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Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] B OVLW|DN

. Output and Outcomes

NN N W| LW |NWDN

Overall Score

Based on the assessment results, the Bachelor of Education Program in Chemistry programme
at Rajabhat Maha Sarakham university M fulfills [(does not fulfill the AUN-QA requirements
to be awarded the AUN-QA certificate. The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary
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O Inadequate but Minor Improvement Will Make It Adequate
O Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice

FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 5



2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 1
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 4

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 1
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 4
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 2

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3

iﬂﬁﬁﬂuwaﬂ?'ﬁﬂi&ﬁui%ﬁﬂﬁﬁﬂgmi AN AUN-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 1

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ALA9 AUN-QA Page 10




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
are shown to be defined and implemented.

FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 2
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 2 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
AZLUUNINTIU Criteria 1-11 2 2
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 12
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QUEGR)

4. fiszuunseneduaudumesidanuuliasusnisiiie

o o

o w =

nmsAnwayidedmivinAnwinaryaains

5. unAnendeiinnsinaseuiAnuazaInUEUINRK
15997915

6. Lfﬁmﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamﬁawgﬂﬁmum
Tnsuminends lesunsussidiuday 2 adefisidunis
nSoufuN1sUsTIl U INedauaraue la 1w
aussouziiuiusasdeasid i ildsunsuuasy

Wlamsanu

1. MsfmumsnAsEILNsNUAIInden amnulasase
aunmuazmsyanldesnadususssunaziinisdeansls
N SHs 3 TUDENES

2. myvsuiiiumsiivsnisvesheatuayuuanimans
UsgifluuniannnasUulssdsativayumsifoud

3. msUszifiuanuiianslaves SHs sedsaiuayusing

wathuausulunsUSuU T

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁUi%gﬁJﬂgﬂQmi AN AU N-QA

Page 20




v

MUY

RDe

gauds (S)

FaaftaursauFuusald (AF)

8. Output and Outcomes

1. fimssyyrdmang

- é’mwmsﬁwL%ﬁ]ﬂﬁﬁmznsuaqﬁﬂﬁﬂwﬂwé’ﬂgmﬂﬁﬁwm"l
Souay 70

- 9s1nsnwihvesTudinnendnisansansanw

=

a & 1% o = o @
ALY 5988y 80 YBIUNANYINAILTINTTANY

& Yo

- HAIATENTOHANUIYINTVOID1TERTURAYOU
VANgATUALeASIUTEIMENgNS Afluietatey 1
nau Tusgezian 5 U (Mvualidunanuiuutuiinu
- anufisnelavesiidulidnudeusiavngusiondnans
agluszau 4.00

2. nsveauteya

- fovavvoudniansfny Anduiesay 100 Tul
n1sAnyT 2563

- mmznsiinwivesdudia 1 Y wdsdusanisfine
(FausiBnsfinun 2565-2567)

- NAUIEVRID19158 2 Vdaunad (2566-2567)

1. lainwunsivuaaduing

~ $nsnsmnennnansiy LarsEeznaleasTeInndsa
A3ANEN

- HAWITY IS 19ETIAYRINNANY

- NAN5IANTUTIY PLOs

2. linunsseaudeya

- $RIINNIINEDNNANIRULAZSL UL RAETEINSAS
A3ANEN

- HAWITY IS 19T IATRINNANY

3. linunsihdeyaluldusslevidendngns

4. lfinsandunisiieuidesiugiiey
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a % 1 g < S
NAUISLUUSIEAIUNY (LNEUN8D8)

A15197 5 HaUsZIUsI8RIUNTY uazaguanls (Strengths) uaziiasfianansausuusald (Area for Improvement) m1uinausi AUN-QA

that the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to
all stakeholders

wangnsil PLOs wan 911U 3 9a Usenaume
PLOs vaadnw1yill (uee.2 i 13 $1uau 1

1%

U9) PLOs 33713nA3 (1A9.2 W11 13-14 91U 6
99) Wag PLOs Avlanigi1y (UAe.2 w1 14
1w 6 U9) uagluudazyaves PLOs ndn i
A15A1%UA sub-PLOs

2. 970 SAR %t 26

N159AYi1 PLOs i91saunAud@enaasiuysung,
IeviAl WUSHY dNanwal YBIUNIINGIEY ALY
LAEANIVITN

dunyaluIvig

Angdiulguneliananivn dniderirlaes
winedeuazauviildlunisdavimanans

3. 970 SAR %t 49
ﬁLLNuﬂﬁﬂ%fuﬂ‘qasdaqmmﬁﬁamﬁ PLOs 989
nangnshilauvaINangLarATeUARY SHs
nnmejﬂﬁmméﬁu W AsAeasHuTem

poulad wazn1sdearsiuled wavivuaAud

dunyaluIvig
galaifinsidufeaunisiansaunang
#@0AAABIVDY PLOs AUddevinl

1. nsiuuA PLOs wag sub-PLOs 1y
anansadauarnisuseiiunaldegratniauuy
JUsTIU

2. A59A¥ PLOs wdnuag Sub-PLOs &l
TALAUAINNANUDY Taxonomy Lyu

a wa

- PLO11 MsufuRauiudiianuiuinveu

[ o

odawIndon szuilusu psychomotor
skill

a = v

- PLO3 @mé’mwmzﬁm%m UANBANU GNU

o

Juwdemnsdsay waillesd Tviauaffigndosse
Fudes fiyrdnamanuduaguaziidn

a [ & ¥
Tyaauanudung seydusnu
psychomotor skill

- 210 SAR %t 47 SEUAUATETITULAYIY

anwaurunaa Llu Cognitive domain

Criterion \ Strengths \ Areas for Improvement Rating | Overall
1. Expected Learning Qutcomes 2
1.1 The programme to show 1. 9790 SAR % 11 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

Tuns deansiugiidladiude (SHs) usiag
g

4. 1UAB. 2 N 102

sryNaansn1siseuised (YLO)

3. INLDAFITUAD. 2 U1 80-84 PLO U19TUD
Tdvane action verbs (Ian15UsTaNAlaEIN
wazInnan1sSEuIaIeAIw)

4. Sub-PLOs mawé’mjmﬁmﬂ%ﬁw%ﬂ 9 Tu
sub-PLOs ﬁagj@hq Domain 4 LU

PLO1, E1-4 : gausumuAniufiuansg
PLO2, E2-1 #au5U

PLO11, C1 : gouSuaMuAnufiuanang
5. PLOs @ sub-PLOs fisvAunsiseuslyl
@onAaDINU 1A8UN sub-PLOs dseAunis
S&Juifﬁgyﬂ’h PLO %&n984 sub-PLOs 1
19U PLO3 AU sub-PLOs k2-4

6. ANUADAAABINTINUVDY YLO wag PLO
galsidaau

dunuwaltnfnen

Ansdeans PLOs dnautnfnwdslaisunsu

281992019

1.2 The programme to show
that the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.

sre3v18n1sivun CLOs Mluune.3

CLOs gnaenulidenndesiuasy uayseny
N13i38u3049 PLOS 1y

1. 578391 106755104 USvgnisdneniay
nsWAIMENgns a1n PLO2 lusesy
understanding (85UNELUIAN NOBH ez

aadnuslumansivnasls dausssu
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that the requirements of the
stakeholders, especially the
external stakeholders, are

Aosn1svesiidnladudennnauiviangns

MUUR LU PLOS

Criterion Strengths Areas for Improvement Rating | Overall

a’%aﬁisummﬂuﬂg) Avua CLOs AU
AU3 TEAUATLATEAY understanding,
applying 9ufiasEAU analyzing WazN150DA
CLOs AUA3EETIURALAUAN YT UAAD b
YALAU muﬁiquﬁu 1A9.2 TN 97
2. 9187391 206710260 LAfiduN3g aon CLOs
laiganadasiu PLO v8957183%1
3. 9987%1 106755205 IMEIN1TIANITEEUS
LarNIIANSIEEY N3aan CLOs Fu
AIYTITULALAUIN YT YAAD laigaLau
muﬁ'izﬁlﬂu 1A9.2 Ut 97

1.3 The programme to show 970 SAR %t 54 58U learning outcomes liAsuyn PLOs 3

that the expect@d learning 781 Generic Learning Outcomes (GLOs) lha

outcomes consist of both . - .

generic outcomes (related to Subject Specific Learning Outcomes (SSLOs)

written and oral 284 PLOs %édn 7 U9

communication, problem

solving, information

technology, teambuilding

skills, etc) and subject specific

outcomes (related to

knowledge and skills of the

study discipline).

1.4 The programme to show 91 SAR %11 58 TUNUNTEUIUNTIATIEALALARNTBIAIY 2
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programme and all its courses
are shown to be
comprehensive, up-to-date,
and made available and
communicated to all
stakeholders.

nangnsiinsimuatoyanangns ure.3 way
une.4 wazdeanslusunuuralndionans

wast I lwaane Tudnaquifidladuds laun

L2 o ¢

UNANY1 811TIRSTURATOUNE NgRNT 819138

Usednangns 0191585 a0u wasyliUndin

fun1walin@ne

Criterion Strengths Areas for Improvement Rating | Overall
gathered, and that these are finmsfmuadiiauladiudelunisdniii PLOs
reﬂeqted in the expected Wiy flddnudin Audiin gUnases 919158 Awd
learning outcomes. N
Taqdu
1.5 The programme to show 1. linunsimunisnis/iniesdiolunisin 1
that the CXp ected }eammg A135U598 PLOs, sub-PLOs kag YLOs TPLIU
outcomes are achieved by the ) s . .
students by the time they Wususssu sumansinungiesseziianly
graduate. nsinnasSuRavauAiIuNIg
2. AMUADAAABINTIAUTDY YLO wazg PLO
gelaitaau Taeun YLO TauazUszifiunalyl
Asafutud Wy Amuen1sianisussy YLOL,
K5 @1lains9iU PLO v995183%1 106755101
a 3 d'
AMEIIH 9385550 AMITuAg Aufiseylily
uAe.2 i 97 (seyliidu PLO2, K1,2)
2. Programme Structure and Content 2
2.1 The specifications of the | 210 SAR i 62 4

N EJQ’]“LJNEHﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUﬂﬁﬂQmi AN AU N-QA

Page 25



each course in achieving the

Wiy PLO11, C3

Criterion Strengths Areas for Improvement Rating | Overall
- Sunsudeyandngnsanrateteania laun
Iwaenanslu line ﬂfjm%u'ﬂ /nnsdlunanans
Widaya / web site Ay / dilodndAnw
- Sunsudeyasgivennsdaeundsluaiy
WSNYBINITLTOUY
2.2 The design of the 1. lWiwudwdnansiinsesnuuuwazinug 1
curriculurp is Sh‘?W“ to b§ PANANTIINNTZUIUNTT BCD 98 19TALIUY
constructively aligned with Yo .o . .
achieving the expected 2. MsIANguANNSLAETINYE denAdiy
learning outcomes. nvane PLOs Wioanuuusiedn T
azviouliidiu alignment pgadatauanld
PLOs Wushdslunisadieseden
NANgNIMITRANTUNTTUIUANT Back
ward curriculum design (BCD) Faidunnsii
usiaz PLO L'i‘ﬁlw?f’m'?ﬂumﬁaaﬂLLUUMé’ﬂgjm
U 8397 uardIuEu Y YeuaN 1AD.2
2.3 The design of the 270 SAR 71 66 4
gumiculum is shown to s¥un151n Feedback annaunidulagiuide
include feedback from ’ o e W Y
stakeholders, especially newen laun gliTudin asides waeiuinig
external stakeholders. AnuAnY LayAwdlinn W1ad1es1einmaden
Tun15UsENauaITN WU 183 IMNgANTINNS
damseuivesngnd 1usiu
2.4 The contribution made by | 310 SAR %th 67 V19 sub-PLO lfisnedwnunsuiingeunansiu 2
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Criterion Strengths Areas for Improvement Rating | Overall
expected learning outcomes is | #51639FURATRUNENAUNITUTTY PLOs 09
shown to be clear. wingns
2.5 The curriculum to show 910 SAR %11 68 4
that. all its courses are JEUNTINEIRUNTIANITT UM e Ul
logically structured, properly e e oyl .
sequenced (progression from A0AAARINUANNUTUTNADULAYILAUAIINEIN
basic to intermediate to Sevasedn lawn Tusedu Basic 9nn1siSeu
§pemahsed courses), and are daulugudn 1 Tuseeu Intermediate 9nn1S
integrated . g s .
Seunsasulutudi 2 way Tuseau Advance
Iansissunsaeulutuln 3 way JuUN 4
fun1walin@ne
YT BIANUAINUAINNYINYAUEIR UL
U 1wy medruaiinugiu (T 1) wildunsd @ 2)
WAilNan A U 3)
funwalESUlnYeUNANENS
8395001175 WA Fvlasenisideniuad
Fvrdunumaed
2.6 The curriculum to have 910 SAR it 70 210 SAR vt 70 Tudmsfinw 2567 seui 3
tl n f T t nt o a a Y a a U MY a Yo = a a
option(s) ors udents tf) wangnsinisssuseividerunassiedvudenty | drldlailalenaliindnyidenseuly
pursue major and/or minor . _ .
specialisations. UAD.2 YBIENGNT e Lenaen
fun1walin@ne
naNgnsInIvIRenviTeY
2.7 The programme to show 210 SAR %t 70 4

that its curriculum is reviewed
periodically following an
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Criterion Strengths Areas for Improvement Rating | Overall
established procedure and that | ndnassiinisimuanuniuiieusuusmangns
It remains up-to-date and 2 WUUAB N15NUNINs18d (UAB.7) Lagnis
relevant to industry. . . .
numudsulgaangns »n 9 5 U
3. Teaching and Learning Approach 3
3.1 The educational 270 SAR i1 73 dunyaluIvig 3
phl.IOSOPhy is shown to t?e 1. unTnedednsmnuauivgyinisane nsmduAamulinUsygIn1sAne1ves
articulated and communicated o L o S Sl . .
to all stakeholders. It is also (“UudininufjURtiensiseusnaendinuas uedeluilunumislunisdanisiseu
shown to be reflected in the SuRnvauRediaNiosdu”) wazdeansluds msaeudeludaau
teaghlgg and learning Unfnwrnudessulatuazunsneglusein
activities. o e - Y
2. finsihUssgnisAnwlulddunuimienig
SEUNTAOUNNTIEIY WU S1eTYFeN
206701011 13w nailuazndnsdaaiyuyy v
tnfnw Tadhlumlandanlsaseunogusu
Tunsldivadl Tuwenlosiazunlateymld
YUY
3.2 The teaching and learning | 91n SAR wtin 74 4

activities are shown to allow
students to participate
responsibly in the learning
process.

Tuln1sfinwn 2567 Mé“ﬂqmﬁswﬁmﬁlﬂmiama
ThinAnwiidiusiulunssuiunsinnisiseunis
@9u LU 5197791 206702401 1ATIn157989N19
il dnAnwianuisaideniitedteniauail Lag
ansadenensdfivnwmumansivninw
aulalun15v1ide wavdiaueteyananisfing

AeR@D WaI183YY 206701303 Fuuuadl i
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Criterion Strengths Areas for Improvement Rating | Overall
nsdanaudunwinuanuauladungy way
wwonidenuanuaulalunisiiaus laenns
AuAdeg1dase wedusgedeilivana Wey
1A59A15 LW8US189U UILEAUD 1T EULAT
Tassnasedostuld
dunuwaltnfnen
WnAnwiddmsulunsieunisaeulusuuuy
#199 lawnidennguyinau idenidensalfing
\Foninve3de dendeduuuw tales
3.3 The teaching and learning | 910 SARu1 74 53y, ludn1s@nwn 2567 | msdanisfounsaeuiliin@nuufoase 3
act@vities are shown to involve NANFNTANITIANISLS oUNITADULUY Active | wagaldnupiudenna aesnyu CLOs VB4
active learning by the ? R
students. learning 318791
dunuwaltnfnen
fAvUfoansildaioufuRoss
3.4 The teaching and learning | 910 SAR wil 75 1. U1997879%1 (518391 106755104 UTugyn 3

activities are shown to
promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and practices).

1. SeUinYeEN15i38U3InaenTInueInangns 3
Winwe Ae 1. nsvihnududy 2. Aavdussuu 3.
AUARES19ATIA LATEUASUEIUNITIANINTTU/
1As9ns

2. finssrurinwen1siseuinaendin TuuHun1g

SEU3VDITILIN

7

= o o [y

ﬂﬂiﬁﬂ“l&ﬂLLa%ﬂWiWWU’mﬁﬂQGli) WY NNy

Y [ o

Advia WuinwemsiSeuinantin delins

AuRnangansiuum

U

2. ASRANTUNNITINAUATDNTILAZUSELU

Winwensiseusnaentiinluiigiseu

U
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methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the

seyTBnsinlasUssunanvainvany

donPaeanu CLO iy 57873%0 106755104

YFrimsanwiuagnsiaumangns

Criterion Strengths Areas for Improvement Rating | Overall
3.5 The teaching and learning | 970 SAR vi 76 4
gctlvmes are shown to MrunsieivndsasuliinanuAn b
inculcate in students, new . .. L 513
ideas, creative thought, ANUANES19ETIA UIRNTIN lawA s18739n
innovation, and an 106705201 A1sAS19EBNSISEUNITROUNIALAL]
entrepreneurial mindset. 187391 206701303 1A5INTITENILAL Lay
a [ v v 1 a

wwaranalugusznaunis T s1e3n

106705201 N15aS19ENSITIUNTAOUNIGLAL]

FunwalinAnw

et UNTIBLESNaT 1L LIAA LY LWAR

5198550 WuRAAUIRNSIY tAwn s183

1ASINTINL LayseglvidasuiuIfe

AUsznouns laiun siedviedludinusedniu
3.6 The teaching and learning | 910 SAR wil 77 1. ldwunsmumunisiieunsaeuseia 2
processes are .shown to be seylulnns@inen 2567 dnsnumunadugms auuen s IuANTuNS
continuously improved to . s oy u . . ;
ensure their relevance to the mansiey warligaeulusedntududlyi 2. ldwunmsnumunisiseunsaeuludsyiau
needs of industry and are Joyalun1snuniu Y9IAUADAAA BINU CLOS WazN1ANIS
ahgns:d to the expected Y9
learning outcomes.
4. Student Assessment 2
4.1 A variety of assessment 970 SAR %t 81 U193518791 15 n15TanazUszidunalal 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

teaching and learning
objectives.

CLO1 @ansnaduieneniulsvg) wuifn

WAZNEVNINISANY Maun dnuuaz
Tausssule

WnsiauazUsyiiiy

- Usziluannnsdiauenany

- UsguaNNaIuNIseankuy kagn15in

wangnsluly
- U52fluanNnTEUIUNTINULaE Nad 1S
YDINUNRAAIIAUTIAINUTURAYDULALNTS

o @ a
N1ULUNY

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students,
and applied consistently.

271 SAR 1111 81

1. dnrsarvuaulevienisinlasUseiduna
Julumudededuuminedesvigumansany
1928N1IANYITEAUUTYEYIAT W.A.2566 (AR
LNTALUUD LnMY) Lagnvualilldelnd nen
nsuluduaiusnaeInIsit s eu

2. Uszmaumine1devi qumansany 13
SEUULALLUINIANITENETA) LA 827 UNIS
Usgllunan1sAnenvesindnuyl w.A.2567 wag
AMurualrkslnAnwinsivluduaiiusnueanis
RIRIeE)

funyalESulnYeUNANENS

Yns@nwn 2567 dalaiiinnsSeaseuvasindnuw

dunyaluIvig
msé’fmﬂimﬁuﬁgmw@dLﬂmsﬁuazéqmju
dunuwaltnfnen
winfidoasdaifioatuaziuL @unsaaey
ansdyaeulilagnss uazlisuniu
Ussmaiieafunisenssaln veamnine1ds
wé’mjmmiﬁmﬁmﬁaaﬁﬁwumiqmﬁaﬁﬂ
vpaumIngaelinuinAnwilarenansd

Sunsau
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assessment is shown to be
provided in a timely manner.

JEUNSMVUAIIDINTIRADULIHANTAOUNTE
a YV V= Vo CY) a &
nansuseiiulitudnAnwlasunsiuriuiidu
FIHYARAVEININHIUNNTABUNANAIASEY NTE
infnwildsinunaet ennsddaeuszdondn
TonalidnAnwlawdluaguuudiisiy wu vin
HANTSISEULARS | 8197585apUaNNTa LA

o

UNANBYITIBNURNLEAN n1sdaulinian ng

Y9518V DIATRUUEDUANT ToA 518397

A lneianisdeans

Criterion Strengths Areas for Improvement Rating | Overall
4.3 The assessment standards | 910 SAR w1 82 dunwaltindne 3
and progedures for student gsEfiusnumiuRamuauivtiniens | dhdnwlinsuiteulunisdnsanisanw
progression and degree . L. . o .
completion, are shown to be | HF8uuazn1sd@sanIsAnuIvesdndny, oy | 9d13tmau
explicit, communicated to UNANYIAEADINIUNTNARDUANNINWIBING Y
students, and applied LAYNINARBUALSTOULVINBENIAUATTA
consistently.
4.4 The assessments methods | 91nuA.3 80155835 wagsveznallumsiaway | linunisimuainasinislinsuuukaziaag 3
are sl}own to 1nc1ud§ rubncs, Usziluna eghstmaudmsudoaaudnily (Marking
marking schemes, timelines, B L
and regulations, and these are | #H/THHLNANTEA scheme)
shown to ensure validity, 3in1514 Rubrics (AsUBIAYTENDU) wazUASI
reliability, and fairness in UnAnwmsvarmiilun1sussidivanuleuning
assessment. . . .

Uniauenuninioasyy

4.5 The assessment methods 1. lwun1saniiun1sinn1sussg CLOs uae 1
are shown to measure the PLOS
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student 270 SAR 7t 86 dunwaltindne 3
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that academic staff planning
(including succession,

9MIIAN89 N518aLL08A I1UIUBIRTE NS

AY AL lUAULHUEATINHINALNL

Criterion Strengths Areas for Improvement Rating | Overall
dsiunudounds wnuanseudu F 8191569
USnenflunumlunIsnsIFEULAINWHLNNT
Seu nsameideuseulndluniaseusely
dunuwaltnfnen
9191585a0ulY feedback Viufindsnisiiaue
waudslin@nwidanuludlaviuneunisdn
nInUANBNIA
4.7 The student assessment 271 SAR i1 87 1. ldwudnnisnumunisinnazUseiduna 2
and its Processes are shown to szunstmusltssuununwnaealums | siedfdauusnisunsausiiunig way
be continuously reviewed and | _ ° - . 4 . .
improved to ensure their TauazUsziunannnIAnIsAne numuludseliuuesnugenndasniyu CLOs
relevance to the needs of LazAIANITNIUY
industry and alignment to the A NARTAITWAITIUINITINUNIY
expected learning outcomes. v .
ASEUIUNITTAUSEI UNaT HAUAT8UDN
se3vuntienumuetweieiian1s e
Usefiunatuiiryaenndssfunnudeanis
YBINIANITYINU LWag CLOs lnamununingg
nunIUYIIa et 1y nnaAn1sAne
nnUnsdne Wudu
5. Academic Staff 3
5.1 The programme to show 1. 970 SAR %ti1 91 SeyIMAngnTilwau 1. 910 SAR lamuunusnsmaslundngns 3
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Criterion Strengths Areas for Improvement Rating | Overall
promotion, re-deployment, Anszidnsnadbinesne Tuusazd 3 91913KTURATRUNANENT ULHUNSHUNEN
termlngtlon, gnd retirement ASEUINNSbRLNAaRANISUSENA N1SASINN 11T | Awsdenalusserdulasseere?
plans) is carried out to ensure | _ P . . . e - .
that the quality and quantity dunwal MITuiuazinBeme1gs1uN1g M NNTEUN YA TS URATOUNANGAT
of the academic staff fulfil the | szuvvesuminendeuazununMmawnueIased | wudl nangnslulidnriunugnImaes
needs fOF education, research, | (&0 u2oa90n Tnsdeunusnsmasdi VANGAT WHUNTNALNY
and service. e oA

ANELAYINNINGIFY VANgATHWNUTRILN

yransulumuusznisvesamininede laun
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that the competences of the
academic staff are
determined, evaluated, and
communicated.
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5.4 The programme to show
that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.
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that the rights and privileges,
benefits, roles and
relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well
defined and understood.

yAansnsulun1suseyuyaaIng wag 30
wifsdediludinae Wenfuaniuasanifiay
avsUselowt 10991958 Inends 19y

1) vigvasypainsiiavglasu 1w Tuan
msfnwsie nsidnArsnwineruia nsvenui
WumsvenuAnw se vsen1sinwiga

2) AvsMAuiinaazldsu wu duin wie n1swe
Tdsatunslusrens mveldvieadseam

3) @nsuselevy wu mslaansitnlsaseuase
YBIUMINYRY NS LureWnUnAnwly

Y1UDITENBNN

Criterion Strengths Areas for Improvement Rating | Overall
2567 Msdsraaeulundnans enansediaau
Fosdianndl Aundeivin uazUszaunisali
aenndastuTeinfisuiney
5.5 The programme to show 1. 910 SAR %11 97 unInegaeinisnnue NATFUNTAI1915Y 3
that promotion .Of the syuulUsTudu (Promotion) Al szuunsideudu | wuih stuunstuGuieuliwiioutu Tay
academic staff is based on a .o - iy oa , W e a
merit system which accounts Ruifien nMsingeiumimadvinis fnsan | yaainsiidiuniindsazeglussdeuiilaiinig
for teaching, research, and NNAUATUNITISHUNITADU N1TITY AT Fuduieu waztlunsredayaUnel
service. UINFINNsuazn s RaUs ausssu oy
mMsUsefiuannniszeiinminerdefvun Tu
wiazUagaAiiun1s 2 Y39 w30 VN 9 6 Liou
5.6 The programme to show 1.9 SAR 1t 98 Ui i Inendelddeanslv 4

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 36



that the training and
developmental needs of the
academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the
identified needs.
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admission criteria, and
admission procedures to the
programme are shown to be
clearly defined,
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communicated, published, and
up-to-date.
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6.2 Both short-term and long-
term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,
research, and community
service.
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student competition, and other
student support services are
shown to be available to
improve learning experience
and employability.
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are shown to be subjected to
evaluation, benchmarking,
and enhancement.
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7. Facilities and Infrastructur

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.
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7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,
and effectively deployed.
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.
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7.4 The information
technology systems are shown
to be set up to meet the needs
of staff and students.
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health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.
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support staff rendering
services related to facilities
are shown to be identified and
evaluated to ensure that their
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skills remain relevant to
stakeholder needs.
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7.9 The quality of the
facilities (library, laboratory,
IT, and stadentservices) are
shown to be subjected to

evaluation and enhancement.
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Areas for Improvement

Rating

Overall

T
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8. Output and Outcomes

8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for
improvement.
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Criterion Strengths Areas for Improvement Rating | Overall
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advancement to further AMUNBINTEUTINSANEN Ap Sp8aY 80 VDY
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8.3 Research and creative 910 SAR it 132 1. Wifinnsssanudeyadeundemanuide 2

work output and activities
carried out by the academic
staff and students, are shown
to be established, monitored,
and benchmarked for
improvement.
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Criterion

Strengths

Areas for Improvement

Rating

Overall

8.4 Data are provided to show
directly the achievement of
the programme outcomes,
which are established and
monitored.

fuN el SUlnYEUNANENS

galiifidoyananisinn1sussg PLOs

8.5 Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.
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