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Criteria Score

1. Expected Learning Outcomes 2

2. Programme Structure and Content

3. Teaching and Learning Approach

4. Student Assessment

5. Academic Staff

. Student Support Services

6
7. Facilities and Infrastructure
8

. Output and Outcomes

NI N OO NNIDNNWLWDN

Overall Score

Based on the assessment results, the.......cccccveeenee programme at ......cccceeeeenn. university

Cfulfills Cdoes not fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.

The overall quality assurance implemented by the programme is
0 Absolutely Inadequate
0 Inadequate and Improvement is Necessary
0 Inadequate but Minor Improvement Will Make It Adequate
J Adequate as Expected
) Better Than Adequate
™ Example of Best Practice

7 Excellent (Example of World-class or Leading Practice
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2.2 aznuuNaysziiuseinaeiges AU N-QA

M1919 3 AguAzuuNaUTTIuTIBINMIIEaY AUN-QA

Criteria aznuuUTsliuaueY | AznuulssiliulaganmenIsunis
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 2 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 1
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected leamning outcomes are achieved by the students by 2 1
the time they graduate.
szauAzuUUlUnATNTU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 2 3
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Criteria aznuuUTsliunuey | AaznuulssiliulagnnuenIsunis

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 2 1
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to 2 2
be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an established 2 2
procedure and that it remains up-to-date and relevant to industry.

seaumzuuulunNTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 2 3
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 2 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 2 3
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Criteria aznuuUTsliunuey | AaznuulssiliulagnnuenIsunis

instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 a4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 2 2
relevance to the needs of industry and are aligned to the expected learning outcomes.

szauAzuUUlUnTWTU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 2 2
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 2 4
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 1
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 2

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
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Criteria aznuuUTsliunuey | AaznuulssiliulagnnuenIsunis
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
seaumzUUlUAINTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 2 2
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 4 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 2 2

systematically identified, and that appropriate training and development activities are
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Criteria aznuuUTsliunuey | AaznuulssiliulagnnuenIsunis

implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 4
implemented to assess academic staff teaching and research quality.

seaumziuulunINsIU (Overall opinion) 2 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 4 4
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 2 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 2 2
available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be identified for 2 2

recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-

defined to ensure smooth delivery of the services.
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Criteria aznuuUTsliunuey | AaznuulssiliulagnnuenIsunis

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 1

enhancement.
seaumzUUlUAINTIU (Overall opinion) 2 2

7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 2 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 4 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 2 3
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 4
shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 3 2
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Criteria aznuuUszifiuaues | azuuulszidiulaennznIsuns
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.
seaumziuulunINsIU (Overall opinion) 2 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 1
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and students, 2 2
are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 2 1
established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 1
benchmarked for improvement.
seauAzuuLlunAWIIU (Overall opinion) 2
ASLUUNINIIUN Criteria 1-11 2
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waLL3RNAU15aUTUUTILA (Area for Improvement) ANl AUN-QA

A1579 4 AgUNAUITUAINTIN wazagUaudl (Strengths) wazi3asNia1un5aUsuUdld (Area for Improvement) Ausnausi AUN-QA
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Curriculum Design (BCD)
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3. Teaching and Learning Approach
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4. Student Assessment
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5. Academic Staff
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a Y 1 dy g 1
NaUILLUUSI9AIUNY (LnuNede)

M15197 5 waUsslius1efaued wazaguaands (Strengths) wazizasfianunsauiuussld (Area for Improvement) anainausi AUN-QA

the expected learning outcomes
are appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

- vidngns it Learning Taxonomy 1nlglunis

@519 PLOs

- PLOs wosvanansaulngfianuiugusssu

- vidngnshllauaninisunideviad sushia
wagonanwalanlglunisadis PLOs

- vangnsliliuansinlamvuauazii
13§ (Reference) sedivvd Hilnna vize
anaiiiu Good Practice uldlunisiviun
PLOs vBe%angns

- viangnsieiansanmun PLOs Tl
Action verb \g9f LAY U PLO3 way
PLO4

- PLO wawmdngnsunade wu PLOS iy
JUsITY

- PLO vawanansudeliiulumaumdan
SMART @y PLOA §iA111 “eegnainsngas”
way “sgheiusyansnm’ Fudumsdeuly
SnwaruNsssy i lrdinnulddaiauisly
N15UsEdiuNsUTsq PLO

- viananslliuansindinsivunngudilau
Iedudeindngaslisusmdefndiuiie

1111911 PLO

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes
1.1 The programme to show that | 9710 SAR p.13-14 910 SAR p.13-14 2 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

- viadngnshilauansiriinisdeans PLOs Luds

Axldulddudengueing o

1.2 The programme to show that
the expected learning outcomes
for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

910 SAR p.11 kazf9g1e 4AD.3 VNIV

- wingsiin1sivua CLOs Tuunsedv uag

CLOs dnllngilugusssy

970 SAR p.11 WazFI9e19 1UAD.3 UNTIEIU
- vdngmslailduans CLOs Asuynseion
\Unaeu vibvilienaagulad

- yneiniideaeuil CLOs

- CLOs Jugusssu

- CLOs duterdndilsiussg PLOs

sre3vthuSuiaveuld

- MNgATRINUNIUNTATIE CLOs v8d
516397 Iaenndosiiu PLOs fisnedwnii
SuRmwou TaludvesaNsESIIY LAY
Learning level 13 Learning taxonomy
dielsinsdanisiSounisaeuluseivives
wangasanasanauiseuliussa CLOs
puATIEINTUe waztglinanaunig

U554 PLOs

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,

information technology,

970 SAR p.14 Wag 1AD.2 p.13

- wingn3i PLOs UsenaumenaansnIsiseus

Adurnueianigsu (SLOs) wavsinweinly

(GLOs)
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Criterion Strengths Areas for Improvement Rating Overall
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the
study discipline).
1.4 The programme to show that | - 910 SAR p.14-15 1
the requirements of the - vangms lilouansindinsimunngusildu
stakeholders, especially the Ipdudevewmangns
external stakeholders, are - viananslilouansidinissiusiunay
gathered, and that these are Insrdeyaangiduladuduneuen
reflected in the expected learning LﬁEJﬂmﬂ%ﬂ%’Uﬂgwﬁﬂqmua%ﬁﬁma%ﬂa
outcomes.
1.5 The programme to show that | - 970 SAR p.15 UagaINAITEUATEE] 1
the expected learning outcomes KUY UNANENS
are achieved by the students by - néngnslilliuansiBnig indesdlefldlunis
the time they graduate. TanazmsUsziiunaElseuuTIan Iy PLOs
mawé’mqmﬁaﬁﬁamaﬁﬂm
2. Programme Structure and Content
2.1 The specifications of the 911 SAR p.16-17 uaztiulem 310 SAR p.16-17 3 2

programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and

communicated to all

stakeholders.

https://husoc.rmu.ac.th/administration-and-

social-development-program/

£ v <@ 6
- vidngnslauans uae.2 luiuledvesmmeg
- wengnsldeans Program Specs uag Course

Specs fiasuiiiu ldsddnmladmudy

- vangeslulduandiiuiseandenlu
Program Specs uag Course Specs 71d0a15
sontuiuasuii 1wty uwazassiunn

=

G
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Criterion Strengths Areas for Improvement Rating Overall
2.2 The design of the curriculum is | - 91N SAR p.18 1
shown to be constructively - vianansliliuansinldnssuiunisesnuuy
aligned with achieving the WANFAIANLNANNIT Backward Curriculum
expected learning outcomes. Design lagimiun PLOs Yosnangnsiay
LLe@ne Knowledge Skill Attitude
\dentification (KSA) lgnisviisedviuay
CLOs v835187%1
2.3 The design of the curriculum is | 210 SAR p.18 IINNSTUN YT URATEUNANGNT 2
shown to include feedback from | - ndngnslasiusiuanudesnsuasdaiauanuy | - nangaslildnaninissusinanudens
stakeholders, especially external | ngiidnlsdmds 1wy mswauwinwzmeiu | wastoiausuuzangiidnlidudeie
stakeholders. awnaUsena uasnalulaBAdva ey | famnasesedvrsenisianisiseunsaey
11 Uay ANUNAULARIeRN LAgnangnsin
Aansuimuinwelusein
2.4 The contribution made by 370 UAB.2 p.27-28, 42 U8y SAR p.16 910 UAB.2 p.27-28, 42 Way SAR p.16 2

each course in achieving the
expected learning outcomes is

shown to be clear.

- nangesiTgIvnanEivIansu PLOL, 3

oy 5

- PLO3, 4 way 6 lifisnedvanizuntie
HANAY WignuanFumesIeIvIGen $1839
AN LAz 18I9INETINUGS

Jadann

- ndngnsdn sy identidusein
TsAuLdenuay ey luLNUNTAOUYRINANENS
Sedudideuisenaldfumandndu PLO3 uay

4 PINUNUNITLTIY

PUENUNANNILIURUIEALNANGAT ANNEUTT AUN-QA  Page 19




Criterion Strengths Areas for Improvement Rating Overall
2.5 The curriculum to show that 3710 UAB.2 p.27-34 Ua¥ SAR p.19 Jadann 4
all its courses are logically - N1598NLUUlATIATNMENGNTNITUaLLSEdWU | - Learning Level ﬁﬁzﬂu 1A9.2 p.13 wag
structured, properly sequenced 51679 INAITANRILAINYIN-98) 118 laimsariu
(progression from basic to
intermediate to specialised
courses), and are integrated
2.6 The curriculum to have 370 UAB.2 p.27-34 Ua¥ SAR p.15 1N UAB.2 p.27-34 Uay SAR p.15 2
option(s) for students to pursue | - wingmsIAETIEINGON 4 TEANlGSeY | - nangesivuasgividendiuiu 3 3 1
major and/or minor gansadenisouls Tuunumsinelududi 1 madeud 3 uay
specialisations. P72 aAnsinud 1 Faldonaagulai
wingnsiseIvndenlvigiSeuaunsaiden
Soulanuanuaula
IINNSFUN WIS URAYEUNANGNT
- ndngnsausliseirideniluindedu
don waysyyliluununisaeuvemangns
2.7 The programme to show that | 911 UAB.2 p.15 Uag SAR p.19 9711 UAD.2 p.15 Uag SAR p.19 2

its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant

to industry.

- nangesiinsuTulTmdnansnueseu 5 U

- viangnsliliuanaindinssiurindeyanng
fewlddudsismeluuaznisueniiie
dnldusulsamangns

- viadngns llauanddsnsmuniIuisni s,
vingnsegadaay warlilduaninisnumiu

ANMUABAARDINUAIIUADINITVDY
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Criterion Strengths Areas for Improvement Rating Overall
AANAKTIL/AIAGAAINNTTH UagAIY
% LY < £ v
vuadisiludagiuveswangns
3. Teaching and Learning Approach
3.1 The educational philosophy is | 1. imsivuausagndnanstiogrsdaauly Linundngudindny "Susuasinla’ 3 3

shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

upe.2 “AntudinfifanuAniBmauiuay
maufURsunsuImsuazimuderuegiuiy
JYUU AV ”U@mﬁismuas{]zyaumﬁaﬂium?a"au
MINAIUFIALTIUsDN1INTAIRNG 9 Y8dlan”
FeulpatuuvgnsAnwvesumine de
“UudindnufoRifiensiouinaeedinuas
Sufinveusedanuviesdn” Whinsuansudingil
Faniannuf] MAURUR AusTIL wagn IR
Fapu Jeflnnudenadeaiunuide

e Practice-based learning

e Lifelong learning

e  Social responsibility
2. finmsthussgnisfneanlgiunisesnuuu
mMsBounisasy lnsendetesedniiasiiou
Educational Philosophy tau

o TuwaNIUSMIHRRadY

o msuimslasimsiitensiaudany

o MTIATIERLAzUITRUNANIENUN

fipunazasanaeu

Usgy1n15Ane “communicated to all

stakeholders”
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%dLﬁuﬂﬁiadﬁuﬁﬁﬂ Project-based learning
NSWATMININIUATI waznsUsEynaldnLsg
JumsazviouusygadlufanssumsSeus

3. 910 SAR WU InsdeansuSralaenisuds
Tuiissqamdngns weunmnelvionasdihluld

wazszylilu upe.3

3.2 The teaching and learning
activities are shown to allow
students to participate responsibly

in the learning process.

1. 970 SAR WU wingnseaniuuianssuiidn
TenalitnAnwdentasindulanienues bu
a YU =2 I Yo @ =
eI bindnyiduifonyssnuse
¥ oda .
NuUNFNY 1wy
o LABNWIVBNAUILAANISUSTVIBID Y
o FEnaidnIvsoYNTUTRTALLUlATING
o HanUsziiudunundvinig
v & 1 UV a aa U a
wansliiuingiSeuiidasslunsdndulanay
MVUATIANINISITEUT VRIS Tedonnaeariy

LWIAA Student-centred Learning

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

1. vangasmyuauleuieglivnseivdnnis
\3BUNITADULUY Active Learning lnaszylilu
SAR uagnangasimuawNuRau (Plan) Tu
UAd 2 vt 15 uNuiRuIUTUUTIuangns
wagnsiRmanans dn1sdanisseunis
A0ULUU Active Learning 13U Problem- based

learning/Project based learning/ Professional
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based learning Wagresearch based learning
uaz UAB.3

3.4 The teaching and learning INNIFUN WIS URATOUNANGRS wanaasldlananindinisinuagyseiunad 3

activities are shown to promote | 1. ndnamsmnuavinuen133deduinuenis HiEouussqinuenside Welsihlaingiou

learning, learning how to learn, Seunaontinvemdngns uazlinsdansdew | lasunmsiauiineen1side sluinue

and instilling in students a nsaeuiiduadulyESouRnnsiauinus Suduifizouanansaluiaunauessely

commitment for life-long learning | fanamlusgivinazianssuaig o 1§ widiFansfnwanudngastuuda

(e.g. commitment to critical

inquiry, information-processing

skills, and a willingness to

experiment with new ideas and

practices).

3.5 The teaching and learning 1. viingnsinualiseInnIsuImslasanig 4

activities are shown to inculcate in
students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

Wonsdans uaglasensiase
anumsnitaguesgsfnainglusdduliiie
W szuuAsygnavyuisunegluguyy
daaSuis

e New Ideas

e Creative Thought

e Innovation

e Entrepreneurial Mindset
Inaldtgmassvosuyundugrulunisasng

WINNTIU
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Criterion Strengths Areas for Improvement Rating Overall
2. WiFeufinwgsia aatnalusAaulyl way
DONWUURUINIIWAUI TEUUATUFRIVLUIEY
(Circular Economy) vinlvii3eusies
o Alasizndgm
o Anuuanalul
o DONLUULUINNWAIUD
o UszyndainuIiuuIunas
#0AAABINULLLIAA Innovation-based Learning
3. MdnansiseIINTUIMSIATING fidaasy
wAnvesnadufussnounis dedl fins
Tasgilasanisluyuueseusznouns
3.6 The teaching and leaming PNNTHUN WIS URATRUNANGNT IINNTTUN YT URATEUNANGNT 2
processes are shown to be - ¥ANgnIinITUTEYNTINAUNTTUNITAIN - vangnslilouansindinsussiliviay
continuously improved to ensure | AM8UONIUNITNUNIUNITIANITFOUNITADUVDS | NUNIUADIUADAAADIVINITIANITLIBUNIS
their relevance to the needs of NGNS aounu CLOs 9835187397
industry and are aligned to the - viangnslilokanainnIsnumunsIanig
expected learning outcomes. ISHUNTAOU ADAAABINUAIIUABINITVDY
AIANITVINU
4. Student Assessment
4.1 A variety of assessment 1. SAR wansliiiuimdngasimualinnsnedv | 1. wé’nqmﬂﬂé’uﬂmﬁ%‘mﬁmLLazﬂizLﬁuﬁ 2 2

methods are shown to be used
and are shown to be

constructively aligned to achieving

Tgnsusudiuvanezuuuy loun
o muduseuy

e JUNUTIWUAAA

5¥YIENNTAUTTGNIN CLOs NIV Uay

A1UN30UTIAINNINUTEANANNSISEUN SO

g1
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the expected learning outcomes

and the teaching and learning

objectives.

. %"LN’]‘LJﬂEle

o lusu

e N5UNEUD

e MIVAADULDY

e NIFEDUNANAINA

e MsdRUUAIENA
%miaumquﬁqmsﬂssLﬁuﬁwummﬁ iNwe uay
AUTTOULVBI T
2. 163‘171’:& Formative e Summative
Assessment seutauinnnIeiylyd

e Formative Assessment L‘ﬁaaﬂmu

WANIVRISEUTENINNAS LY
e  Summative Assessment Lﬁ@ﬂiuﬁu
waé’mqw%‘lﬁaé’uqmwﬁm

3. MANgASIMUAlIIEN1TUTEEIUYNHLILAE
seylilu wne.3 Aeulinaou Feazviounisnn
wrunsUsTiiuegnuluszuu wasteliidaou
audunislaeegnsdenndoanu
4. SAR sEUINNTERNRUUNMTUTHLTIUADY
AOAARDINU

o CLOs U999787%"

o PLOs Ue%angns

2. 970 Curriculum Mapping Tu uAs 2 waz
270 1A 3 Tukunsiey ldnuaang
donndosvaindasiioUszdiunaiu CLOs wWu
290 UAD 3 31 USVYIMNNITUTITIAY
WALNFIAY NUIN N1sinuasUseiiiunalal
Fauns grunsiaussifiunaveusias
CLOs Jneagnals dnaiunzuuwinlng o

=
nsussafeexls
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wagldnan1sNUMIUTIEIvIUSUUTINTS
Uszidiulusoudialy
4.2 The assessment and 1. 910 SAR 58y 1. vangesluliuansszuugnssaluag 2
assessment-appeal policies are o TomsUszidiu fpaSuudunsivnisuaznisiseunsaoui
shown to be explicit, o dpdruATLUY WuszuuainnanwazuenoananNgEuy
communicated to students, and o AaNsTUNSUSTLIY qmiaﬁaaﬁauﬁaﬁ'u 9
applied consistently. gnimuntilu uee.3 neudanisiseuntsaeu | 2. linumssuiulevienisenssalves
wazaenAReaiu CLOs veesedyn vilidsen | dndnw) wiaelisudovuminends wadsly
annsafunTusnsUssduiud gy | wundngiud
2. fimsdeansmsussdiulvgiSousunsu o dnAnwlifunstueadesansiu
VANGATITYI Eauud N5gN5Te]
e FnviakazUszidiung o UNANYIMNIIVYDINNNITANTUNIT
o drdiuaviuu o dndnvidnlatunounisgnssal
o NANFIUNTUITLIU
TrinAnwinsiuneusliunisiseunIsaou
4.3 The assessment standards and | 1. ieN@ASIVUANMTININTIIUNITNTAOUA | - 4

procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

1Ase msaeuteatuine1inus wavinusidsa
nsfnw Taesgyluanadl 5 ves uae 2 lag
GHGIEEHURGN

o FoUsAUNUNTINYGIRY

o szulyuinugininenas

e UFUMSANM

o WaulvnisapuInendnus/asunus
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e FWAUMIYAR
(] Lﬂmﬁwamﬁama?{a
e NISHBLWINAIUINY
2. finsdeansiutindnw
3. UNANYIENTORAMINANNATINIINTANY
NTTUVAINZLTYUVDINN NG
(regis.rmu.ac.th)
4.4 The assessments methods are 1. 970 4AB 3 WU mﬁmazﬂimﬁumaﬁmm 1. 970 4AB 3 WU Rubric UWQ?WEJ’QJ‘U’{LQJ 2
shown to include rubrics, marking qaﬁiiu L‘f‘ia\‘imﬂﬁmiizq‘qﬁ%mimiﬁmﬂim aunsainUszifiunalanss (Validity) anu
schemes, timelines, and FUNUIYNTIEIN CLOs waglainuingl Marking Scheme %84
regulations, and these are shown N3E0UTRLTEUVDITIHIYIFN
to ensure validity, reliability, and 2. galinunanguves Timeline fAnuads
fairness in assessment. U F2azaUTEAARSLUL i%EJSL'Ja’WJE]@
ATLLUU
4.5 The assessment methods are - PMNNNITD 1.5 Uay 4.1 1

shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

- vdngmslailduansiBnig indesiioTauazms
UszillunadiSeuussamu PLOs a4
wéngesiilodisanisfing

- vdngmslailfuansiBnsinuasyseiiuiissy
TE@50UTARN CLOs VNI Uag

A1UN30UTIAINNINgUTEANANNSISEUN SO

161
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4.6 Feedback of student 1. ndnansiinsli Feedback urgizeu 1. 971 SAR lainuin Feedback lasunisda 2

assessment is shown to be 1oy "viuan" (Timely Feedback) wialor

provided in a timely manner. diSeunsudaunnsosazaiiunisuilonay
Wawnuesls

4.7 The student assessment and | 1. 990 SAR wandliiuimdngasinsuszgn | anmsdunivalisuRaveundnans 2

its processes are shown to be a19138nelu lunsnumunisiauasdsadiuna | - nanasslilduansiiiubassuuiay/mio

continuously reviewed and 2. finsfudaiausuuganyARanIeuen nsrvumsildlunsiauasussidunanis

improved to ensure their wangeailaleniadliyananiouen Jdwmsuly | ussanadnsnisiSeuivediSeu (CLOs) uag

relevance to the needs of industry | N1sIWINEs IV MEZAITUTTLTUNE ALADAAADITUAIILABINITVOIANTY

and alignment to the expected Usgnaunis

learning outcomes. - viananslulduansdenseurunisunisiine

nsUsediulUlglumsusulaamsiouaznis

Ul UNaY893183%7
5. Academic Staff
5.1 The programme to show that | 1. 3Mns1eumti 31 wangesladinisnaunu 970 SAR %t 31 wazaInAsEuAIYal 2
academic staff planning (including | Sns1Mdweandnans F1uIuveINTelanny | JSuliaveundnans ddlinunisanfiunish
succession, promotion, re- WIEINamRDN1TINNITIBEUNNTADU LAaTHWHUNT wé’ﬂqmﬁwLLmué’mwﬁwé’aﬁumammu
deployment, termination, and VALYILEIANTENBUNDIYIIYNS YAt lny | Sasimdsemdnansetidls iluiFesos
retirement plans) is carried out to | nangnslathdwnudasimadiiuamueiay NIILHUNALIUNIAIAND0N N1IRDdaeN
ensure that the quality and Wiy Wednrhdnsidaeivinisves | 419 msidndng NSIASEUTAUND AR
quantity of the academic staff UAININY (Succession Planning)

fulfil the needs for education,

research, and service. Mé’ﬂqmﬁ&ﬁmimﬁ
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- MumusEUUM R auendngIuAeiu
uulesessunsdlenansdinoaoigniou
PINFUNUINDUATNUA LATUAAITIDAZLDYA
M3dnassnszuiasieunstundeuius
AaruNTITBLarNISUSNTITNsIvau
FoLubaa Lﬁa%’nm@mmwmzmm

sotlleslun1suImsdnnsvangns

5.2 The programme to show that
staff workload is measured and
monitored to improve the quality
of education, research, and

service.

1. 970 SAR %I 35 WU ANS19AREIU 8191506D

UnAnunivualagunine1dy nangasuwand
A58UVR9919158 (FTES) hay dnaiuuad

219158

2. 970 SAR M1 35 WU MANgATTEYHNTIUNIU

wazUTuUTINsivuANsELYesaau fin1s
TowazUseiunalaenszuiunsuiuinnu

@

3.910 SAR w11 35 WU ManansSEUR iU

]

UsedU Uag 2 A5
S

Anany (Usesumangns)

4. 970 SAR wi 35 WU wangasiuey Uule

MMIMAUAFUTIOULD115E

270 SAR %11 35 LaraINNISEUN1YA]
H3URAYOUTANgRS WUl wlimangnsi
FEUUAIULAETHUNNGNDITERUAT
15891 (FTE) eeelsianu nsAuan FTE
waz FTEs e1adinannindou wazdivliny
FITDUNANGIUNIAAMIUIINATEIU T4
YIWAUATUAMNINIUAIUNTTADU N1TITY
WATNISUSANSIVINSVRIe15d8E Ty

Y5954
Y

VANEAIHeNNTAN

- NUMIUSEUUUSMSIANITANTEU 1

ININTLUVIUNTAAMULALIIINUNANT
15291891939 Wiowansliiiuininisusu

amamimmﬂi’; el Lﬁ%ﬂﬂ?iﬁ@uu’]ﬂﬂ.«lﬂﬁv\lﬁﬁ
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AUNNTABU NTIVY HATAITUSAITIVING

agaugusssy

5.3 The programme to show that
the competences of the academic
staff are determined, evaluated,

and communicated.

1. 970 SAR %t 35-36 52y NaNgAsINvUA
AanuTRvesosdauifmualagminende
2.910 SAR w1t 36 Sy nangesinisiauaz
Ussillunalpanszuiun1sufufaulssdnd Uas
2 ads Mfufemalasyssrumdngns

3. 970 SAR wth 36 wu léinsdeans mens

Uszuludayaanssunsiu

910 SAR 111 35-36 Laza1NNITaUNTYal
H5uilaveundngns Seliwunsiidunsd
wansimdngasiiuunsitoyanisuseidu
PNAULUATUNNINGIAY SDINUA
aussousvI NI auluseiy

UUARAN NN AMUUAGNTTOULLANIZVD
gsdluanrmionnansdivsaw
NS 1S0lIN1TIATIZNYD9919UD3
dussaue (Competency Gap Analysis) i
Wllgnsmneunuimusisunns s3u8ans
manansUssiiuaussouggnin lulgdavi
wruimuerasdduseyanasgandussuy
VANEAIHeNNTAN

- LHUALEUUN S A TUARNTTAULIANIZ YOS
9191958UaYT TImdInTEUIUNTUSZIEIU
AUTINULDIDTINITTIDN IS HEUNAY
asEiUsnuTInendinug Tnefinisdeans
ausInULLaYNTUTEUANTIOUL D158 VIR

ANYIVDISUNITIUTIUNY

5.4 The programme to show that

the duties allocated to the

310 SAR 1t 36 T8y wangasinsivue a1y

U998137158 InefiansananAmdiAIY
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academic staff are appropriate to L%m?my Uszaun1sal LazAUAINITONT DAY
qualifications, experience, and aUPvRIUAAYAU
aptitude.
5.5 The programme to show that | 911 SAR %t 37 #angnIsey Nananstasinig 4
promotion of the academic staff is ﬁamﬂﬁuﬂmﬂimmﬁﬂ
based on a merit system which - A3 AvsTivAw nsUselevl ununiay
accounts for teaching, research, AMUAUNUS ANUDATETNNGIVINTG LAY
and service. I5YIUTTULALANUSURATDU
5.6 The programme to show that | 911 SAR %t 37 #angnIsey wananstasinig 4
the rights and privileges, benefits, ?‘%amﬂﬁuﬂafmmwﬁa
roles and relationships, and - @5 Avdiiew Avdusylevd unumuaz
accountability of the academic ANNENNUS AUBATENTININTG hag
staff, taking into account ATFYIUTTULREANUSURATBU
professional ethics and their
academic freedom, are well
defined and understood.
5.7 The programme to show that | 911 SAR #1i1 38-39 WUKNUNSHIMLIALLEY 518 | INMIFUNwalESURRYeUndnans wul 2

the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and

development activities are

?Jmaammi&ﬂwﬁﬂqm AN1TANTUNITA LAY

- wé’ﬂg_jmﬁmﬁs‘hLﬁumﬁmmmuﬁmmqﬂmﬂﬁ

Tmsu

Y

wanaasddlilamidunisdrsaniusdeans
dTu (Training Needs) lusiundngns

1 [ o U Y
a8 duszuu Ylnsiaue1915gtuy
Yagtudadunisidendisiumuniueule
druyana wazdalinusyuutoyaiiuaninig

AAANUHANAINTHAUIUARING P39Ng
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implemented to fulfil the Ussfiuifanssuimuniisatuannsa
identified needs. mevaueInLdeINsTidslldunntes
Wigala
VANENIHeNNTAN
- adunshigaeuladinSunsiam
AOAARDINUANNABINITVDIDIANTE
seyAna Jasamdsnsiingsumisivms
HAZNTHAILIAULDY WazdinITIATIZY
training needs fidonAdasiuaufaInIs
WAZUNUIUYDINENEAT Tnslanzn1sousuil
Lﬁaﬁmﬁwﬁﬂqm
5.8 The programme to show that | 1. 990 SAR i1 39 WUMSAMTILNTATULNLT 4
performance management wanansinuntl
including reward and recognition 2. 970 SAR %t 39 wumaiﬂmﬁsm&imt,%wgﬁtﬁu
is implemented to assess wiguariadlatuerasdlundnans 91nn1a
academic staff teaching and UANINUIRUAT AN
research quality.
6. Student Support Service
6.1 The student intake policy, 1. 910 UAB. 2 MU 3 kA SAR %N 45 WU AT | - 4 2

admission criteria, and admission
procedures to the programme are

shown to be clearly defined,

sey duleuienssulindnwidn
2. 970 UAB. 2 NN 3 WUMITIVUAAMENUR

VOIS
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communicated, published, and 3. 970 UAD. 2 UM 3 WaY SAR Ut 45 WU
up-to-date. MANgRIIEY IangasiinszuIunisiuih
4.910 SAR nti 45 MANgNTITYYRININIG
doansnissutindinu iy maviuled, Facebook
6.2 Both short-term and long-term | 910 SAR 1t 46 vdngmsiinisszyusuAanssudl | nmsdunuali{fuiinveundngns wui 3
planning of academic and non- Wuueudvns wangasliununisadunuuinisativayy
academic support services are - ¥ANgN T AWaUNITUTUUTINSAMUARNUNNT TnAnwszezeniideios
shown to be carried out to ensure | IAAANTTUVDIVNGATTZULET
sufficiency and quality of support | - MdngnsiAaNssHTRNeIN MANgATHANITAN
services for teaching, research, - mimﬂLLNUU%miaﬁuawuﬁﬂﬁﬂmﬁgﬁm
and community service. Fmsuasilallinnslussesenves
wingmsiitiseazdeadalou emuazen
ANt lUUHUR wazadunisuseiiung
nsAiuunuwnuliuInsativayy
thanw el usanisiiduauinusg
Whnemuusuiiimel el
6.3 An adequate system is shown | 1. 990 SAR wti1 47 N&nNanIsEUTEUURAAIY INNSTUNYIATURAvOUNAN GRS UaY 3

to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,

and workload are shown to be

AnuimivesiFey tngldsyuuves
VN INYRE™
2. 970 SAR i 47 vidngnsseyilszuufnms

wnsavedisey tngldsyuuvesminede
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Criterion Strengths Areas for Improvement Rating Overall
systematically recorded and 3.970 SAR w1 47 wangnssEuiissuuRnny - M FuiaveulumMsiiufinny
monitored. Feedback to students | A15zN15ISEUVRIRSEY AnuiTnthuazianuranisseuegny
and corrective actions are made i:ﬁUULﬂuiqu"ﬂﬂaiuizuuaﬁiaul,mﬂ‘uaﬂ
where necessary. UTINFTYUALVDINNNANGATIEN T3
wingnsiinislvideyadounduuas
Tolauauuzogsodosuntindnuriui
Usnen Wiunstiany sudstesvnseeulal
19 Line wag Facebook
6.4 Co-curricular activities, student | 1. 910 SAR wti1 47-48 Wumingmsinsin PNMsduNwalinAny) nuin nangmslaid 2
competition, and other student AunssuaSuvdngesliindnumndud dnns AanssuaSundngnsiifuusliin@nuises
support services are shown to be | MUUAKTURAYBUAINTIUATUNANGAT dnsamneu siiieldulaiiin@nuiidy
available to improve learning 2. 970 SAR uih 45 ndngesdafansauduaiy | SawfunsmudadduuasianngSeuidatudy
experience and employability. Uszaunsadlitndnen wlssumsitannauiuagyinusiisuiunsy
- vangasiuuUTuUTsRInssIESunangnsil | nneau
it Tnesoumnelisssundngns
6.5 The competences of the 1. 990 SAR th 49-50 ndngmsszuld mihil | 9innmsduniualiSuiiaveuvdngas nud 2

support staff rendering student
services are shown to be
identified for recruitment and

deployment. These competences

uAUNIANE tag mawﬁwmﬁmﬂu;ﬁﬁmum

AN ANNENNTA Vinwe auTIauy MmMuUsEIA

YDI URINYAY

Aaigliifinsaliunisiideyanisimun
AusTnuzanig (Competency Framework)
dmiuymainsanvatuayuLAaz AL

Weulsaiuanusesnsveilaladnude
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are shown to be evaluated to 2. 970 SAR nih 49-50 wangastdnmisuseiin | Tunissuadasuagmsussyuaainsdie

ensure their continued relevance | aus3augmUFULUUTRUMINGIAY advayulagldaussausamnarilunaeily

to stakeholders needs. Roles and | - viingasiunuUsuuss Myiauazussiiiung nsAALEeN

relationships are shown to be amaausmammmﬂimsaﬁuayu AIULNUYDY

well-defined to ensure smooth wninendy lagdeunangly Usss1umdngms MNgAIHaNTU

delivery of the services. Aniiunig MAuAanL MyszyaNTIIuioNzYea M fane
atduayuidnauuassyytuneumsUsdu
anssouzveadmihilidnause sauviild
aussaugAidvualunsiuatas uaznsussy
e dieliAnauduiusailasains
mMseweIyamnsaeaiuayuiifivi
duaSuuarlv umsinAnwiegedaiau
wazihnansuseluinimuLazUiulse

6.6 Student support services are - IINNTTUN YOI FURAYOUNANGAT Uae 1

shown to be subjected to
evaluation, benchmarking, and

enhancement.

tinfnw wud nangesllaandunisding
N5UsEEUNSUSNNSENANY190IHNY
AtuayUINUSUUTIUAUUE NN IYToNTS
duasutiswmdetndnel luadunisiivun

A a

AeuufURLARn I tusunsliusng
PNAN®Y SIURINSWIgUAEaNaNISUTELIU
fugieuietsldlunisimunnsliuinng

VANENTHINNTAN
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- pumulviinsusefiuaiunsaaas
Premdetinfnylinsunnianssy wavinig
thuamsusgiiiunldileusulssausunms
UInsuazdiewinetindne wagivung
Flou s sdunsidfioudessanis
Usziflufugsuiimngan ensatuayy
wagsiaNslinIsUSNMsHaseIde
UnAnw

7. Facilities and Infrastructure

7.1 The physical resources to 910 SAR 1t 53 nananTsvy - 4 3

deliver the curriculum, including INNTFUNEAILNANE

equipment, material, and - paSeulANunaLies niauly wavviuade

information technology, are

shown to be sufficient.

7.2 The laboratories and 970 SAR %1 53 nangnsTEy - q

equipment are shown to be up- | dunwaltinAnw wudn HeaUUans unasEnd

to-date, readily available, and ANUNDLAEY NSaulY wavviuaaTe

effectively deployed.

7.3 A digital library is shown to be | 910 SAR %1 54 ¥aNgATTEY UM INeEeil - 4

set-up, in keeping with progress in
information and communication

technology.

v oo =

SEUUTRIaLARATaNtinAnwanunsafsla lny

Taifianlgane vangmnssrutemelunsaunu

Y 9

Toyaan esanRvia
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7.4 The information technology 370 SAR 1Tl 54 vdnansinisinssuy - 4

systems are shown to be set up | @nsauAvasMINedennld Weatiuayu vu

to meet the needs of staff and MOUAUDIAILABINITVBIDIATEUAE UNANWY

students. WUNITTEUYRIN NN TEUUATAUNEA

7.5 The university is shown to 90 SAR M1 55-56 NANgRsTEY winends | ann1sdunwaitnAne axvieuindeilyngu 3

provide a highly accessible Jalifiszuvansaunesngg Wenouauesany | dyaial IﬂEJLQWWSU%L’JQJ%NUHQWU@QEJ’]M?

computer and network ABINNTVRITNANYILALUAAINT AMETALE AnzAsAans wardulitedosuuain

infrastructure that enables the svuumalulaBansaund Wy stuvdumesiiln | thnuhduana Wik luneiuiiliedes

campus community to fully ma‘l,umv-mﬁy’agﬂl,l,wma wayliane 4 AHaRNITISBUNTADU

exploit information technology for ‘ﬁadﬁﬁﬁamiﬂa‘uﬁaLm‘i‘(ﬂa’mﬁaﬁﬂ’]iﬁﬂﬁﬂm

teaching, research, service, and Mé’ﬂqmiﬁ&ﬁmim’l

administration. MILEU AL AN ERNTUIVUNIU
USEANSNNLAANUATEUARUUBITYUY
wdotneluitufifenan eatuayums
dhilminensansaumaasn1siseusla
aghailsyavisnndedu

7.6 The environmental, health, 310 SAR 1t 56 MananslduuInienis - 4

and safety standards and access
for people with special needs are
shown to be defined and

implemented.

AuTiu UYL lUNSMRUANIATNSAN
1N1M5N1TAUAILINA DU
-54

- WINTNTIUFUN I ALINRBY
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- 11PINITIUANNUADANBNIIAIUDIAS
W33V YYRAIUANEIAIT WA 2522 wAly
WisAnds @UUd 5) wa. 2558

7.7 The university is shown to 310 SAR %t 59 MangnTIEy Winendedl 4

provide a physical, social, and - ﬁuﬁﬁm%umseﬁ’wLﬁuﬁaﬂisu@mE] LU U -

psychological environment that is | Wauea 15984

conducive for education, research, | - ﬁquéuwwﬂﬁﬁwﬂ?ﬂmﬁmqmmw 3 vina

and personal wellbeing. dusuliauinwedslnade

7.8 The competences of the 1. 990 SAR nth 60 ndngnsldidmehitie IINNTTUN YT URATEUNANENT WU 2

support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

atiuayu dheudinissiuiuane lnennanne

Wudivueaussaugliiu vi1ming

U

1Y =

- ndngnaluauusuu maiudeyanisusadiu
Wmihideatduayy deuifnisues Ausuas
wvende lneueuningliusesiundnans

ANAUNIT AAURAGIY

wninendglaifinisivunaussougiane
YBIYAAINTANYATUAYULARY AR
ANURBINTSYBilduladude uazdsly
MIAUMTUTEIIUANTTOULYRIUARING
aeatfuayuiiaenndoinfeansve s
dnllddudy

MaNgAIHaNaNTaN

- SUsBLarinTzsiteyaiia oy
foan1suazAuisnelavedlduinislu
siuvdngns ethuldlunisimun
ausTUzYRIYAmNSaEaTiUayuTidonAdDs
fluAnuseInsvesialadnudes way

ihlultUseiukariauNaNssauL s
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Strengths

Areas for Improvement

Rating

Overall

yransangaivauuliaenadaiuuIunves

VANgATHUINEITY

7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.

21N SAR %11 60-61
- nangasiinsUTEdiuNg AanmMYesdETuayy

- vangnsinsivuegMduiaa Sunilunis

'
a o

USuugsnaunnvasdsativayu ng seuningly

o

ﬂisﬁwwa‘"ﬂqmLﬂw’iﬁmuﬁmmm

U

NNsFuNMwaltnAnwinaSuiavey
waNgns wud TnAnyIkare191383nng
Usgiiluannmassiungnnuazan
aseuAguAsaTUayLYNUIIAYTUN N
WU euTeu MeauURng seuumalulad
AN3AUWA LazUINISUnAnY
IINNTTUNYIHTURATOUNANGNS WU
AzLaeaNgnsEelialiunTauaL NG
Uszilunldlunisusuussnmninuas
UsgAvBnmuesdssmneanuazaniiienns

Wawnanmvesdvatvayusgruduszuy

VANEAIHeNNTAN
- Msthwansusediuangiduladudsly
Tlunsusugaimunnishiuinig uasuana

HATNEYeINSUTUU TR 19T

8. Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are

shown to be established,

371 SAR p.62-63
- vidngns lkanstoyat IS euLansInIg

ANBBN

971 SAR p. 62-63
- viangnshilduansdoyasseziiaaioves

A15IUANSANEN
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monitored, and benchmarked for | - nangnsseuneliusysunangnsuay - viadngns lilakanin1siiuAnanudnsnig
improvement. 919158 aeuT MU sIIduMsAUBou | Asey Sanmsaneen uazszerialdeves

msaunsinwegradiussuy iethdeyaly
NI YOI FURATOUNANGRS TeUsz Lol
- néngnslimsliaszivdngasiitinans - vanansliliuansdayaaineiieuaussous
Audunsiinndy warianiamn Tun s uauiUenIINITAUNITAN
nszvIuMIRaLETeuligSouaunsAnynig
isam’gmﬁwé’ﬂqmﬁmum 5 A1ANTISANEN
8.2 Employability as well as self- | 21A SAR p.63-64 - MangasiaiaTaNIIBUdeya 1
employment, entrepreneurship, - wangnslasudSeuludnisfinw 2568 3uvh mmﬁnwﬁwmQﬁﬁwﬁamiﬁﬂmmﬂ
and advancement to further Tigaludddnsansfnwilundngns éngnsiin uazthdeyafiliuniinszsina
studies, are shown to be ‘U@QMUL@QLLaS?jLﬁUU Lﬁaﬁﬂﬂg{'mmwumi
established, monitored, and fufdunuiisguluusmsanedely
benchmarked for improvement.
8.3 Research and creative work 310 SAR p.64-67 910 SAR p.64-67 2

output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

- viangms liuanstoyansinnuideuas
wlszinaunurasuianglukazneuenves

9193 ARudounas 5 U

- viangnshilauansszuumiuiinag
NA9IUITY LAZITUAS19ETIATDI913158

- vangnsliliuansdayaanneiievaussous
Tunrsanfinsudeunas 5 U

- viangns lllakaninan1siasginig
fulunuvemdngnsg fisuaussougiiteidu

LI luNIsUTuU Az

PNENUNANNTLIURUIEALNANGAT ANNEUTT AUN-QA  Page 40




Criterion Strengths Areas for Improvement Rating Overall
8.4 Data are provided to show 31N SAR p.67 - Mé’ﬂqmﬁﬁﬁmim’mEN’I‘IAS?J’EJ;J@M?U%@ 1
directly the achievement of the | - néngnsiasugi3euludnsfing 2568 3w | PLOs annvdngsiiy uazthdeyadilsan
programme outcomes, which are | Wigsliififdnsanis@inuilundngns Ansesinavesnies e lugnaununis
established and monitored. suflueufiatlusnsAnwidely
8.5 Satisfaction level of the 310 SAR p.67 - Mé’ﬂqmﬁﬂﬁmimﬁﬂadﬁu‘ﬁa;gammﬁd 1

various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.

- wangnslasudiSeuludnsfinw 2568 3uvh

Y

Tigaludddnsansfnwilundngns

U

a ¢

walavewliiudinuasAudinanudngns
A uazthdeyadilauniiasginara e
waweWey Weathlugaununisanduaui

fuluusnisAnwrel
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