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2.0an15UsEEIUANNAN AUN-QA SEAUNANEAS

2.1 ayunanzuuulag sy

A157199 2 wausziduseInan AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

NN OO W[ W IDN]OLVO|DN

Overall Score

[

AMNINYIFYSIUANLINAIIANY university M futfitts £33 does not fulfill the AUN-QA requirements
to be awarded the AUN-QA certificate. The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice)
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2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsuasuuuraUssliusreinumeas AUN-QA

Criteria Azuuulssdiu | Azuuulssdiulag
AULDY ARIZNTIUNS
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 3
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 2 4
(related to written and oral communication, problem solving, information technology, teambuilding
skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by the 2 2
time they graduate.

szauazuuulun1msIu (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, 2 3

and made available and communicated to all stakeholders.
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Criteria Azuuulssdiu | Azuuulssdiulag
AULDY ARIZNTIUNNS

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected leaming outcomes. 2 2

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders. 2 4

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be clear. 2 2

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced (progression 2 3
from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 4

2.7 | The programme to show that its curriculum is reviewed periodically following an established 2 2
procedure and that it remains up-to-date and relevant to industry.

szauazuuulun1msu (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It is 3 3
also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and leaming activities are shown to allow students to participate responsibly in the leaming process. 3 4

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 3 3
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative thought, 3 4
innovation, and an entrepreneurial mindset.
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Criteria Azuuulssdiu | Azuuulssdiulag
AULDY AMTNIIUNIS
3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 3 2
relevance to the needs of industry and are aligned to the expected learning outcomes.
szauazuuulunImsIu (Overall opinion) 3 3
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned to 3 2
achieving the expected learning outcomes and the teaching and learning objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to students, 3 3
and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, are shown 3 3
to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, 3 4
and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning outcomes 3 2
of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 3
4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 2
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.
szauazuuulun1msu (Overall opinion) 3 2
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Criteria AzuuuUszdiy | asuuulszdiulay
AULDY ARIZNTIUNNS

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality of 3 3
education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, evaluated, and 3 3
communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 3 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 3 2
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
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Criteria AzuuuUszdiy | asuuulszdiulay
AULDY AMTNIIUNIS

5.8 | The programme to show that performance management including reward and recognition is 3 3

implemented to assess academic staff teaching and research quality.
szauazuuulunImsIu (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are shown 3 3
to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are shown 3 3
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and workload 3 3
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 4
available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be identified for 3 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined to
ensure smooth delivery of the services.
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Criteria Azuuulssdiu | Azuuulssdiulag
AULDY ARIZNTIUNNS
6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement. 3 2
szauazuuulun1msIu (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 3 4
deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and communication 3 4
technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 3 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 4
enables the campus community to fully exploit information technology for teaching, research, service,
and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are shown 3 2
to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is conducive 3 4
for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be identified 3 3
and evaluated to ensure that their skills remain relevant to stakeholder needs.
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Criteria Azuuulssdiu | Azuuulssdiulag
AULDY ARIZNTIUNNS
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to 3 3
evaluation and enhancement.
szauazuuulunImsIu (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, 3 2
and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further studies, are 3 2
shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and students, are 3 2
shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 3 2
established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.
szauazuuulun1msIu (Overall opinion) 3 2
AZLUUNINIU Criteria 1-11 3 2
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UTWITIANITNITANTUIIUVDID712158 (performance
management) 411 lUAISWAILINITITOUNITADU N19398

LAZNISUSNISIVING
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6. Student

Support Services

n&ngnsiulouinIssuinn InuMNISTuIY NIEUILNNS
Sl Aidaaunagiinisdeans In SHs nsuuazveyaiiu
Jaquu

MANgRTHNNSALTLUAINTIUETUYRINANGAT
n&ngasinisdafufaauaun1ImuIanIas suves
AN HusTUUM SAUYATE B ANeNED

4. UBIINYIA VA N15A19UA Job Specification way Job
Description e miieatuayuinisussidiungingsu

nmsufuRsunsdas 2 as

- Ms@auleduwaunuIvInIshaza Ui tuledsnnisnessesdu

. MsUINlEUIENITIULUIANITSULLAEATEUIUAITTULAN

HNATIZILAZINUHUN ALY

'
=

- MsNRuAInssuEsundnaasnaidufanssivnisuay

Aanssunluledvnis NanpussesduLazwauszazaluiu
UnAnw wazlinsandunuianssuasunangnsneiidu
AanssuMBIvINIswazianssuntuleIvnig

LAYTLHLYNIIUTLAUAMNLLALUNIINYIA ULALLHUL NS

Woulgasaysanisiun1sdnnisiseunsaeu N5y 3de

. M3vszdiuran1suuRauvesheatvayuninisussiiuln

ATIAUITUTDILAAEAUILUY

. mMsdman1sysziunsinuinisveseaduayuuimun

NURTIPUAINURBINITUDY SHS
A15USELEUTZTUUNSIAUSANG NSTBULABLAZAISUINANN

WAUNTEUUNNTIUSNNT
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7. Facilities and

Infrastructure

v
Ly

UMAIng1denarAuslE@duayuNITTeUIAUNEAIN

'
s A =)

POUIYU NOIAUNUT BITNNANTTU T78n aUnTULATBILD

919 9 Tfavesufifints ineifies nseuly uasiuars
wIngrdedd1dnineuinisuasinaluladarsaumne
TusnisauAl1MIAINg 9nNvidade #1971 §1uToya
Ineniinus ﬁu’%miﬁawﬁﬁ’amﬁﬂamﬁama%
fiszuuuinsansaumnang 4 ienevaussaudiiuves
919798 M7 wawsiFeu loun S¥UUN1390950 SEUUTES
ﬁaqﬁauuazﬁaﬂﬂszsqm SYUUUTEIIUNANSEDU
ﬁsz‘uuﬂszaqaﬁmmW%L%@ﬂﬁ@LLUUI;msm'%ﬂﬁLﬁa
nMsfnwkagIfudmiuindnwiuaruaaIng
wyMinedefimsdnds nnemuazmnuauAv 1599
Lai”mﬂ:wﬁ'maaﬁuauuﬁmiﬁmuﬂamsmuzgﬂﬂ"muﬂima
uinende la¥unsusediudas 2 edsfisidunsnsonu
nsUszifiuresuminedsuazamylafnuaansious

UL AULA ADAS IARINUA RS UNIUBAZIN LRSI

. MIMNUANINTTIUNNAUEWINGRN ANUUARANY FUAN

wagnsinunlyesadugusssuuaziinisdeansivnqu SHs

PIUDYINING

. M3vszdiunsinusnisvesheatiuayulainanisuseiiiy

i karUTuUsedsaTuayunsiseus

. MsUsliuauianelaves SHs nadsatuayunig q uad

s aEulunsuTuU e
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o X
MNAUIY

ALY (S)

(FaaftanansauFuussle (AF)

8. Output and

Outcomes

MANEATIMUAGITTALALIUIMINEAUHARNENNTAL TN
Nagns1Nsadnsanisdne (luussninsesas 80) ngnsil
UVDIVUNH ATHAIUIVY/UFT NATIAVDID1TY

LAZUNANY

. TYsEUUUSNISNNSANBILAL T EUUASAUMAYDILMINGRE

lunstuiinuazinn1uveyasiesu (Cohort) WSaULAAS
YauaLaUNad 3-5 U

< ¥ =3 o Yo a
Wukaruansveyanduianalavesy lyvudn lnglud
n1sAnw 2568 wlvdaudia 48 au Inaziuuauianelang
nsUjuRnuuarananuusyeItudinnunseu TOF 1ade

4.61 (szfuannilan)

TR

. nangasNenInuan1U ML (establish) YoIHAT NSNS

antuaulndaiauasunnau 14N15815AN15ANYT N8N
NANNFU T28LIAMARINITASINITANYY N1IENITTIUNN
HAUITE/AIUATINATIA N15UTT] PLOs LazAuilanela

vosulaulaaude

. MIWRIUISZUUNISAINUAAAIL (monitor) TRTALAU & 946

LWINNSAAUARAIN ySUlavey waznisuveyaluly

‘WiallLLﬁﬂﬂ“UaiﬁaﬁJ@u%éjﬂaﬁﬁﬂuaﬁl 34

. Meanfiunisiieuies (benchmark) fundngasilnafesiu

veean Ui laaaunitlunndssinunadns Tngianis

AmgmMItnwiuaganuiaelavemiiaulaaiude

v

auIsNsuaziAoslelun1inn1sussa PLOs lnemse

wnun1sTAaRUsIeT /A anssududunu (proxy) Lag

v '
a

Jauiv/senuenuianelalnasuynnauniiaulaaiude

Y

) ﬁqﬁwayjamﬁﬁmumﬂmma ANSANNUANNIN hALNIS

WigulAgauILagUsuUse (improvement) HAdWEN1S

anduaulnpy

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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NaUIZLHUII9AIVIT (INaUNYDY)

A15197 5 HaUsZIus18RIUTY uazaguanls (Strengths) uaziasiianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

Criterion Strengths Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 2
1.1 The programme to show | 410 SAR 111 31-38 LA 1AB.2 VU7 86-87 1. ndngnsfeianInAINgNABITBINISRIMLATALIY 3
that the expected learning 1. Mé’ﬂgmﬁmum PLOs 9 sga ﬁ%uéumyw Action Verb i msfi'ﬂugsuaq PLOs 09370 PLO Umjuagmﬁl,l,uﬂiﬁ
outcomes are appropriately LAy st k-s-A luveldien saustansiviun sub-PLOs 7
formulated in accordance with | 2. §lssuun PLOs 111 9 78 senduailawm laun Wns | PLOs 1 0 Qﬂﬁi’wLLuﬂmummgmwaé’wémiﬁaugmu
an established learning N&8 (knowledge, K) inwgide (skills, S) hazdnnde W3 4 a1 (K-S-E-C) @sluiaonAaeeriu action verb ANyl
taxonomy, are aligned to the (attitude, A) Iﬂagﬂuww%ﬁé’aﬁmmamssé’umsﬁaug IﬂLMUﬂﬁL%EJugsUEN PLO Ty
vision and mission of the (learning levels) M4 Bloom’s Revised Taxonomy .wé’mqmﬁwnssﬁumw‘i‘iauim PLO—%ﬁ'ﬂﬁﬂﬁ/ﬁuﬁﬁﬂ
university, and are known to 3. fn5uanean PLOs aonnaeefuideviAuuaziusia ﬁ]’mmﬁﬁ'lm%"ammaqﬂ 1U§j;m§a§mamﬁlwamw
all stakeholders YOINWNINY RS ADE aamgmsum PLO Lw{azﬁya LﬁaLLamﬂsmﬁuﬁaamgad
4. ﬁmﬁmmm% PLOs thwfmlmﬁwﬁﬂqm bW Facebook 11;%’9113114 iam/'?nﬁ’nLLammmaaﬂﬂgmsWdN PLOs
vosaiu msUsudimadn@nududil 1 uasnns | Au “Sadnuainninends” wie “Sadnuaivesiadin®
Fuasluumarsiedvn Tndioau
-msdunteaiindnwidagtu Avinn wasyledudi
wundaiianuanlaludaeuieaiu PLOs nangATie
7915011158 9615 PLOs a8 19iUszdnsan Tag
fi’mumﬂa;u Stakeholders 7in81n158 0815 PLOs v
Tnauuazaseungu warlyisnsdeasivanzauiuun
agﬂéu
eauRamIUTHdiuTERUMaNgnT Aanam AUN-QA Page 20




Criterion Strengths Areas for Improvement Rating | Overall

1.2 The programme to show | 410 SAR 111 35 WUT 1. wéngmsfefiansanssysRunadous (B VR/M e 2
that the expected learning 1. Mﬁ“ﬂqmﬂs&y PLOs dusadslunisiimunsiedasn uay | Learning level) va4 PLOs fiunazsieivriuiinvau
outcomes for all courses are oonuuuATeS U TIITIvaenAaeafty PLOS u,azﬁ"lﬁuﬁﬂmﬂuiﬁnnsﬂﬂ%ﬂdwmm PLOs (521t
appropriately formulated and | 2. M&Tﬂqmua‘uwm&lefya'lmisjrs;aauﬁmum CLosu |  sub-PLOs) Widu CLOs Iﬁgnaamasmugw
are aligned to the expected aonaAaoefy PLOs A SuAinwou warly CLOsdu | 2 insiedvsuansnisifianlss PLOs uag Sub-PLOS
learning outcomes of the ﬁaﬁmumﬁﬁmi‘iwm‘u‘%au%&axmsﬂimﬁuwa AU CLOs Twdmau itefudiu constructive alignment
programme. finsunudaiau
1.3 The programme to show | 70 SAR U1 376-37 ndngnsdiuun PLOs sontiu | ndngmsfisiinnsannissuuntszinnlvdenaassiy 4
that the expected learning HARNEIONIEAY (SSLOS) Waznadws ol (GLOs) Tne | 555uv1A¥8 PLOS 18U PLOY (WUAUAnuTUA 97 Ao
outcomes consist of both 3¢ SSLOs 91U 8 szjya (PLO 2-9) wag GLOs 91U 1 | iuunzay ﬁmm%ﬁﬁmaw{auﬁwﬁ AOAULDS éarﬁﬁau e
generic outcomes (related to | 98 (PLO 1) ;gilammuawfaéauim) fiftaudu GLOs uannandu
written and oral SSLOs
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject specific
outcomes (related to
knowledge and skills of the
study discipline).
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Criterion Strengths Areas for Improvement Rating | Overall
1.4 The programme to show | 410 SAR 111 38-42 MU _wdngasfiefinnsannszurunisiinszvuasdansie | 2
that the requirements of the | 1. udngmsimuanquyiidulaaudsiinesivar vayand1unanIsvasydaauladiude lnsuans
stakeholders, especially the foeN1s emeuen (adin/Augim gﬁqﬁuﬁ@m/;ﬁ% Témi'vﬁammﬂum‘iﬁ’mﬁaﬂﬂmm”admisuad;gﬁéauvlﬁu
external stakeholders, are Joudin) wavnelu (@19158 g}u%msamz UnAnY drudelulalunisianun PLOs (Needs Ej; PLO) 7
gathered, and that these are yANSENeatuayL) ATIEDUBUNEY (traceability) la
reflected in the expected 2. mﬁﬂqmﬁwLﬁumilﬁmjua;gamywLLwaaumuLLazmi . felunuaudniauan Requirement 370 7. uazAg
learning outcomes. é’umwajmﬂnﬂﬂa;u waandnsi PLOs 401 (1A9.2 9111 9) gnuuasdu PLOs oln
1.5 The programme to show | 410 SAR 11 43-44 MU dngesiefinnsandonnnamssdunisussg PLOs T | 2
that the expected learning 1. wdngmstmuailmanensussa PLOs taszytudil | daiau wseniBdansizsinaan CLOs uanes1eden
outcomes are achieved by the mmﬁwwsaqLLaw;%’UﬁmszjaUﬁﬂﬁ’uammu wJun1sussg PLO Tunmsau
students by the time they 2. {nsUsediunan1sussa PLOs vouinAnwdudi 1w . ANgnININa1su1IAN15UTTY PLOS ﬁuaapgl,%'ﬂul,ﬁa
graduate. N13U79g CLOs Tusnedndudil 1 d159n13@nw1 (by the time they graduate) Iﬂﬁl‘ixq
Lﬂm%mimiq FnsuaziadesiioTn (Heuleatuinmm
4X zziian Q"%’Uﬁmau warTsnuNan1sin (Woules
funmnil 8) iy Lﬁaﬁué’u’hﬁﬁaunﬂﬂummsa
U35q¥n PLOs dledigansfinw
2. Programme Structure and Content 2
2.1 The specifications of the 910 SAR M1 46-47 UAY UAB.2 WU . %§ﬂ§m3ﬁdﬁﬁ]1§m1ﬂ3ﬂuﬂiU5?u (comprehensive) uaz 3
programme and all its courses | 1. #anansinvins1uazldunvemanans (Programme | A9 (up-to-date) ?Jaﬂqjllaa;ljaﬁlLNEILLWiINI'lu‘ljaWINﬁI'N
are shown to be Specification) ﬁa&j’mmug’sﬂu um.2 9 U %ayjamaawﬁamawﬁﬂqmﬁLNEJLLW%EJWL%U”LGUG?
comprehensive, up-to-date, 2. vangnsinvinsreazidenvedsiedvn (Course | Ay (hitps//edurmuacth/b ed) Falumsunau uns
and made available and Specification) lugUuuy 1Ae.3 dmsusieivniide ﬁa%@lﬁﬁ%@gammﬁ
aouludnisdnwn 2568
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Criterion Strengths Areas for Improvement Rating | Overall
communicated to all 3. wé’ﬂqmmmmﬁ'iwazLﬁﬁwé’ﬂqmmamw%ﬂqﬁf 2. ﬁdﬁmimwﬁmumnéu SHs ﬁLﬂULJ‘]MﬁJ'IEIGL‘LIﬂ'Ii
stakeholders. aulaaudenuay uee.2 Tia POF msfearsludy | Aearsvayameazdeavasmdngasludaau s

Sy LLaSL"JUTfHG?ﬂJammsﬂqmamguazwﬁwmé’a ﬁmiﬁmﬁulawwLLa35ﬂalﬂﬁ'ﬁﬂﬂ;c;ﬁa'aulmya'aul,ﬁEJ

4. mié’umwajﬂ’ﬂﬁﬂmﬂwﬂ’u nwuueazs1eivninng Aguen T,GmLaww;;"dﬂmamawﬁ%ﬂ’m%m REGRITE

LINILAYLE 8AVDITI8TYT (UAD.3) Wiyauﬁﬁyu.ﬁm Lsgﬂ,ﬁ]ﬁaamﬁawé’ﬂgmﬂgﬁd (made available)

srwaziBealunuLInUeINsSEuNSae L VY
2.2 The design of the 210 SAR MU 46 MﬁuﬂqmssqiﬂgaaﬂLLUU%é’ﬂqmﬂm mﬂLaﬂmwﬁﬂgmLLasmsé’umwzﬁ@T’%’UEimjavué’ﬂqm 2
curriculum is shown to be n15U1 PLOs Wag YLOs 11A1UUAT187T Ay A195U1Y é’aluﬁ“j’mLﬁ]uﬁmﬁ’unssmumsaanLLUU%é'nqumﬂ’l{t'
constructively aligned with 518970 r:humTu53squﬁmim%ammmmﬁé;g%’uﬁmﬁau waé’wél,ﬂug'm (OBE) WagN1599NUUUNANEATIUY
achieving the expected nANgns goungu (BCD) Taely PLOs idudadsmulunisimua
learning outcomes. 3187391
2.3 The design of the 1. 910 SARMUA 51 WU?I’Wiawﬂ’stG]ﬂSUy’?ﬁdﬂ’l‘im@U 4
curriculum is shown to include LLuuaaumummﬁawahpﬁ%ﬂ’m%ml,l,agmié’umwaj
feedback from stakeholders, ﬁwél,ﬂ"] WuiwmwmummwaﬁwsjhwLLazﬂ’ﬂﬁﬂww%u
especially external 7 a ﬁmwmymmﬂﬁ;wé“ﬂqmnﬁuLﬁuﬁadmﬂﬁﬂmi
stakeholders. USMsTanstuiouasiiusedvmiadendsudie

anunsodluusznevedndivenmiloarnnisuszneu

m%wm;\?ﬁaumawaﬁﬂm

2. lmyﬁmﬁﬂ%’uﬂgaﬁwaﬁmmwim wasinseivmiaden

TumsuUszneundw 1w '31a%wnwﬁ1’mm5t.§au§waﬁnm

wazg @ nwilulsueu N1SUTMINAANYILAZN1IIA

TUsunsufin
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Criterion Strengths Areas for Improvement Rating | Overall
2.4 The contribution made by | 1. 21 SAR %u1 51-52 nuaudngastvualvyn PLO | 1. ns3ufinvau PLOs vesseisuuaduudananeda | 2
each course in achieving the 15193915 UA RO UNENAU mamquﬁgﬁmumuuaz (re3mfnwialusuiiaveu PLOL F18TY1TVTNAS
expected learning outcomes is A TINTIAY SufinveuPLO2-5 3 ueniulinwauPL06-9) Tngluiinis
shown to be clear. 2. uAB.2 vun 112-118 Mé’ﬂqmLLamMLﬁuﬁma%mﬁ Sdumna;zu inlunansidenlossymnednans fiendniu
aonpansfuATIAAn Tweskadnsn1nFougdledud | n1sussq PLOs ndngasfisiansaniiuunauiuiia
nfnY (YLOS) nazdud vourasswiruuuidoulosuiungy PLOs I
a8198 90158 eules PLOs ﬁu']uﬁsu’]%wmﬁ’uﬁsml,aﬂ R
méfﬂgjmﬂgwaﬁﬂma’;igimmﬁﬁ"’aamﬁmﬁ
. sAusufinveu PLO6-9 vasivnIvenit 29
AvrszyFuiinteu PLOG, 7, 8, 9 assiialuszduiioy
wilouiunua (PLO8 = E:1,2 Uag PLO9 = C:1,2 9
J1) W Swivmgud (WUsziduazndnnisnafnw)
fusiedviney (11811 N3N) wanAINLSURRTeY
PLO8/9 w1 awiyaui'u.ﬂumﬁ mapping LUULUN
TIU VANGATNINIITUIN19UA sub-PLOs %70
learning levels ’Lv}uaaﬂﬂgaaﬁuﬂismmaﬁw%ﬁm
wazardunisSeusnaztud ieuansnisilaiusand
SffmLﬁ]uLLaxLLamﬁﬁUmm.’%au'gﬁ%’ma]u
2.5 The curriculum to show 910 SAR W1 52-53 WU . mﬂmﬁé’umwajp;%fuﬁmawé’ﬂgm ;gaa‘u waztnAnen 3
that all its courses are 1. mﬁﬂqm’m‘imna;ﬁqmﬁimﬁiﬂsé’mﬁﬁumﬂﬁugﬁﬂﬂé Fanuanaludalauresssdvysannis vdngnsns
logically structured, properly wé’l’uqaaﬁhqmmzau flusums3ousienauaretud ixqiﬁ%ﬂwudﬁsw%ﬂmﬂu FHVIYIUING Uag
sequenced (progression from Toeddi 1 L%&Juiwﬁmﬁugm 3 2 wirdnmeiviane iﬂﬂ%suﬂﬁl'ué’aayjsmqmiaﬂi walwanansaiezlsle
basic to intermediate to uazdi 3 Lijumﬁ%’aLLazmsﬁﬂUﬁﬂ’ﬁ%sm%w dielmiuniaidenles asﬁaLﬁugﬂﬁiimazmmaaﬂﬁy
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Criterion Strengths Areas for Improvement Rating | Overall
specialised courses), and are | 2. wAngnsszynsysannsiaglyaugaInAIART oY
integrated wslunaseuy wu seinininerdmivag
’3wa1ﬂﬁ%’mﬂ'ﬁﬁ&1u§
2.6 The curriculum to have 1. 910 SAR 91U 53-54 uaz UAD.2 wé’ﬂqmsé’l’mimqa;ﬁd 4
option(s) for students to Infinquivnanizauuagiviien lnefuuanian
pursue major and/or minor Fynanizauluuesnin 112 wueia (Guunw/
specialisations. - A . - v Co 2
AVIYNW 40 NUIBAR LWAZIVIANITAIU 72 NUIWNH U3
Wudndedu 45 wardvidenlunesnd 27 minein)
wazmeivideniad 6 nuiein
2. Pinmsdunsaiindng wuindndnwiauisaiden
ﬁ’IEJ’QJGZﬂLaﬂLaaﬂiﬁﬁﬂElﬂ’liﬁlﬂaﬁ‘ilimﬁjui“LJﬂa;jJL%EJ‘U GE
ansadenmeividenadlanuauauloveunaz
AU
2.7 The programme to show | 1. 271 SAR %11 54 NANFATAINUANTTUIUAITAUNIU | 1. gelunuarnutataus esvasdunaunszuaunis 2
that its curriculum is reviewed LarUTuUsaMdngmsnnuinauinsgIunn 5 9 | edssdieuaziinig lumsufuusmangaslussduse
periodically following an mamqmﬁLLmymgﬁﬂmzmﬁumiwuwuwa”ﬂqm d ‘i’madﬂ?ﬁﬁ?%@;ﬂﬁﬁlﬁ?ﬂﬁﬂﬁUi’mLﬂu%@yjaﬁn%ﬂu
established procedure and msﬁnm%@yjaﬁugmLLasﬁ'ﬁafﬂéﬁéau%ﬁ”z‘i’;uLﬁEJ A3 nsUSuUImangasanaeseu 5 9
that it remains up-to-date and gns1anazInIneudngns audanisiauesysl@ | 2 mé’ﬂqmﬁqﬁmmn@i"lLﬁumiwmu’iﬁmunni'm%m
relevant to industry. padRURsan N douazuas al.en. funsu LazASIARIAN LTI TE NN TNUIUANYINTEU
vf'l“lﬁ’wé'nqmﬁmwﬁ'uaﬁ'aLLazﬁaﬂﬂgaqﬁ'umm
aesmsvasmamsnaulueanesls
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Criterion Strengths Areas for Improvement Rating | Overall
3. Teaching and Learning Approach 2
3.1 The educational 911 SAR 11 57 UaY 4AB.2 W 13 WU 1. :inmsdunuamuiin@nendefinauunlafieatu 3
philosophy is shown to be 1. unInendeivuausyginsanw “gqa%m’mﬁﬂmﬁﬂ USsimisanenlaasunuuasdaiay
articulated and communicated Uﬁﬂ’ﬁlﬁamiﬁaugmam%%LLas%’Uﬂmmaw{aﬁmu
to all stakeholders. It is also ﬁaaﬁu”
shown to be reflected in the 2. ﬂmzﬂiiumTu%f‘vmWé’ﬂqm'ﬂmywwnmt,azﬁwum
teaching and learning ‘Uﬁ“sazywm'iﬁﬂmsuawa”ﬂqmuﬁd%ﬁwmm‘u‘%‘&mms
activities. GR)Y
3. ndngnsuounuielvienaiseyasud eansuiugyn
nsfnwunindnwiriudeseulal wazvenenin/
donunsnluunazsiedan
4. wé’ﬂqmﬁmuﬂﬁiw%mﬁwﬂSumyﬂmsﬁﬂmawiuauslu

AANTIUNTITUUNTADU Iﬁ’ﬁﬂﬁﬂwﬂgﬁﬂﬂﬁﬁﬁuaz

aamLmiﬂmiL%‘augmaamsﬁmiuamumﬁdﬁﬁﬁ o

ﬁ&ﬁszjﬁmmmﬁmm‘aﬁaugwwwaﬁﬂm @AnuiRase

Tugaudnuuaznesiu) uassieivnglne Enzuay

AnfaUinglng wewnsaauTausssulng)
3.2 The teaching and learning | 9110 SAR ‘m:w 58-59 LLazmié’ummﬁwuﬁw 4
activities are shown to allow | 1. ndngnsdauszquyaouseivsneniiiosanuuuln
students to participate Indnwdasusiulunszuiunissounisaeu lag
responsibly in the learning Unfnwanunsadenivediaule auan davisieau
process. viessydflunanuveitousautu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2. ludnnsfne 2568 fseividelonialuin@nendl
@99 19U 9183971 106734106 n13Uesiu n1sUsu
WYIWIAATNITUIADUNISANT (FondTUguneuia
auauaulavesiuiunazuszian) wazsiedun
106734009 waglne (E]E]ﬂLLUUEULL‘U‘UﬂﬁﬂﬂLLaxﬂTﬁ
wUsvuruAnganglneg)

3. vié’ﬂzjmmqLquvag{mmié;JaauaaﬂLLUUﬁﬁmﬁum'ﬁﬁ
ausmwesinAnwegesauay 1 s1e3vludneld

4. nnsdunieal dndnwduduinladaiusialunis

WBeNve warnsuseluiey

3.3 The teaching and learning
activities are shown to involve
active learning by the

students.

910 SAR M1 59 WU

1. wé’ﬂqmﬁmumiﬁnmw%ﬁmmiﬁaugLLUU Active
Learning Iﬂﬁiﬁa’]ﬁﬂi&;ﬂ;ﬁauaaﬂLL‘UU’QJgﬂ’]‘iﬁa“LJI‘V’;
WMuNTaNAULT evuaTaenAa 09U CLOs uazdn
UissqmwLLuamqéauﬁ’ﬂuﬂmﬁﬁﬂm 2568

2. vENgRIIANITITEUNITABULUY Active Learning o
3’]8’3‘&17ﬁﬂﬂﬁﬁﬁﬁi%ﬂﬂﬂiﬂ’liiﬁﬁf’]aaﬁ LY WaENIs

SEUFIINYTTAUNITAUIT Yauun15asiieu U

1. annmsduniwanudndneiaiulugiuiiung
e3¥inIsTan1sSsunsaaun luladulu active

learning

3.4 The teaching and learning
activities are shown to
promote learning, learning
how to learn, and instilling in

students a commitment for

910 SAR W1 60 WU

1. wﬁﬂqmiﬁmumﬁ’ﬂmmsﬁau{maam%’m (LLLs) 5
vinwe lown sinweAnasneasse sinwennsdeas vinwe
nsUsTaNuY Fneennsusui wasiinvenisduay

vadla NIPUAINTINUTENDUUARZIINEE

1. ‘ma”ﬂqmiﬂaiﬁﬂﬁnizmumiﬁuquzLLaxmii’ﬂ
Usziliunavinee LLLs dalauuazasauaquiindneyn
AU 1lesarnfanssuuariaseniswatesienisidunis
WwsaumuavaTasle Sedsluduuseiuiindy

HSEUYNAY UarAdsaenaunIntiluseIvtanu

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating | Overall
life-long learning (e.g. 2. wé’ﬂgjmﬁfﬂimamiénLa'%um'iﬁaujymaam%%m wu e | 2. Msdunwamuntin@nediludaiauientu LLLs vos
commitment to critical inquiry, Waﬂdﬂwm%mﬁ’hﬂﬂ'lifjﬂ;wuul,l,asﬁ’wmﬁ’ﬂwms NGNS
information-processing skills, é’]’ﬂmilﬁ'ﬁugﬁ’mmmm (1 a1 1 TsaSewnienie)
and a willingness to warianssufieouvey/alesnnain
experiment with new ideas 3. nangAsEUUTUYnYy LLLs TnaennassiuUszne
and practices). UANETTA qumaIsaa 1309 AadnvazdIy

UARAYRNANYY w.A. 2567 wardnlnilinsauay
Usellunayinee LLLs
3.5 The teaching and learning | 311 SAR WUA 61-6 MU Ma“ﬂqmrfmumw%ﬂﬁ 4
activities are shown to aamLmiﬂﬁaﬂﬁsumiﬁ&Jum'ﬁaaumamqumwﬁmim
inculcate in students, new (New idea) AU A A& Syﬁ Ll (Creative thought)
ideas, creative thought, 139554 (Innovation) LLazLLmﬁmm‘iLﬂur}g‘UﬁgﬂaUﬂﬁ
innovation, and an (Entrepreneurial mindset) fa8819318791 lawn A3
entrepreneurial mindset. UIMsnadnuiiagn133alusunsuiun uasvangnsuas
miﬁTmmsﬁaugwwwaﬁﬂm (Anudalny/asnedssn/
u¥anssa) warsedvnnglng wulla aznse teaasuea
(LLu’Jﬁﬂﬂ’liLﬂur}gU%ﬂaUﬂ”li)
3.6 The teaching and learning | 271 SAR W 62-63 WU 1. wé’ﬂqmﬁa@T'nLﬁumi‘vruwaumﬁmn'ﬁﬁ'aun'ﬁaauﬂlﬁ 2
processes are shown to be 1. ndngastmualumumuionssunisidounisaeunn | Asunnseieififsavesiunndndunisussg PLOS
continuously improved to aensAnyinowdeaou Insiveyanianisfinuil | 2. feansananudaauvasnismuniunissaniaoy
ensure their relevance to the vammﬂf’uﬂiﬂwyaamayaaﬂ”u CLOs wagdl MsdeufidanAaaIiuAUABINISVBINIANISINY
needs of industry and are ANENTIUMIUTMIVENGASTINATIVADY vsesenuluauan
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Criterion Strengths Areas for Improvement Rating | Overall
aligned to the expected 2. Tudnsfinwn 2568 wé’ﬂqmﬁ%ﬁumsmuaamw&Fgﬂm
learning outcomes. Pdadousiuiu 8 183w
4. Student Assessment 2
4.1 A variety of assessment 1. SAR 'WJ’] 65 ‘Wm"lLLm'aaﬁwimﬁﬂﬁzmumiﬂimﬁu 1. 91ALBNANT UAD. 3 ‘WU’J"] N1509A CLOs 310 PLOs ey 2
methods are shown to be faneuou/szmaniou/mdaieu n1sdeunanania | Sub-PLOs fisuRinweudiluasuniugnnes ndngasiia
used and are shown to be kaznIsEauUangnIn myw%%ﬁwmrmaw W 15dOU Rarsurffufnaiunisanenan PLOs was Sub-
constructively aligned to Ujun nseeuvelloy wuuneaey Tufeanssu/Auau PLOs Ty CLOs Twasuaiu
achieving the expected mamul.?{mn,l,amw&muﬂeiu Tnedilsienuaennass | 2. é“qlaiﬁﬁmLﬁ]uﬁmﬁumﬁmLtazﬂmﬁuwaﬁmaumuﬁa
learning outcomes and the fiu CLOs LLaSﬂ'ﬁ%’mﬂswauﬂﬁﬁﬂug 35141’3114 1AB.3 5%AU sub-PLOs
teaching and learning 3. ﬁqﬁmﬁmﬁmmLﬂ‘%'aqﬁaw%a%‘ﬁ'n']ﬂun'ﬁﬁ'mnﬁmsq
objectives. PLOs Tunmwsaswasindnwiunasau
4.2 The assessment and 910 SAR 111 66 WU Inmsdunsainulndnedelyisnisina e 3
assessment-appeal policies 1. wdangasamuauleuienisinwasyseiiunaniy mf.\mg;gaauimmqLc,juﬁgum ndngmsfiafiansannis
are shown to be explicit, YoUIAUUMITNYIABINVA YUUIAI1TANN 110 ’J'il ﬁammazL‘Jueglg'ln'li"l{tlﬂj'aawmmiqwﬁmjc\i'luﬂuna'm
communicated to students, MIAnYITEAUUI YIRS WA, 2566 LATNITYNTIN Cy
y . RING I HE)

and applied consistently. AIUUTENIA L399 TEUULASLUINNNITYNTTUNANIT

Useiilu .. 2568

2. fimsaeanilsuviernuiulanuming 1§ @jﬁaﬁ’ﬂﬁﬂm
warmsuashudUamLsnYBINSIS Y w%mzq%‘%mﬁm
LLazﬂiaaw1QﬂWiQMﬁizﬁ1’ﬁu 1AB.3 YNTLIN
3. ma”ﬂqmrfmumﬂ'ismumsqmaﬁzﬁw'wummﬁsfﬁ'
ﬂ?ﬂwﬂ/;g%’uﬁmjauwé’ﬂqm%qﬁiﬁ;gaau quiansiue
S8IMEAMIUT
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4.3 The assessment standards | 271 SAR 91U 67 WU 1. 9nmsdunval Snanersdudaauieatunisia 3
and procedures for student 1. u‘m’i‘w&né’arfmummmgwumsaﬁL%ﬁ]miﬁ'ﬂ‘wﬂ; wazUszifiunadiduunasgruvamdngns 1wy a9l
progression and degree Tl Vlﬁyt,ml L%SNﬂiUﬂﬁaaﬁmmﬁuwﬁ'ﬂqmi AZLUU miaau‘i'ﬂmm;mmé’dﬂqHLﬁlabLWf eSSy
completion, are shown to be \ad azaulu s 1ni 2.00 LazNIUNITNAABY . ’ 9 voow
. . Jueensls waznsianageuanugnaiulefinesaeu

explicit, communicated to Mureenge (CEFR) Lazausinugaana (IC3) a1y .
students, and applied UsZNIANRIING 188 el
consistently. 2. wé’ﬂqmﬁamsﬁaﬂﬁumiﬁwL%ﬁ]miﬁﬂmﬂmmmséﬁ

Vinwilumsnutindnwusssrdud wasueumnelui

VSnwifuianiunnunnivuitaskanisnaaeutiy

YRR
4.4 The assessments methods | 910 SAR ‘VH:’] 67-68 ‘W‘U’h 4
are shown to include rubrics, 1. wa”ﬂqmﬁﬁwum%;@aau%’mﬁwLLUUUSgLﬁu LUUNAEDU
marking schemes, timelines, LLa%LﬂmSV;ﬂ’Ii‘UigLﬁush;%ﬂLﬁ]u Immﬁwzaznmmﬁm
and regulations, and these are warUsziunawndn@ne LLaﬂi}Tﬂfﬂﬁﬂwwaawaﬁ
shown to ensure validity, 2. ‘via”ﬂgjmm"wLﬁumii’mLLasﬂigLﬁumavﬁywmmLﬁuﬁisu
reliability, and fairness in (fairness) Imaﬁmm%ﬁmﬁ’uﬁ’uﬁﬂﬁﬂwmﬂﬂu
assessment. 3. miﬁ’ummﬁayaauuagﬁ’ﬂﬁﬂm WUIIWENITUD S

sreanideanisiuaruuy lunsinaue nsussidy

Fuen inummsdseduilduaednuasnes finnsly

LLazLLﬁiyd rubric %39 marking scheme
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4.5 The assessment methods | 91 SAR W1 68-70 miﬁ’mwajawww‘sgaauuaz 1. ningNIATNATAUINTTIANITUTI] sub-PLOs, CLOs 2
are shown to measure the ”ﬂﬁﬂmwuﬁ wae PLOs 1ﬁﬂiunﬂ%a wazn19908n PLOs Lhag Sub-
achievement of the expected | 1. wﬁﬂqmﬁmummm%mimiq CLOs @z PLOs fisssiu PLOs Willu CLOs asuaau (Feulasiu 4.1)
learning outcomes of the Seuaz 80 Mustavidunavetunartud wazneszuy | 2 fefarsanadnudaaws ssvasnissanazyseiiiv
programme and its courses. nsUssdunadnsnaidoug 3 sedu (9183 Metul | wadwsnisSeuzvamdngas alusedu YLOs, PLOS
WAZIEAUNANENS) WazN13UT5q PLOs 1l aduSanisdnun valuuanis
2. m‘iﬂ‘isLﬁuizﬁumé’ﬂqmﬁmummﬁpgﬁéaulﬁyéawﬁﬂ fuunszezinal Wieddle nszuiunsTauazUsediuna
(Urnudin gﬁ%ﬁm%m WATANENITUAITUIMIIVANGAST) ﬁgﬂﬁad
%auﬂiuﬁmﬁawwﬁﬂ@m
4.6 Feedback of student 910 SAR 111 70 WU 1. 990015801 wad nANBINUI1U195183 ¥ U 3
assessment is shown to be 1. ‘viﬁﬂQmﬁmumﬁmm%ﬁﬁaunmwsﬁsmLLﬁ?qwami ATLULTA U983 11UsenenantsSeulunia ey
provided in a timely manner. aeunienansUsadivluin@numsuiuiinganns ol
aaunanna Wislwwoyageunduidusiouana . .. . ‘ v
,. Y Yoy 2. AANARTNINAITUINTNUALNUNTZIZLIA LUNITIN
2. nydltinAnwlunnunam gaewdalonaluunle .. . 3
Azuuy (wy Ha | liviaudii/ddunugounds) ua voyavaundufiduinasguvemdnges Inoiamsly
n3giNe F 9191587039787 SwHunsSouLazns neAniiinesenyies
amzideulng
3. ﬁ]'mmié’umwzﬁr:;aauuazﬂ’ﬂﬁﬂm fin1sn1susenna
wamLLuuLLasmﬂﬂ;ﬂjuaaﬂaijauﬂé’urmaau N1589U
gov lunw/Auny mstiaus
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4.7 The student assessment 910 SAR W1 T1-72 WU 1. Tudn1sfnwi 2568 mﬁnqmmumu%ﬁytﬂm 8 970 24 2

and its processes are shown 1. %é’ﬂqmﬁmumwwumuLﬂm%msi’mt,azﬂisLﬁuwa 3187397 é’niﬁmamquﬁgﬂuﬁﬂqm WAZNANITNUNIUY

to be continuously reviewed NAAIANTTA N TnELA IR IAMENTTUAITNUNIY aqﬂﬂu%maummu%qﬂ;w (nmsraseunuaonnaes

and improved to ensure their s13wae 3 Audull (sauerarseiluladeusieden | U PLOS/CLOs) Asvssnsnuniulvasuynaeis

relevance to the needs of ) waniTenlos uro.3/uA0.5 fU CLOs way PLOS LLaxix‘qNﬁmi‘ﬂ%ﬁﬂﬁﬁﬂﬂg‘dﬁiiﬂ

industry and alignment to the | 2. Tudn1sfnw 2568 nanansNuNILNITIANITSEUNT | 2. mﬂLaﬂmwﬁﬂgmuasnwé’mmmﬁé’a‘lﬁﬁﬁ'ﬂLaul,%"aa

expected learning outcomes. AU 8 187" mﬂﬁgwwﬂ 24 51897391 (';aﬁlax 33.33) maanszmumﬁguﬂau 35n1suaziadeeialunis

detufl 5 figuisu 2569 lnefignssandatsuen | numau sawdessiulunsnuniy
a7 (HA.AT.gHUNM Augae) saudunssunis 3, flsfirsananudmanlunisnumundafifinnsdanis

Sounisaeuluiinnudennasvesiinisiauaz
UssifiunafuAaIun89n15u8AIANI T aIuLaZENe
uluaunan

5. Academic Staff 3

5.1 The programme to show 910 SAR ‘VH:W 76 WU’j’mé’ﬂqmﬁLLNuU%W‘imeﬁI‘&Jdfg’lu 4

that academic staff planning | yAaINS WU NNTANANING NSAYUASAIINTeMeNY

(including succession, 31¥AT LLaSLLNuﬂ’]‘iW&uuﬂLﬁlaL‘Jﬂéﬁ’nmﬁﬁ%ﬂﬁﬂﬂmﬁﬁ

promotion, re-deployment, Qaéﬁu %ﬁ%é’ﬂ@@iﬁﬂ'ﬁé’f@ﬁﬂLLNué’ﬁﬂéwaéamﬁ’UﬂmzLLaz

termination, and retirement URINYIAY

plans) is carried out to ensure

that the quality and quantity

of the academic staff fulfil the

needs for education, research,

and service.
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5.2 The programme to show | 270 SAR VI 77 WaTSEANAINUIN 1. §elumunisiinauen FTEs maammsémunﬂﬂu G 3
that staff workload is 1. ‘via‘"ﬂqm'ﬂsgmiﬁmzumiwmmmmmsémwﬁﬂmzusﬁ AMSAIUIIAN staff ratio warNANTIAISNEAEY
measured and monitored to ATTNUVBBIMNINGEY (NBIVTUNTYANR) UazAE | ARIUWBLHBINBNITIANISIT LN TABUUATWAIUINTS
improve the quality of H1eusmg) §eindedansivundaatuidiome | dansEeunisaeu
education, research, and mmxazuLLazmaUﬂquﬁgnmizmuaau N19798 N9
service. U35 vInisuarnsvinyUngedauTausisues
muwammummmmﬁmLLasﬂ’maﬂﬁ]mams{awma
2. dnsiauaryssifiunanisuuifeudag 2 Afs a
NITUIUNITVDINRIINESY
5.3 The programme to show | 210 SAR W1 78 WA 1duATWmnu1 1. luwunrsimuanazUssiduaussauzaaadungi 3
that the competences of the | 1. {nN13MYUAANTIOULVBIYARIAEIYINTT ATEUARY | TALAY WU NISIAUARINUSENIA NUO. 13 DIUUINNG
academic staff are ausiaumﬂmmmg AUTIOULAUTNYE dUTTOULAY miﬁ’wmﬂmmwmmaé Lﬁaa{ua’%umwﬁqwaé’wé
determined, evaluated, and 15798 L,Lazmsaiywadﬁmmf[.wﬁ AUTIOULNIT miL%‘augmummg’m@mq@wﬁ’uqmﬁﬂmw.ﬂ. 2568
communicated. Tusn1sundsnn aussausAIUANISTY T38553uMAY | 2 RefinTsannisinantsUssfiuaussausnWAILG
ANNTURAYRU nsdmnanisussifiuanlyusuuganisanduay
2. flssuunsyssilivaussaugrosyaaInsagivinisiu TnglamzamumsinnsiSounisaeu
sUkvUrRINsUsEius1ed wagnsuseidiununsey
MSEoUMUMLITNIYINTS
3. ‘vié’fﬂqmsﬁ'amﬂyagamymammugLLazmiUﬁzLﬁu
ammuﬂﬁqﬂmﬂﬁma'immimwshumﬁmﬂﬁm;u
ﬂmwm‘iél,ﬂuﬂizﬁi'mﬂmﬂmiﬁﬂm wonanil dude
Iamaﬁqﬂamﬂﬁ%&auaLLuw{aizuum'ﬁﬂsmﬁuLLag
WAIUANTIOUY Lﬁ@ﬂﬁﬂ'ﬁ”ﬂﬂﬁqnaéw&ialﬁaa
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Strengths

Areas for Improvement

Rating

Overall

5.4 The programme to show
that the duties allocated to
the academic staff are

appropriate to qualifications,

experience, and aptitude.

970 SAR %U1 79-80 WU NANGATAINUANTLIUYDY
919138 lagfansnnamyd A21ud ervg was
USZAUNITA! ANTEIUUSING HAZALAINISANS BRI
alPrDILABTAY UIUNAIMUANTOUNTSLIUNNTAOULAY
n1sauatnAne faonnasaiung Ustiiunssauues
wunInedenivua (U.usul-4) ludnisdnwi 2567 nns
ﬁ’]imt;aauiwé’ﬂqm aww&i(r:;aau f;aﬂﬁﬂmq@ﬁ A
vy wavdsvaun1saivi denaa patuse3und

SURAYaU

5.5 The programme to show
that promotion of the
academic staff is based on a
merit system which accounts
for teaching, research, and

service.

970 SAR 111 81 uAnendeinnsimuaszuulusludy
(Promotion) A S¥UUNITLA BUTULTULA DU ﬂﬂileJy”IZj
AU 391N TR TN INNA LA RUNNSEDY
N15338 N13UTNTIINSHaEN1sUTeAaUs Tmusssu lay
asUssuanassuiinninedoiivun Tuueazdas

ATUNTT 2 938 Y30 N 9 6 LAou

5.6 The programme to show
that the rights and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking into
account professional ethics

and their academic freedom,

910 SAR 111 57 WU wﬁwaﬁﬂﬁ?ﬁamﬂﬁummm

ns1ulunsuszapyaans uas Savimiadeadludenme

Aenfuansuazavsivay ansusylevy vesenased

WAINEd 1y

1. AvSvesypainsfisaglndu wu ua n1sfnwIne 13
Dnpsnwmeuia msmanuﬁﬁf-(]”ﬁlmimavluﬁﬂméa

W3ENSANYINI

G

mﬂﬂﬁﬁ’ummﬁcﬁ’uﬁmﬁnawé’ﬂqmmagmmwﬂiaau
WUIB19158 09 LN ALA B UANE AL AN 1INLNYEA
NINUF1TYIU (Q‘UU?%&I’]M?WEJVLGT) ffimmauLnusI
wazAi s?fqﬁwaﬁiaLLﬁngfo\ﬂumiﬁdﬁ_]mﬂuLszjy'lmﬁwmu AN

NANUIUDIANT WATAITHAILIALLEY LNBNANAUAMAINANT

U q

o =

ﬁ]ﬂﬂ?ﬁﬂﬂﬁ?%@\iﬂﬁﬁﬂ@@]ﬁ
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Criterion Strengths Areas for Improvement Rating | Overall
are well defined and 2. AndiiAwinearladu wu Uiuin 3o msvelysaly
understood. nslusiems nisvelavossya
3. Avsustlon wu msldvBlsiEeuasamoanivends
mswitnlunestndnAnwiluwuearsevesin
4. UNUIMKAZAUEREY LY nslawnsuduaundn

ala5819150 LAY IINS ANANAYELAN NSN3

Lﬁuam%ﬂﬂamuafaamirjﬁu
5.7 The programme to show | 210 SAR W1 83 WU 1. 9Inenansdnguiaznsdunsainundludaiay 2
that the training and 1 un13nedouarAnein1sd1599A9110 0901504 3 DAL WLE9Y898191589 8 NS A vUALNY §]
developmental needs of the ﬂmﬁmﬁénﬂﬂulﬁa%’mﬁwLquﬁwmmmiéﬁTﬂu%wmi mﬁm"wLﬁumimuLquasixqL?aqﬁ'%ﬁwummaa
academic staff are LLmumiLsuywq' FILAUINITYINTT WaswNUnNTeU | a@unsaluudn PLOs laveadnans
systematically identified, and Sasmdmidlussozdu 1 9 uarluszozen Feeeiinng | 2. Mé’ﬂqmﬁﬁmﬁwmﬁmsw:ﬁmmﬁuﬂu’lumsﬁmm
that appropriate training and numaunn 5 7 wazdarinduunuiauiupaainsues | (training needs analysis) 1ussﬁ'uwa°’ng,maémﬂu
development activities are uAnends sudndulssnameaminedely | svuu wendenlesiunisudndu PLOs wazfieUszidiu
implemented to fulfil the nsasynannsiiteiineusy amnaue UszAnBnavasnisiinousy Tnslawgatuaussauzms
identified needs. 2. iuﬂﬂﬁﬁﬂmﬁ'm'muwmﬁlﬁﬁﬁumé’ﬂqmﬁmiauw FSouaznisluduineineninus

Wau1aules 13 09 NITAVINANEATAIUUUINAG

Outcome Base Education (OBE) 1AS3A15 W muAN

qﬂmﬂwiuwumﬁ%’ﬁ LLagﬁmiLﬁumﬂUﬁﬂmammﬁa

ﬁm’nugﬂé’umaaﬂLL‘U‘ULLasﬁwmmﬁmmsﬁaug

warmsiiuoranseiiusnuvesindn
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5.8 The programme to show | 911 SAR %17 84-85 W37 ndngasdszuun1suims | 1 mnenarsndngiuludaaus ssnsiifuAaniauuas 3
that performance $an1s MsRduauYete1anse sauenisivsnedadl | Ussfiussuunsudmssanisnmsanfiuanuvesenase
management including reward | #21519MNANAINNITADY UALN1TITY Tnelunalnves | (performance management R5.1-5.7)
and recognition is uInedeuazvesnn Gl 2. lunun1914 auleaseuy reward/recognition A UNS
implemented to assess 1 mﬁa';wwi’ﬁyLLasri’wéTiLa]LLﬁqﬂmﬂiaw’immi Tnodudis | ensziunanweuidevesanansediamanenisiniy
academic staff teaching and 1’1;14]?1mﬂﬁ AR@IAMNg TngUsemAunINea o5y Sveniins
research quality. WNAITANA 1 03 naninas 35 nsuaui eulunisene
mmammummaLLwéwamumﬁmmﬁLmﬂmﬂi WA,
2568 1o wn ﬂ'wau”uauqum'ﬁﬁﬁuwfuwmm?fﬁ’aiu
NINTIVINTILAUNIF LagUINA
2. wé’ﬂqmﬂ%ﬂalﬂ%adﬂmzﬂqmam‘aﬁ’uayﬂﬁqﬂmﬂs
AUNANEBUNIHANLIYNTS lunsarsivnisly
§1U TC-2 vosnniz Inglunastrszassauden
6. Student Support Service 3
6.1 The student intake policy, | 310 UAB.2 KA 3 Uay SAR ‘1/1‘1:’] 87-90 WU 1. Mé’ﬂzjmﬁdﬁmﬁmmiﬁwuiﬂman'ls%'m‘gﬂ Lﬂﬂjﬂ’]i 3
admission criteria, and 1. vdngnsffulovienssulndne Sn1sfiruanue | 3091 Aszuaunsiue wasnansiulrniene
admission procedures to the 1530 TugaautRves I @ne GnseUIun1s | wazaNMAUREUNIY
programme are shown to be FunounisulnfnulyszuunisalasHusT Uy
clearly defined, aauiaﬁmaawﬁwmé’a
communicated, published, 2. wé’ﬂqmﬁmiﬁaaﬁm;;ﬁéaulﬁuahul,%a pgﬁauiﬂﬁaiﬂ
and up-to-date. Tufulenvesuniineds uloadafinine1ds
Gulwrvesddnneideulunsfuindnwisasunuiv
Usenduiusvesmine1ds
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6.2 Both short-term and long- | 910 SAR W 91-92 WU 1. MﬁﬂQMiﬁﬁﬁﬁ]’l‘iM’lL%EISJIENLLNu@;I'lua“lj"lﬂ‘]iLLﬁsg]’ﬂuﬁ 3
term planning of academic 1. ué’ﬂqmﬂﬁymdLqu%’mﬁa}ﬂﬁuéqLa’%mﬁ”ﬂu%ﬂmmas 131'16"'3mm5ﬁ"'ﬁgE,gé‘uLLaﬁwgmﬂmgﬁuwgﬂqm
and non-academic support Aanssuitlaledvins Imaa’?i’mq‘d%ﬁa&ﬁ@iﬁﬁamg@d SR S AL I i 5
services are shown to be AULINTTIAVITNATAUNATAN NIV UALAZADUA LD
carried out to ensure Gllaﬂﬁ’mﬁyadﬂ’]iﬂaﬁﬁﬂﬁmﬁ’]LLazan\ﬂiﬁiﬂ;%IUﬁﬂ%@U
sufficiency and quality of NANgns Witnseudunuianssunig 5 dn1sinuua
support services for teaching, HAUTEBTENIATRUARN 4 il msﬁﬂmuammuiwsgu
research, and community dm3u 1 Jnsdnw dielvnisusmsdanisianssadl
service. fianadnuiarannsaiausemeLien
2. ué’ﬂqmiﬁuuauwmaiﬁz?awmséri%’uﬂmauwé’ﬂqmL‘fju

s;ﬂ"'m‘”vﬁmmmLLaa:iwsmum"’nﬁumumhﬁlﬂizﬁgu

muzmsumw%mwa“ﬂqmasfwwfaLﬁ'm 1019

%“mLm'%auLLagaﬁuaigu?qﬁmwmmazmnﬁmmsau

LLaSﬁE]iﬂﬂgadfqﬁJﬁ‘\]ﬂ‘ﬁuﬁ{]’iﬂlﬁﬁﬂﬂ’ﬂﬁﬂw’wmﬂu
6.3 An adequate system is 911 SAR M1 93 WU 1. N Ng AT W 1 TUTEUUT U NUATA ARIUATTEIY 3
shown to exist for student 1. ndng aslaly szuvaIsauInAvesun I nende AN TIVUANNISEEY NMSLRsEiay wazszuunsunla
progress, academic regis.rmu.ac.th) Iuﬂﬁammumm;ﬂauﬁﬂmaﬁﬁglﬁEJ‘u (m'iﬁmumr::‘%%ﬂm%au P~ LLa%miﬁWT@iJabLlﬂ%)
performance, and workload HANNTIS U LATATENISLSBUTETNANYY G 9TEUY ’ ’
monitoring. Student progress, G'faﬂénmmaaLLamszj”agﬂaﬁLﬁmszjumﬁ’umiaamﬁ&m
academic performance, and YU LNSA ‘3’1EJ%E]EHE]’]iETﬁU?ﬂH’]LLazﬂWSm’mGIJQG
workload are shown to be ﬁfﬂﬁﬂmaéwmugau
systematically recorded and 2. ‘mé“ﬂqmuaummalﬁmﬁmés;aaul,l,azmmséﬁﬂ%ﬂm
monitored. Feedback to Ta53UU REGIS (https://regis.ormu.ac.th) Wuadeaiely
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student competition, and
other student support services
are shown to be available to
improve learning experience

and employability.

Uszlnn Usenaunng

1. fnssuiawindnwivesuminende lawn Uguidng

Jn@Anw vy Aanssususun1eludIngnss nangsy

AUTUANTTOULUNANWIAINTHIAL

. ﬁ’ﬂﬂi‘iﬂwuwu’lﬁﬂﬁﬂ‘lﬁ’l%’f‘]ﬁﬂﬂé%ﬂ‘iﬁﬂ’]ﬁfﬂi ‘1@ kb1

YguidimadnAnwilvy Tasen1senseauuInsgiu
aussourUndinagaanududanunivdingy CEFR

wazAdYia IC3 1ATINTAIAOUUTIIATHYIL

. NanssuwauIdnAnuveandngns lawn TAs9N1S

Uguilwmadndnwiaivivinadned lasanismiey
m'mw;auﬁ’m%’mgwaﬁﬂm TAssnstasuas1esn
éhwajﬁzuwaqmé’ﬂwmzﬂ’msﬁmgwaﬁﬂm 1AsIA1S
gNITEAUAMAINAITANYY 1 a7 1 lsa5swadeniy
“waﬁﬂmﬁﬂwﬁmmigﬁmju” 1ATINITYITUINITANT
dnnsiseunisaeuanglneiunisiiyuiafalsiag
TUTTTH Imqmmmur:;ﬁﬂﬁmv{muaa%yuﬁyugm

lassnsousunasuazyinduimsninauea way

v
U a a

IﬂiﬁﬂWSQﬁQULLaSQWWﬁUﬂW’]U’]ﬂLﬂGl‘U's‘]a

Criterion Strengths Areas for Improvement Rating | Overall
students and corrective m‘iammum’mf;lnvﬁjwmﬁgﬁ&m NANISI38ULATATY
actions are made where nsieuvesindnwegmeaiiie
necessary.
6.4 Co-curricular activities, 970 SAR W1 93 WU wanansifanssuaSundngns 4 il
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Criterion Strengths Areas for Improvement Rating | Overall
4. AanssunsUsznanug ifu/lasudadensesuuni/
W laun nsussiusminpznsesuidase OPEN
adsit 3 AanssunsdmdentdniwiBeniy Ussinnide
wiwana fuwalnedudd 2 fanssunisfmdonidu
GT’JLmuﬂ’ﬂﬁm%’mﬁﬂmuaamjmﬁmwmwEJ aoudu
mLﬁwﬂu@mﬁuammﬁmmamm‘uaaLLﬁqUﬁzmﬂ
Tne Aanssumsdmdonluuaninmouns 3esEnody
saunt waznewmelneuylifaandan wagAanssueusy
FoduaunufuiuianaueaunsUszmalne Tussau
1-License
6.5 The competences of the | 99 SAR 11 100-105 WUT1 1. felununsiauasussfiunayaainsaneatuayy 7i | 2
support staff rendering 1. mé’ﬂg_jmﬁLﬁ?ﬂuﬁwﬁﬂizﬁi’mé’ﬂqm UMW L AU AB WY | Arsuszisiumania JD JS uantmanisusssuanwamn
student services are shown to L ﬁiﬁﬁﬂ’m{V]’]Mu’]VIsLWUiﬂ’]iﬁuUﬁHuyﬁgLi;EJ“Lm’]EJIG] LLﬁSU%’UﬂqamﬂﬁU?mi
be identified for recruitment AMEATA1ANT TNITAINUAANTIAUL NUINLAZAIY
and deployment. These SUlAYRUVDIMENENTATY TN1TAMUAANTTOU VRS
competences are shown to be ‘Uqﬂa'1ﬂiawaﬁuayﬂuﬁ”ﬂums%’uﬁfﬂﬁﬂm ATIINY
evaluated to ensure their LLazmiﬂszm‘umi“u'%miaﬁuaquﬁwu%wmmadﬂﬁ
continued relevance to PLilkb ﬂ’]iﬁ’]LflUﬂ’IiU%JUUj]G‘tT@HaﬂJWQJf;”I’m‘JWGUE]d
stakeholders needs. Roles and UnAnwilusyuu waznisusearunulunisvinanssu
relationships are shown to be e GIG R
well-defined to ensure . ANNEY AN1IMYUAANTIOULYRIYARINTANEATUAYY
smooth delivery of the meladrdneuaaud Taofl ursnuans vssaviwlng
services. VU $nenisianuadnauaaud wasanele
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drfnauanuAuuadu 4 nguau fuuiujua
aussnuzvdniisidunensujisvnsvesyaains
nﬂsxﬁu%u ﬁ’mumLﬁuamiaugLﬁamiﬁmmqﬂmm
Tu&sin alausemselaidusammunlunsusyiuna
A5 Uunau qﬂmﬂsawaﬂ’uawunﬂﬂu%ﬁyﬁ’um'i
A uAuANsIAUE A AL INE§vunly
VLmy%’UﬂﬁUizLﬁuwamsﬂﬁﬂ’ﬁmu%mﬂmﬂinﬂ 6
Wou Tnefiansannisuseiiiudseneunisid sudu
Guideuday 2 afs finsdeanslmamunfisunsiunas

AU iasSUNIUKaN1SUSEUlAeIRA Y

6.6 Student support services
are shown to be subjected to
evaluation, benchmarking, and

enhancement.

2 SAR %1 105-106 WU

1 wmInedeuazamzAIAEns dn1sUsedlusyuunis

TwusnslneaeuameuAsiuenindnwiiinenis
THusnnsveaa Ui Tula Ussussuunisusnisg
aﬁuaqur{ﬁammamwmmmaaﬁ’uaqu wdunas
UszAluAn T UY YR I AN SANATUAY WIBIVINE16Y
Tnouuaduaussaus v nuaraussausa 13 1w 4
wﬁ‘wmé“aiﬁﬂuummqﬂﬁﬁ’aLLazﬁmimﬂisLﬁuLﬁau
Sﬂguﬁmﬁauuﬁammawaﬁ’uauuﬂaz 209 uaz
fmuamsUsediuaussauznuwuunles Uasu.

umﬁwmé’mammmqmam{ Felufinisusediu

WisulAssaussaugikasnIiauIUul Ty

1) arntenaisnangiu galunuls edvesn1susiiiu

SZUUIUAITIAUIAIS N15STBULABILAZNISUINANT

WRAUITLTUUNTIAUSANS
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3. vangnsilunuUTuUse mnﬁmam’m%@gamsi’mLLaz
UisLﬁuwaﬁww’%miaﬂ’uaﬂgwjﬁaumaaqﬂamsaw
AUUAUN INUNUYBIUNIINGIREY Tneuoununela
Usesnundngnsnniiunis Ardufinaiuiusiusy
Sduaaﬂa Tmuauadadnsinumely
7. Facilities and Infrastructure 3
7.1 The physical resources to | 311 SAR w1 110 sminendeuazanzduleviedaass mﬂm3é’1’mwajmmiér§aauLLazfiﬂﬁﬂm WUIVDIZEY 4
deliver the curriculum, m%’wmmmqmﬂﬂwwﬁaﬂ’uawmﬁmmiﬁaumﬁaausuaq Tuieme annludenenisinnissounsaeussnsdl
including equipment, material, wé’ﬂqmaémﬂuﬁwu T8AIUNITENTI9N TV VAN AAIN
and information technology, | mesnslaviesSen ﬁanﬂg’jﬂ’ﬁmi uazvinensatuayudy
are shown to be sufficient. 9 mummaﬁ’%ﬁumaqﬁ’ﬂﬁﬂmLLaxmf-\]'ﬁé;‘Iﬂau Hnsdnumn
Uuse geuuTy Wolimsnensnemenmilauiieme
wsoulaan uazviualioegiauauenani Satmunlniinig
UixLﬁummﬁawdwmﬁmﬁmméaﬁdaﬂ’uauumﬂ%&mg
Lﬁ@éufjﬂﬂ’lﬂﬂ’liﬁﬂ‘lﬂ’l
7.2 The laboratories and 970 SAR wun 110-111 avinendenazanesdulovisly | annisdunvaldndnm Wuiwqﬂﬂizﬁmamiﬁmﬁiﬁu 4
equipment are shown to be ﬂ’]i‘iqf@]ﬁ’]LLaSﬁwu’l‘;@ﬂﬂﬁﬁaﬂﬂiLLaquﬂiﬂjﬂﬁiLgﬁJUH’li nsi3sunsaeuiisiuiusfauariianmaouTam
up-to-date, readily available, | @oufiviuaie e wazivszans nmnsenlvsuwiie
and effectively deployed. AUUAYUNIITANITTHUNITADUVDINANG AT Laviin1g
’nqLquéwﬁ’mmwmyaqmﬂuﬂ'rﬂﬁdymuﬁmﬂﬁﬁamiu,az
gunsnlesnaiussuy dnnsdaassevdszunaniionns
‘Uo’liqﬁjﬂ‘i%LLaSU‘%’UﬂﬁqﬂﬁW;QNSL%MHGgLﬁME] wenanil
wé’ﬂqmlmyﬂizmummiwﬁaﬁuamuﬁﬂmm%aﬂwiu
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VAW U USN15909un I nenae o ovduuvia ailn
USEAUNISUITITNT LN 89N DUALLNUNEAUABNITHAS
Judianindaunin aruuvasdnlszaunisudynin

nanansiiinseviean uAnwnsessunsinUszaunisa

YOUNANBIE1UNEIND

7.3 A digital library is shown to
be set-up, in keeping with
progress in information and

communication technology.

2 SAR W1 112 U

1. yInendedddiningusniswazimaluladansauine

v '
aa v a

V’l”]ﬂuﬂﬁL“lj“LJLL‘VTaJL‘%‘Buﬁﬂﬁlﬂﬁmﬁﬂ’UﬁHUﬂ’]ﬁﬁﬂiﬂLLag

U
v

115398 Tagluusnisduauveyaniussuuasulaud
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Vivlaa https://aritrmuacth/ sialussuuiasevne

wuuianouarlsans dnAnwiaunsanimineans
ansaumelnegsannuans wu wilsde f3 215e13
Anerfinus 518915358 A esi1dnnsedng waz
gwuszj"aaﬁasm 9

2. wﬁ‘w&J'lé’&fLGT@TWLﬁumiﬁ’mmﬁaaamﬁ%ﬁﬂﬁlﬂu
Quénawnwatf%uiﬁﬁwmmLsﬂyﬁﬂﬁi"nﬂﬁnﬂnawhu

" ¢ . ~ a &
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Criterion Strengths Areas for Improvement Rating | Overall
7.4 The information 910 SAR w1 113 WU uanendeuasaas Savssuy 4
technology systems are shown | waluladansaumnanis 4 ienevaussausnduves
to be set up to meet the mmisi Lﬁ;ﬁwjﬁﬁuaw;ﬁﬁm 1GTLLﬂI dinInguinisuay
needs of staff and students. | eluladansaume Uin1svesUfoRnnseoufiunes 49
@m&?&aqﬁmmsquéﬂauﬁuma%uas quémwmaxmms
d11nIneusnig Lﬁaisziuiumih”uﬂ;wumﬂa ASRUNIY
wazn1svineuang o diulenenanse ssuu msveavies
SS‘UUﬂ’]Sﬁ]ENiﬂEJuG]ELLWyuagﬁlJD\Iaﬂ’]‘uleENUqﬂaﬂﬂ‘i
szuvaduiiuiey uazdavinsyuudmsuindne laun
SEUUNTamsL iU sUY0UNANE SEUURTIVEDULNTA
7.5 The university is shown to | 810 SAR Mu1 113 Wu31 wwinends salniiszuy 4
provide a highly accessible waluladansaunanig 9 Wenevaussausnduves
computer and network 91915819 1U" 7 LLaSI};L%EJu laun d1¥nineusnisuay
infrastructure that enables the | malulafansauma vsn1snesUjvfnisaouiunes
campus community to fully Wsnsuesiamedetaifiiouazanevindenisiseunisaey
exploit information %aﬁm&%a%ﬁmmmu&?ﬂauﬁaLmaéLLazﬂuémwmasmma
technology for teaching, d11nIneusnig Lﬁ@isﬁuﬂ’ﬁ?‘;}uﬂﬁy’]‘lj}aga ANTRUNIY
research, service, and WagN1SIIURIY 9 LLﬁE]’H]”IiETﬁIﬂﬁﬂH’ILLaquﬂa’miﬁ’]El
administration. aduayu m‘a@LLaﬁz‘u‘uLLazmﬂﬁufsmsﬁwLﬁumﬂma
dinineuinisuazimaluladansauine Lﬁ@lﬁtﬁ%mu
anunsawndaaslydsslovuanmaluladansaumale
ansiluszanSnnman 24 Flug
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7.6 The environmental, 210 SAR 11U1 114 WU Maﬁlﬂﬂ@jﬂ?ﬂ,m’ﬁ/ﬂﬁﬂ’liﬁ’]Lﬁ“LN’I'u

health, and safety standards YOIAUTATATANT LUNITAIMUANIATIIUA TUANY

and access for people with Uaonne/d a1na oyl mmgwmmﬂaamﬁ’aiu

v o
d

special needs are shown to be ﬁadﬂﬁﬂ“ﬁmi wmsguaudasnielueiais wazyndl

defined and implemented. ALABINNSTILAY Feid

1. prudanaey lyvdnnis 5 a. wiloduuuauios &
A159ANISISBUNITEOU SLummwammmqmamg
9115 1 lasail uiivedlawazdalag 1n1d szuUU
w3ovnelwindnwladaindey wioauaan ﬂjua%amu
ALABINS TINeTaluiimiede Inendnus way
BNAITAN 9 \ionsAnwALAI
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WA LASeU TS INEUIANIENSAN é?da&uimaiu
UMINNAYTUAYUMNENTANY ﬁm%’ﬂﬁmiﬂguwmma
waZNISAUA Snwndomy ﬁﬁaqmﬁumawmuiﬁaww
waslana wninendesvs guanansana fiawnse
ﬁﬂa'qﬁ’ﬂﬁmsmmajﬁ'Lﬁ‘fuﬂaw%lﬁmqﬁ&uqiﬂﬁa
Tsanenunaumansany Taegnsiunaedl wasmnga

3. pruaudasnde Saluilssuuineanulasnde
melusans neRnnasnaslaiiusnatuil 1uay
meluuananingluensissuulestusaise Tay

v
a o

Anmsgunsaufiievedhiiusingun 1

1. nenansvangiu deludanuEasnisieasuaznsly

WINTFIUN AT WINABUAUUADANY UAZEVNN
WU UIRNTNITATUF IMINA 0N (VAN 5 d. way Green
Faculty) @1ud@unIn (A3 W.5.U. 1158151508V 2535

LLawumUaamw%mu W3, MIUANEIGEU 2560)

- gdludanufeidiunisiinuauasuanauuIuuRises

n1stunfedmiug dainuneaan1sitAy (access for
people with special needs) 13U 111987190 aH 1oL

LAEAIOIUIIAUAZAIN
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7.7 The university is shown to | 1. 971 SAR wu1 115 4 inends wazane dn154n 4
provide a physical, social, and dnnuInaeNnInIEnIn dauuarinlafiolnisene
psychological environment m‘aﬁﬁlum'ﬁ{faLLastmw%%éauqﬂﬂa el
that is conducive for ﬁﬂﬁﬂmmsq PLOs Imﬂmamag '1713& 3 G’]I’I‘L! IGTLLﬁ
education, research, and 1) awdala muul,azwﬁmmé’aﬁmﬁmmLw{dqﬁ
personal wellbeing. WALSTINYIA N1TWASEIY aummﬁwﬁm%’ﬂﬁ
TnAnw Wnneuwazilsinay
2) PunEm LmInendeiidauiieenfidinie n
e faszaneun aunufn @auny 3 waviafiung
dmiunseanidinisvesuaaInsuazindny
3) pudenn WAnends dnsdnflsensavestindn
TninAnwilaseans Tnefinulssiueimsaaiui
waz vunednuianuasadenssguaiuinvey
TIAINTEIYANAZAINTVDINTATIAT
7.8 The competences of the | 270 SAR Wi 116 MU 1. é’di@iwumsi’mawizLﬁuwauﬂmﬂiawaﬁuauu i 2
support staff rendering 1. Angv dnMsivueaussousvesyaaInsavaduayy | n1suseiliunaniy JD JS waznsUspfiunisluuinig
services related to facilities are meladdneuanud Taod ursnuans vssevimlng | ud LLE::JLT'IwamsﬂizLﬁumﬁmmuazﬂ%’uﬂqams
shown to be identified and Vmunidneinisiamuadinaueaud uazanela | Twusns
evaluated to ensure that their dhauanuiuuadu ¢ nguauiiuuufofaussous
skills remain relevant to wdni s udunenisujuAsivnisvesyaainsyn
stakeholder needs. sydutu ﬁmumLﬁuamiaumﬁamiﬁ’&umqﬂmﬂ'ﬂu
faife Felausznisalyidusaimualunisussiiuna
MsUjuRnu
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7.9 The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation

and enhancement.

29 SAR %1 117 WU
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8. Output and Outcomes 2
8.1 The pass rate, dropout 910 SAR M7 120-121 Wumn 1. mﬁnqmmaiLLam%%'n'liﬁ'lmmssa:maflLaganfli 2
rate, and average time to 1. wé’ﬂgmﬁmumﬁa%’mLLasLJ'mmst'aﬁwL%mﬁﬁﬂm duSansanenlvdaey
graduate are shown to be 1hly upe.2 Tnodmualnsuiudndnwf @159 | 2. fefiansanszuufiania (monitor) AauALUINIINNS
established, monitored, and MsAnwIALINamasluUesnNIaTaAY 80 AAURARIY pg%’uﬁmau LLagmiﬁwTaagahﬂ%
benchmarked for 2. wé’ﬂqmﬂﬂgizwﬁmimiﬁﬂwwmwﬁwmé’eﬂ’uﬁﬂ 3. A1V 8uLA Y (Benchmarking) ﬁ’uua”ﬂqmﬁ
improvement. wazfneueyasiesu (Cohort) mswlaszuvenanse | Inaidssturesanidunsfingd uiifarulannuni
fvsnwvisanniseennansdu W'ﬁyauu"'mamﬁLﬂiwﬁmw“wumazﬂé"uﬂ@a
3. dn1sAan1udnsinisdisanisAneinaznisesn (improvement) radwsmsaduenlaty
nanefugounds 5 9
8.2 Employability as well as 911 SAR 11 121 WU 1. malfguiAesiundnansfineeansiaudin a1v13vima 2
self-employment, 1. wé’ﬂqmﬁmumLJmmaﬂﬁﬁmuﬁwaqﬁmﬁﬁmmﬂu 1 Anwn AnEAneIAIdns UmINedunIsANIUIR
entrepreneurship, and ﬂmé’aa’i%%ﬂﬁﬁﬂmﬁ;ﬁmax 80 INYWIAUNIEITANY LﬂjumﬁwLﬁaugauuaigé’ummﬁa
advancement to further 2. ﬁmﬁﬁmjya;daimefLszﬁyLLuuﬁﬁaﬁ]r;i’mﬁu”lm?wﬁwma“a W@Iﬁ]madﬂ;ﬁ daulnaaudenon1sufviuuas
studies, are shown to be https://pollcurr.rmu.ac.th) Imwé“ﬂqmuammyaaﬂa Qma‘"ﬂwmmadﬁm%mﬁ'ﬁwL?ﬁ]msﬁﬂm lulynns
established, monitored, and NARAMINNIEAITHUIN NSUTENBUDNTNDESY LAy WigulAgan1sHuivesiuda vanansnanasan
benchmarked for nMsfnwnevestadinpeiiler 3 Joounds WisuiAssluyssinun1aziisrudin sautannsuseneu
improvement. 91INDaTY msmju;;ﬂisﬂaumﬁ LAYANSANYIAE NIBN
W aman1sTiasev uawauInazUsul g
(improvement) wadwsnisaiueulunam
2. Mafi91504152UUAAAIL (Monitor) AIuALLINIING
AURRAIN pg%’uﬁmau LLagmiﬁwTaagahﬂ%
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Criterion Strengths Areas for Improvement Rating | Overall
8.3 Research and creative 27 SAR V1 123 WU 1. néngmsadsiivung iisunazandunisidiouidss | 2
work output and activities 1. %é’ﬂqmﬁmumLJmu'lstﬂ;aw*ﬁépg%’uﬁm%a‘uué’ﬂqm (Benchmarking) mamu%ﬂm‘aﬁ’umﬁ”ﬂqmmﬂglﬁm
carried out by the academic LarenssusEsmdngmaifiunnauifevienacu | fuvesantuilanauni WIBNT I INANTAATIEN
staff and students, are shown J91nse819u08 1 wasuluseu 5 4 W%lauaﬂjuaﬁgu W AUILazUIuUse (improvement) HASNE NS
to be established, monitored, sUUsEINUIN SRR ST AL TINedy Fdiusulni
and benchmarked for 2. %é’ﬂqmﬁmﬁﬁﬂmmamu%’aLLasmua;Naﬁﬁmadq 2. WIN1TUIT2UUAANIY (monitor) G?JLLG{LLuWNmi
improvement. anseneiviniseounds 5 J (e, 2564-2568) Taedl | ffufaey pg%’uﬁmau LLagmiﬁﬂsﬂagahﬂ%
walu A
8.4 Data are provided to show 1. mé’ﬂ@msmsﬁmumﬁflLﬂ'mmﬂmimsq PLOs fifaau 2
directly the achievement of 2. véngmsfiafiansaniauiisnisuazia3asiialunisia
the programme outcomes, N15UIIH PLOs 1agns9 Lﬁlaqmnmﬁ’mmwﬁq
which are established and NadwssHuT1edY/Aenssusdusuny (proxy) filwn1s
monitored. i’mmimsqﬁmamqu PLOs avun
3. MANGATAITRMUITTUUAANIUNITUTI] PLOs Va9
Bil,%'&lu w;auLLam‘zTaaglan'liﬁﬂmmaefNﬁlaa 34
gounds 1neneddnnudaauTeuInenisifu
fing y¥URRTEU uagnsieyaluly
8.5 Satisfaction level of the 210 SAR ‘m:w 126-125 WUN 1. mﬁnqmﬁmumﬂﬁugﬁéauﬁéwLﬁﬁmmaﬂfjm (meusn 2
various stakeholders are 1. %é’ﬂqmﬁmmummﬁqwﬂ%aaﬁgﬁéau%ﬁyﬁamﬁa oy | 4 ﬂq'u uaznelu 3 ﬂEj:lJ AL 1AD.2 WU 11-12) up
shown to be established, i%ﬂalﬂsuaaﬁwﬁﬂmmgwuaxﬂssﬁ’uqmmwmaq 3’1&mummﬁqwaialLawwgﬂejuﬁ%ﬁmsﬁmLﬁwﬁ?u falailn
monitored, and benchmarked 11 INYIY (ga.rmu.ac.th) %’ﬂLﬁmjya;‘JJammﬁﬁwa% ﬁwmumamanﬂqﬁﬁ'u (WnAnw Awoina D;Uﬂﬂiﬁ)ﬁ)
for improvement. vosy o ndngasarsiafiunazmenuanuianalalvasunn
s
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Criterion Strengths Areas for Improvement Rating | Overall
2. ﬁmmmm%agaiuﬂmiﬁﬂm 2568 ;ﬁ%ﬂ’mﬁm 48 ay | 2. mrstvuaandvanganufimelaarmunlndaay
Tazuuunnufionelanensufoinuwasandnuay | 3. fefiansanmaiduiamuanuiionelavasyfidoula
vostafinniunseu TQF 1ade 4.61 (szduniniian) | drudessramaiies sgauos 3 Joounds lny
$1Uun 6 A sndunisesraduszuu Sn1siivuauuanienisif
fing yFuRRTeU uagnsimeyaluly
4. sunisifisuiAes (Benchmarking) Aundngnsi
Tnafesfuvesaatuilanmunin nseufsimanis
FisrevuWmuInazUsuUss (improvement)
nadwsn1senduauluiy
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b4 ¥ 1

YDAUNULNULHAY (13)

(AINATFUNH ATIDNENTHIDDU ) )

1. msdumeayUINISAME

n5us PLOs : auzdfilufinalndufiasuesiadussuuiinenudusesasnisussane
99 TsnemenunuiivssguangnssunsUimsnmsdumndn

ulonensaoy : fvuaTiAvaL Active Learing wazMsysaNnsTEIn uadslufisznie
Jumednuaidnusides Student-Centred Learning deansrunieumdnva R
NSANFUNANITITEY : rzgu'%miﬁzqiﬂﬁggﬂl,l,wmam (ﬁﬂmjmt,azﬁqmmsﬁ) ﬁumzﬁué’ﬂqmizq
rlvdaunan asneundilufivlevisssdunnsduiiomadie

Saatds : luan FTE iugu undslusvundnaiuenansenetndnw (Staff-to-Student
Ratio) il A1 FTE sefutiudinAnyinesanime o

mswaneanse : Srlufuuiidelsetu PLOs luifissnslvenansedeni ID Plan 1oy
wmsgILAINaeY quam uazauasnds : Salulsendlsinnsgiuanisvesansy

a wa

91duuIUJURvTeILMINYRY

WUATATR : mMavssidiuaufismelanuuiunainisAienslan s18auANENTIINTg
UIsTefiou warnsguatinAnuiidanuaenisfivy (QUUsEIMAIUNBAT WML
12 Ay Weslenguounme)

amiauzmwmﬂuﬂg : ausmmﬂia‘uamﬂmuﬁﬂmzﬂj‘mam%uaz Thailand PSF wadals

UsgnIAaNTInusiy 4 muamuﬁumﬂms

2. MRUNTYUYARINTENYETUEYY

Aunssutin@ne : uwusdaauumine desosay 40 AnzuazndngnsTwtuTosay 35 3an
aisosag 25 MaunuednunseusuUsEa

nsUfulgmdngas : dndwnisfnudsluiunuanuinfuinnu Weaualnuinmsveyaiie
ndngnIT0Y

Yoamsieans | wingndeiiszuuanasgiu ISO/IEC 27001 uan usanzdiluiunsu
Aaifuayunindous : reufiunoaint wavanslufismonulsvieyssndandany aun
Ainegszaiulsuardslivasade gunsafuiludfisme vesindenlnsy aanmi

[y

gulaanIsAIuAY wazdayaas Wik Saluaseunguyniiud
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MsamIyAang : anzdilunnusutardnasseulssnafiensauaulewosany
atfuayueadaLIL

MsUszifiudeuiuieu  azuuumuiaweladuanduasussdiunuisa luduun
seyana luapveunansuiiRauseny

WUFURTR - vesaynUszduuinisuuuiunaasisuidsaiuaming1desvdy

auas19s1l FueAeNiiumesTauTINIUNUTEnslATuedumsn

v

3. MIANNT¥RIANTEYRTURAYRUNANGATIAZRNANTEYHDY

a;mhuﬁ'asﬁau : Mstanisdsunsaeunulisanelaunda “dnivnsiufifidu
wazanuiolalaguatinAnwesdlnadn

nsUsuUTndngns : iuauneansanglendin Auein uastudinasuuudouny
wafnsgvinuivesinoy wisklunngnmsideslssesadussuulugnsiwmun PLOS
nsoRNLULLAYIANITUTTY PLOs : faedunenszuiumsfmuanmiuingeune PLOs la
ludaau wagianisussgaininsn Aanssu msaeunwsangy/led uazdaluadou Jady
MIIATINTEUILN TN NHANG

NIYIAINITINYIVT dvualusiedvdudvieg wu duuun warseisin (Wauoa
pzn3o) isaun1sindu nasdade msdansuesiy wasnsveyatiuayy undsludpioun
ysannsasladuadlanas fanasendls

LWUFURTR : mamuaeunndlagernselumuaeungivvemuiazionnseneusnsom
mstszdiunaFeusmaeatin ¢ Ussnamesuin uaenasseusirmaunugn Senaemu
nsluveyaleundy : Avuansounathidaau (iauenauiud waaounislu o
dUnn veaeudaeliniu m dam) winsufoResduueeivdaisnniismun
aeneiiiudfey

]
= =

n1sfnmunseaudndne : lunisyeneluseivuasngulay deludssuuduing
ATIAARUHDUNAI LA

nsifieuiAes : adunisenzdsziiuiumianissuindne diluladenaiieuiiinanis

'
a

ALILUEIN

[ o w

wigmatlanaznszau - ninnutunglaluladeutuldumeu dygrasdneduinainy
funsuaziduguassananisingsnssuduantunisiu 8051U559U08N1TIUIUYABINS
Usgnaudunszauaeugeiluinaidosasiauinuesues ngani1ze13158 16159

ATLAUIUSTUNS
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- AnEReINIIMTAtUAYY @ vieussunnseulynaraunsauiissne Ansnisluau Canvas

WAL Microsoft 365 haznaIssUAUNALUIAELNDALASUTINWEAIVAVDIUNFAN®EN

a. mafunweaiinAnedagiiu

- ns¥ug PLOs : $ulf 1 wnglaBulunisuguiimeunszysieasiBonlula $uli 2 efuiela
demauuandunsuasidinduivila asnounnisdeans PLOs SiluifnUszavsng

~namdidansine: fulil @ neuneeseunwsinguiarledt ualunsusyiuazuuy
finoau

- WUFTATA 919138 uasuuman s suazninfuaziuuluauien uazkasnam
sUSnnouaey finsussidufiousuduluneinaisineiniseontdinouazuiainnuen

- msdendvuden: lvduugdivessuiidunanudn Siluusngszuulndiuineid
Amsfiiunisnis

- ansenadeu: $udil 3 asveunsngiviide 2 einiidomdimoutu vilnanseniaeu
ADLUIG

- msluveyaoundu : nadeuuasiudl :eauleiae 2-3 dUav uanueIviaiy
waluladdmivindnagiinaniadouarsvmniansinymieniad lnednAnwinos
ammuﬁummiéﬁgaawaa

- AsaduayunisiFous : veuSousazvesufiinisluiieaneuazunavedlunsesly gunin
Alufiosmenesuiuy oy Aunmuasauualislumangay iufiwnaoslufiome
welysnfuaundu auvesayaRavauay WiF liiseme

- neleugiden | elvmguiueein wu ssTRmansnadne Sdensussensuay

msaeudundn luaenaresiuivanansivunlnynaednda Active Learning

5. mMaduniuaiAvein
- ausitlafuifisswenonisufoRauas fanisdanisSeunisaeu madnnisuusdu way
nsdnAufin duduremenelaaiusevssedouuss
- qanufiagney : aAnudsamngaunsdaduinidenlesuamnaussiuuseme ieus
ffunuasnuneusn 1wu Special Olympics waiAtaveguiizuLoiusuds
- ﬁwémmamaig%wawmaiﬁaauiw%msuﬁﬂm T,ﬂai%amfmmgmﬂimﬁmmsﬁmﬂ

Aansidugu
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6. Msdun e lydudin

Hadiniduynansifaumnelunuddyuesanndng Sulaveuanuinnisussiuim nu
dgUnAses uemsanILi uazmumaluladansauma vesglasuseumneiuyes
ye e laglvezuuuanufisnelassdu 9 210 10

Saudinfiuyweduiush Heuafidauin waelfnuensyaiiauimunifinensuasisnsves
anudnwla

aussauzAimsIEsy : msiadutinmainvaneUszian mnuilsuideuitouaznisnssmeian
dierunuuesns madenandnvdidiianising waginwemehauuuszuueeulau

lydudinlunulaiinglasunisdeats PLOs annnangnsvisely
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YBLEAUDLULLTIULYUNY

TR UTMTAMZATANEATLATINIINGIAYTNVNYUNE5AY

AUNANGATUALNITIANTIEUNNSEBY (Programme)

1.

10.

11.
12.
13.

n1soonkULLazasmdngaslmdumuiuinianslynadwsidugiu (Outcome Based
Education) fausin131i PLOs mawé’ﬂamtﬂuﬁaﬁg\‘i WldesnuuunsinuasUsviliunauaznis
JnnsFeuntsaeulundngnsvesamsiiaziiiiunisufuussmeld
mim"wLﬁumsLmyﬂ”iwmé'nqmﬁ'ﬁmiﬁwuﬂ PLOs vaandngasviatsyaunazyalud
AuFuWusFenAaBatY n15aen PLOs Tuidy Knowledge, Skill, Character waz Ethic go8
nanedafiludaiuuazdigeu

nsfmua YLOs fluduus PLOs vilvluannsafuianisvesidela
nsiAuAaaaEesn1siAn13ussg PLOs wag CLOs veandngnsluszduulounsvesnas way

TusgAuumIneNdy Wwu sveeaInIsussy wsesls/Asmslumslyinuasyseidiuna n1simue

'
U Aa =

SURAYDUNTALIY

e e

nsinUAFULUUNTINNISITBUNITERUY (S2UUnInia lnsnie meggsew) luduiustumsdn
wnun1sssulasanzlussAuiugindne

A2NUFIAARBITENIN PLOs WAz CLOs T0adnansuarn1iaan CLOs a1n PLOs fiinnnunss
MU Learning Level uag mapping Y84nangns e ludnnisissunisasuuarn1sinuas
Usgliluna

nsdansSeumsaeulusedvideniidalonialy dndnwidenlnesnuad
nsdeansufunnisiansAnevesumiinerdeuaynsinenndnnisiieunisden
N15ALHIUN1S inwe life long learning Iuswﬁ’uwé’ﬂqm FTnfmue WwuINIsELEsy
atuayusaun nsdufiums nsviunmssniunu sufmsdemsluySounasyaeuiunay
o8 19maLa AT

ulsvemstanazussfiuna Mufnisgnssauazsaaieuluaumsinnsidounsaoudinn
yaradt 3 uazdeanslummuosnahividlusedundngns anzuazamineds
nsdeansmetauasUsnfunafiduinasglwihiuezeeiies
nEmunIuneuiinsdansisunsaeularnMsnuNIUNT ALz UsEELHAATUYNAY
NN fﬁ’ﬁ‘uﬁmmmLLazm'%smmmw%ua:uéfm%’umsmw%’usmmiﬁﬂLﬁumwawa‘"ngm

(Post-Audit) NHsTUUTALRIUAMATEAIUVANERNT AME LATUNINGTRY
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AURNETUAYY

1.

MysukunsausnTmdaznsiudumanuusulnfismenensinnisdeunisaou nns
vimMavdngns TasRansunianeniusiuay (aan FTEs) S1utudnaaueiaisenasuau
tinfinw(Staff to student ratio) AOFILIULALAIIIADINITVDILAALNENGNT
mﬁﬁwLﬁumiﬂ’wmqmmwmmﬁhﬁaéaLa'%:uﬂ1i‘Uiﬁqmaé’wéﬂWSL%ugmmmmgmﬂmq@
sedugaufnw TaslamensianIny AUTTAULNIATY “aanduag” fnsdmun auesy
TuazUszilunalazdInaiRIuINTInNISSeun1saY
NTAUASUNITRAUIAUIBYD9819158 (NM50U5Y Fuuun Anwine) THIN13I19UNLLALNS
s asinsanmsiaauesithlugnisanadunisussq PLOs vesvdngns
nsfvuAfanssEsIVEngRs Aunsauiiavreandngnsiiinind sulesielussduams
U INYIRBUALILAUNANGAT sudmsdarusuinssuiiifunussssdunasunussezen
MIFLTuNIUNASEILNIATUEIIAAEY FUnW uazarmaande fiinsUssnidluas
doanseunsvids

nsUsafiunansinuimawesimansUssdiunsifufianu Weudes wazUIuUITEULU

lusngativayulnasuynrmuigauielminnsimuuegweliies

ATUNAANS

1.

A1SAAUALUIAUNY (Establish) Namiﬁ'lLﬁumwawé’ngmmqmu aﬁjﬁli’]ﬂﬂiﬁﬁlﬁﬂﬂ'ﬁﬁmﬁ’]

9MIINNTDINNANNAU FLELLIAINISANBURAY NITHITUNT HAIUNIIBINIT ANUNIND LAV

v '
P

nauydauladenavdngns ietanmiuuasianiu (Monitor) lussAuanziazumIngndy

9 Y

N1SAMUAALTNEUNIaNUIBULTIBULAYY (Benchmark) Y898 NgnInanneILagaming ny

'
= o =

AsHUALLIMNSTauLas A unTuszoziay ssosusnTmiSouiouiunueway sz
aa\‘mmjl,ﬁsmLﬁ@lﬁLﬁﬂﬂﬂiﬁ@uUﬁLLU‘Uf;jTJﬂ‘izIﬂﬂLLazﬁWU’]IuﬁﬁVlNﬁa%u
nsmfuAinALNN5UsIa PLOS Y8sunasdngnsuazn1siausran1sussq PLOs

15Uz UAINN I 1avas SHs ﬁﬁsfawé’nqmuayaﬁﬁmmamﬁ’mumaw%’uﬂawami

ALIUIUVBIANGATUUUTRUAY

FI8NUHANTUTEEUTEAUNANENT ANLLAL?N AUN-QA Page 55



