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2.1 ayunanzuuulag sy
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Criteria

Score

. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O |IN OO P WIDN (-

. Output and Outcomes

Overall Score

NN W W LN NN

Based on the assessment results, the ﬂ‘gmam%ﬁ'mﬁm (AURIANYY) programme at UWIINYIRY

FIVAYUMEAITAN university Orutfitts M does not fulfill the AUN-QA requirements to be

awarded the AUN-QA certificate.  The overall quality assurance implemented by the

programme is
0 Absolutely Inadequate

|Z| Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate
O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pzuuuNaussifiusignusiges AU N-QA

M1979 3 aguAziuUNaUsTIUTBINMYIEay AUN-QA

expected learning outcomes.

Criteria AziuuUIzEuAUEY | AzkuulszdiulaeAnznITuNIg
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.

szauaziuulun1msau (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2

FIBNUNANITUTETUTEAUNENGAT A1UN0T AUN-QA

Page 5




Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

szauazuuulunIwsIu (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 2

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
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Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
szauAzULlUATWIIU (Overall opinion) 2 2
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, 3 3
are shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3
4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szauazuuulun1msau (Overall opinion) 2 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3

deployment, termination, and retirement plans) is carried out to ensure that the quality and
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Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauaziuulun1wsau (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3

are shown to be carried out to ensure sufficiency and quality of support services for
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students.

Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 3
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 3
enhancement.

szauazuuulunIwsIu (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 3
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 4

FIBNUNANITUTETUTEAUNENGAT A1UN0T AUN-QA

Page 9




Criteria AzkuuUIEUAUEY | AzkuulssliulaeAmenITunNIg

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 2
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 4
conducive for education, research, and personal wellbeins.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.

szauazuuulun1wsau (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 3
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 3
benchmarked for improvement.
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Criteria AzuuuUsEiuaueY | Azuuuysziliulaeaniznssunis
szauazuuulun1wsau (Overall opinion) 2 2
ASLLUUNINTAU Criteria 1-8 2 2

NaUsUTI8AIUY wazaguganls (Strengths)

wazLIaNaNNNIaUTUUSIlA (Area for Improvement) autngusl AUN-QA
M99 4 agURAaUTZEIUATNTIY waagURands (Strengths) waziiasfianunsaUuussld (Area for Improvement) analnguai AUN-QA
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et AU (S) Fesiianansausulsald (AF)
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et AU (S) Fesiianansausulsald (AF)
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et AU (S) Fesiianansausulsald (AF)
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7. Facilities and Infrastructure
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nsAnwkagITedmsutindnyuazyrains

5. uyinededinnsindssiueanuagnin 1wy au
A 15997913

6. Wwithileneatiuayuiinmsimunaussnuzgnimua
Tneuminerde Iesunsussdiuday 2 adeisuiuns
wioufunsusziliuvesmineasuas anzlaninun
aussousiiuduuardeasidmihildtunsunas
wWlamgaiu

1. viosayafivifsde textbook MAeatestundngnsimi lal
viuasieilidesluBuanantudu

2. viosdiouaus’ gunsal edesaus’ lilfisswerfudiuu
nfnw TinSewdwiunisléau Wy anmuindenves
viosdeuiidaaiusonsifoudiagiindesmsaus’ gunsal
\n3esnumaiiliasy

3. Lidauindinsiideyanslininensnisteus anu
WEIND AVILANAT LagNTaTUAYUNENAUNISUTIARASNS
NSLSEUSIIATIE Wethinddupudfyuaydnass
auﬂ‘azmm%’m%@LLasU%’Uﬂqaw%’wsmiaemu‘]uisw PN
nsUszliulseansnavesmsuiuusmansaiiuau

4. stmunNIRsIIUNILAAde AuUasne
gunmuazmaanldesnafusUsssuaziinisdeansls
yransnUegwhie Inslamzszuunnuaensdie
VoS fosdounusiiiindnuldiu ludesszuuluin
wletlostuvndndfeiineiintuud:

5. myvsziiunmsiivsnisvesheatiuayuuddmanis
UszifluniimunuasysudgedsatuayunisiSeud

6. msUszilunnuiianelaves SHs sedsarfuayusig 4
wathuwsulun1sUTuUTsas T
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I AU (S) \3esnaunTauTuUle (AFI)
8. Output and Outcomes 1. uanadeya wadns Tunisaliunuvemdngns 1. ldwumsimuadmvane(establish) Tudayaunsdi

NNAY NFENSINSANYT NSPRNNANAU BRTINSH | 2. "Laiwu%aagaﬁuanssaznmLaﬁlsﬂumsﬁﬁamiﬁﬂmLLaz
UM LaTKaNUITBYD9913158 NA9IUEAS9ETIATRIUNANEN

2. foyarnuiianela vesnguiildwldideivanvans | 3. ldlduansnsussaradndnisiFouiiaaviwemdngns
nauAendngns lnelusziiurnuianeladendngasidu vousariud Whdndnwddlildaunisine)

dAgy 4. laidanau Usziulunmsiduinnnu (monitor) daus
WWINNMIAAURRY 3Uinveu

5. ldnunsifisudes (benchmark)

6. linunsideya nsmvuadmine nsiiuianig
wagM g uRgaiRuILarUSUUTe (improvement)

NAANSNNSA DRI UIARTU

a % -1 < ¢ 1
NAUTSLUUTIINIUNY (INQUNYDY)
M39ft 5 naUszfiuseiued uwazaFUALY (Strengths) LLazﬁfaeﬁmmmﬂ%'UUgelﬁ (Area for Improvement) Auinausl AUN-QA

Criterion ‘ Strengths ‘ Areas for Improvement Rating Overall

1. Expected Learning Outcomes 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.1 The programme to show that
the expected learning outcomes
are appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

1. vidnansuuuse 2567 31 9 ¢ (lusigausey
Wes 4 6n)

2. PLO @annaasiu VMI 98sumingdenas
Ay (m1519 1.1-1 W.11)

3. Mﬁﬂqmﬂ% Learning taxonomy ¥8< Bloom
4. venfvuA SHs 4 nga wardoasiiu
PAINNANWVDIN (1579 1.1-2 U.12)

1. mslisy PLO Tiilulumamdn SMART
Wi PLO uneilllald action verb 19w PLO
1 fianuinnudila

2. Learning level 7 5vyun1514 %wate 9
(318970 w.2) ldaenadoariu action v. ¥4
PLO u 9 WU PLO1 - action v. 19113 u#
learning level ﬁlﬂﬁdﬂ‘isqﬂmﬁ%’

3. Domain 989 PLO 3 uay 4 lidenndasiu
fispylilu s1e91u u.2

4. lsidpuindesnienisieans PLOs gnaus
faladmudssuiase deansHewnsuu
Vules we'unwu wagidu one way
communication Mﬁﬂg@iﬁﬂ?imﬁ‘ﬁagaﬂﬁi
fudannguiiladudodnideddyiiuis

1.2 The programme to show that
the expected learning outcomes
for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

1. finsunidaniunisaan PLO lugsedn
uwagmadnsi3uuiedu (CLO) Tusrenu w.
12 sgyin wananslau PLOs Dudadauas
urnemdu CLOs Ineidudadsdnnga
g3 uihmaiueneivas giuly

wangns 2562 usuidunguivisng o il
-PLO 1 fie nguiliAetesiu nufivnanund
- PLO 2 fie nguseinUfiRiedesauni
wazURURIAUnT

- PLO 3 fio nquilldmansmanuss Uszand
safumansmasudy

- PLO 4 fip ngun15a319a33AN9AIUALGS

I ———
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Page 21



Criterion

Strengths

Areas for Improvement

Rating

Overall

2. anulidaenndad PLO A1a5U189183Y)
wag CLO 19U 3w Winweaunsdmsunsaun3
Anw (UfURNsaeunguiaunsaziuan
Doty dmdnuupnvediane 937 lunis
Boufuuuiidnsi weuszandldiums
@ou) MU PLO 3 §s@enAaeadiu PLO Weine
unfu CLO lainuBoensuFoR Uszend
willoufidn 3201 Useifaunsnsiunnuay
Aumslve PLO Aedunesedn luduiusiv
CLO

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the
study discipline).

1. ‘mé’ﬂqmﬁmiﬁmumé’ﬂwmwaé’wémm PLO

Tngrmus PLO sramuadiy SSLO

1. Tun1smuuaNadws ¥ed PLO JLW o9
dnwaigianiy (SSLO) we Lu'dl GLOs ag
(13719 1.3-1 W.13)

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are

reflected in the expected learning

outcomes.

1. ivuangs SHs (nngluuagaeuen)
AATILAANUADINITVDIFAL NG

#1 SHs 4 ngu InwunuarduaTzivoyn SUM

of Need 114avindu PLO (11579 1.3-1 1.14)

1. nduntwal Salaidaaulunisimue
Rsuazadesiiefldlunisifivsusuay
ADIN13VBY SHs Usaznay

2. ld¥mauiniimsldnsyuiunsdunsivsi
ANUARINTSYRilauladudes (Power-
Impact Matrix — HPHI/HPLI/LPHI/LPLI) 311
Fumszat wleundavi PLOs
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Criterion

Strengths

Areas for Improvement

Rating

Overall

1.5 The programme to show that
the expected learning outcomes
are achieved by the students by
the time they graduate.

1. 9189 1.16 Teuandisnsuaziniosionldin
PLO 1-4 1n3esiletn szuziian uazdSuinveu
waglu upe 2 memwﬁqmaa“’wﬁswfﬂ
(YLOs)

1. vangnsdslailduanmanisussg PLO gy
inasinsiadtszyliniuseussoziaiany
WHUN1SAN®Y S ed Anualiviuway YLO
(Uagdun@nwnladnwanasu 2 U)

2. Fans¥ausudiunadns Ransannsiada
kUU direct hag indirect (self-check)
assessments AUAUlY LarAIsiinsiany
szozafinmualy WeRnauanudim
U84115U558 PLO %aﬂ’ﬂﬁﬂmswqﬂﬂa
wieliuladnh@nwynauisunisdneann
VANGNTLANNTOUTTARATNENITSBUSLAYN
AY

3. {19197 wang YLO (UMD 2, W.97) N157A
PLO lunadul lidenndostunisied
mapping 431 PLO 4 azi3 ufafid 4 weily
M1374 mapping 1N3183¥1MAU PLO 4 A7g
Loz outcome 7iinAveszls (lun1seszy
LBILARANTINATADU)

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and
communicated to all

stakeholders.

1. fanszdnAyues uAe 2 (Program Spce) uag
1A® 3 (Course Spec) ATUNIU

2. weunslugs SHs w1 FB widnans warludu

Seu Vuanw Tuuguiine gle (11919 2.1-1 w.
17)

1. Lifnouindeansteyandngnsnsounay
SHs TiAgadowisnelusazaisuen wagns
deansieamdngnservasdiliiinfangurie
AspuAguLlavatszdfay/aae 3 Aguriu
2. Yayalu ums 3 lal up to date: ¥ 3102
nufnuAIng Tuan mne 2 el uagnis
mapping laasafuseini wagdn 3101 Tl

I ———
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Criterion

Strengths

Areas for Improvement

Rating

Overall

UuiSesTuuiuuss deu 1/68 usiulgs wa
67 (CLO 197 mssuaudundnsos
vneaariteenals) uazdall PLO 8 & 1t 9
findngmsuiu PLO 4 &

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

1. nmsduniwal Saladmaulunssuiunis
BCD (3n¥11 PLO - oonuuuisnsinuseiiu
1150598 PLO - 80NLUURINITUNISTEUNTT
aow) Wunsuanstunounsiaviuasi
vauelusienu Wuduneunsiheaus
UANGATIINADN

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

1. 9n31891u nangasdslilay feedback
wllunsdnrivdngnsludiulyg wazain
nsdunvalE SUAAvaUNangns 1181
feedback 1nUfuifisAndafu (Gudndesns
Uszanudes) dandiiuardeaduiniiioon
11370 PLO agua?

2. liinuanudaauremdngun1sTIuT
Joyateaundu (Teyannusenisvzedeya
Jounduues SHs Mivdeannnisdsiaves
wanans uwargninluldlunsvh PLOs
ae1al9) Mnnguiiduladudslunis
DONUUUNINENS ﬁaﬁwﬁﬂqmﬁmsm
TBnsrunuteyateunduveiidiuladu
deowazthanldluniseenuuunangns
inseslefldlunissusmdeyatoundunas
mstheawasunlddulnulumsdans
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Criterion Strengths Areas for Improvement Rating Overall

LSYUNNTADUNTYALIU HNTTUIUNT LhaY
ww3esdiondaau nioumstuitndundngiu
WiawanansaLiunsiidausaly

2.4 The contribution made by 1. fnmsnsznemnuiviaveulivnsedndeiu | 1. Tunsdiindngaswuin PLO lafifiduau | 2
each course in achieving the ffiu PLOs s183v15uAnre Ul NEIWe (378971 U.20)
expected learning outcomes is wdngnsinsuiudsludiuAanssuile
shown to be clear. N&nFU PLO s 9 LAY

2. 1573a8U8391bu uAe 3 (wuauly
donnae) 1w Ty upe 2 NN nszateAy
Fufinreutis 4 PLO wily 1A 3 983378391
WNTLIYANUTURATOULA 1 PLO

3. farsanmsdoansdosnnuiuiiaveu PLO
vosneinlugaaeulidanudlafingsiu
Auiiszylilumsnnszasanuiuiinvouly

1AD 2 NN 4
2.5 The curriculum to show that | 1. néngnsifulunslasasned o2 fus 4
all its courses are logically 2. 39yin1590 Ny basic 8gl 1 ngy
structured, properly sequenced intermediate EJ‘QJ:?J 2 Ilag advance EJ‘QJ:?J 3-4
(progression from basic to 3. fnstnuasedviiinisdanisdeunisaou
intermediate to specialised wuuysans 13 2 uuu e
courses), and are integrated 1) N5YIUINITIEIN Ioun Tuddi 1 medu

sreimnsaeus R iuthy Tutudi 3
mafu s1e3vnsaousnunslng Tudutd
3 MAYAY S1EIVINTABUTINAUATAL TUAN
wae lududi ¢ mevans s1eAmAsLEUe
NAUNNAUAT
————————————————————————————————————————————————————————————————————————
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Criterion Strengths Areas for Improvement Rating Overall

2) msysannsvesvdngns leud Tuduli 3
AAvany 1INV IAUATAN

PNNTFUN WIS EY WU ISEuaInIY
g wnRagud TuaudansfinufdRiay

AUATLA

2.6 The curriculum to have Tulassairavdnans dmsimvuangudsiien 1. Tulms@nwn 2568 newdanans ds1e3v | 3

option(s) for students to pursue dendilwdndnedenldiesegsdaszuns

major and/or minor 519391 SafiseTvndend nangasidug

specialisations. AMUATI8IALNAN YIS (R1NTI189U U,
21-22) uagNMTEUNYAl @1L1RAINANY
limferluiFosfaeou

2.7 The programme to show that | 1. ANEATIUAITUTMIIUANGNT Hn15AmUANIS | 1. Lidmaudesszuunsdndunu nsfifu | 3

its curriculum is reviewed NUNIUNENgns 4 3 JUsuU Ao nrsvunau | Aeanu wazannuduieglu aenerdeaiveany

periodically following an 319797 n1snuniu 5190 (WAe.7) wag 013 | 91 (ldfl establish procedure @11 suns

established procedure and that it | nunuusuUsmangns nne 5 U USuugmdngnsegnaduatednualdnes)

remains up-to-date and relevant

to industry.

3. Teaching and Learning Approach 2

3.1 The educational philosophy is | 1. ##1AveIaesnIsAUUAUTIYINITANY 1. 31nnsduNwalEEeu Igdinsdeansliiiv | 3

shown to be articulated and “UadininufuRiiemsisouinaendin ua Heaou Hins1edv Sy insdnululs

communicated to all Sufinvausedinuviaiu” wazUSvymanges | lunisdanisiSeunisaeulusiedyn weid

stakeholders. It is also shown to | “siswdnagaun3 Trilmuieudsnglu Funsulaiviads luseidedlunguiaou 3

be reflected in the teachingand | A1ans awnsaysaINIsuazdnn1s anuiesedl | 919vzdwasenisaenendiisey

learning activities. S2UU ANETIN A3U5TIUUATIVIAN Suiviuns | 2. Tidaulunssuiunsaevenysugn

Wasuulas aunsaegTuiudaulaegnad NsRnwIveUMINedeg PLO - CLO -
Aug naensundydymnasuiingdlise | TLA - Assessment laidudaudoiau
Ugyayn” (578970 u.24)

- |
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Criterion Strengths Areas for Improvement Rating Overall

2. ad. ihuSvgmsAnwildlufanssunsiseu
nsaou Wy STV URAGUBSA 1, 3187
Yiaueraunnues InAnwiiseuuenan
Anwideansussaanuesudiluaiound,
thanwdenhauiilaly Indeuussiasdausi
uenaSeuiteludunvineludesunUf R
orstussdiumuinmilunisussiacdnds
gonAdasiuUTvINIsAne UL Ineas Ty
dwiinanis “Tadindnufofientsisous
naentin” uwasdunuusuusaduldluynid

3.2 The teaching and leamning 1. an5e0u W 24 Twlnns@nw 2568 vinans | 1. 5@13&8’@Lfﬂwé’ﬂgmﬁLLamUssﬁm%mamaa 3
activities are shown to allow 1 wfafuensddaouynau Welemalitndnw | “Reanssuiliildiusiuognsadsassd” Aidse
students to participate responsibly | #dusueg19@3519a33A MY N5EVIUNITTANIT | NTLUIUMTTEUTVOULTEU YT aTIuHANA
in the learning process. Seunsaeu W n1sdenngulunisviinu ns | Msussaradnselvliiuseansninuay

Benthtelunsvinids wie nsidenmasiavld | Useavisnat
Tu n1saeudUn wu Tusiedeinsaeusiuag
aunIngiunn a1a1sdgaeulnlonialidndnm
faruswlunsidonnandn Tursauasiules i
faumwasildaeudiunis way Tidh@nwiden
wasfiazldaouiedndiunis wu lunsdnnis
Founis aeusedvufoAing osaulsd 114
nAnwdonUsznniadesmuniies ddausauly
msdenunmasfiazldaeu (Judu

2. ludn15@nw 2568 nanans WUalenialv
YnAnwddiusinlunszuInn1sInnNIs ouNs
48U MN3I83Y LaraINN1sdun vl tnAny

- |
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Criterion

Strengths

Areas for Improvement

Rating

Overall

N133ANIsiseunsaeuveIvangasidalonia
TyidnAnwilldsinegaineassa

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

1. viangnstanivualydl active learming Tuns
Seunisaeu lwlnnsfine 2568 wingns 3an1s
LS EUNITABUNNIIBTVILUY Active Learning
Tnglaniy o3 ussens Adudiedn 1(1-0-2)
Tdun 391n1saaunisuseiugaunia udy
F¥In1sasungeauainsiuan 39015 dou
ARsgvinarUsenusinasing uwag Jv1endsy
aund 1y WuAanssuluduBou nmseaeunou
Seou 1Hudy

1. 9NN U, 24-25 FIUTTEN8 (U19797)
W UNISUSSE188Y 1A 87 WAYINNAST
Funrwaldndnen Juduirvreseivndu
fnwazUTIYNLaTInUUTINNEIeE1AY)

2. filaidaaulundnguiiuansUssdvdnaves
Active Leaming 11U tU3guLigun1siTeus
NoU-NAY N3 8AIUAMT UV LT BUsD
Aanssudnseulvgiseuildnlunszuiuns
Seu3

3.4 The teaching and leamning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and

practices).

1. Un13@nw1 2568 nangnsdnisnivum n1s
TANSTIUNTARURUUAUATUNITITYUT HUY
LLL (Life Long Learning) lagAnvun LLL 93
nangns Ao 1@eduluauies nduanseen i
AMUANFS19E55A NUTENIANMIING 1G5V
A1) umasay $oq AMANYULAIUYAAAYDY
UNANYIUNITNGIFY TNV YUIIAITANY WA,
2567 waryuounuele131sdH asuw Wrly
aaaunsnlun1sIANISITBUNITEDY NS LU
ﬁﬂLLuzﬁwﬁﬂﬁﬂmLﬁaﬂqﬂﬂaﬁﬂwmiﬁauiﬁlam
FAnvesindnet Tusieiund nangasnIvun
fweluil

- sAnufoRaIesen

- SIEIVINTADUTINI

- SPIVNAUDNAUAS

- $183YINTIVYNAUR AN

1. anmsdunealiSulaveunangns wuin
Fealufinsiainuenisifous nasadin
nsTUIUMSUIIIE MuAnaunadiiafy
UnAnw) audsimuadsuiaveulunisiiv
Anna

2. Wdauiladnisiinaannnsiaaiunis
Tafanssudnasun1Insous u13As1en
Usgdnfnavesianssy uavinuiwmun
USuUssvSonausumsdaaTuiisnis
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Criterion Strengths Areas for Improvement Rating Overall

2. ndngns nsInn1siieunisasulagniunig
Aanssu lasens audundndnwy niely
sUkuunis Busnisivanisuagnisusenan
maduaund Tanelusaznieusnuminende
(378974 U.26-27)

2. vangnsdemnua it @aaunnsiedvn 3ans
Seun1sARULUUALasUITNTISHUF AdEILeY
Widutndnw Iae YgnilslunisiSeuynsgin
Tnslanizegedsneivlunsujdaaieen
war 183U UATIN Haoudunannisiv
UndAnwrnanulunsiindoudnuuzasinues
uar NsHNYaNdumuanIaseY UnAnwines
fanusuinvouly mirvesnuies it elinng
UFTAAUATIUUNAURTIUSEANS W Uaghnli
fufduiusiugdu lunqusnednujus e
won Wunsuanadenlueiesnundionvenuied
way NauTIEINUHURTINN lngaziinisasy
Uareaia 1un1s UuRsivasaunilugluuy
ABULESH NIIANITITEUNITADULULALASINTS
Seujuuu L 9eavdngas lud1uni1u@e
a¥19assd Tufanssu dusuviade Bmsldiedes
Fosuarnisuiudoadoiu dmiungaued

3. MINNsduMwalindny agvieulddmangns
dn1saaaiun1siious huu LLL (Life Long
Learning) {us183w WU nsilnlidnAnwinan
wansoendunslidnauenintusou nns
aduduiduianding'y §adnfnwisiuii
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AudnwazitudiaidusansAnwanmdngns
Aoed AB N1SLTUUT 0 AABALIAT ATIUNAD
wanseen Aududi

4. nananThAuEL N1SAAUAAAIL N1530
Aanssuduasunsiseusuazn1sdanIsisouns
apuduasy nMsiSeus neveurangliusesiu
nangns andunis nnudnau laglviaou
viausdanssulunisieunisaounazua e
NMsSeunsaeu Undnwilaiseuivielasu
Uszaunisaleslsif mduuazdusslowd fu
tnAnwiegals sauste Aansud dadaing
wangasmielifithinldlunsdaasuninioud
Iindnw TutnisAnwiseld

3.5 The teaching and learning 1. ﬁﬁﬂqmﬂﬁﬁmﬁdm%uﬁy’ﬂ 4 Usziiu sy 1. fifanssuduasy ualilananaansves 3
activities are shown to inculcate in | nszUIUNISIEEUMSaRY A wudRelud waRn | nAnwiiiuansfauunfnasasss winnssu
students, new ideas, creative a519a395A ulnnssuuazmsdudusznauns warnsduiszneunis
thought, innovation, and an (91379 3.5-1 4.28) UaraINMIduNwalLISoY
entrepreneurial mindset. Tadnsdnlassmadgineinsuiussensludiu

L%EN‘UENLLu%ﬁW:\JI’UiSﬂaUﬂ’]i
3.6 The teaching and learning 1. dnsnumunsudinisiseunisaeu J 1. 91N918ULeY 1A 3 WUl Tudnsfinen | 2
processes are shown to be ANZNITUNITNUNIY 5187018 2 AU EI8M5 | 2568 aNgns AN1SNunIunIsiseunIsasy
continuously improved to ensure | NUNIUIIN UAB 3-5 iijﬂ'iUVqlﬂiWEﬁGU”l
their relevance to the needs of 2. fisanUseiAunsnuny
industry and are aligned to the - ATIAEOUAINTIUNITTIUNTAOUADAAG DY
expected learning outcomes. U CLOS WagAT19d0UAIIUADAAR DIUDY

CLOs iy PLOs 904 #a NG AT MIUA1T4
mapping 984 3163Y109AU
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Overall

-ladmau Ussiiuanuaanndasivaleau

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to achieving
the expected learning outcomes
and the teaching and leamning

objectives.

1. 9IN91897 Y. 29-30 5331 finsUsziiuNaT
wainnate N15aeulUA n1saeuTeaLleu
FIEU NAITUNNAUAT

2. vangnss dn1suszidunanisifeuiiainy
denAaediu CLOs WagAINABAAZDIY8Y PLOS
vowangns Tuudarseduaeilisn1suseiiiuna
WANAN9AY

- 913 nguUfRATewnuAT axiunsUsi
nNNsUGTReTesnusd Wuseyaaa

- $983Nq U U UR TN azdun1sUsELiiung
TasnsufiRiniesaundvududungu

- 5183vna umangud aund adiunisg
Uszllunaannisaeutaideu aauliniuan n1s
danawginssy 1Hudu

Tz Usziliunouisen seninaseu wasnausey
Unnsfnw 2568 ndngms dnnsuseiugiGoud
NANUANEYINTIEIU

ASIFFOU UAB 3 WU

1. MydnuazUseiiiuna CLOs d9liidonndas
U Learning Level LLﬁ%ﬂSEJUﬂQEJ‘VqFQ PLOs
WAy sub-PLOs wardn1snen CLOs luAsU
f11 PLOs #4Wam ®nN1589nLuuUNITIA
Uszifiunaliiaenadasiu CLO wioliawise

MN15U53q PLO f7e

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

1. uminendeduleuiensuseiliunanisiseus;
MU UIAUYRIYNINGIFY W.A.2566 ULagn1s
gvIsTal Al 2567

2. doanslitin@nwildzunstu ngenansdiaeu

NNI18TY19gA 09l N1TNINUANITTALAE
Usgiilunan1sinnsaluudunmel way n1s

1. 91nn1sduntval wuin nsdeansdalsl
vhiauazasinaue Glaildaiienissuslaity
dndAnuuvindieas sautauunUufoadslal
Farau mglulszmavesming doiies
nsgnsTalNanITieu aszytuneunsnls
Unfnudeseludiaou uarUsesumangns
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avissaideaFoudle Unfnwildeasds adu uae.
3 lnguasliin@nwisunsivlunisiseunisaeu
FUAALIA LazanAsEuNwaiinAnYl Sunsiu
Ymsinw 2568 Lufidadeasou veadndnwii
Aenfunstn wasussfiunanisideunisaey

W uddudaun 7 eluszuugnsiaiang
ddunsiuyanad 3 1 endntdsanig
wdguniuasnausslevdanmouwnud o
Andu

2. nmsdunwal wudn Gelailadinisiuy
WnnsreTvradunisaiudszniaAves
uvninende TuFesmsiaussidiuna (§afung
ARG

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

1. AENTINNTUTINTVANGAS Muualidndnw
finsTauazuseifiuanuinanginianisis ud
Juumsgu i \Judssmeavesming de ves
vndnelunsasdud i onndudaniy
ANUAIMTINIINSTBURALANTANS INSANW
Y99UnANY LA nAnud e9N1uNITNAEDU
NAILIATIIUANNT N BIBINg U nSutinAnw
SEAUUTYYINT UMINYNREIIA YUIIENTAY
(u31./450.) AvualiinAnwimnaufeadisu
N1INAFBUNIYIDINOY RMU-UET kaga1nnis
Fun1wal dnAnwlaltssuuuinisnisAneilu
AMIAAAIUANAMINUIVDINANITLSBU N1T
amzilyy NSRUNUNISISEY

2. finsszyinasidnsanisfnuilu upe 2 waz
LNUTINIIHIUNITADUAIWIBINBUAT TINYEAY
fdva TudnisAnwl 2568 WnAnwinsiulas
dWlaluderuuauaziuney

1. 3nnAsdunwaldnAnel wuda lunis
Suns1UTeMUALATTURBUN SR URAAM
Feldnoiiosazadnaus mszurenudsly
NI F0d N5 TanazUsyifiunai iy
UINTFIU LU NITNATOUNIITINGY N9
gauiinyyau ICT
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4.4 The assessments methods are | 1. 578974 W. 31-32 angnstasiududavin | 1. dn@nwisunsiu widelddindngiunis | 2
shown to include rubrics, marking | 1A3 esflen1susziiunalusieiensneg uasd | numuusynSamues Rubrics wie Marking
schemes, timelines, and Fomnadlunissndusuy el 1) Wi@ounimua | Scheme 31nnan1s Tduase
regulations, and these are shown | ngsztlsu vasn1sinuazUszdiunalaedaniy | 2. a1nnsdunivaltindnw wudi Tuuna
to ensure validity, reliability, and | YeUsAuves uninenae wazuanslily une. 3 ﬁwﬂ%ﬁzﬂﬁﬁmﬂwﬂﬁaaaauLLazQ’aauaamﬁu
faimess in assessment. 2) lsiffaudavhufiiusisun timelines ¥03ns | 2 ngu weiBnIs emuansnaity silvigGeu
aoukagnsaUnnTILin fvualu uae.3 i | lddulalunssuiunsiaussdunauasaug
nsaeugey Uatunia seulu upe. 3 A1viua ﬁﬁﬂéfIuﬂizﬁﬁwé’ﬂgmﬁqﬁmmwﬁmum

Aanssunsieunsden msiauazUsaiiunadl' | ndessionsta uasiiuiomuazisns
Farauwd i indnwmsiulunisd Seulu | deu wisliiin validity, reliability, and
dUanviusnnnIeIn fairness

3) Til475 Uszidunuy Rubrics score Tunns
Usgifiulusiednisuus wag Dald3gn1s
Uszifiuluu marking schemes @u§usiedandi
Junmsaeuuwuudnde fitmuauuasiaeuliuds
4) fiN3ANRUANIONTIVADUAINATIVDINITADY
NI0AUNTIVBINTIALarUsELdUNG (validity,
reliability, faimess) Ing AL ATINNITUT U1T
nangasueuning il SuinveunsIvdeu ume.
3 N1TIANINTTULALNITIAUTZLIUND ATININ
PLOs wag CLOs IWEJ@GH@J curriculum mapping
¥999183 giaesileuaziinmsiauazyszidusa
fwans Ty wpe.3 uagAanssunisideunisasuin
kazUsziiunNansa (validity) a3 Leamning Level
U89 CLOs wag PLOs

ludnnsfnen 2568 vianans 1935Useidunuy
Rubrics score luneinujiiaiasien uas vn
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518739719 tneusinsUsELduLUUB LNl §
\n3eile f38n1suarnsUFeR luguuvuifendu
wagtnAnwFuN19aI lasunIsUILnUaInITIn
wassEiUAzLULTivrlfue e

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

1. AMENITUAITNANGATEBNLUUTZUUNNTIA
Ussiiulviaenadowis CLOs waw PLOs (manslu
189U U.32-33)

Unnshinen 2568 1n15Useiiun1sussg CLOs Tu
578391 wedalufin1suseidunisussa PLOs
\eaa1ndulalds srpznaniifvuansUseidu
N5U53q PLOs U04vangns

1. deddnwunisdinanisuseidy CLOs 31n
wanes183T N as R oldUsTiiuns
U539 PLOs lunmsiuvemiangns
2.m3¥auazUszifiuna CLOs filiiaanndas
U Learning Level LLﬁ%ﬂSEJUﬂQEJ‘VqFQ PLOs
wag sub-PLOs wazn1sanen CLOs ThAsUAN
PLOs Auiisneiwniu 9 ANV

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

1. vidnansmviunvigaeull feedback #3auds
nauseiiun1gly 1 dUant Wy nan1snsI3nTs
UszuNSEoUNaUsEU NMSUSLATUNATEINING
Sou msUszdunandaiou Jweziinngia
Ussiunaiduszeiiovhnisuiuussianssunis
1FEU NITEDU NAIIINNTADUNIBNNTVINNANTTU
Foauddlimin@nwmau elvinAnwuuuse
wselideyadeunduiv dndnw widliindnw
nunsdnfitemdelddulumudeulad
Faourmuniie i AnwmumiunagUsuuss
A9 138U AIYINTIBU WIDNITNUNIUAINTTU
Tngnsaeulunsazniaseufsslmindnwn
nyunelumadouti annsdunteal
Unanw 1AsUN1SEUTUINTNISUIINAATLUUNA

1. §elaifindngu 318151 Feedback Asu
nnseiv esnlusenuldsyyin uddd
NN318391910 0N weiliiny Checklist
FIPUNA

2. N5UINaNIT feedback 113LA1E9
Wieann UiulsimsdanisSeunsaounay
nsiana lun1senseaudnenimvestindn
fzelundngns
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NsnaEey waraunsatluimuUsuUTsulv
Aty
4.7 The student assessment and | 1. in1svumunaudnisiseunisaauy i 1. TutnsAne 2568 annsdunwal
its processes are shown to be AMZNITUNITNUNIU S183U18% 2 AU 35013 919158 WU Gmumuldasunnsgin
continuously reviewed and NUNIUINN UABD 3-5 2. UselAun1snuniu
improved to ensure their 2. Ussiiunsnuniu - ATIAEDUAINTIUNITLIIUNTADUADAAR DY
relevance to the needs of industry | - A599a0UAINTIUNITFEUNTAOU AUNATHIN | U CLOS hagATIIEBUANIUABANRDIVDY
and alignment to the expected MIAUALAT (Neuaivuneg) CLOs fiu PLOs 983 ¥aNgns Aun1319
learning outcomes. mapping 984 31673¥109AU
- viangasdalimiunisnuniuduaiy
ADINTVDIAIEN Y
5. Academic Staff 3

5.1 The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

1. 970 SAR wth 35-36 WU HANgATHITUUNT
MuuuSadyaansaeinnmsitaau Tag
Tdunudnsidssses 4 Yvesuminendusnudyg
wmansaudunseudniunu dnsinszi
ANNABINITONNSEARRAdBITUNITAAIUNTS
SEUNITARN MTIW UagMIUINITIVING
uhfszuvassmuaziauyrainsogiuiy
J¥UU

1. 970 SAR 7111 35-36 NUINTIUIUDIANTE
Tulnnsfnen 2568 Sanindhuuneniuunm
Snsids uazdimisiiuiunsiaszinge
UL IS UAE N UNA LN USRS S Ll
sosfunsasuudadluswinn

5.2 The programme to show that
staff workload is measured and

monitored to improve the quality

1. 910 SAR w1 36-37 WUl vANgnsisEUY
USUI5AT2IUDNTEINUTEUVNMINGAY &
FIUIUBNDISELNEIND TN15IATIZY FTES hae

1. gelainunisvauamn FTEs ¥99819158
LAYATSAIUINAT staff ratio WA U INANT
NAITUNEAAIUANUNBDLNEINBNITIANT
LSYUNTABULASTAIUINITIANITITBUNTEOU
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of education, research, and IRATIHABUAINAMUTEIVYLan1zAUuAUnT | wazinalinsieiaissnuseyanauildly
service. Anwn NNFINULAURRUIYAAINT

5.3 The programme to show that | 1. 990 SAR %1 37 Anzdn1sAvunaNssaus 1. lgaauinnsevaussausAvszniald e | 3

the competences of the academic | U8981ITNHUUTENIARMENTINNTUINTIIY thinannaussauzvesynansliidenles
staff are determined, evaluated, N13RANANY 504 fuaussauglunsuandu PLOs Yeamangns
and communicated. wMsNsaLAAAMeNNSE Weduaiuns | eghadussuy
UTTQHAGNENSISIUTAUUINTTIUAMA 2. MndunwaliuIs wud lddaaulunis
TEAUQANANYIN.A. 2568 Waynangnsiinig fdumssnuanssauganauduagiiiing
AU MIEMUINTNATULNTFIY sifunusaud mstvua Msduaiuuay
ATEN Wawn MUy wazmsinansuseidy
aussouzaudupguimuiuazusuusnis
NsisEUNTARY
5.4 The programme to show that | 1. 910 SAR %11 38 WU MANGASAMUANITE 4
the duties allocated to the NUYB$13158 IAERATUNINAMIA AL
academic staff are appropriate to L%U’J‘U’]Zyl uarUszaunITal NSy
qualifications, experience, and IUUTNT UAZAILAINITONTOAINOUAVD IS
aptitude. azAw Y1AMUUANTOUATEIIUNTABULALANT

guatn@ne Naeaafesiunis Ussiliuniseau
YDIUNNINYIFUANRUA (U.15U1-4)

5.5 The programme to show that | 1. 990 SAR %1 38 AN IALINITAUUA 4
promotion of the academic staff is | szuuluslugu (Promotion) e STUUMSEeU

based on a merit system which Ruifiou N15ingiuntnadzIng #ans1an

accounts for teaching, research, PINNAIUAIUNITIIIUNITADU AT N1T

and service. UINTIvNsuasnIsUneRas ausssy g

nsUsziunnAsEnui Ine duiivun Tu
wiarUazaLiun1g 2 939 130 N 9 6 Lhou
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7
a

ANNTEUNWAI19158 szuviidunsunsu
warveauSUlMnmnISUsEIY

5.6 The programme to show that
the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

1.970 SAR %11 38-39 WU unInedela
doanslryaanamsnlumsussgayaains uag
Sovhmidsdodslusnne Weatuansuazans
ey Avduszlon ve9e1913ETiuninends
S

1) &vdvasyaansiiaaglasu wu Tum
msfnwsie nsidnArsnvmeiuia nsvenui
WemsvenuAne se vsen1sAnwgau

2) AvisfAuTinaazldsu wu Tuin wse n1swe
Igsalunislusvnis nmsveldvesUseyy

3) @nsuUsylevl 1w nslaansitnlsauseuansn
YDIWNTINY NN lureRnn@Anely
UIUDITINN

) UnuarALEIALY 1wu NSty
AN TnaluaTe115eUard1519nS FUANAYE
win nsnsan Juaundnnesuaiainisiiy

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are

implemented to fulfil the

identified needs.

1. 90 SAR 11 39-40 WU WMTINeReLaY
ANZIN1TETI9AILABINTYRIANNTENNAY
iledavhunuiane1913dmuinnnis uiums
WA UtnIITINT UAZWRUNTOUSATINA

1. NLBNAIVANTIU B1TERAOUTBUTY
Waaweswmuuuliasunnau

2. nmsdunwaifuims delidaauises
WNURRILIAULDIDY ©191569718N19119UA
wai fnseifiunsnuue wagssyiEeaiiay
Wawnuesansalundn PLOs vaemdngns
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5.8 The programme to show that | 1.910 SAR %t 39-40 WU wengmIilssuuns

UST59ANS NSANIUIIUVDID1D15E AU

1. NNTFUNWAIUTTUAZIINONATS 3
nang1u dalidaauioinsiduinniuay
UselluszuunIsuImsIang nsaniiuau

performance management

including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

N3 TaTIRISANINANNINNISEDU ke
15398 teldnalnuesuminensunazvesnny

2939139158 (performance management

R5.1-5.7)

6. Student Support Service

6.1 The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

1. 970 4AB.2 LALAIN SAR %1 39-40 WU
wangns duleurgnissutin@nw
fimsfmuainasinisiud TuaaudAvesidn
Anw1 fn58UIuns Tuneunisiuddnele
SYUUNSAIASHNUSYUUBDUla YD INedY
2. véngmsinisaeansungianlsdudes §i
aulavhlulusuledvammiinends ulas
Jaunininends Buledvesdrdnnedeulunisiu
YnANYILaLHUNUUSE IR USI0
UNINYE

1. annsdunuaiupansaneaiuayu 69l
YALIWLTDINTUIWLUIBNITTULDN NUNNT
SUMMWALATTUIUNITSULYN H1ILATIZTLAY

TR UNRU9Y

6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.

1. 970 SAR %t 43-44 WU viananslainig
InnnTsuduasuLaziauinAnwm

2. ¥angns Mvuawky Roadmap v8d
191391 Inglaniznsiauinyeaunswag
anuiiuag wingaslaveunnglieranse
H5uRaeuvdngss Afu Aasauazsieanusied
UsEgannenIsUNISUSMIVEaNans nangnsla
atfuayudssnauazmninzaLay

1. Felsifinsudsnunanssulidndnwlasu

nsvegraduszuukazsaiies

2. INNsEUMwalfUIIN WY aatiuayy
laiFaauniinisdnviuauidudviniswas
Taila3nnsnssserdunasseareninaznis

doansludauin@nw

3. INMIFUA Rl UIIMTLarangatiuayy
T3R5 09N UL EIKUAUITINT AL

I ———
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danndesiufanssy 13n Tidulndnwiynau
Aunfualy (1157199 6.1-1 1.43)

sunbdladmnsnesseraumaysorenlu
SYAUATLATNNIINGIAY

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

1. 970 SAR %t 44 wui1 ndnanslaldsyuy
ANTAUNATOINNINE Y regis.rmu.ac.th) Tu
NSAAMNANAINTN VOIS HansISeY
wazAsENsSuveindnuw Faszuudanan
annsauansteyaiiieadestumsamsidou
o 1nsn eTennssivinviuasniszay
YOIUNANYIDENATUAIU

2. nangesueumnglvimnsdaeunare191sd
FiUsnuldiszuu regis.rmu.ac.th Wuasesiloly
NMSARMINANUAINTVBEITEU NaN1TITY
wazasyAsSeuvesindnwegsaiios
vangastiuunaianssuumsdeansiu
Unfinw Tagdlusilvanansdiseudnisldeu
szuuduiintenuiieiSey WioiiuUsyansnm
lunsindauaglvideyadoundu

1. 91nenansnang 1y gslinunisiiunel
FTES A1929U1UNAN108199ALU

2. dunrwal1913¢5 TUlAYeUNANg RS
Ausmswazaneatuayy daddnauluszuy
M5AAMLYeI19N5ETIUI Y TeluSoenns
9% feedback futin@nwiis esanudnaneg
NANITLSHU LNTA N1TAAUAAAIL NTUDIA
nAnwinsiulagszuunsuily

6.4 Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

1. 90 SAR i 44-45 WU vingmsiinanssy
La'%wé’mjmﬁaamé’aaﬁ’ué’mé’mwaﬁ%mé’ﬂqm
Aanssudulngfeatednensetumansnuss
MlminAnulasuuszaunisalassuanuiioain
msSeuluduSeu dhanuldsudseaunisalan
N7sINSsINsLYsTusE AUl SEIMALaY
syauNING1dy Pelvindnwlanmun
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ALANNNTONNUNINTFINIVITN duaSy Active
Learning Wag Experiential Learning fianssy
Ualenaliminfnwiduduiinass

Ynsfinw 2568 MANgATHNANTIUATUNANGNAS
Aridunsludnnsfinu 2568 $1uau 3 Aanssu
(131971 6.4-1 u.44-45) TaglutinAnwnndad
TnedunAnwnirsiumnau lneld 813158
H3uiaveuiiuAnmULarUTHURANTIN
RAERHY

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

1990 SAR %11 46-51 Wu31 A AN15AMUA
AUTIOUTVRIUAR NI ATV
melddtinaunnud Inedl wnNuans vssATn
e viwhi$nwnisivihdiinnuanud ua
meldadhnueauiniady 4 nguanuiiuw
UftRaussougudniidndudensuffsionis
yoayAaNInIEAUTY vusduassousite
nswanyaansludeia Ssldusenseldiu
mifmualunsUsEdiuNans U§0RMY yrans
anvatiuayunnaulFsumsdaatumuanssausi
AzuazIINeNdeivual 1asuns
Uszilunan1suURauvesyaaInsvn 6 e
TneRnsunnsUssdulssneunadeudy
Suieuliay 2 s fnsfeansliiduinii
SunsuuazasiiefunsuRansUszdulng
vhitu

1. Mnmsdun el mihideaduayu &
szuunsUszdivvesminingtde dudunms
Uszliulunmsudsediulinsaiuanues
WRZAN8UMTONTUNIATNNUYDY
AN

2. nmsdunwalidmithiideatuayu ]
Faunsusziiunanisuiunaurerie
atfuayuiin1sUssduuuy Real-time way
TR SIiUNUTDAaLITY kaEN1SUINANS
Usziunsiruimsvesdheatuayuanimmu
AURSINUAIUABINITVDY SHs

6.6 Student support services are

shown to be subjected to

1. 910 SAR %11 51 WU

1. MMsduMwaluImsuazidmiiany
atvayuiieades lidanusenisussi
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evaluation, benchmarking, and

enhancement.

WINedeLavanrAAEns In1sUssliussuy
msliunslagaeuauauAniuvesindny
fslemsliuinisvesdmihit lalfusaidu
SPUUMIUINSalUayuEiSeuveIyAaInTay
auayy wildunsuszidiuanssougveaynaing
aneatuau venivends lneudadu
ausTAULVANLALANTIAULFUAIN TN T
unneaslddunuimsujifuasfiansan
Uspifiudouduiuieuyaansaneatuayulas
2 Afh uazfmuansUssduANTIUEAALUY
Wos U.usu.

2. wéngnslunuuiulye maiununiudeya
msianarUsziliunaszuuusnisaduayugiseu
VBIYAANTANYATUALY IINUHUVBIUNN TN R
Tneneunngly Ussanundnansaniiuns Ay
Aamuiiusausindeya Tiuduasalnsfinm
siall

syuuusMskazdalifinssuiunisiisuLAes
ANSLAUS NISWAUNA N wasdINaT bA U
UFuugeszuuusinig

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

1.970 SAR w1 53 58U U IneaeuasAndl
ulgnnednasaminensmemenmilatduayu
mM3dnnsseunsdeuvemangasegnndusyuy
Tpgaliunsdsamsiaaeuaufeansly
Wousuu el URAnT wasninensativayu
uq mumnusduvesin@nwiuazenanse
Haou finsdnm Uuuge douuen el
ningInInnenndianuiisne wiauldu
uaziuadvagianouonaini Setmualiiinng

1. fH91501MFUHUNTHEINSTLET 1 Lile
AU1505993UNTUTINTIANTNINYINTANS
Soudldosaiuseansamdsty saufenis
PouUngeaunsel
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UsziumnuiianelavesinAnwisedsativayu
nsisgusiilodugnniAn1sAny

7.2 The laboratories and 1. 910 SAR %11 53-54 unINeIRslaz AL 1. INNTHUNWAILAY T8 W.53 sdeu | 3
equipment are shown to be up- | Wleuglunsdanuasiauiviesujiinisuas | @msunisuuanisauadlinsouuas
to-date, readily available, and gunsaima3sumsaouiiviuate iowe uasll | Ansanszuudigednw wasduusdinng
effectively deployed. ﬂixﬁ‘w%ﬂ’lww%azﬂ.%muLﬁaaﬁuauumﬁmmi fudnuarnsldau Wy msdeununsiises
Seunisaeuremangns lnednisnuwaudisn | udewasldauns Fadosfinmsviestiiv
AnufpInsiunslduiesiAnisuay WFealad vingunsalnuns Liiiesmedunis

gunsalenauszuy fimsdpassautszanauiio | Founsasu
nstsssneuazUTulTlinsasldanuegiae
yenani wananslauszaunnusiuieniu
anuFnueietslunituiiuinisves
wiinerds WeduuvadinUszaunselivdnd
WissweuazivanzauiensHantadinagiil
AN AUWARNUTEAUNTANVITN HaNgNT
fipfetreaouinuiisesiunisiinuszaunisal
YOITNANYIDENNEIND

7.3 A digital library is shown to be | 1. 910 SAR %1 54 un1IvneIaeddtining 4
set-up, in keeping with progress in | U3n1suazmaluladansaume vhuhilduunas
information and communication | iSeusfidviafiatuayunisdnyiuaznside Tae
technology. Trsnsaududoyariuszuuseylatiiules
https//arit.rmu.ac.th/ iehussuuadetienuud
ansuazliang Un@nwannsadniminens
ansauwmdlsogravainualy 1wy nilsde A1)
515 Inerfinud $1eun1side de

Budnvseiind uazgrudouasa ¢
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- wnendglaniuniswaniesayafavialu

a

Jugudnansnisdeuifiannsadniclayniivn

q

a

nawuiuled https:/arit.rmu.ac.th/ Iaeiinig
AARISTUUASBUENaRUUTaewaz lSanen
Asounay duasuliindnuldunasansaume
poulal aunsanfalalaglalideanlvany 1wy

£ a a I3 U I3 .
udeyainendnusaduiiu (Thaills) uag
Google Scholar

7.4 The information technology 1. 910 SAR 71 55-56 WU URINGEY LAy il
systems are shown to be set up Ay Snvhszuumaluladansaumnesing o die

to meet the needs of staff and pevauesnusndureteansd Wmihivas

students. diseu laun didndneuinisuazimalulad

ansauna vimsvesUfiRnisaeufiames g
fndagfiormsaudaouinmeiiay quinwn
wavansdinineinig iielilunisiunt
Foya mMsfiunau uwaznsinnusing q fduls
81397158 SEUU N13909%09 TEUUNITIBITOLUA
wiluasaunaIuIeIUAaINT SEUVERURUADY
wazdavihszuudmsutindnw laun ssuuns
ameldouEsuYeinAnw sTUUATINADUNTA

7.5 The university is shown to 1. 910 SAR 71 56-57 WU UNTINEIRY ALK 4
provide a highly accessible fiszuumaluladansaumnesing 4 ienouaues

computer and network ausndureeranssidnii wazRiou laun

infrastructure that enables the drininguinsuazivaluladansaumea usnis

campus community to fully ﬁmﬂﬁﬁ’amsﬂamﬁama%ﬁmiﬁaqﬁmm%"a

exploit information technology for | SaftilfeuazaeindonI1siseunIsaou JRams
pgfIANIAUIABNNIMDTLaYAUE
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teaching, research, service, and

administration.

mMwazeInsdinineuinig iteltlums
AuAtaya NMIANHIU ULaEn159I LA 9
wnasdinAnykasypaInTaneatuayy N3
AuaszuuwaeMIiumsaniunistagdining
Uinmsuazimealuladansaumea e lildony
ansandsazldustloviannnalulad
asaumeldeneiiussavsnimmasa 24 $lug

7.6 The environmental, health,
and safety standards and access
for people with special needs are
shown to be defined and

implemented.

1. 90 SAR w1 57-59 wui weinags 19
WM ndunuresnuzasmanslunis
fvunnsgIusunuUaende/Aunadon
wnsguauUaenieluie s iing umsgu
audaondtlueinns uazdiidaudeans
ity

1. fudswnden 1ivdnnns 5 . inlfiduuun
UUR In1sdanisiseunisaeu luenansvesnme
ageans enans 1 lFdaiuiiviodng

uay $olfy 113 sruuiternglitnAnwmléily
o viedua deyanuausiesnts s
Falsidvdade Inerfinusuavionansang o ie
NsANYIAUAT

2.snugunn wianaastalinalnresamy lnely
wingaedn Wdaudunnduniinedesudy
WNAIAY LATBUELTINEIUIANMIANTAY
&y’aag’ﬂwsﬂuwﬁmmé’aiwﬁgummﬁmu
dmsulinisugune ua wagnsaua Snw
Bowtu Sengniduvessusudfonsuidedlann
WAnede TS YA fanunsathd

1.91n site tour INA1TFUN B E VTS
37089 3nenansvangiugelanunnsldy
1IATFIU MeAuFanden AnuUasady
wazguAmAtau uazidususssy sauds
nnsdunwal SHs (WnAnwr 13 mend
yaansitieates) wuin linsudaauiies
MsAMUANIASTE IR IUA WA BN A
Uaendey gunmihinanld sl lddpiaunis
& 0a1352UULINTTIUNA LA swand oy
PUEININ NRuauUaensieli SHs
nsuazUfRegnaiads Inglagosnany
Unansiy 1w yan1amill 9nsiuna

2. WATaUsTUUANNURDA Y LAYNNTYBY
U139bieg Tuanmldauldaaeniia
TnglnnzEosszuulnilivesiiinAnwiuas
91315814 lun195eunsaeu Wy Wesdou
wziagiiawmgnisalindslndluiesday
(Al 2569)

3. Lidaaului3esves nanseuanumTon
dmiumssesiu yaradidanudesnisfiem

FIBNUNANITUTETUTEAUNENGAT A1UN0T AUN-QA

Page 44



Criterion Strengths Areas for Improvement Rating Overall

UndnensaifiduieniedingURmeluds TunisiuSeuluaue 1Wu nswisy
159mg1UIauMmEaNTAY LABeaviuiaed way Wod3U e Woauguneuia Lileseedu
Winzay LG G

3.auANUaenNY IR lAsTUUSNYIAIY
Uaensfunglueins Inefnndessaslah
Vatuit 1wesmeluuenaniinneglueiansi
szuutlestiudaise Tnefansgunsaiiiieatosly
Ausnatui 1

7.7 The university is shown to 1. 910 SAR %1 59-60 UMNINYGE LazAny 4
provide a physical, social, and NMFIAANINLINABUNNABAN FIAuLazInla
psychological environment that is Lﬁas[,ﬁl,?jyaﬁiaﬂm%umﬁ%’aLLazﬂmmw%%ma'au
conducive for education, research, | UAAA Lﬁ@‘ﬁ’mlﬁﬁﬂﬁmﬂ’mﬁq PLOs lnaasauma
and personal wellbeing. 3 W 3 d I

a

-Mudala AngkariINe Sl IInanusend
NANSTTUYIR NSuAsEU auuvgdmsul
TnAnw Waneuwateinmu

Sumenm: uninedoidaufiosntidene
Tnua fiasyinotn aufin au 3 uavnil
18 dmun150en iaINISURIYARINTUAY
UnAnwY

Sudany univends fnnsdadiensoves
nAnwlrindnuilaaenns Inefivuleanu
anasdnuiivar mhesnwenulasnsiuaey
ALATURAYEUTIAINITINIEANUALAINVD

11393193
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2210019 site visit UMNINYIRLUNITINE
PIULAMUATAINIY FUINAWT 15997915
A0uyleaniaInIu

7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

1.910 SAR %11 60 WUT1 AL AN1TAINUA
AUTIOUTVRIYARINTAATUAYY
muladrinnuanud Inell Wsnuans vIIATN
Tng Ymthisnwnnsvthdinauaaus ez
melddinauenuiniadu 4 nquauduuwn
UjtRaussousvdniisnududenisufofsenis
%@JQﬂaﬁﬂiﬂqﬂ‘ixﬁ’U‘ﬁzu fuunduaussausiiie
nsimuIyAaInsludanin Falgusznsealdidu
fifmualunsUszdiunanis UuRnu yeains
avatiuayuynauldunsduaiunuausinugi
AMzhazunIIngIaen1vuald lasunis
Uszilunan1suuRauvesymaInsmn 6 iheu
Tnefasan15UsELTudsEnounIsLe sudy
Fuiieudas 2 A fnnsdeanslifidmedd
Sunsukarasiiefunsunansussdiulag
iy

1. MnenansvdngulidniauFenisiun
aussaUzgangauayy (D, JS) Insinuas
Usvillunaaussauraeatiuayy uagnsii
NaUsTllusilasUSuUTenu

2. nmsdumualidiideaduayy 1
dalausruumsUseiiu. yrannsieatuayu
lun1slu3nIsuuy real time wagn1sudina
nsUsziiun R inssiunusen1sves
SHs

7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.

1. 90 SAR 1 60-61 Wui nangasivangns
fszuvUssifiuguamsatuayunisiFousidu
Uszdmnd

fimsuszdiuanngldanuase loun dnAnviuas
p11seansUssliuasviouszduauioneled
7 Aade 4.05 Insideyaringnszuiums
UImvianans dSuiaveudaiau fie Usesu
NANEA

1. mmwﬁ’mmwaﬁﬁﬁmmazLfﬁmﬁﬂﬁaw
avvayu Salitaauiesweanisiinanis
U5z Ui LLaZ N S NEU WU E g
atfuayuiidusUssu
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8. Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.

1. nangns Insimuamang

- dnsmsdusanisdnw Seway 70

- 9NTINNTEBNNANAU Seeay 30

- anadglunsdnsanisdne 4 9
NOUUTETIUNANGNS Lﬂucg'ffﬁuﬁmmm NANNT
AnduuvemEngns (11319 8.1-1 nil 62
Joyadounds 2564-2568)

2. enudaya dasnisdnsanisfinw Andu
$auay 29.03 way emsIN1Teennanafy Anduy
Y08 ay 20.11% WadLiiosnin JaTvann
\AswgAandilain-19 dewalidnAnwiildvu
putosUszaudgninisdisy ANsTINLT B
msfnw Msiidgymeseuas wazdgymguan
Y9IAULDS TaTia9a1D 2568 fitfnAnwdsa
n13AnE $1uu 45 Au laeldszuzaieds
Uszane 5 U

3. fnmstheanmuniu widdlinunsuiuls

1. llduaneszezinanadevesnisansa
nsAnwn (Hundngnsusudssioiles dos
31897U)

2. nangesdldlannuiunsifieudesiueg
Wiy

3. lidmauiesszuunisiiufnei el
SOUTEHELIAN

4. fimaihdeyauinset uilidaauu
MaNsUTUUTS

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be

established, monitored, and

benchmarked for improvement.

1. vidngmsinmunslnuivesdudinnevas
MFEUFINTANY RIUNTEUIUNTVBS
WInenae lneuynineae lemvuals
thanwfidnsansinunelu 1 U nsendeya
wuvgauauMsHuvhvestufink1y LUl
YDIWNINENRY [https://ga.rmu.ac.th/]

1. vdngmsdalalldmndunisiieuissiug
Wigu
2. linumsindeyaluldusslovidendngns

FIBNUNANITUTETUTEAUNENGAT A1UN0T AUN-QA

Page 47



Criterion

Strengths

Areas for Improvement

Rating

Overall

2. vangesivuadvangdnsnsiiaurives
Judfinnendan1sansa n1s@ne) #s 90% Uad
Pn@nwndnsanisdnenielu 1

v

3. wangns weumngliszsuvdnans

P

muRemutayanINsaliisuivesiudia
d15an1sdne wuds 1 9 wu dhanwi
dsansfinwivesmdngns fidnganisane
U 30 AU ABULUUAITIA 4 AU T
I 1 AU MAINNU T1UIY 2 AU ANEIGE
13U 1 AU (M15190aReUaYaN15H9IWY W.64)

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

1. vidngms dn1smvuaidvang enansd
HSURnveUNaNgns 19138UsEMENanT Uay
91971580 F1UU 9 AU TNanUITY Naau
WINNT Y50 NUASNETIA ANUNR 9Ty ALAY
1 501 Tunsazdnisine finsseauwa 5 3
goUNRY (2564-2568) M15719 8.3-1 918914 U.65

1. lafimsimuadingvesdiuiuauide
ANUYS oNAIUES19ETIATBINNANYN

2. wunsnenudeyananiuidouasau
a519assAvesian

3. linunnsteyahluldussleviddendngns
waglifinsandunsiieudesiueiiieu

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

1. lufimsAmueandmvaneinaeinig
UTQHAENS PLO

2. liwumssyygiaedudunsiiothdeyadi
TeswiudilUldusslevidendngns

3. lildise9unisussg PLO sunaeivse
indicator fifnuualily 1.5/4.5

8.5 Satisfaction level of the

various stakeholders are shown to

1. vidngmsiiszuunismiuiang anuiianela
vosraulidudoneuen nquilddudia e
Tlun13Usuyse nangns viseuTulse

1. vdngnsdilainsasandmaneynngy
wazthdoyaiiasgviwanilUldusslovisie
NANEAT
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be established, monitored, and nsrvIuNsIanIsseuilnesuvilal ndnges | 2. dslaiinsaiiunsiieuifssiugiiey
benchmarked for improvement. | laldnalnvesuminende dsdninuinsgiuuas

Usziupaunn Wuiszannunsiaiudeya
AusnalanglEdaudin
(http://ga.rmu.ac.th)

2. vidnans s wWnvane seauauienel
voulddnudin aglusyiuiuin 4.50

3.7 2568 néngns weunmnelinAnuiney
wuudsannnisaifinwiesin@nwidug
Usgau SHs ngu flE0ndn Jugpeuuuy
drsnteyannuianelaainglitudin
(http://qa.rmu.ac.th) LLﬁiLﬁawmﬁ;ﬁmammu
#1379 N1SHUV LI 4 AU UVLAT 91UIU
1 AU AAWINY 9I1UIU 2 AU ANWIED TIUIU 1
A wud WEAlETuAnneu wuudisia i
seauauianelavewliiudinvemdngns og
Tuszeiu 0 shnddmneisals
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Uaiduauuzieulyuny (9d)
(Fmuguims + e1ansdgSulinvaunangas + 819138 aeu)

AIUNANEATUATNITIANITITEUNTERY (Programme)

1.

9.

mseonuuukazasmangaslilumuunianisldnaansidugiu (Outcome Based
Education) fausinnsti PLOs ﬁuamé’ﬂqmitﬂuﬁa&g@ nlveanuuumsinwazsyssiliunauay
nmsdansseunsasulundngnslidenadesuasduiusiu
mMssiiumsuitlaymndngasiiinnsimun PLOs veadngnsvateyausiazamlaiil
ANUFUNUSFaAAdBINU N15aen PLOs lUidu Knowledge, Skill, Character uay Ethnic
douaneiaitlidaunazandou

MsmAuAamuEesnnsIansussq PLOs uag CLOs vomdngaslusziuulounsuesnas
uazluszAuaminends Wy sernaIn1sussg el AsmslunsléinuasUssiiuna
MsimusgSuiiaveuitaiay

AYUEDARADISENINE PLOs uaz CLOs 19svdngnsuaznisaan CLOs 910 PLOs i
n3393 Learning Level WAy mapping ¥esvdngms iiethludansifeunisasunaznsin
warUseiiiung

msdansSeunsaouluseivndeniilalonald dndnwvidenldediaas
msdeansuFrgINIsAnIsAnvesIIAneIdBuazse N dAnsEsunsaeu
N1ALIuNTT Yinee life long learning lusedundanans Fifinsun wkuvnsdaEsy
atuayusaud Tn1sduduns nasviunmsdiiunu swfinisdemsligSeusasdaeu
funsuegrellosuaging

ulsuiemsiauazUszifiuna suiansgussaluasieiFeulusnunsianisGoumsaoud
N1SNUNUABULNITINNITTHUNTAOULALNTNUNIUNTINRAEUTETUNAATUNNIY HIU
yarad 3 wardeanslinmusgahisislussdundnges Anzuazaminend

= [ = [
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v a

10. MIINUKNY MAURANILLAZATINAUNTOUFMTUNITNTIATUTBINTANTUUYDIVANGAT

(Post-Audit) NilszuudnauAIussEAUNENgRT AME LavimIng ay

RVIERGINTENT

1.

A1FIBHUNTBUDATINEILAENTANLTUNNTAUBHUTALNSINDADNNTIANITSEUNNTEBY NS
I svangns laefiansaniamsnudiwiu (10 FTEs) Snuiudndiuenansdrediuiu

CY

Unfinw(Staff to student ratio) AOTUIULALAIINABINTVRILARLVANGAT

TIBNUHANTUTETUTZAUNANGAT A13LNEUeT AUN-QA Page 50



a

2. msmdunsiauganIweIanssiilodaaunsusTaNad NSNS 3 EUTALNA T UA M
szAvgauAn Tnelanzn sy dussausnieaiy “amandung” dn1sivue
duaty JauarUszidunalavinauimuinsianisiseunisaeu

3. MIEUESUNINAILIAUL1YB981a158 (MTosy At Anwise) AIinsnausuLaznS
fufunsnuususdsionsanmeimunuesithlugnsdusiunisussg PLOs ved
NANgAS

4. MIIAYUNUNINTTUETUNANGAS TuHUTTIzA LAY INSEEY ) uazdinsdeansls
UnfnwInsu

5. MIffiunInNNAIsIUNIsIuAIRAdeN aunm uazeaasade fiiinsuszmdlduas
doansegnamiia

6. msUsziliunanisliuinsiasinnamsussiduiniiuinniy Weubss wazUTuuse
sruvailumeativayulviasunamhsnuiieliiiansiaunnuogisdeliles

ANUNAENS

1. nsivuadmang  (Establish)  wan1sandiunuvawmangasniwiny - 8n51n1sdnse
M3finy Emsnsoonnatsfu szeriaMsAnwIeds Ml HasYNEINIANG AL
flamelavesnguiiiarulddosdendngns ethandduuazioniu (Monitor) Tuszdunms
WAZUNINYINY

2. MsnvuagiguviTenlguiig UL (Benchmark) VRIWANGATN AL LAY
uningdomsiuanmaidaeuasivunduszer WU seesusnliusuiieudy
sz szerfiaosndfeudeliAnmetanwuimnsglnauasiaurlufiemdifty

3. MIMAUAAAINNITUTTY PLOs Yoaiiaenananskazn1sdEuanan1sussq PLOs

4. myUszidiuanuianslayes SHs Aisldevangasudtsnauinuwasfuusmanis
ANHUIUYDIANZATUUUTOUAY

Fudy

€ Yy Aa v

1. msmiiuiemuguandfe1asdsuinveuningns 819158Uszdmangns Aaneinig
MAUNINTEIUVR @D, LavATAN
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n13fnw/soulTuUTImangns) wazvtdeyadoundu (feedback) 113LATIELAZENN
UFuUsan1s3nnsiseunisaey Wy Seaduayunisiseus aunsal/insesnuniiaziios
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