuuulunIwgIu (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information technology, 2 4

are shown to be sufficient.
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Criteria AznuuUIsY | AzwuuUssidiu
AULDY 1n8ANNIINNT

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed. 2 4

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and communication technology. 2 4

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 2 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that enables the 2 4
campus community to fully exploit information technology for teaching, research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are shown to be 2 2
defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is conducive for 2 4
education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be identified and 2 3
evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to 2 3
evaluation and enhancement.

szauAzuuulunIwgIu (Overall opinion) 2 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and 2 2
benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further studies, are shown 2 2
to be established, monitored, and benchmarked for improvement.
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Criteria AznuuUIsY | AzwuuUssidiu
AULBY 1P8AMZNITUNTS
8.3 | Research and creative work output and activities carried out by the academic staff and students, are shown 2 2
to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are established and 2 2
monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked for 2 2
improvement.
szauAzuuulunIwsIu (Overall opinion) 2 2
ASLUUNINSIU Criteria 1-8 2 2
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A15197 5 HaUsZIus18RIUTY uazazuanls (Strengths) waziiasiianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

Criterion Strengths Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 2
1.1 The programme to 1. 970 SAR wu1 35-38 nangsiinszuIuNIsIA PLOs 1. wingmsieenseau PLOs Wanwnsidendennaasivaandl | 3
show that the expected spnduszuu lneiivreyaninuneansainylaiulaau sEAUU A nAnen 1 0191nU UUNAUE s noE 71 5EAU
learnin m r a2 ' o voov g v . s < Lo la o - .
earning outcomes are WouadenIe PLOs Myualvynuadunuaie Action ARTEN” (Analyzing) Felufiseav “Uszilium” (Evaluating)
appropriately formulated o ) o v " v ‘ - o o da
Verb gunan Learning Taxonomy uazinwale N30 “@773a39A” (Creating) VI I NANFATUNIU N AN U
in accordance with an . . . . N . Y
‘ , 2. PLOs 914 6 U9 d@annaod NuUTvegyn IdeviFl Wusha Tnendnus i uunuaisaanTanisas199aAANg (1Y
established learning b
taxonomy, are aligned to WAL BNANYAYBINNINGIFBUALAME ARBAIUYNSAANT MANLINTEAUTUNNANY ULagiNATTIUANAL N.A. 2565)
the vision and mission of PIFUAZUINTTIUANIATEAUALANY W.A. 2565 2. WaNn 15l e1u3 §n157a9 Y ataulvnuung PLOs Loy
the university, and are 3. §insdeans PLOs muiiulemmaiy Facebook wagns PLO3-6 TaAnseniiinlnensalaenn A1 “wunnuddey”
known to all Uguilmatinanw dotwiruainelu lulyngAnssundunauazinle
stakeholders : o v : o
3. lunuarudataulunisle references tyu wangns
pateAuluan1tun15Ane1n19Useina w3 e Subject
Benchmark Statement (SBS) Tun1seanuuu PLOs
4.NANEATNINIITUIUNTLAUAIINYTALAIUVDIAIY
#9AAABIIZIIN PLO AUIFiAW/WUSAY/BnanYal 910
nswansiieaiemuigdd/udauaonnass lugnis
BUBLTIANININ PLO UnazYonanA3al (derive) 11270
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Criterion Strengths Areas for Improvement Rating | Overall
A/ Nusna/endnuvauvelanosnls tieduduaing
fonnansfinsIaaaule

- nMsdunwal nunwlyddie dndnwidagtu wasfve
wdeludanuieiiunissuswazionla PLOs nanansig
WA13UIN5FE3AU SHs Tnasaungunaumanedfgy
waglyInnsdeansniuseAniamumanzauiuunavnay
1.2 The programme to 310 SAR 111 38-39 nangasueuvuelvetaserasuy | 1. vanansieiiiuanaulunnselinuansnaudunus 3
show that the expected a1 CLOs veaeiv1dsRuasunneinindennaediu | Falausening PLOs-CLOs Tausnuniau CLO NfszAuns
learnin mes for all S A o oa o o ¥ v ' : -
earning outcomes for a PLOs fis1e3un$uiinveu warmuAusyAUNsiseusres | 158u3gen31 PLO (u 518391 106837109 CLO2 way
courses are appropriately WY - ¥ L P r 4
CLO lﬂqumﬁsmumil.iaugmm PLO 106837102 CLO3 ag7enu “@319a@53A” vdgn PLO mgffb
formulated and are . v v o o o T
, 2. 4AD.3 NNS183W10N15A19UA CLOs ATBUARNTNIA1U | #1771) wazwnly CLO Ndalula/luladiununie Action
aligned to the expected ’ ) 3 .,
learning outcomes of the ALY iNYe 9385550 wazAudnway lagaduluyly | Verb lmdulusuman OBE
programme. WwINNe 1 CLO ma 1 PLO MISURnvau - WANITUINTAIMUANAANSNI5L38UFERY (sub-PLOs)
9 uununaz PLO sanidunnsgiunadnsnisiieus 4
AU (K-S-E-C) Fsludanmanariu PLO #an wazdl action
verb ludaau/inenn
L WANTUINTTTEY SEAUAMNS U AvauluN1SNENAUNNS
U998 PLOs (Introduce/Reinforce/Master) v alu LTty
18939191 SURAYUNA N TUATTHAILANTTOULA1SITEAUDS
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Rating

Overall

32AU Master wazyinlus187391019 9 @1015089NLUY

CLOs lmmqmui’mqﬂixmmawé’ﬂgm

1.3 The programme to
show that the expected
learning outcomes
consist of both generic
outcomes (related to
written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes
(related to knowledge
and skills of the study
discipline).

970 SAR %111 47-50 wangmsdawun PLOS wag PLO6 vu
waé’w%wm’%‘auiﬁ"ﬂﬂ (GLOs) wae PLO1-6 1Tunadwsnis
L%u‘gl,awwmsm (SSLOs) Wsyam::qﬁzm‘"umsﬁaugysuauw{az
PLO

1.4 The programme to
show that the
requirements of the
stakeholders, especially
the external

stakeholders, are

1. 910 SAR M1 51 MANgGRTIIUTINAINABINTVOINIAIY
laaude 6 nau meluuazaeuen (sauylududinuag
AYELNN) MYLUUERUINLWALNTAUN1YA Neeaulauuas

TRen5a

1. lanwuarudaaulunisiinsienuazauainanainig
(Needs) figfnlaanunaznauaenadususssa wsoussy
1AUReIn1sla 11970 SHs naula gnudaadu PLO Ta

wnanlunisandenasayls

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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show that the expected
learning outcomes are
achieved by the students
by the time they

graduate.

mm%mi’;’mmimiq PLOs lhansvitnetsdntan wansuiu
s1e3lusinii B Msaounuinendnus uazionssuasy
NANGNS

2. ‘mé’ﬂqmaaﬂLLUULéyumqmimiqwaé“wét,%ﬁﬁ’ﬂaéw,ﬁu
Funeu aenanasstusERuTRAnAn® Tawn nsA3eaan
TAsinenanus MsaseResiouasANuNNaNUATe-1 N3
’jmswﬁﬂymﬁauagﬁﬁuﬁ-z LAZNASHELNT HANT T E-3

N5oURBULUNNSANUNAULEY N1/N2

um'ass;u (cohort tracking) aunszvladFanisAnwn

2. wdngasRaRIsUINTIUIUNS NN Andpsliodiasiz
N15U358 PLOs 31ANANITH IS8T Y1 Ll suang
AMAUETU PLOS uagsedun1sussqlunmem

3. geludaauii safunisianisussy PLOs 9 duwus
aussauznsidelaense ndngnsfedarinnannisin
AzLUL (rubric) MsaeuInerdnusiigniy PLO ATUNTT
Fodusee warlynanuifuwidundngiunisuseg
W;E]Mﬁgq%ﬁUﬂﬁUﬁqi‘l;‘ﬁjﬂLﬁ]‘u

4. vidngnaRanmuaAMN1BY8IN15UTIR PLOS LA
wwanansiiisuies adeuledluginamil 8 (andn

UAYHAANS) Iﬂmawwwamuaﬁuwmm@ﬁw L%‘\]ﬂ’]iﬁﬂw'l

Criterion Strengths Areas for Improvement Rating | Overall

gathered, and that these | 2. #dngnsuansANNALTUSTZMING PLOS h”Uﬂa;wJﬁéaulﬁu 2, lijWUﬂ?ﬂll‘illﬂLﬂuLﬁlEl')ﬁ'Uﬂﬂii')Ui')ﬁJﬂ')'lﬁJ(;l’aﬂﬂﬁ‘éﬂ'mIélfl

are reflected in the amude vi’ﬂviyt,ﬁu%aniaamsﬁﬂLﬁumimﬂmmﬁummig; druladrudeiiRgnvastuanssauznisiselaanis o

expected learming Haden sy snududmsundnansseiutadindnu wu mnenuiion

outcomes. v ae e a ) o o ¥ o _aw
UnI98/49n391015 @a01uAnwINnesn1sAsUNITY uag
Cdinine de 1ielv PLOs Arun1siTuaznouniy
PDINTVBUINTINTUAT I TN

1.5 The programme to 1. 99 SAR U1 52-53 ndngmsrisuaisnis wiesdle uay | 1. wdngrsfiensszuuAnniunisussy PLOs vastindne | 2

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating | Overall
2. Programme Structure and Content 2
2.1 The specifications of | 1. 911 SARWU1 58-60 nangnsinvinswavideandngns | 1.1u wuv sy ava naasluiT ulen ams| 3
the programme and all (Programme Specification) lug Uuwuu ume.2 § siveya |  (edwrmuacth/m_ed/) mufi ndngnse1a nangnsis
its courses are shown to Yoo &4 a ¢ ¥ S o N v o " o ' :
ATUAIU 199 DUTeYeY1 PLOS LU MISULLT 018 WMa9aU | RNTaNIANATUAIULAZASINUYB oy a e uns lulvas
be comprehensive, up- v, v, oA ey - € ,
lassasmanans vermunineinus Weulun1sifumn A4 9
to-date, and made , .
‘ IWELNTNAIUFNULNY A1/N2 WaINATsIUNTdIsan1sfine
available and .
communicated to all 2. MENansAIMUAlne1a1TeRa0UIAYINTIgaELEenT183Y
stakeholders. (Course Specification) AsUNNSI8IVIVIAY
3. deansveyaguilaulaaiudonisluniulila POF n15uas
Tutusou waziulonmny
4. msdunwatndnyl nu1e1a1senaeulakINeNaIs
T18axL88AV8IT18TY1 (1AD.3) UarTuasveyadiAyly
nsulumuLsNUINISSsuUNTEoU
2.2 The design of the 1. 270 SAR ¥U1 60 NANFATILUIT BNLUUMINGATAY | 1. INN1sdun v Sulinveundngns deludauieiu 2
curriculum is shown to buIA A Outcome-based Education (OBE) 1A U Backward ArsuInann1s BCD unlalunisiivunsieSvnfinaneu
nstructively align Curiculum Design (BCD) Tae 1w s
be constructively aligned u ctlu ! esign (BCD) ae ANINTTIUNAANS NT AsUTTg PLOS
with achieving the L%EJ'L!E 4 a1 (Knowledge/Skills/Ethics/Character) 910 PLOs oy o v - '
v . L v v 4| 2 dunuenudaiauresndnudenna adludiinisaenan
expected learning NTUYINTIANaUANTLALTINYE T daAARDINY LiTD
aa Y = .
o vy v a - PLOs/subPLOs-CLOs-35n133 AN15t38un156au (Teaching
outcomes. PONUUUNANTITIUTNAIANIIIINT 18TV IUARL 18TV
1 . A W @ a =] ¥
(CLOs) wazsifiuniseonuuumesuiesieduiiedmyn | and Leaming Approaches)-msyauazussiil unansissug
\Wevniagaeulvussg CLOs (Learning Assessment)
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Criterion Strengths Areas for Improvement Rating | Overall
3 MANgATNITTYULAUNIINITUTIAANTIOULA15TTY
(research pathway) ﬁaaﬂﬂaaaﬁ'umiUﬁq PLOs 1w
Ty faunsedvsulouisidewarada lugnisaeun
TAT9 N5V INYLNUS kazn1SARUN Wisluaugenmaas
LA NATIAATOUARNLNUNNTITEVRANgR U TN An W
2.3 The design of the 370 SAR U1 61-76 naNgRITIUTIVBLaNaLLrANgd | 1. devludaiauiisanunisun feedback vase SHs wly | 2
curriculum is shown to adulnaiudens19n1199979 AseuAguiantslulay | 99nuUURENgAT NekanIn1TInTenkardni9as (closing
include feedback from meuen (ylyUndia Avain dnAnwiluowian ensans | the loop) Mvaausuuzlagninludsuiduseie/ave
stakeholders, especially - Y
1R UlPUIENTENTN 87.) 398la
external stakeholders. . W y Y
finmssutademlydudaiiduyuimsaniufinwass uay L e ‘ v ww
. . , o e nanglarinsdnniaz oy adIuyAnavady nueya
AweLn1ratysen mvoauawustdususssy LU n1s y - v 4 ¥
& 99NIINTIHIURVULNEUNT (SAR U1 64-76) LN BANATO
Wauvinwen1sivnsestawmaluladuarnisvinive YeLAERLYARR
2.4 The contribution 310 SAR MU1 58 nangasiavualunn PLO 45189391 | 1. NANFATNIUAAIUNUINYBITBIVINGTNUTUAL 18TV 3
made by each course in SURAYBUNANAY NIV AU IW1UIAY LALIBNADN LEA suTBUSES /88 noan15Ussa PLOs aun1s3seetiq
hieving the ex LHuTinLSURR Yl wpe.2 y v = a av ¥
achieving the expected Twfultaveulily une aau Taeszynausuiinvauvasianssudde (anlase /
learning outcomes is - © oo v,
Anunw/doudasnu) naunaz PLO luan
shown to be clear. -
2.RANGATNINIITUITEAUNITHANA U (I-R-M) %39
learning levels ¥993183%1%8 PLOs
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Overall

2.5 The curriculum to
show that all its courses
are logically structured,
properly sequenced
(progression from basic to
intermediate to
specialised courses), and

are integrated

970 SAR 91N 72-73 wé’ﬂgmﬁimqa;ﬂq%’mLauaaméuaa
ri”ummsﬁmmgmmaq av.07. wuadunianiviwnusiy
Ay Fdnag UuRnsaeu LAEINGVINUS (WK
"l 36 yuefn unuAnTnag 55 nuein)

NANGATIAG 1A US18TYIMIUTEA U Basic-Intermediate—
Advance karUs3Y 518359 T8UITITY (806673101) Uae
adffion 539 (806672101) lutudd 1 riam%wgﬁwmﬁwug

Tl 2 wansenunvulugnisiduesnddase

v v

) ‘mé’ﬂqmfﬁ’fﬂiuﬁiw%szmmammgmuwé’ﬂqmﬁ’u

nszvumsIdeiielyduyuruiazvesdiu lawn s183
USygInsAnwinagn1swauvangnsnanadnyinay

A1 LaEINEINTEUIUNAULALNINAR N AL AN

s ¥

1 99N SANNYAUY SURATOUNANGAT 019158 A0 LAY

UnfAnw duvrlasiedviysuinisludaauuazaseiy
MANGATHINITUIAIMUAUTLAUNITYTUINITVDIUAAL

VAT

2.6 The curriculum to
have option(s) for
students to pursue major
and/or minor

specialisations.

970 SAR W1 75-76 NANgEATITUIIEINTIAULAL 18I
Bonlu une.2 wazdaluidensnedvudeniaiuasivn GE
Woriuanudemgnuayauls

‘mé’ﬂqmﬁLLNuU'ﬁ”UGLi;ﬂ’ﬂﬁﬂmLﬁaﬂawmﬁamwimLaﬂ

donlamueivaula Sudutn@nusia 69 iunuld

1. a1nnsduniwanindne seyndluaiusadensieldv

antaase weaunsadenyindnendnuslaniuainuaula

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating | Overall
2.7 The programme to 1. 970 SAR M1 76-77 ndnansntnuanalnnisnuniuass | 1. nenalsudngiunasnisdunivamdngns deludaay 2
show that its curriculum szaudaiau Ao nsmumiusied wee.7) warn1sUsuuse | 1 BanTEUauNIT A3 09fe/35n15 veuafi 1y uas
is review: riodicall S g ooy o Yo a : 4 o
s reviewed periodically nn 5 9 nsoudunaum swaLaIfIAnenIsunITianl | yiudaveulunisnuniuniuiesaueesy 1 J wieulld
following an established . - - o o o
AANFATIUDIAUDANTUUINEEE Usudganangns
procedure and that it oo o .
) 2. nszurunsUiulsalvveuasnnvateratse adussuy | 2. n15wEnIAl1Y ‘relevant to industry’ galudaiau s
remains up-to-date and Y v
relevant to industry. MINITA1T99AIUADINIT VOLAUBUUZIIN UAD.7 LAz | WoulesdunIAIvITn/unassuive/au1anisndn wagnis
UAB.5 NITNUNIUANIUABAARDIIIEIVINY PLOS kaen1s | B ULAEIAMNINGIWITE/NISAINLN (Wesnum 8)
Innulagydanlaamudenisuen
3. Teaching and Learning Approaches 3
3.1 The educational 1. 210 SAR wW1 78-79 unIngdeimuausygIn1sAny | 1. 9ann1sduniva 8191sendeukasindnwdsludaiau 3
phllOSOphy is shown to “ﬁm%ﬁ]ﬁ’ﬂﬂgjﬁaLﬁamiﬁ&lug@aaﬂ“ﬁ’amua&ﬂ%}uﬁﬂsdaum@ LﬁlEJ']ﬁJU‘U%Jsljm']ﬂqsﬁﬂwquaqqu%mgqé’y
rticul n PLTBIHU” WaTANENIIINTUSINIVANanTlaUYILLaY v o PRI S v -
be articulated and Aupma AUANENITMITUIINEANG ,1 VSS9 ydngesieinnsanquiiaaulasiuidefinasnisiesns
communicated to all MvuaUTvavemanansiumsinufiineyuvuvesiu . - v verh 4
. v . S UsvgyrnisAnerluasauaquuazleiSn198 aa199
stakeholders. It is also 2. ‘Mamjmﬁlmmﬂiﬁjzywm'iﬂﬂmsumw*n‘wmaauﬂﬁﬂumi , L y p
. v o o v WdNzaNNURAaENAY L9191 TagduN15@aNsd99nan
shown to be reflected in IANTILTIYUNITADUN aamaammmwwmmaﬂunn : ’
the teaching and learning 8397 ielntinfnwladnUjifuazaenunsnnisiseus miauvsdeseulau uavnisdeannunsguilinadudu
activities. naeadinluaniunisalads 1wy s1edvusvyinisine | Wessudmiudnely
LaEMINALIVANENTN N AN ILAL AT 3. NaNgnINeaNaTaNAMNTARINYBIN I au e U T YRy
3. dimausuvnsluenaisogaeud o suvgInsfiny | prsgaunfuienssunsideumsaeu (TLA) s183wnaens
TudutnAnw1me35n13m19 9 1wy nswesludeseulauy doa o v avs =
. Wugusssu wedudunusvgasneulunisufuiRasmn
A3 -
316791
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Overall

3.2 The teaching and
learning activities are
shown to allow students
to participate responsibly

in the learning process.

210 SAR 91U 79 wé’ﬂqmﬁmﬂiwur;;aaut.ﬁaaammu
sredvlndndneniiaiusay InetnAnwaansasaaule
ponuuU WWonvhvediauls AuasIBay warilausuly
nsUsvfiunanuveitausiuty
ﬁiwffiﬁﬁﬁl,ﬂfﬂiamash;ﬁﬂﬁﬂmLﬁaﬂﬁaﬂjya/ﬂizLﬁu/ﬁgmuﬁ'
ABINTSANEN Lﬁvsdua;ﬂa A9 a3una uazdaue e
31873910 BYINTANYI LAz T TFUNUINIINaANEN
waginn

nnsduneal thanwdudunlafausaulunsiaiu
slunszuaunsSounIsaeu wu seivduaniiaiusiu
TunsivunUseliu/iee wavsieduinerdnuslag

ausulunisideniveInenus

3.3 The teaching and
learning activities are
shown to involve active

learning by the students.

970 SAR MU7 80-81 NaNaNIIANITITHUNITADULTIIN
(Active Learning) 1 oly 3 35udn fe Project based
Learning (PjBL), Research based Learning (RBL) k&g
Problem based Learning (PBL)

MdNgNIuNAI9819318391 106837006 FuuUIT UAL
106837007 n15Tsouarwauiuianssun 1y

RBL/PjBL/PBL Tun1s@nwdgymianinnisisounisaau

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating | Overall

NSANEWANLATINATITY Larn1TUanRaRsTeuTIves

1398 Taedin1sAAunu uae.5

NNTFUAIY YNANYI1T2UIIMNII8TINTINNS

N3EUIUNTTANGINUSHN15IANTSITBUNITEO UL UL

active learning
3.4 The teaching and 970 SAR %1 80-81 ANgRITANANTIHATUAYUNMSSEUS | 1. 31NNSduNIwM wuane19sewasindnwdeludaiau 3
learning activities are warnsIveNvL Taun m‘m%ummgmiaﬁuwwmm Lﬁmﬁ’uﬁ’ﬂwxﬂ’]iL’%ﬁJugmaam%ﬁmawé’ﬂgm
shown to promote Ade/A1ms msduauineninusuazunainy madeu | 2. ndngasieiinuaisdanisussafinesnisiSeusnasa
learning, learning how to an “ .o v aa & a L % a '

UNANY ATANUFIUNBNITIVY UALNITATIY/MAUAN F3ane 5 wazdefanssuwmanidlalusedvreeradu
learn, and instilling in . . Y .

, LA309E1D FIAIESUNSIS YUIAADATIN MUUSUNNITIVTEAU seuu uwnunsiaduianssudasemsiasuidunsas
students a commitment v 3
for life-long learning (e.g. UVUNAANTY WelnAnAuneiio
commitment to critical NANGATAIMUATNEENITTEUTAADATIN 591 nNwe (AR | 3. MANGATNINUNIUAIIUABAAR DIVDINITTUATINYE -
inquiry, information- #3719453A doans Uszanuanu USudd duauveya) nieudn Aanssuanasuinyen1sieuInaendin Llewinuends
processing skills, and a AANTTUTDITULN AN luduiusiudaau wu “vinvenisusvaiuau” gnive
willingness to experiment o ga - o aa,
U “NAINTIUNMTIATIEVVRYAANRA
with new ideas and
practices).
3.5 The teaching and 210 SAR U1 82-83 ‘ma”ﬂqmaaﬂLLUUﬁa}ﬂﬁumiL%u 4
learning activities are n1saeu (TLA) Wedandeaiudnlg AduAnas19assa
shown to inculcate in warudnnIsy IneRnAunszuIun1sITeveslndnyii
students, new ideas, ilanisiauivednerdnus wavlnitaueuuifinnig
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creative thought, A59UTANTIUABAMENTTUNNTUIMING NGRS uavUgnil
innovation, and an WWIARKUIENBUNITHIUNTASHUTLI T/ AU
entrepreneurial mindset. NATFUNW S183nTEUIUMSTIALlINIaNaAnY)

LAENTITAWINNITINNANTTUNISIS HUNITHOUT A aLES Y

ANUANATINATIALAZUUIAAKN UTENBUNTTA BV Y

§5RAN5AMT L Aalua suwes wilnaeu
3.6 The teaching and 310 SAR U1 83-84 NANAATHNILUIUNITNUNIUAIS e seludaungatunisiinanisnuniy 3
learning processes are dan1siseunisasuynaiaissufiidussuunaziinisaou TdsuuganszuIumsdnnisiseunsaeu
shown to be ) ' g - o = o o

MU (peer review) TAELAIAINTIUAITNUNIUTIBINAY 2 NANGATNINITUIAIINTALAUVBINITNUNIUAY
continuously improved > . - v . . e

AU LLazQaauluwumuﬁw’mwmmum d9AAA 9998119 PLOsS-CLOs wagn15UINaanwsng
to ensure their relevance N -

, NTLUIUNITNUNIUATIVADUAINUADAAA DIVDININTTU nuMILlUUTUUTeNTEUIUNITINNISITBUNSHOY
to the needs of industry 3 }
v = a o/ =
and are aligned to the N1589UNU CLOs agAIdladdnmand CLOs-PLOs #14d WINAITUINUNIUAINUEDAAADIVIINTITIANITLIYUNIT
expected leamning 71579 mapping 1031n31839109A U waglud 2568 la #9UAUVAUADINITVDINIATYITN/A1ANITN191UR
outcomes. ANTHUNITIUADU 7 518797 FaLau
4. Student Assessment 3
4.1 A variety of 970 SAR VU1 86 MANgAAMUATEN1TIALarUseIduna 311 1AB.3 WU NATIeIvglutaauiieaiunisin 2
assessment methods are wanmaty lneiuan PLOs i 0eenuuy CLOs uay | N13U535 PLOs/Sub-PLOs TudannaasuazaAsuniu
hown n y A v Y o % = o a o
shown 1o be used and ngUsvasasedviivaennaseiu wazseylilu uae 3 eiansandsn1slun1sdnnisussq PLOs Tunmsauves
are shown to be v,
HlIEUAAU
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Criterion Strengths Areas for Improvement Rating | Overall
constructively aligned to | 2. wnags1g3AN1TUTHEUNBW/TENINY/MEUTEU doUNA1e | 3. NaNgnINedInITn1sussiliuanssauznisidelniauda
achieving the expected MakazUatgmaluguiuuanvany (@euuuR veldeu AusEA Ui AdnYl 1w N1sUsEIuA1laTadde
learnin mes an 2 < < ' ¥ ooa¥ ) 4 a4 s ‘o - - =
earning outcomes and Tufianssu Funu sreauney/ngw) wseuly rubrics uag \A389HRTYY uavunAN MUANUNSUTTIEUT18I9UNA
the teaching and learning ) o

marking schemes Wag#319dUAINUATINY CLOs/PLOs
objectives.
M1 curriculum mapping
4.2 The assessmentand | 1. 910 SAR U1 87 nangnsnivuauleuienisiauag | 1 annsdunivanuinisaue dddudanuieiiussuy 3
assessment-appeal Uzt unanIuUsen AN UIATTIUNANGATIZAY | TUABU NTBUIUNTT KAETEEEIa1luNITansTNaNISITEY
lici re shown v oo o a 9 o Lo o
policies are shown to be Taudindnen we. 2565 wazUszmavosuniietdesudy | wuvewnsiidunanslasianiz
explicit, communicated v - . y < o a v o ¢ ¢
wmasmu Tensinnsawuudanan 2. nangATWIANIUNTUTTYIHUNUSTTUURNSTUNANIS
to students, and applied , . . . - v p v ;
, 2. WnInedelivseniAs oansansIuNanIsiseu wazll | Seulnenaiseuazindneinsivnazlyaeeadnaue
consistently. \ )
YINNTBINNUNIUTDIPUUAETYINT InelowunuiR | e
WweatuiutnAnwinnau
3. uaginuakwInin1senssalilu uee.3 waslndnwily
o c ' < L3
dUmmusnuasiieknsuuIUlye
4.3 The assessment 1. 910 SAR 111 88 MANAAIAINUANINTFIUNITENSY | 1. 9 nnsdunsaitindne deluaunsavenladmauiinis 3
standards and nsAnefidalaulasmuzauivszauludiadne lawn TouwarUszfiunaidunnsgruvemdngasiiozlsun wu
r res for n s o aa O o a e T : v o v o
procedures for student WNUNANIDINGY NTANUNEIUNTIVINYTNUE LNTA luauisavenlain nesdinisaeuinauniwsengy
progression and degree 4y : Co - - ay P R .
waeluuounin 3.00 wazn1saourIWINEIGnuslay diolns tnamnisUszdiuduesndls
completion, are shown .. , y
. AMENTTUNNTERU 2. nnsdunvanSuRateundngas deludanuiendu
to be explicit, v ) 3
communicated to n1sfanIuAINn1IruIveslndnwies1udussuy
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students, and applied 2. 91TLNUINYITIUTIUHANTSISEUYNTIETVUAEAINTTY nangnsieaniiun1susulseszuuinaIuAIUN1IMUY
consistently. Anenfinus Yuiinuagfinnuainuntivuieenadussuy waznsansan1sAnelndudaguauuny lnsanie

InglyseuuvesmIngnde (regisrmu.ac.th) ndndnw n13AARIUnL ALY (milestones) Y033 neTnus iy
widslaagaan FYYAAA
NENFATWIT AN TURNUATWLE UNIIAIIUN1INUIVDY
UnAnE (progression map) AILANITABULATIATI QU
N15a0UUDINUINYNTNUSUAEAITANUN LW od oans
wnsgruseastulnindnwiwnlongaiu
4.4 The assessments 370 SAR 111 88-89 wangnsn1nualuy aeudavi | 1)31n ure.3 damumnuluaennasdves PLOs/Sub-PLOs fiu 3
methods are shown to wnIBsilauazinannsUssilundanu ssungssiloviag | F8n15inlasyssiliunasenTunIuLazgnaes
incl rubrics, markin aa. . o ) . Y 4 oa a C
clude rubrics, marking Ufj#iu (timelines) nsaeulu une.3 2) nangnINedntin rubric n1ssaudasiuinendnus uay
schemes, timelines, and - v ) - o . . - v v v
. dnagly rubrics Tusned s dverdnusuaznisuiaus | AU UAINAIIRUITIEAIA NI OULAAIAIL
regulations, and these Y Ny v
naU wazly marking schemes dmsuveaaUsntiy donnansiu PLOs
are shown to ensure
validity, reliability, and . MANgATosU1eN1TUTENUAINLINEIATY (validity) AW
fairness in assessment. YFeile (reliability) LLagﬂ']']llL“ljUﬁSill (fairness) 1agley
Wnamdanug A3 oslewas iU UauuuAeiuiy
UNANYINNAY LAYATIVABUAINUATIAIUTEAY
CLOs/PLOs w1 curriculum mapping
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4.5 The assessment 1. 970 SAR %1u1 89-90 nanansimun3sinn1sussa PLOs | 1. 910 1uAB.3 WU CLOs voannsedwdsluaennassiu 2
methods are shown to negluszeziiainisfine) nseunanfdaiau laun 115 | PLOs ae1atnlay wazdsnisianadelunsaunau Sub-
m re th ' a Coa - ‘ - -
easure the NI1UTI8IYT NITADUNIUINYIUNUT LagNINTIULETY PLOs
achievement of the o 4 e - € o oy ! - 4 %
NANENIANNAUNTARUNNANUITY 2. 89luwunmsianisuseg YLOs mufiszylilu une.2
expected learning Y C 4 - Y
2. M3IANI5UIR CLOs lynsounisuseiliunowleu-iie | 3. nangasWwInmuIn159AnN15uUssa PLOs A1UN153 78
outcomes of the ) ) v
orogramme and its o (formative)-tiadindu (summative) Maenaassiu | Iagase laedasin rubric MsaeuIne1dnusiiyniu PLO
courses. J2AUNSLTEUFUDY CLOS kazATIvdaununsmy PLOs | wWusewe wunislunaumuiusedsn “ludinan 8”7 wu
! . o o € = aa o P o
NIU Mapping AILNUNITUTIARATNS 59UD9TN5TRBY 9 MFaulesiu
PLOs 28199ALau Li181lAT1¥11N15U55q PLOs Tun1nsau
YDIHLTIUNNAY
4.6 Feedback of student | 1. 910 SAR 11u1 90-91 MaNgAIAMUALUININITINYDLA | 1. NENgATHINIMUANIATIIUTLELLIAINT LNV BYA 3
assessment is shown to gaundvesruduszuvlunnyiswesniafeu (neu/ 8#9UNAY (turnaround time) Tudalauuaziala unu
rovi in a timel ' - 49 Vo = o v e oA A e s i
be provided in a timely JEVIN/MAUIBY waznanenia) weluindnwiusulsle M358 “Tuneil” Wisluasivaeuanuadiauele
manner. o ' a . - v ‘g
NUNNN 2. waﬂqmwmﬁmiwunﬂﬂw feedback v@4813158M
2. fiwwmaewdensdlunununesraduusssu UInwineadnun1murIngridnus (yu Juiinnsiv
nsalnan1siseu | Tnvinui/asulinilan waznsdl F mUsne/sounmsnuniu) mdussuunagyiuna
919158 MUINRUN TS BULazNTamzLDaulul 1ag
1 2568 InveyavounquasunNTIEIv)
FI8NUHANTUTEEUTEAUNANENT ANLLALTN AUN-QA Page 42




Criterion Strengths Areas for Improvement Rating | Overall
3. MNNsduMwtnAn® srynnsgIvdinglnveya
Yaundumuanwazresy wu dn1sluveyalaundy
PHINISUAUDYTUT dnI15wasazwuudauniely 1-3
FUAY LAUNTIEIBTNNTRIIAL L UUAD LUV
4. nsrvIumvinInendinus e1315enUsSnwiinslnveya
Younduluszesianlnuneay wavanunsaunluuiuuss
Asvaule
4.7 The student 1. 970 SAR nw1 91 wangasnuniumsiauavyUseiiiunayn | 1. 91nAsdunuel Faludaauneadunisinanisnuniull 3
assessment and its A1ANISAN®YN IfﬂEJLLméTdﬂiﬁumwumumﬂrzﬁlulﬂaau ﬂ%’vﬂqamii’mmxﬂimﬁuwa
r re shown - & > - o ~ A o
processes are shown to 578791 2 AU UAYENTIAMIAL 1 AU ATIVFBUANINATY | 2. NANFATNINIITUIAMUTALIUYBINITNUNIUAY
be continuously . . v . . v ¢
A13 CLOs—PLOs N15USEAUATIUATIVEINITI ALY F9AAADITTNINY PLOs-CLOs Lazn1SUINAA WS NS
reviewed and improved oo -
) Uszidluma(validity, reliability, faimess) wagni1sluvoya wumu‘l‘d*dsu*dy%amsmu,azﬂizmuwa
to ensure their relevance v }
to the needs of industry YOUNGU 3. NATUNUNIUANUEDAAADIVDINITIALASUTSLHUNE
and alignment to the 2. Usesunangnsuaunielnearsenusnuineinus | AUAUABINITYRINIATYITN/A1ANTSIINUNTALIY
expected learning Juiinveyadndnurlun Usnuya (Advisee) A any
outcomes. AIIUNIIRUITNEITWUS LATTIU9TURN DAY
N55UNNSUSMSINB AU 8RB TIULIAN
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5. Academic Staff 3
5.1 The programme to 1. 910 SAR U1 94 nangasiiunudnsniidfissydiuiy | 1 delununisdaan Staff : Student Ratio unlwlun1s | 4
show that academic staff 91915UUATNTZUIUNITATININWANITUTENA FUATW MAUNUDATIANES
lanning (includin o ¥ = o« v o
planning (including FULYT AU UNTYIUBIY WIBUWHUNALNUNTEIINT N/
succession, promotion, - .
8199N MINTEUVVDIUNIINGAY
re-deployment, L. .
o 2. Tud 2568 nangnsilona1sensulnvaULare1a158UTEIN
termination, and o Y
retirement plans) is NANGATATU 3 AUAABANITIANITANY LaiaUBNTOY
carried out to ensure that ns1masssereiienruasnsmawnuly 5 Junemun
the quality and quantity | 3. a1nn1sduniwal wulmanansiinisusnisanudesly
of the academic staff ATUAIIUNBLNEIVDITUINE115elAeN5TB1158USEAN
fulfil the needs for o o e e a5 ¥
wanansfianunsaidusiaseivinuineninusia
education, research, and
service.
5.2 The programme to 1. 210 SAR ¥U1 94-95 NUIMENGATLYNITAILINATITLAU | 1. 2INNITEUNIBUBIDITY NUINNITTIUADUTNANITENUAD 3
show that staff workload Y9991TYAUNA NN UNANTEIIUVRIUNIINGIFY (N8 115388 USNN5391INNS wWaZAISHAILIAULES
is m red an SwsuARa, NUA.) wazane ([H1eusms) deddedent o e . '
s measured and v Y a _U ) wazhnis (euIm3) ; u | 2 gludmaulunisiuimen FTE
monitored to improve MVUAFAAIUNTEINBLMINZAURATATOUAGUTIINTTEIY o . : R
. A .. 3. g5lunun1sAuInAn staff-to-student ratio wadUIKa
the quality of education, #9U N19738 NITUITNITIVIAITLALAITNIUUITY ) .
q L] a o a Y] a
. o e ' UININTUEAFIUAMUNBDINYIANDNITIANITLIUNITADU
research, and service. AUTRIUSITUDY MU IZTAUAIUAIUAINITOLAZ A
alavesusazyana Snsiuavyszdiunansufthnud LaZNITWAILINITIANISITIUNTITAOU N15I98 LazUTNIT
8% 2 A9 MINATEUIUNITURIUNINEGY 13
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nangasuauen1sza (FTE) Y09919150UABTAL LAY
mﬁmgaau/m'ﬁﬁﬁﬁwmﬁwuémmmmﬁmmmmm
LazANNaLn

mﬂﬂﬁé’ummﬁgﬁmmmswuﬁ AnziinsInA1 FTES
Y8IYAAINTAI18TYING LA NISTLASIENENTIAE

Adunsiag nue.

5.3 The programme to
show that the
competences of the
academic staff are
determined, evaluated,

and communicated.

970 SAR 147 95-95 NANGATANIINIMUAAUTIAULVBIY
AR1E18TVIN1TAINYUTENIA AND. W.A. 2566 (4
09AUsENBY) maumaﬁmammuzmﬁummg ANTIOUEAY
yinuye ammuzgmmﬁfﬁ’aLLasmia';Nanﬁmmiim
aussouzn1sinusnisundany amiauzmqumﬁﬁiu
I3U555ULarANUSUANTOU HALAILAYL “AuTIaULAIS
FeouazaussousnsiuAIUIneve9e19158 MUY B4
WNNEAUTEAUTUARANY

Nangn Il TeuuN1TUTELIUANTTOUEVRIUAAINTANY
Avnsenaduszuuluguuuuresnsussdused uas
MsUszdiumunseuNIS Ao UM UILIMIIINTg
‘via“ﬂqmm"wLﬁum3ﬁlamwyaaiamy’mammuzLLasmi
U'ﬁzLﬁuaminuﬂﬁqﬂmmmﬁﬁmmamwwﬁumi%’m
Ussyuaninserdulsedmnaianisin uanand &
Lﬂmiamaiﬁuﬂmﬂﬂﬁ%amuaLLuwia'iwumiﬂisLﬁuLLaz

Waaussaue Wen1susuuieemaiilos

1. TUnunISAINUAaNsSaUSNYAU A1uUSEAA NUD. 1589

Lmedmiﬂ’wummmwmmsa Lﬁ@ﬂﬂLﬁ%Nﬂ’]ﬁ‘UiiaﬁNa

ANSNISUTAULNTTIANA SEAURANRNYIN.A. 2568

2. lunun15iNan15Us LI UENTTOUSUINAIUILAZATUIHA

nsuszdiuanlyvuiusanisaduaulagianizaiuns

IANNSHFLUNTEDU

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating | Overall
5.4 The programme to 1. 910 SAR %1 98-99 WU NANGATAINUANITEIIUYD 4
show that the duties 919138 Lagfia1sunnaand Aud saviy way
allocated to the USTAUNITA A1559UUSHIT WaTAIINEINITaNS 0A91Y
academic staff are OURATBIUARZAY YILNIALANTOUNITLUNTTAOULAL
appropriate to nsquatn@nu faennaesiunsUszdunszuves
qualifications, experience, unInerdeninun (U.usui-4) ludnis@nen 2567 n1g
and aptitude. ﬁ’]iawjaaﬂwﬁﬂqm ma’ri&i(tiaau g@dﬁﬂmt}](ﬁﬁ A
W eavg warUsvaunisa v denna 8eiusied v
Juavau
5.5 The programme to 1. 910 SAR W1 99-100 umInendeiinstmuasyuulusly 4
show that promotion of Fu (Promotion) fia szuUMTADuTUIWFEU N131977
the academic staff is A MLIE NI RSN NNANUAIUN TS B UNTde
based on a merit system e - . . - .
N15398 NIUINTINNITHaEn1sUssiadsTnusssu lag
which accounts for - T, ,
teaching, research, and nsUszdunaszaunumIneIdenvun luunazday
senvice. Fufiunis 2 s videvn 4 6 Loy
5.6 The programme to | 270 SAR %1 100-101 wumn smninendeladeansinyaains q
show that the rights and | n510lun1sUsERRYAINT Lazdnvimilsdeasludenmy
privileges, benefits, roles | i Bafudniuazdni iy an5Usylovy 1040191587
and relationships, and WTIneds 1wy
accountability of the
academic staff, taking
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into account professional
ethics and their academic
freedom, are well

defined and understood.

a a =

awsmaaqﬂawmwwﬂ@?%’u iy Juan mMsfnwme nsidneAn
$nwimeuta nsvenuriniTenisvenufinuine wie
MSANYINIY

avsfilAuiRaarlasy 1wy v1usin wse msvelasalunns
Tusnig mﬂﬂ%ﬁaqﬂimju

ansUselow 1wy nslnansiunlsasouaisnves
WNINEds nswanluneninAnwluuiuetase
wONN

UNUMLAZANNERY LT nslawnsauduaandnaluas
91ANSIUATINTIUNIS FLNANAWELNN ANSinTaTuEndn

newuaiaRnINdu

5.7 The programme to
show that the training
and developmental
needs of the academic
staff are systematically
identified, and that
appropriate training and
development activities
are implemented to fulfil

the identified needs.

910 SAR Wu1 101-102 WUI1 W Ingndeuasanziingg
z‘h‘na}mmGiymmwammwmﬁénﬂmﬁa%’m‘fmmuﬁ’wm
9191563V LquﬂﬁLﬂqufGTwL.mﬁqmﬁmmi uay
wrunsousasidsislussordy 1 U uaglussozen o
szfin1snuniulunng 57 wazdavinidusnuimun
UAAINTVDINMITNYNR Y SR TR SIUUTEU AUV D

lI‘VT’ﬁ‘VlEJ'1awEJs[.Uﬂ’Tiﬁﬂ“L!ﬂa’]ﬂiLﬁ@ﬁﬂanﬁJ WAIUINULDY

- Tudms@nwiinunneiaselundnansiniseusuiamn

AULDI L3849 N3IAYIMANFATAUUUINTG Outcome Base
Education (OBE) IAT4n1sWanuAaInsnun1sivy wazdl

N uNUANYIR U R 199 Wi oUIAINg N U

1. Mé’ﬂqmﬁﬁmﬁwmﬁmsflzwmmr&ﬂLﬁu"lumsﬁ'wm

(training needs analysis) luszaunangmsoenauduszuy

2. MANgATHINAITUINITAAUINULB9YD9D11 58 LB TES

AUNISNANAY PLOs wazwaUseiliuusednSnavaens
Hnausy 1AL anIgAIUaNSSOULNITITULATNITIN

ANUSN™IINYILNUS

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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aaﬂLLUULLazﬁ’wmmﬁ"]’mmﬁﬁaugLLaxmiLﬂumﬁm&Jﬁ
JSnwrvetindne
3. wé’ﬂqmﬁLmumi*u%“uﬂqﬂwmmw wRaznIuaIung

WRUIAULDY b1 DD1R1TEWAIUTAULDILAIILHA NAU

atvayulninAnwiussg PLOs nangnsvela

5.8 The programme to
show that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

310 SAR U1 102 ﬁﬁuﬂijj@iﬁ‘ﬁ%UUﬂ’l‘iU%ﬂﬁ’]i’fﬁjﬂﬂ’ﬁ N9
ALY D15 '3’;34‘171’@m'ﬂmwﬁaﬁﬁm‘ammnammm

N1589U WarN15IY Iﬂﬂﬂ?ﬁﬂﬁiﬂ‘ﬂ@JMMW%WEJ’]E%JEILLagsUQJﬂmz

o

il

1. miagwui’zguasﬁﬂﬁﬂﬁ]LLf{qﬂmﬂimac’imm'ﬁ Tngauasy
Mmmm AsmauiTInTg TneusenaumInedesne
Anuuansay 3o ndnnam 3annsuavdeulunisane
ﬁwavLmumimaLLwéwaawumwﬁmmmf{qﬂmﬂﬁ W.F.
2568 o wn ﬂvwaﬁ’uaqumaﬁﬁmw“wmm‘iﬁlusﬂu
2M3A1TIVINITILAUING LAZUIUIYIR

2. wﬁﬂqmﬂﬂgﬂaiﬂsuaqﬂmsﬂgﬂwamgaﬂ’vaquiﬁqﬂawr]ﬁéq

UNAMULHELNITHAIIUIVINT 114’.)’]5’51’15’37]’]ﬂ’]‘§114§'1u

TCI-2 vpsanz lnglunesdiseasssuiiley

1. MnenansvdnguludnaudomisirfiuAnnauuas sy
55UUN15UE M9 AN19N15A T ULV 9919158
(performance management R5.1-5.7)

2. lununesd aalleaszuu reward/recognition fiunsBNsEaU

qmqu'lu%%’&Jﬁuaqmmsaﬁmmamamiﬁwﬁ’u’immﬁwua

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLn;Nn AUN-QA
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6. Student Support Service 3
6.1 The student intake 1. 970 UAB.2 MUIN 3 WAz SAR vun 1.05 wangasiiuleuie | 1 vangasiafiatsuinisdiuleuignissuien inuanis | 3
policy, admission criteria, nssutndnwr dnisimuanunnissueilugaauds | Sule n5EuIunTTUlT wasKan1sTuLNINAATIELaE

and adrmission YelIAny Auautiyadas muvetiAuTugNnfnw | 2MUNURRINIIY

procedures to the o . as v ¥
W.A. 2566 An1snuniuduiuuazIsnissunndly
programme are shown to

; ADAAADINUDNIINIAIDIRITY LATNIUNITSUTDIVDY
be clearly defined,

communicated, vagrmenne
published, and up-to- 2. #n3zUIUNs TumaunIssulAnwlyssuunisadasuiy
date. szuvoaulauvewmIng1as

3. NSTUIUNISAALABNTALIY UTELNaUAIYNITABUYDLT YUY

a o

(Augaumaluladuarn1s3desialy) wagnisaeu
dunwalssiliunaaudflasianai wseuusenienalag

JaunnIngay

v o
d

4. ndngnsiinisdeansunydarulaannds yiaulanaluly

L]

Hulenvoaunineds Bulsadusiainends Bulanues

o

dAdnnzideulunissudnAnwnazkrunuysesdunus

YDIUNIINYIAY
6.2 Both short-term and | 1. 970 SAR #11 106-107 nangasInviuNuuINsatiuauy | 1. InMsduAaITnAn wqdmé’ﬂqmﬂéuuiﬁuﬁwazLﬁam 3
long-term planning of anudrnsuaglalaivns wasseren (3 0) uavszes w89R9ns5uluns1U welunsiutaeaatlunisiesud
academic and non- é'?u (19 mﬂmmGiymmisumﬂ’ﬂﬁﬂ‘muasmﬁm&? 1 H] E—.
academic support Usunnd
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services are shown to be | 2. wangAsiAaNTIUNYIN1TITERL1UAUTA 19U 1ATINTT | 2. NENGATHINIITUIAMNTALIUVIIUNUTLEZETD LAz
carried out to ensure FNINWYRIVDINYTUNUT ANIDUITUATITIANUNUNAINU LsﬁauiﬂqLtwuﬂf]uacuqﬂqiLLagﬂquﬁlulqjaqjqnqiﬁqigﬂzﬁu
sufficiency and quality of SERUBIR/UIWF AsuusiuiTetudindneing o A o

y quatity / o ) warszezen3lusEAuNANgns AMy LaTNMINe Sy
support services for 010U Lagn1sUIE@ueAIUNINUIINGIINUS Tnena
teaching, research, and UsziuanuianelasgluszAuunniian
community service.
6.3 An adequate system | 1. 970 SAR w1 107-108 angnslalyssuuansaumared | 1 vangnsianansan1snmuIssuuinniuaa1un13%n 2
is shown to exist for UNINYG8 regis.rmu.ac.th) lun1sfinniuaIIun1IRL (progress) Lagn15¢41U (work load) va9udnf nw1
student progress, YOINLTUU NANITLIHY UAAITENISISUVRIUNANE &9

prog A | Jou aﬂ‘iy 3 ,w,atl k| s18yAna

academic performance, FEUUAINATIAIUITOLAAIYBY AT LA 87U BIAUNIT .. » - v
L. ) i 2. Mafansanszuuidususssulunisianiunisivesya
and workload monitoring. awelleulTou 1A 519799197158 NUTNYILALAITENTT ) .
- o : i gaunaunazn1satdunisunly (corrective actions)
Student progress, LY UVDIUNANWIDYINATUNIU
academic performance, | 2. wangasueunungle1arsseseiivinmenseiivinm VRIRIENUINYIIeNUNNAN YNNI
and workload are shown fuRmURaNISsuuAazMANSANwILasTWinee ey | 3. WILW mma’ﬁﬂmqumwmammnnwuﬁmmﬁwus
to be systematically e ﬁﬂﬁﬂmnﬂﬂuvmﬁquazmaﬁlaawaaﬂamadmumﬂm (thesis milestones) ag}qqyﬂusguu Lﬁ'aqmﬂﬁmﬁumi
recorded and monitored. FRAIUAMNATINUINTTINE TN Uso1AED191587UT N
Feedback to students o
Wundn
and corrective actions are
made where necessary.
6.4 Co-curricular 1. 317 SAR ¥u1 108-109 YaNgATIANINTTUATUNANEAT 4
activities, student Indn@nwinntudiwisiuasunnay wu lasanisauasy
competition, and other fnwrdind1msuinAnwianvniguinnssunianadnw
student support services
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are shown to be warfin 1ASIN150UINA LA NATIEIUTIUVOI VTN
available to improve (Ethics in Professional Learning Community : E-PLC)
learning experience and ‘vié’ﬂqmﬂéué’]’mv%miaﬁuauuﬁaénLa’%um'ﬁﬁauguasLﬁu
employability. Fnenmlunsyanuvesindne Taun Lménﬂyuﬂ’juwsduayja
USnMsAuAuTe msdnlniddiuennuaznin
WeE I 3e @01ufinne q neuseuanINLInaex
Usmsatiuayumg o fsnlmindnw Lﬁal,ﬂ'umsﬁaug
wazfiudnennlunisianuresindn
Tud 2568 ndngasinindney 19 AuwTudNaue
nasudTelunisuszauivinisunand Afadl 38 o
GHRLHGRERITS wafnsuazdunuinisuneUszmelne
Fuasulszaunmsansisunuuamedudinfnw
6.5 The competences of | 1. 91 SAR W1 109-111 Az n1sfmuadussaurves | 1. fdlununisusziuaussauzyaainsaieaduayy a 2
the support staff qﬂmﬂﬁmaaﬁuauumﬂﬁﬁwﬁmmﬂmuﬁ lawdl uenua | Job Specification wag Job Description Wa AU IHANIS
rendering student s yssavinlng shwisnwinsivnidinnuenud | Ussiduanweyiuazuiulsananisandusuaznns
services are shown to be wazneladiinauanuAuiady 4 naua iU Foa Twuins
identified for recruitment aussougndniidndunenisujiAsvnisvesyaainsyn
and deployment. These seutu ﬁmumLﬂuamiausLﬁamiﬁﬁumqﬂmﬂﬂué’ﬁm
competences are shown 7 elavsznalyidudaminualunisszdunanis
to be evaluated to UjuRau
ensure their continued . 210 SAR LLaSﬂ’I‘iﬁlwﬂﬂiﬁﬂjQﬂaﬂﬂia’lEJ?IﬂJUa‘I{LJWUZII’]
relevance to qﬂmﬂim&Jaﬁ’uaqu”l.éu%’umiﬂﬁsLﬁuwamiﬂﬁﬁamunﬂ 6
stakeholders needs. ieu TnefiarsanmisUssdiudsyneunsideututuion
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Roles and relationships Jay 2 ada dnsdeaslmamuniisunsvsavasnaie
are shown to be well- Sunsuran1sUstiulaeviatu
defined to ensure
smooth delivery of the
services.
6.6 Student support 910 SAR M 116-118 wﬁmmé’wammmqmam% s | 1. a]'mLaﬂmiwé’ﬂgmLLaxmﬁﬁ’umwzﬁﬂ’qlﬁwuﬁ']Lﬁumi 2
services are shown to be Usuiusruunisinus nslaedeuaiunaud aviuves WguLAEe (benchmarking) AAIWUTN1TaTUAYY
subjected to evaluation, indnwifinenislnuimsvenamund llavssiivssuu | gideuduvulsaiudy wasnsimansifisudssanlylu
benchmarking, and ﬂﬁU%ﬂ'ﬁaﬁ’Uﬁyu;;L%umamﬂmﬂsawaﬂ’uaﬂgu uounns miﬂ%'uﬂqeqmmwmi’lﬁu%mia&J'Nﬂiuﬁyau
enhancement. Usell UaNTINULVRIYARNTANYAU VAL UV INYRY
Tnouuaduaussausnd nuasaussauza w3 g 39
wﬁwmé’aisgl,ﬂml,mmwﬁﬁ’&LLazﬁmﬁmUizLﬁuL?{au%u
Wuieuymansangatvayulag 2 ¥ e uazAmuanIs
Ussiflusussougmuwuunes Jasa.
nanansdunuysuyse ﬂ”liLﬁU‘i’JU‘i’JﬁJsle;ljaﬂWi’:]J(ﬂLLag
‘UizLﬁuwassuuu%?mﬁaﬁumuqyﬁ&Jumamﬂamima
AT UAYY INUNUVBIUNITNYNE Y Tneuoumuneln
Usgsrunangnsaiunig ﬁwﬁ’uammmﬁmwnwg@aﬂa
Tnuaasadnsinwnoly
miﬁumwaj;;ﬂ%mmazqﬂmmmaaﬂfuaw wuAed
m’ﬂﬁrﬁﬁu’%mﬁﬂixLﬁummﬁawahﬂé“ﬁmﬂﬁu'%msﬁuﬁ
wndunisUszfivluseaudie/au Tulynsuseduns
Tﬁu'%ﬂﬁswqﬂﬂa
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7. Facilities and Infrastructure 3
7.1 The physical 1. 27 SAR W1 120-122 wvnivendeuaani dnassninens 4
resources to deliver the menmenmesauszuy ﬁﬂ’liﬁ’]i’l‘\]ﬂﬂﬂ@?@dﬂ’ﬁ TN
curriculum, including Uuuss % DU LLazﬂ'ﬁgLﬁummﬁdwalmﬂﬁyumﬂ
equipment, material, and N3ANEI T,m&Jﬂmm‘;mamiﬁu;g%’uﬂmjawé“ﬂ
information technology, | 2. f9nA9I5 sULALN DS BUSUILINN (81A75 1, 7, 8, 11, 17)
are shown to be wazeens 41 Unfininendeiitvedou 8 ﬁammsﬁadﬂﬁwm
sufficient. 2 o1 1 Unisis suLaznsae Ui nendnus nﬂﬁuadﬁ

TUsianweiuaysruUAes nsouesevslsmonsounqy wad

mﬁm%@qﬂmzﬂﬁadL'%Eluisé’fvﬁm%mﬁﬂw%ﬁm@m

3, INNsdUAIYal mm35;§aQULLazﬁ’ﬂﬁﬂqudwﬁmL%&Juﬁ

asfisanensosly
7.2 The laboratories and | 1. 210 SAR wu1 123 uminendeuazanzdulovielunis q
equipment are shown to fi’fﬂ‘mLLazﬁwmﬁangﬁ’am'iLLazqﬂﬂifﬁmsﬁaumiaau
be up-to-date, readily Aviuae 1 ome warduszans arwnsoulyaudle
available, and effectively advayun1sInnNIsiieun1sasurevanans lagdnis
deployed. ’mLquﬁﬁ’Jﬁ]mmﬁuaqmﬂumﬂ%ﬂmﬁaqﬂgjﬂ’ammaz

qﬂﬂizﬁaémﬂmwu finsdaasssuuszauiiionns

ﬁwqq%’ﬂwﬂLLasU‘i”UUﬁﬂﬂ;W;aﬂ%muagjLaua

2. mms&ju,azﬁﬂﬁﬂmﬁiﬁjﬁlﬁ:ﬂﬁnﬂﬂu waraunsavely
nosUfvAnisaeufinnesivuatevesamzinalulad
m'ﬁaumﬂ/quéﬂauﬁama{ (ee TM203 80 1A3e9 core
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i7, TM3/TMd 08198g 50 LAS 89 core i5, Windows 11)

Lﬁamaaqmu%’aﬁuﬂquéha&m

3. Tud 2568 nangasapun1uAUABINISleneIU URANIS

wazdsatuayunisideanntdndne nundaumnzay
iesne uaznsexlay Imaﬂ’ﬂﬁﬂmﬁummﬂ%ﬂ;adﬂiwqu
ﬂ?juﬁiaaLﬁam’%aﬁwmﬁwuéuasﬂszLﬁum?adﬁaﬁ%’a

nnsdunTal Emlﬁsjﬁgaaul,l,azﬁﬂﬁﬂmsgqiwﬁanﬁauﬁ

ANULeanansauly

7.3 A digital library is
shown to be set-up, in
keeping with progress in
information and
communication

technology.

. 970 SAR KU1 124 un1ingradedd1dnineusniswas

v

wialuladasaune vinnuriduunansous Adadn
aluauunsAnywILarn15Ide Ingluuinisdunuveyaniu

szuueeulaudivlen https:/aritrmu.acth/ wslusyuu

wwievnenuudatsnalsaty WnAnw1aiunsasunne
NSNYINTANTAUNALADENINAINNAY LU NIED $157
115815 INP1INUS 189UNNTITY FedldnnTeling way

FIUTBHAAN

Cuningnaele ﬁWLﬁUﬂWSﬁ’wumaqaqmﬁﬁﬁaiuLﬂu

AuENaINITSeug Naiusaunfalanninniainiu

I3 ¢ . ~ a o
Vivlen https://arit.ymu.acth/ 1asdin15A a6 $55UU

wevreviuudateuazlsatevinsounau auasuln
UndAnwilvwnasasauwmessulaw awnsawiislalagly
Feoaloane wu gruveyaiverinusaduiiu (Thaills)

ILlee Goosgle Scholar
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Criterion Strengths Areas for Improvement Rating | Overall
3, nmsdunival a’msé;gaauuasﬁ’ﬂﬁﬂmasq’jm%’wmmﬁ
IHaenuIsaneUALBWENSISEuLaENTVITISE
7.4 The information 1. 917 SAR U1 125 uminendesnlviiszuumalulad 4
technology systems are miaumwawiwmﬁama‘uaummﬁmé Lﬁiuwijﬁ ey
shown to be set up to n@nw 1wu szUU98dIn iwuamﬁmﬁau/ﬁawiwu
meet the needs of staff STUUIANISISBUNTEDU Lagseuulseiliunanisaau
and students. 2. Tud 2568 néngasUszifiumnuieeloneszuuimalulad
ANTAUNF wuiﬂagﬂuizé’mmmﬁqm
7.5 The university is 1. 910 SAR %1 126-127 aminerdedolniinesufifinig 4
shown to provide a AeNTIADS Neinned oilafiliie vennulsavans
highly accessible (Windows) LLazLﬂ%@sﬂl’]EJSULV]E]%LijG]V?QLLUUﬁWEJLLasI‘;ﬁ’IEJ
computer and network #99N01A15 Sﬁwﬁdﬁ’aﬁﬂgjﬁﬁﬂﬁﬁlﬁ’lﬂjﬂaLWﬂ fuus
infrastructure that FNTUNAIUY/NAFBUNIWIDINBUALAUTTAULAT D
enables the campus (IDCL)
community to fully 2. ﬂmzﬂﬁqmamgé’mﬂauﬁaLmagﬁm%fumw‘f'muiﬁqﬂmﬂsv!ﬂ
exploit information Au waznalsziuauianelanessuuinalulad
technology for teaching, m‘iaumﬂa&ﬂuizﬁuumﬁqm
research, service, and 3. mﬂmié’ummﬁ 38UU WIFI asauAgulszaad 95% 199
administration. i LLaZﬁLLNuquﬂ‘;ﬂﬁaUﬂqm 100% n1elud 2570
7.6 The environmental, 977 SAR 91 127-130 wuimé’ﬂqmﬂﬂll,mwmmsﬁﬂLﬁumu 1. INLBNAITVANGIU Feludaaudasnisdeansuaznisly 2
health, and safety sumﬂmsﬂ'a;mam51um’15ﬁmummmg’mﬁmmmﬂaaﬂﬁﬁ/ AATFIUN19A LA wInaauAaTaanS Y WAL U
standards and access for | Avwanae mmgwummﬂfémﬁaiufmﬂgjﬁ’amﬁ o LAMNIAUAILAAEEY (3N 5 7. uaw Green Faculty)
people with special Anuvandelueims wazyndaunean sy Al
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needs are shown to be
defined and

implemented.

puAsanaey lundnns 5 & ulodunuauod fnns
Jansiseunsau 1ummimammm§mam§ 95 1l
Sodtuinedauardalag s szuuedengluindnwle
teinneu viaeAua sduaaﬂamummgmms shuadalvd
wilsde Ineninusuazionansna 9 \lemsfinwAuam
Gﬁquﬁumw wﬁﬂqmiﬁﬁ%ﬂaiﬂﬂumﬂmz Taglunminende
i Inflaqueunndumine dosvsgumansas n3ets
T59aMgIUIaUNIEITAY ﬁqa&‘{'masluwﬁwmé’&m%ﬁg
U RGRETRF a"m%’ﬂi}mﬁﬂguwmma LATNITALA SN
ey dsaqmduvessusug denszianailana
UM InedesuAgumatsany famnsodiasindnw
ﬂﬁﬂiﬁL%Uﬂaam%aLﬁmqﬁﬁLmlﬂé’ﬂiqwawmaummimu
TnoEnaviunaed wasvanzay

aunulasnste dalwilszuudnwanudasadunisly
91a15 Tngfinnas1easdnniuiiadudt tuazaely
wenaniineluenmsiissuulsstusadse Tnafnda
Qﬂﬂ'ﬁajﬁﬁa’rﬂuadﬁﬁuiam%uﬁ 1
mﬂmﬁumwaj;;u%mi Aaizdin1ssulnAnufidaany
ABINTSALAY ﬁmsﬁ'&umﬁqaﬁuaﬂgummﬂwumamw o
N19819 Mo °vmLﬁuﬁm%’wjurwwslmmqmam ins
AU UALUNTAINGNTIANUALHUNIN Imﬁlqu{jmsﬁﬂm
fupmliusnaslueuinen uasd call center paulau 24

SRS

ANUFUNIN (GRFE AT ATAB1T0EY 2535 uaglunuaan

w’%mu W.3.U. ATUANYNGU 2560)

2. feludanufeaiunisiiuauasuanauulufifisesnis

LWINEUTURIAIUABINTTHLAY (access for people
with special needs) L% 119810 8§ 10911 LazdS

IIUIYAIIUAEAIN
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7.7 The university is
shown to provide a
physical, social, and
psychological
environment that is
conducive for education,
research, and personal

wellbeing.

1. 970 SAR ¥U1130-131 U%13NE1EY wazAmE Hn154m
ANMLIAALNNINEA W denuuazdalatiielmaonanis
L'%&Jumﬁé’]’aLLazqmﬂﬂw%ﬁméauqﬂﬂa Wieveluindne
1339 PLOs TasAsaumay 11 3 A1u laun
1) audsla muzL,Lazwﬁ'w&né’aﬁmﬁ%’mmmw{qqﬁﬁﬁﬂ
5ITUYIA N1TUALEAIY aummﬁwﬁm%i‘;ﬁ’ﬂﬁﬂm
Wnneuwaztahay

2) aumenn WinIngdeilanuiioandidanie Anua
flasenoii aunfsn auny 3 wasifiung dwmsunis
panmMAINIsVIYAAINSIavinAnw

3) pudnn uIneds dnsiefivensavesdndnwlu
Un@nwilnaenns Tnodnuisaueiasaniudiuas
wiednwinnuUasnisaseguaiuiaveuTAanIs
91UIYANUALAINVDINITITIAT

2. aﬂﬁlﬂiéﬂisﬁfﬂwﬁﬂqGlivf”lﬁij’]ﬁl‘%JUWd“UyaLﬁuE]LL‘uzﬁ]’m

o

PnAny e ludmuisnuiingvas

3. AfuRadde/AumnenngdnsunAnwvnanAnwd
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Criterion Strengths Areas for Improvement Rating | Overall
7.8 The competences of 29 SAR U 131-135 aminendeuasanz Smstinue | 1. Ssluwunsiauazusaifiunayaansaneatiuayy 7iiinng 3
the support staff ammuwawﬂmmmgaﬂ’umumﬂ;ﬁﬁﬁmmﬂmua Uszidlumaay JD JS wagnsdsidunisluusmsviuil uas
rendering services related wvy & nqueuiiunyfiRaussausndniidndunonis thwansUssifiuaiaiuazyfudssnstuuinig
to facilities are shown to - on vz .
UfURsmnsvesypanInnszaudy Amuaduaussauy
be identified and ) . s . ,
evaluated to ensure that wWian1siauIyaansludein AseUAaY 7 AU WU 113
their skills remain f-&"mmwyau‘?ﬁlu/wyawﬁuuﬁmi Lot 1a30ve was
relevant to stakeholder ?aLngau/qsumw/mmUaamﬁ’&J W BULOUMNETUATY
needs. aussous Feladssnalidudaiinualunisyssifiuna
MsUjuRnu
Uqﬂmmmaaﬁfuayuvgﬂﬂuﬁ%miéqLacﬁmmammuzﬁ
AaruazumInedeimual lasunisuseidiunanis
Uifnuvesunainimn 6 weu IneUssidulsznauns
doutwiuiieuday 2 ade fnrsdeansluiernund
SunukazaiiefunsunansUsudiulaeiiaiu
7.9 The quality of the 290 SAR 1 135 U Inendus1dgumnansain azas | 1. 91ntenarsudngiu Seludatous eaveanisiinants 3
facilities (library, FERT LATVANgNS 15@%LﬁumﬁﬂizLﬁuﬂmmwﬁqéﬂma Uszifiuanansunuwaznstiwauwaundsaduayudidu
laboratory, IT, and mmasmﬂaﬂ'wﬂuﬁwu Tagd1529AUNInelaves U555
student services) are ﬂfﬂﬁﬂmLLazmmiéfﬂ'aﬂiza‘m%m‘wLLazqmmwmaﬁaqam )
shown to be subjected noUins gunsalinaluladansauma uagn1suing
to evaluation and Undnw il eUssiliuanustuasty aanumsouly iy way
enhancement.
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UﬁsﬁwﬁmwmmﬁdémwmmazmmﬁmansLu‘vlﬂﬁ‘uﬂ

ANSANYN

- d1UNURTIULAEUTEAUAMAINYBINNITNYIE

AiuNIsAsIvRNURanalaveIlnAnYILare1915e g
SUE]WJ’IiJﬂiJﬁaﬁ]”Iﬂﬂé’ﬂqm'ﬂuﬂﬁﬂixLﬁuLLasLﬁUﬂJ@Nﬂﬁ‘\]’m

UNANYILAZ D115 Lﬁﬂﬂifﬂmagaﬁmamqmmgmqﬁu

AIURDINTITIIY

3. Tudn19@nwen 2568 wudgynissuuipievielsangves

winmendeiivymenuluatesuaganuialuiisanens
n1sissueaulauveninfnwl nananslausvaiuauiu
AU oA LTUNTANA I INTA Y QY 1UBUMDSLLR WIFI

WisAnwnladgymsenan

8. Output and Outcomes

8.1 The pass rate,
dropout rate, and
average time to graduate
are shown to be
established, monitored,
and benchmarked for

improvement.

970 SAR %u1 137 wé’ﬂqmﬁmumﬁa%i’mLLagLUmmsti
o & - K o & ' 'Y
FSansanelaly uee.2 (@nSasunailuuseninses
A% 80) NSDUNUNNITANSINITANWINTALIU (ATUNULE
An GPA > 3.00 To1981 6-12 ANANISAN®Y) WaLAnA1Y
\Jus183U (cohort) N MUsEUUTEMWTIVENEY
fnsfenuveyavaunas lnegu 2563-2566 18131013
F159n15@n¥1R1ULIa1598aL 100 LardNIIN1590N

na1sAuseay 0 annadnsseydaduidesnanisesn

1. 13JWU NIANUIUIZTYLIAN Lﬂaﬁlﬁé’%%’ﬂ n13ANYN

2. ndngnsneandun1siiigutAes (benchmarking) fiu

wanansilnalfssiurean1dunsAnwdu iiedimanis
WgULAEINIASISANDWAIUIHAAWSNI1SANT UYL

wingnsnaly
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work output and
activities carried out by
the academic staff and
students, are shown to
be established,
monitored, and
benchmarked for

improvement.

5888y 100 (33U 32 WAIIUIINTY 2563-2567) lag
nangnanmuadeulelvnsdinanuiiunesiuey 1
a ! ! o & P
Haulugiu TC-2 v3egan3aineudiianisAnel uas
19UML18819158NUS NWINAUARAL
mmi&lUisaﬁ’mé’ﬂqmﬁwamu’iﬁi’ml,azmuasNaiiﬂ
WELNT B89 oLl palusou 5 U wardinissneey

ﬂ’\]’mﬂ']’]‘VT‘U’]ﬂWSLNEJLLWiNﬁQWUV}ﬂﬂ’Iﬂﬂ’IiﬁﬂH’]

NAIUATNATIANIIYINITVDIDITE

L MANEATAITAIUAR N BULAaA LT UNISINBULA Y

(Benchmarking) #aau3vin1siunangnsiibnatAseiu
203a0710UN LAALAUNIT WITDUNIUINANITILATISHUN
Wauwarusuuse (improvement) Hagwsn1saLiiuny

TnAdu

Criterion Strengths Areas for Improvement Rating | Overall
Na19AU (N1513U Aamzdou n15dnn1san) wazly
sTUURIMTENUSNMEmIiUgLa
8.2 Employability as well 31N SAR W1 139 vingnshnmunisiinwiesdnia | 1. ndngnsiisimuaamune (establishing) wsanfaniu 2
as self-employment, NIANYINIUTZUVVDINMINEIAE (ga.rmu.ac.th) 1ng (monitoring) wazLEURYAYALTIUITNIUYDINTHIIUIIN
ntrepreneurship, an Yoo ‘o o ' ¥ o a e ~ v - ' v o X
entrepreneurship, and respuaulvginulsedeguwaiuasnduluujuRnulu FUN IV BYLANITANYIN DI UTEAUT 49U
advancement to further " . . -
AUAINAYNNIATTHASLONYU (advancement to further studies) LNUNITUTTYIGLU
studies, are shown to be Cel .
. ‘ NaNANITEYNHANSINTANITAMUAIRUTUINTN WITUUD
established, monitored, v T
! Yo o A X Yo ! a o = o a a a . o
and benchmarked for W MIlASUAUALINEITY N13lAMuALanIaivInIg Ms | 2. nangasneatldunasiiauldss (benchmarking) fiu
improvement. Tasusuuseanaide/usnsivnng wagnseeusuludeay wanansflnalfesiurean1dunsAnwdu iiedimanis
WEULANNITLATIZWLNONAUINAANSN1TANTUIIUV
wangansnaly
8.3 Research and creative 310 SAR U1 140-143 dnAnwddnsinisinunuau | 1. ndngaswan1uuaa1id1uung (establishing) 91u3u 2
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Strengths

Areas for Improvement

Rating

Overall

8.4 Data are provided to
show directly the
achievement of the
programme outcomes,
which are established

and monitored.

27 SAR #1u7 143-144 wé’ﬂqmﬂ%ﬁzuwmwﬁwmﬁa
(regis.rmu.ac.th) éfmmum’]mynuuyﬁL.Lagmimﬁq
Wnneinendnus wazUseliiun1sussg PLOs NAUNTS
aeuineninus nadeusein NAABUNIYIDINGY LA
AINTTUEATUNANG AT

Tud 2568 ndnanssIeUTNANY 19 AL U] PLOS

uaz CLOs Mus183vuasfanssuasunangns

1. MdnansAITIIMUAANUIMNIENITUTT] PLOs NnLau

2. ndnansiananIvayan1sussaraawsiiusie PLO Ay

wangulnense (iwu HansaRUINeTinusmN rubric uay
NBUFRYN) Lmumﬁaymumﬂmimu‘mﬁm (donnaes
fuvedansily requirements 1.5 ua 4.5) i{iea91nn157n
msussqmaé“wé(imﬁuﬁ&J%'l/ﬁﬁ]ﬂﬁmﬁjuﬁumu (proxy)
flynsinnisussgiinseuaqu PLOs wavaa wazdluiiu

Yayandniau

3. ¥ANANTAITHAILITEUUAANINNITUTT] PLOs UBIKITEY

NIDUUEAIYDYANTITANAINDENUDY 3 Tuaunds lny
ABIAMUTALIUYDIUUINNITAITUAANIY HFURAYEY

wazgnsihveyaluly

8.5 Satisfaction level of
the various stakeholders
are shown to be
established, monitored,
and benchmarked for

improvement.

. 910 SAR 11U 144-145 ﬁﬁﬂ@]mﬁﬁi%UUﬁﬂm?Mﬂ’ﬂMﬁﬁ

welvvesiiaulnaiudsnunalnreswminede (d11n

1NIFIULALUTEAUAMAIM, ga.rmu.ac.th)

. Imsfinw 2568 dnauszdliuanuiianels 3 nqulusedy

Aunign lawn wlydaudia 4.63 Wndnw 5.00 uare1a1se

4.98

1. vangasiianmuaamng (establishing) Anuiisnalaly

FLAU

2. NINATUIEAINANTITAAAIN (Monitoring) AMUNINB LD

llﬂ . Yo . . ﬂl ' v v o
?JE]\?E&&JG')UI@]&')UL%EIE]EHQLGIE]L‘Llﬂ\‘l 28719UDY 3 Jyaunad

3.anidun1siguLAes (Benchmarking) Aunangnsi

TnaA e uYeIaa 1t uy LAALA LN WTOUTIUINANIS
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Criterion Strengths Areas for Improvement Rating | Overall
AATIERUINAUIAZUTUUSS (improvement) NAANS
asanduaulniay
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¥ v 1

YDAUNULNULHAY (a13)

(AINATFUNHA ATIDNENTHIDDU ) )

a < =1 Y
1. ﬂ?ﬂﬁJﬂﬂLﬂN‘UﬂﬁuﬂﬂﬂU’]ﬂQQUu

[ v

1) A1un15IANTIaLTIuNTADU NANARTOINLUUNTEUINNNTS Bug g T oududn gy
(Student-centred Learning) TneidalontalnSeudamsnlumaSeusesnsiinnuiuiateu ua
vuslimnaeininisiamateusdejoauatunianged amaluyFouansaussanalyesn
Arusgn1sUftRlaoenatugusss

2) AusruunaffuRamuyFeu ndngesissuuuaznalnmaridu fnnu uagludiuine
AertuanuntmumenisGeuesFousslnadauasnoiies muunumTivesorsefiuin

3) audndnuaiuaznmdnuavemdngns Jendngnsiaudaiau Vuads wazazvon

anszddyresmanslnesnaautn Juduladugsladfgynenisdndulawfnvineves ey

2. AnuAnLiuYasRYenT (Wnunsseuiiansuszneuindnag)
2.1 ALAUYBIANGAT

1) auarwB Ay uTe Mk LMIEBULAY I UALBIIIALSHY ndngnsdalvdiuuns
Gouiitangu dalendluySoudeneulaesaaosiudmnenissznevadnluouwian adums
POUALDIATILABINITVBINAIAKIINLBE 19dBARA IR AN MANSUR TR LTS Tnunendad15e
msfinen gaiSansAnvannsathessanusiulelunsvesuluoygndssneuindnaglaviud

2)  mueAnudnAABsRLLo IR UINATEILAYEW Wemansznadnsiisinualy
Tundngmsiinnuaennnosuasidenensmeaeuiiieve fuluaynnUsznauiniinag lnsianizesns
faluanszaunsinuasdsuidunaniafousmunnsg v

3)  auamilaanudauisufiouivantudu ningrsiaruuanasanudngnsves
anumsAnwdussrsdaieu lussidunsysannismeluladd fawfunseonuuunsinnis
Boumsaeuuazmsdafonssunadous Sderiusndnualanizvemangns

2.2 vaLauBLUZ RN TWAILN

AeginaueluylivangasaSuasvaNsInuEA UM BIANUTEIMALNKIS YU 1AgYIUINTT
aonunInhilunszuIumIdnn1siseun1saeuvesTein way/viedananssuasunangnsiiewmmn

inwefinanoetaduszuy
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3. anudadiuvvesylytudie
3,1 aLAUvBITAIin
lyTndindauiug Sadnveauminedesssgumarsaiuiiaanunseslunis
Usenauindn aunsaufoinisaeutazeenuuumadanisdounsasulaviufideinngmsufifou
dnmggin fanuiuRnveunenusuaraediay naonauivinueidsivdniiaennassiuaiiy
POINTYBILIB T Lo
3.2 vaiduBLuzRoNITWAILN
w1y U ndnausuurlnndngasiauinuensdany (Soft Skills) 109 1o uli aifis
Tnslawiziinuzn1sdoans snuzn1saionensanaaug wazaunauandeeniuiaisisue Lie

'
a =

WERUATINANNALYTNVRIAAN Nz Tudin N aU seaen
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YBLEAUDLUSLIIULYUNY

MUK UTMTAMZATANEATLATINIINGIAYTIVNYUNE5AY

AUNANGATUANITIANTIEUNNSEBY (Programme)

1.

10.

11.
12.
13.

n1soonkuLkazasmdngasldumuiunianislynadwsidugiu (Outcome Based
Education) fausin131i PLOs mawé’ﬂamtﬂuﬁaﬁg\‘i WldesnuuunsinuasUsviliunauaznis
JnnsFeunisaeulundngnsvesamsiiaziiiiunisufuussmely
mim"wLﬁumsLmyﬂ”iwmé'nqmﬁ'ﬁmiﬁwuﬂ PLOs vaandngasviateyaunazyalud
AuFuWusFenAaBafY n15aen PLOs Tuidy Knowledge, Skill, Character waz Ethic gog
wanedafiludauiazdigeu

nsfmua YLOs filuduus PLOs vilvluannsaufuianisvesidela
nsiAuAamaEesn15iAn13UTsg PLOs wag CLOs veadngnsluszduulounsvesnas way

TusgAuumIMeNdy Wwu sveeaInIsuTsy wsesls/Asmslumslyinuasyseidiuna n1sivue

'
U Aa =

SURAYDUNTALIU

e ¢

nsinuAFULUUNTINNISITBUNITERU (S2UUnInia lnsnie meggsew) luduiustumsdn
wnunsssulasanzlussAutugiadne

A2NUFIAARBITENIN PLOs WAz CLOs 10adnansuayn1saean CLOs 210 PLOs fiinnnunss
MU Learning Level uag mapping Y84nangns e ludnnisissunisasuuarn1sinuas
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