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2.2 wan1saiununmn AUN-QA
\elindngnssusisseAuamnmvemanaasiulaazinmm arausauiuusiawinelula

nsUssiuvananslunum 7 sedu Awelull

AUNUY AMNINLALIZAUAINADINT LUAITWAILN

1 Absolutely Inadequate Qmmwlaﬂﬁ&mwaa&ﬁ&%’mﬁm
The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate
improvement must be made.
2 Inadequate and Improvement is Necessary @mmwlail,ﬁmwa ﬁi"nﬁwiumﬁmsﬂ%'wqa
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance
of the QA practice shows little or poor results.
3 Inadequate but Minor Improvement Will A wlaifisme uan1suulss unly vide
Make It Adequate fianisndnuosannsavhlviinuninfismela
The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some
results.
4 Adequate as Expected ﬁﬂmmwsummsﬁwLﬁumssuawé’ﬂqmmumm%
The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as
expected.
5 Better Than Adequate ﬁﬂmmwmmmiﬁﬂLﬁumi‘uawé’ﬂamﬁﬂiwLﬂmsﬁ
The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has



ANUKUY
been efficiently implemented. Performance of
the QA practice shows good results and
positive improvement trend.
Example of Best Practices
The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive
improvement trend.
Excellent (Example of World-class or
Leading Practices)
The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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INUNAMAINA 1 HadNWSN1538UFNAANIS (Expected Learning Outcomes)

UD

1.1

1.2

1.3

1.4

1.5

inaunn1sUsEIiy
The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and
are known to all stakeholders. “Mé’ﬂqmuaﬂﬂﬁﬁu’hNaé’wémsﬁaugﬁ
mwi’ﬂg%’mﬁﬁmumasmmmzammué’wﬁu%’umaﬁauﬁ donARDIY
Worimuaziusiavesum ine1de uasiuiifugvesndaulaauds”
The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the
expected learning outcomes of the programme. “wé’aqmmmﬂﬁﬁu
’maé’wémiﬁaugﬁwEFJGUMﬂiwa%wlg%’mﬁﬁmumaéwmmzauu,az
aonpaedfUNAGWEN93UsYRMENGAS”
The programme to show that the expected learning outcomes
consist of both generic outcomes and subject specific outcomes.
“ndngmauandiiiunsadnsnsSouznsounquanadne lUuasHadng
WA
The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes. “Méjﬂgml,l,aﬂﬂﬁl,ﬁu’hﬁ
nsTvTmATImesnsveiialaaiude Tnsewzylisulaaude
meuen waravnauaglunadnsnsFeus”
The programme to show that the expected learning outcomes are
achieved by the students by the time they graduate. “Mé’ﬂquLamﬂﬁ

WiuntnAnyIusIaRaansn1ssEuginaniadednsanisine”

WInune  AsLluY

3 3
3 3
3 3
3 3
3 3%
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* iy 1.5 1upzuuussuugiuveyadusnveamdngasusulss we. 2567 afitnAnwiludnisfing
2568 uazdsludisseudnsanisfine Jwesmerudunisfinmuaun1ivu PLOs/YLOs/CLOs 581319

NGNS
NAN1SALLUIY

1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.

A: vdngmstvLAsTUUNSRARAdWEN 5 euzTemMangns (PLOS) ANAILLANIS Outcome-
Based Education Ingfluvayaainyisamangns deviruasiusivesumiine dusmdy
UENsAM WusAIRNEATANENT NTEUNIATTIUALAsTAUgANANY INAMIIATTIUNANENS
sefuttufinfinu w.e. 2565 wazAnunsinsveskialnaiude wedvun PLOs $117u 6 1
ATOUARNANLATNG Ty 23853 wavdnuairyaea Insiuunudsyauneuiume A

N5ITTUGT MIHYLNIHANWIVINT ANLEINMIAIMNT uazMsimAueLNaLled

D: ludinsfinun 2568 vdngaslat PLOs lulwdunsoulumsiavin ure.3 Meiniidasou laun
madsuslasondureufinnesiugs sulouisideonsnefiunosfinu JygrUseivgile
nsfnw uardinuinisideneaeufiinesdnwtugs Inefioans PLOs iuenansvidngms
Sulsaanuin nsUguimetnAnw uarnstuadluseiv weenvelaueuLEAIN CAR T
3N 2567 iFesamudiniaunes Action Verb wagnisdeans PLOs Tussuiaulnaude wily

dudsznulunisuiulssenanssedvinasnisdeansiviinfny

R: nanseuiunuludnisfine 2568 uandmdiunmdngesil PLOs Aludunsouralunsdanis
FounsapuLarnImuaeuTEin Tasssnumuasuneiyi 4 einiidnaeuasoun
nsfmun CLOs wazRanssunsussdiufimadenloaty PLOs vaavidngns aenslsfiniy n1ssug
PLOs wasyfidnulaaudsnisuendimsivoyadsUsydnufisiiy wu nad151an153ug PLOS

Yo lyUdin AN HUSMITANURNY WALKNTIANA

9

I: vinamsivuakumslSusdluddnlulaedavih “unun1sdoans PLOs neyiladulaaiudy”

LENNAUKTUATT YBINN ANUD HTURAYEU ULagnangIuNNTaeaT Wseununiunesd PLOs Tnil
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Action Verb dmiau dala aenmassiuszaunufiadin wagdnvinenalse1sdanisiimun PLOs

AULINIFIUSEAUVTIRRALUIN VIR LNTRLAUE Y

1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

A: vidngmsivuanalnnisanenen PLOs g CLOs vesmedn Inglawan Backward Curriculum
Design Wag Constructive Alignment 3U3MNAMUANASNTIEAUNSNERNT TATIENTEAUNITITLUS
Pmoenns ntunteneaduradnssyiuedn AanTsunsseus wiosdloUseidu namuu

WAEUANG TUNAANS

D: lulnsfinw 2568 eAnidaaeudenii 1ne.3 muLLIMG OBE/AUN-QA Tngszy CLOS,
PLO-CLO Mapping, K/S/E/C, LLmumﬁmmiﬁaug wazurunsUssfiunaaenaduszuy s1e91u
muaausw%mszq'ﬁﬁwaﬁﬁamﬁﬁauﬁﬂaaﬁaﬂamﬂama%%ugu%au‘[mﬁu PLOZ uag PLO6
iwaﬁﬁmﬂﬁyﬁymﬁzﬁwél,ﬁamiﬁﬂmL%amimﬁ’u PLO2 waz PLO5 $18A%1&ULUIN1TIEN
poufiumesAnufugandenlostu PLO2, PLO3 way PLOS uars1einnssndeuisidems

moufiumesFnwLdenlesiu PLO2-PLOS

R: NaNsdnnsSeunsaeusaznisiugeulud 2568 wanansedvidageud CLOs
donmansiu PLOs uazluniassioussiliufidonloaiu CLOs Un@nwns o 5 ALHUNANNNG
U35 CLOs Iuswﬁmﬁlﬂ@aaumwﬂaga UAB.5 WAZTIBUIUERU 081alsAnY NaNgnIganas
30911 “AN519531 PLO-CLO-Course Mapping Ims@inw 25687 luseundnans iolyRna

NSUTTYNATIHYARARRBANANGAT

I: vanamsivualndialuinisnumu CLOs ynmednneudaniaieulagnnenssunIsuinig
Mingns wardnyhsruuasunanisussq CLOs seyaraidaulaaluda PLOs iieludugmuveys

PLO Achievement Dashboard
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1.3 The programme to show that the expected learning outcomes consist of both generic

outcomes and subject specific outcomes.

v v

A: vidnamsinvua PLOs luaseumgunssadnsianiza1vinn lawn anugaiuneuiamesfinm

MTIRETUGY NMIARUIUTINTIN UANITHELNITHANWIYINTT wazkadnsnIly laun n1sly

v
o a

ansaumeAkazmAlulagAdva NMIFRAIINMYISINGUTIVINT ANFITU 38535 ANgH In

A151500E WAZNNSISYUTARDATIN

D: Tudn1sfinwn 2568 ndnamslainadnsvivaesnauluasedvikasianssunisiseus wu n1s
AATIEMNUITY NTBDNRULVTBLEUDTTY MR InUL ULy UseRvgiNansAnY n1sduuun
WAYINIT NMIIATIUINNEZANUAITE N15LY APA 7 LAgN15AEoUANAIUISESITUNITINEUAE

Astunalulad

R: N8N UAB.5 UarTenumuaeuTeiuandmiiugieulaiunisussfiunaneig
Vinwe 385331 waranwuryAna laglanzeivdyy1ussAvgiiensinyiarduuuiniside
N9ABNIILADTAN W TUGMITUNUTINING AULUY TEUUUTBLWIANTYY Lagnsiiaueld

Awnsdundngiunadns

I: véingnsasdnrinenalsdiuun PLOs 1u GLOs uag SSLOs atugudusenadunians nseu
TLUMAHANITIMUNLARE PLO wazideuleaiundng un1sussiliuass ielyuseiiuananse

psvdaulatAlauLINT

1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

rZ

A: vidnamsivuanauiiaulaaiuduaseunquiindny 91915eRSuRnYeUNENans 019158yaRY
AN yladudin gUITTENUANYY NN YUIBWINTNAT kaENTOUULEUETEAUYIA

lnglavayannuneinsnananlun1smmvuakasnuniu PLOs

D: Tudnnsfinwn 2568 ndngnsthvetausuwuzain CAR 9 2567 uagveyadsnaunduanyilaiuln

audsnlysuuansdeednn MIseenwuuianssuNIsseuNg wen1sulsTnusmady wy
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Tayeyszhvgiiienisinen nisly Al idueSesdiondy a3esssunisloveyayieu n1sdeansids

N5 WarNIUTEENANANITITEAUIUNNISINNISLTEUTARUTIMBIANY)

R: Hansalivauasvewivangastaindesaenauainyussdivwasyiiaiulaaudeunlylunis
Usuupednideaeulud 2568 undinasdaiumdngrudeszuuiiady lawn $1891un13
Usggusuiemnufnidiu wuvasunuauneanseliaiulaaiuds ansesdunsien Stakeholder

Needs — PLOs WAgKaANINIUABUNANLABINIIAINATIAENeweyly PLOs ae13ls

I: ¥ANgRIMMUAKLINTAYI “Stakeholder Needs Review Report” 18 lngseyinsadilo nau

foene Puauylrveya 8RN kavnisiraluusuls PLOs/CLOs/51e3% e lvnis

numuludinemgseuliuugmanans 5 9

1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

A: MANgAIIMUANSAAAINNITUTTY PLOS MUSFUTAILINITVRINSHUNIY YLOs, CLOs, HANIS
Feusedvn MsaeuinAuENTR ANUNTINUNINGTTNUS NSHELNITNAIY kAZNITAST

nsany IneleuleaiuikunsAny) 3 Juewmangnsuau 2.1

D: Tudnsfinw 2568 nangmsdslufiydniiansfinunanundngnsuiuuss w.e. 2567 Fafanuna
Tusgiumedvuagetudidundn Inglyveyaann ume.5 Seumuaeusein nansussiiy

CLOs uarnansAseyvedtindnw 5 aw idugiufiamuaiuniavnlig PLOs

R: vayad 2568 wansin@nwisuusnvemiangnsusuuseduag 5 Auamgidoulasniunis
Uszudiu CLOs Tusedniidaaeu lneddlutisseunisuszdiunadnsuatemadiodiianisding
AILUNAN13UTTY PLOs Tuseaunanansdwmassenudu “anunimvunsennmangns” luly

nadSaUaen1vasiugin

I: MinansAITINYITEUUARANY PLO Achievement s18uama Iaginun Milestones taun dudi
1 N15U559 YLO1L uagsnedunitugiu/Ade dudin 2 nsasuinnaaudivazlasasainendnus uay
qudn 3 nanuRRun mendnus waznsaeulaaiuing inus nseufmuaySURAYEULAYTOU

FIEUNDANTNTTUNTUSINTAINGAT
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VANGATAITIZYLMAIE19BINTIATIN PLOS TI958AUMARAZ LU IRLNTAIAY LU NTBUNINTIY

a U =

ARIAITEAURANANYY A, 2565 INUNNATTIUNANEATTEAUTUNRANY A, 2565 11MTFIU

a 3

a =

YANAT/ATANT WWINE AUN-QA Version 4.0 kagnTouaussausaumalulagaina/Al it

Y

AN luTEAUAING [SEUNSNGIULALLAY]

szeznaMsdsaInsEnuUnAvemiangnshie 3 U unndngnsaisimuassuuinnunsildnse

NuususuveteRudndnfne uagssyisviemaeseyana wu Thesis Clinic, Research

Clinic, Publication Clinic kags¥UUARAINAINNNTINUIINGILNUSIIEAIALS LY

FIUNITNENFIUDBY

1-1

uAB.2 vangnsUTve e Uudin a1v1In

ARNIMEIANY vangnsUTUUTe w.e. 2567
18911 CAR Uns@nwn 2567

109.3 51839 dngeu Un1sAnwl 2568
891U UAB.5 s183vIndau Jn1sAnw
2568

SNYIUNANITNIUABDUTI87YT Un15ANwN 2568
M1319dUATIEN Stakeholder Needs g PLOs U
A15ANWT 2568

WHUN15HRES PLOs mapdiadulaaiude

T18NUATUNANITUTTY CLOs/YLOs/PLOs U

A15ANY 2568

PLOs, YLOs, Curriculum Mapping,
TA5eas19Mdngns wozunLN1IRARL
HAWS

voLauauurlunsUsulss PLOs, CLOS,
Stakeholder Needs Wayszuuann1y PLOs
CLOs, PLO-CLO Mapping, Aan3351N15
B3 wavikunsUszdu
HANTIANITFYUNTARU NaN1TUTZIIY
CLOs wazvaLausysuUsTein

NG IUNIATINABUANABAARDY PLO-
CLO-Assessment
TafufunsTusuazasIauALABINTG
voydiailnaiude
Tafuifussuunisdioans PLOs uagmssug
vosydialnaiude
Tudunsiamunadnsseduneyaaa

WAL TEAUNANEAS



nunAMNIN 2 laseasiauazilavmvangas (Programme Structure and Content)

UD

2.1

2.2

2.3

2.4

2.5

2.6

2.7

inaunn1sUsEIiy
The specifications of the programme and all its courses are shown to
be comprehensive, up-to-date, and made available and
communicated to all stakeholders. “518azi8annangnshay eIyl
ALATUAIY Ve LN&JLLW%LLasﬁaaﬁéaéﬁéauﬁéauLﬁa”
The design of the curriculum is shown to be constructively aligned
with achieving the expected learning outcomes. “ﬂﬂi@@ﬂLLUUMﬁﬂQ@i
aamﬂéuaaLﬁ?jqagwaaﬁiﬁﬁ’uﬂﬂiUii@Nﬁé’W%ﬂﬂiL’%aug”
The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders. “ﬂﬂi@@ﬂLLUUMﬁﬂqmiﬁ
ﬂ’]‘ii%%@%ﬁﬁ%ﬁauﬂﬁumﬂ%ﬁéiﬂlgﬁiuﬁﬂ Tnganizaieuen”
The contribution made by each course in achieving the expected
learning outcomes is shown to be clear. “s1e3vuaayseiwTiunum
68’61Lﬁ]uiumiaﬁuamgum'ﬁU'ﬁﬁqwaé’Wﬁ‘mﬁSaug”
The curriculum to show that all its courses are logically structured,
properly sequenced, and are integrated. “iﬂﬁl%’lﬁiﬂiaa;’mmzﬁ’]ﬁu
n9i3ougeesiivnma uaglinysanns”
The curriculum to have option(s) for students to pursue major and/or
minor specialisations. “Mé’ﬂqmﬁmqLﬁafﬂ,ﬂ;ﬁﬂﬁﬂmﬁﬂmLawwmamu
AMuEUle”
The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date
and relevant to industry. “MﬁﬂqmiﬁﬂﬂiWUWQumﬁuiaULLazﬂismumiﬁ

Aviun s luiuadulasdannaoInuAINUABINISVBNITITN/A9AN”

3

3
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NANISAILLUIY

2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.

A: MANgRTITIEasBuANANanTAIYN UAB.2 ATEUARNYBVANGNT ToUTaay) 1ATIATNVANENS
LHWN5ANY) PLOS/YLOs 518391 Ae5uiesiedn nsUseiiiuna inamdnsansfinw 819158
HIURAYRUNANGNT SUuUseiunmnIn wagdsaiuayunsiseus lngdninseasidenseiv

1A9.3 @1MSUT1IV I nFaU

D: In1s@inwn 2568 wangasdnviuagly uee.3 sednmidaaeulumaiteud 1 uay 2 ey
doan3U0YaT 1IN MRTIUNIUNMTUTUINATIEIV SLUUHDETVDINADU Uaglenas51e3n
Yoyandngasmeuwnsinuivlenumivedy Tadininends auzagaEns wagauiy

ADUNILADIANE

R: Me3nidageuiinuasidunsigdv ununnsaeu AINTIUNTITYUS uazkNUNTUTEIEY
ASUNIUANFULUY AUN-QA aedlsiinnu ndngnsdsnisdnvimeideu “Programme
Specification wag Course Specification atuimeuns” wseunangiunisdeansiudnauyiala

audouwnaznaueenatuszuy

I: wanamsivualndavihmuivleandngnsatuliuuse 1nesiusin 1Ae.2 aUUHELNT wWNUN1S
ANy PLOs 518397 518a3188nn13501 naumdi5an1sfiny wazlenans FAQ dmsutinfnw

wazraula nsoumvuaySuRaveusunnday 1 A

2.2 The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

A: MingmIoenkuUAILnan Constructive Alignment lagitaules PLOs fUT16391 UNUNNSISEU
AaNsIUNsSEUF BUTHIEY Wasnang uradns lagluun1siseusginsaniunsiauInylde

LAZINYIUNUS
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D: Tud 2568 nangnsinssuudsnanlvlyasamuseinidageu lny uae.3 seyanuduius
PLO-CLO-Ianssu-n5Useidiy hay Uma.5 51891UNaN5IANsseugkaznsuseiliunany
CLOs

R: Nami%’mﬂ@ﬂiﬁﬂ%“ﬁ’]WU’Nﬂﬁ@aﬂLLUUS’]EJ%%Wﬁﬂ’J’]ZJﬁ@ﬂﬂaaQﬁU PLOs LLﬁﬂ%Lﬂ%@x‘iﬁ@U‘i%Lﬁu
AIUANTINDTI LYY Literature Matrix, Concept Note, Research Proposal, Al
Prototype/Workflow, Seminar Paper wag e-Portfolio aanslsinu wangnsdamsasy

alignment lunnsiuseiundngns ieliiuaunisann PLOs Tugineniinusuasnauffian

I: ﬁéjﬂﬁjm%%ﬁﬂ “Curriculum Alignment Matrix 20U SAR 4 2568” ATBUARN PLO-YLO-
Course-CLO-TLA-Assessment-Evidence uagludundnsundnlunismumuseinneuds

aoudinald

2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

A: vangeslyveyannuilaulaaiudsnelulaznieuenlun1seoniuunagnunIuangns
lngiamzylydngn gnsanandl anudnw Awvein UnAnvidagiu uagvelauauwuzain

AMENITUNITUTELHU

D: 4 2568 nangasuvalausiuzan CAR 7 2567 unlyuuusainisiamsiseunsasunas

[y

BNENTIILIV LU NSk Al ien1sAne NSty Al Lien15398 MsMmuaguInwazATeile

[y

Useiiu nsnnusanid CLO/PLO kagn1sInnanssuaAatiniag

R: fivdngunmsusumgivuarianssunsseusiu uae.3/ume.5 wdimsinenudunsem
feedback annyaulaaiudsnsuenwuused wetuduiveyaninaniilugnisuuls

lpssasaviserliemmanansoandls

I: nangmsaEdavinseay “Annual Curriculum Review” lngsiuveya feedback, CAR Response
Matrix, Na$1873%1, HANIWADY, AVUTNDLY Uazvalauaany lydndie/Ayein/Ensinanal Lite

TolunmsuSuseivuagianssuaSuvangns
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2.4 The contribution made by each course in achieving the expected learning outcomes is

shown to be clear.

A: nangesmmuaUnUImMTIEIvtunsatuayy PLOs w1 Curriculum Mapping Wag PLO-

Course Mapping IAgunsEAuNTATUAYUIDIT I8V ILaEIMTUANENFIUN1SUTHIIUTLAEIVDS

D: e tud 2568 flunumativayu PLOs uananeiu 1w 1839 n1s5euslngefe
Ao ImeITUgaTuayUANIAUABLTIMESAN Y ILAEMTHAUIAWEY T183UT2 TuUTT e
atuayunseaniuuuidy Medndaanuseivgs aduayunisussena Al liensAny uag

FIEANFLUINTIVYEY BETUAYUNTHUATIEUILITBUALANILHIMNININTS

R: S1eumuasvguiunselviidaasuiinnuduiusiu PLOs kaglivangunisussidunss
A1 CLOs 9813ksAau PLOA mun1sigunsnaidedsisisineg iinusuazAanssudunnig
11NNV IVIAY F9ATLETUAANTIN Publication Clinic kag Manuscript Development

iialnnisatuayy PLOG Fnlaudiu

I: vangnsmruaiuAInssuESIranansiivenandy PLO fisedundaativayuludn wu
Academic Writing Clinic, Publication Clinic, Research Ethics Clinic LLaxnﬁﬂﬂLauawamumﬂa

UNUSTLAUNANERT

2.5 The curriculum to show that all its courses are logically structured, properly

sequenced, and are integrated.

A: vidnansInaiunsiseugINTIeiniugununsuiamesinywazsu e uiside Tugaein
WNENI MTFUNUNTTY wagInetnus ie vy SeuiuIINANNINUEIUENITAT909ARIN]

T

D: 9 2568 nangasiaedvlugudi 1 ieasegiuanugeasinueide lawn n1sseusiag
91fuARUNINDITUEY TeilauisiTenneniimesAnw Tyauseivgiiion1sAne wazduuun

NFITeNeReNiImesAnYTuEe Feaenaaaary YLOs U1 1
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R: M 1A9.5 WAAIINTIEIVINTUNITATUAUMNULAZEINITYTNINITOIAAINT LU NI5UMA 6]
nsseugluaniseenwuuninnssy nsthssdeuisideluanisasvaauside wazn1sly Al Lie

NAUINULUUNID workflow M19nN15FANEN

I: ¥N@nsAI53nY1 “Learning Progression Map” Tuiiuiauvnenisiseugand 1 637 3 uaz

szyunulaansedndusnasgnresendulasisdinednusuasunauivy

2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

A: néngasluiivenveuruivieeiaduniims wilsiedyidon naumveiiviy wazns

AvuaiveIneinusidalenialutn@nwinauiaudsiviganiznenuauaula wiu Al

' '
A A a

\Won5An® Leamning Analytics WinNssuN1si3eug #efdvia seuvatiuauunsiseus wagns

YN IABUNLHNDTANYN

&

D: Ins@inwn 2568 wangnsidnsnedrdenuagsneivamemeaativayuninuaulavesiseu

'
a

lpgyiSguansaRRLITUOUkAE AN TETLANA U ElanTaUABLNIWMETAN K

R: HaN15658U391n 518397 M0d 2568 Kan RS EUInITRAILITIIYE/WUIARIIUMA T LULANA
muauaula sanelsnny VANENTEIAITINIIN “ UNUAUN AT N YN LN LBLER

MlaNNTsEUI I TARuE Y

I: vidngnsazdnviisruueasenusnwviIgAmun Individual Learning Plan Wag Research Track

euAna AAFNdN 1 ieeulessedynden iveduuu Inentinus wagilvaneRnumw

2.7 The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

A: FENGAIINUATEUUNUNIUNENGAT 2 52AU Lan Nsnuniusednunaseivn naniusaeu
ANuTianela wag CAR Response Matrix kagnsusuugamangnsauseu 5 dnnuverivunves

UMNINY T UUALNUNUATFIUNANERT
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D: § 2568 wanansly CAR U 2567 1ugmudnviusziuuiulss lawn nmsiawn PLO/CLO
Mapping N15U5uIATalauseiliu MsAnnuna CLO/PLO N15ERaNSUaLanangns wazn1sdnvin

nangUauaUANUN AUN-QA

R: 18n@n5an15USUUSIS1839MaLLBNENT UAD.3/4AD.5 MIULUINIE OBE/AUN-QA WAgIAIS

Y 9

[
" 6

mihsenunumundngasseardosnadunianis iieeuleweyaainynnamanawimw

[

angms

=

I: ¥angmsazdavin Annual Curriculum Review Report y1nd laemmvuaansensuseyu

¥ [ v
v s

HSURAYEU Yayan Nan1TIATIEY AN1sUTUUT wagndngunsihudlUlyluddall

NUNBLA YayALNURNTEAUTMGR

1. 158 Mapping wuan PLO vistedsluiisnedvwdnduesnsdniay UANEATAITAINNUANINTTUETY
wé’ﬂqmﬁﬁwaé’wé \A3nsilousuidiu LaEVANg U w1 Publication Clinic, Research Progress
Seminar, Thesis Proposal Camp k&g Doctoral Colloquium

2. v Aneninusivinefingan 36 mnefn ”Laiioiwmw%%ﬁusqmiaa amIimiue Thesis
Milestones wusneivnees 1wy M1 Wvedneninus M2 15e31e M3 indediedo Ma n1sifi

vYaya M5 unAIYY M6 Uaanuing1iinus

FIUNITNENFIUDBY

2-1  upe.2 nangasuuanul Undin a1v1iv 1ASIATIVIANGAT 187U WHUNISAN
ARNIMBIANY vangnsUTUUTe w.e. 2567 way Curriculum Mapping
2-2  uA.3 swivnilegaou dn1sAnwn 2568 Course Specification, CLOs, WHuWN1S

ADU AZBNUNITUTZLHY

23 upe.5 gividegeu Jnsfnw 2568 NANITIANITIRIUNITADUIIILATHANTT
UFuUge58in

2-4  FWNUMUEIUTIWIT Un1sAnen 2568 ALAENAADITEY PLO-CLO-A9NT53-
AsUIEIU

2-5  CAR Unsfinwn 2567 AFI @ BCD, Curriculum Mapping

WAZNTNUMIUNGNGAS



2-7

'ﬁwmwé’ﬂgmgwﬁa
iflsmumimmwé’ﬂqm (Annual Curriculum
Review Report) Un13finw1 2568
wrumMsiAuInednusseautudiaAnw (Thesis

Milestone and Progress Monitoring Plan)

Usziuilyaniuayu

sruUnUmIUvangnssed

ANSAAUINYITNUTTEAUUUTINFANEN
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INUNAMAINA 3 WUIAANTHBULALNNSI8US (Teaching and Learning Approach)

UD

3.1

3.2

33

3.4

3.5

3.6

inaunn1sUsEIiy
The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in
the teaching and learning activities. “U%’mynmsﬁﬂmlﬁ%’ums?iamsu,as
avneusglufianssunsFounisaou”
The teaching and learning activities are shown to allow students to
participate responsibly in the learning process. “ﬁﬁ]ﬂi‘imm‘iﬁauglﬂﬂ
Iaﬂﬂﬁ?ﬁﬁﬂﬁﬂwﬂﬁéau%auuaz%uﬁm%auéanwaﬁ&ué%aqmuwm”
The teaching and learning activities are shown to involve active
leanﬂngbythestuden&.“ﬁ%ﬂiﬁuﬂ?iﬁﬂugé%ﬁ%uﬂﬁiﬁﬂuéﬁﬁiﬂ%aﬁ
Unfnw”
The teaching and learning activities are shown to promote learning,
learning how to learn, and lifelong learning. “ﬁﬁ]ﬂiiumﬁﬁﬂu%ﬂm’%u
n9i3oug Fi3ous wernsSouznaniin’
The teaching and learning activities are shown to inculcate new
ideas, creative thought, innovation, and an entrepreneurial mindset.
“ﬁﬁ]ﬂ'ﬁillﬂ’]iL‘%EJugUQﬂﬁ\iﬂ’J'liJﬁﬂiﬁij mmﬁmaéu'maﬁﬁ UINATIN Ly
uuaﬁﬂéﬂﬁzﬂaUﬂW5”
The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and
alignment to the expected learning outcomes. “NzUIUNITITUAT
apulafunsuiudsmaidiedvasnransiuaunesnisvasivinuas
PLOs”

24
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3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders.

25

A: nangnsgnuyanisfinunaiaungseulniianuseusauantumansaouiamesin
duazruavysannsesaanusgnsiauinnssusensulalusyivaina tnglynsiduesns

ATNEATIAVUIIUALTIIU 385551 LLﬁ%ﬂ']’JEE\JIﬁ’WlN’ESU’]ﬂﬂi

D: 9 2568 nangnsnneneauIugAmnaINIg 1Ae.3 NMsUguilvnATIeiv MINeUnINey

I NFIATIENUIANTTUAINE NSEUNUNTIVINIG BaLNNSASNOUANAIUDSETITUTIUTI8TN

MUnaou

R: fanssunsseusluneivlanvurasneulsugmangns 1w nsHmuvelausidy ns
BONKUUALLUY Al LM IAN® NSFUATIEMITIUNTIY kaEN T IAUBHANILTIYINT Bensls

Anu nangnsmsdniundngiunsdeansusvaunaliaiulaaudsneusniiuiy

I: vangnszdnvinenansaeasuivgnsAnwiwag PLOs atusedmiutindnw Avein il

Jaudin uare19sefitay nseuwuudnansTugndinsdeans

3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

A: MNgasiIMUALLININITIANTSISBUgSERuTuninAnunlSeusuiinyeunansiseusves

AULBY NUNMTANIAUAINTIAN NTLTEUIAIEALLEY NMFINTUNUITY Nsavneudn waznsiu

vayavounduiileuFuugsanu

D: 91¢3w11 2568 lyfanssuiigiseusiunumas wu Research Clinic, Writing Clinic, Literature

Matrix, Concept Note, Al Prototype, Peer Review, Seminar Role ia¢ e-Portfolio Iﬂa@aauﬁw

wnidulavuazylnveyasoundu
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R: thAnwnnaulusgininidegeuaadunumunmuaiazaunun CLOs n1uueya 1ne.5

AENBUNNINTIUNMITEUINIE NS UL AIUTINLAL SURAYOUABNTEUIUNIITEUTUDINULDY

I: vidnamsAsiiuszuuuiin Learning Contract Uag Individual Development Plan $18ynAa

o lYAnAINAUTURAYEU AIIUNIINUT BaENITRAILIAULEIYBITNANYINREANENENT

3.3 The teaching and learning activities are shown to involve active learning by the

students.

A %é’ﬂqmﬁmmma Active Learning, Research-Based Learning, Problem-Based Learning
ey Seminar-Based Learning LielvyiSeuasiloiinsnen 8aniuy @379 NAABI ININY Uag

WaueeInAuz iy

D: U 2568 51833 iuRanssuidan 1wu Workshop NM398NKUUTEUUNNSITEUS MTIAATIEN
Jgyu3d8 n13ly Al/Generative Al 9893URATOU NITIATIZUUNAINITY NFULAUDVDLEUDNTS

98 LAYNITININYRAIUNOUTINTY

R: W& 4AB.5 WARINTIEINANTUNTATUMUUEY 16 FUAM UazySeUINANGILTUIUT
Uszdny Tokn $189U3A51EM UNAMUAULUN VBLEUDITY AULUUNSE workflow wazwlyayay

URINA

I: NANFRIAITIATIIATIIDENANIULINTTIULAL FUINFIREN LTTDENTEAUANIUNTAVBINS Y

AOAMNNTUNULAZAAAUAIRAREUTUNTAAIANDN

3.4 The teaching and learning activities are shown to promote learning, learning how to

learn, and lifelong learning.

¥ '
=

A: ingnsiMmualyESEURRUITINYE SIS EUINARATINKUNTAUALATTAUNA N1581UNUITY

nslegmuveyaivnis Mmslunaluladidvia n1sdnn1sanug uagnisazeuAnLiionuInULLS

v L3

D: e ilnaouseuninglvEiTouALAIITIUNNTIY IRTenkuilunnide Tunsesilenivia

wag Al lileatiuanun1siieug uazdniin e-Portfolio LieaenauiauINTVDINULDS
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v '

R: navuvosseulusedvnandmiunslugiureya 1uide wsedlefdva uaznsasneudn
! 3 v Ao do o a ¥ Aa A = [y ¥
aalshinnu ndngasasiisatinvinwenmsseugnaendinidusyuuuazdouleaiu PLOG Tn

IALAUTY

I: vidnamsazAmu Lifelong Learning Rubric Waguuuduiiniaiuinissiguana eusuiiiuvinue

NSISUIAEALLDY MILYENTAUNA LaZNTHALIAULDINADANANENS

3.5 The teaching and learning activities are shown to inculcate new ideas, creative

thought, innovation, and an entrepreneurial mindset.

A: ingnsiMmuUAlYnISISEUITEAUNU UMTINLNET198IAAN T ILLAE U IRNTINATUABUNILADS
Anw Inglydgymiluuiunasatugiu wazanasun1sAndseaniuu Msfnide waznsussyns

wialulagAdviaiauwneyninisAnen

D: 13w tud 2568 19N sun1seeniuuAuLUUNSSEU LA 1AuABUTIMES STUUYSE

workflow JeysynUsefugiiiensanen NMsIAsIEryednenIsivy Lagn s ILIAMINeNtnus

R: HISEUTTUNUTAZNaUANUAR VLAY LIANTTU WU AULUUTFUUNTISEUS WWIAA Al Live

[y

Msfinw wnulszenanan133de uazvalawensITuseiugufUndin sundlsfinu dapasii

9

wangumuNansenursensilulyasduanudnyy/guvwinnnis

I: ﬁé’ﬂqmwﬁmmﬁﬁmiim Doctoral Innovation Showcase Lﬁ?ﬂmL%EJuLauaLLmﬁﬂufMﬂ‘iiu

[y

Y UarIUTBIEUBRULIINENTIAMIANEUBN

3.6 The teaching and learning processes are shown to be continuously improved.

A: nangmslysyuu PDCA Tumsusuduamsiseunisasu lngleveyadnn une.5 180Uy

AuAAUTnAnwY nan1sUszfiu CLOs waz CAR ugudndula

D: U 2568 51¢33niinmsnenuran satiuaulaguauu Ul wu maiiundin
Python/Google Colab Tusie3an Al nsiity Conceptual Framework Clinic Tusigienduuun

NSy Microlearning AUERR kayN159NEUU feedback S18yAAR
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R: MsUsulsimelvintulussiusedvuasiinanenisinianssud 2568 senslsiinnu ndngns
famsasunaluszaunanansn1susulseTgivvigativayu PLOs Tn waziinananmnmisey

2814ls

I: vidnansazdnUsyyunumumsiseunsaeuvasaudnisinwiuazdnyi Teaching and Learning

Improvement Report Lieloaleanasng v iuwnuUSuUTIvangns

FIUNIINENFIUDBY

3-1  ume.2 nangnsuSu e Undin @113 UFueynangns PLOs waghuinig
AOLUADTANY) fanaidenug

32 ue.3 MeinTidnaou Jnsdnw 2568 ﬁﬁ]ﬂii:ﬂﬂﬁﬁauéj WNUNNTERU LAY
TLA

33 a5 eiiidaaou Jnsdnw 2568 HANIANTUNTABUITIATINY
UFuuse

3-4  TENUMUERUTIEIN UnsAnw 2568 N3M53988Y TLA-CLO-PLO Uagna
Mai3oug

35 uuavannuAdva/Aunutndnw WANgIU Active Learning, Research-

Based Learning uagiuinnssu
3-6  $1891UMSUSUUTINSEUIUMSISBUNSARY nsUFulTanNsEUILMSISEUNSaRU

(Teaching and Learning Improvement Report) ae9meLing



naNAMAING 4 n1sUssiutindnen (Student Assessment)

UD

4.1

4.2

4.3

4.4

4.5

4.6

4.7

naumnsUszAi
A variety of assessment methods are shown to be used and
constructively aligned to achieving ELOs and teaching and learning
objectives. “leiBussiliunanuasuazaennnsaify ELOs uay Tngusasn
n9i3ou3”
The assessment and assessment-appeal policies are explicit,
communicated to students, and applied consistently. “ulgurenis
Usgiiiuwaymigvissaidiau doans warlvasiiae”
The assessment standards and procedures for student progression
and degree completion are explicit, communicated, and applied
consistently. “mmg’muaz%y’umauﬂ’ﬁﬂisLﬁummgnmjwLLagmié’%%a
nsAn e deas warlvadiaue”
The assessment methods include rubrics, marking schemes,
timelines, and regulations ensuring validity, reliability, and fairness.
“FUssiiufisuin inawlviazuuy fvuana uassedeuiiaiuayuaa
A9 AIies wazaudusssu”
The assessment methods measure the achievement of ELOs of the
programme and courses. “TFUsEINIANITUTI] ELOs Y0emangnsiay
eulipkinld
Feedback of student assessment is provided in a timely manner. “d
ﬂﬁiiﬁ%@gﬁﬁ@ﬂ;ﬂé’ﬂﬁ]'}ﬂﬂﬁﬂigLﬁuaamﬁunm”
Student assessment and processes are continuously reviewed and
improved. “msUsadiuinfneuaznsruaumsUsadulasunsnuny

wazUSuUTmeLios”
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NANISAILLUIY

4.1 A variety of assessment methods are shown to be used and constructively aligned.

A: vingnsimuaszuun TinkaUsziliunanuuuinie OBE laglylsusuillunannvianeuas
donAaeany CLOs/PLOs LU $1891UALATIZN 2350UNTTUIIY YeLduD T Nsiiaus nsaeulin

Wan auuUsEUU/Al workflow JUSN UWWLEaNau wagn1sUsstiiuasesssu

D: 4 2568 s1e3uilngeunvuainsadiloUseiliu AL-A8 #3ayananssunus v nesey

ATLUU LABUNNIU YILIATEINTU LLazﬂﬁﬂj’mNaéjﬁ/\lﬁIu 1AB.3 LarsI89UKalY UAB.5

R: W& 1AB.5 WAEIIPNUMIUABUKANIINITUIIIUATEUARY CLOs ¥833183%1 tnAnwduiu 5
AUNTLINN CLOs Tusneduniiilnaeu uaziin1insidaeuauaenaaedsyming CLO-anTsu-

LA3BB-YaNg I

I: ¥dnansdnYin Assessment Blueprint seAUVENENS LOTINVBYAIINNNTIEIVILALATIVEAOY

NMsUszIEiuATaUAgU PLOs N700819dUAR

4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

A: vidngaslaszileunisinuasUssiliunavesmninendenas nudininendeidugiu uwazivun
LuInensdeasinaunUsziiuly 1ae.3 1Y TINAINITWAIATILY NMNIY NFUTUUTINUY

LAZVDINNVINUMUNANITUTLLLY

D: Tud 2568 8137158y@pUTRIRNAUNATUTIURIUAFUAMLINTDITIETN LaeTeyTIgasiyn
NsUsEELlueNa1I 83N UALAIAHLINLATENB TANA S1EUNIUABUUNTIEIUTLYILU

mamiqmﬁmﬁa*‘uawumuﬂzLLuu

27

R: lUnUs1891U99589 38 UM3A1NAA AN DUTBINTUTEIUNAINANNSARFUNANIT T oY
agalsfinnu ndngasmsiavitenaisnany “wnufiinisavssanansussiliuseiundngns”

ielvigSgunnAuSuNIUmleuiy
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I: viingnsedavingiien1sussliuasnsansianan1suseliuseaunangns tnedeansuuiulen

NANERENTVRIMANGAT UagnsUguilnAT 83w

4.3 The assessment standards and procedures for student progression and degree

completion are explicit, communicated, and applied consistently.

A: VENEASIMUANINTFIUANUNTINL LA NTASINSANYINNTEUIRUSEAUTMTInAnw Laun
NSSPUTIEIVINLUUHY NISHIUNUNATINGY NMTaeUInAuaETR N15vidIneiinus s

LHULLNSHNAIIY BaZANSARUUINWINYIUNUS

D: U 2568 wangnsinmuAun1IMunvesin@n s JULSINIUNAT183YY Han1sameldeu ssuy

neideu waznstnAUsnulage1915uy SURAYO UNANENS

R: dnAnwinsuinlud 2568 Seeglurnseivuazdslutsuiveninusiiuguuuy 3aveya
AunTIWTuszAueIv I dundn lnedwesnrissuuRnnuive  InushasnanAINN1AU

enaseulndundngunas

I: nangmsazdavin Doctoral Progress Monitoring Form uag Thesis Milestone Checklist vivaly

ARNUAMUNNINUGILATN 1 D9UN 3

4.4 The assessment methods include rubrics, marking schemes, timelines, and regulations

ensuring validity, reliability, and fairness.

A: vingasimualysgivlegusn inunlvazuuy wagnangulszdiundaau welunisussiu

fiaumsane CLOs/PLOs fianuissannnislanammieiu uazdianudusssuneyiseu

D: 7 2568 uAD.3 uazaANLINLASBsila IANATTYFUTN/Checklist/Marking Scheme dw$uduanu
GG J Léﬁu Literature Matrix, Concept Note, Al Prototype, Seminar Paper, Presentation Lag

e-Portfolio

R: 9189UMUABUNUNIEINTAToWoUsEIlIuuaE NN IWdenAaaaiU CLOs hagHan1sAnay
seRuAzkuuduiusAuAMAnIuNY nglununnurannioun uITNATLULYS Bl N ARG T

AINANDNANTIIYY
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[

I: vangnsaziiuyUssiiusalutunudAguIsszan wu YeiEuedfe auluuLInnTsy kazns

o

YLaue WiaiuANUNgazanANuadsslunIsUsELIY

4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.

A: néngnslanan1susediu CLOs wumdngutunulunisfinmiy PLOs Inermuaivsnedv

Woulgsuuseiiunu CLOs wag PLOs 9819A579@0u8aunaule

D: U 2568 $16391309191379%03le9 PLO-CLO-91uUseliiu—AT098a-1naua-vangiu uas

INYNUNANTTUTIG CLOs Tu 1A8.5 WIauyIUABUTIBITLABAZNTTNATT

R: NaN15UsZIULAAINTNAN® 5 Auriunam CLOs Tusiedwiidaasu ae1dlsAniu nns
aqﬂmau‘ju PLO Achievement s¢AUMaNgnIdanedsIusINYeyanynselvIuasiangsy

Ineniinusesradussuu

I: ¥aNgnsLdnYi1 PLO Achievement Report $180 laglaninasieunna 516391 Lagnms iy

YBI7U NIBUUATIEY PLO MU/ Tameeionn

4.6 Feedback of student assessment is shown to be provided in a timely manner.

A: vingasimualrenanseraeulnveyaUsuNaULAKITEUIEIINNNATEURIUNTATIATUIIY

mslvvelauanuzeyana NM3NUTUUTINY Uagnnsagneudn

D: s1e39lud 2568 in15ly Coaching, Peer Review, Clinic, Feedback Session LLazmﬁ‘U%JU‘UqQ

FununauaRTuauys IneanzseInITenagdunu

R: HAT183Y4AAINTNAN a1 50UFUUTITUULALNIWNMN CLOS YNA WANANEATAIS
Jaiiundngu feedback Tmduszuuanniu wu wuuduiin feedback s1eTusy Tuiln

feedback uagnangumsuiulssuvesindnw

I: nangnIazimun Feedback Log Nna1tumniy ielnanunsansiaaeuanuviulIa uas AN

294 feedback 19;
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4.7 The student assessment and its processes are shown to be continuously reviewed and

improved.

A: viengaslyreyan UAe.5 NanIuaeuTILIN KanTUTHIUTIEIN wavvelaueanyseuly

nMsnunILkarUIuUTINIsUsEIEY

1% [

D: 9 2568 5183w18n1953yUzauUsUUTe 1w NsiNAaNIsuwsEAUNToNAUEDA

FONALIT NMSWYWIIINIG NITLY Al LAEAITATLANYATLNUARDANIALTEY

R: msnumuiadulusgiuneinuasiinulivundaag undinsinsasusulussaundngns

WieLiuANTININTEUIUNsUsTEiulansUSUUeT N

I: ¥dnansadnYi1 Annual Assessment Review Report Litenuniuisusuiiiy iasesdle dwiin

AU ﬂ’J’]ﬂJLﬁEJx‘i ANUATY AT UETSH kaEN13UIT] PLOs
NUNBLA YayALNURNTEAUTMGR

1. mstsudiussdutafinfnyinessufnisianuarunmnuineidnus msdeuinauausR
nsUsudiulasesns msUssiiuunenidde warnsaeulesiuidineninus

2. muﬁuawmﬂmw’im Lﬁ‘u Literature Matrix, Concept Note, Al Prototype, Seminar Paper,
Research Proposal waw e-Portfolio msgnividumdngiusessu CLOs/PLOs uazmasiiguin/

LNUNIAPLLUUNTALIU

FIUNIINENFIUDBY

41 upe3 gividegeu Jnsfnw 2568 Assessment Blueprint, Rubrics,

Marking Scheme LLagLNUNNIU

4-2  1pa.5 1w lngau Un1sAnwl 2568 NaNTSUSELIY CLOS NANTSISEU WaZHNY
UFuuse
4-3  FWNUMUFUTIEIYY In13Anen 2568 Validity, Reliability, Fairness wag

Alignment UaIn15UsELU
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Uszihuilyaniuayu

2 FIYNTVANFIUD DY

4-5

MARLINYALATE IUALUTEIUNATIEIN

=

AflonsUszIuLaz MIgsTAINANSUsTIUTEAU
UANgEN3

LUUTIBIUANENITN AN (Progress
Monitoring Form)
FIPNUMINUNIULELUTUUTITT LYY

(Annual Assessment Review Report)

a

JUIN wuuUseidiu Checklist uagnangiu

Y
v

Fuu

WlgU1eNTUTLEIULAENTENT T
MsAnAHANUNTIILENAN Y

MInuMIULarUTUUTITT LYY



NUNAMAINA 5 YARINTNI9AYINTS (Academic Staff)

UD

5.1

5.2

5.3

5.4

5.5

5.6

5.7

5.8

naumnsUszAi
Academic staff planning is carried out to ensure quality and quantity
of staff for education, research, and service. “ﬁﬂ’l‘i’JNLLNummiﬁjLﬁaSLﬁ
g muazduuismenemsaou 33 uazusnsiving
Staff workload is measured and monitored to improve quality of
education, research, and service. “ﬁmﬁﬂLLazaﬂm’ma’]'ﬁz\‘i’ma’lmiﬁj
WiewauAuAmsaeY 33 uazuimsinns”
Competences of academic staff are determined, evaluated, and
communicated. “fin1stinun Usediu uasdoansaussauze1anse”
Duties allocated to academic staff are appropriate to qualifications,

a

experience, and aptitude. “ﬂ'l'iiJE]‘U‘mJ’]wﬁ’]ﬁmmzauﬁllﬂm’gm
Uﬁ%ﬁ‘Uﬂ’]ﬁﬂj LAZANDLA”

Promotion of academic staff is based on a merit system. “nsidou
v‘i%mﬁa/mm%mﬁnLﬁulﬂmmswﬂmﬁiiu ”

Rights, privileges, benefits, roles, relationships, and accountability of
academic staff are well defined and understood. “Aw% Uselown
WU ANFITLS waranuSURnTeUTeteaseinuwasdufiule”
Training and developmental needs are systematically identified and
appropriate development activities implemented. “fnshAsierany
pesmsRLIaasazsluAsnssuNR TN zan”

Performance management including reward and recognition is
implemented to assess teaching and research quality. “Un15USMISHE
MsUfTRNY mfenstauaznsenges eUssuganmnsaouas

98"
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NANISAILLUIY

5.1 Academic staff planning is carried out.

=

A: MiNEnsionnseRSURATEUNANENTIILIU 3 AW TAMAIsEAUUSY L eNAUABNTILNE AN

LAZSIAMUWMAINIININTHYILANENTIATY HOAARBINUNMUNUINTTIUNGNENTTEAUTMARANY

LATNISNANITIANISANWY I8 AMAUINYILNUS

D: 4 2568 viingnsueunne1a158SulAYa U eIV ILaENSIANUSN¥ININANTEIVEY LU
AupBuiIwesAny) seLleuiside Tnyausvivgiiion1sAiny waeduuuideduss nseuinniu

(% [

AUNTOUATUDAT AN WAL NTTUNTUTISTNANGRT

R: U015 SURAveUNangasiiaiieanenadulindnuisu 2568 31w 5 auluszey
Sus penslsfinnu ndngnsnlsdnviunudnsmassees 3-5 9 Wiosesfunsiiudnuutinny

N19.0UD1TENUS AW INGNTNUS LAZNITAUNDARILAL

I: ningmsazdavin Academic Staff Planning and Succession Plan lngsyyd1uiua1915e
AALTR N1519158TIUSNETIVENTINUG WHUTRILIAIUILGIYINTT kagikuIossuNsnBuny

nsidguLUauAaIng

5.2 Staff workload is measured and monitored.

A: nEngnIimMUAlNNTARAINN1IENUE1ASERSUNIINATEREU Madueansefivinm
enfinus W3 NUUINITIVING NUUIINSHENERS wazaulseiuaun tagluly FTE W

grunaniiiesesnufien walvinammszanusziuiaufiefnvuazaissnisduiivsneiveinus

D: 7 2568 91315855 URAYRUNENERsINSTURAYOUTIEIY N1SATUNNSISEUSYRItindnY) N3
30911 UAB.3/1AB.5 NINIUADU Uazn AU TnendnansfnnurunsUssyuvangnsuas

LONAITIYIV
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R: nMszaununsaeusaznsUssliunalul 2568 aglussaunanunsamiuguaniseu 5 aula
uAIAI3EMTNNNTEUDNTETIBYARRTILARITILINARY T18791 13T UnumAYINY uag

NUUITITINTRsadusEu

I: ¥iNgnsLINY1 Staff Workload Matrix lannzszautaudindne lngluuniszaeu msgnuing
Weinus M15E39Y waznsyUTEAUAMAIN Y UNUNTLBUINENULALANAIALEEIA Y

AITNUNUENAA

5.3 Competences of academic staff are determined, evaluated, and communicated.

A: ENgRIINUAANIIOULIANTEMNUTUNTANGRTTEAUN B Uudin loun aussausau
ARNNIMEIANYY N153T8TUas nstumaluladuaz Al lieN15ANYY N1TEBNLUUNANENT

OBE/AUN-QA n3iauseiiiunaans kazni1sidusiansenusneineninus

[
i v

D: 4 2568 wangnsaasulve1315eunsiufanssuimuivdn wu OBE, AUN-QA, Effective
SAR Writing, Al Writer, @155aug3v13nAg uag Thailand-PSF anuveyafanssuiaunIndnves

8719134

R: 9191585 URATOUMANgRSINISHRILIANNIUALTINYENEIVBITUNTIANTSAN YUY
OBE/AUN-QA uaznm53de/uinnssu aedlsiniu nangnsdenisiivuuseiiiuanssougenanse

FHYARARAENANTTHIANIINNTEUTH IUYA3

I: veingm9zdnYin Academic Staff Competency Profile k¢ Individual Development Plan

lngigeuledaussaugiu PLOs Yeandnansuaznseniniseyana

5.4 Duties allocated to academic staff are appropriate to qualifications, experience, and

aptitude.

A: HANEATIMUANITHEUNNNEULAETANTUIALA UTEAUNIT NALAYINT AUTEIVIEY

LANIZATY ALAINUMNNZAUAUIIEIV/INYIUNUS
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D: 4 2568 s1e3uilnaeuneuningluyaeunianinudeviynsavsoduiusiuilonsgiv
lng019158y S URAYEUTIEIYIIIMUITIUNY InN15iSeus Useiluna Tn feedback uagdnyin

FI89IUNANTITANTHUIUT I8V

R: NM3UOUNNIEI183Yd0AARINUANIILAZAIINTEIYIYTBINNTE 9819bsAANL AIFHIN1SIS

“Staff Expertise-Course—Thesis Supervision Mapping” \alunsiaaeugeunduladaaudedy

I: nangnIETATIIeNTINUMINENUTIET TgTEUMANANITNAUNINEAUANITEIYIRY KA

¥1ANT WaEANULLNEANAU PLO/CLO

5.5 Promotion of academic staff is based on a merit system.

A: viengaslyszuumMIuImsNuYAnavesInedendavanamsssa Anulusdla wasnanis

Y 9

UURI ERATUAYUAINNIMUINNGIYINTUBIB15Y

D: 919158finsaniuruaunsaeu 398 Uin1533nns wazUseiuamnin dadugiuveya

dmiunsuseiliunamsuURNuULaEMSHRINAIWILINGINNNT

v

R: 819758 SURAUOUMANEATHMUNUIEMIAIERTITEATUNIU Uademdsiiunuaeiy

ATIUNTINUIGAIETURAEN TRV INANEITB T InMn o adusyuy

I: ¥ANgRTILINYUAUNHLIANUNINUIMNTININTTIEUARS IneloulearanyIdy daium

AN ANSENUINEIINGITNUS WaLnISNAUINITEOU

5.6 Rights, privileges, benefits, roles, relationships, and accountability are well defined.

A: vangasanliununelavededu suideu azlsemaveswminerqenimvuaunuIn s

NUIN AIU5ITU UAZANUSURAYOUUD 19191580819 TALIU

D: 9 2568 19158y uRAveunangasUfURMINAIauunumiilaSureunane lawn n15u3ms

WANgns Msaau NIWAIYSNYY N15UsEEIUNG N15NIUEBY Uavn13IAYin SAR

R: MsesfiunudulumuunummniiveseanseySuRnteunangns windsInumMAILmGg

wazuAnsuaumnennuszidlivasuaiu wisludundngiulu SAR
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I: vidnansazdnviunurangIuUNUIMLaEANSURAYE UYRI19158518T Tauderdaunas

i?EN'WUS%“QZLI RS AITNUDUNRUIEIU

5.7 Training and developmental needs are systematically identified and implemented.

A: néngnsfimualunisiunennseeslesiuanudiiuremdngns laun OBE/AUN-QA, Al

Wen1sfne, N13338uge, Mafifiunnany, mytanaans waen1siduenseivinyineninus

D: U 2568 219158107159 ANTINHRUINTNAA18T191T Uazianuganuiulse uae.3/ume.5

A5 8U SAR N1S0DNLUULASLDINNG LAYNITIANISLIIUNITAOUNLUUNADNS

R: Inang uAINTsuRmLIe13158 wndinlsdnviinisng Training Needs Analysis Ibanduaae

AanssumevauesranNaussouglawaztlUlyiamvdngns/seiviesndls

I: ¥idnamsdnYi1 Training Needs and Impact Report HeagURaN1s WL 58ULagHANTENY

MEN1IIANTIEUT MIUTEEN Wagn33dY

5.8 Performance management including reward and recognition is implemented.

[

A: nangmslyszuuyseiliunansuiRauvesvninerdeuasany Usenauiureyanaugeu

W UINFIVINT warMsuTIvangns ieifuaunInn1sUdRuYeseIse

D: 7 2568 131580 IUUANUANTAIVENEATHAANINMANgIUUTENBU 19U 1UAB.3 UAB.5

SNYIUNIUEDU NAUITY WAZAINTTUNAUNIV YN

R: fveyanan1saniuauvssennselussiungliviarnsiauinin undmsdnvissuuagy

'
[y [y 1Y A

HAUAUNTARULALIIETEAUNANGNSLNB Y IATIENAMATNLALENEBUTAYNAIT

I: ¥iNgnsLINY1 Academic Staff Performance Summary 518 lneiiesleewanueianseiu

ANAMNNTEDUY NMTITY NITAAUINGTINUS UagNadnsvaIRTyY
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aussougn1siuensefuSnuiinendnusaisssyduanssousiansremangns 1wy N3

ONLUUMVDINITNUS N1IANUITEFITUNNTIVY NS feedback MUTBU N1SAIAUNNS
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N1TDUITULATIRIUINULDIAITIINDY OBE/AUN-QA, nsintazUssiliunaseauiudindnwl, n1s

a a

ANNUINYIUNUS, Research Supervision, Publication Mentoring, Al for Research LATISYTITU

N15739¢

FIUNIINENFIUDBY

5-1

5-2
5-3

5-4

5-5

5-6

5-7

UAa.2 nangn IS quUndin a1nivneuiimesAng

YayaasudnnuyAansaeIvnsg

YOYALATINT/AINTIUNTHAU IV AINYDID1915E

11A9.3 LAy UA.5 183 dndau Un1sAnwyl 2568

|
[

AFILAIAY/ TBNUUTTYUAMENITUNTUSINTUANGAS

NTRARNINNTITLIIUBIN5Y (Academic Staff Workload
Matrix)
AUTTOUL WAL HUNRIUIDI19158 (Academic Staff

Competency Profile and Development Plan)

AaELTRD1NTEYIURATEU
NGNS

INUIULATAIRDITY

9 9
Pz

NTNUIDIAITUATU
OBE/AUN-QA/AI/PSF
mimawmsjﬁgaauuazmiz
U1
NITUDUNUNYUNUINLLY
AAUNITZIU

ASANGIUNITLINUDIVTY

AUTTOUL AL HUN UL

819138
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NUNAMNING 6 N1TUSNITUAZANLEINNANTSTNANE (Student Support Services)

6Z’JI’EJ Lﬂﬂdsﬁﬂ’ﬁﬂiﬂﬁu L‘JTVI&HEJ ASELUU

6.1 Student intake policy, admission criteria, and admission procedures 3 3
are clearly defined, communicated, published, and up-to-date.

“WBUETUT NI LaTTURBLTUITMAY WeWNS uwazviualy”

6.2  Short-term and long-term planning of academic and non-academic 3 3
support services is carried out. “ﬁLLNuU%ﬂ’I‘iaﬁuaiguVl'lﬁ“U’lmsLLaﬂzﬂ“l}
mstesverdunaysreze”

6.3 Student progress, academic performance, and workload are 3 3
systematically recorded and monitored with feedback and corrective
actions. “HsruufinmuAnun1avi nan1sSeu waznszauresindne
wseu feedback warn1sunly”

6.4 Co-curricular activities, student competition, and other support 3 3
services are available to improve learning experience and
employability. “ﬁﬁﬁmiﬁuLa'%wé’ﬂqmLLazu'%miaﬁuayuLﬁaﬁmm
Uizﬂ‘umiajmiL'%&Jugl,l,aziaﬂflamﬁsm%w ”

6.5 Competences of support staff rendering student services are 3 3
identified, evaluated, and roles are well defined. “TIn1sAvunLay
UsluaNTIauE UARINSANEATIUALY WagUnUImMYaLRu”

6.6 Student support services are subjected to evaluation, benchmarking, 3 3
and enhancement. “v3nmsatiuayutinAnuilaiunsusadu ieuiies

uazUTuUse”
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NANISAILLUIY

6.1 Student intake policy, admission criteria, and admission procedures are clearly
defined.

A: néngnsfimunnnantRfnwng uee.2 wazvetidutndiadnw Tnesurdisanisfinwm

seAuUTyankarilnaaudRnuUsenasvainsveumine 18y

¥

D: Uns@inwn 2568 wangnsadunsiuin@nwirinuszuuresimine sy dyeadinsuasy
awmzdoussulundngnsdnuiu 5 au lgdeansveyansTulIHIUYIN VDI ING 1R

YUNRINYIAY AN LAEIVIIUN

R: vianansitndnulvudnisfinw 2568 31w 5 au wavanunsaidanisiseunsaoumuuEule
adlsfiony Sunuvseniesulundngiuiiveyan1aiusening 10 wag 15 AU 39A359599d0U

Usgnafuadasatuniinisneuasulu SAR

I: vangnsazdnvisenuazumsiulindnysednd legseydnunudseniasu niualing

FIIUEUAAEDN INUIUIILITUAYAINLLTYY LALIDINIUTEIEUNUS

6.2 Short-term and long-term planning of academic and non-academic support services is

carried out.

A: nangnsmmuassUvatuayuriseussRuiaudindnwiasauaaunstuAUsn e ImaivInig s
THHUNITSEY N5aTiuayuIidy Mslaviesaynfadva ssuunziloy seuuasaune

JUNAANY WATUINISVDIAUL/UNNINYAY

4 s

D: 9 2568 inAnwilasunsativayurueInseraaukare1aseiuInw nMsuguliva n159uas
wrunsseu szuunzdew Vuleatudininends ssuuasaumaszauindinfng wazyean

doansvomdngns
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R: ndngnstiusnisatuayundndunenissununisnyuasnisifouseds wdesdnviun
UsnisatuayuanzseaunuUadinlusver 3 9 wu wnuatuayuing1inus wiuiaun

AN HEURTUN LAZWNUITITIIUNITINE

I: ¥dngM3azanYi Student Support Plan sezdunazszeze wonmutuluas milestone 104

Y

Y

UNAN®WN

6.3 Student progress, academic performance, and workload are systematically recorded

and monitored.

A: vingaslaszuuneleunarnsinmuvese1anseilsnuiitefinnunanisisey Msameideu

NP LAZANUANINUINIITINITVDIUN AN

D: U 2568 wingnsAnmutindny 5 AUNIUNATIEIVY UAB.5 TIUNUNIUFBY NTIVNTIU NTAS

YUY kaEN1T feedback 187390

R: thAnwvimunaseglussuuwagrunginnidageununangiu 4ne.5 undinedlsyuufinni
M3znuresindnmsEAuTadinfnw U A15¥UNUITY MIETUU INednus wagiains

TueUsnwn

I: ¥dngn3agdavia Student Progress Dashboard $18yAAa Landnan1sisew CLO/YLO

ANNTINUNINY N152971U TYnT LaZUINTNITTIULAGD

6.4 Co-curricular activities and support services are available.

A: angmsaasufanssuEurangnsfiatiuayu PLOs lawn Aanssudgudine Research Clinic,
Publication Clinic, Al for Research, Academic Writing, Ethics in Research LAZAINTTUWRUN

NNYLAIY1DINY W/ FAVIA

D: 4 2568 s1e3ysannisnanssuasulutuieu 1w Research Clinic, Writing Clinic, Peer
Review Wag Seminar Presentation #3uAanssulaiusyAunangnsu9s1ensdanasdnvivang i

2810 0UN1INT
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R: Aanssulusiedviwigativayun1siseugkagn siunnwidevesindny) unfanTsuEsuseau

wanansAIsiiua U g3uRaweu wasnaUszliuanudisauenainsneivn

I: nangmsazdavin Co-curricular Activity Plan for Doctoral Students lnewwaleafianssuiu

PLOs ity Thesis Milestones

6.5 Competences of support staff rendering student services are identified and evaluated.

A: vidnamslanalnuasnneaimans Taudininends ddnaaSiivinisuasnunedeu dninine

Usnsuazinaluladansaumea uagnignuaivayudu ielvusnistdndnm

aa o

D: U 2568 fllanunfiangativauuiningivesiunudnnns nungiliyy Nuvesdynadna 11
TTUUATOY NURANTINTNANY wazauenans lnsuwnasnuigauiiunumativayunisisey

WALNNTILVDIUNANEN

R: 79489 WInmAL AR U gaTUaYY SBaunumMsinuinig undisdniinsng

Support Staff Competency-Service Mapping LLazma‘UizLﬁumﬁﬁﬁmimv\nwé’ﬂgm

I: vinansazUsraunziagiuIsuaiUaLIAiUNaUTITuUI N SN AN YISTAUNANERS waz

MHAUUTUUTIUINSTINGIVDITULBNATITY INeTnuS uarsEUUMITes

6.6 Student support services are subjected to evaluation, benchmarking, and

enhancement.

A: vidnaasivualvuinisatiuanuindnwinedasunisussuvanglauins Tnsievua uaz

nlUusulssesmaiios saudieasivungiisunigly/neuenlusuiag

D: 4 2568 flveyarnuianelanadatiuayunisisous wavlveamneseuud1siavesuning sy
aalsfinnu SimasdniveyaussliuuinIsaiuauuanIgnangns wu uenaNTIMeIinus

seuUlnAIUINE LarsEUURAMIUAITDY

R: vayaniluansnnuiianelansfsativayunisiousiunmein wdsludismedmsvagy

benchmarking vasusnsativayutindny Jsnesszyiduresinmangiy
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£%

I: véngnszinuaiid iausnsaduanu lauwn anusasilunsluuinis anudaauvesveya
Anuflanelavesiindny wardnsinisundym nseudSeuiguiunangnsseautadindnuly

ALLUIDUMINYIBEDUNTUSUNINALAE

FIUNIINENFIUDBY

61  uAp.2 vangmsuSvanauitadin aviveesfiomes NNV URUNSAN LAy
Anw e GG,
6-2 “J@iﬂﬁﬂ%mmﬁﬂﬁﬂwﬁﬂuﬁﬂ 5 Joeunds Ysagyien Sualing U waz
aanzidon
63 massauihdnmsuunmudnsfinu mensfinw  n1sney Ssteennansdu uaz
WHUNSANY UazanIunm Uien anunmMTinAne
64 voyaiulenuazroyadidyanuin Yoansdeasvoyandngasuay
USNstindnw
65  vouaWLTiELaTUAyL WU ALA UAZUNUMN
YARINSATIUAYY
66  unuuimaatiuayuszezdu/sreren (Student Support  WHUUIMIATUAYUITEYL/SYEY
Plan for Students) gMn
67 sruURsmmAIMIMUIMAEMsEUinAnu(Student  SUURRAMANNNTMULGY
Progress Dashboard) ATENULNANY
6-8  sgnuUssdliuuInsatiuayutinAnwiiay Benchmarking  MsUseliu Wiguifes uag

YFuugeusns



INUNAMANA 7 FeduneaudzaIntaslasaaTenug (Facilities and

Infrastructure)
U0 inaunn1sUsEIiy
7.1 Physical resources including equipment, material, and [T are

1.2

1.3

7.4

7.5

7.6

1.7

7.8

7.9

sufficient. “n¥weInsmenm gunsal Jan uaz IT Wiisswenensdn
NaNgns”

Laboratories and equipment are up-to-date, readily available, and
effectively deployed. “ﬁmﬂﬁﬁ’ﬁﬂﬂiLLaquﬂiajﬁuaﬁa wsoule wazly
Uselomnilnase

Digital library is set up in keeping with ICT progress. “ﬁﬁaﬂﬁgﬂaaﬁa
donAaeIUATINATIVLAIY ICT”

IT systems meet needs of staff and students. “5gUU IT ABUAUDIAINU
f;aamiﬁuaqmﬂﬁéuazﬁﬂﬁﬂm i

Computer and network infrastructure enables teaching, research,
service, and administration. “Iﬂﬁqag’mﬁugmﬂauﬁama%uasm’%aﬁﬂw&ga
pensdeu 188 UIN15 waruIvms”

Environmental, health, safety standards and access for people with
special needs are defined and implemented. “mmgm?iunmgau
g ANuUaensy LLasmiLsgﬁwaﬂ;gﬁmmgaqmsﬁLﬂ@lﬁy%’umﬁﬁmum
wazaLlun1g”

Physical, social, and psychological environment is conducive for
education, research, and wellbeing. “aﬂ’lWLngﬁmmaﬂ’lamw ANGE
uazdsladenentsfing 346 uazamnmdin”

Competences of support staff related to facilities are identified and
evaluated. “amiauwﬂmﬂiaﬁuaguﬁwuﬁaéwuaammazmﬂlﬁ'%’umi
AuakasUsziL”

Quality of facilities is subjected to evaluation and enhancement.

“AunnadssuisnuazaInlaSunUssiukasUsuu”

a6

WInune  ASLiuY
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7.1 Physical resources are sufficient.

A: vingaslaninensvesnnizaieans Uadndngtdy wazamingrdesvigumansaulunis
Jannsiseunisaeu laun veaseu vewseyn wesUfuins aunsaniaue ssuudes

ABNTNLADS LATOUY UasiuatiuayunIsiseus

D: 1 2568 nangnsdansissunisasuivtindnw 5 au lagleveassuuargunsaesnnzuay

WIngdeniianunsesiissnenansinnsseugsEAuTMAnAnY

R: 90yaningInNINsieussEYNANLarInTINgduiviedou vesusyyu nesuuRns uay
gunIal IT s095UNsiTeuNTsaeu vasiinadTanuianelanedsatuanyunissousd 2568 agy
Tusgauge eenalsiniu msuenralssliuametdn@nundnans Us.a. 1ios1eauee19nss

Uszipu

I: #ingn3aEdavi1 Inventory and Utilisation Report dwmsunsnensilyassluvangns wsousyy

PuuATINTlY T waguauuIuUss

7.2 Laboratories and equipment are up-to-date, readily available, and effectively

deployed.

A: nangmslyviesuiRnisreuituneskazaunsal IT iealiuayunIsitous N15338 NMIeaniuy

TPUUNSISEUS waen1sly Al/renawlstunisinm

'
A a CY

D: 9 2568 edwiluaIosiiondia 1wy LMS, H5P, Moodle, Google Colab, in3aaila Al,

FIUVBLAIYINTT UALTBNALITIATIEUVOLA ANUAUMAUIZFUVDITIEIV

R: viosuUAn1suaraunIativayunsiseusanansalysesiuinssusedvile unadsiiveyanis

TrauasanarAINUTTUATBUDIYNALIT/ENTABITHENAILS IV

I: nangasagInvhurud1TInuneMIningInsidviaed wasauesemsuiuuswenausy/

gunsaunidndunensidemureuiinmesfinwiuaz Al Wiienisfinm
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7.3 Digital library is set up.

A: iimIngndefidrinineuinisuazmalulagansaumeaiunnenuativayunesayanava

gIuveya dedianvseling Ieninus uaznineInTaTELmAIDNNTINY

D: tnAnwsgauguiUndinanunsalyssuuviesayaiavia g1uveyaseulau Thaills, Google

Scholar WazkaIdUALITINTSINBYIN Literature Review kagWaluIINgItnus

a o o =

R: 1879 d8uazdununiinsuauringlvglsouauay 1AT18Y UAzdIATIENITINNTIIIRY Land

TMesaNnRITagNlYaTuauuN S ugHAzIITe sendlsinu asdnivaiianislyuinisves

Y

Unfnwvangns

I: vidnansazUsraudinInguInigT WedneusugILYeLATTULAN1TINNITUTINIUNTUE MY

7.4 IT systems meet the needs of staff and students.

A: HANgRTLYTTUUANTAUMAYDINININGRUMAL AN LU SeUUnsLTeu SsuvansaumnaTEau
JudnAnw Hulwsa1vdvn Bulenaus seuudsiamuieansla wagssuuusn1suedtinine

UINI54

D: 4 2568 tinfnwuaveranselyszuu IT ien1sameideu AsivdeunanIsisey deansveys

59871 FUAUYRYA LardnvimangIuNssEug

R: 52UV IT 9045UN39ANSI8UILALNTUSNINANGATIA whdnvatauawusiinvasdaulaaiu
e ndngasmsimnsyuuRnauena1sBiannseting 1w Asesineniinus wilideveiiuveya

LAZNNTUASFIRLTLIYEY

I: nangmsazauelmimuIvIelyszuy e-Request/e-Tracking dmSuNUENENTITBAL

AN LNUSVDIUNANYIUUAR AN
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7.5 Computer and network infrastructure enables teaching, research, service, and

administration.

A: inineaeiilaseaseiugIuAeImesLasAs aveuUTanewazlsane ieatiuayunis

SYUNITADU 98 UINISIVINT LANITUSINS
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R: S2UUASOEAINITNTOITUNTIANANTIUNSSeuuazITevayseudwiuuesludusnla us

asdniuveyanuaties Jymnislyanu waskanisunluluseiundngns

I: vidnansazdnvhvesmesenudym IT wmegtindnunssaudadinfnw uavasunansnuy

nssuMsuIMIrangnslay 1 ase

7.6 Environmental, health, and safety standards and access for people with special needs

are defined and implemented.

A: viengaslaannIN1sURIANE AN ING 1A UEIIAAE §UAN ANUUADAsTY B1ATENUT
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7.7 Physical, social, and psychological environment is conducive.

(%

A: vingasluannwinaauvesuIngdenlituinienin dau uardnladenenisiseus 39y

WAz NTIRveninAnw
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7.8 Competences of support staff related to facilities are identified and evaluated.

A: yransatiuayuneIATanIuil viesSeu nesUuRnTg sEuU IT viesayn uageuusnsiasy
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Usziunasaudnisanu

7.9 Quality of facilities is subjected to evaluation and enhancement.

A: vingaslaszuudimaanuianelavesvningdeiiiofnmuaunndaiuayunisiteus uag

thnalUlsuudss
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NUNAMAINT 8 NaRAALATNANS (Output and Outcomes)

6Ing’t'] Lﬂm‘ﬁﬂﬂiﬂi&ﬁu L‘JTVI&HEJ ASELUU

8.1 Pass rate, dropout rate, and average time to graduate are established, 3 g
monitored, and benchmarked for improvement. “fn1siuua faea
waziflsulAeenIdN5e 9RT190NNANNAY LaysrezaIaNTINISANYY”

8.2 Employability, self-employment, entrepreneurship, and advancement 3 3%
to further studies are established, monitored, and benchmarked for
improvement. “In15MuuA ARR LAZLTIBUABIN1IZNNTINUYIN NS
Usznaueindasy mﬁLflu;;Uigﬂaumi LaznsAnyIRe”

8.3 Research and creative work output and activities by staff and 3 3
students are established, monitored, and benchmarked for
improvement. “fn1sfmun fnna wasiiouidomandde/aedassa
18491915 uAz AN

8.4 Data are provided to show directly the achievement of programme 3 3
outcomes, which are established and monitored. “ﬁﬁz?agauammﬁ
UsTaNadNsYemdngnslneasaLazinisiany”

8.5 Satisfaction level of various stakeholders is established, monitored, 3 g
and benchmarked for improvement. “in15Muun AARN LaglieuLAgs

Anuisnelavesydaulaaiudy”

NANISAILLUIY

8.1 The pass rate, dropout rate, and average time to graduate are established, monitored,

and benchmarked for improvement.

A: Mé’ﬂqmﬁmumﬁa%fmwaé’mmuﬁﬂﬁﬂm Tawn PNIINTALDY BNTIDBANANAY ga31d159
mMsfinw wagsvezanadelunisdnsanisng Inglvreyaainseuunedouias e

A0NUNNUNANY
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8.2 Employability, self-employment, entrepreneurship, and advancement to further

studies are established, monitored, and benchmarked for improvement.

A: HANgATIMUALRAMINATIZNTHNU ANUNTIMNIARITN N15UTENEUDTNDasE ALty

HU32NoUN1S Wagn1sAnwineveatadinndsdsanising

[
o

D: Insfinwn 2568 winansddluindnsanisAnwainudnansuiulse we. 2567 Fsdaluanunsn

F1891UKa employability veelndinguilla unaisdinnsussuuuazinsosiianureyasiunnoud

HA59N15ANY
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YSUNUsEND UMY

I: eingm39zdnvi1 Graduate Tracking Form wag Employer Feedback Form dwisutadia Us.a.

IneinunseuiureNanasdnsansAny 6 e uay 12 wiau
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8.3 Research and creative work output and activities carried out by academic staff and

students are established, monitored, and benchmarked for improvement.

)

A: ndngnsfmuanainsauRaIITeuaznuasasIATeseseLarinAnydudyind ey
YOMANGATTEAUAYH UM TgRATUHANURTLN UNANLIVINTT T1891UIT8 AULUY
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D: 7 2568 51837l Un@ouas19TuI8 seAUTIHIVT 19U Literature Matrix, Concept Note,
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I: ningn3agInvi1 Research Output Dashboard WENNAIUEINTE TNANY LALHAUTIY

919158-tinAnw wseufmua mneeduaza e ufivangey

8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.

A: MANgAIMVILANSAAAINNITUSTY PLOs K1uveya CLOs 51871 YLOs 518dud Anun1ivin

enfinus nsaeuinguatUR nasnuRRun warn1sdsINTANY
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Nan1sUSEY CLOS 989Un@N® 5 AL Wazdin1snsI9daunudannasenu PLOs

R: veyanianunsalydundngiunisussquaansssauseiguazanunmnuszaudi 1 la undd
luloveyan1sussy PLOs Wedusanisfinwn Aaiupassiesudu “PLO Progress” luly “PLO

Achievement at Graduation”

I: ¥ingn3agInvi PLO Achievement Dashboard fuansuasigyana 51839 edul uag

AMTINVDITU NIRUAMUANUNAAFUTEAU PLO UarTslanaiiouSuugamdnans
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8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.

A: viangmsimualuiesuanuisnelavesiaulaaiude lawn dnfnw ananse yledudia
Aein gnsanandl waznneuaivayy ieluduveyaliuusmdngns
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FIUNTNANFIUDNEN

LLNumﬁﬁ'mum@JLﬁ&JULLasmaé’Wﬁ (Benchmarking Plan for
Output and Outcomes)
FYUUNSAAAIY PLOS S18UARALAYSIETU Jnsfnwn

2568
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3.1 wan1sUsEuAuLeInIUnNa?N AUN-QA

Nan1sUTEIiuALLInIUNaIN AUN-QA (Wnnnawasnan1suseiliunuteaniu Rating Scale 7 53aU)
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.
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15

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

2.3

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach
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3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.
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4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.
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54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N1TUINTTUALNITVILMABKIZEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.
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7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

1.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities

carried out by the academic staff and students, are




shown to be established, monitored, and

benchmarked for improvement.

64

8.4 | Data are provided to show directly the
achievement of the programme outcomes, which
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are

shown to be established, monitored, and

benchmarked for improvement.
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1.

Expected Learning Outcomes

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

13

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to

written and oral
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communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses

are shown to be

comprehensive, up-to-date, and
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made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

2.3 The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

24 The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have

option(s) for students to pursue
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major and/or minor

specialisations.

2.7 The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning

activities are shown to involve

active learning by the students.
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3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

4. Student Assessment
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4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and

regulations, and these are
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shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

a7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1 The programme to show that
academic staff planning
(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,

and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

54 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

5.5 The programme to show that
promotion of the academic staff

is based on a merit system
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which accounts for teaching,

research, and service.

5.6 The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

57 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

5.8 The programme to show that
performance management
including reward and

recognition is implemented to
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assess academic staff teaching

and research quality.

6. N1TUINTTUALNITVILMABKIZEY (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic

performance, and workload are
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shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

7.3 A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.

7.4 The information technology

systems are shown to be set up
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to meet the needs of staff and
students.
75 The university is shown to

provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

1.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the

support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9 The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work

output and activities carried out
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by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which

are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.
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