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https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=sharing
https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=sharing
https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=sharing
https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=sharing

2.2 wan1sandunaunnel AUN-QA
ieliangnssuiteszauaun nvemangastulsazinu uazanansausuussimunselule
nsUssiliunangnsldina 7 sedu dssialuil

AU AIMUNUY qmmwuazizﬁumw
fimanslun1swaILN

1 Absolutely Inadequate AN lieaneog1adnLau
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to A wladifissne Sndusie
fulfil the criterion is still at its planning stage or is inadequate where ﬁﬂﬂiU%JUUEﬂ
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will Make It Adequate ﬂmmWVLJJ'L‘ﬂENWEJ UHNIT
The QA practice to fulfil the criterion is defined and implemented but | U5uuss uily e Wa
minor improvement is needed to fully meet them. Documents are Weaantegaunsavinlil
available but no clear evidence to support that they have been fully ﬂmmWLﬁmwalﬁ
used. Performance of the QA practice shows inconsistent or some
results.

il Adequate as Expected 1ARUNINVBINTANTUNTT
The QA practice to fulfil the criterion is adequate and evidences mamé’nqmmummaﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate TANINVBINTANTUNTT
The QA practice to fulfil the criterion is better than adequate. mawﬁﬂqmﬁﬂdwmmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.

6 Example of Best Practices Lﬁuﬁaaﬁhwammﬂﬁﬂmﬁa
The QA practice to fulfil the criterion is considered to be example of
best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very
good results and positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) sfURB e W ustu

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that
it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

gaulanvi U UL




$18aZIPYALATHANITANTUUAIULNST AUN-QA
naFIANAING 1 Han1338usNAANIS (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected learning v
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning v
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning 4
outcomes consist of both generic outcomes (related to written
and oral communication, problem-solving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the 4
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time they

graduate.

Overall 4

inausinaun Wil 1 - Ineusition
1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders.
1.1.1 YSwaynsfinen Idevian wagiusiavewmine1desvdgumansaiy
1) USweyanns@ne
“Uadininujofiiemsisouinaentinuasamuiuiiaveuseden”
2) evimil
unTingndoiifinunn iensiauviesdiulidanuduudwasdidy
3) Wusha
Wushiaf 1 Reai1eernnuilaruinnIsuyIiNIN1g MIUIMTIVING wasfals Tausssy adeay
Wuddlsfugururioatu wagyuuudu
Wushafi 2 mému,azﬁmmﬂgﬁam%‘wm:ummé?am’maaﬁaaﬁuuaxﬂwwm
WusAn 3 wAntndie uasRauridaulifiaussous uasdnenimaiuaudesn1sveUseing

aadd I3 = U
AuUARNG waridunallowd ludsay
WUSNAN 4 USTTINNITAIUANTITUINUIA WaraSuTITYU



1.1.2 Fdeviend Wushavesnae
1) psAnswisuianssumegsia Weadsuszneumsmadeny gsgmsianviesiududinugusznouns
\Baaisassandanuselosedudidulaznsfienuiesegismeliios
2) WUsAA
WusAefl 1 Wamnnszuaumssdndudieliiiaunim danudaaiieassd fausssuiiuanud Wy
Fuszneumsmedann waziduiiveuiunsinuaudeinsvasdinuuanaanssy
WusAafl 2 Wanuarduaiumiuituudomdnnisuarauide vienuaiisassd uinnssu eains
yarndandvd wazanmsoilUliusslovideyuvunasdsnvegnaddy
wusAadl 3 simuuarduaduynansinewdumsifindnenm afafinis ausiuns wagarwiomeily
TN MYTTUUAMNINLALERTITY
Wusfiaft 4 ﬁ@umazuumau’%mﬁﬂﬂ1suuﬁugmﬁsiuwﬁmaiﬁﬁﬂwﬁm%mwLLazﬁmmw%fauﬁ%Lm%iy
fuanmenaasuasimaasugiawasdsem
Wusfiadl 5 WauieTetnsuazUszauanusiniloaniuuszneunisuazesansindniaglfuinnsie
nsuAYTULArd A euIansTInagIia wienduauAauausssuuazgitygviesiu teai1siamAa Tausssy
RANG ARG
1.1.3 Uy imsinen anudfy uazinguszasAvasmangns
1) Usgyrn1sdnw
nAntasinsunsdnnig fienuauassalunmsiduiussneunsiiiedsauuasnomsinauludey
waluladuaruinnssuaIeasseuTIUYeinuIMIg
2) ANUAAYUDIUANENT
2.1) \uvdngnsmiuligSouiidnvazuazaussaus sunsimuianug fuiinvensuszgndly
wAlulagATva warAuN1ITIANTT ATINUANABINITVBINAIALIIY
2.2) ithmdngesiiduaiilfifnedoiisnnusuiiemadguazionyu fumsuinisinms
2.3) Wuvdngasiiuligsudamnuaninsalumsudsiulunainusany
2.4) HundngesiuiunszuiunsSeuiiaenndesiuiiundinuuasUssina deandesiuulounevinug
maFeuslumnssuil 21 uleuienisfinw 4.0 vesnsensednyisnsiunsfnuiiidusdnnm (Productive Leaming)
ufaunuiRTygRalardsauwAA atiufl 13 (WA, 2566-2570) LAY WNLNSANYIWASYA WA, 2560-2579
3) TnquszasAvemangns
3.1) e liindAnwduynnagliy Tinweanissudl 21 fnsysannseanslunsimumseudiaym

Y

a [

ansoasslenanmaiinues dipu uaziosiu iniunmsivdsuulamwesdinulan awnsadsanulunadod
A v %

Wuudainudrvosdeny fa3usssu Sasuludeiigndes fame1 3111 umduitoadsassdaundsny Yausssy
dannden uazvisiiuegsdaiu
3.2) Wlowdntudinidanuseuslungul fnmudilamaninisdnns fvinuelunisdeans awnse
vhauduiiy faausssn Wussu siaunsoldmaluladfdvaiivuadoussandldimtuauidulunimium
nssndula nsudlelymitaenadestunsduduszneuns wasndeuvihnulussdnsaaiguasnaensy
1.1.4 vianansiinsiUaweseridiuladiude
1) WuleramzIneIn1sdnnTg hitps//fms.rmu.ac.th/site/index.php/course
2) Vuladunmine desuigumiansaiu https:/regmis.rmu.ac.th/view/Agigne1n1sdnnis

3) nMsUguilnain@nw
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

1.2.1 yneivvemdngnsinadnsmsisouiiaanisfivnsauuazaenndesivnanisiFeudiimanies
NANgAS

1.2.1 uadvndnwib (mwﬁﬂgjmiwmm%ﬂmﬁﬂmﬁﬂﬂ nangnsuTuUTe N.A. 2566)
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NN PLO1
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826622012 FremsuaeAaly vV v v VI v |V v
MNP
826623011 AFINTHIAL vV v v VIV v v v
826623012 AnvTudaAL v VI IvVIVvIY v VI vV v v
AIBNYILEY
826623013 )T sPniae vV v 4 v |V v
Aawrde
826623014 NMSHBATIMNT v 4 v v
URER
826624011 AYUAA vV ViV VIivVIivIivgvIivI]iv]v]v v
as9assAuarNsLATEyIn
Tudinuszaniu
826624012 Anenenans 4 v v v vV VI V|V
wazmaluladiiewaun
AN NN
826624013 Tanouuazal v I v v
AunY
826625011 auBifieiann | YV | V|V VIVIVIVIVIV AV V| V[V v
i
826625012?1’155‘8‘14? v | v |V VIiVIVIVIVIVIVVI IV I IV IIV]|V v
waznswAdy vy
YININI3
826625013 inuididie VIviY IV VvV VIV vV v
ESuaswinyen1sSeu;
AADATIN
826625014 MseUS VIV VIV IV v
W ee B
826625015 MEEIATO WL v VIV Y VIV
e WSTIREUyin | 10 | 3 | 13 Blis|s5|a|lo| |7 14| 1a|un|ual7 10
@an
sqmaé’ws‘msﬁméﬁ"’mm 2| 15|18 7|9 7|19 13| 168 18] 18] 15] 18] 10 14




1.22 e (PLO2 - PLO)
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318391 PLO 2 PLO 3 PLO 4
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1.3. The programme to show that the expected leaming outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study discipline).

1.3.1 uadvdnwiib (mwé’nqmwmm%mmiﬁﬂmﬁﬂﬂ wangnsuTuUTe WA, 2566)
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1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes.
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viosiu UfoAnulugiuganuidy
nadloawazwalosRdvialaeot

RV EVRETHY

v

v

v

PLOZ2 : @111507LA51¢% Useiliuna
ANERTATIANT
filugnsudledamuazasisassd
msvhaulaeg ey s

PLO3 : fimuSuRinvauluau
ausaviauduiy vnwenis
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AafRIN1validulddude
v e m oy Afeviend/Nus 919158
HAAWSN1SIUVamaNgAS - y v | o | wea o
PLOS) QELLE gnse | AlY | fwd | dSulinveu Aud | Yuvy
( WMWY | aaal | Joudia | LAn nangns/ | Jaglu |/denn
219138510
doas wialuladdva uaznsia
fivannviang
PLO4 : fidméiin dAnsTs A38555U v v v v v v v
LASNEANTVRIRULDY L.Lagrg?ﬁu

1.5. The programme to show that the expected learning outcomes are achieved by the students by the time

they gradua
1.5.1 nadwsmsSeuivemanansidletin@nuwiseuaieduluwsiazlnisfinw (Year Learning Outcomes : YLOs)

wsadulnnsine naaWsN133u3I18UuY (Year Learning Outcomes : YLOs)
= dl £ % aaa v 1 v 1 L) = v a @ 1
U 1 1. Tdwalulagfdviaegegivingiu TunsiSews fivinvenwlneuazniweiaseme

annsnihlulflunsdeansldodiedivssansnm

2. $npuanelugaddvia weslunailesifinuevesdensineuasdsaulan
3. fanuseuslungued] Ianudnlalumansmeiunsdanig dvinue
nsdeans annsovhauduiiy uasiivinsgnsduduiindeauusie

wazdlAUEY

Uil 2 1. fvinuglusnssuil 21 AnsiGuadneassd Anlnseiesnafivana AnLUUBIATI Tiau
uinnssu weuaireviesduliduuds uardyameadansia
2. fanuseuderaniienng flansimintdlna Whlauasifiugarivesauies §au dsau
Aalinusssy Qﬁﬁﬁgzmﬁafiu VNEINTTITUNG wazdawindon
3. sy 93u5330 Wy Fnansisue drdnluanudulne dinaisisue drilndnd
Fashu suluiinuuiugudugenssvgianeiies
a. flypdnnminnisianis famsssu T93us53u 1AsNANSURIAUIBILALEDY AN
Sufintousedinunaraanden uaranansoldmaluladlunisudlelaymuazadassé
n3vihnu

Uil 3 finuwen1sdudusznountswarnisanu msnausu n1sdaduls n1sdedinsziegiaiu
5¥UU @enndeasiumsviailuessdininiaigwazninonyuy

Uil 4 fivinuzmsBouimesumsdnmsiiysannislugnisufod fimnuananse

Tunsusuiluanniznisidsuwlas SanuAnas1easse wazdlanunsou
Tunsyinauskaznisusznaua T

WANFIUUAAINANITANTUII
a1y Yanidngu

1 La'u‘wé'nqm https://drive.google.com/drive/folders/1VfOPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link

wnaeinanIni 2 Taseaialusunsuuasiilann (Programme Structure and Content)


https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link
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Requirement

2.1. The specifications of the programme and all its courses are

shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall

NAUIIAMNINT 2 - Inouditiay

2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.
1.1 SVsuAzYonangns

SHAMANENS : 25551561105268
Yovidngns

mMwilve : VANgATUIMNSEINAtMR @1v13vINTIRNTS

AYIBINYY : Bachelor of Business Administration Program in Management

1.2 FaU3nyeyruazanvnin
mMwilney Jouflu : UImsssAatudin (Msdanig)
Foto : U.U. (N59ANN3)

NYIBINYY Foufiu : Bachelor of Business Administration (Management)

Jota  :BBA. (Management)
1.3 3y uan (41d)
- aidd -
1.4 SwumiseindiGounasavangns
laitlowndn 120 wiaefn
1.5 guuuu
1.5.1 gUuwuuvawmangns
v aNgRITUSYIRINIININg
L] wéngnsuSayasmsmandnmieuiding
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1.5.2 szeziaIn1sAneUni
M wéngnsuvuisnan 4 9
1.5.3 nmitllunmsdanisiGeunisaou
nMwlng lnasuazssldvvemanans lWunwlveuas/mien1wsdingy
1.5.4 msfuiddnen
[ Suewzdndnwilne
[ Suawwin@nwisiedszme
M sfuameinfnwineuazindnwivnsissema famnsaldnmlneiduogied
1.5.5 anusauileuanitiuduy
M uvédngnsiamzvesaniu
L] Bundngasanusiudofy ...
1.5.6 Mslivigyayuigansanisine
M T3ayaiiesanuisiien
L] THUSaaannndn 1 @939 S8Y v
1.6 FOMUATNVBIUANGATUALNIIRATANBUNIR/ RUYBUNAN GRS
Jundnansuiuuss mnndngnsuimsgsiatadin a1w1innisdanis (rdngnsusuuse we. 2561) lagazag
Buldvdngnsiilunianisfine 1 vestinisfing 2566
1#¥veysia/iiuroundngnsain amrnssunisUszsiamey lunisussguadadl 1/2566
dlo¥udl 9 (Weu Tuam wa. 2566
Iisuendif/iiugeundnansainaniIvnis Iuﬂﬁﬂizﬁgmm%’qﬁ 5/2566 \ileYudl 16 Heu nquaAy w.a.
2566

'
o =

LiSuvoylif/iiureundngnsainaniuniinelde Iumiﬂsxsquﬂ%y’aﬁ' 5/2566 130 Yuil

26 LB WOBAIAU W.A. 2566
1.7 arundoulunsieunivangasiiaaninnazinnsgu

fanundeumeunsindundngnsfifinunimuasiinmsgumungnsgnn asguAMRdsEs UgauAnYT 1.,
2565 LAzl TENIANMENTINNITNINTFIUNTEANANYT 1309 InasiunasgIuvdngasseiuinans we. 2565 Tud
nsANYI 2568
1.8 en¥witanunsausznauldvdsdusanisine

1. viguenIu Usenaume fUsenaun1sgsnamieldnvediants nineuan1dun1sitiu guinisaiunsin
Frenineinsuyvd fuinisdiunisdanisialy AdSnwadiunisuinas uas
UnlawanuasUssdunus

2. mhsnunay Useneusne Wwmihidiasgiulsunuasim mthiivimsauily Wmhivins

YAAA BNIYINTAIUNTIANT

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes

wdngns lasunisesnuuuliaonndesiunisussanadnsnsiSouinaavisfeneaideaaundngns
UIMS5AR @11INTIANTS
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2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external

stakeholders.

2.3.1 Tgazidunnufen1svasilalddudy

=1

ANURBINT/ANUUsTasAYRldwlAEY

1.
2.
3.

MSNRENEASLOYUY/ VDA /dany
nmsmunangasiiaenndasiuwuiltulueuan
nslirudAyAuANAnaI1NETIA WiAluladfdvia Lasuwinnssy

1.
2.
MIIMNUTINAY kaEANURNIUAUBIANT

nsweuinyeaumalulagndva nwsdingy uasnisviaulanainvane
N1sdasuAINTednd AueTIY 2585358 Adtmeanulunisiiau

. MIRAIIANLIkazTinyenTauhnuliinfiaandunsinm

Awdinn

- Maiininweaunalulagiavia Msldreuitunesdmiunisinanu wasn1wdingy

nshinnudiiediunisasenelaluseniieseu waendaunsiinm

YUYW/FAU

3
1
2.
1
2
3

- mMsatuayuy nMsualatym wagnsmungug/osdu/dny
. MsdaEsuNsThauneluguvw/Medundaunisinm
. Mslitindnwliasguueeisaiiaus

2. dilduladennely

9191585 URAYOU
MNgAs/e1 NI

. msavdngnsiileyuvu/vieshiu/daey

- i mdngsyaiumsaeusneunisiloyueu ot/ daes
- Myfaundngasiansavhaulunhenuswnsiagionsu

. M3 mangnsiiaenndeiuaudemnisiueuan

N m, AR W N -

. MsiNTNYEaumnaluladfava waznisnaineaulay
. Mskianuingiunsaselaluseninaseu

2.4. The contribution made by each course in achieving the expected learming outcomes is shown to be clea
2.4.1 mnuduiusseninwmadndnsiiouivewmangns (PLOs) uagausonisvegidlddiuds

v vy Y 1 =
ﬂ'ﬂllﬁﬂ\iﬂqiﬂlaﬂ@uﬁ')u‘lﬂﬂ?umﬂ

v e a . Adevrl/nus 219158
HAAWSNSIsEUVRMmENgNT R Y S R R - .
(PLOS) favaq gnse | g4 | Awd | dSulinveu Aud | Yuvy
s o e o | o A . v v | %
WNINedy | agdl | Jaudia | i wangns/ Uagliu |/denn
219138¢d0U
PLO1 : gnansaldnwnineunay v 4 v v v 4

AMWIAUTENA ENTEUNALDY
walulagfdvialunsisews n1s

doans myvhausmiugduldesns
Wigay Jyuueuessna ysanis
Fanseing o lunsimunmie
uwitymle S3nanstsne Sadhiluds
fignsies iuauAAues denu way
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AURRINTTvaEldulAd Y
v e m oy FediAl/wWus 213138
HAAWSN1SIUVamaNgAS - y v | a | s .y
navas gnse | Y | fwd | ASulinveu Aud | yuyu
(PLOS) WYY | aaudl | Tudia | A0 nangns/ | Jaglu |/denn
219138510

vioadu UtRnulugiueanudu
wallssuwaznalliosnavialaons
Wzay
PLO2 : a111563LAT199 Useiiung v v v v v v v
maninsinns Milugnisudly
Jamuavadassansvinnulaedis
Wzay
PLO3 : fianusuiinveulunu v v v v v v v
anunsaviuuiin Ivinwenis
doas wialuladAdva uaznsvia
fiveannviane
PLO4 : #3ndniln HAnsssu 938555U v v v v v v v
\TNAVSYRIALLY UashBu

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are integrated.
2.5.1 1A59a39maNgns UHUN1SEuUNG

WUV WUWAA
1. vwandvAnwiall lsitdeanin 24 wiqeia
2. AUINIBUANE laitfounin 90 28N
2.1 v unu 30 WA
2.2 Avenviau 36 NUIYAR
2.3 FLeniden 21 wein
2.4 nguAnUszaunsalinan 3 vdlein
3. KUINIVUFDNLES lsitfounin 6 wulEin

squlsidfaenidn

120 wiaenn

2.5.2 lpseaiamangns ununsisguaniadnylarn1sAnyilaysainisiunisiien (CWIE)

WUV WUWAR
1. vuadvdnwialy lsitdeanin 24 wiqeia
2. AUINIBUANE lsitfounin 90 08N
2.1 Ay 30 WA
2.2 A uenUeFu 36 NUIYAR
2.3 FLeniden 15 nein
2.4 nguRnaniafnwinarnIsAnyTaysuINsiunig 9 mhehn

71797 (CWIE)
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3. NUINIVNFDNLES

lsidaenan

6 wU2Enn

squlsidaenin

120 wU28nn

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations

v Lentdan

- BRUNSBEUUNR EenissuanIveelullidssnia
- wHUMSSEUantafnykasNTANYITIYTNINIT
AunNs¥inay Weniseuanivaeluilidesnia

406620205

406620209

406620207

406620303

406620304

406620206

406620210

406620307

406620211

406620308

406620212

406620309

406620305

406620310

406620202

406620203

N39AN135IAVUIANA AV IALAN
(Small and Medium Enterprises Management)
N139AN1555AYUYU (CWIE)

(Community Business Management)
n3dnnIsgInaeeulal

(Online Business Management)
N139ANI5INIVING

(Service Business Management)
A19IANITLASINTG

(Project Management)
N139ANIIAIUTAUES

(Conflict Management)
N139ANIINGANTINDIANTT

(Organizational Behavior Management)
N13L3591A0TBNNGINT

(Business Negotiation)
MsRNOUkazA Tt luedAns (CWIE)
(Teamwork Development and Organizational
Leadership)

NINYININGIND

(Business Forecasting)
nsdanmsssiatiieguam

(Health Business Management)
ININYIFIND

(Business Psychology)
mﬁmmmmmmazmmﬁmémmw (CWIE)
(Quality Management and Productivity)
N359ANTTgNATELITUS (CWIE)

(Customer Relationship Management)
wAlulagATan19gsna

(Business Digital Technology)
nsdanisantinauadyll

(Modern Office Management)

21 Buene

15 1ul8ns
3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)
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406620315 mmé’qﬂqmﬁamilﬂuﬁﬂs:ﬂaums 3(2-2-5)
(Business English for Entrepreneurship)

406620106  giAuiundla 3(2-2-5)
(Mental Immunity)

406620208 N5IANTALTEY 3(2-2-5)
(Green Management)

406620314 msdansinaluladudenwuuazasulnaesisud 3(2-2-5)
(Blockchain Technology and Cryptocurrency
Management)

406620213 N33AN135INaLa0Y 3(2-2-5)

(Elderly Business Management)

2.7. The programme to show that its curriculum is reviewed periodically following an established procedure
and that it remains up-to-date and reLevant to industry.
Imamumaumiﬂiuﬂimaﬂam il

funoudl 1 MsUsERuIoNaLNLNSUS U Jmdngasussgsiatadin a1vivinisdnns Usuuse ne.
2566 M13LkUINI OBE (Outcome-Based Education) Uy Backward Design

Funeudt 2 matmunuardrmanudosmsvesiidnlddnde

Funeudl 3 fvusnadnsnia3eusedundngns (Program Leaming Outcomes: PLOS)

Fupoudt 4 MMYUANAENEN1938U3318791 (Course Learning Outcomes: CLOs)

Funeudt 5 fmuantsUssduradndmatous (Assessment Plan)

%umauﬁ 6 BANKUUNSLSBUNTSADU (Teaching Plan)

Guumamn 7 dpviuEuRanangns (Curriculum Mappmg)

Tuneuil 8 daviiguvdngasuas Lauaﬁaﬂammmumaumu

1) ndngnsumsgsnatadin a1wivnsdanis USuuse we. 2566 undnansusuuss mnudnans

UIMgsRadedia @a19139n159001T (Mangasusuuss w.e. 2561) lng %Sfﬂ%’wa"nqmﬁiumﬂmiﬁnm 1 vl
NsANYT 2566

Qe

Qe

2) lasueiii/ureundngnsann AnznssunisUsydinmy Tunsuseundadt 1/2566 ifotuf 9 ou
fu1As w.A. 2566

3) li5uoudf/iiure unanansaNan13wInIg TumsUssaundsd 5/2566 lotuil 16 ifou wgunau
W.A. 2566

v
v a

a) 1§3uoudia/iureundngmsainaniuminerdes Tunisuszyunsedl 5/2566 LiloTuil 26 ey
NOWNIAU WA 2566

5) wé’ﬂgmaﬁuﬁqﬂa'nﬁlé’%’umm/%’mmmiLﬂmaaumﬂﬁwﬂ’mmﬂmzﬂsiumimiqmﬁﬂmLﬁ'a?uﬁ' 3
WUNUATUS ./, 2567
VANFIUUAAINANTTANTUIY

[

a9y Yanidngu

1 La'u‘wé'nqm https://drive.google.com/drive/folders/1VfOPgoxyif9vg8F2rocjEtb3xiagw_EX?usp=drive_link



https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link

20

NATIAMATINT 3 WWINNITINITEUNTTHBU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and v
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow v

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve v

active learning by the students.

3.4. The teaching and learning activities are shown to promote v
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate 4
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be 4
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall v

inausinaun Wil 3 - Ineusition
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities.
3.1.1 YSwainsfinwn anwdnfey uazdnguszasAvemanans
1) USweyanisdne
wantasindunsdanig fanuinruannsalunsdufussneunsitedsauuasniouihaludn
wAlLlaBLaT W INNTTUAIATIVIUTIUVRIUNUITIS
2) ANUAAYUBIIANENT
2.1) \uvdngasiiiulig Souiidnvaziazaussaus Mumsiauianug fuinvenisuszendly
wAlUlagATA warAUNITIANTT ATINUAINABINITVBINAIALINIY
2.2) ihméngesiiduaiuliifnedoinsnnusiuiiemadguasionyu sumsuinsinms
2.3) ithuméngnsiuiiligGoufirnuaansalunsudeiulunaausany
2.4) HundngnsiuiunszuiunsiBeuiiaenndesiuiiundinuuasUssina aenndesiuulounevinus
mMsBouiluamssui 21 ulsviensin 4.0 veanszndnwBnsumsanundiiundnnm (Productive Learming)
sfausuinnesygiouardsauuriend atiufl 13 (WA, 2566-2570) Uay WNUNSANYIWASIA W61, 2560-2579
3) TnguszasAvemanans
3.1) vt ltndAnwduynaagliy &
ansnaalenanuailiinuies dsau uazviosdiu

o

nweAnIIIYR 21 dnsysannismansiunisiauvieuidem

i
Swihmunsiuasuslaswesdaulan aunsamsmudunaiio
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'
a

duudefinurrvesdsau fadessau Saduluded
danndon uazviosiiuegisdadu

3.2) Wlowdntudinidanusouslungud fanudilamaninisianis Sinuzlunisdoans aunsa
vhauduiiy fausssn Wessn swiamnsoldmaluladidvaiviuatvussendldmtuauddulunimiuan

nAod $AaAT SNYR SunduieasiassAaimudia Tnusssy

Y

msdndula msudlalymigenndesiunmadugusenouns wagndeurinnuilussdnsniniguazninensu

3.1.2 nangasiimadameseridnlddiude

)
)
3)
)

13

2) iy
nsUguilnain@nw
4) @anunIniuNTEUIUNNSISBUN AR Y

1) AulwramzIneIn1siInnng hitps//fms.rmu.ac.th/site/index.php/course
lAuIneaes1vAUMNEIIAY https:/regmis.rmu.ac.th/view/AuganeInsdnnas

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning

process
Aanssunsiseunsaeulalemaliindnuiiduslunssuiunsiteus
INTFIUHARNS TUABUAVDIMATWTNTE IS NAYNSNSIANTTUIUNREUS | nagnsnsUszdiy
maseui HAGWSNIEEUS

1. siueus ()

K5 : AR50 wavdansenisne e
vianansla

K6 : MamLazes@ssANsYinelsioeng
e whew i latopndlAetle

K7 : ensnseysannsmelulagadviaiuns
aldes waanmvane

K8 : a5 urenguue suleu Anudunadios
m3egsuiuldegsduRiay nuanmunsnl
mMaAsuUamesd walveuasdeeslan

1. MSERULUUUTIINY/ MIeol
WUUsIEeRseiuse

2. myaeulpeltnsaldnm wag
UlauoramsAne

3. AATRNTUFAIBL190IN
UNAYI U128N3 ViseRnwuen
ol

4. MIVIMNUNGNLaLENALD
TYIUINMITAUAIN

1. MIVPEBUANLS
2. NMIRANAUUZI I
anuse

3. ATREBUITNT
undgyn

2. auine (S)

S7 - YiNWEATUNIINNT

S8 : YiNYEMSAALALIATILATISTUU

59 :vinwen1suAlutdguinazaudne
a5essn

S10 : VinwzRAINa

S11 : Wnwemsieans

512 : vinwensyinamaduiiy

1. MSERULUUUTIINY/ MIeol
WUUTIINeR AU

2. msaeulnelinsaldnw uay
UauoNaMsAnw

3. AATWIANSUA BN
UNAYI U183 ViseRnwUen
ol

4. n151unguLarinLaYe
TBITUINMNTAWAIN

1. MIVPEBUANL
2. MIFUNPULI W
aAUY
3. P5IAEBUITNIT
uneym

3. AT YFISY
(E)

E5 : iansnngsutdeutavnuvadnifnsuas
demu

E6 : 3ndtnlarANuSUR AT UR BAULEY
Lazdsnu

E7 : famanssaue Wisdusmvosdsn

1. MIASULUUUTTINY/N15EU
WUUSIINeR seiue

2. msaeulpglinselfnw way
UlauoraMsAn

3. AATWIANSA I8N
UNANY ATIENS iseAnwILen
aonudi

1. MsvAdeUATAG
2. MIFUNPUULI I
anUe
3. A5IAABUITNIT
uneym



https://fms.rmu.ac.th/site/index.php/course
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NINTFIUHAENG B YAYDMATNTNTEIUS NAYNSNSIANTTUIUNSREUS | nagnsnsUszdiy
mIseu; HAGWSNIEEUS

4. n1571ungukariILAYe
FIMANMIAUAT

4. AUANYY
yara (O

5 : flyadnnmiinnsdanis wazenudy
HUsEneus

C6 : 171y AINUTURAYOU AnBe19ll
s Iwmana TiSeus uavian
ALLDY

C7: M33AIvia LLazmiifwhﬁuﬁla

C8 : gaUSUANUUANA LAY AN ALY
Tudsmy

1. MIEDULUUUTIINY/ MTEoU
WUUUSIEeRseiuse

2. maeulpeltnsaldnm wag
ULaueNaMsAne

3. AATINTURAIDL190IN
UNAYI U183 ViseRnwUeN
a0l

4. n1571uNgukardLaYe
TBUINMIAUAIN

1. MsvAdeUATAS
2. NMIFANAUUZI A
anuse

3. ATIVEOUITNT
undgyn

3.3. The teaching and learning activities are shown to involve active learning by the students.
Aanssunsiseunisasuiinsldinaianisinnisseuslnefiinfnuliaiusy

INTFIUHARNS TUABUAVDIMATWTNTE IS NAYNSNSIANTTUIUNREUS | nagnsnsUszdiy
maseui HAGWSNIEEUS

1. siueus ()

K5 : AR50 Wavdansenisne e
viengmsia

K6 : MLaEEs 1@TsANSYIneleioeng
e whewudlatopndlAetle

K7 : ansnserysannsmelulagadviaiuns
vialdes wwanmveny

K8 : a5 urenguue suleu Anudunadios
msegTuiiuldegsduiian snuaenumsal
maAsuUamed walveuasdeeslan

1. MIFSULUUUSTTNE/N5e1
LUUTIINeR AU

2. maeulpelnsaldnm wag
UlaueramsAne

3. AATINTUFIBE190IN
UNAYI U183 ViseRnwUen
ol

4. MIYINUNGULaEI LD
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in

students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and practices).
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to

the needs of industry and are aligned to the expected learning outcomes.
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Requirement

N

4.1. A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in

a timely manner.

4.7. The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes.

Overall

NAFIANINT 4 - ineudigiay

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives

4.1.1 MIMUARURAFUANSUNANYIAIYIVINTINNT
4.1.2 M5UTTYUNIAVDIAIVIVINTIANNT

4.1.3 919159z uiIsNsERULarNSUSTLWNTANa NNy

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and

applied consistently.
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2) wuueeulatiulatnguuaslatdiuiivete1arsdanvinnisdnns uay facebook a1913¥N5IANTS
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to
be explicit, communicated to students, and applied consistently.
4.3.1 mmgmLLazS?jgumaumiiJixLﬁuﬁm%’ummﬁnmﬁwaaﬁfﬂﬁﬂmLLa:mséhL%a]msﬁﬂmﬁms?iamsﬁu
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1) 19138aeuRnaumNimThesindnwkaznsdiianisAnuluneinfisuiaveu
4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to

)
)

ensure their relevance to the needs of industry and alisnment to the expected learning outcome
4.7.1 myvssiutin@inyuagnszuauns uandliifiuindinismuniu uasUiuussedisdeiiion wielvuulaing
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NANFIUUEAINANITANTUIU
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2 UseIRLasHluUnmUn https://drive.google.com/drive/folders/12DgpXa-

GuYSANH8r7TjaFizhF5YBfeaA?usp=drive_link

NAUTIAMATINT 5 UAAINTENBIVING (Academic Staff)

Requirement

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall

NAUIIAMNTINT 5 - Inauditia

5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,

termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service

5.1.1 ingasinsandunumULENYAIINTENEIRINT (IEINSFEUNEARILII NSIFeUA LML N1TUTU
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1) ¥eNgATIUNUUSMINANGRS
2) 813158uaEYINUTUN TR UAAINTII8YAAE (Individual Development Plan)
3) nanansiinsInansaleseidnideeeInnisaivn1sinnismny
5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
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3) wingnsinsUsEYLaIuIvINTTIANg
5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts
for teaching, research, and service.
5.5.1 MﬁﬂqmﬁmiéaLa'%umﬁLﬁauﬂﬁzuuﬂmﬂsmEﬁsznmsuuﬁugmizUummimmsﬂﬁmmiaau N15398
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo
5.6.1 vdngmsuansliiufaavsuazavsiivey nauselow unumuazawdiniug uazanuindetioves
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5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified
needs.
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AanTTuMINAUITINYDI819158
5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
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3) nangmsiinTUsEYNaIvINNITIANTS
4) 813158V UENTUTEEY UTH. AN INeI§eTI9AumasAIY
5) @1v1iwY InsinnuwasUseliunanisuseiiy Usu. 199919158909y
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Tluns3deuavveyuie
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IA.A7.09TNT LRANTA
HA.A3.NYUN NUIRRANa
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Yandngu

1 Ldumé’ﬂqm https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link

2 UsTIRUAZUNUNAIUN https://drive.google.com/drive/folders/12DgpXa-

GuYSANH8r7Tj4FizhF5YBfeaA?usp=drive_link
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Requirement

1

2

3

q

6.1. The student intake policy, admission criteria, and
admission procedures to the programme are shown to be
clearly defined, communicated, published, and up-to-date

v

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall

NAUIIAMNINT 6 — Lnouditiay

6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown to

be clearly defined, communicated, published, and up-to-date.

6.1.1 nangmsiulevienissuindnw inadinissuidiiou uasduneunsiudiieundaau nlasunisieans

wrewns wazidutlagiu
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1) néngasiin1sSutinAnwid1useuuve I INgde T uiUMNE15AIY hitps:/e-admission.rmu.ac.th/

stuuSuanstnfinu
ssuusvadastnfinuiihdinurdatuumBnendessigumarsau
Ufilumssuadns M e Omsdoun 2560
wasulndnn » ussmaveenaualastasumsdonsinudnsuynamnsuss3ns (nau
msfingy 2569
[-]s]
oo
s 1SN
adnsiou
alns .
nusthndngasiilaaou
@ ANEASAANS AE3nenaasiasnalulad AneuyvemMansiadoaumnaas
sssudousodn
AR3AINSSUMans A3neIMmsons AnenAluTadmsinuas

6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community
service.

6.2.1 Mﬁﬂﬁj@]iﬁﬂ’liﬁﬁLﬁum’i(ﬂ’mLLN‘L!ﬂ’l‘iU%ﬂ’]iLLagﬁﬁUﬁquﬁgﬁw’]ﬁﬁﬂmiLLﬁﬂﬂ‘ﬁ‘lﬁﬂ’]ﬂ‘LA’i%EJ%%‘I«!LLaZS%EJ3
g1 WlemsuInsiunsaey M9de uaznsuImsrrLRTSEuLaiussAvEam

1) néngnsdnlassnsudmsinmsguusuavinnsdans a nguusithuneidenn dhudelva) myjit 5
gNoUTUe JIMIANMIAITAIL

2) MaNEnIIALATINTUULULINSANYUTITNIULTUT B UAAY
6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.

6.3.1 néngnsiiszuumsnaaeunuinmivesin@nwinanisioutarnsinmunsznuiiiieme wasd
mstufinuasnmudeyasgrnlusyuu finsasvieudeausuuzseinAnyikazdnidunsudlousuusansadiulunsdl
A

1) 91913587UFnwfinnsasreasuaufndivesindnuiegraduszuu (seuusnisAnu
https://regis.rmu.ac.th/registrar/home.asp LYATIVEDUIU) finsazviouteiausiugastn@nwinazandunisuile
Uiuussmadiulunsdliisniu

2) ennsdifuiiaveundngasinisnsrrasumnufmihvesindnwegadussuuanerasdiivinm

a =

WAZIEUUUINISANE (S2UUINISANYN https://regis.rmu.ac.th/registrar/home.asp WIYATIEADUIV)
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6.4. Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.
6.4.1 fRanssusnmangms nsuisdussninein@nw uazmsuinisindnudu o Wiedaasuuszaunisainig
Seuslenianisvinnu
1) nengmsinguilnUszaunisalindn
- unumsSeuund WSsulumedvseldiilidesndn 3 wihehn
406620406 MSANUSEAUNTAIINTINAITUIINITIAR 3(330)
(Field Experience in Business Administration)
- BNUNSSEUANAANY AT SANY Y TN SAUNITIOY

Teuluneinseluilitosnia 9 wiwin
406620405 NSRS UNAMUNTDNEMSUANAA N ILaTNISANWILTS 1(110)
U‘Jiammiﬁ’umiﬁwm 1 (Preparation for CWIE)
406620408 NTLRTIUAMIUNT BUF NS UANAIANBILAZAITAN YT 2(220)
U‘Jiammiﬁ’umiﬁwm 2 (Preparation for CWIE)
406620407 annafnuInazn1sAnN¥ILTIYTUINITAUNITINY
(Cooperative and Work Integrated Education) 6(660)

2) néngnsiivn CWIE fuftRnuneaumnilsidesnin 30 $lus
3) vangasiimsdaasulvidnAnwudadurinvemaynistufanssy 2a.duius adsil 30
6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders
6.5.1 finssryanssougynansasatuayuilivinisdndnwilunsassmuaznisleud 1syaainsane
afuanyu fnsUszifiuanssoureswdaiieaiioliiaon adesnnudeansvesiiidulddruds dnsimununumuay
anuduiusifienisliuinaduluegnesudy
1) finsUssdiumansufoRnsaneatiuay 2 asy/A)
2) fiypansasatuayuiliuinmsinAnwedrafismeluanyinennsdnnis
6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
6.6.1 nMsuimstnAnwlasunisuszdiu wWisuifiey LayimuUssansnim
1) finmsUsziiuvanufisnelavesin@nuiremsuimsveayaainsaneatuayuiiliuinistndnm

M19199 2.6.1 i mthiavaduayudiningusnisuazmalagansauna WnIve§s A umaNsay

v wd Mni - o - - . 3
Wnthiatiuayuy . .| Ulames Yyl UIeygynen IR
: U3eyayes o o o
UAINTVDELN
UAaINIHeIUfURNT 2
ypansaumnalulagansaune 14
UAINIATUITUUTINTIIUYAAS 2
UAAINIAUIUUINTUER
(s8yUsTLANuLInIg)
due (321) 5
Sruuiiavie 26
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M19199 2.6.2 T iagatuayuansINeIN1sIANIg

ypansdAVIUAIUG

unlwsy ualy uwByav ASAuNio

Bwmihivinsauily indnnsiulsvisuazunu

indmmsiine

NGONWUS AUGIUNS UDENIISWS Jastu

dndmimsaouiinned dmihivdmnsauiily

AN5199 2.6.3 USuauidnUusn (MUgaunad)

2564 90 56 0 23 33
2565 90 69 4 21 aa
2566 90 94 37 aa 13
2567 90 61 35 13 13
2568 90 63 55 8 -
2569 90 91
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A15199 2.6.4 uIURFRNMUA (TNUdaundq)

2564 56 55 33 33 33
2565 69 48 48 48 48
2566 94 53 53 37 37
2567 61 52 35 35
2568 62 55 55
2569 91 91

t%

MNBWE NIRANENansInnN1sAnyITuTIwILa 5 U isey 9 1- V9 5 waz >N 5
T Y q
NANFILUEAINANITANTUIIU
1

La'u‘wé'ngmi https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link

2 UsziRuazununmun https://drive.google.com/drive/folders/12DgpXa-
GuYSANH8r7TjaFizhF5YBfeaA?usp=drive_link
3 FUILUNANEYT https:/regis.rmu.ac.th/registrar/studentset.asp



https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link
https://drive.google.com/drive/folders/12DqpXa-GuYSdNH8r7Tj4FizhF5YBfeaA?usp=drive_link
https://drive.google.com/drive/folders/12DqpXa-GuYSdNH8r7Tj4FizhF5YBfeaA?usp=drive_link
https://regis.rmu.ac.th/registrar/studentset.asp
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Requirement

1

2

3

q

5

6

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to
be sufficient.

v

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.

7.1.1 ninens MInMenmYemangns Tuddiangunsaluazimalulagansaunaiissnesenisaueu
1) Wgenaranmsaliuaulagdtnineuiniswasmaluladansaumna uninedesvigumansany

https://arit.rmu.ac.th/

ARIT RMU

wimin doyaialu ~ vinensasaumA - Uins v winenTETAMIMATAY T wigau -

ONE Search @Rajabhat Mahasarakham University
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RMU Library Catalogs (OPAC)
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
7.2.1 esUuRmsuazaunsal wansbiiiuindinnuiuads ieame waziiuszdnsnmmsenldanu
1) Wiganasiensaliunulagdtinineuinisuasmalulagansauna uinedessdgumansany

https://arit.rmu.ac.th/

7.3. A digital library is shown to be set-up, in keeping with progress in information and communication

technology.

7.3.1 Imsviesayafdviaiie lviviviuanuivthvesteyauazimalulagnianisdeans

Home

1) dtinineusnisuasmaluladansaune N INgIaesIvAYUAISAIN https://arit.rmu.ac.th

WMo - B swraya - & avdanhldigdvacaet  dssi@nisdusu

OPAC Search

ddn3ngusmsuaztinalulagaisautnAa UKISNENJLSWANUKIEISAIL

Academic Resource and Information Technology
Rajabhat Maha Sarakham University

- e
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avauurndedowiloda afd afla

New Arrivals


https://arit.rmu.ac.th/
https://arit.rmu.ac.th/

41
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
7.4.1 fsvvumeluladan saumeanne UauonusiBINIsTaeunaINsuasinfny
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables

the campus community to fully exploit information technology for teaching, research, service, and

administration

7.5.1 unmivendeliuinislassadanugiunnspesuitunesiasiaseveiidndalaine Fweliumineids

ausalduselovianmaluladansaumadinsunisapunIsITeNISUSNNg karNsUSUIsaEadud

1) Audnaufiamed i INg1dus¥FUMAIIAIY https:/ccrmu.ac.th/member/index.php
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FPUUIDINaYAUTUAANTIIADT 4A-AB FTULLIAMITNISANEA svuuaavinaaulad
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
7.6.1 fimsfmununnsgiusudanndes quaim uazarsiaends naenauisnmsiinfedmiudidanu
Aoen1siivey wariinisiluld
1) AvusuasgIusuAuInden quniw uazanudasnsislasuvningdesuiguansany
7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing
7.7.1 amivendefianmuandonvsnisnin dau wesdslafidedensinu mside UATEUNY
1) sAvenderaiguansen Sanmwndoumenionin deu wardslafidedenisfinm Mty wa
GRERPE
7.8. The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
7.8.1 fnsfvun wasUssiiuaussourresynainsanealivayuiiliuinisdsdnennuazain deadosnim
yosusTaUsiiaenndesiunufeansvesidnlddiude
1) unInerdesrvdguniansany dnisussdiuanufisnelavesindnwdenisliuinisyrainsany
atluayy
2) AgINeINN3INNTS Insusediuanuiianelavestindnwidenishiuinisyaainsaneaivauu
3) ANYINYINITINNT WAZANINGNFETIVAYUMANTANY TNTAMIUA WazUTHIUALTIAULYDIUAAINT
aeatuayuiiliuinsasieeuagnin eaissnmvesussausiiaenadestunnudesnsvesiidnlddnde
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
7.9.1 imsUsziiusazUfugnunnuedientngruaznn (Fesaun fesUfiRnismeluladasaume
wazN1SUIMIENANY)
1) ANEINEINITIANTT Uaruninedesdgumasay dmsihranisussdivlulglunsuiuusnanin
YosisonuANaYaIN (esaym siesufAnmamaluladansauma waznsuimsindnw)

MNANFIUUAAINANTIANTUIY
a1fu Yonangu

NAINAMAING 8 NAKAAKATNAGNS (Output and Outcomes)
Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate v

are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, 4
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried v
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to 4
be established, monitored, and benchmarked for

improvement.

Overall v
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nusiaA Wi 8 —ineusitios
8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and
benchmarked for improvement
8.1.1 finsrimun Aanna uaziUTeuifisusnsnisduianisfinu mssennatsdu wazszeznaadsluns
du3an1sfinw asadeu uay Wisuisuienisiamn
1) M3Uszguan3vIn1sdans lunsnisivun fenu wazilSeufisudnsnsdnsanisding n1seen
nanadu uazszeriaiadslunisdifanisinu nvvEeu wag Wisuiisuiilontsiaun
8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.
8.2.1 finsmun fanu waziUTeuisuiinuen1svihenu nsuseneven@ndass naduiuszneunis \ion1s
W
1) N13UsEyuaIvIvINITIanis lunsiivue Genny wagideuiisurineen1sinau nsusenauendn
dasy nmadudusznaunis Wion13waL
8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement
8.3.1 fimsfivun finn wazlSouifisunanuidouarauainsassd uazAanssudididunts Tasysannsang
Apmuartindnuiiionsiemun
1) M3UsEYUEUIIBINTAANTT lunsnsimun femu uagilFeuiisunaanidenasnuaieassa uag
Aanssuiiduiuns Tasyrannsanegivinisuagin@nwuiionswamun fmsnai 2.8.3 Ussinnuazuoudeiuiauide
8.4. Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
8.4.1 simslideya fvun uazBmunadugydvemadwivomangns
1) msUszuanvinmsdnnig lunislifoya fvun wasfnaumadugrisvemadnsvemdngns
2) ManuaeuNadunvsvesinAnwanAnenssunmIeluLasneuen
3) 9195EFURRTeUNANgMsTINsARALHAdNgVS VO mAd WS VD MANgR S
4) oranseijaeu Simsfinaunadugvisvemadnduesseivfisuiavey
5) 911587 SnsRamunadunvdvemadnivesindnuiifuinyeu
8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement
8.5.1 fimsimun finn waziiouiiisusssumnufianslavesiidiulfdiudesing q s
1) N3UsEgNanIvIN13Ian1s Tunisimun fannu wasilSeuiieussauainuiiselavesilauledu
Fesing 9 tenmsiannlngthnansUszifiuainssuudiinnesgulazUssiuanniw v ingdesvdgumnansan
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.
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23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learmning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to

be continuously improved to ensure their




(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.
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52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N15UIN5UALN15YLMALEISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure

that enables the campus community to fully
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exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)




3.2 LAY IATNAITWAILI LAZHEUNWAILI

1. Expected Learning Outcomes

1.1 The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all
stakeholders

1.2 The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

1.3 The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and

subject specific outcomes




(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they
graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively

aligned with achieving the

expected learning outcomes.
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2.3 The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

2.4 The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specialisations.

2.7 The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
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communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning
activities are shown to involve
active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.
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3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and
learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

a3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.
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4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student

assessment is shown to be

provided in a timely manner.

a7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.

5. Academic Staff

5.1 The programme to show that

academic staff planning

(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,
and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

5.4 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

5.6 The programme to show that

the rights and privileges,
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benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the
identified needs.

5.8 The programme to show that
performance management
including reward and
recognition is implemented to
assess academic staff teaching

and research quality.

6. N13U3NTUALN15YIBWRDKI3EU (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.
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6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic
performance, and workload are
shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning
experience and employability.

6.5 The competences of the
support staff rendering student

services are shown to be
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identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively
deployed.

73 A digital library is shown to be
set-up, in keeping with progress
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in information and

communication technology.

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and
implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the
support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain
relevant to stakeholder needs.
7.9 The quality of the facilities
(library, laboratory, IT, and

student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and
benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programme outcomes, which
are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.

nsAduuiaLlasyTuUTIRuaY 9 (vy)




