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2.1an15UseiunuLnael AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O L] AWV DN

. Output and Outcomes

Wl rlwlo|l sl w

Overall Score

Based on the assessment results, the Bachelor of Education Program in Physical Education at

Rajabhat Maha Sarakham University Mtulfitts Tdoes not fulfill the AUN-QA requirements to
be awarded the AUN-QA certificate.  The overall quality assurance implemented by the

programme is
O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

M Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
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[ Better Than Adequate
0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuraUTsEiusIeInMeitas AUN-QA

Criteria AzBuuUTEluIUEY | AzuuuUssliulagAMZNTIUNTS
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 3
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauAzuUlunINTIU (Overall opinion) 2 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
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Criteria AzBuuUTEluIUeY | AzuuuUssliulagAMZNIIUNTS

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

szauAzuUlUnTNTIU (Overall opinion) 2 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 4
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria AzBuuUTEluIUeY | AzuuuUssliulagAMZNIIUNTS

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 4
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuUlunINTIU (Overall opinion) 2 4

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 4
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 4
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 4
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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Criteria AzBuuUTEluIUeY | AzuuuUssliulagAMZNIIUNTS

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 4
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuUlunINTIU (Overall opinion) 2 4

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4

accountability of the academic staff, taking into account professional ethics and their
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Criteria AzBuuUTEluIUeY | AzuuuUssliulagAMZNIIUNTS

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuUlunINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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are shown to be defined and implemented.

Criteria AzBuuUTEluIUeY | AzuuuUssliulagAMZNIIUNTS

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzluUlunINTIU (Overall opinion) 2 3

7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 2
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Criteria AzBuuUTEluIUeY | AzuuuUssliulagAMZNIIUNTS
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
szauAzuUlunINTIU (Overall opinion) 2 4
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 3
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuUlunINgIU (Overall opinion) 2 2
AZLUUNINTIU Criteria 1-11 2 3
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waziIaenaunsaUTuUsald (Area for Improvement) ausnausi AUN-QA
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4. Student Assessment
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8. Output and Outcomes

AinstmuadimnesnsnisdudanisAne (pass rate)

puNsouay 70

U

-Hnsiuuatvanesegarn1siauinvesin@ne

iy

agfnfouay 80 lnelinsinnudeyadounds 5 U
SinsmuuadinungIuILRa N URNUNYD 9813158
p819te 1 waeu Tussezinar 5
Sinsmuuadnuneseauaudisnelaves
Fdwlddudsusasnguiendngnsegiiseiuun
(4.00/5)

18593 NANENTAITURIMAIEU LiNeLTIEULAEIHANTS
Adua Feenavinlvnsuihdagdundngasiiany
wilandn viselaiseusnIzuIuNITUNeEIINATIEY

diennusuldlinangnsinanisanfiunungaulusn
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NaUZIIUSI8AIUNT (Lnausieiae)

A15197 5 HaUsZIUTI8AIUNTY uazaguanls (Strengths) uaziiasiianansausuusald (Area for Improvement) a1usnausi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 3
1.1 The programme to show that the | -31n SAR %1 8-9, U1 11-15, wagnin 32-34 -Yadane A5k action verb 3
expected leaming outcomes are nangasiinsdnvinrainsnsiteuivemangns PLO Gen Ed (PLO1) Us¥naunae wiane action verb
appropriately formulated in o ) ' o S v
pprop Y (PLOs) 31131 9 98 Fauwvseanidu PLO NATBUARNYNAIU K, S, E, C
accordance with an established o . Y o A .
, A puvInIAnwll 1 98, PLOs PLO 3an3nAs (PLO2-5) Tuu1s PLO i PLO5
learning taxonomy, are aligned to the v
vision and mission of the university, PINNQUITITNAT 4 VD, Lay PLOs J58NUAIY Ma1y action verb LasnaigaA1vene
and are known to all stakeholders munguivianzay 4 Je lngdnlugiinisly (Adjective verb)
action verb 19aLaU g@1315adalasgraulu PLO @1%1 (PLO6-9) Good action verbs, but too
5Us5554m1% Bloom’s taxonomy generic

dngnsfmvualin 1 PLO AseuAguUstiuviasu K, S,
-1 SAR Ut 14 WU E, C f9p19vnbiinmnududaulunisusyidiunanis

wangnslinisinuanguiidnladiudeliogns U559 PLO

Farau fASmsuazdesnisnisdeans PLOs -dautfendl action verb AdslsifdnuadugUsssu
vodngasludanauiilamlsdudeiddny visoogluguilanusaaldie 1wy PLOT: &1, PLO2: 7,
913U PLO4: 18u, PLOS: il

- nmsdunteal in1sdeans PLOs -1n13 cross fiu 904 S, E, C luusiay PLO
wazdouaramaNgnsluNAe.2 H1un1g LINE W PLO1 E1-1: #3nans13aue fiu PLOS E:1
nautin@ny1yusingg, FB Fan page ﬁ%mmﬁﬁmwia;ﬁu

g dvwadne, lunisugudmeadn@nedudan 1 | PLOT E1-4: sausuaufniiufiuansig fu PLO2 E2-1

LAYAIUNITTRAS I ULARE 183U yausU
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expected learning outcomes consist

of both generic outcomes (related to

fn1simuali PLO1 Wu GLO way PLO2-9 u

f1818AMINNABINTSYBY stakeholders

loasuarunsaly

Criterion Strengths Areas for Improvement Rating Overall
-anansld FB env1dvnadnen PLO6 E4: Suilsmnufniiiugdu fu PLOT E4:
Wudesmedrdglunisdeans awianssu Suilsrnu Aeuiugou
nsaduaulasinisinevemdnans iy
stakeholders Ngafn49 -MTIATIZUANEDAAGDIUBI PLOs AU V, M Lag |
swdsassaurulasunsu YOIUWNINY RS ADLE
Gz dulsglovisonadunidnveangudldtaun | lu SAR wth 32 59y PLOs 71123 4 uaz 5
MR LU INAUIAEILTDINU BUA. OUM. LONTU | @oARdediu Vision Mission way Identity
wazn15leNT prospective students YosnTINENasasAue TuraNn1salu SAR Wi 34
-daiaunsld Facebook tick yn?e uenanil Lidmslasginnuaenadosiy
LﬁmJiﬂawu“lunwﬁnﬁuwwawé’nqm Identity waglaifl PLO9
AU MANEATHAILATIEVIANADAARDIVEY PLOS iU
-nanansiinulun1susuuss PLOs a o -
v i, V, M, | 9890RMINeNSuuaz Ay SIU04 statements
vowanansineldnszuiunisidaaulud w.e. R v
v NdAtyauY Wi USyeu1veamangns
2571 a ¢ o
ARNAUYRINANGNT
WelinadnwsfiaaniadinisangnenasunasuaIu
1.2 The programme to show that the | -91AN1SATIVADUNAD.3 yanansiunulunsuTulse fvum CLOs Tinsu 3
expected learning outcomes for all naNgnsiin13dnvin CLOs Naenmdasiu PLOs YNTIYIVMALIUKUITUA Leaming level Y89 CLOs
courses are appropriately formulated o v o .
PPIop Y ADIEBAAADINUY Learning level Y89 PLO ﬁ%'lﬂ.‘u SAR
and are aligned to the expected Y
. U1 35
learning outcomes of the programme.
1.3 The programme to show that the | -g1n SAR %t 36-37 8N ENANNUNIUBNATY 91 GLO Wil 1 oty 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

written and oral communication,
problem solving, information
technology, teambuilding skills, etc)
and subject specific outcomes
(related to knowledge and skills of

the study discipline).

SSLOs

1.4 The programme to show that the
requirements of the stakeholders,
especially the external stakeholders,
are gathered, and that these are
reflected in the expected learning

outcomes.

911 SAR with 31 Tusnausid 1.1
fimsthanudesnisvesdiidulidudoanaiey
an 91U 3 ngu fie 1. {lETaudin
(Qu%wﬁamuﬁﬂm/ﬂgﬁ'L?ﬁym/ﬁmﬁwm) 2.
A 3. fUunATeN
wagilduladudoainniely 9w 3 ngu Ae

¢ Y A

4. NITHAB//0NNTIHTURAYOUMENGNS 5.
AudUagu uaz 6. ANE FIUNMAA 6 NEY
1lglun139m9i PLOs waguansualumsnei 1.1-

1

911 SAR with 38 Tusnauseid 1.4
fimstheanudesnisveiidulidnudeainane
wen 91U 2 ngu fie 1. Uaudin/Awdiin 2.
AUy VA lddadn
wagiiduladudoanniely 9w 4 ngu Ae
3. 91913845 URRYOUNENERS/019158KeRU 4.

HuImsAne 5. fi3eu/dn@nwe.

-UDIAUDLUY
uoN31N Stakeholder’s Needs w7 §4il Requirement
duivangnsnlstianfiansattunisasne PLOs Snlaun

AUBRANAN®Y (UAD.1)

]

-NFOUHINTTIUAMIATE
1NATAN
-WHugNSAAnSIIRTTEE 20 Y (WA, 2560 - W.A. 2579
s AT YgRakazdsnLwienA atufl 13 (2566-
2570)

—Uizmﬂﬂua.L%qwaé’wémiﬁaui W.A 2565
—ﬂﬁaummgwu@mg@wé’uqmmﬁﬂwmmma (Thailand
Quialifications Framework: TQF
-nnIEnsHMIIanguantugaudne w.a. 2564
wielwiulan PLOS
vomdngnstnenena s ddyasnegansuiu

insauAguvis Needs waz Requirements
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programme and all its courses are
shown to be comprehensive, up-to-
date, and made available and

communicated to all stakeholders.

wé’ﬂgmﬂﬁﬁwnﬁﬁaaﬁ

1) Feandu/miheuy
EMINYIFYITAGUMENTAY AEATANERNT)
w1

2) douiinsdanisSeunisaen
EInedesgigumansanm) v 3

3) 518a¥LUANITSUTBIAENUIBUITITN (915)
1aifi

4) FoUSnan A.u. (wazfnw) wih 1

5) %awﬁﬂgm (nangnsngAmansUMAn

ANVNIVNEANWN) MU 1

]

msmvuanguidmaneg satsomdlunaseun
upaInnIsduallinAnwiuazenansddaeu
wangnslaenals ure.3 weidunszauuaglngnis
LINE ﬂdeWﬁaﬁﬂiiﬁﬁUﬁﬂﬁﬂwﬂg?ﬁLLG]IFH‘ULLSWUEN

N13d9Y

wangasmIsimuangudvanenagyinnsHE NS
uAa.3 Likidn
wazmuuadaanislunswewnstoyaludngudm

i\

Criterion Strengths Areas for Improvement Rating Overall
YARINTANYATUALN SINNMUA 6 NEU
Feldnsatuiudeyalund 31 (Wl Aoz
wazHUnAses) unldlun1sdasia PLOs
LATLANINAIUANSIN 1.4-1
LaruaAnINaLN1E PLO U8 PLO5 — PLO8
1.5 The programme to show that the | -91n SAR v 42-44 Mviungulinvau -nangnsdladlaimvunisnsusadiv insesdie ol 2
expected leaming outcomes are Juliiussa TaLu Tun1sUseiiiun1sussa PLOs
— q
achieved by the students by the time o L
VOInaNEN 9819 UUIUSIIU
they graduate. < -
WiAAUMINZaNYad 93anan Tunsuseidu n1suTq
PLOs 8nA54
2. Programme Structure and Content 3
2.1 The specifications of the 1Aa.2 Ty SAR slsiszudanismenns uae.3 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

6) wansi3eusfinenia (PLOs 9 die) wih 22

7) WNEINSS UL BUDMUUANITSULN
Guansindnulneg win 2 uay
(AauandRvasiinAnen) vt 35

8) 518a138AN135UTDAUNUWUIYITN
@anuwSeumesunsjindundngnsiitinaniny
AzillNATFIUAIUNHNTENTI UIATFIU
AAITEAUGANANYI W.A. 2565
KaUsENIARMENITUNITUINTFIUNTYANANEN
(309 et wmsgIUMdngmssiuIRs
W.f. 2565 TuUn1sAne 2569)

9) laseasavangns 142 mbefin v 39
10)l95ueulR/AiuYeUNaNgRINANINNINENE
Y Iuﬂﬁﬂizﬂ;m%ﬁ 10 $loSudt 27 Weu naAY

W.A. 2566

4Aa.3

-NMsFuMwalinAny ez IR a
wangnslatnenals une.3 Widunseae
waglnania LINE ﬂéuuwﬁaaw31ﬁﬁuﬁﬂﬁﬂww
FausTULSNYDINNTARY
-91INNNTATIVFOUNTUAD. 3

wudmdnansiadeansdeya Course spec.

dieliteyaintangudwnelaeailussd@nsam

1NTU
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Criterion

Strengths

Areas for Improvement

Rating

Overall

eimsudaunu a1 check list Tuglio AUN-QA
v.4.0 w20 il

1) Femrein

2) SeAvfideassunnou (Pre-requisite) w3e
sedviideuieundoutu (Corequisite)

3) CLOs ¥843183%"

4) TLA uaz 38m1siana uazUsziliunariseu
5) ANB5UIBTIETVT (course description) 138
LA191909951873%7 (outline) 3o Uszunasiedan

(course syllabus)

6) IUaLLIIAYDIIBN1TIANE
wazUssiiunagiSey

7) Yuitdnsiwieuiuusimeazideaveseivn

AYsAER

2.2 The design of the curriculum is
shown to be constructively aligned
with achieving the expected learning

outcomes.

970 SAR 1111 47 wagnsaun1wal
nsdnvimananslinszuiunis BCD
nangasiiniseenuuulassaiimangasinetnas
Wﬁ‘miﬁﬁmiﬁxﬁu%u'ﬂuazmaa‘"wémﬁﬁaui
muLLu’Jmqmﬁﬁﬂmﬁzjwaé’wé(OBE)
Tuimuns1e3
lngdinsdnuseyuiansansiuiureseansed
HSURAYUNANENS

WiamrUAS183v LA ANDSUNYS18IT NERAAR DY

91ne5797 2.2.1 Tu SAR gl 47 n13nSEa1Y PLO
panlu K, S, E, C é’qﬁ@mﬁlﬂé’uﬁ’uﬁﬁ’u
Tuunsgedalianansanaulddn CLOs vesseignanain
K, S, E, Cla
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Criterion

Strengths

Areas for Improvement

Rating

Overall

%aﬂmﬁ’umaé’wémiﬁauiﬁ nAngnsAivua
é’]’nmﬁwmaﬁwﬁmiL'%ﬁuifﬁmw’;’wamé’ﬂqm
(PLOs) fiU HadWSN1TRHUTAILNINTFIY
ANIAITEAUDANANYIVOIMANENT 4 AU ..

2565 MUINLANIEATU

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

-970 SAR %11 52 WU
wananslammnuanquiidnladiudey
ﬁﬁ]zﬁﬁaaﬂauﬂ%‘lumiﬁuﬂqmﬁﬂqm Toun
91sdUTEIMANgN YA

B Ldnudin ﬂgﬁL?ﬁuﬂq HuSMsanudnm
wagAweinn
Tnglatinsusudssludiuvesdetuieseiv
msfinseivndenlunmsussnouendn

ASHILLALLSDUNATANISUSTNTIANITTULS 8U

2.4 The contribution made by each
course in achieving the expected
learning outcomes is shown to be

clear.

970 SAR %11 52 Uag 1Ae. 2
wangnslamnuanIsnNsEerusURnteU
WN5FIUNTTEUS (curriculum mapping)
Tiluaundngns el Curriculum mapping
Yosusar sredvdismualily uae. 2
Tiseyliluununisisouiveusagsneiv

wialvigjaeu fiSeu wasgiaulasunsu

-910 Curriculum mapping Tu wAB. 2 Wi 116-129
WU iﬁﬂ%ﬂjﬂumju%mﬁﬂmﬁl’ﬂﬂwé’ﬂﬁu PLOs
emsunnsedn
Lﬁaﬁﬁmm@mmwhmsmxmeJmm%fuﬁmau PLO
Tusgau K, S, E, C
gognuinlunguiviBnazuaznguivaniziinwang

wldasunn K, S, E, C goe
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curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date and

relevant to industry.

nangasiinsanlivnuieusuugmangnsmn 5 Y

Yo sUTunangaslusenitamsldau
Jdinudeyanusisansveiningnamngsy

y3eangulusunAn

Criterion Strengths Areas for Improvement Rating Overall
2.5 The curriculum to show that all its | -g7n SAR %1 53 - q
courses are logically structured, WNINsdunwaltnAnenlinisandusiedneeng
roperly sequenced (progression from
property sed pros FUMAHUNG
basic to intermediate to specialised n v » oo -z “
, lneiivaausuugiantaslignesneivrinetnunlu
courses), and are integrated
Wou 2
-NNsFUNwalsEEe Ui TIANTTeY
FvysNslutuUnge) wu
Twmangasiuivdanisiteus
PnMsdunealtnAnwisunsuimvanansd
S189YYTUINT
2.6 The curriculum to have option(s) | -0 SAR 1ti1 54 nangnsladaial s1evden 27 | -91nmsduniyalenansdgsuiinseundngns: 2
for students to pursue major and/or | /0 AnseiyIdeniad 6 wueAn nsdauaunisiseulutndnwilaeniguden
minor specialisations. < v o A o = . = P =
Wunsteruden dn@nwldanunsaidenedlaegiaas
2.7 The programme to show that its -91n SAR %1 55 -A259ALAA established procedure 2
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shown to be articulated and
communicated to all stakeholders. It
is also shown to be reflected in the

teaching and learning activities.

1. InsnmuaUsueIN1IANBIURINNTINGaY
“UdininufoRiion1siseuinasndin
wazduRinvousadenuiasiu’

2. finsfeasufvannisdnwliiuindnwilag
msussludesaulay! uagléinsvensany
uazaoaunsnlugIeIv

& YU A 1

3. NMTHUNMWalD1SINSURAYOUNENENT
wangnslaaenunsnusyginisany
Tudunmadutnujon

nsReuinaendilinuay Suiaveu
sedeauiiesdunnldluynseinfisanisSeou
nsaeulnsavlneSuieusinisasdisuf iRy
L§nqauﬁamuﬁé’mLLamm'm%'uﬁmauiwqj61
Tnofilduuwu 1wy oun. sua. lsaFou Wugiae
LLasﬁﬂﬁﬂmlﬁﬁwﬁmaam%ﬁmmaam%umuﬁaaﬁa
UHUR wananslaendognslusein
WEINTIANTSPUIIINAAN W
warsedvunelng Fedslauselevilusu
MsweunsAaUTmusssulne
vuusssuidenuseindllne wntniSeu Unfnen

UMINYIRY YUY

Criterion Strengths Areas for Improvement Rating Overall
3. Teaching and Learning Approach 4
3.1 The educational philosophy is -271 SAR %11 58 - q
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Criterion

Strengths

Areas for Improvement

Rating

Overall

Tilaseusuavnsemintnuasazanglnglugiug
Aavzn1srogdusy v

< ' = YY) s &
waztJudrunilswesdnanwalanudulne
PIAUIRUTITY N1TBBNNNHINIY
LAEANSHAILANYANLNANYININIII19N1BLATIN
Tallasdnnineanndw

= & i o Aa v
KN Lﬂuﬂlﬂiﬂfﬂ LAUYDINA ﬂqmﬁm@]ﬂ'ﬂ’]ﬂ‘lﬂﬂill

4. MnnsdunwaiinAneludutd 4
anunsavenlauazidlauivyinsAneves
U8y laesunsiuan FB
LINAVDINWINE Y

A5U2999813158 WU
wazaINNISUgUTme

5. wﬁﬂgm5ﬁLqu1uﬂWﬁ§aaﬂi

NuRInvaInraneunIululnisAnwdald

3.2 The teaching and learning
activities are shown to allow students
to participate responsibly in the

learning process.

910 SAR uth 59 Tavansdunvaienasdiaeu
wazinAnurlutudi 1-a
nangasaaasunsiiausinvesdnAnuiluns
SeuUNITEOU
Tnemvuasiedvliindneddiusidlusndulae
anuuy onwdeiiaula duat eeuvied

AU UN AR FUNAITUVBLNDUTINTY 518391
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Criterion

Strengths

Areas for Improvement

Rating

Overall

106734106 M3Uesiu MsUguneIUIa

KAZAITUINLEUNINKT TnAnwnanuisaiden

FWnsuguneuaiina1nnsuInlduniauiu

Tuan1unisalageg
wé’ﬂgmﬁLLNW‘?UUS;QLW;JL@MSW&J%Wﬁ
Mvualvionnsddaeuesaniuuianssuliindny
fdwsuluneindifaounsazauivinvey
pgNatesAUAY 1 518370

¢ Y @

-NNTFUNMYD13INTURAYOUNENENT:
TrinAnwiidiusinlunisideniaunisiinyinue
AN wagLAUNITUFINEI U
-nnsduNwalnAnw:

A3 TINLARIANUARTIUR R EREIUNTIA
AZLUY (AZLUWAY wavAzkuuaay) Tuseduls
lulassnsimnsdny 1 vangns 1 yuvu
Aanssutiunuinis lasensanzanglneuas
Anzunglve
dndnwddiusidluniseeniuuianssy

wvaduihlunisdaianssu

3.3 The teaching and learning
activities are shown to involve active

learning by the students.

-9 SAR i 60
FWNINTFUNWID11IILSURAYRUNENERS

nangasdaasulyidanisiseun1saouLuY active
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Criterion Strengths Areas for Improvement Rating Overall
learning lunnseiaun
Inennseinisuiaveulaeavvzilunsli
Unfnwasiieuufitate AuARNIUYRIMANgNS
uazilu Good Practice ¥@9d191341
3.4 The teaching and learning - 910 SAR 1t 60-61 -INNTFUNMYD1138FSURATRUNENanSEtTEY 2
activities are shown to promote wananslannuainyen1sseusnaendin Winwe LLL lalinseiu
learning, learning how to learn, and Vo o y - o . o | o
Wifutin@nwlundngnsae -nnsdunval seyvinwelalinseiu
instilling in students a commitment . - s P . . . .o 4
_ _ A 1.inwzAnas19assa druluaiszuin aueussaninuy LLL Tuses
for life-long learning (e.g. commitment . v o
to critical inquiry, information- 2.91NEN1580ENT WinwensvinuTNiugau
processing skills, and a willingness to 3.9NweN15UTa1UUY NNwen15d0d1s
experiment with new ideas and 4.91neeN15USUAA
practices) 5.uagiinuzmsaududoya
Ingladnnanssundennassiuinuewariliiutn
Ainwn
3.5 The teaching and learning - 919130ESURRYEUNANgAs N TUALLIAR new - q

activities are shown to inculcate in
students, new ideas, creative thought,
innovation, and an entrepreneurial

mindset.

ideas, creative thought, innovation, and an
entrepreneurial mindset TaasluTuunssedan
W 31 uimnssunasmeluladansaumadiionis
ﬁaawuazmﬁaui

- nmsduneel Jlatudianuin dnfinwndl
ANUANATINATIA AUNTOYTAINTANLS LY

FRassulnltuIvNsasulaaganiae
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Criterion

Strengths

Areas for Improvement

Rating

Overall

PnAnwlgvlusdalassuiildliines new
ideas, creative thought, innovation,
(sednuinnssuiararsaume: dnfnwlaizeus
N34 Canva lun15%1 Banner 11 Backdrop
viderh Tawan nsdelusunsunisudediu nsld
Al msvidonisaeu lassnungesnssany
ﬁamaaauﬁwwﬂmuaa SEIEATTINY WAL AT
panmasne:lneanuuulusinsuAITERNMNEaINIEY)
and an entrepreneurial mindset
(MUTTIINUTOU LU Qﬁ’ﬂ%uﬁmﬁmﬁu
wagiinsnandsendniiaes 1wy 1. Trainer 2.

Q’mﬁ‘uﬁm 3. 1A% 4. Youtuber, influencer

MIATUAVNIN YITOLNTUINTT)

3.6 The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

-1 SAR %t 63

¢ Yo @

WaENTAUN IR TEESUNRYRUNANENS
913158au
VANGATHNTNUNMIUAINTIUNITIANSLSIUNIS
aauaﬁhwiaLﬁaﬂunﬂmﬂmsﬁﬂmdauﬁ%ﬁmi
IAN5I5S8UNTERU
Tneiinsldenarsdusnanvnlunissiuiansan
wugiuanadoAniiy TalauaLuy

Warunlgusunisseunsaaulumaudald
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appeal policies are shown to be
explicit, communicated to students,

and applied consistently.

nangnstiuumnanisansiaifoasey
MNUTENIANINGIRETIVAYUNAITAIY 309
szUULLazLLu’qumﬁqﬁszﬁLﬁmﬁ’wa
ATUTELUNANTIANYIVILNANY)
fnsdeanslviSounsulaeszyaduune.3
wazudslidnanwmsuludlususnvosnsiSoy
nsdeuniensugniimeuazdeanslinananse
aflumsduinasgudeniusasdinisiiluldi
UnAnwmnau nn%uﬂiué’wmmﬁmﬁu
-nMsENNEllnAnEN

o

InAnymsrunar o lireanaiumInendusinun

Criterion Strengths Areas for Improvement Rating Overall
4. Student Assessment q
4.1 A variety of assessment methods | -1 SAR %11 66 WA¥N1TNTIVABULAD. 3 1NNNTRTIVADUUAD.3 MU 5 T8IV INUN 4
are shown to be used and are shown | yi&hapsiisyuuunisianaiinainuans -5783v189l% TQF 919 5 anuunu CLOs Tun1seeniuu
to be constructively aligned to v o | Y o o a
kar@anAaInUu CLOs Wi NTEIUTLIEU ANTINLATUTLLUUNE
achieving the expected learning e on . o - o -
_ NTARUUAUA NITNIUUUNAGDU stwvumMsianaluu1eianssuaasty rubrics wazaasil
outcomes and the teaching and Y . v . .
a a =) a al o o/ ] a 1 v =
learning objectives. N15UTEIUN I UAINTIUNTBTUIIU T189TULAYY N1ITEYNITNNUAGATIUASLUU NULINEDETALIUN
FeUNEY MsvITunulasany dnunsavinlvinanudounduauung CLOs 1
nsuaueNasIu n1sUszdiulag peer group
nsUszdiulgagitaes gusnislseseu
4.2 The assessment and assessment- -270 SAR %1 67 WaZA1SEUNIYL] - q
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shown to include rubrics, marking
schemes, timelines, and regulations,
and these are shown to ensure
validity, reliability, and fairness in

assessment.

¢ Yo @

WaENTAUN IR TEESUNRYRUNANENS
913158au
PNANWINITIUNUNNTIAALLUL NTINLAY
U5ELEUNA Rubrics score riaumsaauﬂﬁﬁ’maz
msiEuennA3s MnAUUFNInATIEIN

a & a I3 1
IINNWBAEATDNNTDUNFNINNGA LINE
JnAnwILaLe19158

lun1seendeapuariintiznssuNIg 2 YNy

Criterion Strengths Areas for Improvement Rating Overall
4.3 The assessment standards and 970 SAR 111 68 LagnsdunwallnAnY way - q
procedures for student progression ansetaau
and degree completion, are shown to o = o v a v v
wangasilumsgiulumsiiuianiuaLivii
be explicit, communicated to - Y o
. , TunsAnwaestndnwilasinsgiulunisdia
students, and applied consistently. -
3R
SinsfamudnuiuinAnwnIun1TNAE U
WINTFIUAVININWITINGBUATNITABUALTTOUY
NFRING
-NNTduNwal
UnAnwiazdesdinisaeuninggiuenge
AuyIneaenimvun laglasuynians
LaEAnAINAINBIATEINUIAWN
et lludaudinaduiug
4.4 The assessments methods are -7 SAR WZ’I 68-69 - q
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Criterion Strengths Areas for Improvement Rating Overall
Nsudedeu
-INNTFUNMYaD19158 oY
msdnnsadunuudaned
4.5 The assessment methods are 970 SAR 111 69-71 -AsAEUN1TIA 2
shown to measure the achievement | finqsspupinasinisianisussalu 3 seéu
of the expected learning outcomes of 1;])'& CLOs, YLOs wae PLOs
the programme and its courses. ,
-97n SAR %1 121 Tunowsifi 8.5
VANGATTIBNUAUTIY YLOs F1uu 114 Au
4.6 Feedback of student assessment -370 SAR WZ’I 71 ‘j’,]m/glllq - 4
is shown to be provided in a timely ﬁ]’lﬂﬂ’]iﬁuﬂ’l‘wﬂjﬁﬂﬁ]’liéﬁjﬁau
ranner: InsudemanzuuuraIaInasy Usedne 1-2
FUmi
nAsFuNeaitnAnwlAsUNSIURaAYLLLEB U
naINsEOUSRTY Useuad 1-2 dUav
yselumudaly wndumsiiausau
wiernaay awlasumiusivasniaueiug
4.7 The student assessment and its -27A SAR %N 72 - q

processes are shown to be
continuously reviewed and improved

to ensure their relevance to the

¢ Yo @

WaENSAUN IR TEESUNRYRUNANENS

U

CRRREEIGEYY

wangnslannliunisnunmu inaeinldlunisiauay
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Criterion Strengths Areas for Improvement Rating Overall
needs of industry and alignment to Usrillunaliidanndas AUANNABINISIBINIA
the expected learning outcomes. msvhaukay CLOsIneld3uluuvannznTIuNTS
Falgmumuly 8 5163w nvranun 24 51639
Al 33.33%
-019138aeuilnsruIuNslunsnUNIuARy
noullaniAlSeu Imaﬁqﬂﬂaﬁ 3 filaflgaou
sre3vtusnsdunssunsmudey
5. Academic Staff 3
5.1 The programme to show that 1. 970 SAR w1 77 seydmidnansiiuaudnsninds | 1. 910 SAR linuunudnsiadundngns aae wazlu 3
academic staff planning (including fiflsneazidon S1uue191s8 MIIATIEH MusHUTRMamaLUaNsIsURnTeUndngns
succession, promotion, re- Sasmadifome luusayd fnszuiunsldan | wiunisdunessumisislussordunassyoren
deployment, termination, and g . y .
retirement plans) s carried out o AaLANISUTENA NISATIN NISAUAIYL NS
ensure that the quality and quantity | UM 42N B804018319N1T MNTEULTES
of the academic staff fulfil the needs | UNINLINYUATLHUNITNALNUDITINBUUNTO
for education, research, and service. | anean lAYAILNUBATINAIANU AMTLAY
UANINYNY WAy iﬁﬁwLaua%’a;ﬂmﬁami%’mﬁmwu
Snsrdansliniulsauiien
5.2 The programme to show that staff | 1. 990 SAR wtl1 78 ndngnslduwiAnnisyauves | 1. delinunisunauenn FTES 199919158 wagN1S 3

workload is measured and monitored
to improve the quality of education,

research, and service.

219159 UNRANLNUNNITANUIUNITEIIUVDS
UNINYSY (NBIUTMTUAAR) UagAny (N1
U3119) PIAEIDINSAIUUAdREI Ui ane

WINZANLAYATOUARLYTNNNTEIUAR U N9

ANUIAT staff ratio KAUINANININTUIFAFIUAINY
NOLNEIFRDNITIANITES UUNTADULATWAIUINITIANS

Sgunsaau

$IENTUNANILILHUITALVANGAT ANNNALT AUN-QA  Page 38




Criterion

Strengths

Areas for Improvement

Rating

Overall

MIUIMTINMILazMIviUseRad Tmusssy
DHIUNUIZAUNIUAIUANNTAUAL AN
aulaveusiavyama

2. fimstauazUsuunanisufoinulos 2 ass
AUNTEUIUNSVRINUINGTY Tn151HaNIT

UizLﬁumﬂé’uﬂqa@mmwmﬁmmﬁﬁaumsaau

5.3 The programme to show that the
competences of the academic staff
are determined, evaluated, and

communicated.

1. 970 SAR nti1 79 vanansinisnvunaussauy
Y8991913IMUUTENIAANENTITUNITUINTFIUNS

PAUANY 1309

'
= |

Lmeqmiﬁﬁum@mmwmmﬁﬁ LNDEWETUNNT

a

UTTAHAGNENTSITIUIAUNINTTIUANA

9 q

v

szﬁuqmuﬁﬂwﬂWﬂ. 2566 Usgnaume 4
parUsENay A

(1) 9RAKUULAEINHNUNTIARINTTUNITSBUS
VoS e U UTEAE AN

(2) adufnssunsseusiaegdlisyavana
(3) ESuasnusTeINIAnISseusavatuayunis
Seuivediseu

(4) TouazUsziiunansisouiveisey wiousa
ansalideyadeunduegiainasse
LATANTIAULNNTIVIUALALTTAUL NI AU NI

194019158 MUnwlnedinsussyudeansiviu

“ladnunisiinanisuseiuanssausLIRmILILAY

UFuussnulaganigiunisiansiseunisaou

1.é’dlﬁiwumﬁm"%ﬁumumqﬁmamiawmwmﬁuﬂg

FIURINTINLALU T IUNA LA UIHANINAILINITINNT

Sgunnsaau
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Criterion Strengths Areas for Improvement Rating Overall
919158l UNENENTNNAUNTIVLALIIUNUN TR
AUTTOULVDINULDY bNDATVDUNANITHENAY PLOS
votinAnwiliussg
5.4 The programme to show that the | 1. 990 SAR 1ti1 80 WUI1 MENGASTINUANTITLIY q
duties allocated to the academic staff | q94979+5¢ Tnefiarsanangandl ATMTIYEY
are appropriate to qualifications, ¢
pprop L LasUsrdunisal A5y
experience, and aptitude. - - y .
WU BAZAUEIUNTOVEOAUDLUAVDILAAY
AL YINIVUANTBUATTZIIUNTADULAZNTAHA
InfAnw Naennaediunis Useiliun1seuues
uIng1aenvua (U.asul-4) ludns@nwl 2567
nsasRdaeulunangns 01915dKaeu fell
AR ATV G wasUsrauNTalNaanAdes
AUTIEIINSTURATDU
5.5 The programme to show that 1. 910 SAR i1 82 UM INYIFLINISANUATEUY - il
promotion of the academic staff is 1Usludy (Promotion) fia syuuNSLARUTY
based on a merit system which a A v o . a A
Ruifouw Msidngimuntmnnig #3151u191n
accounts for teaching, research, and Y - o -
_ NAIIUANUNNSHSUNTEDY NISIFY NISUSANS
service.
JnsiagnsingsRaUs Tmuss sy Tngn1sUseLiiy
INATLNUNUNINGFEANUA TulfazUay
ATUNTT 2 938 Y30 N 9 6 LAou
5.6 The programme to show that the | 1.977 SAR %11 83 Wu31 unInenaeladeansii - il

rights and privileges, benefits, roles
and relationships, and accountability

of the academic staff, taking into

qﬂmﬂsmwiumiﬂsmgwﬂmﬂi way 9avi
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account professional ethics and their
academic freedom, are well defined

and understood.

wilsdedslusinne 1Renfuavsuazansfivay ans
Uselend vesoranseiiuminede i

1) Avigvasypainsiiavglasu 1wy fuan nsfinw
e MsidnArSnwneg1uia nsveuyiiidenisve
NUANW sie WIaN1sAnwInuY

2) AvsMAuTinezlddu 1wy Tiuin e nsveld
solunslusiwnis nsveldviesdseau

3) @nsuselevi wu mslaansitnlsaseuase
YDIUMINYRY NS LureWnUnAnwly
UILDITENRNA

4) unumearAuEIAtYy Wy M3l
aU13NaluaTe19150uas 151901 aNNANAEE

w1 Mk Wuandnnewuatannisiiy

5.7 The programme to show that the
training and developmental needs of
the academic staff are systematically
identified, and that appropriate
training and development activities
are implemented to fulfil the

identified needs.

1. 970 SAR %t 84 WU UTINedeLazAnE
ﬂ'ﬁéh'iaﬁ]mméfanﬂ']isuammmiév!ﬂﬂmﬁa%’mﬁw
WHUTRILID1TEANUIYINTG UWHUNITEUTLS
MINS WasuNUNTaUSATIMEWlusT oy 1
¥ warluszozen daazdinsmunlunng 5 9
waz ARy duwNUR AL YARINITB I INEY
suAadansulstinaewminendelunisds

qﬂmﬂﬂﬁaﬂﬂamu NAIUINULDS

1. Gl U D ILHUT AN ULE I8 98191587313In1S

MvuALAY JnMseilunsmuwnuasseysesay

WalunULeIa115alUNSA PLOS Imawé’ﬂqm
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2.1u"ﬂmiﬁmmi7irihummamﬁwé“ﬂqmﬁmﬁ
pUsIWRLIAULDT 504 Msdnvimangasnm
1IN Outcome Base Education (OBE)
1ASINSHAILIYAIINTAUNITIAY taedinis
Laumﬂﬂﬁﬂmamuﬁﬁmq Lﬁaﬁwmmifﬂﬁum
ganuUUKAzIAININTInNSSeusuaznsdu
gnsiiU3nwnveain@ne NANgATHUHUNT

Uuusilionnsdusagyiuasunisiniuinuies

'
A

Wieo1sgiRIuInUBILEAERaNAuaTtuayuld

C =1

WnAnw1ussa PLOs wingnsdale

5.8 The programme to show that
performance management including
reward and recognition is
implemented to assess academic staff

teaching and research quality.

1.970 SAR w1 85 WU ManansilsEuunIs
UBMSIANIS MIALTLIUI819158 SIS
Tﬁswi’aﬁﬁamzma]’m@mmwmﬁaau LaEN15IY
Ineldnalnveamine douasroanug
il

1) Myafadyuasmaslaniynainsae
w1m3 Invdaasuliuaaing dwanuininis lag
UsgmesmanendesuAgumansny eq
waninae 35n1suaziteulunisinermaunnunis
WEUNIHANUMIVINITHAYAINT W.A. 2564
oun Aratuayunisiiaiunauidelu

T5AIFIVINITILAVUYIG LATUIUIBIRA

FalidnausaanismiuinaukarUseliussuuns
UIMTIANIT  N19ALHNIUY89819158  (performance

management R5.1-5.7)
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Criterion Strengths Areas for Improvement Rating Overall
2) vangmsldnalnvesaneaimans  aduayuly
YAAINT  AUNAMHEWNIHAIINNT Ty
NsaFINshugie TC-2  vesnnzlagliides
Frszarsssullen Tulnmsfnwiiiniun wangnsld
waumnglvieasdiaeumiurinauiznisiu
1M5@155WAVTNAN®T U 3 UNAINY
6. Student Support Service 3
6.1 The student intake policy, 1. 970 UAB.2 1A 3 1 35 LaraIN SAR N 1) Felddnusesnisihulguignissudinalnssudn 3
admission criteria, and admission 88 WU nangns duleuregnisSutindnw WATNITZUIUNITIULT IIATIZLAZI RN
procedures to the programme are ~ o , v wa Y »
finsmruanaeinsud Tuaaaudfvesiin
shown to be clearly defined, - - z v v .
_ _ Anw TNTLUIUNIT TUABUAITSUNANW TS UU
communicated, published, and up-to-
date. AsalAsSHIusTUURBUlatveInINeaY
2. 970 SAR mi1 88 WU anansin1sEoa WAL
fidulddds diaulamluluivledues
uInendy duleddudininerds uledues
dinnzileulun1ssutnAnwILas N URU
USLFUNUS VI ING16 8
6.2 Both short-term and long-term 1. 970 SAR %11 90 Wu31 nananslauNudn 1. L0115 0an 513U g UAUITINITHATAUT 3

planning of academic and non-
academic support services are shown
to be carried out to ensure sufficiency
and quality of support services for
teaching, research, and community

service.

Aanssudaasusiuiviniswazianssunlaly
9113 laeilinguszasd
Wil iaenAaIiUNINSIINININATAUNATAN

AMUUALALADUALBIADANUABINITVBIUNAN Y

Tlesnsisszezdulasszezenluseaunnznas

URINYIRY
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Criterion Strengths Areas for Improvement Rating Overall
9131385 URAYRUNANGNS Wetinnseduanu
Aanssusineg dnsivunluszereIATEUAY 4
U nsfneuasunussozdudmiu 1 Jn1sdne
Wielwnnsusmssanisianssudifamstnauuas
annsawawegsaiie wananslaneunungln
919s8isuRinseunangnsdudmiufnniunas
spusunusefiUsYNAALATIINTUIS
wé’ﬂgmaehwial,ﬁm ﬁm‘a%’mm‘%amt.azﬁﬁfuﬁqu?ﬁ
IUIYANNALAIN AU AULALHOAARDINU
ﬁﬁmiﬁuﬁ%’ﬂﬁﬁ’uﬁﬂﬁwmﬂm
6.3 An adequate system is shown to | 1. 911 SAR 1t 92 wuin nangnslealdssuy 1. §sldnunisivuaai FTEs Anszauvestindnmn 2
exist for student progress, academic | qq5ay yiEpenTINends regis.rmu.acth) Tuns | 2. §slddanus eensTel feedback fuiin@nwiises
performance, and workload ANMIUANNAINTVBIEITEU NANTTSUY kA AMUAIINL T NANISISEU LASA LAINSEUUAITAINY
monitoring. Student progress, - Y 2 v - oo v
scademic performance, and workload ﬂﬁ%ﬂ’liL‘iEJlu‘FJaﬂuﬂﬂﬂH”l Faszuuninanamnsn | Aney nsusslidndnwnsivuazssuunisuily
are shown to be systematically wanadeyaninetasiunmsameleuiou insa
recorded and monitored. Feedback to | 518308191587V nw wasMsTauvesindnw
students and corrective actions are 2Y1NATUEIU
made where necessary. 2. véngmsueumneliiorasdiaounazenansei
Usnwildszuu regis.rmuacth Wuadasdiolunns
ANMIUANNAINTNVRIITEU NANTTEULAZATSY
mseuvesindnwegesoiios
6.4 Co-curricular activities, student 1. 970 SAR %t 93 WU anansifangsuLEsy - 4

competition, and other student

NANEA AdufanssuiauinAnwives
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Criterion Strengths Areas for Improvement Rating Overall
support services are shown to be wnivende laun Yguimedndnwilva Aanssu
available to improve (earning wusunglunving sy AansseUsUANTIAUL
experience and employability. UnAn® IEINTdInN AanIsuAaUILNAnYIveY
AnzATAERS launuguinadnfnuilug lasenis
ansyAUNInIgINANTToUEUndinagdaulude
AUATWI8INgY CEFR
wazAdvia IC3 1ATINSAIERUUTIIAIHYILUAY
Aanssuimwtindnyiveamdngns lawn 1asenis
Uguiwmein@nun uaglaseniseng o egsreiiles
6.5 The competences of the support | 1.991 SAR 11 95 WU ABMEY TnN1SAvUA 1. ldFataus oenisadunis nesiunisiauas 2

staff rendering student services are
shown to be identified for recruitment
and deployment. These competences
are shown to be evaluated to ensure
their continued relevance to
stakeholders needs. Roles and
relationships are shown to be well-
defined to ensure smooth delivery of

the services.

AUTIOULVDIYARINTANYATUAYY
melagtnauAuud el uanuans IssANn
Tny vmthiisnwnsmthdinauaaud uas
meldiddnnuenuivuadu 4 ngueuiiuwg
UftRaussouzudniidndudensufiisionisves
qﬂmﬂsnmzﬁ’u%u’u fvuaiduanssauziiions
Wouyaansludania Falguszmsaldidu
mfmualunsUssiiunants U§0Reu yrans
maaﬁ’uauunﬂﬂﬂ@"‘?ﬂﬂﬁddLa’%umuammuzﬁ
AuglazunTIngaemuuall lesun1susediuna
NsUfURMUYeIYAAININN 6 Lhou lagiia1san

nsUszliuusenaunisideututuieulay 2 as

Useiliuna yaans angadvayu Ndnnsussiiunaniy
JD JS kagn15UTLUNISIAUSNNG YTUA WaIUINaNIS

UszillusniauuazyFuusamsliuing
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In5@a5 LA MTNASUNTIULALAIUNULIND

Sunsuran1suseiulneianu

6.6 Student support services are
shown to be subjected to evaluation,

benchmarking, and enhancement.

1. 910 SAR 111 101 WU
WIMedelaraurAIANERs In15Useiliussuy
asTwusnislasaounumudaiuvesindnwi
finenislrusnsveadming ldleussdfiuszuy
nsUsMsativanugiseuvesuranTaeaiuayy
widun1sUssiluaussausuesyaaIngany
aluayy vosnInende Tnsuladuaussauy
wanuaraussaussuIT TN FamIngduliiy
LmedUﬁﬂ’ﬁLLazﬁmﬁmUizLﬁuLﬁlau%uLﬁuLﬁau
yAansavativayulag 2 A% wazimunnsg
Ussilliuanssaugamuuunes U.asu.

W InedeuazazaIAans galifinsussdiu
WieulAgsaussausiasnIsimuIUTuUTeu
dngnsiuauliuly mauTumudeyanisin
wazUsziliunasyuuUINIsatuayudiSeuveIyaa
Msagatuayy  NUNUTeIIeNdy ey
weunanegly  Usesuwangasaiunis v
Aamnauiusiusindeya Thuanasatnisfnw
folu

1) Falunuts 89929n15US LT USTUVUNITIRUSANS A1S

WiguiAsawarn1simaInRaLTEUUNSIUS AN

7. Facilities and Infrastructure
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7.1 The physical resources to deliver | 1.91n SAR %11 106 Sy UM INeaeuaz el - 4
the curriculum, including equipment, | ¢Ten g faassninensnamenmiiaduayuns
material, and information technology, | o = o L
InsiseuNsaRYImdnansegradusyu lny
are shown to be sufficient. V- . Y e
ANTIUNIETIINTIEOUANUADINT WD S U
WoeUfUANT wagninensativayudug auady
Induveaind@nwiuazenvsddaeu Insdnm
UFuuse geuuay iivelimsneinsmianening
Anuieane nieuldau uwaviuadvegiaue
uenanil Fanuualriinisuseifiuanuienela
vostnAnwidedsaiuayunsiteusiloduannia
3R
7.2 The laboratories and equipment | 1. 910 SAR %11 106 U INgaelaz Al - 4

are shown to be up-to-date, readily

available, and effectively deployed.

weuglunisdamuasiauviosd fuinisuas
qﬂﬂszﬁmiﬁaumiaauﬁﬁuaﬁﬂ Wieane wagdl
ﬂszﬁv{%ﬂTww%’aﬂs{’hmLﬁaaﬁuaWﬂwﬁmﬂﬁ
SEUNTAOUVDIMANENT 1n8HN13IUNUENTI
Anuseen1slunstdnuiesufiinsuaveunsal
athafuszuu finmsdnasssuussananiionns
UgeshwuasUugdlimiasldauegiaue
uenanil wingasliszauausuiiofy
anuAneaiedneluweiiuiivsnises
wAnede e duunadnUszaunisalivdnd

W INBLALMLNTALADNSHARUNANASNL

U

$IENTUNANILILHUITALVANGAT ANHNALT AUN-QA  Page 47




Criterion

Strengths

Areas for Improvement

Rating

Overall

AN FuLVERNUsTAUNSARYAN nangnsil
LASDUILADTUANYINTBISUNSHNUSEAUNISRIVDY

PnANWIDL1LNYIND

7.3 A digital library is shown to be set-
up, in keeping with progress in
information and communication

technology.

1. 970 SAR %t 108 umIneaeddinineg
Usnsuazwmaluladansaune vutiduumas
Sauifﬁ?}ﬁaﬁaﬁuaﬂgumﬁﬁﬂmLLasmﬁ%’a Ty
Trsnsaududeyariussuueeylatiiivled
https://arit.rmu.ac.th/ hussuuasetienuud
aeuazliany dnfnwiauisaindensnenns
asaundlaag1avainuane Wy wilsde @5
15813 Ierinud Meeumsise do
ddnwseiind uazgiudeyania

- uningnaelaaiiunsiauiesayanavialv
Lﬂu@uéﬂmamﬁL’?*&JuﬁﬁmmmLﬁi’hﬁﬂé’ﬂﬂﬁﬁ/gﬂ
nawuivled  https:/aritrmu.acth/ Taedinis
AamiszuulASeTevaLUUTiansuasldanyi
ATOUARY daasuliinAnwltunasansaume
paulay  anunsanfalaleelaidealeane Wy
grudeyaivendnusatuiiy (Thaills) uaz Google

Scholar

7.4 The information technology
systems are shown to be set up to

meet the needs of staff and students.

1. 970 SAR %1 108 WU UNINBIEY waYANY
Iavissuumaluladansaumeasig o enouauss

audnluresennnsd Wmdhiwazdiew laun
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ABNNILADSIAY AugNEkaEe1ANTEINING
USANY Lﬁaslsﬁumiﬁuﬂ%ﬁaaﬂa ATAUNU U
mMsviauang q S3uleieansd ssuu Msresvies
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seuvaduRufion  wagdnvihszuudmsutndne
loun szvunsawmeideuseuvasindnw syuu

MIIFULNTA

7.5 The university is shown to provide
a highly accessible computer and
network infrastructure that enables
the campus community to fully
exploit information technology for
teaching, research, service, and

administration.

1. 990 SAR i1 109 WUl wrInende Tl
szUUMALULATENTAUNARIY 9 LNOMDUAUBIAIIL
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fafillieuazdngvindon1siseunisasu JaRnneg
o1Asaudnauiiunesiazeud
MYILareIATauNINeUsINg Winldlunisauadn
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Toya MINURY waznISYIUAN 9 Ue19158
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7.6 The environmental, health, and
safety standards and access for
people with special needs are shown

to be defined and implemented.

1. 970 SAR %t 110 wud weanans lduumie
nsAduuveInzaIAEnslunsitug
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7.7 The university is shown to provide
a physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.
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7.8 The competences of the support

staff rendering services related to
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facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to stakeholder

needs.

melagtnauauua 1aedl wNnuans IIIAYN
Ty hmhiisnwnsivthddnauaaud uas
meldddnnuenuiviady 4 nguauiiuw
UftRaussouzudniidndudensufiisonisves
qﬂmﬂsnmzﬁ’u%u’u fvuaduanssauzitonns
Wauyaansludania Falgusznsalddu
mfmualun1sUssdiunams YuRnue yaains
maaﬁ’uauunﬂﬂﬂ@"‘?ﬂﬂﬁddLa’%umuammuzﬁ
AzLaraIngaeivuall  lesunisuseiliuna
nsUfURuveIyaaInNImn 6 Weu lnefiansan
msUssifiuseneunsideutuiuioulas 2 ad
finnsdoanslimguthisunsiunazasunuiie

Sunsuran1suseiulneianu

JD JS warmsuseilunshiusnig viud waluinanis

UszillusniaiuuazyFuusamsliuing

7.9 The quality of the facilities (library,
laboratory, IT, and student services)
are shown to be subjected to

evaluation and enhancement.
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employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored,

and benchmarked for improvement.
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the achievement of the programme
outcomes, which are established and

monitored.
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8.5 Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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