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1 Absolutely Inadequate The QA practice to fulfil the criterion is not @mmwvbil,ﬁmwaa&m
implemented. There are no plans, documents, evidences or results FoLAU
available. Immediate improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to fulfil the ﬂmmwvl,mﬁmwa
criterion is still at its planning stage or is inadequate where improvement ﬁﬂLﬁuﬁadﬁmiﬂ%mﬁn
is necessary. There is little document or evidence available. Performance
of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will Make It Adequate AN LNEIND W
The QA practice to fulfil the criterion is defined and implemented but nsUTuUse uily 3o
minor improvement is needed to fully meet them. Documents are Waunieadntesy
available but no clear evidence to support that they have been fully mmsaﬁﬂﬁﬁﬂmmw
used. Performance of the QA practice shows inconsistent or some results. Wesnals

4 Adequate as Expected LAANVBINTT
The QA practice to fulfil the criterion is adequate and evidences support @T’]Lﬁumimawé’ﬂqm
that it has been fully implemented. Performance of the QA practice AN
shows consistent results as expected.

5 Better Than Adequate LANINVBINTT
The QA practice to fulfil the criterion is better than adequate. Evidences @T’]Lﬁumimawé’ﬂqm
support that it has been efficiently implemented. Performance of the QA | Ainitneus
practice shows good results and positive improvement trend.

6 Example of Best Practices Wudegaveuin
The QA practice to fulfil the criterion is considered to be example of best ﬂﬁﬂmﬁla
practices in the field. Evidences support that it has been effectively
implemented. Performance of QA practice shows very good results and
positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) gUR B e 1TumnUR TR

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that it
has been innovatively implemented. Performance of the QA practice

shows excellent results and outstanding improvement trends.
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Requirement Useiliy | AMENIINNIS
W -
AULDY Uiy

1.1. The programme to show that the expected learning outcomes are 2 2
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are
known to all stakeholders.
1.2. The programme to show that the expected learning outcomes for all 2 2
courses are appropriately formulated and are aligned to the expected
learning outcomes of the programme.
1.3. The programme to show that the expected learning outcomes consist 2 2
of both generic outcomes (related to written and oral communication,
problem- solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study
discipline).
1.4. The programme to show that the requirements of the stakeholders, 2 2
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.
1.5. The programme to show that the expected learning outcomes are 2 2
achieved by the students by the time they graduate.

Overall 2 2
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1.2 The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme. (iﬁaaﬁm‘uaméjﬂqma%ﬁﬁm
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1.3 The programme to show that the expected learning outcomes. consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding skills,
etc) and subject specific outcomes (related to knowledge and skills of the study discipline).
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1.4 The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
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Bloom’s Taxonomy SNUANTIUNTUTINIHENgAsTvLA saly

1.5 The programme to show that the expected learning outcomes are achieved by the students by the
time they graduate.

HANTITANMIUIU;

@ o

Mﬁﬂgmﬁ PLOs 919%uf 21 PLOs ﬂz:usm?i:umau‘%mwaﬂammmummiuiiq PLOs Tuszeziian 4 U 21nnns

Y

ALuURUINMENgA3in13IAN15UTIR PLOS Yaewangns el

v
1Y Y

1) MsapulAsaL AMAUlAgAMENTTUNISERUNEIV IV ILAIF I

2) nsldneinindnwameideuseuniiulagenasdiaou

=

3) Aanssuasunangnsfitin@nwiseaiu lunsamedeuseinlasanu fe

& Yo @

3.1) Aanssunsiaviialaswesselvilassny Amdulageansdysuianyoundnans
3.2) ANTTUNTABULALATIVRIS18ITLATINU AMAUlAgAENTTUNTERULATINY
3.3) AANTIUNSABUSIIV AT IMAUlneAuENsTUAISAaULATINU

4) NseenHnaRNIANY
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nangnsiunulunsusuy s ianisussq PLOs vewiangns U w.e. 2568 lnendngnsuauningliusesiu

MiNgAT INUTEYUNTINNTUIMINANGATWALTEEARU L UNUNTUTUUTI MIEVE eI TIAN15UTS] PLOS

Yl Yo o a

penuuuAseslenldlulmaznszuiuns swsmsueumngliiimiuRaaulunsaiiuenu

Y

F18N1TNANFIUE9B

NUNBIAY F1ENINENFINE984

1-1 1AR.2 nangnIuTuUTe 2564

1-2 1AD.2 angasuTuUTe 2565

1-3 ATAUNAYDINANGAT

1-4 wuiuUsEd@niusanin

1-5 Vuledanuy: http://itrmu.ac.th/th

1-6 wladpunliing @1913v1 http//www.facebook.com/itm.rmu

1-7 Mdsnazmpliladansaune nufdil odo/oeos 1301 usiipaenssumsiiiuianssueusunisesn
WUUABUNNUUAZNITIATIEINAIUABINTT (Needs) annnguiiiauladiude (Stakeholders)

1-8 Adaminendesudgumnansaa il slolbe/odoani3ed Lwi&ﬁy’&ﬂmzﬂﬁumﬁu’%mmé’ﬂqmﬁmwmamﬁ’m%m
a1u 3NN IUIANTINAIR Anzaluladansaume



http://www.facebook.com/itm.rmu

aneﬁqmmwﬁ 2 Tassadalusunsunaziilann (Programme Structure and Content)

Requirement Uszidiu ASNIIUNT
wWhnne
AULDY Uszidiu

2.1. The specifications of the programme and all its courses 3 3
are shown to be comprehensive, up-to-date, and made
available and communicated to all stakeholders.
2. 2. The design of the curriculum is shown to be 2 2
constructively aligned with achieving the expected learning
outcomes.
2.3. The design of the curriculum is shown to include 2 2
feedback from  stakeholders, especially external
stakeholders.
2.4. The contribution made by each course in achieving the 2 2
expected learning outcomes is shown to be clear.
2.5. The curriculum to show that all its courses are logically 3 3
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated.
2.6. The curriculum to have option(s) for students to pursue 3 3
major and/or minor specialisations.
2.7. The programme to show that its curriculum is reviewed 2 2
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall 2 2
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\nausiAAIWA 2 - Inusitios
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date,
and made available and communicated to all stakeholders. (51883188 INANGATUALIIUALLDYAYDY
edvdesiinnnuasudau siuady wiewldey wazlinisdeanslugeiidulddsudennnga)
Nan1sALEuY

naNgnTInemansingn a1v13¥nNsIANITUIINTINAIYTIA WangasUTUUTe e 2565 dnnsanliunisiag
NSUTEYUNUMMUNNSIANISISBUNSaaU UAe. 3 Uay 5 vedudazTeivvesaeu gy aAnuaansiaziuIniemis
Wansedn dethluuiuusuasimumangmsiitelitiauiuaty vingesladidunsusuusmnanelu 5 Juas
Wulumanasisnnsgiundngns av.en.dmun deyafiiertesiuvdngaslsuandilneaziBenly ure.2 vaned 1-2
InemeunseazidonvemanansmennslUdsilawlddinnde iumaivleivesmuznalulaaisaune Facebook
anuinne lavdludsiianladiuds fusznounts uasluruiuvUssuduiusvangns

https://www.facebook.com/itm.rmu wrluiaiaanu1vn

https://www.facebook.com/groups/604486446230502/ ngugnanv13nN

. I s =
https://itrmu.org/ ulwsnmzinaluladansaumea

https:.//www.facebook.com/itm.rmu/posts/pfbid0EvjwRyavu7UvP3eq9K8e1 gl fNgvocWXyvGNwacm 76j5kRduGp

pu3Z5NDHhxvpMxYL N5UsEIUNUMIUL UAB. 3/ 5 Lﬁaﬁ'ﬁuu'ﬁw%w,t,awé’ﬂqm

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes (M38319 wAB.2 (MseaNLUUlATIATIMANEAT) In13aF1emumann1suas OBE %3e BCD)
Nan1IALHUY

nseeNIUUMANGMS ANzNTIUMSUSUUTIMANgmslatiniseenuuundngnsILuLImMens AR T janadns
(Outcome-Based Education: OBE) lag laviinisnuniudiuugeingussasavemanans nan1suseliiunnnmn
nsfnwvemdngnslulfiinusn thanfvuslassaiiamdngss uazdnihsein whein lngldhdeaniuangiidon
Iedudenuansanudniivlunsesnuuuneiuiluvdngasusulss ieliaeandesiunanisiBeusinandy

NanTUSUUTIMaNgRs Usenause 122 mihefin Tauansanuaonadosmemanisisousfimaniaiueio
Tuvdngss Fauanslunnuingzarsausuiinveunan1sseus (Curiculum mapping) MugULULTBS 1AB.2 7

URINYIFLAAUA

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders. (n158513 uAa. 2 ldeanudeinsvasdiduladiudensiusiuunlasanizdiidwulidiwds
a v ]
neusn addrulunisadreedndls)
NANTIIANUUTUY
NSBONKUUNANGAT AMENTTUNISUTIMIUangaslaiinsuuamslunsiaumdngns Beiilafsanunisalnis
wWaguwlamwuasegng nedinuuazdausssy ieliiinnisiseuiinen1sidsuudas (Transformative Learning)

Fanseenuwuulassairamangastu dnsdenlowmniedvidisieiu dethluguadnsnisseuinaiania vill


https://www.facebook.com/itm.rmu
https://www.facebook.com/groups/604486446230502/
https://itrmu.org/
https://www.facebook.com/itm.rmu/posts/pfbid0EvjwRyavu7UvP3eq9K8e1qLfNgvocWXyvGNwqcm76j5kRduGppu3Z5NDHhxvpMxYl
https://www.facebook.com/itm.rmu/posts/pfbid0EvjwRyavu7UvP3eq9K8e1qLfNgvocWXyvGNwqcm76j5kRduGppu3Z5NDHhxvpMxYl
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lassauazilomvesingnsinnuaenndesiuideviadiusiavesuning1dy Suuneinluvdnansildndiu
Mmugausznineeiviendidu venden d1519audents lnenisdunvaluaziivioya vesuiidwlidiudy

§ Yo a [ 2

Hladnudin orsdiaen ennsdlsuinteuningns Avdinn Yaudin TanTagdu wazimsanandininaguen lieInnyg

u
<)

wangns uasiauadelausuusluystlovidendngns iennuviuade

2.4. The contribution made by each course in achieving the expected learning outcomes is shown to
be clear.(A1MUFURAYOUVBITIHIYT fid PLOs YBINANEAT AIINAISI9 mapping)
Nan1sAHUeY

383N TIAUNANgRTINIIAMUANINTEAUANUTURAYEUNIATTIUNANITITEUSINMENEATET1ETN
(Curriculum Mapping) fiu PLOs W3 daduiidiundnduliiussg PLOs Inganienssunsusmswanansiasi

Usgguiiteasanudilasiuiuudmeuliiu e1ansddaeuludni ume.3 eihlUldlunisiSeunsaeusiely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated. (lu upa. 2 &
Tassafrandngns (I1rumiiefin) ATUAINTIUIY ABILEAITIEIVIDENEUVAIUNE NMTERUTIBIN (basic —>

intermediate --> specialised courses) LLaziﬂEﬁ?ﬂUuimﬁmi)

HaNISALLUL:
FIUIURUILAS mumaawﬁnqmuazﬁzstL’JmmiﬁﬂL%ﬁ]miﬁnmLﬂuwﬁﬂqmuwﬁﬂmLﬁm’gmaamﬁmﬁ’u

NN TFIUNENGNTTEAURALAN

umtheinsunaeandngas lddeend 122 wiwin
1 39@nwsily laideenin 30 wiaenn
2. ynaiganigey  lddesnin 86 N8N
2.1 Jwunu 12 niagfn
2.2 3UsAu laideanin 59 #UIEAR
2.3 3den laidaanin 15 ein
3. VNIV UADNET laidaenin 6 MiEin

n5TRdsUTIEIT dnsdaSeednusiedvdusiatull anduihswatudundadudduressiaseinnay

FABKNUNITHI U AU UVDISHATIEIVINNNUA

a o o

n133ansisun1saeuLuuysUMsTuli 1 edvivunalulagadiauientsiauiasvgianazdeny

o o

edvimnsdeauiansiauIanssugusy fednlunmaifoud 1 uazsielvgusenounisyuvsulugandsia 3n

g
= = = Y s a A = Yo = ° 1 v Aaa o
ﬂqiﬂﬂﬂqiuﬂqﬂlﬁﬁluw 2 ’mqﬂi:ﬁa\‘iﬂmmiﬁHﬁmﬂwuﬂﬂiyjimﬂﬂﬁ LWaiﬂuﬂﬂﬂ‘lfﬂu']f’nWNEW’]\W’WULWﬂIuIaH@'ﬂWasluﬂqﬁ

WanaTegikardinslugusuiaenadeaiuuTuNLaranMYeIgITULALYIBIdY MIFnwtayaguu d1579 AT
wazan gt Jaymluguvwiietlugmaudtam nstesiu msiiudseansanvseussavsnaluguvuiodule

aghamnzay waslgmluiunsduiuszneunsyusuresuvulagurunia vsenuidaourimuslaglduuuinass
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IavhdensuausauadumNnaulangniswaLn

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
(mangasiisnedvndenliigizeu ldidenSew)
NANTSANLUI:

nangnsladinguividenlundngnsniisiaivnseiutuluy q vinsddiin@nwielidn@nwiladil

v v
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o = VY =f o
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asnn Iilaaq W66 9o . 17072102 svwusshalu
Audansoiansialuili 5 " yAGAIA
\@anin 1 390 wew 70722.([)5215115“””‘{1&! 7072207mseanend

> o waluladrowim | AfwATsAugeavia |,
whandedenls 7072206m53ms — L
70721 Ozssuusiﬁa‘[uqn SaMssrUULAS e A6iuvi 1 7072102 s¥uy
== e _ ~ S
#3a ‘“‘1‘:‘ 123? AT slsﬁa‘luzmmﬁa
7072202n5U450vn9 Aol 2 7072207ms
A FAF] ® | eaneudassassAluga
IR ) ST 10| <o
¥ khing_kx 11246 4. \ PR
1072207 mse@iia 1 Lﬁmﬂ%ﬂynﬁauqﬂ'auuv (Gfmmsdduil W )
A9R55A [UyARIVA e e VLR
) 4 _Avanansy o )
7072208 500nUUURD o2 Tasasnnauiia
AAINK Weawmanvhidaswaidels
S 10| o
7072204 wmaluladanag G
naraen | e Khing_kx
7072205m51sz8ne 19 T
waluladdaus 1215
7,7072206”]5“?“15 PD2AAVUZATU /15049
ANNTITUULAZDNY 5
duudr 14 - = ° @
118y | MONTIRDT

aruud 14

1122w | MVIDHARZANULDIASA

J
®

43 e ol (70 21:00% RIS 7 ol (55)

< MDIsWa650..(9) A & = < MDIsWa652..(9) @ & =
Kritsada (URuu ALTMUTSWA DO 0. IWHY
D.23 mn =9 % watcharakorn
SUMURBLAMUALEITIR Y 5611]”?]{1”““\‘
| swarmdtennaTiida 7 1927w
e ? | wiiouady
AmunARTRTIN
wuud 6
TSR 19:54
7072301 ns3nnShay i
msineidana * Sirichok Chokbndit
o A S
2072304551055019 Serudan 7072304 sz
S I 55Nadansuy
7072305 5@ nauaz b e B
Mswuudaua Ad1509 7072308
7072205msulsvanalel msuszua e lUsunsy
wialuladiouam | paufieasuuuiEa e
7072206mM5u3W5 S =
dmnlﬁznu(m?mhu “;;‘z’uﬁ aiﬂﬁuusﬁ 2
ADUTILDT i
70723158umasiila Sirichok Chokbndit
asTnas L
[ @3 |
7072308 5useeneile & \1°" /2222
T P oy S N A o




35

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry. (#dngasuanaInITNUNIUIATIATI

wangasiluszes 9 sgraduszuu ebivdngasiinnuiugaads uazdenadaiun1AgAsITINN1TIIIL)

nan1sAliueu:

wanansiinisnumuanuivaisrewdngns laeideyasnmaunusedundudeyadndilunisusus
véngns 5 U lnsanznssunsndngaslasaussyuiiiovundiidmlddudediiodos uasuoumneenansdusyi
sedvlvuidemludesueneivifiodenuas msdanaFeunsaouiiviualio Wy nsusuussmBunesein
ssuuiedptneroufiunoiitowu lunmanisfnmd 2 In1sfine 2567

dngastiunumsuTuugmangns Tul wa. 2568 tiovumu fvungildlddnds PLOs nsMapping 19l
AruAuBNdy numudesueeinandaeuliiinnumngay udnidiivssgafionumudeusieauld
WIneaenusely

o

NANFIULAAINANITALTUIUY

2] Yanangu

Do

2-1 | Mwazldeanangns Ue.2

2-2 | Aulwdruzimaluladansaume hitps://itrmu.org

2-3 | Fanpage Facebook @191  https://www.facebook.com/itm.rmu

2-4 ﬂﬁjm Facebook @191 https://www.facebook.com/groups/604486446230502

2-5 E‘Uﬂ’ﬁ‘W‘U‘WJ‘u UAR.3 UABS

https://www.facebook.com/itm.rmu/posts/pfbidOEviwRyavu7UvP3eq9K8e 1 gl fNevocWXyvGNwgcm76j

5kRduGppu3Z5NDHhxvpMXxYL



https://itrmu.org/
https://www.facebook.com/itm.rmu
https://www.facebook.com/groups/604486446230502/
https://www.facebook.com/itm.rmu/posts/pfbid0EvjwRyavu7UvP3eq9K8e1qLfNgvocWXyvGNwqcm76j5kRduGppu3Z5NDHhxvpMxYl
https://www.facebook.com/itm.rmu/posts/pfbid0EvjwRyavu7UvP3eq9K8e1qLfNgvocWXyvGNwqcm76j5kRduGppu3Z5NDHhxvpMxYl

an“ﬁ@mmwﬁ 3 LUININTSIALIBUNTHOUY (Teaching and Learning Approach)

Requirement Useldiu | AEnIINNg
wWhnsney
AULDY Uszidiu

3.1. The educational philosophy is shown to be articulated and 2 2
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.
3.2. The teaching and learning activities are shown to allow 2 2
students to participate responsibly in the learning process.
3.3. The teaching and learning activities are shown to involve 2 2
active learning by the students.
3.4. The teaching and learning activities are shown to promote 2 2
learning, learning how to learn, and instilling in students a
commitment for life- long learning (e.g., commitment to critical
inquiry, information- processing skills, and a willingness to
experiment with new ideas and practices).
3.5. The teaching and learning activities are shown to inculcate 2 2
in students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.
3.6. The teaching and learning processes are shown to be 2 2
continuously improved to ensure their relevance to the needs
of industry and are aligned to the expected learning outcomes.

Overall 2 2
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\nausiaAIWA 3 - Inusitios
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities. (L 3ngdatin1sAvuaUsuyIN15AnE
vommAinerdeliogadnay uazndngastinmsieudvansinuanmeunsly gidduldduds uaztinngms
SeuN1TEoU )
nansAniua:
WIS guaIsAuiinIsiua ST INsAnyvssinIneaeegstaauluszauuleue lawn
“UudintinufiRiensSeuinaendinuasfuinveusedeauiiosdy”

a o

Tngruzimalulagansaunalddsyandainariudssendldluniseenwuundnansnisinnisuinnssuaana

o =

FafiusvgnsAnwiveamdngnsseylin
“yjandntadiaiiauiaruaansamsiunisianisuianssundiaiiiansssy 33us55u 313w uasdl
anuanansalunisdeasluaniunisaiate fren1sBeunugiunisine”
USvgdsnanlasumsimualiluenasvdngasuas uae.2 5ﬂﬁ”’qé’qgﬂ%’mmLLas‘wumuImEJﬂms
n33UNSUIMINANgRs uazionans uee.3 luynmeinilistosgninlumeundidieliisenansdiaou dndny wasd
dilddudedu q wu fuszneuns Audiin uazauznssumsiaumangaslauns
Tl .. 2567 Auznssumsudngnslidausyyuilousulsauivgnsinulimenadestuuiuniagiures
Tan@avia LLamNLmu“lumsﬂ%’UﬁgqU%’éumﬂLﬁmaﬂuﬂ 2568-2570 \ioitiuauddayues “Digital Transformation”,
“Lifelong Learning” waz “Local Responsibility” Tnngstu ‘w%famﬁgaL%%’Uﬂ’nmﬁmLﬁumﬂﬁﬁdaﬂﬁdamﬁmﬁa
Wunlglunisusuugeegnaliaiusy
nsAeansuaraziougnisiseuntsaey
msthusgnsaneinUszandldasviouliiiuiiunsesnuuunednuasianssunisieus wu;
518591 7071102 madeulusunsusdasdu (Fundamental of Programming)
seinilFsuniseonuulsiaenadesiuufugnsinuvemdngnsuazaminetds Tnssjatiuniswam
thanwlidu “UnujdR” Mewannsolumssouifonuesazannsouitymiluuiunaiald Ssagvioudaundn
wénveUFvan “msiSunIugRUNIIINN” ua “pawstAsveusesA B
Tumednndl Snisthufsnsfnmangmsdeunsaon tHun:
o N1RANUUUAINTIUNITEERSIBU{URNS (Practice-Based Learning): tinAnwiaglafnnsAnegaiy
sTUURUNsEENLUUR I uaE TuRe LS (Algorithm and Flowchart) nauasiionmuilusunsuass
o MSEBUIUNITINIUITS (Learning by Doing): tndAnwideainiuilusunsuasainlayminass gy
Tsunsudanmsteya lUsknsuAwIn LLasT,UsLmimLLﬁ"fJigmLﬁaW’fu

o MsENUNguLAZN15TRENS (Teamwork & Communication): 1e3in1sMvualATILE YT

tnfnwdessiudefunilym Jumsugnilainwenisinusiuiuidunasanusuiiaveunsnungy
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=

o MsHemIUTTNEBw 01nsdaeurzna iUy nsiinyvemdngaslurasiuniaiey warilnu

v

Mamssulus e dandenlesiunisyinanuasslunienantinegnals

3.2 The teaching and learning activities are shown to allow students to participate responsibly in the
learning process. (213138 Ualonalvidind@nulaiiarusinlunssuiunsiiouiegsasnee@ssa Active Learning)

HANTISALUII;

wangaslamuuawniuleviemdnnisiseunsaeunduasulidnAnwiladdiusulunsruiunsiseuiedis
SuRRveU HUNTINWWIAA Active Learning anldluseivvemangns Ineaniesedvmaniysannisaanusiu
anun13alase uaznseAulviETeuldiusinegauria

ANENTTUNITUTINIVanansiaueunnglvionsdiaeuesnuuuianssumseunsasuiilalonmalidnAnwle “aq

518391 7071102 nsidisulusunsuiasdu (Fundamental of Programming)

a ]

o dSsuildsulumaeudiuianssy “An-senuuu-au” WUsunsusmenues lngisuainnisimmuatym

= £ a

— Wi — Weulan — nagaulazUSulss

o =2

o dndAnwilasuteuninglyivihaungululassuimunlusunsy wu Wswnsudanisteyaiiugm visessuy

L=

JUTINNAGNG WIDUNIULEUDHANUADLNDUTINTY

[ |

o fasuduasuliin@nwvuanidsunnudniiulunisesnuuulin asavdeueiunaziu (peer review) Lay

U
'

D

HANTHANSAILAULDS

%e v a

Aanssunsseuiidegnman it lgiseulsdnrinweannusul

U

doans G dunuauifvesTndiniifialszasinuusvavemanans

AYBU NI5ANILATIZY NISYIU TR waznis

waNINL nANgRsFalin1sAuAnmUKIUNTVBLENATS UAB.3 9INBNNTERHOU NWIBNNIRTAUTEYUUsEIIUNANTARY

WieuSuussnsvuiunsiiaenadesiungAnssunsiseuivesiseulugafdva

3.3 The teaching and learning activities are shown to involve active learning by the students. (fifanssy
mn’%aumsaau‘ﬁ'Lﬁuﬁﬁawﬂuﬁﬁm)
NAN1IATUL:
wangnslamnunuleuivdLasun1sInnsiieunsaeuwu Active Learning tnglvio1ansddaaunn
seimesnuuuAInssuMsBeudiijatiuly “§Eouduguinans” dunsairsunumesihdnuilumsasiiou o
Aupn wazuandsuanug Wewauinwensaniingizs mdadule uaznsGoumenues
Tulnnsfinwn 2567 winamslasiiunisnuusuliusanssuiunsinnsseus Inglieransddaeudsuld
sULUU Active Learning mauiunyeausiaz e wazdaonans une.3 eagiouisnisuazAanssudlélunisizou
nseeu
578391 7071102 Mmadeulusunsuiasdy (Fundamental of Programming)
o Tdnsi3eudiuy Problem-Based Learning lnglviinAnwieenuuudsnuuasinulusunsuainlangass wu

szuudanistoyailawiu
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o wpunelassnungulmimunlusunsy wieuliieutnAnwinsavaeuTeiuuasiu (Peer Review)

3
o

o finmsuanidsuanuAnuluiuEey InaueuuiAnnsidoulin wazieusainauiamalaiIunsaun
(debugging) MenULDS
o duaSuliin@nwiSeudienuenurasioyasaulall 1w GitHub, YouTube visaviuladnisaewde

TUsuAsy

NSAIAURAAMINLAZILALWAILN:
Usgaumangasteuninglionansdfaeuasunan1sinnmsieunsaeutseinnanisfiny wasdnuseay
AuzNIIINSVANGRsLlonsIsAeUANLenARBesAanssLAULT W YevangRs (CLO/PLO)
Tulinsfinun 2568 néngastiunuyiuluenans uae.3 yns1ein nglaeuauesuuuuianssunisFousiii
ARouugudnanaiuiy uasiauiuumenisdoudifeniivarnvansuiniu 1wy flipped classroom, case-based

aa o o a

learning Ua¥ project-based learning Lielvineulandnisiseusenndviauasinueandssui 21

3.4 The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices). (nM3daTu
M3seuiiarisnieiseus venmlieannnmsdnnisiseunsaeuuni Wi M3fnvIg MATINgINTusIeIY kA

Ugnildiiseuiivinwenisiseuinaentin Maggineinsulinnug)

NANITANLUI:

véngnssiannSeulviiinuznsisouinasadin (Lifelong Learning Skills) iufanssunisieusiidaasa
NsiSguimenuLes NMsauAUdeYa MIARIATIEITINING Uagn1snauanteeNeENassEssAluuTUNINIn tngly
13w 7071101 msdeulusunsabosdiy (Fundamental of Programming) finsesnuuuianssumsidsuns
geufiavviounuinndnaegadmay fi;

fregnsfanssuluneivinsdeulusunsanboiu:

o @RIUNIAITIABMNIITIN:
Faouuoumnglindnuiinsgidamainaniuszneumsnieuwidngsiadiass ududenihideiialaiile
vt dulusunsy Tnsansnsaldnsouiiasesd 1y SWOT vide 4Ps 1ugaisusuveinis
panwuUlUIwNIY
— Annsi3euzaunITIATIZIEN 1N 50039 UALNITINUALNIISHUZAIEN U

o Hudussdanuifsaue:
ﬁfﬂﬁﬂmiﬁ%’uuawm&ﬂ.ﬁﬁuﬂﬁﬁagaL?‘imﬁmmﬁi&miﬂiumu nsldnuitedu ndesile IDE wion1sudluth
nunasEng 9 wudulednisaeuseulall YouTube 13e Stack Overflow

— (@5uinYe information-processing Uag self-directed learning
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o muidusuazanUTe:
tfnwdnhnenuriedenisthiaueruuuifswasuuungy WefomsnanisFeuiuazuansnnuidilasie
Fou wioudnisam-neusiudulusieasoy
— guasununauaniean pauile uasnsdearsTungu
o nslddendiiauazimaluladvannvane:
WU Visual Studio Code, Python IDE, viuladlan, vesnaunuimalulad siutendugeulusinsuuu
UNAANDTUATTIA 9|
— AnmsSeuiiinumaluladisouuvanss uazpaudavgulumsiSouiienues
o WYINYININPUBNUTIYNY:
IngnsanmAgnamnIIIvEeamINSUInuYsUsEaunsaliRefun e TUsunsaluauede Wy ns
Janslan nsvhauduiin uasuwfngsiadauinnssy
— FuduuuIAnmsiSeusnaeatinanunasniugnieuen uazasrussumalaluninseusnaios
uNuRAILYInEENsTEUInaanTInvaIraNgns:
véngaslsnaumdunsianngoulitdnvaurvesisouinaentini ndran ndranu nduansesn uas
néaasdislmai denndesiu Uszniarazmaluladansauma w.a. 2567 (atuil 2) IdheradndnisiFoussu
yrannmvesdudin uwariinsimvualilu PLO way CLO vewangms
Anssfluneinnadeulvsunsudesiuidiifiedininuemanaia widsiauamuansalunadoudionuies

warUsusmrensiUdsundasmanaluladegagagu

3.5 The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset. (Mangnsin1s¥aNssEuNIsaoU dnsduasulviiiSouinauda
Tl 9, AUARATINETIA, NTas1IUIRNTIN WazLWIANYDIUTENOUNTT (:Junanssu Extra )
NaNIIANTIUII:

néngmsiulovieativayunsUgniluwnin “Aadu afrassddu uenfudussnauns” duisfanssulu
MeAvuarianssuLenuSeL Tngonansifaeuluwsiazednlasuteunnglidaasulvidndnuimuiniude
ﬁ%ﬂﬂﬁiiﬁBjWUﬂSBU’JumiL‘%EJui’LLUUQim’]ﬂ”li‘l?l’jﬂﬁﬂuwlﬂﬁﬂ inwe soft skills LAZNITVINIULT

Fregne: 57831 7071101 nsdeulusunsasbesdu

wliagfusginiiugudumeda wifaouldaonunsnAnssuaiufinssdunsiniieaisassiuaggausenie
wwAngsznauns Tnedifegnefanssudsd:

o AAnTIUNRILILUIAAMNNG IR lUAAIUNITAIDS:
thanwildrusaulufianssy “Buiifuiidudin” Ssjaeudalomaliiindnmesnuuuuasiiduianssum
518ld WU nMsnedud 013 e vSerestiTeTisedn Inalalenaliindny stanaNRA NN

= v a

9 wazdnaulasiunumenanyssrsulng

~ o

— Andinwen1susnIsinns muAnasNasse uasn i nadugssnounsluaniunisalae
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o msa¥redadiauay Content Creation:
thdnwldsunisdaesilifadhs SeA3a (Digital Content) Wy ledeuidevuldn Tufindemdilassnu
W3RAAUDSUILLUIAANITORNKUULUIUN TN WAIHELNSHIUYDY YouTube dauda
— nszduliiSoudugannig (Knowledge Creator) lalloiesgsumaug uavauasuldiiulonianis
gsnalulanddvia

o mseenuuuTusunsuiinaulandtymais:
Tulassnutanenia dhdnwdesiannlusunsnieudletyinulsludinuszdr iuvdossia 1wy seuu
Tuiingenu1e SEUUAIINAT NIBNTAMUINAUYUNEAFUA

— UgndamsunUemee NasassAkagAnTTE U (System Thinking)

NsEUuaYUINUANGAS:

o wdngmsatuayuiansItuenieaeu W n1seend naduiuszneunisdiaes (Entrepreneur
Simulation) waznsAn¥IgMUsIAaTiEsiy
aonAdasfulIMmadnsmsSouivesansmaluladansauma w.a. 2567 Arfumsianuvinuzaudn

a519a35A wardnenmuesdiseulunisadsuinnssunaranuudusznaumslusuan

3.6 The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes. (NS¥UIUNUNIY
nsdansiBeunisaeu fimsuiulgedisdeiies tislviulaineulandanudesnisvesmagnamnssumsiney
LazdenAdofuNanTsSousinan )
nan1sAiua:

AuznIINSUIINITangasiiuuameiidateulums munmau Uiudge wasWainszuaumsdnnisBeunis
doungesianilas (Continuous Improvement) Imsﬂﬂiﬁaamﬂﬁmﬁuﬂgﬂ:

o HANSSEUIIEAUNANGAT (PLO)

o HANSISEUIVDITIYIN (CLO)

o AVIUABINTVBINAIALTNY UAZAIARNAMNTTUATYI

Weussqumanedsnan ﬂmzﬂiﬁmmﬁﬁmwé’ﬂqmﬁwLﬂumimmt,uqmﬁqﬁ:
NITUIUNMITNUNIUNITIANTSITIUNTHDU:

1. msUssgauszinnaiBsunaulansaeu:
ANENTTINIMANgRTUALeN IS HouNNTIE N TaUsz N mAuile aguded dedrin Uy uarlonialu
MsuIMsinnsSeunsaouanaaEeuTiiiun Taefiarsanan:

o  HamsUsLiuTIeIN (WU uAe.5)
o  dolEuanugNTNANY

o

o wadugvdnu CLO/PLO

G
o Yeyadoundunngusznoumy/uradineu
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2. MFIANNTIBITUNUNIUIIBTYT (Course Review Report):
Haoudavhaeny uae.5 ilelneiiudas CLO usTquavielil uaziausiuznsUsulseints
donnnadivanIuNITAlIswarANNA I ImamAlulag

3. mssvmademmeinifaeandesiumaluladuazgnsunsau:
iy Annsdeulusunsidosiu fnsusudswedesdieflldasu 1wy Python IDE fulmsl msfinld APl u3e
nMadeudetugudeya oavviouanmuindonnisvinnuais

a ¢ 1

4. MY PEIvI0Y/AYdii/N1ATARIMINTININTIUEUBLUS:

a v val

Unfinnneiugidiuladiudy wu Audinin vienagsia wesuiluwwildugnaivnssy anudednis

Y

NANEMIL
vinwelua waziuniansanlumsusulusein

5. msdaiuauiandngasegialussuu:
wansnuyauimsnazgniahiiudeiauouusdaloue  wassmduuuianmdngassresnans-en e
wisslidgnszuIunIUIuUTmananslul wa. 2568
A7RENNATNSIINNITUTUUT

o nMfiufianssy Project-Based Learning Iﬁvgﬂ%ﬂﬂﬁimwuﬁﬁfﬂﬁﬂmﬁaaﬁwLauawamuﬂ%’lﬁﬁq

o nsysIIMsANItLmans Wy msdeulusuasy + nseana ewoumundeslumsianiueundiady
\annalvd

e MsUsu CLO Wassiousinusgelyal 1y vwe Digital Collaboration, n1slfiedosile Al Lfasdu wiensld

GitHub

FI8N1TUANFIUS98

NUBLAY $18N1IMANF US98

3.1 NANEATN1TINNITUIANTIUAINA

3.2 1A8.3 5783915 V8UTU SN SULUBIAY
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naaAMAIWA 4 n1sUsEIEiugiSeu (Student Assessment)

Y

Usziaiu AUSNIIUNTT
Requirement wWanune -
AULDY Uszuiy

4.1. A variety of assessment methods are shown to be used and 3 3
are shown to be constructively aligned to achieving the expected
learning outcomes and the teaching and learning objectives.
4.2. The assessment and assessment-appeal policies are shown to a4 4
be explicit, communicated to students, and applied consistently.
4.3. The assessment standards and procedures for student 3 3
progression and degree completion, are shown to be explicit,
communicated to students, and applied consistently.
4.4. The assessments methods are shown to include rubrics, 3 2
marking schemes, timelines, and regulations, and these are shown
to ensure validity, reliability, and fairness in assessment.
4.5. The assessment methods are shown to measure the 3 3
achievement of the expected learning outcomes of the
programme and its courses.
4.6. Feedback of student assessment is shown to be provided in a 3 3
timely manner.
4.7. The student assessment and its processes are shown to be 3 3
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning
outcomes.

Overall 3 3

\neuTiRaIAWA 4 - IneusiEiae

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned

to achieving the expected learning outcomes and the teaching and learning objectives

@BnsUsziliugBouiivarnvans Tagaonadesiunmsussauad3avomanIsFeusinanis

wazInqUIzaAn1ssEUNNTARL)

NANTIATU:
wWeliiulaith@nuiidh@nwuazdisansfnumanudngastinuandfavanssaugnsnunanisiousi

A1An33 (Program Learning Outcomes: PLOs) kagHaN13i38u352A U187 (Course Learning Outcomes: CLOs)

AMIZNTIUN1TDNSERSURRsaUndnansTtlieanuuuLarafiunsUsuliunadSewealussuu lnsuuanisussiu

panu 3 szendn fadl:
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1. MaUszdiunaudrFunisinm
o fnssmunnuETRvesaiasLUsEALT AinEndouasienas uae.2 Tnsewgluduiiugumdinnisuay
finuzdoauiidndu
o msdndenin@nuliiSnmsdunvallneanznssunisudmsndngns ieUszidiuianad vimued wazusegslalu
n9i3suaini
2. myUsziiuszninansine
nsUsEiuNansSousseninamsAnuld3smsiivannvans (Variety of Assessment Methods) uazideslaslngnsaify
CLOs waausiazs1e3n ileliiAnauaenndeudsadsasse (Constructive Alignment) Augnssmaneuesnsifeunis
aou Faflswandoadil:
o 2.1 nMsUsziiunouiey (Pre-Assessment):
o luwvaeuamumdomsaunuilevssidiussduaudiuguuazanudlavestnAnwluidod
Ao
o YwliaeuaunsneeniuuianssumMsieulianeaufusyauaNaINTave s ey
o 2.2 M3Usliuseninaieu (Formative Assessment):
o lnmsviuuuinin seau Tassnuges nsdiaue wasianssungy
o Vsmdfiuwinugiadumsfeiinsgy nsdeans msldinaluladansauma uagemaninanlunis
sty
o dnslifelausuusunindnviegisioideaionanuaruiuuunsfeus
o 2.3 M3Uszliunagiey (Summative Assessment):
o mMIaeulatemalugUiuungufuasujun 1wu nslisulusunsy MsBeseinsdiing wagns
ieuaNaulATIL
o nausmduasUilinadnslunsinrsanmisdi$avesiinnwilunisussg CLOs
3. MmsUszdiunaudnsanisine
o inAnwideaFounsumuunuMsSouvemdngnsiunliini 122 mihein wadlifiunild | vie F
o FosuMIVIAABUANLENINARUATISINBUALANSIILLATYIA AL T INe G mua
o inAnwideatrsiufnssueiuvdngasiiteimunanssausiiusig o Wy amwsuiavousedsnn sty

EEUS%ﬂE]UﬂWi LAYANDIAN

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students,
and applied consistently. WleuensussiiugFeu-nsgnssalnansuszdiugnuandlisgradniau

fimsdeansludafiSou uastluldogsadnaye)

NANTIANLUIL:
WaNgnIN1sInNsuinnssuAvialinsimuauleuensUssiudSeularnsavssaliansussiliundaau &
nsUSuUasaiumslivivaiouaslusdladey iesessuanudesnisuazavisvesdiseu lnednsaniiunisaadl:

1. nsdearsuleuienisussiliuma
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o siaeunNIIEINaLdssEyBazBenieaiunTiaNa Msdainse uazinarinisusziuegadaauly
LNans 1Ae.3 warluumAe.5 YaduiarNANITANY
o fnmsudsulovenmsdsaduliindnuvmuiusduniusniumaistemis Téud
o  matuaslusioaden
o nasyUsznauTedv (Course Syllabus)
o ﬂﬁjmﬁami i LINE, Facebook wagssuu LMS vadme
o Tulnsfinw 2567 dmsusulsuuuesunsdoamslifipudumnanauesdilanonniy Tngldmauans
dndunziuy Avuanadan wazoulynsiiansainga
2. szwqwsmﬁwamiﬂimﬁu (Appeal Process)
o UnAnvannsagrssalnanisSouldlaeisuanmsyeneivenastiaeuvion1nsdiivinm
o winin@nwidninldldsuanudusssy anunsedeifosialudinaznssumsuimswdngnvisesesnumre
s shudesmaiitmun (Raenansuazeeulay)
o Tull 2567 IfinsUsuussuuurledunisfoadeuliinedennsen uazdmiiesms Google Form Liteliagnan

fBN15EUASDY WD NS EEnalun SRSty 7 Jurnis

nsusulsaiiuinTutnisfinen 2567

fin1s Yuuauuuasumsusadiunalu uee.3 lnawfiuiide “wuinanisgrssalnanisusediu” ady

nansegivielvdnAnwiuinaudsunianisnw
o v gllouuaufiRdmsulinAnenizasmsanseainanisusafiv Juneunsinuiuledvesnnziayssuy
LMS 28395187371
a ' o Ay a ¢ 1 a, o -:4' Yo = e
o N YoemeiuiaslassusaulatduuuliUnmeninu (Anonymous Google Form) Lwaiwuﬂﬂﬂmgaﬂ

Yaoadulunisuadslam

o £ v ¢

o dafanssu “3AvT Insvurunmsanssal” Tutulguilmalindnwilvd ieliinfnwinsiunsruiunisaaussu

Y 9

4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently.
(MsvUszdiugSeudosfiunnsguuaznzuiunsiuanianuinaniiuaznisdsansfnuvesiseul oty

fimsdeansludafiSou uastluldogsadnaye)

NANTIANLUIL:
a1uINsIaNIsuInnTINAIVialamMvuaNInsgIunsUsTiunan1sseuiliegetaauluenars  uee.3  vedusax
163 lnelinsszuneaziBunneivdndiuvespziuuaaunannataruatsnia 35n1siana nstiadmnasiuy

YDIFARLAINTTY DU NTAANTABENSLUS LA Faenaswanilasunsinnsanuaeiusedlne sy
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ANENITUNITUTIIVanansnouUnn1ANsAnw mmsé@’aaunfma‘iﬁmas%”mmaaz@ammsﬂsmﬁmazmmsﬁ
asuuulnAnw s udsdUniusnueinisBeu wiluresSeunasiuromnsesulay wu Google Classroom, Line
nawin vide Facebook nguiFou iieliinAnwidnlatunoumsUssdiunassdeusaldogamnzay
fregneisnsussfiunaiiviannviane wu:

o NSABUVBLULU

nsaauUUR

AMIIATIIUT Ejuﬂﬂﬁﬂgaﬂfjll

ANSULEUBNAIY

nsftdusaulutusen

nsRaAINANANINEN:

infnwaglasunisinmuanuimviiiunisdsnuniesyuuesulal 1w Google Classroom lage1ansdaslitoya
founduetinetios 2 towns leun daiauauurlussuu classroom wagn1sneunduriuteomdedeaiifiedy q iolv
Anenustaidladlumaiiond venaniidsdinisfanuanudisavesinfnwiussuunsousoulativoumineds

WausziiunisdsanisAnwiognansuaiu

nsUfulsaiadnludnnsine 2567

o fin3 USuussuuuiasu une.3 Tidnaudstu TaoftumsauanaununsUssidu (Assessment Plan Table)
w¥ousEYTaAT AINTIU AR Way CLOs iiieades ileliifuaudenlssesedaiau

o dneusnBsufianisdmsuenansddaeu Tudes “nseenuuumsuseiiunanuuul Constructive
Alignment” tilowannlinsUsziiuusias AanssuaenadosiunanisiFousiiaamis (CLOS)

o finmnans WszuuRnauanudnmiikIuy Google Sheet wuusau Hielionasduraysnedvanansouys
anuznsdsnuiazaansUssdulFTuivnuldRamuinAnulunwsaunniy

o HuNMIUmMURaNMsFeuLUUTIEaamsine TagliorassiivinuiSenindnuiidaudes (GPA dni

2.00 $15835187391A19) UNSUAIUSAYILAL TN UNTSIS S URDLLDY

4.4, The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
(Bsusziiudiseuseanbiiudanasinisiinziu (rubrics) nstaasdineu (marking schemes)
narlunsuszdiu (melines) uazngszifeulunisuseidiu (regulations) Tnedsmsussifiumaniifesdionuiiomss

AUAUAIN LazgFsTTU LAY 3-8 ABRIIYNTIEIY)

HANTITAMIUIU;

MANgNINITINNITUINNTTUATTAINSImLALLINIIN TInkazUssuRa YA ATEUARUTIINUIUSN (Rubrics), 113

lvidiaae (Marking Schemes), nMsimuaszeza (Timelines) Wagngsuilsuiiiie1tee (Regulations) laeidl
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o

noUsrasdiileusesin Bmsusziiuiianiioanss (Validity) unidedle (Reliability) wazgfsssu (Faimess) fofiFeu

ynau fadldEnssiunmuuamadsd

1. M5INeNEIs 1Ad.3 N8IV
019138¢aousosdnih uee 3 fiflswaziBunveamanisiieus (CLOs) FBnsUsziiiu wazinasinzuuvlyivaiou
roudnnadou Weliusaltidueiedlemusununimmsusziiuiiduszuy

2. nmsldinaeinisusziliunaiuy Rubrics
seiniilidnuan iR wu el ssuuinSevereniumesidoiy uas nadeulusunsuidosdu fnns
14 Rubrics fifvunszduaaaman (szdufunn - weld - desuiuuse) saelinmsusuduiamilusdauas
awsansvaeula

3. mandaulsuensUssdiunaudEuey
tnfnymnauaglaunsuinasinisiana Bnslinzuuy uardndiuvesasuuuiudonsidounsaou vio
nstuadlutuSeudursunnsiun

4. nslinauszlivnasdoyaloundu (Feedback)
o19158mouiivihfiudmansussiivluusiazianssy wiouduuzdufielindnmannsaianvinuevieo

¥ 1 ¥ 1 I
uhlataunnsaswasnuedlaegnadussuu

nsUFuusiidndunislulinnsine 2567
o fimsdneusuliiuenarsdiaou Henfunisesnuuy Rubrics fidenndesiu CLOs ogsgnisuazimzas
TnowfuSonnuismsweariodioiana
o USuusauuunasu uae.3 v ileliasfoussandeavos Rubrics Tédnausnntu Tneifiumsnanasinisl
rziudluidavesmyinuwasyseiiiung
o finmmeasdddszuvdsnuuazusuiueaulatiiiy LMS (1Wu Google Classroom) wislianinsauaninanis
Tsiazuuundon Rubrics Iegnafusssunaznsaaeuld nefinisdrsesdeyanamsusaiiulinnedy
nunaunsldaru Rubrics Tnsmsifvuuuasuauanin@nwiieafuanudlauasasdusssuveunasinisly

Azl Wisdlugnisusulsdluseudaly

4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
(3'§miﬂ33l,ﬁur;§l,'§8uﬁmLLamﬁﬂmiUﬁqmaﬁﬂL%ﬁ]fummamiL%Emiﬁmwfiﬁsﬁu%ﬁﬂqm warNan1siseuIIEAu $1839)
NANTIANLUIU:

wananslanmualiiiisnsinnauasUssiliunatindne Tneflhs nsaeudfii nisvlassnu nsdeu deideu
n1sdauewayn1synaud uiy EULLUUMYTWLLazﬂixLﬁumammaa%‘yi’ﬂlﬁdmamﬁ”anﬂyumwﬁqma
miﬁauﬁﬁmwi’wawé’ﬂﬁm

mi‘UisLﬁuiwdwmiﬁﬂm_wﬁﬂqmﬁ?ﬁmsﬂizLﬁuwaﬁwmﬂwmEJﬁaamﬂé’aqﬁuasﬁumsﬁ'aui‘uaq CLOs

Wialiussg CLOs wavingUseasdsnedv tnediismatauavyssiliung 3 9aesseeiian Ao
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1 MsUslunauseu insaumautindnyidny 9 Wediuiugiusig 9
vsemsdunwalyaneiuiuin@nyiiensiuisssauaiuiiugiusiieg fdnd@nwiineusey
2 nmsUsziliusyninaseu awdunmsvedeusswinsunissunsensvinfanssuseninas oy

3 msUszfiundaiou audunsageuiansinufiRuaznguisaiie 9

4.6. Feedback of student assessment is shown to be provided in a timely manner.
@nsdaundunanisusediulviungiseuegneviuviag)
Nan1sALHUL:

ndngnss inslideyateundu (Feedback) Autn@nwifinainnateguuuuii sliivuvaudvudnuae
vosseivnazdoyatoundy Tnglivnseivvssfiunaianssulutuisunarlidouatoundunanisuseidu
Tugrsnaitliduiuiuly Tnefimsuds gaidu uasdoausuuy msUssfiuaruilnsmaaastoseulutuSoude

Tinfnwlasmmneuiignies uazilalemalvindnuladnanudeasdeviognssal

1a ad Y v .
NGUIYT qsmnwwaa&ai’ﬂaunau

F109AU 1. wagddsnisanilunis wnsundgmilangd
2. LAZUUUNITEDU
3. LA9TEAUTUNNTEDY

4. wore wugt wwiliiveamalulaglusedveing 1

v den 1. WIIAZBUUNITEDY

2. yane wugd wwiliiveunaluladlusiedveng 9

annadnw/Alnau 1. Yonuzi Yolauauy Aleanildsaanulsenaunisal

4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome.
(MsvszifiugBounaznszuiums fimmumunasugessiailes elviulaimeulandanudesnisves
AAYAFINNTINNNTYINNY LLazaamﬂﬁaaﬁumaﬂﬁﬁauiﬁmwﬁ’ﬁ)
Nan1IAHuI:

wé’ﬂﬁmﬁﬂixmumiwumumii’mLLazﬂizLﬁumanﬂmﬂmﬁﬂm MENASAUNTIIEUNITEOU NTTIBUNA
miﬁ%ﬁumimawﬁﬂqmué’a %ﬁmﬁﬂﬂizﬁuLﬁ@lﬁmmsé@:ﬁau iwmumamiﬁ’nﬁumi‘ﬁyl,lmLLuwmmiU%JUUEQ

Tuwmazsieivn TunsgulunNIsIANISISIUNISEDY kazN15IaNE USEUNanINLIav89518397 Iudn1s@nen 2567
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fnrsmumumsiauazUssidiunansunnseie laegdanuuazanudilalunsmiuaey §eaguszidui
nsiseuNsasuLazn1sUsTliunagenndauminzauisdlaiusedIn wazaennaewivauiaslaturan1siseus;
fianans (PLOs) si1 5 fu wieusitlideAniiulunisusulss Tnsamamuasuuastolauouuranseinsa 4 oy
Fndunsdsil

1. wé’mjmmuaLwiq&?mﬁumimmumﬁmﬂﬁﬁaumiaau
mnensdasuildlfaeulumeivilumansinudu $1uau 2 au vhmdhiinumunszuaunsianisSeuntsdey

2) Worsdijaeudniin uA.5 ussisnagnTsuNTMUMUATIIATININ CLOs TunsdnnsiSountsaou

LAYAIIUATILATAUNUSURI CLOs AU PLOs M51839Haneu

NANFIUUFAINANITANTUIU

a1au Yanangu

471 | ndngmsuTulse 2565

4.7-2 Huladraemaluladansaumea Buledanvn Facebook @121

4.7-3 1A9.3 311 SEUULASBUNYADUMILADSLUBIAY

474 | Yssmapusinaluladansaume 1309 N15aVssaiNan1siseuvetinfine




NAINAMAINA 5 UAaINTEN83YINT (Academic Staff)

50

Requirement

wWaviane

UszLaiu

AULBY

ASNIINUNTT

Usziaiu

5.1. The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement
plans) is carried out to ensure that the quality and quantity of the

academic staff fulfil the needs for education, research, and service.

5.2. The programme to show that staff workload is measured and

monitored to improve the quality of education, research, and service.

5.3. The programme to show that the competences of the academic

staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

5.5. The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research, and

service.

5.6. The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic freedom,

are well defined and understood.

5.7. The programme to show that the training and developmental
needs of the academic staff are systematically identified, and that
appropriate training and development activities are implemented to

fulfil the identified needs.

5.8. The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality.

Overall
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\naustaA WA 5 - Inusieios
5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service (VangnINUHLENTIIEIR115E
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
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A919 LEAINITEUVD 819159 (FTE) uardna1u0991158

Flussouned FTEs/week (n152n1369U FTEs/Year (n132n1360Y
e n15ANEN 994919158) 994919158)
A7.9ANANG Ranvinne 25.6 0.73 23.41
A3.NQ8AT AT 25.6 0.73 23.41
0.05% NBIUNT 30.6 0.87 27.98
a.5uuA Hua 22.4 0.64 20.48
8.2550mM3 d@nsini 28.8 0.82 26.33

5.3. The programme to show that the competences of the academic staff are determined, evaluated,

and communicated. (¥ingnIin1suARIANTIIULVD019158 tneinsinvun Useidlu wazdeansludienansdvnam)
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude (Vingnsin1sdnassnissuivinzauiuauanda Ussaunisal wae

ANUNNIAYDIDI915E)
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5.5. The programme to show that promotion of the academic staff is based on a merit system which

accounts for teaching, research, and service. (5¥UUNSERUTURUABY N15U1FAUNLMNAIYINTT ToguugIu
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood. (Méngnsiinsszyuazdeaslviorasdliilaisdviuaransiiey,
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5.7. The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs. (néngasiinsszymufeasiiazlasumsiineusuuasinnnvesernsdosraduszuy
wagfimsdnfanssunneusuarnsiain iz aufiensuaussdoniudoansivaiu )
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality. (ﬁé’ﬂqmﬁmiﬁmimamiﬂﬁﬁ’aﬂm%ﬂ
iamﬁﬁwi’aLLazm'ﬁ’lﬁﬂﬁaam%’uﬁgﬂﬁmﬂ%ﬂuﬂixLﬁu@mm‘wm‘aﬁauuasmﬁé’fmamﬂmﬂimﬂ%mmi)
NAN1IANLUIIU:

wangnsldnalnvesminerdelunisuimsdanisnanisufiiauvesyaainsaneivnis luvang 9 Ysenis

=D

1

1) msasviguasiadawnyaainsatedvinig lneduasuliyaainsmenisasunaside dmanudnsunis
AN ANendy Tnsuvninends Idiussnmumingdesudgunatsaia Bes ndninust 38nsuazdouly
N13318AMDURNUNITHEUNTHAIIUNIIDINITUAYABINT WA, 2564 Lawn 1) Araduayunisiniuiunauidely
NTAFINMITEAUNA Uazuumd 2) unslaamivyaansildiunssdunanuidelunsasinmseiu
i 3) Busetadmivyaansiildsusetanisiiauonasulunsssgd nnssedumnatazuiunand viail
yransaneivIng asdesdauuiaueranuiiofusela videAnouLLA BN INg 8 LA F IR INTTANS
fnsansunusinidvue nuaudigndesmundninasivimun auznssunsaveyliftarUsznmasedomaiy
lydlvinsu

2) mydsufiunansufiinulsedd Taefinsusadu 2 seused lasnalnd uminerdesiufiunis
fudunuiitaeu wazilefanaiifvun yaansaeinnsazdesiavinanuremuessLuuinning1deimun
wWSoundngrunsutRauig 4 usduuiivaranny ddvifuane Semragduiunmssinssunmsusziunany
YDIAIINITNNAY kazdndnTsuNIsUsEAMe wardwiolitiuuinendeaniiunssiely

Tuvauziiendiu vananslénalnvespmsinalulagasaume fail



56

1) pugwalulagansauna d315a1531n138908Tugu TC-2 91w 2 atu wagAuzatdvayulvynansaiy

do o ,

Fnnsidsinane aansadeunanumeLnsiainnisiaglifosinsemsssuvennsans

2) AasgwAluladansauwa dsvuunisAndenuaziousia/dsemeiiosina Tawn
yaaansaauluaiusig 9 nsadusegalaluniswawinanuvesyaainsateIvinisaiunisluseauamueg
Usenoude 1) fimsadiausegdlalnefissuiliada uasendeadaguiynansiiinacusiusdiusing 4 sausisding
duaduldFussiannmieauing q egsaiiae 1wy nsendesiurumg website luiluszyuyaansvesnny uag
Tudedsnuooulativosnnzy

M13197 2.5.1 AN519ETUIIUILYARINTANEIVINTS

ANENSI113E

509MAN1AN5Y

o| o| o

HYeeansiansd

| O| O| O
o O O O

6
819138

15 ALY - -

HusTeng ey - -

éiuf] CEA)

NANFIUUEAINANTITANTUIY




NUTIAMATINT 6 N1TUINSHAaTNTSYIBUMARR IS (Student Support Services)

v

57

Requirement

Waviang

Usziaiu

AULBY

AMSNIIUNTT

Usziaiu

6.1. The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

2

6.2. Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research, and

community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student progress,
academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective

actions are made where necessary.

6.4. Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability.

6.5. The competences of the support staff rendering student services
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown

to be well-defined to ensure smooth delivery of the services.

6. 6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall

NAUINAMNTINT 6 — Inouditiae

6.1 The student intake policy, admission criteria, and admission procedures to the programme are

shown to be clearly defined, communicated, published, and up-to-date. (WlgU18A1SSULLT LNEUTIAISSULN
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6.2 Both short-term and long-term planning of academic and non-academic support services are shown
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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Requirement

wWaviang

Uszidiu

AULD

AMSNIFUNIT

Uszidiu

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

3

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and
access for people with special needs are shown to be defined

and implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation

and enhancement.

Overall
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7.1 The physical resources to deliver the curriculum, including equipment, material, and information
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively
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7.3 A digital library is shown to be set-up, in keeping with progress in information and communication
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7.4 The information technology systems are shown to be set up to meet the needs of staff and
students. (IszuuwAluladansaumnAionoUaUBIAILABINITYBIYAAINT UavKlew)
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7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service,
and administration.
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7.6 The environmental, health, and safety standards and access for people with special needs are shown
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7.7 The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing. (H11INE18IA ALENNLINADUINIIAIYATN
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7.8 The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected
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INAUNAMANT 8 HANBALATHATNS

Usziaiu AMSNIIUNIT
Requirement wWanune ~

AULDY Uszuiu

8.1. The pass rate, dropout rate, and average time to graduate 3 3

are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, 3 3

entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried out 3 3

by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the 2 2

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to 3 3

be established, monitored, and benchmarked for improvement.

Overall 3 3

inausineun Wil 8 —ineusition

8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
and benchmarked for improvemen. (§n351n1581159n15A w1 §R31n15080 NA9AU wastiawadslunisdnsa
msfinw Feafimsuansteya Miuian uazfimafisudsadionsuiuuse)
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement. (8'%31n1 slaaruv, s
Uszneue@imdase, madudusenounis uaznsfinwide desdinsuansdoya miufnmy waslinmafieudeuiions
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8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement. (HAUIVLALITUAS 19ATIAVD

9197150uALHISEY Aoslinisuanstoya Miufinny waslimaflsufsaien1suiuuse)
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored. (Tayauansn15ussg PLOs (Hansiseuininanis) veamdngns fedinsuanadeya
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement. (Auitanelaveiiduladiudsngusiig o dosdinsuanidaya)
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daui 3 a3UNaN1sUTZIUALLLY

2.1 HaN5USEIUAULDIRULNA AUN-QA

nan1sUszdunULInIANae AUN-QA (thusneuasranisussifiuauiasniu Rating Scale 7 s26u)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning 2 2
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are

known to all stakeholders

1.2 | The programme to show that the expected learning 2 2
outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

1.3 | The programme to show that the expected learning 2 2
outcomes consist of both generic outcomes (related
to written and oral communication, problem solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).

1.4 | The programme to show that the requirements of the 2 2
stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the

expected learning outcomes.

1.5 | The programme to show that the expected learning 2 2

outcomes are achieved by the students by the time

they graduate.

Overall Opinion 2 2

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 3 3

courses are shown to be comprehensive, up-to-date,




and made available and communicated to all

stakeholders.
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2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses),

and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.




3.4

The teaching and learning activities are shown to

promote learning, learning how to learn, and instilling
in students a commitment for life-long learning (e.g.

commitment to critical inquiry, information-processing
skills, and a willingness to experiment with new ideas

and practices).
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35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to
the needs of industry and are aligned to the

expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students, and

applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability,

and fairness in assessment.
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4.5 | The assessment methods are shown to measure the
achievement of the expected learning outcomes of
the programme and its courses.

4.6 | Feedback of student assessment is shown to be
provided in a timely manner.

4.7 | The student assessment and its processes are shown

to be continuously reviewed and improved to ensure
their relevance to the needs of industry and

alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and

service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,

experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into




account professional ethics and their academic

freedom, are well defined and understood.
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5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

Overall Opinion

6. MIUINITUALN1TYIMTELITEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown
to be clearly defined, communicated, published, and

up-to-date.

6.2

Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of
support services for teaching, research, and

community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic performance,
and workload are shown to be systematically
recorded and monitored. Feedback to students and

corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.




6.5

The competences of the support staff rendering

student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services.
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6.6

Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be up-

to-date, readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with
progress in information and communication

technology.

7.4

The information technology systems are shown to be

set up to meet the needs of staff and students.

75

The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information
technology for teaching, research, service, and

administration.

7.6

The environmental, health, and safety standards and
access for people with special needs are shown to be

defined and implemented.

1.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.
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7.8 | The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain
relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and

student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and

benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion
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both generic outcomes (related to

1. Expected Learning Outcomes
1.1 | The programme to show that the Jovih PLOs oigndfeamy | Taed) 2568 @msfinen | Usegumnausuidle
expected learning outcomes are Funou OBE TneiFuainns | 2567) fikmuan udngas | davh PLOs wag CLO
appropriately formulated in accordance #1979 need and IneransUugia Lﬁ@ﬂ%’uﬂ@ﬂ%é’ﬂ@ﬁ
with an established learning taxonomy, requirements > sum of ANYIVINTINNT 2570
are aligned to the vision and mission of need > PLOs + CLO > WINNTIUAIA Mangns
the university, and are known to all mapping > M51e3yluns | YSuuse 2565 lavinnns
stakeholders Tausziung e PLOs munsizens
ngufvesugs (Bloom's
taxonomy) USuugemu
Auzves
AMENIIUNTUSTITIUY
AN TNNSANKTEAU
nangns Unsdnw 2567
1.2 The programme to show that the 101 PLOs ushsaudaunn wanuasseivdelunan ﬂiz‘quLLNuL‘ﬁa
expected learning outcomes for all Jusedn diensia 159 WANKAITILIN T
courses are appropriately formulated Usuifiunaiidniau 3189 NENFU PLOS
and are aligned to the expected learning
outcomes of the programme.
13 The programme to show that the Suunseinidu GLOs ﬁmiizqué’a ey Ui%‘qmwl,mul,ﬁa
expected learning outcomes consist of waz SSLOs Tidaiau FtiunIsiauasionus Fuunseindiiu
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achieved by the students by the time
they graduate.

written and oral communication, ATIUUSUITAE GLOs wag SSLOs 1o
problem solving, information waluladasauna IoLAU

technology, teambuilding skills, etc) and

subject specific outcomes (related to

knowledge and skills of the study

discipline).

1.4 The programme to show that the - M SHs Tinseumay fivun SH sendu 7 Uizﬁqmmmmﬁa
requirements of the stakeholders, 309101519 PLOs Taldiun | ngu " SHs Tinsaumay
especially the external stakeholders, are nngubmulidaau 991191579 PLOs T
gathered, and that these are reflected in Wmmﬂﬂfjuvl.wulﬁ
the expected learning outcomes. LAy

1.5 The programme to show that the - myinUszifiunalallyin farfiunisldudada Uizﬁqmmmmﬁa
expected learning outcomes are Wiz CLOs Twia PLO ¢ne e in

Usziliuna PLO fae

2. Programme Structure and Content

2.1

The specifications of the programme
and all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all

stakeholders.

Tnnsivuanguyd

duladude

galdmsuynngu

AU

AsIvuANguUdilaIu
Iadudelud dndeu
AudRy v Lag
Avum PLO Tvidaiau
Srufutaun e
MUUALWINIGATS

USulsamangns
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2.2 | The design of the curriculum is shown naduauddaylval uae USuugamdnansly
to be constructively aligned with muua PLO Tvidmiau FaLausta OBE wag
achieving the expected learning PLO
outcomes.

2.3 The design of the curriculum is shown dn1sdrsiaanny Faunsgsinwdu PLO USudsmanansli
to include feedback from stakeholders, #BIN15NFY %Jmﬂuﬁg\‘l OBE uway
especially external stakeholders. Usgnauns PLO Tl 2570

24 The contribution made by each course Curriculum Mapping laitn UFuuse Curriculum
in achieving the expected learning LAY "Laigﬂéfm 1NWIUDE Mapping Tunns
outcomes is shown to be clear. \Auly USulsamdngns

25 The curriculum to show that all its Tununden GE uming1dy
courses are logically structured, properly Azinsandunisusula
sequenced (progression from basic to anas JAssinTmIow
intermediate to specialised courses), and USudsmanans siely
are integrated

2.6 The curriculum to have option(s) for fnsaounny ue UYFuugeAedunesein nsasunuTnAnw UFuugeAneduney

students to pursue major and/or minor

specialisations.

Aaulnsieivden

wazeiuilval 4 el
AMNIETY WU 33T Ans
Ianswalulagaie
ﬂzyapﬂssﬁwﬁlﬁaqﬁu D!
nsUszendly

Py szAugiitonsvh

1AT99U

nounaziden wingns
Iosibydnnnie

ANSANY

187390 LagLiy

187397




2.7

The programme to show that its
curriculum is reviewed periodically
following an established procedure and
that it remains up-to-date and relevant

to industry.

TnsUSuUTeneIn

AN LTLNTAS BN

a P I3
JUSAvRAY LTINS
nans Wietluuseneudu
nsasnaeisuTaluLag

5187397

USu CLO Trmsanu

PLO niniy
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3. Teaching and Learning Approach

3.1

The educational philosophy is shown to
be articulated and communicated to all
stakeholders. It is also shown to be
reflected in the teaching and learning

activities.

3.2

The teaching and learning activities are
shown to allow students to participate

responsibly in the learning process.

33

The teaching and learning activities are
shown to involve active learning by the

students.

34

The teaching and learning activities are
shown to promote learning, learning
how to learn, and instilling in students a
commitment for life-long leaming (e.g.
commitment to critical inquiry,

information-processing skills, and a




willingness to experiment with new

ideas and practices).
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3.5

The teaching and learning activities are
shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.

3.6

The teaching and learning processes are
shown to be continuously improved to
ensure their relevance to the needs of
industry and are aligned to the expected

learning outcomes.

4. Student

Assessment

4.1

A variety of assessment methods are
shown to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the

teaching and learning objectives.

fnnsdunvalgaula

LS HUR AL

4.2

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied

consistently.

In159AN15UD
Soaseuluned
MALNEAUTEWING

8131597 UNNAN®N
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The assessment standards and
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and

applied consistently.

a LY =2
1ANFININAITHN

Ufus

= v oo
AIIUAITINNYAN LQ‘USLU

33699 AN Az

NFINUNISHANAL PLO
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4.4

The assessments methods are shown to
include rubrics, marking schemes,

timelines, and regulations, and these are
shown to ensure validity, reliability, and

fairness in assessment.

Insiauuuguia

4.5

The assessment methods are shown to
measure the achievement of the
expected learning outcomes of the

programme and its courses.

fnsyangliay
Anwiuiiufiu ue

WINUNANISISeU

CLO ffu PLO §alairae

Fovaulumang i

4.6

Feedback of student assessment is
shown to be provided in a timely

manner.

4.7

The student assessment and its
processes are shown to be continuously
reviewed and improved to ensure their
relevance to the needs of industry and
alignment to the expected learning

outcomes.

ASARENTIENING
NAYAANNTIUNITINUY

fundngns dlsidn




5. Academic Staff
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5.1 The programme to show that academic
staff planning (including succession,
promotion, re-deployment, termination,
and retirement plans) is carried out to
ensure that the quality and quantity of
the academic staff fulfil the needs for

education, research, and service.

52 The programme to show that staff
workload is measured and monitored to
improve the quality of education,

research, and service.

Workload Aauy14

auna

MANgATHINAITU
LaARIAEREILD1RSE
FOUIULNANYT
(staff to student
ratio) Wag N15ULDN
A1 FTEs wage Staff
to student ratio ¥
NUHUAIUIAN
WOLNEIRaNISINNIS
\SUNTADU NT

USNIIBNI5HASITY

53 The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.
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54 The programme to show that the duties | Workload Aaudns
allocated to the academic staff are GHERRINGRIGHGIG
appropriate to qualifications, experience, | Usyaunisal

and aptitude.

55 The programme to show that promotion
of the academic staff is based on a
merit system which accounts for

teaching, research, and service.

5.6 The programme to show that the rights wé’nqmmiﬁﬁ]ﬁmﬂmi
and privileges, benefits, roles and AfuRna U linIg
relationships, and accountability of the ANTUNITAL LY

academic staff, taking into account
professional ethics and their academic

freedom, are well defined and

understood.
5.7 The programme to show that the dnsousy Waun Asuuaduiamnenasdns
training and developmental needs of 919158 WUU Generic Wag Specfic

the academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified

needs.




5.8

The programme to show that
performance management including
reward and recognition is implemented
to assess academic staff teaching and

research quality.
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6. N3UINSUALNTYIBWARLSEY (Student Support

Services)

6.1

The student intake policy, admission
criteria, and admission procedures to
the programme are shown to be clearly
defined, communicated, published, and

up-to-date.

6.2

Both short-term and long-term planning
of academic and non-academic support
services are shown to be carried out to
ensure sufficiency and quality of support
services for teaching, research, and

community service.

6.3

An adequate system is shown to exist
for student progress, academic
performance, and workload monitoring.
Student progress, academic
performance, and workload are shown

to be systematically recorded and
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monitored. Feedback to students and
corrective actions are made where

necessary.

6.4 Co-curricular activities, student
competition, and other student support
services are shown to be available to
improve learning experience and

employability.

6.5 The competences of the support staff
rendering student services are shown to
be identified for recruitment and
deployment. These competences are
shown to be evaluated to ensure their
continued relevance to stakeholders
needs. Roles and relationships are
shown to be well-defined to ensure

smooth delivery of the services.

6.6 Student support services are shown to
be subjected to evaluation,

benchmarking, and enhancement.

7. Facilities and Infrastructure
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7.1 The physical resources to deliver the gadu dn1susuuse
curriculum, including equipment, annnasuli
material, and information technology, WNNTEUABNTS
are shown to be sufficient. IANsSeuNTaIU

waENIIVNNINTTY
Gl’liJﬂ’J’]ﬂJé]j’eNﬂ’ﬁ‘Uﬂﬂ
UnAnwuazenanse

7.2 The laboratories and equipment are
shown to be up-to-date, readily
available, and effectively deployed.

7.3 A digital library is shown to be set-up, in
keeping with progress in information and
communication technology.

7.4 The information technology systems are
shown to be set up to meet the needs
of staff and students.

7.5 The university is shown to provide a

highly accessible computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research,

service, and administration.




7.6

The environmental, health, and safety
standards and access for people with
special needs are shown to be defined

and implemented.
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7.7

The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

7.8

The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant

to stakeholder needs.

7.9

The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation

and enhancement.

QaLaY In15UsEY
InAnwkaze1agd
A o a @
WiaSuieauAnLiu

LAZE15I9AIY
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AUTaNela
8. Output and Outcomes
8.1 The pass rate, dropout rate, and average | iimsuansdls 6n51 | AISAIMUASATINNTELSD fnsmeLiiguann 1) NM3ANRUARN
time to graduate are shown to be mMsdusansAne | MsAne) ensIn1sesn Winerdedu Wen1s | iWhmnevewadns
established, monitored, and BNIINITOONNANAY | NANAU USudgeiamn ANSANMIUIUYD
benchmarked for improvement. uaznanadslunis wéngnsidmay
d15ansdinew 5 Y 2) MIIANTUTIY
JoUNAI PLOs U0aiangnsuas
Wauedeyananis
U559 PLOs ¥4
UANgN3
3) Msdnendeyain
AAURARIUNANTT
WiguiAesiuaLiigy U
NAUTILATIZY/
8.2 Employability as well as self- NIARRINTUANNIEA fnsmgiiguann 1) NM3ANRUARN

employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored,

and benchmarked for improvement.

AMsESINISAN
ANLTUNITHIUATTUIUNNS

YBIANGATIEY

UMNINYIaYDU LNBNNS

UFuugeiamn

Whrnevewaans
MIAHUNUYEY
néngnsiitaiu

2) MIIANTUTIY
PLOs Y@4vangAuay

Wnauadeyananis
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U539 PLOs ¥4
NANgN3

3) maieteyaun
MAUARAILNANTT
WigulAgaiugiigy 1

NAUNIATIEI/

8.3

Research and creative work output and
activities carried out by the academic
staff and students, are shown to be
established, monitored, and

benchmarked for improvement.

MNGATAITAINVUAAN
wWviune
ANGATAITRINITAUN
NFTUINAATIEN Uagfiniu

ARRY

1) Msfmuaa
Wmsngvesmaans
MsAniluauves
wéngnsidaay

2) MIINTUTIY
PLOs U0iangnsuas
Wnauatoyananis
U55§ PLOs 989
NANEN3

3) Msdnendeyain
MAURRALNANTT
WiguiAesiuaLiigy U

NANTIATITI/

8.4

Data are provided to show directly the
achievement of the programme
outcomes, which are established and

monitored.

-AANGATAITUAA
Uoyan15ussg PLOs
AENGATAS

AMuuaA 1MUY

1) ANSANRUAAN
WrueveINaang
ANSANTUIUVD

wangasndaLau




MNENTAITA
NATUINTZUIU
ATIEA waznnfiu

ARFY
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3) Msdnendeyaun
MAURRAILNANTT
WigulAgaiugiigy 1

NAUIATIEI/

8.5

Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.

ISR 8nsI
o @ =<
ASANSINITANY
BNIINITOONNANAY
a
wazaaaelunig
dusansdnw 53

SOUNA

AMIAVUASHIINITANSD
ASANET BRIINITDBN

AAN9AL

fnsmgiiguann
UNINYINUDU LWBAS

UFuusasiann

1) Msivuaal

W manevemadng
MsAnluauves
wéngnsidmay

2) MTIANTUTIY
PLOs 904"angnsuag
Wnauadeyananis
U55q PLOs 789
UANgN3

3) Msdnendeyain
MAUAnALNaNTT

a a L 1ol o
YUALINUALEY U1

NAUNIATIEI/

nMsafiuuiRn ke yFuUTIuBY 9 (svy)



