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Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O NN POV DN

. Output and Outcomes

N NN IN]IDNDNDNDN

Overall Score

o/

USudge m.f. 2567) programme at uvnIngdesiudgamansain university Mutfills Ddoes
not fulfill the AUN-QA requirements to be awarded the AUN-QA certificate. ~ The overall
quality assurance implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 aguAziUUNaUTTIUTBINMYIEay AUN-QA

Criteria AznuuUsEUAUEY | AztuudssiiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 4 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 4 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 4 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 4 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauazluulunInsau (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 4 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 4 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 4 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 4 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 4 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 4 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 4 2
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 4 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 4 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 4 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 4 1

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 4 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 4 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 4 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 4 2

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 4 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 4 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 4 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 4 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 4 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 4 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 4 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 4 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 4 1
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 4 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 4 2
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 3 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 4 2
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 4 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 4 2
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 1
enhancement.

seaumziuulun1msau (Overall opinion) 3 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 2
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 2
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 2
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 2
are shown to be defined and implemented.
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Criteria AziuuUsziuaues | AzuuulsziliulngAnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 2
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 3 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 3 2
AZLUUNINTIU Criteria 1-11 2
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that the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to
all stakeholders
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.2 The programme to show
that the expected learning
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appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.
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that the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected
learning outcomes.
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programme and all its courses
are shown to be
comprehensive, up-to-date,
and made available and
communicated to all
stakeholders.
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graduate' v o v [ £ v =2
106 wag 108 MaNgASIYUANITUTTY VANgATHAY Nadugnavestindnw
PLOs 5180 (YLOs) Taefiansananwa | - wanaasiinuagussidu Mdudnde
nsiseulusgin wag Aanssudedu lee | wasldUndin Fanndn@nundiliuseg
Suianasautnisfinein 2 uagly PLOs azdslaidudoudin
szezina 4 U lusedundangns (u wee. | - SalinudBnng wn3eeile {uiiaveui
2 vt 2 wag 109) 310 NSHIUTILIN FaLau
NSHURINTIUTIAUMANGNT Uag N3 - INNTEUNWEID15TH T URAYEY
Uszillunueswedndnw wlnisfinwn | wdnanswudn nmsiansussaldisnig
TasevntunAnessuniulugulnue
2. Programme Structure and Content 2
2.1 The specifications of the | SAR wtl1 14 ndngnsinvinseasidenves | -nsdeasseasidenvessieivlingy 2
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curriculum is shown to be
constructively aligned with
achieving the expected
learning outcomes.

#eInN13v84 SHs uazdmasadu PLOs
uazlonanseifaoudniih CLOs fdenndes
Ausudarimuadusedylundngns
wangnsi CLOs lUdansiseunsasu
diendnsulitussq PLOs néngasasumn

99 (UP.2 Kt 96-101)

N3NYANUTUHAYOUVBINAANENS
SEUINAIANTIRINTANgATE 8TV
(Curriculum Mapping) CLOs #any
e lldenndosiu PLOs Ly
306620213 N15HleuaznTNA 2 N13ile
WeFUUITAY NTWALAAIAIIUARLIAY
a [ cd a X [
Weatuanunsaliinduludiauain

WARIUDLARN®
Y

1. CLO1: Wakaznlawllannennu
annun s AnTUlUFIALN

wiastoyasine la

2. CLO2: WouansrnuAnLiuaeiu
A0uUNsINAATULUFIALN

wasdayaiienld

Criterion Strengths Areas for Improvement Rating | Overall
swazBonvessgiviweunsluiutou | vdngaindudinniy SHs uwiazngu 11
diedeanslvingy SHs Mdueansdifaen | ngu deanssnesla
wazn@nwuinfislaazain
2.2 The design of the Tu SAR nth 15 ndnges lédseeny | Tu uAe.2 wih 98 usuiansns 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3. CLO3: §IAMUSURATEU ASIABLIAN

4. CLO4: anuansaviiausuiugaula

WAKAN SUbPLO4.3 Snn1siseus 3Aav

SubPLO3.2 I ayaansauwme

aa o

Y

a

wialulagansaunaluganavale (S3)

NMNNTHUN W13 apuNUIn &

183N IV UAULIAMUA CLOS 197

doAARBafiU PLOs YaImdnans

-INNsEUN Al NTIARUNUT &

183N IV UAULIAMUA CLOS T9A

donAndiu PLOS YaIiangns

2.3 The design of the
curriculum is shown to
include feedback from
stakeholders, especially
external stakeholders.

Tu SAR ni1 15 nangassey tunisasne
uno.2 Iindeyaiisrusiuanain SHs s
MeusnLazNeluNIeNKUUNANERT Lag
Tudns@nw 2567 agnssunsuiulss
véngmsliirtoyafisrusanmain SHs
IPELATIERUNUINANTINLD kaTAITY
Fosnsitesnlivdngmssniusuyes

drulaarude wu wrasiinaulud 2567

Tunumsusudgsluansesedvnuain

SHs

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 21



Criterion

Strengths

Areas for Improvement

Rating

Overall

AoaNshividnansinseuaUnTounouy
ganinuA Vinveraufiawes Al
i war anusiulalumsldniw vdnans
IAlATINITOUTUABLTILADST Uay W

a [ ¥ o o Y &
yadnanautugi wagdmunlidy

AanssudeAUy

2.4 The contribution made by
each course in achieving the
expected learning outcomes is
shown to be clear.

1 SAR 1 15 #angnsmvunsIeIu
UIAULAZNIINIZINIANNSURATOUNAANS
NSSEUIVDIMENENTETIETUN
(Curriculum Mapping) Iﬁwﬁﬂﬁumimiq
PLOs (uA. 2 i1 99) uagkidomsneien
(CLOs) (uA®. 2 AMARUIN 4. " 175) Ti
HENAUNITUTT PLOs udauaulviiiu
o19158faeulUdnih uee.3 ey lUldly

AsBBeuNSaaUsa b

Tu wpe.2 wth 98 uKuAiuansnTs
N32ANUTURAYOUTOINAS NGNS
Boufamaniannndngasgsein
(Curriculum Mapping) CLOs #any
e ldaonndesiu PLOs LU
306620213 N15lauaznTNe 2 nN3ile
Wedulseiiu ManauansauAnLiy
Reafuganumsaifiintuludenuan

WARIUDLARN®
Y

1. CLO1: Wakaznlawllannennu
anunsINARTULUFIALN

wasdayaiienld
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2. CLO2: WouansrnuAnLiiuAeiu
anunmsaiinaTuludsnuan

wiastoyasine la
3. CLO3: §IAMUSURATOU ASINBLIAN

4. CLOG: anuansavihausuiugaule

Y

WAKAN SubPLO4.3 $nnnsiseus $Adva

SubPLO3.2 Td¥ayaansauine

Y]

waluladasaumalugafavale (S3)

2.5 The curriculum to show
that all its courses are
logically structured, properly
sequenced (progression from
basic to intermediate to
specialised courses), and are
integrated

1 SAR i1 15-16 seUlATsasavanans
liitloandn 125 mheia aufitviualy
1AD. 2 UL 28 LAgin1SAIAUATI83IUN
fNaIRUANNEINETULEUNSISEUY (UAD
2 YN 37 WAy ANANUIN 9 Ut 224) Tnedl
F183YIYIUINTT A FYINTHN
UsTaun1sainsoaunnafnyl Lag 31
msAnwenme Sl unauns SouTua
4

[

9
NTFUN AN ITETURAYRU
wangasnudn Msysannsdalidanu
TysanmsIveslsiuglsing uasidle

ysansudnianadnseslsivindnw
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.6 The curriculum to have
option(s) for students to
pursue major and/or minor
specialisations.

11 SAR i1 16 S2UNANENTINTIETN
JsAulazsedvrudeniy ure.2 989
wangnshiinAnwidensey 183910y
wags1gIvaen tu uAe.2 Tnadisieivn
U9AU 19 311 wazdsiedvden 25 390
(um. 2 w1 28) lnedalrindnwilagen
Boumueuaulalududi 2 Duduly
(UAD. 2 U 37)
NNNTFUNWI1TELTURAYEY
VANENTNUIN NaNansinisingedvaen
gt waslielfindnyidennn
318737

PINMTFUNEAITINANYY WUl vdngns
Uaegdvibrinfnwidenynsgiv
auasutulaefiseivdenluli 2
U 6 518790 waglmasnisey 3

a 1o o d‘ =}
391 wazliindateululunisiden

AINNTEUNIWAIDITILATUNFAN®N

[

PUI S8V UADNILINNATIUIUAUAS

Tus18397137U3U 20 AU UINLAUIILIU

& v A4 a A = o 8 v
UALHDIADNIVIDU ""UQ'E]']‘U‘Vl'ﬂ'Vi

Y

JnanwlulaaivNnaeinisiseuasa

2.7 The programme to show
that its curriculum is reviewed
periodically following an
established procedure and that

lu SAR vt 16 ndngas ) Mvua
wHURLUTUUTIvEngns o dnagns 9

Yo Fausinglu uee 2 wih 17 wag 119

- JUNUASNUNIUAULRUAMTUR Lag

[%
1Y

TUABUYTBNTLUIUNTT NTTUTBYARN

o d' ¥ [~
AANISYINU Nannaodnaziduld
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Criterion

Strengths

Areas for Improvement

Rating

Overall

it remains up-to-date and
relevant to industry.

sregMIUTUUTImMaNgRs JULUULAY
TYOMNUAYBINANGAT N1FIANITTEUNT
AOUMAENITYTUINT MIUTBIUNATNS
N1558U3 MINANITUduaSUNTSEUNS
aou waz n1sUsuugmangmslndulun
UMY

Tulnnsfinwn 2567 AuenIIUNT
USmsndngns thieyaiisrusinain
SHs IagnsgRunumanusuile way
AFpsmsieenlyivangnssiuiuau
yesgramnsILAgtes Tnsuvadinny
Tt 2567AvanslvdngmswIeaAIY
NTDUNDURDNRNIIUATY YPANNN AL
anusiulalumsldne néngnsdneusa

AR NV R R LE RN RIiNRN

mumméfmmssummﬂqmammsu

AsIPUaNgUluauIAn

3. Teaching and Learning Approach

3.1 The educational
philosophy is shown to be
articulated and communicated
to all stakeholders. It is also
shown to be reflected in the
teaching and learning
activities.

1. wymIngdeladnisivuausag
NSANIVDY NnIngduliogednLau
“UnudininujiRiienisiseuinaentiin

LALSUNAYD UM DAIANNDIDU”

eNansklinIshanmaNg UlAERTIN
VANGAS lAARaANTITaT8UY U SHs

A7 NIUUTYYINITANYIVDY
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activities are shown to
promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.
commitment to critical
inquiry, information-

Y 9

=

Seuwfiavinvemsiseuinaentiin 1.5

e

NsSe3 25039 3.dyainnniia
WLNEEUAUUSUNLAY @01UNN58] LU

51831 306620102 NM581ULT eI (37N

8191585@0U NAngRIMMUATInge life-
long learning voswanans usiglile
lduarduasulvigSouininuenis

SHUINABATINATUANNAIUA

Criterion Strengths Areas for Improvement Rating | Overall
2. vangnstlFyensfinuves unTineaenazihluldnsianissey
wimngrdelUdduwumdunsmsdn | msdeusgraluguss
NsANY (Fnnsiseunisaoutas fanssu | -UsuginsAnevesmiineaslile
3583 (SAR p. 81) gndeasuazyianudnlaludeidi
Iodennauegiataiau
3.2 The teaching and learning | ningnsiisiednilalenmdliidniidin | 3nnsdunivalenansdfaoundngns 3
activities are shown to allow il . - - dagma sl o s 2]
students to participate SulunsianisiSeumsasuy 183w falvgeuddiundlunsindulaly
responsibly in the learning 306621214 Mwdenguiiionsviediien | Sesmsiruaguuuunmsuseidiy uay
process. o o d A4 A y
lnginAnwdenanuivesiiedniawes | n1slviasuuy
aula lunduimuieadionnguies
3.3 The teaching and learning | ygngnsiifanssunisiseunisaeu Ju IINNTAUNYDI1TENAOU Az 1
activities are shown to involve . _ - - L e
active learning by the Active learning U95183%7 #ia15a wee 3 Linudmangasiiianis
students. mAulivnseIviinisdanisiseuns
#@DULUU Active learning
3.4 The teaching and learning | ningnslassyintmmeazdaasaly | anmisdunivalSuiinveunanans 2

rocessing skills, and a
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processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.

al ) | oA
AOUWDN1TUIUUTI9819RBLUDY
HINNSNUMIUNTEUIUNITIANITEIIUNTS
al % 1 1 r-ﬂl
dou dn1s USuugeedwiaiedlunn
7187391 TaenAaBINUAINL HBINITUDY

AIANITYINNIU

NILUIUNITINNITITOUNITADU
(teaching learning activity-TLA)

d@onAand CLOs

Criterion Strengths Areas for Improvement Rating | Overall
willingness to experiment MsduN il SURATEUNANgNI019158
with new ideas and practices). | , N . v oim - 4
Waeu) (A 2. N1 75-76) - vangnsdalaiiinisuseidiu LLL Mifie
Fuiugiseu
3.5 The teaching and learning | #ingnsifanssuiidauasunuan 4
activities are shown to o P - 1 L -
inculcate in students, new a319853A ANuAnl lwuTeIn
ideas, creative thought, 306621427 n1sAnwLeNWA 18N
innovation, and an L. e - .
entrepreneurial mindset, daaSunishnlui anuAnaseEssd uag
wnfnnsiludusenauns augatiuves
NANEANT LYUTILIVDINGWTINT WAz
AanssufnssuiawAnenmimunisdu
AusEnaunsiiiutindne (SAR P 19-20)
3.6 The teaching and learning | ningnsinisnuniunsdamsieunts | ann1sdunivaionansdiaen liny 2

4. Student Assessment
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and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

Uszillunanisisounazinaeidnise
nsfnwlneseyly ved 5 983 uAe 2
LaZESUNETIINT LNBUI UIATFIUNNT
Uszidiu vide Feuly Tunsinanufmmii

Y a
VDIRLIBU

'
A

n@nw) wudnwangesildeansina
NSHUTUTWS BULEY INITUNTS

F5an15AnwAANTANAINLNUDY

a

ALSeulunNSLIUTY

=

U7 lutaLau

igsnalUdeiseu

Criterion Strengths Areas for Improvement Rating | Overall
4.1 A variety of assessment | yingnsiinisiana gUsuy MyinUseduil | 01913dgaeuianumuisnisyssdiy 2
methods are shown to be used , - p v 2l v o o
and are shown to be waInvane Wi s1edvImsilasnisne 2 | diseulvidanuaanadesiu CLOs e
constructively aligned to WA8.3) CLO 1, 2,3 3omsusuidiy M5 | WinUseanSHaveen15ussy PLOs
achieving the expected -
learning outcomes and the ATI9UTELIIUNAY uNETUNaIIU NS
teaching and learning FunangAnssu uwag MIdeuLAUATLUL
objectives. 4 R .
Uanuna LATIuanIsUIEILY LUUEILNG
NFEUIUNITINGIU WUUFANANGANTTH
(SARP 96 — 101 )
4.2 The assessment and MaNgAsinIsSiNvuA MENENTAAMUATEUUAIUNITONT T 2
assessment-appeal policies are | __ - - - N - -
shown to be explicit, I5n1sUspliung nIesliesUseiiu uae | Souiuunis Ussliuna n1siseu
communicated to Students, Lﬂmsﬁﬂqji’mma I@EJLQW’]%
and applied consistently. o - - 4 a o o v ,
-dinsFeansisnisuseiiuna n3edllons | -linuiwdngesiisvuuieaseulagriiu
Uszilluwaginaeinisiana WRiSeunsiu | aunany/milgaunans
(SAR P 23 -24)
4.3 The assessment standards | yiingnsivuanIILINT§IUNTT IINNTFUN YD1 TENAOULRY 2

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 28



Criterion

Strengths

Areas for Improvement

Rating

Overall

(WA 2. 11 107)
Medl 5 (5.2) Wunsusudiu N3
Usziiunaansnisiseussneiy (CLOs)

b4 t%4 Y A I 1% 4
aufiamithvasditeu Wuanuinmih
gy 9 Tunmnisvewangss lallans

Usziumnunnnun lubsaz 51830

UGG - AIUAINTVRITEU Laun
nsideududy, Wieluiinaw/ania, e

\&0n major

4.4 The assessments methods
are shown to include rubrics,
marking schemes, timelines,
and regulations, and these are
shown to ensure validity,
reliability, and fairness in
assessment.

IINNTFUATIV 1AB.3 WUNI5LY Rubrics
Tus183%1 306620209 NSTHUFEIAIY
A8 wazn13ly Marking Scheme
Tusnedvn 306620107 N159IUITIUNTIH

44' =
LW@@U%?S%

1NNTFUNTIV 1AD.3 WUN5 Y
Rubrics wag Marking Scheme L#i€
PINANBIDYALAZLUUE T ULATDILBT

T inea

4.5 The assessment methods
are shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.

VaNgAsin1sIMUATENITIANG MU
rsesiloinuazusziliunagiFou Aogyinli
NIIILLTEUUTTY PLOs
oSueliiiuimangnsiisnsusyiiung

fAudanAae9NU CLOs 1895187391

INMFFUNWAUNUIMENAN LTINS

[ [J

FHa AMNUALATDLDIALATUTLLIUNE

a a

HLSEUNaey s uIngiseuussy

Y

Q

PLOs Luidmau wazdaliaannanany

CLOs 995187391
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that academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the
needs for education, research,
and service.

ansae lwln1sfinw 2567 ndnansil
912159 24 vy wualuenansdvnlne 22
aAN®IRe 1 NULAYDIRNTIVIIRNNR 2
iy lngnangasnudanguilindnw

517 au Andndudy 1:22 Wiganenns

vangns Ay wazlumuikugnIINg

o

NALNUDITINSURAYOUNANGAS

(%
[y

LAUNISAUNDARIWAUINI I US L oL

LLagIeysyN

Criterion Strengths Areas for Improvement Rating | Overall
Vdngnsiisn1sinwazUseiiud Validity
(A3 QnFBa) (SAR p. 25 - 26)
4.6 Feedback of student NNsduNvaliaouLazinAnw) wud i
assessment is shown to be v 1 Fosatound
provided in a timely manner. | REFOUHNIZUIUNTIN Yogatounay
Neafunansseuiensey lunaim
Wiangad kagviuan Wivedieviisey
U599 CLOs 9835187391161 (SAR p. 26 )
4.7 The student assessment | yignansiiszuuUseilunsonumumsin | linwudmangnsiinnsiauasUseiiiung 2
and its processes are shown to - .o o | oa . . o
be continuously reviewed and | #o¥Ussiunagiseu / msmudeuluswiu | dissuneulandmamsvhe (e19gl
improved to ensure their 31839 NNANTANTIVAURINETIV0S
relevance to the needs of N
industry and alignment to the (SAR p. 27) W)
expected learning outcomes.
5. Academic Staff 2
5.1 The programme to show | 1. 910 SAR w1 28 szydmdngasiiuan | - 970 SAR Lunuunugnsmasly 2
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that staff workload is
measured and monitored to
improve the quality of
education, research, and
service.

NM52UALATUIUATRUNIBTUNTEY
FTEs anugile AUN-QA Taglyi 1 1¢73%n
FONIANISANYY = 0.25 FTE AualA
£19150uAaEMINUINTEU 1-1.25 FTE
AU PTITE e INeNSe i
MAUALANTZIIUEDUVBY 813158 52AU
ﬂ%ﬁyjzyﬂm%&ﬁ 15 metlusedUansinn
Ju 4-5 518391 sleniansAnw
AYNTIUNSUANEGNT AYIDINguUTEIY

ANFTIUTIEAIANTANSUNONUNIUAIY

Y

wangnsnudn Galiifinsiauas
Usziluna waznaluusuuseegng

IALAY

Criterion Strengths Areas for Improvement Rating | Overall

aoulumvmaywemansifoinis - INNTEUNYOID1TTH T URAYEY
dnau 1:25 Tuwsiagd Tnsvuaumislean | wdngns wud wangnshienansdusag
FausnsUszne msassn msdunvel | vhuiusunsiauaues ulillgn
MITUTAZNBEMDIYTIYNNT ANUTPUY | TaaunTATIUNUNINTINYDIVANENT
VDIURMINYIRBLAZLAUNITNALNIUDI1TE | LazfluTunudnsmamaLnueInsg
BN OA100N IAYEILNUDATINIAY WNUMTAUNDAR LI LTy
iU AuzLazunINgae LaEITYEE™

5.2 The programme to show | 1. 910 SAR w1 29-30 nangaslduuifa | -2n15dunealonsdlsuinyey 2
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that the competences of the
academic staff are
determined, evaluated, and
communicated.

MVuAANTIULY09019138N e UvdNgnS
Inglduuunasunisusediunanis
UfuRnurestnsnIsnasouly
anUugauANYILAENINUNNINE G
FWwAguasANaeIrnNsieaelasuns
Useilluaussousuaziansujunau
Uszanteuuszana 2567 wuseaniy 2
soumstssdiu Tuseumsusudiu ads
711/2567 (1 sanAx 2566-31 TunAx 2567)
wazsounsUsziiundsdl 2/2567 (1
wwey 30 fugieu 2567) ANtuAny
usienssumsvinsussdiunanaudana
msUssiilvioransdvnausunsuile
YT TINsYnIUYeIn UL
Tudns@ne 2567 a1ansdynvinulu
wé’ﬂqmimumsﬂizLﬁumsﬂﬁﬁamuﬁq

A897950U UNINe1aelaLIINa NS

WaukazUSuUTsnulaglanziung
IANTSLTUNTEOU
-galanun1sAnluauneauaNsTauY
anuduagsmdinsinuasUseiiiung
LagUINANINAIUINITIAAITISIUNATS
dau

& Yo v

- AunwloNITETURAYRUNENaNS
WU dalifinismueaussaugease
wne Aissn1smueaussaugly
AMNFABUIINGIRY NTIALAY
Useifiuna niuRamuAlgIUINnIg
YDINUINY1AY
wazdldinsivueaussouganudu
A3

MaNgRIMITInTUTEIY

- AusTouuan (Core Competency)

Criterion Strengths Areas for Improvement Rating | Overall
WMHNEANLALAMAINANTADU NNTIVY LA
UINTIVINTG
5.3 The programme to show | 1. 910 SAR 1 30-31 wingnsinis Jainunmsdmanisyssiuanssnusan 2
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that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.

AN5TNUVDID19758 LagNATUNRIN
DA ATy AINNSAINAINTE
Uszaunsal nsvieuiiieidestuien
g uararuEnsavEenuatava L

avAu In13uuslre1a1sdusyanIvndud

U
o & =

dusa msfinwdSyaeinsenfinswide
dunusiusedvd aeu laeimuali
HApULAAZYINUTATUADUANINITE AR Y
lai dfeundn 15 dalas mudetsdy
UIINYISYTIVAYUNIANTANY 31998073
AVUANITENUVBIRAITINUIR1158
A8 FNEARSIANTE TOIMENTITE A
A1ARNI19158 W.A. 2559 (9198300 TAY
WNINYIRYTIVAYUMIEITAN NS

ﬁmummizmummﬁﬁﬁaﬁwLmu'quaﬁé

Criterion Strengths Areas for Improvement Rating | Overall
Useludielionasdiluimunuedy | - aussaugmusiumisny (Job
sounsuszliudely aunisuseidiuain | Competency)
thanweoasennvinilundngns funs | - aussous@amthil (Functional
Useillunisaeuliu 3.5 Azluuynvy Competency)
5.4 The programme to show | 1. 910 SAR i1 31 W31 NANGAINAUA 4
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that the rights and privileges,
benefits, roles and
relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well
defined and understood.

doansuavidslviypainansulunisuseyy
o o v A 1 V)

YAaNs wazdnvimisdedsludinaelng

11N BENITUR LATUUILITUT

WNEIVBY LNYINUANS WAL ANSNLAY ENT

Usglewt UNUIMLaANUALNUS

AMY/UMINeNdeladaaIsiseaiaRnns
ans dvdiay iuea1nsSunsuws

¥ Ao d dll o !
?JW@@'JWNLGU’]ELT\WI%WLQULW‘ENWEJLWEJUWQ

nsujdRlagnees

Criterion Strengths Areas for Improvement Rating | Overall
HYILAIERNI1A158 T9MANTINTE Uay
AANTIANTE WA, 2559)
- INNTEUN YD1 TIRARUNUTN N3
IPIdURNATUIIINANUT R NEA LAY
1 I 1 1 1 a
wuadungy W 81U we ey
5.5 The programme to show dunualonnsdaeunudn sEuung 1
that promotion of the 4% o i <
academic staff is based on a WoutuRuioudalifinnulusssy
merit system which accounts \W9991NN133N13ERU A5TUBUY T
for teaching, research, and e oA id o
service. wmdleuiu uiosdnidunluseuy
2563 WJusiuun Lifidnslasunistu
a A i
Ruifouillosnnusenirves
UNINYEE Lazdainsdedy gy Usel
5.6 The programme to show | 1,910 SAR w1 32 wud1 uminendels | dunwalonansdiaen nuimangns/ 2
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Criterion Strengths Areas for Improvement Rating | Overall
9TTIVTTULAZAIN SURATOUAIUUNUIY
WINY09919150UNTINYEY
5.7 The programme to show | 1. 910 SAR w1 32-33 WU - Tl TR UT DI UN AU ULD I 2
that the training and - o . ca -
developmental needs of the ARENTTUNITUTMINANEATINUA 919138UNTAAUALKY TN13
academic staff are Wwneglvenansdlundnansnviudarin | Andunisnusiuwaendn Ui
systematically identified, and . - s e . .
that appropriate training and | WHUWRILIALBTIE 5 T A M3 @ou autodltuInan PLOs og1sls
development activities are N5398 N5UINTIINS MsAnw e - M TAUN WIS URAYOUNENENS
implemented to fulfil the o e Y . .
identified needs. LaENSLgiwtanivnTg Wa¥DITIRAOU NANgN S hiTunu
ANENTIUNITUSMIVANGATINTOLAIN | TALRUITBIHNUTRILIALLGE Lot
WHUWALALENNUTAIUUTEIN | Training need 984919138 d@0uLaY
wazussgluukuUURnsieatiuayunis | wdnansheesls
WAUIMULDITUAUAIN) 9899719158 Lay
HANFIU PLOs veamangns tuun1sinw
2567 o13gnnvilunangasladnyin
WNUWRILRULETE Y 5 U
5.8 The programme to show 1.970 SAR %11 33-34 WU - Felddalauiiosnisadufaniuuay 2

that performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.
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Criterion

Strengths

Areas for Improvement

Rating

Overall

U AUTIOUY NITWUINTTE UERU N3
Aousiuvis Avsusglovt uay Wann
AULB3YR81N5E TuN1sUTEYUmangnIsne
Ynsfinwn Taviennslisnetaiifiansan
IMNAMNINNTADY NITITY Uag N3
U3NI9INT wingmsiinalniansannis
wouTTaveteassly ndngnsdail
VANGAINWISINGY AszuunsAniden
wardausvia/Ussmeaisinm Tiun
YARAINSAAULUATLANG 9 115379
wsegdlalumsiannanurese1asdly
UANEAS LU NNTENLDUTAYNIY
Facebook Fanpage 10%angns Wag Tudl
Uszpmdngns Tagagiiorsanangiay
msAnwluseduigedu 16 Funisusa
AUTUaNII¥INg lasunuidely seeu
uvinendesianelunaznieuen THunu
AUAYUATINANUININ NGNSy Lay
losusedalusgauuminede Tud

ANSAN®N 2567 AMNENTIUAITUSUNS

AT UIIUVD987197158 (performance
management R5.1-5.7)

- dun1ualonTYESURAYRUNENENT
WU ANSANNURARIULAEUTEIHUSETUU
N15UTNITIANITAITANT UIIUV D
ansedslallgmnunisnisiidaau

- nanaesludiuleutensedulie1ansd
DUINWAIUIAULEY TUATUNITHOULAY
MsusMTIvING sastedslaifiszuunns
TFs19a TwiSeensaeunaznisusng

AYIANS
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Strengths

Areas for Improvement

Rating

Overall

nangnIn1wsangy laliseiauas

Usgmafigsinneansdlunangns

- nangesiiuleuvienseaule1arsdesnn
Worneuies luiwide 1wy
1. 9197158 Aggayan 5y lasun1suszne

[y [y

Aesin Tunsslasunideyuidey

WHUAY / WIneenans 39e uay
WINN55M (33U.) (Fundamental fund)
Yauuszan 2568 tasunwidenu 9e9u
selaumInends Usednd sulseann
2568 WAy AWNLNTOIAMUAAL
UYwAARSwaT NN

2. 9nansdaussei lvenu lulenalasy
ARETTAA ST TRIIE TS NMIENTAIN
duasudvnisuazany neideu
UNNINYIRYSVAYUMENTANY

3. 9191583 gugau - LAsunis

Usemenfgsina lasumsussmeaiesh
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Strengths

Areas for Improvement

Rating

Overall

NWINEIAERS 398 waruinngsy (33u.)
(Fundamental fund) Yeuuseanas 2568
ey AUy ALUARMIYYAEnS
LagdInLAENS

4. ATINOUET WisuUszasy - lasuns
Usznmenfesina lasumsusemeaiesh
Ao Tunsglasunuidenu Weaueld
W INgae UseanUauuseunn 2568 uag
AR Y 80BN TUALAEINWINTS

INUNBNITAIUNINA AUNUSWALATANEN

e

WY

5. n3.dgns AsUssiasy asunsusenie
N lesunisusemaiesinu Tu
N3glasunuITenu 3 wuneld

WM INgae Useantauuseunnl 2568

6. .877 UMY lasTunsusEMALRYTH
A lasunmsusenaiesina Tunselasu
AT Ieau Melduniinedy

q
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Strengths

Areas for Improvement

Rating

Overall

7. 81313589AN NesaNdd 913158 A5, g
g1 gURAN 919138 IUYTEAN FUnan
AYIEAIENTI9158 YRUN §ITUAES
9191995 09UTRY" ey 19159
\nsyA Fonda Tuleniadnsudumi
AUmsdInInaduuS wagnsfng

UIUIYF

6. Student Support Service

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined,
communicated, published, and
up-to-date.

- nangnsv ulguignisiulddndnwm
1P88nR UL UV IUNIINY R LAS AL
fimssutin@nevanun 4 seu

- wangns niimssuindnwiay
Iy waglaiinisimvunaaeaudR
vouiavBitAnmlundngnsfivaauuas
Jununissutndnen lutnsAnwl 2567
71U 160 AU

- @I ANSUTEEUNUS B
09N19 Facebook VBINANERNT™ Ua¥nIs

Tuugtdmangnsy dalsatousingg lag

- Tulns@nw 2567 A 51891u8447
Seu 96 au Antduseuay 60 vasuNy
Sutindnu (Wesniununssudiszylu
UAB.2) Lﬁlaﬂf\ﬂﬂﬁﬁﬂqmﬂﬂﬁﬂﬂiﬂ%U
LA NISAALEeN TURBY LAY

nszuIunsangg Widutagiu
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Strengths

Areas for Improvement

Rating

Overall

ANENIIUNTUTMINANGATY Nounnglv
reUssnduiusvomangns wavrng
AanstnAnwnludauasuinveuunazin
wnunsUszndNRuslunssuatas
ndnw frenmsdninAnuniindsdnuily
wangns niouannansdluussuduiug
galsaFounnee Tudeinumeansauiag

[} o Y
FainlnaLAes

6.2 Both short-term and long-
term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,
research, and community
service.

- nangestanvuakAuAINSTUATUAYY
Adgnswagiunldldivinig svezdu

(1 U) wntndnwvniulegaiivme

uazilnauniw ileatuayunufunsSeu
uazdeanslinAnymsusiiuenansed
U3nw

- MANgRIINITIRAINTIUETUNANGAS
wazAanssulildimmsliuntndnemn
48

- nangmsisyuumsiiaudiewie s

ANISUNAN®T TAeda 1 uuINdefang

- lunuAanssudiduunuszeveny
(maganangms) v b4 lun1swaun

ANYAINLNANWININIIAIUIVINITHAE

Tale3vng
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student competition, and other
student support services are
shown to be available to
improve learning experience
and employability.

- nangasatuayuinAnuniidnsiuns
WTUTINBEN I BINGUaZTiN e

= % A4 a ¢ a 1%
Nenvaaiaiiuyssaunsalnsiseuiuay

ﬁﬂsmwwﬁf\]zﬁﬂiﬂgimﬁwmmaaﬁﬂﬁﬂw

JnANYIADINTIALALNTUSE I FUNUS
AT UTENIARITUTATIDS bW

a A I v
QJLWENU'Nﬂ@]NVWlT]UGUE)lIUa

Criterion Strengths Areas for Improvement Rating | Overall
tnfinwvesnuslugreslirnudismde
Uszauanu wazulatymliduidndne
6.3 An adequate system is - vangwslaldszuuresmiverdelunis | linussuuAnauanuinantives 2
shown to exist for student - e w .o - .o - -
progress, academic ANMIUANUNTIMINVDIITEY HANSSEY | FITEU NANITITEU Wavn1sen1sisey
performance, and workload | yagnisznnsiseu Whdslen Yaudngns 3aviln1s feedback
monitoring. Student progress, _ v o o e e o
academic performance, and | Nttpsv//regis.rmu.acth/ lagszuudendns | WinuindnwiielilunisuSudse
workload are shown to be aunsagleya nsameidowsey s 91 | Fewdelindny danudaauiiniy
systematically recorded and . o -
students and corrective ArautluaianssUYeIYNINGNaY
actions are made where X .
necessary. (https://activitv.rmu.ac.th/) L‘WE]Q‘UEJ&J“a
ANUAINETUNMSNIURINTTULERY
nangns waglionnsdnusnudnnsngy
Hugeansesulatlideasuas v
feedback tan1susulsaAluwntnfnw
6.4 Co-curricular activities, | - #ingnsiAanssuaNManans nnsdunalinAne wudn 2
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https://activity.rmu.ac.th/

support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth
delivery of the services.

Tusnstin@nuilugusngg 7ifnns
AAUAALTIOUZ LaZLNUIINITUTELIUA L
vhenuiidtn uarlsadumunasives
UAINYIDY

- Tnsuvivenaesiuiuanziugivun
aussoUzvRsAEaTuayY An1sUssiumn
6 Wou munaTiaNsSaUE TN INeNds

ANVUA

atuayunsvanssaugluiuriau
Y2InuLes In1sUsediuAnuienela
vowhenu Wlinaseyaea waglill

ANSUSLLHULUU Real time

Criterion Strengths Areas for Improvement Rating | Overall

WU NsutuaunsHAtLazMsiEue | 31nn1sduntvalAvdina wudn aasi
189 uwluny University Network msuiuRanssuaduvdngns AnAnw
Exchange 2025 oy uminendesnvdgumn | anunsatdanidisaulaniuadnuauls
403 Jmrinany3 (Ranssudslaiiiomenuninuaulaves
INMIFUNIESURRvRUNANansUay | Unfinw)
913971585@RU WU angnsiAansTILESy
VANGAT 19U NM38UTHlATINITOUTY
duasuuAnnsduiusznouns uay
Aanssulusginnndsnquiiegsie Tt
Infnwinaaosdnlusunsuiig

6.5 The competences of the | - ningnsldyaainsiheativayusnunis | annsdunealaneaiuayuy : de 2
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deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.

atuayy Wy voaseu gunsal vies
ABUNADS LAz SzuUdULmasLITnN
1RINeaLAn L azUsslulAneLNeIne

2197158 waznANWN

Vesseulilymisesionseu gunsadlyl

VGRS

Criterion Strengths Areas for Improvement Rating | Overall
6.6 Student support services 1. 910 SAR 11 40 ladwu 1) N3 1
are shown to be subjected to - 1 - , -
evaluation, benchmarking, UL UNANIS INISUSNSLALII8LUAD
and enhancement. fSeu
Y
YoM iauaiuayy
2) ANSUINAUTELIUNISUS NS WY
1 = Y
PIYNTOH LI UVDY
Wnthiluusuls
3) Mg ULABaNAUSELUA UMY
Aelu/neuen
1MNINYNFeNTNaNISIUS N15UNANEN
AININ
Y
7. Facilities and Infrastructure 2
7.1 The physical resources to | 1. 90 SAR i1 42 wuin nangnsldas InnIsaun el UnA nwInuII 2
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to be set-up, in keeping with
progress in information and
communication technology.

aMwdanguldunasativayunisiseus
Aelunrinetds lawn drnIneusng
waginaluladasaund lnganuisadunu
wuueeulal 7 URL
https//arit.rmu.ac.th/ N1UsEUU
Sumesidansszuvans uavszuulians

Wueaunineds kagaIunsanNIy

Criterion Strengths Areas for Improvement Rating | Overall
7.2 The laboratories and - assuluusiiaeais 4 3adusiens | aannsduntwalundnel wuln 2
equipment are shown to be - . N - Y v oo | < Loseilinteyld
up-to-date, readily available, | “seunennulaymalaseasuag edseu Usaames wasgelunsauly
and effectively deployed. anwnasulimanzanlunsinnisteu | uluvaiss es (Uisredlusianmesd
A5@0U MUNITUTLEUINAUENTSUNNS | Wew) Teznndnldungiunisiseu
FneEnuazeImTANUNTEIMING Y
VANGATIWIUHUNITENE1ANTHNUTEINT
91A1SAUIN WIUATABNNIADS
NNsduN¥alanasdaau wudi
'vié’wWﬂé”]&lmﬂizﬁﬂﬁmmi@uémmLLaz
ABUR MDY Lo LAUADLRLADS Y
UBDYIWNYIND
7.3 A digital library is shown | 1 910 SAR %11 43 wud1 wangns 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

VPN vosuminendels Tnefigiudeyan
Unngluduledvesdrdnineusnis
ANIENTIUNITUTMIUANGASAMUALYTINS
Ussiiuninennsiiuminendedals
povALDIEALFDIMSTRIVANGRT TI9E
wangnsfesnisaaasulindnuiidesn
115891 FAFAMIUINTNRIAYARINAYD
N1961%1 X reading
https//www.xreading.com/ Faduu3ns

DUNLIFDUDNLIAN

2. 970 SAR %t 43 WU wangnsleviy
mMeUssdiumsliunsdsaivayudiFou
AuiesalnfIvia taglduuuasuniy
ANUARILYRIINANYILALe19158 WU
fiaufanelalussiuann avuuuady
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provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information
technology for teaching,
research, service, and
administration.

v a

UFIUAUABUNIADT UM INGIF NS

=D

TANILAS DIABUNADS kAL IATIAS NS

nuguAIeYIeiflade

- 9131sguavdindnwilundngaslduinig
lAT9a3 19N UFIWATOUNY HIUsEUU RMU

o a ) o !
WIFI bagha ﬂ%mill 199 G‘I‘W']QQWLGU UMD

JulnuAnmerunn nsleusio WIFI A

inazaUeynn

Criterion Strengths Areas for Improvement Rating | Overall
7.4 The information - wanansldszuuwelulaansaumesing | anmsduntvalaneatusayl wudi 3
technology systems are shown A o 4 i 4 - aF
0 be set up to meet the needs | 1 NAmibilaauminedeiiieneuduas | ssuvansauneidygidlelinisdild
of staff and students. audnduvedonasd Wi way nududwaunnn wazgnudndulszd
UANY 1TU N15999508UA
nMsdunEllinAnE Wu
wIngaedinsatiuayulvldau E-mail
Yo INedy waylrnuilunsiaiu
Joya dimtinAnwAniiganeiuaiy
Aoan15lunsleu waganunsaldauly
d@1uved Canva Pro $aufensle91u
MS365
7.5 The university is shown to | - yy13ngrdednisdamTeulaseasng | ann1sduniwalanarsdeaau wudn 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

WIFI duusnsveaonu iy True WIF]
wag AlS WIFI

NNITHUA1E 819158 ) dOU WU
nangnsdn1sTanigaid sune WIFI I

annsaldlaazainay

7.6 The environmental,
health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.

- MANANT I UUININITANT U UV
UM INIF8lUNITNINUANIATFIUA 1Y
daurndan qunmuazainudasadslag
Aoansluienanstuazindnuded

1. fhudswandon Tmdnns sa.

2. qunEuarAInden LU W.. U3
a51504g Y W.A.2535 Wil eUsglevillunng
Snwpuazennazn1sInseideulunis

a =

AU 9U wazindndsufnanioyanos uaz

Y Y

o =

N33V INU5EY
3. uANUaRAdY MUUANINSFIUAIY
Uaanie AMUkUININY0INIINGIa 8F g

I Y] wa
Julumunsesvdyafnuaue1nns

- MANENT AMTILUINININTAITAG
walailednsihanu foalmdusUsssud
FaLau

- laiwu misTuinmsdmiuyanadidl
AnudRINTLAY 1y ndAnuiidedd
Wheelchair Sslsifimsaatuluung
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INMITFUNTYAEUINNT WU MeARY
10197196 HUTUNITTRE 991U8AINY
azANNNaAlANAUAIANABINTT

NN MRy Wheelchair
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and
personal wellbeing.

1. 910 SAR %t 44-45 WU WINEAE
snummansnuindanndeuiiansg
Menn Medanuuazisla fidesens
ISUIUAZNTITY UNe1R1TduasTinAnw
2ENNALTEN ANENTIUNTUIVIVANGNS
doanslitinAnynazoansdnsuiiield
UINIMUANNADINTUAZINTUALALAE
Usziiunnuitanalavete1nsduay
UnAnw

N9NIAN 1L aTuToaninds
mevidlusuuagnanauds aunsmauea g3
N DAY INTBUAUN AUNLUIALAAUDE
aursuila qudiaua aurulaulusy
VNILAWITOUNMIINGIT Y 81UIBATE
AUGMS Sunul

NIIE AL LY U W RIUTY
1IN Y NOINAUIUNANYY aluas
913159
MRl LU AudunndunIe1de sy

L IngnaglieUs nwIwarsnw N

1. NFUNWUUNANINUIT WU
91A15913ANTANTY Aedlasunisgey
o 1 1 1 = v v
U15998106590 94 Febaliarvidne
10NN 1A1TAUT AT YILAY
a 6 v :J’ o v =
ABUNWILADT NIBUVIUTUUTINDILIBU
Tu 3 uay 4 MgluoiAsaugniwiie
WIBUNSBUANSUTNNSANEYN 2568
SADUT 89NAIA NN ST UTULA Y
AAN9LA9 ML NEINDRBAINUABRINITUDY
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A1NN1581523 WUI1 N190A508 9L
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facilities (library, laboratory,
IT, and student services) are
shown to be subjected to

evaluation and enhancement.

UselluAuANEIS18ANUFEAINA

NMITUAElaeatiuayy wud

M3UszdiusnUulsenunmEewneY

AUALAINFE

Criterion Strengths Areas for Improvement Rating | Overall
Jymenuguamnieuazauintalaeiiy
ueAsauAT Lavanuiusznaufianssy
NNFANFUIRNN)
7.8 The competences of the | - yfngns Tdusmsidmthiidgatuauy | - NM15MNUAALTINVEIYARINT Uiay 2
support staff rendering L. . . . e
services related to facilities | 3PN UANELYBEMm@nsTLazdIAumIans | dumisdslaidaiay
are shown to be identified and | yaz3mInegds way wire9UBUY VoS
evaluated to ensure that their - . v w . o . . .
skills remain relevant to WInene gl mtnatgadvayunn | nnsdunealagatuayu : dns
stakeholder needs. AugnivuaausTauslagnasuImsy | Yssdiuanuianelavewheny lily
UAAATRINTINgReIelia1usag e | HaTeuana wazlifinisussliuwuy
AINAEAINLATATUALUAITINNITISEY | Real time sniiuviosayn
N5ABU N1TITYUAZUINNTIVING
1nnasdunrealatgaduayy e
aduayunswansTauglui LU
AULBY
7.9 The quality of the - anans/Anz/unnivende dsyuuns | - ndngas/Aaz/amninende Tldda 2

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 49



rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for
improvement.

304 (established) Tuios

1. 9msInsdsans dnwn

2. 9MIIN1TDBNNANNAY

3 aedaslunsdiSanisine
-AsMAURANLAEdNISANULA
fsuiiameudiasth deyaluldusslovivie
USuugensnisdnsa nsfinen dnsinng
gannaafmy wasnanadsluns d15q
NSANYI

- InsivuneL g uALSIaULNNT
sfiunuiiiedes fudasnisdsae

ANSANWY 9NTINITIBNNANNAU WY LIa0

ASANYI BNIINITIDNNAAU WALLIAD
= o = P’

vaa gluni1s @115 9nNT1SA N

benchmarked funangnsau lagin

TayaunUssiliunariotlulduseloyl

< o v °o @ P
wspUTuUenIINsANSATY

Criterion Strengths Areas for Improvement Rating | Overall
Wasdya dn153an1giudeyalnig
s 113 E-book wazgUiau
Audaon Waunlasadie server 1ol
annsanfansetnelaasainiaz s
ﬂiaUﬂqunﬂﬁu“'
8. Output and Outcomes 2
8.1 The pass rate, dropout dngnslatinsdniudeyadeunddly nangnsfosafisudnsnisdnse 2
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Areas for Improvement

Rating

Overall

waglun1sd 5NNy wanhNaIng
Weuin MvuakuInIeuiuls
(SAR p. 47 - 48 )

directly the achievement of
the programme outcomes,

&

@ =

NUAPIAN

Toyafiliannsinmudnsa PLOs Tu

8.2 Employability as well as | 1) finvsdoufiutoyadounaluies wananshoing s uLa e INg 2
self-employment, - s 1 - 3 o
entreprencurship, and AmgmMsinwiuaranuasnsatung | iguanimue wwamneuul
advancement to further #1914 (established)
studies, are shown to be v o - - . e N
established, monitored, and 2) nmsmiuiemulagdnsiinug MaNgnILLAadu18nd Employability
benchmarked for 3uRnveunIzd Teyalulduselenivie | Employability (o Anwanansalunis
lmprovement 1y = o o 9 1o = ° 7
YU §n1EN1389UNT (monitored) e Wladnsinstinusin wind)
3) fiNSMMUARWIEUANTIOULNIT VANGNTANUTONMNUAGIT TN lbo R
AiuuifgItes AunMEMINWin | ANUMNNZaNYRIENENS
(benchmarked) (SAR P. 48 -49)
8.3 Research and creative wanansbitinsnudeyanuidenaanu wangnsldlauans msfmueeLiiey 2
work output and activities ” . P Saaland o o o P .
carried out by the academic | &3 W#IIAV09919138 uazilanlnedu ToyaIU TRHNUATNATIAVRILINTY
staff and students, are shown | fgyadfaundy WieauwInIlun TR
to be established, monitored, " - v o - .
and benchmarked for MaNgnsisEuUNSAY Aeey ivun
improvement. AsuRavaulunsideyaluldusslovy
8.4 Data are provided to show | ydngnslamdufinanudeya wiewandst | ldwunisiideyaiildainnissivsu 2
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Criterion Strengths Areas for Improvement Rating | Overall
which are established and ANESIV0Y nanansnulmueves | 4o R 1.5 1iasizi asridhmaneuas
monitored. o . o o
nangns (PLOs) (SAR P. 50 ) WIINSRAILT wazaddegyyn
lUldlunsimunysulss
8.5 Satisfaction level of the | ndngnslarnundsuiaveulunisiiu wananslaliwansninuiisnelavedl 2

various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.

Y
v a Y B e °o v Aa
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