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2. nan15useeunaLnag AUN-QA FTAUNANGAT

2.1 ajUnanziuulag sy

A15197 2 wauseiiusgnuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2
2. Programme Structure and Content 2
3. Teaching and Learningn Approach 2
4. Student Assessment 3
5. Academic Staff 2
6. Student Support Services 3
7. Facilities and Infrastructure a
8. Output and Outcomes 2

Overall Score 2

Based on the assessment results, the ﬂqﬁﬂﬁmsmwwﬁ’msﬁm awﬁmmﬁnmﬂgmi’a programme

at winendusudnusnansany university (3 fulfills M does not fulfill the AUN-QA

requirements to be awarded the AUN-QA certificate. The overall quality assurance

implemented by the programme is
0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate
0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pzuuuNaussifiusignusiges AU N-QA

M99 3 aguAziuUNaUsTIUTBINMYIEay AUN-QA

Criteria AznuuUIziuAUEY | AzwuulssliulngAnEnNITUNIg
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes a4 a4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 2 2
the time they graduate.

seauazuuulun1nsau (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg
2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.
2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 2
(progression from basic to intermediate to specialised courses), and are integrated
2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3
2.7 | The programme to show that its curriculum is reviewed periodically following an 4 4
established procedure and that it remains up-to-date and relevant to industry.
szauazuuulunIwsIu (Overall opinion) 2 2
3 | Teaching and Learning Approach
3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.
3.2 | The teaching and learning activities are shown to allow students to participate responsibly 4 3
in the learning process.
3.3 | The teaching and learning activities are shown to involve active learning by the students. 4 2
3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).
3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 4 3
thought, innovation, and an entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg
szauazuuulun1wsau (Overall opinion) 2 2
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, 3 3
are shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 4 3
4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szauazuuulun1wsu (Overall opinion) 2 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.
5.2 | The programme to show that staff workload is measured and monitored to improve the 3 2
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 4 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 3
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szavazuuulunIwsIu (Overall opinion) 3 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
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Criteria AzhuuUIzEuAUEY | AzkuulssliulaeAmenIsunNIg

workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 3
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauaziuulun1wsau (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 4 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 4 4
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 3 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 3
that enables the campus community to fully exploit information technology for teaching,
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Criteria AznuuUszliuaues | AzwuulsziliulngAnznIsunIg
research, service, and administration.
7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.
7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 3
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.
szauazuuulunIwsIu (Overall opinion) 3 4
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szaumzuuulun1msau (Overall opinion) 2 2
AZLUUAINIIU Criteria 1-8 2
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3. Teaching and Learningn Approach
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6. Student Support Services
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7. Facilities and Infrastructure
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amsiteus lnediviesujuRnisanizninisdng
Ugudy szieu/manldviod wazszuuIIuenIan

2. fvinsanafdviauaznineinseaulat wu vilade
33 Inefinus E-book, ThaillS waz ThailO audi
szuu T warlassaieitugiuaietnsdmsumsidou s
Ay NUINNT UALNITUIINT (SAR w1 PDF 122-128)
3. flumsnudaandon guam anuvasndy ns
MOUAUDUUARNLAU flufithenindeu wagn1stiewmde
Dowtudela sastesinuanihenuguadiian
AoINTTALAY

4. imsUssdueufineladediaivayunasiifog
nsthwaiFes Wi-Fi TuRndsgunsalnszanednyna

o

Y a

WAy uanstian1snevauessedelaueveslduinig

1. Wandid TadUTinuresiosaynfava ssuu IT uay
\w3aYe 1y Tuaw/guuuunstd nmsihiennnaeuen
Anunsonld anusa o szeznamevausazuily
ileBudurnuileaneuazUszavana

2. AUALAINSINAMAENIYILIMRBENAINABINTT
femlndugusssu aseunqueIns Fieaeu de svuu
Advia uawllSuilnveu nieumunszuuguaiudinw/Anla
wazUszidunadon sy N19398 waraunIzve Ly

3. fMmusaussaUET e ULy JD/JS dmiuyaains
guavesUfiRins viesayn IT Anuvasade wagu3nisi
\Rendes uazuansnslinausziiuitesinmuvinyzuay
Aunmuin1segnduszuy

4. Favhszuulssliununmasatvayulinsuynaiu 3

v
o

fgdn Andming Jeyagiu aieu wHuUTuUse
ASURAYOU Uagnandslsuuss ldiniisansiuuaiui

U

nalavsenanssuneiunis
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8. Output and Outcomes

1. fnstvuathmineuasiinnudnsnsed snsdnsa
wazN1IRONNANANTUNEY WiBNInTEia s LAY
Annuiamsamedeunasauimndineninug (SAR
il PDF 130-131)

2. fimsfnauauiamiiiueninangdise
AUty warglddndn uaziiveyanainuide/nns
WuNIYtNNTELaRINANY Tt eTudindid
UNUINIYINITUALINIAN

3. vangasmvuauralayadmIuAnm1u PLO 3NHa
$18791 Neinus warfanTsuaSuvangns uazilai
nggwdnvihdeyafinnutn@nyseyanaLennI
WHUNSANYY

4. Insyenuanuianelal 2568 wenngusliiudie
Unfny uaren91sd nieuseunnelsuRaveunisiiu
wardias1evidaya (SAR w1 PDF 132-137)

1. liaun1sMMUANTINISUTIANAANS N1TUTTANANIT
Boufimanimwemangns Iudinfiduanmsdnuas
A1130UTIAHATNSNSISEuINAngns (PLOs) larnaumay
NNF

2. ufffoyal 2568 fiv1/sonsaulaings warTBNUTEELLIAN
witlumsduiansfinu satanltmansd

3. fvuadatin Aty seufinnnu wazaLiguAIY
Hedgrnuliasumunisiamin/anuirvin ogn
dasy naduduszneunts msfinwisie wazAmnMeIde
wierinseitoritsuasinlumvunuruian

4. WamnszuuUseldiun1sussq PLO lnense sey PLO-
F¥a-38/\rd0sile-Rubric-quszidiu-fSulintau—n
Whine warseunadiesete/seu ngldineinug
waznarud i undngiuasemuaumnza

5. venensUssiiuauianellvinseunquiiiduladu
eosnuusun Wy Audiin 91a75ddaew miein
Uszaumsaliaznifiasedne mvuathune/Jseiu
wIengy uanwwwililuazgiioy uasUnaRTaignanis
USuuse

a LY 1 ,&' 6 1
NaUISLAUS1NAIUITY (LNauneiay)

-
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A151971 5 NaUszTUTIERIUY uazaTUgauds (Strengths) waziFaafianunsausuusald (Area for Improvement) aunausi AUN-QA

Criterion ‘ Strengths ’ Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that | 1. #dngmsriwiun PLOs dwuitsanssuuuy 1.ydngnsnunIu PLO wag Sub-PLO Ty 2
the expected learning outcomes | ns@nwtiognadumens aseunguanuinie avtonuiinadndudnidaau 19 Action
are appropriately formulated in MsfnwUguie M998 winnssu A3s558 M3 | Verb fidunauazUsziule waEITY
accordance with an established doans LLazmiL%‘&Juimaams?ﬁm (%é’fﬂgm 1A.2 Learning Domain/Learning Levetslﬁﬂ‘im/]ﬂ
learning taxonomy, are aligned to | %1 23-25) ¥9 lnglanng PLO1, PLO7, PLOS, PLO11
the vision and mission of the 2 5imsdavimsadenles PLOs Auddeviemd uay PLO12 Faflvanewninssuvielddoss
university, and are known to all Wusha warsndnwalt TR UL Iedeuas gslddaau wu “aasaseimunlngly
stakeholders ARMY (MANFIU 1AB.7/SAR Wi PDF 44-47; NIEUIUNTITY”
1AD.2 i 28-31) 2. ANAUNUGIZIIN PLO-Sub-PLO-
fnsivuanguETuans Jownsdoas Aud Taxonomy-Learing Level-fud-33
WAz FULUUNSWEUNS PLOs WU CHE-CO A3 Ussiiudhinsudau deliiiuiseduves
an Viules Facebook n1suguiing wagnis PLO winzauniulsgelnuazasnsaiale
Use9197156 (ENg U 1A, 7/SAR 1t PDF 47 | 93¢ viail SAR Iefseydesnindes Sub-PLO
AN39T 1.1-2) 1aidl Action Verb wag Learning Level 1iuén
PLOs floskusyneuiiisndasiusesu (UAB.7/SAR %11 PDF 146 Wisolauntiiun
audindne loun nseoniuun1side nsasng | 143)
09AWg NM3UszEdnan1side uaznsae | 3.8l PLO aesyauaznIsideunnelay
WINNSIU (MENgIU UAB.2 Wi 23-25) PLO saust PLO9 LHusuld ins1zenaviils
Aarnuaaandeudiogianenluga CLOs
uazn1sUsziiuNg Taudantanalu SAR
Wi PDF 43 flsgy “unu 2 wuuinns”
39U wAR.2 Bl “uny 1 wuuirinng”
3. g3 Addendum LaI919895EAUBRA
23NA Wazana waznan1siguLALs PLOs
fuvdngmsusganlndunsinuuguied
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Criterion Strengths Areas for Improvement Rating Overall

wingay sasuandidiuimadnddums
e Masesrau Anwlud uaznis
widamnasegeninsedudSagyniednsls

4. linunisSusuazanudila PLOs el
dnllddnudowiazngu W nadrian1siui
Juiinmsuseys wuuneuiu visonanIs
dunnwal ldaaslaiiemdngiuindveamia

LNELINT

1.2 The programme to show that | 1L.vangnsiuuAnNszUILANIaeA PLOs g wumegaulldenndesresseAu CLO 2
the expected learning outcomes | CLOs Waganyin1 CLO-PLO Mapping d@$u fu PLO i s183973nanendmivasuguds
for all courses are appropriately FTIAUUEIU (UAD.7/SAR %11 PDF 48— | minua CLOA uay CLO6 peAan “Useiiiu”
formulated and are aligned to the | 51) ust PLO fisnedunsuiinveunaziasung
expected learning outcomes of 2 fdegan1sidou CLO Aildmn3ends s dalduansszaudinanegstniau
the programme. woRnssuLALSEY PLO 715093U 19U iAs VANGATRINITN

Usziliu eonuuy Wi wazUszendld (ume. 1. vidngmssesmnumiu CLOs Trinsudau

7/SAR nti1 PDF 52-53) dwsuynaednnulasaiimangns L

3.19NENT UAD.3 NANBTIWIVMANIANENAUS | 1iAanzsedndsiu 6 918390 TI089

484 CLO U PLO WENANULKNUNISANY LU WAUTIN TV NEN %ma'%mﬁugm IANAT

nmsaiasulszaunsaimadeuidmiuin | nsfinaeu uwazinerlinus Wee.2 wih 37-
UgiiouarivinisdununmsianisAnyidgude | 44)

(uA8.3 YowsaRsEI Wih 2) 2. 3% Backward Design fiaaunduld
Faus PLO/SUb-PLO — CLO — Learning
Level — msdansisous — F5Useiiy
LilsiisansiieTeomneitneividesles
fiu PLO Tm

3. 58U CLO lall¥idnuSegandnsesu PLO 7
e SuRavaulaslifivenasessu
———————————————————————————————————————————————————————————
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the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected learning

outcomes.

mewen nglvinnudAgivesdnsivndn gy
Unudin wawsnsanadl (UAa.7/SAR w1 PDF
55-56)

2. 1A9.2 T198ELBYANINADINTTVRN
Vel flETndn Audinn 913156 uay
Wnfinw W AnuiduansunsAnwugudy

1. ldwunszurunsiiiu Stakeholder Needs
finsreaould loun nautiwsne Sruouglsr
foya Fdniden edosilo Yraan
HSURAYOU FBNATILN LAEIBUNITNUNIU
2. linunsguiunsduasievianudasinisln
\Judeninu Needs/Requirements AiaLau

Criterion Strengths Areas for Improvement Rating Overall
Inglanizseivdningndmiuagusuie
(uA0.3 FyAnInendmsuagusuie wih 2;
1MB.7/SAR %1 PDF 147)
4. TgsWanas nuetay PLO U9Ia0Iuiiaeng
avhiave wielastunisdewnneay PLO9-
PLO14 wazauAaIaLadeulun1svi CLO-
PLO Mapping
1.3 The programme to show that | 1. wdngnss1uun PLOs 10U GLOs uag SSLOs | ***1. iédnansfesmnuniun1sduun GLOs 4
the expected learning outcomes | lagia 1 LWUUATINITAIMUA GLOS 3 18 Lag WAy SSLOs MIUANTZATIVDINGANS LaBuen
consist of both generic outcomes | SSLOs 9 U9 dauLLNu%W%Wﬂgﬁ GLOs 3 U9 way waé’wéﬁimﬁu’a Generic Wy Subject-
(related to written and oral fiifom SSLOs fiasunguinnegifisnis Specific 13lu PLO 1fier iilelvianansn
communication, problem solving, | (4A®.7/SAR %11 PDF 53-55) 2ONLUUNTNAILILALNSUSEEULATALDY
information technology, 2.PLOs ﬂsamaquﬁgﬂﬁnmﬁ’ﬂﬂﬁﬁwL*Tflwia 2. unlademy “vinwglanigiuATYIIu”
teambuilding skills, etc) and mﬁﬂmszé’uﬁ’mﬁﬁmﬁnmLLasﬂ’;msTisnémzy WazdUIY SSLOs YDWNWIINAFAN 9 T8
subject specific outcomes (related | lwgnnuNsAnyUgaly @Ae.2 wih 23— | Tinsaiusiems 11 98 (uAe.7/SAR il
to knowledge and skills of the 25) PDF 53)
study discipline). 3. fnadnsAaunnide nsasesamug s
Usggndnanmsidouaruinnsy Ssaonadosiv
AnwurvewangasTEAulTyyn (WAe.2 iih
23-25)
1.4 The programme to show that | 1. ﬁmiﬁmum:iﬁ?hulé’fhwﬁﬂﬁgamsf[,ul,l,ax Funnualiiuiy 2

iw&muwamiﬂﬁzLﬁuizé’uwé’ﬂgm A1l mmsﬁ AUN-QA
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Criterion Strengths Areas for Improvement Rating Overall
N19398 winnssu AAvia nw aeg uwaen1s | wasdadduanudidydeutluimun PLO
hnnu3luldass (wae.2 wih 7-22) limsthdolaueamalulflnglsisins
3 finsdnviensadonles PLOs funduifidau | Anvsumiwiinuazanumanzas
Iedude (UAe.7/SAR 1t PDF 57-58; 4m9.2
win 28-31)
1.5 The programme to show that | 1. wangmsAmua YLOs R T NANANTAITRAITU 2
the expected leaming outcomes | unun13ANY1 Saduiiugiuvesnisinniy 1538 suaziedosiiotauavussiliunaiGeou
are achieved by the students by | ANAIMTveiSeU (UAB.2 i 25-27) 11U59q PLOs dloduSanisane
the time they graduate. 2. insmvuaiuysUssiliunaanslu 3 sgau | 01519 CLOs 993598390 BIaLNIATadLAag
i 510311 51T wasndnges wiousey w3 ladaninsninauiiussg PLOs daty
H3URRATBULALY I lAeN TN (A2 nth | 9399 uarldaasyi imsendngesaglifiaed
87-88) Toluuussqun ussges agdls sz
3. SAR TeunalesuIinAnwFLTT 1 f3vuvilinuealdinseluusagivionalsl
13U 10 AUEIY PLOL, PLO2 way PLOG6 kay | willounu 1@ PLO1 #anaulaasieian
sxqs’mﬁmﬁi‘ﬁﬂsxﬂaumiﬂizLﬁ‘u WPB.7/SAR | n, %, A, 4 weazs1e3wAL CLOs anade
%t PDF 59) wonantu Ty 1 sednflalldndnu PLOs
4. véngmstmusliinerdnug mssouiinlass | Fufer eravimifindndu PLos dadue
nsdeuunany wasmswewnsnasadud | e namsidedlusedviiudenarhmi
wiswenshamunadnsiumside wee. K&ndU PLOs manede insafieanuasiiou
7/SAR i1 PDF 61-64; 1A9.2 %11 89) A Wlauwendu 519 PLO we AA flua
AMsBEU s A=A v=CA=A39=D
Aldanunsavenledn Anuduiaves PLOL
voeune AA iistusntiessiiesle
2. Programme Structure and Content
2.1 The specifications of the Lyangasinisivuadeyandngns Funwalifiani 3
programme and all its courses are | (Programme specification) (1A®.2) 9¢14 Mé’ﬂqmﬁﬁﬁmimﬁ

shown to be comprehensive, up-

AU 9N FaUNINYNY daufiaoy

iw&muwamiﬂﬁzLﬁuizé’uwé’ﬂgm A1l mmsﬁ AUN-QA
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Criterion Strengths Areas for Improvement Rating Overall
to-date, and made available and | mhsswiifusemdngns Teusyn Jevdngms | liwundnguiivdngasdeas program spec
communicated to all wadmsnsI3eusinmanTwemangms (PLOs) wag course spec guilduladudy
stakeholders. nasnsTudh endniivinldndsau Taseadna (SHs) fifiveannanisdeans vanvane

WANGAS PoIN IgaNiu SHs usiagngal
2.2 The design of the curriculum is | 1.angnsusen1elduuiAn OBE wag Backward Funwaliiuiy 2
shown to be constructively Curriculum Design Tu SAR i1 PDF 71 EJ’IR]’IiEjE;I:%JUaﬂ‘U@UMé’ﬂqmilﬁ%LLﬁNﬁ
aligned with achieving the 2.3nsAwun PLOs aghalumensly uae.2 NIPUIUNTOONLUUNANGATAIINANNT
expected learning outcomes. Wt 23-25 Backward Curriculum Design gﬂlﬂaugiﬂj
3 fnsadonlosinguszasd PLOs wadwsnns | ndngmsfiainnsan
Boudnudul uagseTuly une 2 wih 65-86 | 1.constructive alignment matrix 7
f518a818unNINsTUAAYVRINETNUS WU nyaeufounduladmsunnsedn lay
UlEUDINYaNUS NMIALEUNNTINY N1TEDU Wane PLO-CLO-tom-TLA-assessment
wagnseunsHanuly uAe.2 win 62-64 method-assessment criteria
2. NUNIU CLOs waznsusuiiuvessiednii
Tisufuszninsassun eliaonndoeiu
PLO 909UAaZUNUDE U
4. #5390V alignment NHaNTUTELIUY
a39venindnyn ldastuduainnisiinisis
mapping LE9DELAE?
2.3 The design of the curriculum is | 1. Idoyanrudesnsveiiduladiudsvans Funnualiiuiy Al ETudin Audin 2

shown to include feedback from
stakeholders, especially external

stakeholders.

naaly ume.2 nth 7-22

2. imssudeyaangidnlddiudonisuen
Tnonss loun §lddadia fudmsanufinu agi
o9 wawRudiin au SAR wih POF 71-73

3. U5z feedback AsBUARNANTIUE TS
Auvandgude wu winnssy nalulad n1s

1. tvunnszuIunssu feedback fduszuu
Ingszyglidoyn TBidenngusiietn
wiasile IIUROU BRTIMBUNTU T8
1AT9 LarAIud

2. 9av1 stakeholder feedback—curriculum
change matrix u@n431 feedback Taunan

iw&muwamiﬂﬁzLﬁuizé’uwé’ﬂgm A1l mmsﬁ AUN-QA
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Criterion Strengths Areas for Improvement Rating Overall

Wy Mwdangy wazAnudenuaTauaT naila tlUusu PLO 518w iilevn F5aou
WAZYNYY wsemsUssiinluaile

371915041 feedback 91N8IANTIVITN
ey uazanufnuiivainvane
weBuduaaiedosiuinndguielu

usuntagiu
2.4 The contribution made by 1. vidngmInaansN1sSeuIvemangns (PLOs) i | 1.Useillu “AmnIn” Y8 Mapping 2
each course in achieving the sedndduiisuRinveueenensuiu 1.1 51 mapping filiaenndasiuaiszves
expected learning outcomes is 2. PLO yndailsngiwnsuiinvey PLO
shown to be clear. WY 1 BUUIYINT 578791 806672101 @0AdMIUNTIAE 9N

v enUsfulduuseininanau PLO2- | map lUds K2 Fudunsuszandld
PLO12 Winfu2, 1,4,2,2,1,1,5,2, 5 uay 2 mMwdengy walile map 1Uds K3 Fadunns

31873%1 MNAPU penuUUNTITouay donldann veriduius
Femneanuin PLO2-PLO12 yndedisgiviien | fudiouazanseneivilaense vingmsssy
TafuuRnveusgstiosnieedv Tnll Useiuiiliedlunainsisinuesdae
Sndusesofaseivndanvseinendnusunls | ( SAR w1 PDF 59 way 152; 1A9.2 Ui 69
489379 (1AB.2 1111 80; SAR %11 PDF 60) way 79)
wuvaiuluauynUsEnauIuInag 2 s naeiuludonull mapping
msnTdrentifuiisedniuinyeu PLO2- | Aafiu urvienadslaidn

PLO14 winAu Mee1e 106782102 MIWALIMANGATUAY
2,1,4,2,2,1,1,5,/5,5,2, 5 Lag 2 5787397 nsiaNsSEussERulTY

AUAIAY wuialy: PLO2, 3, 5, 9 uag 11
FilnedndeAuiuiinyeu PLO2-PLO14 ynda | uwwiv@wag: PLO2, 3, 5, 9, 10, 11 uag 13
WUy (UAB.2 BTN 82; SAR %1 PDF 62) Ty 1AB.3 Ut 3 WU CLO8 “@unsndedns

Wy AU U 19Es19EIIA” gn
map M1 PLO10 veukinTnag &
PLO10 el “Ufudnisaeuluaniufnm
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Criterion

Strengths

Areas for Improvement

Rating

Overall

PusInTE AT INAT” AnudiusTsilsl
nsawazlinanannasassudnay

(UAB.3 51871 106782102 vt 2-3; SAR
1 PDF 61 way 152-153)

3. flanwalg Over-mapping

516391 106782121 Ineniinusgn map LUy
PLO2-PLO12 yndieluunusialy uaz PLO2-
PLO14 yndeluunuIvi@nag Taudia PLO10
Fuduanuannsafunsufoinsaeulu
anufn

nsviTIneninusenalidiusie PLO nanede
winsivuadnsuRageunn PLO aglaiiinig
FUNUNUIMLAZAINTTUTOISU viTliay
Farauuazarunidefiorss mapping ana
(uAe.2 i 81 uay 83; SAR w1 PDF 61
way 63)

2.5 The curriculum to show that
all its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

1 iflassamdngaauazununsfinmdmsuia
dosunuogralunianisluy upe.2 wih 37-43

2. imsdanquiedviunu e namsdedu
IR IWINAF MsUJTRMTHRU Uay
Wendinusegradusyuy

3. N3ENUsEAUNSAITITNEATUAINNITERNA
wartURanulugnmsufifinisaeu 1 uay 2
wieuouluseindifunou

Sumwaiiiuiu YnAnw BesnsSedisu
AUTEAUNTSISEUS (learning level) MR
wiswa learning Education wsilallgdn any
ANYINIE

TnAnw wansudituitnssdeuisise 7
#@ounN1sLlguunNAIiTY deulul 1imew 1
tnAndadinnuiliiemesonisideu
UNAIIY

2.6 The curriculum to have

option(s) for students to pursue

1. lassasimdngasiviuasiedviden 7
718791 wagliind@nwideniseu 2 :187v1 My
uA.2 Wil 38-39

FunuwaldnAnw Bealaseivden
91138 suRnveunanans JudiUnlie
PnAnwluledanSeuens
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shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

uvTing e “SadininujiRionsSeudnaon
Tinuaz Fuilaveusedsnuiiody”

2. Aoanstindnwisufanssuusudive ns
Useduas uazdesnadesooulatives
NANGNI

3. wangastihuwimahlldiusede
106782101 NagNSN1IINULEZNITUTTATUNSS
U aanudine wazguuluntsimuinUgudy
daiarineensUsEauauTmileiuna
wsatenMsanyilagliindnudnuf iRt
Tugswu Yseyndldndiyaviestiuuas
nan1Idulumsdaasuimunmsiinugu s

dulpdrudeNdesdoans

2. NN TFUNEAUINANTUINTANU ARRL
waghSURAYOUN TR SUTURINSANYY

Tfunguiiduladiude yilviaa
ANUlavinguLA3e

Criterion Strengths Areas for Improvement Rating Overall
major and/or minor 2. iﬂsﬁﬁmLaaﬂﬂiaUﬂunizLﬁuLawwéfm
specialisations. nsAnyUgaTnanednune Seanunsoldiaun
Anuaulaanznvestindnwile
2.7 The programme to show that 1.ﬁﬂizmuﬂﬂimumuwﬁﬂqmiwﬂLLasia‘u 4
its curriculum is reviewed USuuge 5 ﬂﬁimﬂ,ﬁu SAR i1 PDF 77
periodically following an 2.8ngmsatu wa. 2567 Wuraanmsusuu
established procedure and that it | ¥iiNgASLAN W.A. 2562 LARIINTEUIUNS
remains up-to-date and relevant Vlummsﬁuwé'ﬂqmﬁwﬁuﬁd
to industry. 3. IN15TUTWTBYAUTUNLALAIUADINITVDIE
fdnlsdudeiioldlunisusuvdngnslu Giee.
2 Wi 7-22)
5.8msdavi uee.5 dwsumedniilaaeu wll
dumieszinazUasasdaldasuiou
3. Teaching and Learning Approach
3.1 The educational philosophy is | 1. 9n5180u dimsfimuauSvginisinwives | 1. vanassdelddaulunsivuangurd 3

iw&muwamiﬂﬁzLﬁuizé’uwé’ﬂgm A1l mmsﬁ AUN-QA
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Criterion

Strengths

Areas for Improvement

Rating

Overall

WaunsUgnilenmsssn 93853 arAIY
SuRnweunadsns ( SAR %t 80)

3.2 The teaching and learning
activities are shown to allow
students to participate responsibly

in the learning process.

1.995189714 SAR UanIiag1an1sidaniate
MSFONYUYU NITBDNLUUAINTTH UagNI3
avviounalaglindnwilu SAR %1 PDF 80-81

2. 5793 sdunw itn@nesulinseusng
1ASINT MURUUNUIM SUUSELNULAENSNEINS
U1 wazagUna Ty uAe.3 :1g3Ns
dunun1sdnnsfnyugude vith 8-11

3 finsUszdiunuesuazUssfuiioundanisen
Fununlu upe.3 1839INTENNUINITIA
nsAnwUguie vt 11-12

1. anmsdunwel veeInilannngises

A5InUsTuNAYRISEIT D1Vl

PnAnyiinanutilaRaInausausuLn e

AsUsziiule

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

1. 1A8.3 N8IV LAAININTIY active
learning fiviannviane i nseAuse M3
AATIEANTAANY N1ITTANANUAR N3
PONLUUAINTIN NITATNAULUY N15971899
anunsel N1sasliauuR nsIndunuase n1s
dxViouNa LAz peer review

Fregnafiau un siedvnnsduawinisde
nsfnudguiouaredvuianssy de
Lwﬂiuiaﬁl,l,azqﬁf]zgzyﬂLﬁamiﬂ’@umtﬁﬂﬂgmi’a
Faflnszurunsiindnwadiemany neaes
aue JU feedback wazuiuugmany

1. vanansdslddmaulunsdanisseunis
@DULUU Active learning TWidenmassiu

CLOs wazanuAe. 3 vaevianansliliuans
NANFIUNITINNITITLUNTABULUU Active

learning ATUNNTEIV

3.4 The teaching and learning
activities are shown to promote

learning, learning how to learn,

and instilling in students a

1. nMsdunTeel nangnIInn1sAnyInauiNe
dualunisiseus n1siSeuiiuy Project based
learning / design thinking

1. nMsdUN eI SURATeUNANgRSIaY
Wn@Anw1 Leamning how to learn falany
syvunYataulused v NSuRnveU F9nNanssu

e ——
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Overall

commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and

practices).

2. INTI897U SAR Wy 1AB. 3 AANTINNNT
Seusilu uee.3 vanesgivduasuligiseuag
foufURuarUszendninug wu
ApTzinsdlfnwilazaniun1salase /eiuse
LAEINNYUNIAL/08NUUUNANEAS Aansu e
wazi3asiio/manedldiniesiiouariinsziing
Sodunu/vilassusashiauenan/aiud
uazienleayui/Peer Review Lay Reflection
wuuazivangureudnedluseien ety
13 promote learning

3. NT1e9U nuRInsIRTElRESeudous
“WiFou” laun MIRATTINING/ NTILEI9N
wazUszanaasauwne /msdeioulariiiunis
Boufvewmuioy/msBeuisauiugdu Tuns
e@Ad learning how to learn

4. nangeslanivun vinwe LLL 1T 6 A (inwe
LIRAININE/MiNEGrowth mindset/ ALA87R
Sannslide walulad Advia uae
Uyaysehvg/ inwznIseenuUUieaTY
Universal Design/ inwe

mavihenuduiin ahansedienisiseuiuay
nanAsumaAndn / vinvgnsousndsssuea
wardundon)

2. AASULWIZHIUY 3 598997 Lhag NANTINLETY
NGRS

drlugiiiunisduAunay Reflection uadall
UERTRIN

- sumvuavngn1sseuIvewuLeS
peals

- fispudenviseuTunagninisiseusgisls

- fimsfanuiamnsiunsseuime
AULBIRARANANgNIVTB LY

- finsdwa Reflection TUlHUSULRWANT
Boundasiolundolsl

2. NF18U SAR AvnssuiiduaiunmisiFous
naenTindilidenndoanu Wy $18739
106782101 38YIWBINITANRIUTINYENT
udufiunaraiiaedenis uianssui
fsuady “ouir sanuuulasanis” Sl
Wsaneiarumzmsvhauduiiavions
#319.A50U1Y

3. MANGMINNTANITBUUIMNINTULINY
vinwy LLLYA 6 e was3insinUseidiuna
F¥aau
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Criterion Strengths Areas for Improvement Rating Overall
3.5 The teaching and learning 1. Mé’ﬂqmisuﬁmﬁﬂﬂmﬁaumiaauﬁéaLa'%:u 1. INANTIBNU SAR WU USELALLLIAR 3
activities are shown to inculcate in | WuIAAlvA ANUANATINETIA WIANTTHU Uay maduguseneunsiszylinedn ns
students, new ideas, creative LLmﬁmmiLi‘JuﬁUixﬂaumi faeandoni WanndnInTnuazgiininisineugaiy
thought, innovation, and an TaviuNuu+Au Y éTahjwwa"ﬂgmﬁme
entrepreneurial mindset. New ideas §3%1 106782104 WilSeudns1en | fsRanssuiitvunduasuesnsls uay uad
usunwaz Jayymyuu Lﬁaﬂ’@uummﬂﬁﬁmm TaiwundngruBuduly uee.5 wih 3-4 41
Inglnsalfnwinazn1sdrsianimauny (SAR ﬁaﬂ‘j‘jyéf’mﬁunu ﬂ’gqmﬁmgﬂ"] LagnN1svygY
U1 PDF 86) Wagdnendnusivualinaism naldendunisitazyseaiuase Nansan
wazaiesramilmidun1sfinwilgus (Ae. | entrepreneurial mindset Wufvnssud
2 wih 59) nsaaaulaase lnefuualy CLO/LLO sy
Creative thought ‘?mqﬂisaqwﬁué’ﬂqmﬁmum 37U LLagzu?ﬂmaﬁqﬂ 106782104 Tox
ANHEINTALUNNTANSISNAS AT TALAT BBALUY AsBUARUBERENTIEyloNd e
g@/uiﬁﬂiiﬁi (1AD.2 YN 23); PLO6 Mua L Qmﬁ'] ﬂqsgquLNuV]%’Wﬂqﬁs/ﬁunu AU
NAUILALESIETIAUTRNTTY g@ waznalulad L"f]u"l,ﬂ"[ﬁ ﬂ’gfmé’qgu GBI BREAG
(111 24-25); uAB.5 391 106782104 $35n%ey 2. :ﬂ’mﬂqﬁé’uﬂq@aﬂé%’uﬂmmauﬁé’ﬂqms way
genuuuAanssu/Ade warliinart “Waouldess 3 | thanw liwunssudulufanssunisyi
auaseEssh Wenlosuuiun” mih 4) WNUTURUYY
Innovation PLO6 Liaufiudsientsdiu
106782103 way 106782104 waziwaen
106782106 (1A9.2 11 80 LAz 82); 31
106782106 WoonNWUUKLIRARULUU Waude
mﬂqﬁﬂiyiy’lﬁaaﬁu waziauelATNY
uInNIIU (WAB.3 Wi 11-13) nieuUsiiuna
muu%ﬂiiu/ﬁaﬁaaguéﬂﬁmmmﬁma%ﬂaiiﬁ
waznslHlaase thwein 209% (ih 16)
3.6 The teaching and learning 1. TLA aonndasffu CLOs SAR fwundumeuld | 1. 91nnsduntuaif{fufinseundngns ns 2

processes are shown to be

AYNTTUNMTUITMNIUANGAIATIEARU TLA iy

numuseIndaldlamuniuynseiv wu
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Criterion Strengths Areas for Improvement Rating Overall

continuously improved to ensure | CLO #agn3533 CLO fiu PLO Togld wme.3 waz | snedvinisufjianisaeuluaniufine way

their relevance to the needs of 1M8.5 (SAR i PDF 87) 398391 IS

industry and are aligned to the 2.TLA paulangn1ansineu a5 3.6.1 8 2,910 UAB.3 UAT UAB. 5 NTNUNIUNT

expected leaming outcomes. AnuAEdeafuuTuAndn wu Wunsfnwg | damsieunsaslunisneinliaenndos
nuiterimunanudugi/dsadudnnguides | fu CLO wag PLOs waginguszasdsiedn
wazifinidanusesmssulufiay/asiuily WU VB kaLLUIANNIINSANYIUgH Y
Uunitvannmans (PLO9 - CLO 6)
Anwvangmsuazuinnssuanaaudnedusuy | 3. nangasdildlauanmdngiunislideya
3 vdngesiimsvumuuazUiugsednsiailos | nmemshautazmdngrunsUiuU
Tunnsiedn m31e 3.6.1 uansdelausuuziony | etnseiasnsuyninn Jeddlsifeseiud
d93u 11 51877 (SAR %1 PDF 87-88) 8Bugiuin teaching and learning processes

IfunsUsulssedereiiiomiu R3.6.
4. Student Assessment
4.1 A variety of assessment 1.néngnsitiauazUssiiuiivannaieuay 1. MyinuazUsziiiuna CLOs Arvusilu 3

methods are shown to be used
and are shown to be
constructively aligned to achieving
the expected learning outcomes
and the teaching and learning

objectives.

gonnaneiu CLO SAR Mwuani1suseidiull 3
anweug bawn nsusefiuneuseu (Pre-
assessment) MyUsziiuionanfisou
(Formative assessment) nsUszifiutiiafndu
Wa (Summative assessment)

2 35UssidlwhigSeuussqingUseasdnisisey
ANSEDUNUANUEDAAABITLAUIIEIVIUUNS
9818 UAD.3 191 106782106 LAASEIAU
AuduusAeut1adalan CLO — Tngussasa
5189300 (LLO) — TLA — A15891U — 30
Uselliu — naugiuseidiu

518391 SelinundnguiisamengiseuuTsg
CLO pAsutiu nangutagtudinlvauansdn
“UTaUsziiuezls” undswanaans Luu
AzUUUYSESUaYNITUTI] CLO T1eve/3a
avvosnAnuTinunaeiusas CLOANS
APAUNITUTI] CLO/MTUATIEVHARNNSTEAU
M338u3/CLO Adlivssquazannsnis
PIedeUNANYY/NaNaULAEaINTIA
formative feedback

2. 970 UAD. 5 UNTIITNGIN1TNTEAY
LWNSASIN LU 391 106782104 ftin@nen 10
AU IR A 913U 5 AU B+ 911U 2 AU WAy B
U 3 AU (1AB.5 Y 6) wealnsasaula
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procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

Geulvddny Wy dndndidusazividentysi
niunse B/ Avnasuiugiudedls s / dsay
Aanssuasunangns /amedewineniinuslag
6 yhefin /UNIvANAAoBIUNTHINN
vnaeddau wasUuRn1saeu ( SAR wi PDF
92-94)

2. 970 SAR mi1 89 ndngmsinIsivuANTg
dnsannsfnwivemdngns

fnfinw AsgIuLAEN SN SHILTUTLT
fludu widalidaauasudu dilissydn
F1 mndndnelinudouladole axiinane
nstutudetsls Tasduginnson uasd
nsTUINMstemEevseUssiusegls
uanan NsAnAINeinusssyeens
ameieu 6+6 wulenn wadaldmuunseuy
LAZLNEINIUAINNANINTNDE 19 TALY

Criterion Strengths Areas for Improvement Rating Overall
a1nsaventadn CLO1-CLOT USIaATU
w3elil
3. flansanmsivuanTindseiiung CLOs
uaz PLOs Tagiameedvndiaeusiuiu 2
wii ielmsimuaisnsialiaonadoiu
CLOs vRusiaghiun1sseu
4.2 The assessment and Laulgunensussliunansisen 4ae.2 seudn | 1 9nn1sdunwal kmen1saniums 3
assessment-appeal policies are myianauaznsdisanisanwnduluniu avssalnansSeuineazdunisnisil
shown to be explicit, ToUaiuNIneNdesigumansa e Farau 1w Fedlaanunsngnssalls/osdu
communicated to students, and | MsAnwsERUTainAnw e 2566 vann 7 | aneludiuAduuurlesilauazdsilelasdu
applied consistently. wazfmansruIunUssdussdusein sul | fudeaditede/feudmanisluiy
wagnangns (Ume.2 vt 87-89) mnligeusuAnidaduavensiaidessiule/
2 finmsdeans szyvesnanisdeans ms WnsMIsnwANudaukazdesiunansenusie
Uguimedn@nwlmi/msuuzthmeinluidl | dndnwymsdansnsdiidaeudugnsd
W3n/uAe.3 vasuazsedv A uleddmiu 2. nnsdunwalinfnw wangmsiiansan
pyvaeuRansGeularnsamzioucAR wih | msdeansluduindnwegasedoaiie iils
91) Yoyaiingeiu
4.3 The assessment standards and | 1. wﬁﬂgmiﬁmumLmumiﬁ'auiw%ﬂuas 1. InMsduN el SURAvEUNANEN LAY 3
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Criterion Strengths Areas for Improvement Rating Overall

S WHY 1 WUUFINT WAY UK 1 LTINS
(wesuluaugnusznevinineg) Anwisedv
wagvileinInednus lidesnin 12 wiiein
waslazuuuade Tisnai 3.00

- ATHIN BN UAUNUIIINTTINVO
UNINYRY

- l@ueIeinusuazae N UM saouUINUaN

v
o t%

Tugnving

- manineiinusviiediumiledivendinug
foalasun1sAtUN visepeetealasunis
gousulviRusilusassEAUTANS 8 TEAU
mmmaﬁﬁ@mmwmmizmﬂ AMIENSIUAT
n3gANAnY

3. nanansudnnaiaunisfine lunisuguilve
waznsssuluduaiusnaeasgin

4.4 The assessments methods are | 1. vidnansligaeuivuangsuideurenisin | 1. 90 uAe 3 wazn1sduniual wangnsds 2
shown to include rubrics, marking | wazUsziliunalagdamudateruues VIANANFIUTHAAINIAMAINYBY rubric 19
schemes, timelines, and winendeuazuanstilu uee. 3 Usziliuwalanseiu CLO

regulations, and these are shown | 2. #dngmsMvum timelines vasNT3aRUKAZNTS | 2. 1IN0 anansdaldlinsasaeunisn
to ensure validity, reliability, and | @eunnsedn Tu upe.3 iindnwmsiuluns wiasilauioTnusyfiunaniu CLO

fairess in assessment. W Beuluduanmiusnynsein 3. 910 SAR S¥UIIAMENITUNITUINNT

3. 14 rubric way marking schemes wagiins Mé’ﬂqmﬁaﬂmmmmaamﬂﬁawmm’%mﬁa
swylu uAe 3 WU 193 Mwiagmsioans | fu CLO/PLO usiwensuinlud 2568 &alaild
dmsuaguguis / uinnssu do waluladuazgll | daviuedosiioifionsda validity uas
ﬁzymﬂﬁamiﬁwmlﬁﬂﬂgﬁs reliability (SAR #ti1 PDF 95)
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Strengths

Areas for Improvement

Rating

Overall

4. 910 SAR UagnsduN Wl SURAveU
wingns amunsiauszdiunadiliduluany
g timeline Y8IV9T1811

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

1. néngmafinseenuuussuulsuidul esedy
516371 9T wazndngns ( SAR uih PDF 95-96)
Tnondngnsszyisns idesilouasifuinvey
N5U53q PLOs vestindine /usedvy msaeu
Wenlinug uazlasinisuazianssuauvangns
2. V199 INHuEUUTEIEIY CLO wiaus
wosite inast uasiwiindaiou (une.3
106782106 ti 16)

1. 970 1A, 3 4aY 4AB. 5 LUNUNITHAAINIT
fAn5uUs3q CLOs Tiaanndaariu PLOs aeg
ATUAIY LU

- 59U CLOs 4AB.3 UNIIEINAMUATS
Uswtdlu CLO dntau wfu v 106782106
FWUszidlu CLO1-CLO6 Wiunauaiuae
thwiin (ih 16) uet 1ee.5 Selsiuanswants
53§ CLO 3180 Wwu Snuuiin@nwiisiu
NIHY LaETEALNITUTTY

- 3¥AU PLOs SAR AMuuaLHuUseiduseay
w3 $uT uazndngns Ineld wee.3 uae.
5 1.7 WuuUssliy uasdeyaylddnin
(W1 PDF 95-96) Uil linusns1aWan1sussg
PLO usiazto ansAuin Andmisng visena
A39v04U 2568

2. MnENTENUlasInIswasiansuLEsy
véngns AUTIn15UT5q PLOs laimuinaust
nsUszdiuiidiau

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

1. vidngmsmvun uAman1sinnasUssiiunali
flsunaunnadsifnistauasssdiuna ol
fouadoundu Feedback wntinAnwiu
T8YAAG

1. NLENTIgNURAENNTAINwalES URRYOU
wingnsuaztin@ne wuussiue1asdeama
m33eut esansemsiausnuuaznis
Uiulssnuresind@nulvdusinauay

A euiisuslunmssdunuluudas

a3
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Areas for Improvement

Rating

Overall

4.7 The student assessment and
its processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of industry
and alignment to the expected

learning outcomes.

1. neesnundngasimunduneuuay
F3uRaveumsnumussinidnaoulul
nsinyiar 1 Asa (SAR vt 98)

2. wéngnssslsl msaavia CLO/PLO iedsile
Usziliu uay feedback veaiseu

1. nnMsdunwaliSuiinyeundnans
wui néngnsdalilimumunsunnseini
Unaeululnisfinw 2568

2. wéngasfinnsannisnumuluyssinuniy
aonAdasfunadnsnsSuiseivfimiu
PLOs Tnenawzlusiedniiaousis 2 uwuns
3ou uazfuinyeu PLOs fluandnaiu

3. msnumuLite Wi3ouussa CLOS
angRalituneunTID 1AD.3-AD.5 WA
AuABRAdaIUBASBstiety CLO usidun
NANFINI ANan15usse CLO S1edeven
518391 /nu CLO Taliussauagiiasies
auve/ UuinTesileoviainasiszidu
aehals: duesessielmllUldlusoudnlu/ma
15593 CLO Atuvdausuusmiely)
F0819183719 AN wAe.5 w1 106782104
ey “llivsuuse” warlufiunusoudaly
(17 9) vauritIan 106782105 uas
106782115 szy31 “geladfl” wnuliuus
(mth 7-8 wagnth 8 anudnu) wazlusedn
dmsuinendnus SAR seylsinuInwnduiin
Auimi uadsldnuduiin manismuniu
vidomsuiuiaTesdloussiiuineiinusaie
3. 910 SAR svudmaudn U 2568 aluidinng
nunIuNsUsliuTniugidnladiudy
MeuBNUIaNIANTTYINNIL Fadilianunse
guduihmsdszdiulasunsusulaiuade

5’]EN’]uNaﬂ’]i‘UﬁgLﬁui%ﬁu%ﬁﬂ@ﬁ]i A1l mmsﬁ AUN-QA

Page 34



Criterion Strengths Areas for Improvement Rating Overall
LAZATINUAILABINISVDIEUANET @ué
< o =l Yoy oa 14
winUguiy vieglddadinle
5. Academic Staff 2
5.1 The programme to show that | 1. M939UNUSATIANGIYAIINTANEIUINTT 1. MINHUTRTIMAIUARINTALIVINT 2

academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

VANgN ISR URAYOUNANENSATU 3 AU
wazszylaauenseusnmMamaunuluseey
5 U (SAR it PDF 100) 9191588lRadiUSaya
lonuaAandl/Jsraumsalifendesiunisin
Ugule TWeuasiauvangns (uae.2 i 59-64
wazUseifenansgnt 145-160)

galinunsliaszt /duuindnytagiu
uarUszaUNITIUOWIAR/ ATEADULAY
Srnusmeindidesuinveu/ nsznsdui
Uineinendinug /anudengiisndu
Wieufuanudenaiill /mdmudmsu

UIIYLATUSNITIVING

2. LHUATBUAGU succession, promotion,

re-deployment, termination g

retirement lanusigazideafidaiauieni
HAUNaARULAZNSINTENALNT 03/
nsdudsuvidorauisudngmds /ms
dansnsdianoonvieidndny ededindon

YnBond LagyIIa1SUAUNALAL/

ANALURLAT ALY VRITNTINIADIATT

m

3. WHUADUAUBINUADY 198 WALUINIS
NI SAR FEUIMHUTRILIYAGING
ATOUAGUANTEBY NI USMITIVINT Uay
nnsatiuayy PLOs (1 PDF 100) usidslaid
Sunuuaranssauryransidedliluusas
WusAa saufanisenisauanineninusves

NaNgnTUTYIv
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Criterion Strengths Areas for Improvement Rating Overall

4. Linuunudasimaddundngns A uay
TUAMUUHUBNTIMAMALNUDI115E
HIURAYOUNENGNT UNUNSAUNDARIWMLS
silusysdunassveren

5.2 The programme to show that | 1. MIAKALAANINANTLNUDIRTE Winans 1. Msinuaginnunseanuensy daliny 2

staff workload is measured and MYUANITENUAIINATIIN NSy Amuald | B FTE agretaaw/ 85lill Student

monitored to improve the quality | Usziliuniszautas 2 ade ATBUARINUABY FTE 7ld#muans staff-to-student ratio /%84

of education, research, and Wy UIMFINMT washytisfaddausssy | assnuddeuazuimsinmsdliiiveya

service. lngUsgaundngnssiunsauennznssuns | s1eyaaa /ldsiuniseaiuauinendnusuas

sEAUAME (SAR ¥ PDF 100-101) nslidUsnw dwundngudne

workload gnldusuauiitesnseiunanm
at1als

5.3 The programme to show that | - #angnsinIsAVuAANTIOUETD@IATENYN | NangasieiiaIsan 2

the competences of the academic
staff are determined, evaluated,

and communicated.

UsEMARNIENTIUNNSIIATEIUNTANANTN (303
LvIMsAAuAMeN9138 eduaiuns
UTTANAANENIIEUTAIATZIUAA
SEAUgANANYY W.A. 2566 ATOUARY N1
PONLUUNTSIIEU; MITARINTIUNSSEUS M3
afaussena Myianaryseiiung s
ausInuEAUNMIUaznsiA1UInw (SAR
Wi PDF 101)

- p1nsggFuRaveuningnadte 3 mudsan
AANTTURAUNIANTIOULATUNITS UNITAOUAY
kU Thailand-PSF ag RMU-PSF

- néngnssryhfinmsussyndeasanssaus i
21NTHYNAUTUNTTUUAZINUNUTRUIAULD

1.N38UaNsIOUERINTITEAUNENERST g

'
=

FYYANTIOUY Fust wazsesuTinnn T
U W oy enanseivinw wagy
AIUANINETINUS

2. Usziuaussouziluseyanastadu
szuu nglddayannnisussiunuies
FadulRy dnfne iUy way
NASIUATY

3. WATITY competency gap LazIAYN
WHLWAILNS18YARAINNA U2

4. Foasnauszidiulionansdsunau niou
AMRUATZEZLIALAZNIIANAIUNE
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Criterion Strengths Areas for Improvement Rating Overall

5.4 The programme to show that 1. wﬁmqm%qﬁwmmauwmsmuﬁmimﬂmﬂ 4
the duties allocated to the AL mmv?iwmzy Uszaunsal N9z
academic staff are appropriate to | U313 WazALANAYE9819158 lnem1s1e 5.4.1
qualifications, experience, and WanUBYa1ASEETURAYOUNANGNST 3 AU
aptitude. ATOUARN M54 5.4.2 WanIANuduiusenig

audengiusedniildsuneuning (SAR

i1 103-104)
5.5 The programme to show that | - UM INIREANUATEUUAINATININTDS lonanslvndslsiuang 3
promotion of the academic staff is | yaansaneIunns leun msdeufuieulas - dsmavdninasiasthmiinesiu
based on a merit system which Nsngiuniamdnnis lneiansuneay YOIAAEWUEAY
accounts for teaching, research, ANUN5EIU 4 a1 len A1siSeunsaeu/ns - naeidindumsideututuiou
and service. A08/M15UIMTINNMS/MIYIUUITS - uuuUsEiy Uasi -4 finsenudn

AaUTausTsy ’uluuUsziliu Uusu.1-4 8n1g - dusdenasnssuns

Useidiullay 2 ads wiown 6 Lieu (SAR uih - SENUNTUTEYUVTORANTHAITUN

PDF 104-105) - vEnguMswINalie1a1sdsunsu

- deyamanaideutuniensidng
AUWALINIITINTVD9019156 U
NANgA

5.6 The programme to show that | 911 SAR %1 pdf 105 ~lainuides i@ ammdnnis Wdaau 3

the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

- UWINYREAMUUAANTAILTUAT NSANYIRD
nsiinA1snEIMeIUIa NM5UeNUITY NUANWK
Ao LagNISANYINII

- sgyavsnsvetuin n1sldsnsvns uagnns
gvinausyau

- HAVBINLS U Y UANDAVDIURING 1R BUALNNS
WwnluvennumInedsluuiuenansd

AseuUAuIATANluNMIARY N5 N3
LHELN TN ULAZNITHANIAUARLTALVNG

3V1NNS NABAIUVDULIATIA DIANTIE
5YIUTT 385IIUNNSIVY Wazdnsves

ARy
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performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

N 6 19U ATOUARLANTZIUADY T3 USNS
N3 wagriyUssdayUTaussTu A
ANNENTTUNITNAN T AL IR T gAY
$UN3U (SAR 1 pdf 104)

1. fhtTadinensearing Usinmniszan fu
AMANNITAOULEYNNTIY TdaLaw.

2. M3U559 CLOs wauszliuantindnw na
MUADUTIEIN hazAMNINNTIAAIUSNE
Wenlinusinliussifivauninnsaou
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admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.
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Criterion Strengths Areas for Improvement Rating Overall
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Criterion Strengths Areas for Improvement Rating Overall
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support staff rendering student
services are shown to be
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are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.
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Criterion Strengths Areas for Improvement Rating Overall
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provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeinsg.
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and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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Criterion Strengths Areas for Improvement Rating Overall
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