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2.4an15UTERUAUNAIN AUN-QA S2AUNANEGNT

2.1 ayunanzuuulag sy

A15197 2 wausEiiusenuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O N OO POV DN

. Output and Outcomes

N NN N WD DN W

Overall Score

Based on the assessment results, the Bachelor of Education Program in Art Education at
Rajabhat Maha Sarakham University Mrutfills Odoes not fulfill the AUN-QA requirements to
be awarded the AUN-QA certificate. The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 agUAzuUUNaUTTIUTBINMYIEay AUN-QA

Criteria AzLuUUsTUALEY | AztuudssiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 1 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3-4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 1 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 1 2
students by the time they graduate.
szauazluulunInsau (Overall opinion) 1 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 1 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 3
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 2 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 4
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 2

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 4




Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 3 2

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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are shown to be defined and implemented.

Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

seaumziuulun1msau (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 3
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
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Criteria AznuuUszliuaues | AzwuulsziliulngnnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 3 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 1 N/A
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 1 N/A
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which - N/A
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 1 2
AZLUUNTINTAU Criteria 1-11 2 2

FIPNUNANTUTEIUTEAUM NGRS AULNUN AUN-QA

Page 9




NaUsUTI8AIUY wazaguganls (Strengths)

wALLTaNaNMN5aUTUUTILA (Area for Improvement) muinausl AUN-QA
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2. Programme Structure and Content
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3. Teaching and Learning Approach
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8. Output and Outcomes WesndeldfidhAnendnionisine Jedslduszdiu R
8.1,8.2,84

8.3 NANgNIHTLNUNANUITEVRIINTEUTEIMANGNT | 8.3.1 Toyanaauidy AoranuainasiAreeIasduay
iy ndngaemminauerasmAfofiwesnasduay
vosllandaunds

8.3.2 angnsiiaimunszuuMAURAmUNaNUITY uag

Wiguisuiugiieu iienisimuyiulseiely

8.5 nangasiimssenunaruiianeladendngnsves | 8.5.1 nangasisinsanimuangudiidnlidesdendnans

Y Y

o

nfiny uazeaisd agaaunuauiwalalvidnau niounsszyandimuneg
Tidaiau
8.5.2 vingnsiafmuAszUUMAURAANY LaziuTeuliiey

fuaLileu WensiamunUTulgwiald

“ linumstihdeya nsivuadivang nsmduiney
wagM I uRgaTRuILarUSUUTe (improvement)

NAANSNNSA DRI UIARTU
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=Y (v} 1 g < ¢ 1
NaUIZLIUIIERIUNY (LNaUNee)

M15719% 5 naUssiusefIued uasaguaauds (Strengths) uazisasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion | Strengths | Areas for Improvement Rating | Overall
1. Expected Learning Qutcomes
1.1 The programme to show | 310 uAe 2 ¥ 64-70 way SAR w1 20-27 PLOs M1y TQF suaug learning level dslaidu action | 3
that the expected learning .
outcomes are appropriatel Learning axonomy v oY verbs
© approp y PLOs vosiangnsiluna TQF 5 AU YRuae . . . e v -
formulated in accordance . . . o u PLOs @13 TQF Auwinweni1sdnnisiseus ludniauds
with an established learning | 19 4%l PLOs susinugn1sdnniaiseugon 5 i} o
taxonomy, are aligned to the | 4o ANUABAARBILAYAIINATINUNANGNT
vision and mission of the AINNARARDITENIN PLO iU Vision / mission / lxidaiau
university, and are known to : e el y . . oY . y
11 stakehold Aligned to the vision and mission of \il999nNNYe PLOs apnAdannIdeviAtkasiusna ¥4
all stakeholders the university ) ‘ '
fNsuanIALERnARIuad PLOs fiu vision / o1alidenndensediy
mission YBIUNINFLUALAME lanunsuanianuaanndeseas PLOs fiu identity
nauiidwladiuduealinseunqy Lagdoinmies
Communication < v v o
nnedeansenadldidngia SH ngudu 9
nANgnsiinIg
1. mvusnguiiauladudedmsu
#oa13 PLOs 2 nau fie 813156/
HSuinveunangns warAuddagiu
2. Uaweseriidulddude nnwenans
nsUseYn uagdeansvomnseaulal
Tunguvevanans
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Criterion Strengths Areas for Improvement Rating | Overall

1.2 The programme to show | 910 SAR %11 27 58319139158 @oununiu | 310 1A 3 lanun1snivua CLOs W 318391n15U URNT | 2
that the expected learning

outcomes for all courses are | | _ . N .
appropriately formulated and | 718 wAguaznauivnen lnoWarsuili

A5 U8V ALY BBNWUY CLOs Yasngy | viaudAald 1 wasmsidensdaudnm

are aligned to the expected aanARBaiu PLOs Tuudazau ivdngnsivug
learning outcomes of the 1%
programme.

1.3 The programme to show | 910 SAR wi1 28-31 wudmdngasiinsivua | wuune PLO delidaaulunisimunindu GLOs wie SSLOs 1w | 34

that the expected learning PLOs 1fu GLOs waz SSLOs &6 PLOS s1eaziden PLOs GLOs / SSLOs
outcomes consist of both — —

generic outcomes (related to 2 HIRDTE AT S5LOs

written and oral aAnueANaY SR

communication, problem
solving, information i, s
technology, teambuilding Fodndsio v filasy

skills, etc) and subject UBUTET AN
specific outcomes (related to
knowledge and skills of the . .
study discipline). ANUNTONRIUT AULBIBEN

Aotlies Usznginu 1Ou

ey SuRnvauLay

LagITINAaUAN way

LUUBEINALARYE
ASOUAST dIALLLAY
USLNADR waglasuas

P
o

ANSHAILINEIE U
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Criterion Strengths Areas for Improvement Rating | Overall
1.4 The programme to show | SAR i1 31-32 widngaslinuuauaziiu 1. nsmvuanqugdduladiudeatgusnetaasdala | 2
that the requirements of the v waa vy s 8
. ssdeyarildnlddnudenivnnaeuen ATAUARY NI LAANZNITUNITNAIUVANANTATANERT

stakeholders, especially the ) 0 1S . : vies
external stakeholders, are wazmElu WausnlsIulgmengas w.e. Unidin 4 U Beawnssaus aminendosnady) (373 38 uve)
gathered, and that these are 2570 g _ r L o
reflected in the expected 2. WINUUT Requirement 8U ¢ WFIUNAUAKANGRT
learning outcomes. . e . .

PNMIFUN AR TURAYEUNENENT N3

Mkuivteyaannguiiiaulddnude

meuenlvinsaumqy Wy AjAaUsnlsuseusng

l
1.5 The programme to show 910 SAR 1 32 vangasiiuaulunsuTuuss 310 SAR i1 32 linu3Bn1sUseilunisussg PLOs kagaInnis | 2
that the expected learning M3IAN15UT5q PLOs vewiingns g dunvalsuiinveundnans delainuuwnunsinuasseiliunanis
outcomes are achieved by the . B
students by the time they ANNTTUNTUTUUTS aNEAT NUNIU 218 U334 PLOs
graduate. WHUN1IUTUUTE MIBVEBUUIMNINISIANTS

133§ PLOs Tulimsfinw 2569
2. Programme Structure and Content
2.1 The specifications of the | a1n wAe 2 uaz SAR v 34-35 uay Ao 3 1. ldwudeyanisimuangs SH idesnisdeansteyaluis | 3

rogramme and all its courses : " L .
prog nwun 2. 910 uee 3 wutayakinssiuluy uee 2 1wy
are shown to be . . . v
comprehensive, up-to-date, 1. UMSINYINIIUALLOUAYDINANENTAN
; . ~ y < 183 A0 3 19 2
and mad(? available and 1A9.2 NUTLALLDYAATUN LA
communicated to all . MU uANS a 1015302 s¥a 1078302
au.00.n%un o o a SN o Yo
stakeholders. vierudal 1 Seudul 2 Seutud 3
2. IN59YN58asLdEnI 18IV MUUAD e " ”
NNFIYNY g 1015306 I%d 1078306
34 Aaufinw
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Criterion

Strengths

Areas for Improvement

Rating | Overall

Ioneunsseasidenvamangnslu
uled
https://regmis.rmu.ac.th/view/ Wag
eazdeavaseiniidaaoulud
AsAnen 2568 laueuung Trenaise
faoudoansuazwounsluduidouliud
TnAnwmsulneviiy
funuulssnmsdoasseazidonnes
vangnsuarIeasidenveeseiv lng
veunungldhednnisuay
Uimﬁé’mﬂ’uﬁ‘%Wé’ﬂqmlﬁm’aqma
Tunnsdoansliiun SHs aufifun Tu

Ynsdnwsiald

PINNTHUNEAIRTURATRUNANGAT WUTNTS
weunssvazduanangnstilualetndny wwu
WAUNITISU wayseidaunng o wanainilés

LNELWINTULNAVDIUNINES BLAT A ]

3. ANMsdunealindny) n1siuisvazidendslamigs

2.2 The design of the
curriculum is shown to be
constructively aligned with
achieving the expected
learning outcomes.

10 SAR %1 35 MangnIsEyIINITUTUUR

nangms USuuse w.e.2565 vimumannis OBE

210 SAR Ut 35 kg 1A 2 hjwumiaaﬂwaé“ﬂqmﬁasmﬁﬂmi

OBE uwaz BCD

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 27




Criterion Strengths Areas for Improvement Rating | Overall
PNNTHUNWAIHFURAYEUNANENS N159AYI
wangnslval w..2565 Tddayase 9 9n3uTn
A3 WarYanNAIIINIATEYIBNNINE1AY TV
Wdnhlassasieamdnans
2.3 The design of the N SAR nth 36 wumdngasliiAnaueLuy 4
curriculum is shown to wazdowusihaniddulids waznguiasevis
include feedback from . L e
stakeholders, especially 319419 38 Wrs WYINTIATIEY FUATIEN LD
external stakeholders. dnnuSulsaaraieedning 9 wasdad
pufunuiusdiesuisned Adeliussg
ﬁy’qmﬂmmi mpinwzlivhdangammssed 21
Uszneuiunsiaunasusssunaunu A
enanvaliangyana I5e3vasurinye
fiugiu 1wy e 1 esusEnavdall uas
favz ne einiidusndnualiesdu 1w i
Yayaulunudaunssy Meduniieatunisld
wialulad Wy NMaEnIMkarasInNIMAInea
MNNsduNualETURRYUNangns Ihihdeya
deunduaingmssnguiavs grsanieuen Al
WIMwnEngns inldiein
2.4 The contribution made by | 31 ume 2 1 73-80 970 Curriculum mapping Wu31 3
each course in achieving the
expected learning outcomes is
shown to be clear.
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Criterion

Strengths

Areas for Improvement

Rating | Overall

1. MANERTHUNUNLEAINITNTZANYAIY
Furavau (Curriculum mapping)

2. vengnsiukuUTUUTINSNUNILLGY
ARUATIZITNBN 18I NTBN LaznT
N38A18ANUSURAYRUNAENENTISEUS
YBINgNSgs187v1 (Curriculum
Mapping) Tindnaun15ussq PLOs Tu
U maly

1. AyuendeduldisuRaveu PLO fuawus Uall 5 uay do

7 4 Les 2 5787377

2.5 The curriculum to show
that all its courses are
logically structured, properly
sequenced (progression from
basic to intermediate to
specialised courses), and are
integrated

910 UAB 2 NN 20-25 TN1FINNTHILURY

Logical structure

970 SAR w1 37 WUIMANGAS

1. f91e3vysanns nande In1sti

ANusaInvateaanshiv eIty

[

YU MV eAaUAnY Aavy

o—

aRide iidayanlunufalnssy

2. ﬁLLN‘HU%J‘U‘UEQ'T]EJerlJWUuizZu’]miLﬁusﬁu
INAITAATIZRINTEUAAIULDI QYA
Ai

MNNsELN Yl TURAYRUNENgRS din1s

o 1Y [ o

AawUNTSITEU gANLEIATY QeneSueTIEIY

vy

Mnnsduntvalsuiingeunanans tarimuasiedyndenuilu

FIANUFUINTVDINANGAT
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Criterion Strengths Areas for Improvement Rating | Overall
PINMTFUNEAlINANY FunTIUITIEIN
YsaMIvemangnsieeindalive
2.6 The curriculum to have 310 SAR M1 37 war WAL 2 wulmangasil | nnisdunvallSuraveunangns dsedniidndnwiden ud | 3
option(s) for students to TednntiinAnwidensewieiuanmdes | Wilddensgwdasy
pursue major and/or minor -
specialisations. WY 7 I
2.7 The programme to show | 970 SAR i1 38 vidngns srUUNsUTUUTaUsEdmnT wagnsiiunTiasienususela | 3
that its curriculum is 1. fszvumdufaniunisusudgenny | geandaiunianisviailueuien Galidaau
reviewed periodically
following an established WIBUYN 5 U
procedure and that it remains ~ o
2. d58UuuaznalnnITNUNIUNENG NS
up-to-date and relevant to
industry. Used1001uN15UTBYUAMENTTUNT
USMIUANGAT WAEN1TIATIEYTRY
Ya o Y o1 a 1 1 d‘
ngddulddrudoegssiaiias
dmsuusulsenswioly
PNNTAUNWAIRTURATRUNANERT tadinn5ti
ToyaaNNIANTYINY kaztoyaaNnIg
adunuluudasy iuseyuiu iiveviinig
UFUU3e W YoyaannAgiiaease i
tnfAnwdadounnunisasulils ndngnsiunu
Magdsuugewely
3. Teaching and Learning Approach
3.1 The educational 911 SAR %1 40 WU nMsdunwaltindnen MssunsiudsvyInsAnudslaviang 4
philosophy is shown to be
iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂqm AN AUN-QA Page 30




Criterion

Strengths

Areas for Improvement

Rating | Overall

articulated and communicated
to all stakeholders. It is also
shown to be reflected in the
teaching and learning
activities.

1. uninegaednismuuausaeg
N3ANYY
2. N5 UTYYINIIANYINT INELIWS
1% SHs Tagluasfivguiimeuae
Usea Tasanuziin il
3. dwgnisiieumsasu N13IRNaNTIY
wsunsiteus neldeenuuuianssy
TiduiusAuUTseInsANY Ly
518391 AaUAN Y way
fanssunantinfaly
PNNTFUN AR FURAYRUNANGNT UAzNIS
aue wuandinsthussgnisfinenludanis

ISHUNITADULAZNITIANINTTUAN 9|

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning
process.

00 SAR i 40 nuImangnsiasanlunis
9ONLUUAINTTUNT Feudidu 91839533
mefaufny dasulinlonaliindnwideon

vt Uuu wazmadadimuailaun fign Tu

P I3 a
NIATNATIANANUNTUFUL VLRI AU

PNNTRUNEAIETURRYRUNANgA LA INAN
WU UNANYIAINITAIINBBNLUUAINTIUNNS

Syunsdau
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Criterion Strengths Areas for Improvement Rating | Overall
3.3 The teaching and learning | 910 SAR wi 40-41 wingnsiifianssun1sIANTT 4
gctlvmes are shown.to Feounsaouiiu S oumdudrdglusedv
involve active learning by the 3 -
students. RNEATUYNTYIV
INMTAUNTEAITNANY NUIMNTIEIVITANT
ISEUAITADULUU Active learning
3.4 The teaching and learning | 310 SAR nti 41-42 wuin 31N SAR warNTdUN WIS URAYRUNENgAs WU LLL | 2
activities are shown to 1. finsAwun LLL 13 5 U9 Selalsanan
promote learning, learning
how to learn, and instilling in 2. Wenasdunausianssy Tunisiseu TanunisSanazUseidiung LLL
students a commitment for mMsaeuLazkafildnnsSeunsaou Ligaauinsedeilatng vied 1T 9T S InAAE:
life-long learning (e.g. diaaudnsedvlatie uieianssulateansundneu
commitment to critical wiefanssu UnAnwildiseudnieldsu LLL
inquiry, information- Usvaumse] daiuvdeldedielsan 2 Sndne 1]
pI'OCCSSng SkiHS, and a v INNITAUNWAUUNANY LUNTIU LLL
willingness to experiment Winyen1siseuinaentinvein@nwm
with new ideas and practices).
3.5 The teaching and learning | 910 SAR nti1 42 wuIEN15IRNINTTUARAIALA gelamuSeaunAnmsdudusenouns uasseind 3
activities are shown to =
. ) fiaus @ART nandunwAnmsiiuiUszneuns
inculcate in students, new v
ideas, creative thought, . o . .
innovation, and an PNNTENN Wl FURAYRUNANgRS Wudndinng
entrepreneurial mindset. JAN1TFIUNTADUNANETIEIT WazdRanTTu
LU AAINTHIAN Nd9LESU new ideas, creative
thought, innovation
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Criterion Strengths Areas for Improvement Rating | Overall
3.6 The teaching and learning | a1n SAR wti 43 vidnans 91N 1B 3 Mvg1s EIINSUURNsELAal 1 wasmidens | 2
Processes are .shown to be 1. In15UsRIAUENITNNITNUNIUAIS Aaufnu mydameseumsasudiliaonadasiu PLOs Tngamzaiu
continuously improved to . - . o4
ensure their relevance to the ﬁmﬂ’]jﬁauﬂqﬁaau LLagﬁé’ngLﬁagsﬁaq ﬂmﬁﬁill IYBITU LLaWIﬂwxﬂ’li‘\]ﬂmiLi‘c’Jug
needs of industry and are . "
liened to th ted FINUNIUAY
aligned to the expecte NAI0E1951839197199 1 Y lATiuin1sdanisiseunisasudalal
learning outcomes. . oo . . § R .
PNMIFUN AR TURAYEUNENENT N3 ATEUARN CLOs Tazasviouluds rLos ldpgsnsaunqu
Uszruiuynaiansanunadymnisdnnis
= o o 8 270 sAR §9lU AL AUA IR UNTEUIUNITNUNIUAIINEDAAR DIVD
Seun1saeu lagihdeyaainmsaniiunig
Janiseunsaeu 9ndnAne annsAneag | 11IANTSIIBUNSEBUAY CLOS [
S el I 1. AssuMInumulszneumelasing
NUETUANg 9 uazAgiLaes
WFUUTINsIANTsSEUNISaOU WBNNYISNTS 2. dewausuuzanmnumuldinediils
GRINRGRORERIVEY 3 ledwaannisvmunin Insfinwn 2567 u1usudse U
n3Ane 2568 oenels
wazdalidaaulunszuiunisliun@adoyaainnaiansvininy uay
uUFuUINsInNsS U TaeY
4. Student Assessment
4.1 A variety of assessment 900 1AB 3 LAy SAR 45 nth NUIMANGAT 31N WA 3 FIvE e TEIVINMTUJURNSTAURad 1 wasmsITemns | 2
methods are shown to be used 1. TBnsUssdiuivainviany Aaudnw iesansednldlanivun CLOs ¥095183%1 Fed049
and are shown to be . . .. - 4 .
Constmctively aligned tO 2. ﬁLLNuﬂ%JUﬂEQﬂ']SWOWLﬁuﬂquLﬁﬂiﬁ ﬂ’]’]uaaﬂﬂaa\TﬂqifJﬁﬂqijﬂLLagﬂﬁgLNuNaﬂU PLOs 1918391
achieving the expected co  aasy o wa 4| SUR '
learni & ¢ P dth 9131385 ApuilITN1sUsELiluN I8 JUHATEY U '
carming outcomes and the v . 1. msTauarUseiiunadelidaaus osanuaannd aany
teaching and learning na1nnay Ly @onAa 89N UNT
objectives. o o wd . PLOs wiu 31e33n1sufUAnsviaudal 1
UsTgHadILIBmaNITIEUINAAN T
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Criterion

Strengths

Areas for Improvement

Rating | Overall

waringuszasAniIsisounisaeu 39
weunine lilsesunanansdnusyyu
warALdUNISTAYINTLUIUNS
i3 eeile I8msTauazUseidiuna 19

¥ < ! = '
u L@saneunAsyusely

PLOs

FBnsusTdu

1.1.1 (2) 13me1an In
AN51504E BANUBANAU LAY

v &

Buder SURnveuLazdedng
fenu AlESuneUmNes
AUITINITUALIVITN
Aaufne wazaunsamun
nuLeseeeeLilos UsengRo
Hunuvetheiinunaud
ATOUATI dePUazUTTINATIA

LALESUASI9NITHRIUNNSIEUY

Uszidiuannmsidseunay

noAnssulutusey

4.1.1 (1) Wnlauagldla
o15ual AuFAnvesfou 4
ANUARLTIUIN UIANIENY
D1TUDLAL NI IAY

4.1.2 (3) ANy

v a

SURATBUSBNTNT HEAULDS

=

AOKITEU FIBNTINI Wazse

e

AT @UNTATIBRBLAY
wAdgvnauies nauuaz

seninngulaegeaineessd

Usziliuannnisiiiauonady

haENI3IEUy
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Criterion

Strengths

Areas for Improvement

Rating | Overall

2.1.1 (2) fiauseuslu UsglILIN AN NYDINANLT
VIANNTT WUIAR N0Y lpsuteunineseyAna

ovrivfiaeu awnso
Ansginnug wandeviin | lifinsaeu

7AUBY19ANT

1NFIDY95183Y19199U

1. vhbidiuinsiauazyusuunadslinsouagu PLOs

4.2 The assessment and
assessment-appeal policies
are shown to be explicit,
communicated to students,
and applied consistently.

370 SAR %1 45-46 WUIMANGAT

1. ulsuiemsianarUseiiuna WWuld
ANUsENIANNITNYIE 89194 )
UNIE15A 45 B9 LNl UINTFIY
NANGNT

2. 81939 ABUNNIIHTV1LABINIT
AMUUAULEUIBNITINNITIS BUNTEDU
n1siatazUseiiiung N1TRALNIALUY
Sanms waznsgnssaiidiotnAnund
Joasde lu uae .3 lnaudsliundne
Sunsrulunisiseunisaeuduaniusn

wavuandl i iuledves ndngns

NNsEUN i FURaveUNaNgas wazin@Anw wudi dnAnw
dounnuiTesnzuULvTorANSSulagnseTUdeY Uarn13sunsu
sruvgnesalfowntdslaidaiau

INNTFUNWAEUINT nuduleuviemsinuasUseiiunaiinawuy

dunauaiuazdngy
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Criterion Strengths Areas for Improvement Rating | Overall
NMTduNeal Suinveunangns duleung
N13AANIALUUBLNAINNTI8TYT drusussuy
anssaildvesuniinende wiegslsfiniy
Unfnwazanuinwgaeu
4.3 The assessment standards | ume 2 nudeulun1sdusanisenwinudi 210 SAR %t 46 3lainy 3
and procgdures for student UNINBIFBAIUA 1. msdeansluds SHs
progression and degree
completion, are shown to be . o il e - Do
explicit, communicated to Tnmsdunesisuiinveundnges uas MNNTFUNYAlNANE Gelinsiunundianisfineneg1aiang
students, and applied YnAnwmud Tinaaiinaanuimd sl
consistently. . o .
1. mseentnadeuld desaouniuyn
I3 Lazdlszuu
2. i prerequisite
4.4 The assessments methods | 910 ume 3 uay SAR vt 47 weingns 1. ludnunismeaeu Validity uag Reliability 2
are shown to 1nclud§ rubncs, 1. ﬁmumﬂaizlﬁw regulations UBIN1T 2. lydl Marking schemes
marking schemes, timelines,
and regulations, and these are TouazUsziliunalaeBanu doderu 3. Rubric 9199z8alidmau wazduiusedsnldusediuds
shown to ensure validity, A ; , v
e X / 9 UNINYIAE Yau SenusustedmaUsetiug
reliability, and fairness in toe Weeuiuneiviusediuiuany
assessment. 2. AynUgnuNnug timelines 984013 4. nmsdunmealindnwdelasuinuiuseifiuwuu Rubric
AOULAYNNTABUNNTILIN Avual Fdaiau
1AD.3 YIINITAOULOY Uaenia NEn
AuUfuvewIng1ny
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Criterion Strengths Areas for Improvement Rating | Overall
3. 19 rubrics Tunsiauazuseiiivna
7% kagn13UsEiHuUNIsUILEUD
NaUURanAnw lagly Rubrics
score waglily marking schemes
fnuawuIARaUdsUTIeA AT
ANSADULUY D91
4. AMSIAUANSDATIVEDUAUNTIVDY
ANSADU
PINNTHUNEAIHTURATEUNANEAT UL
183 Useliulaely Rubric
4.5 The assessment methods 7 RL5 uay Ra.1 2
are shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student 9N SAR Wt 48 ndngns 4
assegsmer}t 18 ghown to be 1. Mvualie1asddapuudnanisaey
provided in a timely manner.
y5anan1sUsyulmin@nwns usiug
AR5 vasavseluiu 2 dUai
2. {an1sM5I9UTEUNSERUNDUS Y
A15UTEHIUNATENINNNSIS 8UNTEDUY
= = o a < A o
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Yszidluna

4.7 The student assessment
and its processes are shown to
be continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.

910 SAR %t 49 WU NANgAS

1. uskenssunmisnurmumsdaniadou
nsaey anenanseiaeuililsaenly
e lunmansanetu q vhnthi
NUNIUNTEUIUNTIANTISBUN AR

2. 93U UAL.5 ustaska
AMENTIUNMINUNIUANUATIAY
CLOs Tun13dans Seun1saeu way
ANUATIAZENTUSYRY CLOS fiu
PLOs fisneivndnsiu

3. §N1IRTIRERUAILATIVRINITIALAY

Usezilluwa validity, reliability,

FEUUNITNUNMIUNTTARasUsEilunavesy 1T ol
donpdesiu CLOs Galiidaiau uaziilonn R 2.1 uay 4.1

7laifinsaen CLOs warn1sinwarUsysiiunalidanndag

flu PLOs vibinszuIun1snumiuenslinseunqu

TUNUNITNUNIUAINUABAAR BIVBY CLOS AUAIANIS
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AMYNTTUNSNUIY UAB 3 WAy 5 lnedl
AIUAITNNBUBNNITIANISISBUASEDU Ladaly
NIUMTIALazUTZEUNG N1INUNIUILIN

nasngauUateninaEsa

5. Academic Staff

5.1 The programme to show
that academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the
needs for education, research,
and service.

v

1. 90 SAR it 51 syyinvangmsilunu
Snsids Mflseandon s1waneransd ns
Anngignsmadiiiese Tuusazl d
nsvuaunslfndausinsUsene nsassm
nsdun1ual MsfuliuasinBunengsnwnis
ANUTTUUVBIUMING I UUALUHUNITNALNY
919159, Beaur39a199n LAgENUEATINIAS
Wiy Auglaruninends uay ladiauedeya
WemsTmiunusas s wandl37iiules
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PNNTEUNTEAIIUTIT N13davinTeu
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5.2 The programme to show | 1. 910 SAR nti 51-52 wanansldnisAuan L fawdiinmsdunealiSuinveundngns udsinssaull | 3
that staff workload is ‘ v « ; -
: ANIPNUYBIDITYAWNANNAUNNTTENUVRY Ay wazlailuudsnmz Wesu1asdiiiu wa gl
measured and monitored to o - ;
improve the quality of HYTNEA (nesusmsynna) HATANE Ghe Jaaulunsiiauenl FTEs 1999191580WazN AR
education, research, and USIS) BIATDINSATNUAEAEI UL NG . R v
service s . staff-student ratio WAIUINANIWIANTUIFAFIUAINY
: WNIZANLAZATOUARUTIINITEIUERY N153T8
o s R WoLNE9AENITIANITITBUNTADULAZ HAILINITIANITIS Y
NMsUSNTITIMskagM vy gefal Tausssy
DL AR TNALEINTORAT A sdeu
avlaveusazuana 2. nnsduntwalf uinis deldnunisuian FTEs o9
2. imsianavUszdiunanisufiRnutag 2 9191581a2N15UA1 staff ratio UINITUIEFRE LAY
AT ATUNIZUIUNIVIINTINGIRY UN1TUHA NOLNBIVDID1TIADNITIANTIS UM TEOULAZHIUINTS
N3UTEHUINUSUURANNNNITIANITREUNTT v
s dnN19L38UNTEDU
aou
5.3 The programme to show 1. 910 SAR w1 52-53 nangasinismvun 1linunnsthnansussidivaussauzainimuikasUsuueny 2
that the competences of the AUTIUTVIDINTINLUTENIAAMZNTINNT | leglaniziun1sdnnisiseunsaou
academic staff are W . oo . e Y u ey
determined. evaluated. and UINIFIUNTOANANY 1389 2. MINMIduN WS uRnYeundnans deluiinsatuayunanauly
2 2
communicated. WUIVINSHRWIANANEN915E Wiieduasunis | aanansddiaussousarulung 4 esdusznau wazdilifingin
USTAHANSNSISoUTAUNINTT IR uazUsziiiuna
szRugANANYIN.A. 2568 Usenausie 4 3. andunualfuivng wui lidaaulunmsaidunisaiu
99AUTENOU D aussourAUduAgAIiinsAndunudue n15inun nsdaEsy
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Juasldinusivesnsanm
PNNTAUNTWAISURRAYRUNANENT WUT
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wasau N1sUsEEiu karn1stiINan1sUseliuanssausa Ly

ATIRIWAzUTUUTINTIANSISUNnSaeu

5.4 The programme to show
that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.

1. 90 SAR %1 53 WU NENGATIVUANTE
NUVBID1158 1AERTUIINAMIA AN
L‘?IIEJ’JSU’KIJ wagUseaunsal N5

UUIINT LagANUEINITANIDANUALAYBILA
gAY UILINRUANTOUNITEIUNITADULAZNNT

auatnfny Naenadeaiun1s Useiiuniszau
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AoAnRAl AATEINEY LarUsEaunIsain

9

ADAARDINUITILIVINSURAYBU

5.5 The programme to show
that promotion of the
academic staff is based on a
merit system which accounts
for teaching, research, and
service.

1. 910 SAR i1 53-54 1 INeNaeiinisiIvug
szuulusludu (Promotion) Ale szuumsideu
fuduidiou nadgiumimnednns fin
FINNINHANUAIUNTITEUNTARU N1TITY
MIUINMFINMswaznsinsefals Inusssy
TngmsUsziiuanassnuiiuminedefmue

TunsiazUaganiiuns 2 933 vise 10 9 6 wiou

NNTAUNWIATURATEUNANENS N1sUseliuypansnlilaussy

& I a v o1& " A
LUUSULRUAY EJ’I’i]‘\]%EJ\‘IiJJLUUﬁii@JW]’WIﬂ’Ji

5.6 The programme to show
that the rights and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking into
account professional ethics
and their academic freedom,
are well defined and
understood.

1.970 SAR %A 58 wu31 undvendeledeans
Tyaansnaulunisuseguuaaing wag 9avin
wifsdedslufmme ReTuavsuasans iy
AvsUseleny vasenssiiumivendy Wy

1) nSvesymainsiiaaslasu wu Juan
msfnwsie nsidnArsnwmeiuia Msvenu
iITensvenuinm de wiensAnwgu

2) AvisAuinaarldsu Wy Truin wse n1sve
Tgsalunisluswnis nsveldviosseau

3) @nsusylevl 1w mslaansitnlsauseuase
YDIWNTINIRY NN lureRndn@neily
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4) unumuazANUEIAY Wy nstaisandu
AUNTNalNaTe1915guaz 191U ANALAYE
w1 Mg Wuandnnasuatannisiiy
5.7 The programme to show 1. 910 SAR %1 54-55 WU URINERUAL 1. ‘\]’]ﬂLEJﬂﬂ'liMéJﬂg’mgﬁvLij‘ffﬂL"\]“LJL%‘IENLLNUW&NU’IWUL@Q‘U@Q@T\]W?&J(’J"I 3
that the training and AnzinsdTImaFeInIsvesnNEnAY | Sn1sfivuausy SnsdudunsmuusuayssySosias i
developmental needs of the . ) ’
academic staff are o TAYUNUNALI919158AANINTT WUMT | auesanunsaluudn PLOs Tnvaswdnans
systematically identified, and | \ingeiuviaminnns wasununsausnsimgs | 2. nuaullaenadaueinIsNLanIAINABINITaUSH fUTIBN1S
that appropriate ‘Frqiping and wiluszerdu 1 U uarlussozen deaziing ANSNBUTY
development activities are L. . . o .
implemented to fulfil the numulunng 5 U wagdavindubsuiam 3. nNMsduNualiuIns SelidnauEeanuiaunueues
identified needs. UARINTUDINMNINGRY ufsdadeulszang | ennsgininisirunuay Snsduduntseauay uaysyySosiiay
youmAnerdelunsasypannsiiieinousy Wanauwesaunsalungn PLOs vemdngns
WAUINULDA
2. lulms@nwikiuanenansdluvdngmsiingg
QUILWAILNALLT 504 MsInvvangRIn
kWIN9 Outcome Base Education (OBE)
Tassmsianyrannsiunside wethaug
nauLeaNlULaEIILINTIANITSBUIUAL
mafueasdiuinuvesiindne vdngmss
wnun1sUSuU Tl sdusasvinuasunng
WaLnauLed o sewauInue a9
nanfuatuayuliindnwiussq PLOs vidngms
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3. ndngrsiinisuananusaanIsousy Lo
AFAS19ESIARAUNTTU NISEBU AN

31015 WaTNISIVY

5.8 The programme to show
that performance
management including
reward and recognition is
implemented to assess
academic staff teaching and
research quality.

1.1 SAR nti1 56 wud nangesiszuunis
Uimsdans masiiunuesenasd s
nslissfaifinnsanainauninmsaeu uag
5398 Tngldnalnvesuminendouasvesnny
tail

1) nMsadviyuasmaslaunynainsay
w1m3 Indaasuliyaaing dwanuinnis
Tnguszmmuvninendosadgumansa Gos
waninaust Bnsuazeulunisinernouuny
NTNELNINANIUMTIFINITLAYARINT WA,
2568 lawn Aatuayunsanuiunanuidelu
NIIFIVINTTLAVVIR UATUINVIR
2) vangnslinalnuespugasmans  aduayu
TyAaINs deunaumeunsnauizinig lu
MIaIvINshugu TC-2 vz laglifes

I15¢A5T UMY

PNNTRUNAIUTSUAZIINENEIVEng 1 dsliidnlauisesns

ANURAS LA UTELIUTZEUUNTUSITINNIT N1TALHUIUYEY

919138 (performance management R5.1-5.7)

6. Student Support Service

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined,

1. 970 1AB.2 Y7A 3 LA¥AIN SAR Wi 58

Wud wangns duleurenisfutindny

1. MinMsdunuaiyransangatuayy dalidanuianisi
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communicated, published, finsfvuanueinissud luauaudfvesy
and up-to-date. e finspuiuns duneumssudndnuld
sruumsadnsiusyuveaularewnIne sy
1. vdngmsiinisdeansungianldidude
gaulavluludulsdvesminede
wazAnY Uag Facebook lun1siu
UnAnw
PNNTAUN IS URRAYRUVANENT HiN1S
UssmnduiusndngmsanianssudidnliinGou
TseuinUsenInnay
6.2 Both short-term and long- | 1. 970 SAR wti 59 wud1 nangeslinnaunuda | 1. annsdunvalfuimsuaganeatvayy lidauddinsdai | 3
term planning Of, academic Aanssudaasuduivnisuazianssuiilale wruiiduAnnsuaglildinnnsesssrdunayseorenuagng
and non-academic support . y oo
services are shown to be N3 IneingUsease doansludainfnm
carried out to ensure iielaonadoafusnsgiuindnagauing 2. anmsdunwaliuimsuasaneativayy lidaeusenns
sufficiency and quality of ANAVUALAEADUALDIRDAIINADINITVDY FeuloaunudmArnswasduilildinnsisszdunassves
support services for teaching, | _ _ . - .
research, and community UnAnw 817l UL AUANE AT UINING 1R
service. 919150HSURAYOUNANGNS wednmsduiuny | 3 9innsduniuaiidn Baslinsuususzerevesianssung
AINTINF TNISAINUAKNUITZELEIRTOUARY
4 Y nsfnwuasiuszezdudmsy 17
nsfnw ielvinisumsdamsfanssud
Arvnadaunazanansofaunegseiiios
wangnslaneumnglienasdgsuinvey
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Mnluutnd@nwinnau
PNNTAUA AT SUAzI T N e
WAn WuAN15INIUGIUAINTIUNTINYVS
UMY ARy Uavvianans lnguusdngiu
fiangsu 40-35-25 ANENY
PNNTAUNIHTURRvRUNANgRS Aelvideu
HIUNTUTTIANNNTIAR wuszezay linfnw
WALIRULDY TABNITIANINTTUBUTUAN
6.3 An adequate system is 1. 910 SAR % 60 wud nangaslaldseuy 1. 9rnvenasnang u gelununisiivuaan FTEs n15eauves | 2
shown to exist f01'r student ANTAUNAYDIUNINGISY regis.rmu.ac.th) Tu InAnwl
performance, and workload NSAAMNANANINTIN VOIS HansISeY 2. nmsdunwalfuIsuazanatiuayy §dlidausenisTi
monitoring. Student progress, | uazn1szn1siseuresindned Feszuuninann | feedback AUTINANYITOIANAINT NANITISEU LATA WA
academic performance, and anunsasansoyaiiisidesiunisamedow | ssvumsmiduiiany nsuwddbiinfnwuasdifettomsuiay
workload are shown to be . 4 . "
systematically recorded and | 384 4130 0Fo0rnnsdivinwuaznissey | szuumauile
monitored. Feedback to VN ANYIDENATUNIY 3. §laitaaulunsla feedback Autindnwiosaunme wa
students and corrective 2. vangasuouinglvensddeounarennnsd | nsiseu insa umilssuunsmiuianiy dnsudslidn@nwmsu
actions are made where dg 1 . el o
necessary. nUsnwlaseuu regis.rmu.ac.th Wuedesdloly | wazszuunisuily
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FWAUTIEINE 1 TUNU T0aATUINTUIIY

Frnanawed weluusulumeusiald

6.4 Co-curricular activities,
student competition, and
other student support services
are shown to be available to
improve learning experience
and employability.

1. 90 SAR w1 60-61 Wui nangasiianssu
\euvdngns Adufanssuianntdn@nwives
wrnende lawn Ugudmadndnwilval
Aanssurusuneglunning1as Aanssueusy

AUTOULUNANY IAINTHIAN NINTTUNAIL
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Pnmsdunwaltindne ladnTiufanssuaia
q Favninends Az uazrdngasin
6.5 The competences of the | 1990 SAR w1 61 wud1 A In13ivum 1. Mnmsdumuaidmihiheatiuayu fssuumsussidiues 2
support staffrendering ANTINULVDIYAAINTABATUAYY winnendy Jadumsuseiinlunmsiuduseiiulinssiuauves
student services are shown to ) )
be identified for recruitment | MMFENNUAMUA Tngil unsnauans U5IATIN | wiaganeeuvitensaiumM IR unLYe LML
and deployment. These Tng imthfisnwinswnihdtinaunsui 2. inmsdumualid i fdheatiuayu lidaaunisussiiuna
competences are showr} to be wazneldddnanuanuiviadu 4 nauaud ms‘LJg’j{fﬁammaas’haaﬁuauuﬁﬁmiﬂizLﬁuLL‘U‘U Real-time wazli
evaluated to ensure their o Coae . . . o - Y
continued relevance to wiuURaussaugranninlusien1sudn ATINUUYDILABZITY LAz NTUINANITUTBIUNSIRUSN15709
stakeholders needs. Roles and 3’16zjmsmamﬂmﬂmmzé’u%u uumy fheatiuayuininuulingnIANfenIsues SHs
relationships are shown to be | 4, 550 v donsimunyaannsludedn deld
well-defined to ensure e w . -
smooth delivery of the Usgnsalailummuualunisuseidiunanis
services. UuRnu upannsaeatvayuynaulasunig
duaSumuanssausiinusLazunINende
mvuald asunisussliunansuiRauves
YAANINN 6 1oy tnefiansanisuseid
Uszneumsidoutuiuioulas 2 ads finns
AoanslidmhiisunsuiarasudfieSunsu
nan1sUszdulneiitu
PnnsdunEaldmig nudusedinisih
nansUsEluInUIuUsensvinau
6.6 Student support services 1. 910 SAR %11 62 WU 1. 91NLBNAITUANFIU Felainudeaweenisussdussuuauns | 2
are shown to be subjected to TWUSNS MITBULABILAE NMTUIRALTAIUN S UUNTIAUSNNS
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evaluation, benchmarking,
and enhancement.

WTIveRBLaEAMrAgANEnS In15Useidiy
sEUUNSIUNsIngdeuaIuAILARITILT B
tinfnwiiddensliuinisveadmiig lald
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2. InMsdunealfusmsiazdminfiasaduayuiineitos 1l
Faausean1suseiliusruuusnswardaliiinsyuiunsifigusmes

nshAusnsuntinAny wasdnailaunusulsseuuuinig

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.

1.9 SAR %111 64 S UNINENUUAL AL
ulgnnednasaminensmemenmiladuayu
mM3dnmsSeunsdeuvesmangnsogiulu
55UV lnganiunsdTangaaeunufieIns
Igveaseu wesUURn1g uasniwennsatuayu
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Faou fnsdam Uuuge desuma tiely
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7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,
and effectively deployed.

1. 9 SAR 1 64-65 UnTIneAEuAz AL
wleurglunsdamuasiauviosdjuiinisuas
gunsalmsGsumsasuiviuare ome uasdl
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fiiomeuasimnzausonsHanTudinagid
AN FNULVEIRNUTZAUNITAITITN
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InNsFuA Ny nudtseludunau livasniy wazliiae
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.

1. 910 SAR 1 65 WrInendudainine
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Google Scholar

INNTFUNALNANEY NUIMSNEINTUD

Viosayailnaliie

7.4 The information
technology systems are
shown to be set up to meet
the needs of staff and
students.
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7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and
personal wellbeing.
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8. Output and Outcomes
8.1 The pass rate, dropout 910 SAR 73 WUIMENEAT Tawuatung N/A
rate, and average time to 1. 4ns5u9nsInIsAey LNUSEUURRUR AL
graduate are shown to be ¥ ¥
established, monitored, and ldnwunsiieafesiugiieu
benchmarked for
improvement.
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improvement.
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8.5 Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.
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