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1 Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

AaunliliganeagtnLIu

2 Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aunmliiiisane Indudesdinisusuuss

3 Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some
results.

A nliliiese uan1suTuUse wily vise
Wawnisadndesansavilidnunwiiosela

4 Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

AAMANYDINITANTUNTVOMENGNTAUNT

5 Better Than Adequate

The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

AN MYBINIANTUNNTVRMANGASANT NN

6 Example of Best Practices
The QA practice to fulfil the criterion is

considered to be example of best practices in

the field. Evidences support that it has been

2 o 1 a vada
LWuseguesluIusuAna
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effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

7 Excellent (Example of World-class or syauR e WunnufoRlussaulanmieuuuf URdu

Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice

shows excellent results and outstanding

improvement trends.

FaBYALAZHANITANTUUAIUNNN AUN-QA
naFIAUAING 1 Han1338usNAIANIS (Expected Learning Outcomes)

Requirement

1 2 3 4 5 6 7

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all
stakeholders.

v

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problem- solving,
information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the

study discipline).

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

1.5. The programme to show that the expected learning
outcomes are achieved by the students by the time they
graduate.

Overall
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1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders.
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A15199 1.1-2 AUEDAAADIYBY PLOs AUIFYIFY WUSALALDRANWAIIINNIINGINY WAL AMY
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NENNITUALNGYN A 1UTAINTTY AU
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a¥uassAnaiiios Winnssy wialulad
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ansaunelaogegnsies winnysy
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

MANgRIUTUUTE WAL 2569 angnssumMsuImvdnanslaueuinglvienansddaeusiududavic CLOs vaen
neivwemdngnsliaenndosuazduiusiu PLOs Tagenasdifaouldinumiusiedoiviain une.2 vemdngnsiix
2563 thinagusein Waonadesuazanmsandndulifussg PLOs ifvualundngasusulsa 2569

1.3. The programme to show that the expected learming outcomes consist of both generic outcomes (related
to written and oral communication, problem- solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study discipline).

mangasU3uUTe wa. 2569 dmusliiinnufiamziunsuimsnuneaiiadiethlulfluniagnaivnssy
neassldegegniouaziiuseansan
1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the expected learning outcomes.

Maﬂﬁﬁl‘iUiUUN W f. 2569 #aINAIAUA PLOS LLa’JE]’l‘i]WiEJNi‘UB\IWUE]'U‘Maﬂﬁﬁlﬂﬂi’mi?m‘ﬂ@ﬂaﬂ’ﬂﬂﬁ]@Jﬂ’]i

%anmmmﬂmmuma ﬂall‘Vl 2 "ZNL’LJUNJJﬁ’JubL@ﬁ’JuLﬁE’J‘\]’]ﬂﬂ?‘c’mﬁ]ﬂ LﬂU‘i’JUi’JlISUEJlIﬁ mmnauﬂiamawm’maamu PLOs
Wmmmmaamﬂaamum 8 PLOs L‘uaﬂﬂ]’]ﬂL‘U‘Uﬂia‘U TQF 5 AU mmsaumm%mmawaﬂam

1.5. The programme to show that the expected learning outcomes are achieved by the students by the time
they gradua

Slondngnsiifizoudifansfinuiudy ndngnsagyinsinnisussg PLOs vesfiFou Tnevinnsussiiiunais
welavesinAnwfaululnsdnu Tneldnsmeunuulsaifiuesulat uazmsussiumuiiowslavesdlivudia tu
NINTFUNYAILAYNITADUL LA UL

NANFIUUEAINANITANTUIUY

nYLaY 318N1IUANFIUE9B
1-1 JYaLBUANANENT UAB.2 MangnsUTUUTI 2569
1-2 JYavLBUANANENT UAB.2 MangnsUTUUTI 2569
1-3 ANTAUNAYDIANERT
1-4 wruu/Wawes Ussnduiusanviin
1-5 Auledpug: http://en.rmu.ac.th
1-5 WA facebook ¥838191 IMINTIHUIMINUARATI UM INeFET i UmMaIIATY
1-5 Auledanenian: https://regis.rmu.ac.th/registrar/home.asp
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aneﬁqmmwﬁ 2 Tassadalusunsunaziilann (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are v
shown to be comprehensive, up-to-date, and made available and

communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively v

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback v

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the v

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced ( progression from basic to
intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall v

\neusinEuN Wil 2 - Inusidian
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.

VANgATIAINTTUAENTUUNR @191I9IAINTTUUTMITNURDATIE vangnsuTuUse wa. 2569 lauandlilag
az1Bunilu 1Ae.2 veamdngnsUsuUse wa. 2569 lnendngasladuiunsusuusmn 5 U AuusdifieaziBenasuiou
awdl .01 Amusnazduiiunisnsendeyaeazideavemdngasluszuy CHECO wazdinsdfunsdoansuas
wounslugangu SHs Mdueaseiaou uaztindnw s1unis Website 199913M8188 (www.rmu.ac.th) Website
ANEIAINTTUAIERS (Www.enrmu.ac.th) kazdnTUTENdUTUS LA IKEUNTAINTITUVBINANGATHIUNN facebook
NANGATIAINTTUAANTUUNR @1v1IVIAINTTUUIMNTNU [https://www.facebook.com/p/a1v13AINTIHUTIITIUY
noasne-usu.]

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes

UAB.2 NANGATIANTTUMANTTUNN @191 TAINTTUUTMTNUADATIY nanansUTuUse wa. 2569 a319my
¥ANN15v89 OBE lAgAnenIsunIsusMavangasiAInssuaansiudia a1v13viemnssuusmnuneaina lavinis
MUMUUSUUTIngUsEasAvemangns Han1sUsedlununMNSANYIvemaNgns NANSYLADUNAF LKA VBN
Seuludfiniun udwenudenisves SHs wWiesmue PLOs VDIMENARTIUALDLAN UG 1AB.2 Falgsmunlassadng
wianans unumiieinlitesndt 124 mihefin uaednrisedn AMeBUEEIv MFULHUNMISEY LaedniNaansnis
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Seus lEueronuznITUNTINNG IduesennznsIunsUszinuedmnssumans asvewlii/iuveundngasain
AugnIIuNMIUsEne lun1sussyuadadt 5/2568 letudl 18 e Sunau wa. 2568 Iisvaudf/iiugeundnans
nan1iuns lun1sussguadadl 2/2569 Wotuil 18 1eu nuaius wa. 2569 uarldTuoudi fiuroundngnsan
anumivede Tunisusegundad 3/2569 Wetudl 27 Weu flunaw n.a. 2569

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

NANANTIANITUAERTUNTN @191391IMINTTUUTMTNUNDATI MangnIUTuUTe w.A. 2569 AMENIITUNTS
UIMsvanansiAnssuamansiaudin a1913v13anssuuinsauneaing dnsdrmeanudesnisvesiiduladiudy
SH's luid esnuanuvazdudinifaUszasdnouiazduiunissimdngnsuiuuss we. 2569 wagluusiazdnisfnw
véngnsladaliiimsussiiuiidlddudsannaeusnimineds foanuuszneumsimmdngnslidain@nuily
Anvsvaunsaiivnuasmadngasldeanimaiindne wdsndumamdngnsldihdaausiuzanuszsdunsdans
Bunsaeuvemdngns ndsiuaatnisAnwuasndngnstinisimaiildihdeiaueuuzangiidnldidoasldanms
Usziudenaninviinsusuuensaiuauene vemanansnUn1sAnwii1un1suseylAnenssumMIusmsvangns

2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be clea

MNERTIAINTIUAERTUNTR @193y 3mnssuUSmsnuneas e nangnsusuu w.a. 2566 laeanuuuliinn
PLOs fls1givdsdy Sufinvaundndu PLOs vasmdngns lnennsneivfidundnduliussa PLOs iedwiunu Judw
tafuuagindmden lnsuandliogrstaaulumsauauiinisuaninsnszaneanusuiinreuvomadndnisisouives
WANgNId 318391 AU PLOs Uaneiens1e wi 67 - 70 lnganenssunisuimsuananslavssyuaieninudilasiuiy
e lldlunsiGeunsaounesenansd

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are integrated.

VANGATIAINTTUAAATUUNR a1 IYIAINTTUUTIITNUADAII NangnTUTUUTY w.A. 2569 9aNKUUNTT
Favh ume.2 mwdiszylu C1 udhansenuuulunisdmininuiuiaveuseivilag angnssunsuimsmdngns
Amnssumanstadio auninimnssuuinsnuieains uarldiuussguiiedaiunuiinssnseuuiinveuves
3’1&J'“gsmmﬂﬁ?u"lﬁﬁﬂﬂﬁmiﬂﬁﬁamu 019158 aeulUdny wAe.3 uRe.4 1AB.5 uay 1A9.6 %aaum’avswsﬁm Avun
’mﬂ‘diuﬁdﬂﬂ’ﬁlﬁﬁﬂﬁ aammsumaaau’tuwa edvlussauanisiFouiideans TawanisiFeuifiaanives
waﬂamﬂsamamm Generic Uag Specific outcomes NM5E1PUIIBIVIIN 418 LLﬁ‘“VLﬂﬂiv‘-\]’]EJﬁﬂﬁi’lEJ’Nj’ﬂuLLG\a”‘Uuﬂ
#14°) amqmm G waaaumﬂ'1maumaaau’tuLLmaumﬂmiﬂﬂma giinsmuaeunaduguinIensAnuitussaua
nsi3eudiiaands LLamaﬂqmﬂmumimmmwmsmgszmmﬁ e 383lATINTITe dmnssuuTmsnuneai ey
FeIRNUTEAUNTAIINTN
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2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
MANGATIAINTINAENTUNTR §1U1IYIAINTTUUIMTNUNDATIE NANgRTUTUUTI WA, 2569 BaNKUUNIS
Javi1 1.2 dnsimuavuinsedn dnAnwanunsaamedeuldnulasaiwwemdngasnlanvuald

NUINIYY wenn (WWUCWIE)

1. a3 Aneialy lidesndn 24 wnin
2. BUINIVUANIZATY lidesndn 94 winein
2.1 AW MAUATIN 36 RUBAA
2.2 A NANIZAU 58 #u8An
2.2.1 391U9AU 39 wiwin

2.2.2 I uden laitfosnin 12 waein
2.2.3 AHnUszaunsaliontnuaslasanu/aniafne/nsAneias 7 BEAn

YIUINAUNSYIaIL CWIE

3. MUV LADNLET 6 iaEnn

saulidesndn 124 waefin

2.7. The programme to show that its curriculum is reviewed periodically following an established procedure
and that it remains up-to-date and relevant to industry.

VANgATIAINTIUANAATUINN a1 TAINTTUUTMTNUNRATI NanansUTuUTe w.a. 2569 lardunis
UsuussnmsdnnisiSeunisaevludaz i lvidmnuiuadislasidunisirdeyadilsnnaniuussneunisannisesn
Tinain@nwidnuszaunisalivndn (Geyaanauvangnsivdl wa. 2563) uazivangauiuuuiliuuazaniunisally
U2t Inedin1sdimanisuseliuain uae.5 uag uAe.6 uasnan1sUssliuvesldulidiude SHs usuusaliusiay
sedvidanuiuade 1wy dnsusulsaidununsSewaniafiny waslilanumunzaudusuiliusasaniunisal
Tudaqiiu swdsdinsusugmédngnsmn 5 T auinas aUsd. wazaaznssunsuimsvangaslafionsaniieswes
Tassasmdngns drfunisiFeu wagmsysanmsinitdndnuiSeu fildulfdmds fnsssidiuanindnuniegdy
Tunmsmeunuulsuidiu ewdemhaanisussduildindulilumsuiudssmstanisSeumsaeululimsdnwdaly

nuBLaY 318N159ANFIUE9B9

2-1 - YALBYAVANERT UAB.2 MaNgnTUTUUTI 2569

- www.rmu.ac.th

- www.en.rmu.ac.th

- www.facebook.com/p/aMiAIN3suUI NI TUN AT 19-UTY.

2-2-2-7 | wazlBuavangns une.2 vianansuiuuse 2569
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an“ﬁ@mmwﬁ 3 LUINNINTSIALIBUNTHOUY (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and v
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow v

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve v

active learning by the students.

3.4. The teaching and learning activities are shown to promote v
learning, learning how

to learn, and instilling in students a commitment for life-long
learning (e. g., commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas

and practices).

3.5. The teaching and learning activities are shown to inculcate in v
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall v

inausinaun Wil 3 - Ineusition
3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities.

MNgnIAINITumansUndn a1u13Imnssuuimsnuneasmangnsiva w.a. 2563) dnsdnnsiseunis
aoufiaanadosusvnsinuvemmimedoiyaundatudnlidauam dviruednd Wunaesiludsny uasd
ausIaUEAINANNABIN1STR L TTNTN InsunTinedelamuauleuigfunisnandudialude 2.1 YSudsauagiaw
wangns Msdansiseuineuaueleungy Thailand 4.0 MANgATAWINGINTT VENGATUUUANTAANE WALNENGATIUY
WIL (avifafinwysannisiunisvineu: CWIE) Tisliendnualvesdudinairsgainu yaiduvesmidngns aennaesiuniny
Aoan13vesanILuYTENOUNT Wavuleungnisiauysemea ludnansiiaunininnsgiu lsun1siusesananisdn
nsamdngnsdsfoutuiazdaasunisldinaluladunuszondldiauinisinunsi dilsdanausssu a3o5550mMe
Jndn ldlafmansenusiogsudeyainms lnedsasnsldimaluladiiviuaiouas fuan uazanunsausudeulununis
Wasuuasuagldfinsiinisdoavanedesnaiielinseunquiildulfdiudsvemdngnsvnngu tnglsussunduiug
Twivleduesrmuzdamnssueans wazimaveav1imnssuuimsnuneaing dmsuinsnand Jlddudia Tadia
Audiinindny 819138 fuivms Tneaduindsutuiseufnuneulansuasinidouasetrfnuiiauladifnw
dielannsnudndundsdoyatildmanaina uenanidsussmduiusluonmauiuiulssndiniusnmsinyironasy
Feanssuaans waziulvamesussnduiusvemangasimnssumanstiudin a1913v13aInsIuusmsauneass
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(méngmsln wa. 2563) wagUszmnduiusienisesnluuuzunmsdnidesivaminedeliiuinEsudiala
adraddnysefutindnududa 1 uax 407 3 wdngeaidieuleu Tumsusuimatinnulu 148insdnRanssunis
rumsaeuiivilfindnwussafieufugndineld Wy SaniaFeumsaoufiiingud uasuioinns Tivfnew Jagm
fivey uazaviadnw eliinAnuivinuzufod Wielrmind@nuilarundudamdnns daenssuilednenaiiels
Unfinuiiausssuiaranuiuinvey

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning
process.

MNgATIAINTsuAmansUngn @193 Imnssuuimsauneamangnsiva wa. 2563) iMsdanisiseunis
aouiiivafunisdnfanssunmsBounsaeunuuligiZoulidaudon fe wWhiliindnulsflnvinuzuanisentiiausnasny
wansanuAniu AniduinduiinssduliiAnmnufsdisuaassdlasmsasusssinmealunisdanisSeunsaould
BesenmahianssuvesinAnwiwasiunisdomsuuuesdslaegussens (a.daew) wsuansunumidugiFously
wou Autidnwiuenimiionnnmsviduduglnnuiuasdusaidiu Gadnsfmuaguuuumsasuliluune. 3 vesus
avsgivluauivimnssuuimsnuneadne wazlunisiSeunsaeuldidalonaliindnvildauennufaiunson
dnonulanaenvesianssumsiieunisaou

3.3. The teaching and learning activities are shown to involve active learning by the students. (active learming))

MNgATIAINTsuAmansUngn @193 ImnssuuImsauneaimangnsiva wa. 2563) insdan1sseunis
aounanangud wasufoinduaonudng  uazuenanuiinu @neu anfedinw) WielinAnwlisunudeis
sanvans luduvesnaFeuntsaoulundngasiuasunsliinAnwldfiduslunatssiuoy Wy msiiaustes
nAnymdsaniinduanmsiinauluanulszneuiith@nuldluilinnu welidndnwlsiuanuasuanuiuazues
Uszaunsalnssnnanulszneunsiiindnuldlufineun venanddildlidndnulduaniudsanudadivannns
vhoustsasfioufiRmudunguluseinmilntornululsnuimnsm vewansd asinsTy induaunsm 3
Bugaeulumeinding1n venanindnanmsinnunduinudainfnwdesninauouandsu daduseiuin
Uszaunsalvnfnuazaniafne

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,
and a willingness to experiment with new ideas and practices).

waNanTIrNTsuAEnsUngn a1vdvieanssuuimsnuneaiawanaasiud wa. 2563) lafinsdnfanssu
nsi3sumsasuiiielitinisisounaondin ilensiamuinuesuazendn Mmensaduayuliindnuiiinuenisfn
Aupshemues msldaAde/ winnssuafugumsSeus uasvinuenslimaluladansaumelunisiufuanud e
Wanauewardvdn Wusednduuw 1asendamnssuuimsnuneaine nsinny waganiafine awnsasey
dudu warnsenlymmademnssuuimsnuneasne uazienld anus weadamdmnssuuimsnuneadns Tuns
vilasanu ielilddeazuvesilaym smfenmnsatous seaueddnantn

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.

VANGATIAINTTUANEATIGN 419139 3mNTINUTMsIURease THwInen1sdnnsisounsaauluy. an
Aadnwiysannisiunsiay Waunidsnuvessema guvu uazviosiu Widududinimnstnuiud daons
Uszgnaldannuiiunisvinuededisedngamn
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected learning outcomes.

nangnsiFInssumansUdin a1wivimnssuuimsnuneasne muay uae. 2 (vangnsival w.e. 2563) v
Huiinreuneinlfesnuuunein Yy guassa sansuszifiusedvlufiunmieunsusuusudlalineiond
Anuviuass Larn1sNuIUNISIANsSsumsasuiidenndostunanisisoudseiv audiusngluusuiiuaninis
NILALANUTURAYOUTDINAANSNSITEUIVOMENaNTd 1873w wazluenans ume.3 waglo1sdlSuRnveuTein
UuugslvanysainouilulddamaiFounisaeu uenandssitmualig$uiinseusein desagunanisdiiueu
swirmendaaiarunsianiniounisaounusuues ure. 5 vide ue. 6 tiolfiudeyalunsusudsimeiulu
Usinly
VANFIUUAAINANITANTUIIY

a19U Handngu

3-1 L3 UAB. 2 NENGATIAINTIUANGATUMAN §1U13VIIANTINUTMTURRATI (MangasTva ..
2563)

3-2 BNENT UAB. 3 TIYIVIANNE)

3-2 LONE13 woA. 3

3-4 lenans wen. 5 vawrazeduiildsanisiSeunisaaulunansineniue
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Requirement

1

4.1. A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in

a timely manner.

4.7. The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall

¢ a ¢ 1
NAUNAMAINN 4 - LNAUNYDY

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives

wé’ﬂqmoﬁ’wLﬁumiﬂizLﬁuﬂ’ﬂﬁﬂmﬁwmﬂﬁmmémﬁgﬂLm' nsUszinaInnssudn Tnslumssuvevangnsd
mMsfvuaRaauTRidTuNsfne FamaminerdedinsussidunuandigadasaudeimunisesnuauAgidl
Anwmuiivdngnstinua IsazdinsUssmannlimsfinu seivdngnsriuaguauifvesiou Tasdamannasing
dndonyarauindinu TnedadentnidouiisusglumeandyvedssSeuiidsoglufufisuinveuluiussna Tngld
nanzuuuasutealouluivisig q Aeunasiuminerdouasudngasivun dinasinisdadendudtnau
AugnTTuNIgANAny aden. Jadulunussdeunsdndenitoi@nwluaatugaudnw eaeusinudedou
wdeshumsaoudunmuailagerasdussdmdngnsuavenansdiiuiaveundngns delimsuszilivluiFesves Jvns

a a

3

YATNAN Uazlanafseaiv dnsaeudunivaladesinunaeiivangnsimunll
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n1sdauazUsziiunanisiieuiiasnisinainaduinmtiszndtedneles e1a1sdlundngaslaniiunis
UspidiuthAnwlngldimanmadoud snduiiugnilunisesnuuy BnsUssdiuustassnein luuazseieladnli
nsnaaeuluseviensiFourienmenguiuasUod uasdaliimsaoussniumanasuamenia tioUssiiiunnuiuay
vinwgyeain@nu wagthnauniiefuteyadounduuiindnu sunsinmsduiamsnvvesin@nmdesiunisia
uazUswiiunalusnglnng 4 psudunuvdngnsuazderimunvesannin wasindnuayeshunadismfanss
WESUMENgATHI9Y LWawwumnﬂﬂmmwwnwmaammmLLa wfRmAFRUNMYISINgY ANuIanalulad uag
nsaeuANLEsaUM (ANuFlY) dunsinusiuminedermun

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and
applied consistently.

naAzuLUAINTIIMAENsAaUsasTuduEY sxlinsussndliindnuimsu mntinAnwidideasdoanuso
gounudaoulalnenss uazamnsausundlamniindngiudeyatuduanugndes Ineinsudsinfnwlisienismnas
fadulunmsSouauadousn

nssaunatenIALazUatenia WethAnwinsussfuaziuuuaziniaud madindnwiideasds dndnwanuse
ﬁWLﬁuﬂwilﬁmﬁu%umauﬁﬁmiﬁmumiﬁi‘]uumﬂﬁﬂ’ﬁmiﬂua@jﬂzLLuuﬁamsm‘uaqﬁnﬁﬂwwmmmwsﬁsmmi AtE
Aeanssuaans tnedigdvinisvesmeanylafinnujuRnisuuiujiinisvegasi un/inge venmEIMINTTAENS
Taglilvin@nwiinasunmaeulaasaitetestumg ifivssasdnun FsfiuuufiRnisvegazuuunioinsaves
thanwilunnaansfinwdstuneunm
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to
be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.

mavdngnstinisUssdiudnAnwegaseiiios daudusnidundng daeseninumsfinm wasnsngeunouay
nsfinw Lielaenadesiu nguszasd vemdngms nisustidutnAnwssriadeuldnistanalumaneisiutuaia
wangauveudareIvITanIsaaeuteiiu msfinousy nsaeudfuR msvhnsdidnw wazn1sUfURRUToyaas
Tnefinisszylu uee.3 ssydamuiademuneu Bnsdeu nsiana nsussdiunaindnwdeuaunisfnu Tnis



29

Uszdiunnmsiiauelassnuidevesinfnw uasnisvaaeudeunissingy anmuimavalulad waznmisaeuniug
soum(AuITIlY) kA ium gy

4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome
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NAIIAMNIWI 5 UAaINTE183YINT (Academic Staff)

Requirement

1

5.1. The programme to show that academic staff planning
(including succession, promotion, re- deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the
academic  staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5. 7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall

NAUIIAMNTINT 5 - Inauditia

5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,
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termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
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5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts
for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified
needs.
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5.8. The programme to show that performance management including reward and recognition is implemented

to assess academic staff teaching and research quality.
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NATIAMATINT 6 N15UINITHALN1TYIBMARK I (Student Support Services)

Y

Requirement 1 2 3 4 5 6 7

6.1 The student intake policy, admission criteria, and v

admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date

6.2 Both short-term and long-term planning of academic and v
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3 An adequate system is shown to exist for student v
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and other v
student support services are shown to be available to

improve learning experience and employability.

6.5 The competences of the support staff rendering student Vv
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 Student support services are shown to be subjected to v
evaluation, benchmarking, and enhancement.
Overall v

TR 6 - neusieioe
6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to be
clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for recruitment
and deployment. These competences are shown to be evaluated to ensure their continued relevance to
stakeholders
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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¢ s _, 8 o y, & e
naugiAMAINA 7 Fe8ureauazaInuLalaseEIeNugu (Facilities and

Infrastructure)
Requirement 1 |2 3 4 5 6 7

7.1 The physical resources to deliver the curriculum, including

equipment, material, and information technology, are shown to

be sufficient.

7.2 The laboratories and equipment are shown to be up-to- v

date, readily available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with v
progress in information and communication technology.

7.4 The information technology systems are shown to be set up to v

meet the needs of staff and students.

7.5The university is shown to provide a highly accessible v
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6 The environmental, health, and safety standards and access v
for people with special needs are shown to be defined and

implemented.

7.7 The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8 The competences of the support staff rendering services v
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and v
student services) are shown to be subjected to evaluation and

enhancement.

Overall v

TR 7 —tnausiten
7.1 The physical resources to deliver the curriculum, including equipment, material, and information technology,
are shown to be sufficient.

NANGATIAINTTUAIENTUUNR ANU1IVIAINTTUUIUTIUNDASS (uﬁﬂqmimi WA, 2563) IANITHIBUNNS

a wa

aousgfl 01A13 37 uarennns 22 (e1A1UFTRNSTE) Usenoulude HosUseyu/ioudsusious sun 50 - 80 fits

Usznaudeldy 118 Tusianmes fesine191sd S1uau 3 wee ilsaweiusiuiue1nsd feswjifinisaeufinnes

\n3esAeNiiameS $1uu 25 LR fivesuFuRnsmaimnssules
nMsUsgliuagnumunsaiivnulunsussguan laduRlinmanansueunnedsuRnve uinn1unis

v
& v v v v '

dngedndeveant lnedninuszauiuneraslunsiamunszuiunsdndedninuarsenereusesunangns

¥
a g o v

Falewsara 919158 953055 Anduaunsvy WJugSuraveulunisfinmun1sindadndng wWisussarunuiunienne

Y



42

Tnenss wazldiiiudaaanisindedeasiuinewanams diunis Line Application WiornuazaInLazALsINGI

nsUszanua vangasiiueun1suTuurimsdavesseulvmseulddwiunsinnisiseunsaeu

7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and communication
technology.
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7.4 The information technology systems are shown to be set up to meet the needs of staff and students
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7.5 The university is shown to provide a highly accessible computer and network infrastructure that enables
the campus community to fully exploit information technology for teaching, research, service, and
administration
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7.6 The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment that is conducive for

education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
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INQNAMNNT 8 NANBALATHATNS
Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate v

are shown to be established, monitored, and benchmarked

for improvement.

8.2. Employability as well as self-employment, 4
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried v
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of v
the programme outcomes, which are established and
monitored.

8.5. Satisfaction level of the various stakeholders are shown v

to be established, monitored, and benchmarked for
improvement.

Overall v

inausineun Wil 8 —ineusidian
8.1 The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and
benchmarked for improvement
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.
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8.3 Research and creative work output and activities carried out by the academic staff and students, are shown
to be established, monitored, and benchmarked for improvement.
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8.4 Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
ningnstinsUssiiunadugrsvesnsussaraninFouimanwesfiFouldnanuaies wu

1) Minmsvssifiuenufiaelavesfidulddudernslusesmeuenndngas (4o 8.5)

2) $evarvesmssuiuazniseannansdu (o 8.2) GedayadenaniimsiiudeyauazianumalunngUnisinm
mm/imaﬂiaqmqﬁwawé’ﬂqmmLLawaqwﬁwmﬁa

3) wéngmslatinisusediumsussauanisiSoudiimaviwesiizeuldannsiiuuasfinnunisinmsisounsasu
Tusiedvisinan Afigduvumsindsuduliaenadesdu PLOs WuAanssumdegunuuiivainvats wu lusiein
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(RMU-UET) kagnadauaussausagyinuefines f9nidunisaaulaeuningids

8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement.

ndngnafissuunisiiivianiy avufianelavesiiidlddudesaionslunasmeusnudngns ieldlu
nsUsuUgmanans nedvienudinuiasgusasUseiugunn Wuduszaununsianudeyanmumaivled
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arwianelaveserasdiendngns Mebndngaaneunaneld 019158 n3insty Anduaunsuy uazdsesuanvnin
Judusranunuuazinmungungudfidnlddnndelunisnsenuuuusziiu

namsUsziiiunaenelvesindnuise nsusvnsudngs 4.58 azuuy sedumNfianele 11nfign uazea
msUsziiunafianslavesenansiensuimandngms 4.58 azuuu seAuaLfianels 1ndign

wangasiiunun Uil Tmsanlvnuiisusmanisfingssauanuiianelavesiidulddiudongusingeg
fuvdngasaun ludnsAnwidaly
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aiu Yavangu
8-1 Auled https://regis.rmu.ac.th/
8-2, 8-4, 8-5 vIuled http://qa.rmu.ac.th
8-3 L3 1A, 2 nAngasIANTuAmAnTUNdA a1U3TdfnTIuuIMsUneaine (mingasival w.e. 2563)
8-3 HAUATUWEIASITURRYRUNANEAT W.A.2564-2568
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wan1suszliunueenunagl AUN-QA (msneuaznan1sussiiunulasniy Rating Scale 7 52Av)

dqui 3 agunan1sUszIiuauLeg
3.1 Nan15UsEiUAUE AN AUN-QA
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AzuUUUTELEY
AULDY

AT
Uszdiulae
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

15

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.
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23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to

be continuously improved to ensure their
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relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.
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52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N15UINSUALN13YILMAREISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure

that enables the campus community to fully
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exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)




3.2 LAY IATNAITWAILI LAZHEUNWAILI

1.

Expected Learning Outcomes

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

- MangAsHnTLans
ANNEURUSTZNING PLOS
fuinguszasvemdnans
(UAB.2 U1 67)

- PLOs 9@4Mangnsiaunin
NAMUABINITVDY SHs

- ingmsiasanly
Taxonomy #4 9 LU
Bloom’s Taxonomy 3714
Tunsmuua PLOs
~angnslafmuanNguues
SHs wag1iten PLOs U
WS IARU SHs Tusieanig
fn99 Tivannuang 1gu
Auledany sens
Facebook vaswingns u
fiu

- Msivium SHs Sl
AsBUARNINNEN Faangu
B fivannuane

-~ gpannensdeansiiu SHs
galdmannvane

1.2

The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.
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the expected learning
outcomes are achieved by the
students by the time they

graduate.

1.3 The programme to show that - NANFAIANUANANNT
the expected learning Boudinld uagnanisiGous
outcomes consist of both 1an1zn19 Tu PLOs
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills
of the study discipline).

14 The programme to show that - Mé’ﬂqmﬁﬂ’mmm
the requirements of the AMUFLNUSIZIING PLOs
stakeholders, especially the fluaudenIsvesEddula
external stakeholders, are d@ude SHs
gathered, and that these are - WANGASANUA SHs wian
reflected in the expected Tunsinlgvin PLOs w04
learning outcomes. NANENT

1.5 The programme to show that - 970 SAR fn13AnUANTOU

S2U¥Na184 PLOs 789
NANGNT UazAMUANTaY
ssamaﬂum’smiqﬁ
A%UA

2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses
are shown to be

- wangasasinnsuSulsmn
5 Unud ad.o7. Amun




comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

- vdngmsiinisioansiy
LWBWNT Website U84
UWINYNRY AR
AMmnssuAmEns wagdinig
U U FUNUSUALLNIUNS
NANTTNVDINANGATHIUNNS
facebook viingnsIAmINgsa
ANANTUMDNS @11
AFINTTUUSUITIUNDES
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2.2 The design of the curriculum is | - wdngmslasinseanuuu
shown to be constructively ﬁwaé’wémiﬁ‘auﬁ OBE s
aligned with achieving the HAGNSNISEUIVRMENanS
expected learning outcomes. PLOs lasnangiauladiu

defineenwuuseivily
nangnslvidenndosiuna
nsiseus

23 The design of the cumiculum is | - ¥dNgATINI5EITIIANY
shown to include feedback foansvesilauladiude
from stakeholders, especially SHs Tuis aq A, & aneuy
external stakeholders. JadinfiieUszasdnoufiay

ANAUNTINUANGNT
- vidngnsbadatvaingg
Uszdiugidnlddnudean
AYUBNUUINYNAE

24 The contribution made by each

course in achieving the
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(Straight) (AFI) n1sANeT 2568 Usudgauaswaun
expected learning outcomes is
shown to be clear.
2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised
courses), and are integrated
2.6 The curriculum to have - - MiNgMIAdIRTIEIVNTRN
option(s) for students to pursue finannmanglunndadu
major and/or minor naenufiauateofioly
specialisations. UnAnwiladilenaden
Wi
2.7 The programme to show that its | - nangasauiiumsusulss | - vdngasiisdien

curriculum is reviewed
periodically following an

established procedure and that

ASIANITHZEUNTTADULLLA
avsreImranuiuate
Tneifunmsideyaiilaan

feedback 1nFlawlaaI
deiivannuaneundudoya
lunsusuugmdnansaely

it remains up-to-date and AouUsENaUNISINNNG
relevant to industry. pontwednAnwINAn
Uszaumsalivnan
3. Teaching and Learning Approach
3.1 The educational philosophy is - finsivunUiugn

shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

nsAnwIvesTINgaell
Foaulaeinsne bnsgidl
dulddudenmaivledves
NBIUSANSNIANBIVDS
UUINE8
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3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning
activities are shown to involve
active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.
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3.6 The teaching and learning engnIin1sUTEIiy dngnsdalsiiinisine MangnImTLen
processes are shown to be AMAWNSISEUNTEBULAE | HUIMNIWRS SHs anldlunis WUININTO
continuously improved to mumuwagquémiﬁﬂm MAUATANIINITTEUNIS “ﬁaLauaLLuz‘uaﬂﬁgﬁdw
ensure their relevance to the Lﬁammiﬂ%ﬂﬁﬁﬂﬂiﬁ GR)Y Tadrudsunlalung
needs of industry and are Eﬁ%’Uamaﬂuiw%’nﬁu YSuusenedn Loy
aligned to the expected veo a 9719t doLAUBLUZ AN
HALtuNg -
learning outcomes. ? HUsENaUNSN
~ 115U YUVRRINTE tnfnuludnauunly
melundngnsmdnauaely lumsusudenmein
UABZNIANITANY ol
4. Student Assessment
4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and
learning objectives.
4.2 The assessment and ué’@mﬁ%mum‘a - msiinslaszuy
assessment-appeal policies are | ATI9ADUAZLULLAZNNT wialulagAl 50 waunaia
shown to be explicit, A9 UNIATINAUAY P YisaENTAUNA U bThU
communicated to students, and | 3015 nsYsadssEUUBuASea
applied consistently. UAZUANADUZAITDY
4.3 The assessment standards and | wangmslamiufinniy - mstimsldsyu nangnslaniudany | vdnaaslaniu
procedures for student 9siuSnwliiingg wmalulaBAl vio woundn | 9191567USnwliiingg | Aeenuenansdfivsnm
progression and degree Aanunazdoasiuiindne | $u vdeasauna wldly | Aesuuasdoansiu Tin1sfemunay
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completion, are shown to be Tuiiv3nwegsasinaueuas | Mstaglunsiiuiney | dndnulufiuSnweds | deanstutin@nwlui
explicit, communicated to dollosseyinemsfinwuas | dhinwesenitamsane | asiaueuazdeios U3nwietheasiaue
students, and applied dnuSansanen wagdnsansAnm wazsoiflossening
consistently. nsAnwIkazdsa
N15AN
4.4 The assessments methods are | - wanaasinisaivuali | - vdngnsasimsiasan | - nangasinisimuald | - wangasiinisda
shown to include rubrics, 919158 AousEYINANNNg | umuileUiuuseitns | enasdasuszyinast | Ussyuenanse
marking schemes, timelines, and | Uszifiunalu une.3 wag | Ussidiuligndes iiesmse | msussiliunaly uee.3 | g5uilaveundngns
regulations, and these are uPe.4 EJ‘&JL&JJEJ 1u141n6] Uns@inw ey uAs.4 \efiansarmunu
shown to ensure validity, - M3Uszillunavesindnw - AsUsziduRaves | Weuduuseitng
reliability, and fairness in 22U191NHAN1TUIZEIUIN UnAnwazanainaants | Usediuliignees
assessment. 919136 N v sauaeuly Usgiiiuainen91sdyn | eanss ogane lu
sredntu q ldAnaay viuiisamaeulusiedn | ynq Yn1sAnw
iwansauazfusssu Ju q ihldifaaay
~fnsudanasd waenis Wiwmsawazdusssu
Usstdulie 1T eusunsu - finsudauastuaans
i UsziliuligiSeusunsu
a2t
4.5 The assessment methods are MaNgnIAIIINIIMUA
shown to measure the WnuansUsEIlulnAne)
achievement of the expected %aﬂmmﬁﬂqmlﬁmammﬂ
learning outcomes of the Fimamninendorimun
programme and its courses.
4.6 Feedback of student - wingnsimvualvienasd | - mdsiinnsldsvuu

assessment is shown to be

provided in a timely manner.

nviulalenaliindnw
ddgynlunsiseungn
WUrsOUINTINANYITTD

walulad Al %38 kaundia
FU YiSENTAUNA U bThU
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4.7 The student assessment and its - vangasiinniuasy - msBdiBemngy - Mangnsiinsuaey
processes are shown to be TeIvluvangns wau | mesunsussdiunalunig eI unangns

continuously reviewed and
improved to ensure their
relevance to the needs of

industry and alignment to the

25 % a8 NUndDU
agsaiane NUnsAnw
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TeIunaNgns wieli
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expected learning outcomes. ATZUIUNTT
5. Academic Staff

5.1 The programme to show that vdngasiimsussyuiiouts | -ldusingudng sy Ndngnsiinisdee1anse
academic staff planning mMszaulienansdedi Samdnfetunsuinis | Whfunseususingg iy
(including succession, WMINZEN euANaNakay | 391015 N38UTHUTEAUAMAIN
promotion, re-deployment, mmvﬁm‘mmma%@azﬂu AUN-QA llagn13ausa
termination, and retirement dngnsaduayuliennsd Fuvzilouunnnansd
plans) is carried out to ensure WAILIAULDINIUAINTTULAY et (CWIE)vas au.92
that the quality and quantity of | 1A590196199)
the academic staff fulfil the
needs for education, research,
and service.

52 The programme to show that AinsiauazUsziliunanisy

staff workload is measured and

monitored to improve the

NUBI5T0E MBI
Yay 2 39 Miudanulag
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quality of education, research,
and service.
53 The programme to show that dinsinnarUsviliananise
the competences of the nuesetereiios
academic staff are determined, | Uag 2 a1 SrfuRamalee
evaluated, and communicated. Uizﬁ’mwﬁﬂqm wazdinng
Uszidiaanin@nuinigy
54 The programme to show that —%5’ﬂ§jmiﬁmmamuwmm
the duties allocated to the V9991130 UAATAUDYS
academic staff are appropriate TaraulazinIsmuuanTe
to qualifications, experience, miaauﬁmmmmmmm
and aptitude. 01IAY0919TTUABTAY
5.5 The programme to show that | -dngmsfiszuumsdu fornsdaelundngns
promotion of the academic staff | Ruifeulpsuvadulseian 3 AuiiienTiuiouty
is based on a merit system UBHUAULazIUTIElRaENs audeyauniivseniels
which accounts for teaching, Fo1au FafinsaNaNKa
research, and service. US:ﬁLﬁmiwqmaﬁw AU
NNSITHUNITADU N1TINL
WAZNITUINITIVING
5.6 The programme to show that MaNgNINsEYaANSuALanS

the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

ivrelIognatmaurunig
Ugudna wazluiulesium
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5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

5.8 The programme to show that
performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.

6. N13U3N5UALN13YBWRBISEU (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term - YARINTINUWNUMSHRN | - ﬁwﬂ'ﬁzmmaﬁuaqumﬂ
planning of academic and non- | ALY Mé’ﬂqmi"l fog

academic support services are
shown to be carried out to
ensure sufficiency and quality of

support services for teaching,
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research, and community
service.
6.3 An adequate system is shown - Mﬁﬂqmiﬂ Hszuuhnmu
to exist for student progress, E NI EEIRINER
academic performance, and ﬂ'ﬂﬁﬂmmimwmﬁﬂuﬁa;ﬂa
workload monitoring. Student AldIeRanIsULazIzLleU
progress, academic TwsaiaRn1svetinAne
performance, and workload are Imas\huiwuaaulaﬂ%ﬂﬁ
shown to be systematically 9NN Ay
recorded and monitored. Uninnslinmsguasiueie
Feedback to students and —Mﬁﬂqmiﬂ flszuue19s6i
corrective actions are made Usnwiterdufinmuuay
where necessary. witymidesnsiSeuves
tndnwwaslagmaue
wSauvdinsUsefiuana
Asnwelaarnindnw
6.4 Co-curricular activities, student | - ndngas+ fisguueaséil | - ndngass Hehwauszidiu - dmanisuseidiu
competition, and other student | USnw1 aua Anany wily AusnelaveliUudin Auiswelaveyly
support services are shown to | ey fiszuuiitaetios Weanfinsandusede Toudia witethun
be available to improve leaming | - ndngns* TWen913657i Wewaunsely W15UTUU TN
experience and employability. USnHRaRILuAILATINEN
HANTSISEUVDI WA NNTA
N15ANYI
6.5 The competences of the AT TVUNIULNUNT -ARUE* NUNIU

support staff rendering student
services are shown to be

identified for recruitment and

NAUANTTOUL LY
ANNANTOVBIYAAINTEY
ATUAUULAYNUNIUTEUY

LAUNTWRIL
AUTTOUL LAY
AVIUEINITOVDY
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) » ALAY ANAITNAIUN wan15a1iue1ud LHUNISAEUNTS
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deployment. These msUsziiiuegeenasiaiiios yARINTEgaTiuayY
competences are shown to be dieliiulatnanunse WAZNUNIUTZUUNIS
evaluated to ensure their Thusnsleognesmiud Usziliuagogn
continued relevance to Usednsnmn sewflouiielviiulad
stakeholders needs. Roles and gansaliusnisla
relationships are shown to be 835Ul
well-defined to ensure smooth Useansnm
delivery of the services.
6.6 Student support services are - ‘Mé’ﬂqm‘ﬂ flszuue1anssi
shown to be subjected to Usnw Aneuaunsiseu
evaluation, benchmarking, and | guaadasnistnfnw
enhancement. aunn MsviUseiu
NUNTANY
- VANgAT* fiszuvenansdi
Usnwilunsquatindnu
WiothemdesunisiSeu
uazsunTeslegunsailu
n9L58u
7. Facilities and Infrastructure
7.1 The physical resources to - Mﬁﬂ@@li“ﬂ NS IR ON
deliver the curriculum, including | Ussys oInne19159 4
equipment, material, and ﬁaﬂﬂﬁﬁam‘iﬂamﬁmm%ﬁ
information technology, are W EINDRBNT Y
shown to be sufficient.
7.2 The laboratories and equipment | - #angnss IvesUuin1s | - wingns AdsilyanaIng

are shown to be up-to-date,

MOIAINTIN Mk
ol fuRn1IenTsules

WnhuRaveUnanIN
Higaua veaUJuRn1sene
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readily available, and effectively

deployed.

73 A digital library is shown to be | - wingns+ vieaujumnas
set-up, in keeping with progress | AoNRIABS 31U 25
in information and w3ee Widuunasansauna
communication technology. poulatuBNUNING Gy

d’ = v
WanisAnw e

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7 The university is shown to

provide a physical, social, and

psychological environment that
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is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9 The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

- finsUsBiuAMNIW
Vol UM Aauiiumes
wagMIUINstnAnwily
fudu 9 Jefinzuuunis
Usziiiu 71 3.88 aglunus
wmela

#

- WUl seded e
AUALAINAS) TARTU

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

- oyauanIUIUNNT
Fuih uagnnseRNNANIAY
VOIINANYIVDIMANGAT

- lifinsleuidestoyariu

wangnIdunlndifes

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be

established, monitored, and

benchmarked for improvement.

 fdumaunsinmuieaiu
AMEMSRNUIABRILNNT
MUUUEDUOINYDY
WiInendes luduled
YOINWINAY
[https://ga.rmu.ac.th/]

- falinmslsudestoya
A5TNUTINVRIANUtudie
fundngnsou
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8.3 Research and creative work -010138ESURAveUEngns | - Salinaflsudesteya - fuslung
output and activities carried out | fimMsvimaanAnnislunng | nsiiawivewmantudia WisuiAesiundangms
by the academic staff and U uaziinmsfnnnuwa fuvdngasdu du
students, are shown to be gouUNaa 5 U - NANGNT flauuseun
established, monitored, and 1eglun1SAILINULBIAIY
benchmarked for improvement. 1N15VD9919159UT

NANGA

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which
are established and monitored.

8.5 Satisfaction level of the various Mﬁﬂgﬂiﬂ UTUAIILNG

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

woladendnans fie
infnw o1vsdlundnans
way Klidnudin
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