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The QA practice to fulfil the criterion is considered to be excellent
or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement
trends.

ATUU AIMUKUY qmmwuazizﬁumwﬁmmi
Tun1swaun

1 Absolutely Inadequate AaunliiewengetniaY
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to Aaunwlaliiissne Snlusosd
fulfil the criterion is still at its planning stage or is inadequate where | M5USuUse
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor
results.

3 Inadequate but Minor Improvement Will Make It Adequate AUNNLLLNEIND Wein1s
The QA practice to fulfil the criterion is defined and implemented USudse uAly %39 WauLies
but minor improvement is needed to fully meet them. Documents Lﬁﬂﬁaammmﬁﬂﬁﬁﬂmmw
are available but no clear evidence to support that they have been | Lilganala
fully used. Performance of the QA practice shows inconsistent or
some results.

4 Adequate as Expected ﬁﬂqmmwwadﬂﬁﬁ%ﬁumwm
The QA practice to fulfil the criterion is adequate and evidences Mé’mjmmummeﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate ﬁ@mmwwaﬂm‘iﬁ’uﬁumwm
The QA practice to fulfil the criterion is better than adequate. Mé’ﬂqmaﬂiﬁmmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.

6 Example of Best Practices Lﬂuﬁ’gaﬂﬂwmumﬂﬁﬁaﬁa
The QA practice to fulfil the criterion is considered to be example
of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very
good results and positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) LR Ben Do uflusziv

Tanviauwuf URvuh
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an%qmmwﬁ 1 Nan'ﬁﬁﬂuﬁﬁmwﬁ'& (Expected Learning Outcomes)
Requirement 11 2 |3|4|5(6]|7

1.1. The programme to show that the expected learning outcomes are v

appropriately formulated in accordance with an established learning taxonomy,
are aligned to the vision and mission of the university, and are known to all

stakeholders.

1.2. The programme to show that the expected learning outcomes for all v
courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

1.3. The programme to show that the expected learning outcomes consist v
of both generic outcomes (related to written and oral communication,
problem-solving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

1.4. The programme to show that the requirements of the stakeholders, 4
especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.

1.5. The programme to show that the expected learning outcomes are 4
achieved by the students by the time they graduate.
Overall 2

\neusiAEuN Wil 1 - Inusidian
1.1. The programme to show that the expected learning outcomes are appropriately formulated
in accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders.
Nan1sALuY
wanansiN1sUTuUTIvangns we. 2567 IinaeiinnsgiunangnsseauSan1es wa. 2565 1easne PLOs
lngihdeyaninudesnisaingildladnuds (SHs) melulaznaiguen wisuiideyarewangasifuiinuniy lag
PLOs l@ignfimuaaenuiany Bloom’s Taxonomy liideaadesiuidevie way WusAavesunine douaranes uaz
ihludeansliiifu sHs melulasudsluiivszsumdngastienasemnausuns
Tumsusulamanans w.a. 2567 AgNIIUNTTY USUUTIMaNansdnianusieaIniIsues SHs 6 nay
16uA nguit 1 wssaand, nguit 2 Jldadin, nquil 3 Awdiin, nauil 4 funases ngud 5 819158 way naud 6 Aud
Uagtu (mw wee. 2 wih 11-12) nglduuudrsivesulatuazsnsdunivel lngenansdgsuiinveundngnsirtoyaninu
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wangastiusulunsuTuuses msieans PLOs vawangns Wiy SHs ilallddeans Awlundnanslaveumnglisesiu
wangns Wudiuiingeu dndunisdoansiangu SHs ivdngmsimiualy 6 nqu Inedesidoyauniauelufivszyu
n3suNsUTMsMEngns lulnisAnwisely

1.2. The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme.
nan1saiuau

wianans LAgndnyi 1Ae.2 AUNATIHAS NSNS EUSINUNIRTIIUAMNAITEAUDANAN Y W.A. 2565 uag Lnaw
WmsgILUvaNgRIIEAUUTANAS A, 2565 denndasiunanisiiouifininnis (PLOs) veandngasm laanenssums
Uimmananslaveuninglienansdiaeudnyi CLOs vemdngnslidenadeuwardunusiu PLOs vemidngns lnga1ansd
FaeuiioranisiFeusiinants (PLOS) mawé’ngmnﬁuﬁaéﬁgﬂﬂﬁmﬁwL‘fJuﬂzjm']eﬁm Togthgiruazmesuiesgin
91N 1A.2 YeAngmsLAN A 2562 1UTulasuisoonidu nquitiadestunguinisauss oglu PLO6 ngusEin
UfTRATesnund war UfoRasauss eglu PLO7 nquitlimaninisnunitumandvnafiudu oglu PLOS waznguiii
anufundsegndldlunsihaunsdananumanuailiegwaiieassd oglu PLOY lafaudiuniauesiofiussy
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wangasiunulunsuFuuss ninansluseusiel nedesimun PLOs vewmidngns Tiilanugendesiu CLOs
war aTmumeSueTEIvemangns Inglrienansdisuiaveunangns 1ATed way Mviuangs SHs 38M15 vise
nszuIumslumssIunudeyamuesnsves SHs laesesthdeyaumitauslufiusyyunssunisumsmangns Tud
nsAnwsialy

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding
skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline).
NAN1IANLUIIUY
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PLO2 - PLO5 Tpasuanisigasidontunad 1.3-1
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a ud o Generic | Specific BLOOM’s Taxonomy
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1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
Nan1IALHUY
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1.5. The programme to show that the expected learning outcomes are achieved by the students

by the time they gradua.
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innustaanwd 2 Tassadralusunsuuaziilown (Programme Structure and Content)
Requirement 112 |3|4|5|6]|T7

2.1. The specifications of the programme and all its courses are shown to be v

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

2.2. The design of the curriculum is shown to be constructively aligned with v

achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback from v

stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the expected learning 4

outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically structured, v
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue major and/or v

minor specialisations.

2.7. The programme to show that its curriculum is reviewed periodically v
following an established procedure and that it remains up-to-date and relevant

to industry.

Overall 2

\neusinEuN Wil 2 - Inusidian
2.1. The specifications of the programme and all its courses are shown to be comprehensive,

up-to-date, and made available and communicated to all stakeholders.
NANTIIANEUTUY

VHIINNNGATHIUANUNINGITY AENTITUNMIUIMINENENSIAInTIT 1882 BeAvaImMaNgNT AULEN UAB.
2 fiflsrwanBonnsudiunmud al.onfviun way weuns uae.2 1 SHs Sunsu lngnangnsazmes1unN1 Facebook
UVBINANEAT miﬁuauaﬁﬁayja Program specific (1A 2) kag course spec (1A 3) wanslumIsd 2.1-1 uay 19519
2.1-2 TneiisrwaziBonudavaiusd
M519# 2.1-1 TwaziBuavangns une.2

518azB8ANENEAS (programme specifications) wanalsf ARG
1- Foanthy/mhenu (Wvninerdesusgumnansan) ume. 2 Mn 1w 1 - Facebook
2- anufinisdanisieunisaeu 1AD. 2 A 1 N1 3 UVDIMIANGNT
3- 51988 88ANTTUTlALMIBNUINITN (8858MTNNTT 1AD. 2 MR 1w 3 - piletinAnwn
Andung) - NI
4 FoUsan (AymEnsUNTIn) 1AD. 2 YA 1 W 1 UnfAnwmsu
5- Jondngns agmansTaudin @wivausiing) UAB. 2 a1 vt 1 luiuuguilne
6- mamsﬁauiﬁmwi’q (PLOs) 1AD. 2 VIR N 17 way

A 4 w1 97-98

7- INUINSTUMR 0T UUANITT UL 1AD. 2 YA 3 N 25-26
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31882198ANANEAS (programme specifications) wansl3i LS ILNELNS
8- Mieuiiineds UAD.2 VA 1 vt 3
9- lassaiamangns wdieiin (130 miein) uAe. 2 Vyndi 3 wih 29
10- FuiildFuoutRanant usu. UAB. 2 A 1 Nt 2
Tunsuserundedl 4/2566 Yuil 28 o wwou 2566
M319i 2.1-2 eaziBenTedv) ue.3
A195U13183Y(courses specifications) wangl3i LS ILHELNS
1- Jo71ein uAv.3 w1 1 - wanidu
2- Usstananedvy/vuiein ume.3 i 1 wonansluty
3- nansiFousfimanisessedn (CLOs) uAg.3 i 2 5o
sidludunnug vinwe uavieund
a- msdansBeunisaeunsusdouiiuszneuse Fnsaeu maiFous ume.3
wazmsUssiliufivagliAneuanemds nansiFousiiaglasy
5- A198UNYIIEIN ume.3 vt 1
6- FBnsinkavyseiiung 1P9.3
7- uidouvdeusluterimuaein UA.3 i 2

vangasuNuUTUUS Saansimeuns 1 SHs tsunsiuynngy Tnevdngnsagimeunsinumg Facebook
Yodngns Ineneuningliuszsundngnadudiiiunig lulnisdnwsdely

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes
Nan1IAHUY

nsaamdngms uae.2 fendnnis OBE lasvdngasimansisousiinians (PLOs) vemdngnsnesnuuy
eazBunuarneivvemdngas lasthieyananisFeudiiaemis mnuuuasunuesulavues fildnlidmide
(SHs) imaudngnsimualy way idoyaanudngnsifiuunmumu w3auddnimdngasmusnsgiunseaufng
NTNNIFIUMENARTIEAUUTYY NS WA, 2565 Idenadesiuiderial Wusha dandnual vesunTIne1de uay
Feviml Wusia dndnualvesany US¥1n1sAnYIveImangns N10enwUUMENERNT ANUNTEUIUN1T BCD Wues
AMENTIIMTINNYNANGAT luaronmznITINTUTEIIAMY lEUDaAMENTINNTANTIVING Uae Iauesiaan
winendoiflefinsaneysiivdngns nouds CHE-CO tauasie av.en. Sunsiuseld

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.
NANITANEIUIU

n1sa31e uAe.2 ndngas (unisthmanisiSeudiiaiends (PLOs) anifldwlddude (SHs) fimavdngns

v
Y

Muualy ineenuuuneazidenvemangns tnglurnriindnanseglutunaumssuniures av.oduasiawiniunig
Ysudsaudladeyanuduugiives al.en.
TuUmsfinw 2567 wdngnsdlaild (Feedback) 21nN1sweUNs PLOs wesmidngnslviiu SHs lsunsu
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nangasiiunuuiuuse msihdaiausuuy (Feedback) 30 SHs laseuvingly Usesiundngns Aiunis
Annu dadaya Han1siseusiAnnds (PLOs) Tirlldruladiude (SHs) lsunsiumnngy dhdetausuwuzantnausly
NSUTEYUAMENTINNTUTMIINANERT wagaliunsuSuussnlatoyamumuuziives au.o. ludmsfnwisely

2.4, The contribution made by each course in achieving the expected learning outcomes is shown to
be clea
Nan1sALEuY

PLOs v0andngns 3183u0ady 5uRaveundndu PLOs vosvdngns Inonnmedvddiundnduliussg
PLOs Tneuanslum1319 curriculum mapping 984318391 iU PLOs 90%dngns lagamgnssun1susmsvndngasie
Uszrmasuanudlasouiu Tnefseasdeadwiolud

ludns@nwn 2567 aseausuRateuse PLOs vaadngns TuaudsuSunadiuiugaitusiedvideiu
vneIndiliiisamenanissuiateundndu PLOs vaanangns wazlududenmunin Aesuiesedvdsdu v
neAniingazden Mszauiuiiaveuliilsmesonisiulinveundndiu PLOs vomdngns uanstoyanuamss 7
2.4-1

#1514 7 2.4-1 curriculum mapping 3MTdy néngasagansTITin a1uIVIAURTANY

FUriE FLOG PLOT PLOA FLOS
nit P s [ S E|lc ] E| S5 |E c [k | 5| |c | k]| S |0 =
Yramiau
nepflmurTlng 12 L2 23 13
. 12 1.3, 17, 17
Ty T TR Y e - = 2
a4 3 3,4 4
I FLOS FLOT FLOA FLOS
NPT R £ | 5 E || E| 5| ¢ c |k | 5| e |c|eE] S |:¢ L
e Rrurre TuanunsAuYing 12 1,2 2 LT
W TS @R URLR AT 12 1,2 23 12
nepllruRtrs TuRr 12 1,2 23 12
Wrrszeuedd-mTum s ruridmn 1 e “ i
v v i d K 1 r 24 45
—_ 12 12, 1.z, 12,
MRAEU T TR R Tusn . = “
24 3 3,4 34
- e Lz Lz z 1z
raaeuien Al
24 3 3,4 34
ad 12 1.2 s 1.2,
E L PR P T
' 34 3 3,4 34
s TR Tl m e s e 1o 23, z L4
4 4.5 4
wirn sl 12, 23, i 14
4 a5 4
1.2 1.2 21 Lz,
s RS . =
a4 a5 34
T p————— 1 . Lz 13, 23 12,
o LT AR LT 14 e .
y o 14 13, 23 LZ,
I LA TUR R
4,5 q
. 12 12 1.2, 17
BT _
a4 3 3,4 4
) . e 12 12 1% 17
pse L T E b Pt Tt AT S L . *
14 a 3,4 34
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TUFit PLIOG PLOT FLOG FLOY
ngurirTimns v« | s |e|c| |5 ||| k|5 |c|[e]5|E]|c¢
rivsaEmeRuRtne TuRn b - i -
- 34 3 34 34
) ) T 12 12, 1z, 1z,
b T P e T s . 24 s

nangasiunuUTuuse Msvanusuiinteusde PLOs veamdngns liiasnadanisuiiaveundnsu PLOs
vodngns Insueumnelinaznssunsuimmdngns duunis dafanssuadufinanuiluseindedu vae
seAnilifisaesensiuineundndu PLOs veandngas lulnisAnwidely wag Mawsnlunsufudgmdngns
soustaly

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and are integrated.
NAN1SANLUIY

Tassaamdngasanvinausiang dvneadndnwiill dvnedvians Uszneudeifindnag 3u1
Ueiu Fviden uarnmunadvidenas fisiednasunminat Sommunves @U.07. saumiasiavanun sauau 130
nuwhn mwﬁa;&alumﬁwﬁ 2.5-1

M197199 2.5-1 lassadravdngnsasaansindin d1913vaunsAne

NUINIY UEnn
1. wandgAnemMaly Laitfaundn 24 wighn
a 14 (R 1 1 a
2. MUINIVUANIZAIU laitlaendn 106 wqenn
2.1 nguININAZ 117U 40 vid2enn
2.1.1 nguvININA3 J1UU 28 wigin
2.1.3 g iEnUszaun1salivnin 17U 12 nleie
3) W MNUHURIB INsENINNT8U U 6 NI
4) FwuiRnsaeuluanudng 11U 6 NUINA
1A 14 (%74 ! 1 a
2.2 NHUIVNANIZAY Laitfasndn 60 UIBAN
2.2.1 I 1amgaulIny 313U 40 miein
2.2.2 3 anzauLden Laitfosnd 20 vihaefin
3. MNINIVIFINLET U 6 NLAn
" Y 1 1 a
souliitiaandn 130 wiaefin

wﬁﬂqmﬂﬁﬁmiﬁﬂﬁaﬁsumﬁmé’wﬁumif{’fmmiL'%EJuﬂ1351auiﬁaaﬂﬂﬁaﬁué’wﬁu%u’u%ﬁaauuasasﬁummmﬂ—
fevees1einn T Tusedu Basic dnmsdouanulutudil 1 lusedu Intermediate fanai3ounisaeulududi 2 uas
Tusedfu Advance fana3ounisaouludeudd 3 - g
véngns fimsimunseinifnsinnisSeunsaounuuysanns 1§ 2 wuu fe
1) msysanmsseien Wud Wwiudil 3 medu mednnsinmaausidmiungausdinu uas
s1wirmaiiauenanuenued Tutudil 3 mavane
2) Maysann1svesvdnges léud Tudulil 3 navans Meinisthiaueranumaaun’
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wangnslunuUiuls sedvinisaeunguiiauninziuan uaz Tednnsaeungefauniayiunn 1 Jadu
winafanuddoutu Insueunnglilszsumdngns Wudsiunndeya wasidhfivssyunnznsssunisuims
wangmsiiefinnsan Tunisusulsmdngasseusiely

2.6 The curriculum to have option(s) for students to pursue major and/or minor specialisations
NansALuY

wanansiinsdansseunsaeumnasives al.oq. lu uae.2 vemdngns dinmswlamuinsgivesndu
eAnAnwhlY Meindiiu nedviden gividenias

vdngrsngmansndin anviveusianw lunedviden nquiginujifedesen tndnwideaden
Bou indosmuriiisstudemumuadlavesindny dusluseduil 1 fesedul 4 aunsaidonldosnad udlu
seAvidendu mavdngmsazidugimuasedvli

Tulinsfinw 2567 mavidngas Teivideniliindnwidenldleseddaszunsein Sisedvidond
wangasdugimunseiniindnyies

I 1 mamsanunit 2/2567

IWEY Ha3 iaenn
826621002 Musinguiiionsdeansludiausedriu 3(2-2-5)
826623011 Armnsdsny 3(2-2-5)
106755102 Innendmiung 3(2-2-5)
106755104 Sy nmsAnwiuagnsaunvangns 3(2-2-5)
106703104 nsaounsUssiusausE 1(1-0-2)
106703105 NIARUN W AURSAZ TUAN 1(1-0-2)
106703106 NsaRUNguiAURsAE AN 1 2(1-2-3)

nguufAATecan
106703107 Uiteesaulsl 1 3(2-2-5)
106703208 UjtReTemoundes 2 3(2-2-5)
106703109 UjtReesansana 1 3(2-2-5)
106703110 U uRRmS 1 3(2-2-5)
106703111 UfuRAduasa 1 3(2-2-5)
106703112 UfvRiedoaniasnseny 1 3(2-2-5)
mhgingiu 33

WHUNTEEUANUINAURTANK
waumMsUSulsmangns n1sinuaseivideniidesanunsadentiediugs Ineneunneglisesumangmsilug
sswdeya neuthdeyaidiiseguanenssunsuimmangns dieldusuusmangnsluseusialy

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry.
NAN1IANLUIUY

AMENTTUNTUTMNTVANERT ﬁmsﬁmummiwumuﬁé’ﬂqm 13 PRUNTY Ao NIINUNIUTIHTVY AITNUNIU
518U (WAL.7) Uay MInumululTImangas vne 5 U wingnsinisaniiums Fasteluil
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wangn s Anliunsnunidlusgdn lnedideyaannuan1suszdiuin uae.5 vedaseivvemangns
luusiazniansine ethdeyaanaianisanuieusnusuusenisisounisaeyly une.3 seansfnwsioly néngms
4 Andumamuniused lnesiunudeyalagdinanuan1sussiiuann uee.5 uagn1sandunuvemdngnsiuseul
vhunsawssndu uee.7 Tnefuszsundngns finihifuisvevlunmssunudeya dnausluiivszyunaznssuns
UImsnangns nieududeyalusenitnisdanmsieunmsasuluwiazmanisfinwlilimamumusgivivemangnsin
fimnuriuasly aenndestunnudesnisyeieu misnu wazanuinuivzdaindnuidunEou uwszneuluns
MUMIULAEIUHULATIAT1MENgAT N133ANSITeUNTTaRY N1TUTEIIN UWNUNSIT8U SIRUNISITEN N1TYTUINT
e wamsusziiuantihAnwiagtiu smumuiteuiuusmdngns e 5
Tuln1sfinw 2567 wangns llinisnunmuanudenadoswas PLOs AUALABINITYRY SHs
MAgRAMNTIU v3e aeenilueuian
WNUNSUTUUTIANEAT NIVUMIUAIINADAAGBIYEY PLOS IUANABINTTYBY SHs
mngeanvingsy viie asalueunan Ineweumnely Usssrumdngasiduginiunisdeansieuns PLOs vesmdngns
Tty SHs anAgmamnssy wie aesilusunan uasfususuteyatolausuugviedodniu neuhdoyadii
UsgyuaninIsun1suImvangns lulmsdnwsely
VANZUUEAINANITANTUY

a19U Yanangu
2-1 JUavlBuANANgNS 1Ae.2 vidnansusuuss 2567

2-2 J188x88AT1873Y UAD.3

2-3 JUavidun 1Ae.5

anﬁqmmwﬁ 3 WUANNNNSINLSBUNTSEBU (Teaching and Learning Approach)
Requirement 112 |3|4|5|6]|T7

3.1. The educational philosophy is shown to be articulated and communicated v

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

3.2. The teaching and learning activities are shown to allow students to v

participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve active learning by v
the students.

3.4. The teaching and learning activities are shown to promote learning, learning v
how to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in students, new 4

ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be continuously v
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Overall 2
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\naustaAIWA 3 - Ineusitios
3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities.
Nan1sALuY

unAnendssiadgumansauldimusdsvginisinnde “UudiadnujuaiensiSeuinasndiauas
Suliaveusadauiiesdy” AnznssumsUImsvangnsldihunmumunisianisSeunisaeuvomdngns uazimue
USsnisfinwvesvdngns Ae “yendnagauns Wilaauianudervglumans swnsaysannisuazdanis
auetnsiiszuu sy 93usssuuiaivndn fwiniunisiasuulas awnsaegsruiugauldednsinauge
aaanvuwByUymuazuiingdldnedyyt” aenadesiuuivginsfinwmveaminetds erasdiaeuinluldly
mMsdansSeunsasuitelidudiniamg vinwe wazarudormglusiuaus’ meluladauss Ussgndldannusle
PYNATATIA UAMTITULAYITETITN

nangnslameunsuivannisnyvesuniivetds Wka 019158xaeu Unfinw Tnen1sindneusvyinisfin
youmAinedelifinaivneund auzuyvdmansuazdsaumans 9115 36 way souvsnglienanseiaeu thuiugn
nsfnwvewmineIdeaeaunsniunisiisuntsaeuluvisedn wewnsliindnwildvsiu deaziiuldainuig
e3vRifanssumMteunmsasulidnAnwiladnU)oR wazasaunsnnisiseuinaentin Wy Melvdiafduete 1
eI nhaueHaNUNIUR3 Lusy

Tulnnsfine 2567 finsiussansdnnisfinwvesumivends uldlunsdanmsseunisaeulinsuyn
518701

nangasiunuuTulse Mahusgnsfinwnaeaunsnlunsianisiseunisaeunnsnedn lnsueuvngli
919158imounnAY aonunsnUiransAnmvesmInetdedlulumsinmsiseunsasuluseininuessuiiavey
TuUnnsfnwsiald

3.2. The taching and learning activities are shown to allow students to participate responsibly in the
learning process.
Nan1IAHUY

ANENITUNITUIIIUANENS Mrualinsianisiieunisaeu vesennsdiaeudosnlonaliindnuniidu
Tullunsruiumsdnnisiseunsaeusdaineassa

Tunsinnisisounisaeuiiidalemalviindnunddiusin Surseinfiaunsasudunisle wu 519997
UftRnTesaulsl 1 s

Tutnisfinw 2567 nanans WalemalidnAnwddiusiulunszuiunisdnnisseunisaeu ldasuyn
51879

vangasiiuuuiuUs msdnnsSeumsasuiilalenaliin@nuildiusmynseio Ineveunngls

919158mounnay TunsdnnsiSoumsasulifinssuiumsiilalemaliin@nuildiusuluseininuessuiiavey
Tulnsfinwsiely

3.3. The teaching and learning activities are shown to involve active learning by the students.
NaN1IANTUY
vdngms fvualiioraseiaeudnnisieunisasuluzuuuy Active Leaming Nnaneivnfisuiiaveu
wangrsiinismivAnaunsdanisiseunsaeulasusesrunanansliueununglienansdiaou daununis
Jan1ai3sunisaeu uAe.3 uay agunanisinnisieunisdeu dalaueuy lu uee.5 uasthdwdsdunageu Tag
véngasiimsdnnisiFounsaounuuUiin enfiegratu Teivuftaeieanls 1 Hudu
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Tulnsfinw 2567 nangns IANTSISEUNTARUYNTIEIV MUY Active Leaming LalAsunnsnedvn

nangasiunulun1suTulse MsTaRanTsuMsSeunIsaeu WUU Active Leaming 9ns1e3wntusiedv lng
wangnstauvingliensdiasunnay d1eindavi uae.3 uay HaNTIIEEUNITUIUNITIANISISBUNTHOUTDIUA
av51e3 duausnsulaniaiseunely

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life- long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
nan1saiueu

nanaasinisduaiunsBeuiiagiinsiteuslneiifansslliinfnw Seudiunmsdnfanssunsaeu 1A5e1s
dunuiluvinde Faindnvidudidenshidensdumn WeldiGeudlufanssuiithAnuiameals

véngaslidanisisounsasunuudaaiunisfoud TnodafanssuiidaaiunadninisFousfiniands PLOs

YOMANENS N13IAlATINTANIUlUYe “dauiyainamuaydndnual a1v1ivauniAng”

wangasdsimualiaeunnsgdv Iansissunsaeuluudnasuisnsiseusseduediiulndnw lag
Ugnildlumsi3eunnaein Tnslewzegwbsnedvilumsufifiedesen uassednufoisuns daoutumndnnisl
WnAnwinnaunulunsindendnuairvesisauns way nisindeudiudiueniianieu dnfnwidesdanusuiaveuly
wihfivesnues elvinisussiasusiuusauniiussavsnmm uasilnlsiiujauiusiugdy

Umsfinw 2567 wingasinismvun n1sian1sSeunIsaeulLUUdLaSINTSEUIUUY LLL (Life Long
Learning) Inefwun LLL vomdngns fe Woshuluaues néuanseen danuanaiisassd nussmeuminendssvsy
wvnansenal (38 AudnvaizdyARavestinAnw M InendusiAumansau ne. 2567 wavasuraneglenansdiaey
thlaeaunsnlumsinnisGeunisaeuy mstimuusthin@nuifiougnilainuznsieuinaesiinvesindnu Tuseiui
WANgAIMUA dawieludl Tumeinuftfedonen Medmnsaeusinng waeneivitiauensauni

nangaslunuyTulge msmidufiaau nsdananssuduasunisseus uag M3Inn1sseuNsaeuduasy
nsisews Wneteuninegliusyaundnans anliunis mivdnny leelvigaeutaueianssulumsiounisaounasue
flFnnadeunsasu thanwldGeuivieldulssaumaniorlafufunasdvsslonituindnuondls s
AanssuiidadmusanzauvieluiiunlflunsduaiunaFousliindnu Tulinsnwsely

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.
NANITADIUIIU
MiNansHin1sIseUNTa8U LU teaching and leaming activities (TLA) oA avu@nlusd (New idea)
AVUANAS19a53A (Creative thought) uimNssu (Innovation) wwiRnnsiugUszneunis (Entrepreneurial mindset)
Taevdngnsiinsimuasein ensdanisifounisaey dnfanssuduaiy wasilffuRnveu Aviondndy
TLA wowidngns dwieluil wamdluesadl 3.5-1
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A15197t 3.5-1 N59ANTI53BUN1SEBY The teaching and learning activities (TLA)

A viseananssu TLA N15L58UNSER/NANTSUE LAY

Fn1siEue 1. AnuAalud (New idea) ANYITURDUNISNANKNAIUAURT LABLSUAILANITUTEAUS

NAUNNAUAT | 2. ANUARAS9EIA Jualyl n1sURnEss N15UTEYIAURUS NISIANITUERS NS
(Creative thought) Uszgnaldmalulaglumsiaunanudalvg tiansasieassa
3.43nN534 (Innovation) winnssu MufmswewnsianuluguLuuiigeg

FNTIANITN | 4. wudAenIsu dnAnwinnaen1susmsynnatuenues muniuas

aupsamiUA | HUsENaUMS ANUSURAYeY seileumsinded MsuiisgIfatuiisinuaues

AUASANE (Entrepreneurial mindset) | 2M9UNUAITIABAIN NISAIUUAAINDULIY LAZNITUAAIAUAT

Wl msfinwn 2567 nénges ndngmslidnAanssuiiieduadu TLA vemdngns Ao msdnlassnsdunuily
Wit “wawyadnanuasdndnualanvinaunsAnw”

vangasiiunuUIUUTe NasuAInTTIedudSy TLA vomdngnslasueunngli e1913diaouiilisu
veumngluseiniisuiiavey TLA Mauwumsdnfanssufidaaiy TLA diausluiivssyuannssunisudngns
Tutnns@nwsield

3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
Nan1sALIuY

AznssUNSUINIUaNgAsivualiinsnuuAInssunsiansSeunsasussedeies Tuusazna
Souneufiaziinisinnisiiounisasu InsnsussquanznssunsuTmMsndngnsuazenasdiaou Yideyains
FamsiFoumsasulunaFeuATinm dumumutesUsulivinzay Taelifanssunsiiounsasutazmsiauas
Usuifiunadonndasianssty CLOs waumnglifaoumeiniu visornsdilildaouluseismiu vinndauas
p3mFeUTeiy wiosAusLurN13UTUYTs nedinszutunsmuvudell

1. usskennznIsunIsmuUmUNIIAnIaiounsaou :eiviay 2 au July Taedesd enansdiaeulumedn
ffinsmunu wae 919138luvdngasilaildsuinvevasuluseinn uuduaunununmsdanisizounisaey luns
mumudaouneivilunadsuiurbilddunsunmumuseinvemuies uwaginihiduglfdeyalunsmumu

2. fmuanisnumu Wenasdfasuih uee.3 ua uee.5 wiouRnssuiifaeulddatuluduou vl
nssunsnunu ngagiansandaussdiu mathdelausuusinuannsidounmsaouundeuly uae.5 uazdnisiien
Foyaan une.5 lumonirusnvessieividu iUl une 3

3. ATIVAOURINTIUNISITHUNNTADUABAARBINU CLOs UarnTIRaeuUANADAATDIUBY CLOs fiu PLOs ¥8q
VANEAT MIUATTIE mapping U84 T183910IAY

4. 57057 1AB.3 Lavune.5 ddlviarivifiediivssyunssunsuimsionsan uaslitolausuus

5. UFuUsamnuiuugtuas UaLaualusuaInnenIINNITUIIMT Widnuy thiudulsdiitemeuns

Tulns@in 2567 wangns dn1snumunisieunisaeu ldasuynsgin

NANgATRUHUUTUUTY NMIUmuNIsInnIsiiounisaeu TLA nsedunlusuuuuifeniu Tnsueunungli.

Uszsrumdngns sidumsesune wazvhuuumesulunmsnumuseinlilddeyaifsuuuuiien lulmsanwsiely
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€

NANFIULAAINANITANTUIU

a1au Yavangu

3-1 uP.3

32 | YssmAummIne des i guvnansny (39 AadnuazduyARavesinANy N Ine 1§ s Ui guman s
WA 2567

3-3 | lassmsdunin “dannyadnnmuagsndinual a1v13yaunsAnw”

nauaiAunNi 4 nsUsEEiudiSeu (Student Assessment)

U

Requirement 112 (3(4|5(6|7

4.1. A variety of assessment methods are shown to be used and are shown to v

be constructively aligned to achieving the expected learming outcomes and the
teaching and learning objectives.

4.2. The assessment and assessment-appeal policies are shown to be explicit, v

communicated to students, and applied consistently.

4.3. The assessment standards and procedures for student progression and 4
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

4.4. The assessments methods are shown to include rubrics, marking schemes, v
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.

4.5. The assessment methods are shown to measure the achievement of the v

expected learning outcomes of the programme and its courses.

4.6. Feedback of student assessment is shown to be provided in a timely v
manner.
4.7. The student assessment and its processes are shown to be continuously v

reviewed and improved to ensure their relevance to the needs of industry and
alignment to the expected learning outcomes.
Overall 2

ineusinaun Wil 4 - Inusition
4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives.
NANTIIANEUTUY
wingns MvualifaounnieiniilanisFounsasululnsdnu 2567 fisUuvunmsinsaUszifiunad
naNYAIY dNTIANAUTELNUNAVDY CLOS ApddanARoanuNTInlLazUseiiunaues PLOs wag A1adu189187391
fimsfmuaisnisianadssliunaudazsents lneseulinm uae.3 way Inmssenunsianayssidunaly
une.5 vl luseseivasdnssuiunmsdsadiulums e
1) fimsUsziliunanauiou wie Uteidunaseinaseu vee Useidunanaaseu
2) IMsUsEEUINATEDUNANINIA Y3D FRULAUAZLULY
3) dn1suseidivannsaaulalunia
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Tnevimsusefiunaludnuuediveinvats wu n1saeuUich nsaeudeilou maviuuunageu

M3MBUAAIL MIAITIENUALY MIATIBNUNLNGN MIVIHaNUNIRURT 1Tudy

wangnsv In1suseidunanisiieus Inudennaediu CLOs uAEANADAARBIYY PLOS YBamdngns Tu
uiazeinariisnsUssifiunaunndnaiu seinngulfiRieiesnun’ sziunsussifiuanmsufiieiewnund
Wusreyana Tunguednufoisns sxdiunsussiiunalaonsufifeiessusisutudungy uazlusedvma
ngufauns sxfitiunsuszdiunaainnisaeudaideu aeudinal nsdunanginssy Wusiu lnsazUssidunawdeu
FENIUTLU WASUALTEY

Unsfnw 2567 vdngms fmsuszidiudiFouiivarnuans ldasunnsein

vangnsilunuuiuUse msUssliudiSouiivainuans way aeandesiumsussauestantsiBeuiinanty
AsUNNEIN Jwsumnelivsesuvdngasiauseyuuagaiiunsdaviinssuauns iedle Bnsiauazussiiuna
vausarseIn Tulnsfnwsely

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students,
and applied consistently.
Nan1sAHUY

wingns finsimuauleuiensinwarUssdiune Wulumudeteduanivendesiudgumansan e
NSANYITEAUUTYIAS WAL 2566 Uay N1sanssalsedseunudeivuavemangasing Wiindnwiudsiulsesu
véngns 199wy Usmmmninendeswdguvnansay 3o szuvaziuImssevssaiifediunansUsziiung
M3AnwIveTinANY) W.A.2567

AznsTUMSUIMIVANgmsimuaulsuensUslunanisFoud wasnsUssdiunisiSeunsasunui
uvTingndorimun vinges Amuadumensduiiunuiasnisavssaivansysaidiu deanslindnmlaiunsiu
Tngo1sdaouyneivazdesdnsimuansiaarUssiiunanisdainsauuudanas way msgvissaifeadeude
infnuniideasde adlu uae.3 lnswddiinAnwsunsulunsSeunisaeuduaviusn vualiensdiaoundany
tindnw eilalemalithAnuldidomndunsgrssaifoasou uay Wuuuwndinmedndidunismviioutula
fnmiluldftuindnwmnau ndudludnuusdienty

Umsfnwn 2567 ififesesFou veaindnwilferiunmsiauasUssiiunanisifounsaou

wangasiiuauUFuUTs MaUszduiudiieaiulse A Ine do e gumansan 1309 sEUULATLLY
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4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently.
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4.4, The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome.
nan1sAiuau

wangnsY dnseuiunsnumiunisianasyseidiunannnianisdne ludnsfnwn 2567 dnmsnuniunsia
wazUszIUNARTUYNTIEIYT angns dn1saniiuenu il

1) ussRsnnenIIMInUNIUMsianIsdsunisaey :eiwar 2 au Juld Tnedeadl (1) e19138gasuly
seAvifinsumy uae (2) 19sdlundngasililésuiinveuasulusein sdurunumunisinnisiseunsaoy
Tunmsmumugaounsinlunadeutueglilfibunssunmumungivvewmes wiazvihmihiduglidoyaluns
NUNIY

2) fwuanisnunu Tfeasdiaouth uae 3 uas une.5 nieudanssuiifaeuldintulutuiFou vl
nssumsnumy TngazfinnsanisUsziiu msthdelausuusiinuanmsiGounsaeunifouly une.5 uasinisiien
Foyaan une.5 lumouirusnvesseividu iUl une 3

3) M393ARUAINTIUNSITBUNTADUABAAGDINU CLOs UagnTINA0UAIINADAARDIYEY CLOs fiu PLOS ¥4
VIANENT AUA1II4 mapping V89 T183YUAY T8IV UaZiiNIINITNUNIUATINIUAINABINTYBINIAAAIMNTTY
anguluewnan 10 SHs Aeuen

4) 5305 2R3 wazwRe.5 ddlvianiviitethidniivssgunssunsuimsiionsan uaslidoiausuus

5) Viuugsmuduugihuasdolausuuzresnaenssunsuivs thasams dnduulsdiiitewesuns

Unsfinw 2567 ndngastimsvuyunelvmnneinideaou udlifinsmumunseiueudeanisves
nMAgeamnsIu aeailueuian 910 SHs A1euen

NaNgATHUHUUTUUTI N1TN1TNUNIUATININAIINADIN1TVDINIARAAINNTIN auluewian Tag
woumngliusesumangns Anduns MivianLenaeulilingsuiunis.nnIsnUNIUASTINLANUABIN1TVEY
meagnavngsy aenulusuaaluseininuesiviiavey lulnsinwidely




NANFIUUAAINANTANTUY

aau Yanangu

4-1 | ygazideananans uae.2 nangnsuiuuss 2567

4-2 S19a8LBUATIIU UAB.3

4-3 VaUIAUINTINENSEI YA NUMIENTAN T8 NMIANWITEAUUSYINS WA, 2566

4-4 | UssmauyIng1aesuigumiansna 13ed sEUULAZUIIN NN TENsTalifeInuNANSUSEIIURAN AN
YoNANY W.A.2567

4-5 | UsEmANm NS sIuAumIanTaNg 1399 INMIINNIRATIINATINIANYIBING LA TNAARUAINS
ANNANNTANNNI8ING Y VestnAnwUSyansnouduianisinw w.m.2564

4-6 | SEUUNTVINERUALTIOULUALTINYEAUAIYTIA (NaiTuNugIy) dmsutindne uminende vy

umansAnu Tuds digirmu.ac.th

naIIAMAINT 5 YAaINsa1e3vIn1s (Academic Staff)

N
W
a
(6]
o

Requirement 1

5.1. The programme to show that academic staff planning (including v
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

5.2. The programme to show that staff workload is measured and monitored 4

to improve the quality of education, research, and service.

5.3. The programme to show that the competences of the academic staff are 4

determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the academic staff 4

are appropriate to qualifications, experience, and aptitude.

5.5. The programme to show that promotion of the academic staff is based v

on a merit system which accounts for teaching, research, and service.

5.6. The programme to show that the rights and privileges, benefits, roles
and relationships, and accountability of the academic staff, taking into v
account professional ethics and their academic freedom, are well defined

and understood.

5.7. The programme to show that the training and developmental needs of v
the academic staff are systematically identified, and that appropriate training

and development activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management including v
reward and recognition is implemented to assess academic staff teaching and

research quality.

Overall 3
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\naustaAWA 5 - Ineusitios
5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
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ATAERS/Anwiaans 30: 1
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a’lmiéﬁaamﬁmam (Full-Time Lecture) - - - -
an3ETideuueniial (Part-Time Lecture) - - - - -
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5.3. The programme to show that the competences of the academic staff are determined, evaluated,

and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude.
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5.5. The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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NAFIAANINT 6 N1TUINITHAZNIIYIMEBKI3EU (Student Support Services)

Requirement

1

2

6.1. The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

v

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall

NaFIAANINT 6 N13USNSUazdNEIURANTSUNANY (Student Support Services)


https://www.facebook.com/MUSICEUCATION

39

6.1 The student intake policy, admission criteria, and admission procedures to the programme are
shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services are shown
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be
available to improve learning experience and employab
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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nagiaunIWd 7 deguleadnuazainuazlaseaineugu (Facilities and Infrastructure)
Requirement 112 |34 |5|6|7

7.1. The physical resources to deliver the curriculum, including

v

equipment, material, and information technology, are shown to be

sufficient.

7.2. The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed. v

7.3. A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

7.4. The information technology systems are shown to be set up to meet the v
needs of staff and students. 4

7.5. The university is shown to provide a highly accessible computer and 4

network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and

administration.

7.6. The environmental, health, and safety standards and access for v

people with special needs are shown to be defined and implemented.

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education, research,

and personal wellbeinsg.

7.8. The competences of the support staff rendering services related to 4

facilities are shown to be identified and evaluated to ensure that their

skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and student v

services) are shown to be subjected to evaluation and enhancement.
Overall 2

wan1sAdiuey nasiauamil 7 Sedwasanuazainuaslaseaiieiiugu
7.1. The physical resources to deliver the curriculum, including equipment, material, and information
technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively
deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication
technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and
students.
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service,
and administration.
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7.6. The environmental, health, and safety standards and access for people with special needs are
shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing.
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7.8. The competences of the support staff rendering services related to facilities are shown to be

identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subje.
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NUTIAMNINT 8 NANAALAZNAENS

Requirement 1 2 | 3(4|5]6]|T7

8.1. The pass rate, dropout rate, and average time to graduate are 4
shown to be established, monitored, and benchmarked for
improvement.
8.2. Employability as well as self-employment, entrepreneurship, and 4
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.
8.3. Research and creative work output and activities carried out by the v
academic staff and students, are shown to be established, monitored,
and benchmarked for improvement.
8.4. Data are provided to show directly the achievement of the 4
programme outcomes, which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to be 4
established, monitored, and benchmarked for improvement.

Overall 2
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8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
and benchmarked for improvement
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students,
are shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes 3 2
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes 3 2
for all courses are appropriately formulated and are aligned to
the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes 3 2
consist of both generic outcomes (related to written and oral
communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to
knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the 3 2
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes 3 2

are achieved by the students by the time they graduate.

Overall Opinion 3 2

2. Programme Structure and Content

2.1 | The specifications of the programnme and all its courses are 3 2
shown to be comprehensive, up-to-date, and made available and
communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively 3 2

aligned with achieving the expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from 3 2

stakeholders, especially external stakeholders.

2.4 | The contribution made by each course in achieving the expected 3 2

learning outcomes is shown to be clear.
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2.5 | The curriculum to show that all its courses are logically 3 2
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated
2.6 | The curriculum to have option(s) for students to pursue major 3 2
and/or minor specialisations.
2.7 | The programme to show that its curriculum is reviewed 3 2
periodically following an established procedure and that it
remains up-to-date and relevant to industry.
Overall Opinion 3 2
3. Teaching and Learning Approach
3.1 | The educational philosophy is shown to be articulated and 3 2
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.
3.2 | The teaching and learning activities are shown to allow students 3 2
to participate responsibly in the learning process.
3.3 | The teaching and learning activities are shown to involve active 3 2
learning by the students.
3.4 | The teaching and learning activities are shown to promote 3 2
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).
3.5 | The teaching and learning activities are shown to inculcate in 3 2
students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be 3 2
continuously improved to ensure their relevance to the needs of
industry and are aligned to the expected learning outcomes.
Overall Opinion 3 2
4. Student Assessment
4.1 | A variety of assessment methods are shown to be used and are 3 2
shown to be constructively aligned to achieving the expected
learning outcomes and the teaching and learning objectives.
4.2 | The assessment and assessment-appeal policies are shown to be 3 2

explicit, communicated to students, and applied consistently.




4.3

The assessment standards and procedures for student

progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

64

4.4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to

ensure validity, reliability, and fairness in assessment.

45

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment is shown to be provided in a

timely manner.

47

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

53

The programme to show that the competences of the academic

staff are determined, evaluated, and communicated.

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and
aptitude.

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service.

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic
freedom, are well defined and understood.
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5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall Opinion

6. N13UINTTUALN1IVWMEDEIEU (Student Support Services)

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date.

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability.

6.5

The competences of the support staff rendering student services
are shown to be identified for recruitment and deployment.
These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth

delivery of the services.

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient.




7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.
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7.3

A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5

The university is shown to provide a highly accessible computer
and network infrastructure that enables the campus community
to fully exploit information technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented.

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support staff rendering services related
to facilities are shown to be identified and evaluated to ensure

that their skills remain relevant to stakeholder needs.

79

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement.

8.2

Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement.

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement.

8.4

Data are provided to show directly the achievement of the
programme outcomes, which are established and monitored.




8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.

67

Overall Opinion
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3.2 LAY IATNAITWAILI LAZHEUNAILI

1. Expected Learning Outcomes

1.1 | The programme to show that the -
expected learning outcomes are
appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

1.2 | The programme to show that the
expected learning outcomes for
all courses are appropriately
formulated and are aligned to the
expected learning outcomes of
the programme.

1.3 | The programme to show that the
expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills
of the study discipline).
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1.4 | The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and
that these are reflected in the

expected learning outcomes.

1.5 | The programme to show that the
expected learning outcomes are
achieved by the students by the
time they graduate.

2. Programme Structure and Content

2.1 | The specifications of the
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and
communicated to all

stakeholders.

2.2 | The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

2.3 | The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

2.4 | The contribution made by each

course in achieving the expected
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learning outcomes is shown to be

clear.

2.5 | The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 | The curriculum to have option(s)
for students to pursue major

and/or minor specialisations.

2.7 | The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant
to industry.

3. Teaching and Learning Approach

3.1 | The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 | The teaching and learning
activities are shown to allow

students to participate
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responsibly in the learning

process.

3.3 | The teaching and learning
activities are shown to involve

active learning by the students.

3.4 | The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and

practices).

3.5 | The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6 | The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of

industry and are aligned to the

expected learning outcomes.

4. Student Assessment
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4.1 | A variety of assessment methods
are shown to be used and are
shown to be constructively
aligned to achieving the expected
learning outcomes and the

teaching and learning objectives.

4.2 | The assessment and assessment-
appeal policies are shown to be
explicit, communicated to
students, and applied
consistently.

4.3 | The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

4.4 | The assessments methods are
shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

4.5 The assessment methods are

shown to measure the

achievement of the expected
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learning outcomes of the

programme and its courses.

4.6 Feedback of student assessment
is shown to be provided in a

timely manner.

4.7 | The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.
5. Academic Staff

5.1 | The programme to show that

academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

5.2 | The programme to show that
staff workload is measured and
monitored to improve the quality

of education, research, and

service.
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53

The programme to show that the
competences of the academic
staff are determined, evaluated,

and communicated.

54

The programme to show that the
duties allocated to the academic
staff are appropriate to
qualifications, experience, and

aptitude.

55

The programme to show that
promotion of the academic staff
is based on a merit system which
accounts for teaching, research,

and service.

5.6

The programme to show that the
rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

5.7

The programme to show that the
training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
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development activities are
implemented to fulfil the

identified needs.

5.8 | The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and
research quality.

6. N3U3NIUALN1TYIBMRDKISEU (Student Support Services)

6.1 | The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

6.2 | Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,

research, and community service.

6.3 | An adequate system is shown to
exist for student progress,

academic performance, and

workload monitoring. Student
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progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4 | Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning
experience and employability.

6.5 | The competences of the support
staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6 | Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1

The physical resources to deliver
the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2

The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

7.3

A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

7.4

The information technology
systems are shown to be set up
to meet the needs of staff and
students.

75

The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.
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7.6

The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7

The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education,

research, and personal wellbeing.

7.8

The competences of the support
staff rendering services related to
facilities are shown to be
identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to be
subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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8.2 | Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 | Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4 | Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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