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ASLLUU

AUKUY

AMNNUAZITAUANGDINTTTUN TR

1

Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

AN lgaNeoE9TnLIY

Inadequate and Improvement is Necessary The QA
practice to fulfil the criterion is still at its planning stage
or is inadequate where improvement is necessary.
There is little document or evidence available.
Performance of the QA practice shows little or poor

results.

Aaunmliidisene dndudesdinnsusulss

Inadequate but Minor Improvement Will Make It
Adequate

The QA practice to fulfil the criterion is defined and
implemented but minor improvement is needed to
fully meet them. Documents are available but no clear
evidence to support that they have been fully used.
Performance of the QA practice shows inconsistent or

some results.

Aaunliidigane uinsusuuse udly vise
Wanisudniesaunsavililinaunin

Wieanale

Adequate as Expected

The QA practice to fulfil the criterion is adequate and
evidences support that it has been fully implemented.
Performance of the QA practice shows consistent

results as expected.

HRAUAMYBINTANTUNITVRINENER AL

LN

Better Than Adequate

The QA practice to fulfil the criterion is better than
adequate.  Evidences support that it has been
efficiently implemented. Performance of the QA
practice shows good results and positive improvement

trend.

fAuNNYRINIIANTIUNITVOIMENGATANT

LN
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AL UUY

ANUKUY

ANAINUALIEAUANABINT UM TWAIN

Example of Best Practices

The QA practice to fulfil the criterion is considered to
be example of best practices in the field. Evidences
support that it has been effectively implemented.
Performance of QA practice shows very good results

and positive improvement trend.

R o | a vada
WUAIDYNNYDILUIU UATIA

Excellent (Example of World-class or Leading
Practices)

The QA practice to fulfil the criterion is considered to
be excellent or example of world-class practices in the
field. Evidences support that it has been innovatively
implemented. Performance of the QA practice shows

excellent results and outstanding improvement trends.
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Requirement

1

2

(V)

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written
and oral communication, problem- solving, information
technology, teambuilding skills, etc) and subject specific
outcomes ( related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes.

1.5.The programme to show that the expected learning
outcomes are achieved by the students by the time they

graduate.

Overall




20

'3 =] ¢ 1
ansmco]mmww 1 - nuNngas

1.1. The programme to show that the expected learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders. : MsfimuAHATHENITS U NAANTIEANLINEaLdoAAR DAY

v v L4 U a

WevimiuaziusAavesminedeuazduiisunsuveiidnlddudevivun

angnIIneansiudin 419139 uIMsIINANYRs nanansuuuse w.a.2565 Yagduldszuunisyseiu

o =2

ANNINNIANYINUNTBUNINTFIUAMA TEAUDANANYI LY (Thai Qualification Framework : TQF) anuulguny
MsUsEAuRaAMANSANYIvesINede aAgumansay WeadanalnnsUseAunuainuazinsgiugauAng
yosumnendelidululunumaioniud dunsuusnauznssunisvdngnslasuimuananisisoudveamdngns 7
denndeafu Ao USu uasiusia semmivetds way ausnealuladnisinuas dil

AeiirdannInerdesviguman Ay

“uingndeindauasinunidsnulilisunsinuuasiSouinaentin Tendnuaiuazauniw aalayals
e THutanssy evwiuazandfelunsimungueiosiu Widanuduuduasddu”

YSugramnangndesvigumansany

“Warndudialitiag gansssy thyuvuiauiliiianuduudeneddu”

WUSAIVRIUMINYIA T VAYUMIETAY

1. Fvadeesdanuiuazuinngsy ysanmsn1suinisivins Aauiausssy eaiannuduuddiymy
Vo wazyuYUdY

2. udsuazimuingiiodnedraduudmunudeinmsvesissiunasUsyime

3. wAntdin waviannmdseuliilaussaus wasdnenmauanudesnsvesUszine SimunAia wazidy
walilosdludsny

4. UIMIIANIIMEVANSITNAUIES UAzISEsTIU

5. a$unsddndalunsuinsianms tiseinw wadldusslovinnenssssunfuasdunndenuamy

ViesduegaugaLar I8y aszrtinfawansenusmunisiudsuulasaningiloine

evirdauzinalulagnisinuns

“wantnudinsmunaluladuaruinnssuninness Wanvinueivnmawasindndiinasgusanunideinig
3§y wazuinnssumanuasieuinsivmsiuldyprurieatuasdniliduudededdu”

USyguranzmalulagnisinens

“sianndadialiinimg daasss nugindn fuldyusuiodiuuasdnm”

wusnavesamuzmalulagnisinuns

1. Advadeesdenuiuaruinngsy ysanmsuinsinns Aauimusssy Weadsmnuduuddiiuguyy
vipadu warynvudY

2. nanuaziayAaINIleoTneg 1 uduulmuaussansvesiosdulas Ussme



21

3. wAnvadin wariauidiaulidaussausiazdnaninmunudosnsvesUsema Svruadia waziu
walloshludenu

4. USMISIRNIIAIENENGITUIAUIALALIS LTI

5. afunsildnialunisuimsdnns s uaglivsslovininenssssumninasdunadeuvosuvy

ViesuegvaunaLardidy asznlindwansenumunisiisuulas anmgilennie
nsiaunansSeuiluudagiy Usenaumeinnsgiunanisiseui 5 A dangasidunselull
1) AMUAMSIIN 385U

thnwidesdinusssn usssuiieliannsodduinsuiuiduludiemegasuiu uasuusslovise
dhurm wenaniuindmenianensiinnuieatestumetauuaseusiunsosssma dauliiAadoaiums
fiayaansvesUsemasidusesdiauiuiiavousonaiiintutuefumsszneveniwluaudug e19sdiiaeu
Tuusezivdomsuaenuninidesiifetuasioluin 5 4o weliin@nwannsofaniausssy a3essaulundoy
fUimenmsnne fifnw saiennsddesdanauifdunmss W3essuesietien 5 donuitssyly

1. HANNSISIUIAIUAMSTTH D38555Y

v 9

a = ¢ a

1) fmnuedndgasa

2) fsudauiiy wsnngszileov wazdatedunne) veeAns wazdny

3) fAnddnuasnseninlunsU URANTTENUTTUMAVINTUAL TN TN

4) \mswAvBuazAARTiuTe DY

5) f3nans1saue

uen9ntu ensdiiaeusiosdaliinsiaunsgiuludugusssy a3esssunnnianisfnulngenldnig

FunangAnssusgninihAanssufidmun fnsimuaazuuuduausssy a3essauliidudiuviwesazuuuniiy
Usengivestindnu Wndnwfiezuuunnuusengiliiiunms enafewhinssuiediauniontstuinusslovdiiy

Aoudsan1sAne

2) fiuanug
thAnwdeafianudifsaivinemaninainens fausssn 9305930 wazanuiiRafuavivi
ﬁﬂmﬁuﬁaaLﬂuﬁqﬁﬁﬂﬁﬂmé}’aﬁlﬁaﬁﬂszﬂa‘um%‘wLLazsd'gsJﬁ@umé’ﬂﬂu
1. HaNSBEUFAIUANS
1) fianuilundnnisuagnguinisiuineimans ademans uasfiduiussunisinuas
aghaluszuuiavanunsailuyssynaldle
2) faudiminemansuasadamanifiaziinesuendnnisuazvguilumansianis
3) anansadaszidam imﬁy’aﬂssqﬂﬁmmi inwe Aunsuiledem
4) annsodneuAnuiTInTsinnswaseiteiiiedes

5) anunsaysanisanusluanvindumansdus Mneites



22

NsnAaeUNIRsEINtasavilalaen1sageuIINUaduTaLAas I IS U AaenTTeEIaTd

o

undnweglundngns

3) snuiineenaleyayn
UnAnwdesanuisaimuauesazUsenevindnlalaefsnuedlaiiodnianisAnuiuda fatu
tnAnwdndudedlasunmaimnnrinvenedygilundeuiuausssy a3esssunaranudineatvananivinensmanslu

uzNUUROU 011sdaeudsatiulimindnmAavmena iWlaniuwazanvguestdym FBnsuidymsunsiuida

AEUAULDY
1. wansEsuiauineenedygn
1) anunsadndasziegndussuu uaslinguaniundnnisuazisnismainenamans
2) hpnuinaneaanswazadnmansiuussendldiuaniunisaiingg laeggndeuas
RHREGH

3) @n30AUAY ST Anwn IeTen wazaguusznudymmenisineesliegaminzan
1) anunsaUszgndauiaginuesnuneas lumsudlelyviiieades
mﬁmmmgmiu%’aﬁmzmaﬁﬂé’lmEJmiaaﬂﬁaaauﬁiﬁﬁﬂﬁﬂmuﬁﬁmm a5 UNBLUIANYBINITLAT Y
wagismsuidamnlaenissegndanusiisoumn vanideseaeuiifunsdendineuiignundineuifisaainngs

Amauitlun llmsdmanuneaduiionusnge

1% s v g

4) AuvineEANUFURUSTENINUARaLaTANTURAYRU

'
o =2 £% =~

tnfnwdeseaniiisznevenindsdiulngfosieitesiuauiilidinuney auiunanantudus wazau

v o -

Mazuduiiadulye vieaunzinegliverudyy anuaunsafiszsusumlidniunguausieg Wusesdndueens

o

89 A9UUDNTIARIFDALNTNIDNITNLALIVD

1. wansEBuIAuIneeAUduRUS IENINIUARaLATANSURAYY

Y

1) fuywdduiusng danuasnsatumsinuiugauldegrdivssdniamnasnauiiniig

=
2

2) fiANUTURAYEUABNITHALINITSIUSTIATDINULEY LasnnaIv1Tnagewatilos
3) HAMUSURAYDUADAULDILALEIAY @1U15AUSURMINAUANIUNT kAL TRIUSITURIANST

TUfiRnumAnanladusgrefinuandfnneg Tausainaseninamsifanssusiuiu

5) AMUNNWINI5IATIZATIRIAY N15F0815 wazn1shtmaluladasauwme

v
o o 1 [

nsdeansiiaudrdyegredslunisdsnnevayans

a o I3

dl 4 = 4 £
ﬂquaﬂﬁllﬂllﬂQaﬁLiﬁ]ﬂ’liﬂﬂU’]ﬁlgmaﬁiﬁU

o« L]

'
aa

i
Fiauszdrunieteyanfogiidndudeddlunisusznovednaely visd

n1sdeansaviinuselevigegaiiionu
fINaN (@saune) Avanzay

a vy o a ¢ a o o P a
1. wansBsuifuineenilaeiidedaay n1siedns uaznisldmaluladansaumna



23

1) ansnsavszgndanuimsadnmaniuazaia ensiinseiuszinananisudtym uas
Wauedeyalaogruningay

2) Pinwenslinwiiiedeansanuimeiineimansuazadnmansliegneiiuszansnm
amadentduuuumsieasidosnamnyan

3) PinwenarauinwdanquvessUssmaduiiiensauaiildogiamngan

4) annsaldimaluladasaunalunisdudusasiiusiunuteyalaegefiuszd@niainuas
WigauiuanIunNI el

msinnasguioraildlusewinnisaeu Tnseraliindnwuitym Jeszvuseansamuesis

widem warliiaueuninvesmsuidam nan1sinssiussansamseindnelududey enafimsinsalluds
M ITERINNMTEUaznauEnAnY
anudeulesszuinsmadnsnisizoudanmsimuanadnsmsiseuditmanisinnumansaudenndasiuideia

LAZNUSNAVDINUIIN1AT LA ANLINALUTAENISINEAS

v ¢

M19199 1.1.1 Anadeuledseninmadnsnsiseuivemanans Jdevial uasiusiaveswminedy

nagwsn1sEeus 5 AMSIINIIUTTTU ANg inwemadygn vinwe Vinwen153AsEn
fruvemangns/ ANNANRLS | 1@edaaunTs
Adeviad uazwushia 3899 dossuaznsly
YDV N yAnRaLaY walulag
A d13auUInA
Fuiinvau

1“2‘3‘4’5 1]2]3]a

5 1‘2‘3‘4 1|2|3 1‘2|3‘4

v o

Ao “unTinendeindauariaunmdnulilasunsfnvuazsoudnaondin fdndnualuazaunm adrelyalidses 14

winnssw Anuiwasauddelunsimuguswiesdu Wllauduuduazdedu”

Ausha

1. 3dvadvesdanug VIivIivIivIiVYIvIVvIYI]Y v v

wazuinnssy s
A19N15US N39S
RauTausssy iead
Araduudliguyu

Vioshiu uazgusudY

2. WanuaginuAgile
1T w1t undany
AINUR BIN1TVUDS

yipsduazUIEna

3. AaAUNT R LAy
wWalurnasnuli
AUTTOUY LALANYNIN

ANUAIUA BINTTVD




24

naaWsN1TEEUS 5 AISIINIILSTIU A5 inwenmatayey inwe Vinwen15AAsEn
fuveMANgAs/ ANNduRLS | 1@edlaunns
Adeiied uazWusia 32N dosnsuaznnsly
YBIUNINYAY UAAALAZ walulag
AU arsaumne
Juilnvau
1(12|3|4|5|1|2|3|4|5|1|2|3|4|1|2|3|1|2|3]4
Useine dyirunddia
wazidunaidesdly
GRGH
4. vimsdanisdae |V | Y [V Y VIiYI|Y
NANSITIAUIG Uay
REIERTY
v v

5. @sensiidiusinlu
A1SUST N1IT ANS
U1595nw1 wazld
Jseglead
NINYINTTTINYIA LA

=

A auandonveayuvy
Vinsdusgaugauaz
& 98U nyznilnia
NANSENUAIUNTS

WE sundasanaw

nllenme

v ¢

M19°99 1.1.2 Anadeuledseninmadnsnisiseuivemianans devial uasiusiavesanzmalulagnisinuns

UTRNTINATINYAT

WeausnsIvnssuldyuy

wosduwardnulidundagiadediu”

naawsnsiseus 5 ARISTIUIILTIIU A3 vinwzneleyeyn vinwe VinYeNsAATIER
fuvemangas/ ANNENNUS | @eduaunis
oAl waswusha 38939 fdoansuaznisle
YDIANE yARALAY walulad
walulagnisinens AN d1saunA
Juiinvau
tl2fsfals|o]2]s]als[a]2]s]af1|2]s][1]2]3]4
LD “wantadindumaluladuasuianssuninnens fauwinugdnnmatasIndnifinasgunanunieinnms 33 way

WUSA

v I3

1. 3dgasnesnnnug
wazuinnIsy ysan
A1TUSN19TBINS
AauTausssy e

a5ranuduudaliiu

v

VI ivi|Yy

v

VI v ivI|v




25

naawsnslseus 5
fuveImEngas/
Adfeviend uazwushia
VDAY

wAluladgn1sinens

AMUTITUITLFITY

v
AIUI
v

inwenesteyayn

finee
AUFTUNUS
FENIN
yAAALAZ
AU

SuRnvau

NNWEATIATIZR
9ANATAS
Hoansuazmsld
walulag

a13dULNA

11213

YUYWV UATYUIU

A
U

2. N ALAaTW MU
= = 1
yaaInsiien1Tnegie
LY UWT 9R1NAINY
H9INN5VDINDID ULAY

Udsene

3 HARU T A LAy
. . o v
wWarurnasaulid
aussouzazdnann
ATUATNLA BINTITVBY
Jsewna SvAUART A
waztdunadieanlu

GG

4. U5u153mn15A a8
WANTITNIAVIAULAY

38553U

5. g51ansfidiusalu
ATSUTNITT ANTT
v5e5nen wagld
Jsele v
NINYINTTITUVIALDY

PN

fauwndenvosyuvy
Viesdusgaunanay
&8y nszndnds
NANSENUA TUNTS
WE sundas @anam

pllene




VNANFIUUEAINANITANTUNUY

26

v
o

outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

a10U Yavangu
1 | MIMYUAREANSNISSEUINAANIE Asay UAe.2
Requirement 3 7
1.1. The programme to show that the expected learning 4
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme. : HAS WS N15L5 8U3

NamuAvemangasinisivunegumzaLLar Ao UNaNISIsEUINAAY TIveImdngns

1. ATTUMUNIMMUAKAAWSNSISBUSTEAUTIBTY inans dnsvuiunisesniuundanans laetadnsnns
Bousfienavisemdngns e 5 fu sduiaks nndunagnssumsuimandngaslissgudmiuennsdiaouiie
N3¥A18ANUTURRYEULAEMTUAHATNSNSSBUTsEAUTIEiM L 1M as

Aag19tu MsuUasradnsnisiiews (PLO) g CLO Tusigdvuane TnsilSeuiiisuandeyaluay une.2
(TQF) fuansradndnsFouslusuuuunadwnsfeous gaein

HASNSN5ISEUS -

gruvinwemedyan fuseneudng

1) anunsefsdasziegnndussuu uasiinguanundnnisuazisnismaivemans

2) thanuimainemansuazadaansiuussandldivaniunisaling laegrgnieuasvunzay

3) aunsadudu 1T Anw TeTen warasuussiiulyminanisineastiegiununza

1) anansauszgndmuiasTinugduinues lunsudledamitiedes

Fuiinwzmsiensidsiaey n1sdeans uasmsldweluladansauma fusznause

1) ansavssgndnuinsadinmansuazadn ilonsiasgiszanananisudtym wasiiaue
Joyalaog ey

2) fWinwzgmislinwifiedeasennuimaiuinenmaniuazadnmansldogiedussansnm s
nsdenldsuuuunsdeanslsegamnyay

3) fivinwzuazauinudinguviessusemaduiionsiunildegamanzan

4) annsaldinalulagansaunalunisdvdunasiunusudeyaldegfivssdnsnmuasimunzauiv
anunisal

F3NNTURATAUNEN : T91 5013304 FUNWIMNNUITMNITINAUNYAT

N13MNUAYEITIEIN (A105UIETI8TV) : N3ANWIAUATY N135IUTITaYaMIvINTsiReIiuIneInsivgeg
saedgmsineg Mfedosivaivdzvimsssnansasmslulsemealng way/vmser1aUseng Madeusieau nslyd

dousznounsdlaneseny M5eAUTIY wagasUNANTTENL

2. anudenndas¥anles (Curriculum Mapping)
~ XY ' a 1Y) 44' v | v & a Yo o ) Y] Yo o d'
diebiilainnnsedndundoudiseulud nadnsnisieuidifediu nangasladarimisismnutenles

(Curriculum Mapping) TuFURUULAAIYARLATIAYTT LTTBUARITEAUAMUTNTUYBIN SHANALSHUAIAIDE 1991518
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WHUTILEAINIINTZANANUTURAYIVIINTFIUNANITTEUSINVENEATE5187397 (Curriculum Mapping)

® auSuURnvaUTaN

O musuRnveuses

9inwe
. ANENNLS NEENITAATIZIT
- . JiNWENIg . . .
- ARISIIUIILTITU A%3 FTRINYARE | AAVNITRETWAZNNT
N3TUIUIVI {]ELJEU.,W y o
LazANY THmaluladansaumea
Suinvau
1123 q 5 2 3 11213 411 2 3 1 2 3 q
5013304
FUnWImNg
L o|o ol|o ° Ol|le |@ |e®
UIMIIND
AT

3. SEUUMSINUGUALASIUNIY

nauaniansfne : vidnansivualiensdiaeuddlasesnasgdn (Course Syllabus/upe.3) Hiussuy

soaulatarmii lnganenIsuNMTUIMIMANgR Ty minNns e ulseiliuinfonasdideu Ileyaninnaldasaseld

WaraBAARBaiunIs19 Curriculum Mapping Yaswingmnsvselyl

VAEUFANIANTIANE : 91TTHADUADITIBNUNANITATINIU (1AB.5) In8TEy % YeastinAnwifinuLnael

M5IAKE nnuIIT bedTnAnw ldruna

FBnsaeu viseusuna Twmunzanlunisiain

NANFIUUEAINANITANTUIUY

sl o

=1

PNNATNUAN BT

UATIOA

4

Haouwazvdngasazi i iussganiieusuuss

aiu | Yauangiu

ANALAN UABD.2

1 | MIMUUAREANSNISSEUINAIANIE maLEy UAe.2
2 | WHWALAAINNINTEEANNTURAYOUNINTTIUNANTSISBUINTANgRTE183 (Curriculum Mapping)

Requirement

1.2. The programme to show that the expected learning

outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.
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1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding
skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline). : 115
fvuanadwsnsBeuiiiaaniaiiussneufieinueiiily (ifeadestunisioansiemsyn waznsideu msuitym

walulagansaumne finwen1sasnediy 18+ uagfinvzanign1avemangns (iedesiuauiiagiinuwelunisisew)

VANgRTUTIMTIINANLAT In1seenuuunadnsnIsiiens dunsinszinuieinisvesiidmladiude
(Stakeholder) M14main 5 A1 lagATOUAANTINYE ATUAMSITNATETITN A1UAINT Auinwenelyyr Auinee

ANUFURUS sEnInsyUARaLazAUTURAYEY kagauinyen1Tiasgiiddaavnisdeaisuaznisidmalulad

SN panns1eRe Ul

e
o

dahl NAAWSNIISEU; afvun

a d' s a

1 | PUAMSITUATESTIN 1) fdanudedndeasn
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= =
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4) \PINANEHAZANARTIUTEIBY
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i egniaunaivinyay
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4) anansaUszendanuiuaziinuesnununs lunsunlalymiieites
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3) fANUSURAYaUABAULBILATEIAY AN15aUSURINAUdIUNNSal LaY
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Wingay

4) anunsaldmalulagansaumalunisdudusaziivsuniudeyaldegied

UsgAnSnnwazvansaunuaatunisal

o
¥ | a 19

wielvifiuladmadnsnisiseuinsaeanqugniiluaienendyiseuase nangnsladaviuauiLaninIsnszaly

Y

ANUTURAYOUNAANSNNSITEUFNTENEgRTE518391 (Curriculum Mapping) HkWIn1INTsIaN1sSeuIwazNsUsEIIUNG

lnge1a758EsUinveunaNgAIinTsnn LA NUTMUNNTUTEURAdUVETUSEAUTIEIY HIUA19RTIT UAR. 5 naA

A5ANY

NANFIUUEAINANITANTUIY

a16U Yanangu
1 nsivueRATNSNsISERsNAAnIs muEy 1ne.2
2 WHUTILARINTSNTELANUTURAYOUINATTIUNANSSEUSINYENaR g 318797 (Curriculum Mapping)

ANALAN UABD.2

T
o

3 ﬂ“']ﬁbqLL@'amﬂmzﬂﬁmmﬁwméwé’ﬂqm (MANWIAN %N 135) Aulay 1Ae.2
Requirement 1 2 3 4 5 6 7
1.3. The programme to show that the expected learning 4

outcomes consist of both generic outcomes (related to written
and oral communication, problem- solving, information
technology, teambuilding skills, etc) and subject specific

outcomes ( related to knowledge and skills of the study

discipline).
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1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes. : N155IUTIU

anudesnsvesiidulddnudelnenmediidnlddudsneuenwavasiiouliiulunadnsnsdeuifinans

nsdnvimanIsiseuivemanansilinuaennsesiuaufeIN TV lduld diudes Tnendnansy ladinng
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ngu Stakeholder \3esilafld {Surnvau
External nsdunwel AuENTTUMSUTUU AR
1. Awdii wangns
2. glddndin
3. {nseRaal (ngwen)
Internal
1. dnfnwdagdu WuUEeUY
2. 9ISEARW/ AT URAYOUNANgRS nsduNYal
VANZIUUEAIHANTANTUITY
a1iu Handngu
1 | mydvuanadnsnsiGouiiiaianian auidu uae.2
2 | Ardaussiinnenssunmsinngvdngns (Mawwan wih 135) aandy uae.2
3 | ddaussiinnenssnmsuiuuguasimumdngns (Mamwan wih 133) aadu uae.2

Requirement

[$N)
a
(S,
(o)}
~

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are

gathered, and that these are reflected in the expected learning

outcomes.
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1.5. The programme to show that the expected learning outcomes are achieved by the students by the

=

time they gradua : N13UsTARANISBUTIAIANTIveIndngasidnAnwldandunisaiuiivuaiand od1159

ASANYI

o = o
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U A @
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G NRFRN
FTYLIIAINTUTIY Bn19/9uneunsin \A309iIaN"5A HSuRavau
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NAGWSNS — R . R
e wE s N 2 Uszillumusnnsgu 2.\n308Y GPA | A
Feudne 5 a1y — . o .
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= o v ¢ o A o o= < & o =
M19141 1.5.1 ﬂ']'13.1ﬂ'Tﬂ‘W"NNaaWﬁ‘UaﬁﬁﬁﬂgﬂiLﬁJaunﬂﬂﬁqLaﬁﬂﬂu1ULLmﬁ$Uﬂqiﬂﬂ'i‘:n
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wsadulnsfine AUAANIIHAANTVDINANGNAT
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danu AauUTnsTa AandouuaznIngNssTINYIA

3. PinvzuazAUIMIMUIneImanswazatinaans
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\e3aRuTnnsinm AUANANIIHAANTVDINANENT

Uil 2 1. thanuniinuensuanamauinaondin vinunsaniisuaineassd Anlesviosnad
WiAKA ARLUUBIATI LieWuaueegweliles wagivimuaRiBsuindedivndw
2. finfnwnidnenan drilnansnsag drlinfnviesdu finnzdih $ngvane iunaidesitd]
AuAvadnulneuazdnulan
3. UnAnwldmalulagarsaumasg1agwiniu dinveniwilneuazniwisislsema
ansnthlulflunsdoansldognadiuszansam
4. ﬁﬁﬂmLLasmmﬁﬁyugmmNéhumiu%mﬁmmﬁqiﬁa wardaduusznounsaiiugsna
nseann winnssuuazinalulaguszneunisaiiugsia

Uil 3 1. thnwaunsauiuiiiivanumsallanvSedinuiiudsundasdesadulnia
2. dfinvenazANNIMEUATYEMans n138ukasn1sUd nvenisdnaulanisamu
NTAATILVUALIUNY
3. finweuazaruimanaduiusznaunsssianuns

Uit a 1. dnAnwdianuniouwasyinuelunsviaursoainwy a31901TnnauITmEs AN Ya s

Tfunuedla

2. dnfnwiivnwzuaganundouduudinarvivivinsgsianunsiniousde
AAALINY

3. dnfAnwnilianuainsalunisuszendldanninui neusmsssianensegamizauiv

A0UNNS0] NLUSEAUT DD ULALSEAUTIR tnagnatiusednsnin

VNANFIUUEAINANITANTUIIUY

graduate.

a1iu Handngu
1 nstmusadwsnsEeusiaem i asiE uee.2
2 | lnseaiavangns anudy 1.2
3 WAUN133EU MANSANYT 1 -2 vesin@nududil 1 - 4 ey uee.2
Requirement 1 2 3 4 5 6 7
1.5.The programme to show that the expected learning v

outcomes are achieved by the students by the time they
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Requirement

1

2

4

5

6

2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available and

communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically
structured, properly sequenced ( progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall
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2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date,

and made available and communicated to all stakeholders. : Toyalan1gIMENFATUALNITIANITTEUNNT

douniamuauandbiiuifianuaseungy [Wulagiu uazmeunsiituildwlddudennngu

nangnTInemansiadin @a1913v1UsMsgsianns atuusudse 2565 Sulnaaunianisfinwi 1 U

nsAny 2565 uietagiu lneuuusaannudngniinegrmansiadia @a1913¥1U3M553ANYAT nanansuTuuse

.6 2560 Lusulgauanlmimeusulmangashiviuaisaenadosiunsewanisdsunlasvesaniunisallulan

Taqu IneswaziBunveaangns (wae.2) uaginisusuusemeinlmilviiduwsumieia 130 mihein a1nb 134

MRgAn PI518aLL8A MANSINUSEUNEUTBLANANG

M13°99 2.1.1 Wisuiisudaunnsneseninmangasifuuasnangasuiuuse

nangnsuTuuse w.A. 2560 nangnsuTuUse w.a. 2565 gLne
Yovdngns (1Hn) Yowdngns (luai) 1l
SWEANANgAT : 25531561104401 SWENANGAT : 25531561104401 Waguudas
muelne: nangnsInerransiudio melne: wangnsImeteansindio
AWNAYIUIITTINANYAT ANYIVIUIMNTGINANYAT

AM189nE : Bachelor of Science Program AwBINge : Bachelor of Science Program

in Agribusiness Administration in Agribusiness Administration
YouInynyuazanv1iv (Hx) FoUsnmazanvidv (v Tl
Fouiiu (Ine): Iermanstadin (Uimsssia | Jedu (ne): Inermansdadin (U3n3g3Re Wasuuas

LYHT) WNYAT)

Fage (ne): m.u. (USsgsRanLns) ate (ne): m.u. (UIMsgIAAALAT)
Foudt (d9ngw.) : Bachelor of Science Fadiu (9ngw) : Bachelor of Science

(Agribusiness Administration) (Agribusiness Administration)
Foda (Fangw) : B. Sc. (Agribusiness Foda (Fangw) : B. Sc. (Agribusiness
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2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available and

communicated to all stakeholders.
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2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
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Requirement 1 2
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2.2. The design of the curriculum is shown to be constructively v

aligned with achieving the expected learning outcomes.
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2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
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Requirement 1 2 3 4 5 6 7
2.3. The design of the curriculum is shown to include feedback 4
from stakeholders, especially external stakeholders.
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2.4. The contribution made by each course in achieving the expected learning outcomes is shown to
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Requirement 1 2 3 4 5 6 7
2.4. The contribution made by each course in achieving the v

expected learning outcomes is shown to be clear.
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2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and are integrated. : m‘iﬁmumiﬂ‘iqa%’lwﬁﬂqm dng
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Requirement 1 2

2.5. The curriculum to show that all its courses are logically v

structured, properly sequenced ( progression from basic to

intermediate to specialised courses), and are integrated.
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2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations :
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Requirement 1 2

2.6. The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.
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2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry. : ﬂﬂimuwiuwﬁﬂqmﬁﬁLﬁumilﬂuizaz
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Requirement 1 2

2.7. The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it

remains up-to-date and relevant to industry.
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Requirement

1

2

4

5

6

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve

active learning by the students.

3.4. The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e. g., commitment to critical
inquiry, information- processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall
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3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities. : U%JﬁjiyﬂmiﬁﬂmLLamﬂﬁ'LﬁuaﬂN'ﬁ'@wu
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Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and v

communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in the
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Requirement 1 2 3 q 5 6 7
3.2. The teaching and learning activities are shown to allow v

students to participate responsibly in the learning process.
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3.3. The teaching and learning activities are shown to involve active learning by the students. : 130354
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NANITUNITTEUNTABULAZITUTLIIUNANISISBUS 21N518a2L88AYR5187%1 (1AD.3) (81989 T1891UNITNIUABY

HaTNENTTEUIvanans Used1Un1sfinen 2568 MmASeun 1 uar 97989 S18NUNMTNIUABUNGANSNSISEUITNENENS

1 UsgnUn1s@inwn 2568 A1Aeun 2)

NaNFIUUARINAN1TANTUIY

a1y Yanangu
1 1AD.3 51871
1) 331 5013304 FUNWINIUTMTTIAAUNYAT
2) w1 5013412 M5UsENaUTINANYATINARY
3) 391 5013203 Manaalosdu
4) 331 5013408 MINAUNTINANYATYLVY
5) 31 5013406 Msna1amdsgBiinnselinddmiugsiununs
2 | enunmsmuaeuradwsnsiSeuindngnst UszUnisine 2568 madeud 1 wag §1989 BamnIs
muaeURadNSMIIFouIndngas Uszddmsfinun 2568 maeudl 2 (11a.03 - 04)
Requirement 1 2 3 q 5 6 7
3.3. The teaching and learning activities are shown to involve v

active learning by the students.
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life- long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices). : AaN33UN13
Boumsasunansiansauaiumsiieus Beuifeisnisfeus uasugnildvidniSeudimnugahlunsSeuinaeedin
ity anufsiulunslinsesegefiinnsugia vnvznisuszananadoya warauAslafiavAaluddny 9 uay

wa

AiunsUUR)

wdngrstiianssunsiieumsaou uazfansausing  fdaaiumsFeus Sinvensiouinaondin Jadua
T5uazniouiiagFousadmi msusum nsvhauduiiy wazarandufih Fnvereufiuseiiugiusasanuidiu
wialulagansauma Lagnsanddninsuazanuausatunsuidgm Tudnisdinen 2568 lasinsanduianssuluus
azsgIv Useneuie

1. eusunsldesestieasaumednivdudutoya

2. ausunslolusunsy Canva tag Microsoft Office

3. TAssnsimznsaiau

0. Tesmsfnwigauuenanuil u Smiavouuiu vestinfnududi 1 - 2

5. fanssulniag angwalulagnisinuns U w.e. 2568

6. Aanssuutadniivg aszmalulagnisinuns U w.e. 2568

7. AANITUURITWIINEENNISNYATINNAY “UWHugINY” Usedad we. 2568

8. waUTITAUATUANIALBUR TARUNANYY 1SEud wazAanssuey Usednd w.e. 2568

Requirement 1 2 3 q 5 6 7

3.4. The teaching and learning activities are shown to promote v

learning, learning how to learn, and instilling in students a
commitment for life-long learning (e. g., commitment to critical
inquiry, information- processing skills, and a willingness to

experiment with new ideas and practices).
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

Yy =

innovation, and an entrepreneurial mindset : Aanssun1sdeunsaeuuansliiutinsUgnilelidisou fanudn

U

Tl 9 awAnadeassd winnssu wazanudsvesnisiduguszneunis

vy =

wangnsd AanssunisiseunisaeunansliniuisnisugnilslifiSeu Sanudalmi 4 anuAeaseassd

Y

winnssu wavAuAnvesnsludusznaunis fedeseividmeluil

1) 3% 5013205 MsasagaAliudunialdnianisinees
2) 31 5013202 winnssun1sdanisviruadell
3) 3v1 5013412 N15UsENaUTINANYATINRLY

4) 91 5013413 n15Aa1aL3eAINTIY

NANFIUUEAINANTANTUIY

a16U Yanangu

1 1AB.3 18791

1) 31 5013205 Msadeyariindavdeldmsnisinuns
2) 391 5013202 winnssun1sdansvirsuadelng

3) 11 5013412 M5UENBUTINANYATINALBY

4) 391 5013413 A1SHANARNAINTTU
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~

Requirement 1 2

3.5. The teaching and learning activities are shown to inculcate in v
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes. : NSEUIUATLILU

nsaeulasunisusulpegmadsuneliuulaindanuieiteiuanufein1svesnInenaIMnIsuwaaanAdaeiu

HANISEUINA1AN TS

wangns lanmualigaeulunnaednninisdnrii uee.5 iWeasUuazeaunadugns Tunsiseuivessein
MevaaduganANIAnwImuUiunsaiiunwresmingtdy vl gaeuagliimaasviowangiseunanadluldly

nsiawgUkuUNsIansBslaseylilu upe.3 vasniansdnudaly Tulnisdnw 2569
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A
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~

Requirement 1 2

3.6. The teaching and learning processes are shown to be v

continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.
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Y
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Requirement

1

(V)

4.1. A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in

a timely manner.

4.7. The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected learning

outcomes.

Overall
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NUTIAMAINT 4 - inaudiEa

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives : 35n15usedud
vannvansuansliiiuinfiamnuaenndeetaiuassdileliussqranisiSeudfimaniauas Snqusrasdvaanmsisouns
aou

wanans szuuiaznalnlunisussilug T eununsauuIngIuANIAsAUANAN¥ILAIYIR 1nga1915e
Faouusziiud3oumumasgiunanisiious mnvdngasdsiein taeduiunmsusuiiunagiFounaiiszylilu une.3
uay 1A0.4 wozudsneasBenliindnwinsududdu n1ansAne daeultied osdlefifanumainuanglunis
UsziiunansiFeus Tnelideasudsis deasudnide n1sthu uuumesey Aanssundu seswdldsuneumne n1s
thiausau madtudeou nisdunangingsy uaznmsavinuenmsufifeu usu nennsgivlundngnarosssy
wunsaeuLArIBNTUsIliuNG ieuaninudenndesEniaUssiliuna TBmsaou uazransBouisdumein
adlutenans uee 3 019158 aouTin1seenuUUBMsUsEluNaLie W saTaldiinAnwussqgmunansifousni
mans fatfu e3rnsng 1 lundngasiismedidunsvsadunsidouivesdiseuivarnvarsunnssiuluusiay

edmaaungbilu uae. 3 uag ure. 4

VANFIUUEAINAN1TANTUIU

a1iu Yanangu
1 1A9.3 Laz 1A, 4 (Link onlnanlng uee.)
Requirement 1 2 3 q 5 6 7
4.1. A variety of assessment methods are shown to be used and 4

are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students,
. . a ¢ A & v & " - v va
and applied consistently. : ulsurensusziiukazn1savssain1sUsslulunandliliued1adaay doansivgisey

wazilUlegvasinaue

= v

vangmsimuslionansdiaeuining daviuuuneazideasein (wae. 3) Faorarsdiaouldszydoya
\ReatumsiSeunisaenluseivii 9 SdINImuANITUTEIEY 38nsUsziiu nslinsuuu n1sdinnse wazdndiu
nslinzu (318a8ans183) 1AD. 3) LLazmmssﬁﬁaauv‘hmiﬁmmaam%‘amaq nsUszidunaluiunsnuesnis
Founsaey wdedveamnsdy 4 TuniesSeu sudinslidoauouusdunseunisaeutaznisssdunanisSou

famplutl

1. udslnemservenansdiaeu lniflotnAnwiideasdelunislvinsuuuvesenansdfaou dnAnwiannsave
mesurglunishinzuuuainerarsddaoula

2. wdsiuennsdaeunuszuunsUsediuseivivewninends 1 lnsdnAnwanunsowanininufaiuse
nsianIsseuNIsAeUveaeu saudslidelausuuy

o

3. wie191sdnUSnwiiethefosieudngnisiiansanvesniuseyue1asdisulnseunangns

SN
a
(S,
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~

Requirement 1 2

4.2. The assessment and assessment-appeal policies are shown v
to be explicit, communicated to students, and applied

consistently.
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4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently. : mmg’ml,l,avﬁ'umuﬂ’liﬂi&ﬁu

anuimiivesiseusaznisduianisdnutusandiiiuegedna deanslifiseunsiu waviiluldegrsainae

néngmstinsiamunsduuuneasBenveedn @ee. 3) Feseyfwuanisusadiu Bnsusadiu nsti
ATLUYL N15AALATA Wazdndiun1siiAzLuy neun1silan1anIsAne LLaxﬁﬂﬁLLﬁQ]Jﬂﬁﬂlﬂﬁﬂﬁ?%iﬂusﬂlayjaﬁﬂﬂﬁ’nLﬁl@
Suinsidsunsaeulunsazaianisang mamé;ﬁaamwi"]mi??umiwaamé‘amaﬁﬂsﬁﬂm WU FTDNTEDU A1
mMsdouazTunafivzyhnsaeu viedsu slauazsvainnuiitndnwsiludesdsdusein ddruvesnziunluws

azfanssufeglusuazidenveinsiiounisaeu wasinasilun1suseiiunmunMYesiy
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v o LY

Aty WnAnwagnsufienan waglsnsiinulzgnussdiuneunazisuyinissey valuumisdunisusediyly
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UAAZI183Y1LAANULANANAY TUoYAUAUTEAIATDITI93Y) LAZNIINTLINBANUTUAAYOUADUDITIBIVIUY 9

Y 9
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Requirement 1 2

4.3. The assessment standards and procedures for student 4
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment. : FBnsUseiu

wanglidiuds inaueitunislingiuy sUuunmsimuadaey Frnaivsediu uazsedeudodedu N5usesindiany

gneiee Undete uazlinnudusssulunisuseifiu

U A @

nanansa dnsidugienarsdiasuluselvivewmdngn s iun1sUsENe1seR s uRAvaUnENgns Tulses
Wamngvesnsiieunsaeuvemangas weoduwuimsdmsvenasddaeulunisesnuuumsdsudiuindne T

doandensanulmineveangns anufiseulily ure.2 wenani 91915ddaeu dndndaviuuusea sidunves

318397 (11A9.3) oeTEy naTNIsivinzuu seeeaInsuseiung naeinsiawasy sy
Fege 1uAe. 3 183 ResBlUT

1) A1 5013412 M3UsEN0UTINANYATINEDS

2) 3w 5013305 35IMeIN1TITENTINANYAT

NANFIUUARINANTANTUIY

a16U Yanangu

1 1m9.3 (Link 9nlvianlid ura.)
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Requirement 1 2

4.4. The assessments methods are shown to include rubrics, 4

marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.




59

4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes
of the programme and its courses. : 33n135Uszidunandbiiiudinisianadugnivenanisiieusiiaaniswes

U UALUANGAS

nsIamsitsuNsasuliazeiniunainsnsseuivemdngns ladnsduiinlily uee. 2 uas uee. 3 ves
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Requirement 1 2

4.5. The assessment methods are shown to measure the 4
achievement of the expected learning outcomes of the

programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner : 98l@UsuULIBINT
UsziliugFeuandliiuinlasunisaniunisegiaiuriod

@

nanansialdtayanisteunduvesieu lnendngasldteyananisuseidiunisiseunisasulussuy 109
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Requirement 1 2

4.6. Feedback of student assessment is shown to be provided in v

a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome : nN15
Useliug T eulaznTsuIunsne q lasunsmumuiasyiulisedsaiiios weluuladndanuieidesivaiy

Y

ABINTVBINIARAEIVNTIULALADAATOITURNAN LT UINANANTS
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5. pssldmadavieiinisaeuiivanvaty wazdalemalindnuniidu
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Yaneda / Toanudu)
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NANGAs

Requirement

to the needs of industry and alignment

outcomes.

4.7. The student assessment and its processes are shown to be v

continuously reviewed and improved to ensure their relevance

to the expected learning
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Requirement

1

W

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education,

research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

5. 7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall
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NUTIAMAINT 5 - inaudigan

5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service : mi’JNLLNuqv"ﬂmﬂimﬂ%ﬂmi
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dmsululinisfinu 2568 Sslsifionansdussdmdngasduvesiumionsinns wasndngnsdsliifienanssi

ANSIHILAUINIIVING

1519 5.1.1 LLﬁﬂ\i‘l{ﬂ’d’]ﬂiﬂﬁﬂaﬂjﬁﬂﬁiﬂlaﬂﬁé’ﬂgﬁi

AAiN3ANEN 2. . Sel. fl. ?.NLAY 594
USeyes - - - - _ _
Usyay o 3 - - - _ 3
Y3gygueen 2 - - - - 2
gennUSygyien - - - - - }

59 5 0 0 0 0 5

M1374 5.1.2 Iuuyaainsangivnisluseu 5 U

ABNRUINI9IVINIG 2564 2565 2566 2567 2568

Ay | @an | AeRY | @an | MY | @an | AWRY | @Bn | AY | @8N

219158 5 - 5 - 5 - 5 - 5 -

HYILAANT115E - - . B, . _ _ _ _ i

S09ANERN15E - - - . - . _ } _ .

E)EY 5 - 5 - 5 - 5 - 5 -




65

Requirement

(¢N)

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education,

research, and service.
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service. : N13TAKAYATIADUVUTUINUVBIYAAINTA8TYINTI B UTUUTIA AN

A15ANYY NNIVY WaTUSAIS
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Requirement 1 2

5.2. The programme to show that staff workload is measured v
and monitored to improve the quality of education, research,

and service.
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5.3. The programme to show that the competences of the academic staff are determined, evaluated,

and communicated. : amsaumawﬂmﬂimﬂamwmigﬂﬁmumﬂiuﬁu uazdedns
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Requirement 1 2

5.3. The programme to show that the competences of the v

academic staff are determined, evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude : ni17713AassIMAVUAAINTA18TVINITTAUMUIZANAUA LAl
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Bedford College, University of
London, Singapore.
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Requirement 1 2 3 4 5 6 7
5.4. The programme to show that the duties allocated to the 4

academic staff are appropriate to qualifications, experience, and

aptitude.
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5.5. The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service. : mia'aLa'%muﬂmﬂimsﬁmmia@uﬁugnwawwuqmﬁﬁmﬁ
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Requirement 1 2

5.5. The programme to show that promotion of the academic v
staff is based on a merit system which accounts for teaching,

research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom,
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Requirement 1 2 3 4 5 6 7
5.6. The programme to show that the rights and privileges, v

benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.
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5.7. The programme to show that the training and developmental needs of the academic staff are

systematically identified, and that appropriate training and development activities are implemented to

fulfil the identified needs. : AYXABINITNITHNOUTUUAY N THRUIAULDIVOIYAINTAETIYINT LATUNITAMUA
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Requirement

5. 7. The programme to show that the training and v
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality. : M33AN1sHaN1TUH RN Usenausme
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Requirement 1

5.8. The programme to show that performance management v
including reward and recognition is implemented to assess

academic staff teaching and research quality.
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KL38U (Student Support Services)
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Requirement

1

2

4

5

6

6.1. The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles
and relationships are shown to be well- defined to ensure

smooth delivery of the services.

6.6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall
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NUTIAMAINT 6 - LnauaiEan

6.1. The student intake policy, admission criteria, and admission procedures to the programme are
shown to be clearly defined, communicated, published, and up-to-date. : ulgulgn1ssuLNAnYT LNUIINTS
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Requirement

6.1. The student intake policy, admission criteria, and admission 4

procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service. : nsrUILNTLHUNSTTUE N satuayunesidnnsasitldlansisnisundiFouiasses
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Requirement 1 2

6.2. Both short-term and long-term planning of academic and 4
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary. : 53UU
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Requirement 1 2

6.3. An adequate system is shown to exist for student progress, 4
academic performance, and workload monitoring.  Student
progress, academic performance, and workload are shown to be

systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability. : AanssuTINANGNT NMTUWUsdTUVDIITU UL
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Requirement 1 2

6.4. Co-curricular activities, student competition, and other 4
student support services are shown to be available to improve

learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
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Requirement 1 2

6.5. The competences of the support staff rendering student 4
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles

and relationships are shown to be well- defined to ensure

smooth delivery of the services.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement
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Requirement 1 2

6.6. Student support services are shown to be subjected to v

evaluation, benchmarking, and enhancement.
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Requirement

[¢N)

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient.

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information
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Requirement 1 2 3 q 5 6 4

7.1. The physical resources to deliver the curriculum, including v

equipment, material, and information technology, are shown to

be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively
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Requirement 1 2

7.2. The laboratories and equipment are shown to be up-to- v

date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication
technology. : viesaynlugUiuuteyansuiiaweslasunisiniduielidenndesiuannuinvinvesasaume wag

walulaglunisdeans

a

dinineuiniswavmalulagaisauma uming1desgdgumiaisaiy (Mesaya usu.) An15lAusnig
asaunALazwalulagniasauaqy WeatUaLUNISEEY N13A0U LagN1TITeveItinAny) A58 waTYARINTBEN

ASURT USENaume

1. Usmsduduuasninensansauna toun
1.1 RMU Library Catalog (Web OPAC) fie syuvdudunilsdeuasninensvesaynoaulal
1.2 RMU One Search e suvdudugiuteyaseulati Tagld EBSCO Discovery Service (EDS) iiloiindis
wnasaduia (Full Text) Tunthaeiien
1.3 guteyadidnuselind As usnisgrudeyaseulall, nisdedidnnseind (e-Book) n1wlny,
neinusuaruidediannsednd (e-Thesis), waradsnnuduuudn
14 gudeyaanziu fe grudeyadumed waznsansivinisves usu
2. UsmsaduayunIsseuiuaznide lawn
2.1 Research Support Service (RSS) fie Usnsauvayuuaslifiugnuuide
2.2 Copyleaks Plagiarism Checker @ ﬁmimaﬁlaaummg’]%uﬁuaqwamumﬁmmi Lﬁammgﬂéfm
Tsdlanoumewns
2.3 uiniseusueeulal: Jandngrseusuiasuvinueg Wi MslElusunsu Photoshop wagnangnsensesiu
NUIY
3. Uimssnussuuleetneuardsnneanuazain liun
3.1 n15ideusie VPN RMU / RMU Library Access Al szuusa3etieiaiionass dwmsuliindnwiuas
yaansildgiudeyaesaynannaneuenuvninendela
3.2 szuudeseaulall fe szuudmsulenionszyu ieseusy wariesdunwoauladl

3.3 USNSAMUTILIAY AB USMTanIudlannuduiieesna Netflix Angludiui

dinIneusnsuasieluladansaung unine1deswdgumansniy (Mesays usu.) ladnviuwasiamussuy
vesayaleglugluuudeyaneufiunesuarszuuiidasginfugiuuy wednliiuanuvasuuaweanalulad
a1sauwmekarn1sdeans (ICT) Tnedwtun1siudsunuainiesayawuunwiu (Physical Library) dnisiluviesayn

a a ¢ . & A Yo  a 1 °o o v
LaNNIUNE (e—lerary) LLaZWu‘WLﬁﬂuzaﬂﬁi&]gN']uLLu']V]'Na']ﬂfy} dsenaumie

1. nswasussuuuimsdansdu "szuuiesaynsnlud®’ fie nsldszuu VILS (Virtua) tneviesayalat

sruuvisaynsnludi@ VILS inldlunisdnnisgiudeyaansaumanivan daudn1sdaveiamy Bu-Au luauianisaivay

Aefimt vilinsdaiuteyamisdeuasdfiniogluguuuuidviadoslosidud uay Web OPAC imuna1ndnssenis

kY



89

wuuiNN Iy seuvduruansauneesulall RMU Library Catalog virltin@nwaiunsansiaaevaniugwisde viinis

994 seduseooulall (Online Renew) laviuiin1uAauRLABI LA ALSALIY

2. MsysaMsgudeyamsaumaAdIunand (Single Search unannasu)RMU One Search (EBSCO

Discovery Service): vinsasaviangtodninlumaidrfstoyalaeiuaudsiudeyaseulatilan wlilufeiiser vy
uszuuNIsUsTRanadeyanauiawmesUsEavanmas e liglduinisAumunanuidessaulanuazianansaduiy

(Full Text) lanen1sRUAAIAUNINEIASIRAEN

o

3. mswdaminensiiegluguuuu Fediédinvselind" (Digitization)e-Thesis & adsauioaulatfdvia:

o

Nnuideuarineinusveumninedelasunmsinivuazudadiodluguuuulndreuiinmes iuszuundslyagradva

o

s 1

ieliindnwidnfsldlaglddenfunundnasnionaisiiiesayn e-Book Application: Yanmwilsdedidnnseiindru

'
a

weundiadungng Bookcaze uazsyuu e-Book NMwilng seasuniseunasiseusiuuiuidauazausaluuldnnin

q

5381

4. ANSVYIVBULIANTEDEITUAZNITUNDNATEUBUBNUMINGISURMU Library Access Wazseuu VPN:

iislaenndoatugauranisdeansiilinsuuny fesayaldfadaszuuniotneiaiionass idet1s VPN RMU ivilv
thnwinazyaansiegthunievinuueningiun aunsadeusenouimoivesmueadunligudeyadvinives
wosaualdndoutiiogluuminedeGate Automation (srutUsendaaiey): Usuugniadieeniuilngldinalulas
u151dn (Barcode) vutinstindnw veains QR Code runaUnaLAdy Line vuansnlrluduffioaunuriulsey

Y wa a ' U = aa a B & v a s o A
E]G]Iull(ﬂ "U\'ﬁﬂEJLﬂa&]um’]uﬂﬁgU'ﬂuﬂquumﬂﬁﬂmLLUULWQJSLWﬂa’]EJLUUGUQJ;IJaﬂQNW?LW'QSWUW

W
o
(6}
(o)}
~

Requirement 1 2

7.3. A digital library is shown to be set-up, in keeping with 4

progress in information and communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students : 1135
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Requirement 1 2

7.4. The information technology systems are shown to be set up to v

meet the needs of staff and students.
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service,
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Requirement 1 2

7.5. The university is shown to provide a highly accessible v
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.
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7.6. The environmental, health, and safety standards and access for people with special needs are
shown to be defined and implemented. : 11AFUAUE WINGBY AVAN wazAUUaRASY karN1SIIAENT

ANUABINTALAEIATUNNSAITUALALALTEUNNT

ndngnsusmIssiainuas seglueias 35 ausaluladmainens uasliormswisdiBuanuiidnniagou
nsaeu Fannz Iddndunadeutarssnruazmnlituyaaing waztndnwmumsgulissuutosiusaase &
wildunds dula Gulenidl foeasn wasadne uagn13szuIgeInIa AaenudndwiuisauazaanlueIans
anufinu Tnefand madu s Tuenans SminnurhanuazenevieadeuluudasduiitinigSeunsaou feuin
tnfinw (@luastnfnwane) Wulsyd waedilimsdaanmuedouuazusseinafisuiy avein SRuivndeutsna
wiio1as safeumunldenmssmheemuasiaiesiuiionuazmnuiindnuinasyaaing ainoe s 30l
szuundonansda lan1sinwanudasadueiaisanuiiliivszansam asounquyniiudl arugiunisdalid
Wwihilgua (ee1madn-Uneians uazdrsauinaeimsaniuil feudounndu tiermnaeafovesindnyiuay
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Requirement 1 2

7.6. The environmental, health, and safety standards and access v
for people with special needs are shown to be defined and

implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive
for education, research, and personal wellbeing : 1113MY1FLTFNINLINRDUNIABAN FiAN LazInlaildens
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Requirement 1 2

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,

research, and personal wellbeing.
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7.8. The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs. : A71U@1U150
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Requirement 1 2

7.8. The competences of the support staff rendering services v
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected
to evaluation and enhancement. : AMAMNVBIFGIUILAINATAIN (Vosadn Mol uRnT naluladansauna
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Requirement 1 2

7.9. The quality of the facilities (library, laboratory, IT, and v

student services) are shown to be subjected to evaluation and

enhancement.
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Requirement 3 7

8.1. The pass rate, dropout rate, and average time to graduate v
are shown to be established, monitored, and benchmarked for
improvement.
8.2. Employability as well as self-employment, v
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for
improvement.
8.3. Research and creative work output and activities carried v
out by the academic staff and students, are shown to be
established, monitored, and benchmarked for improvement.
8.4. Data are provided to show directly the achievement of the 4
programme outcomes, which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to v
be established, monitored, and benchmarked for
improvement.

Overall v
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NUTIAMAINT 8 —inaudiEan

8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
and benchmarked for improvement : §151A1581153015ANW19ATIN1500NNAN9AY wagianadslunisdisa

N3Nt ladn1smiu fnnnu wagiieuides Wensusuls

[ =
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n@nwiuanin iivelindngasiiansanuagmuuimislumsiiuindnwsiuiu
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Y A [

4) finmslid3nviduseyrraainennsdisurnveunanans
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Iosrusiudeyanie q Al

M137199 8.1.1 8ATINTAUNTANHILAZENIINTTRRNNANAU (Udaumnds) (nsaivdngas 4 U)

S Juulidn SovazvasdjiSouilaunely - %’a?az‘zfméﬁﬂufiaaftnawﬁuv -
wsnid 3% 43 >4 Y YU 1 YU 2 N 3 | wuln 4wl
2568 6 - - - - - - -
2567 5 2 (40.00) - - - - - -
2566 13 - - - 3(23.08) 6 (46.15) - -
2565 29 - 15(51.72) | 1(3.45) - 12 (41.38) - 1 (3.45)
2564 34 - 18 (52.94) - 11 (32.35) - 4.(11.76) -
Requirement 1 2 3 4 5 6 7
8.1. The pass rate, dropout rate, and average time to graduate v

are shown to be established, monitored, and benchmarked for

improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement. : ANNAIN5ATUNTER Y
msUsznevanTndase n1sdufuszneuns uazauimmitlunisfneselu Wiunsiiufianiu wasifieufes Lite
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msnw | §dude 1¥wdasenely 1 U
#fuda | msfnen fow/se wasd5e Usznau fnen | et | vy | Aden Souay ATLUY
WINGANEN ASANYY 91Tndasy #o 95 U
2566 10 1 6 2 0 0 0 1 88.89 4.44
2567 15 0 7 3 0 0 0 2 83.33 4.17
2568 19 2 0 11 1 0 0 3 80.00 4.00
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Requirement 1 2

8 . 2 . Employability as well as self- employment, v
entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for

improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement : #a91U3T8ULAZHAUAT19ETTA
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ua1sAIL, 10(1), 115-132.

Piyaluk Potiwan, Mahinthorn Pothiwan, Kittikorn Bamroongboon, Nutcha Uoongoen,
and Prapatsorn Rittisut. (2025). “Going Above and Beyond: Revolutionising Thai

Secondary Schools Education via MOOC Course Development”. Journal of Information

Systems Engineering and Management, Vol. 10 No. 6s, pp. 384 — 389. Available at:
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https://jisem-journal.com/index.php/ journal/ article/ view/735/276., ISSN (Online):
2468-4376. (Accessed: 30 June 2025).

Kanthamanon, P.., Pothiwan, M. and Kim, R. C.. (2024) “Transformational leadership:
demonstrated effects on the Thai Millennial cohort”, Journal of Research and
Development Institute Rajabhat Maha Sarakham University, 11(1), pp. 15-36. Available
at: https://s003.tci-thaijo.org/index.php/rdirmu/article/view/262739 (Accessed: 28 May
2024).
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Requirement 1 2

8.3. Research and creative work output and activities carried v
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are

established and monitored. : Toyaiiuanitenudnsanaansvomanansinenss Nlinsiiuwazinniu
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Requirement 1 2

8.4. Data are provided to show directly the achievement of the 4

programme outcomes, which are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement : sgdupufisnalaveiiduliadudenig o lasunisiiu fianu wasiieuides

Wen1sUTuUT
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Requirement 1 2

8.5. Satisfaction level of the various stakeholders are shown to v

be established, monitored, and benchmarked for

improvement.
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d5UNAN1TUITTIHUAULDY

3.1 NaNSUTEEUAULDINLLNA AUN-QA

3.2 ALAY YANAITHU WATUHUTRIUT
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daui 3 agUnanIsUsTIuAULY

3.1 HaN15USLLIUAULDIANLLNN AUN-QA

nan1sUsziliunutesnunuel AUN-QA (Uhmaneuazianisuseifiunuiasniu Rating Scale 7 $2Au)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 3 3 3
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 3 3 3
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 3 3 3
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 3 3 3
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 3 3 3
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 3 3 3

courses are shown to be comprehensive, up-to-




date, and made available and communicated to all

stakeholders.
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22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.




3.4

The teaching and learning activities are shown to

promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).
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35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.
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4.5 | The assessment methods are shown to measure
the achievement of the expected learning
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be
provided in a timely manner.

4.7 | The student assessment and its processes are

shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into




account professional ethics and their academic

freedom, are well defined and understood.
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5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N3UINTUALNTVIMABLISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and

other student support services are shown to be




available to improve learning experience and

employability.
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6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

73

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.




7.6

The environmental, health, and safety standards

and access for people with special needs are

shown to be defined and implemented.
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1.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.
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8.5 Satisfaction level of the various stakeholders are 3 3 3

shown to be established, monitored, and
benchmarked for improvement.

Overall Opinion 3 3 3

T Gemomeas [ 5|
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