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1 | Absolutely Inadequate @mmwlmﬂmwaaeha
The QA practice to fulfil the criterion is not implemented. There FALAU
are no plans, documents, evidences or results available.

Immediate improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to Qmﬂqwlmﬁmwa
fulfil the criterion is still at its planning stage or is inadequate ﬁﬂLﬂu%@dﬁmiU%ﬂUN
where improvement is necessary. There is little document or *
evidence available. Performance of the QA practice shows little or
poor results.

3 Inadequate but Minor Improvement Will Make It Adequate ﬂmﬂ’]‘WlﬂJ’LﬂﬁJ\‘iW@ LLG]Iﬂ’]i
The QA practice to fulfil the criterion is defined and implemented USuusa LLf;ij“U 139 Waun
but minor improvement is needed to fully meet them. Documents Lﬁ&NLéﬂJ@SﬁW’]‘iﬂﬁﬂﬁﬁ
are available but no clear evidence to support that they have been ﬂmﬂ’]WLﬁ&NW@lﬁ?
fully used. Performance of the QA practice shows inconsistent or
some results.

4 Adequate as Expected ﬁ@mmwmmmiﬁ’nﬁumi
The QA practice to fulfil the criterion is adequate and evidences maﬂwﬁﬂammmﬂmsﬁ
support that it has been fully implemented. Performance of the ’

QA practice shows consistent results as expected.

5 Better Than Adequate ﬁ@mmwmmmiﬁ%ﬁums
The QA practice to fulfil the criterion is better than adequate. ﬁuaqmﬁﬂqmiaﬂ’]"”’ﬂmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.
6 Example of Best Practices Lﬁjué’f’g@&jﬂwamu’mﬁﬁaﬁ

The QA practice to fulfil the criterion is considered to be example
of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very

good results and positive improvement trend.

A
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Excellent (Example of World-class or Leading Practices)

The QA practice to fulfil the criterion is considered to be excellent
or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA

practice shows excellent results and outstanding improvement

trends.

syauRBe Oumnuini

sepulanvisanuUiURtuh

$19a21DUALAZNANTITANTUITUAULNN AUN-QA

NAFIAMAINA 1 NAN33BUITNIANANTS (Expected Learning Outcomes)

Requirement

—_

2

3 |4 |5 |6 |7

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written and
oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning

outcomes are achieved by the students by the time they graduate.

Overall

NUTIAMAINT 1 - NaYiEa

1.1. The programme to show that the expected learning outcomes are appropriately formulated in

accordance with an established learning taxonomy, are aligned to the vision and mission of the university,

and are known to all stakeholders.
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HansAliueu

Mé’ﬂqmé’qﬂmmamiﬁ'amiﬂ’wmﬁaq?{u Lﬂwé’ﬂqmﬁqﬁﬁwuﬂﬁﬂm%mﬁmmgmma
F91n15 39090 yIwInng aaug Uinesdug msiauniiaeanaesdunisiudsuuUasadlan
ANUdALY wé’mjmé’aﬂmmam%lﬁamsﬂ’mmﬁaﬁu 4 2 W mﬁmﬁm%mﬁﬁm’mg ANUAINTTD
Tua U §URns/ asftereulufind daruailaluniunisdanisdunasuyugy dns v
Worumnlulssiunie ifemesiugusunensSeunugiumsiin lumasduussdu ves
nsauezlssduilifsatuiwanaey awnsadeasuagshausandiug s ulugueulaesied
UsyAnsnin ganulnduindensimungusuiin fausssy Hesss UoRnulesss danugay
wila fnusuiinwey dednd duaas uasiunuuesnsiia

wangnsAaUaansUagin auivdieumansiiomsiannyesiu fezernailunisdiiu
fiauuazUsuss néngasmn 5 9 Taemsdfiunmsussguaniznssunsuimndngasifionauny
fvuniedesile LA 33U5am%agamﬂ;§ﬁéau1§éauLﬁs (SHs) ABIUUAITIINNLABINTT MIFUATYAL
ngdialaaiuders neluwaznisuen (shs Tnsmstinmegiiaulnsudsfiieaveatunis
WAUVANGAT amindseumansiiion s mosiu nangnIuiuUse 2570 IG\EJVL%’:?’JU‘TJZJS{JIE]H@
AYLABINIS maa%ﬁéauleﬁuéaw,?w 131991 PLOs ﬁ%’mwmﬂugﬂﬁiiuLLaxmmmifmiﬁT

AzNITINTUTINIdngnslaTuTmvoyanunesnsvesyiialaauide Hiotundn
nsesdnvhuadnsn1sSeusvemdngns vie pLOs nfissduresnisSeuslnelvounsistumaious
U8UgH (Bloom Taxonomy) WAZLUEU PLOs Vi%’mamﬂugﬂﬁismLLazmmm’meiéj

MANGATTUNUNITUSUUTINITINEUNS PLOs YBINANGRT TnsuaumunslnAmznssung
UImavdngns sidunamsunakaziinimeundulmianaialuris 3 Wouwsnlunmadamaiiou

Useandnsanen 2570

1.2. The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme.
NANIIANEUIIY

mmié;‘?%fuﬁmjawé’ﬂqm /ABIENTIUNNTUITMSUANGNS %auﬁummiééaau 991 CLOs ved
e ivaenaapsuazatinsondnduliussae pLOs Fitwiun Tumsuulsademmeivlundngns
UFuUgs 2565 itelvaonaaoaiuaunesns (SHs wazmsiUAsuutadduamunisaidagiiu enanse

waou nuiuusallomlvannsedn wazlaiwsenanuneanisseinilalunsuansu pLOs

1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the

study discipline).
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NANIIALEUIUY

mm'ﬁéé%’uﬁmawé’ﬂqm /ARuENITIMIUTMITENGRS LazennsouseSmangassmfinisan
maé’wémsﬁau'gﬁuawé’ﬂqmmmmiauzﬁq 5 U FeUsEnoume t;m@iuﬁ'ﬁ:u 533 (B)5 v8 (E1-
E5) éummmg (K) 5 ¥® (K1K5) @?mﬂ'ﬂmmqﬁzyzyﬂ (K) & 9o (K6-K9) éjmﬁﬂwmmﬁuﬁuéizwﬁﬂmﬂﬂa
wavALSURRYOU (O 5 ¥ (C1-C5) waz muvinuemsiasynds faenisdedns uaznslomalulad
anaNIA () 4 98 (51-50)

néngmslasifunmsinsandanquanssnugy Souis 5 a1u ielnaonaaesiunaniaiousd
ANANTL (PLOS) maamﬁ”ﬂqmﬂ ‘ﬁdﬂi%ﬂ@ﬂ@yﬁﬁl Generic Outcomes : GLOs W& Subject Specific Outcomes:

ssLOs Iaedl PLOST iU GLOs Wag PLOS2- PLOS6 iU SSLOs hamds1eaztdsnlumnsnad 1.3-1

A15199 1.3-1 Generic Outcomes: GLOs L@ Subject Specific Outcomes: SSLOs

Generic|Specific BLOOM'’s Taxonomy
(GLOs) |(SSLOs)| Anusssu mmi finwenng| AN pinwens
nans3uifiaands : PLOS sseoTaH Sy gm@é %ﬂiwﬁ
FENIN PUIRNIAU
YAAA
PLOS 1 : finmusssy a3ussauiielvaninsndiiutin v E1
éuuﬁ’uéﬁﬂué’mmémﬂﬂaqm wazduyselovumeaiusay E2
UsengAnueglunsey weangszideu ausssusufinuves E3
daau JAnansnsue 4
E5
PLOS2: pruguazmnsilaiieatundnnisuasmguii 4 K1
ﬁwﬁ’zﬂutﬁammmﬁm Medanumansiitonsann K2
Nowu mmm‘imiwﬁﬂiym wilauareSuneiisann K3
wiswghia dsa Madies Taussailunesiu uazdunnaon K4
Tugvy K5
PLOS3: Anognsiiansaigal mmsaﬂizqﬂémmgum 4 K6
Tnweiumsunldymnedsaumansiiionts e K7
nesiulaeenamanzey K8
K9
PLOSA: amnsndoans yhausmfiuyana naa wazauwil v c1
LAMURAINTAEN IR THUSTTY 2
c3
ca
C5
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PLOS5: fivinwe Tunistvansaumawazwaluladdeans v

YIURUITAN

S1
S2
S3
5S4

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
NAN1IANTUNY

nangnsAauA1ansUMIAn a1 dndsaumansifian siaLInesiu fnnseumun s
wéngmslagBen nauesnsEIUVANgRITEAUUTYY S 1A, 2565 T9IAAILNTIINTIATFIUNS
gauAinn (nue.) uay aonraesdUIdevial WusAavesuminerdouarausuyvomans oz
FpuAans naoAIufianTiITeYAIINNTOUNINTEIU AMIATEAUGANANYIUVITR (TOF) i
ONLUUNARNE N1 T3 8 inouAuDInBAILA BN TYeaKTaulA aaulds (Stakeholders: SHs)
Tnslawiznqu SHs meuen wu ylydudin anufnwiuindnylnUszaumsadndn Audin was
ﬁjmaqmqéﬁ n13imuA PLOs mawﬁ”ﬂqmﬁaﬁmsmmﬂmmﬁaammywuﬂmé’ﬂwmﬂ’m%mﬁ' SHs
AN

v

n1salneud1599A20083n15989 SHs 1unufivedstanseySulnveundngns uas

1) Airsengu SHs Afevesiundngns

2) W wuugeunwesulay dwumsiiusiuTnesyanIunesn1sves SHs luay
GHEFIVE mmgy uagvinuefinanisandudi

3) AATILVUALAUATIENTOLAAIINABINTIIN SHs iletmTsuifisuiasufulgmadns
ms L%sug (PLOs) IuaonnassuazazauAguinued iy

4) MeauNaN T TIITEANENTIINSUTINANgRs warlmdureyaluntsmumu/uiulss
wangnsuszand

AL AL THYBINTHUIUNITTIVTINALADINITUOS SHs nanansiuauNg Anduau
fail fsuanquiaulaauderomdngns WaniaTesiodsa SHs InsusnuuvAsUa A NNGY
SHs Ly LLUULawwmmpﬁ%ﬂmsﬁm vouuudmiuAuein Lﬁuﬁmmqnmﬁu%gamu dumualde

an (In-depth interview) Suavalaualusiisiiy wag asiaudausdlunsiaurangns
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1.5. The programme to show that the expected learning outcomes are achieved by the
students by the time they gradua.

HansAliueu
NANGAT lhyﬁmsﬁmu@maﬁwémiSsugyiuﬁumﬂmﬁism 9385334 (E) ﬁymmmgy (K) pruvinuenng
Ty (K) Giyﬁuﬁﬂmmmﬁmv"v’uéiwiwqﬂﬂa LazATNUSURRTRU (C) kay AuvinwrTIATIEmds
funsdens uazmslumaluladansaume (S) Tnefwunmsiisunasavdngnsszeria 4 J 8
inaumnsdiganisfine nsmdngas gdisanisinvaesdinaantRnsuniudemelud

1) Bouasusiiein uavseini wﬁwmé’aﬁmumlﬁwé’ﬂqm

2) finansBouseAuazuuLIRAazaunasnvangnslurngi 2.00

3) ﬁqmauﬂ’ﬁmuayaumuﬁrfmuml’s%lumyaﬂ’qﬁ’uwﬁwma‘”mwﬁ’gummmm 21998
NSANEITZAU UTEIn3 w.a. 2566

LLazLﬁaiﬁ’miﬁaugmiqmmimqﬂixaqﬁﬁﬁmum ABYNTTUNM TUTINTAANGAT awm3§;§aau
waz/vie 0191587 UT Tty fiduguanisUssid unadws nadsusluszdusede

seautud uavseduvdngns

FIENTUANFIUD1989

NUNBLAY FINNENFIUB19BS

L1 | uningns ume.2 nangnsusulge 2565

12| unwituUsendausiusnangns

T
=

1.3 | afensinania anvnderumansiiensiaiumesiiy

14 Fulananan https://www.facebook.com/share/18gANDWz2b/

naiaun i 2 Tassasalusunsunazilon (Programme Structure and

Content)

Requirement 1 2 3 4 5 6
2.1. The specifications of the programme and all its courses
are shown to be comprehensive, up-to-date, and made v
available and communicated to all stakeholders.
2. 2. The design of the curriculum is shown to be
constructively aligned with achieving the expected learning v
outcomes.
2.3. The design of the curriculum is shown to include v
feedback from stakeholders, especially external stakeholders.
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2.4. The contribution made by each course in achieving the v
expected learning outcomes is shown to be clear.
2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced ( progression from basic to
intermediate to specialised courses), and are integrated.
2.6. The curriculum to have option(s) for students to pursue v
major and/or minor specialisations.
2.7. The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall 1

nauaiAMAIW 2 - Inudidan
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-

date, and made available and communicated to all stakeholders.

MHINNSNGATHUANUNTINGNTY AN TUNSUIMIMaNgasladaieasziBunves
VNgNT MUAY 1AR.2 NilTgaziBenasuniunuf aU.on.muun way Weuns uAe.2 Tuud
UsgLAulst SHs SUNSIURIUNS Facebook maqué’ﬂqm (https://www.facebook.com/profile.php?id=

100063841831332) wazsiulonvasuminende (https://promo-

'
=

curriculurn.rmu.ac.th/details_course/65313045) a901aT0mangn sikeunsiiauaannaosiulumnn

ANINNIIaRYT Imamiﬁ%auacﬂayja Program spec (UAD 2) kag course spec (WAB 3) wanslum19199 2.1-1

(9

LAY M99 212 nedsngavidunnnazaiunal

M19197 2.1-1 518ADYANENEAT UAD.2

518a2198ANENEAT (programme specifications) uanal 3 LA ILHBLUNS
1. Foandu/mnenu @ninerdsdy 1A, 2 VAN 17 1 - Facebook
UMansAY) YBINENGAT
2. anufinsdanisSeunsaey A, 2 VIR 1 91 5 - pilotnAnwn
3. SwanBeamssuseslneviasindn (01d) laigl- - msuadln
4. FoUsan @Eaumansudin uAe. 2 M3A 1 v 1 UnAnwmsu
5. Fovidngms (v 3vdsaumansiitensian 1AD. 2 VAN 17 1 Tuiu

nosi) Uguile

6. wamﬁﬁ'augﬁmmﬁa (PLOs) LAD. 2 1L7A 4 U1 56 - 64

7. nUNMISTU M T MMuAN1T S U 1AB. 2 A 3 %1 13
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318a2198ANANEAS (programme specifications) uaingl5d LA LY
8. M UTio B 1AD.2 A 1 N 2

9. lAsaasaviAngns uefin (127 wuaefin) 1A, 2 VATl 3 MU 16

10. i’uﬁiaﬁ’uayﬁamﬂam 1. uAD. 2 39 1 9 2

Tunnsuseuasan 6/2565 Juil 27 ey

WOBNIAU 2565

A5199 2.1-2 519aTUAI8IVT UAD.3

AN95U189183%(courses specifications) uaingl3i N
LNEILLNS
1. Fos1e3w UAB.3 U 1 - wanidu
2. Ussansneivn/muaein UAB.3 U 1 lenansluty
3. Namiﬁ'augﬁmwifwmﬁ&ﬁm (CLOs) UAD.3 1L 2 S

aluauAug vinve uazvinuai

4. MSIANSHSYUNSABULNUNSISBUNIUSENBUAIY FonSdaU 1S 1UAD.3 U1 3 - 12

= v a o' Y a o a Y Yo
LiEJ‘ug LLa%ﬂ'ﬁ‘Ui%LNUW‘U'JEJIWW@WNNW?@W'N NamiLiEJugM%imU

5. A185UN85183U0 UAD.3 %N 1
6. W/NMTIALATUSLLIUNE 1A9.3 KU1 13-10
7. U euns awn e mMuuns183un 1AD.3 YU 2

nangasiiunuuiuuge vingnsiunumsuiuusaneazidenvemangns (1Ae.2) uay

18aLLIYNVDITIEIV UABD .3 IEBAAABINUANUABINITVBY SHs AAnuviuasiy Tudnis@nwl 2570

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes

nangnsAauAIansUin adanumangiion sau Moy @319928vaNAT OBE 49
ndngmainan1siougininnta (PLOS) voendngasuoonuUUTIEasSsaLaL 18 Y 1U0IMENgNT
Ims&gaagamaﬂm%‘smgﬁmwﬁ’wé’ﬂqmﬂ@%meﬁmmﬂ%aLauamaaﬂﬁsumﬁwmﬁwé’ﬂqm uay
'3mew§mﬂszTaLauaLLuzﬁuaq;ﬁ%ﬂ’msﬁmﬁwé’ﬂgmilél%’ummizmumiﬁmv@iﬁfﬂﬁﬂmﬁﬂﬂixaumsfﬁ
IN I@wﬁwé'ﬂqmﬂﬁyﬁﬁagaﬁménmmmu Lﬁ%ﬁ]LLéy’J%’mﬁwwéhqmmwmmgmmmmﬁﬂm
NEUSASTIUVANGRTIEAUUSYRIAT 1A, 2558 AIBNTEUILNIT BCD WAUBND (ALDNBANENTILNIS
Usziane AENIINNSAN1IINIG wag anumingdeilefiansaneyiAndngns nouas CHECO

wuane au.97. Sunsiumely
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2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.
n9A919 1A0.2 Taedngms dnsthanudadiuveslsdadinunivundusadnsnmaidous
vomdngns Insiamenianlaaudsnisusn dsusenouns glvdudin uasauznssunTinng
WANGNT Imwé’ﬂqmﬁw%@ﬁmLﬁuﬁl@?‘%’umﬂmsﬁmﬁﬂﬁﬂm u,azm'ﬁéﬁwmmﬁmLﬁumaq;ﬁ%ﬁ’msﬁm
uidugruveyalumsuiuuamdngasiunaenrassfuanunesnisvesainussnulutagty
oolsfmumdngastivnlumsnusmanudnduresiianlasudsesaduszuy nela

afiumaiuveyannunen svelylnge Aven Avedeiu waskllaulaaiudslunnsziu

2.4. The contribution made by each course in achieving the expected learning outcomes is shown
to be clear
PLOs W andngms Heiviuny edndedu Afulaveundndu pLOs veandngns Taown
mai‘mﬁéaumé’ﬂﬁuiﬁmsq PLOs laguanalum1519 curriculum mapping 984518391 AU PLOs 994
NANgns (UAB.2 w7 66 - 76) ppslsfinunsnszarsauivinvoundnlusieivuny uaziv
TatudlunsounquynuadwsnsiSeus
ﬁqﬁ?wé’ﬂgmﬁaﬁmuﬂwsﬂ%’uﬂ':;mé’ﬂqm uaznIENETEIVILAY uarindeiulnnsoungy

HARNENTISUIVOIMANGNS

2.5. The curriculum to show that all its courses are logically structured, properly sequenced

(progression from basic to intermediate to specialised courses), and are integrated.

NANTSALEUIY
lassasevangasdanumansiion siaumesiu UssneunigninninAnwinaly e
AP UANIZANU LALUUIAITUABNLET LASNLINTVANIEATY USENaUnl8d3v1wny 3v109AU 31

BON AINUIUNUILARANULNLN VBANVUAVDY FU.97. SINUUILARTIUUA 31U 127 AUI8hn ANl

Yoyalunen 2.5-1

M13197 2.5-1 lassadramangasfadaansddin arvndvdensaansineniswauiviosdiu

WUV WUWAR
1. viadwdneialy lsitfosnin 30 wUwnn
2. ANV UANE lsideanin 91 wUwhn
2.1 AU 36 wuein
2.2 W NenNUIAY
2.2.1 wyusdsnuenansLitonsiau My 30 wuaein
2.2.2 WIWIUIANSIUANSTANS AL InAeY 30 wuaein
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2.3 enden
2.3.1 WIUIFIAUAFNSTLN DN THAUINBIDY laupen 18 UulEin

2.3.2 LAUIUINNTIUNITINNNSAILINADN Tuuasnn 18 HUIBNA

2.4 3 ANUSEAUNTAIN TN @AY/ NSANYUTIYTUINTS

Aun15¥In91u CWIE Tuueenn 7 wuenn
3. MUY LADNES 6 MUY
saulsidesndn 127 wuaenn

[
o W o

vdngmslafinisthmeirundadidunsinmadsunisaeulnasnnassivardutiudiiaeu
LAz TEAUAMNEN-M09318391 Taun Tusedy Basic Samadouaeulududil 1 lusedy
intermediate dnn1a3sunsaeulutiudil 2 uae Tusedu Advance Snn19i3ounisaouluduli 3 -
ydngms fmatmuaneinifinedaniaiountsaounuuysannis 12 2 wuu fe
1) nsysannsTedn loun lunmaiFoud 2 vesdudill dndnvosdouiniug fe
Apdenans u,azﬂ”lmmgyanﬂ"‘gmﬁmamﬂﬂgimm':tﬁ’uswa‘%szmwuaﬁaﬁmmﬁmam'§é’m%’m']u
fiauvesiu fedansFeunsaeuluniaidoud 1 vesdudd 2
2) maysanmIvesmdngms lawn néngasazdanisdounisaouneiviugulufudd
1 19y I uasygmans nimans Ionedanandosny u,azﬁwmmgmﬂ'ﬁw%wﬁugmlﬂuﬁwmsﬁ’u
seinluszduiigiiulududnoly wu Ivmurufinw Jnmususazmsiamslasinmsiiions
WA
nangasliunuUTuUse nangmIiununsusuUTINIsyYIUNINTURITIEIYT WATYININISG
vodngnslviinnudenles wandugUsssunniu uasiununisuiuunumsGeunasandngn sl
anuaonaaadluiFosszdvresivt Tudidnaeu uarswaivlunisusuusmdngasludnisin
2570

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
NANIIANLUIU
NNlATETnEngns WAe.2 vl 15 - 21) vangnsinisianeglvidenluivinfnyms 2

W waeenslsimundngasiulafinisdaluindnwidenseiyidenialaeds Wewniivedin

o U =2

AUANULNEINBYRIBIANTENADU VBLTEU LazduuinAnyinevyieu falumsdaiviaenyes

wananslutagtuistindenivdnansdalniutndnw

unuMIUTuUTImEaNgns vangnsasiinsusuusimangns wazilalninfnwidensiedriionssns

w@studnsAneneld Tneueunuiglne1anseius Ny inn1sds19aNUn9In1s@eNns 183w LE8N V84

%

nAnwIwmaztud wadtudnsiedninduln@nelnamsiiouunall
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2.7. The programme to show that its curriculum is reviewed periodically following an established

procedure and that it remains up-to-date and relevant to industry.

ANENTIUNTUTMINANGAT AN1TAMUAMSNUMUUANERT 1 3 JULUU Ae N1SNUNIY
718397 Msnumused WAe.7) uag MInuniuuTulsmangns ynq 5 9 ndngasiinisduiung
Famelui

ndngmsn dudunmsvumuluneie Tastveyainuanisussiduan wae 5 vosunas
sedvmemdngns Tuumaznianisine Wethteyaanmansfnyineuinuiulsinisisuns
aoulu 1A0.3 manmsAnwnely udngnse Auliunmumnused Tnssusuveyalastunaingg
n13UsEliuann wee.5 warn1saiunuvewdngasiuseudiununsiusindu uee.7 lnefiusesiu
Nangns ﬁwﬂwﬁ%’uﬁmﬁzjauslumiﬂmw%ayja thiausluisyyunnznssunsuImvangns W30
fureyalusgmumsiamasoumsasuluunazaamsdnwladnimununeinvemdngasii
Araiuasy denraesiUANADINSUBIYFEY MuIeNL uazanuAnyfiazasindnyinianiFeu
uUsgnaUlumInumuLazsikulassasamdngns n1sdanisSeunisaeu n1sUsEdiy uHuMS
Bou drdumsiou mIysanmInein xamsuszdiiuann@nuidagtu snnumuiieuiudss

wangns yne 5 4

NUBLR YoaLiaAN SeAUTMIN
1. AANTTUETUNANGNT N8 § Mapping W luil v 1w IeHan

2. wingns v Mnendnusiduya wu 48 wwiedn lulawus nlafanssuady

[

NANFIULAAINANITANTUIIY

L]
o

a10u Fevdngy

2.1 FACEBOOK anandsamansiionmsvimumesdiu

2.2 uA.2 néngmsAaUmaRsTdin avdieumandiiion1sianvsiu (MEngnsuTuUT 2565)
2.3 UAB.3
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NATIAMAINT 3 LUINNINITIASBUNSEDU (Teaching and Learning Approach)

Requirement 1 2 3 4 | 5 6 7

3. 1. The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning

activities.

3.2. The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3. The teaching and learning activities are shown to

involve active learning by the students.

3.4. The teaching and learning activities are shown to
promote learning, learning how to leamn, and instilling
in students a commitment for life- long learning (e.g.,
commitment to critical inquiry, information-processing
skills, and a willingness to experiment with new ideas

and practices).

3.5. The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown
to be continuously improved to ensure their
relevance to the needs of industry and are aligned to

the expected learning outcomes.

Overall 2

inainN N 3 - Ineuaieion
3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

UszihudiAeunum: USsgnsineiuesimingtdeianudaaunazandeansludomiiai

Y Y
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3.1 | 1Y UAB.2 MANgAS AR U.AIANAERTINENSHRIUNORY (MangnsUTuUTe w.e. 2565)

https://docs.google.com/document/d/12ziRYXEDsOujmUykv69TtR2XOObAE2ye/edit

3.2 The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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https://drive.google.com/drive/u/0/folders/1ZUR30wBiIAWRBge gbMwcdTK-
ZiISHWpDpP

3.3 The teaching and learning activities are shown to involve active learning by the
students.
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3.4 | Wy 4AR.2 Mangns A.U.SANAaRSITEN SHMUIMIRY (ManansuTuUTe w.A. 2565)

https://docs.google.com/document/d/12ziRYXEDs9uimUykv69TtR2XOObAE2yg/edit

3.5 | 4AB. 3 MINAILIANNFNTOUARALATNAY
https://drive.google.com/drive/u/0/folders/1ZUR3QwBiAwRBgeq5MwcdTK-ziSHWpDpP

3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g., commitment
to critical inquiry, information-processing skills, and a willingness to experiment with new

ideas and practices).
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3.6 | NANTIUYTUINITINYIN

https://www.facebook.com/profile.php?id=100063841831332
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3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.
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3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.
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https://drive.google.com/drive/u/0/folders/1ZUR30wWBiAwWRBge g5MwcdTK-

ziSHWpDpP

\nauaiAuAIWH 4 MIUsEEiugSeY (Student Assessment)

Y

Requirement 1 2 3 4 5

4.1. A variety of assessment methods are shown to be 4
used and are shown to be constructively aligsned to
achieving the expected learming outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies are v
shown to be explicit, communicated to students, and

applied consistently.

4.3. The assessment standards and procedures for v
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include 4
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure v
the achievement of the expected learning outcomes of

the programme and its courses.

4.6. Feedback of student assessment is shown to be v

provided in a timely manner.

4.7. The student assessment and its processes are shown 4
to be continuously reviewed and improved to ensure
their relevance to the needs of industry and alignment

to the expected learning outcomes.

Overall 2




30

innusigaInIWil 4 - Inusieioe
4.1. A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives
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https://drive.google.com/drive/u/0/folders/1ZUR30wWBiAwWRBge g5MwcdTK-

ZiSHWpDpP
4.3 | gaumsUsyyd: NIzngItuLEY Weuignsinmaseugiarnsinuaen1sussiiung

787391

4. 2. The assessment and assessment- appeal policies are shown to be explicit,

communicated to students, and applied consistently.
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4.6 | 189U sUsEYs: WuulouenTinuasssiuraniIssey MuUANITAINANISISEY Lay
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4.7 | Ununsfine

4.3. The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied

consistently.
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https://personnel.rmu.ac.th/files/rule/File_2021-08-31163040410030053.pdf

4.9 | MINAADUANTIOULVINWENNATUAITIA:

https://digital.rmu.ac.th/index.php?name=examination&id=1
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4.4, The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in

assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses.
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A15197 4.5.3 ANTUAAINATNENISITEUTTLAUNANGNS
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4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.10 | §1o819 Feedback Sheet

4.11 | LMS Screenshot

4.12 | 578997UNan15UTELHUS187%0

4.7. The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcome
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Tudmsfinw 2568 ndngmsdilufinsmumunisiuasdsydunavesiFeulansamunay
poIMTIaINAgRAMNTIL aenulusuanmngiiaulaaiudsnieuen

ENERSLNLUSUURNTNUYNUATIINANLABINITYaNIARRAINNTN aeeuluaunan

19}

lnsseununglndsesrunangasaniunismiuianineianseyaeulninszuiunsmunIun sy

AMUABINTYRINARAENYNTIY M aTayyiiaulaaiudsiusilunisnuniuludnisdénneely

NANFIUUEAINANTTANT U

[ Y

a6y yandngu

4.13 | 5988080 UAD.3/518a%LD8M UAD.5

4.14 | YoUeAULMINYIR VAN UNAITANNINAIENSANYITEAUUTYYINT W.A.2566 kaTNIT
PNFINTBISHUNNUTENM ANMINGIRETIVAQUMIAITA 1509 TEUULATIUINIG

NM3gNsITANYINUNTUTEURANSANYIvRINANYY W.A.2568

4.15 | 91988080 UAD.2 KATNANITNAABUNIYIDINGBUBILNANY

4.16 | 5198080 UAB.3/518ALLDUN UAB.5

417 | 51988080 UAB.2/518aL08M UAD.3/INUATLIUA UAB.5

417 | 1998080 UAD.5

4.18 | 5198080 UAD.3/518a%L08M UAB.5

NTIAMAIWA 5 YAAINTE83YIN3 (Academic Staff)

Requirement 1 2 3 4 5 6 7

5.1. The programme to show that academic staff planning 4
(including succession, promotion, re-deployment,

termination, and retirement ptans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is 4
measured and monitored to improve the quality of

education, research, and service.

5.3. The programme to show that the competences of the 4
academic staff are determined, evaluated, and

communicated.
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5.4. The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,

experience, and aptitude.

5.5. The programme to show that promotion of the
academic staff is based on a merit system which accounts

for teaching, research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

5.8. The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

Overall

NUTIAMNINT 5 - inaudiEa

5.1. The programme to show that academic staff planning (including succession,

promotion, re-deployment, termination, and retirement plans) is carried out to ensure

that the quality and quantity of the academic staff fulfil the needs for education,

research, and service
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5.2 The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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A191991 5.2.1 MTIUEANTTZIUVB 81158 (FTE) wazdndruvesenaisd

319019 32U 523 FTEs (N152N1569UY89819158)
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59U 5

5.3. The programme to show that the competences of the academic staff are

determined, evaluated, and communicated
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5.4. The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

LyANg1deiisEuy Promotion Ao srUUNSLABUTUEWAOY LATNIIVIGHIUMUIMITITINTg
Wuszuuiiey vugIuveIRsTY fimsNTINHANLAIUNISSeuNs@ou MEIT MIUIMTInIns
wag MaviythssAads fausss Ingnsussifiuanassauiuming 1 defmunn oy Jasw. 1-
Uasi. 4 uinerds laerienesuimasuyaea la deanslnerarsoilanasniouteyaiio
UsgnaunIsnansan UiztﬁuLLaxﬁngmiLﬁ?{au%uL?ulﬁauiﬁﬁ’uqﬂmﬂmﬂﬂu UMIAINYIReANUA
TuunazTagduiiunis 2929 vde vn 9 6 Weu laglvyaainsyiinissusia Teyanunuy Ussdiy
Lazihaseuniv Uszsiuanninsunuanaseutazaslusadtinnuany uay anznssunigi
ATULANITY AU U UM UG TRIILYE AN TLALLAUBNDAMENTTUNTUIINT ARILLAY
AENTIINTUTE IAMLIIUTOUAL YiaueneNINeNd

ué’ﬂqmﬁnmumiﬁﬂizﬁwwé’ﬂqmﬁwmmL?Tﬂfmé’ﬂmmsﬁm'ﬁﬁﬁmmwamuﬁmamqumiz
suesonsslundngns laun nssauaeu 3o Vinsiins wasvhytigsRey Tamussa

ndngmafinisuaslnenansslundngasynauasuuuussdunuies (Usu.1-0 niuane o

o a

Usziiun15vnureInuLed 4 AU lakn MseuEey 338 USMsIvIng wagsihuinssdauiniusssy

9 9



44

Usesundngnsfinsanamamsdsuiduenansemunaasfinsuludidunell angnssunsiinue
KL i odidunisuszifiunisufuRuresyaainsiauen oAnenTTUNTUI M TAME LAY
AENTIINTUSER Ausdfiuseuiiiauenauminende o desnduninaiauainzdnng
doasnanisussiiunasudl lalnerssasde funsunamadeutuiuiiounsly
ndnamsiunulunsuiulaiistussuunsdafuienasusznianie 1 Welvanunsn
Auau inamuazUszmane] o wasduwasmsaumaiertuinunuasdsenianay fifeivos

fueanse nevsennmulansiu

5.6. The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.
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5.8. The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
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5.2 AdN5IUIATINIG

NATIAMAINT 6 N1TUINITUAZNNSYILEISEY (Student Support Services)

U

Requirement 1 2 3 4 5 6 7

6.1. The student intake policy, admission criteria, 4
and admission procedures to the programme
are shown to be clearly defined, communicated,

published, and up-to-date

6.2. Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3. An adequate system is shown to exist for
student progress, academic performance, and

workload monitoring. Student progress, academic

performance, and workload are shown to be
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systematically  recorded and  monitored.
Feedback to students and corrective actions are

made where necessary.

6.4. Co-curricular activities, student competition, 4
and other student support services are shown to

be available to improve learning experience and

employability.

6. 5. The competences of the support staff v
rendering student services are shown to be
identified for recruitment and deployment. These
competences are shown to be evaluated to

ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be
well- defined to ensure smooth delivery of the

services.

6.6. Student support services are shown to be v
subjected to evaluation, benchmarking, and

enhancement.

Overall 3

NaUIAMNINT 6 - InausiEoY

6.1. The student intake policy, admission criteria, and admission procedures to the programme are

shown to be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching, research,
and community service.

dngns lafmuaisuinssuaiunuinnaaslilyaieins febudngaslatmun
unuszareie 1 In1sfnw way unussezdufe 1 mamsfnw Tasununisudnisalivayuisans

srerazlaNNIdTIALarIUTIAURaINSYeslndAnwinndud ntuazdgNUssyures

¢l

VaNgRIia AR aNAULMINEANYBIANABINTSY NTNANE uadinsueumngly e1nsend



49

muBevalunuaneg Mfevedanisiemiidennassiuanuneimsvesindnwunastud
Tnevinsusunndnisfinun wae aguiduusy Roadmap vesanuiny Weluiin@nwluumazdud Ta
yhianssunuinesnis mé’ﬂqm'ﬁla?maw‘maiﬁmmssjs;%’uﬁmawé’ﬂqm My AANLLAEIIB9U
nofiUszyuamenITNITUIMIVangnT udngmslaatuayudssiusauagainlnimnzauuas

donnapaiufanssy NdaluduinAnwinnau munivualy wanslupnsan 6.1-1 fsil

A15199 6.1-1 NanssusasuAunlulydIvnisg

UnmsAnen 2568 Aenssuitlailddudvanis KSuravau
AAAY ﬁf\]ﬂ'ﬁsuausu%ﬂ']ﬁﬂﬁﬂm 0. Ayemed IngITTal
naNssUUFUTmne 0.n5.d01050 2990
g
Aanssuguleunazueaigu iy 2.05.U7U0 QiluAuFu
AanssuuneLiles D.URUA NN
madane Aanssuinssaimu oy .aR NAYLY

A15199 6.1-2 AAINTTULATUAIUIVINIG

Unshnen NANTIUAUIVING KSuRavau
2568

AAAY nanssudunuInaeiRaniafnm 9.NER NAYLY

madane AunssuwsunuwsounauUfRaniafng .NER NAYLY

nangasiunuUIuUTe WnAanssuEsuauIvInsuazauilulyivinis lneusndund 1 -
4 Tpguounuiely UsesunangnsuseyuauenIsunIsuTMSuanans nMuaAfanssuasuniy

Avnswazauntuledvinsiinludndne Tudnsanwinsly

6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to

be available to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified

for recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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NAFIAMNINT 7 Feg1uleANazAdNLaAZlATIESI9NUgIY (Facilities and

Infrastructure)

Requirement

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-

to-date, readily available, and effectively deployed.

7.3. Adigital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up

to meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.




55

7.6. The environmental, health, and safety standards and
access for people with special needs are shown to be

defined and implemented.

7.7. The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8. The competences of the support staff rendering
services related to facilities are shown to be identified and

evaluated to ensure that their skills remain relevant to

stakeholder needs.

7.9. The quality of the fadilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation

and enhancement.

Overall 2

NUTIAMNINT 7 -inusigan
7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs of
staff and students.
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.
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7.6 The environmental, health, and safety standards and access for people with special
needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment
that is conducive for education, research, and personal wellbeing.
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7.8 The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown
to be subjected to evaluation and enhancement.
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8.1. The pass rate, dropout rate, and average time to graduate are 4
shown to be established, monitored, and benchmarked for
improvement.
v

8.2. Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by v
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.
8.4. Data are provided to show directly the achievement of the v
programme outcomes, which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to be v
established, monitored, and benchmarked for improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
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8.4 . Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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3.1 HANTIFUTZRUAULBIAIANAG AUN-QA
naNsUszliunueInIanael AUN-QA (huinauaznani1sussiliunueaniy Rating Scale 7

STAU)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning 2 1
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all

stakeholders

1.2 | The programme to show that the expected learning 2 1
outcomes for all courses are appropriately formulated and

are aligned to the expected learning outcomes of the

programme.

1.3 | The programme to show that the expected learning 2 1
outcomes consist of both generic outcomes (related to
written and oral communication, problem solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of the 2 1

stakeholders, especially the external stakeholders, are




gathered, and that these are reflected in the expected

learning outcomes.
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1.5

The programme to show that the expected learning

outcomes are achieved by the students by the time they

graduate.

Overall Opinion

2. Programme Structure and Content

2.1 The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made
available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively
aligned with achieving the expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback
from stakeholders, especially external stakeholders.

2.4 | The contribution made by each course in achieving the
expected learning outcomes is shown to be clear.

2.5 | The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue
major and/or minor specialisations.

2.7 | The programme to show that its curriculum is reviewed

periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow

students to participate responsibly in the learning process.
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The teaching and learning activities are shown to involve

active learning by the students.
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3.4

The teaching and learning activities are shown to promote

learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g. commitment to
critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

35

The teaching and learning activities are shown to inculcate

in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the
needs of industry and are aligned to the expected learing

outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the

expected learning outcomes and the teaching and learning

objectives.

4.2

The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be

explicit, communicated to students, and applied

consistently.

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in

assessment.
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4.5 | The assessment methods are shown to measure the
achievement of the expected learning outcomes of the
programme and its courses.

4.6 Feedback of student assessment is shown to be provided
in a timely manner.

4.7 | The student assessment and its processes are shown to be

continuously reviewed and improved to ensure their

relevance to the needs of industry and alignment to the

expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

52

The programme to show that staff workload is measured

and monitored to improve the quality of education,

research, and service.

53

The programme to show that the competences of the

academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated to the

academic staff are appropriate to qualifications, experience,

and aptitude.

55

The programme to show that promotion of the academic

staff is based on a merit system which accounts for

teaching, research, and service.

5.6

The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the

academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.




75

(-4
LAEUN

s18azLdun

Wnune

AZLUY
Usziaiy

AULDY

ATLUY
Usziliulag

N3IIUNTT

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and

development activities are implemented to fulfil the

identified needs.

1

5.8

The programme to show that performance management

including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall Opinion

6. Student Support Services

6.1

The student intake policy, admission criteria, and admission

procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

6.2

Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown

to be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other
student support services are shown to be available to

improve learning experience and employability.

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be
evaluated to ensure their continued relevance to

stakeholders needs. Roles and relationships are shown to

be well-defined to ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.




Overall Opinion
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T. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are

shown to be sufficient.

7.2

The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4

The information technology systems are shown to be set

up to meet the needs of staff and students.
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The university is shown to provide a highly accessible
computer and network infrastructure that enables the

campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6

The environmental, health, and safety standards and

access for people with special needs are shown to be

defined and implemented.

7.7

The university is shown to provide a physical, social, and

psychological environment that is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and

evaluated to ensure that their skills remain relevant to

stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation

and enhancement.

Overall Opinion

8. Output and Outcomes




8.1

The pass rate, dropout rate, and average time to graduate

are shown to be established, monitored, and benchmarked

for improvement.

77

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3

Research and creative work output and activities carried out
by the academic staff and students, are shown to be

established, monitored, and benchmarked for

improvement.

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and

monitored.

8.5

Satisfaction level of the various stakeholders are shown to

be established, monitored, and benchmarked for

improvement.

Overall Opinion




3.2 ALAU ANAITWAILI LASUHURAIUN

Expected Learning Outcomes

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that the
expected learning outcomes for
all courses are appropriately
formulated and are aligned to the

expected learning outcomes of

the programme.

13

The programme to show that the
expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,

teambuilding skills, etc) and

78



subject specific outcomes

(related to knowledge and skills

of the study discipline).

1.4

The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and

that these are reflected in the

expected learning outcomes.

1.5

The programme to show that the
expected learning outcomes are

achieved by the students by the

time they graduate.

2. Programme Structure and Content

2.1

The specifications of the

programme and all its courses are
shown to be comprehensive, up-

to-date, and made available and

communicated to all

stakeholders.

2.2

The design of the curriculum is

shown to be constructively

79



aligned with achieving the

expected learning outcomes.

2.3

The design of the curriculum is
shown to include feedback from

stakeholders, especially external

stakeholders.

24

The contribution made by each
course in achieving the expected

learning outcomes is shown to be

clear.

25

The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6

The curriculum to have option(s)
for students to pursue major

and/or minor specialisations.

2.7

The programme to show that its
curriculum is reviewed
periodically following an

established procedure and that it
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remains up-to-date and relevant

to industry.

3. Teaching and Learning Approach

3.1

The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2

The teaching and learning
activities are shown to allow
students to participate

responsibly in the learning

process.

33

The teaching and learning

activities are shown to involve

active learning by the students.

3.4

The teaching and learning
activities are shown to promote
learning, learning how to learn,

and instilling in students a

commitment for life-long learning

81



(e.g. commitment to critical

inquiry, information-processing
skills, and a willingness to
experiment with new ideas and

practices).

35

The teaching and learning
activities are shown to inculcate
in students, new ideas, creative

thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of

industry and are aligned to the

expected learning outcomes.

4, Student Assessment

4.1

A variety of assessment methods
are shown to be used and are
shown to be constructively
aligned to achieving the expected

learning outcomes and the

teaching and learning objectives.
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4.2

The assessment and assessment-
appeal policies are shown to be
explicit, communicated to
students, and applied

consistently.

4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to

students, and applied

consistently.

4.4

The assessments methods are
shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown

to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are
shown to measure the
achievement of the expected

learning outcomes of the

programme and its courses.
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4.6 Feedback of student assessment
is shown to be provided in a
timely manner.

4.7 The student assessment and its

processes are shown to be
continuously reviewed and
improved to ensure their

relevance to the needs of

industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1

The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff

fulfil the needs for education,

research, and service.

52

The programme to show that
staff workload is measured and

monitored to improve the quality
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of education, research, and

service.

53

The programme to show that the
competences of the academic

staff are determined, evaluated,

and communicated.
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The programme to show that the
duties allocated to the academic
staff are appropriate to
qualifications, experience, and

aptitude.
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The programme to show that
promotion of the academic staff
is based on a merit system which

accounts for teaching, research,

and service.

5.6

The programme to show that the
rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account

professional ethics and their
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academic freedom, are well

defined and understood.

5.7

The programme to show that the
training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are

implemented to fulfil the

identified needs.

5.8

The programme to show that
performance management
including reward and recognition
is implemented to assess

academic staff teaching and

research quality.

6. N1SUSNITUAZAISVULNEDELS8Y (Student Support Services)

v

6.1

The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.
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6.2

Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,

research, and community service.

6.3

An adequate system is shown to
exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4

Co-curricular activities, student
competition, and other student
support services are shown to be

available to improve learning

experience and employability.
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6.5

The competences of the support

staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be

well-defined to ensure smooth

delivery of the services.

6.6

Student support services are
shown to be subjected to

evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1

The physical resources to deliver
the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.
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7.2

The laboratories and equipment

are shown to be up-to-date,
readily available, and effectively

deployed.

7.3

A digital library is shown to be

set-up, in keeping with progress in

information and communication

technology.

7.4

The information technology
systems are shown to be set up

to meet the needs of staff and

students.

75

The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology

for teaching, research, service,

and administration.

7.6

The environmental, health, and
safety standards and access for

people with special needs are
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shown to be defined and

implemented.

7.7

The university is shown to
provide a physical, social, and
psychological environment that is

conducive for education,

research, and personal wellbeing.

7.8

The competences of the support
staff rendering services related to
facilities are shown to be
identified and evaluated to

ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to be
subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are

shown to be established,
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monitored, and benchmarked for

improvement.

8.2

Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3

Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be

established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show
directly the achievement of the

programme outcomes, which are

established and monitored.

8.5

Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.
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