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Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

A liliiesneagetaY

Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aaunmliifisane Sndudedinisusuls

Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

AN leane winsusulse uily e

Wauisadntesansavilidaunmieaald




Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

AAMNMYBINIANTUNIVIMANGATAIULN S

Better Than Adequate

The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

AUNNUDINITATUNTVRIMENENTANT NN

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

wa o

[ v 1 a
WUAIBYNTBIUIUY UATIA

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.

U oA <) a wa LY = awvad o
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NAIIAMAINT 1 HaN5I38u3NA1ANTY (Expected Learning Outcomes)

Requirement 1 2 3 q 5 6

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and v

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are v

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written
and oral communication, problem-solving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are gathered, v

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning
outcomes are achieved by the students by the time they 4

graduate.

Overall 2

inausiRuA N 1 - inausieios
1.1 The programme to show that the expected learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders.
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning outcomes of the programme.

AznssuNsUSUmdngnslideans PLOs iurenaseluvdngmsvnausumsrulumsussymdngns
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Ay uagInentinug

lunsusgyunangas Weowlluiay 2567 Uses1umangnslauds PLOs iennsdiaeunsiuuagladn
Uszgumunguieivieleransdesnuuu CLOs iedvveanguiviamssny wagineninuslnofionsanls
aeandeatu PLOs findngmsinnunly dmiunguivunuian dedvinisvesminedeidugfmun PLOT 7

wanansily neusesundngaslauwdddienansddaouii CLOs Tuseylilu uae. 3 iiedansiSeunsasu

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding

skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline).

ANENTTUNTRAUIMENENTY LAy PLOs wan 4 MUsenaumenaansnIsseusmiluuasnadnsnis
Seuiiamnezianzas @ae 2 i 11)
ANNENTIUNTHAMENERT LafmuaradnsnisiSousvemangns NUseneumeradnsnsseuinaly

(GLOs) 1 98 g PLO1 LLa%NaﬁWéﬂ’liﬁ&JuiﬁLQW’]BL%’]ZN (SSLOs) 4 98 fa PLO 2,3,4,5 (1AB 2 Ut 13)
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1.4. The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

ANZNITUNIRAILMENERTY Avuadldulddwdeduasngy fe didwlddnudensuenuay
a1y wazimuAn1sNuTIVTIN needs wag requirement tnglduuvaeunuuarnisdunivel foyagniiun
AATILAALANENTTUNITHALNNENERNT

TunsWamnndngns w.e. 2567 lafmuadTdnlddundsnelusazaieuen 6 nqu iusiusiudeya
needs way requirement Tnglduuuasuamuagnsdunval Mnduangnssunsimumdngnsv ndunsestoya

ieadradu PLOS

1.5. The programme to show that the expected learning outcomes are achieved by the students

by the time they graduate.

wangnsil PLOs ¥an 5 U8 AMENIIUMTUSININANGATAIMUANITUTI] PLOs 518U (YLOs) (wAe. 2
i 43) lagfiansanain wan1siseulusedvn war Aanssuiawtindne ynautnisfinulaesuianaeaut

nsAnwdl 2 wazluszezan 4 Tlusedundngns (mu uae. 2 vt 44) laguseidiuain Msusedv) n1suu

v
= o

Aanssudsdundnans way MsUseliunuesesindnw il ndngasilasulinfnuiuazdanisseunisaeuls

nilansfiny Fdalailaianisussq YLO wag PLO

NangIUUEAINANTIALTUY

a1au Yavangu
1 uAg. 2 nanansAaumansumUngn a1vivinsuimsikasiaundeay vangasltud w.e. 2567
2 ure. 3

mmeﬁqmmwﬁ 2 Tassadrelusunsuuazidonn (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and
all its courses are shown to be

comprehensive, up-to-date, and made v
available and communicated to all

stakeholders.

2.2. The design of the curriculum is shown to
be constructively aligned with achieving the v

expected learning outcomes.

2.3. The design of the curriculum is shown to

include feedback from stakeholders, v

especially external stakeholders.
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Requirement 1 2 3 q 5 6 7

2.4. The contribution made by each course in
achieving the expected learning outcomes is v

shown to be clear.

2.5. The curriculum to show that all its

courses are logically structured, properly
sequenced (progression from basic to v
intermediate to specialised courses), and are

integrated.

2.6. The curriculum to have option(s) for
students to pursue major and/or minor v

specialisations.

2.7. The programme to show that its
curriculum is reviewed periodically following

an established procedure and that it remains

up-to-date and relevant to industry.

Overall 2

'3 =] ¢ 1
LNEUNAUNTAN 2 - INUNYDY
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-

to-date, and made available and communicated to all stakeholders.

AznsIUMIUSUUTImdngasimiseaziBunvamdngnsnuiay uae.2 fifseaziunasudiunud
aunfvun uanafansed 2.1-1 uarseandensein wansins 2.1-2 Tasdavinduenans uae. 3 19
wazdeansudanysel Wuteglu Tugdiuuenars POF wazsiuswlilusenuasaunavemangns e
eaniBoavemdngnsiiausluivleduazmsaziBoavosneiulineunslududoudiodoaslingu sHs 7
Jueransdiaeu uazindnwudrdsldasenn

Tudnisdnun 2566 nangass latneuns sieazid onvesnangastuidulyd
https://husoc.rmu.ac.th/administration-and-social-development-program/ waeseaidene931e3v A U
aoululnisfing 2567 $1ua 11 Mednldueumnelioransddaeudeamauazimounslududouliuiindne

NULAEINU

M19197 2.1-1 5IYaLBUANANEAST UAB.2

= = e q P ' '
i']&lﬁzuﬂﬂﬂ'ﬂaﬂq@li (programme speC|f|cat|ons) LLﬁﬂQl’J‘Vl LLAAILNBLLNT

1- YO0 1UW/MUIBNY (W INGIREINVAYUIAITAIN) 1A, 2 i 1 1P9.2

2- @UNNISIANNSLSEUNTEDY 1AD. 2 Ut 4
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318a2198ANaNgAS (programme specifications) uandl3f WS ILHELNS
3- $18AZLBUANITTUTDILASNUIENUIYITN (13]) Lalfl- https://husoc.rmu.ac.t
4- FouSna Eaurmansumdadin) AL, 2 Wi 1 h/administration-and-
5- Fovdngms (anvInnsUImisuazianndsas) ume. 2 i 1 social-development-
6- Wan3i3eusin1an s (PLOs ndn 5 1) ume. 2 v 11 program/
7- INUIINISSUIUR 8URNNUANITTULTN 1AL, 2 Wt 20
8 MBUTiSN9B “laigi-
9- lassaiamvangns wiehn uAe. 2 it 23
10- Fuiilé¥ueysiAanan us. ume. 2 i 2
TunsUserundsil 2/2567 leuil 23 iWoununiitusm.a.
2567
a5199 2.1-2 TeauiBenseiv) 1.3
A195U185183%"(courses specifications) uanalsd UASILNELUNT
1- Fosneimn 1A0.3 nuIA 1 onanseaulail
2- Uszlanseian/vmiein 1AB.3 NaA 1 wonans uee. 3 luty

3- NAN19SEUITAIANTIVET183Y (CLOS)

UAD.3 NUIN 2 LhaY

a Gl
LIYU 1799 LONENT

Usenaunsiseu

ﬁy'ﬂué'wummi Nwe LagiFund nn 4

4- MsTanIsBeunIsaeuRNLNSSuRiUssNOUM Y S3n15deu 1AB.3 YA 3
nMsseu3 wasmsUsziufivasliAnnauaanis mamiﬁ'auiﬁ%

195U

5- A195UNYTIEIVY 1UA9.3 nuIA 1
6- W/NTInuazUTELUNE 1UAD.3 WA 3
7- Juidewseudlatariunsiedan 1AB.3 NUIA 1

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected

learning outcomes.

Tunnsass ure.2 nangasAaumansuITMgAN N1SUTMISLATTAIUNE A wﬁﬂqmﬂmi W.A. 2567

AMZNTIUNITAITIIAINADINITVOY SHs wavthuasradu PLOs uazleransdfaoudarih CLOs fidenndas

(% =2 o < a (Y
Auaudsmuuallused v lund G (1P.2)

o ° 1 & ° ' A o o < o
Vlaﬂq@ﬁ"l A1979AINUABDINTUDY SHS WﬁﬂqauaﬂLLagﬂqﬂiu U 11 ﬂfj]ll a1 uas1adu PLOs wian

5 99 3ntue1sdiaeulaTiniuiivun CLOs Mmunlaseadmangnsdnuiu 36 nieiin 918391 A1e5ue

183 APULNUNISISEU Lag 991 Curriculum Mapping Nidennaesiu PLOs
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2.3. The design of the curriculum is shown to include feedback from stakeholders, especially

external stakeholders.

lun1sa$ie upe.2 vangasAalemansumdudin n1suimsuagiaundan vangnslna w.e. 2567
AN IRanangaslatfeyansiusiuunnn SHs nineuenuazanglusneenuumangns

v

ANENITTUNMIHUIMANENS AT TaYaN5IUTIML191N SHs TaedAsgriunuInAusuile wagAdy

U

N DY \

Aesnsiesnlivangasanduuve fdiuladiuds wu msiauinueniiunivisiedsene uag
wialuladddsia aaududih uas anunduaneen lnendnansdnfanssuimuineelusedv waznisih
UnAnwidriulasainsdunundnnisiniediginunguyy diad Neduduiius kagn150UsUNITTEUUNAIY

Fns WeimuvinvenwnuaY wazinisdalasaniseusunisld Alugvasluandvinisuazanide

2.4, The contribution made by each course in achieving the expected learning outcomes is shown

to be clear.

ANENTTUNMTNAUIMANGATAIMUATIE TV TIAULAENITNTEINEANUTURAYBUNATNENTIS BUT V03
MaNgnIds183v1 (Curriculum Mapping) Tindnaun15Ussq PLOS

ANENTIUNTUTUUTIMENanss v MsdaeuimunTedndady 2 516391 wagseiviamziy 8
16391 warN1INTEANEANUTURATEUNAT NGNS BUTURMANgRTET187Y (Curriculum Mapping) (uA. 2 vt
42) waziiloynein (CLOs) (uma. 2 nih 29) Toiudndunisussg PLOs uwdaweulsity enansdiaouludnii uae.

3 wisthlulglunisiSeunisaeusall

2.5. The curriculum to show that all its courses are logically structured, properly sequenced

(progression from basic to intermediate to specialised courses), and are integrated.

AznssuNsHAvdngnsimualilaswairvdngns litfenndn 36 wiiefin muiidmusly ue. 2
DUANUMINAUNA 1AEIAUNUNISLTEUMNEIRUAINEINIIBVRITIEIY wazlls1e v Inendnus

lassasemdngasivuald dndnwidesieuliddesndt 36 mihefin lnednisimunsiedviauddiv
ANundgluiEuNsSEY WA 2 v 27) Taellse3vinendnug fe Inendnus 1 Inenfinug 2 Inelinug 3

Falluwnunsiseu Tunans@nenil 3,4 wag 5 WisRnmuANUAINTN I TNLSVIInANY
2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANENITUNTHMENaRsSrUTEivITadukaeseivIdenty une.2 vemwmangnshiinAnwdeniseu
wangnssryseIndeiuiareividen Tu upe.2 Inedsiedndsdu 2 331 sgdviden 4 e
WU 2 31 518IPFUNUIMRUIMISVDadumas LN AInL 1 397 518393ne1dnus 3 3 uae. 2 i 24)

Tnednbitn@nenlsdenisoumuanvaulalunianis@ne 2 Wudull @es. 2 wth 27)



16

2.7. The programme to show that its curriculum is reviewed periodically following an established

procedure and that it remains up-to-date and relevant to industry.

AENsTINSHRLIMANgNS Y Avunuuimumdngns s dnagns 8 4o Feusngluune 2. (ee 2
i 15) lneAseunaulsziiu sezn1sUTulsmdngns sUuuukazdoimuavemidngns msdnnsiSeunisaeu
WAEN15YININTT N1sUsElumadnyinisiseus n1sianssuduasunisiounisaou wae N3 Usulsamangnsti
Wulumuannsgiu

Tudnsfinwn 2567 ANENTIUMTUIMINANGNT T1eUNaNIsATvOUangasaasyuUlTEiy
ANAMMSANI LAY AUN-QA Tasuanmdngiuiu uee 2 uas uae 3 uae 5 fillssazidonsieivasunn

78797 WAy U519azdANaNISALTIUIIU

NANFIULEAINANTITANLTUIU

a10u Havdngu
1 | upe.2
2 |upe.3
3 |ume. 5

NANIAMAIWA 3 KUINIINTIALTBUNTTEBY (Teaching and Learning Approach)

Requirement 1 2 3 q 5 6 7

3.1. The educational philosophy is shown to
be articulated and communicated to all v

stakeholders. It is also shown to be reflected

in the teaching and learning activities.

3.2. The teaching and learning activities are
shown to allow students to participate v

responsibly in the learning process.

3.3. The teaching and learning activities are
shown to involve active learning by the v

students.

3.4. The teaching and learning activities are
shown to promote learning, learning how to
learn, and instilling in students a commitment
for life-long learning (e.g., commitment to v
critical inquiry, information-processing skills,
and a willingness to experiment with new

ideas and practices).
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Requirement 1 2 3 q 5 6 7

3.5. The teaching and learning activities are
shown to inculcate in students, new ideas,
creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are

shown to be continuously improved to ensure
their relevance to the needs of industry and v
are aligned to the expected learning

outcomes.

Overall 2

inausiauA N 3 - Inausieioe
3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders.

It is also shown to be reflected in the teaching and learning activities.

wdngass fn15usvansfnuivesumine1dedeansludngquiiidwlidudsuaziusogn
nsAnwvesnivendeluldlunisdanisiseunisasu

Tuln1sfinw) 2567 AENITUNTRAUIMANGAT WaLANENTINNITUIMINENGRS IS uivuadSug
vowdngas Mludumdngns uae. 2 Ae “nantudinfifinnuAndmauiuazmaufoamunisuimsuazian
Fanogradusyuy muv;jﬁ’mmﬁsiml,az{]iyzw,ﬁasﬁuLﬂﬁaumsﬁwmé’muﬁmaamamiaism 7 voslan” #ifl
AnuaenndeaiuUTYyINsAnu v Anedeiinmunlid “ SadiadnufdAiientsiFousnasndinuas
SuRnveuned AN od u” Tagusygin1sdnwivesumidnedeldgninewnsuivladaniivinis
(https://acc.rmu.ac.th/cwie/) waziivlgAun1ine1dus1vd guniansain (https://www.rmu.ac.th/vision)
ANENTIUNTHMLMENENT  IAudsUSyanisAnwivesminendelunisussyundnans waglionansdgaouy
authu$gnsfnwvesuming dsanduuumiddunsianisieunsaeuiiuiiliindnuildasioujinaie
wazasnudnvasiduyaraiidouinaendin Taovdngass ehluldlunmsdamsifounisaeu was szylily
umg 3. fausnglu

Wi 306771105 luwmanisuTusiamviesiu WuselnidnAnwieenuuuianlunanisuins

vipadu e luuszyndlflunsuimsuasiaunviosiuldogamngay

e 306771106 nsuImslasanaiensiaundsay Wusedn esnuuulasinifienisuims
uarnsitandsasfiaonadastunnudonsvesyusuiiosiulfesnammnzay TnglsinAnuldasiuiiage o

warveenuuulasanislaefionasdfaeusazfileraduiivinw
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in

the learning process.

ANENITUNITUTMINANENT Amualinisdansiseunisaeuynieivlundngasiidnnisiseunisaou
Adalemdlsin@nwiinnddnsnlunszuumsinnisfounisaeustsiuiinveu

Tulnsfinn 2567 s1eduli 1 wdngnslml e, 2567 Snsdanadeumsaeuiilalonal iy Fou
fahuswlufanssunisiseunisasy seusinglu

e 306771105 lamanisuTmsimunsiesiu sedviifanssunisoonuuuiannluinanisuims
viosiu lnglvigSoudonusuifumumuaule Tnoflussidudunsimuissdnsmasy a1ngsia uaznisiam
&sau muanwaulauasaadeimguesiiFou

Wi 306771106 Msumslasamsiienswaundse edwdfonssuliindnweenuuulasinis
dlensuimauarnisitaudsen Taglvigoudoniuiiniedean aadns minseu vieyuruiiesiufiauls uas

AR IneBananALARAARRITUAILABINTSYDIYUBUYIBITY
3.3. The teaching and learning activities are shown to involve active learning by the students.

vdngms fvualinseseiniidaaeudanmsifounisaeunuy Active Learning Tngszyliluuae 3.

Tulns@nw) 2567 WU ANISANYY 1/2567 H59839109AU 2 59839 Waz 2/2567 2 518397 Laz
3/2567 WuINTIEIVANTHOURUY Active Learning 19U

AW 306771102 NufuaziuAnnsiaudnudeszuy aeuldnisunaueanunisainmedenyly
Uagdu waglvidSeulasiuingien Inng wazthiauemadenlunmsuitamiluaniumsaidun MIUNG YAy
wwaRaneMsandruetadusyuy

siadv 306771105 lananisudmsiauntiosdu sieivifanssuniseenuuuiaulunanisuims
vioadiu lnglvigSoudonusuifumuauaule Tnoflusuidudunsimuiesdninmasy n1ngsia waznisiam
dsau muanuaulauazaandenmguesdiou

sWaien 306771106 Msuimsiasanaiieniswaudsay MednifanssulidnAnwoenuuulasenis
densuimauaznisitaudeen Taglvdigoudoniuiiniedsan aafns mihseu vieyuruiiesiufiauls uae

AR 1neBananALARAARRITUAILABINTSYDIYUVUYIBITY

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,

information-processing skills, and a willingness to experiment with new ideas and practices).

ANENTTUNTUTMIUANgRSImualidn1sTaRanssuMsteunsasunduasuliindnwfanisseus 4
dudSunsldanuiiesdeseanivinisuienisudlatdgmluaniunisalase laeseyliluuae 2 dan1siSeunis
aauslﬁﬁﬁﬁmiﬁmﬁ"f]zwﬂmiﬂwémn Problem- based learning/Project based learning/ Professional based

learning Wag research based learning
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Tudnsfinwn 2567 18731 306771214 Ienlinug 1 AMvuaRanssudLasuNstouiuagisnsseus v
UnAnwildinaluladsidvia uazUaauseivg (Al : Artificial Intelligence) Tun1si5eus n1sduAutayaide was
UNANLIVINTG

nangasduasulidiSowiainue nsud lvdgmiluaaiunisaiase Iagldlandann Project based
learning tay Research based learning 14u

Tudnsfinw 2567 518397 306771106 nsusnIsiasesnIsiienswandeay dnsdafanssu 7
duasuvinuzduaiunislimnuiifiedosenmainnisudonisuilviymiluaaiunsalads InedAanssuduuun
Jns “msuimsalasinsedisiivszaviam” Win@nulduandsusoudiudifong Suumnslunis
wanuiluldlunisuidamnluaaiunisalsing 4

579391 306771214 Ineninug 1 dnsdnfanssuesudiofivinueneiunsidulitudiseu Tned

AFIRANLUN “MsUIENDIT e TINUS” WawSauaunsaulun1sinviiinetnus

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative

thought, innovation, and an entrepreneurial mindset.

ANENTTUNTUTMTMENgRsImualidnsdan1siseuntsasunduasunisalug AnuAnasassa
winnssu nsduasunisilugusenounts lnedaliilusigdvn 306771202 duNunn1ainnnIsusmsuasimm

demu TngaviinisdaRanssudnyigauuasdunuiivinis Tunian1sfinwin 1/2568

3.6. The teaching and learning processes are shown to be continuously improved to ensure their

relevance to the needs of industry and are aligned to the expected learning outcomes.

ANENTTUNITUIMNTUENGATANUANTEUIUNUNIUNTNITIANISISUN s ulaeivualiin1suseyy
ynseinfidieaeuiieliaenndosiuaudesnisyesnianisyi PLOs uag CLOs Tagfmusianssununiu
mMyinaUsziiunanellaglioansdnglundngastliilenansdduuenaniaeulazyananisusnetisiios 1
Ay Wlevhwhiinumusagliduugihnssuiunsnisinnisissunisasunnnianisine Taedaunuimun
USuUsmangns auldndnw (MsdamsiSeunisasu nsiauvinue Aanssuasundngns) neuthlulddanis
Seunisaeulunianisinuiseld

Tulnsfinn 2567 wdngnaiinisusuidunssuiunsdnmaidounisaeu Tngrunszuaumseng 4 il

1. ennsdlumdngassinussgininnansioutazasieuliguilunisianisaeulunianisnuil 1
$1uu 4 397 waz MAnsAnYIA 2 S 4 33 AnsANWIT 3 S1uau 4 31 wudn lifisedlednans
SeuiaUNG

2. fimsmumunsdansiseunsaaunneiv lngldnsmuniunssuiumsmsdianisiteunisaeu lny
fyanranisuenndngnssamuniy i ethdeiausuusysuusanasiamnnsnissanisifounisasuil el

donndesfiu CLOs Miinunlilunme.3 uay PLOs Ueandngns
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1B eI msiTemadenumans astinisusugasuiinanmandngns-laeese ieliiiSou
i leszidouisidenednumans mavdngnss Suihnsduiinludadudisineds eveusuiaeulinssty
domvesdngnsa uazseylilu uee 3 ferldaoululimsfnusiely

3. idalauouurNNTUTEYNve NG luliar gy nMsdseiliuvesinAnyiuasdelauaainnis
numuINYARaNeUBNN YUY TaRwIN1TIan1sS s saeululnsdnwsely
wonanilussriumaou e1913dlundngasdefimaieas yansuandsudeya s10msine q Aieatunisdn

Seunsaeu Welinidunisdnnisseuliaenadesiunisussg CLOs wag PLOs

NANFIUUEAIHNANTTANTLY

a1au Yavangu

1 Aulehvesan1ivng (https://accrmu.ac.th/cwie/)

Auladuninerdesuigumansany (https:/www.rmu.ac.th/vision)

2 1891UNTUTEYY
3. ung 2
3 1o, 3
4 1Av. 5

naaiAAINT 4 N5UsEIULISEU (Student Assessment)

Requirement 1 2 3 4 5 6 7

4.1. A variety of assessment methods are shown to
be used and are shown to be constructively aligned
to achieving the expected learning outcomes and

the teaching and learning objectives.

4.2. The assessment and assessment-appeal
policies are shown to be explicit, communicated to v

students, and applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4. The assessments methods are shown to
include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5. The assessment methods are shown to
measure the achievement of the expected learning v

outcomes of the programme and its courses.



https://acc.rmu.ac.th/cwie/
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Requirement 1 2 3 q 5 6 7

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are 4
shown to be continuously reviewed and improved

to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall 2

NUTIAMAIWA 4 - Inausigan
4.1. A variety of assessment methods are shown to be used and are shown to be constructively

aligned to achieving the expected learning outcomes and the teaching and learning objectives.

ANENTTUNTUIMIIUANGAT MnualinsedninisesnwuunsinwasUseiiunaiviainvaieiiia

o

usTaRan1sssusiaaniuaringUssasdlunisdanisiseunisasu tneimualilvdaauly uae 3 lnsguuuy

wazdBnisTuaznisussifiunameantudesdimuuzauuazaonadesiunadnniniousaeien (CLOsuay
HadnsN1sISEuivemanans PLOs lagliinaannsyuiunsnumuseivinusuldiimvungay

Tulmsfinw 2567 ynaednidaaeuldfimstauarsuifiunadnsnisGousvesdidourilusuuuures
sveaeugeaLduszezlansIde URIMs S ouFvei3eu (Formative assessment) wazmsnagauUatenia
dionsuspidiunadugviniemaidsulunedn (Summative assessment) Tng3snsmaniidgnaunuuas tudin

1w upe.3 neuilazlUanisiSounisaeu amumegsuNunisUseiiuly

A13574 4.1-1 eAnUageulainsinwavyseiliunaaninisiseuivesyiseu

A5n1suszdu /A1 Uivgyn vquiuaz | nsdles | lweanis | dadieeanu | misuims | Sneriwust
NNV | uU2AANTS uaz U3 Wudhia Tassmswiie
wazdaiun | Wawndsey | ulsuie WA dmsuiin SR
dapal Weszuu GEGH Wosdiu U3¥13 GG
nsnEeu v v v v v v
FunuTyaRa v v v v v v v
??umunaﬂ'u - - - v v v -
TunuveuniZeu v v 2 . = v 2
N1sUNAUD £ v v v v v v
MsAdBULDY - v - - v - -
NIIVAFDUNANNNA v v - - - -
nngauUaienia v v v v -

919158 aoulunneIvlaudali

U
v

U
v

o

Seuivesiseuluauusnreimsiieuludntug wagndiduniaiseu viangn

wAasIEIvINIANUdRAARBINU CLOS

RS 8UNIIUDITULUULALITNISIUNNT TALAENISUS LU UNAa NSNS

slanunmiunsinuwazuseifiunaves
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nangnss MAv Anmunsinuazyssiilunanasaadesiu CLOs wag PLOs lage1ansediaauluusiag
Feigeanuuuidnisianisusziiuna thdaiauenueaegangissutazn1snumunsinuasUssliunaun

MyuAkl 4A9. 3 Newlan1ASeu

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to

students, and applied consistently.

ANENTTINTUTMINANgAsivuauleutemsuseiliunadn@nuilagimualidnisusaidunanistey
FUNAINVNUUAN T UIAUYRIUINIINGIRE T QUMNE1IAT978 N1sANYITERUTMTARRN Y WA, 2566 L504
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4.3. The assessment standards and procedures for student progression and degree completion, are

shown to be explicit, communicated to students, and applied consistently.
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4.5. The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected

learning outcome.
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Requirement 1 2 3 q 5 6

5.1. The programme to show that academic staff planning

(including succession, promotion, re-deployment, termination, v

and retirement plans) is carried out to ensure that the quality
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Requirement 1 2 3 q 5 6

and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research, v

and service.

5.3. The programme to show that the competences of the
academic  staff are  determined, evaluated, and v

communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, v

and aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching, v

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5. 7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management

including reward and recognition is implemented to assess v

academic staff teaching and research quality.

Overall 2

ineusinaunIwdl 5 - Lnausition
5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and

quantity of the academic staff fulfil the needs for education, research, and service.
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5.2. The programme to show that staff workload is measured and monitored to improve the quality

of education, research, and service.

MANEAINNITNUNILLALUTUUTINSAMUANITENU040113EH doU TAefiansauAumsngaNYes
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A91991 5.2-1 M UERINNTEUTBI0719158 (FTEs) Wag dndiuvesoansd Un1sAnen 2567

594 FTEs (n1sgn1569uUad

518015 574 919159) AR
Ues | Uudiadnu 39 of PHDs

AN@R319158 (Professors) - - - - -
509ANAA19159 (Associate Professors) - - - - -
HYILA1ARTI15E (Assistant Professors) 1 100
NF91S. TSR Undug - 95.09 - 95.09 -
919138 (Teacher) i =

9.03.2135 5M3 - 123.43 10.97 134.40 -
2.05.49% lauszuy - 60.34 2.74 63.09 -
9.03.80010500 3ALIAY - 137.14 - 137.14 -
9.99.9YU" a129A - 104.23 274 106.97 -
mmiéﬁaamﬁmam (Full-Time Lecture) 5 - - - =

19758 NdeuuantIan (Part-Time Lecture) . - - - -

9191387LAY (Visiting Professors/Lectures) = - - - -

594 (Total) 5 520.23 16.46 536.94 -
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5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude.
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5.5. The programme to show that promotion of the academic staff is based on a merit system

which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic

freedom, are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are

implemented to fulfil the identified needs.
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5.8. The programme to show that performance management including reward and recognition is

implemented to assess academic staff teaching and research quality.
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NAEIANAINT 6 N1TUINTHAENITYBMERISEY (Student Support Services)

Requirement 1 2 3 q 5 6

6.1. The student intake policy, admission criteria, and 4
admission procedures to the programmer are shown to
be clearly defined, communicated, published, and up-

to-date.

6.2. Both short-term and long-term planning of academic v
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.

6.3. An adequate system is shown to exist for student 4
progress, academic performance, and workload
monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary.

6.4. Co-curricular activities, student competition, and 4
other student support services are shown to be available

to improve learning experience and employability.

6.5. The competences of the support staff rendering 4
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships
are shown to be well-defined to ensure smooth delivery

of the services.

6.6. Student support services are shown to be subjected v

to evaluation, benchmarking, and enhancement.

Overall 2
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6.1 The student intake policy, admission criteria, and admission procedures to the programmer

are shown to be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching, research,

and community service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made

where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to

be available to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.
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Requirement 1 2 6

7.1. The physical resources to deliver the curriculum, including equipment, v
material, and information technology, are shown to be sufficient.
7.2. The laboratories and equipment are shown to be up-to-date, readily v
available, and effectively deployed.
7.3. A digital library is shown to be set-up, in keeping with progress in 4
information and communication technology.
7.4. The information technology systems are shown to be set up to meet the v
needs of staff and students.
7.5. The university is shown to provide a highly accessible computer and 4
network infrastructure that enables the campus community to fully exploit
information technology for teaching, research, service, and administration.
7.6. The environmental, health, and safety standards and access for people 4
with special needs are shown to be defined and implemented.
7.7. The university is shown to provide a physical, social, and psychological v
environment that is conducive for education, research, and personal
wellbeing.
7.8. The competences of the support staff rendering services related to v
facilities are shown to be identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.
7.9. The quality of the facilities (library, laboratory, IT, and student services) v
are shown to be subjected to evaluation and enhancement.

Overall 2

IR 7 —inausiday

7.1. The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and

students.
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7.5. The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching, research,

service, and administration.
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7.6. The environmental, health, and safety standards and access for people with special needs

are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is

conducive for education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are shown to be

identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be

subjected to evaluation and enhancement.
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Requirement 1

8.1. The pass rate, dropout rate, and average time to graduate v
are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, v
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried out v
by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to v

be established, monitored, and benchmarked for improvement.

Average 2
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,

monitored, and benchmarked for improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further

studies, are shown to be established, monitored, and benchmarked for improvement.

wangnsanvininisuimmdngas Iilasulindnudnnsdnwm 2567 deinAnuiiunzouduives
U3unuaznieuniasy wazdinsuofenuludundaiundsdnsans@nw enavilildauisauszifiunis
Wasuwlasinuanuzn1siay vildegadaau vdngasdsaisfiansannisimunaussaus (Competency)
WAy Tneszyanssausiindngnsmamidlidaudinlddu wasdsefiuigddisamsfnudnsimunaussouy
FenanufistunieldiflewToufeuiutunoudidou el msUsnduaussnugasaseunquunnniniiesns
UsziliuesRnus wiswisaussougdy q Meatestuaruanunsalunisyieu Employability) iieaiioud

UsgdnBnm uazAuAIveensAnyTunangnstadinfnuldegsauysel

8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement.
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are

established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement
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1. Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately
formulated in accordance with an established
learning taxonomy, are aligned to the vision
and mission of the university, and are known to

all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are
appropriately formulated and are aligned to
the expected learning outcomes of the

programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and
subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4

The programme to show that the requirements
of the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

15

The programme to show that the expected
learning outcomes are achieved by the

students by the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its

courses are shown to be comprehensive, up-
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to-date, and made available and

communicated to all stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the

expected learning outcomes.

2.3

The design of the curriculum is shown to
include feedback from stakeholders, especially

external stakeholders.

24

The contribution made by each course in
achieving the expected learning outcomes is

shown to be clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students

to pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all
stakeholders. It is also shown to be reflected in

the teaching and learning activities.

3.2

The teaching and learning activities are shown
to allow students to participate responsibly in

the learning process.

33

The teaching and learning activities are shown

to involve active learning by the students.

3.4

The teaching and learning activities are shown

to promote learning, learning how to learn, and
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instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness

to experiment with new ideas and practices).

3.5

The teaching and learning activities are shown
to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial

mindset.

3.6

The teaching and learning processes are shown
to be continuously improved to ensure their
relevance to the needs of industry and are

aligned to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to
be used and are shown to be constructively
aligned to achieving the expected learning
outcomes and the teaching and learning

objectives.

4.2

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied

consistently.

4.3

The assessment standards and procedures for
student progression and degree completion,
are shown to be explicit, communicated to

students, and applied consistently.

4.4

The assessments methods are shown to
include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure

validity, reliability, and fairness in assessment.

4.5

The assessment methods are shown to

measure the achievement of the expected
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learning outcomes of the programme and its

courses.

4.6

Feedback of student assessment is shown to

be provided in a timely manner.

a7

The student assessment and its processes are
shown to be continuously reviewed and
improved to ensure their relevance to the
needs of industry and alignment to the

expected learning outcomes.

Overall Opinion

5. Academic Staff

51

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans)
is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs

for education, research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the

quality of education, research, and service.

53

The programme to show that the competences
of the academic staff are determined,

evaluated, and communicated.

54

The programme to show that the duties
allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system
which accounts for teaching, research, and

service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into
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account professional ethics and their academic

freedom, are well defined and understood.

57

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition
is implemented to assess academic staff

teaching and research quality.

Overall Opinion

6. N3UINTUALNTYVIBMABKISEY (Student Support Services)

6.1

The student intake policy, admission criteria,
and admission procedures to the programme
are shown to be clearly defined,

communicated, published, and up-to-date.

6.2

Both short-term and long-term planning of
academic and non-academic support services
are shown to be carried out to ensure
sufficiency and quality of support services for

teaching, research, and community service.

6.3

An adequate system is shown to exist for
student progress, academic performance, and
workload monitoring. Student progress,
academic performance, and workload are
shown to be systematically recorded and
monitored. Feedback to students and

corrective actions are made where necessary.

6.4

Co-curricular activities, student competition,
and other student support services are shown
to be available to improve learning experience

and employability.




60

(4
LAEUN

=)
INYasLaEyn

wWvune

ASLLUU

UszLiunuLeg

AZLUY
Uszidiulpe

N33UNTT

6.5

The competences of the support staff
rendering student services are shown to be
identified for recruitment and deployment.
These competences are shown to be
evaluated to ensure their continued relevance
to stakeholders needs. Roles and relationships
are shown to be well-defined to ensure

smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the
curriculum, including equipment, material, and
information technology, are shown to be

sufficient.

7.2

The laboratories and equipment are shown to
be up-to-date, readily available, and effectively

deployed.

73

A digital library is shown to be set-up, in
keeping with progress in information and

communication technology.

74

The information technology systems are shown
to be set up to meet the needs of staff and

students.

7.5

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety

standards and access for people with special
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needs are shown to be defined and

implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and

personal wellbeing.

7.8

The competences of the support staff

rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

79

The quality of the facilities (library, laboratory,
IT, and student services) are shown to be

subjected to evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time
to graduate are shown to be established,
monitored, and benchmarked for

improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established,
monitored, and benchmarked for

improvement.

8.3

Research and creative work output and
activities carried out by the academic staff and
students, are shown to be established,
monitored, and benchmarked for

improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes,

which are established and monitored.
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courses are
appropriately
formulated and are
aligned to the
expected learning
outcomes of the

programme.
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(related to written and
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information
technology,
teambuilding skills,
etc) and subject
specific outcomes
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curriculum is reviewed
periodically following
an established
procedure and that it
remains up-to-date
and relevant to

industry.

3. Teaching and Learning Approach

3.1

The educational
philosophy is shown
to be articulated and
communicated to all
stakeholders. It is also
shown to be reflected
in the teaching and

learning activities.
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ideas and practices).
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3.6 | The teaching and - dnszvaunumunmsinnis | - nunsussdun1sdnnis | - GnssuiununmiunsIanIsiseunts | - anduniseliuLas AMuuaIonIs

learning processes are
shown to be
continuously improved
to ensure their
relevance to the
needs of industry and
are aligned to the
expected learning

outcomes.
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4. Student Assessment

4.1

A variety of

assessment methods
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are shown to be used
and are shown to be
constructively aligned
to achieving the
expected learning
outcomes and the
teaching and learning

objectives.

7@0nnaICLOSAULAZANNLA

Ty ure. 3
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warmualy uee. 3

4.2

The assessment and
assessment-appeal
policies are shown to
be explicit,
communicated to
students, and applied

consistently.
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4.3

The assessment
standards and
procedures for student
progression and
degree completion,

are shown to be
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(Strength) (AFI)
explicit, Usnwlunishnau YN lunsAnmaIuALATIRENUD
communicated to AMUATINTNVBILUNANYILAY PnAnwnarn1sdsanisdne
students, and applied | msdsanis@ne
consistently.
4.4 | The assessments - MydnuazUsziliung - M3InkagUseduNannTIeIuN
methods are shown to ﬂia‘Uﬂqﬁgmiqu Rubrics, ﬂiaUﬂqﬁ%ﬂﬁLLUU Rubrics,
include rubrics, Marking schemes, S¥8¥t3a1 Marking schemes, 5¥82L381013
marking schemes, MsUseiliy, Jamviun saulY Useuliy, Tanuus sulude s
timelines, and 09 MyiANaNgNABY AdLHLAS Toanatigndes Andumuazidu
. I3
regulations, and these | MuaLtUUTITU 5954
are ShOWﬂ to ensure
validity, reliability, and
fairness in assessment.
4.5 | The assessment - IATTUIUNSNUNIUAITIA - AMuAN1SUTEEINNIUITY | - MSInUTEliunaveIneIniie - MUV MR USUUTS omMvuawLn

methods are shown to
measure the
achievement of the
expected learning
outcomes of the
programme and its

courses.
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4.6 | Feedback of student - MyTaLazUsEiiunasIeivn - ANFIALAEUTEIHUNAIIEIB VB9

assessment is shown
to be provided in a

timely manner.

YoIMANgNSNINITINaN1S

Useiliuagnaunay (feedback)

nangnsnin1slinan1sUseidiy

avviaunay (feedback)

4.7

The student
assessment and its
processes are shown
to be continuously
reviewed and
improved to ensure
their relevance to the
needs of industry and
alignment to the
expected learning

outcomes.
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5. Academic Staff

51

The programme to
show that academic
staff planning
(including succession,

promotion, re-
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deployment, N3 wardiasgnnuauUR 919158 @ouvLdu Wenauny
termination, and 019138 mouvidu 1l dnsileiiansdinisasuntag
retirement plans) is vaunudaslaiansdims 913158E SURAYOUNANGNS
carried out to ensure | IWABUUUAISEURRTOU
that the quality and NANgAS
quantity of the
academic staff fulfil
the needs for
education, research,
and service.
5.2 | The programme to - INIENANGNTATININT | - 019158 leTuNTE | - 91NTENANERTAIININTUINIS | - MdngasanivINIsUIILAERIL

show that staff
workload is measured
and monitored to
improve the quality of
education, research,

and service.
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5.3 | The programme to - VANEATENVTIVINITUIMNT | - AUTIOUTVRIBIATEN - MANENTANNIVINTUIMNTUAL - IUsesmumangns AveRAnLNNg

show that the
competences of the
academic staff are
determined,
evaluated, and

communicated.
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The programme to
show that the duties
allocated to the
academic staff are
appropriate to

qualifications,
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experience, and FeiiRefesiuiviy 4
aptitude. WAYANANNTANTEAUDLR
VBIUFRZAY
5.5 | The programme to - MANGATANVNIVINITUIMNS - - 91sdnniulundngn s Hun1s -
show that promotion | wagWaudan fvuelily UszifiunsufoRauisaeniseu
of the academic staff | szUUMsIAeuUTUIUROUTDY wwendelatimanisussdululd
is based on a merit UNNINYINYVAYUNE AN Tumsinsaniuiuiion
system which accounts | f13 @jﬁamiﬂimﬁuwami
for teaching, research, | UfURs1wn15v0sntina Ul
and service. anUugaudnel usal.
5.6 | The programme to - NANGATANVNIYINITUIINS - - MANGATANNIVINTUIITUAE -

show that the rights
and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking
into account
professional ethics and

their academic
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freedom, are well
defined and
understood.
5.7 | The programme to - @1UIPINTUI BTN - - g1nsdnnihulundngnsladaim -
show that the training | &wpu dn1simuatmungln UHURRILAUBITEYE 5 T
and developmental 91sglunangasnniudni - @ININTUIMTUAT AR IAY
needs of the academic | LHUNAIUINWLDITIE 5 U AU duasunsiaue113d idennans
staff are systematically | N13d9u N15398 NISUINIT AUNSHAIIMANGATLALNSIANTT
identified, and that NS NSANWISD LAaYAIS L%'wmaaamazﬁwmmiﬁlﬁlﬂ
appropriate training Wngeiumianiadvinig AuaTULALHANAU PLOs Y09MangnT
and development AENTIUNTUTINSUANEATUN Ingatiuayusuyuideduiy 20,000
activities are TOLAINUNUNAILIAULBIIN vmsie/aw/An1sAnylienansd
implemented to fulfil | MuaudAIUUTEIULATUTTY Wannaweddagnsousy duuui
the identified needs. | luunuUftRnsiileatiuayy lusgAumAwazuINR
NAILIAULEITUAUENY 9
Y9301915IUATNANAU PLOS
VIANGAS
58 | The programme to - MANGATANUIIVINTUIING - - NANGATAIVIIVINTUTITUAE -

show that
performance

management including
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reward and recognition
is implemented to
assess academic staff
teaching and research

quality.

voangns uaglunuszyu

NANgNS

6. NM35UINSUAZNSYLMABALIBU (Student Support Services)

Y

6.1

The student intake
policy, admission
criteria, and admission
procedures to the
programme are shown
to be clearly defined,
communicated,
published, and up-to-
date.
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1/2567 971U 15 AU Feszy Usvaununsivatas nMsneu
Tu 1p9.2 11399 3 91t 20 maudeasdevesiindn eawyih
Tdnd@nwisndulalunisih@nw
N
62 | Both short-termand | - ¥aNgnsawuivINIsUsMms | - Willuunsdafanssuves | - nanansanvinnisuimsuay - MANGATANVNIVINTUIMTUAL AU

long-term planning of
academic and non-
academic support
services are shown to
be carried out to
ensure sufficiency and
quality of support
services for teaching,
research, and

community service.
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6.3

An adequate system is
shown to exist for
student progress,
academic
performance, and

workload monitoring.
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Student progress, https://regis.rmu.ac.th/ lng aﬁmLﬁauﬁﬂumuﬂﬁﬁumﬁﬂm
academic EEATTN L P L MR PRIk nsundaymnisameideures
performance, and NANTSAINLLUEUSYY LNSAVDY PnAnwlaenisinneussauny
workload are shown to | Wn@nw Lﬁa@%'a;ga NANIT dilnduasuirnisuaraungidou
be systematically awzidsuvestnAnwilings (@ud.)
recorded and MUlATIATNVDIANGAT WAy
monitored. Feedback | finmusnedufidtlisininsa
to students and Tutndnu deudtamnis
corrective actions are anmim%”mmmmﬁﬂaauﬁ%
made where INanan13d0UuLAIlATIVDY
necessary. HUnAne
6.4 | Co-curicular activities, | - ndngmsanv3vnisuims | - LiflRenssuiviedaety - NANGATAIIVINTUTITUAL - MANGATANUIVINTUIMTUALHAIWN

student competition,
and other student
support services are
shown to be available
to improve learning
experience and

employability.
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6.5 | The competences of | - nangmsanv 3w Nsuims | - Wilinsivueaussous - unTinendesauiuansdudinnue -

the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These
competences are
shown to be
evaluated to ensure
their continued
relevance to
stakeholders needs.
Roles and relationships
are shown to be well-
defined to ensure
smooth delivery of the

services.
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6.6

Student support
services are shown to

be subjected to
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evaluation, UNULAZNNTIANINTTULETY LiAvns danaunussey NANTTUERUNANFATNIAVINTUAY

benchmarking, and

enhancement.
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7. Facilities and Infrastructure

- @153 Ne9RN 3 WuN

7.1 | The physical resources | - ¥ANgATENINIYINTUIMS - dsatfuayusunmeninilaiy - dhesianueanangns §1319A
to deliver the waziwudanu Snnsdamas %Juﬁmawamﬁﬂqmt,vhﬁ?u LNBIND Foan1s wagdnszinnuneiiewesd
curriculum, including | atfuayusmunIgnINdaL advayunssews liduasalud
equipment, material, SN nN3AnNYI 2567
and information
technology, are shown
to be sufficient.
7.2 | The laboratories and - MANGATANVININTUIMS | - 1ANTET - ndrmanutlymiSes Bumesidn | - divauazseruieuninenduiie
equipment are shown | azfimunday SvesUfumnig Plaiifiane unlusoly
to be up-to-date, dmsutnAnusEay
readily available, and | Saudin@nwniienans 3 e
effectively deployed. 321
7.3 | Adigital library is - Umsvesdiinveuimst | - viansdsennwdesns | - dAudunsaudfiuvndedanls - wpumngliihewanguemangn s 81333

shown to be set-up, in

keeping with progress
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in information and Uinsiinouausansiseunis JAN33BUNNTERUTBINANGRT LA NET
communication ABUVBINULDY Tutlsuuszana 2567
technology.

7.4 | The information - fiszuudiiiuns online My | - iamsdeansliiindnw | - finsldszuulunmsilasans - MANGATANUIYINTUTMIShaE L
technology systems A1399990 Sunsudeya damy USuusanseuiunis e ivual
are shown to be set 9191587US N steyalviindnw
up to meet the needs %Jvﬂiﬂuﬁﬁ/amuaélj’mﬂ’ﬁﬁ]aﬂEJ’]‘LIW’WT‘L!B‘*UEN
of staff and students. wnTinende Tuln1sAinw 2567

7.5 | The university is JusnsBuwesilalinniily | - viensdrsaanufmely | - ensduavinAnwilduinig - MNGATAIVIYINTUTITUAENAILN

shown to provide a
highly accessible
computer and network
infrastructure that
enables the campus
community to fully
exploit information
technology for
teaching, research,
service, and

administration.
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7.6 | The environmental, - fesgunsdndunuasu | - nmsduduediun | - ddunusussuulagnesgiu - MANANTANNIYINITUIMTUAL AU
health, and safety Uty wudn msliusnisdmsu YBIWNINESY derny Faldueunineliieainnsuasivan
standards and access uﬂﬂaﬁﬁmmﬁaﬂmiﬁmw drsrauarssnuludinusiag
for people with special 19U UnAnwIinIsneaeen wmInerdeauasuliuanasanoudna
needs are shown to be galinsounguuaziiiaane AALsYY 1/2567
defined and
implemented.

7.7 | The university is - SAswandourinanienw - emsansaannuianela | - Ussnduiuslienansduay - thuadrsnanufianeladedssiue
shown to provide a madsnuuardnlafideronis nAnwnsu ANNALAIN uazuoUmNElNNeWaR
physical, social, and Seuilarn1ideuie1ansd mingns Uszanuiuuminendelunis
psychological wazinAnwagrsweLies gouthwelllinduasalulnsfinm
environment that is 2567
conducive for
education, research,
and personal
wellbeing.

7.8 | The competences of - - 9nAnsAeans SHs' needs | - AiflumsmuszuLvemIMEnds | - Anwaussnuzvesynainsiheatduayud

the support staff
rendering services
related to facilities are

shown to be identified
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(Strength) (AFI)
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.
7.9 | The quality of the - - ImsaiivueuEsy | - ALEBIUANTEUUNIINENGY - MAUHUUTUUTITE U AUAR AN

facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and

enhancement.
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8. Output and Outcomes

8.1

The pass rate, dropout
rate, and average time
to graduate are shown
to be established,
monitored, and
benchmarked for

improvement.

- MANGATIVIAVIVINNT
UsMsazsiaudsan 4013
Avuathvanesnsinisdisa
A3ANYI Sesay 70 8MIINT
PONNANAY $98a% 30 LAy

nanaaglunisdsanisfinm

- MAALTIgY

- USuUgaununsaiiuenu

8.2

Employability as well

as self-employment,
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entrepreneurship, and
advancement to
further studies, are
shown to be
established,
monitored, and
benchmarked for

improvement.

8.3

Research and creative
work output and
activities carried out
by the academic staff
and students, are
shown to be
established,
monitored, and
benchmarked for

improvement.
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8.4

Data are provided to
show directly the

achievement of the
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and monitored.

programme outcomes,

which are established
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8.5 | Satisfaction level of
the various
stakeholders are
shown to be
established,
monitored, and

benchmarked for

improvement.
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