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Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

[ NN BN

. Output and Outcomes

NN WO DN

Overall Score

Based on the assessment results, the bachelor of Science in Information Technology
programme at Rajabhat Maha Sarakham university Mrulfitls O does not fulfill the AUN-QA
requirements to be awarded the AUN-QA certificate.  The overall quality assurance
implemented by the programme is

O Absolutely Inadequate

| Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M99 3 aguAzuUUNaUTTIUTBINMYIEay AUN-QA

outcomes.

Criteria AZLUUUITZIUAULDY AzuuuUszlulneAMNTSUATS
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 1
formulated and are aligned to the expected learning outcomes of the programme.
1.3 | The programme to show that the expected learmning outcomes consist of both generic outcomes (related 2 2
to written and oral communication, problem solving, information technology, teambuilding skills, etc)
and subject specific outcomes (related to knowledge and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external stakeholders, 2 2
are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the students by the time 2 2
they graduate.
szauazuUlunIWsU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and 3 2
made available and communicated to all stakeholders.
2.2 The design of the curriculum is shown to be constructively aligned with achieving the expected learning 3 1
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Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially external 2 4
stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 3 2
clear.

2.5 The curriculum to show that all its courses are logically structured, properly sequenced (progression 3 2
from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 1

2.7 | The programme to show that its curriculum is reviewed periodically following an established procedure 3 3
and that it remains up-to-date and relevant to industry.

szauAzuUlUnNINIIU (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also 3 2
shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the learning 3 2
process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 2

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and instilling 3 1
in students a commitment for life-long learning (e.g. commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative thought, 3 3
innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance 3 2
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Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS
to the needs of industry and are aligned to the expected learning outcomes.
szauazuLlun1wsIu (Overall opinion) 3 2
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned to 3 1
achieving the expected learning outcomes and the teaching and learning objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to students, a4 2
and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, are shown to 4 2
be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, 3 2
and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning outcomes of 3 1
the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 2
4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 2
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.
szauazuulun1msIu (Overall opinion) 3 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re-deployment, 3 2
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and service.
5.2 | The programme to show that staff workload is measured and monitored to improve the quality of 3 2
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Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS
education, research, and service.
5.3 | The programme to show that the competences of the academic staff are determined, evaluated, and 2 2
communicated.
5.4 | The programme to show that the duties allocated to the academic staff are appropriate to qualifications, 4 3
experience, and aptitude.
5.5 | The programme to show that promotion of the academic staff is based on a merit system which 3 4
accounts for teaching, research, and service.
5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 3
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understood.
5.7 | The programme to show that the training and developmental needs of the academic staff are 2 2
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
5.8 | The programme to show that performance management including reward and recognition is 3 2
implemented to assess academic staff teaching and research quality.
szauazuUlunINsU (Overall opinion) 2 2
6 | Student Support Service
6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to 3 3
be clearly defined, communicated, published, and up-to-date.
6.2 Both short-term and long-term planning of academic and non-academic support services are shown to 3 2
be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
6.3 | An adequate system is shown to exist for student progress, academic performance, and workload 3 2
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be defined and implemented.

Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 4
available to improve learning experience and employability.
6.5 The competences of the support staff rendering student services are shown to be identified for 3 3
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure
smooth delivery of the services.
6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement. 3 2
szauAzuUlUnNINIIU (Overall opinion) 3 3
7 | Facilities and Infrastructure
7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.
7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed. 3 4
7.3 | Adigital library is shown to be set-up, in keeping with progress in information and communication il il
technology.
7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. il il
7.5 | The university is shown to provide a highly accessible computer and network infrastructure that enables 4 4
the campus community to fully exploit information technology for teaching, research, service, and
administration.
7.6 | The environmental, health, and safety standards and access for people with special needs are shown to 4 3
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Criteria AZLUUUTHAUAULDY ﬂ%LL‘LI‘L!‘U‘J%Lﬁ‘lﬂﬂﬂﬂm%ﬂiiﬂﬂ'ﬁ
7.7 | The university is shown to provide a physical, social, and psychological environment that is conducive for 4 4
education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to be identified 4 3
and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to 4 2
evaluation and enhancement.
szauazuUlun1msIu (Overall opinion) 3 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and 3 2
benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further studies, are 3 2
shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and students, are a4 2
shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are established 3 1
and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked 3 1
for improvement.
szauazuUlunIWsU (Overall opinion) 3 2
AZLUUNININ Criteria 1-8 2 2
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- fimsfwuadwngynenuuazlieansdnuinyidu

v a

ua My Anmuindnwivisddusanisdinu nisaseg

ES

sufamsiinsgidedeinadenisoennansfuuaznslal
dusamsdine

- fimsgua MY Arsanaaifevedonnnsdusedn
éngnsseiiles 5 T

- finalneauninendelunisguasaziniu dafiudeya
ANuanelaveedne uaglinan1susziunngaeu

Awdin waztindnwitagiu

- limumsuansdeyanmsdmnuszeznaindslunsdisa
msfnwfidaiau

- lanufianunsussq PLOs Mt tuuazdounds 3-5 ¥
AN IARALIATIEINITUTT] PLOs

- linumsfiaauanufisnalannn SHs senangns n1sin
wagIATIENANaNelagIn SHs faNa

- lununswieudes ieiraluiaukasyTuls
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=Y (v} 1 g < ¢ 1
NaUIZLIUIIERIUNY (LNaUNee)

M15719% 5 naUssfiusefaued uasagUaauds (Strengths) uaziFasfianaunsauuussld (Area for Improvement) anaingusi AUN-QA

show that the expected

learning outcomes for

fiaaniswessiedvn( CLOs) lunnsiedvn, CLOs Aaaiu

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to | 210 SAR %11 9 WU - 910 SAR w1 9 UarINN1TAUN1YleNSETURAYaU 2
show that the expected | - ndngnsin1sly Leaming Taxonomy Tun1svin | wdngns wudi widnansil PLOs & 21 4o ualildunainnis
learning outcomes are | PLOs ssmarmdesnsvesiidiulidiuds (SHs) ranelu
appropriately - SAR wth 9 fimsriwmiua SHs fidaiey 6 g wagnneuenunmuuadu PLOs fanana lalaunannnig
formulated in T susmdosvesfifdulddiudsegiauviade Fanuin
accordance with an ngufl 1 Awdtlagiiy wangnsidunundnnis TQF W.A.2562 inaiaiviiudu
established learning nauTl 2 e19SEARUNALARENTIINTUINS ddlvigy
taxonomy, are aligned NANgn3 - 9INAANSIT 1.1-2 wangnsluleiin vision, mission,
to the vision and N 3 Al oudin identity vasunIneaslazamy 1 lwlun1vi1 PLOs
mission of the nqufl 4 Awdii iesndemnuliaenadouarduiugiy
university, and are nguil 5 Wamthmeafinuszaunisol - véngmsiinisdeansdslaiis uaglithle PLOs pes
known to all Nl 6 fnsanand FaLu
stakeholders wangasianunIuNIIAMUAPLOsTTuzUsssu Taeld
action verb(3endianansaiiuaziald) iieliuaaiu
1o asenudrAeni1snszyinle wazsWeudnanwalvaq
UIINY1AY U1UITNBUNITIANINITAINYIN PLOS
1.2 The programme to - NLeNENT 1AB.3 Lag Tu SAR lanud dnadnsnisieus 1

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA
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show that the expected
learning outcomes
consist of both generic
outcomes (related to
written and oral
communication,
problem solving,
information technology,
teambuilding skills, etc)
and subject specific

outcomes (related to

a13¢lu PLOs wuindAinunseuagung Generic

ey Specific outcomes

fanantilauiainnseiun1sNaenAdsmunann1sY9Y
Backward design 981411934

v = [ o v [ a
NANGATWINUNIUNITAANT PLOs Whduldauvannisin
ADAASBIAIUNENNTT N1TIANITANYIMUULATURATNS
n13 1383 %38 Outcome Based Education (OBE) uag
N1589NLUUNISINNISLITUNITHOULUUGIUNAU %30
Backward curriculum design (BCD) uazazfasiinaiu

daandaINU (Constructive Alignment)

Criterion Strengths Areas for Improvement Rating Overall
all courses are action 71tJu3Uss5u wazanse CLOs azfasasnndasiy
appropriately PLOs $1¢
formulated and are ﬁaﬁuué’ngmﬁmﬁwum PLOs Tidanndasfiu CLOs
aligned to the expected vangnsitanuniunisiasi CLOs Tuynsnedu Mmiuly
learning outcomes of AIUNENNTT N1TIANTTANWIMUULATURAENSNTEBUS
the programme. %38 Outcome Based Education (OBE) kazn1s
22NULUUNITIANSISEUNTTERULUUGDUNGY 3D
Backward curriculum design (BCD) wazazfasdiaa1y
doande (Constructive Alignment) wazy2eli PLOs
ussquald tlauansliiiudmadwsnisioudveusias
sevaansanlugnasnsnsiieuivemangas

1.3 The programme to | - 911 SAR @1519lumntdn 18-21 NA15UINUIN | - 1INMIFUNWaI01AEESURRYaUNaNgNs Wudn PLOs 2
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show that the expected
learning outcomes are
achieved by the
students by the time
they graduate.

MMvuAsEeELIaluussg PLOs

\wInsladnUsldunan1suTsy PLOs veriseuy
Y a ° v PR 1
wangasaITNaIsanAmuadayaius¥nisussq PLOs

Ing PLOs Wudasaunsainlayn PLOs

Criterion Strengths Areas for Improvement Rating Overall
knowledge and skills of
the study discipline).
1.4 The programme to | 910 SAR %1 22 WU - 910 SAR wuin wangmsldliiudeyasinaudenis 2
show that the - vdngmafinsrmundiidulddudeifedes | vesifidnldduds (sHs) ianeluuazansuenunimu
requirements of the ﬁyjﬁmﬂuLLazmﬂuaﬂ \Ju PLOs
stakeholders, especially - ldnwudndinisihandeyawazAnudeanis fAmum PLOs
the external UVRINANGAT
stakeholders, are - NNIdUN1wal 81158 SURAYRUNENGAT WU
gathered, and that vangnslifld Tn13d1929 uazasunudiidnlfduded
these are reflected in Aeatosianglunazateuon
the expected learning vangnsisiiansanvumudeyaitldsausiuainnis
outcomes. WATITA requirement/needs ¥a4 SHs Tneganie SHs
ANBUBN (UBNUNINEEE) UATNTZUIUNTNAUNTDS
Need 970 SHs tiauiwuadu PLOs wazdaady
foyaiiusiAanand (Unbias)
1.5 The programme to | 90 SAR wti 23 wuin nangnsviangnsiinig - 910 SAR vt 23 wud ndnaaslalanivuaisnisinuas 2
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Criterion Strengths Areas for Improvement Rating Overall
2. Programme Structure and Content 2
2.1 The specifications of | - 3nUayalu SAR vt 24-25 UALAINN1S - 3ndayalu SAR v 24-25 wagdINNsaNN1LieNsd 2
the programme and all | dun1wale19150E5URNYOU waztinAnw wud | H5UinYeu wangasaIsiasaniuanquiddiuladu
its courses are shown to | MiNgATUAAITIBALIBEAVBIMENENST Course Feiinseunquauidiming uazimundesmienisdeansi
be comprehensive, up- | spec AsaUARY ATUfU LTt lu Website | wimnzay sauds msdinisuseiiiudosmislunsdeans 1
to-date, and made VBRI ANwEAyiuN1sSUTRmnNgudming
available and - nangnstulauanisneagidunyeanangns (Program
communicated to all spec) AsauAau ATudI Lutagiu Tu Website vosmauz
stakeholders. vangnsasasanimuanguiiiduld douded
asaunguanuivung uaz Amuagesmnenisiesnsi
wingan snslianuddyiunisiuivesn
nguviang
2.2 The design of the - 3NN YIRS SURATEUNANGAT WU 1
curriculum is shown to wangeslulmhiuuAnlunsesnwuundnansaiendnnig
be constructively Backward Curiculum Design (BCD) na1a#9iinau
aligned with achieving wenedlun1sth PLOs undusiumsluniseenuuy
the expected learning 3187371
outcomes. - andeya SAR uth 60 liwuaudmaulunisldundaus
aeTwA¥9n PLOs fifmun Retiundngnsfiaiauaiiun
¥835183971910 PLOs firimun
2.3 The design of the -31ndoya SAR w1 26 waranAIsduNwal | - 4

curriculum is shown to

include feedback from

v a '

919138 3URAYEU WU nangasiinsTuilangy

Xy

fdwlddudunieusn Insiideyadoundu
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show that all its courses
are logically structured,
properly sequenced
(progression from basic
to intermediate to
specialised courses),

and are integrated

919750 ARUARTINANYY WU vidnansiiay
v & 1 a 1 5 =
peeuluNSERdlILIY 31 183 lussaz Ul

gnisesaiuand1ely men sredviiugiu
nand g9) wazdlsedoni Wudnwazysannistu

VANgATTUUN 1 waydi

unumsAnwly 183 Wunssesddulumuemans
Mea1vIn wimsisesaeuduluniu Level of learning
% ® 3 Bloom’s taxonomy

1Y) = v & = = ] a =
nangasnauansliiuduaunisinei se3vaises
muanuandelumein anu Level of learning ¥ @ 9

Bloom’s taxonomy

Criterion Strengths Areas for Improvement Rating Overall
stakeholders, especially | (Feedback) 11l4lun1seanuuunangnslunis
external stakeholders. ponuUUlUAIUYRINITNAILINITIANITT BUAIT
aou
- nMsdunealin@nwinud vangasiinisi
Josadaunau (Feedback) anfwdini Jlddngin
11U32NUNITORNLUUNITINNITIOUNTADUY
2.4 The contribution - ndeya SAR uth 26 wuin fsedvndindndu | - 9indeya SAR nih 26 nuin ndngaslalldiinszuiunns 2
made by each course in | PLOs SLuLﬁ”anﬁuﬁLLuaIﬁuﬁLﬁaﬂﬁauﬁaumu Tunsdaiseinnisessu PLOs wasusavdeiuazdos
achieving the expected | Me3miidouSouazduaiunsussg PLOs AsU | donndosriy
learning outcomes is nvo MANGATWINUNIUNTINYN Curriculum Mapping i
shown to be clear. fuuaaudonles PLOs usazda fusiedvilu
vangns wevinlyisiulalddn Sruausmedvniisesiu PLOs
winzdetudaenndosiu aunsavinluseg PLOs
anafirnaualé
2.5 The curriculum to - 9ndaya SAR Wi 26-27 wagnsduwal - 9ndeya SAR w1 26-27 wuin ndngasuansliiiud 2
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philosophy is shown to
be articulated and
communicated to all
stakeholders. It is also

shown to be reflected

U In1sAnwININe &
- wdngasdnsnmuag ddulddiudoves
nanansffeesui Uiy Insinyife 819158

nfnwuaziusznounis

wud néngaslaladnsiimuaisnisd eansusugn
ns@nw i elianunsalufisds SHs uagainnsdunuel
919130 apuLazE S uu NI ndngaslidaaulunisdl
U nsfnevesuniingiasunlglufanssunisisou

N138vU

Criterion Strengths Areas for Improvement Rating Overall

2.6 The curriculum to | - - 91ndaya SAR nti 27-28 wud nangmslidaaulunis 1

have option(s) for TinAnvuden medvnendeniitndnwiaiunsaden

students to pursue Beuld 9w 19 e aegraed

major and/or minor - 9nUayaly SAR ¥0InaNgAsT warn1sduA1¥alves

specialisations. HnAnw axvioudn MRwudentrlesinulunazindnulile
Woniaanuauadla
wangasisimuamadeniite liindnwiiisedvnden
Idvannuany Wanisafeaudsavigranig iy
unAneldegetniau

2.7 The programme to | - 3%y a SAR w1 28 Wu31 naNgasiinig | - 31NASEUNWAIVe10191588 SURRYBUNANGATULAY 3

show that its curriculum | nun3IUUSUYTY (Check-Act) lidudagdu au | dnfnw) wud ningnsvianisnumunszuunsusuus

is reviewed periodically | 2s38uUszaznalaenszuILsTitmun (5 3 o | evinliiuladn ndngmsiiuaiouazdianunsanovauss

following an established Lﬂmsﬁmm@wé’ﬂqm W.A. 2558) AARAFIMNTTUUALAIANITYINGU

procedure and that it wangnsianuNIUNsTUIUNMSUTUUSS tieviliiuladn

remains up-to-date and nangnsualisnasds §11190AUAUBINIARAFINNTTH

relevant to industry. HAZAIA NIV

3. Teaching and Learning Approach 2

3.1 The educational - 91ntaya SAR w1 29 wudn dn1391891udie | - 3ndeya SAR W 29 karanNnsENYie1ATENAoU 2
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learning activities are
shown to promote
learning, learning how
to learn, and instilling in
students a commitment

for life-long learning

Yomanans Lidaaudl vangastamuuarinuvensiseus
qHa 1 A o £ o

naenInndivinwelatie Mlugusssy

- nangnsdaldinisugnilwinvenisieuinaontin (LLL)

nsUgnilensiseus Msmruaisnsiseuiiuseiv

- falnunsfimunsnisuseidiu iWenisussqueinue

nsSguindaau vangasiieinnsanmvuainyenis

Criterion Strengths Areas for Improvement Rating Overall

in the teaching and - fimsdansisounsasulusisindenss wih | wéngasiesdunisdeasiieliiinsinSuan

learning activities. 65-66 nsanelulglunisdnnsieunsaeuagialiuzusssy

3.2 The teaching and - 91ndaya SAR nti1 30 wu31 wangsiUalena | - a1ndeua SAR nti1 30 wui wangaskiladafanssunis 2

learning activities are TiFouildwsnilunmsimuanszuiunmsiioud | Soumsasuiiaenndesiu CLOs vess13megnauviass

shown to allow Aivainvats WU n1siivuaiadelasiiu | néngasiamuniunisiananssunisiieunisaeuiiidn

students to participate | AINTIUNITFUUTARAIUVDIAZ MUY TemaliiSeu fdusaulunisiadulauazaanadasiu

responsibly in the CLOs

learning process.

3.3 The teaching and -31ndoya SAR w1 31 waranNAsdunIwal | - 3ndeya SAR M 31 karann1sduYieNATENaou 2

learning activities are 919138%d0U WU nangmsilaunergalunis | wudn AnssunsTanIsiieunisaeuluy Active Leaming

shown to involve active | 9An15L58uUNIT@BUKUY Active learning Tuwn | Tunnsnedvuasianssu Active learning daliaanadasriu

learning by the 3187371 CLOs 9999187391

students. - 91ndaya SAR nth 67 linud nsdnfanssumaisens
wagnadnsnsIseuiaenadasiu CLOs
VNANFATWININTUINITIANTTITIUNITHOUUUY Active
learning a1y CLOs 9945183 UazHINARDINU PLOS

3.4 The teaching and - 91ndeya SAR vt 32 Uaranmsdunualensdiaeu 1
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learning processes are
shown to be
continuously improved
to ensure their
relevance to the needs
of industry and are
aligned to the expected

learning outcomes.

N5UTEYUANLNTTUNITUTNISNA NG ATUAY
91371588 AeulagttoyaINN1TIANTT
FountsaeulunimSoud 1 uaz 2 92567 yn
AT munukasUSUlE
wigad laglnanssunisisounIsaou Lagnns
TauazUseilunagenma oalagnsenyu CLOs

yauvingli

F03aAUADINITVBIAIANITHIUNITIUNUNIULGE
Usuugslusedn

- inmsdunwalindnw wudt ndngasdliaduayu
Aenfunisdnaniafne waziedetiedug finevausde
AANTSYINaU
nangasiafiansannisusuusslviaenadasiu CLOs vas
NN it munIsmsseuilivanan naenau

MInumularUIulsInsyuIl

Criterion Strengths Areas for Improvement Rating Overall
(e.g. commitment to Seunaantiin
critical inquiry, VANGATNINATUIMUNIUNTAMUA LLL YamENgAT
information-processing nilvinezladng vaunuesedvlasudnveu n1s
skills, and a willingness Ugnils nsianazyssiliuna MIuUTsy YaIN1sIANTg
to experiment with new (Sounnsaeuny finwznnsieudnaendin vemangasii
ideas and practices). @nviun
3.5 The teaching and - ndeya SAR M1 33 WUl anansinig | InNnsdunweltnAnw wud wdngeslidaauluns 3
learning activities are fuupAanssunsiounsaeu Welidn@nwd a“fmmsL‘%WifﬁamWialﬁﬁﬂﬁﬂmﬁmmﬁmimi
shown to inculcate in | WinweANNAALYY ANUARATIETIA UATULIAR | NANFATININAITUINUNIUNTZUIUNTITIANSISEUNT
students, new ideas, Fusznaunis lnelisednfiaduayudang aouiiugnildlsigiBeutl anuAnlmi anuAnadeassd
creative thought, - viangeslamyuaRanNssUNssEuUNTaeueLY | uinnTsuuazuuIfagUsznauns
innovation, and an Honau wislrinAnuiivinuranuanle anude
entrepreneurial a¥19a33A uazwwIRnUsznoUNT lnelinssvy
mindset. neAniuRnveu
3.6 The teaching and - ndoya SAR w1 33-34 wuin nangastad | - 3ndeya SAR w1 33-34 wuln nangaslalafinisi 2
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assessment-appeal
policies are shown to
be explicit,
communicated to

students, and applied

consistently.

MyuUAIBNTIAkazUseiuNa bl 4AD 3 Lavdinis
wasnAnwlvns1vlum uksNvRINISISIUNIS

dau

FaudtvdangnsiisyuunisinuasUseidiung wagnis
anssalnansFeuiitanudniay Wuszuunans wonan
STUUVIFIOIEU)

- véngmséialidniouin Snsussifiunsioansisisou
GosuumnansenssainansFeu ({Fousuivielsl

U

aeals)

Criterion Strengths Areas for Improvement Rating Overall
Faousieinduvieenasililiaeulusein | msdamsiseunsasustwiailosiiaenndosiu CLOs
tfu ¥naidauaznsaaeutietu nieuauouuy
s
UTuuss
4. Student Assessment 2
4.1 A variety of - - 9 ndaya SAR i 35-36 linud vdnansladnisinuas 1
assessment methods Usziflunaiivanvianeaenadesiiu CLOs fidesimunlily
are shown to be used nns1e3n 1A 383 inFesile inasilunsiauas
and are shown to be Uszidiunaiidoian
constructively aligned MANGATING WasaNimuA CLOs Wathunfmundsnis
to achieving the FauazUszifiuna sgrmanvaneiigenndasiu CLOs
expected learning YN8
outcomes and the
teaching and learning
objectives.
4.2 The assessment and | - 3MnU8ya SAR %l 37 WU wangnsiinig - 31ndaya SAR w1 37 INnsdun1uaienseaeu i 2
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Criterion Strengths Areas for Improvement Rating Overall
vangnsieiiansannisussidiuns desnsinasinisia
Usziliuna aaanau mMavianudilalumsussiiuna
waz n1sgussalnantsBeuuiindnen tevinli ssuu
nsiauazUssdiunauazns anssalgninluldldasauay
2E19A9LY A9
4.3 The assessment Mnsainwalindnw) wud1 vidngasiiuuimg | - 31ndeya SAR w1 38 linudmdngasiiszuuuaznaln 2
standards and TunsfamuanudrvinvesFousasmadiia | masmuaasgusasduneumsUssiiunag Fouiidaio
procedures for student | N15ANWIVOI LT U Tnee191587 Usnuwndu dmsuiinnuenuiamivesiseusaznisdnianising
progression and degree ﬁammu 'Ua\‘i;:J:L%'EJu
completion, are shown - liwud1 wéngesiisnsdeansiefiFoulinsuansgu
to be explicit, wazdupouMIUssdunad SoudmiuAnniunuinomii
communicated to vosi3ounazmsdiiansfnuvesfisouiidaay
students, and applied wé’ngmﬁaﬁ'aa'mnmm‘“lumichu%u{?u BeuLasinueily
consistently. nsdnFansAnunludaiFouatiaiafuazddunis
9819 AiiEue
4.4 The assessments INMTFUNBlnAnw wudl ndnansinisuds | - :ndeya SAR w1t 39 uar 1AB.3 NNTILIV KALIINNIS 3

methods are shown to
include rubrics, marking
schemes, timelines, and
regulations, and these
are shown to ensure
validity, reliability, and

fairness in assessment.

Junan (Muuanan) ddaviaaulimsiuluduan
LSN LATINSAALNTALUUD NN WaTNANEAS

finslaunagUseifiunalay Scoring rubrics

dunwaltndnen lidaauin marking schemes
o =< a v o .
wangmwawmimmuw')umﬂ‘u rubrics 1Lag marking
schemes NUALRUWalYUSENaUNTSIARATUSTIUNATY
a ' o ¥ a P a v
51839719199 e lilinA1gNeaY eInse Auduns

WAz usssy
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Criterion Strengths Areas for Improvement Rating Overall

4.5 The assessment - 9 ndaya SAR i1 40 linudn nangmsiinismnunw 1

methods are shown to M9N15UsEIUN1TUTI] CLOs uag PLOs Tuusiazde (

measure the wangnsdelaidl CLOs vessein)

achievement of the ~liwuin vdngnstinisuiuFesnauninnsin CLOs Tu

expected learning 309 Validity agls

outcomes of the wdngmsfiefiansannunuIsnsUsaiiu fisenadasiu

programme and its miUiSqﬁ%\‘i PLOs 1ussﬁu%é’ngm BaTN13uT3g CLOs

courses. TuszAusedviiedanudise (achievement) vas
NAAWSNSISEU;

4.6 Feedback of student | - 91n¥8ya SAR nti1 41 wuii 8191586 @eulu | - 3ndeya SAR i 41 uazainnisduntwalinAne 2

assessment is shown to | #ingasiin1slvideyadeundu (Feedback) ¥4 | WUl 8131387 @uU19TI8TVIVIANTIATRY A DUNGTU

be provided in a timely | n1sUszLiiukntin@ne (Feedback)

manner. - 3INMsFUNwallnAnwr wud 913158803 nangasanasaumslideyateaunduliiviuiig

Feedback Tiinfnulinstunanzwuy TagtawnzndsanimsiauazUssidiuindnuive v

unfnwananauiuusauilunisGeuivesaues

4.7 The student INTeYa SAR vt 42 WU nangasiinig - lidaaudn vdnaasiimsusuugeliviuadeiuay 2

assessment and its
processes are shown to
be continuously
reviewed and improved
to ensure their
relevance to the needs

of industry and

NUNIU (Check) wagdsuuse (Act) nszuiunsin
wazUszilunalvi@enadasiu CLOs vavn

787390

ABANITVDINIANITHU

nangasisisaunsuTul e liiuaisiuainudasnisvasnia
M AANEATHINATANMUNINLAUSTUUTEIENS
UszRunaueinldlunisiauasuszifiuna e lidanados

fiu CLOs ¥@s 9n518391
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show that staff
workload is measured
and monitored to

improve the quality of

- finsivualvidnisUseliunansUfuRue
MILU WarUTHIIUANTINULYRR1TEAN
Fumsmnednnns Yaw 2 ads

- NANgNIAN1INUNIULATUSUUTINITAINUA

MILNUYBDNNIIFAOU N1TITY UarnITUINIg

to student ratio) kag N15UNBIAY FTES Laza Staff to
student ratio UNIBHURNAUIAILNDLNEIRBNITIANTT

ByuUNSAaU

Criterion Strengths Areas for Improvement Rating Overall
alignment to the
expected learning
outcomes.
5. Academic Staff 3
5.1 The programme to | 210 SAR %11 43-44 WU - ladgaaui wé’ﬂg_jmﬁﬂ’mmmwaﬂ’ﬁﬁwLﬁumimmmuﬁ 2
show that academic - angslAmMUUARNUERIIMEY ffvwanden | fviuald gt doyadnsigs n1sduneadiumia n13
staff planning (including | S1uiue1assiiismesensdanisSounisaoy | deusumis NINYURBUIAIAY 11531 NSINBENeIY
succession, promotion, | MsviuRUNTRATEsEzaniy | lundngnsvadinmnmuazUiialiidesls
re-deployment, UIULNANEY N13INNITFBUNTADU N8 VANGATNINAITUIMUNIULAAINANITANTUNITATUUHY
termination, and wawn13 USNTIns luwsiagd lnevdnansla firnuunls Tngihdayadnsinds n1sdunanfiumnis
retirement plans) is thdaususmsiddlifuane Wesusmdeya | nadeudumis nsvyuidsuindeau msdne n1s
carried out to ensure IAVDRIININT @8IV INTVOINWINGE8 Lm?iammq’luwé’ngml,ﬁalﬁﬁmsﬂﬁﬁaGl'mLLNu
that the quality and - 9sdusarveu Savhusuiiensiauaues Sas1Rssfasls
quantity of the TilAunSoNAIUNITEOU N1TI98 LazNS
academic staff fulfil the | U3N15391A"5 819158LATUNMTHAILIMULEULAY
needs for education, fornsdiiivanesian1susmsianamvangn s
research, and service. AMNIN
5.2 The programme to | 910 SAR %11 44 WU - liwu msuansAdndiuearsdnednuiutindnen (staff 2
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show that the duties

v o sw ] =l

daaunazdunusAuTaNaniee Alauntu Wanivun

U

Criterion Strengths Areas for Improvement Rating Overall
education, research, Fvn13 Tnef sz anvesnisza | - vanaesldlainisdiemamsiinssiwagnisinany
and service. 1N MUANTeUATEIUNNTABUILALNS qua | Teyaniszaiuvese1ansd e lUldUsETomiludunis
infny elvdamnmuardanumngay i | @ou n193d wagnsuimsinns
NS IUNITARUY NIFITERATUTNITTVINGG | -MANanTRAITUINTAIIUNITEIIUVR doulunanans
WARIANTINNITEIULIB1AE(FTES) Tagthnseanuddeuasusnisunanme
VangnTisinaINszureeIsdlunangasinsonu
351
5.3 The programme to | 21A SAR %11 45 Wy - §elainy msiiflununedinuanssaugauduagsauds 2
show that the - pngnAluladansauwmelanmueanssouses | Nsinkasyssdunauas i NamnimuINITIANISSEUNNIT
competences of the 919138A13NT dnazaluladansaume | dou
academic staff are fiusznauseaussauraudung Adsnne - lidnulunsioansaussaurenuiduaguasnnsUsaidiu
determined, evaluated, | maluladansauwmeail 028/2567 mawansUszdivanssouzanudupguniauiues
and communicated. (http://it.rmu.ac.th/th/archives/7110) 27 UFUU3IN53nN1sSEuUNsaRY N15398 wagnN1sUSS
nuAUS 2567 309 nMsfmunaussousiisdy | Svinis
VBIYARINT F18IYINTT wagledoanslenansd ué’nqmﬁqﬂigLﬁuﬁuﬁnugﬁﬁqv]um wazing
SunmuuaztingnisufdilunisUssgyeains Ty Usziiululdiivemswanudngnsatnsdaliias
pdsdl 2/2567 Yuil 27 NUAUS 2567 dwmisuns
llimwnuediitinuiauainse inwy
aussouzuazaion ndulunisdanisdouns
aou Miaenendesiuinasinsyszifiunanm
nsfny
5.4 The programme to | 910 SAR i1 45 wu 910 SAR nth 46 laidmauimdngnslatinisuansioyad 3
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show that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking

into account

wnmveaelatinsimuanasudsliyaains
nawlunsUssyuyaang uazdavimidedaly
fannizlne driinauednsud uazmienud
\Aeates IRgfUAvBLaravS ey Avsusglov
UNUIMLAANENNUSITIHIUTIN wazAIY

FURAYOU NUUNUIMYLNNY89913158 haztilail

winlansariy
nangasnalin1suseidunisd eansveanangasiiialu

yAaNsTunsw Fus uaziinlansaniu

Criterion Strengths Areas for Improvement Rating Overall
allocated to the - MANGATINATINTTIUABUAY AN fnassniszauaeu seiviiaeu Tastinusinandully
academic staff are Usraunsel warAnndeawis vete1913elu Tumsfiansanannd arundenwy uazuszaunisal
appropriate to NANgAS Fanamtiy wazavoumsthwatnsmuaseiniuns
qualifications, #oU LazineanluuNIsInNINIsNNISISeUNTaounsals
experience, and
aptitude.

5.5 The programme to | 910 SAR %1 45-46 WUl - 4
show that promotion of | u3Inenasiinisivuaszuulusluguy
the academic staff is (Promotion) fie NMsngeumiamdnng uay
based on a merit sruunsdeutuituieu DEUUFIUVDIAMGTTH
system which accounts | (Merit system) Tnfasanideududuiounn
for teaching, research, nan15UsBuMIURURIY AunsiSeunsaeu
and service. MY MTUINTINNT Uagn159yuings
AavzTmusssy Tensussiuainaissaui
unTInedeivue Tunsazdaganidunis 2 929
%30 N 9 6 Wy
5.6 The programme to | 210 SAR vt 46 Wui Lifaiauin wdngnslsdeanslviynainsiunsw 3u3 uas 3
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show that performance
management including
reward and recognition
is implemented to

assess academic staff

- finsivualvidnisUseliunansUfuRue
MILU WazUTHIIUANTINULYRR1TEAN
Fumsmednns Yag 2 ads

- NANgNIAN1INUNIULATUSUUTINITAINUA

MILNUYDNNIIFAOU N1TITY UarnITUINIg

(staff to student ratio) kag NM5HILBIAT FTES Lagan
Staff to student ratio U1INLEUNRUIANUNDLNLIABDAT

IANNSHFLUNTEDU

Criterion Strengths Areas for Improvement Rating Overall
professional ethics and | enansvientsdefiisadasiuansuselovinng
their academic freedom, | 9 ¥84©131%8 i1V 1ng
are well defined and nilidoiou ﬁﬂissq:uﬂmx waznaulay
understood. VDIAUL
5.7 The programme to | 21 SAR %11 43-44 WUl - lilnuimdangnsin1snauaugn A& Msdunen 2
show that the training - angslAmMuuUARNUER IS fifiswazidon | suvs n1sdeusumi NIMYUILUMAIAY 115979
and developmental $uensEiiiisamesenisinnisiseunsaey mim@ammqiwé’ﬂqmﬁgaL%mmmwuazﬂ%mm i
needs of the academic | AMTINUHUNITIATIZHIATINSIMMNZANAU | HOUAUDIAIIUADINITIUAIUAITIANISSBUNITADU AT
staff are systematically | 91uutin@ney) n153ANISLSEUNTTEDU NTITY 748 Wagn1s UTN1TIYINIT
identified, and that wazms Uinsinms Tuusiasd Inevdngmsled | - liwuimdngnstinisufomaunuisimuely
appropriate training and | UaslNuSRIINEIiRUAS Lﬁai’msawﬁaga
development activities | 40v9RIINIAT @183VINITURIUNIINGEE
are implemented to - 9sdusaveu Snvhusuiiensiauaues
fulfil the identified TAAMUNTONATUNITEDU NTIVE WAYNIS
needs. UINTIINS 91138 1ASUNIHAIIAULNULAY
fornsdiiivanesianisusmsdanamvangn s
AN
5.8 The programme to | 310 SAR %1 44 Wy - viangns kilauansmdndiueansddeduanindnwm 2
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long-term planning of

v
o

Ay ieendvinswagliidudNvinisvesindne

:)Q

Criterion Strengths Areas for Improvement Rating Overall

teaching and research | 3¥1115 lnga1sanaMumanzauveIniseay | - vangashildlimaiemanisiasgiuaznisinniy
quality. 1N MUANTeUATEIUNNTABUILALNS qua | Teyaniszaiuvese1ansd e lUldUsETomiludunis

infny elvdamnmuardanumngay i | @ou n193d wagnsuimsinns

NS UNITARUY NIFITELATUTNITTVING | -WangasuazanziaiiuAnn e seiuseuunis

WERIRNT 9NN TENUYBIDNTE(FTES) UIM53AN1T MIAUUYe9eINse (performance

management R7.1-7.7) ¢ng

6. Student Support Service 2
6.1 The student intake | 90 SAR %1 49-52 Wuin - filidaauosnsihuleuviensiuidunusinisiundi 3
policy, admission 1. vidnamsiinsfimuauleuien1ssudiny WAENTTUILMTSUN  WAATIET 1N Aung
criteria, and admission | wnuns3uly wme.2 wazUsuUsa wnunssutndnubidutagiu
procedures to the 2. véngstmunnuasTAvesiiidnuiluwee.2 | -ndngnsdslidaauseanninlouienisiudi inaing
programme are shown | 3. ndngmsinszuaumssulinfiwidalaefuld FUL WAENTFUIUNITIULDT UNTLATIEVLAL IR U
to be clearly defined, szuunsadasuszuvesulaivewminetdy | 91w 9nns PR wﬁﬂgmﬁ?u 91998 alaivhis
communicated, (https://e-admission.rmu.ac.th) Uaz 1 ade
published, and up-to- U 3 50U (TCAS(Portfolio), lasIN15unse
date. fasy, Iasean1saing (Wamzesi) waznnssu

alnsnaand

4. fimsdeans Fes Wlsuiemsuindnw inasi

NsuLdn wagnIEUIUNN ST U ILYR NG

Hulsdvesmnineds veamsledvaiiie Wi

aulasunsu
6.2 Both short-term and | 90 SAR i 52-53 - vianans lidaulunisdavihuagandun1smuueuuinig 2
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is shown to exist for
student progress,
academic performance,
and workload
monitoring. Student

progress, academic

U3nw Tnelienasiiivine fdu Anmiu wa
A58 WIUNIITEUUUSTAITAISA NN
https://regis.rmu.ac.th/registrar/studentset.asp
TuN1SARAILAIUAINTLINIINIGIS U RARUKE
N33 EuBILNANEN Lﬁ@iﬁﬁﬁagaf]auﬂﬁu way

uAtgynliiuinAnwiegramnuigay

UNANYY SEUURAMINAINAIINUIYBINANISISUULALILUY
ATI9ABUNTTNTLTYUVDIUNANN

- geladaiaus oenasled feedback Auwn@nuiis og
ANUAINET KANISISEU LNTA LATSEUUNITMAURARIL

AIWITFTINANYINIIUBLTZUUNITWA LY

Criterion Strengths Areas for Improvement Rating Overall
academic and non- - vangeslamnuefanssuaurananslunis - lidauimangnsladavinunussozdunazsvezenogng
academic support fimntindne deiivdngnsldhmununuszer Jugusssu
services are shown to §1F0 WHU 4 TnsAne wazuNusTerduAe ~liwumsidenlssunuiAnnisuasduitlileinmst
be carried out to ensure | uxu 1 lngazlaannn1sd1TIaLarsIuTINAIN seordunaysvevsdmsueuaraeatuayUluse
sufficiency and quality ﬁaamssuaqﬁfﬂﬁﬂwmﬂ%”’uﬂ ayuiluneu AUZLATININYIAE
of support services for | Roadmap vesawin wieliindnwiluusias -INNsEUNEAISURRYUMENERNT TNuNISIVUALNY
teaching, research, and 1T Faud? 1-0 IgviRanssumuidesnis SY8YyIFMSUTNANEN
community service. - vangasladnmssineInsanAeueNuIYIL

iesuna§iviuaoviusomgnsaiiagtaliitue
Wadnwiniuusunluwn aze ud
- néngmsiiszuueansdiuinw Tag vl
in@nwimnauiienansdusyatud Wauinm
AIUNIILIBU WHUNITANY wazn1sUSUAIlY T3
WINIRLHIUNINUUETI8YARARE 1R U
av 1 a%q warludunsiaundinawareninues
UNAN
6.3 An adequate system | - 970 SAR n¥1 53 ndngasldszuue1a1ssd | - ludaauimdngnsiszuunmsinniunuinmtives 2
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the support staff
rendering student
services are shown to
be identified for

recruitment and

- WIINIREINIIUAANTTOUY
yosypaNTAgauayy Felmsuspii
ausssnuzlunsufunau Tnglduuuusediv
AUTIOULNAN UTENDUMEY 1) NTHAILIAULDY

pg19iLod 2) Audevgluay 3) Al

fheatiuanun i nulinsmIunufenIsves SHs
unumnthiignimuslfegretaiaulundngns
Aeatuayu Tusuulssdiuduiisnsussdussiuany
fanela (1-0) Tnonanisuszdulailiuanuasdounwsosii

AT i liuaRatiy 9 fosdnlesinauesineylsuas

Criterion Strengths Areas for Improvement Rating Overall
performance, and - LiifpaudmdngnsiinsiivAaniunissiiunsg die
workload are shown to inansALiuauIUTuUTesEUURINET?
be systematically -Mé’ﬂzj‘miv’fwaaxﬁauﬂé’ﬂuﬁmmiﬁmmummf’hmﬁw
recorded and Han19t3eu a9 ouiidussuuladaiau viale
monitored. Feedback to UnAnwlanTIuanIUENINITANYIVOINULDY NI0AL
students and corrective desvewmuaslunsSouluain
actions are made where
necessary.

6.4 Co-curricular - 970 SAR W1 54 wagnsdunwalindnw -913158ua N ANy nangasHeInfanTsIESUNaNaNT 4
activities, student wuih néngnsiinisdafenssueiumdngns Ao | wieAvnssudseninuvstuiianssaaunyszaunisally
competition, and other | Tas4A13MI5I0BUUNAIL IMA1TIEAUUTYYINT miﬁauiﬁﬁﬁmLﬁ]‘wuaaLLﬁas%uﬂﬁLLmﬂﬁiﬂqﬁ’ulﬁLuwam
student support services | wag dngasiinisinnanssuaivayy wWu 13 waganunsamnludnisiiaieie
are shown to be WUZLUIDITW AanTIH Soft Skills waznslv
available to improve fusne werduianssuddmmsuaglales
learning experience and | 331115 neuuuasuauauianelaluguiuy
employability. paulatl (Google Form) Tunin@nwineu

WUUERUA wﬁwuﬁ%ﬂssunﬂﬂ%
6.5 The competences of | 211 SAR %1 54-57 WU - lawudy wdnamsiinisdinanisusediunisliuinisves 3
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Criterion Strengths Areas for Improvement Rating Overall

deployment. These AMEIIN 938553U 4) Fnuin1s 5) mavhaudu | asiauneslssely
competences are shown | 711
to be evaluated to - AmualiinsialazUsziuna A1szauLey
ensure their continued aussaug Vay 2 ﬂ%ﬁ
relevance to - fnsudanansuseduliiunsu diedinaun
stakeholders needs. pwwazUTuUTsY
Roles and relationships | e : néngmslifiyaainsansaduayu
are shown to be well- | Uszdvidngnslagnse dszAuany waysedu
defined to ensure UNINYGY
smooth delivery of the
services.
6.6 Student support 970 SAR %1 57 - linuimdngasiansusedun s uhes WlaUFulse 2
services are shown to | nangmsiin1susziliunanisusmsatuayugisow | uagiauinu
be subjected to 1fun nszvaumsiud msliuinisdsdiune | - linwunsfisudesdeya weliAanszuaunisFeus uas
evaluation, A1 @zaanlunisiTeu n1sTananssulEsy | daniauissuunsliuinig
benchmarking, and Nangns nsAnreUsraIuUiiaYuUS 1590
enhancement. Wil msu3nns deyaansaumavesvangns

wazn1sisuUNITaoU n1sduAULaNlATIU

walulagansaund uasduruuay Lulad
7. Facilities and Infrastructure 3
7.1 The physical 971 SAR %1 58 4

resources to deliver the
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equipment are shown
to be up-to-date,
readily available, and

effectively deployed.

1) WesuuRnismeuiialmes 31U 3 e

2) o uRn1sgeNU3I I 1 vies Uay
3) swildvosfoRnmsfiogludu 2 venas
wAlulad asaune 9IuIU 1 wee i
ANNEnsaluns iUl uagauuads
Januiisanaiazdanuwanzay wazladnig

UFuugeviesufiiaing

Criterion Strengths Areas for Improvement Rating Overall
curriculum, including - AT LIENENTIANITSHUNITADU D1ANT 38
equipment, material, 1 2 Ysznoude 1) WoUTeys/Moaseu U0
and information 40 fitf 2) HeuFeu v 30 Aty 1w 4 Wes
technology, are shown | 3) #83#n81915¢ 91U 1 %109 4) vieq Ussyy
to be sufficient. YUIALENVDID191TE T1UIU 1 %e3 5) haeiin
UnAnw/ Mesnanssususuled waz 6) esinvin
15991 dnsuiSeusmenuLes
- 919138 SURAveUNaNgn i@ TI9/Usziiiy
FennsanuazanlunITEEuNSdeU WY Tos
UTIUIY M09 UULUU Active learmning #39
gunsalde o Turealeu wuin dauinels
wn uagnsiiey datuarunsalunisldaula
wazAINiuady dANWeIneLazil A1y
ALY
7.2 The laboratories and | 910 SAR 7.2 %ti1 59 vesUfjufns el 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7.3 A digital library is
shown to be set-up, in
keeping with progress in
information and
communication

technology.

371 SAR 7.3 nti1 60-61 vdnans 14

o

Tnssaefiugruuaaiivayumsaidousidsny
meluumineas lawn ddnineruinisias
wialwlagansaund \Juunasseuidmsu
infnulaldusnisdunit manuianuidsde
#1971 13873 Ienfinud/senuniside de
didnvsednduazgrudoyamavelulad g
anunsoduduuuvueaulay 7 URL :
https://arit.rmu.ac.th/ Kussuuduimesidaii
svuuany wagszuulSanedidnliusnisinenmy
weluladansauma Adhdddaglidaildane

uonanil vingnsliuuzlviindnuld
uwasasaumAsaulatiuenumivede 7
awnsaliiiion1sine duatilslaglifesdisy
Ansssusiley laun gmudeyainerinusatuiiu
(Thailis) §1utasa Google Scholar

- vdngmatilsdnviosduduiindulimy

tindnw Tnednlvilindesnoufinnes $1umm 1
w3os Wdmsunsidndauaznisduduansaune

1 1 % v A Y o =) U
PNUREIRS 9 wazdantlsdelilivinisiudu

7.4 The information

technology systems are

shown to be set up to

370 SAR 7.4 vt 61-62 nangnslaldszuy
ANTAUNAVDINMINGNSE NLPInLRTIsEUY

wAlulaBaTEUNARIN 9 LNDNBUAUDIAIIN
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Criterion

Strengths

Areas for Improvement

Rating

Overall

meet the needs of staff

and students.

Fuduvesenansd 1w wavfiFou Téun
JEUUN390430 d15U813758 YAaINg S
dleth@inuniitmunnsdeu fanulszasias
299508UALUNNTSU-E19INEINT aansaldusnig
rud vt ivangesle

Tulnnsfinwn 2567 wdnans lausaduns
uinsszuumaluladiansaumeasing o e
novauasrusuduvesess Wmihil uas
nAnw InsgeuauAuAnLiuYeeIASE
Wi wainAnuniifinessuumelulad

ansaumedng 9 wud dauitanelaunnian

7.5 The university is
shown to provide a
highly accessible
computer and network
infrastructure that
enables the campus
community to fully
exploit information
technology for teaching,
research, service, and

administration.

270 SAR W11 62-64 WU

- uivendefinmsdanniedesneufinnesuas
Tnssadeiuguadoteidddldinelasyaains
wagtnAnwanunsaliusylestannnalulad
ansaumAiienIsSuNsaoY N33 MIUIAIS
waznsudmsiuldegafiuyseansaiw ween
drinineuinisuwarmaluladansaumne Usns
ot fiRmaneufiunosdeiaktogiionnsgus
ARNTIM LA AULNTY Uare1A1sdinineg
Uins Wlelflumsduaideyasiiuio uaz

AIVNUAN 9
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Criterion Strengths Areas for Improvement Rating Overall

Aaa a

- amingdeiimsdamlusunsuiiiavans teun
TUsunsu Windows dmsuusnishiyaaing wae
Thinw fndsluiAiosuuy Desk top 1130 Note
book Tunauifefuldfaduedetedumesin
vmnermslusminerdeilusUuuuans uay
sUnuulsany

- pnnAluladansauwe Inldsyuunalulad
ansauwnAaig 9 lawn syuudumesiinniely
91A13 Weluguuuuans wargUuuulians Sl
A mBsAMIUNMIINUY N1sUfURNuRY
asfaliunypaIng nnau wazdnlvd

WeslfjiAnsaeuiamesna1alinigun 2 e

UINSHiSEunNAY
7.6 The environmental, | 911 SAR i1 64-66 WU - ﬂ'1sﬁlamsiwummgmmaé’mﬁ'qLLmé’au N9A U 3
health, and safety - angns TduwImenisaivnuvednuy aun1n naiuaudasndel SHs nsukazUiReeng
standards and access waluladansaund Tun1sAruauInsA15a1Y Wi waznnsthanld

for people with special | &wwinden AUUaRAsy wazaunIn lngdnii

needs are shown to be | {uuszniAvesany wardeastudaypainsyn

defined and AUAS
implemented. 1) dud swanaau TUudann1s 54. lneUszsu

nangmslamnusiiloaansdiasu Wiviniuas

Infnen e Liunisluaiu 5 a.
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2) Frugunwazuazdandon Awdwanday
Juluaumsesvdayglfinisansisagy w.m.2535
wardudludfisfnds @UUT 3) w.a. 2560 199
20 WaEAIMFUNIN N.5.U. ATUANKERSU9IENU
W.A. 2560 11A57 42 UrINedeleinluInieng
U URAY W.5.U.4UNNUNINR W, 2550 53U
Wiy 6 deutuludewmsguam
3) wnsgrusuaulaandediueinis 1ull
AUNTEINVU Y A AIVANDIAT oail
W3g1v Ul AUANEIATT W.A. 2522 uilulay
@UuN' 2) w.a. 2535, (aUUii" 3) w.A. 2543, @RUU
W4 w2550, @UUT 5) woA. 2558 uay
Wigiwﬂ’mﬁﬁmﬁlmLﬁmﬁuwﬂ’mzﬁaumﬂgmma
A gatuanuiuialunisengiveadunu 97
UARR W.A. 2560 uar Wz UNARAIUANBIANT
(agufl 4) n.e. 2550 uag N5231YUYAAIUAN
9113 @TUT 5) n.A. 2558

- 91nn9d suonantud unaivends gn1s
U§uUgsd sueanuazaanii oW 7 fiaanu
AosnsitAvatnsartnfazlauinisle e
dxaan Wy MIsavimaiuiivanzay msdan

o

Woassunazensiseuniaunsaldmiuginig

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 42



the support staff
rendering services
related to facilities are
shown to be identified
and evaluated to

ensure that their skills

- anmsduntwal Whwthileeadiuayu s
MyuAANsSIUEgNINUAlAYINTINEAY

- AwAlulagansawna dn1SAUUAENIIOUL
Tfudmihfdaddieatiuayumsliuinig
AU AINAYAIN WATATIUAYUNITINNITFTEUNTS
doumsisowasianistndne Tneflmdsd

029/2567 1589 NMSMAUAFUTTOULLNURALVDS

dmansuszliusninularySuugedaiuayunmsisous

Criterion Strengths Areas for Improvement Rating Overall
wagn1sadvayua1unITTeus langdmsy
tindAnwiiiinrudeanisiie
7.7 The university is 270 SAR 1 67 WU - 4
shown to provide a - WAnedusvsgumasey wasiuiidms
physical, social, and MsvRaNssuee 9 1 1sady auuauea
psychological ANUUIALARUea MARLTITUUTEINUEIIS
environment that is viewinindnw deudunmdliiuinymin
conducive for Tymnuaunw eudennsegaiieans deud
education, research, vennluninIne 1§y IviesdmniufnuwiSeusvin
and personal wellbeing. | Adsuazliausnuduiindnwieeelndn
nelvinANuduiussEniyanaiinulnddn
Aunszdlvgjegsuiuluaminedy
wenaniumAnendeldinfanssusing 9 il
asemnusn Anugniuiulumyaugdn@ny
DERERIGR
7.8 The competences of | 910 SAR M1 67-69 Wuin - vangnsfiadinsyssliunishiusnisvesheatiuauuudy 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

remain relevant to

stakeholder needs.

ypansaeatvayuausinaluladansaume
wazlaueunungaliiy ypansaneativayu
PuALsTOUZIRAY fogaty

Wansdng udisns fnsimuantfian
aussaustiaiy §eil

1. MslAUSNSUNANWIATUANSHAIWTINBE ALY
walulagansauna

2. msliuimsteniigsdegunsainsifounis
@ou

3. MIWUSNSAUSTUULAS o Buasinalulad
ASAUNA

4. nsTHusmseumMsTanIsuadwandeu
AUV PUANHUABASY N15IANTITANY
AU ATUFIAY LAZATUADINLINADUNS
0 INeN

- yamnsaneatiuayuiildnhinsassous
Wiy fnsvhaousezliusnsmuassousd
lesunauning wazin1suseiiun1syinauues
it Jay 2 ads Tneldszuunnsusediu 2
LU LLﬁzlﬁﬁ@ﬁﬂﬂﬁﬁWﬁﬂﬁLLasQ’ﬁLﬁmﬁaa
funsu fedl

1) UszifiumnuuwuuUssidunsufdRnudmihdg

fheatiuayy ausEuUTemnIng sy laenns
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Criterion

Strengths

Areas for Improvement

Rating

Overall

ﬂimﬁumﬂwaﬁquémamu A vuaAzLLY
gaanidu 100%

2) Ussifluaussauglunsuf iy lnvasuniy
H3uUinis laun e191sduagtdndne Tunns
U3 MITUUINMIUAZNISUTZAUIIUTD
Wvihitsuaussoued S usoumnefisid
Tnedwusazuuuluiade ftmune

ATLUUENAATTZAU 5.00

7.9 The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and

enhancement.

270 SAR %11 69-70

- imsuszunsuimsatduayugiseu lay
dounuAMUANLTiL vesTnAnwd ‘Treds
atfuaunsSeuduasmslénudsativayuns
SEu3 veunine1ay wuii danuisnelaegly
5¥9U 1N (R7.3)

- fnsuszidiunsusmsszuumaluladansauma
#ne 9 iienevaussrusiduresetanss
il wagiindne wudn danudiowslegly
52FU 1N (R7.4)

- pauznalulagansauwmea lauszdiunsuinig
seuuwmalulaBansaumeasig q Wenauaues
A Iuvede1anss Wivthil waviindne

1PuaRUAIUAMUAALTAILYDIDIRNSE LML way

- lanuan vdngesiinisimuaSuiiaveu Nsuszliuany
fanelaves SHs sedsatiuayusng 9 udnhnansUszidu
wnanulunsUTuuTwasimunegnaanim
VANgATTHanUNIUIAMUALTURRYEU N1sUTELETUAL
fanelaves SHs sedsatiuayusng 9 udnhnansUszidu

wakanlunsUTuUguazimn
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well as self-
employment,
entrepreneurship, and

advancement to further

- mé“ﬂqmﬁmiammuﬁ’m%mmwé’amﬁﬁwﬁa
nsenw 1 Y lngennnsdusedvanans
ALIUNSHIUNTEUIUNSURINIINR Y Lae

1 Nedy emvuslmin@nwidsan1s@ne

- finsmeanudaya snsnslanurivesdudin Hduse

AN5ANW(S9E 63) 91 1 U

Criterion Strengths Areas for Improvement Rating Overall
finfnw Aiflsessuumaluladansaumnesing
wuin fanufienelauniian (R7.5)
- INMsdUNTEalUAAINTANgaTUAYY
uvingndosiuiunsussiiuauninedas
atuayu anfunisleedtinunsgiusasyseiu
AAMNISANY uana NG Tumsdsiaeudis
walaveninAnw/819138 devdngns fins
UsziflunuisneladeatiuayunisiSouies
Anwvesuyinendy wavinauimuUiuls
8. Output and Outcomes 2
8.1 The pass rate, 910 SAR nth 71-72 - laiwu msuanstoyanisiunuszeznatadslums 2
dropout rate, and - vdngms fvuaAthmineg Sruauiin@nwi dufansnuiidaiau uaznsimuagifieunaznis
average time to dufamsdnu laitfeunindosas 80 Sasnsesn | LiieuiABs (Benchmark) Wiothuasniamuazuuuss
graduate are shown to | nasdutios (ildfmundidesas) uazinanads | (Improvement) Tududnsinisdiganisne Shsnis
be established, Tunsdidanisdne 5 3 wasiimssenudeya | sonnansdu uagszaznanadslumsdusanising
monitored, and LLﬁmG’WJ’JEJGHi’NV]ﬂL%‘Im U 5 U
benchmarked for - fimsiudamamnideslaeUsssumdngns
improvement. LLazmmiéﬁﬁﬂmﬁ’ﬁuﬁmmmé’mwmagﬁmﬁ’u
8.2 Employability as 970 SAR %1 73 - laiwu msivuaadviang snsnisliaauvieestudin 2
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show directly the
achievement of the
programme outcomes,
which are established

and monitored.

- ¥AngAsiTIIL 21 PLOs MUUANITUTTR
PLOs avun neluszezinan 5 9 (Svusily
R1.5 szuziian 4 U) lneiinsuseiliuainnisasy
Tasenumaluladansauna (Mvualily R1.5
1nse D FulU) sednithAnsamefouSeud
MAulage1AsdRaew Nan1saRUAIINgY

AanssuasunangnsiinAnwdosin

- vangnsdslaiinisivuaAndivaneg (Established) N3
MN15U55 PLOs )0 PLOs W0sviangns
- lanu MsnsruIumsiiufnaunan1sussq PLOs 189

NANgAS

Criterion Strengths Areas for Improvement Rating Overall
studies, are shown to | TuusiazUn1sAnwinsendeyaiuuasuniy - lawu nsivueeLisukasNsTieufiss aneWiey waa
be established, AMmrmsinuivesSudindidniansinuilu rasakardiuugs  ludwdnsimslanuives
monitored, and szoznan 1 U dudulsdaemniine dy Unudin
benchmarked for (https://ga.rmu.ac.th)
improvement.
8.3 Research and 91N SAR %11 73-75 - liwu nsAmuestne STuuNanuITeLazaIu 2
creative work output - ¥NgnT MruAlieNNTENTURATeUNANgRS | aeassAvesensduasyiseu
and activities carried out | Uar1A15EIUTEIMANGAT I1WIU 9 AU Al - liiwu nszUIUNSMAURARIN ASANUNHELNS
by the academic staff | weunsa3de Tuseu 5 U uagmenudeya HANUITBUAzNUAT19ATIATaIRI N T RATHIS B
and students, are AL UNTUIde 91uu 5 U dnsuand - ldwu msivueeisuwasn1siieufiss Mnauiey ui
shown to be dpdunanuretonsddediuauenadiome | tuaniauasuiuls  ludusanuideussa
established, monitored, | Tuwfazd A9AIIAYRINTTUATHIS Y
and benchmarked for - LAZIIENUM TR NN NS HANUTN AN
improvement. w5 Y
8.4 Data are provided to | 911 SAR v 75 - lawy deyan1swaussq PLOs daunds 1
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https://qa.rmu.ac.th/

Criterion

Strengths

Areas for Improvement

Rating

Overall

8.5 Satisfaction level of
the various stakeholders
are shown to be
established, monitored,
and benchmarked for

improvement.

370 SAR nth 76

- vangnslenszuIunsmAuAanL AU
welavasilduladude (SHs) siendngns lng
9 N3gUsEmangns Usvanlludegilaule

dudoudaznay

iy msssrntmane sefuarufianelavesdiiald
duide (SHs) sevidngns

- Insseudeya AnuianelaverlddndindeUudia
(5% 63) 5 oy w1 Y

- laiwu msfmuegiisularnsifigufiss 3ngLigy wan
Wnau i arUiuuse  Tuduenuianelavesdl

dulddnde (SHs) devidngns
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AUNANGATUATNITIANISITEUNTERY (Programme)

2 =

1. véngmsflanumunisiafanssunsiBounmsasuidelonaligiou ddmsanlunis
anaulauazaennqediu CLOs

2. néngassinnsanmsUsdiuns deansinaminisin Ussilusa masnau n1svhAnna
dlalunsussidiunauay nMsgssainanIsdouuntin@n feviilv svuunsiouay

Uszillunauazns avssalgnilldliasuasegnsnadu A

Frudeatiuayy
1. MSAENIITUVLNIHIUNSFLAIINGDL MfuguaIw mesnuauUaenselsr SHs
n3ukazUftRog1eaie wagn1sthunld
2. m3Ussdiunmsiiuimsvesiheativayuudiinanisussidusnimunuazusulseds

afuayunIsseu;

v o '3 [} a
ATUNAANTNIIALUUNT (Results)
1. asmmuaidivung (Establish) #an15ANTUUTMANGAT ATUEATINITOBNNAIIAY
SrevlIaIN1sANYIedY 905 INSHNW KanunIdnng anuielavesnguidule
= | [ o o o o a .
destendnans wiethanfiuuaziinay (Monitor)
2. MIMvueA g UnTondIgNUWiEUAes (Benchmark) ¥8andngns NeAMzkazunIIngdy
MSHTUALUINIRTALRULas A ualTussey il szesisnlruSouisuAuauLDILas SYYY
-'-NI 1 a 4{' Y a % ¥ %} a t:l'd&(
aamemeuiieiansiauluuiInsglaauaginun lufamannay
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4. msUsEluAuNanelaves SHs Addevdnansua 1 Hal ML ILagsUTuUTINans
ANUUITUYDINANER
v a
fudUe
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VDLAUBDUULLTIULEUY (D1H)

¢ Y A

(FmTulUIg + 913159RSURRYUNANENT + 913138KHDU)

v

JalduBLULARNANGAT
1. fMun1seenuuUNangns (Design-related criteria) (C1 2)

1.1 néngrsfiseenuuundngnsmamannisianisdnundisjatiunadns (OBE) Tagns
fvunnadnsnisi3eus (PLOs) Miaenadesiurudeanissuduvesiidwlddudoinaseunauuas
thlugmsimussieinitsuinveu PLOs mundnnsesniuundngasuuy BCD

1.2 néngnsiefimnsandmuaisnisiauazussidiunisussg PLOs uag CLOs AdmLay
paoAIUNUYILNMsUTUNsEUIuMsTuasulaglydaudenleaiu CLOs/PLOS

2. fuNaans (Output-related criteria) (C8)

2.1 vangnsiasgaunadnsnisaniunudounds 5 U (established) lviasudiumn
Formualuinasii 8 @eadeya 5 eundwes msfnsziumnufienelavesiarulddmuide)

2.2 vangasiamnualidnisussidunumuiasdideyaunlduselend (monitored)
ileUsuusanszuiumsUiRniliussauinussasd

2.3 véngnsfiarnmungifiey (benchmarked) tteldinanissndiunuuuuing

nszlan
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