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ialinangnssuinessauaunnvemangnsluusazinae uaranusausuugaiauselyls nisusuidu
nangnsldinas 7 seau dasaluil

ASLLUU

ANUNUY

ANANUAZIZAUANGBINTT Y
NSRRI

Absolutely Inadequate
The QA practice to fulfil the criterion is not implemented. There
are no plans, documents, evidences or results available. Immediate

improvement must be made.

A nliliieseag ety

Inadequate and Improvement is Necessary The QA practice to
fulfil the criterion is still at its planning stage or is inadequate where
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor

results.

Aaunwliiiiesne Sndusiasdinng
UFuuse

Inadequate but Minor Improvement Will Make It Adequate

The QA practice to fulfil the criterion is defined and implemented
but minor improvement is needed to fully meet them. Documents
are available but no clear evidence to support that they have been
fully used. Performance of the QA practice shows inconsistent or

some results.

Aaunliiisane win1susuUse
wily e Wawniisadniioy
asovinladnun ieanela

Adequate as Expected
The QA practice to fulfil the criterion is adequate and evidences
support that it has been fully implemented. Performance of the QA

practice shows consistent results as expected.

a1 nvDINITAIUNITVOS
VANGATATLNNA

Better Than Adequate

The QA practice to fulfil the criterion is better than adequate.
Evidences support that it has been efficiently implemented.
Performance of the QA practice shows good results and positive

improvement trend.

1AUNINVBINTANTUNTVDS
VANgATANINNGIN

Example of Best Practices

The QA practice to fulfil the criterion is considered to be example
of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very

good results and positive improvement trend.

& Y 1 a vada
WuDYNUBILUIU  UATIA

Excellent (Example of World-class or Leading Practices)

The QA practice to fulfil the criterion is considered to be excellent
or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

saudBon Wunnujinluszau
lan viseuwuU uRTu
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518az198ALAZNANITATUNUANUNMN AU N-QA

naIIAMANT 1 HaN153EU3NA1ANTS (Expected Learning Outcomes)

Requirement 1 2 3 q 5 6 7

1.1. The programme to show that the expected learning

outcomes are appropriately formulated in accordance with an v
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are v

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written v
and oral communication, problem-solving, information

technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the 4
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning 4

outcomes are achieved by the students by the time they

graduate.

Overall 2

\nnuTinaN W 1 - Inqudigas

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders.

AnuznsIUNIUSUUTIMangas WA, 2567 1#a$1e PLOs 3nann1sd1sanafiesntses SHs e luuas
neuen lag PLOs leignimuneeninnii Bloom’s Taxonomy uarliaenadesivideriaiuayiusiavesuminendy
wazAnz 7y 1A, 2 ih 20-21) wagldiludeanslsifu sHs Tnsudduiuszyundngnsiionansdyneuiunsiu

nszvIumMIAniuny lunsusuugmangns wa. 2567 AnenIsuNISUTUUTIMaNgnsd1s19ANABIN1TYeY
SHs 9 nau (a1 wee. 2 uth 131-142) Tnelduuudrmaesula google form uarduntual anduthioyauTinsisi
Tumsussyuuiudsmangmsuaglaadin PLOs as Bloom’s Taxonomy $1u3U 6 48 fie PLO 1-6 uag SubPLO 17 48
flaonndasivideviaiuastushvromminedouasanz (my une. 2 i 158) fail

wansALusy wdngasiavua PLOs favun $1uaw 6 40 #o PLO 1-6 uaz SUbPLO 17 9o Tne
PLO1 ihlaesAmuimusgUszmaumans MIInnsnAsILarAALNYY BIANTHANNTIANTT
wluiwansnsay 1A5N1s NsUTIninensuyuddinagns nsdansadauazaulszinm n1silled iasugia day
nsRan ngvne NMsUserduiuslugafaiva (K2, S2)
SUbPLO 1.1 85unesgUssrmaumans n13dnn1snasuasnIaenvy N1sidle wsyghanasdsauls (K1)
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SubPLO 1.2 agdasAnsiazn15ian1s uleuigansnsae 1AsanTg nsusmmsnensuyudidenag
gns MITANITARIUAZIVYTENIN N159AR NEMEng NsUssduiuslugmfava (K2)
SUbPLO 1.3 nsufjiRuleuivansisae 1asans n1susmsninensuywdidanagns
nsnan ngvne NMsUsEnduiuslugafiva (S2)
PLO2 lHpadnuslumanimssgusemauransifioimunnuios asdns uazdsan (K3, 53, A2)
SUbPLO 2.1 Tesdruimasussmaumanililefinunuieauazosding (K3)
SUbPLO 2.2 finweiigndadusadniuiivagussmaumaniiiewannesdns (53)
SUbPLO 2.3 msvenlusadnaivnasgussemaumaniiiloniannesdnsuazdeny (A2)
PLO3 MIIATIENAILNTTUIUNITITENITIANAMARSUALINEUNTDIAANIETRN (K4, S3, A2)
SUbPLO 3.1 $1891UN5 UM TIEN W PUMans (K2)
SUbPLO 3.2 uanAuduiusnszuILNMNTendnNmansiazsguszmaunans (Ka)
SUbPLO 3.3 msuftAigniadunseuiumsideomsdsnumansuassgussmauenans (53)
SUbPLO 3.4 N15UBNNTEUINMTIENIEIRUMENSIAINEUNTDIRANTETIRN (A2)
PLO4 asllaufjUavinwenisiseuiimenueiayldinalulagadvialunisudledyvegiamnzan (52)
SUbPLO 4.1 nMsgvinwenisiseuimenuedunisuiledeym (S1)
SubPLO 4.2 nsufjiatunisldinalulagfdvialunisuiludeymeswmngay
PLO5 ABuUAUBIVIANITIIIUTIN AMSTTH 3385350 dmsuginun1sdnnisniasguaznineniu (A2)
SUbPLO 5.1 falasusndnassenussal Ausssy 93usTan dmdufin (A1)
SUbPLO 5.2 MIa&SUManNTIEIUTIU ANGITH 9385534 dmsugildunisianisniaiguay
MALLATU (A2)
PLO6 wiunaAnsiyadnamiia finnududih enusuiievey uazdnansnsae (k5, S4, A3)

SUbPLO 6.1 findun simuIyuAanaInia (K5)

'
a

SUbPLO 6.2 msﬂﬁﬁ’amu%umawgﬂﬁaammLﬂuﬁﬁmazmmgs’uﬁmau (S4)
SUbPLO 6.3 iuRmA1dnaIsnsasy (A3)
I¢doans PLOs Tiuenanselumdngnsmnausunsruuasihlumeunsliindnutagiusazeradlugiug SHs
melunsulunsugulivanazyseyguenanse
ANNENTTUNITUTMTVENERTINMNUUTUUTINSIMEWNS PLOs T SHs TnsteunsnelvilneUssunduiusvangns
uarpIIETUS NIy Seunarenassiiuinuinendnus fvuandu SHs uaziimsdeasliinsounquiianisuonuay

melulaglinanasalulnisfinen 2568

1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.

AnznsTUNSUTUUTmdngmsladeans PLOs Tudenansdlundngmsynausunsiulumsussyuvdngns
Usesmumnangn s deununelvionnsdaeuynauesniuy CLOs vassedvtuudaznguin Ineansiznguivdady
Wlefidwatiuayuliussg PLOs

lunisussyuvangns Weu dguieu 2567 Usvaunangnslauds PLOs enasdiasuniuuayladnuseyu
mungusivuitelionasdesnuuy CLOs Meivmesnguindedy Tnsfinnsanliaonadosiu PLOs Aindngns
fmuald Maivdngnarivun CLO Te3wn ilerdndu PLO 1 wuitu Tneusysumdngnslauddliferansddaouti CLOs
Tuszlilu wme. 3 iedanisiSoumsany
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Tudnsfinw 2567 nangnslalionnsdaeuynvituivun CLOs luselyinusuinveu
ANENTINNTUTMINENgRsHUAUTUNTUSUUT lagaunumvun Leaming level 484 CLOs Aiadaannodiu
Learning level ¥®4 PLOs %iangns

1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the study
discipline).

AnENTIINSUTUUTIMdngms~ Iddavih PLOs wdn 6 waz SUbPLOs 17 4fe fiuszneushenadnnisSeuily
uazHadndMsIFouIiionzianzas (Ao 2 uth 14-15)

AuznIINSUSUUTmangms= efvunnadndnisiseuivemdngns fiusneuse SSLOs (inwelamzsy)
uaz GLOs (finwzamhly)

vdngnsil PLOs Munadnsnsieuiily (GLOs) 2 9o uasnadndnisisouslamzianzas (SSLOs) 4 4o
(uAp 2 vt 21-22)

ANENITUNTUTMIMENgRsuNUluN15UTUUTE PLOs vaawidngns lngsauringanznssunsusuusavangns
“ Uy PLOs uiis GLO way SSLO WlelaenadastuinasgiunadnsnisFousinniu

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

nangnIinIsIELLAE R ANwINTNA g IUanaassERuTMAnAN Y WA, 2565 MUUTENAYES
ARIENTIUNTUINTFIUNTRAUANYY AnwIderiml susia v Inendy uasideriad siusia vasruzsgmaniuay
Sguszmaumans wiouiamuauazdisannudosmsvesifidulddnuds (SHs) faneluwasmeusnudngns

AuzNsIUNIUSUUTIMANans Avundildulddnudeduasngu fie fldwlddudsnsuenuaznigly
warnuANISNUTIVTI needs uaz requirement lnglduuvasunuuasnisdunivel feyagnihuniieszilag
AMENTTUNTUTUUTIANE AT

Tunsusudssmdnans wa. 2567 lamuuadiiduladudsnelulaznieuen 9 ngu (anu uAs. 2 wth 131-
142) ivsiusadoya needs uas requirement Taglduuuaeuniuuazmsdunval niunnenssunIsUUUR
wéngns~ ndunsesdeyaiioasradu PLOs  AznssuMsUTUUTIWANGRSMUNIL PLOS méniay SubPLOS MU
ayviou Needs uay Requirement 989 SHs (1AD 2 i 16)

ANZNTIUNNTUTUUTIMANGATINWALNUNIY PLOs idnuay Sub PLOs luas1idnld

1.5. The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate

wdngasimuavanen1susa vee PLOs wiiawds Tnefmusdiusas PLOs avussqidiola dula dinua
\nsesilefldinnsussg MvuasedUreInIsUTsq PLOs wazimusdsnsiauszidiusa PLOs ilefnwuuilunisdise
nsfnwesinAnyluusiasdud

wangnsil PLOs #an 6 U8 wag SUbPLOs 17 98 ANENTINNTUTMSUANERSANMUANITUTY PLOs 518U
(YLOs) (wpa. 2 wih 62-63) Tngfinrsanann wansdedlunedn nndulmsinuilas Sufanddudneinuil 1 uay
Tdnszuiumsidensdinumans sanuuuide venuazuufignaedunseuiumsidensdmumans dnviialase
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Wenlinug geuilasyinerinug wavasuinendnusliuszeziia 2 U lussdundngns Taguseidiuain nskiusein

nsruapudlasdiveniinug miaeuinerdinus warnsussidiuauesesiindnw vl
néngnslinsuiinAnvinaziansSeunisasulsnidng@nun Jadslalliinnsussg YLO was PLO
wangnsiusulun1sUSuUTIN5InN15UsTa PLOs veemangns laeueuninelviaaenssunisusulsmangns

NUNIUTEELIAMAZITN15UsHIUNTUTI] PLOs veandngnsliudaadalulinisfin 2568

NANFIUUAAINANTANTUNY

A19U Jandngu
1 1A, 2 NANEATIFUTEAEUAERTUMULSRN 819170IN5INNTAATTLALAIALNTY NangRTUTUUTe
W.A. 2567
2 | u;e. 34

nasinnIng 2 laseaielusunsuuasiilam (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available v

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes. v

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders.

ANIAN

2.4. The contribution made by each course in achieving the

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed 4

periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 2

\nauTiRaAWA 2 - Ineusieioe
2.1. The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.
AznsIINSUUUTmEngasiaviieaziBenvemangasnuiay uee.2 Iseazdeansudiunui al.od.
IR LARIFIINSIT 2.1-1 warsIeasBenseiv LaRIRInNTIS 2.1-2
AMIZNIIUNITUIMINANGRTUALDI11ESURnseundngnsinvinduenans umre.2 ilseazidennsudu
auysal Wutlagou luguuuuienans POF uazsiusulilusesnuasaumavoméngns uaziiteWiavainsdensuugii
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wangns ueumnglienasdiasudnviseasiBensieividaduasunnin (uee.3) liilsgasidennsounqu ATUNIY
anysal \Hulagtu mudeimuaveselienisussifiununasi AUN QA V.4.0 lneseazidunvemangnsinaustu
AuleduasmeaziBunvesseivlinewnslutuseuiiodoanslingy SHs Mluensddaeu warinAnwidifald

demIn

Tulnsfing 2567 wanans leweunsseazidunvemmangnstuniuled https:/regmis.rmu.ac.th/ans
Sgmansuazsguseamaumans aletnfny) warseasiduavesngiviiiUnasululnisfinw 2567 913U 8 51831
Iaweumnglerasdiaeudoasuasimeunslutussuliuntdnfnymsulagianu

A19197 2.1-1 518aLBLANENERT 1AD.2

wanalin

31882198ANANENAS (programme specifications) WUAILNLILNS
1- Foannthy/mhenu (Wvninerdesusgumansan) uma. 2 i 1 1P9.2
2- @onufinsdanisideunisaey Uma. 2 Nt 4 https://pspa.rmu.ac.
3- $19a8LBYANT5UTRIAEMINBNUINTN (075 “laidi- %Z L
4- Fousean (SyUsemauenansuyUndia) 1AD. 2 Wi 1 QHeunANL
5- Fovdngns (a1v1Amn1sdansnIasguasnALENTL) UAv. 2 v 1
6- Wan15i3uusAimaAn s (PLOs nén 6 ¥ SUbPLOs 17 48) | uAe. 2 nth 15-16
7- INAUTINTSUIOURMUUANSS UL 1AL, 2 N1 32
8- MiBUTISNads “laidi-
9- IAseasvangns mhein uAv. 2 wi 37
10- FuiilsFuouiRannant s, uAe. 2 i 3
Tunsussaundedl 4/2566 Sufl 28 Weuweu 2566
A5t 2.1-2 S18aLBenTE I UAe.3
A195U13183%(courses specifications) wansl3i LS ILHELLINS
1- Fogrednn 1A8.3 A 1 lenaseoulall
2- UselaAnsngdv/muieie 1A8.3 A 1 LlONEIs 1AD. 3
3- nan93uufimantessein (CLOs) fisludhumws finvy | une.3 vann 2 uas Na15UTENOUNIS
wagiAuAR WU 4 S
4- M3dansSeunsdeu wunMsSeufiussnousie 35msaeu | 4.3 Wi 3
nsiseus warnsUszdiuiitsliinnnunany mamiﬁauiﬁ
azlasu
5- A9V 1UAD.3 1IR3
6- WNTinnazUseiiiung 1UAD.3 1IA 3
7- SuiiBeuvdeuslatermunsedn 1A9.3 NIA 1

nangnIlunuUSuUInsaeasTeaviBunvemanansuaruarBenvesneiv tneueunungli
Usgnduiusvemdnansnuniunisimun SHs Aerdeaiiudy wu dnAnwilueuan waelivemislunisdeans

TAun SHs aunfmuun Tudnsanwsaly


https://regmis.rmu.ac.th/คณะรัฐศาสตร์และรัฐประศาสนศาสตร์
https://regmis.rmu.ac.th/คณะรัฐศาสตร์และรัฐประศาสนศาสตร์
https://pspa.rmu.ac.th/
https://pspa.rmu.ac.th/
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2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes

Tunsaine upe.2 vidnanssguseaaumansundudin a1913NMIIAN1TNIASTREEAALBNTY YANENS
U5uUe A, 2567 Aasznssunsusulsladsiamnusiaanisues SHs uazthunasiatu PLOs waslienansdiaou
Javh CLOs Tldenndesrusuiisimunduseivilundngns wae.2)

ANNENTIUNITUIMINENERSLAIN1 PLOS Husdmdsniy fansanidom a1szann sum of need gy
A vinwy uazianaAnisduiieliussg PLO uasthaindmuaduseindsiureméngnsitndnudessou

ANENTIUNITUTMIUANGNTY d1599AIUABINTTVBY SHs sameusniazaely S 9 nga tiethanadh
Hu PLOs ndn 6 48 uaz SUbPLOs 17 4o mnturugnssumsuimavdngns 01915885 uinseundngns 019138
Usgduazennnsdiaaulasiuiuiivun CLOs Mvualassaiavangnsinuau 39 miein daviseiv dresune
18371 §IFULNLNTSEY way $avi Curriculum Mapping fidenndasiu PLOS

nangnIluNuUTUUTIR NS URRYRUTRINANSNSISBUITIYHanTSNaNAY PLOs veawdngnsiinsunnte
IneanznssunsusulTmangasinnsanvumuliudasalulnsfine 2568

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.

lunisaine upe.2 vidngassguseamaumansundudin a1913MIIANTNIATTLGEAIALBNTUY YANENT
USUUSI A 2567 AnipnssumsUsulsmdngslaindeyafisausiumann SHs fansuenuaznisly Tnsamsiian
Ipdudennaeuenuneanuuunangns

AznsTUMIUTUUTImdngmsliihdeyaiisrusammnann sHs Tasdnsigiunumanusiuile way Anudesnis
flepnlivdngasiniunuvesiidalddnde 1wy damuiluavdnicou fenududih munduanseen Tne
avvioulun1sdnfanssuwazmatounislusedv msiauuadnanuazastd Uil wasrdnansinianssy
sulnedndunulusedndunulszumeigssmaumansiaznsdnnisniaspuazanaon

AZATIUNITUSMINANgRsTLkUUSUUTINsTIUTIANARLAY (Feedback) 910 SHs tnauauvune
AuENTIINSUIMIVANGRs Tausmdeyaiiiothuniuusshonssuluddeld

2.4. The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.

ANENTTUNTUTUUTIMENgRsMrUAT1E v IdeR uLaENSNSENEANUTURRTO URAGNSNNSISBUS v mangn g
576391 (Curriculum Mapping) TingNAUNITUTTY PLOs

ANENTTUNTUTUUTIMANEATTINAUDIASEE@RUMVUAIIAIY AN U3 11 91837 Uagn15nTeany
AuSuRRTaUNRE SN 3LSvRIMANgRId T3 (Curriculum Mapping) (ume. 2 Wi 66-67) uazievnanein
(CLOS) (uAe. 2 MAR1IN 4. v 144) Tindndun13Us3q PLOs udmauliiiu enanseifasuludnii une.3 ieluly
TunsiSeunsaeusiely

nangnstunuUTuusInseausuRaveuvessedntun1snandu iussg PLOs vewdnans lneuaunanglv
AENTIINIUTIVdngmssiiiunsinfanssuaduvdngasluseivuny sty iindeamslunsdeansliiu
Hildulsduds (SHs) Widlanseiululns@nusely
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2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.

AnznIIUMSUTUUTImdngsimuslilassairovdngas lidfesndn 39 wiheAn aiidinusly uee. 2 (i
34-40) 8 19ALVAANKE IALTALHUNITSEUMUEAUANULINIBVRITYIN Uardlsedvysanig

lssasmdngasimuald dnfnwdeussulitesndt 39 wiefn wae. 2 wih 37) lagdin1sivunsiein
mudfumNeIndelueunsEou Gine 2 nih 34-40) Inefisedvysanns e Ivinednus JedanisSeunis
aouluudil 1 mansfinundl 2 uasduda 2 mansfinudl 1 uae 2 Husednidneysannis delidndnwih
audlumansfiSeunnysanmsiunssuiumsise

HAIINNNTOBNWUULATIATITIETIN denalindngnsinuaunaseniNgeIRnusMIaIvINaTadnuagyiney
VTR ihAnvaunsoasauanssauzanduiiugiuluaufiennudomgesadussuy maysannisesd
mlusivninordnusdeslithAnvansadeulesmansnanvansaulunsiaunnuidegnisudletym
dlugnrularzanunsadlaueraIdesoansisusldesaidnunim

ANENTTUNTUTMIVENansilwuN1sUTuUTamua3dednsudlutymasduguvunazesdnisii
INAEAN Y

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANENTTUNTUTUUTIMENGATTEYNIIATIEINIANIE MNATIEIYVNETH Wagvuins eI inginusly uae.2
vowmangnshiinAnwiSeu

MANGATIXYTIONLIAIVUANIE MUINTILIVNETY UagranaTedvinendnusiu une.2 Tnelisngdviamng 11
A wagiisngdvesuy 3 31 (uae. 2 i 37) leednliinAnwilAssunuununisisou (Wae. 2 wi 40-43)
wiangns lifisgdniden

2.7. The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.
AENTTUNTUTUUTIMENgNsY fuunuuianUTuUTmdngns Ssusinglu uee. 2 (uae 2 wih 23-28) Tng
ATEUARUUITIAY S282N15UTUUTIMaNgRs sUkUULasdofvuntemangns N15dan1s3ounIsaeuwaznIsysaIg
msUszdiunadninisiseus nshanssudaaiunisieunisaeu uazn1suiuugmangastidulumuunasgiu
Tudnsfinwn 2567 ANENTIUNMIUIMIUANGNT T18NUNENITATIUOUMENERTAUTTUUUTEAUANATN
nsfnwinunast AUN-QA Tnsuansvidngruidu ume 2 uaz uee 3 uee 5 AlsasBenseiviasunnein uas i
TavtduaNan1saLduY
ANENITUNTUTMIVENgRsiiuiun1sUSuUTlneueumnglimuenssun1sUTMsvangnssIuTIndeyaniu
AnufeIsvaIAgasvnssuLaransslusuan Weluteyaiirlunsusuusméngasmntinisine

NANFIUUEAINANITANTUIU

A19U Jandngu
1. uAo. 2
2. uAo. 3
uAg. 5
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NAFIAANTINT 3 WUINNITTIAFEUNISEBU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be v

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow

students to participate responsibly in the learning process. 4

3.3. The teaching and learning activities are shown to involve

active learning by the students.

AN

3.4. The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate v
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v

continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall 2

inausinaun Wil 3 - Ineusition

3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

uvTinendeadgumansaaldimuauivgnsinu fe "Tudiathufdaionisiouinasniinuas
Suilaweusedsnuvioaiu’ ndngmsm InsiuFvgnnisnuvesmninendedeanslusenguiiianlddudouasiin
Ysvgnsfinwssumineasluldlunisinnisseunisasu

Tudnsfiny 2567 AugnssunsUSulsmanans wazAnenIsuNsUSvanans 1aswimuausvgives
véngms luiduvdngms uae. 2 Ao “fuimsisianauduin Tosdanug dhufuifmedglsemaumaninisdans
AASFLAZNIALENTULALNTEUIUNTIRE UL AN BN INLAZAS9AUEI AN TLUITUYBINY BIANITUTRAANLA &
Inansisaz neldnisieuinasntinuasiuinvousdedenuiiesiu” AdaudenadestuuivginisAnuives
uingndoiifmual i “SudisdnujifdensBeuinasatinuassuiiavousedsnusiesiu” Ineusvynmsinuves
wininenaelagnineunsinuivleianiivinis (https.//acc.rmu.ac.th/cwie/) wazanenssun1susuusmanans Liuds
USrgnsfnwvesuninerdelunisussyunangns wazlvienansddasunnaunuivgin1sAnwivesunineg desn
WunmslumsiansSeunsasuiiiulidnAnwnldadiou fifesauasainudnvasiiluyanaiifoudnaondin
Tngwanans ihlldlunmsdnnisiBeunisaeu uag seylilu wae 3. Nnsein Wy

T3 626773107 ulsnnsanssne Weaiuianssumedglsemaumans WuneiniduaiuinAnuld
Antinwensieuinaentinuazyinveiunsinssiulougaisisaeauing 4 Msinszikasyszdiuanuduldld



19

vouulgune Ineednimdalonaliindnulafmuamadenaisisaue nslaszvikansenuuleuts msUsziueg
uloue sufanssusingg wasiaduadenadnuusidugiuiavouredsnuviosiu

A 626773110 MsdanInisnan nsUszrduiusuaznisutstugeiivia iuselnidaatunindnw
thujiRilensisounaendin lnetndnwildininsesifeaiudanedesmnisnain wainssuguilaa seuu
ATAUNANINNITAIN NTITLAAIN ARDAIUUNUIMVBINTUTENENTUSHO T2 UUA AN LATugRakaznIsiles 13n
aosaiz meldmsSeudnaeatinuasfuiinveusodsnuriesdu s

ANENITUMIUTMIVANGRS AvuamsuSuUgiteyhuumsiAuasumsdeanslviasounquriiails
dudeiiinteuazihuivgimsinuvemmingdeludnnisBeunisaeu Tneuszsmumdngn e uninge1ansd
UszdmdngnsuazennnsdiaouvesmangasimusismaiolUlilulnsdnwses lu

3.2. The teaching and learning activities are shown to allow students to participate responsibly
in the learning process

AniznTIINSUIMIVaNgms fvuslsinnsdanisiGounsaeunneiviluvdngasliidanisSeunisaouiiidn
TonaliinAnwidnundasinlunszuiumsdnnisiseunisaesy wululnis@nw 2567 wanans In153ansiieuns
aoufidalenalifiFoudidusulufnssumadsunsaeunnaein wu ynngluneindwiolud

83 626773111 dunuUssfiunsisussmaumansuaznisinnisniaszaaenvu Wuneiniidalenia
WigEpuiidusnlufanssunisiseunisaeu lnetnfnwsimesnwuunsindunuUssiiumesgussmaumansuay
nsdansniasgnaenyu tnAnmlidiusnmanudonaniuiidnduuun fungues uazsamdagunuumsdiLu

16391 626773104 F5IMe1MTITemsdsnueansuazSgusemaueans \Walensidiseudeniide fmun
Uspifiumside uazideniitinuiies

véngnsilunuUiuusaiuiussinliindnuiidnsnlunszuiunsiansBeunsasulinsanusiely

3.3. The teaching and learning activities are shown to involve active learning by the students.

ndngnse Amualivnsessinilaaeudnnisounsasunuy Active Leaming lnsszyliluuae 3.

Tudnsfinw 2567 wud MAN1SANW 2/2567 §57839109AU 2 163%7 Fie 391 626773103 Neunnesy
Useaumansuaznisinniasgiazniaenvuaisln uasdun 626773104 /e ITenedinuamansuazsy
UseAaumans nuineivninisaeukuy Active Learning Lau

51831 626773103 Nuimesguseanaumansuaznisinniasguasaaensuadelval daeuldldisnisaou
Juuu Active Learning lnetin@inwndunguies idenidednauaies lusiu

5183 626773104 T ITemsdenumansuazsgusemaummans gaoulaldisnisaeulnglviindnw
\Juwuu Active Learning Tnetindnwideniiusnwies endesiiaulafinwies wleufldusulunsesnuuuide Hu
A

ningsin1snasulunsusuUTinnsiaRanssunsSeun1saeu Active learning Tillanuhaulauagnsan
CLOs vowangns Inenaunineliennnsdaeunnaudniil 4ne.3 kagsIuiuseaANAAReNTZUIUNITINNISISEY
nMsdeuvesarEin YiaueiszyuneudnaaGsuseld
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn,
and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

ARIENITINTUTNIVENgRIiMunAud Nz dILYARATRIVANGRS ™ IleatuayunsFeusnasntin
(Lifelong Learning) Usznaushe 1) yaannmwindede 2) iutinuimsdnnis 3) iudih 6) finvmsviiaveu 5) &
waa 6) $A3Via wazwinviude wazaenndeatfunsian PLOs vomdngas (Ao 2. nii 53-54) Tsvdngmsiaanssud
duasuliinfnuiiinuensBeuinaendin 1wy Auusliinsdnfonssumsiioumsaouiduaiulidn@nwviAans
L%'Emi LLaﬁ%'miﬁEJui Imaigui’ﬁuma 2 %1 Problem Based Learning/project Based Learning/professional based
learning Wa research based learning Judu (wae 2. wih 24)

Yn1sfinw 2567 nangmslanvuaunufanssudLasunsReuiuaeitnsteuvesteulaglviiaou

AOALNINTINYENITSEUINAATINIUAINTTUNTISEU NTaeuUnUNRTUsEYs 1Wulusedn 626773104 T5IMeINTIY
mMederumansuaysgusemaumans Larse3v 626773102 nsiauuAananLazA et d UL Al

Vinwy 1879 UATAINTI
1) yrdnamindedio -3 626773102 MsiawIYAANAMLaEAIENEmT UL Jaeuls
2) Wuthuimsdnns fvunfanssufidaasuaainuzanudufiuazyadnamitindede
3) Ui IiinAnwnlasnisinufuinisnisye (hanluaudie wu auuy o
4) flanuduiinvey wiredudu) el ueideniitde wasUfifnanseaues
5) fnpa - 626773104 J¥ TN TN RLansiassgUssmaummans
6) $hdvia LaslvinTiuae lﬁL%ﬁyﬁ‘wmﬂima'ﬁLa%umiﬁauiﬁaﬁé’)’a TGy se.03.0uzsa1 Jeyeyn

LFDUNTINOLTIUTUNN LaziTey AT.5unz iU nanml d@oun1sITeda
A dndnwlaiseuinsdvaudeya livdnvmualunisidenide
mMsiineriinus fanusuRateusenanudunis e vesdu
wazlddainernsuussenelusedndug wu as. i Jsvuu
HA.A%.5PUNTl 55301NAR 79.59950U AL59NYs aTYiAUduNS Seansu
$U9 LAZW.A.0.AT.ANUS AaIAT

ANENTTUNTUTMINENERTT Mvuan1sUTuUsaitevihununmsiiuiaaufanssumsiBeunisasuidaeasuli
tnfAnwiinnsdens Ndaasunsdeuiiasisniaseus iluluauiszylilu uee 2 Tneusssumdngnsuaunine
a1nsgUsEImdngasiara1asddaeuimusisnsiveinlvldludnsAnwisiely

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.

AnznTIUMsUIMIangmstmusliifinnsdansdeunmsaeuiidaaiunisielue anudaaiassd uinnssu
wazAuAMTEfUsEneuMstnAnw Tusnedv 626773110 nsdnnismsnain nsUssnduiusuaznisuiadugn

ada

AdTia Uars1e3 626773104 F8INeINTITENdnumansuazSTUTEAaUAans
Tuln1sfinwn 2567 Aunsantud AnuAnaieEssn winnssy wangnsy laussyusiuiulasfmualisedn

q
ada i

626773104 TN FITondnueaniuas sgusemauemans Wuselvvemanansniinisdaasunisaniv

ANUARAS19ETTA WaruInnTsy Feiivun CLOs Suasidnlandnnisuazeddusenouvedide Tinseiiasdunsey
Joyaiioas1adeideiiluussleniionisuilymedinis dnu guyuviesdu afenuideluideiawesaula

Pausnuife wanseaniernusuinvausanulasuLaULNg AsIsaal JausiuluniswansanuAnTiuLas
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gaufuLazmInAIAniuvesEy Fednduarlidnaentaiu Tasanmsnyiluseduni §Fouasléfnnszuaums
An loauslu danufnasieassd wazthwinnssusnuiuldlunisyinide
suknAnnsduiusznauns ndngns fmuefanssudsasunAnnsduiuszneunmsliuaindnw Tu
$163%1 626773110 N15IANISNMTAAIA NsUTEMFETUSLaYNITLIITuARTTa tnariruafanssuiRuIANN N
nmadugussneunmsliiuinAnwiuas fvunllusiuionssuasundngns
wdngmsinynsunuinAanssuiiedasiy TLA vemdngns Insenasdiaouilaiuueumnegluseind
SURinreu TLA aunuAInssuidueaty TLA Yiausluiiszyuanznssunsuimmvdngnsiu Insdnusiely

3.6. The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are aligned to the expected learning outcomes.
ANNENTTUNITUIMSVENERTMVUANTEUIUNUNIUNNINTINTSISB U Saeulaemurualiin1sUseumn
neAnidinaouiiolaenadoafuaudioinisuesningnaivngsu PLOs wag CLOs lnsfmuafanssumuniunis
Tonavsziiiunaniglulaglieoransdmelundngnsddliifionnsdduuenandaounarynnanieuensegsios 1 auitevi
wihfinumusaglismuugiinssuunsmsianisSeunsaeunnnedninagynamanising lnsdausuinmuiuuss
wangns mutindnw (Msdnnsiseunisasu Matauvinge Aanssuaiundnans) e 2. v 23-28) newdllly
dansiseunsasuluniamsfinuisiely
Tudnsfinw 2567 ndngmsfinsUssdunssuiunisianisdeunisaou Tashunszuiuntssne dail
1. 91sdlundnanssiudsegainnenanisiseuwazasvieulamilunisdansasuluniansfine
7l 2 §u 4 3 war mansAnwfl 3 Sy 4 3 wui Lifiginleiinanseuinung
2. ImMsnuniunsdnnisiseumsasunnaein lneldnisniuaeulnenmenssunsneuenangns
S iethdeiausuusUulsuasiaunnsnsdamagoumsaeuiioWaonadosiu CLOs Airmualiluuae.3
g PLOs Y0iangns
3. ihdalaueunuzannsUssguvennsdiuwiassnednn nsuszdiuvesin@nyikasUaiausainnis
NUNILAIINYARANEUeNIIUTUU TR TmNsIan S eunsaeuludnisAnyisiely
uoninifluszyinmadeu esslundngaedeinisdeans wansuandeudeya 1imsine fideaiuns
Fnizounmsaou elviduiunisdanaideuliiaenndastunisussg CLOs uag PLOs
wangn s ladn1snaunuiasmyuaisnsUssiiun1sdansiteunsaeulidenadadiuanusiens
magnamnssukarasnulueuag lnee1ansdlsuRnTeunaNgns 913156UsETmMaNgNs Lare1asdiaausIy
Fuunmsnausukazimue s M mumuieimunsiansfsunsaeulvinssiuanudesnsvesningramn sy
wazvasaulusuenneulaniaseuludnisdneisesly

NANFIUUEAINANITANTUIU

a9y Yanidngu
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2 1P, 3

3 1P, 5
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Requirement

4.1. A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies
are shown to be explicit, communicated to students,

and applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students, and

applied consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes

of the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Overall

NEUIIAMNINT 4 - ineudiEiay

4.1. A variety of assessment methods are shown to be used and are shown to be constructively

aligned to achieving the expected learning outcomes and the teaching and learning objectives

ANENTIUNITUTMINENERT MnualinnseiviiniseanwuunsiniarUssliunaiivainvaleiiialiussaxa

nsiseuinaav e ingusvasilun1sdanisiteunsaeu lnemvualilvdaauly uee 3 lnesuiuuwayisnisinuay

nsUszdlunamaiuiediaImII T aNLATARAARDITUNAINSNSISEUT T8N (CLOS) wagnaansnsiTeuives

wangns PLOs Taglvidmaainnszuiunisnuniusednnunusuldlivingan (wae 2. i 54-59 uaznianuan 9. 133-

134)

Tulmsfinw 2567 nnsednndeaeulaiinisiauasssliunadnsnisieuiveadiseunsluuiuuuvesnis
nadevdesiduszezifionsinaouimuinisieuivesiSou (Formative assessment) wagnsnageulaianiaiienis
Uszillunadunnsnanisiseulusnedvn (Summative assessment) lngdsnsianiilagninausuuazduiinliluy upe.3

neuazllannsiieun1saou mumeg1aunun1susediuluaisne 4.1-1
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STUUNSERY s | ngenieiguseanay | 359neannsidenns
- - WSHEN dennlne | uadnawuas ANEASLAZN1IN HIAUANENSUATSS
on15UTN/AN o - | oo v I’y
NSNYINTSITUYIRA aedin aasguazaanYy | UssAaudans
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NuRgm S LEYe v v v v
NuNGUNTaNdLaUD v v v v
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a1nstgaeulunnseinlauddiisounsuisguiuuuiarisnislunmsiauasnisussliunaaninisieuives
I?:\JI’L%‘EJHEL’LJW]ULLiﬂleENﬂﬁL%EJusLuaslj’]ﬁ?u‘] LarVETEuNASEY Mé’ﬂqmﬂﬁmmumﬁmLLas’disLﬁumammt.wiassw%mﬁﬁ
AMUADAARBINU CLOs

nangns AU fanunsinuarUsufiunaidenadasiu CLOs waz PLOs lngo1asdiaaulunsiagsneiv
ganuuUIENsian1suseiiiurg thdeiauaunugn 9 3ngiseularnsnumunsinuasUssdunauniiueiu uee. 3

Aowlanialsau

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.
ANENITUNTUTMIMNgnsivuauleugnsUssilunatindnwilaedmualviinisussidunanisiseusanae
Wi mutedifureuminendesvigumatsauincng Boanausiuassiundngmsseiutadindne w.a. 2565
wazimualilu wee 3 uailetn@nwiideasdelunanisinulionssalmussdouiiseylilu uao.2 wih 78
wadlsiiaeudoasiugFouognatiaue dall
1. fimsusznmavsewddliindnuinsiu
2. fyprafianlunisiuiFesmsgvssaiarfoadeulunisdanmaidounsaou
3. thdnmanansafindeviedugvssaiuasdeasoulunisianisieunsasuinuyanadian
4. fimsuszruanznssunvEestigItos
5. imsudmanisansaiuazToasoulunisiamaissunisaeulvunindnm
6. SimsAnmuaminvihviona warssnugifedes
Tulinsfin 2567 ndngnsm dulevslumsiauaenisussidunavesidsutudulunmudetafues
wnedesvigummansenu eliduiunmsdnnisBsunsaeulussiutudindnusmeoanuiFouiesuasd
UsgdnSnm anznssunsudmsuanansadlatiemannisananunmnualusuimanisaifunusaznisgnssalua
nsUssdiu Tngliaeussylu wae 3 ogsdauuasAoanstudSouludausn uas nadefiinisaoy wy
1. dndnvdendnFeuluduseulidesndt 80% vewiaeuimun Fneiansaou
2. winmuiiin@nwlifednd iy Sn1syase wiemsdasenuanu arUiuazuuutunuiuiy 0



24

v & o

AvULL WazmaTiot Taddnaenuagtiemanudiuatiu mnnuinAnulidedng (asauiednaenuanu) ndsgn
maviuel avlifnsandndunanisisey

3. MyUsziluranisSeuvestindny) nnseivussdiuiuudunae

a. Wlpviomsgrssaliansusziiiu euznssunsuimsvdngasimualilu uee.2 wih 78 TifiFoud
Itoasdaiioafunsussiiuvienanzuu fiouaunsafnseludidemnsiivdngasimual Inglsidosfnsiosaeu
Tngmsa nturienssunsuimmdngns dudediaeutiuag uasmeundurutomsdtnAnwssyludumstiu
gissal vnmsgrssaiiandegRlldlitnAnwiiiunismuduneuremminedomuss A inende sty
wnansAN edsrUumazIMINgMsTalAEiuNsUsEflunamsAnwvesind@nwn we. 2567 Falulnsnw

2567 nangmsldnunsgssainan1suseiiiy

4.3. The assessment standards and procedures for student progression and degree completion,
are shown to be explicit, communicated to students, and applied consistently.

AZNTTUNITUSMINANgRIArUAnaEinInsgIunIsUsElluNan s euwasnaeidnsansAnylneseyly
WAl 5 ¥ee uAe 2 agedalan (WAe 2. Wi 66-68) ThAnwianunsaRamuALAIvThMsAnwansyuvamedeu
YOWNAINGISY (regis.rmu.ac.th) sruvazandlusianssuresmine ds (https:/activity.rmu.acth/) deansiu

o =2

thAnwetsahiaueruszusnansmiussuuivinm

Tulnsfinw 2567 AugnssuMsuImMsrangasimuanaeinnsgunsUssiuansssukaznaidnsa
nsfnwlaeszyluvaned 5 ves uae 2 wi 67 uax InemsUsuiiunadwinisSeudvesin@nulussduvdngns
Muuald 1. Uszidlulaedaeu wayanenIsun1susmswangns  (NsiSeusedn / msussiiuanuinmidilunisy
Wenlinug uar AanTsuaSunangns) uay 2. dnAnwusziliunuies

susnpsgIunsUsiiuTedn Auualilu uee 2 wih 66-68 lnefiusnwdugdeasuasiiuinauoeis
athiaue i AnwimsuauiiviivhunisiBsuesmuesiutesasing 4 wu ngulat vie thAnwianusadany

PEAULDINIUTT UMD ULAZ ANTTY

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
ANENTTUNTUTMINENGRT MvualinTiawazUszilunansauAguIsnIsiuy Rubrics, Marking schemes,
SyurIaINITUSELY, Tarvun mmwﬁamii’mwaﬁgﬂéfm Andunsuazilusssy Inemuuslionansefisuinseuly
uiarTein Uszgumiufiormuauuimensiauasdssifiunalaoivunlily uee 3 wagliinsmumunsdnnis
SgUNTARUYNIIEIN
Tulnsfin 2567 ndngnsimasiiunsiauasUssdunaniadoud feil
1. ngdvdnsianisussiunailulymudededuresmiivends Taegldsuwuunisinvssluiuy
daneuat
2. ysiviimsesnuuumsinuarUssiiunaiiaenadestu CLOs Tnsonnsdfaeluseiniing
Uszgusmiuilermusiedosiiolunisinnsinusifiuna wu deasulsils Shily fleransdvnaudoddsiudtu
3. ynredrdinstuaangsudeulumadiaey wu dnfnnfeadiZowiu 80% Jeaviasy uazmn

unAnwiviegeu Wiimdngiunisan wulususewnmdiieveaaudounas
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4. Nnseniinswdsnvaviduaiuailunisaeudos @auUatenia wagn1suA AN
5. fin514 Rubrics waz Marking Scheme Tusneiw 626773104 33ne1MITendenumansuazsy

Usgmaumans lioUsziliunnunninIne dnusredtndne wazn13uaus proposal vaetinfne

4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
wingnsil PLOs an 6 o wag SUbPLOs 17 Yo ANENITUNITUTMTUANGATAMUANITUTS] PLOS 578
(YLOs) (. 2 vt 62-63) Inefiansanain wanisiseulusiedn way fanssuaSundngns nﬂ?:uﬂmsﬁﬂmimﬁm"m

waadudnsAnein 2 lussegian 2 U lusedundngns (i uee. 2 i 66-68) lagUselduann MsHIusgdn N3
HIufanssuEsuvanans nMsaeuinendnug way nsUssliunuewestin@ny) AW 4.5-1

\3esile/Aanssu {Suiavau \naUAIEY
NSSEUMIIAIYIANIZUALIVIERY | 919158k d0u Insnusiazsedn = B
nsaeuineinug ANENTTUNITADUING NS HAUNIN SR UM NS
NINTTUETUNANENS 919158ETURAYOUNSNENS HUAINTTUETUNENE RN

Tudnsfinw 2567 nangnslaninuanisianan1susss Course Learning Outcomes (CLOs) tnarimualyivn
seiviinsesnuuumsiatazUssdluaiivannvaneiioliussqranisiiouiinaniauas Inguszasdlunsinmsideu
nsaou Taofmuslflidnaulu uee 3 Tnsguuuuiasiimstauasnisussdunamaniudosimumnzauia
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected learning
outcome
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Requirement

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the
academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,
and aptitude.

5.5. The programme to show that promotion of the
academic staff is based on a merit system which accounts for

teaching, research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the
identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall
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5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.

AnuznssunvdngRstalildzuunsdeutuiufourewminendsiguniansaiy nu gilenns
Uszifluamsufifistsnsvesiinnuluanidugeufing wsu. @Uuuiuuss 14 n.a. 2550) Fauszuuiieguugiuves
ANSTIY AIflsanaNHanNUfuNsEEuNsasu M3Ide NMsuSnTinnsuazansyhythgsRaUy Tausssy Taonns
Uszifiuannsznuiiumninendofinuamunuy Usa.1-Usud idmvuslagnesuimsauyana uniinendelideans
TornsdidlanaswiendoyafieUssnounisfionsun Vsnduwasigmadeutuiudoulsiiuyaainsynau dums



31

idiumismanmsndngasldnszuiunsidgimumismannisvesmiingds mu Usena nae. 3es
ndninaiuarIBnsinsaiiRyaralim Rt MEaRT19198 S09ManTITSE uaEAIERTI91SE WA 2560

wnineaeivualulsiasUaliunisusaidu 2 939 w38 9N 9 6 weu lnglviyrainsyinisriusiudeyaniy
WUUUsEilY kagtdeen i Usesuanunivnsiuniunsvaeukasadludidinaunme uaganznITuNIsAMEL
nssumssfumsusediumsufoinuresyrannsuasiaussonnznssumsuimsaas WenmznssunsUssinme
Wiureu Jehuauesioun inends e uvinededidunsiaiaudazinisdemsnanisussiiiusazudslyienansdls
sunau Tagliiornsdasdesunsunamaieutufuieutoly

Tudnmsfinw 2567 orsdynviulundnaassumsUssdunsufdinuisaensseu ainerdeldimans
UssiiulFlunmsinsantuduiou funmsdigiumismednnsiiennss asavinss quns Wignssuiunsbure
AWMU ANER 319158

5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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Requirement

1

2

6.1. The student intake policy, admission criteria, and
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3. An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to

improve learning experience and employability.

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Overall
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6.1 The student intake policy, admission criteria, and admission procedures to the programme
are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made where
necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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wnagign i 7 Seduneanudzadnuaslasiaieiiugiu (Facilities and Infrastructure)

Requirement

1

2

a

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-
date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set

up to meet the needs of staff and students.
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Requirement 1 2 3 q 5 6 4

7.5. The university is shown to provide a highly accessible v
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and v
access for people with special needs are shown to be

defined and implemented.

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services v
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and v

student services) are shown to be subjected to evaluation

and enhancement.

Overall 3
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7.1. The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and
communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff
and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching, research,
service, and administration
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7.6. The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbelng
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7.8. The competences of the support staff rendering services related to facilities are shown to
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be
subjected to evaluation and enhancement.
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Requirement 1 2 3
8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for v
improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are v
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried out
by the academic staff and students, are shown to be v

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the 4

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to v

be established, monitored, and benchmarked for improvement.

Overall

'3 = ¢ 1
ENEUNAUNINA 8 —inauNe ey

8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,

monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which
are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected

learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be

constructively aligned with achieving the expected

learning outcomes.
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2.3 | The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4 | The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

2.5 | The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7 | The programme to show that its curriculum is
reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1 | The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2 | The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3 | The teaching and learning activities are shown to

involve active learmning by the students.

3.4 | The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to

be continuously improved to ensure their




52

(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.
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The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N15UIN5UALN15YILMRREISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure

that enables the campus community to fully
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exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)
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technology, teambuilding
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stakeholders.
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ensure validity, reliability,

and fairness in assessment.
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4.5

The assessment methods
are shown to measure the
achievement of the
expected learning
outcomes of the

programme and its courses.
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4.6

Feedback of student
assessment is shown to be
provided in a timely

manner.
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a.7

The student assessment
and its processes are
shown to be continuously

reviewed and improved to
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needs for education,

research, and service.
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52

The programme to show

that staff workload is

measured and monitored
to improve the quality of
education, research, and

service.
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The programme to show
that the competences of
the academic staff are
determined, evaluated,
and communicated.
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5.4 The programme to show NSAMUANITEUYB99719158 Tag lulinnsfinyr 2567 ns
that the duties allocated Asananand msdengy Fasanrzauocyaansd
to the academic staff are AN Usgaunnsains AMBNAaTagnAReY

o Vdd w ga B
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qualifications, experience, yaansanasaUFTRalS
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5.5 The programme to show sruumsdoutuiudiouves Lulinnsfinyy

that promotion of the
academic staff is based on
a merit system which
accounts for teaching,

research, and service.
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5.6 The programme to show wivendeladeasuavudsliunains Tulimsfinw 2567 LGUGLE AT
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) ) Wawnuedluiuignnig
and their acadermic Tumsussssmsentisdei
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and understood.
57 The programme to show Tutnnsfinw 2567 019138 | wdngmsiunuuiulse

that the training and
developmental needs of
the academic staff are
systematically identified,
and that appropriate
training and development
activities are implemented
to fulfil the identified

needs.
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58 The programme to show Tudnsfinw 2567 wuUSulsanalnnis

that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.
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6. N13U3NsUANSYLWREISEU (Stud

ent Support Services)

6.1

The student intake policy,
admission criteria, and
admission procedures to
the programme are shown

to be clearly defined,

€

ALAU

P
o

\he

® ylgurgnssuduazinaminissudng

a [ v 1 &)
®  TURBUNITIUBEITUTTUU

a o v & 1 IS
®  insuszunduiusiutemsluita
a

FUERANYIAILN
adnsdalsdtathune

Tulnsfnw 2567 nangns
Avuaulauienssu
Undnwn fail

1) nangmsiiuleuienis
Suidh Armualily wpe.2
9w 30 TnedilaunISsU

MsUTEAENRUSIN
Tunnssvadastn@ne 1
g Seuludnisinm
2568 T dulumu
WHUNTT5U UazYARuYI
TunrsuSmsdanis
TPIURDATUAT




communicated, published,

and up-to-date.
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6.2

Both short-term and long-
term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for
teaching, research, and

community service.
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6.3

An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student
progress, academic
performance, and workload
are shown to be
systematically recorded

syuuUSMIMsAnwvesuuInenasluy
nsAaaILANATIVTIYeITEY Ha
B LazN1TENSISeuTestinAnw
Faansadndsldogsazaanma

www.regis.rmu.ac.th

wananslaldszuunis
AARUANUAINTNUDS
HISUU HAN1TIS UazA15e
a o =g =
ASEeUYBIIARNYT T
anunsainfaldagnaaenin
N1 www.regis.rmu.ac.th
Ingszuufingnianunsng
Joya nMsawmeidouteu
ANSITHURNTI9EDU LNTA
s =2
2191589USn N wavasy
ANSSEuYRAnAnE

Haou aeomsiinse
futinAnuliazainuag
Iy uey Foudns
Tgnuszuuuinig
MsAnwY

www.regis.rmu.ac.th lu

hdevhduiindegiseu
Faaunsafaseiu
dnAnwldegraninga
ylihsyuuanldlidu



http://www.regis.rmu.ac.th/

72

3 ﬂ. g o =y o
G ~ YALAY YANAIINAIUN Nan1saLiueul LHUNISALEUNNS
9 9
LNEUN INYaTL2eyn o o
(Straight) (AFI) n1sAnw 2567 Usudgauaswaun
and monitored. Feedback Usglomilunisuims
o o
to students and corrective Fanslutmsfinwield
actions are made where
necessary.
6.4 Co-curricular activities, FiT LT, N SUNU S SR - B Tulnsfny 2567 nangns | WnAanssuEsuiu
v a o a a a a v Ao
student competition, and siunsiulnisfinen 2567 wWu ns ANIAUUNINTTE Fmauazinuilily
3 o auns : mangasidnisaudunsiy | 3vns wagnis
other student support EEMBLWmawmmu}ﬂmﬁw s Ynsfine 2567 AU uNUlA
. Wy inensusIeneRLAwiaevinuun i
services are shown to be ° S o ——
. ‘ rturicndne IYaLlBYARWNTIN 6.4-1 | UTTATnQUITAR Lag
available to improve ¥ . vounueli Usesu
) ) JalATINITFULUNIUTELAUNTGSS .
learning experience and . o nangnsuszys
UssAnaumansuasn1sinnITnIAsy ? '
employability. o 2 v AMENTIUAITUIING
maenyu lnetdndnviludinausuas . .-
L NANgAs AMUARINTIH
AU . Y
wundngaslvinsunn
Ul Tulnsfnwsely
) . o ~ v v o N o =
6.5 The competences of the wSNAns I MTNTIUSES IS NansTiawa Wﬁﬂ@@]iﬂwﬁ%uﬂ‘ﬂﬂi%ﬁﬂ NIRRT UTTLLUNA
Y Y Y

support staff rendering
student services are shown
to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are

shown to be well-defined
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to ensure smooth delivery

of the services.
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6.6

Student support services
are shown to be subjected
to evaluation,
benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.
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7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively

deployed.
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7.3

A digital library is shown to
be set-up, in keeping with

progress in information and
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communication

technology.
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The information
technology systems are
shown to be set up to
meet the needs of staff

and students.
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The university is shown to
provide a highly accessible
computer and network
infrastructure that enables
the campus community to
fully exploit information
technology for teaching,
research, service, and

administration.
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7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and
implemented.
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1.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and personal

wellbeing.
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7.8

The competences of the
support staff rendering
services related to facilities
are shown to be identified
and evaluated to ensure
that their skills remain
relevant to stakeholder
needs.
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improvement.
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8.5

Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement.
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