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2.1an15UseiiunuLnel AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[N | AWV DN

. Output and Outcomes

Overall Score

NN PO WL W|DN

Based on the assessment results, the Master of Education Program in Mathematics at

Rajabhat Maha Sarakham University Mrutfitls Odoes not fulfill the AUN-QA requirements to

be awarded the AUN-QA certificate.  The overall quality assurance implemented by the

programme is

O Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 3
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 2
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 3 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 4
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 3 2
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA

Page 6




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 4
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 3 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 a
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 3 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 2
are shown to be defined and implemented.

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ALLNT AUN-QA Page 10




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.

szauAzuuUlUNINTIU (Overall opinion) 3 4
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 3 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 2
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.

szauAzuuUlunINTIU (Overall opinion) 3 2
AZLUUNINTIU Criteria 1-11 3
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11




HaUsTUTIAIUY wazagUgauls (Strengths)

waziIaeansauTuUsald (Area for Improvement) ausnausi AUN-QA

A1574 4 a5UnaUsnfiunIngIn uazasuanls (Strengths) uaziasdianansausuusald (Area for Improvement) m1usnausi AUN-QA
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gauds (S)
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1. Expected Learning Outcomes
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3. Teaching and Learningn Approach
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4. Student Assessment
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5. Academic Staff
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6. Student Support Services
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7. Facilities and Infrastructure
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20930 TPUUIBMBATIULALTRIUTEYN TEUUUTEIIUND
QUEGR)

4. fiszuunseneduaudumesidanuuliasusnisiiie

o o

o w =

nmsAnwayidedmivinAnwinaryaains

5. unAnendeiinnsinaseuiAnuazaInUEUINRK
15997915

6. Lfﬁmﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamﬁawgﬂﬁmum
Tassminends lesunsussidiuday 2 adefisidunis
nSoufuN1sUsTIl U INedauaraue la 1w
aussouziiuiusasdeasid i ildsunsuuasy

Wlamsanu

1. MsfmumsnAsEILNsNUAIInden amnulasase
aunmuazmsyanldesnadususssunaziinisdeansls
N SHs 3 TUDENES

2. myvsuiiiumsiivsnisvesheatuayuuanimans
UsgifluuniannnasUulssdsativayumsifoud

3. msUszifiuanuiianslaves SHs sedsaiuayusing

wathuausulunsUSuU T
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v

MUY

RDe

gauds (S)

FaaftaursauFuusald (AF)

8. Output and Outcomes

dnlwgjaziinns monitor waz U requirement §in3da
Andmng (establish) wagn1sifiguldes (benchmark)
ﬁ’uwﬁﬂqmﬁlu

-Insiiudinau (monitor) §nsinsaeg Srnufiesn
naeiy SruutnAnwnfidndanisang wasszesiani
THlunsdsanisdnew

-finsfiuRnan employability vastudialuszau
UuinAne

1N15MAUAAAIY (monitor) FIUIUNAINUIY
LAENALASIATIAVDI01915E IS
indnylundnges Tnekaihlvindnulugswesniside
sufofinanuiifiniesados 1 navu Tnevddunany
thu azfesiuilunsans g TC-2 wiogendy

A TIANANUARUA LN LIS L UINTENT AU RDEN
oo wazdinanulussiuuinef

HinsAAuAnaIN (monitor) seAUAUNINBlIVY
Hilduldduds lnefnanaingin SHs 3 ngufe 819158
Haeu 919U 3 AU @i 9 11 AU wastindnw

o o

290U 37U 23 AU leRaadnsn1umI519n 8.5-1

q

Fanmsisandmng (establish) §ns1n1sdida
N13ANWY (pass rate) 9,31N1500NNAFAU (dropout rate)
Sannsisadimng (establish) Anuanansalunis
iy (employability)

-fan1sivuAaIigy waziUSeuiisurnanisaiiuauiu

P o

ATIEU TUIUNAITUATUNT IR UATETIA

senlimdngnsmsmumuadesdiolumsianisussq
PLOs mawé’ﬂgm%ﬂﬂ% FaiARnsANas direct uag
indirect Usgnauiu

“uenand valinangnsanannssenunalidenndes
fiu R1.5-R4.5-R8.4

FauSunin 1dunne OBE L‘ﬁaiﬁwé’ﬂQmﬂm’lﬁumaﬂﬁmimﬁq

PLOs wasin@nwilunangns
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NaUZIIUSI8AIUNT (1nausieiae)

A15197 5 HaUsZIUsI8RIUNTY uazaguanls (Strengths) uaziiasfianansausuusald (Area for Improvement) m1uinausi AUN-QA

Criterion

Strengths

Areas for Improvement

Rating

Overall

1. Expected Learning Outcomes

2

1.1 The programme to
show that the
expected learning
outcomes are
appropriately
formulated in
accordance with an
established learning
taxonomy, are aligned
to the vision and
mission of the
university, and are
known to all
stakeholders

-91n1eNa1s SAR %t 81 way PLOs Tu SAR 11 4
nangasiinsInvinainsnteuivemangns
(PLOs) $1uau 2 o Selnedulngfinisdonld
Action verb muwan Learning taxonomy
fanunsefauazussifiule
ndngnsiinlinseinudenndeued PLOs
UV, M, | 989umningasuasnnieATAansiandas
A9 1.1-2

—Ma‘"ﬂg_jmﬁmumimmqms%mﬂﬂé’h SHs Wanama

M50 1.1-1

-lu 1 PLO finiane Action Verb

TuPLO 71 2 sl Action Verb fiildnwaiidu
wnsTIHkardLnavselviusediuenidu dausssy
35T IEsT daas Fa3581UTdNINAg
fiinuznsaetssRideiaay nsdeans nsly
walulagansauna inwenenunana
winuasusmiidu Action Verb fianunsaiold
Usziliunalamuvan SMART agvinliaaunsaAnnis
TauazUszdiunaldogradugusssu
NEINSIATIEIANEeAAGDIvEd PLOS AT
MvualusEAUAMEYIoNaNgns 1w USug1ves
NANgNS aevhliuladn PLOs VOIANGAT bl
AEVOAANYZAIAYAWIATUIY

-Jadunn nangasimvualy 1 PLO Usenausig
WAy Action Verb deuvaulsuifiuiadnu K, S, E,
C 5‘?@@wav‘fﬂﬁ’lﬁmmm%“u%auiumiﬂisLﬁumimiq
PLOs @910 PLOs ¥ 2 48 Wlounnoonidu sub-
PLOs I¢fiemum 31 Sub-PLOs

oA K1-K8, S1-S10, E1-E6 wag C1-C7
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expected learning
outcomes consist of
both generic outcomes
(related to written and
oral communication,
problem solving,
information
technology,
teambuilding skills,
etc) and subject
specific outcomes

in3MuuA Generic Learning Outcome (GLO) thag
Specific Learning Outcome (SSLO)
Tnadl PLO1 1w GLOs waz PLO2 1u SSLOs

fHanN5197 1.3-1

TEnwdanguiay #oa15139391N13 80NLUUNITINY
Wwoulgsauilslivenisaunulaeienldadan
R HRETH

YIUANWUENAD UV NUTININLQANIEUDIFUN

§laii¥u Generic Learmning Outcome 7171234

Criterion Strengths Areas for Improvement Rating | Overall

dedunni1 35n5deans PLOs fiu SHs Uenay
WWaduiestag 1 A3e senugsaIndnisin
MneUseY wagn1sdeansanuanans s SHs Tu
v1eenamsuluuananig

1.2 The programme to | -in159n911 CLOs wag CLOs @annaosniu PLOs 91 | -Uadwnn 31nA15ASI980UNAB.3 31U 14 5187391 3

show that the ) wangagniu K1-K8, S1-510, E1-E6 wag C1-C7 WU CLOs asseimadulugsulingoutiounsu

expected learning 9

outcomes for all 19 31 Sub-PLOs

courses are

appropriately

formulated and are

aligned to the

expected learning

outcomes of the

programme.

1.3 The programme to | -31n SAR %t 88 -PLO1L: Tansaumenazimalulagadvialunisseus 2

show that the
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especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning
outcomes.

NANEA
“pdngamsdiwnulun1suiuuss PLOs Tull w.a. 2570

Ingldnszurunisiniiinseunaugadu

WINTFIUNTTEUST MUNTOU TQF 5 MU Vs
NANEGAT WA, 2558 UNNANFATLANLINUNIULAY
Favindu PLOs vemndngns Sruau 2 1o

-1 SAR 111 81 R1.1 #angnsldsausiu Needs
wag Requirements 91ANALAN FiB
Aldulddndsainaieuen 99U 4 ngu Ao

'
oA

nauUN 1.a8u.97.

q

'
oA

AANT 2 AwdiAN WINUIUUIB9Y azd iU g

q U

'
oA

NauN 3 81358y LLazmemq@ﬁLﬁummmi
#UINYINUS

ﬂa;uﬁ 4 fwsluowan fauladunasuanunisidou
uay ﬂszuﬂuﬁmé’ﬂqmﬂﬁﬂmmdﬂumiﬂﬁzmﬁuﬁuﬁ
wagiiduladudoannigluy 9uu 2 ngu fie
ﬂa;uﬁ 5 ANENITUMTUSININENENTUALD1R15Y
Haou

naudl 6 Audtagliu

sausiansn 6 ngy wldlunisdavh PLOS

wiliUs1ng) NTEUIUNNINITTIVTIN Needs,

Criterion Strengths Areas for Improvement Rating | Overall
(related to knowledge
and skills of the study
discipline).
1.4 The programme to | -31n SAR %11 81 R1.1 $n1559U574 Needs Loy -91NL0N&1T SAR R1.1 i 81 2
Sho“,/ that the Requirements angiduladudsannieusn uaz | Tunangnsusuuse 2566 AugnIsunIsuIIG
requirements of the . e L. . .o - ,
stakeholders xdlddudsainniely udavindu PLOs vas wangnslanaiu PLOs 1nanuansiseuslungu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

nSTUIUNTANALALARGDN Needs, LA¥ATEUIUNNT
fimdean Action verb Timungauiyu Needs audu
PLOs

-91n SAR R1.4 %t 90
VANgATETUENTEUIUNTTAMUA PLOS fd

LT o

8138 uRinveunaNgmslaTIuTINTRYan Y
Aosn1svesiialadiuds ﬂ&juﬁ 3 (191589 AY
wazgmsanandfidunssunsasuineninug Fadu
Afldulddudsainaeuen usiusudeya i
ﬂ§Uﬂ§®QLLa$W31QﬁBUﬁU PLOs Wu13iAu
aama”adﬁ’uﬁ% 2 PLOs Lﬁaqmm{’luﬂiau TQF 5
AU AIUNTOULIATFIUVDINANERST LTUNTTUIUNTS

Tunslian@s 2 PLOs vaemdngns

-UDLAUBLUE

148NN Stakeholder’s Needs uda £4il
Requirement 5uﬁwﬁﬂQmmsﬁwmﬁﬁmmﬂums
@519 PLOs 8nlaun

a

-NFOULNITFIUAMAISEAURANANYT (1AD.1) 9INAT
ann
-WHUENSANENSIRTTEE 20 Y (W.A. 2560 - W.A.

2579
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Criterion

Strengths

Areas for Improvement

Rating

Overall

U UNRIULATY N AR FIAUUNIYF atudl 13
(2566-2570)

—Uizmﬂﬂua.L%qwaé’wémiﬁaui W.A 2565
-NFOULNTTIUAMIAITLAUALANYIUNIYA
(Thailand Qualifications Framework: TQF
-nnIENTNMIIANguantugauAne w.a. 2564
wieliulat PLOS mawé’mjmmwammﬁsﬁﬁ’] Aty
ANUBE1IATUNIU ﬁ'ﬂiamquﬁ% Needs Lag

Requirements

1.5 The programme to
show that the
expected learning
outcomes are
achieved by the
students by the time
they graduate.

-210 SAR T 90 TN1SAAUATLELLIAT MUNITINNIT

U35 PLOs

Faensfvundsnisusedu wiesdle el uas
1aan wasduiavaulun1suszliunisussy
PLOs veaanansegadugusssy

970 SAR 1111 90 finsAnunisnis 1aaan Tu
n153nN15U55q PLOs usinudn alalle3snisi
d111309AN15U59q PLOs lddatay

1) NM5ERUINYITNUS

2) msldseinitnAnwamzifouSeuiirniulag
CRRRPEIGGYY

3) HANTABUNYIINGY

4) ﬁﬁmﬁsuLa'%wé’ﬂqmﬁﬁﬂﬁﬂméfmr;hums

AL lgusIVINGTNUS
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of the programme and
all its courses are
shown to be
comprehensive, up-to-
date, and made
available and
communicated to all
stakeholders.

1. 970 SAR %1 93 KA.AT.SIHUS

UUNAT IVNTUaBEAYIMANENT ALEN 1AD.2
7l TwaziBonasuiaumu check list Tugiie AUN-
QA v.4.0 wiidl 20 wansanseit 2.1-1 Tnedah
Tifisneazidenasuiuauysal WWulagiuluguuuy
1on&Ns PDF warsausbilusnsauansauneves
wangns tenansusenduiusvangns waviiaue
Turivlsdvesame https://edurmu.acth/ wag
Aulesiveswdngns https.//gs.rmu.ac.th/ N3
doansuazmeunsludangy SHs Miue191d daou

219155NAY hazUNANY

4Aa.3

370 SAR % 93 nangnsledaviune.3 b
Twazdungivasuny check list Tugile AUN-
QA v.4.0 wiidl 20 waneann3e 2.1-2
wazaINNsduNTwal nanansliitenans uae.3 i
\Hunseawandoansliiurindnumsausaunsnyes

nsaeu waglildnis LINE ngu

919130K50U 913NAY UaviinAne usld
goserlunsdeasluds SHs usagngy
—miﬁmumnejuL‘t’.’lmmﬂﬁ%ﬁ'm'mmaLLW'ﬁ'ma.z
waruAe.3 TALUTe LazAuuataInIelunISHaLns
Toualudanguitmne tielidoyatiis

nauivnelaegaiussdvsnmunnau

Criterion \ Strengths Areas for Improvement Rating | Overall
2. Programme Structure and Content 2
2.1 The specifications | upa.2 -uAR.2uazuna.3 vangaslanmuangudmineg fe 3
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curriculum is shown
to include feedback
from stakeholders,
especially external
stakeholders.

\@uneuen ll’]’e]@ﬂLLUUMéjﬂ’st’ﬁ

ANIZNTTUNITUTININANERTIAADUIY AINUABINTT
USuusaifiunmandnges lneldindeiausuugves
AIAMRIIINABUINYTNUSUA?
TneRudinlrduugi Idudanssudounmsaiiaus
Wdeinerinusvesinfnyr lindnansdnlviinig
LLaﬂL'Uﬁauﬁaui’m‘aﬁﬁé’]’aLLaﬁwmﬁwuﬁ‘manﬁ;uﬁW

' v

sutadlddnuviousuasuaniudsunssuiunside

q

ANSNAUNTBINITDINGNTNUS NN1SNAUNTBIATLAT

Inendnus N15a519.A8988015398 A15LUHe NS

Criterion Strengths Areas for Improvement Rating | Overall
2.2 The design of the - -2INLBNEATT SAR 91 94 NTLUIUNTATNNANGAS 2
curriculum is shown 38 1UAB.2 AMYNIINNITUIININANgAT eIvinnTg
to be constructively L. . .
aligned with NUNIUUTUUTIINQUTEaInTDINaNgdnT Nan1s
achieving the Usziliunaunmnisanyivesmangnstulniuin
expected learning PLOs 413nMnualAssaseviangns kazdning1e3n
outcomes. . - .. . o .
AM93UIETIBIY SIRULKNUNITISEULAE IaYI
Curriculum Mapping
wangnslildeanuuundngnslnenisanddeds
N5UIUNTT BCD TABtTUAUIINAIMUA SHs LATeNe
n13d1973 N13anm Needs Wag Requirements
auldundusieiun Ml CLOs donndasiu PLOs
Fauanany Constructive alignment 183013
PONUUUNANGNT
2.3 The design of the | -finszurunslunmsiharudnvivesdfidnlidin | - SAR v 94 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

dauLAlasIne dnus nrsinien1saeuInendnus
= o < A ' &

FepuensTun1Ivangasiiudndusslovduazilu
JolauskuLy AbuN15YAdenasinerdnus 3ale
Jaidufanssnasunangaslinuindnvinnaud
991 gazdudAulun15yNanssuNIsAS8NAIY
wiaunaun1sUEaNaLANIATINNSIdY  wedaldlunig

Invimangns

2.4 The contribution
made by each course
in achieving the
expected learning
outcomes is shown to
be clear.

-97n SAR %11 84-87 Lag UAv. 2 i1 67-70

N PLOs #5163910%AU FURAyeUNansiu PLOs ves
wangns laennsedvddmnanauliussg PLOs W
Funu IInderuuazivTniden lnauandlingns
Faaulumsne mapping Inewananslaussyuaing
anunlasiufuiiothluldlunsiSounsaouves

219158

-910 Curriculum mapping Tu wAp. M1 70 WU
183 URNIATVIAUIIY, ULINIVUANIZATUY
Funendefundndu PLOs teasunneis wauile
#1sanAuNlUNNIEANeAUTURRYeU PLO Tu
589U K, S, E, C 888 (Sub-PLOs) Wui1 %ﬁugflu
uINIVTNAF Laindneiu K6 (g Anuaunse
Tuns3denmentinAnansanen) wen Sub-PLO fjgﬂ

NANAULAES18IVLUNLIN FVIAUTIN, UUINIYN
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Criterion Strengths Areas for Improvement Rating | Overall

wwzau Ay nendsauluua vilvinn Sub-PLO gn
HANFUlAYIIEIVIATUNNG

2.5 The curriculum to | -31n SAR wth 97 wingnsindiusedu lagdn - il

show that all lts, Seaaausedvndusiadud anntushswatulan

courses are logically | =~ _ L. . .

structured, properly U UAAUYBITHAT BV AL IAUNUNITITEU

sequenced AUAFUTRIIHATIBIYITIA LA

(prqgres§1on from NANGATIALIN TN TTANSTIUNTAOULUY

basic to intermediate o - - 2

to specialised Ysan1s lusedndunuedamansdnu g9 dnlu

courses), and are AUl 3 In1sAnwn 1 udsanidndnwiseulu

integrated TN € WA

2.6 The curriculum to | -37n SAR w1 98 ndnansladnlvdl s1e3vuden 15 | -91nenans SAR i 98 wananslilduaninaans 3

have option(s) for
students to pursue
major and/or minor
specialisations.

187391

msaniunsiusiednlrinAnwiideniseuiviien
way/M3eduln Seawnsadenseuldlaeniny
fOINSVOIUNANY

nnmsdunval TulnsAnen 2567 delilala
Iamalﬁ’ﬂ’nﬁnmLﬁaﬂﬁaﬂuﬁw%%aﬂﬁqmju

v nendefuuaznguivieniien essedasiin
vossvuvamelleou ssuuuimsiansiaeu vl
diseulianunsadenseulunuanivianiglios
Imawﬁﬂqmtﬂu@ﬁamw%mLﬁaﬂﬁiﬁﬁuﬁ’ﬂﬁﬂm

1n8iln1581599ANUABINTSVRUNANYINBY
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Criterion Strengths Areas for Improvement Rating | Overall
2.7 The programme to | -31n SAR vt 73 vinansinisaniiunuieusulse | 99nenans SAR w73 2
shovy that 1t§ wangasnn 5 U Jainuteyausznaunisusulsslunianisfnuiiniu
curriculum is o L 4
reviewed periodically 11 wazusziulaliaueaInnITMUNIUTIBIY LD
following an U5uUse wagldedunsniuaenmadeiuniAn1sviieu
estabhsh.ed proqedure nnsiasdsulgmananseenals
and that it remains up- o
to-date and relevant to -AITEILEINNTTIANT established procedure U84
industry. nsAsuuieyIuUsmangasAsUAmLANTS
Uuusanseu 5 ¥
3. Teaching and Learning Approach 3
3.1 The educational 1. 910 SAR %11 1008n1sAuUAUTIeINITANY -ndunwaltind@nwiluszaulsgyiln dnfnwids 3

philosophy is shown
to be articulated and
communicated to all
stakeholders. It is also
shown to be reflected
in the teaching and
learning activities.

VBIUMINYFY
“JaudiminufUaiionsiseuinaendin uay

SURATRURDEIANNDIDY”

wananslameunsUsvgnsAnwvesumningndy
Wiun 8131385aeu liiuSugynsfnwves
UNINEIABADALNIATUNITOUNITADY LAZINBLNT
TrinAnwlansu Teednsuiussginsdne au
“Sulinvousedsauviosin” feaziiuldainyn

sedvagiinanssunsiseunisasulmin@nenlann

UUR M1539e uaraeawnsNMTteuinaentin Wy

lanunsasuitasygnsfnyvesunine den
inlUly

Jemrsdnasuasemnunlalinudndne
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learning activities are
shown to involve
active learning by the
students.

InssgunsasuluseINTsfunnTgInuuLL
30 (Active Learning) lngvingnsinisdnnisseu
NFADULUULTISN 3 35 Ag PjBL: Project based
Learning, RBL: Research based Learning Wag PBL
Problem based Learning
-NNsFuMwalinAny) TnAnwiseyun1sinnis

ISEUAITADULUU active learning

Criterion Strengths Areas for Improvement Rating | Overall
578791 106673101 MSWwUMENgRTUAY
NITUIUNTINNSISEUIANAAENT
3.2 The teaching and | -a1n SAR vt 101 wdnansimualinIsiansiseu - 4
learning activities are MMsERUNNTINNgoUIn lnAnwInselUn
shown to allow o L .
students to participate TonalinAnwidunddiuswlunszuiunisdnnis
responsibly in the ISHUNTADUDI T URAYOU 11U 51839 FuuUIALR
learning process. mansAnw JaeuUnlonaliindnyidenite
Usziiiu viseyuu fifosnsine usausandoya
AT agune wazdnauedeyadymaninnis
Seun1saeundinenanslulagiuuasuuilduly
BUIAANNANAFIENSANYY FaKaou
3.3 The teaching and | -a1n SAR with 101 lutn1s@nwn 2567 ndnans - 4
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learning processes are
shown to be
continuously
improved to ensure
their relevance to the
needs of industry and
are aligned to the

AanssunisdansSeunsaeustreiios Tuusas
nAssuneuiiaviinsdanisiounisaeu laens
UsEgUANENTINNTUSMIVANEATUALR1ASEKaeu
ﬁﬁa;ﬂamﬂm'ﬁmm‘aﬁaumiaaﬂumﬂﬁsu/ﬂﬁ

01U Banumuasusuliangay Tagls

Criterion Strengths Areas for Improvement Rating | Overall
3.4 The teaching and | -31n SAR w1 101-104 anans1 In133ns1eIvIaeuUiodasuNsISeu; 3
learning activities are VANGATAIMUATINEENSEUTNROATINVOIMANGAT | AABATIn 3 Yinwe uilinuisnisianausediunansy
learning, learning how | A8 1) M3Aansadiamand 2) nisldmalulagnie | vis 3 vinwe iaummsmuﬂ:iauaﬁm |_L|; ALAIU
to learn, and instilling | adinenans uaz 3) nMslivananndineans WaLN1s LLL dnfAnwisutul wonainiudn
n students a _ afiunistesveuningligaeuihlUasauwnsnlunis | ndnasslalinseuiunsduasuseuivemangnsnae
commitment for life- | =~ .. e a4 - .
long learning (e.g IansiseunsasuaznstimuuzitnAnwiiie | 35n1sladig
commitment to Ugnilwinwenisiseuinasniinvesindny luns -nmsdunualinAnunlusyauuSygin geld
Frltlcal 1nquiry, Juidnadamans@nuiifuasivaiing ansaseyvinee LLL Adndudtindnwila
information-
processing skills, and
a willingness to
experiment with new
ideas and practices).
3.5 The teaching and | -31n SAR vt 105 nangasaaSuuwAlElSow 1) | -37n SAR wti 105 S3uvanTsdun1wel 3
learning ACUVIIES AT | ¢y 30Ty 2) muAnadassd waz 3) nsadng HATNETLANAINATALESULUIAATDIEUTENOUNT
shown to inculcate in . . - - . e - oo
students. new ideas WInNTIY p1U 2 378397 waswWIRNTEIEUTENOUNTS | Wudtlidnaun uaazfinuuiAndIinaiain

b b

creative thought, duasuluzuwuufianssunansfiannsantiil 105 ANTIUNIALA
innovation, and an
entrepreneurial
mindset.
3.6 The teaching and | -a1n SAR wth 107 wangasivualvidinisnuniuy - 4
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assessment methods
are shown to be used
and are shown to be
constructively aligned
to achieving the
expected learning
outcomes and the
teaching and learning
objectives.

HapuynseIvUnisfny 2567 I3Ukuun1sin
Usziflunadfinannviang Lﬁaiﬁmiq CLOs uag
IngUszasangin lnediBnsiauasyseiiuna 2 38
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4.2 The assessment
and assessment-
appeal policies are
shown to be explicit,
communicated to
students, and applied
consistently.
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4.3 The assessment
standards and
procedures for student
progression and
degree completion,
are shown to be
explicit,
communicated to
students, and applied
consistently.
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4.4 The assessments
methods are shown to
include rubrics,
marking schemes,
timelines, and
regulations, and these
are shown to ensure
validity, reliability,
and fairness in
assessment.
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methods are shown to
measure the
achievement of the
expected learning
outcomes of the
programme and its
courses.
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4.6 Feedback of
student assessment is
shown to be provided
in a timely manner.
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4.7 The student
assessment and its
processes are shown
to be continuously
reviewed and
improved to ensure
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their relevance to the
needs of industry and
alignment to the
expected learning
outcomes.
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5. Academic Staff

5.1 The programme to
show that academic
staff planning
(including succession,
promotion, re-
deployment,
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show that the
competences of the
academic staff are
determined, evaluated,
and communicated.
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5.4 The programme to
show that the duties
allocated to the
academic staff are
appropriate to
qualifications,
experience, and
aptitude.

1. 970 SAR %ti1 117 WU NANgASIIMUANITEIIU
99919138 Inefirsanannaand anudeniay
wagUszaun1sal N1e

NUUINIT LazANUEILNTaNEoALTRYBILAaT AL
UIUIAMUANTOUNTITEITUNITABULALNITA LA
Unfine) Maenndestunts Useiduniszauaes
wuInedenvua (U.usul-a) ludnisdnwl 2567

a

nsdrsiagaeulunangns e1a1sdaeu desdnndl

q

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 41



show that the rights
and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking
into account
professional ethics
and their academic
freedom, are well
defined and
understood.
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show that
performance
management
including reward and
recognition is
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(performance management R5.1-5.7)
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policy, admission
criteria, and
admission procedures
to the programme are
shown to be clearly
defined,
communicated,
published, and up-to-
date.
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system is shown to
exist for student
progress, academic
performance, and

Student progress,

workload monitoring.
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out to ensure o o . L5 . . R
sufficiency and 9191385 URAYRUNANgRS NallnsatiuauAangsy
quality of support #1199 dNIAMUALNUTEEEE1IATOUARY 4 U
services for teaching, AMsANYILazLHUSTazdudnsU 1 Uns@nw wiield
research, and . . ;= .
community service. ATUSITIANISNANTTURAANIITALIULATEINIT
Wanegaselies wananslaveununelienansd
AsuRnveunanansidugifufnmuuag ey
ANTLUABTIUTEYLAMENTTUNITUTVSVANENS
agraiilos dnsdnnIeuuazaiuayudsdiune
ANUALAIN LML AULATADAARDINUNINTTUNIA
Tfuin@nwmnau
6.3 An adequate 1. 970 SAR %1 125 Wu31 ndnanslaldseuy 1. gilinunisimunal FTEs AMsz91uvesin@nu 2
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of the support staff
rendering student
services are shown to
be identified for

AUTINULVRIYARINTAETUALY
aelddinaueuud el unanuans vssevining

YINATNYINSINTNETNIUAMUR waznglsd

Useilluna yaains agatuayu Nlnsuseilung
A1y JD JS kagn15Useiunistiusnig viud waain

HaN1s UseilunniaunasySulsamsiusnis

Criterion Strengths Areas for Improvement Rating | Overall
academic 9197158NUSnw LAY ATENUYBILNANYIBE1
performance, and AU
workload are shown . ., . ol
to be systematically 2. vangnsueuninelie1a1sdl aaunare115e9
recorded and USnuldszuu regis.rmuacth tiuias esidelunns
monitored. Feedback AANINAIUATIMTIVOINITEU HANITISULATNTY
to students and . o U
corrective actions are | M3t3vuvastinfinyeasoLilos
made where
necessary.
6.4 Co-curricular 1. 970 SAR wti1 125 WU nangesiinanssuasy - il
act1v1t16.:s., student NANEA Adudanssuiaunin@nwvesuninelds
competition, and other |~ ° o
student support oA Uguilmeatindnwilva Aanssususuniglu
services are shown to | un1inegds AanssueusNaNssauzindnyl Ieng
be available tO, denu Avnssuiauninfnwivesnaeasamans Lawn
improve learning . 1 .
experience and Ugulimeadn@nwilual lasesnsenseauunsgu
employability. aussouzrUadinagdrnududasuniwdingy
CEFR
wazAdvia IC3 1ASINSAIERUUTIIAIHYILUAY
Aanssuimwtindnyiveamdngns lawn 1a5ens
Uguilmadn@nw wazlasaniseng q eg1esoiod
6.5 The competences | 1.97n SAR i1 127 WU Az AN15ATAUA 1. llgaauilieanisandunis neeun1siaLay 2
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services are shown to
be subjected to
evaluation,
benchmarking, and
enhancement.

WIMedelarAnurATAENS In1sUsEdiuTEUUNS
Tiusmslasaeuanumudaiuvesindnuiidse
asTwusnsveadmti Tlduseidussuuns
UinsaivayudiSeuresuaansaneatuayu uiiy
nsUssiElualTIaUsUIYARINTENUATUAYY VB9
1Inends nsuladuaussausvanuazaussauy
sidndn Faminendelfiduwunmal jiaues
ﬂﬁmmﬂizLﬁuLﬁau%uﬁmﬁauqﬂmﬂimaaﬂ’uaﬂgu
Yaz 2 Ads uazfvuansUsTuaNTsOUEMULUY

a3 U.usy.

ASHIEULAEILAENTUNNALINRIUNTEUUNT AU NS

Criterion Strengths Areas for Improvement Rating | Overall
recruitment and driinnuanuiuuniu 4 nguanuiunujus
deployment. These aussousnanfsdunen suUiRswnisvesypans
competences are Loy . . PR
shown to be evaluated | #N3eAudu Amuniluaussougiiensiau
to ensure their yransludain slduszmseldidusmnunlunis
continued relevance to | o 73015 U URu yaansangatuauunay
stakeholders needs. e o y N
Roles and TisunsasLasumNENTIOUSNIAUELAT NN INE Y
relationships are Muuald lasunisusediunan1sujifaures
shown to be well- ynanInn 6 wou Inefinrsannissudu
defined to ensure 4 5o oa A % oo
smooth delivery of the | Uiznoumsiiouduiiuiioutas 2 a3 finsioans
services. TAMmMUNNSUNIUkaTaIUNLNaSUNITUNANTT

Usziliulaeiiu

6.6 Student support 1. 990 SAR %11 132 WU 1) delainuiioswesnisuszifiussuuanunisiiuing 2
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and equipment are
shown to be up-to-
date, readily available,
and effectively
deployed.

lun1sdanuasWauiesuiinisuazgunsainig
Seun1saaunuads ieane wazdusednsaan
wieauldnuiioatduauunisdnnisissunisaosuves

wanans lneiin1snaunud1siannudesnisiunisly

Criterion Strengths Areas for Improvement Rating | Overall
W InedeuazanzazAans galifinsusdiu
WigulAgsaussausiasnIsiauIUTuUTeu
ndngaslunulsulgs nsiususwdeyanisia
wazUszilunaszuuUS N satuayudiTouresuAantg
agatuayy IINLNUYDIUNIINGIRY Ineuaumang
W Usysmumanamseniiunis mdufiaauiusius
foya Wudnasalnsfnwsiely
7. Facilities and Infrastructure 4
7.1 The physical 1.970 SAR nti1 136 sy umIngrdouazaeil - 4
resources to deliver WleU1EsAas NS NeINTNIINIEAINT ddUauUnIs
the curriculum, . . . ’
including equipment, Tansisunisaeuvemdngnsediadussuu lng
material, and ANAUNITENTIINTIVFIBUAINUADINT 1T DT 8U
information wosUfuRnnT wazniweinsatuayudug auany
technology, are shown ’
to be sufficient. Fnduvesindnwinazeransdaeu dn15dann
UFuuse deuuwy ielrnsnensnisnieatniiaany
Weane wiaultanu LLazﬁuaﬁaagjLauauaﬂ%’mﬁ &4
fvualidnisuszfiuanufioelavesdn@nwseds
ﬁﬁUﬁHUﬂﬁiL%Emilﬁaé’u&jﬂﬂﬂﬂﬂﬁﬁﬂwﬂ
7.2 The laboratories 1. 977 SAR %t 143 umInerdeuazausiiulaule - 4
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Strengths

Areas for Improvement

Rating

Overall

nuieslfufnisuasgunsalednndussuy dn1s
ﬁjﬂﬂ‘iiﬁUU‘iguﬂﬂALﬁaﬂﬂiﬂ”lﬁqﬁjﬂ‘lﬁ”lLLa%U%JU‘USqﬂﬁ
w¥ouldaruegiaue uonani vdngmslddszany
ausauilofuanuAnuesotnslulafiuiiuinig
Yosuninendy wWeduuwnadnUszaunisaBudnd
Lﬁ&ld‘waLLazmmzaufﬂ'ammﬁmﬁm%mgﬁﬁﬂmmw
AuknasnUszaunsalIndn vanansilinievie
anuAnwfisessunisilnuszaunisalvesindnw

2E1LNLIND

7.3 A digital library is
shown to be set-up, in
keeping with progress
in information and
communication
technology.

1. 970 SAR %t 143 wunIngrasddiningusnig
wazinaluladansaune v‘hwﬁwﬁﬂmménﬁ&mi
a%ﬁaﬁ'aﬁuayumiﬁﬂmLLasm'ﬁ{f&J Taglusnig
dududeyarhuszuuesulaiiiuled
https://arit.rmu.ac.th/ weluszuuiiedisuuuiians
waglsane Unfnwiausaindamsnennsansauna
lapgnaannuiany 1w tlsde 151 15815
nendinus 10Uy Fedidnnsedngd uas
F1uteyasng 9

- uminegdeldsiiunmsiaunsiosayandvialndu
Q‘uéﬂmdmiﬁauifﬁmmmLﬁwﬁﬁlé’nﬂﬁm

ek uLivles https:/aritrmuacth/ Tagfinig

AnAsszuuinsatienwuuiaeuayliaefiaseunqy

dnasulidn@nuldunasasaunassulayl auisa
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Strengths

Areas for Improvement

Rating

Overall

whdsldlaglaideaildane wu grudeyainerinus

avuLfiy (ThaillS) wag Google Scholar

7.4 The information
technology systems
are shown to be set up
to meet the needs of
staff and students.

1. 910 SAR i1 144 WU31 UMIINYIRY LavAy
Faviszuunaluladansaumnania q iiensvaues
AMUTNTUYR 9919158 La’]’mﬁﬁﬁl.l,awgftf%'au laun
drinIineusnisuasaluladaisauina usnng
wesufuRn1saeuiines %nﬁwﬁgﬁaajﬁmmsqué
ARNTIIMBTHAY AUINIWILALDIANTEIUNINEUTNIS
Lﬁali’flumﬁﬁuﬂ?ﬁazﬂa ASRUNIIY WaENITVINIUY
A 9 diulere19138 sEUU M90S STUUATS
299308 UALANATAUNANUVRIYAAINT TEUUARY
[ulfou wazdavhszuvdmsudndnw laun seuy

nsawzilouseuresinAny SEUUATIAEDULNTA

7.5 The university is
shown to provide a
highly accessible
computer and network
infrastructure that
enables the campus
community to fully
exploit information
technology for
teaching, research,
service, and
administration.

1. 990 SAR i1 145 wul1 wnInende Tnlidl
szUUMALLLATENTAUNARY ¢ LNONDUAUBIAIIL

Inluvesennsdidming uwasiiFeu loun drdndne

t%

usnswasinalulagansauwme uinsvieauuans
ABLNILADITUSN1SVDI AR FDNARL LA LAL8YINED

NsisEuUN1SARU Jafnriegionansaudaouames

LasFuY

MAMELATD1A15E1UNINEUINNT WialdlunisAuAdIn

v a

YR NMINUNU KATNITVIIUAN 9 UNI195Y

V=1

UNAANE LLa%uﬂa’Wﬂiﬁﬂﬁlﬂﬂ’UﬁHu N1IALATSUULRS
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Criterion Strengths Areas for Improvement Rating | Overall
asliusnisedunisiaedrdnineusnisuasy
walulagansauna Lﬁ@lﬁpﬂ%’hmmmsm%ﬁaLLaﬂ%
Usglevuanimaluladatsauinela ag 198
UszanSnnmaon 24 $alug
7.6 The 1. Felainunslduinsgumisdiudswandouniny 2

environmental, health,
and safety standards
and access for people
with special needs are
shown to be defined
and implemented.

1. 970 SAR wth 146 wud vidnans [duuImnang
AUIUTRIRNEATAIERSTUNISIVUANIATEIU
sunuasnde/Awanden unsgrunLUasndy
TuneeuUanns wesgiuanulasnsdelueinis uae
Qﬁﬁmmé}’admiﬁmw

1. shudswandon Timannis 5 a. wldiduuuujon
finsdansiseunisaou lueiAnsvesnmzaAIAmans
0113 1 I§dmitudivioslas

wae Salde 1A szuuedetnelvdndnuildds
WNHOU MIRAUAT ToUANINAIILABINTT squiedn
Tidviiade Inendnusuazionaisiie 4 Wen1sfinw
AUAN

2./ugunn nananstalinalnvesnue lngly
WInededn Wdaudunmdumine1desvsiy
UMETAY LAV TINEIUIAUIIEITAM @T’qasui
meluumingrdesvdgumansaiu dmsuling
Usu

WYTUIA UAENITAUR Shwndloadiu fsnanluves

UTUAALNTLAAS LN WIS 319y

Uaende warguamidniou

2. lidmauludewwes nmsesouaundeu dmsu
159995V qﬂﬂaﬁﬁmmﬁmmiﬂmw Tun1situn
Seuluany 1wy Mawisufeadsu osh fessu

WYIUA LeTeISuYARaLENL
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of the support staff
rendering services

amimusmamﬂmmm&Jaﬁf‘uayu

Useilluna yaains angatuayu Nlnsuseilung

Criterion Strengths Areas for Improvement Rating | Overall
wansAu fgnsadasindnwnsaifiiulhense
AinguRmaludalsameruiaumansenu liee
NUNT Lagimngau
3.A1uANNUaeANY IRLRLSTUUSNEIANUUaDAY
molusians lnefnndssastnusnudui 1uas
meluyenani nelueimsiiszuutestusad e
Imaﬁm@?&qﬂﬂszﬁﬁﬁmsﬁ'@qﬁﬁﬁnm%ﬁ 1
7.7 The university is | 1. 970 SAR %11 149 ur1ing1ae Lazamy In1590 - 4
showp to PTO,Vide a anmnadeunanenm deunazinlaielfiiese
physical, social, and . . — D e
psychological N3BEUMTIBUAZANAMTINAIUYARS oY IE
environment that is WnAnw1ussg PLOs lnuAsaumay W 3 du leun
conducive for -1UIALY ALLATUUINeIREN1STnRNLAInTT AL
education, research, - . o e e
and personal 5ITUIR NTUeEIU auuvgdmsuliindned
wellbeing. WnHeuwazlihay
Srumenn: unninedeilanuiioondidenie
W fiaseinet aunufn au 3 wasdiung
dmiuniseanidinisvesuaaInsuazindnyn
Sudeen unnends Snsiniivensaves
nanwlidn@nuilaeenns lnefiviigaueiais
anuiinay mheinnanulaenivnaugua
SURATDUTINEINITOTUILAINALAINYBINITITIAT
7.8 The competences | 1.990 SAR i1 149 wud1 Az dn1snivua | L lddaaws sanisanduns nasiunisianas 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

related to facilities are
shown to be identified
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.

melddrdnauanud tnedl usnuans vssavnineg
VA snensmntddnauanus wazneld
dnauaauduuadu 4 nguauduuiufua
aussouzndnisndusensufisvnisvesyaains
nﬂizﬁu%u ﬁmumLﬂuauiiaugLﬁamﬁﬂ’ﬁuumﬂmﬂﬁ
Tudaia ¢ dladusznirsaldidusamuualunis
Usgillunanis YUReu yaansaeaduayuynay
I§SunsdaasumuanssausinauzLazsunIne1de
Aunld lasunisusaidunanisu]uaauves
UAAININN 6 LAou lauWatsan1suseiiiy
Uszneumsideututuioulas 2 ads dnsdeansly
Wt isunsusazasunuiie SunsuNan1sUss iy

a9y

A1y JD JS kagn15Useiunistiusnig viud waain

HaN1s UseiunniaunasySulsamsliusnis

7.9 The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and
enhancement.

1. 990 SAR %11 150 WU

A IMINGNFYTIYAQUMNEATANY ANEATANANT LA
wé’ﬂgmawﬁmmﬁmmamﬁﬂmléf
@TwLﬁumiﬂimﬁu@mmw%dé’wm&Jmmasmnaahd
Wuseuu lngdrsramnuiianelavesindnwiuay
9131580UsEANEN LT AN NYDIVIDIALYR
Vol UAns gunsalmalulagansauna uaznis
Uinstin@ne Weussifiuanuiueate eundould
U wazUsEANBAMYBIENEIWIBANLAEAINAINE)

Tunnautnisfinw

1) ‘gljﬂlijsalﬂLQUL%E)WJ@QWI?‘Q’WN&W]‘EU?%LﬁUN’I’J’NLLN‘u

LLasmsﬁwNamﬁmmﬁdaﬂuayuﬁL*ﬁugﬂﬁssu
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well as self-
employment,

wé’ﬂqmwﬁamwmiﬁmuﬁw LaZFANAIILNNNEY

Msvauiiindy (employability)

Criterion Strengths Areas for Improvement Rating | Overall
-diinunsgularUTE AN NYR YNy
anfiunsdrsiannuisnelavesinfne way
91971361ngveAUTINLDIIND1A T UTETMANGNS
aundvinsaeunwdulunmsuszdiusaziiiudoya
MntihAnwinazeansd ielildteyaiinsounay
LazAIIAU
AYIUABINITAI
8. Output and Outcomes 2
8.1 The pass rate, 970 SAR 111 151 dnsidufamiu (monitor) Fannssaaiiisine (establish) Sasin1sdsa 2
dropout rgte, and Sn3nsmsey Saufioennaisiu Swautin@nwiil | n1sfinw (pass rate) Sus1nnsesnnanadiu (dropout
average time to . L , Y o
graduate are shown to | A159M3ANY wazszornandlglunisdnsa rate)
be established, ASANEN —dqm%ﬂﬁmwé’ﬂgmﬁwLﬁumﬂﬁmmﬁmﬁu
monitored, and finsesadvneszoznadildlunsdida Usglovusonswmuanansseauludindne
benchmarked for A ?
improvement. (average time to study) 987 2 U
Aimsiiiudeniu Suauindnwinsed Sevazns
dSansAnen Sevaznisesnnalafuy
-ifiguifis (benchmark) Aunangnsasanans
UmMUge @19INTaeUALnAEARSLAY
WIPNENT ANEATANENT UMINGIFEUMAITAY
wagthman1siisufganUsuldiundnans
8.2 Employability as | -21n SAR 11 155 Favmmssaaidinne (establish) Ansanansalu 2
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Criterion Strengths Areas for Improvement Rating | Overall
entrepreneurship, and | employability dmsunsdindngastndindnyila -AssuhMsUTsuiieudeyadeunas 3 U lay
advancemer}t to anAg uanadumisng
further studies, are L . M . . L Y.
shown to be insiiudnniu employability vesdaudinluszdv | -Ssanisivuaeiiey waziuSouiisuanuaninge
established, UudinAney) 1ngniiguemiiIne s Tunsiauiiliiuau (employability)
monitored, and wﬁwﬁﬂuﬁﬁu%’ayja [https://ga.rmu.ac.th/]
benchmarked for L I
improvement. wazdinsiiudnaueesiaiiiodlaeangns
8.3 Research and -210 SAR w1t 129 -Jaansimuagifieu LagiSeuligunants 2
creatlw? V,V(.)rk °“tl?“t Jn1smiuAnny (monitor) S1UIUNANUITY ANTILUAUATIEU TIUIUNENUANURTINTIRNAY
and activities carried . . . p . .
out by the academic LAZHANTUAS19ATIAT89D19158 AIUANTNT 8.3-1 GEANGERT]
staff and students, are | suvisvesinAnunlundnans mum1sei 8.3-21ag | -Benchmark AUNUIBUNIHANTANTIUIIUNR
showg to be sadlrminAnwiluaiewesnsidy agsodinganu WaiseukaznszuIunsuUuly
established, . S s
monitored, and funegtoy 1 naau lnendaunauiy s
benchmarked for Auiluansans gau TC-2 viseaandn
Improvement. -STR AASEANAITUARUANNEUNS I UINTENS

seauAngneLies wariinanulusyauuuva
yanansiunulunsuSulTuTIIuNaIIY
waznauassassaludnisinen 2567
8.4 Data are provided | -27n SAR it 159 -1 SAR R1.5 1t 90 Fwangnslalauaisnisin 2

to show directly the
achievement of the
programme outcomes,

1N I8YLLIAN ‘ﬁwé’ﬂqmﬂ"mumm in1591891U

TuntnAnwussg PLOs YomaNgns

N15U538 PLOs lag

1) NMsERUINEINUS
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of the various
stakeholders are
shown to be
established,
monitored, and
benchmarked for
improvement.

Jdn1smiuAanu (monitor) sgauAUianelaves
Fdwlddudedesuiiavey Tnsdnunasgiunas
Usgifuamunn (http://ca.rmu.ac.th) Sdludinisfine
2567 IN15AAMINAIN 3 NAUAD B1A13EKAOU U
3 au Awdin 91U 11 Ay waztindnwidagdu
S 23 Au TeraadnSaNLA1S19 8.5-1 usLEnS
AnduSesavvasniny 1. wanzau/Sunsiu 2. 1
wingan/lingu 3. ldudla/lis widawinnis

interpret wa waznsiwalulyuszlod

Criterion Strengths Areas for Improvement Rating | Overall
which are established 2) MsseiviiinAnmamedeuSeuiisiulag
and monitored. lutnnsfine 2567 dn1sUTEAdiun15Ussa PLOS Uay | @19sdiaau
CLOs ¥29Un@N®¥1 91UIU 22 AU UTTAAIY PLOs | 3) HANITABUNTHISINGY
U 11 A (egszninsweduianisfine) uazussg | 4) ﬁamﬁsuLa'%wé’ﬂqmﬁﬁﬂﬁﬂméfmr;hums
CLOs muse3viiFou wazAanssuiaiundngns | amadouseivinerdnug
U 22 AY —amﬂiﬁwé’ﬂQmmwumum%qﬁdumﬁmms
U559 PLOs %aﬁ%ﬁﬂ@migﬂﬂ% SR TeaTs
direct wag indirect Usznauniu
“uenand valinangnstanannisseaunali
#9nAABINU R1.5-R4.5-R8.4
Fau3unin 1dunne OBE Lﬁdﬁﬁé’ﬂgmﬂﬁlﬁumamﬁ
N15U598 PLOs vestinAnwnluvingns
8.5 Satisfaction level | 910 SAR wi 160 duasunsifisudssiunhenuiitinanui 2
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YDAUNULNULAN (DH)

(1NN15FUNT¥Al ATINBNEITHUIBDU 9 )

nsseusswi e mlareutsenu wiih 9-72 dnsladeya qualifications 84919158

wiunvziunshideyaludiuh weihluganudilalunisasisusadiunangns viiowdgunae

mMaUszdiuae vselu R1.1 Liin1sna1idie PLOs 91uu 2 Tolunaueidell vilvidusediudes

AU PLOS 91N@1UUUDI5184U

YalauauuzLYulaune

AMSURUITMINIAIEATANAATLAZ NN NGNS Y

AUNENEATLAZNITINNITIEUNTHDU (Programme)

1.

mseenuuukarasmangaslidunuuuineanisldnadnsidugiu (Outcome Based
Education) fausn1sth PLOs vesdngesifusiais thlosnuuumsinuasdssifiunauay
msdansBeunsaeulundngnsvasanziazaiiiunisuuusedely
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naneiaflsidaaunasandau

n3finvuA YLOs lsiduus PLOs sihlsilianansaifusimunnisvessiSeuls
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warluseAUNMTINg ds Wy szeza1nsussg wiesle/AsmslunsléinuasUssiiuna
MsimuagFuRnTeUTitatay

M3t muagduuun1sInnIsiteunisaau (ssuuninia lnsna nAgasen) ldduiusiunis
Joununisiseulaganizlussaudndinfnw

AFBAAZBITENING PLOs uaz CLOs Yasvdngnsiaznisaan CLOs 910 PLOs A
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9. MIAiiunTs vinwe life long learning luszAunidngns Ffinstmiun MuwImnsdaEsy
atuayudaud Fnsdnfiums nssviumssiiunu sufmsdeansiGounasaou
Sunsuetnasieilesuaziiis

10. ulsvensiauazUssiliuna suanisgnssaluasiesFeuluiunsianisGounmsaoud
suyarafl 3 uazdeaslimauegnerhiaidlussdundnges Anzuazamine1dy

11. msaearsmsiauazUssiliunaiidusnasgiulivindazseiiles

12. MINUNIUNBUINITIANITSYUNTARULAZNITNUNIUNTIALALUTEUNAATUYN I

13, M999uU MAUARALLasesELAUNToudMTUN1IATIaTUTRINITALTNUYES
udngns (Post-Audit) Allszuudaiausaudssiundngns aug uazumingds

Fudeatiusyu

1. MIINUNUNTEUEATIMAIazMsAunsauuruliiisanesiensinnsiseunIsaeu N3
vmsvdngms TasRansanienisfusiuay (910 FTEs) snudadaueiaisddasuy
UnAnw(Staff to student ratio) AoIMUIULALAIIUABINITVBILAALVANGNT

a

2. mytuiunsiauIgunIWeNsdiladLa LN TUTIQNANE N BUSLIA S LARNA
sedvgaudinw lnglamensiwe aussausnieiiu “aauduag” Insivun
duasy TauazUsziliunanaziinauiniuin1sdnnisiseunisaeu

3. MSEUESUNINAIIAUILIYB913138 (MIousy At Anwide) AIinsnausuLazns
fudunseuusussinsanmsiauauesithlugnsduaiunisussq PLOs ved

NANgNS

Y

4. msfudhiindne Gryfuansindnwilne wngtdndnysesiviotaindnuiveuay
#19w17) fuguautRvsanauinisTudliduiusiv

5. matmueRanssuEBIndnges Anssuieemdngnsiinadeulsaislusziuans
wningndeuassziundngns mufinsdaviunuAonssuiiiunussesfunazunysses
817

6. MItuTuMILNIATFIUIMRUAIIndeN §un1W wazaaUaendy MnsUsznald
Lazdoansetnavis

7. mMsUszliunan1siuinsuaziinan sUseivanAiuAne i eudes wazdiuls

sruvluagadvayulvinsunnmhsnuieliifinnsiauinuegiweies

FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 59



[ [ 4
ATUNAAND

1.

nsivuamiang (Establish) AN SAMEULYBIRANEATNIIRIU S05IN15E159
MY SnsINsesnnansi sTezaINIsANYILRAs NMSTlnuh KanuMIng A
flanelavesnguiiidnlddosievdngns iethanidunazAnnia (Monitor) luseiunas
LaYUNIINEI&e

nsAMruARigunTanlEUiEuRge (Benchmark) ¥8evangnsninnziay
ARt uaLUIsITauLar fvun sz avdy srevusnlrUTsuTis Uiy

[

AuldaysTEzNaesnaiguielvAnm s wuunnnsElaauas i luiiamangdu
NSMAURAMIUNTUTI] PLOs Yadiinenangnsuazn1sulduanan1sussq PLOs
NsUsEiuAUNIWalavae SHs Nisanangasuau e imLIkasUTUUTmNans

v

ANTIUUYBIANGATUUUTOUAY

msviamudalaszuunisuseiuamawnsAneInIunMa AUN-QA 9119

wninedetuiadeu Tunguennsdisuiinveundnans e1ansdiaeu W ntnany

Y Y

Y

afuayuuaztinAnwiieliAafamalumsiamuidulusmuuumadionty

2. augnssumsiisuiaveulunsndunsamangasirnnssunisUssdinme
ANENITUNTIVINTUNINGIRY ANENTTUNITANTIVINITUNINGINY UALAMENTINNNT
annavIngndy msianudila n1seenuuUEngnInIIMaNN1S OBE WU.N159R
N5AN¥IY 2565 NIATIVFUTBIMANGAT N1INTIVTUTBIHANIANTUNUVRINANENS
visomsiifienvey wndglumsnumu Wetiendunsemdngnslvidanniw andam
AruAmAAReY uazann1vhauitideuremangns

3. msmiuianuAualURoNTERSURAYeUNENENS 815U IMaNans Aanaeinis

MAUNIATFIUYRY aUal.

FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 60



