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2.1an15useLiunaLnag AUN-QA FTAUNANGAT

2.1 ajUnanziuulag sy

A519% 2 wauszliusena AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] L BV |DN
N QD[ W] W|IDN| W] W

. Output and Outcomes

Overall Score

Based on the assessment results, the MangasAaUAEnTUNAN §191IVIAIEUT THUSTTULAE
daaumans MangnsuSuUTe WA, 2567) programme at  AENYYEAANSUALEIANAIENS
winendesudnumansany university CJfutfills Mdoes not fulfill the AUN-QA
requirements to be awarded the AUN-QA certificate.  The overall quality assurance
implemented by the programme is

O Absolutely Inadequate

O Inadequate and Improvement is Necessary

M Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 aguAziUUNaUTTIUTBINMYIEay AUN-QA

Criteria AzLuUUsTUALEY | AztuudssiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 1
students by the time they graduate.
szauazluulunInsau (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 3
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 3 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 3
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 3 2
established procedure and that it remains up-to-date and relevant to industry.

szavazuuulunIwsIu (Overall opinion) 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 3 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 1
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 3 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 3
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 4 2
enhancement.

seaumziuulun1msau (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 3
are shown to be defined and implemented.
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Criteria AznuuUszliuaues | AzwuulsziliulngnnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 3
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 1
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 3 3
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 3 2
ASLUUNINGIU Criteria 1-8 3 3
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=Y (v} 1 g < ¢ 1
NaUIZLIUIIERIUNY (LNaUNee)

M15719% 5 naUssiusefaued uazagUaauds (Strengths) uaziiasfianaunsausuussld (Area for Improvement) anaingusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that | 370 SAR %ti1 12-18 Wui1 ndngnsimua PLOs 1.910 SAR Wazn15duNwaloRsER S URAYOUNENgNS 2
the expected learning outcomes | 1uau 5 4o wuarwdeslesszning PLOs fu WU AMNINYBY PLOs dalianunsesdidgylunis
are appropriately formulated in Fdevied Wusha dnanual KeTUINIFIUHAANGNTS MuUAAIN Learning Taxonomy 1ag PLOL SIUNGANS
accordance with an established | Foudiivadowesumiinendouazvdngnslunste | vaesunasvaewginssuliluderden wu msld
learning taxonomy, are aligned to | wonani nangnslatingeu Learning Taxonomy 11 | Mwkazmalulad nsdedns miﬁwmuimﬁuﬁé“u
the vision and mission of the Tdusgneunsiarsawaansnsiteus lneduunay | yuueadegsia NsysannMsaans nsimun/
university, and are known to all Cognitive Domain, Affective Domain lag uAteyn Inanssedy @m@huazmmﬂuwmﬁaﬁ
stakeholders Psychomotor Domain WaglaneszRun1siseu3ves WU 7inN513 Learning Taxonomy fwiua PLO1 157
PLOs 13lu SAR Cognitive-Understand, Affective-Characterize Wag
Psychomotor—Imitation dsliaenadasiunginssu
vangUsensiusngludeannu PLO1
uanaNil PLOA Usenousemginssimanesesiu Téud
DONKUY MANU ATUNIT LazUTTaIuau Wan1Ue
Cognitive Domain e Applying ag PLO5 T
for “etnaiiuszansningegn” Jeddlidaiauinae
funauazinUsziiuseinasile
2 ndumualifuiinveundngnswuin nsdeans
PLOs daliilaanfiunisegnununzanlunaujun lne
wangnstmnadladnnissey PLOs Lilu upe.2 fie
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\Hunsdeansudn wagnuiteya PLOs Tude
Ussmnduiusdslsiudeyayaifiendu wu Tusiasild
Usganduiusidoya PLO linsaselinsudiuniy
PLOs Y@4Mangns fady nsfiveanamsdeansanudi
ey SAR Sslsianunsauandléin Stakeholders 7
WRendedldsuduazidnle PLOs 933
3anmsdunalfnud nangesdslalanvunngs
Stakeholders 5 1usasus PLOs aesdmau Tag
msdwunliimnzansyinnguitliteyaiieldiamn
véngns funguiliduglinadwsvesmangns 1w fisou
Fasinsi3ou uazlitadin Fedndusessuinadnivie

[ U a

AN YU YRITNAN NV NgNTIINER

q

nangmsanNaITan

1) nunIunsnmue PLOs Trdiannudniau dunsauas
Tauseidiula Tnemvun Domain way Learning Level
Ivigonndaiu Action Verb waganszuad PLO usiaz
fo uarndndeanssavanengAnssuvievianeseiu
13l PLO Wfien

2) mumungy Stakeholders fidndusipssuiuaziinla
PLOs Timsngaufiuusunias unumusdusasngs

Tnglamznqueiteu gadasiou uazelidudin
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Criterion Strengths Areas for Improvement Rating Overall
3) numumsinszuunsdeans PLOs Tideyalunn
gownafianugnsies asudou uaziludayayaifeaiu
ﬁwﬁy’nammudmdu Stakeholders TAEntossusiay
W1la PLOs 90eangns
1.2 The programme to show that | 911 SAR 1 19 ULagn1SdUN¥ARINTTTURATEY | 3INN19MTIA 1AB.3 wazdayalnnisdun1ual wui 2
the expected learning outcomes | wangns wudn nangnstluIAn Outcome-Based 1.A5802UASAIMUA CLOs 910 PLOs dslaaniiunng
for all courses are appropriately Education (OBE) W@ Backward Curriculum Design aa’wm"’uauamunmwiﬂm Tagunesredvgensla
formulated and are aligned to the | uldlunsimuanadnsmsiouisedusein lneidu | ULUU uAe.3 LANiSs TQF wazurssoindslaleald
expected leaming outcomes of 970 PLOs uinanevienasg CLOs wagrnunli PLOs L uqafadulunisdmun CLOs dswaliaam
the programme. ANZNITUNITUTINIVNENERTTIUDITE a0 \Wouloaszning PLOs lug CLOs way Aanssunis
WIUIAILEDNASEIUBI CLOs AU PLOs nowdn Boud myiauazUsziiiunadsliauysal
AMABHL TITEINTATINTI 1AD.3 UaztHaN 2.A0n Y83 CLOs uaseindsitenaaindeusiu
upe.5 WlHUSU CLOs wazgn1sdamsiseun1saeul | Learning Taxonomy 1y 518391303 nenmauLite
seudaly Wanndsauldnginssy “TunsievinazUssynd” ud
NNNIATID UAB.3 F1UIU 16 518391 WUI9SE | Fauaseey KI-Remembering Yaus i U193183 91
daeuvaredailgfleiusunisrmvun CLOs Wllmaw | fasua PLO s Understanding ust CLO oeflusediy
JugUssmsnniusandaild PLOs Wunseulums Analyze/Create w3 ol urnug UF IR sravianuaina
AmuaRaENSSYAUTIEIN WU nelrileune aaaiadouneluuemeien wu sedniausssuiu
a1s1saue UseTaemansing gmansusenalne nns nsWaTidenuTEY PLO3 uawn1319sey PLOG
dnnsusangiidaysymedmusssn wavgRdaandm wars183nUAURA AT /mauRssudoudu PLO2-
0137 Inevmeaneinliguuuy ume.3 lmiuasd Understanding uinadwsiidnweazidun1sufuiR CLOs
puTiaules CLO-PLO daiauiiu deyaainnis Uetedalidnuaznitaide Generic vililaidaauinag
dunualfaazveuiennsddaoulininungigny
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Criterion Strengths Areas for Improvement Rating Overall
USuuse CLOs Tuvanemedulviasnsahlldlums | dunauazyssidiunisussanalusedusednlaegidls
ponuuuMaBsusldognandugusssumniy nangmINaNaITan
NuMUNIAMUA CLOs vosnsedvilagld PLOs 1Ju
90 mgﬁ AU WAaYNINUA Action Verb, Domain tha ¢
Learning Level 1f@onnd oy 5909 sn519@0u
ANNFNRUSTEVIN CLOs fuAvNssuNISiSeuiiayns
Touszifiunaliasudau el CLO anunsadidau
HANAWNISUTS] PLOs veamdngmsesialussuy
1.3 The programme to show that | 910 SAR Uagn15#a1581 PLOS VBamangns wui 4
the expected learning outcomes Naﬁwﬁﬂﬂ3L‘%Bufﬁuﬁﬂqmﬁwumiawﬂqmﬁg& Generic
consist of both generic outcomes | Outcomes Wag Subject-Specific Outcomes el
(related to written and oral wadmsAReTostunue i luiFoudududoddlu
communication, problem solving, | Msi3euiuaznsviinu 1wy msdoans msld
information technology, walulag msﬁwmus’mﬁu@ﬁu ANUTURAYU WAL
teambuilding skills, etc) and Audnvazvainslunadios Yz ITUINadNET
subject specific outcomes (related | agviouANUILALTINYLIANIZYDIAIVIANEU
to knowledge and skills of the TuusTsuwazdnueans wu nsldauiiuaman
study discipline). TAUSTTULAYAIPUAIENT NTUATIZRUTUN A5
UfRnuuarnsUszgndlinnudifteduiunui
\Rendesfumansvemdngns
1.4 The programme to show that | 910 SAR wud wingmsiinsivuanguiiaulidin | anmsiesgivanguuagnsdunivaliSuiinsey 2
the requirements of the Fortnelusazmeuen uaziinssunadoyam | wdnges wud
stakeholders, especially the Foanstiumansds WU LuUABUn1Y NsduNTuaiAs
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external stakeholders, are lassaine warAanssunaniUdeuisous saunsdinig

o

gathered, and that these are aawviuAaddyvesnduRiduladude uazi

reflected in the expected learning %Qammﬁmmiuﬂ%ﬂisﬂavmiﬁmum PLOs ¥4

o

angns

=~

outcomes.

1LUMANgn392ilse9508n1559UTIU Stakeholder
Needs wagianldusznounsimun PLOs ud
nsTUILMTIATELard AT A NFoINTIie
wladludunadnsnmsSeuidlidnaunardadu
anwaugnsaiunusuuby Inglinundnguteya
AU vARI0E19 warANTuiuuveTdledu
Aeildidugulunsiesegiesnafisame uenani
nauyldddnneuendemsiiaauvainmagli
donAdoaftuidumaednvosiaudin titelideyaenu
AoansasviouusunNIsinwestudialinseunqu
Batu

2.13¥UIUN1597N Stakeholder Needs lUg PLOs €3l

£% @ 3

FALRULUAMUNSNLNUINNITARLABN NTINAIRU

v o ¢

ANUAIARY warn1sdUATIEI Need 1A RBINTSlA
gridenvioliiiden wasdewmmale s PLOT &3l
Wiufiin9n Stakeholder Needs ¥aandngnsoeig
oA NNTEUNTLA ANENTTUNITHUTMANgRSE
A TAUTI IR esiteyalvsidiielfluns
Usuugmdngnslusuian uinszuaunsildiu
wanansUagludsliaunsaduduldianudenisves
Axaladuds lnsnmediiduladnudsneuen
gnihanagyieulunisimun PLOs agralussuy

ASUDIU
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nangmsaNa1san
NUNMIUNTTUIUNTTIVTILLALILATIZI Stakeholder
Needs lfiaudnaudausnissiuanguuag i
Jusunuvesdlidaya nsdndenuazdndau
AUdAEYYee Need N15dauATIEY Need LUg PLOs
LaN1IRTINEEUTIUNAUIIAURBIN ST UTZIAL
aviousglu PLO la savisfinay Feedback luseu
fudunudielifiansaniulss PLOs wagnns

Aiunuremangnssialy

1.5 The programme to show that
the expected learning outcomes
are achieved by the students by
the time they graduate.

INNIFUNWIRNTIRTURATRUNANGAT WUT
wanaasdalilimruanszuiunswayisn1sseiunig
U599 PLOs vesfiFouslodniamsdnuilasiane lng
wangsiananinladnazansatinanisuseidy
CLOs Tuszauseivnlddunanisussq PLOs va9
véngns dedfsliiaviounisusyiliuanssausveaiGeou
Tunmsiuiiioduganising
9INNIATIVABUNENFITILAY U1 vidngasdlalls
Mvuna naeinsussauazAldmanegves PLO usiay
fo saagslalldimunedosilovidondngud iy
dm¥unsuseidiu PLO Lﬁ'a??qué’ﬂqm LU A3
Ustifiuanssougluradinuszaunsalinndn Susny
¥30lATHUTIVLEN N15aRUYIELIRAIINS YisaN1S

Uszidiunuewesisoudedsansfiny aaenau
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Criterion Strengths Areas for Improvement Rating Overall
Fasdaneinannmdngumansuvaiie ldinay
N135U599 PLO usiazde
nangmsaNa1san
AMmuAsTUUUTEIEYN5USS] PLOs Lﬁ@éﬂ;zjmmﬁmq
Tt Iausyy PLO whiagds Nausin1sussg A
Whiang inTesilonasndnguitliussiiu Bauased
WA uawi3uiintey viall vingnsmsmunulfansa
avvfouaussnuzow Souoduanndngasuay
fiannmsfifntunaeanssuiunisidousldosna
wngan st vuauuIadanisteyaves
Sasinnnmdngmstislidaauiio sz yuiunanis
U559 PLO vaanangmsuiuuss
2. Programme Structure and Content 3
2.1 The specifications of the 10 SAR WU wangesiinisiavinsiwasBeandngns | ann1sduniualinAnwinagenansd@su wudn 3
programme and all its courses are | wags1wazdeaneiviitelfiutoyadmiugisouas | nszuIuA138 8a13 Programme Specification U8
shown to be comprehensive, up- | Hildulddude Inedinsmewnstoyaluguuy diseudedndunisliifusumaiieniu lnedndnwm
to-date, and made available and | Lenansuartesnseaulativesna/mingns il | szydildSussandeavdngasluzuuuulig snsd
communicated to all nsimuanuamsliind@nulssudeyainentu a1nsddanulideyaindunmsdaenarsiiindnwg
stakeholders. véngasuazseinlutiadudunisinyinasns wildlddsweulndssanfoanangnsianualvud
JamsiTeunsaeu HISeu AULANA1IYeItayaRInaaiouInaNgns
Nnmsdumuaitindne wui dhanwanusadhds | dilsifiuuamensdeanssuasiBuamdngmsiidaiauuas
swazduavanansialuguuuulndionans asvieudn | UURludnuasideniu
NANgAITNINAITUN
FIBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 24




Criterion Strengths Areas for Improvement Rating Overall
wé’mjmﬂé’fﬁuﬁ%ﬁumﬂﬁ Programme Specification | NUMIULLAMN9N"530a15 Programme Specification
ansauinfalaasedmiuiseu wag Course Specifications Ttataudn fildulddu

dousaznguanslasudeyaln duremde uagluta
narla ssrmualideyailifomadutoyaatiy
Weaiu utiagiiu uaranunsauinddldedsdeiiios
wielviiSounassiidulfdmdelisunvaziden
ndngnsuazsImetnsuiukazaiilale
2.2 The design of the curriculum is | 910 SAR %1l 32-33 UALAINNTHUAEAIRSURATEY | INNTdUNTElSURAYRUMANEATLANIIATIY 2
shown to be constructively NANENT WU MangnIUILWIAR OBE uae L@NaNs wud
aligned with achieving the Constructive Alignment 1nlglunisusulaseasns Lassurunmsesnuuurangasdelilaaniunisany
expected learning outcomes. ANGATLAYIIEIN Tnefvuanuidenloassning %an Backward Curriculum Design segnaiuszuu
PLOs, CLOs, iilown Aanssunisiseus uae namfe filimunsruiunsinseiiinsadey
perUszneu KSEC sumaiiuianssuiaiuitetae founduldfaus Stakeholder Needs Lugnsdavin
Reinforce NadwsMai3ousuIeUsens 31NN15953a | PLOs AAs1gsi KSEC avin 1Aseas1e/51873w1 - CLOs -
Upe.3 WudueedrEuinnsiue CLOs way Teaching and Learning Activities- Assessment
eulpsiu PLOs Faudu uandliifuimdngnsuar | lasiamzmislianudomisvesifdmlfdmiouas
919158 faouisininAnnsosnuuuTjsadwsluly mjmﬂmma’tuamﬂmmLﬂuﬁﬁa;ﬂaﬁy’aﬁﬂumiaammu
TuszAusein lassasmangmsogetaiau
2.dlofin1sannsiuwada Constructive Alignment
TWlluseiumedn Smuanaldasiase wy
Learning Level 84 CLOs nanedelidunusiu
Action Verb wagszauuad PLOs 51831 a1851837
grideslesify PLO Werteitidomuasiinuevas
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mﬁmmamamqmnﬂﬂdwﬁ?u ULl
CLO-PLO Mapping fi¥a1au uazu1sienansiifoya
aaandeumely Ussiiudsnanduiusiudesumuly
R1.1 Fawuinda PLOs teadafinanunsosdinu Learning
Level Fseanarion1sanenenasg CLOs Wagn1s

panuuuianTIuMITeuiiarmsUssiiuluddusionn

NANgAININAITUN
NUNIUNTEUIUNITORNLULNENgRSIneldnan
Backward Curriculum Design agnaiduszuy 5uann
n15A31291 Stakeholder Needs wagriun PLOs 7ii]
AL AINTUTaT LA KSEC lassaavangns
5798391 CLOs Anssun1sisens waznsusuidiuly

Wanlgausgamsivaeudounauls

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

70 SAR %1 33-35 wagnsdun1ualSuRnYey
wANgns nud vianansiinisSuteyauasaiauauuy
Mniidulddudunsuenvaiengy wu wiamin
e agfides Glitudn funases TnSeu Avd
1 wagmheaniiesiu sunsime nsdunuel
wazauTmiefiumieaunieuen Uit
TotauauuzusdunliuTuntemvuaseinuay

Aanssuvemangns Wwu MeInduuuiujiinisnu

INNTTUNYAURTURAYRUNENENT UATIIN UAD.2
wudn ufvdngesdnsii uuazu$useTviaan
Talausiurveldulddiuds wi nsvuiunisin
Feedback uldlunseenuuundngmsdsliduszuy
iigane 1iesandslidaauindeyaandildrladiu
Housagnqugniiundagest duase wagdnaiau
AudIAyegsls neudadulausulaseasis sre3m

v visenaansMITeus wenantl
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W3 SNBUATNIEIUAG LaeTIe Y ATYIMAnsIDS nangmsaNa1san
nNg s deiauskur TSy VNUYIUAMUUANTZUIUNTTIUTIM UATIZN Ly
AonssuaiuvesiBou axvieuimdngnsisuindes 089U Feedback 310 Stakeholders lagiang
vosglaldddensuenuilduszneunsesnuuy | External Stakeholders Tiduszuu wasinsizi
wazUSuusmangmsluuisdu TorauauurdrAntlugnisusu PLOs Tassasng
UANEAT 5183 e viensUssiiuma sauevens
naulideyanmansinulivainvaieaudun
1INUBIVUTIA
2.4 The contribution made by 70 SAR %1 35-36 warnNsduNTBAlSURAYEY 1NNTTATIA UAB.3 LAZNITAUNTYAL WU w5879 3
each course in achieving the VANGAT WU MNgnINT¥uANTURAYE VRS JsAvagannsandnsiy PLOs laasudiau wi sedunsil
expected learning outcomes is PLOs ludasedranizdiuau 103 wiein 1ng dusmraswsiazgiydenisia PLOs dilildgn
shown to be clear. fmunesdusznou K/S/E/C fiseinusiazsngivn fﬁ’mumaﬂmﬂuizw&y’qmnizmumiaammwé’ﬂqm
Sufinreu uassedndsduldiunisesnuuulilidn | Tng Mapping daulngdadunisssyinmeivmis
HANFUNTUTI] PLOS VRImanansAsuau wonani, | Suliaveu PLO 1a 1wy PLO2, PLO3 %58 PLO4 W#i€
ngasiFuthuwIAn Learning Level ald Lildsmunisedniuiniflusyslavesns
Usznaun1siaNsanANUdiusTenI e eivLay WAL WU SeRUBuR MsiaSuuse viiessiuiirands
PLOs uansliiudaimunslunisimun ThAnmut gy wenani Smuanalddenndes
Contribution ¥895183VHBNARNENTISHUTTEAU 3¥1119 Learning Level 489 PLO iU CLO ¥89UMN
NANgn3 18397 1Wu Msftue PLO2 THiszéiy
Understanding waizfi CLO vosseInegluszau
Analyze, Create v3oilurinuwsUfuR 529
AMNFURUSTENI9 Course Description, CLO way
PLO wasunswindslidonndesiusgrsdniau
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Mé’ﬂgmﬁﬁﬁmimﬂ NUNIU Curriculum Mapping 10y
MuuAsEAU Contribution YaduAaI187Y1%® PLOS
TidaaunazdaduimuIng WU Introductory—
Reinforced-Mastery Viouunduivnzauiu
USUNURManans niouiansan Leaming Level ¥4
PLO wa CLO $amifu telvii3oulssumsinnnuay
ieBunssradndmsseuiesaeioduvaresiein
WATMAEUIUN mmﬁu’ﬁmaaummmamquLLazmm
aunavad Curriculum Mapping ‘17?&‘1/15?1@9]5
2.5 The curriculum to show that | 910 SAR w1l 37-40 WagnsdunwaliSuianveu INN1TATIANBNAITUAT YR adUN1wals SURAYEU 3
all its courses are logically UANGAT WU MANGRTINGIAUTIEIVIMUUNUATT WANEAT WU
structured, properly sequenced SeukasiamINIsvemans lnelinsdnnagusednr | La1sdnaisuanui1indivessiedendgelylaly
(progression from basic to ludnwauy Basic—Intermediate-Advanced kagan9 Learning Level 1Junanlunisimunegradusyuu wl
intermediate to specialised grduniaidoudmudud venand TumaSeu MANgnI¥dInNGY Basic-Intermediate-Advanced 1
courses), and are integrated 2/2568 véngasEusLdumsysannsiusein wigalddniauimaninaueilalddnduseduvesunay
ogadugusssu Tneidenles 3 sedwilumsasiudl | 919397 warddlaildiden Progression vaasedniiy
YUY UazilLuINIVeeNITYTUINIT UG learning Level
eAndu agvouimdngassuiaunsdalassaie | 2ludunisysannig whiiuflassnnsysannis 3
LLazmigimmﬁm%ﬂﬁﬁmmmLﬁaammﬁu 518397 wideyalu ume.3 deluaenndodiu wu
ednaaulanseyIysunsiuseiviuleue
a1z vauzfiseivuleuisansisaz s seyinlil
FI83YIUING Uagnanesiedndiseyinlaiiinigys
UINT3
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3 faldwunisnmun CLOs, Teaching and Learning
Activities, Assessment ﬁaﬁsﬁ@uﬁudﬂmsysmms
AanaTdRadensseuIveisouetdls
nangasaNaTan

NUMIUNTINAIAUTIINIALDY Learning Level uay
WawIN13909 PLOs/CLOs lvidalaunaenvidngns
leeniuunsysann st lfidimane
NM3FEU3TI AnTsusIn Wuswduuaginusiinng
Safiaenndoiu warAnmumadnsannIsysanms

wiethluusulsslassasmdngns

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specialisations.

310 SAR 1 40-41 uagn1sdunivale1915¢
HSuRaveunangasuarin@ne wull nangmsivug
se3vIeniion 9 miedn wavlvidenaslitesnii
6 miein welalemalifisoudesenmuamilauas
Arudenmauamediu uenanil Tl 2568 ndngas
Usunszuaumsidenivn IngliinAnwiudunise
uazlmadenivienidenteulinaeuss dedeyaain
p1sduazinfnwiaonadestu T3 suaanT

LN IT8NI AT WALLABND1ANTENUS NN

auanuaulanaraNTvIyinen sWaL e

NNTFUNB0IB15TE SURAYRUNA NG ATUAEY
nfnw wudn wivdngasitalonaligiseuddiuden
Fguenideonuiniy us msdendaufniuludnunenis
Andulasiuvesindnwilugu uinniinsilamaden
TiSounsdazauidenidunisnuifenviaueinuies
lnstindnwdlnydmmsidoulunquaeiviaeiu
uazfiuualiindens Guideline fivdngnsvios1a1sd
a3

NANGATNINAITUN
NUNIUNTEUIUNITE519ANaulave T e uu
Fgyanaaenil warldtayaninan331aunun1sla
seiwden faeu wavdsadfuayu WeldgSeuaunsn
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FWINTU TIVINTUMAUAYATIINNTBUUING

AULT BT LanIzA U TaLau Laeluvinlinis

U a

andulavesrudulginaninienveiseuduloy

2.7 The programme to show that
its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant

to industry.

310 SAR w1 41-43 uazn1sdunival Suiayeu
ndngns nuin udngmaTinsruILNIUMUMAN AT
lusgauseulngjuagseudes lnunsusuusmvangns
M1u5aU 5 Yin1511 Feedback Anedidulidude
aeuen Ly anthviheau e warfudi in
ldUsgnounisusulassairandnansuay PLOs U
lugnangnsusuuse we. 2567 vz Tusedu
519391 ndngnafinualidnsmuniundaduaia
nsanwlaglitoyadnn ure.3 uay ure.5 warlunia
Souil 2/2568 diFauaansaeusnudngnsitngiy
Junssunsmugeunisinnisdeunsdeuuaznisin
Usgifluna 3ethaifiuyunedainaisusnuazannis

PININTUSEAUAULDUNLIDE19LRE

windngasazdnalanismuniustsaesszdy ud
nsrvunsumudsliitannsauaunsadudunaves
n1susulssldegneasudu Inedalidaauionanis
numulunsazsiedvillgnisudlaeyls Tasdu
J3uRiaveu sudunisidlela uazdinisinmamastnls
Tuseudnly samsiadslaiifunsdauasesinanuniu
seduseiv i elddndulalusedundngnsesradu
spuy wenand nsldteyasinnianisiaiuile
fusunaiuasiouazanuiisadesveamdngnstnis
aseuAguildTasinLazIduNI TN VA N YAIENN
Tu uaryamnangueniisunsumuasin
Jeuloatumansvienian1syiaui i sadesiy
Usziduiinumuenamizean vangnsieians
MUIUNSEUUMIUIUTANgRslaefvuaU il
Fosiu f5uilavey sazanduiuns uazkad
Andulidaiou ﬁmﬁaﬁmum%ﬁammmmé’ﬂqmLLaz
TeAndendinnurinadowazaenndoiuaNLABInIs

YosildUndnLarAIANTTINNUBEN BT

3. Teaching and Learning Approach
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Criterion Strengths Areas for Improvement Rating Overall
3.1 The educational philosophy is | 910 SAR %11 44-45 1. néngrsisfiansan fmuanseulayIsnsdoans 3
shown to be articulated and 1. WINgIResvAquaIseu lnmuausug USuamsfnuludanguriiaulaaude
communicated to all mMsnwvesvNingds fe “CadininufiRiile (Stakeholders) nnnasiliiinmdaaunaziigs niou
stakeholders. It is also shown to | Beunasn Tinuazuinvousedsnusiesiu’ fedmiagudeyauasiufinmasuiunuddniuans
be reflected in the teaching and fannsdsvansfinuludssandlalunisinianssy
learning activities. 2. yiinge dvualiieasdaounnaeiviies wagn1siseumsaeuataiuszuy
donunsnUsugn “INURUR" aslunssvaunisians | ynmsdunwallsssundngnsuazeransdiaou
Sgunsaeuase eguudaly sgdvlanuay WU wéngesTinsweunIUTva ARl
Qiimansansauma NEIMaTIINUSII LY | oy widaliusnglunisihghanssunsise
ednmauilan enansdiaould snuuunsAnu | oo Ao o vngnsfinsandaaduuay
yimmn%ﬁuﬁ Iﬁﬁ:ﬂﬁﬂmmﬁuﬁ@mmﬁaﬂﬂﬂgjﬁ’a atfuayuAUStRnAS AN asgnsUfTARidy
wswine vesdio 7 B tu msfinwiuaziinsis fAanssumsiseuntsaeu wu nsdalenaligiseuls
Kl UfTRnuluaaunisel #8ns viefuitess wuns
SraesanumsnivieunumauyRluieado tio
avvieunsiufihuaznisussanudmineves
VANGATOEUTIIT
3.2 The teaching and learning 270 SAR W 46 37N SAR M 46 UarINNIFUNWRID191TEEARY 3
activities are shown to allow 1. vdngesle "weunine Tisesunssunsuims tidnwn mansidunudslidaauitudunisiidn
students to participate responsibly | ndngmsuazenassivinmdud” Hugiuisseundn | SamsuRnvevvestinfnuiluusiassngin vingnsiia
in the learning process. Tunsfinmunisidi Talunssuiunisiseuivn ﬂﬁmmé’fmﬁmmLLamwé’ﬂgmmiﬁﬂLﬁumuﬁﬁﬂ‘ﬁ'
eAvITu Madonngu denfivinw idenvidonudl | BusumsiidiusmesissuinreuvesiGouluusas
aviausluusiagseiv einliianudnnuBeiu wu Sunu nenuns
Auat Suiinmsiiaue unumthilvesiiSeu viie
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2. MnMsdunwaliindn nui ndngesldidalenia | nansarvioundy (Feedback) 3Mngaou \loavioul
TrigiSouiidusin lunisidennguies dendiusam FuiianssunadoudiitmunliAatustuasiienm
Fonthiemsfnwduaivhiienuies wazannsa | AseunquAmindngasvy
Uszifiuiteulst
3.3 The teaching and leaming N SAR vt d6-47 1. YENgATIINAN TN TIUTINUALUAAIHAT NGNS 3 3
activities are shown to involve L. vidngmsmvualidinsdnnis Seunisaeuwuy AIUNUINNTIANANTTUMTTEUSITIIN (Active
active learning by the students. Active learning Y)N31873%1 Learning) vaaiseulviiiannudaiau Funu
2. vangesivuauleuegliynieindedinisdanms | senunisinmauadt Jufinnisdiiaue viienants
BoufiFagn (Active Learning liitfosnin¥esay s0 wes | Usziiufanssy iefudunsiidiusiuaievesdiFeou
wHuN15EoU IABLugULUY Project-Based Learning, AT
Field-Based Learning WAg Case-Based Learning 2. vdngasiaiasandaaiunasMiuianulviinimh
JULUUNIIANSSBUITe3N (Active Learning) U
Uszgnaldlunisinnisiseunisaeulinsouaguyn
ey iteliussgnuTngUszasdnisGouiing
Lildegnadiszansnm
3.4 The teaching and learning 970 SAR %1 48-50 1.970 SAR 1t 48-50 anERIHINATUNNUAGT 3
activities are shown to promote | 1. ndngnsrnuasinuzmsGoulnaontinvomdngns | Usiuasiatosdiotamgingsuniniouinaendin (Life-
learning, learning how to learn, IeMINRLIANaN vz iriwuas tnfnw fe 1) & long Learning Mindset) veafiseupenadususssu
and instilling in students a aulll3lGeu Wesiuludies uavanmnsavinnudy | deudufamsfne edudunisussgrinugdang
commitment for life-long leaming | Mixegneiiuszdnsnn 2) In1s Anegeiisug i i | audvengvemangns
(e.g. commitment to critical wirakaziinylaseideyastiadussuu 3) ey | 2. 3nnsdunualonansdysulinveundngns wui
inquiry, information-processing Suiingou annulunis e way SanuAnaseassd | wananslanivun nsseuinaendia (Life-long
skills, and a willingness to
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experiment with new ideas and waz 4) Ianusuiiavey aanulunsvineu wag & learning mindset) §117u 4 9o fideaunsnoglu
practices). AUAAASINATIA 19371 wedslddaaulu une.3 waznsinuseidiuna
2. vangasueumnglionsdiasuiiluasaunsnly | 3. :anmsduniwalenansd wud Selinsu maseus
mM3TansSeunsadeu waslidmuusihdn@neiite naRAtIn (Life-long learning mindset) YaIMaNgNS
Ugnilavinwen1siseusnaentin waglinsuinedlvldlumsdnnisiseunisaeu
3. nangasladnnsTeusdy TN ST INT 18I ae1als
WUseTaemans, uleuigansnsaes, wazaauilan) lag | nangasianansmn aiennudilasuiuwnannangg
Tdoumudugiusiu "edesiofnyuey 7 fu" FaouisiunseumnaanisiSeuinasadinues
4. 1INMIdUNai1sEEae In1saiiunsvil wangns wazkwInmatiluvssgndldlunisda
Aanssusiniulusedvn yanmsngin 3 mans | Aanssumsiunisaey MSYIUINSAINTINHAMU
Aaun Tussu daueans dnsusslivaneany | dnfnvivesnnsuazivinine sy Wy Aanssuding
Faunay Seuie? domn WhiunsdaaSuuazUssdiurinvemaiseus
5. anmsdunivalindny) Aanssuasundnans fie | naentinvesiSeusrulusyuy
"Imnsdeay” Predauasulivinuininuwenisdudu
YoyauazmsiSeudmenuoaiiondludaminig uas
AanssuasufUAaniaauiy a oun. nutesey lu
$163INTINNTBIANT
3.5 The teaching and learning 970 SAR i1 51-52 WAy 9INNTANN1wAl9115E 270 SAR MU 51-52 UAYAINNITAUNIBAID115E) 3
activities are shown to inculcate in | H3URAYOUMEINGNT Hsuingeunangns delidniau lunmsimuansia
students, new ideas, creative 1. néngnsimuaneiniidy siedvunluns Usziliuna vangmsianansansIuTILaslanIvang 1l
thought, innovation, and an fianinugauAnaiieassd maaiauinssuey | manuvesFeust1adususia Wy Junu uufa
entrepreneurial mindset. wAnnsiduguszneunts liun siedanisfng wARAuITlv HaUUIANTIY UNUgIAY Vi oNaNERTI
agvioufsnnfuguszneunsiiinainnisinfanssu
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AupnBassnuman Sansssunasdinumans 19 | msieunsaou nieuuansanuidenleaiivaiou
Tavfiafinwiniemau JausTsuLardauaans serifanTIuMsteus e nadnsnsiteuives
2. vangasmvuaflenuves "Husenauns' Tuusun FL38U (Learning Outcomes) uag3omsusuiiiura Tun1s
YBIAVNIN PR "HUTENOUNIIN1EIAY (Social UgnilawwAalnl auAnadeassd uinnssy wag
Entrepreneurship)’ K1UN15¥IATINUUIRNTIUVSOUAY | ANERATysy e Usenauns
geRailedans uazansniuaue (Pitching sty
S8U- 3. 1INNNTEUNWalD1TERTURRYOUVENERS
NUN
- naduguszneunis Ae dusznaunsmedeny
yuneinusssuyuey Miedosdle 7 3u Tunafv
Toyayuyu laeviangns Wyinensunliaiuiniy
nanann wilindnwasiuiilesidunisfinwns
duwdusynounisyuau
- windnll fnsaeuiuguidosiudug U 1
Wlugnisilusian Tusiedvn cwie Tu U3
3.6 The teaching and learning 970 SAR %1 52-53 1. MiNgMIRINAITU NUNITUANUADAATDIVDIHATNG 2

processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

1. vidnamsiinalnnismumugesseauseIvmnain
Bou TnglunmaBouil 2/2568 (20 A 2569) Fn1s
11 UAB.3 UAE UAB.5 INUMUIIAULN TR
Meuen (A a1 Tudeniy) sawtahdeyannnis

fwadnuunusuusadufanssuady

N3L38uIsAUTeIN (CLOS) uagaNLARAARDIU

ANMUADINITVBINIANTVNNULAL AN UTALAUTITU

¢ Yy a

2. ﬂﬂﬂﬂﬂiﬁﬂﬂ?‘lﬂﬂj@ﬂ%ﬁi&lNSUNWU@UﬁﬁﬂQWi

U

WU MangAsinITNUMUMSIANISISEUNITEOUN

1839 wadslidaaulunisanduau Tulreseunis
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2. ludmsfinw 2568 ndngnsins numunsiants | nunawhidnisiiemanismuniuldiedasls dily
Sgunisaeu Unsfinw 2568 Seway 25 909518391 | Maunuegsls Ysuusimsiteuasulimeunianis
Aaseuluusazdnising nuegels nangnsfieiiatsan n1sivum
NITUIUMTUWAN TNUNIUNNTIANITSBUNM AUl
wiayesoulUldlunisnnwny USuuge waginiuins
Jnissunsaeusnadugusssu islsimeulandnis
Muese wazalonaliniAnsvinuvsegunuain
menuiRgtondirfmmumuisunsansGous
e llpmesiivannvans wnzan wazdunatsmiy
\neuat
4. Student Assessment 2
4.1 A variety of assessment 910 SAR nth 55-56 970 SAR W1 55-56 ag 9INMIFUAwalESURnteU 2
methods are shown to be used 1. vidngmsiiguuuunsinuayysziiunayes CLOs VANGAT ManNgnIiaiTILanITIeazIdenIaL
and are shown to be seimiinannuas svueliiinisUssduiouu angIuNIEUINNTInLasUseiunalusedvvig
constructively aligned to achieving | Formative Assessment (WlafimungiZeuszming 5oy | annudniou Imsmiauﬂqmﬁgamwimﬁmﬁaiﬁﬂﬁs
the expected learning outcomes 19 N5 Feedback %umu&iaa, Peer-Assessment) éfaudauﬁ‘au (Diagnostic Assessment) N13UsZLIY
and the teaching and learning ez Summative Assessment Lﬁaﬁwmﬁﬁamwiwﬁfm (Formative Assessment)
objectives. 2 véngasiimsiauszdiuna 1wy 1) nsaeuinmwy | uazmsussiiuiledindunanisiious (Summative
nanMALaztaenIn 2) MIseiiiunaau 3) s Assessment) lilianugenadesiuseAunMiteuives
UsstiuwgAnssulunsvhaungs wag 4) msUssdiu | CLOs ifmunld
M sULEUD
3. viangmsiIsnsiauavUseidiuna 335 Ao 1) dn
AnssuauAeInazungy 2) nsUsziiiuea
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FENIWNITIEUNTADU 3) MU UNATEISHUlAE
nMsdeusafouaz Uiy
4.2 The assessment and 911 SAR %1 56-58 21N SAR M1 56-58 NANARTRINANTUUARITIEAZLDEA 3
assessment-appeal policies are 1. néngesiiulevienisinuasUszdiunadulunny LAZMENFIUNTEUIUNMTInkAsUsEliunalus ey LAl
shown to be explicit, UsgmaumaneNdesviguynansenu (ed inousi At IneasaunquitinsUssdiuiieitad
communicated to students, and | NMATFIUNANGATIEAUUTYYINT WA 2566 HLTeURWSYY (Diagnostic Assessment) mMsUseifiuie
applied consistently. 2. nangslaldusenmvesnmsiyvemansuay WAHISoUTENINAToU (Formative Assessment) L
dspumans 309 nsgvssalvanisiGouves thnw | n1sUssliuiledndunansiBeus (Summative
ANzULBEMEnSLardIANAEnS Assessment) WIIAUABAASBITUTEAUNIISEUIYD
3. véngmslatudliinanansdlundngns SuBossndes | cLos Admuald
nnduaznshi muinwuiidndnw Taeivue 3nn1sdunwalindnwr wudn dndnwilansu
vonidu 3 dhe il HYieaans1ansd as gt wwn | uleuiemsgnsaiiavioassuvesame dnAnwingiu
e TiiUsnundnudnnns 019158 asauwn wlas | wadndadidgmidennsalilufnsedeurdeie
wad WiASnwauinuedin wavennnsdalgna w1 | neifeu nangasian 15 WaININTEUIUNTS
iunes TAUTnwaufanssuimuinAne Lﬁa@LLa Usganduiusuardeamianisdeansifieaduuleuie
TiUSnwdeunsdoadelaefionnsdi Uinwue | fumeunisenssainansiieu wagnsdenuiouvesans
avtulhiuguatiioliruusinifenfunistoadon | wevdngmsliundidouldsunsuegwhiuasdaian
4. INMIFUNYAI JUIMINTAMY ANEdn1IIRviTEUY Lﬁ@iﬁ@ﬁauﬁmmLﬁiTﬂﬁﬂuﬁwﬁusﬂgumauuamimmami
ovissaifoamnd wardeanslivuivledane luyae | dudunuiigndes
AsInnIUR/SuiSesteadeu
4.3 The assessment standards and | 910 SAR 111 58-59 91N SAR M1 58-59 ANGATIINITUIUERAS 3
procedures for student 1. vidnamsn1suseiliugiSeudoiinnsgiunay wazduansiiunukaznalnnisaaasugisouny
progression and degree nszUILMETNansmNfiTmThuaznsdIsansine | nasinasguems Wy InasimNiALEneD
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completion, are shown to be 09 fi3ouliossdiau fnsfoasludelidou uar | Funwdsngy iemeluladansaume IT) niauy
explicit, communicated to WlU14ogsasiaue W sruunsmivAanuauiITvesiseuld
students, and applied 2. wéngmstmualiindnuinuanifiasufunud | asdaeuiandussuuli
consistently. muabilutedsduumine desvdgumansaiu 1 Mnmsduasaliindnu wuin msdeansluss
A8 MSANYY SEAUUSYQIAT W.A. 2566 3995UD @L%'aué’q%mﬂmﬁmm finsdeansuaneutiadn
dusansdnule BN MANGATANIAN TN ULAETRILINTEUIUNTS
3. vdngmsrvualifinsmununszuunsudaieu | domstoya 11as wasuuuiiRcne TudFeu
Joulumsdufansfnwiituenansdivinwiedna | edrsdeiiles aiaue uazaseunquAnentnIsAny
1nd9n8 97 u 1l eananudesluniseannansdu
(Dropout) waztlasiunsmnuauvastinAnudulianiie
4.4 The assessments methods are | 911 SAR %1 60 211 SAR %11 60 2
shown to include rubrics, marking | 1. vidnamsivuauleunglvmnsieivdeddisnig 1. ingnsiaiansan S asInviinaeinisusuidu
schemes, timelines, and Usziliufitiunmsgiu Tasfmuslsiffasudaviuuy WUU3U3N (Scoring Rubrics) itfusnasgiunansues
regulations, and these are shown | Usgifiu Wuunageu waztnusin1susediu dnsle NANgAT ImaLa‘vmaEhﬁaﬁm%’umsﬂimﬁumamumju
to ensure validity, reliability, and | Analytic Rubrics Usgiiuaulassnisiasmsdnane | msdnaueduuu wasnsinujifnipauiy el
fairness in assessment. naau Lagld Marking Schemes dwsudeaeu dnte | msianaiinnuduiennn
2. vingmsfvuanalnnisnaaeuieiesiiotananou | 2. vangesiisiansan fvusedesdlotanarUssiiiuna
WlUlE (validity & Reliability) wagfinvunliiuds IraseunquynEin WiouhmeszuUNMIATINEeY
el szegantunsusediu (Timelines) way AR (Validity) AATIEInSe (Reliability) way
ngswileu (Regulations) WiinAnwmsiudamiiui | Amnugfsssu (Faimess) vosuuunageumaziaiasile
uAe.3 faounnedulanivun Regulations Usgiliunalvilianudauuiasiinnsgiu
3. Mﬁﬂqmﬂé’fﬁmG'?ﬂmmzﬂﬁmmimuaau UAB.3 LAY | 3. 91nN1TdUABA 81915 SURAveUNEaNg AT
Toaeu Ingvimihiinsaaeuinaiedlowas Bnisia | Auuanisiaussiiuna Tagld Rubrics (lu uee.3 &4
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Usziliunanssaennaed (validity) fuseaunisseuives | lulyinaeives Rubrics) §elulald Marking schemes
CLOs WAl Marking Schemes 71 FALaULT aa$19a211 | Tuduwesdedou Tdlafinsnsinaeusiuiasiuun ns
1819939 (Reliability) ATIABUNSLTIBIASY
4.5 The assessment methods are | 270 SAR wti 61 wangnsAaiasan Muunisnis indele wasinousi 1
shown to measure the 1-vingnslanmunszeziallunisussg PLOs mute | N15UTEiunIsuTIaRAanENITseus sEAUNangns
achievement of the expected R1.5 (PLOs) THlAUTALULAZ@OAARDIAU PLOS ﬁ%é’ﬂqm
learning outcomes of the 2- vidngaslimvunIsinwayysziliunanisussg CLOs | AMUA AITNUMIUNITIANISUTTARARNENISIToUS
programme and its courses. AU Ra.1 S8 U979 (CLos) IRaunsadanalaase daanu
A0AAA DY WATAINAFBNITNANAUNITUTIA PLOs
ansnvevangasegadussuy n¥ourtatmug
seuukarnabnlunisinasuuuyssidusiedviun
Useiana asviow wasduduseAunisussq PLOs 19
wangnshisianudaauuazdugusssy
PNMsduNuale1asElsuRnveauranans Selidaiau
U383 ndesile wasnanniAzuuuUszIiuTI8A
UALVIBUNITUTIA PLOS VDIVANGAT
4.6 Feedback of student 1. 910 SAR it 62 nanansimuauleuneglinn 1.970 SAR mti1 62 NENENTINRAITUITIVTINUGE 2
assessment is shown to be 518739160 "wnunsTi Feedback 134 inwNg" uamstoya vdngIu Jessoaldaszdndifeaiuns
provided in a timely manner. seylilu upe.3 avunulunszuunsiideyateundu (Feedback)
2. ansdunualonseaeu vangasimuansey | undssusgralussuuneunisuszdiunadane
wansauteyaleundu (Feedback Timeline) Wielagvioufisnisdaaiuuasativayunisimuins
ddu Susuddy Tdesunanundouduusinids | FoudvesiFeuetnedniau
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annmanelunaliiiu 2 #avindsdanu vioeds | 2. :nnsduntwalindnw auiuasszeznaildsy
tioy 1 Umineumsvssiiulusudnly Azluuvisedeyatounduainensdiaeuluusiasau
3. luseginiiiiilassnuuasnungy vingns Tun1si3undiviely ulunis Feedback 9191380
fvuslenansetaeudalviifionssu "Feedback Clinic’ | Feedback lulwadvaamadiaiidnu vinliifieunds
AN TEUDY s iiansaennueuiidsnou thAnwn3seenli
ﬁmidmﬂuiwuﬂﬂalﬁammLﬁudaué’f’amr@ﬁu

4.7 The student assessment and | 210 SAR i1 63 UAzAINNTAUNYAIEI15E MANFATRINITAN MNUANTZUIUNTWAYIENNT 2

its processes are shown to be HIURAYOUNENGNS NUMUTEUUNTInuazUsziliunalidanudaau oy

continuously reviewed and 1. ndngesladaiuaunsnumulasyiulse WuanuaennReIfURaaNSNISITBUSTEAUTIEIN

improved to ensure their nszuumsiauUsediusa lag dvualiinnsieinfide | (CLOs) uazmeulandmusiasnisvaaniamsihny

relevance to the needs of industry | @0URABINIUAITNUNIU 2 @IUNGN FD 1) AW (Industry Needs)

and alignment to the expected aonndeudilasiaing lng gnsinanainieuen uag 2) | 3INMsduA1ualSURAveUNANgRT NIEUIUNTS

learning outcomes. AnudenAdeIiuAMLABINIsTeliUngn lasns | nunmussuumsiauarUssiliunavemangns Sl
WyAwdinuay nsetnenaiuusssusuUsediy HUNBIVRINIAA8ULUBWIAN MENFATHINANTN
wdasileYana Walenalinmateauluawian (industry Needs) Way
2. vangnsladivsmanainewenatniv vndug | yaranisuendnunsiuliuumeuasdeiauauugly
AREeudaTziiievIuABUANIIMINEaLvENASDNlD | NSEUILNMSNUTINSEUUNSIANSSouNsaeY S
Towalu 4.3 uar 1AB.5 NNT1EIY MsUuUgeszuUmsiauazUssifiuna ielvilanu
3. INMIFUNYUETURAYOUNANGNT ToN1INUMU | denndediarnaulanduadngn1siseusseduseiv
mMyinuazUspliunaiinsnumuasunnsein (CLOs) warszAunangms (PLOs) aenalugusssy

iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂgm AN AUN-QA Page 39




Criterion Strengths Areas for Improvement Rating Overall

5. Academic Staff 3

5.1 The programme to show that | 310 SAR Wind 65-67 - 4

academic staff planning (including | 1. #angnsilenASEETURAYRUNANENSATUAINLNNN

succession, promotion, re- mmgmﬁﬁmu 5au UisﬁﬁwﬁﬂqmimaamizazL?aﬂﬁ

deployment, termination, and IANSANY

retirement plans) is carried out to | 2. MENEATHLHUEATIAIRIVDI91A158 UWHUNTHUEN

ensure that the quality and RN WHUNNSBUTERUUNEIINN5189819156

qguantity of the academic staff

fulfil the needs for education,

research, and service.

5.2 The programme to show that | 910 SAR %71 68-69 NENGATHINIITUY TIUTIURALUAAINATNE NS 3

staff workload is measured and 1. wéngmsilenansdiSuinteundngnasis 5 au Hagtu | dudusuaiunissaundnuesearss Radunig

monitored to improve the quality | SfunaNANNTsERU "HYemans1ansd” 9w | an1siseun1saeu N1V wagnsuIMITIvINTg W

of education, research, and 2 A wazsziuUSen 3 au Usaan 2 au & fimuAsauAquLAzdRLaL AITINITIeNELNNSAAY

service. Julumauinasiunasgiu Aamrunisaiusnuniuniszaundnedindussuy
2. NANENIANITUARINTLNUVBID1NTE (staff iiodaaSuuazdnviquautivesenanssliiulumy
workload) Tnefinsinuay Miufenudioilugnis | inusfansgrundenstsnyuiadunisduduaui s
UFUUTIAUNINTBINITINNSSEUNITABY NMTITY AN LAEMVUAKLINIINITAIUIATITTUALLIE
KAEAITUINITIVINIG (FTE) wazn15iAuAnnudndiun1szaurede1ansy
3. uninerdesiys guuiaisein dn1siauas [ 1usieyana w¥outhnan1seuILuay Ty
Ussifiunalag nszuiun1suifieudszdnd Tas 2 | dnanluldludeyalunsmunu Ysuuse wazinuwn
a¥q ﬁﬁwﬁ’uaﬂmﬂﬂwﬁsmwé’ﬂgm gnamdsegadugussy
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5.3 The programme to show that | 910 SAR Wil 69-71 1. MNMduN el SURRveUNaNgnT wanansdlald 3
the competences of the academic | 1. wingnIin1simvun aussauy ¥83919138 Ay msfvunnsavaussauzadung nangnsiia
staff are determined, evaluated, | Usgmiemanendosvdgumansany Beosnsimus | finnsandwuansevanssauzeuuay/aussous
and communicated. AINNFANANINTA TiNWY AUTIOULUAZNTANUA yos019158aoulila Ay eldduuumisdy
anumanfaisdulunsufoRaudmiusiumis NSHAILIDIATELALNITIANTSISBUNTEOURENN]
UYARINT UMINGIRYINY AQUMETANY W.A.2565 Usangnm
1) N3awadugys (Achievement Motivation) 2. MINNNSAUNWal fUSsAME WUl AEling
2) MIVEMITA (Service Mind) fvunaNsTaUrYAIINTaNe v uaztiiauslud
3) mﬁél’aa:ummL‘Tilmﬁzmﬂm’mm%w (Expertise) UTEYUAMENTTUNTUIINTANLY updeiluszinulunis
1) msBasiulunnugniesveusssy uazasesssy uily A ddldihduimumudneds feddlallddoms
(Integrity) Tifvenasdlansnu
5) nMsvhauduiiu (Teamwork)
5.4 The programme to show that | 910 SAR %t 72-73 wagnsdunualiSuiinveu INNIFUNWIRNTIRAOU WU NTUB UMY 3

the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.
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Criterion Strengths Areas for Improvement Rating Overall
$3AEn3/UTM3TENTURRYEUTIEINAIUBIANTS msguatndnw wazddliviunslduannnsufifiau
uleveanstany uanasugamans savadalentald | wie Feedback iileBusuimsdnassnihmanzauuas
919158agvoumNIINE ALY e LY ihlugradnéinfiedn
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TdRand audeng Yszaunisal waganuaiindu
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5.5 The programme to show that | 910 SAR wti1 73-75 wagnsdunualiSuiinveu NATEUNWAI19158 WU N5szuu Merit WUl 3

promotion of the academic staff is
based on a merit system which
accounts for teaching, research,

and service.
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Criterion Strengths Areas for Improvement Rating Overall
58UV Coaching snl¥ativayuenansdsuludlunis \ilansaiu Aamunrmasiianonayeudusssuves
NIUHULAZATEINAN U BYaR WIS nstnaeisenineyana wasdinausedunnldinvu
wsimundmsurassnddliussqinasinnuinimin
5.6 The programme to show that | 910 SAR %t 75-76 WagnsdunualiSuiingeu 4
the rights and privileges, benefits, | 1ingns Wud NANgATUAZIMINEIAEINTAIYIUA
roles and relationships, and a5 Avisusylowd aannis unum wind anu
accountability of the academic SURATOU KaYATILIUIIANVTINYD819158 1 ID81
staff, taking into account daLau mamaﬁmﬁgnmiaau MY NSUINTINNG
professional ethics and their sy Rfadinmessy waensufianuluumum
academic freedom, are well AN 9 Y99YAAINT SAUDINTALETUETAINNNIVINT
defined and understood. m‘&waﬂiauﬁaﬁiimt.azﬂgwma uaﬂmﬂ‘ﬁ fns
doenstoyariuvanetesnis 1y msUszuypaIns
wilsderiou Vuleduninends Viuledane nau Line
sy Facebook neluanvn vilienarsdanaunsaidngs
ToyadnSuaraianniseng q la wu Anslunmadnsu
aluasenansd nesuaiann1snty avsveseransdlu
wazdvsauNISUURNY 91 sduNT¥al WUl
yranstianuthlanssiuieaiudns wii uazanu
Suleweuvewny wazlinuUsuiuddyiiasouind
YOINAADLEASNINVNIYINITUION LU IENEND
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5.7 The programme to show that | 910 SAR %ti1 76-79 wagnsdunualiSuiinseu INMsEUNYA! Wi nangesdadinseuiuns 2
the training and developmental VANENT WU USEs1Umanansuaze1ansdiinismse | Training Needs Analysis Fsndunssususgnadu
FIBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 43
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Strengths

Areas for Improvement

Rating

Overall

needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.
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Criterion Strengths Areas for Improvement Rating Overall
5.8 The programme to show that | 910 SAR #i1 79-81 uarn15dun1wal SURAYoU | NMsduNwalSURATaUnanans uazn1siiansan 3
performance management WaNgns WU 8137sdlasunsatuaukaznseNsy | nssuiumsAiuay wud seuuuleuienseduli
including reward and recognition | H1unalnsRuNmIne deuarany WU AREULNY | 91915808NThe enimwImes Hue1anseiid
is implemented to assess MsAfiNsinaNUTEFUTALaz LG TeTananudl | AaamiunsSeunisaeu 33 U3NTIINg sTUU
academic staff teaching and L $un1981989 5197an1suLaueNay wazn1s | nsneTa/anudurudaasuilvennsdesnnae
research quality. aduayuasssiounisifuivetany Tuiainsen | uaveinihite wieuimsivims nsendediiesd
goaliFuduminnainms géuamsineilusedu | 019138 Inenalnildegitunislviseiaanuande
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Criterion Strengths Areas for Improvement Rating Overall
WaZHANTENUVRINTUURNUAUNITEOU NTIY
LAYAITUIATIVINITOYNTOUAUY
6. Student Support Service 3
6.1 The student intake policy, 10 SAR i1 82-84 waznsduNBAlSURAYEY 4
admission criteria, and admission | vidnans WU waNgRsiinITUMILLNLSUTNAne
procedures to the programme are | NBULALBNNINGGY AMUUATIUIUTU AaUaELTR
shown to be clearly defined, Haslas inou Lartuneum Uit staau sl
communicated, published, and 2568 MUAUASU 30 AU ﬁ;ﬁaﬂm 37 AU wazameidou
up-to-date. 939 27 AU NTTVIUNITSUALATANLTUNITHIUTEUY
nansweANe1d wariimsdeansdoyarinuiuled
Fuains Viuleduszunduiusvdnans uaz Facebook
Page 91NN1SEUNHAIINANYT WU @NTALLIDe
Joyansadasladeuazidilanszuiunisiudn
avvoudszuusudnlasunisinuauazdeansiy
nauidvangldauliass
6.2 Both short-term and long-term | 210 SAR %ti1 84-85 uagn15dunIual wudl ndnans | wimangesiunuuazinisaluianssuasa ud 3

planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.
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Criterion Strengths Areas for Improvement Rating Overall
9038/ %vaou uansliiiuimdngnsisy | vangasieiansan
NunuinsatuayuBouludnuasiinsouequinn | fvunnadnduasidinvesuinmeativayuusiasd il
Judludifszosdunassvoron Fatau nieudnmunamsaliunuuaylddeyadngn

MUY T EaUAZSEEYeT LB uduinuinnsi
Inannsaatuanunsiseus n1539 wazn1sian
fseuldnandmang

6.3 An adequate system is shown | 990 SAR 1t 85-87 uagnsdunual wui vdngns | ssuufamuds lirseunquuandenlosasuiis 3

to exist for student progress, Toszvungideunarswesuminenaslun1sanniuna Student Progress, Academic Performance Wag

academic performance, and A15L38U ﬁsswmmiéﬁﬂ?ﬂmaLLaﬁﬂﬁnMLﬂu Workload Monitoring eghadussuuidentu lngnis

workload monitoring. Student seyana AualithAnyinuernsdfivinwetns | Annunanisifouseyanaiisessesdnninnsiinnnu

progress, academic performance, | tesaaideuay 1 ads uariidesmeindeniiu Gmail ANHATIIINANUY I AR MENGATUALNTIATIEN

and workload are shown to be ua Line uenant ndngmatiuideyaain Course | ansznumesiFou dilsifiunisimuasedu Workload

systematically recorded and Syllabus unlfiasUINITENUVDILNANE LAy '1'7immxaw‘%aLﬂm%ﬁi%isqmismuquﬁuiﬂ S

monitored. Feedback to students | fnwun Progress Report @115U3167391N15AN®A 53UV Early Warning wiesuundndnuniidanudes

and corrective actions are made | fuaidaszuarseiviiinau dieldanunsald LLasL%amﬁavl,ﬂgimsszhEJmﬁaafJ’mLfJuizw NANGATNY

where necessary. Feedback agaiiiu Corrective Action 531114 WA

nsEUIUNSSeusla Wanszuuinadlviaseunay 3 46 laun

ANUAINTNULEUNINITANY NaNTTEUTIBYARS
uarNITEIUTetinAny InemuuanasiLdLAouLay
L%am%ay“aiﬂgi Feedback, Corrective Action Lazns
AnRNNANEIiANIBLAD

6.4 Co-curricular activities, student | 210 SAR v 87-89 Uarn1sdun ¥l SURAvEY il

competition, and other student WANGAS MU MangmIdnNanITUEIIVANgnTeL1
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Strengths

Areas for Improvement

Rating

Overall

support services are shown to be
available to improve learning

experience and employability.

sioilesednstion 6 A5y AsEUARNNSHEEUAIL
wiaunoulsey ma%'auifmnﬁuﬁﬁa M Ideyuu
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nsdiaueRaINMAaUY laglanizianssy Ans
dspu wazmsvhaumiuguuiiteimunnneg

vinuensUFTR nsdeans nslimalulad nsviau
SmugPu uagiinueTin vingrsdadenfanssuiy
PLOs LiteldRansuentuideuatuayulsvaunsal
nsiseuiikaranunseslunsinuvesfisey 91N

nsdunuainuinfanssudenarifntuaiandu

duddnyuesUszaunisainisieusvesindng

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

31N SAR i1 89-90 WU AugilyAAINTaETUAYY
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Criterion Strengths Areas for Improvement Rating Overall
Needs vas5uUu3ng wagth Gap fiwululinnaunu
fimun Uuunmuimvidonssuaunisyinau ieliuinsd
LTIV ULAEADUALDY Stakeholders I#AB eIy
6.6 Student support services are | 210 SAR nti1 91-92 wud1 wangaslETeyaRNAe | MNNsduN WS uRnYeunanansuaztinAnw lainy 2
shown to be subjected to wolaanszuvdunardlumsinniudszaunisalzes | nMsuszliunanislinisusnisuasdienderisoures
evaluation, benchmarking, and frseululsziiiuding 9 wu avazanlunisseu ns Wt iauaiuayy
enhancement. fuith msdnderdmiii deyamsaumavesmdngns | aduayulussiuanzdililfgnussiiuegraduszuy
wazdsatuayunisBeus uasiunaniwamsussiiiu | ety
Tuldiauszuuguatazatuayuiseu 2 lamumsfmuagiieursenssuiunsiseuian
vhonuiinamssidunud weldfaunaanm
UIN3
NaNgAsULATAMENINANTUN
NUUIEUUUIEiNUINsativayulinsauaguuInTg
vniigFeuldass dmuagifieuivanauiioBous
MUl ENsuastemdoGouveadmini
avatiuayuiia
7. Facilities and Infrastructure 3
7.1 The physical resources to 31N SAR %1 94-95 uagn1sduN Wl uTITAME | 31InnsduMualin@nwiwazeasdaeu wudl A 3
deliver the curriculum, including | Wu1 néngasivieaiou wesfuanns esanuin | wenldvesgunsalluvenssudaldaiians lag
equipment, material, and warfoUTeyusessunsIanmsiseunisaou wavlud | e1asdunnedesilusanmesddunldlunisaeu
information technology, are 2568 fn13UfuUgna3esuenALazdanAg | warursiedslifissuuidsmdeuld Sadtlaannse
shown to be sufficient. Wiy uisldduaulssanudmiuianteaioy | Susuldhisnemuazanmnenmileumien
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systems are shown to be set up
to meet the needs of staff and

students.
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Criterion Strengths Areas for Improvement Rating Overall
wiould8n 2 woslul 2569 uansliifiuitauzuas | wazfisaweluyniiuifilddanisisounisaeu udngns
NANgAIIN1TRUALazUTUUTIMTNGINTNINIEAN | uazAMENaRanTan
ogsseiilos Mfuanundenlivonieadsunareunsaiiidnduneu

WanaFeu uazlideyatamilinannisldauais
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7.2 The laboratories and 91N SAR %11 95-96 wazN1sENNTBUNANYILAY 4
equipment are shown to be up- | 819158%@0U WU vianansiivioU§URNMTALAEN
to-date, readily available, and wazgUnsaldmSURNUURMaWRS wariinsloui
effectively deployed. guyutuviusidu Leaming Space dmsunisiseus
wazUfuRnunIrawy Inedin1sfiiansananuniey
vositufinarynansluymurieuthuly
7.3 A digital library is shown to be | 910 SAR %11 96-97 LagnsaunIwal WU UnAne il
set-up, in keeping with progress in | KAE®IATTAWNTAUDMLIED 115815 INYITNUG
information and communication 518414398 eBook LLazgmsﬁa;&aaauvLaﬁ 9 37U T
technology. ANNTAITINTNEINTIINAYUDAURTINY IR BRI
VPN I wenanil finisdsrsrudiosnisninenns
Mnennstuariin@nwifiothluinmmideuarde
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7.4 The information technology 20 SAR uti1 97 uazaInmIduntwnienansduay | Mnnsdununionsduasiindne udnguidly 3
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Tneinisdsnnufimeladessuy IT uvislisvuy | szuuiflegnevaussaudesnsdfyduniaou
vsdmiafuayunsiiiuAanssy Wy sruuaessn | msaeu m3ide uaznsudmsldasuduiieda
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7.5 The university is shown to 970 SAR %11 98-99 Uarn1sdunI¥al WUl 4

provide a highly accessible wﬁ‘mmé’sﬁimaa%ﬂaﬁugmé’hmamﬁama%u@z

computer and network iwdotneTanuuasuay lSmenseunquituillda g

infrastructure that enables the wosneuianes viealafflife wag Software AT

campus community to fully UnAnwaINsa LA 0B LAY STUUASEUNALADE 1S

exploit information technology for | $1U3u wazgannsduntvallinuamnisueld

teaching, research, service, and wietendelaymnisamadouduiieanandedta

administration. y033v UV Tmaeufiansloaglusedugs

7.6 The environmental, health, 310 SAR %11 99-102 Wul1 UM INeIdEkavANy | 31NN15EUN18AIR1915IH SURAYeY WUl N1sUHUR 3

and safety standards and access | AMVUANIATNITATUAIINALDIN ANUUADANBVBY | AIUNINTFIUAIUANUADANBLAZNITTOITUNIAY

for people with special needs are | szuulwiin gunsaldesiudafde nded995Un Lum Foansiaudlifionasgainausluiuildnuass

shown to be defined and Uasayn3 nsnsraquamuaznisdsieiiulae | Inewugadrsalurieadsuivinlidndnwildsuuiaiu

implemented. sasldRaIaAY nean uasAniiiosesiud | weensdidnAnufiianuunwiomsaemsslaifissu

AUADINTTHLAY atuayumsiseuiidaauiivame agiouinnisd
wpsMskarAsssuazmniuguiideadeuste
fumnTannandsauay MstsvaonIuALFeINT
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FIBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 51




Criterion

Strengths

Areas for Improvement

Rating

Overall

Wukdawaanisnsisaeuanulasnieannisidauasa
wazdnszuvatuayulinufen sTiAYI e v

anudnluresiSeuusiaysng

7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.
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8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.
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