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NAFIAMAITNA 1 NAAWSVNINTEEUSNA1ANIS (Expected Learning Outcomes)

4 a
naUNNIsUISLAUY

Wnune

Usziiiu
AULDY

ANIZNSIUNS
Usziaiuy

1.1

The programme to show that the expected learning
outcomes® are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the
university, and are known to all stakeholders.
wadmsN3Seus A avisvevdngnsldiumsivua
RENMIHNFAANOUNTUIFIUNTIEUS ABnndBIiy
Aeiminazsiusiavesminerds uazdoaslugagil
dldduidevun

3

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately
formulated and are aligned to the expected learning
outcomes of the programme.
TUIVIVOMANGATATINNIN PLOs (Mangmsasng
83 (CLOs) Tagld PLOs lusany)

1.3

The programme to show that the expected learning
outcomes?® consist of both generic outcomes
(related to written and oral communication,
problem-solving, information technology,
teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the
study discipline).
TuUsunsuuansliifuiwadnsnisSeuinaianis
Usznausevanadnsiily (Miiedesiunmsiesns
ArAazaTanyalenes Mswnly walulad
ANTEUNA TTNUENTE519TN 18) LasNAaNGIaNE
e ARetesiummiaginusvesanyivi
Ainw)

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.
Tsunsuiuandliifiuinfinsmusneudeansvesy
fldwladuds lnsamegiduladinudsneuen
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Useilly | AENITUNS

) WnaUaIN15USLLAY Wavidng N
AULDY Usztauu
warAuvanildsunsagvioul il unadnsniagoudd
ANANIY
1.5 | The programme to show that the expected learning 3 3

outcomes are achieved by the students by the time
they eraduate2Tusunsuiiuansliiiuinnadnsnns
Feusnaarminziavuivindnydietwiadnsa

MSAN®

syauaziuulunIngn (Overall Opinion) 3

NANIIALEUIIU Criterion 1 Expected Learning Outcome

1.1 The programme to show that the expected learning outcomes?® are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all stakeholders. //Naﬁwﬁmiﬁsmifﬁmmwfﬂ
YOIMENFNTLATUNTANNUADE MU ZANRNBUNTUITIUNTSEUS donnaesiUTdevimlasiusia
voaminende wardemsludailanlddudeiomn

Han1sALduU:
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[
[
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Feiimiuazsiusiavesuminerdouasanz uaziludoansliiu SHs Tneudsluiiussyumndngnsli
2INIENNAUTUNIIU

lumsuSudsavdngns w.e. 2566 ANzNITUNSUTUUTIMENgRSdTI9AUABINTTYRY SHS
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PLO5 @319assAnanumuAaunssuemansliildn dnuallanignunsonsaiuanufensued
nanle

PLO6 anunsausenavendngudaunssumand daenisienswludedninisdyan luaen
Beunanuidy
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Vision/Mission Vision/Mission
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. UAINYIRY AZUYBAENILAS
PLO “#angns v ’
“ FAIAUAENT
1 2 3 q 1 2

PLO2 iimmLﬁﬁﬂﬂuﬂismumiﬂﬁﬂﬁmu v v v
fuRaunIsUAERNS

PLO3 |anunsatianuisudaunssy v v v
manslulglun1sufimnaula

PLO4 |UfURnuauAaUnssumansny
NSYUIUNITES19E5IALABEN v v v
WY E

PLO5 |@519855ARaUmUAaUnIIUAERNS
Trlgnanwallanizaunsansanu v v
ANUABINISVBINANA LA

PLO6 |au15ausenaundnsufaunss
ans drensianswliuavansmig 4 4
Jaya lalaonidounanugpu

PLO7 |l¥anusauAaunssumanslunis
ALuTInAIEANINTY TR 4 4 v
SuRnveu Wuguisaziugnuld

PLO8 |Uszendldimaluladansaunealunis
PaueNanuUAuAaUnIIuAERs LA 4 4
28719 Z A
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Identity/Uniqueness Identity/Uniqueness
. UNIINY1AY AIZUYBEAEATIAZ
PLO %angns y b
dapuAEns
1 2 3 4 1 2
PLOY |Tupdnanialun1suausnamy
fuRaUnssuFansSeensusseny | v v
P3N 8USULe

* SAANYAIYBINMIIMENEY 1 1) Wiouvinau 2) INUINNT 3) auuandaf 4) danusuRavey
* gpanwaliananualvesnnriyvemansuazdrumans : 1) Fuauinusssy 2) dyuvuinnig
anamualuladedaasiaassa

Msfimumdngns Aa.u.(@aunssummans) nmamdngaslaiinisasie PLOs vemdngnsi
aenndosfiuinnUsrasamingnsiilddaliFuandumsa

HANISISEUSNANANIIVDINANGNT
o/ (-3 o/
AgUsTaIAvaImANgns (PLOS)

1. ilonanvndinliilsinuenisaeaseeniw newas PLO1, PLO6, PLO7
AMwinaseng danuiiaviinlalumelulagen
AdYia anasaysanMImansein 9 lunmsiannemsaud
oy WiunuAvewmLLes dsauuazviosiu fiduTin
ogflnusssn Wunadesifivesdsnu

2. Lﬁ'awﬁmﬁmsﬁmiﬁﬁmmfmmLsz’fﬂﬁﬂuwé’ﬂmi PLO2, PLO3, PLO4, PLO5
UfuRnumufaUnssueans
aunsaasassananuraufadlrliondnualianizau
vi3eanunsaadsassaueonuuuliiaunmidud
fpan1suenaInla

3. Wfiendndudinliihauenanusufalnssuaans PLOS8, PLO9
shemsUszgndldinaluladansaumaiivanzas s
WansTian NMS3ATIEI NMSEAUTIBNE FABNTUTTENY
W3R NAUDAELENENTTENULA

4. \ieNanUanliidive dausuRareu da31Y PLO6, PLO7
wsnludednsnetaa laenideunasugdu u

Aduazludmula

1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme. /51839 1W0MaNgATA319119N PLOs (Mangmsasnesneian (CLOs) Ineld PLOs 10w
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#3) //Wsunsuiazuandliiiuimadnsnmsseuiniaanisdmsundnansnamalasunsimunegng
WNEALLAZARNARDITUNAANT NS LS TIAIANTavedlUun Ty

Han1sALduU:

AuznssuMsUsuUsIvdngsladoans  PLOs  Tudenansdlundnansvnausumsnilunis
Uszgunangns Usesunangnsuaumnglienansdiasunnausaniuy CLOs vassngdviluudaznay
El

TuNSUTEYUVANERNT HBUNO NN 2568 BINTTHABUNUNIUAIBTUETIETVUAZBDNIUY
CLOs waangaivuanizay lngianznduindedunasndaivndmaen neiansalidennqediu
PLOs 2-9 Aindngmsrnvunly dmsunguinn GE dedmmsvesuminerdaidugimua CLOs 19
aonndosiu PLO Tnelsesnuvdngmsliudslienansddaouti CLOs Tuszylilu uae. 3-4 Liledanns
Seunsaeulunianisine 1/2568 WWusuly

1.3 The programme to show that the expected learning outcomes? consist of both generic
outcomes (related to written and oral communication, problem- solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

// PLOs #iossznause GLOs uag SSLOs/AUsunsuileuansimadwsmsiSeudninanisszneusig
HanadnEalU (iieadesiunsdeasienauaransdnualsnes msuidam weluladansaume
vinwgmsainefiy ma%) wazadndianenein MiRvdesiuanusiasinuguesauinidnw)

NaNsALHU:

AuzNTIINTUSUUTIvEngase Iddavhnadndmadoud e 9 4o Miszneudonadwsnig
Boudnly, nadwsmaiFoudiianizianzas

AniznTIUNTUSUUTmdngns dimusnadndnisBouvemdngns iusznoudig wadns
MsBoudmly 2 4o fie PLOT waznadwsmIiSeuiiianzinnzas 8 4e fie PLO2-PLOY wansfsnsng
7l 131

vangasiiunulunisusulse PLOsvawidngns Tl wa. 2568 lagueuningamenssums
U3uU3s18Ngms UM GLOs Wag SSLOs #al PLOs fiudlusuuuziives aued. Wuduasauas
ilUldludnns@nwsiely

15197 1.3-1 Generic Outcomes: GLOs @ Subject Specific Outcomes: SSLOs
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Generic| Specific

NanNsSeusiA1Ands : PLOS
v PLOs PLOs

PLO1 |gnansaliniwlneiazniwinnelsena asauna
wainaluladfdvialunisiseus mMsdeans ns
vhaouswiugdulsogavanzan faymendegsia
ysannsemanisng q luns faumvseudstdgmls | v
fanans1saiz Sasuludsiigndies iuanraues
depy wagdiesdiu UAUR sulugiugarnudunaides
waznalinIndvialnegamyas

PLO2 | fimnuinlalunssuiunisufdiausudalnssy v
AEnNS

PLO3 | anunsahanuisudaunssumanslulalunis v
Ufumaule

PLO4 |UfURNuAuAaUnIsumansAIuNTEUIUNT v
4519a33A N 0g LUz EY

PLOS | adWassAnanuaufaunssueansiilonanual v
LRNZAUNTONTINUAIIUADINITVDINAA LG

PLO6 | a@unsausenauendnaufaunssuaans aenis v
inswludvansmedaggn lieondeunanugdu

PLO7 | ldmnuisuAaunssumanslunsiiiutinge v
Anuiidtey danusuiinveu Wufiuazludniu
5]

PLO8 | Ussendldmaluladansaunelunisiiauenany v
AuRaunIsuAIansla o8Nz Ay

PLOY | fiypdnamiiilumsiiaussasusufaunssy v

ANENSAIUNITUITUEUIDNSREUTIEULS

1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning
outcomes.

// M3a$1a PLOs veandngnsuandliliuindnisad1eunainnssausau Need uag Requirement e
fidnilsdnade lnelame SHs. meuen uazasviuliifiuismunadnénisBousiaemis

Han1sALduL:

ANENTTUNTUSUUTIMaNans T Avuedddulddiudaduasangu fe flduladiuds
Meuonkazn1ely kagiMuANISAUTIVTIYN needs uag requirement Inglduuuasuniuuagnis
dunwal YeyagniundieseilagangnssunsuIulsmanansy
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lumsusudsamanans w.e. 2566 Lanvuagiiauladiuds 2 nau Aenquiiiauladude
INNEULN Usenaurmieansnadl §iddada Audinn waedliduladiudenislu Ae 919136/
{Fuilaveundngns uasAuddaqu iususiudeya needs uaz requirement Tnglduuuaeua
wagmsdunual MnturniznssunUsulsmdngnsn ndunsestoyaiioarau PLOs 4o 2-9

maﬂqmmLLmuiuﬂﬂiiJﬁUﬂqﬂmimmmﬂquQmmulmmmamawaﬂqm Tud w.a. 2568 any
Auuzves aled. Tuauasawaninluldlunismumu PLOs vewmdngnssialy

1.5 The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate® //n153An15U53q PLOs wl3eu fi3euansaussqlaiile
Au5ansAne

NANSALHU:

nangnsd PLOs ¥ 9mun 8 PLOs AMENTTUNITUTMITNANGATAIMUANITUTT] PLOs Tu
sreziia 4 U (my uAe. 2 viti1 100)

nnmsiunuiiniuin néngasdaiulindnuinazdnnisBeumsasuls 3 Imsdnw 3a
galyilainnisussg PLO

nangasdunulun1susuusansinnisussq PLOs Yeanangns laganenssunsusulse
VANGNT NUNIU NUNTUTUUTI MTBTNTBUWININITIANITUTT] PLOs Tuln1sfinen 2568 any
Awuzurive dl.oa.

SIINTNANFIUD9D

NUYLAY FIUNITNENF DD
1 JyazduANEngns UAe.2 nangnsuiulia 2566
2 Auledeay  https:/husoc.rmu.ac.th/
3 Auladanan https://web.facebook.com/profile.php?id=100063571151547



https://drive.google.com/file/d/1919lLP4-jG3A83WsuewhUqoXCU-dHYtw/view?usp=sharing
https://husoc.rmu.ac.th/
https://web.facebook.com/profile.php?id=100063571151547
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- & .
wnasiauni 2 lassasrsuaziilanivangns (Programme Structure and Content)

1 a
naan1sUsLiY

wWnune

Usziaiu
AULDY

AMZNITUNS
Uszidiuy

21

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date,
and made available and communicated to all

stakeholders.

3

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcome.

23

The design of the curriculum is shown to be
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses),

and are integrated.

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

s¥AUAzIUULUATINTIY (Overall Opinion)
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Nan13ANLHUUY Criterion 2 Programme Structure and Content

2 .1 The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all stakeholders
. //5wazidenveviangnikazsgazidenvessgividesdanunsuiiu uady wienldau uasd
sdeansludaiidrlddndonnngy

NaNSALHU:

AznsTUNTUSUUTImdngasiaioaziBunvamdngnsniy uae.2 iflieazidunasuiiu
Ml aU.02.Mvun uanafansei 2.1-1 wasswasdens1eivn uansfaning 2.1-2 Taesdavindu
enans upe. 3 -4 Widiseasidenasudiuauysal 1udegtu Tuguuuuenans POF wazsausulily
FIUATAUVAYRNENGNT Ineseazidunvosmanansinaueluivled uarsuazBenvedsein
nounsluduiou Wedeansliingy SHs filluonnsddaeu uazdndnuidnildazann

Tudni1sdnun 2568 wangnsa lanewnssieazidonvoanangnslusduled
https://regmis.rmu.ac.th/view/ AfgiL¥eFaRsLALFIANAENT LagseazldsnvesTeiviile

aoululmsfinu 2568 lFuoumnelienasdfasudomauazmsunslududsuliuiindnymsy
Tneviriu

ndngn sl unuUuUTINsd oansseazidunremdngnsiareazidunressiein lny
veumnglideinnsuarUssndiiusvemdngnsivdeamndlunisdearsliiun SHs muifivue
Tudnsfinwsely

A1519% 2.1-1 i'WEJEi%LaEJGMéJﬂQGﬁ UAB.2

s18az1duAnangns (programme specifications) wanalid AR NN S
1- Foaontu/mineanu GmAnendesvsy UAB.2 1t 6 1AD.2/ LAY
UAIAITAY) dnanuane
2- anufin1sdaniseunsaen WAD2 NN 9 | e
3- 1gazdunnN13sUTslngneLITTN (613) laigl- & PDF
a- FouSeyey: AauTndin Faunssuemans) 1AD.2 N 6 Auledves
5- Fovdngms: néngasAauadin auinAaUnsm | une.2 wih 6 nANgAs
AEns
6- Wan3i3euTinIAnTa (PLOs 9 1) UAD.2 IR 2 vt 16
7- INAYINTSULTINTTDANUANITFULLN 1AD.2 WU 2 AN 39U

14
8- Mipnuiigned 1AD. 2 N1 7
9- lassasrmangns wheia (128 miiein) uAR. 2 MUIAT 3 M 29
10- Juild3uaysiRananiamine e ume. 2 M1t 8
Tumiﬂizsqm%u’aﬁ 4/2566 Yufl 28 e Wwey
2566



https://regmis.rmu.ac.th/view/
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A519% 2.1-2 S19a%LDUATIEIT UAB.3

A185U"851873% (courses specifications) wanglsi LS ILNBUNS
1- Fos1e3v7 UAB.3 w1 98 PDF
2- USeLANev/Auene 1AB.3 N 1 GREMPES
3- namsi3ousiaaniswessiedu (CLOs) uAL.3 i 2 drinauamy
ﬁ’jﬂuﬁmmmi Nwe LavyiAuAR uag
4- M3TnMIBeunIsaEsuRNLNISSUTiUsEnaUM Y UAB.3 Y1 3 Auledves
W/NTARU NSFYUS warnsUszdiufigagliinniny WANgns
mavds nansiFeusiiazlasu
5- A195UILTIEINN 1AB.3 N 1
6- IvNTInLarUseiiiung 1AB.3 N 6
7- Suiidsundoudlatornunsieiv 1AB.3 N 1

2.2 The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcome. /M5a314 1A8.2 (N158@NULUULATIATIMANEAT) In15asnemy
anN15983 OBE %50 BCD

Han1sALduL:

lun1saine uee.2 vingasAaududin adnfaunssumans nangnsusulse wa. 2566
ANENTTUNTUTUUTIANGASLANUNIUMENZATHAY Lazglidn319AIURB3N5909 SHs wagiuas
Gu PLOs uazlienanseifaoudnh CLOs Miaonadosruaudsimuniusieiulundngns vangnse
Iumundngnafuuazdrsannudesnisves SHs saaslunazaneuen tethanaiadu PLOs
1¢ 8 PLO 9 ntueransdifaeuldisamiuimun CLOs fvulassadmdngnssiuiu 128 whein
1839 Aedunesein SrduwNLnIsEey way $avh Curriculum Mapping fidenadafiu PLOS

MANgRTRUKNUUTUUTIAIUSTURAYOUVBIHARNENISITBUFT18TU9BN1THENAY PLOs ¥09
wingnsbinsunndelneanznssunsuiulsmangnsiiansanmunuliuduasalulnsfine 2568

2.3 The design of the curriculum is shown to be feedback from stakeholders, specially
external stakeholders. // M3as1s ume. 2 lehieranudesnisvesidladiudsnrivriuw
Tngamegilanladuduneuen wddnlunisassedls

NaNSALHU:
lumsaine ume.2 vingnsauludin aviviRaunssumans vingnsuuuse wa. 2566
AuznssNTUSUUTImEngasldindoyafisausanansHs anieuonuaznelusnesnuuumdngs
ANzNIsUNSUTUUTIaNgasiaiAnauauuziartawurihangiduladeSHsunvinng
Az duasiest e fuusazadeneiviln 4 uasfnidviiunuiuusiosuieneid
dolussg Taniennud maviuglivilangaamssufi21 Ussnoufunisiannsiesssunaui
arunfuendnuaiianzyana eeiviaiuinueiiugiu wu nadul uar nadu2 esdusEney
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(%
A ¥ =

Aall waresrusznavfal2 siedvmidudndnualviosdu wu Aavziiutu wasavsiutnudau
a a4 Y Y  a a g va s & ¢ a a a o
e Mneiunstigsiansfalsnlddunesidalulaneoulal W gsfansfals uwasgsiafaly

poulay audsaniafiny
aNgasHLRUUTUUTINSAMUA SHs Meuaniiuduiiesiusindeya unldlunismuniunis
gaNwUUMaNgns tneanznssun1suTulsmangnasliiudnadalulnisinwisiely

2.4 The contribution made by each course in achieving the expected learning outcomes
is shown to be clear. /A1U5URAYOUVRITIEIY #O PLOS YBIUANENT AIINAITIS mapping

Han1sALduL:

ANENTIUNTUTUUTINANENTAIMUATIEIVITIAULAZN1INTEAUANNTURRAYOUHAR NGNS
ISU3vengnIgsnedv (Curriculum Mapping) lviHaNAUN1SUTSY PLOs

AYNITUNTUTUUTIMENENTTINAVR1 T @0UMMUATIEIVIAY 10 518797 wazNIs
N3¥18ANUTURAYOUNATNENITIT U V0IMANaATE 31839 (Curriculum Mapping) (1A, 2 Mt
104) Tudnfun1ussq PLOs udmeuliifu enansdfasuludnmi ume.3 wethluldlunisiseunns
dousioly

NANFATHUNUUTUUTINTNUNIULAE AMMUAS18391T9AULaEN1TNT218ANTURAYE Y
HAANENSISEUVOMENaRTEI1e3 (Curriculum Mapping) WindnAun15ussq PLOs Tudsialy

2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.

/M me. 2 flaseasananans (FIuniiein) ATUAINTILIY ABILARITIETI V0L NALLIAHLNE
N3aAUTI83Y (basic -> intermediate > specialised courses) LagT18IVIYTUINTG

NansALHUeL:

AuznssuNUuUTIdngasfvuslilassadrandngns lidesndn 128 miiefn ad
AVUAY UAD. 2 ENALMNALNG IAETARNUNSITEUNNAAUAINEINIIBVDITIEIYT Lol s1e
UIUINIT

)}

lassaiananansivualy dndnwiresieulitdosndt 128 wiiedn lassaiimangns laedl
mMstmuasginamasvuauendslutunsisou su uee. 2 i 30 lnglanizaeivid
VUNBLAYTEAUANUEINIBDETALIY 817 918391393N5501 F05nT3u 2 ULUTS FnsNITu 4 uay
vihefigaineinlasimsainassddnsnssuiienian uazseinlundngnsdsineivysmns
naname Inshirnuinainvatemansludyiaediu 819 Jv gsnanefals ssiafadzesulal
nsEnUszaunsalvseaviafine seindauiinug: vimudad

néngrsiunuUiuUTsinysannsisiunnmsinneiianssuannuaiyiual oy
néngnsasnumusazt it ysanmslviaseuaguanBety wasthluSuusunmstsuielflud

AsAnwIsaly
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2.6 The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

YV a

/mangesiisividenlvgiseu ldeniseu
NaN1IALEUe:

ANENIIUNITUTUUTIMANgnssrYTeInITeAulag eI vIaenly UAe.2 YBInangnsii
UnAnwiaenisey

nangassryTeIntinularedvuden Tu ume.2 laedsedvunuy 10 331 J33ndedu 9
A9 (uAe. 2 w1 19-21) wazdsiednTniden 6 37 (wee. 2 i 21-23) lnedalninAnwilalden
Soulufudd 2 Juduludiedn@nwagldidonFeulildmueiuaula (wee. 2 wih 30-31) nanfe
ednlunguindndon el ednansnssu UssRunssu mwdaniuazdauylneg fdndnuides

doneuanuaula Talaies 1 51830

2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry. //‘Viﬁmjm
wansnsnumulassafrmdngendussey q egradussuu ilelvindngnsinuviugaade was
A0AARBINUNIARAAIMNTIUNITHNU

HanTIALEUL:

ALznIIIMIUSUUTIMENgRsT fvuanszuIumsnumuliuUsmdngas deil

1) wissmenssunmsUiulsmdngnse Savhusunumundngnsned uazdulsmdngas
AT 5 T

2) weumneliiheiinuszaunisalindn dvua SHs MAedes AuTIUTINdeya9In SHs
laeN15dTINILUUUADUAUKAENTAUN ¥ TATevikazasuleya dealvdiedvinisuas
AENTIINTUSUUTIVaNgRS

3) H18331NTUATAMENTTUNSUSUUTINGAT WITU0DNLUUNANGATAN BCD DBNILUY
139 oonuuUIKLNTFeulasiFesdidunuaTmende (Geduitugiu seunans seduge) uay
UsgnaumgIydadu Fuuden wagdvysannig

4) daUszyunumunangnsseduazaniunisamudeyaddlaiuaiy nuniuainy
aonadestUgRavnTTTiAE oS

5) ueumnereiinUszaunmsaiindnuazioUssnduiusdeasuanisnuniulugs SHs 7
Aendios

6) dmanisnumulildnasulunisnumundngnssnel wasUSuusmangnsniuieseu 5
T uazduiunsnunszuaunsi alen. fmun

ndngns1 MUMUNITUIUMIARmangadoaulin1sAnu 2566 Tnsthdeuuziien al.ea,
wfiansanuszney Taglddunisddl AENTIUATUSUUTIMaNgAIAmuUA SHs Atados LAy
FIWTNTeYaN SHs lagn1sd1sIaniguuuasuny Jinszilavasudoya oanuuundngnIniy
BCD
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wangnsdununsuiuugmangas Tud we. 2568 lnauszsumanansidudaivauesneuy
wangasaunszuIunsiamue eihluldlunaiseun 1/2568

FIININANF LD

wueLaY 318N1INENFIUS19D

1 JgaduANEngns UAe.2 nangnsusula 2566



https://drive.google.com/file/d/1919lLP4-jG3A83WsuewhUqoXCU-dHYtw/view?usp=sharing
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aneﬁqmmwﬁ 3 Ltuaﬁﬂnﬂiaauuazmsﬁﬂufé (Teaching and Learning Approach)

Y . - Uszidly | AZNSIUNIS
U inaennITUTSLAY Wviane -

AULDY Usgrily
3.1 | The educational philosophy is shown to be 3 3

articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and

learning activities.

3.2 | The teaching and learning activities are shown to 3 3
allow students to participate responsibly in the

learning process.

3.3 | The teaching and learning activities are shown to 3 3

involve active learning by the students

3.4 | The teaching and learning activities are shown to 3 3
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to 3 3
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to 3 3
be continuously improved to ensure their relevance

to the needs of industry and are aligned to the

expected learning outcomes.

syauazuulunInTIy (Overall Opinion) 3 3

NANIIALEUIIUY Criterion 3 Teaching and Learningn Approach

3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.
/amingrdednsimualsvgnsanwivesmineaeliogedaau uarndngasiinig

WneUSuansEnyuiaensii SHs wazihungnsiSeunisasu

NANSALHU:
WMINedesvsgumasanulaiuausyInsinw Legrataau Ae “UadininUfun
WansiiunaeniinuazSuiaveusediauriosty” uagnanansiinisiiienusyginis@neian
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wipunslst sHs Tagluasmfivguimauasyszgy muvauusiduled wasiangnmafounisaou
Tnglesenuuusedrnamedlidifomduiusiuusugnsane Yssnnadosas 70 017 516397
Aavziiioanugsie Wunsindyaduliindnviaiiegsfediassdionisatieassananund
fufiunns uanidsuidoud wu nanin du senuuukEnsuet vhanilile 1 wazFeudnsdoans
WA uanuRaly Suduinveddnlunansondn wu nsfindluues dheenuuundnioue wie
Aaludassla

3.2 The teaching and learning activities are shown to allow students to participate
responsibly in the learning process. //e1315810alenalitindneladidiusiulunssuiunig
ISu3gNEINETIA

Han1sALduL:

wangnslioenuuundngnsann SHs lasiivanizduililomatndnulefidiusauly
nszUIUMISeuietsaisassdegiane 01fl g3 Aavviiieaugiia dasudalonaliindnu
FonUsuinmmanudavziiaula WevinasuidhimAanssunanniadats Setaelidndnuideulds

1%
a

N1IAITIANAUAT NMTUNEUBHAIU NMSIANBUAUANAT kaTNITATIHUTUA WANNTAUWINYEWAL
WldUsznavendnreduimesulall Tnnsnainddvia vseuszneunisgsisvwiadntatueuian

3.3 The teaching and learning activities are shown to involve active learning by the
students.

o

//AiRanssunsiseuntsaeuiiiug S eududdny

Han1sALduL:

vangnsiAanssumsdanisieunsaeuiiiudFoududfey (Active Learning) Tusnedn
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Learning - PBL) 9171 1873 Aauzilonugsia faouldliisnmsasunuy PBL Wumsdnwisuna
Aavzuarlduaunnelviindnwudeniidnuinansusidudiaulandoursiiauesedaou iofiny
LU IATERUnaNNITNINAaUNTIN wagTenuvsetausrenaey wingnsiinisiiuinni
nsdansiseun1sasulaeUsesrundnanslaveununglionnnsdiasuasunanisdnnisisounisaou
Tofunuuazdoiauuuy lu ueo.5 wazthdmdsduniadou ndngasduaulunisuiulsmuniy
AonssumsiSeumsasudiifuiFoududfy Tnevdngnsueumneligasunnau thieiuly
nangnsUuUTe 2568 M uAe.3 uazthiausneulanAlivulilonseaeunsEUIUNSTANTS
ISYUNNTADUVBILARLTIEIN
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3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life- long learning (e.g., commitment
to critical inquiry, information-processing skills, and a willingness to experiment with new
ideas and practices).

//MdeaSumaiseuskasisnmsiseus (NsdaInginsunliaiius) wenuileannnisinnis
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M19199 3.4 YiNwENIT3EUINARATINYDIMANENS
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nangastamiufamunsdauaiunisseuivagisnisseus lnglienasdunausianssuly
nsSguNsARULAaTNaTlIAINNSISBUNTaRU vsenansTy UnAnwilmieuivielasuussaunisel
aduvse legalsanniinuven1sseuinaentinvesindnw

3.5 The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset. //Mé’ﬂqmﬁmif{'f@miﬁﬂu
nsaeu In1sduaSulvigiSeuinanudnlug 9, AnuAnas1assd, n13aseuinnssy waswuIAned
AUsgnauns (Wuianssu Extra l¢)

Han1sALduL:
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Wnwzinand Wldusznaua1dnnen 1wl Aesulay

UnnsnaneRavia viseRUsynaun1sgsiavnainte

3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.

//nszuumumiumsianisiisunisasu fnsuiulgsedsseidos ieliulainneuland
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https://drive.google.com/file/d/1919lLP4-jG3A83WsuewhUqoXCU-dHYtw/view?usp=drive_link
https://drive.google.com/file/d/1FEBq6ZYo2t_TemBuVHZ20XG2X6ybhA-0/view?usp=sharing
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naeiRuAINA 4 M3Uszliulindnen (Student Assessment)

s a
INaUNNIsUISLUY

wWvune

Usziaiu
AULDY

AMZNTTUNS
Uszidiu

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

3

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and
applied consistently.

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be
explicit, communicated to students, and applied

consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of

the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

a7

The student assessment and its processes are shown
to be continuously reviewed and improved to ensure
their relevance to the needs of industry and alignment

to the expected learning outcomes.

szauAzULlunAIWIIU (Overall Opinion)
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WNaN1SALUUIY Criterion 4 Student Assessment

4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives. //A3nsUszifiugi3ouiivarnuans lngaonadeaiunisussaradiia
yosHansBeuiimanis uaringuszasdnisiGounisaou

NaNSALHU:

vangnsinualiitfaounnieinilansFounsaeululnisdne 2568 fisuuuunisin
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sﬁuaﬁjﬁué’ﬂwmsimiﬁm WU 583G kar eIV UR wazsredndfgy wu Aaudnus a1y
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ldnsnageu Ao 1) INTUsEEUNATENINNSISYUNTAOUNTRARUNANAIA kae 2) N15UsEIUNG
wasseulaen1saeuUatenia dusednu]iiiisussiiviseulaeniulvezuuuainuanuloa
Tnglfinasinunin onsussidunadugninisnsdeulusein uagviofaeusiaasliisnig
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aonAdasiuNIUTIgHadIIvemansSeusiaavs uarTngustasdnisiiounsasu Jsueumineg
Tisesrundngmsdnuszyauazdidunisdmingzuiuns indesdle 38n15iauarUsziduna Tiudn
i@Svneuninseusiely

4.2 The assessment and assessment- appeal policies are shown to be explicit,
communicated to students, and applied consistently. //uIEJU’l‘EJmi‘LJizLﬁué\lﬁﬂu—miqwﬁiiﬂ
Han1sUsEugnuandbiagetniny dnnsdeansluduiseu wazilUldegsainaue

NansALHUeL:
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aou msiauazUsvidiuna MsfansauuUBuna waznsonssalidedndnuiiiveasds lu uae 3
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TudmsfnufiuanbifidedesFeu Yednamvestin@nwiuazenansdiivinvuieaiunmsin
wazUsEiliuNanNIssEuNTHoU

4.3 The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
/msvssiiuioudosdinnsgiunagnszuiunsiuansauinviiuaznisduianisinuves
Aouliesnadaiau fimsdoansludediSeu uazsthluldogsaihiane

NaNsALHUe:
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ToyanI133euvNANYIIINTFUUNITUTEUIANANTISEUVDINNTINE Y

4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in
assessment.

//AsmsUssifiugiSeudasuanliiiudwnmeinisiinzuuu (rubrics) n1siaagAimneuy (marking
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waznsURUR Tugduuuimeniu

4.5 The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses. //’QJ%‘ﬂﬁ‘UizLﬁuﬁiﬁﬁmﬁaduamﬁﬂmi
vssauadusIvemansieuinaanisssRundngns wasnanisseuiseausedv
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2) msUsziliunandasoulagnisasu Posttest fiidunisusziliuuuy Summative Litens
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4.6 Feedback of student assessment is shown to be provided in a timely manner. //iin3
Joundunanisussiiiulinngiseuegraviuviaeg

NansALHUeL:
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4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and alignment
to the expected learning outcomes.

/M3UsgliugiSeulaznszuIums dnmuniuuazysuliegeides weliiulaiineu
LaNgANURBINITTBINIARAFINNTTUNM IV UazaanAIfUNANSISEUINAANTS

NANIIALHUIU:

nangasinszuIunsnumunsiawazUszidunannaianisding lutnisdine 2568 dns
NUNIUNTInLasUsEUNAATUY NI Mé’ﬂqmﬂ%’ﬂizmummazLLUUW@%@Jmuﬁﬂmzﬁmum Y
Mseuiuny fadl

1) wé’ﬂqmmuaLLquéquﬂii:umimmumﬁmmﬁaumiaau mﬂmmsé;ﬁaauﬁlﬂﬁaaﬂu
sre3vlunansAnet q FmthfinuniunssuunTansSeunsaeu

2) Tenansdiaoudavii uae 5 udwisnnenssun1smunueuasany CLOs Tunsdnnis
Bounsaou LazANURsIMasdURUSYDY CLOS U PLOs fisnedswansiu



41

3) 4N15ASIFFBUAINUATIVOINTIALALUTL LT UNE validity, reliability, fairness #5338d8U
1319 feedback futihAnwimussezaIfinue
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https://drive.google.com/file/d/1919lLP4-jG3A83WsuewhUqoXCU-dHYtw/view?usp=drive_link
https://docs.google.com/document/d/1AMyd6knL-lHsxw8mhLW7EcbVQdTHDAws/edit?usp=sharing&ouid=114061376351730920902&rtpof=true&sd=true
https://docs.google.com/document/d/10ByIh1q8LnqgxaH9aKVfCkZ5phX_1Cbn/edit?usp=sharing&ouid=114061376351730920902&rtpof=true&sd=true
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NAUIIAMAINT 5 YAaINTN19IYINTS (Academic Staff)

'3 a
NaUIN1IUTSINU

Waviang

Usziaiu
AULDY

AZNTIUNS
UszLaiu

5.1

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

53

The programme to show that the competences of the academic

staff are determined, evaluated, and communicated.

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service.

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

syAuAzuLlunINTI (Overall Opinion)
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NANITAILIUIIY Criterion 5 Academic Staff

5.1 The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service.
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5.2 The programme to show that staff workload is measured and monitored to improve the quality
of education, research, and service.
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A519% 5.3 A1 NUAAINIZIUYO99158 (FTE) wardnaIuY0991158
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5.3 The programme to show that the competences of the academic staff are determined, evaluated,
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5.4 The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude.
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5.5 The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service.
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5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented
to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality. //%a”ﬂqmﬁﬂﬁ‘sU?ﬁ’ﬁwaﬂﬁ
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NIRRT 6 NTUINSUazdNLEINRIN1SUNANET (Student Support Services)

4 a
lnaan1sUISLuY

wWvune

Usziaiu
AULDY

AMZNITUNS
Uszidiuy

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown
to be clearly defined, communicated, published, and

up-to-date.

3

6.2

Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of
support services for teaching, research, and

community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic performance,
and workload are shown to be systematically
recorded and monitored. Feedback to students and

corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6

Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.

szauAzuUlunIngIn (Overall Opinion)
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Nan13ANLHUUY Criterion 6 Student Support Services

6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support

services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are
shown to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services. //amiﬂu%aﬁﬁ’mﬁﬁﬁ
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6.6 Student support services are shown to be subjected to evaluation, benchmarking,
and enhancement.
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Na9IRMAINA 7 BegnuieanuazaInualasaisugIu (Facilities and Infrastructure)

4 a
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AULDY

AMZNITUNS
Uszidiuy

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

3

1.2

The laboratories and equipment are shown to be up-

to-date, readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with
progress in information and communication

technology.

74

The information technology systems are shown to be

set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables
the campus community to fully exploit information
technology for teaching, research, service, and

administration.

7.6

The environmental, health, and safety standards and
access for people with special needs are shown to

be defined and implemented.

1.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to

evaluation and enhancement.

szauazuulunIngIn (Overall Opinion)
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WNaN1SALUUIY Criterion 7 Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed. //viosufjiinsuazinsesiieujiinmsdesiugnady wioulda wazldnu
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NAN1TALEU:
ndngnsfionssoudalnssunenidulenina Useneusiewesuji@nisuaziad eaile
Ufuinsneuldan wagldanuldegalivse@ninmneaunis
Usenausieg
- e uRn1sInsnsIy
- esU{URMIA WL
- iosfuRn1sesniuy
 TesUfiRnsreuiumesitoniseanuuy

- oslfuinisussRunssusasiesufuinisnIaslufubn Usnuemsuseiunssy
. o UAmsfauslneuaznaidu Usnenas 36 4u 3

1
2
3
4
5. iosaunAaunssy
6
7
8. iofaUIgel (015unalas3)




56

7.3 A digital library is shown to be set-up, in keeping with progress in information and
communication technology. /AalWiiusn1sesayafdianiuaI1un1ImdIn1nalulad
ATAUNFLAZNITRDENT
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7.4 The information technology systems are shown to be set up to meet the
needs of staff and students. /dszuuAlulagansaumnaionouANBIAINUABINITVBIUARINT
IEEHIRY
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration. //AANINYIRBUNITIALH S LY
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7.6 The environmental, health, and safety standards and access for people with special
needs are shown to be defined and implemented. //41ASFIUANUEWINGDN FUNNULALAIY
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7.7 The university is shown to provide a physical, social, and psychological environment
that is conducive for education, research, and personal wellbeing. J/ARINYNF 8 ALY T
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown
to be subjected to evaluation and enhancement. //AAMNUBIFITIUILANIUALAIN (VAL
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wnaeinunni 8 Uadeinduasnadugns (Output and Outcomes)
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8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

3

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and

benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

szaUAzLULlUAINTIN (Overall Opinion)
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NANITAILIUIIY

Criterion 8 Output and Outcomes

8.1 The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.

//Sasnsdndanisfing shsnisesnnansiu waznanadslunisdniansdine fesinisuans
foya Miudanw waziimafsuiAsaiionisusulge

Han1sALEuL:

wanamsmvunidmnenissutinfny) snsinisdnsanisfing dnsinisesnnanediu waz
nanadelunis dusansiine e Mduiianu nanisdndunuremdngnsauans wadsldfinng
= = P v o &
WU LNENITUTUUTY Al

A1519% 8.1 9RINTANSINITANEN LAZRTINTTABEYBIUNANYY LAMIYBLAUBUNAS

UnANw v UNSANYT | IUMSANEY % | ARl | AwRY %
Unsfnen 2561 25 13 52 0 0
UnsAnwl 2562 17 9 52.94 0 0
Unsfnen 2563 10 3 30 1 10
UnsAnw 2564 11 - - 4 36.36
Un1sfinwn 2565 16 - - 11 68.75
Unsfinen 2566 14 1 7.14 6 42.85
Unsfinen 2567 5 - - 4 80
UmsAnen 2568 17 - - 15 88.23
Un1sfinwn 2569 18

Jadefidnansznusesiuauiindnen

1. ﬁﬂﬁﬂmLLiﬂLG?J’WVLaJﬁmmiﬁaaﬁﬂua’]m?ﬁmﬁLﬁam%auﬁﬂaimmaaﬂ%’u@hL%’ﬂﬁumiﬁsm
msaeuiiietuanaivladmalinanisSeulifanasiasilaiuanniindne

2. mUsemduiusudngassdldldadudangudmnedinruailadiazFouluauivi
athaua3sdsmaliawutnanuitarSuldidulumuwaunissutndne

3. WnAnwrswunisadasdSsunazsenududllindeusiadesineisssdensou
WInedesu



64

8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for
improvement.
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8.3 Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for
improvement.
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8.4 Data are provided to show directly the achievement of the programme outcomes,
which are established and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement.
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duufl 3 asunan1susziiunuLeg

1. nan1saiusununue d44.99. (AU 1.1)

ASLLUU
U 3188080 wWanune | Ussidiu
AULDY
11 | MIUImsdInmsnangnsmulsznIAnsense@nyIsnig S04 et NI NI
WNTPIUNANEATIEAIUUI RS uAz Udin@Anwn w.a. 2558
2. HaMIANTUNUANUNUSA AUN-QA
ASLLUY
Lnaua INUALDYN wWavane | Usediu
AULDN
1. waé’ws‘mami{%auijﬁmw% (Expected Learning Outcomes)
1.1 | The programme to show that the expected learning outcomes are 3 3
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university,
and are known to all stakeholders.
nangnsiuasnsnsiseusinmniasselslundngnseshaumeausy
a1semaseusuaraonnaesnUIaLimiuayusH Yo meae lng
nmemadilalagaude
1.2 | The programme to show that the expected learning outcomes for 3 3
all courses are appropriately formulated and are aligned to the
expected learning outcomes of the programme.
n9IeivIvemangnsineansnIsSeuginaniaimansauuas
gonAdpIiuNaNTSEUTINIAYTIvangns
1.3 | The programme to show that the expected learning outcomes 3 3

consist of both generic outcomes (related to written and oral
communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to
knowledge and skills of the study discipline).
nangasiinaansnInsousinmm sy noudaeiamadnsialy (inwy
nisdemsiamadeunsuazniswe, msudtlym, waluladmsaune,
VINYENITaTNINEUNUS (TUAU) UBLHAANGIAN I I 997 INTIEIT)
(AIUFhALINYUANIZHINTIT257ETY)
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1.4

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these
are reflected in the expected learning outcomes.
7/75’1‘75’?7’51/075577./531/?/81/8?]?71/?7Eidﬁ?i?/@\?ﬂi/ﬁ?ﬂZﬁ}ﬂ?wﬁE/ ZP?E/AW73N1/
ﬁfJUZﬁ)ﬁmeﬁUﬂ’]ﬂﬁ’]ﬂuaﬂ ?fﬁﬂ@ﬁ)ﬂﬁ@\‘iﬁUN@@Wﬁf?’]?LSEJU?WF]’]@ViN?/Q\?
wongns

3

1.5

The programme to show that the expected learning outcomes are
achieved by the students by the time they graduate.

1Y
a o

UnAnwivesangn sdesdnaauiniunaann1nseusinliideansy
M5ANY)

szauAzuuulunINgIU (Overall Opinion)

2. lasea¥euasiilanamdngns (Programme Structure and Content)

2.1

The specifications of the programme and all its courses are shown
to be comprehensive, up-to-date, and made available and
communicated to all stakeholders.

maﬁms/wmmma 5’)83%71/@771/?]’5@7_/?]571/ L‘UZJ‘I%@‘UU Uaeiinig
Usym1aunivg Zz/wummuZ@mmayaywmm

2.2

The design of the curriculum is shown to be constructively aligned
with achieving the expected learning outcomes.
nangnslasuniseanuuuligennaniunIsussgNas e 15iSeuT
AN

2.3

The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders.
nangnslasuniseenuuuvuiugualausuusvesliaulaauge
Ingiamrggilanlianudeninniguen

2.4

The contribution made by each course in achieving the expected
learning outcomes is shown to be clear.
ugagnangnsliaiusiulunisussauaansnisizeusnaiavitee 199ay

2.5

The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to
specialised courses), and are integrated.
nangnsiisieTnidnmsesnuuulasaine SaarduugIu nane uayio
(an12) UazYsai1n71508 NAHIATNAA

2.6

The curriculum to have option (s) for students to pursue major

and/or minor specialisations.
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wangn sl udonIvnenuas/m3odvnlinfnynaenseu

2.7

The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date
and relevant to industry.
nangnslasumsusulsadusseenuuuameilaimun 3 daau
iWuilagUiy uazaannaesiunIAeAaINNTIU

szauazuuulunInsau (Overall Opinion)

3. LLmﬁﬂmiaauLLazmsﬁﬂui (Teaching and Learning Approach)

3.1

The teaching and learning activities are shown to involve active
learning by the students.
Ussmangnsuanslisiuindinsesuieuardemsiugiiaulasauge
uagazouldiiulufonssunsiSounisaou

3.2

The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
Aanssumsseunsaoualenalminfnwidausulunseuiunis
1Seuy

3.3

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in
the teaching and learning activities.
AanssunsiSeunisaeudnisltinaianissaniseulneiinAnyidl
qIUTI

3.4

The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for
life-long learning (e.g., commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas and
practices).
fanssuMssguNsABUiinSaLaTUNITSEUSISEUIITN SIS euIuaL
Ugnildiiiin@nw danusjehlunisSeuinaendn (Hu A
nseiteSosulumsnadan yinwgnsUszananateya uazanuialed
NARBISIUIMIAALATILWIUSUR M)

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.

NanssuMTSeuNITaOUINISUgNEN AIWARIYL AIIUARTT1NTTTH
wInNTIU uazAIINANTUTENaUNISININANY)
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3.6

The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are
aligned to the expected learning outcomes.
dmsusulganszuaunsaeuazmsSeuiassaidouioiuled
FONAADIAUAIINAINITYOININENE NN TSULAEHEN SIS INNTY

3

szaumzuuUlunINgIU (Overall Opinion)

4. n15Useiutn@n®e (Student Assessment)

4.1

A variety of assessment methods are shown to be used and are
shown to be constructively aligned to achieving the expected
learning outcomes and the teaching and learning objectives.
TFMsUssduivaInyaIeuaaennaestunsUsguansISeusi
mIANIay IngUsyaNANITISEUN TFOU

4.2

The assessment and assessment-appeal policies are shown to be
explicit, communicated to students, and applied consistently.
wlevrgnsussduuasnsgnssalnsusuduinsdemsivihing
o889 uagihlUlY ogrvasiiaue

4.3

The assessment standards and procedures for student progression
and degree completion, are shown to be explicit, communicated to
students, and applied consistently.
WmsgIiasTuneunsUTdus MU TN M e sy uas s
duSamsdnwidinisdearsivindnwiegdnaumanilulvogs
ﬁif?éﬂi/é)

4.4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to ensure
validity, reliability, and fairness in assessment.
Fnsussduuansliiuiunasinsinsuuy sveza7 uaztoUihy
iielinuladsnaugndas Armnindeds uasmaandusssuluns
Useiilu

4.5

The assessment methods are shown to measure the achievement
of the expected learning outcomes of the programme and its
courses.
T3n1suUsaluiiinnadugniniensiseuiininniavemangnsuay
596397

4.6

Feedback of student assessment is shown to be provided in a timely

manner.

—>
.




77

(-4
LNEUN

S19azL9n

wWviune

AZWUY
Uszidiy
AULDY

dmsltasausuuen1susaduindnwIluy 19381 ay

a.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning
outcomes.

msUsaduidndnyiuaznszuauns uansliiudnismuniy uag
Usupeesanles ielinleindinuiyatetunaiudoinisves
PIANFIMNTINUSETOARADITUNBN T SUS IR 1A Tl

szauAzuuUlunTNTIU (Overall Opinion)

5. ‘uiﬂmﬂsmxﬁ‘mn’li (Academic Staff)

5.1

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement
plans) is carried out to ensure that the quality and quantity of the
academic staff fulfil the needs for education, research, and service.
VAN NI 5AILI U IUUALYARINTAIEIYINIT (FIUDINITAUNEN
Fmmds nsidesunis msusultlue neiEndn uasuruny
inFeaeg) tieliulorgaun muasUsunamesyRaINsaIL 3T
MOUAUDNEIDAIINGDNNIT AIUNTIANY] NITIVE UAsNITUTNIT

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and
service.

HangnsinITIAUALANMINAITLILYEYRAINT LTBTIAIARININ
N15ANYT NITIVE UALAITUSNIT

53

The programme to show that the competences of the academic
staff are determined, evaluated, and communicated.
dAnsnmun Useidiu uadoaIsaussousvesunaINTaIeIvINgg

54

The programme to show that the duties allocated to the academic
staff are appropriate to qualifications, experience, and aptitude.
unuImmhivesyransaIeInInIslinaumnTauuR LT
Ussaunsal uasmannun

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research, and
service.
%ﬂvf?gﬁ’iﬂf?7§ﬁdéﬁ?ilfl7545@%?%%14@@7f752¥’7£/37f7f7757ju7/{u§7w537_/1/
AIWFAINITONIUNITAON N1TIVE UAENITUINIT
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5.6

The programme to show that the rights and privileges, benefits, roles
and relationships, and accountability of the academic staff, taking
into account professional ethics and their academic freedom, are
well defined and understood.

wangasuandliiideansuasansiey nadselowd unumuas
AWAIE uasAIiTeRYesyYAaINTaIETTIN IneA e

VTTIUTTAIVITWUALAININN 1Y INITALATUN IS I UALAZ YD
DENANT

3

5.7

The programme to show that the training and developmental needs
of the academic staff are systematically identified, and that
appropriate training and development activities are implemented to
fulfil the identified needs.
wangnsiinisinevsukazamdntulunisimuIyeaInsaIedvIngg
l35sumsimunegtatuszuy dnsinousuuasn simuI i sauuay
povauain T uTui

5.8

The programme to show that performance management including
reward and recognition is implemented to assess academic staff
teaching and research quality.
angnsiinIsUsMINaMSUFURIIGITwAIT I Tauas TN sEeNY
fgminnldlulssilunainInmsaeuuayn153sevesynaInIaIeivIng

szauazuuulunInsau (Overall Opinion)

6. NSUINSHazdaEsuNaINIsUNANEI (Student Support Services)

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,
communicated, published, and up-to-date.
nangnsiulovienssuindng inasinssud o uasdunounts
suguSounitmau fldsunisdears useuns uazutlagui

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research,
and community service.
nangasiinIsandum s SUSMISUa AUy ITINITUAS
Il slussezduuazszezen ionsusnIsRunIsasy n15308
UazmsUIMTTNTUTITE A IS a5 I
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6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring.Student progress,
academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
WANGATITTUUNITHTI9OUAINAIIMIIVOIINANYINAN TS UL
msAamunszailiieeme uadnsiuinuasinnutoyase iy
syuy dnmsazvieudalaualussaunfinyuazanidunsunlyUsuuiings
Fnduslunseiisndy

3

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning
experience and employability.

dnanssusumangns nsudeduseyiteinfing) uagn1suinisunAny
5y 9 ieduasuyssaumsalnmsiSeuslomani s

6.5

The competences of the support staff rendering student services
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown
to be well-defined to ensure smooth delivery of the services.
dmsssyaussausyaaInsaeaiuayuiliuinsindAnylunisassm
uazmsloudheypansaeaivayy dnsussiduaussauzaghimolios
il limenndasnmdesnIsvesiialagauds dmstmmaunum
uagpMuduSon U s dulueg 95Uy

6.6

Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
n15U3N5UnANILA S UNISUSHUdN 1WSIUITIEU UasWaiuIUssansnin

szauazuuulunInsau (Overall Opinion)

7. feneanuazadInuazlasaiIanugiu (Facilities and Infrastructure)

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to be
sufficient.

NINGINTNNMENINYeIWangaT Tudaianaunsaluazinalulad
AVIAUNANIINOH DN TANTIN I

7.2

The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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7.3

A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
dmsvesayndsviauiie ivimiunauiamhvesteysuasmalulad
7//7\77’7755"85775

7.4

The information technology systems are shown to be set up to
meet the needs of staff and students.
dszyumaluladansaumanineuauaInIumeInIvesyraInTuay
UnAny

7.5

The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and
administration.
uinendeliuinislassaiieiug un o uneuazin S0 eid IR
lihe Gevaelsiumrinerdeaiunsoltusylevdonmaluladasaume
FmsunITaeU N15398 NI5U3NIT UaLNITUIMITOENTUT

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and
implemented.

AmsrmuANImIFINAUAMINGY §UNTN UAAIIUABASY naBnTL
SEmnihiesmsugitnawdainsiay usziinsihluly

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education, research,
and personal wellbeing.

un e IseanIndeunmenn ey uasialaisenenisin
N1739¢ Uazgun1IE

7.8

The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that
their skills remain relevant to stakeholder needs.

I3 s uazsduanssausYeIyYAaINaeaTUaYUITUGA9As
FIUIIMINFEAIN IOFBYININYBIAUTTOULTTONAFDITUAIIY
doamsvesrilailaaaugy
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7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and
enhancement.

ImsUss ez UsUUTn0InN NY89EI81LIBAIINAZAIN (ViDaLn
WovU URNTg npluladarsaume kasn1susnisinfng)

3

szaumzuuUlunINgIU (Overall Opinion)

8. Uadeidnuaznadugns (Output and Outcomes)

8.1

The pass rate, dropout rate, and average time to graduate are shown
to be established, monitored, and benchmarked for improvement.
dmsemun Ganu wazSauigusnsinisansenIsing nmseen
NANAY Lagse 34?@74@5&/2%075§7é§@ﬁ7iﬁﬂw7 F17I9a8U Loy
WisuguiienT s

8.2

Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.

dnsmviue Ganu sasdseuiieurinyen15veu n1sUsenaueITw
b5z msTugisznaunis ienIsvinu

8.3

Research and creative work output and activities carried out by the
academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

dn1571U9 AN UALUSIUIEUNAI I TTEUALI AT NATIA LA
Aanssuiisndunislaeyaainsaeivinsuasindnyuien) i

8.4

Data are provided to show directly the achievement of the
programme outcomes, which are established and monitored.
dmslitoya mimun uazAne IUNaaUYNTVIRAINTYDINANGAT

8.5

Satisfaction level of the various stakeholders are shown to be
established, monitored, and benchmarked for improvement.
dnsnimun Aamu uasiuseuieguszauauninelavesilalaau
(G 9 iien TR,

szaumzuuUlunINgIU (Overall Opinion)

seAUAZLULTUA NS AU SVNA
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1.

Expected Learning Outcomes

1.1

The programme to show that
the expected learning outcomes
are appropriately formulated in
accordance with an established
learning taxonomy, are aligned
to the vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that
the expected learning outcomes
for all courses are appropriately
formulated and are aligned to
the expected learning outcomes

of the programme.

1.3

The programme to show that
the expected learning outcomes
consist of both generic
outcomes (related to written
and oral communication,

problem solving, information
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technology, teambuilding skills,
etc) and subject specific

outcomes (related to knowledge

and skills of the study discipline).

1.4

The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5

The programme to show that
the expected learning outcomes
are achieved by the students by
the time they graduate.

2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses
are shown to be comprehensive,
up-to-date, and made available
and communicated to all

stakeholders.
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2.2

The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

2.3

The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

2.4

The contribution made by each
course in achieving the expected
learning outcomes is shown to

be clear.

2.5

The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6

The curriculum to have option(s)
for students to pursue major

and/or minor specialisations.
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2.7

The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1

The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2

The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33

The teaching and learning
activities are shown to involve

active learning by the students.
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3.4

The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35

The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected learning

outcomes.
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4. Studen

t Assessment

4.1

A variety of assessment methods
are shown to be used and are
shown to be constructively
aligned to achieving the
expected learning outcomes and
the teaching and learning

objectives.

4.2

The assessment and assessment-
appeal policies are shown to be
explicit, communicated to
students, and applied

consistently.

4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

4.4

The assessments methods are

shown to include rubrics,




88

(3
LAEUN

=]
INYaTLIYUA

ALAU
(Straight)

ANAITHAIUN
(AFI)

NaN1SALEUUY
ANSAN®EN 2568

wHuNIANHUNTUTUUSS
waTWAILN

marking schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment
is shown to be provided in a

timely manner.

a.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1

The programme to show that

academic staff planning
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(including succession, promotion,
re-deployment, termination, and
retirement plans) is carried out
to ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

52

The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,
and service.

53

The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

54

The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience, and

aptitude.
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55

The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

56

The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are well

defined and understood.

5.7

The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the
identified needs.
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58

The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

6. N1IUINSUALNTTYIMABKRITEU (Student Support Services)

6.1

The student intake policy,
admission criteria, and admission
procedures to the programme
are shown to be clearly defined,
communicated, published, and

up-to-date.

6.2

Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.
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6.3

An adequate system is shown to
exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to
students and corrective actions

are made where necessary.

6.4

Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

6.5

The competences of the support
staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown
to be evaluated to ensure their

continued relevance to
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stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6

Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1

The physical resources to deliver
the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2

The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

7.3

A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.
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74

The information technology
systems are shown to be set up
to meet the needs of staff and

students.

7.5

The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6

The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7

The university is shown to
provide a physical, social, and
psychological environment that

is conducive for education,
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research, and personal

wellbeing.

7.8

The competences of the support
staff rendering services related
to facilities are shown to be
identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

8. Output

and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2

Employability as well as self-
employment, entrepreneurship,

and advancement to further
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studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3

Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

8.5

Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

nsaLiunuiauwazysulsamudu 9 (sey)







