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2.1an15UseiiunuLnel AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[N | AWV DN

. Output and Outcomes

Overall Score

NN PO WVWIDNWLVW|DN

Based on the assessment results, the Bachelor of Education Program in Mathematics at

Rajabhat Maha Sarakham University Mrutfitls Odoes not fulfill the AUN-QA requirements to

be awarded the AUN-QA certificate.  The overall quality assurance implemented by the

programme is

O Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 4
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3

iﬂﬁﬁﬂuwaﬂ?'ﬁﬂi&ﬁui%ﬁﬂﬁﬁﬂgmi AN AUN-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
are shown to be defined and implemented.

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ALLNT AUN-QA Page 10




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 2 4
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
AZLUUNINTIU Criteria 1-11 2 3
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11
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waziIaeansauTuUsald (Area for Improvement) ausnausi AUN-QA
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3. Teaching and Learning Approach

dinsmmuausvginisnevesuniineds waziluly
Tunsinnsiseunisaou
-nangasilalonalidinAnwildiusaulunsdndula
989N 119U
-nangmslanmuavinuenisSeuinaendia (LLL) Taiau
3 vinwe Ao 1) Minwennsdeans 2) Fnwensldinalulad

NANAANERNS LAY 3) YINWENISAANIANAFAIEAS

-ndunvalindnelusziudigees dndnwidslal
annsnduiieugnisAnuvesuvninedeiinluly
-91nAsEuNTWal Mé’ﬂgmmﬁmmiﬁﬂmﬁduﬁ%u Active
learning usinnluuAe. 3 NsWLULUUAINTIUNTITEY
nsaeudiliaanndosiu CLOs Famsiansandiuus
wieliAnn1sdan1saeuRUY Active leaming ﬁgﬂﬁm
dngasm fnsdnneinaeuiiedaaiunisiSouinasa
Fim 3 vinwe waldnuIsnsiarauseiliuna Lagng
PaNLUUNTANES kAN sEAUlAS bulvinwe LLL uag
Hadns LLL fideu

-N1969LE3UN90U entrepreneurial mindset Tuse3an
Mudanqudslidniau vngiinginnaieituinia
Auszneunsdtlifiaenadesiunisduasuuntndny
Lsiusnguanisaiunisnuniusiedntilugnisuiu
TuSesnszuaunmsdanisSounisaou uagiiamauuili
YDIAVUABINTT VBINIANITAAINKALNIAQAAMNTTH

VIR

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁUi%gﬁJﬂgﬂQmi AN AU N-QA

Page 17




v

MUY

RDe

gauds (S)

FaaftaursauFuusald (AF)

4. Student Assessment
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5. Academic Staff
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6. Student Support Services
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UNANYINIUTZUUANTAUN AU ING G E

4. unIeaeiinsnuue Job Specification tag Job
Description waadmihideatuayuiimsuseily

ngAnsIuNsUHURTwNTUag 2 A%

1. 151Ul uEnSTULT A ANST UL LAE AL UIUANS
SUN UNIATIZILAL I UHUNAUITY

2. mi’muwuﬁa}ﬂiima’%wé’ﬂgmﬁ”’aﬁLﬂuﬁaﬂiiu%wmi
wazRanssuillldinnnis SaunussosduLaT NS OT I
TnuinAnwa LLazﬁmsﬁT'}Lﬁumuﬁf-\]ﬂﬁima'%wé’ﬂgmﬁ”’ﬁﬁ
JuRanssumadmnsuazianssudilafleivinis

3. msi@esloaunuguirmsuasduilaleivnisnsses
Funezsrazonlusyiunnzuazamine§ouazuuuiinig
L%aJ,JIeJqvﬁagsmﬂ'ﬁf"w’umﬁmﬂﬁﬁaumsaau 371198
4. m3vsziiuransUiRnuvesiheatuayuiifing
Uszillulinsaiuanurealsayriiganu

5. mythuan1suszliunishivinisvesheatduayun
WU U INNAIIUABIN1SVBY SHS

6. NM5UsELUSTUUNSIAUSAS NMslgulAeeuasnsiing

LNAILITEUUNSIAUS AT
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MUY

RDe

gauds (S)

FaaftaursauFuusald (AF)

7. Facilities and Infrastructure

1. wﬁ‘w81§8LLasﬂmzﬁ§qaﬁuawuﬂwsL’?&Juﬁﬁwu
M vidiseu iosduuun Mesdnianssy fidan
gunsalinTeailesns 9 samdsiosfifinis vesnmzuay
drunans Ainewfiss wiould uazsiuae

2. wimneaeiidrinineusnisuazinaluladansaumned
TusnsAua mAnuimnuilade ¢151 grudeya

a a

nenlinug Jusnisvesufifinseeuiiunes driindmne
duiusuazn1sdndnwiuiued lunisiauilagnegay
FEAUNIWIDINGY NAFBUANTIOULAINA (IDCL)

3. fsgUUUSNsASALmARY 9 ienouaLedAINl
Fufuv09019138 Wil waggBou loun szuunis
20930 TPUUIBMBATIULALTRIUTEYN TEUUUTEIIUND
QUEGR)

4. fiszuunseneduaudumesidanuuliasusnisiiie

o o

o w =

nmsAnwayidedmivinAnwinaryaains

5. unAnendeiinnsinaseuiAnuazaInUEUINRK
15997915

6. Lfﬁmﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamﬁawgﬂﬁmum
Tassminends lesunsussidiuday 2 adefisidunis
nSoufuN1sUsTIl U INedauaraue la 1w
aussouziiuiusasdeasid i ildsunsuuasy

Wlamsanu

1. MsfmumsnAsEILNsNUAIInden amnulasase
aunmuazmsyanldesnadususssunaziinisdeansls
N SHs 3 TUDENES

2. myvsuiiiumsiivsnisvesheatuayuuanimans
UsgifluuniannnasUulssdsativayumsifoud

3. msUszifiuanuiianslaves SHs sedsaiuayusing

wathuausulunsUSuU T
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FaaftaursauFuusald (AF)

8. Output and Outcomes

AinstmuadimnesnsinisdudanisAne (pass rate)
ogjfi¥evaz 70

Ainsivuadnmnegsnsinislaeui (employability)
yostadinfidnsanisine isosas 80
In3AMUAT TN TIUIUTIUIUNANUITU LA A Y
#519855AU998197158 1 wasuluszeziian 59
dnsivuadhmneseauanuianelavesiidiula

drudsusaznausendanansegi 4.00

¥ v &

Poya wadns Tunsanlunuremangns vy n1s
d159n1s@nen Nseannandy wazsraza@aluns
Au59M5fAnY 8R1N15HNWI NauITy Aenaanu
afeasIAveesduarindne NaawsnTUIIaRANTT
Sauifﬁmwﬁ’wawﬁﬂqm uazAUNanela veengurdl
dwldidesiondngns

- linwunsAmuadavane(establish) -lidaau Ussauly
nsfRUBARY (monitor) fauAuyInIsnIsiAuRanL
RIDERRN

- ladnunisiiul@es (benchmark)

Lawunsthdeya nstmvuadmvane nsiiufinniuuae

NsguALENRILAzUTUUTE (improvement) HAGHS

Aseduanulravu
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NaUZIIUSI8AIUNT (1nausieiae)

A15197 5 HaUsZIUsI8RIUNTY uazaguanls (Strengths) uaziiasfianansausuusald (Area for Improvement) m1uinausi AUN-QA

show that the
expected learning
outcomes are
appropriately
formulated in
accordance with an
established learning
taxonomy, are aligned
to the vision and
mission of the
university, and are
known to all
stakeholders

nangasiinsInvinainsnteuivemangns
(PLOs) §1uau 9 Fo Faudsoanidu PLO mumuan
AAnwhaly 1 98, PLOS MuNauIvITNAg 4 7o,
wag PLOs mungadvianizau 4 Je lagynde
%uéfuﬁw Action Verb s1nd Bloom’s taxonomy
wag action verb d@ulugjansaialaludnvauzidu
JUsTIU

-9 SAR w1 14 Wy vidnansinismvuanguyil
dlddudefidessunsu PLOs VBINANGNTBEN
Foau F35n1suazdeamanisieals PLOs 904
véngasludanauiilalsdudeiddy uansd
ANS99 1.1-1

9nnsdunival in1sdeans PLOs wazdouaTes
MaNgnstuNAe.2 H1une LINE ngusings, vt FB
YDIANVIU, FB VINNINE&8
vanansiunulunisusulse PLOs vemangnsingld

AszvIunsAtaLaulul we. 2571

TundnansuTuuse 2567 AeNIIUNITUINNS
wangnslausulsmnen nanisiseuslungu
WINTFIUNTTEUST MUNTOU TQF 5 MU Vs
NANEAT WA, 2558 UNNANFATLANLIMUNIULAY
Javindu PLOs 593 9 PLOs

3 PLOs dutioit action verb galufidnwazdugy
555U w‘%aagiugﬂﬁamwai’miﬁdw Wy PLOL: &,
PLO2: &, PLO4: Uy, PLOS: 8
ﬁ’aﬁ?wé’ﬂqmmwumu msfmdendiunzey
-Jadunn nangasimvualy 1 PLO Usenausie
WAy Action Verb deuvaulsuidiuniadnu K, S, E,
C 5‘?@@wav‘fﬂﬁ’lﬁmmm%“u%auiumiﬂisLﬁumimiq
PLOs

U8 S, E, C lalduswusiu PLO 1y

PLO3 : Uszanaldesrninus lumanimdveinis

n1siseuy winnssy wazmaluladansauna n1s

TauazUszidiunanisiieus lunisiamsiseuivae
N3N NeITUNUATHaTUNUINNTITAS

$3-1 : UUR Arevinuziigndes (AIs9zifeIiy

Criterion \ Strengths \ Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 2
1.1 The programme to | -21n SAR %1 5-6, %11 16-19 waguill 36-40 -91NLONE1T SAR 111 36 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

finwglun1sdnnisiseusluanudnw lngldesd
Anuslueansnainensinnsseus uinnssy
mslgwmaluladansauma nsinuazdseidiung 11
Uszgndldegwaenndesiuuunvesaniudn)
E3-1 : Wiugaan fidausau (msaziiediuaiesssy
suaqmmLﬂuﬂguagwmwwﬁwﬁﬂﬁqéfamamﬂ,u
FEMINNMIIANITFEUS)

C3-1 : wawilaad (msmiivanuiamesiuag fifia

wandeanagetnulusEninmsdinnsseud)

PLOS5 : UfjuRnihnaeuluaniu@ny) davin3delu
¥ a N Ay o ¢ a ' Y a
Fuey SuFunusuaziidiusaulugusuviosiiu
Uszgndlduuifnusvg iasugianeiiieddunis
U UR Hessenussaivineg Iavinusuian
AULBIRItiNANYIAT Uay uilias Ay

s

K5-1 : 99nkuU Walln Usehvg
s5-1 : UfjuRawuiidy
E5-1 : Usenginutunzay

C5-1 : Indgyayraunnandung

-Hn5 cross MseEU Va9 S, E, C Tuusay PLO
WU PLOL E1-1: §I3man515ade U PLOY E:9-3 13m

d18190d
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Criterion Strengths

Areas for Improvement

Rating

Overall

PLOS E8-5: ﬁuﬂaﬂﬂ’]Wﬂ’J’]ML‘ﬁUﬂE fiu
PLOT E:7-5 ﬁuﬂaﬂﬂ’]Wﬂ’J’]ML‘ﬁUﬂE Ly

PLO9 E:9-5 ﬁqﬂéﬂmwmwmﬂuﬂg

-9U1AN1TATIEVIANNEDAAABITBY PLOS AU V, M
Lag | VRIUUINGA LAY ALY
uazAUdenAdRIRUAARY T UTEAUDUY

wielviuladngnanevenasnasuiiu

dadunni1 38n15deans PLOs fiu SHs Uenay
Neduisslay 1 A9 MmUY ndnsun

U PEAEY

Aunsin PLOs nangnssinseAunisiseusauun
WunsUszend wagn1saAsIEd (PLO3-PO5, PLOT-
9) (UAB.2)

1.2 The programme to | -fin1sAviua CLOs
show that the
expected learning
outcomes for all
courses are
appropriately
formulated and are

-JadNn NNNITHTIVFBUNAD.3 I1UIU 5 5187377
WU
-A11519N19n5¢318 PLOs aqu K, S E C NoaNWUY

finsnszane PLO 4 K, S, E, C Mlaidumiusiiu
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show that the
expected learning
outcomes consist of
both generic outcomes
(related to written and
oral communication,
problem solving,
information
technology,
teambuilding skills,
etc) and subject
specific outcomes
(related to knowledge

wu31 nangnslasey PLOs egedmauindu
Generic Learning Outcome (GLO) #3©

Specific Learning Outcome (SSLO)

Taedl PLOs 78y GLOs $1uau 1 PLOs wag SSLOs

371U7U 8 PLOs

AENBAANUABINISUBY stakeholders loasufiu

5ol

Criterion Strengths Areas for Improvement Rating | Overall
aligned to the lalgnunsavenlein CLO voes8iv1gnanenanin
expected learning 9N K S, E Cla ’
outcomes of the . da X e e
programme. Aonsenfidiemldduiusiu wu Ca, C5, C6, C7
duiudedalsiu C2-1;, C2-2;, C2-3:, C2-4:
-IN1598AKUUAIII (24N UNTUTZEIUNANSISEUS)
Flalanunsauaninnuaenndedtiu CLOs Wiouans
AERnRdaItu K, S, E, C imednsuinveu
AnsianazUseiliunaligonmdasiuianssunis
Bounsaou (LA gaeazidondnaded rat
LA 7 Selaidumiuditu cLos gaeanBendnade
R3.3

1.3 The programme to | -31n SAR 11 49-56 —amﬂiﬁwé’ﬂgmwumuﬁﬂﬂ%& 11 GLO Wil 1 Fordu 4
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especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning
outcomes.

wazUINNTIY (83.) 2.89ANTIVITN (ATAN1) 3.
Ansanandl 4. flidadia 5.Awdinin 6. funases
wagriidulidudeannigly 9wy 3 ngu fe

7. 919138 8. AwdUagu way 9. AnzAgManNS 59U
Wavun 9 ngu 1lglunsdavi PLOs T1waziBna
ANS19TILERT M15197 1.4.1
Tnel¥58uuvasuamesulay anduinsiasea
ANUAIARYYDINGH SHs Wiothundavidu PLOs ves

NANEA

148na1n Stakeholder’s Needs uda £4il
Requirement Buivangnsaisuiunfiansanlunis
@579 PLOs Bnleiun

a

-NFOULNTTIUAMIAISEAURANANYT (1AD.1) 9MNAT
an

-WHUENSANENSUIRTTEE 20 Y (W.A. 2560 - W.A.
2579

U UNRIULATYN AR FIAUUNIYF atufi 13
(2566-2570)

—Uizmﬂﬂua.L%qwaé’wémiﬁaui W.A 2565
-NIOULNTTIUAMIAITLAUAUANYIUNIYA
(Thailand Qualifications Framework: TQF
-nnIEnsHMIIanguantugauAne w.a. 2564
wieliulat PLOS mawé’mjmmwammﬁsﬁﬁ’] Ay
ANBE1IATUNIU ﬁ'ﬂiamquﬁ% Needs Lag

Requirements

Criterion Strengths Areas for Improvement Rating | Overall
and skills of the study
discipline).
1.4 The programme to | -31n SAR 11 57-62 MyuANGUTALIY - 4
shon that the Usgneumeiiduladiudsainnieusn 39U 6
requirements of the . ? .. . .
stakeholders, NgY A9 1.N5eNTNMTAUANYT INe1Fans I3y RIRIGAIRINIE
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of the programme and
all its courses are
shown to be
comprehensive, up-to-
date, and made
available and
communicated to all
stakeholders.

1. 970 SAR %t 65 way 1UAB.2 (W1 5-23) Ue3
wangns wudn ddeya Programme spec. 113 check

list Tugile AUN-QA v.4.0 il 20 fsid

1) YeanUu/muieau (Uvine1ae vy
UANTANN ANEATANERS) UAB.2 Mt 5
2) @0 uAINTIANITFTHUNTARY (ANEATANENT

WM TIAUMIAITAN) Y 8

naunung sustewnslunisaeans usanms
dunwel nangesladnenans uae.3 fifunszany
undeanslifurindnudausauusnuesnnsaey uay
Tnldn13 LINE neu
“as9dpuUNsAeasteya Course spec. WAsuATy
n31 check list Tugile AUN-QA v.4.0 Wil 20 fil
1) Fos1e3w
2) eAvfideadunnou (Pre-requisite) w3e

SWATNFDUIBUNTaUA (Co-requisite)

Criterion Strengths Areas for Improvement Rating | Overall
1.5 The programme to | -31n SAR %1l 62-63 MuuARsURAYaY YuTNUITA | -1u1an1simun3snisuszliv tasasiie el uaz 2
show that the , TaLau aalun15Ussiun1susTa PLOs veamingns
expected learning L
outcomes are pydugUs T
achieved by the wu PLO1 Tdnwlneuazniwiaiauseine
students by the time asaumnataznaluladidvialumsiseus n1sdeans
they gradua’te' ° | o wal Y a a
n1svhausanduguldegramunzeay lyuueads
3309 YIUINIIAIERIAN 9 Tun1siauvse
I 1)
uwitgmld fidaansisay WivauAawes a0 way
vinady UfiRnulugruzarulunadesasnailes
Advialaods Nz e
2i5N17ia Twae 18t nieTIven
2. Programme Structure and Content 2
2.1 The specifications | upa.2 T SAR delidszufiamakeuns uae.3 n1siivun 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3) S1YALLDYANITTUTDIALNUILINUIVTN (15])

N 6

4 a

4) ¥aUsan (A.U.(Atindans)) win 5

(g7

5) %aua‘”ﬂqm (mangnsasansUdin @1v13n
ALnAEAS(@ ) ni 5

6) Nﬁm‘aﬁauiﬁmm"’h (PLOs 9 98) i 22

7) WNEUINSS UM DTDMNUANITSUN (Sulany
UnAnwilveuazinAnweeisssmea fianunsald
e ineduegned) wih 6 uaz (Aaaudfivesdidn
Ainwn) win 30-31

8) 5188198AN155UTDAERUIBITUIYITN
(311ATFIUAUNHNTENTA UINTFIU AMIAITEAY
2ANANYT W.A. 2565 UarUsENIAAMENTTUNIS
WINTFIUNTRAUAN 399 1nauat WINTFIU
nanNgnITEAuUTYInT w.A. 2565 TutnsAnen
2569) %11 6

9) laseasavdngns 133 mdefin wi 34

10) uiléuoysiAannaniizinis usu.
sLumiU'ixsqm%gqﬁ 3/2566 ’?u‘ﬁ 27 Lﬁauamﬂu 2566

N 6

4Aa.3

nmsduntval nangesladienans uee.3 Mdu

3) CLOs U945183%1

4) TLA uaz 3B8m1siana uazUsziliunariseu

5) AB5UIBTIE7TT (course description) 13 1A
3191995187391 (outline) 38 Uszulasigdan
(course syllabus)

6) UavlBunveIITNTIANA LarUssiunarisey

7) ”uﬁ%“mﬁm%aﬂ%’uﬂ?maaxLﬁﬂmaﬁw%m%
aan
—Ma‘"m_jmmiﬁmumnejmLﬁmmﬂﬁ%ﬁmﬁmaLL‘Wi'
1AD.2 Lavame.3 1ilude Lagnnuataanielunis
wewnstoyaludengudmune Lﬁ@iﬁ%mﬂaﬁﬁa

nauivnelaegaiussdvsnmunnau
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curriculum is shown
to include feedback
from stakeholders,
especially external
stakeholders.

L?{mﬁumﬁ@hﬁumwﬁﬂqm NUINHN15HN

YolauBL UL YDIANILAT (%ﬁvl,ﬂé’fagﬂumzmums
&1929) waztin@nwdudi o ﬁfﬁaqmﬂﬁué’ﬂgm
WisFy FeanadansuImsdanistudounes
ASHADUARIAAIANS U1UTENOUNTRDNUUULAY
Uuusmdngnsiiaenadasivaudesnisiulagdu
-9IN48NA5 SAR 11 70 nangnslannfiunisyiien
feedback annauiiiauladiude Ineanigdiia
Idun1euenuIeenNLUUNENENS Waruasednn
A0S U18518791 Lay WNUN15LS e Tienansdlu
NANFATNI U \iedoaunsninalanie 9 iiaAudy
Tusiedend 919158unazyiuaeu ﬁ’fﬂuué’ﬂqmﬂmi

w.A. 2567 ladin1susuuseinesuneiiieiiuiumada

AYINTALIU
/msiaunnszuaunsivdeyanndiidlidiuds

Trfanudaiau

Criterion Strengths Areas for Improvement Rating | Overall

NIEABUNADANT AN UTNANYIAILAAIULINTDINT
dou waglngvig LINE nau

2.2 The design of the | -31n SAR nth 67 uaznisduniual nsdaviwangns | -luuisgedslianmnsaneulddn CLOs Y093183971N 2

curriculum is shown Tnszuauns BCD K S, E Cla

to be constructively

aligned with

achieving the

expected learning

outcomes.

2.3 The design of the | -9 ns1w91un1sUszIdiunues (SAR) #i1 69-70 -NzUIuNsandsdayaangidmlidiude G 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

N1SUIMITIANTTULTEUVRIATH AR UAMIAAIENST LYU
5187391 wAAAAa 1 d1mTung uAanad 2 dmiuag
fiyndndadudmsuag [udu

v

o a a ) I '
-NANGATUWNUNIENAIUINITNY feedback NNFUE
Tawladrude (SHs) Adanurainvane
wiu Tneusudunisuszgungu nstnsdnsidunivel

dieliinanuiulanasannmvestoyalaun

2.4 The contribution
made by each course
in achieving the
expected learning
outcomes is shown to
be clear.

970 SAR W1 70 uaz uAe. 2 wih 103-107 %ANgNS
LiMuANTINSEA18ANUSURATOUNINTFIUNS
Sew3 (curriculum mapping) Wluidundngns lne
1§ Curriculum mapping vasusag 3183w TITmUA
13w wee. 2 TsvylilunsunsiSeuivesusas

187391

Seulidanuludeswes Mapping fisziu K, S, E,
C 310 Curriculum mapping Tu uA.2 % 116-122
Faludaaudn K1,2,3 vaneda K Twenanswiln
(K1-1 Tu upe.2 w1l 99 %39 K1 Tu upe.2 ni1 103,
111, 113)

-910 Curriculum mapping Tu wAp. Mt 116-122
wuin edvilunguivnAnuvialusdndu PLOs 16
ATUNNIIEIN
uidofisanauamlunsnszaenusuiavey
PLO lusesiu K, S, E, C dognudlunguivntnag
WAZNFUIYUNANZ ﬁmﬁwé’ﬂm‘“uhimunﬂ K, S, E C

gad

-91NLBNENS UAB.2 WU 105-107 Tusiedvaniy
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Criterion

Strengths

Areas for Improvement

Rating

Overall

sy Aisuemd PLO 6 efuneilonivn naud
wdnns lassadmsadnmans wuiAniddnma
AdRAENT Nau nann1T lassasmneedineans
K6-1 : BUIBLHoM Mqud nanns Tassadremns
adamans wAnfidAneadamans dnane
eAnndngasiilundn Sub PLO dslsitAnnis
Seus K funtu 1u51&3%ﬂ17i§jd%u wuseIwd 3
sa 206617344 duusidatou lneresuiy
e TinsUszgndldsng dadeulilu sub
PLOs K6-2, K6-3 1usiu

-Sub PLOs gaemaeaiiatu CLOs laigniiundn
PLO w@in

2.5 The curriculum to
show that all its
courses are logically
structured, properly
sequenced
(progression from
basic to intermediate
to specialised
courses), and are
integrated

-9 SAR v 71 In13a1AUTIEIvIg NENmnENHA
TgenndasiuanutUUNgoUI N8I
FEAUNUFIY S2AUNATN UAESEAUAY wazilsneidv

YNNI

-1ALeNENS ¥AB.2 U1 42-45 dunesnedvalaidu
AINGINUANLNUUTUITIEIV 18U 206617344 67
wUsigadoudmiuag gndnliiseulul 3 uagsiedn
ﬁuiludﬁizﬁummi W89 Basic WaNLN 9 Sub PLO
e W305183918 U 1WU 206617337 WYAdA
UIUFTTY, 206617339 n1531AS1EM LT L1 udu
-nNsduAEENANY1 nuIdnAneiaianela

AUNISINAIAUT LIV
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.6 The curriculum to
have option(s) for
students to pursue
major and/or minor
specialisations.

-9 SAR W1 73 ndngnstadaiid s1e3¥den 27

meAnsedvLaends 6 e

-97n SAR %1 73
dlosmedosinvesssuvamsideu stuuudms
dansgaew ibigiseuldaunsaden Seuluvain
Fuanzlaies

91neNa1s SAR utindi 73 Tulinsdnen 2567 &4
L& @elemalitin@nwndendoulusedvientia
nasdvnendeduuazngalvieniden losse
Podnnavessruuameidey szuuuImMIInnsiaey
bidseuldaunsadenseulunnaivianizld
N L.wiué’ﬂqml,%lamaiﬁ’ﬁ’ﬂﬁmﬂlélﬁam‘%amﬁa
Wisaandearganutiung uwasiavaulaly
eI FLNLES wagivn GE
-INNsFUNwalinANYILaE N TETURRYEU
NANgns ‘vié’ﬂqmLﬂu@ﬁaﬂﬁw%uﬁaﬂﬁiﬁﬁu

PnAnw Wnedinnsd5ianusesnisvestnfneney

2.7 The programme to
show that its
curriculum is
reviewed periodically
following an
established procedure
and that it remains up-
to-date and relevant to
industry.

-9 SAR ni 73 angasiinmsaliuanuiieuTuuse

wangasyn 5 U

1ALeNENS SAR %1 73
Jainuteyausenaunisesunenuaenadesiunin
msﬁwmmﬂmiﬁf\]xﬂ%’uﬂgwé’ﬂqm
—ﬂﬁsmuﬂmﬁamvmumﬁﬂizﬂaumnﬁ]mawé’ﬂqm
Felsifrnudaeu vetheiausnfunisdise

AMUABINITVBY SHs LiNaaAYi1 PLOs
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Criterion \ Strengths Areas for Improvement Rating | Overall
3. Teaching and Learning Approach 3
3.1 The educational 1. 970 SAR %1 75 ndunvaltindnwluseaudigging dnAnwids 3
phllosophy is shown In1sAMUAUSYYINIANIVBINININETRE Tanusasuitasygnsfnyvesumine den
to be articulated and o o o n oy an e
communicated to all Tndindnufjuaiiten1siseuinasndin uay Ul
stakeholders. It is also | SuRinsounadauiosdu” Jsmsduatuassanudlaliiuindnw
§hown to be, reflected 2. néangnslaunuvgnisdnwvesuniendeunly
in the teaching and O y . .
learning activities TuN199AN19L38UNTERUTNADAAADITULUININTT
aouluseivn 106704308 NMFINNANTIUNN
ALnAIERSILAE STEM @nw (Activities in
Mathematical and STEM Education)
3. fimsdeansusgnsdnwilidutndnwilaenis
wwsludonsulad
4. vanansiunulunisdeans dudesei
nanuaneannIululnsdnwdaly
5. lu SAR delaidaluises mehusvgnsdneily
, « A = 1% aa YR , &
dres “WiensBeuinaandin” T4 wiludull
Iogniasluufumug
3.2 The teaching and | -91n SAR w1 76-77 . 4

learning activities are
shown to allow
students to participate
responsibly in the
learning process.

e latenmalitndnunddlusiuluniseandula
Wy LEenTenaula AuAIN S18UNsenIsidaIUY
Fulunsindunanuveuious Nty wangnsil

sevndalenalitndnwniidiusiulunssulunig
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learning activities are
shown to promote
learning, learning how
to learn, and instilling
in students a
commitment for life-
long learning (e.g.
commitment to
critical inquiry,
information-

nangasiruavinwen1siseuinaondin (LLL)
Yomdngns 3 vinwe Ao 1) vinwenisdeans 2) vinwe
msldmalulagvispdinaans wag 3) inyzn15an
NNAUAAAAS

Anssuiiioduady Life-long Learning skills
Ieignuanasd s1e3wenee 1w nwdangudmsu

NsIANTsiSeusAdinans adamanslutusey

aamﬁaaﬁLa'%mmﬂ%'auimaam%% 3 Minwy waldnu
WAsinmauseiliung wagn15eeNLUUNTELESH
waznseAuliiSeuilvinue LLL wagkadns LLL
@ou
-nangnslilivanstoyansrsuiunisduaiuisouives

VaNgnT wagdsn1sseuiNmvuIvanegnsls

Criterion Strengths Areas for Improvement Rating | Overall
IANTFBUNTADY LU T187971 106704303 A58
napdinmansine fndnwanunsadenideise
AuALEUle é’ﬁ’;ﬁ]sﬁagamﬂmiaqﬁumﬂiqL%&Ju
wIoUeimuIvI TN dnavedeyananisfinuise
Haou
nmsdunvaiindnudeuatul 2 feudi g
Tndnuiidiusalunsdnaulalubesdndiunziun
nsidengUvesianssulusedn
3.3 The teaching and | 91 SAR wih 77 néngnsduasulidnnisiiounts | -1nenans SAR wih wangmslulduansliiiumn 3
learning aptivities are | apuuuy active learning lunnseinn AAALNISL38U N19d0U active learning Lag
shown to involve . o - e . . g e .
active learning by the | “VInMsduNwalindng dnfnyiszynisdanis Tisgyguvuithanldaewduuuula (endieeq)
students. ISEUAITADULUU active learning -NMsduMwalindny) TnAnwiseyun1sinnis
IS8UNTABULUY active learning LLﬁﬁ'ﬂﬂiuuﬂa. 3
sUsuURanssunsseunsaeudsliasnadesiv
CLOs (HoundulugBnasadt R1.2y* drdfgann
3.4 The teaching and | -91n SAR %t 78 wazn1sdunwal -9INLBNEANT SAR 77-78 wangns dn133nsieinn 3
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learning activities are
shown to inculcate in
students, new ideas,
creative thought,
innovation, and an
entrepreneurial
mindset.

5187391999n1558UNTaRULDELESH New ideas,
Creative thought, Wag Innovation Aauanslunsg

35.1

NN5E9LETUNI9AIU entrepreneurial mindset Tu
emnwsingudilidnau

-2INLBNANT SAR 1t 79 nanansidunisasuly
sw%mﬁaﬂ@ﬂﬂﬂﬁ ufl. 1A new ideas creative
thought innovation LWag entrepreneurial mindset
yaurfiginmsieafuindngussnaunisdlaiil
#onARRINUNTELESILATNANEN
1?1%1‘??’1/15%@@5%15‘3’1amuwaﬁﬁm%umﬂmmﬁﬁﬂ,mi
ANUARES9EsSA winnssu wnAnnsdu
dusznauns iusngaie
-gInnNTdu BN AnYIsEAUUTYIn3 T30
fidaasy New ideas, Creative thought, Lag
Innovation aMeAenssuTdETY
entrepreneurial mindset watn@nwldanunsali

Joyalrogatniau

Criterion Strengths Areas for Improvement Rating | Overall
processing skills, and | sfseu@nw iz‘U‘ULLanli]‘lﬁafﬁ”m’Jﬂu%uﬁﬁm -nnmsdunealinAneluszauuieges Sl
a will?ngness j[o AMAAIEAS N1SINNISLSEUSALAFIERSIEAU ansasyuiney LLL Adafushdnanele
experiment with new . Y .. )
ideas and practices). | Vioufiny msdanmisGougademaniszat
fseudny nsiamsiseuiadinmansseau
Tseufine warIneIn1sAuIn
4 4 neuldgnuun U 2-3 neude 2), 3)
3.5 The teaching and | -31n SAR w1 79 911 SAR %1 79 3
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Criterion Strengths Areas for Improvement Rating | Overall
-AUASNONTING 2
3.6 The teaching and | -31n SAR 111 80 21NLONETT SAR i 27 3

learning processes are
shown to be
continuously
improved to ensure
their relevance to the
needs of industry and
are aligned to the
expected learning
outcomes.

AN1INUNIUMIIANITTEUNTARUNNAIANITANY
AouflaziinsdanisiSounisaeu %ﬁlé’agﬂiumsw
7 81 lnedinismilsfeniuaenmassiu CLOs Lay
PLOs Ueamangns

NIV IeMENGATUTUUTY 2566 WAy 25%
YoamangnsuuUTe 2561
ImaLwiaffi"’mmgﬂﬁumﬁmmuLﬁuuﬂﬂamauaﬂ
NANEAT 2 AU UATAYUBNUNING Y 1 AU
ANTUNNTAULUINNNTNUNIUYDIAY
ﬂﬁﬂﬂ?ﬂ&ﬂﬁ]%ﬁﬂﬁﬂiﬁ!ﬂﬂmgﬂiiﬂﬂ’liU%WﬁMﬁﬂEﬂﬁi
Lﬁawumumwaav CLOs
YoAar eI IdanATesiU PLOS Yaananans
LLawumugﬂvamif{’fﬁlmiL%ﬁuﬂﬂiaauiu"ﬂﬁmum
(UPB. 5)

L2 o =

-nFuNalaNTIRTURAYEUNANgAT HiN1s

U

NUNIUAIY TLA

ndngnshilananmnudenisvesiiaulidiude
LaEAFNILUIILYRIANUABINIT VBINIANITAATA
WAZNIADAAMNTTH
Jaiusngranisasiunsnuniusiedvtlig
waé’wéﬁﬁmmﬂamﬁﬂqm
SLUINSNSNUIIUANTIANSIS BUNSERUANTTUANS

Alileaaulusredvsiununuse
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Criterion \ Strengths Areas for Improvement Rating | Overall
4. Student Assessment 2
4.1 A variety of -9 SAR i 83 -2INLBNAS SAR 171 83 wagndngulsenauly 2
assessment methods nangasiisuiuunsinnaivainvany wu WU NsansIsnsinuazUssluluseivives
are shown to be used Ll . § L . . -
and are shown to be nsaputaley NMsaeUUUR n1sdssgnuRe) NANgNINARAADIIUN1TUTTY CLOs ATUNTIEIN
constructively aligned | nsdssieaungu n191i1518914338 -9INNITATIVADUNAD.3 VBITIIY Fon15Tanauay
to achieving th? A19913UL/ AT ATHLEUBHAIU Usellunagisoudiliaenndesiu CLOs
expected learning S lnEn .

%%

outcomes and the (gaunauliganAsn RL.2)** d@nguin
teaching and learning
objectives.
4.2 The assessment 910 SAR %1 83-84 -91NLeNE1T SAR %11 83 sruun1TUTEIEU LAy 3

and assessment-
appeal policies are
shown to be explicit,
communicated to
students, and applied
consistently.

nangasiinsimuauleuignisinuazuseiiiung
Julumudedsduamivendesadgumansaiui
AIBNIANYITEAUUTYYINT N.A.2566 LAz
gnssalTousuumMUUTENANIINESY 1YY
UaNTAN 1389 SEUULATILIMINTOVSTaiAEIY
nsUsTuNaNIIANYIvRINANY W.A.2567

a d'

finsdeanstiiSeunsiu wangasimualenansd

€

Naaunnvnusulnvaulunskaeseilsudavirunay

9

ee &

Funausng 9 AithAnwamsudieyselevives
WnAnw Tneszyadluuae.3 wasuddliin@nwingu
Tudluusnuasnisiiounisaey wazdeansl
Aanasdaniunisiluasguieaiuwazinns
lldiutdnfnwimnau nﬂ%u’umué’ﬂwmmﬁmﬁ’u

-Insuszlunawuudanaeilunnseinn

szUULLazLmeqmﬁqwaﬁzﬁLﬁmﬁ’umiﬂimﬁuwa
nsfnwvein@nw nszuIuNNIRIna deasiy
&1 U NTIVTYUU 9290081 uavdumeuudaiiele
LLagiu?Jmiﬁﬂmﬁmumﬁ%’ay@mﬁﬁ%ﬁumsa&hﬂi
U9

o 4

-nMsduNwldnAnw lYeIn19nsRnseny

& Yo

2197555 URATRUTI83 LHutamnamdnlunig

U

gNEIAILIDNANITTEY
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methods are shown to
measure the
achievement of the

fnsMnUANSURRAYRY A AMENITUNITUIING

wangns Wadumsinn1sussaranisiseuing 3

\WT0ele NI karINATtuN1TIANITUTT] PLOS

a

wadlnsimuegulinvau wazdulnussg lu SAR

Criterion Strengths Areas for Improvement Rating | Overall

4.3 The assessment 910 SAR i1 84 -9INLBNEA1T SAR T 84 wangmsdseuumsiang 3

standards and flumsprulunisidufamueuinmilunisfine | Ussidunaiiduuiasgiu wieussifiuaaudimdd

procedures for student o . Y N .

progression and YesnAnY YBINTLIHUYDIN LT HUANULNUNITL T HUVDINE NGNS

degree completion, dnsfemusnudnAnefidiiunisuageusnnsgiu | wastnasinisduseedisls wuniseandunanisal

are lshotwn to be ANUINIBIN WAL N TADUANTTOULNNATIIR dou N1308NRNADY N1TIAAIINS NI nguly

explicit, v o de s w .

communicated to wnautuszaulaninfnusosaouniu

students, and applied nangasdearsiiinAnuvinsiuidela wasdssuuly

consistently. UnAnwlansiaaeulamumiesenioll
nnsdunwaltnAnwdeldaiuisaveninueily
MMIAUANSANYINATUAIULA

4.4 The assessments | -91n SAR %11 85 3NNITAUNWAL UAZAINNTT - 4

methods are,Shown to fFIVEDU supplementary documents

include rubrics, o s .

marking schemes ‘Viaﬂqmumﬂmm rubric Wag marking scheme Ju

b

timelines, and nisluasn135nw validity, reliability, Way faimess

regulations, and these | o5 412505 Yoy rubric & descriptor AsUTIULAL]

are shown to ensure 5 eve wa

validity, reliability nsguaiiudiSeunsu

b b
and fairness in -uonanilusedvdadnisuas seideuiieaiuns
assessment. dou dndruninlunisiona uazaieailunis
Tanalviuglseunsu
4.5 The assessment 910 SAR %1 85-88 Auillosann R 1.5 daldfinsimunidng 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

expected learning
outcomes of the
programme and its
courses.

LU A

1. MsUszluRaanEn1I3euisgiv (CLOs) M
7451

2. miﬂﬁzLﬁuwaé’wémiﬁauissﬁu%uﬂ (YLOs)
AN57971 4.5.2

3. MyUssillunaansnIsiseusvemangns (PLOs)
a51971 4.5.3 Faruualin 1955 Sndlotndneau
nangas 4 U lnglduvuuszidiu lnedudin
wuuseuay laedldUmudn uaznisussyy lag

AENTIUNTUIIIINENEGAT LU SAR ni 87

91nena1s SAR il 62 ludnisAnwitsuund
@i 1 ﬁUiﬁqLLazﬂhu PLOs 1, 2, uag 6
312U 54 AU tneiinsinuasUseliunaanny
CLOs Tuumagsednn Ae s183vn1sidniwlneiy
nnsde e Iainen dmiung 518701ANE5Y
938535u Anudung edvvdnnisadinans
dmiung i'lsﬁsu'maqwémiﬁamiﬁm%’mg Tneil
wiasilelunsTouazUssdiunadivannwany

manguuwuuly ume. 5)

MM 63 FeldIan1skazaIaankinsatuisnislu

SAR w1 87

-R4.5 Gelaifisneaunisinnisussg CLOs fivaay
galaifinsinnnsussg YLOs wazdalifiiansaunniy
donAd83vas CLOs YLOs fildaiiiunisia
(@Faruunlii i’mﬁmﬁmwmsﬁmm LazAuY
MsfAn® MUF16U) fuNISUTI] PLOS
aufivualy
MANGAINMUNIUNTAITUINITIANITUSI] PLOs
%adﬂéjﬂﬁjm‘iaﬂﬂ% Inelidenmass R1.5-R4.5-R8.4
Fau3unin 1dunne OBE Lﬁaiﬁt,ﬁmmﬁmmﬁmsq
PLOs fifluinduldass

-A5AMIUNITIN
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Criterion

Strengths

Areas for Improvement

Rating

Overall

4.6 Feedback of
student assessment is
shown to be provided
in a timely manner.

-91n SAR %11 88 No STR

-9INLBNEATT SAR 1ti1 88 MANgnslienansdaeu
wIsnansaeunsenanisuszliuliuindnwilasu
NUTIUT MdsRInruNNSERUNanA Y WielH
ToyadaunduuninAnvidusieyaea 1wu nanis
p51an1sUTEIUNSERUADUIS U NsUTEIHUNG
sEninadou MsUssdiunandaiou WelwindAnw
ﬂ%’“uﬂiqdﬁﬁmsaumsL'%*&Juﬂﬁaaul,l,axﬁaaummm
Hrewdodseulun1snuny uilun1sseuvemuLes
Ioviuniuszegaanlunisiseu
-NMsFuMwalinAny) nangasaiiunsl
feedback AutiAnwegwiuvied welwinAnwile
UFuugeiies Tynavduanzuuuaoudsdods
Ussnemzuuuniely 1-2 Yu SadedeUsznirnzuuu
malu 1-2 §Uast W3ensIi feedback iuiindeann
qumsYaue waxiinaslif feedback Tneftousindu

158U (peer evaluation)

4.7 The student
assessment and its
processes are shown
to be continuously
reviewed and
improved to ensure
their relevance to the

-210 SAR %t 88 FIUNINTHUNYAIBN1AN5E
;;d"%’vﬁmjawa”ﬂqm TNSNUNMIUNTEUIUNTIALAY
Uszillunalagldnszuiun1smuaeunadug noves

187391

-9INLBNEATT SAR 1ti1 88 MANGATHNTZUIUUAZUY
NNNINUNIU MTinnazUseilunasnedan 1l
YAAAUBNUNTINVIUNIU MTNUNIUNTITEUNNTaOU
TylalanamunudenILABInN15vBINIANITYINGTY

wazaanARITUNANISISEUINAANIS Tag SHs
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show that staff
workload is measured
and monitored to
improve the quality of
education, research,
and service.

YBIDITIRUNANLNUINNITAIUIUNITEIUVDS
WMINYIRY (NIUITMTYAAR) wazany (Feu3mg)
Fariladansiuundadiuilifisemnsaunas
ﬂiamquﬁu’ﬁmﬁmmaau 15398 N1SUSNITIVINTT
waznsviyUnssAay InusIsuRE Mg aNANY

AAUAHTOLATAINU

ATUIIAN staff ratio WA FIUIHANININTUIEAE Y
AUNDLNEIADNNTIANITLSYUNITABULATNAIUINIT

IANNSISIUNTEDY

Criterion Strengths Areas for Improvement Rating | Overall
needs of industry and -daaSulvienansdyuiaveuseividuinasiunee.5
alignment to the 22957859
expected learning
outcomes.

5. Academic Staff 3
5.1 The programme to | 1. 910 SAR %t 91 52UTMANgAsTuNLEnIIMaT 7 | 1. 910 SAR lunuwnudasimaddundngns Ao 3
show that a}cademlc f51waziden 9019158 MINATIRBRTIMEe | wagluiuuwnudnmamawnue1a1sdlsuiaveu

staff planning Y L .y . . e s

(including succession, Tisane Tuudazd dnszuaunmslaundausng VANgNs uWHuN1sEUNeAmumianslusserduLay
promotion, re- Us2n1A N13833%1 N1SdUNIBAl N1TSULT LA SYHE7

deplqyment, NPLUDIYIIVNT AUTTUUVVRIUN TN TR

termination, and C a4 .

retirement plans) is UNUNITNALNUDINTENBUUNTDADDN TnEEILNY

carried out to ensure | 8a31AAIENY AuzLAaTLMINENEY Lag Tadaue

that the quality and Joyaiiien1sdaviunudnsmauansl i iulys

quantity of the -

academic staff fulfil | #1910

the needs for

education, research,

and service.

5.2 The programme to | 1. 910 SAR w1 91-92 wingnslduuiAnniszau 1. delainunisuiausal FTEs 9999719158 WazN1S 3
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show that the
competences of the
academic staff are
determined, evaluated,
and communicated.

Y8991913IMUUTENIAANENTTUNITUINTFIUNT
PAUANY 1509

Lmeqmiﬁﬁum@mmwmmﬁé RGN GE NARE!

a

UTTAHAGNENSITIUTAUNIATTIUANA

q

szﬁuqmuﬁﬂwﬂWﬂ. 2566 Usenaunig 4 a9aUsenau

o))

0

(1) 9RNKUULAEIHNUNITIANINTTUNITTHUT VR
HiSeuegaiiusydnsam

(2) ddufanssunsseusiaegdiuseavna

(3) ESuasnusTeINIAnISseusavatuayunis
Seuivediseu

(4) TouazUseiunansisouiveisey wiousa
ansalideyadeunduegiainasse
LaZENTIOULNNTIBLATALTTOULNSIAAIUTNYIUDY
9191587 nwlnefinsusyyudeansliiuenanselu
VANGATNNAUNTIULAE IR UNTHAUANTTOUE
YoIAULDY LieasTouNan1sKaNTY PLOs 84

o

Unfnwliussg

UFuussnulaganigmunisiansiseunisaou
1.é’dlﬁiwumﬁm"%ﬁumumqﬁmamiawmwmﬁuﬂg
FIUNINTINLAL U HUNALA UIHANIWRILINT

IANNSISIUNNTEDY

Criterion Strengths Areas for Improvement Rating | Overall
aulaveusiazypma
2. fimstauazUsudunanisufoinulos 2 ass
ANUNTTUIUNISTVBINMINGIAY Tn1TUINANIT
UizLﬁumﬂé’uﬂqa@mmwmﬁmmﬁﬁaumsaau
5.3 The programme to | 1. 910 SAR %t 93 wangnsinisimueaussaus “lainunsthmanisuseilivanssausiwauLay 2
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show that the rights
and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking
into account

qﬂmﬂsmwiumiﬂszsquuﬂmﬂi LAY INVINNLIED
asludamue Wenfuanswasansiay ansusylevd

Y949715INUNINGRE LYY

Criterion Strengths Areas for Improvement Rating | Overall
5.4 The programme to | 1. 210 SAR %1 93 WU NANGASANUANITEIU - 4
show that the duties | 45919454 IgfiTUINANIA ANULTEIEY
allocated to the .
academic staff are wagUssaunisal Ny
appropriate to NUUINIT UaZAINAINTIVTEAINATNTOILFAZ AL
quahﬁca‘uons, UIUIAIMUANTOUNITEITUNITABULALNITA LA
experience, and o gy . . -
aptitude. UnAn®) NaonndoInun1s UYssidun19ea1uved
unAnerdenivun (Uausui-4) ludnisfinwl 2567
nsdrsiagaeulundngns e1a1sdaeu dosdnndl
AULTEITIEY wazUTzaunTaiNaennaeiuTIeiv
NsuiareU
5.5 The programme to | 1. 910 SAR %1 94 U1INYIABIUNITAINUATZUY - 4
show that promotlon TUslutu (Promotion) A S¥UUNSIABUTURUADU
of the academic staff .o _ .
is based on a merit MIFAUMUINITIYNNIT RITIUNHANUATY
system which NNF38UNITADY N1TITY NITUINITITINITUAZAIT
accounts for teach}ng, UngefaveTausssy nensuseiduainniseaui
research, and service. . oL .
unIveaenivue Tulsazdazaniunis 2 129 %3
N 9 6 Lo
5.6 The programme to | 1.97n SAR nti1 95 wuan unninedeladeansii - 4
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Criterion Strengths Areas for Improvement Rating | Overall
professional ethics 1) Avigvasypansiiavglasu wu fuan nsAinwsie
and their academic NI UNAITNYINGIUIA NIFVONUYINITENITUVDNU
freedom, are well . oA . ) '
defined and Anw o MeNIANYINIU
understood. 2) Avisfuiinaazlasu wu druin e nisveldse
Tun1slussnis msveldviesussau
3) @nsusylevy wu mslaansiinlsaseuaisnues
UMYy NS tunenninAnwilu
UILDI1TENNA
4) unumuazAuEAtYy Wy M3l
aU13naluaTe19150uas 151901 aNNANAEE
w1 Mk Wuandnneswuatannisiiy
5.7 The programme to | 1. 910 SAR i 96 wuth uvAnedeuaranedinns | 1. vlidnnuiounuiauinuomea1ansdinding 3

show that the training
and developmental
needs of the academic
staff are
systematically
identified, and that
appropriate training
and development
activities are
implemented to fulfil
the identified needs.

E‘iﬁaﬁ]mmé’aqmimmﬂmmiénﬂﬂmﬁa%’ﬂﬁw
WHUTAILID1TEANUIYINTGT UWHUNITEUTLS
NS WasuNUNTaUSATIEWlusTardy 1 U
wazluszozen Feazdnismunalunng 5 9 uas

v o

AN L“TJULLNHWWU’IQﬂa’W NIVDIUNINGIAE TIUDY

e

'
LY

pnssulszanavasmInedslunisdsynaIngii
Hnousy WaunnuLee
2 lutns@nwinniuineasdlundngnsiniseusy

WAILIAULDY 4589 MsInvimvangnInL

MvuALAY JNMsalunsmuwnuasse sy

WalunULeIa1u15alUNSn PLOS Tﬂsuawé’ﬂqm
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Criterion

Strengths

Areas for Improvement

Rating

Overall

WM Outcome Base Education (OBE) 1Asans
WAIYAAINTAILNITITY waziinisiunialufnwig
uieneg Lﬁﬁ]ﬁ’lﬂ’ﬂﬂiﬂﬁUN’]@@ﬂLLUULLa%WﬁMu’]ﬂ’IS
%’mmﬁﬁsuil,l,asmsL‘l“;lua’ﬁméﬁﬁﬂwwaqﬁfﬂﬁﬂm
nangasiuaun1sUTuUslienansdudagvinuagung
Wawnues dleeransdiauinuosudiasndndy

atvayuliin@nwiussg PLOs nangnsveln

5.8 The programme to
show that
performance
management
including reward and
recognition is
implemented to assess
academic staff
teaching and research
quality.
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(performance management R5.1-5.7)
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and long-term
planning of academic
and non-academic
support services are
shown to be carried
out to ensure
sufficiency and
quality of support
services for teaching,
research, and
community service.
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Criterion Strengths Areas for Improvement Rating | Overall
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6. Student Support Service 3
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criteria, and L. P e u

admission procedures | Sn13fmuanasinIgEuin lupaaudfvelidn | Waunau

to the programme are | Anw1 dnszurunis TuneunIsTUIANBlY Sz UY

shown to be clearly msadnsrusEULeaU v INeae

deﬁned’ ) ' ) p= a | v

communicated, 2. 970 SAR w1 99 WU nanansiin1saeaswARa
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Criterion Strengths Areas for Improvement Rating | Overall
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sygtem is shown to ANTAUNAYOINNTINGIRY regis.rmu.ac.th) Tunns 2. galigaLausa9nsle feedback AudnAnwsag
exist for student - o ua . .. . . A .
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workload monitoring. Foyamfgrteaiunisameidouseu 1nse 918%e
Student progress, o o ,
academic 919159NUSNYILALNNTTUYBITNAN Y1881
performance, and ASUNIU
workload are shown | 5455 g ymuneldenarsdasunazenansdi
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recorded and Usnuldseuu regis.rmu.ac.th lulas osdialunis
monitored. Feedback | finnuanuimvdivesdiSou nan1sisoukasnsy
to stude.tnts anFl M3IsEUTeNInANYIRY19mBLLDY
corrective actions are
made where
necessary.
6.4 Co-curricular 1. 970 SAR wti1 104 WU nangesiinanssuasy - q

activities, student
competition, and other
student support
services are shown to
be available to
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of the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These
competences are
shown to be evaluated
to ensure their
continued relevance to
stakeholders needs.
Roles and
relationships are
shown to be well-
defined to ensure
smooth delivery of the
services.

AUTINULVRIYARINTAETUALY
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Criterion Strengths Areas for Improvement Rating | Overall
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resources to deliver
the curriculum,
including equipment,
material, and
information
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Criterion Strengths Areas for Improvement Rating | Overall
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7. Facilities and Infrastructure 4
7.1 The physical 1.970 SAR w1 116 sy umIngrdouazneil - 4

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 50



shown to be set-up, in
keeping with progress
in information and

wasimalulagdansauwme i iduuauseus

'
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Criterion Strengths Areas for Improvement Rating | Overall
technology, are shown | viasujjufinis LLazwi“wmmaﬁ’Uﬁguﬁuﬁ] A1UAINY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

communication
technology.
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7.4 The information
technology systems
are shown to be set up
to meet the needs of
staff and students.
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environmental, health,
and safety standards
and access for people
with special needs are
shown to be defined
and implemented.
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Criterion Strengths Areas for Improvement Rating | Overall
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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of the support staff
rendering services
related to facilities are
shown to be identified
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.

AUTINUTVRIYARINTATETUALY
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Criterion Strengths Areas for Improvement Rating | Overall
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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7.9 The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and
enhancement.
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Criterion \ Strengths Areas for Improvement Rating | Overall
8. Output and Outcomes 2
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to show directly the
achievement of the

which are established
and monitored.

programme outcomes,

ANITANGNaATAIMUALT TN1951891UTIUIY

o

UnfAnwEussg PLOs vonangns

PLOs s 9 Tasaiine

1. N15UZEIUINAITHOUVDILAAZ TILIUN

2. msrusedndidndnwamedou

3. {uAINTTUETUNA NGRS

4. msaeuiitiulaenssunng
Felumsaevvosusasseiv tednsnuniudeans
TuazUseliiuna ANURAINUAIEVBINITIA
Uszifiuma Aanssunsiioumsaeuiidenndasiv
CLOs kagAmNuUannAaoauey CLOs AU PLOs Wad
Ingliuanstoyananisussg PLOs w1 9 40
Felimsaiuiaiidvunlilu R15 Tu SAR wih 63 uaz
Ra.5 Tu SAR #ti1 87

wAs189uI TulnsAne 2567 SnAnwdnsa
AMs@ENYT 91U 25 Aau wazdilddnsanisdne

U 1 AY

Criterion Strengths Areas for Improvement Rating | Overall
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Strengths

Areas for Improvement

Rating

Overall

8.5 Satisfaction level
of the various
stakeholders are
shown to be
established,
monitored, and
benchmarked for
improvement.
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