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2. nan1sUTERUAUNMI AUN-QA S2AUNENgns

2.1 a@yunansuuulag sy

AN5199 2 HausEusIELNE AUN-QA

Criteria Score

1. Expected Learning Outcomes 2
2. Programme Structure and Content 2
3. Teaching and Learning Approach 2
4. Student Assessment 2
5. Academic Staff 2
6. Student Support Services 2
7. Facilities and Infrastructure 3
8. Output and Outcomes 2

Overall Score 2

Based on the assessment results, the bachelor of Science in Information Technology
programme at Rajabhat Maha Sarakham university Mtulfitls Odoes not fulfill the AUN-QA
requirements to be awarded the AUN-QA certificate.  The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 aznuuNaysziiuseinaeiges AU N-QA

M1579 3 asUnAsuuUNaUTEEuTIINMYIgas AUN-QA

up-to-date, and made available and communicated to all stakeholders.

Criteria AzkuuUsEliuaWeY | AswuuUssliulaennznssunis
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 1
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic il 2
outcomes (related to written and oral commmunication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauazuuulunwsIn (Overall opinion) 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2

1 EN’]‘LlNaﬂ’ﬁ‘UigLﬁﬂigﬁ?{UﬂﬁﬂQGﬁ AN AU N-QA

Page 5




and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and

practices).

Criteria AZBUUUIIUAWDY | ATBUUUsHIulAEAMZNTINNTT

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 1
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 1

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seaumzuuulunNTIU (Overall opinion) 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 2
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 2

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 1

1 amuwamiﬂizLﬁuisé’uué’ﬂqm AN AU N-QA
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Criteria AZBUUUIIUAWDY | ATBUUUsHIulAEAMZNTINNTT

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunwsIu (Overall opinion) 2

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 1
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 1
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 2

4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

1 amuwamiﬂizLﬁuisé’uué’ﬂqm AN AU N-QA
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Criteria AzuuulsTdiuawes | AazuuulssliulagAenITuNg
szauAzuUUlUATNTIU (Overall opinion) 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 3
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 3
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 2
implemented to assess academic staff teaching and research quality.

szauAzuuulunIWTU (Overall opinion) 3

1 amuwamiﬂizLﬁuisé’uué’ﬂqm AN AU N-QA
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information technology, are shown to be sufficient.

Criteria AZBUUUIIUAWDY | ATBUUUsHIulAEAMZNTINNTT
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 2
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 il
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 3
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

seaumziuulunTNsIU (Overall opinion) 2
7 | Facilities and Infrastructure
7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
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Criteria AZBUUUIIUAWDY | ATBUUUsHIulAEAMZNTINNTT

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and il 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and il 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure a4 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 3
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is il il
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 3 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

szauAzuUUlUATNTU (Overall opinion) 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2

FIEUHANTUTZIUTEAUNANENT A1LNEU9T AUN-QA Page 10




Criteria

AZUUUUTZLAUAULDY

AzuuuUsTUlneAMLNITUNS

studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and

students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which

are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement.

szauAzuuUlunTWTU (Overall opinion)

ASLLUUNINIU Criteria 1-8
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wazisaaNsaUTUUIElA (Area for Improvement) msinausl AUN-QA
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4. Student Assessment
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awmiéﬁﬂ?ﬂmﬁﬁuammué’mwmagji"mﬁ’u

- ndngmsiinisfnnududinniendanisdnsanisdne
1 Y Tngo1asdusedmanans andunissiunssuIung
YoM IMendes Tag windneds Wivualiindnwadi
dsans@nulunsiazlinisfinwinsendeyauuuasuay
AmznsinwihvesstadiafidnsansAnulussezina

[

19 shwduledvesmnine ds (https:/ga.rmu.ac.th)

§ Yy a 1Y

- MENgNT MYUAlINTERSURATEUNANgNTUaY
919156UsEIMANGAT T1UU 9 AU ANAHELNIINUITY
Tusou 5 U uagseaudoya AfiHaUNs LY

o 1

U 5 U A suansdndiunaueI019159n 91U
onsdnavualunsiasd

- LAESIENUMTANUNHIUNSHAUENANY 91U 5 T
- ¥angnsiidIual 21 PLOs MnuAN15U55q PLOs
wavn neluszeznan 5 U (Fvualu RL5 Szezian 4
) Tnedin1suselivannnsaeulasanunalulad

ansawnd (Muuabilu R1.5 1nsa D Yull) 518399

- linu nisivuegieukagnisifisuldes (Benchmark)
WlermanianuazUTuUTs (Improvement) Tudugng
mMsduansfine Shsimseennansdu uazszeriianede
Tumsdnganisfine

- linu msfmuaandmung gnsnislanuyivesdudgs
- fimsseauteya sasnslideivesiudia iduse
NsANwA(sYia 63) 3w 1 U

- liwu Msfivuedisulasnsiieuides neieu un
WnamiamasUsulys  Tududnsinislaauvinves
Unudin

-liny n1sivueadanue S1uuRaEITenasIIl
A39A99ATRI 1T NATHIS B

- laiwu nsguaunsmiuiney NsARUHEWNSNEINITY
wazauas19asIAvee01TEuALE Ty

- liwu Msfivuedisulagnsiieuides neLfisu udn
UnanimuIasysuuse  ludrunanuidenageu
A19AT9ATRIR NI UATHIS B

- lawu deyaniswaussq PLOs founds

- angasdalifinisinuadndimang (Established) N33
n15U35q PLOs 90 PLOs ¥8dndngns

- Ly N19NTEUINNISMAUAANUNANITUTTR PLOS V89
NANgNT

- liwu nsasandmane seAuanuiianelaved ddula

@iy (SHs) devangns
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UnAnwiamzilowssuninnulnge1ansdaaou Kanis

U

#0UNBINGY NAINTTUETUNENGATTIINANYIFD e
- wingmsl¥nszuiunsiiudianiu anuianelavesd

dlldidnde (SHs) sendnans lnge1a1sdusedn

wangns Ussanuludadiianls dudowsiazngu

- finssenudeya anuianalavesdldiudindedudin
(5% 63) 5 ou w19

- lawu nsimuadiisukaznisiieuides 3ngiiey win
WnamWawwazUsulse  Tusuanuiianelave e

dulddnude (SHs) denangms

a [} 1 dy < 6
NAaUILIUIIERAIUNY (LNaUNede)

A151971 5 waUsTIuTIeRIU wazaguganls (Strengths) wazizasfianansauiuusald (Area for Improvement) ananausi AUN-QA

show that the expected
learning outcomes are
appropriately formulated
in accordance with an
established leamning
taxonomy, are aligned to
the vision and mission of
the university, and are
known to all

stakeholders

- nangmsdnisly Learning Taxonomy Tun1svin
PLOs

- SAR i 5 In15imiua SHs iddey 5 naul

wn

nauy 1 au.07

N 2 Awdi

nauit 3 Jlétudieniedusznaunis

AT 4 AENTIMSUIINSTANGRSLALESE
Haou

HSURRveUNangns wul1 vianansid PLOs &1 21 U9 ud
laldmnanmssiusananudenisvesdiiaulaaude
(SHs) emelunaznisusnunimundy PLOs fenan
Lildnannissivniudssves dddulddudsagig
WY939 ?jawudmé’ﬂqmﬁwLﬁumwé’ﬂmi TQF W.A.2562
i udnlng)

- 9InNAMNTIeT 1.1-2 wangnsluladn vision, mission,
identity vosuminends wldlunisyi PLOs esann

dannuliaenndaunasdusiusiuy

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to 270 SAR %11 44- 51 Wuin - 970 SARMU 20 LAaZaINNITANNIBA 019158 2
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Criterion Strengths Areas for Improvement Rating Overall
- vdngnstinsdeansdslsihis uazlsiila PLOs g
TaLau
wangasianununsntmue PLOs Tiiduzusssulag
14 action verb (A3 19 ausaiiunazinld) ol
wauiuld asenudnAenisnszinla wasiairdndnweal
YDIUNIINYIAY U1UTLNBUNITIANINITIANY PLOS
1.2 The programme to - 91NL0NA1T UAD.3 tay Tu SAR liwua1 fnadwsns 1
show that the expected L%uiﬁmwi’waﬁwﬁﬁm( CLOs) Tunnsgdv, CLOs
learning outcomes for all #oudu action 7ivd u3UsIIN wazdnsy CLOs LA DY
courses are appropriately #9nAdBINU PLOs Ay
formulated and are ﬁ'aﬁwé’nqmﬁmﬁmuﬂ PLOs Tvidanndasiu CLOs
aligned to the expected wangasHanunIun1sTai CLOs Tunnsneden #
learning outcomes of the Wulumunannis nsdanisAnensuugalivnaans
programme. ﬂ'lil,%ﬂ‘ui %38 Outcome Based Education (OBE)
KAZNITBNLUUNITIANTTHIBUNMSADURUUTDUNAY
%38 Backward curriculum design (BCD) wazaz@as
fiauaannaay (Constructive Alignment) wazyae
T PLOs ussauald iilauansliiiiuimnadnsnnsSeus
vausiazseIvIEusat lugnasnsnsiteuivas
nangns
1.3 The programme to | - 910 SAR #1519l uni 53-55 WA151nUdn | - InMsduniwalenasdisuiinveunangns wus 2

show that the expected

learning outcomes

a13¢1u PLOs nui1ianuAsounguv Generic

ey Specific outcomes

U

PLOs mananilalaunainnisaidunisiaennaodniy

MANN15U94 Backward design 8E19UIA3
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Criterion Strengths Areas for Improvement Rating Overall
consist of both generic wangasianunaunsdain PLOs Tidulumundnnns
outcomes (related to flsanndasmundnnns msdanisAnuuuusaiy
written and oral NAAWSNNS L‘%Em‘%: %38 Outcome Based Education
communication, problem (OBE) #azn1398n%uUNITIANITIYUNITEDUKUY
solving, information #iaundu w38 Backward curriculum design (BCD)
technology, teambuilding uazazfosliauaannaaeiy (Constructive
skills, etc) and subject Alignment)
specific outcomes
(related to knowledge
and skills of the study
discipline).

1.4 The programme to 210 SAR 11 55 Wuh - 910 SAR wudn ndnamsluliiudeyasnainusenis 2

show that the
requirements of the
stakeholders, especially
the external
stakeholders, are
gathered, and that these
are reflected in the
expected learning

outcomes.

- vangesinisivuagidiuladudenineites

Manelulaznnguen

vosr{fduldduide (SHs) sanrelunazaisusnin
ey PLOs

- linudnfinisdnundeyauarAudeanis Avua PLOs
VBINANGAT

- 3NNTFUNYA 015 SUR Ao UNA NGNS WU
wangnslallld nsd1339 wavaeunuilaiuladiude
fiRgrdesianmelunasmeuen
vangasnaisannuniudeyailfisausuainnis
Ak requirement/needs U849 SHs Tagtanng

SHs nMauan (UWaNUWIINYIAY) WASNTSUIUNIS
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Criterion Strengths Areas for Improvement Rating Overall

n&AuN399 Need 910 SHs tasnfwiuadu PLOs uaz
Foadudayaiiusaainead (Unbias)

1.5 The programme to 910 SAR v 56 WU MENERIUANgNIINTS - 910 SAR nti1 56 wudn ndngashilanivueisnisin 2

show that the expected | iuuassezLIaluussq PLOs uaziedosiloTausziiunanisussq PLOs veafjiSou

learning outcomes are wé’nqmmiﬁaﬁzmﬁmuﬂﬁagaﬁﬂa%mwﬁq PLOs

achieved by the students 1a® PLOs ﬁuﬁaﬂﬁﬁuﬂia'ﬁ'ﬂ1ﬁnﬂ PLOs

by the time they

graduate.

2. Programme Structure and Content 2

2.1 The specifications of | - 3nUayalu SAR 11 58-59 UALAINNIS - 31n7ayalu SAR nti1 58-59 wazann1sduNIuel 2

the programme and all
its courses are shown to
be comprehensive, up-
to-date, and made
available and
communicated to all

stakeholders.

Yy a o =

dunualenasdEsuinvey uastin@nw) wud
wé’ﬂqmLLamﬁ&JazLﬁamawé’ﬂqm course
spec AsaUAAY AsUdI 1Wulaguiu Tu Website

VNAS

y
919139ESURAYEY NANENTAITHANTUIAMIUANG U3
drulddrudef aseuaquaudinaneg uaziivun
§899190158 0an59 Lnzan 5auds Adsiinnsusfiy
Foemslunisdoans Ianudidyiunissuiveann
nasdmang

- nangaslilauaniseazidenveandngns (Program
spec) Asouaay Asudw 1udaguu Tu Website 204
T

vangnsasiansanimuanguiiiduld douded
asauaguanuivug uaz MvunYasnnsaaasi
wanzau saudslinnudAyiunsiuivesn

ngutvung

1 SﬂﬂuwaﬂqiﬂigLﬁUiSﬁUﬂﬁﬂQ(ﬂi AN AU N-QA

Page 36



Criterion Strengths Areas for Improvement Rating Overall
2.2 The design of the - 1INATFUNYAD11TTR S UR AT UNE NG AT WUT 1
curriculum is shown to nangaslildddunidalunisesnuuundngnsnie
be constructively aligned #ann13 Backward Curiculum Design (BCD) na12@adl
with achieving the Anungnenulunisi PLOs sfusunmslunisesnuuu
expected learning 318731
outcomes. - andeya SAR wth 60 lawuarsdaalunisléiunis
usiags1gnan PLOs fifwiun dafundngnsfiaisue
fuwasseIvnan PLOs fiwun
2.3 The design of the - 21nToya SAR M1 60-61 UAXAINNITAUN Y 3
curriculum is shown to | 8191386 URAYEU WU nanansin1sTUTlangy
include feedback from Afldwlddudenisuen dinsihdeyadeundu
stakeholders, especially | (Feedback) 1nldlun1seanuwuunangnslunis
external stakeholders. sonuuvludiuvesnIimuINTdAnIsiTeunIs
dou
- Msdunealiin@nyinud wangasiinigia
Toyadounau (Feedback) andweinn JldUndin
UTENOUNNTORNKUUNTIANITITBUNITHOU
2.4 The contribution - andaya SAR wth 61 wu fsedvindndu | - :indeya SAR wih 61 wuin ndngmslalafinszuiunis 2

made by each course in
achieving the expected
learning outcomes is

shown to be clear.

PLOs asunnte lTulewiuiluwiliduiiileo Sou
SEUATUTIEIVINRBAUTEUILAUTUNTUTIA

PLOs AsU¥NYo

Tun159m1IN5187397195995U PLOs warusazdalulzmad
AanAaRIny

o - v o i . A
NangaAININUNIUNIIANT Curriculum Mapping %
AMruAAULYaNTee PLOs wiazda nusigdunlu

nangas wevilvidulalddn Iuaunedvinsesiu
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Criterion Strengths Areas for Improvement Rating Overall
PLOs usazdiatudssanadasiy awnsavildussg
PLOs aufifnuuald
2.5 The curriculum to - 9ndaya SAR vt 62 uagnTEuN1Ya] - 9ndaya SAR wih 62 wud1 vdngasuandliiuds 2
show that all its courses | 919158¢AoUMA AN WUt vidngastiary | ununsAnwlu edvdu Wumadesddulum
are logically structured, | wengnalunisuanalsiiiui sevluusiaziud | mandmsanuin uwiansiSessduiduluag Level of
properly sequenced gnisesdiuandgll menn (iﬂﬂ%‘ﬂﬂﬁugm learning ¥ @ 4 Bloom’s taxonomy niangnsiauansly
(progression from basic | nas g9) uazdisedvil Wudnwarysannisly | Wiudsusuns@nud sgivnFewudisuandglum
to intermediate to wﬁﬂqm%uﬂﬁ 1 waslii 3 810 71U Level of learning ¥ ® ¢ Bloom’s taxonomy
specialised courses), and
are integrated
2.6 The curriculum to - 91ndeya SAR nih 63 wudn nangeshidaaulunisli 1
have option(s) for fhdnwuden sedvnendeniith@inwianunsadeneou
students to pursue major 16 §1uau 23 v leegnaas
and/or minor - ntayaly SAR U0INANgNT warn1sduNTYalues
specialisations. Und@nwn dgowin Tivndenlviesiiuliuasindne)
lallsdeniosmuauaula
wangasnafvuanadeniive liinAnwsiseivden
Idvarnuane Wanisadreanudsrvganiglviv
unAnenlasgnsdaiau
2.7 The programme to - U0y a SAR T 63 WU NANANITANIT | - 1INNTHUN10IV09819158K SURAYRUNANGATUAL 3

show that its curriculum
is reviewed periodically

following an established

NMUMIUUTUUTS (Check-Act) Tiidutlagdu s
1959UZ8EIAlAENIZUIUNITANIMUA (5T

PUNTNINTTIUNANEAT W.A. 2558)

o = '

UnAn®Y WU NENGATVIANITNUNIUATEUIUNIS
Ysudsuivevilvduladn ningesvivadeuasdeaunse

mauauanmﬂqmammsuLLazmﬂmw‘hmu
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Criterion Strengths Areas for Improvement Rating Overall
procedure and that it angnsNanuNIUNTEUIUNTUTUUSS
remains up-to-date and iy liuladn Mé’ﬂgmiﬁuaﬁ'aumé’q
relevant to industry. A13150MDUAUDINIAYAGINNTIULATAIA N9
3. Teaching and Learning Approach
3.1 The educational - 9nveya SAR w1 65 Wud dn1931897ue | - 9Indeya SAR w1 65 UagaInnTHuN1¥aleI1313E 2
philosophy is shown to | Uswginis@nwiuniinedy Haou wuin vangmslaléfinisimueiBnisdeansusvan
be articulated and - wéngasinsimungTdulddudeves | msdnw weliaunsalufisds SHs uazainnisduniual
communicated to all nangnsffefuiuTvgnsinwiAe 819156 | enansdiaeunazfiou wuin ndngashidaaulunisi
stakeholders. It is also nfnwiavusenaunis USvgnsfnuivesunninerdeunldlufanssunissey
shown to be reflected in | - insdanisiieunisaeulusedvfemsns wi | nsaou
the teaching and learning | 65-66 wangasiasliunmsieansialiinsihuugn
activities. msaneluldlunsianisiSeunsaausttaiuy
susssu
3.2 The teaching and - A ndaya SAR vith 67 wud nangesiUalenia | - 31ndeya SAR w1 47 wudn nangasliladaianssy 2
learning activities are Wi Seuiidausunlunisimuanszuiunsieud | msiSeunisasuiiaenndesiu CLOs 1993183919819
shown to allow students | i nainvats 19y n1snnuaRIdelaseny | wiass
to participate responsibly | fanssuM3ITEUIERdILTDIAZILY wé’agmﬁwumumiﬁ'ﬂﬁaniium‘sf%'aun’mﬁauﬁﬁm
in the learning process. Tamaliiseu fdqusaulunisdndulauazaanadas
fiu CLOs
3.3 The teaching and - 31n783A SAR 1 67 uagannisduatual | - 9ndeya SAR w1 67 LagaINNTEUN1aI01313E 2

learning activities are
shown to involve active

learning by the students.

9191585@eU WU nangasiianunerenslunis
TAN19ITBUNITADULUY Active learning lumnn

187390

Haou wul1 AINTTUNITIANITITEUNITABULUY Active
Learning lunnsnedvwagianssu Active learning €l

doARaRIU CLOS U993187%91
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Criterion Strengths Areas for Improvement Rating Overall

- 9ndoya SAR 1t 67 linudn nsdnfanssunsseus
wagnadnsSMILSeusaennaasiu CLOs
NANGATNINAITUINITIANTSITYUNTHBULUY Active
learning #1134 CLOs 2995183V LAz dOAAARINU PLOs

3.4 The teaching and - 31ndaya SAR nti 68-69 UaraNNIFUNYNI0I115E 1

learning activities are Hapwvemangns lddaaud nangslamuuavinuenis

shown to promote Gousnaendininiiinuelathe MilusUsseu

learning, learning how to - 91nUBYa SAR M1 68-69 WUl nanansdaliiinig

learn, and instilling in Ugnievinwenisieuinaendia (LLL) n1sugnilans

students a commitment S8 MsivuaIsNsteudiugei

for life-long learning (e.g. - Jelainunsmuuaisnisusediy Lﬁ@ﬂﬁﬂiiqmadﬁﬂm

commitment to critical MsiSeuifidaou nangasfisiansandvuainueas

inquiry, information- Seu3naeniin

processing skills, and a nangasiaiasamunIuNsAmue LLL

willingness to experiment voadnanshilvinwelati

with new ideas and weunneEInlasuiingeu nsUgnis

practices). MyinuazUseiliuna N15UsTIq
YBIN1TIANTTITHUNTABUAIY ViNWENIT
Bouimasndin vesdngasilléimun

3.5 The teaching and -31ndeya SAR w1 69 WU naNgAsIng | nnsdunvalinfnw wud nangeshidaaulunis 3

learning activities are

shown to inculcate in

students, new ideas,

AMNUANINTTUNTHSIUNTEOU LB bAUNA w1l
PNWeANUANLNL ANUARASIIETTA WaLLUIAN

HUsEnaunts lnedsedvinaduayudingin

Iamsiseuinausalilindnuniinuanlvsl
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assessment methods are
shown to be used and
are shown to be
constructively aligned to

achieving the expected

learning outcomes and

Useillunanvrainvated@ennasenyu CLOs Ndanivuall
Tuyngedn lown 380135 w3ealle inailunsinuas
Useiliunandaau

o/ = ) o 4’ o o
MANGATNG WATUAMUA CLOs tWathuivua
A5M5dauazUssiiuna agneannvianeNdanndaany

CLOs 9ns18391

Criterion Strengths Areas for Improvement Rating Overall
creative thought, - vangnslaimuaianTsunIsiTeunsaeuedne | NANGATNANANTANNUNIUNTZUIUNITIANSITIUNS
innovation, and an Farou el Anwdvinuzarudslvs adn | seuiiugnilsligiFoull anudelva anudnaiieassd
entrepreneurial mindset. | @319a33A uAzwWIAAUSENOUMT tnelin1ssey | WIRNTIULAUUIARLUITENAUMS

e suRnTey
3.6 The teaching and - 9ndaya SAR w1 70 wudi nanaasladinig | - 3ndeya SAR vt 70 wud wangeslilaiinsihdeya 2
learning processes are UTEYUANENTTUNITUTMTVENGATUALBIAITE | ANUABINTTUBINIANITYINNUINTINNUMIUUAZUTUUTS
shown to be Haoulagirvayavinnisdanisiseunisasuly | Tusiedn
continuously improved | A1ALSBudl 1 uag 2 Y2567 asiedvadisiuan | - annsdunwalind@nw wuin ndngesdalaiatuanyu
to ensure their relevance | tumuniukazusulimunzay Taglifanssy | deafunissnaniafine uazindetiedusg finevaues
to the needs of industry | n19L58uUN1Sde Y wagn1sTaLasUssliduna | fon1ANISIeu
and are aligned to the deAAdadlarATIiyU CLOs wounugliyaeu | nangaswanarsansuivusslvaenndasiu CLOs
expected learning eirduvioninssililldaouluseiuniu v | vawnsiedn evsndvuaismsseudiunzay
outcomes. n1sdakarnTIvdeUtILiu niouALaLUZNNT | AABATUNITNUNIULALUTUUTINTEUIUNTIAN SITEY
UYFuuse msseustraiinsiisenndasiu CLOs
4. Student Assessment
4.1 A variety of - ndoya SAR uth 73 linudn ndnanslasinsinuag 1

1 amuwamiﬂizLﬁuisé’uué’ﬂqm AN AU N-QA
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standards and
procedures for student
progression and degree ﬁaﬂmm
completion, are shown
to be explicit,
communicated to

students, and applied

consistently.

TunsfnmuanuinmthvesdiSeuuasn1sd1sa

¢ Y o L) <
n1sAnwIves ey lage1915dnUinvdu

m’sﬁ’mummmgmLLassfumauﬂﬂiﬂizLﬁuwa@L?&Juﬁ
Faau dmsuiinnuenuinntivesdiSeuuaznisdnsa
NSANIVDELTEU

- liwud néngasiisnisd eansdeiFeulvins v
mmag’muaz%umauﬂWiﬂimﬁuwaﬁﬁwﬁm%ﬂﬁmm'm
AufvihvesBeutarsdnianisAnuvesdSeud

FALAU

Criterion Strengths Areas for Improvement Rating Overall
the teaching and learning
objectives.
4.2 The assessment and | - 3ndeya SAR w1 74 wui1 nangnsiinig - ndeya SAR nth 74 INMIdNNwale19158deu 2
assessment-appeal MruaIsNinuasUseidiunaly upe 3 wavlins | lidauiwdnansiissuunsinuasyssifiung uaznns
policies are shown to be | udstih@nwilinsiuluauusnvesnsiFeunis onssainansSeuifirnudaiau Wussuunats (wen
explicit, communicated GR)Y mﬂizuquﬁiaﬁ]‘uﬂ)
to students, and applied - vdngnsdelidaauin fmsussdiunsdeasieFou
consistently. Besuumenisavssalvansisou ({iSousuinselsl
2e14l9)
wdngmsfiaiansannsussidiums deansinasinnsdn
Usziliuna naenay nMsvianudhlalunisuszidiuna
waz n1sgussalnansBouuitindnw wevili szuu
nsinnazUsziunauaznis anssalgnirluldldase
wazaE19AdLdY AN
4.3 The assessment nnsadnualindnw wud ndnaasiiuuimie | - 3ndeya SAR wih 75 ldwudmdnaasiissuuiaznaln 2
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assessment is shown to

lundngasiinislvideyadeundu (Feedback)

289N15UsELULATNAN®YN

Unfnw wudn 91sdaeuuegivivianisivideya

gounay (Feedback)

Criterion Strengths Areas for Improvement Rating Overall

ndngasfiadossinasilunisruuty Gouuazinausi
Tumsdansanunludediousgnainuas
ffiun1seeng axiiaae

4.4 The assessments NMsANNMYTNANYY wud nangesiinisude | - andeya SAR Wt 76-77 war 1AB.3 YINTIEIV waz 3

methods are shown to | Juaa1 (Mvuana) damaeulvimsuludland | annmsdunsaldndny lddaauiwvdnansiinslduay

include rubrics, marking WS LazdinsAnLNIALUUBINUI Uszilunalag Scoring rubrics, marking schermes

schemes, timelines, and nangnsiaiNasumunIunsly rubrics uag

regulations, and these marking schemes fidauiialdusenaumsinuas

are shown to ensure Usziliunalusiednenen e liiinainugndes e

validity, reliability, and A9 ARdUA wazilusssu

fairness in assessment.

4.5 The assessment - ndoya SAR wth 77- 78 ldwudn wingmsiinas 1

methods are shown to MYUAKLININTTUSEIENNTUTI] CLOS Uag PLOs u

measure the wiazde (wanansdalall CLOs veaeivn)

achievement of the ~laiwudh wdngastinisiiudesquniwnisin CLOs Tu

expected learning Soq Validity ae19ls

outcomes of the vangnsieiiansanunuIsmsusaiiu faenados

programme and its ﬁUﬂﬁiUiiqﬁﬁ PLOs Tuszau

courses. wangns uazN15UTsy CLOs Tusziusiedvuiiadn
AMUATD (achievement) vasnadWsN3IToUS

4.6 Feedback of student | - 91n€aya SAR nti1 78- 79 wud1 813158 @eU | - 91Ty A SAR W1 78- 79 Lavann1sdun el 2
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show that academic staff
planning (including
succession, promotion,
re-deployment,
termination, and
retirement plans) is

carried out to ensure

that the quality and

- NgnsLAMMUALKNLERTIEY fifisrwazidon
SrunusETiiissmenensinnmsSeunsaou
ATINURUNNTAATIERONT AR AN TaUAU
PUUTNANEY AITANITFIUNNTEDU N1TINY
wagn1s UiNsIYns luusasl lnevdnansla

WdsnugnmMasiiiuane esiumdeys

FAVDRTINNGY FN8IVINITVDINNNINYIAY

Funds nsidousum NSVYUIUIRIAY N15979
mim@ammqiwé’ﬂqmﬁy’aL%q@mmmazﬂ%mm i
AOUAUBIAILABINTTLUAIUNITIANISISEUNITEDY NS
7Y UaEN1T UINITIBINTT

- ldwudhwdnassiimsufuRauunuiinuall

Criterion Strengths Areas for Improvement Rating Overall
be provided in a timely | - 3Inmsdumwaliin@nw wui1 019158ims - | nangasianasannsideyadaundulvviuiaan
manner. Feedback Tiin@nwlavsiunanziiuu TnslanizndsannyiimsiauasUssfiuindnui ol
unfnwanurauTudsauilunisiseuivasauas
4.7 The student ndoya SAR M1 79- 80 wud wingasiinig | - lidaaudy vdngasiinisusudssliiuadeduaiy 2
assessment and its NUNIU (Check) Wazd3uuse (Act) nssuiumsin | Aoen1svesnian1siney
processes are shown to | wagUsuiiiunali@enndaaiu CLOs voevN NANGATWINATUIMUNIULAEUTUUTIITN1SUEiY
be continuously 187391 e ldlunsiasazusaiiuna e liaanndasiu
reviewed and improved CLOs ¥@4 7318391
to ensure their relevance
to the needs of industry
and alignment to the
expected learning
outcomes.
5. Academic Staff 3
5.1 The programme to 270 SAR %1 82 WU - linudmangnsiinsauaudnsigs n1sdunen 2
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show that the
competences of the
academic staff are
determined, evaluated,

and communicated.

- AEwAlUlAg AT EUNALA AT UAFNSTOULUDY
219159a18391n15 dannrsmAluladasauNA
a v &, o o
nusznaumeanITouzANlUAg ANEIAMY
walulagasaunen 028/2567
(http://it.rmu.ac.th/th/archives/7110) 27

NUANUS 2567 1389 NSAMUAANTTOULLLHAY

i InkarUsEliunaua i INaTALINTIANTS
SeunNIsARY

- Lidmalunsdemsaussauranuduaguaznis
Uszidiu msiwanisussiliuvaussauganuiuagan
N kazUSuUTInsdnnmsiseunIsaey N5y uay

ANSUSANSTIVING

Criterion Strengths Areas for Improvement Rating Overall
quantity of the academic | - 819158 usiavAL TavhuniionsiaLIaues
staff fulfil the needs for | TllAunsouAIUNITd@DU N8 LAZNT
education, research, and | USA15311115 819158 LASUNTHRIUIAULAEULAY
service. fonnsdiiiganesionisuimsianisvangn sl
AR
5.2 The programme to 270 SAR %11 83 WU - ldwu msuansAdndiueiansdrednuiutindnu 2
show that staff workload | - InsivualisinisussiliunansufUiRnuey | (staff to student ratio) wag N1511L81A1 FTES kazAn
is measured and 192974 LazUsluaNTI0UYY09919150A L Staff to student ratio U1ILHUNAIUIAUNWDLNE 61D
monitored to improve FLAUINIIBINT Uaz 2 ﬂ%ﬂ NN5IANTISEUNTADU
the quality of education, | - nangnsinisnuniukazysulsinisimue | - ndngesldlafinisunemansiasgiuaznisianiy
research, and service. AMITNUBINNIIRADY MFITY wazn1uINIg | Teyaniszaeeaennsd ethluldusslenmiluguns
111115 1AEN1TUIAMUNLIZENTOINITLAU | d9U N1TITE Warn1TUTNITIVINIG
UUAMUANTOUNITEIIUNITABURATNIT UA
indnw weliinuamuaziarumnya s
N15L58UNITEOU N15ITBUAZUTNITIVINIG
UAAIANIINNITEIUTDI919158(FTES)
5.3 The programme to 270 SAR %t 84 Wy - §elainu msdndununsinuaussausandung 2
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Criterion Strengths Areas for Improvement Rating Overall
yosyAaIns aeiv1ns uazlddeanslsienanse
FunsrukavihgnisuoRlunmsussrayaains lu
adadl 2/2567 Yuil 27 nuanus 2567 dmsunis
Wlldiamnaueddilianuianuainse inue
aussauzwazanden fndilunisdansiSeunis
aou fiaenendafuinaminisUsziiununw
N3ANY
5.4 The programme to 310 SAR i1 85 WUl NANENITINATIAITEN | 310 SAR wih 85 lidaaudmdnansiideyasiie un 3
show that the duties dounu Al Ussaunisal wazanandeany | fvundanissouaeu medvifideu dnisiarsanan
allocated to the 194919158 Undngns oA ATy uazuszaunisalldeendls
academic staff are
appropriate to
qualifications,
experience, and aptitude.
5.5 The programme to 270 SAR %1 86 WU UNINEISULNITANUA - il

show that promotion of
the academic staff is
based on a merit system
which accounts for
teaching, research, and

service.

sruulusludu (Promotion) A NSt ums
MFAIINT wersruuNsdoututuiio aguU
F1UVBIANGEITN (Merit system) Taefinsanidou
ﬂ?jguﬁulﬁaumﬂmamsﬂsmﬁumsﬂﬁﬁamu AU
N33EUNITADY NMIITE NFUINITIVING ey
nsvinginsadaus Imusssu Tngn1susediuain
MszauinTinetdeimun Tluisazdag

ATIUNTT 2 Y39 1138 9N 9 6 Lo
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Criterion Strengths Areas for Improvement Rating Overall
5.6 The programme to | 910 SAR wih 86-87 nud smAnendeléiinig | liwuinvdngaslddearsliyaainssunsiu fud uaz 3
show that the rights and | fvuauazudsliyaainsmsvlunisuseyy wWhlansariu
privileges, benefits, roles | yAaINg wazdnvimisdodaludnnslag
and relationships, and dinuesnisul wasnthenuiiieades
accountability of the Aenfudvduwasavsfivee avSusslevd unum
academic staff, taking WAYANUAUNUSITTIUTIA LaLANUSURAYEU
into account professional | auunumuifivesennse wasilefienanswie
ethics and their wifsdofiiefesfuaniuselonisng 4 vos
academic freedom, are 919138 Azdn1sudslivsu lnpunilsdeiou
well defined and fszyuany uazngulativesnay
understood.
5.7 The programme to 270 SAR i1 87-88 WU - luwudn ndngns dnszuaunslunisiivsiusiuany 2

show that the training
and developmental
needs of the academic
staff are systematically
identified, and that
appropriate training and
development activities
are implemented to fulfil

the identified needs.

- MENGATHUNUTAILALLDIYBID113TAUAIY
AOINITVDINANGAT

- dmsanfiunmsmuusi Tunsiauenansd
Tagonansdynenldidnsmnanssunisiineusi
donPaodTuUMINALIMENERNT wazanunTai
awiTldludaiasunaznandy PLOs vomdngns

16 anglinsmiufaamuvessesnundngns

#8913 (Needs) uaznaunsos Needs wieldlunsiaun
919159

- lunudn ndnans U1 Needs undaviunulunisimun
AULDIVBIENIININNTINSYOYAY WAL SEEYIN

- ldnwudwdngasiimsfiuemalvinisandunisny
WAL LLasLquﬁﬁummmﬁéLﬂumaqﬂmaﬁﬁmiﬁsq%’mwu
Tuseafiarauevsddonndsansanuisetenan

PLOs lantlavasvidnans
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Criterion Strengths Areas for Improvement Rating Overall
5.8 The programme to 910 SAR v 88-89 WU vdngmsilsruun1s - faliidauiFesmsirduiamunazyssiliuszuunis 2
show that performance | US1M153AN"5IUSULUUYBIAMENTINNITUTINS UIMITIANIT N1TALTEUIIUB 9819158 (performance
management including WANGN3 Finmunssdiunuwesenansd s management R7.1-7.7)
reward and recognition is | NM3ENEBATAYLNETH Fo3 MsadeuTouay - linudmdngmsiin1sinsguy Promotion 494813158
implemented to assess | MAYlauAyAIINTAEIVINS LAk 1) N3 wilglunmsuszidiunisiTeunsaau N15398 N15UINIS
academic staff teaching | aduayuAmauLNUNSARLIUNANIETY 3113
and research quality. NFEANTIVINTILAUVIA LATUIUIIR 2) 11T
atfuayurouunudmsuyaansildiunns
971989UMANLATE T TIVINITIZAVUILGR
3) msafuayurnouudmiuyAansldFy
siTamsiauenadulunsUsEivINg
FEAUVIRUALUIUIYIR Uag 4) NMsatiueayy
AIMBULNUNITYNDNBIUNAINITY
6. Student Support Service 2
6.1 The student intake 970 SAR %11 91 WU - Feliidmaudesninilevenissuduinausinisiuidn 3

policy, admission criteria,
and admission
procedures to the
programme are shown to
be clearly defined,
communicated,
published, and up-to-
date.

1. vidngmsiinsimuauleuienissuding
uNuA135UlY wAB.2

2. vdngasimunnaEutRvesindnyly une.2
3. véngestinszurunmssudniuidnlaeuld
syuuNsadnsHussuUosulatveumIng sy
(https://e-admission.rmu.ac.th) Uaz 1 s

31U 3 58U (TCAS(Portfolio), 1ATINITSUASS

LAENITUIUNTSUNUTIATIER 19U Aliunig wag

U5uuse wumssuindnubidudagiu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

Sasy, Tnsensuing (Wawmsesdu) uaznissu
adnsnannl

4. fimsdeas Bes Wleuremssutdndne e
NS WaENITUIUNITSUMNIUTBINIG
Hulwsivesumineds veamsledoadiie T

aulasunsu

6.2 Both short-term and
long-term planning of
academic and non-
academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for
teaching, research, and

community service.

91N SAR 1t 92
- vangeslarmnuafanssuasuvananslunig
fianntinding feivdngnsldimununuszes
61970 unu 4 Insfiny) uasunusvezduie
i 1 lngagldannnisdisiauagsiusiuany
Foamsvesiindnyinniad aguiduu
Roadmap vesanw1ivnn wielidndnunluwsias
0 Fausd 1-4 TdvhAanssumuiideams
- vidngns ldaLnseaineInsIINAEueNINYIY
AL vuasTevusemnmsaitaguliiue
tnAnwmaunlussasut
- véngmsiiszuuenansenuinw Tne el
indnymnauiienasussdiud Weusne
AIUNTIISEU WHUNSANYY wazn1sUsusly 3n
WIMEIFEHIUNTNUUETIEYARRRE IR ELADY
av 1 ade uarludunsianninuazenines

v =2
UNANYI

- vangmslidarulunsdaiuasaniunisnuun
Usnsiindne sedndvnisuasliduddvnisves
HndAnen

- hj%“mLf\]uimé“ﬂqmlﬁ%’m‘hLLmuizazéguLLasizsxma

aghadugusssy
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Criterion Strengths Areas for Improvement Rating Overall
6.3 An adequate system | 270 SAR wth 95 nud1 wdngesldszuuenansdd | - Lidauivdngnsiiszuunisinauannuinivives 2
is shown to exist for Uinw Taglwenanseiivine fifu famu wa TAANYY TTUUARRILAMNAMINUIVDINANITII BULAY
student progress, MMTFYU  WIUNNTEUUUTNITNSANE SZUUATINADUNNTENTLIUUTDITINAN Y
academic performance, | https://regis.rmu.ac.th/registrar/studentset.asp | - 6918 %maw3 0an151H feedback Autindnwiis o4
and workload monitoring. | TuASAAMNANNATINTININITIEEU RAMIUNE | A2IUAINUET HANISIS U LASA LA TEUUNITAIAY
Student progress, A5 EUVRIUNAN Y Lﬁ@lﬁﬁagaﬂauﬂa"’u hay FANY NS UNANYINTIUBALTEUUNITHAbY
academic performance, | undgmilnnuinAnwiegnamuizey - lidauinmdngmsinisiduAaaunisaniunig i
and workload are shown ihnansAiununuiulTaseuuning?
to be systematically
recorded and monitored.
Feedback to students
and corrective actions
are made where
necessary.
6.4 Co-curricular - 910 SAR %11 96 LaznsdunwaltnAny - 4

activities, student
competition, and other
student support services
are shown to be
available to improve
learning experience and

employability.

WUl nangasiinisdananssulaSuvangns Ao
lAsanINslsuuNAIAYINNTIEAUUI RIS
way wangmsiinisiananssuativayy Wy n1s
WUZWWIR"TN AANTIU Soft Skills uazn1slu
Fuinw ediduianssudvivinisuarlildids
Fw1n13 Iegdluuvasunuanuiisnelaluguiuy
paulall (Google Form) lountdnAnwineu

WUUADUNAY Me9UAINTTUNNATY
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Criterion Strengths Areas for Improvement Rating Overall
6.5 The competences of | 910 SAR %1 97-100 Wuin - ladwud ndngesinisdinanisussdiunisliuinisves 3
the support staff - UANINEIRBANIAIUAGNTIOUY Featiuayuin i nulinsmnuaNfieINIsYe SHs
rendering student yosyamnsaneatiuayy JedinnsUszidu unumnthiignimuslfegrstaaulundngns
services are shown to be | ausssauglunsufjimnu lnglduuuyssidu
identified for recruitment | @ussauznay Usznaunig 1) n1saUINULDS
and deployment. These | agnssiaiflos 2) anudensgluaiu 3) msdl
competences are shown | AMSIIY 938535U 4) InUINT 5) Nsvinauiu
to be evaluated to i
ensure their continued - fdnsivualadinsiauazUsziiiung n19zaU
relevance to wavaussaue Yoz 2 ade
stakeholders needs. - fnmsudmanisusziulisunsiu deinau
Roles and relationships W wazUsuU e
are shown to be well- VLNELUG) : Mé’ﬂqmlaiﬁqﬂmﬂimﬂaﬁuayuﬁ
defined to ensure Uszdmangnslaense dsediunne uayvsedu
smooth delivery of the UAINEEE
services.
6.6 Student support 270 SAR %11 100 -linudmdngasiinanisussiliun i ulAes e 2

services are shown to be
subjected to evaluation,
benchmarking, and

enhancement.

- nangnsin1suseidunanisuInsaduayy
fi5ou ldun nszurunissuidn msliuinnsas
g1U18A1U AzAInlunsiSen NM3InRaNTIULESY
ndngns nmsAndeUszauauiioduuinigain

W N15U3NT VYA TAUNAYRINENGNT

USuusauaeiimmunanu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

warnIstSeun1Isdau n1sduAua ulATIIY

winluladansawna wiasduvsunay Julad

7. Facilities and Infrastructure

7.1 The physical
resources to deliver the
curriculum, including
equipment, material, and
information technology,
are shown to be

sufficient.

270 SAR i1 71-73 WU

- ANEIAlIANgATIANITITUNNTARY ©1ANT 38
u 4 Usznaude 1) WesUszeu/HouTou 1unn
40 iy 2) Feudeu v 30 fi $auau 4 Feq
3) WeaWNB19158 971U 1 %109 4) o9 Uy
YUALENYBIDI11TE T1WIU 1 viod 5) Ween
UnAnw/ vieafanssususule? wag 6) esdniin
159U §mFUSBUIMERLLeS

- 91385 SURAY UM NgR N TdTI9/UsEY
FesneanuasaanlunIsSEuNTARY WY Teq
USIUIY W OIL5 YULUU Active learning 13 e
gunsalsng o Tuaaleu wudn Sanufianela
un wavn1siley davuaiuisatunisldaule
wazAURUaly JANUINgINoLaEl AN

bANNT AN

7.2 The laboratories and
equipment are shown to
be up-to-date, readily

available, and effectively

deployed.

29 SAR 7.2 nth 104-105 sesufjiRns el 1)
Vel URnMsaouimes 31u3u 3 vied 2)

Ve URn1sgeNU 3T 1 Yied uay 3) S
dvosufoinsftogludu 2 vosnueimalulad

AN5EUNA WU 1 s danuaiunsalunisly
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Criterion Strengths Areas for Improvement Rating Overall
uld waganuviuads Janufisaneuazianim
winngay wazlaingg Usuusareaujuinis
7.3 A digital library is 370 SAR 7.3 1ti 105-106 ndngns 1 a

shown to be set-up, in
keeping with progress in
information and
communication

technology.

o

Tnssaneftugruuvasativayumsidousiiddny
melunninenas laun diningusnsiay
waluladansaune WWuuvaaseusdmsu
tnAnwlalduinisduaii meanudannniade
#1571 M5ans endinud/senun1site de
didnnsednduargudeyananalulad lne
anunsadudunuueaulal 7 URL :
https://aritrmu.ac.th/ duszuudumesdiinn
szuvany wazsyuuldaeiidnliusnnsinonme
waluladansaune Adnddlaglidaldsne

venanil wananslawuzdliinAnwlyd
uwnasansaunreeulatuenuInends i
anunsoldiiionsine Auailalaglidestasy
Ansssusiley lun grudeyaiveniinusatuidiy
(Thailis) gw%yja Google Scholar

- wé'ﬂqmé“ﬂﬁé’mﬁaqﬁuﬁmﬁuLaﬁlﬁﬁu

Pndne Inednliiiedesmeuiumned sauau 1
wdes Bamsunsdndaasnsduduansauma

PNUNEIAS 9 wazdantsdelilivinnisduau
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7.4 The information
technology systems are
shown to be set up to
meet the needs of staff

and students.

970 SAR 7.4 th 106 nangnstaltseuy
ansauAvenINede Ailssaliiszuy
weluladansaumeading o Wenevaussny
Suduvesenansd 1imihil uazdiFou leun
JEUUNI530450 d15UB13158 YAAINT 4
dleth@nwiimuuanisaeu flanuuszasiaz
299508 UALUNNTSU-d19IMeINT @usaldusnng
r;hul,f{’]’mﬁwﬁmé“ﬂqmlﬁ

Tulnsfinwn 2567 wangns liuseliung
uinsszuumaluladansaumeaning o e
AEUALEIAMNS LI UTI019156 Wt uay
WndAnwt TngdauauALAniuYed®I1nsd
Wil wastn@nuniidinessuumelulad

ANTAUMARNY 9 WUl dannudanelauin

7.5 The university is
shown to provide a
highly accessible
computer and network
infrastructure that
enables the campus
community to fully
exploit information

technology for teaching,

270 SAR %1 107-109 Wy
~aingndeinisdanedesrneufuneduas
Tnssadeiuguadoteiiandsldielneyaains
wazinAnwanunsalsuselesuanmalulad
ansaumAdienIsiFounisaey n1338 Msusms
waznsusmsuldeghafiudseavsan ween
dnineusniswazmaluladansaumne Usns
HosufiRnsneufianesdinnsogiienanseug

ﬂ@ﬂﬁ?LW@%LLaSQUéﬂ’]H’] Lare1ANsdtnIng
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Criterion

Strengths

Areas for Improvement

Rating

Overall

research, service, and

administration.

U3n1s weldlunsaurdoyarsiiunau uag
NIVUAS 9

- uninendeiinisdavlusunsuiiavans Taun
TUsunsu Windows dwsuuinisluyaaing uag
Thinw AnddluaIeauu Desk top 130 Note
book Tuvausienfuldfnsunietedumesiin
smneensluuminedoslusuuuuans was
sUnuulsang

- anuztAluladansaume dnlidszuumalulad
ansaumeng 9 leiun ssuudumesidaniely
91A13 WelugUuuuans wargUuuulians s
ARNNIWESAMTUNTYINNY NMsUHTRMUAL
msfaliunymaIns NnAu wazdnlud
vesufuRnisaeufiunesnandlifidui 2 e

USNSSEuNAY

7.6 The environmental,
health, and safety
standards and access for
people with special
needs are shown to be
defined and

implemented.

210 SAR 11 109-113 wui

- wingns TduImenisaniunuvednuy
walulagansauna Tun1sivuauinsnise
dawndon mnudasnsty wazauam Tnedavi
Julsznavesnnse LLasﬁam{LUé’mﬂmﬂsnﬂ

@

AuRILl

N33 8A13TEUUNINTTIUNNA U SING 0U N6
qunn meauaulaend el SHs ns1uukasU U

281991999 warn1suunly
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1) audawanasy lyndnnis sa. lnguszsiu
véngmslannusmiiontasesfaen winihiuay
nfnw Tuantiunisludu 5 a.

2) fugunmazuazdaanaeu Audaandon
JulumaumsyswdyadAnsansisagy w.m.2535
uazfunlufisnfings @Iuil 3) wa. 2560 31991
20 UALATUFUNIN W.5.U. AIUANNGASM9IEGU
n.A. 2560 131 42
wnvedelatuuavnanisufuinu ws.u.
AUNMAIIRA W, 2550 spydmineniiviieu
A 6 Weuuludesnmagunm

3) aasgrusuanuUasadafiueais 1July
MUNTEIVUYEIAAIUANDIANS i

W33 UYR AIUANDIANT WA, 2522 uAlulag
(aUuf’ 2) w.e. 2535, (@TUA' 3) w.A. 2543,
(Ui’ 4) w.a. 2550, (Uil 5) w.rt. 2558 uaz
wssswsuﬁmyajauf’ﬂsmﬁmLauumﬂ’maj’amaﬂgwma
Aeafuanusuislunsergnvesiuny 4
UYAAR W.A. 2560 Wag WIeIuUyaRnIuAL
9115 (UUT 4) WA, 2550 uay WSz

i Ag ]

AIUALBIANT (atufl 5) WA, 2558

1Y

- PINNSLBLUIUFDIUN URINEaY TNIS

Uuugedadnneganuasainiiielvignianing
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Criterion Strengths Areas for Improvement Rating Overall
AansfitAwausanfazlduinisla o1
dxman Wy nMsdavhmaAuTivnzan madade
vieaSeunarormsieuiifigunsaidmiugiinag
wagnsatiuayuauNIsseuiianedmsy
th@nwiifinnudesnisiiem
7.7 The university is 970 SAR 711 113 WU UMINEIa 8IS | - 4
shown to provide a umEnsAn waEluiidmsumsvhianssusing 9
physical, social, and wiu 15983 auumuea auNuIainuea Nahu
psychological Fi¥uUsemue g Hewntndnw feudunndla
environment that is AUSnwmndidgvduaunin Saudenmisedn
conducive for education, | wgawa daudvennluuniinerds dviesdmiu
research, and personal AnwnTeudiiddowarliduinuidudnd nwn
wellbeing. agdlnadnnelminnnuduiussenitayanall
anulnddanuinsigdliulvg ey srunuly
uvAnends wenaniuminedeldsaianssu
#19 9 1ile a¥1eanudn anugntuiuluvyany
thnwegeseiies
7.8 The competences of | 910 SAR %11 113-115 WU - M3UsziunsiviNMsvessatiuayuLa nHanIs 3

the support staff
rendering services related
to facilities are shown to
be identified and

evaluated to ensure that

- anmsdunwal lWwithilagaduayy dns
MvuAaLsTaUEgNAMUAlAgUNTINg 1§y

- pnnAluladansauwma In1sivunaussauy
TfudmihifiuRuieatiuayunisiuinng

AU ANUEEAIN UaratiuayuN1TINNTSISEUNT

UszillusniauuazSuugsisaliuayunsifous
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Strengths

Areas for Improvement

Rating

Overall

their skills remain

relevant to stakeholder

needs.

gounsiteuazanisin@ne neflendsd
029/2567 1389 n1srmusaussauziuLBuTeq
yAaInsangativanuanzialulagansaume
wagluaununenuliniy yaansaneativayy
aaLsTauzLisiy Fegatu

WANBANG Niisns nsiusmtiin
aussausiuiy §ad

1. MSAUSNSUNANWIAUANS AU TINwE AT
walulagansaune

2. m3lvuinsteutigsdegunnimaiFouns
@ou

3. MIAUINITAUTTULLASBLaINALULaE
A5aUNA

4. N3 MsdunTIanIsuaRLInd ey
AUFUAN FuANUABASY N13TANTSAY
AMYAIN ATUFIAL LAZATUADINLINADUN
FINe

- yamnsangaiuayuildvihiinuaussous
Wiadia Snnsvheusagliusnsmuassausi
laSunauning wagin1suseiiun1syinauues
i Jar 2 afa Tngldszuunisusediu 2
szuv wazlddeansliimihiuaziifeatos

SUNSIU Aadl
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1) UssiumauuuussiiunsufiRnudmihg
Fatiuayy AUsEUUYeInIINg sy 1aens
Usgiliuanuadugrdvesanu At muadegiuy
gaanidu 100%

2) Uszidluaussouglun1sufimnu lngasuniy
A3UUSNT laun 919138uaztinAnw Tunns
USMT NM35UUTMILarNITUITAILLYEY
i inuaussousd Tdute v
Tneimuaeazuuuuaade Aimuned

AZWUUEIEANTEAU 5.00

7.9 The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and

enhancement.

210 SAR i1 116 WU

- insUszdiumsuimsativayudiseu g

'
a

doununuAnLiv vetindnwil Tisied
atfuayunsSeuiuasnsldanuasaduayunis
Seug vasningndy wud danuianelaegly
56U 2N (R7.3)

- fimsUszunisuimsssuumalulagansaumne
ss 9 enauaussm NI LTuvesenasd
Wil waziindnw wuin danufienelesgly

S¥auU un (R7.4)

- Azwaluladansawme lauseliunisusnns

szuumalulagansauwmanig o Lilanauaues

- ldwud dngesiinisivungSulingeu n1sUsediv
ANUTeNalaves SHs Aedsatiuanumg o udaiHans

Usziliunnnausilumssulssasinunegnasniiai
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Criterion Strengths Areas for Improvement Rating Overall
anudndurede1ansd Wil uasiind@nw
TngapunuANLAATiuYet19158 1T wax
thfnw Aifldeszuumeluladansaumnesing 1
wuin Saufiawelasnniian (R7.5)
- INMIEUNTERIUAAINTANATiUAYY
W InediiiunsUsEEuAAN MUBIAY
atuayy aufiunslegdinunsgiusasyseiu
AAINNTTANY wennil lunsdrmaanuits
wolavainAny1/e19158 devidnans nns
UszifiunnuileneladsatiuayunsiGouiues
ANY1VRIINENSY waziHaU TR RIUIUTUUTS
8. Output and Outcomes 2
8.1 The pass rate, 270 SAR %1 118-119 wuan - lawu nstmuegflsusagnisifieuifes (Benchmark) 2
dropout rate, and - nangns AMmueAndwang SrnuinAnud Lﬁaﬁwamﬁwumazﬂ%’uﬂqn (Improvement) Tugu
average time to graduate | d5ans@nw laltleunitdesay 80 dnsniseen | srsinsdsanisAne drsinnseannansfiu way
are shown to be nansduties (aildfmundndesay) waznaiade | szeznaadslunsdiianisfing
established, monitored, | Tunsdusanisfiny 5 U waziimssenudeya
and benchmarked for LAAINEANTINNITEY F1u 5 T
improvement. - fimsiuaamamnideslasusysiundngas
LLazaw’1séﬁﬁﬂmﬁwﬁuaﬂmmﬁmﬂmaguii'a:uﬁu
8.2 Employability as well | 211 SAR %11 120 Wuan - ladwu msmuuaAndmng 8rs1nsaurinues 2

as self-employment,

entrepreneurship, and

- wé’ﬂqmﬁmiammuﬁm%mm&mé’amiﬁ’lﬁa

nsfnw 1 U lnganansgusedmanans

Ueudin
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Criterion Strengths Areas for Improvement Rating Overall
advancement to further | ffiunssiunszuILMsvesmnetdes g | - fnsseaudeya sasmsldnuvhvesddin idsa
studies, are shown to be | umAnends e musliindnwifidusamsine | nmsanw(sia 63) s 1 7
established, monitored, | luwiagUnis@nwinsendeyauuugeuny - ldwy msiwuedisuwagnafisudes neLiigy
and benchmarked for amgmstinwivesdudinidnianisinuily winhwasiauiarUfuue  Tudusgasinislaauh
improvement. sveznan 1 U duiduledvesuminends YoIUUTN

(https://ga.rmu.ac.th)

8.3 Research and creative | 910 SAR %t 121-122 wu - lawu msfmueatmng 1ununanuidouasanu 2

work output and
activities carried out by
the academic staff and
students, are shown to
be established,
monitored, and
benchmarked for

improvement.

v a

- MENgNT MUUALNNTONSURATEUNANENT
Ware19158UsEAMENaRT 11U 9 A AR
weunsan3de Tuseu 5 U uageanudeya
ANUNEUNTNAdy 9w 5 Y dnisuand
dndunauvet T TERas LM
Tuustazd

- BAETIBNUMTARURNEUNTNAUENAN

w5 Y

a9a33AvRINTdharHiSeu

- lawu nszuaumMsmAuRamy NSRRNRNEUNS
HANUITBLAE AT ETIATRII N TONAHIS e

- lawu nsfmuedflsuwagnsifieudss aneLiey
wdnhrauiamkessulss  Tudunaanidonay

a

NUANETIAYINTILaTHISEY

8.4 Data are provided to
show directly the
achievement of the
programme outcomes,
which are established

and monitored.

370 SAR M1 122-123 WU weingmsianuau 21
PLOs AMUAN15U58 PLOs Wanua a1ely
syezlaan 5 U (Mvualu RL5 sveziian 4 U) lng
dn1suseiduainnisasvlaseaiunalulad
ansauwmea (Myualdly R151050 D T ulY)
5793917 UnAnwiaamaidsussufindulag
919159Hd0U NANITADUNIWITINGY AANTTY

dSunanansiindnuidesing

- liny Joyansuaussq PLOs Gounds

- vianansdlainisinueadinvne (Established) N3
N15U33q PLOs )N PLOs YBenangns

- lawy nsnseuINNSMAUARAINNANISUTT] PLOS

VIVANGAS
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Criterion Strengths

Areas for Improvement

Rating

Overall

8.5 Satisfaction level of | 970 SAR w1 123-124 wud1 vangasly

the various stakeholders | nszuunsMAUAAAY ANUTanelaverila
are shown to be Igidude (SHs) devidngns lnge1ansdusedn
established, monitored, | wingns Ussaulugagilauls dudowiazngu
and benchmarked for

improvement.

~lalny nadeandmang sefuanufionelavesdildou
Iedude (SHs) sendnans

- imssgauteya Anufisnalavewrliudinde Ui
(5% 63) 5w F1uu 1T

- iy nsmvueaisukaznsisufiss aneiieu
wdnhuauiamuasysulye  Tuduanuiianela

vosilduldunds (SHs) devangns
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v a a Y A
YDAUNULNULAN (A1)
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TIBNUHANTUTZATUTEAUNENGAT M13LNEUe1 AUN-QA Page 63



YLAUDLUSLTIULYUNY

AMFURUITAME LTIV INGEY

FuAeatiuayu
1. A1580a19T8UUINATHIUNIAIUA IWIndoN MIiugum meduauUasaielv SHs
nsuazUfRegainds wagnisinanld
2. msUssdiunsliuinsvesheafuayuudtmansseliuuiauwas U fuusdsativayu

a 2/
NSL38UG

AUNaaNSN15ALEUN1S (Results)
1. MsmvuaaiigursemiignuiiguAgs (Benchmark) I94vaNgns NANLLATIMNINGGY
AU TITaauasrundusy 1wy szesusnliSeufiouiuauemassyes
ﬁaaqujl,ﬁauLﬁ@iﬁlﬁmmiﬁwmLLUUﬁ'rmizImLLazﬂ’wm’Luﬁﬁmqﬁﬁﬁu

2. MIMAUAAMINNTTUTI] PLOs J0dusasvangnsiagn1suiauenanisussg PLOs

|
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[ =Y Y A
JLAUBLULLTIULUNY (81H)

(%4

(FmFuduTng + 919138 Surnvaunangns + 819158Kaau)

ANUNANGATUATAITIANITITBUNTEBY (Programme)
1. mé’ﬂqmﬁwumuﬂﬁ%’@ﬁﬁ]ﬂsimm‘%aumiaauﬁLﬂmiaﬂwaiﬁcliﬁau Jawswlunsangula
wazdenAaasnyu CLOs
2. mé’ﬂqmﬁaﬁmimmsﬂszLﬁumiﬁamimmsﬁmﬁm Uselliuna naonau n1svinAnudilaly
MsUsediune uagnsgnssalianaFoulitndnu Wevild ssuumsiauasyseiiunauay

nsgnssaigniluldlasauagegenadunsm

AUNaEWSN13ANTUNT (Results)

1. A1smvuadavang (Establish) #aN15ALTUUYBINEANGAT F1UTATINITBONANAIIAY
s¥ezAINsAnwIedY SnsInsilnush naumeinnng auianelavesngulianls
Fosevdngns ilethaniAuwazfamy (Monitor)

2. msvszifiumuiisnelaves SHs AfldendngasudlthuinauauiuazUsulsnanis

ANLUYRIANGAS

FuBu 9
1. nangasdaldiinnsivuaAndmung (Established) N153rN15U55q PLOs ¥ PLOs ¥4
NANENS
2. Idmau ke yiuuss luiuanufianelavesylidiuladiude (SHs) uldlunisiam

NANENS
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