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2.0an15useLiunuLng AUN-QA FTAUNANGAT

2.1 ajUnanziuulag sy

A15197 2 wauseiiusgnuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2
2. Programme Structure and Content 2
3. Teaching and Learning Approach 2
4. Student Assessment 2
5. Academic Staff 3
6. Student Support Services 3
7. Facilities and Infrastructure 2
8. Output and Outcomes 2

Overall Score 2

Based on the assessment results, the Animal Science Programme at Rajabhat Mahasarakham

University M does not fulfill the AUN-QA requirements to be awarded the AUN-QA

certificate.  The overall quality assurance implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected
[ Better Than Adequate
O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pzuuuNaussifiusignusiges AU N-QA

M1979 3 aguAziuUNaUsTIUTBINMYIEay AUN-QA

expected learning outcomes.

Criteria AzuuuUsTIEUAUeY | AzLULUsTEulneAIZATSUANS
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic 3 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the 1 2
students by the time they graduate.

seauazLuulunINsaU (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2

5’]EN’]uNaﬂ’]i‘UigLﬁu33§m‘1ﬂ§ﬂ§ﬁ]$ Ad Lﬂmsﬁ AUN-QA
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 1 2
established procedure and that it remains up-to-date and relevant to industry.

szauazuuulunIwsIu (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 2
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 2
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 1 2

ﬁ&mumamiﬂﬁzLﬁuizé’uwé’ﬂqm Ad Lﬂmsﬁ AUN-QA
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
szauAzULlUATWIIU (Overall opinion) 2 2
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 2
4.7 | The student assessment and its processes are shown to be continuously reviewed and 1 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szauazuuulun1msau (Overall opinion) 2 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 2

deployment, termination, and retirement plans) is carried out to ensure that the quality and

ﬁ&mumamiﬂﬁzLﬁuizé’uwé’ﬂqm Ad Lﬂmsﬁ AUN-QA
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 1 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 1 3
implemented to assess academic staff teaching and research quality.

szauazLuuluAINsaU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3

are shown to be carried out to ensure sufficiency and quality of support services for

5’]EN’]uNaﬂ’]i‘UigLﬁu33§m‘1ﬂ§ﬂ§ﬁ]$ Ad Lﬂmsﬁ AUN-QA
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Criteria

AZRUUUIZIUAULDY

AzuULUSTIUlAEAMZNTIUANS

teaching, research, and community service.

6.3

An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are

made where necessary.

6.4

Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.

6.5

The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are

shown to be well-defined to ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

szauazuuulunIwsIu (Overall opinion)

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

7.4

The information technology systems are shown to be set up to meet the needs of staff and

students.
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 2
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 3
conducive for education, research, and personal wellbeins.

7.8 | The competences of the support staff rendering services related to facilities are shown to 1 1
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauaziuulunIwsau (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 3 3
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 1 1
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 1 2
benchmarked for improvement.
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Criteria AzuuuUsuaUeY | Azuuuyssiliulneanznssunis
szauazuuulun1wsau (Overall opinion) 2 2
ASLLUUNINTAU Criteria 1-8 2 2

HaUsUTI8AIUY wazaguganls (Strengths)

wazLIaNaNNNIaUTUUTIlA (Area for Improvement) autnausl AUN-QA
M99 4 agunaUIzliunIngId waagUueanls (Strengths) waziiasfianunsauuussld (Area for Improvement) anatngusi AUN-QA
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et AU (5) (Fesianansauiulgald (AF)

5. Academic Staff Hszuuinniszau (FTE) wazdszdiunan1sufifnutas | dslununisiiasizianudesniswaun (Training Needs
2 50U w%auﬁmaisiwa’immuamq@uasmmL%mﬂmuj Analysis) uaz Competency Gap sausalaifunudunen
29481915998 19%ALAU MUMLAZIEUY Performance Management fiiiawles

AUTNTALAZN1TENE DY

6. Student Support Services YLPUIELATNTTUIUNTSULNAN Y TALIUHE LN AN ﬁqﬂmmmaaﬁuaguﬁfﬂLLaﬁﬂﬁﬂmﬁwmuﬁaauasé‘f&lﬂﬁ
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7. Facilities and Infrastructure fInnennsmenwAsUdIumLE I T TsaSauunsdudesonisyeuney §eliin1susediuainy
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HANBIv T Gap 83yAANTAATUAYY

8. Output and Outcomes ﬁ%’ayjamazﬂ’1sﬁmuv‘hﬁﬁé’mwmmamé’uqamfﬁaaas E’]’ﬂl@iﬁ%’@gﬁﬁ@iﬂﬂﬁéwL%f\]m'ﬁﬁﬂmLLaxiwsL’JmLaﬁsﬂuﬂ'ﬁ
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NAUIZLIUTIAIUIY (LNEUNYDY)
M3197 5 wauseiliuTedued uazazugauda (Strengths) uaziFasiianunsaufuusdld (Area for Improvement) auinausi AUN-QA

the expected learning outcomes
for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

snevenanuuaasitaLu InsanynssunIs
Waumangnsn1vum PLOs Nau Ua33AYN
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Criterion Strengths | Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that | 271 SAR Uag 1AB. 2 WU aNEATINEIA@AT | 2N SAR Wag uAe. 2 1Uin TeAa PLOs 7 2
the expected learning outcomes | Unudin anundndnimans nangasuSuuse we. | Usenialdasedadnaenunaininnsgiunanig
are appropriately formulated in 2565 ﬁmiﬁmumNamiﬁauiﬁmwi’waq Seu3 5 Mununseu TOF Tu ure.2 lagnse
accordance with an established | winans (PLOs) Liegnaluanednwaldnuslu wanevedududnuuy Input/Attribute-
learning taxonomy, are aligned to | 1AB.2 M1 Bloom's Taxonomy W3ias Object based ﬁ"*ﬁ?uﬁuﬁ”w 'd. Faalyle (19U
the vision and mission of the Ly Context %ﬂmedmﬁﬂqmﬁmmuﬁﬂa PLO1-PLO4, PLO5 "A1143 Ad1sidnla...",
university, and are known to all VANNIAMUARANISITBUIAY leaming PLO10 "I A3NUAMES19855A...", PLO18 "]l
stakeholders taxonomy fimsdavimsauansamdenles | F91sagna.") ufnnsne SMART Tu SAR ag
s¥1i19 PLOs Auddeviand wusha wazdmdnwal | S8y Action Verb ivanzawliuda (U3
VRIWINNRETIVAYUMIAIIAY aedinIs M3 83U @319a55A “ae) wadelaladily
doans PLOs Tudgildulddiudeusiaznguiiu | U5udeniny PLOs ag1aidunians vinls
Fosmaiivannvans Tasfavhnsssrygdidn | enansdesaduliaenadesiu Snvs PLOS i
Ipaudeiudemanisimeunstiognadaay Iuuannds 18 Jauagliszyseiunsiious
(wAe.2, UAv.3-4, Afletindnw, Viuled, Aodpy | Mrantiweusazde anseanudonlaeiu
ooulail uag Google Classroom) Fduiei-wusAuanauiionadsamuney v
Waunsunnvodlaglifidesuadadinszi
1.2 The programme to show that | ¥8n@nsinNIzUIUNITEBNUUUNANITEEUTHUY | -91NNsFUA Bl NSRS URRYOUNEANgNS 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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CLOs um' aga amuuna n Constructive

Alignment

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the
study discipline).
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the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected learning

outcomes.
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liusngnszvaunaiudeyaidsszuud
soiiles liszysounan iesile S1uungu
fegna Mietufinuamslinsginingageu
1o fanlidudoneuenddiiniiosdud
uazg liTudinseuana MIAngud Ay
4191 WU nINUAFR T aunAuinindniuia
uszneunsumdniselvg uazngu
inwasnsluviesiudedenndesiuiusia
uTIneNdussTy venantimsed 1.4.2
Hunsseyunasiiundeundslidu PLOs 7%
agudy unnnimsuandliliuinnudeanis
wiazdagnuuanlunaniseuiodisls uas
wugeairdaufennussinisiunsdu
FUsEneunsuar N dsuunugs AT vany
nauszyYRsIil (e1ansduas Audiiilunised
1.4.1) §dbiusnglu PLOs Telaae
MANGATNIINTLUUTIVTINANNADINITVDS
FRanlddudntnseulssdidaay
fvuaiazesile nguiiming wazdniu
Jufinuansinsziegiaduansdnualenys
Weldidundngrumiusiowdes venenguiil
dnldduduneuenlvinseungumiieny
AN au1PLIYAN NAgshadednd

Criterion Strengths Areas for Improvement Rating Overall
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1.4 The programme to show that | 270 SAR Wag 4AD. 2 WU Mé’ﬂqmﬁmiﬁmuﬂ miLﬁU‘i’J’aaﬂammﬁaﬂmiﬁﬁﬂwmzlﬂuﬂ%& 2
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Criterion Strengths Areas for Improvement Rating Overall
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are achieved by the students by | uara1913919n@ey Exit Exam vedadounay | nanisusvidivle 9 MUIUFRBULUUADUDY
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Google Form Tuiutiaduina Tnsfe1a1sdi | Ussiiuiifidunisianisdenanmsiuives
USnwieSuteanununeesuiay PLO wayly | dndnwdundn dau Exit Exam Saldwunng
Unfnwnseyaniun1saii uanifen1sussg | wanstedeuiidoulesiu PLOs Tefauarlsl
Usznou Fadunisesnuuuniesdiefidrediin | fimssenunadeu uenanildlosedvdll
auidetiereantsuszdunuies AN199A%1 CLOs (A1UT oA UNUDINNIT
dunwallunat 1.2) ndnansdedsladnaln
i’J‘US’mNaﬂ?iUiiQiSﬁUﬁEJ%‘UW%WJ’]@ﬁ%ﬁU
PLO wazdaldusngmsiiasisinsoumaly

TguSulsamangns
2. Programme Structure and Content 2
2.1 The specifications of the 910 SAR Wag UAB. 2 WU Nangasilsuaziden Adlefinsansufudefunuannisdunivel 2
programme and all its courses are | YBIUANEAT (WAB.2) Favinalasadnuas Ghaudt 1.2) irseiwsaldfinnsdavih CLOs

shown to be comprehensive, up- | 83AUTENOUNNTENTI 92, AVUA LAZARUALA | AITUATUSIUYDIT BN IRUATI8A T Tud Y
to-date, and made available and mmaéé’aau%’mﬁﬂLmumﬁmmﬁﬁ'auﬂﬁaau
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communicated to all (1A9.3) M3 Insweunidoyandnges | wadwimsiSeusdsdslaianysalmuiiussens
stakeholders. iuvanetemns towa Vuledauey llendnans | 1

MsANWSERUUS YRS WA, 2565 warde —§ﬂ°dszLﬁuﬁmmfﬁ’lﬁuﬁammgﬂﬁawaa

voulatd wSeuiidinalndifurruivate Te lonanseneds nedsriduledanegiisndy SAR

AMAUATAIN IO ULAZUINANITNIUGD UL Fuduiulasvesaaniudu

U3uUss ume.3 neullnnanisnudnly way | (techno.msu.ac.th) ddlaldvessmineds

Tfenansdtuastermuasedvuiindnwnon | sedqumansai wasieauuisdnlim

Funsi3eunsaounnsiein 3 "Han" GelalvdiFenveaminede
dxViouIIN3IAV1 SAR §3U19N1TRTIINIU
ANYNHDY

2.2 The design of the curriculum is | nangaseanuuulaglddeyaniudeinisvesld | innsdunivalenasdeSuiinveundangns 2

shown to be constructively
aligned with achieving the

expected learning outcomes.

UndiniiugusssunazanBonunn Nawinue
MU (g n1sdeans nistiaue N3

'
a

wideynanizni) wagvinyeiameInInisey
fasgAuUfUanTg wu nsviinduuaznis
Aalaae NsTudauaznIsrauiied N3
TATEIRUNIngAUENIERT N1sUsENaY
gnsewnsdnd uaznsliiedesdnsnariy 3
dnldivualasiasavdngaswazesnuuy
5787

WUl NseenwUUnEngRIRTUUTUUTe N,
2565 galailatmannns Backward
Curriculum Design 1% na1Ae nanans
ilfGuduannsimuananisiFousi
AavTslangmaudieaniuudounduingnis
Useillunauazianssunsiseud uaidunis
oonuuUmLLLIaALTiEu e
161NNV TOF UIFNINnTgIuEg
M33eud 5 susnifunevds daaenndes
fundngruenansiiwuth PLOs 11 18 daidiu
NNIARADNNINTTIUNANITSEUSAINNTEY
TOF Tu une.2 wndiathelnl (mudeduny
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agvaniBen uitoyarananludlagnudas
HunsEuIuNseenuuudeundusdiadu
3¥UU %l8 Constructive Alignment
51319 PLOs 1Ug CLOs uazfianssunisiseu
nsaou war MiaUsdiunadediliingu
239

Tun1sUuUsméngnsseu . 2570 Gaog)
FENINUNNT wangnsAIsmvannIg
Backward Curriculum Design wnldeeafu
sULuUR AN SIS

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

10 SAR WU ANgnIAIeE19n15UANIT
fToyadounduanglawlfdudsneueniiiu
sUsTsudaau lnethindufeIn1sveIuTEMgsia
nsuanansaalauRuTeInsEineu 7
FoamslitudinivnusfiRmadesaniuay
N13IANITANTOYUIA-FU-YU TINDIGNTHOuY
Wug 1UFuUgITednnisuangns (0810 351)
TinAnwmnauldfnufifnmadesansese 39
uiladedrdnidusmisadouivhliinuzu o
vastinAnwiloy
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Fogadenlussduneie livsngszuy
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fduldaudsogiensuisasiadngns 1
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fFounduitiunldasedsdrfnogiinsuiuns
Seunsaeusedv delduansnisuiluldly
sEAUNITeRnuUUlATIAT 1IN NgAT 1u
Yorausuurann1sdsn (nasi 1.4) Al
Aumednmsldendosiuludnidouas
Putanuasndesy fAgalusivdngiudngn
dudrgnszuiunsiansandsuusamangns
U5eNaUAUNITOONLUUNANGATRUY N.A.
2565 lilalguannis Backward Design (M1
Forununnsdunailuinue 2.2) deya
gaunduiadilignuuandianisesnuuy
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wangnsegrnduszuy wazdenruininig
Usulgsethwiallasdadunisnanddion
AN IUIUsEINYUIENOU

2.4 The contribution made by wﬁﬂqmﬁ Curriculum Mapping Tu 1pe.2 i Curriculum Mapping Tu 1p9.2 ﬁﬁaguamﬁ 2
each course in achieving the AsoUAUYNTIEIvITeAny Y lUkasmne | ieshneinladetestunansGeuideln
expected learning outcomes is Fwnanzeiny wisnszysEiuAusuRateundn | lussAuausuRaveundnuioses usilissy
shown to be clear. WawIeY kazdn1INTINERUANNATUEILVDINIT | SEAUNITLT8UT (Leamning Level) a1y
ns¥eANNSURRYaU lnedudulainsein Bloom's Taxonomy 7iusiass1e3ufeeiaiu
Jsdunnivnsuiinveun1sussy PLOs eeiatler 1 | )15 sululsidialu PLO ueazde 4 elainy
ip ANUAINTIVBITEAUNITTEUFIINTIHTN

ﬁ'uugwgiiwsﬁmmwwmamm‘?uﬂ Usenau
Ause3ndaldll CLOs (mudeAunuaINAg
dunrwallunaet 1.2) Fsldanisolaninie
Iansfiduatuayuiiuinsmesusarmein
MoN15U538 PLOs 6l

wutedunmiid1dy Ao wadnsnisouinm
n59U TQFY® 5.1 (MIUINALANINER AN
AMAAEAATUNLTLATIEI WUAANUNLNY Lag
LauaLuINIuA bt ynn) ﬂ'fm/ﬁywé’ﬂqmﬁ
1e3vSuReveUnaniEs 2 31 waztludn
YIAULNE9I9 AL AD 5004307 adAg11su
NTIVYNERAERS dIudnIvIAe 5004462
Haymiawnsdnimans saduienden ns
ussquanaFeuddeidehnlituneivifie:
Tnglifnnsiasugnlusiedndu dordumny
Foaddaseasis sesaundede 1.3 (A1
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wngnguivianizdefu 13 391 (vien
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vae Tasde 33 0 duna uT e i ugiu
Sneraransidundn §eludasnadoatu
\aAUIsUalves PLOL0 ﬁizqd'nf]ummﬁm
a519assrnanu Tuanvndndnimans”

2.5 The curriculum to show that
all its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

1N UAB. 2 WU wﬁﬂqmiﬁiﬂiqa§1qﬁLﬁuiwi

LasdnununNsAnwSsEdum LTSl ddaau
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910 SAR uaz uAe. 2 §elinundngiuuans
NFIALKUNISITEUIANL Bloom's Taxonomy
\osann wee.2 lildszyszdunisisoud
(Leamning Level) fiusiazseivniuRnveu 34
lafgnunsauansnuiviivesseaunis
Boufrndulidugiuivaeldludsedng
uanani ndngaslaildmmuasieienddy
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uazlnvumansiiieme uazn1sysannsd
seyligadunisysannislunnisiasane
wangasidundn delaivsngudngiunisys
anmslutnsussminssinisedlunia

nsANE AL
2.6 The curriculum to have wanansdnlidivnadenununsfnwassguuuy | nanaasdalalddanguigianzidendu 2
option(s) for students to pursue Aounuunfiuarunuaniafne dadalonaly | wwuannudeivey (Specialisation Track) i
major and/or minor HiSgudenidunansianinuewmiNAEdl fidoionuazidoulaniieindaau 183w
specialisations. Tunisidginndn Snduiviansdenlitiosndt | Bentmuaeglutydidelaglifinsdangy

12 mieRndmsuwauund wieuseivident | auaisanudeiwg wu arelavumans
AsouRquuIeifvedindn adulngumans | uarevsdnd aenimmdauardanisndu
(naumansdniliifendes Insumansdnfifes | vioasavnmdniuazannsgiuisy vinld
B fivomsdnd) dunisdanisviiuuay | dndnvidendsunuunszarslagliiiaany
dawandeun dugunmdnd (mslfayulnsuag | Snluasloaonil wazidedudanisfinunia
nefusiludndiaswgie) dunisuussy | Lifisessesanudsinganzsngluly
Gnormansidodnd) uazdun1sids Ay | uanwmanisdnw delundidu nveyaty
fivawnadmmand) uonainiluseivianis | SAR nudtlnisfne 2568 nangnsiineou
AnwiuazinUszaunisalIndn dnfinwids | Medvianieidenaiaiies 7 3w 90 13 3N
aunsaldenvindninsednvuraniy | 100yTu une.2 4l oWansansaudy
Usgnounisiamuaiuaida daduninla | Yefmuniideaieulidesnit 12 wisein
madonanudymaludaiin madeniitnAnuiaededeudredin uay
iilndanmildesSeuiounniniide

2.7 The programme to show that | 91nM3duN18al1R3ESURAYEUNANgATNUI | 9 INN1TduNIualea1sd Sulinveaundngns 2
its curriculum is reviewed wangasiiszuun1snuniumunseuiininualy | wuin nsnuniundngasiusingdadunis
periodically following an FaunazUjunlaess lneufuugmanansmn 5 | dudunismussseudsuimsiialiduly

established procedure and that it | U wagsienunan1sandunuusesd Ui 4ae.7 | AUl u1nsgIL 11nnIINISNUNIUD
AR A ULNUNITUSEYNUTeI10veananans | Tuindoudledayananisaniuey galy
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remains up-to-date and relevant | Yagtuegseninsdiiiunmsuivusmangnsadu | Usinguangiunssuiunisusuuseannn
to industry. w.el. 2570 Fefianuiivtndugusssn Taefl | egwiolilesiiuannias PDCA asuiu
AdausaisnnenssunsUiuUsmdngns fims | -mamundanegudeyaidessdndsesiu
dmaarwdesnsvesiidnlddudedioliidu | uvenanddildunngmanumulaefaumy
Foyarutn uagsrmdngnslaitiunmsndunses | megnamnssuegrafunsnisusnmnilean
YosAmEnTIINTANILANe deiotudl 27 | dumeuinindndngnsnussilou uarlid
WOWAAL WA, 2569 BY5EWINT00YLR Tauans nalnnumusuiuatovesdemsneiun
Imsnumudidumsiunansounaieunsy | seritneseu 5 U Suduszeznanfienudle
WIOY LﬁEJUﬁJUﬂ’NSJLﬂgﬁJULLﬂaﬂs{J@ﬁqmmﬁﬂiﬁJU?j
dnl
3. Teaching and Learning Approach 2
3.1 The educational philosophy is | U§wayinisanendmau Snnsdeansuatedesmns | ) 8§l Curriculum Mapping 2
shown to be articulated and fiegnamsysannsiuseineia iWesleens | daliifivdngiu Stakeholder Perception
communicated to all SEUINUYUIULAZNIANYAT
stakeholders. It is also shown to
be reflected in the teaching and
learning activities.
3.2 The teaching and learning ﬁﬁﬂqmﬂ#’f Practical Training Laboratory Farm Ay nsazvieuauAn uwiluazaunay 2
activities are shown to allow Practice Seminar Project Problem-based mil,%‘smﬁ Tassmsiifisiaueanindne
students to participate responsibly | Learning Cooperative Education
in the learning process. 70819 Active Learning 1031 14U 31AT189
doyanlglusunsy Ufdansulaun Tiasien
9IMN5dNT FUNWT NISTEUUKUTIAY
3.3 The teaching and learning nangnsseymnInld Active Learning #7ee1 AsHuuuUdIIansiidIusnein@nw 3

activities are shown to involve

active learning by the students.

Farm Practice /Statistical
Analysis/Seminar/Problem-based

Learning/Business Plan

A3 Tausednininnisifeusiden/nig
TASITRANSTOULT UM N1SHLAANITAILY
PON3 U/ WL AN UNTEDY
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processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

Usznaums Feazvieun1siissuudiuusegunin
TuszAumnile

Wiy winldukadugnsvesfisey MalATn
ANUdNSIVRINISUTUUTE isen1sRnauwa

Criterion Strengths Areas for Improvement Rating Overall
Laboratory/Cooperative Education

3.4 The teaching and learning fifanssuduasunsloudananiunisalaiedl | e  Felidfad Saaussousaiy Lifelong 3

activities are shown to promote “annviangy Leamning szé’w’wé”ﬂgm

learning, learning how to learn, ALASNNNSISPUSHUYTULAZNITUSNNTIVINT T R ,

o v e Do o aludnisuszidu Selfdirected

and instilling in students a AUUAYUNITHYITIUNTITHYITUNINITINTHRE oL

commitment for life-long learning | 3TN Learning eenutuszuy

(e.g. commitment to critical WeuloensiSeudiunisuszneven@nuaznis | @  elaifindngnu Reflection %38 Portfolio

inquiry, information-processing WAILITIIN BTN 43 maqéﬁ'au

skills, and a willingness to o ilifimmneinadnsvasianssusive

experiment with new ideas and o o

Per Tdlunsuugamanans

practices).

3.5 The teaching and learning o flsyuue1SERUS N galyifinsduuntinAnwinguides 2

activities are shown to inculcate in | @ fn1sEaRLRANISISUNNAIANISENE galiifinsfianunavensnsievie

students, new ideas, creative ° L‘?jaﬂm‘ﬁagaﬂmmiﬂﬂﬂizaumifﬂ%ﬁ%w ﬂfi‘:\lGu‘mﬁuUUS’JUi?magaNamjLiau N9

thought, innovation, and an o 4 D e WILSHU Nan1sUTELHU CLOs n1sin

® {iNsdeanITEMINMANGRTIAYADIU P N o

entrepreneurial mindset. Jssnouns UszaumsaiivIin uazdayadnnennsen
U3nw ieldlunsimsesiindnyingudes
AMUUALINTNITVIUNADANIZIY LAY
AnmuNanIsALIUUeE1RBLLDY

3.6 The teaching and learning NI MTDLAUBLUEAN NAD.5 LATENIY Linundngiuvensia e ideyaigassuy 2

4. Student Assessment

e ——
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shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

Jeymiaunedmamans hasduuuiniedng
AansT Marking Schemes @1msunisliaziuu
Tuseivfinann

ATOUAGNYNTIEIN

4 v

FalifinsnsesinunIndageu

q

Criterion Strengths Areas for Improvement Rating Overall

4.1 A variety of assessment vangasidaaou 23 91831 warldisusadiud | liusingudngrunsiesgsinanisussidy 3
methods are shown to be used vaInNvany 1y nsasunatsniakazUatenia | ileduduiiguuuunisussifiuanansoianis
and are shown to be M3apUUUR T18UTEUARALAYTIENEY USTQHATNSNSIS U g 1eliusy AN
constructively aligned to achieving | $189MuduNuIs18UT Y INLAY N15ULAUD
the expected learning outcomes | Na91U4 /N158AU18/N15AUNANGANTIN/NNT
and the teaching and learning UszidumuSURAt ULaYN1TATIROLI87/8n13
objectives. uansnaLdonlossErinegatavse eI
4.2 The assessment and ndngnsaziinisdeansinainisyszifiuege | delauanandngiuvessruudanan 1wy 2
assessment-appeal policies are TaLau Funou szozIan H3UAnvOU nTeaifn1g
shown to be explicit, gesal adslalanunsadudulainssuuiinny
communicated to students, and AsUIULaLIUSIla
applied consistently. Falufindngrun1sd eansszuugvssalun

Un@nw

galifin1sUseiliuUsedvionavasssuuanssnl
4.3 The assessment standards and | uving dsfvuadedsduiisafunisdnia | metaun fMuueuinssiusseziainisuis 3
procedures for student asAne nsasmztfou mMsiuan ndndne | wa n1siidolauonuzi TR
progression and degree wazdoulumsinuszaunisalindndinsdoans | nsdasudnfiFouihdeyadeundululd
completion, are shown to be Wugdendnun devaduumine ds uaz | Waniniadoudliois niewiafudoyariu
explicit, communicated to 9191581 UTnwd szuuAnmaunanisiFouves | fmelavestn@nwidenanmyes Feedback
students, and applied tnAnwidusenianisfine i oldlunszuIumsusuuTInunImeE s
consistently. Aoilos
4.4 The assessments methods are wé“ﬂqmuamwé’ﬂgmﬁqﬁ 14 Rubrics Tus1e3v1 | Rubrics ka ¥ Marking Schemes &% 314 2
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Avua Timelines AU T UN1SANYIVD
1 Inenae 1 TeuiAuunIInedes1vag
UMEITANL WA, 2566
Titeaouymdsriulusoini Uavareny Fou
waglvijaeuusdagdiusiueentedeu
4.5 The assessment methods are | WuuUsgiliutin@nwinuuuszilugldUmdin wuu | A5 Walu1 2 UU Programme Learning 2
shown to measure the UszilluAwding nangasdunuaiidunislul | Outcome Assessment System Wl
achievement of the expected nsenwdall NNATIAENNEBY NiouAlATIETRYARUY
learning outcomes of the A5UTELT UIINWAIIULS ¢ (Authentic | @1utdn (TriangulationX Lﬁagu*&j’umimiq
programme and its courses. Assessment ‘LJ'ESLﬁuﬁ'ﬂmﬂwqwﬁuazmﬂﬂﬁﬁ’a warldnalunisusulsmangns
BONTUYOIINVBITTUURATANUALK LN LT
a7
4.6 Feedback of student véngastlszuunsudamaivainvansuaziivun | asianili Feedback finaunmidaiam 2
assessment is shown to be nseunadnuiitalauwarUFTRIGRS wazaninsadnnansenuiensieusla
provided in a timely manner. $in1519 Feedback 3181;@1%1‘14318%1171'&14
Ny
4.7 The student assessment and ATHAIUN Assessment Continuous Quality 2

its processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of industry
and alignment to the expected

learning outcomes.
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® ugeUMEINATUYNINTIUnaeuld
AMENIIUNITNNAIIMANaRsiuAady
nansfuilamuAniuanaa ulsenaunis
SEURHURRINTAY
5. Academic Staff 3
5.1 The programme to show that | 1. wangasfiuuinislunts mseounis | 1. Linuuwsidmeanudssinudnsias 2
academic staff pla“mﬂg (including éq‘ﬁ%ﬁ.lﬂ'ﬁ]'liﬂﬁlj ﬂqiwv(i'&l%qﬂ?qllj/LLﬂZﬁﬂHz ‘vﬁ\@ LLNuﬁqﬁ\‘]ﬁuj\gﬂgﬂqq 3-5 ﬂ ﬁ@gq%’@gﬂ@
succession, promotion, re- AT . it _ o o ,

P tion Ihunamnansd (iwuﬂ,u UAD.2 W 61-62) LAz a1ansdfiazinBunieny wieaneen abns
deployment, termination, and lagnfunislwamia1sdiarin unuwnew Foian Wi e EIS L AN a LA A LA
retirement plans) is carried out to o o ~

YAKNINIINLUAAN LWOININTAUNIINGW | L o - ,
ensure that the quality and ) . o QﬁmLuuﬂ’]iiuﬂﬂimiiﬁﬂqm@ﬁﬂiiuuuﬂ
, . AWLAIAIINUN (1T% WNBDIUUTzu1h 2569) Y A men .
quantity of the academic staff P . v o naunuaaniin e ldliifnseaseinszny

. . 1agATaUARNNINITNAUIANNT NBL LAY
fulfil the needs for education, 4 4 N T su—
research, and service. susToue Slmrzyhwanusalan
(3zylu upuWa TuuNuWAIIYARINTIIEYAAR)
dunmainguiduimsuazernsdlundngas
FenUNIMIdUaTUMINAUI0158 1Ay
msleaszlumsidieusy #aluldliuug
Ugialdaeandesiu PLO
= 13 v Aa o ] o [ U d
5.2 The programme to show that - UMTNMHUUANITEANNTUAAYDUUDIDITY - linumsiinuadadiuveseinisdde 3

staff workload is measured and
monitored to improve the quality
of education, research, and

service.

FTEs (32114 SAR wil1 70)
- nangaidnalnlumalsufuuazfiaaunis:
UFOUVBIAMINTTBENIGBLHE TaBWLIN

A A &l ] v o« )
L;\la:umqmsmwns:ﬂmaam’lmm (LD%

wndnm Staff to Student Ratio
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Criterion Strengths Areas for Improvement Rating Overall
0nIdiuAaTaunangaTa1aanluia

inwow 2567) m"’ngm"l,@i”ﬁwmsﬂi:l,ﬁunﬁ:
NUNUNURZLRFUOVOATINAIFIBITINT
P a a

NauN® INaaaMszusaniunfinll uas

A 3 6 Aa wn a v

Aunmldeonasdmusaldyfidnisiesn

MIBUALMILIMATIMNT IFaEn i

YNNI (i:'i_qllu Jufindaninu 28

2031N89...)

- 110 SAR #ih 70 iimsfauazsziiunalag
v

nszurumsUuanulsza ez 2 ase Tae

vounuelilsesundangasmnuaaaIuns

a 4
Usziliuaussouzv09019159

5.3 The programme to show that | - WANFATIAUAUIINIMNINAIUA DLNIW - g9 linumangwisnsiauazsnin 2
. 6 =S 4 fl

the competences of the academic | 8131738 lasfamutsznmanmznssunig AU550U04010158 aeaduszuu

staff are determined, evaluated, | yngspruntsgaadins 1389 uwamanamw

and communicated. AMMNINEIN TN ARIRTUNIUTIRHAANTNT

FUUININAIIUA @ TZALANANIN WA
2566 NMARARNIINULVD907191358 13 4 dus

- Tapfinsfesmssuisnuzagnsdaiiios lagly
1l 2568-2569 waNgATldMWUANTT
w‘"@umﬁnmquﬂmmasmmjmaua BNNT
d@mmsﬁlfﬁﬁauﬁammmiw‘"@umﬁﬁﬂgmi,

MIAMIILUNIFOU ARBAIUNITINLEUE
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Criterion Strengths Areas for Improvement Rating Overall
HanuIdslunsdszanimnsdammaad
WAITE ATIR 13 MIBUTUIREIBITUMNT
Walliulsimangas AILRAIL UM M3
N TINDU TN (Sz‘]_qllu SAR #1 71)
5.4 The programme to show that | - wangasdnisszyulouisuaznalnlunis 4
the duties allocated to the u’%mwé’nqmaim**ﬁ'mamlmdu une.2 11 0
academic staff are appropriate to nsfTanimuaeIasdiaaulas iy
qualifications, experience, and mwjﬂmwmmmumm'lwﬁynﬂ@Zuﬁm‘ﬁ'
aptitude. Ao’ (3xylu uAB.2 FIUMIVINIMANGAT)
fun1watonnsddaen An13daudinizns
AausadaINTHNG WG wazANU Ty
5.5 The programme to show that | - ¥ AIneNauilszUUAIRTUaRINITNE 4
promotion of the academic staff is | @unINI3TINTG UREIzULNAaWIH
based on a merit system which | gyidaw iluszuufl eguugiuzesqussw
accounts for teaching, research, Taamsuszidinann dsu.1-Usu.4 Jas 2 0359
and service. 4 “ o He o o A
Faludmsdnsnruun liddadatasson
(323l SAR Wil 71)
5.6 The programme to show that | 411N mé’m"l@”éamma:uﬁﬂﬁqﬂmmﬂﬁu 4

the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

lunatszguyaanny uazdavihwibifeds |1
aalan §inweENTUE waznIBA
\fionTes AganusnSuazantiLay sns

U3z owil UNUINUAZANNFUNUT ITLUTI
LAV UATEUMNLNLIMAT T8

213NN INENAE (s::u:lu SAR %1 73)
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Criterion Strengths Areas for Improvement Rating Overall

oo 6 ] ' a 6
UM BTSN TBNWITNTIUENS
fIRAMIVBIONNIY

5.7 The programme to show that | 1. TLHWWAWIANINT TUNUNAIWIAULE 3. lufiseuanuinaadasiusewdnenis 3

.. 6 e o

the training and developmental (3211 LUUWO FULNUWRIMNLARINTIBLANR) | ausuimiLnAuetTed8nanstiiy PLOS 204

needs of the academic staff are 2. #9729 unan19n19aiung (svylu SAR .

systematically identified, and that o ¥

) o NI 74)

appropriate training and

development activities are
oo 6 6 A £

implemented to fulfil the UM B0019138 DUHWNTNAIWIALEIAY
a 4 { { ) o

identified needs. daszvadanted DadwFeanminunangas

5.8 The programme to show that | - Amzdansasizinisnaglugiudaya TCl 4

performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

(Teir 2) 3zaudvzing $1u2% 1 ady

$0913813 “MITINWATNIEITW 991383
@Tand’naﬁuagﬂﬁqﬂmnidmammﬁaﬁﬁuﬁ
LLa:mm'mﬁ'mamuvlﬂajmwa@ﬁLmu',{ima
ek alier]

- amzinaluladnisinusas dnsuausala/
Usznmiaioson ﬁwuﬁaauﬁmmﬁaﬁn
LLiagﬂﬂumiw”@umwammaaqﬂa’msmﬂ
27013

a‘%’mmmi@u’%mi ﬁmmmiau‘ﬁ@gmmsﬁ“

l@sunetanuneRedns g vasnme

6. Student Support Service
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Criterion

Strengths

Areas for Improvement

Rating

Overall

6.1 The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

1. %é’ngmﬁmuﬂLLNumﬁUﬁnﬁﬂmﬂa: 30
At %dﬁﬁﬁﬁﬂﬂﬁﬂﬁnmmamuLmu uTasy
WNENIN 2 AMANIANE LazTURTATAREA
JonuseuuMITURNATUBINKIINGRE

2. wlgunumMITUUNANBLaLINS ANTIUEN
lainualiasssannlasriiunmsnansan
NNAUNTINM VI TRANGATN AT

3. miaawdenliinsreuTadion uasaay
summal lumiseufionasdlszd Gadu
nmsumaimmvanganiudeandesou

4. FnsUvsnsunuimysusiasiinge
lmToadife WHUNLUTZTFUAUT /iu
Ju'ladszuumssiasean lativesuningae
/ TLUURNATUNANEA hitps://e-
admission.rmu.ac.th/ (3Aa.2 %mmiagaﬂdavlﬂ

WAz SAR Wi 78)

6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.

- vﬁé’ﬂg@i‘l@‘fﬁmu@ﬁaﬂﬁumﬁ‘mmma:
lilsimnsvasmangas unodmdinm lu
A137971 6.2-1 (szylu SAR Wil 79)

- %é’ﬂgmvléfﬁ’lmmﬂaﬁamwaﬂ'w‘ﬁ'@mmw
Wndanssafduwimmsussldiduwdzns lu

TN 6.2-1 (s:qsl,u SAR % 79)

T e N N e L FL R iR

o

;3” SAung

ALIW ﬁs:qmiﬁmu@nsaunm RS
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competition, and other student
support services are shown to be
available to improve learning

experience and employability.

wangaslunafinm 2568 wau 4 lasams
2. laififanssuyszme wistu fe "lasans
wpsTurineelaunaidasuni asen 2", nsih
TIUMIUWBITWNN BN INALE LT

3. 1039MT MIUBITUNNBLITNMITURATITN
Wwiadnoamsnalulainisneas ¥nineae
naAgilszna lassmataduiiine san
gamans thaudumatasouanunsanlwiy
WNANBIRaUELSINIAN T

(3zylu SAR w1 79-80)

NNFNNBIa1a138 nangasiinenssy

dudsunangasogiuilszduiluiitseindde

Criterion Strengths Areas for Improvement Rating Overall
6.3 An adequate system is shown | 1-2. nangaidlEazuuvasumIngaslunis 4
to exist for student progress, famuanuinwinuafisou Han i
academic performance, and waznszmMISow Whiele
workload monitoring. Student https://regis.rmu.ac.th/registrar/home.asp
progress, academic performance,
and workload are shown to be o ce - v
systematically recorded and AINNITIFNATHUUNFAN N udmiffzwau

Y Y ~ @

monitored. Feedback to students | A2MN1INUTNTA HANIITIU TIAITINUNAN
and corrective actions are made
where necessary.
6.4 Co-curricular activities, student | 1. nangaTlddiiumadarhianysuaia 4
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Criterion Strengths Areas for Improvement Rating Overall
Fanw nazdeeou latiniee TasmmizIasanisi
= Y o oy A
AIT0INUNDIDULASRUFY
6.5 The competences of the 1o ndeatuayuuaInangas Ae | 3. ladwumsinamsdssiduanwamwnas 3
support staff rendering student wningemaas qadiyged S 1 8an | Uiudywangas
services are shown to be 2. myUssiinanssausimua lunsdssiin
identified for recruitment and Myznwlusuulsaiiin U 958, ansnasivas
deployment. These competences a - v o - o o N s
NINLAE (SAR Wi 80) Aunmnlypainsansatiuayy : 69l
are shown to be evaluated to \
v £ = ] o
. , ANSANId1alTee PDPA agnedmia
ensure their continued relevance 4
to stakeholders needs. Roles and m?miﬁgaﬂmmuﬂ’]iﬁwmumm
relationships are shown to be
well-defined to ensure smooth
delivery of the services.
6.6 Student support services are | 1. nangaslasaumuaNuAaRuzaindnm | 2. lidnsfisuidseszuuuinig (fy 1
shown to be subjected to nfidansliuinie SszuuliindnsnGouly | nangasmieasdnsidnaaudnin)
evaluation, benchmarking, and wangasnavuuusaun1y tluszuuved | 3. lwumeiheansUsaduanuiinelas
enhancement. NAINETRE ATUBB 4.30 (3xylu TURS | IRawwezl Ul WA EIaiuaywng
mydanuianelazesindnmuaza1ansd | Fou wazmialiuinig
doFIERUABNNIITOUT Loz SAR wih 81)
7. Facilities and Infrastructure 2
7.1 The physical resources to - s imdgunssininiSounisren e | - 1o IuNuIvY e NI UURZIATTS 2

deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

FUY agumsﬁ'@mn%uumsaauﬁﬁ
UszanFnwiisswansanls
(SAR #ih 84)

JusEu eI TNy Iunwsﬁ'@]m‘i’a@; LAY
AN (SAR il 84)
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provide a highly accessible

computer and network

@ &/ =) 1 d' v R v
Tassassiugiutasotodnivlainy lag

mamquﬁuﬁmﬁwmé’y

Criterion Strengths Areas for Improvement Rating Overall

Funwolindns weaaTou gdnyalnng
Sow g9l Ine wasnwaay laganis
Computer

7.2 The laboratories and - mwimivesl franmefsuduiesesiy | - lsaSewdssdaiaulngaziidanld 2

equipment are shown to be up- | MITLUNIFAUVBINANFAT wadaydanFIned dlassatredsla

to-date, readily available, and - 81913710 ﬁ’dﬁﬁloaﬁuagumnmsuan do | udiusd (SAR i 85)

effectively deployed. WﬁaJLﬂ%ﬂﬂma%mrﬁ@,gmiﬂuﬂﬂﬁa a.lan

fio 8.189 2.4M1&13A1N (SAR i 85) sununhindnw #as LAB naaed gunsal

wazaadang qasldiiasnadansisouvad
Hiou

7.3 A digital library is shown to be | - %é"ﬂqmﬁmmam(lmﬂm\‘lﬁwﬁugml,l,ma - vl&iwwﬁagaﬁamaamﬁ%ma VOINUTNID 3

set-up, in keeping with progress in ﬁﬁfuagumsﬁmiﬁé’mﬁymU’Luu‘wﬁ‘nmé’y WANgas Mduanzma

information and communication | gy A §1in3Ineu3snis wazinalulad

technology. RIIFULNA (SAR 13N 85)

7.4 The information technology un1ingasy amsliusnnsszouimalulad | - vraszuugidas print out sanaLBIAHE 3

systems are shown to be set up RITAULNA LT TTULUTAINNIAN® (REG) / | Mlasidudsusas

to meet the needs of staff and wadtSousaulatuu Google Classroom / -

students. STUURIEWNANILSHIFIANT (MIS) / 35UL

DILIBWIRUE (SAR Wi 86)
7.5 The university is shown to W 3IngapinssanuelasneNRaaaiuas | - sumsal IT szune3etng WIFI 53 2
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Criterion Strengths Areas for Improvement Rating Overall
infrastructure that enables the yamnIuazindns sunsnlddalosiann | - dunsol 1T Slidunasguany
campus community to fully waluladsssuinaianmaisounissen m3 | dseasomelouasidaian
exploit information technology for | 535 nq5uSAT wazmsuSMIsTuldatady | - Fuasaiindne) aauRItaasosly
teaching, research, service, and UseAnSnn (SAR win 86) INEINE LAZTIWRAE
administration.
7.6 The environmental, health, - IBumInam s inueI uINaINNINY é’ummﬁ;ju%mi §9718978 89U JUa 3

and safety standards and access
for people with special needs are
shown to be defined and

implemented.

fauaRon ANNLABAABLAZEINW A
Uszma

PRI AINENAY ANaTMIINIFIIaTanln
snuivhausasminenaunang
NANRIININ WA, 2567 ANl
amspfidufiamiuFuindon
(Environmentally friendly University)”

- @I IEuaNLsaany andsene
AWANINRETTAGURIEIANN 1309 AR
AILAN QUABINTTVDI
NANINYIRUTITADURIENTANN WA, 2567

- ATPIWNITUFINN Haaw
WIETTUYAAMINTIIUFY W.A.2535 wazfi
uwiluAniduio (auf 3) w.e. 2560 ana
20 Watszlomflumainmeanvazanauaznns
saszfovlunmaiu wu LLa:ﬁwﬁ'ﬂﬁlaﬂﬁgaﬁa
yarloy

- m\ﬁﬂma"’mﬁmaﬁ'@lﬁu?miﬂ@uqﬂﬂaﬁﬁ

ANNNGBINIINLAY LTU N9ANe (Uszna &,

wloune W1asgivuazaulasany g9

TALI
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Criterion Strengths Areas for Improvement Rating Overall
"YIATINITINBIRILIANON..."ILAZ SAR Wi
86)
7.7 The university is shown to Jnundwsumvhianssudd 9 1w 15sBu | 990013 Site Visit swniwigalgomwla i 3
provide a physical, social, and sWIINaUea FWNLIRINAUEA NIUUTEMn awHirﬁ/"u’mﬂm@hm ﬁww%’u;\?ﬁmm
psychological environment that is | gy 1udu SgudunndldduSnsmnd | deansfives
conducive for education, research, ﬂzym@i”mqmmw ﬁg{uﬁmmsaﬂ’mﬁmwa £
and personal wellbeing. v o wom a2 . A vo 12
Wasdmindnwioug vhade uazldduinm
AuinAnsaglndda (SAR i 87)
7.8 The competences of the - wangaInenwi dmidmuesuiTauzaad | - ldwy mathnuesuTInuzzesde 1
support staff rendering services hoaiuays dunbtininamaaidJuians | sluay
related to fadilities are shown to | fyfiaravlwainuazainuazaiuauunis | - Soldinsdszduanssnuzudazduas
be identified and evaluated to Jamaieunmizewmidsuaziamaindnen | dosivagu
ensure that their skills remain o a - - o . . 9 o
lannsUsziiin dsn. ernssifsuuniineiay | - ildldwunang unis Feedback sxviau
relevant to stakeholder needs. . e A . o o e o od
(SAR %11 87) nauLNaTNaIWaILAz UL 3 mI N
7.9 The quality of the facilities - wrInenapiinsysdug mnwadas - liwunisdnanisdszifiunndain 2
(library, laboratory, IT, and student ﬁﬁfua%uama@imﬁmmu HIUIZUUR1IID LLNuW“'@umLLazﬂ%'uﬂEa
services) are shown to be anunswalavesindns/enansed
subjected to evaluation and - dufiumislagdginunasgiuuazszn INMIFNM B ANl iU aRY waz
enhancement. “ Ve DA e - L ey o
AMMINNIANEN 1Bu Kadayauazunsaion | 819138 Monuwigsldwumadiudyey
o~ A a 'Y ' o A v '
fwinInsuinsuazinaluladasswne lag | maszvianednadugdsssn Sedvadhladn
A . @ & S ' { @ o
Han1stsziiinagluszal 1nazuuway 5 59 | Whanifoadasnadszanm
Inaglu inuaidun (SAR il 87)
8. Output and Outcomes 2

5’]EN’]uNaﬂ’]i‘UigLﬁu33§m‘1ﬂ§ﬂ§ﬁ]$ Ad Lﬂmsﬁ AUN-QA

Page 35



Criterion Strengths Areas for Improvement Rating Overall

8.1 The pass rate, dropout rate, 310 SAR WU nangasdszuuAnmudeya | 390 SAR wuh FaSamannaisslal 2
and average time to graduate are | Un@nwieesioiiles Insdniuteyasnsinisas | asufu msei 2.8.1 fdeyaiamesnsnig

shown to be established, aguazdnsINIseannatsfudounds 5 Unsfnw | sennansiu diuneduiiosavuewdse

monitored, and benchmarked for | (1.7, 2564-2568) suunanududegnaduszuu | msdnwinelu 39 4 U wazannni 4 U &
improvement. waziitoyadngnisussgulszilvesansin | avaniomn Sedlifinstmunuas

\Juvszdmnl ieszyinAnwingudosients | Annusasnisdnianisdn (Pass Rate)
ponnatsAuLarindniifinaniaiSeus uda | Fudustfavdnveunasii vnsiitoya
SwdudiesdimuuIstismde Sauansdt | szeznanadslunisduiamsinundsegly
Toyagninluldlunszuaunisquatinfnuade | dunwauassuivlulmsfnundaly
LilsdmAulifivaiionisseay uenvnimangmsdlldimuaanivane
vos Tnustazs uaglifinanfiouides
(Benchmarking) ffunangmsdnimansves
anduBunienadsvosnnziar
wnTIneae ibilianunsodadulainuanis
sdunueglusyduln uenanideyaiifiey
agviouusziiuiidouinse Sauddslaildzums
ATl SAR nafie BnsINITeRN
naNAuazaNYetinANYIVE 2566 gailesay
av 35.59 ($uDil 1 Sovay 23.73 uaziulli 2
Yovay 11.86) Winuiusiia 2564 fifeuas
20.45 uawsia 2565 M3ovaz 15.79 lngnIs
sonnansfunsegnilududi 1 ingu Seed
Yaymnsususvesin@nwilul Usenaudiu
PunnAnwiusnidianasegiltudAgy
310 59 aulud 2566 wde 32 uay 33 Auly
U 2567-2568 ﬁgqaawsuﬁuﬁé’ahjﬂimgms
AnsganvgnseNInsNssesiulu SAR
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output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

soilesynTnasn 5 U (n.. 2565-2569)
AsOUARUTBLHBLNITIVANNMANY Tans
UsEgaAvINIITEAUTIA 15875 TC NGy 1 uae
NsansseduuARamnwluadnn
Fnans LU Journal of Dairy Science way
Indian Journal of Animal Research Gsazviou
ANEANNIIYINTVRIDNNTIRTURAYRY
wangns dnsimuanalnasiwaideves
dnAnwenusedvdgmiawnnsdnieans
dunwmednimans waradadmsuniside lag
fonnsduszdmeivuazernsdiuinmmiy
aua wazusnguanguntndnuilasandug
dnuslunanuiifiuiunades uenanidoide
dnllvgiiiauaenndesiuusunnswanuadnd
Tufiudl iy nsléimgRvemsdiviosiuuay
naiasuluslulednludniiasugia Janeuauss
Wusfamsaniesiuresv i de vy

5234 Tngduunanuafinisieynainsanas
sorilesann 0.6 Tul 2565 wde 0.4 Tud
2566-2567 way 0.2 Tutl 2568-2569 "7}'\‘1
SAR galyiladiaszviameriaauaNInsnIs
s045U Bnvianadin "2 lumsadvinadan
ynuna ilideyaltauysel Antmuned
Mnualiine1a1sdsetingnuideegeiay
1 Fedluseu 5 T Hudflanasituseny
wmsgrundngms laflvidmnedenuning
TNBUAENTEAUNTARIUN

o w

Tushunanuesindnwdaduanseddy
YNt UNaNUYB1e19158 il
astvuaduine lafinissiusiauag
FIHNUSTIUNANULENFANIIN WATA151T
WnawsliladuuninanuladinAnwndug
Jfnus Mlnldausauseifiunananaiu
Ms3sevesindnuld wonantinaiis

ATOUARNTINAIUA AT IALAT U TANTTY B

Criterion Strengths Areas for Improvement Rating Overall

8.2 Employability as well as self- | ndngasilszuvdrsiannenisiauivestnga | Tu SAR Saldfimsiiaueuuildudounds 3- 2

employment, entrepreneurship, el 1 dudses Tneludmsdne 2568 § | 5 Uileevhliiufienisnisideuwdas 1l

and advancement to further nansETIansiadinld e ieUstney | mstmuaanthmanevesiht e warlsdiinng

studies, are shown to be o dndasznely 1 U Andudevasr 73.08 Tnelu Lﬁﬂ‘uLﬁaaﬁ’wé’aqmﬁw’%amLa?{as:ﬁmms

established, monitored, and Sruauilifusenovon@ndasy 6 au Ssarouin | uazuminends

benchmarked for improvement. wé’ﬂqmmémﬁ’m%mﬁmmaaa%’wwu@hammaﬂﬁ Fliwumsieseidenlomadndiomn
donmdasiun1sussynedvinisunmnzduy naulugnisusuusmdngnsvisenisdanis
duszneunsiulednililulassaindnans | Seunisasu

8.3 Research and creative work 70 SAR WU MaNgATHHANUITBINEUNTBEN %a;gaiumiwﬁ 2.8.3 wanauiltudinsidh 3

3’]Hﬂ?uwaﬂ’]iﬂﬁgLﬁu53€f‘l.l‘1/lé’ﬂ§ﬁ]3 A1l mmsﬁ AUN-QA

Page 37



Criterion Strengths Areas for Improvement Rating Overall

ndngmatiilalléiseau feiifl PLO Fu
ANUARASETIAANUlUAIUITERY
mans waghifiteyadunAdedlasy
AansaAdeiiduiuns viemsthuanuide
TldUselomilugmunazniansudn 7
dfrydaliusingnisisufiss
(Benchmarking) fiunangnsdmmansvas
antudu warlsifivdngrunisideya
nanuddeluldusulsansafiuanu wu ns
AMVUARN UL ANENINNTITEVD0719758

.4 Data are provided to show - UV ANt 8.4 Ll

8.4 Dat provided to sh Wemimangassenuneldinas 8.4 1 1
irec e achievement of the AMGREE i NaA

directly the ach tof th ATINUANTEURNLNELY NAIAD SAR UTTENE

programme outcomes, which are SoslsuiensinuazUsziliung ssuunIsen

established and monitored. N7 waznIzUIUNIENSTalseaiey Jadu

ANsEURunMeT 4 (Student Assessment)
10 4.2 uag 4.3 ldlinsuansdayanisussg
wadwsuesmangns adtliunngieyalad
Aeunasiilnensas lifsenunanis
U399 PLOs veadnsanisane lifiug
AZILUL Exit Exam 91Uunn1u PLO Lagm1s19
7l 1.5.1 fleenuuuligaduneilifideya
(MUTBAUNULNEN 1.5)
dngnsdainlasiainalayasesu
diesnsedndslaifinnsdavia CLOs (e
AUNUIINASEUNwallunue 1.2) Feldina
ﬂmﬁsqwé’uswﬁmﬁ%mumm%uajwﬁu
PLO Usgnauiu PLOs 911U 18 Uanany
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Criterion

Strengths

Areas for Improvement

Rating
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various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.
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