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2.4an15UTERUAUNAIN AUN-QA S2AUNANEGNT

2.1 ayunanzuuulag sy

A15197 2 wausEiiusenuel AUN-QA

Criteria Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O N OO POV DN

. Output and Outcomes

Overall Score 2

Based on the assessment results, the Bachelor of Science Program in Physics programme at
Rajabhat Maha Sarakham university M fulfills (Jdoes not fulfill the AUN-QA requirements to
be awarded the AUN-QA certificate. The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 agUAzuUUNaUTTIUTBINMYIEay AUN-QA

Criteria AzLuUUsTUALEY | AztuudssiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc.) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 1
students by the time they graduate.
szauazluulunInsau (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 1
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 4

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 4
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 1
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 4
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seaumziuulun1msau (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 3
are shown to be defined and implemented.
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Criteria AznuuUszliuaues | AzwuulsziliulngnnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 3
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 L
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 2 2
ASLUUNINGIU Criteria 1-8 2 2
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HaUsUTI8AIU wazagUgauls (Strengths)

wALLTaNaNNNaUTUUSSLA (Area for Improvement) muinausl AUN-QA

A1574 4 asUnaUszliunnsIu wazagueauls (Strengths) waziiasiianunsauiuussld (Area for Improvement) Anuinausi AUN-QA
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gauds (S)

FeaitaunsauFuugald (AF)

1. Expected Learning Outcomes
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2. Mé’ﬂqmﬁqﬁmummﬁmLLasﬂisLﬁu PLOs(TQF)
3. nangmsiarimua PLOs 91nAufeInsvesyddle

W@ensnslulaznisuen smiensiasemideiatuay

NUGHIVDIUWINYIALLAT AR

2. Programme Structure and Content

wangnsinisinudesnsvesilduladunieuenin

Favihndngns wu davhsiein Wusiu

1. nangasieenuuulATsassvemianans $183%1 CLOs
ABBUITIEIV 91NNITATIEN PLOs LTumen

2. véngmsfisiansanfamsuugmdngmsesnadeiiios

wielitimiuatiouazaenndesiuaudioinsvesnia

ANSY19U

3. Teaching and Learning Approach

NTIEIVIN1sINNINTIUNMT U SaeunUnlonalv

n@nulasaiusinlunisdnduls

1. madamaiFounisaeuiliin@nuu fuRasedslal
donndeeiu CLOs Y895183%
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vl gauds (S) FeaftaunsauFuugald (AF)
4. Student Assessment Mé’ﬂqmﬁmsﬁmumﬁ‘auiﬂummﬁnwﬁﬂumiﬁaums 1. ynsgdvieimvuanisinkasUseiiu CLOs wielsitule
Foulunsdniamsinuivemdngnsuazdoansluds IgrinmemdsiitinfnulisulsraumsaiBsunisaounui
thdnwiilelimsuuagiusldogednay vuA HSeua1N15aUTTq CLOS

2. vingasianumuuazUSuusinsiauasyseiduna 9
AoAARRINUNTIANTTEEUNSARY Way CLOs ULagn1Anns

Y1974 2819RLBY

5 Academic Staff wﬁwmé’aL%yri’ﬁMumamiauzﬁuanmmi‘&j@"aaumm 1. anziazuIngdefaRarsantvune FTE Wity
N59UY04 Thailand PSF ToyalunIInassn1szulinsauAUAMNING1A5EAY
N5eOU USN1TITVINTT Laglie

2. AEINIATILRANUABINISIUNTHAILIAULB VDS

a11sdeyaagnIsimunluunuimue915d
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vl gauds (S) FeaftaunsauFuugald (AF)
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NaUSLUSI9AIUNT (Wneuaieas)

M15719% 5 naUssiusefIued uasaguaauds (Strengths) uazisasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes
1.1 The programme to show that | - 90 SAR %1 15-16 Wui1 ndngashinvun | - 990 uAB.2 11 66-67 WUT1 U PLOs 3l 2 2
the expected learning outcomes | PLOs lagti1aunsuisunsiseus (Learning auneiivannvaneeniasdlansedu
are appropriately formulated in Taxonomy) $1ULUINIVBY Bloom's \u PLO2 PLO4 PLO5 tJudu
accordance with an established Taxonomy ulgUsznaunIsAIvum PLOs - INNIFUN YN FURAYRUNANGNS
learning taxonomy, are aligned to wazan SAR nth 15-16 Liusinguangiule
the vision and mission of the ﬁasﬁaudmé’ﬂgmﬂﬁﬁmum PLOs 910
university, and are known to all IdevimiuaziusiavewnIINeaB LA AN
stakeholders VANgAINaNTNEaN1sAmILA PLOs 910
MTIATIEduTFULazT SN0
UMINYIAUAS AN
- 970 SAR %11 15-16 wazaINNITEuABal
un@nwidagiu J1uau 1 au wudi dnfinw
llanunsaszy welasLiun1siuue PLOs
ndngnsieiansanisnisdeans PLOs TUd
fidnlsidefiaasmsu PLOs (méngmsinnun)
1.2 The programme to show that | 910 1A8.2 11 79-85 WU viangmslammun | 90 1AB.3 F1U3U 14 598391 WUl 9N 2

the expected learning outcomes
for all courses are appropriately

formulated and are aligned to the

I NALNOUHANSITEUITADAAR DN

1N5§1U TQF YOIUangns

FeAgnglifimun CLOs Nuanangfnssy
ANULUIAAUDY Bloom's Taxonomy Lag

NUIMNTIEIVAMUAAUTEAIANITSTEUS
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Criterion

Strengths

Areas for Improvement

Rating

Overall

expected learning outcomes of

the programme.

AUIAUTENBUVBY Bloom's Taxonomy
wazynIeIYTenlesrnuduusTEnIN

ANSHANAURNIN TQF

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the
study discipline).

- 910 WAB.2 U1 66-67 WUI1 PLOs Usenauly
Ay generic outcomes A ® PLO4 PLO5 wag

subject specific outcomes A ® PLOL PLO2

PLO3 PLO5

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected learning

outcomes.

990 SAR %1 18 WUl NengRsITHIINIg

YsuUgauaz119unun15A9UA PLOS

donpdewuANLFBINTveidulAdenn

melunazneusn lngazilulglutnasdne

2570

910 SAR 11t 18 WU angasitvum PLOs
nninguszasrvemmanagasidundn wazann
nsdunuloNTINTURRYe UNENERS
WU 31NN15ETIVAUABINT TR AU
Iadednlng nangmsiunivundu
Aanssulumsdnnisiseunisaen wagns

3 a I LY M ¥ o 3
mnupedyilundnlagldliuiuntmun

PLOs
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programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and

communicated to all

stakeholders.

eazidEnvemingnsATaUAgUYNUSTIAY

- NMSATUT 2AB.3 WU T la
FovhauaziBunveseineseunquUELiud
Avundlulug

- 3nMsduN it AnwdIuu 1 Ay wud vn
FE3YALYIINITUITNLALBEAVDITIEIVINN

ANULSANTLNNSINNSE UM T

ansaszydeyavemangnsliuiauszinu
Wy PLOs S1uaunmihefinnasandnans 1lu
A

- 210 SAR %1t 19-20 wudn ndngnslisinis
fvunmsioansseaziBunvemdngns

- NANENTAIRTANTINITINUATIEAZIDYN
veandngns wars1azidenvesseiviii
AHATUNIUATEUAGUANALD AUN i 20
wazsiansandamsieansludeidanlade
fimavdngnsimun Gasmsuneazidon

%@ﬂ%é}ﬂ?ﬂﬁﬁ LLa%iWEJangEJWUENiWEJ%‘U'])

Criterion Strengths Areas for Improvement Rating Overall
1.5 The programme to show that - 970 SAR %1t 18 WU angnsidisnis 1
the expected learning outcomes muaaumaﬁuqmﬁunﬂswﬁﬁmtﬁalﬁ‘]umﬁﬂ
are achieved by the students by wazUszidiu PLOs
the time they graduate. - vangasiaisantanTinuazUseiiy
PLOs (130 TQF) finsouaqu 3013 1edesile
Fa0a1 o dieliiulaldinnaen
syogafimmdngnsdnnsfnuudagFeu
U35qM4 PLOs mmﬁmé’ﬂqmﬁmm
2. Programme Structure and Content
2.1 The specifications of the - NNSATAUT UAB.2 WU aNgmsladniin | - 91nnnsduntealtnAnwn wudn dndnwldl 2 2
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each course in achieving the

WigawasienssaunandulinansiseusnIw
TQF ldussg
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Y

SIUNANAY PLOs

Criterion Strengths Areas for Improvement Rating Overall
2.2 The design of the curriculum is | 90 SAR %1 20 Wu31 vanansusuuse .. - INMTFUNTAI1TILTURR YR UNANENS 2
shown to be constructively 2565 lagufiunisesuwuulassainamvangns WU luMseenkuUTEiv) sankuy
aligned with achieving the MUUATILIY MUNTOUNINTFIUAMIA lnssase asduniseenuuunundngnsiiu
expected leaming outcomes. sefugauANYIYE (TQF) Ay wariinsusuugenedvanglalaidedu
ANENTIUNIINTRALANY (@Ne.) Mvua sy | visd GalilaiAnannisinsngst PLOs
MseeBanseulszmansEnsd@nwidnig Bes | undn
UINTFIUARANTANITEAUUTYY AT - 97N UAB.2 N 79-85 WU NNIEIILAT
AUTIYHENS w.A. 2559 (up.1) dalunstiendndu TQF Wuwdn wazain
nsdun1ualonnsdyuiinveunangns
wudn lumsimue PLOs naviananslaile
Wldldluniseenwuusedn wiaivun
lassamangnsiay
2.3 The design of the curriculum is | 91NNNSAUNWRID1TELS URRYOUNENENS 4
shown to include feedback from | wud1 vidnamsliinnudesnsvesylalamde
stakeholders, especially external ﬁgﬂmEJSLULLazmEJuEJmJ”F-T]JWTWéJﬂqm U N3
stakeholders. fvuaiiusgiviniosiinanfadin el
Hulunueulvnisesnaviadnw Wudu
- 970 wAe.2 i 185 ndngmslatinisiia
F1839 W 31U 3 TIETNNUANLGBINT
YoeRwA AuNInTIneT [udu
2.4 The contribution made by 27N UAB.2 UL 79-85 WU Mﬁﬂqmﬁiw%mﬁ wEnansRaRaIsandInIsivuaseS YL 2




its curriculum is reviewed
periodically following an

established procedure and that it

AUTBUTEEELIAMA 5 U A1uden Munves
dlinauanenIINNITMsANAne (ane.) uax

2 1 a v o
WulumudunouueaumIne1dsiuue

PuatuLarADIled NELNoUAIUABINTISVD

AIPATTTINU

Criterion Strengths Areas for Improvement Rating Overall
expected learning outcomes is
shown to be clear.
2.5 The curriculum to show that - 210 SAR %t 22-23 WU NANEATINTTANY | MaNgnsieianTaiINsaIauTeInansesiu 3
all its courses are logically se3mandeluenn fai Ul 1 izﬁuﬁugwu mM3seudveusareIvduman
structured, properly sequenced U7 2 seefunans ST 3 JLAUFIUALIANY
(progression from basic to NN %uﬂﬁ 4 isﬁwyimﬂmmazﬂigqﬂﬁ
intermediate to specialised - 970 SAR i 22-23 wuih ndngasiiseindi
courses), and are integrated Lﬂunwsgimwmil,%auismwdwﬁaﬁ‘m L
sedwilEnd 1-2 1Wuitugiuves namans fidnd
2 Juilugmuves wlmdnlii seiwania
Anw Wunsysannisiunsiau dusu
2.6 The curriculum to have - 90 UAB.2 M1 19-20 WU MANGATAINUA 4
option(s) for students to pursue lassasvdngnsisginnguieniden il
major and/or minor nauund Lenienduau 15 vihein
specialisations. nayanfIfnw Lenianiiuuau 12 viefn
- nnsduntwalun@nwinazAwdLnn wuln
tndnwilddenSeulusmedninuaula
2.7 The programme to show that | - 910 SAR %ti1 24 Wu31 wangnsdnisusuuse | nangnsiisiansandanisusulsmangnslv 3
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activities are shown to allow
students to participate responsibly

in the learning process.

nangnsiseInUalenaliindnwddius
lunsguiunsdanisiSeunisasu WU 51830

2015202 UUAn1sidndseaunane 1 uag

Criterion Strengths Areas for Improvement Rating Overall
remains up-to-date and relevant | - 31AN15dUN1¥0I81915EH SURAYRUNA NGNS
to industry. WUl vdngnsEvsUsuUTIvangmsitoll
ANNTIUATY UATMDUAUDINBAILABINITVDILH
daldidsvemdngmslaoivunazliaiaiile
WasuinAnwludnisine 2570
3. Teaching and Learning Approach
3.1 The educational philosophy is | 21n SAR %1 26 - INMsEuNYllnAnY wud WnAnwnla 2 2
shown to be articulated and 1. uyInendedinisivunUsuyIn1sAne a19052Y Foansthusagnsdanisiinm
communicated to all (“TadintinufiRiensiSouinaondinuay YOIWINeaele
stakeholders. It is also shown to | JuRinvausiedsnviesiu’) uavdeasluss - INNTFUNWITERARU WU 813758
be reflected in the teachingand | thAnwirkiudeseulavuazunsneglusein daulvg el audvaud safuusvgn
learning activities. msanwnaznsilulglunisinnisiseunis
2. fimsihdivgnsfnwiluliidunnmins | ootsnesen
SEUNTERUYNT 1IN LU 2015201 namans
2015202 UfUAMs@ndszAunans 1 2015203
WandBsndlneans 2015204 TUsunsy
ARNNILMETUTEYNAdMSUNANS 2015205
wiallalssudmsuiland 2015206
wilimdnluit 2015207 UJURNTENS
3.2 The teaching and learning - 970 SAR 1 28 wuantudnis@nen 2568 4
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activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing

skills, and a willingness to

nsdanisiseunisasusieg weidunisugnile

WinweMateuinaondin

Seuinaentinvemanans (LLL)
- MNGATIINANTNTNISAIMUATIEIV VT

fanssulasenis MdulSuAnveulunis

vy a a

duasulifiSowiarinue LLL aufindngns

U

ANNAUA

Criterion Strengths Areas for Improvement Rating Overall

518391 2015207 RN sHANdsEAUnas way
HasuldidalonalidnAnwidauguluy
NITUIUNSTHUINIUNSHTEUNTNARDS
- nsduNaltlindnw wudn dndnwiddiu
Salunsiteunsasulugduuusineg launden
nauvinau denvidensalinw Wenitedde
danmidaduuun lales

3.3 The teaching and learning -97n SAR 111 29 sgy Tudn1sfnyl 2568 | 3INN1IATINEOU UAB.3 WUT1 N1TIANTIITEU 3

activities are shown to involve ananIdn1sIANISITBUNITABULUY Active | N13aBULUU Active leaming liaannadasiiy

active learning by the students. learning CLOs 499518791 21nN158UNwal819158
- MnMsduNwalinAnw) wul1 el deaou wuidi dasuaeuniuuszaunisalidu
TvgjfiRanssumsiFoumsaeuidmaliindnw | ndn yaseivfisionsuniinsinianssy
IAnn1siFeus lifusseneegnafes wasiinn | n15158un @0 ULUY Active leaming 7i
UftRmsiilsasiioufoiRasmnin aanmdeiu CLOs

3.4 The teaching and learning - 910 SAR i1 30 w31 vangasladnisduaiy | - nanansiaiasaniiansrmuainyenis 2
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methods are shown to be used

and are shown to be

constructively aligned to achieving

Uszllunanainnateidnis n158eunaena
A1sgeuUatenIA N1sNaasuges n1suAlang

Jguni 113 91191897119 N1TUNEUBNAIIU AT

nuq budsnedunlad nnuanisTanay

Usziliu CLOs (MSanuqnussadAvadsneivn)

Criterion Strengths Areas for Improvement Rating Overall
experiment with new ideas and
practices).
3.5 The teaching and learning - 970 SAR nth 31 néngasiimsdnfanssums | - einiindngasiinisdnfonssumaiiou 3
activities are shown to inculcate in | Beunsaeufidnaduliindnviinaudalml | nsaeufiduasuliindnuiinanudalm
students, new ideas, creative ANUARASINETTA UWaEN1TUTEENARIARINITY | AUARES19asTA Teiansandeianssunis
thought, innovation, and an Hand Tnsangdnidunisldaiodle Sounisaeuiiazviounisdauasuinvesanann
entrepreneurial mindset. - anmsdunsaliindnw wui seddedud | MRedugiFeu
PYEUAT NIRRT LUIARASINETIA WA
winnssu loun s1e3nlaseinside wagseivn
fduafuuunangusznouns liun Ivumade
msldiasosiielsanuy
3.6 The teaching and learning 970 SAR nth 33 seylulnisfinw 2568 fims | 1. Lawunadi tinainnisvauaausangai 2
processes are shown to be nuvURadgVSaMsFou uayligaeulu donARoITUNAANSNNSITBUTURITIEIN
continuously improved to ensure | Tedsiududlitoyalunismumu asu 100% | 2. liwunistwanumululdlunisuiulse
their relevance to the needs of M33eunsaeLidenndesiu CLOs wazan
industry and are aligned to the N13Y1N9U
expected learning outcomes.
4. Student Assessment
4.1 A variety of assessment - 910 sar w1 37 udngasiinnsldiag esile | - 99nmInsIvEey wAB.3 T 11 1 2 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

the expected learning outcomes
and the teaching and learning

objectives.

Useidiusneauduanis nsusedunisiy
1A% 09de NMSUSELTY § UITUNT BRAIILDIN
57971V UR warn1sUseidunszulunsg
pufiunuru Tusigdndunuinas 1asenisive
LaZADATUNUSITUYIRIVIDEIUAUTA LU 390
ngufldnisasu/unlangdam, Iuuianisls
ma@ﬁﬂmm%‘laqﬁa/ﬁaummmwamimaaq,
wagdvndunuwr/ATeldnisuseidiunseuaunig

duAuLazLEUD

- ynginisinsanfmsianagussidud
doanaediyu CLOs (RAUTzasA) wagddnis
Fannsisounisaou M aseuaauisng
13 osile tnausin1sUsziiu 1Oudy il ol
sulalengBoulfussgmutmnefisiein

ANNUA

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

- 970 sar i1 38 ndngaslduleviouaznisli
SEAUATLULT B 9n T oA uTasunIINense
WA, 2563 asJNL"fJuisUULLazﬁmmgm

- 910 sar 1 38 813158 WA UNWI I5N1T
Uszidiu uazdadiunsuunliinAnwmsius aus

AIUKINURINSSEU wagseylilu ure.3

- 31INNsduNIBINANYILETR115EN1T
ansalazii1mne13198launse Undnwily
NIITPUUNTaNS IO

- UMINYIFENT 0AUENININTUIDINTT
MVUATEUUENSTANANIT S EUTRINANY) 9
I A A & a va o v A
WuszuunganalduliuuaneInu 1Ay

naildlienasdgaeususednunse

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to

students, and applied

consistently.

- 970 wAe. 2 vdngnslinaeinisdisanisAng
(litfosndn 130 wihedin) waznswuanwi
TALaua N TIAUTEAUUIQYEINT W.A. 2563

- 910 sar %1 39 UnAnwELNTaND LAY
fanuAuAIransSsulanaanIakIu

FEUVANTAUNAYDIUNIINE Y
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shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

mugauradugvislunnseiviiedunisia
wazUswidiu PLOs
- nangnsnanaTaufan1Tinnas Uiy

PLOs (38 TQF) 1AsauAgu 35015 1Asedlle

Criterion Strengths Areas for Improvement Rating Overall
- InNTdunwalinAnY wual dnAnwinsiu
foya tnaust lunsdnsanmsAnwauiindngns
AruRA
4.4 The assessments methods are | - 91NMsduNwalindnw wudt yns1eduiinig | - 910 SAR wih 40-41 alaifinsdnviuuy 2
shown to include rubrics, marking W adarmunitoulutianainsussiiu Wy Uszilungingsu wu mytdaus Ju
schemes, timelines, and AmuAYanaINTasY Ysnainadeudy | rubrics way
regulations, and these are shown | #u ~ 910 SAR %th 40-41 wudn lusedwidu
to ensure validity, reliability, and | - 9nn1sdunsalinnw wuin nsedanling | maegeukuudste Lifinsimue marking
fairness in assessment. wiafvuaulguIgn1sUTELEY schemes @msunIsliAzLLY
- nnsdunuaiinAne wud dvsunednd | - ainmsdunsaliin@ne nudn v
Tfaoudedtuusidnangusou agldiimsiauar | imsdansanuudangy FBansussiugiFeu
UseiluAeaiu gelaidniau
- InNMsduNaitinfin wudl 81ansday - ynnednfisiarsandsnsiauassaidiud
naaoUATItUTideu donAaeafiu CLOs (RUseasd) wagdsnis
dnn1sFeunisaeu fnsounguisns
w3esdle wnaminsussdiu Husu el
sulalerngBeuldussamuiimnefisgin
AU
4.5 The assessment methods are - 910 SAR %t 18 WU Mﬁﬂqmﬂ%ﬁ%‘mi 1
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Criterion

Strengths

Areas for Improvement

Rating

Overall

¥aa1281 et i el ulalddnaen
syogafimmdngnsiansinuiudaizou
U55qR8l PLOs pnufivdngmsrinnue

- INATATIVFBU 1AB.3 11U 11 51871
wudn Lidsedulad fnuanistauay
Usgiliu CLOs (viSonuqnusasAvadsngivn)
- ynsedfisinsanfnisiauagysediui
doanaediyu CLOs (RaUseasd) uagitnis
Fan19iSounisaou M aseuaauisng
13 0aile inaueinnsUsziiiu L udu 1ol
sulaleingBouldussamutmnefisiein

ANNUA

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

0 sar vt 42 nangestiveyadoundusEning
nsrvIunsieusluinduuiuaglasiniside
Wand 2 lngenansdlvmuugiuastarauauug
wieliinAnsminluusuusnuieunsUssdy
fuaniine

910 sar vt 42 FUfuRnsiandsyaunans 1-
2 N30 BNURaNTIAaeLaY T
ForaueuuzFoansAmnaarTIATILIHA
dielvin@nwihluuslalunismaaesesialy
vdngmslivesmadeasiinfshiindnulaig,

1 éj 4 a ! L3
Wy NsTLasluieasey LLa%ﬂEjiJiau

WU nanansszudI1l Feedback lu
rfagafivinzay” widsludidernunnie
1IATFIUNANSVBIMANGATATALAIUTIAIY
et Aentslud Yundenisusediu gy
ABIAUALAAINBUNANNIANTDTIENUNANS
naasanely 2 daw) tielienansdnnay

va &

foufuRdunnsguaediu
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Criterion Strengths Areas for Improvement Rating Overall

4.7 The student assessment and | 91 sar wih 42 ndngmsinalnnisusis - nange e saniamsUTuUTInsiauas 2
its processes are shown to be ANENIIINMTMUARUHadUgVEINSAnKTT | UssiliunafiAnainmaveanisnumauseivn
continuously reviewed and Amsinandimeuensmfinsanaudennded | uarfldenadosiu CLOs wazaAnsvininy

improved to ensure their VYDITOHOU AZLUU UAZIATA

relevance to the needs of industry
and alignment to the expected

learning outcomes.

5. Academic Staff

5.1 The programme to show that | 911 SAR i1 46 SpyIMaNaRsHUKLENIIMEY | nnsdun1wali usns wuldn anedlad 3 3
academic staff planning (including fifiswaziBon S1ume19s8 MRSz MIAMUALNLERSIAaweAny azidunis
succession, promotion, re- gasmadiisane Tuwiazl dnseuiums sﬁ"uLﬂ?{auﬁwﬁaﬂummﬁwﬁﬂqmLauamﬁm
deployment, termination, and Trndusnisuszne msassm nsduntvel s0u¢ ielinouaueonsudmsianisues
retirement plans) is carried out to mﬁm‘ﬁ’]LLaZLﬂ@EJmmEJﬁ‘Umi ANUTTUUUDY Mﬁﬂgmi

ensure that the quality and UMINYIFUUALLHUNISNALNUDINTEN Teeu

quantity of the academic staff N39a100N 1AYENUINTINAIANY AtlzLaY

fulfil the needs for education, UNINYREY Mé’ﬂgjmﬁLLmuﬁwumﬂmmLﬂﬁLﬂ

research, and service. ANUUTEAAVDINMINYIR Y

5.2 The programme to show that | 910 SAR it 47 wananslduwiAnnisenuees | nn1sduniealfuinis wudn geladdnng 2
staff workload is measured and DITIMUNS NN N ATATUIUNITLINUVDY ANMUAAT FTE 98981915885 40U LATNS
monitored to improve the quality | 213Ine188 (NBIUIMITUAAR) LavAny ({8 ATUIUAN staff ratio LAIUINANININTAN

of education, research, and U319) Bamileiansimundadiudiiioane ANFIUAMUNDNYINDNITINNITIUNITHOU

service. mmxauLLasmaUﬂqmﬁy’amﬁzmuaau 15398 N13UTN15IYINTT LaENI5IWY
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the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.

NUVBID1158 1AERTUIINAMIA AN
Femng wazUszaunisel nse

NUUINIT LATANUEILITONIOANLTAVDILA
A¥AU UNUIMAUANTOUNTLUNTADULALNNS
guatn@nw faonadosiuns Ussiliunnssau
YoaunTIneIaenvue udnisdnel 2568 s

a

d1sdaeulumangns 01315d8aeu fedlinnal

9

Criterion Strengths Areas for Improvement Rating Overall

MIUTNTINMsuazviyingsAay Inusssu
RI RN P PR PR P AT P e P B AR
usiazyAna

5.3 The programme to show that | - 910 SAR w11 49 angnsin1sALiums - MNNsduNYalUTIsLare1nsdaeulal 2

the competences of the academic | fvua Ussliiu uazdeansanssnuzveayaains | wumsiinansussiiiuassousanimuiuas

staff are determined, evaluated, | @1g3¥INsmuszUUNTUTEEIUNANTUN UR Usuuganuiinseuagusnumsinnsizeunts

and communicated. 519M 3/ U TR INGaET19AY @oU NTUINNTIVING Uagn15IdY
UMEATANY - FelainunsUseyudoanslituenansslu
- NMsENNAlEUIMS MU InendBiEN | MénNgRINNALNIIULAE I URUATIRILY
fnsfmusaussougennsdiaeu Taodmun | aussousvesmuies Liloavviounanswandy
PNUNTBUANTINULYDS Thailand PSF uavegly | PLOs vestindnwiliiussg
NILUIUNNTVBIWMINGNTY ANAdaeiinisian
snuneanavdsenieldnielulnisfne 2570

5.4 The programme to show that | 1. 990 SAR %11 52 WU aNgnsimuAN1se a
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the training and developmental
needs of the academic staff are

systematically identified, and that

appropriate training and

N3E3IIANUADINITVDIAANNTEYNAULTHD

AV UNAILIB1915T011IVINT WHUNISENE

U

AWAUINIIVINT WALHEUNTOUDATINNSINILU

svovau 1 U warluszerend Faazinisnuniulu

MMUALKUTAILINULBIY89919158910N7S
MruALNY In15ANTUNINILNUALS2Y

1S979ERAUAULEIa1UNsalUNSN PLOs T

YOIMANENS luMsduasunsinuIe191sd

Criterion Strengths Areas for Improvement Rating Overall
audenng wazlszaunisaifidenndasiu
edniisuiinveu
5.5 The programme to show that | 291 SAR %1 54 LLazﬁl’mmiﬁumMﬁﬂU%Wﬁ 4
promotion of the academic staff is | WU W INeIRedlseuUUssuNanTU URMY
based on a merit system which mMadeuiufion wagmsiingdunmiasinns
accounts for teaching, research, AUV NN ETITIR 19U
and service.
5.6 The programme to show that | - 910 SAR i1 54 ndngns Tosuuuuns 4
the rights and privileges, benefits, | ALILNUVBIUININGIRYI VI UNETAY GR
roles and relationships, and MuUunans anduselevd aiamnis unum
accountability of the academic Wl Auduus ausuRatey 953581UTI
staff, taking into account VTN UALESNINININITVRIYARINTEANY
professional ethics and their Jnshingadniau
academic freedom, are well - IINMSFUNYRIRINIEAOU WU 913138R
defined and understood. NUAVS Avsuselevivemuosmnud
WInendurmun Wy aannmsiinn
Usyiudaau 1 Judu
5.7 The programme to show that | - 990 SAR %1 55 #U31 unminedewasanizdl | INMIdunwalfusms wuin menneddll 3

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 30



Criterion

Strengths

Areas for Improvement

Rating

Overall

development activities are
implemented to fulfil the

identified needs.

119 5 U wazdavindunsuinuiynainsves
unTInendy sudsdnsaulsranmes
wninegdelumsdsyrannsiileiineusy Wann
AULBA

- lulms@nuiiiuaneansdluvdngasiinig
oUsUANNALBS 1309 M3dnsimangmsny
W19 Outcome Base Education (OBE)
1ATINTNALIYARINTANUNITIAY Uagdins
wiumaluAnugauiisine ievianudnduan
gonuuULaziauINIInNsSausuaznslu
919158 vesindn

- IINATFUNWAIEUINT WU AneinIg
aluaLuNIINRILINUED$13158 Tnenangns
HeuUszanaaiuayumMIinuIuAaINg AL
1,000 vsemsfnw ieldlufanssud
\Rertostumaiamunindn iy
AANURUNANITY NSiTImeUTH Use
N5 dunun viseRanssuil aduayuy

AN INNTADULALNITIEVDI019158

LﬂuleJWWMHIﬂUWEJ‘UENﬂﬂwLLamJW’ﬁVlENéJEJ

WJundn

5.8 The programme to show that
performance management

including reward and recognition

is implemented to assess

1.1 SAR w1t 61 WU wengms dseuunis
U3msdan1snan1suf iRNuvesenansed saum

nshissTauagnisengeadnyiosh
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admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

wud vdnans duleuremsiuindny
fimsfmuanaeinissud Tunaaudfvesdidn
Anw1 fn580un1s TuneunsiuLddnule
STUUNTALIASHIUSEUURBUlA YR INNTINe Y
2.910 SAR w1 66 WU vangmsiiuaulunis
YFuugsmsussnduiusigegniunissvadag
PndnenflazdZoululns@nu we. 2569
ielilgsunutn@nendunadvnedings
Tnenauliusesuauivuduwime lasanis

SuinvauluSesmanann

A NISSULT TWALNTEUIUNITS UL 2N

FATIEAAL IR UNRUIY

Criterion Strengths Areas for Improvement Rating Overall
academic staff teaching and 2. ndngasAliunumunalnueau e de
research quality. wazAny TuN13U3TaNIsNansUURNU0
yAans g nsaseviguazmadawnyaaing
a18391n13 leedaasulionasgininanuide
NA9IUIYINTT LBNENTUIZNBUNITADU FIN3T 13D
UYANATINIG UarANaNUITUNITHNAITI
AIUVANLNETIVDIUININEIRE LU AINDULIU
NITHELNINAIIUNIIVINIG NITUNEDUTA
WAesA vidonsussmaiesinuuiyaansiil
NASIUALAY
6. Student Support Service
6.1 The student intake policy, 1. 990 UAB.2 YN 3 WAYAIN SAR % 65 1) faldFaamssanisiulovisnissudn 3 3
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Criterion Strengths Areas for Improvement Rating Overall
6.2 Both short-term and long-term | - 911 SAR %1 66-69 WAz NNTEUN1EA] - INNTEUN Al TEETURRYRUNANGNS 2
planning of academic and non- 9195 FURAYEUNANGNS WU angesled | wuda nangastudn1sTavinunu e
academic support services are msdafanssuilewanngiou lulnsfn YnAnwisserdunarssezenn Rasioud
shown to be carried out to ensure | 2568 Ingifufanssuiidavindamiuvesnns way | 1Wnuisvemdngns Insnisdafanssu
sufficiency and quality of support | aInends lneuseneulusme Aruirinis de | aenanuduluauiienasasulovievesnuy
services for teaching, research, IAsISIANSFIAL AanssuTuinenmans Usms | uvninedelanvuadundn
and community service. surinweU§URNTIne mans (Aneusnig - NANGATHIMNUAUNUN THAIUIHLTEUAL
sz Uszat) wasduilaly ndngsfidau fagiioudatmunefiddy
91015 fio Aansswiiludeg uaghenssuduatn | luniswanniindnu essesdu wavszeren
Nunasianmsindnw Wudu finsounguinuAnnisuagilllsinnig
- n&ngmsfafiansaniwadnsilaainnis
sdun1smiuAanssunselasanisi L
UnAN¥ILD199171 @0nRR 0N UNANIINTD
Whwsnefivdngasimuaiiodudeyaauina
FNITMUMIULAE AU SEURINAT
6.3 An adequate system is shown | - 910 SAR %1 67-68 wagaNNTaUNTLA] nangnsnanasundeszuulunisuinis 3

to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and

monitored. Feedback to students

Unfinwiare1ansdiaeunazisurnveuningns
WU MANgATNTZUUNITAITUANAINRANTT
Seuvosindnwluusaznaiansinu Taodi
U3Nw191NIE UV TAUNAYDIIN INeSY
(regis.rmu.ac.th) iielvilaldingiSouazilna

= & ) ° i o &
mmamﬂulﬂmuwaﬂqmmmﬂﬂaumm

ANSANEN

FANITNISEIUYAIUNANE Wi ldaIUTU
NTHAUNANYIHDINITANUYIEADIUNT
BHUNNTUSINSIANITINUNA LA S UL UNUNY

Tunsagivnsauiu
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support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to

ensure their continued relevance

atuayy WUl AMELATIN NN
unum mihinudmsuR i iangatuayui
FRaunLlATIEIINITUTMSNUTRIAMELAY

UMINYIAE AMSUNISIIUINITBN1NSELAL

o =2

HnAnwlunsIANIsISEuNSERU N1SUSNS

o

M5 MRS EuLaE Iy

InenasliinnsmrunaLsIaULse
ANNANNSaNEENouRINsTURRaULYINNS
Fauluninivs e unuInAlAsURAYeaU V09

Wnthteneaduayulunisaduayuay

INT NUTRLELSU UagamusEuy

Criterion Strengths Areas for Improvement Rating Overall
and corrective actions are made - 917 SAR 1 67-68 WaraNNITAUNTIwEl
where necessary. UnfnuuarensdaouwaESURAYEUNANENT
WU vangnsiszuunisinuaaniu
AIUA1IRTINNNITEEUUIINANYI ULy
neansine Tnefivsnwanssunansaumne
YOWWTINES (regis.rmu.ac.th) Wislisulals
TNNTTANNTAINHULAETIT O Sl
viuan lunsaififinanisdeulidulunudeuls
fndngmsrinnun Wy Foulvdeusenin Feuly
noudLsaINSAn® (SUUMNLNULAZATUIIUIY
vieRndivdngasimun) sy
6.4 Co-curricular activities, student | - 990 SAR %1 68 WuI1 MangmIARINTIUETY 4
competition, and other student NANgNS MfuAansTuRa e adadny
support services are shown to be | alunisiauvestindnw Ao 1asins
available to improve learning sneveamaluladgiiau (Train to
experience and employability. Developers: TTD) uay 1As9nN153AINTdIAL
6.5 The competences of the - mﬂmsé’mmwaﬂi{ﬁmmazﬁmﬁwﬁaw - INNTHUNAIHUTINS WU ARlzUAY 2
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shown to be subjected to
evaluation, benchmarking, and

enhancement.

LWNINedELazANLINeFEnsavinalulag J
msUszdfiuszuunsliusnisvesdmtiians
aluayuresnue ngdounIuAUAnILYe
UnAnwdisidensliuinsveadntind

- nmsdunealidmifaneatiuayudiu
seuvnUnzidou WUl nedntndnisiiviue
QR Code Tunslgdmsunsuseidiuanuiig
NolaRaN133UUSNSVNANYILAZ819158 WA
1ﬁ1é’azﬁauswqﬂmaLﬁaamﬂmiﬁwmw‘]msw
wyudsunisiuinsuntnAnwdaduns

YUk UUN NG

w1 veudaluinisusediunistiusnng
WAUNANWIYS 9919158 LYW ITUNDINAIUN
CV 1 [~ v

UnAnw lWusu

- AINMTdUA Wl UIMIIANE WU Tuns

o

WAIUINIT IR US N5V 19U T &elyd

'
d

ﬂ’]'ﬁﬁﬂ‘lﬂﬂL%EJuiﬂﬁV?’N’]uﬂﬂﬂ@jLﬁEJUﬁﬁNﬁ
WAaainnasliusn1sai anen Amzuay
UNINYITYNINAITUIDINSLRNANWILAE
FeuiiBnsvihanuvesgiisufidnadndsu
nslusnsiiandn Weiseuignisianuiu
1lunsaunnsIR U AsuLATRF Nt

SEAUAUTLATUMIINGINY

Criterion Strengths Areas for Improvement Rating Overall
to stakeholders needs. Roles and | - 9 nmsdunwaliuimsanzuazidimingans | msfnw Iiuszavsnmpovausssieniny
relationships are shown to be atuayy WU anInendeimuanseumss | Aesannsvestindnyinare1asdiaen
well-defined to ensure smooth Admauneldunumuazming Aldsuseumne | - anzlazuvninendefisimuaanssuzves
delivery of the services. - anmsdunwalfuimsensuasidminiians | Wdhileeatduayuiidaioununseuniss

atfuayu wudh augldiinmsussliudmifas | sulazunummifinaleasaaiisiidmue
atfuayumNNIEUNMITNUTITIVLIARBITOU - AMTLAZIVINENGY RIS NS
msUsediu Yow 2 ade otufudion vie de | Ussiuaussnuzveaduihiianeaiiuayu
dyan(nsdigninetingo) diethlugnsduummalunsiaun
ANARNIAvesUARaINTagatiuayulving
fuitnsnnizuazamingdurimun
6.6 Student support services are | - 3INATFUNWAIHUTITANE WU - annmsduntsalid i areatiuayuy 2
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Criterion Strengths Areas for Improvement Rating Overall
7. Facilities and Infrastructure
7.1 The physical resources to 910 sar M1 73 wanansiviesuuRnssnds 6 4
deliver the curriculum, including Woe (Tanmans 1, Handoaly 3, Wﬁﬂé“ﬂguqa 2,
equipment, material, and ANSIFERS 1) wardaduanizdansuua.d 4
information technology, are LﬁaLﬁauﬁ’UﬁTwmuﬂfﬂﬁﬂmmmﬁaﬁwé’ﬂqmﬂu
shown to be sufficient. Haquu (@indnwisauiedu 1-2 aumudoya
NUIA 6) M IALAMULNYUING
310 sar w1 73 nanansdnalnnisnsiaaey
AMUNT aulazkY s aunaullanialssulae
UnInemansufianig
dunwalindnwiiesasgunsiisans wiauld
wazyiualy
7.2 The laboratories and 90 sar w1 73 wangasiiviesuJuRn1ssanda 6 4

equipment are shown to be up-
to-date, readily available, and

effectively deployed.

a ¢

Wios (Fanenans 1, Wandvialy 3, Adndvugs 2,

AN51ANERS 1) wariivieridumnisdnsuue.d 4

o

Walguivdnnuin@nwaunienmangnsly

N o

U290 ({@UnAnw15iunedu 1-2 auaudeya

nUIA 6)
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Criterion

Strengths

Areas for Improvement

Rating

Overall

970 sar w1 74 §nalnn1snsiadeunIIUnSau
warudsgouneuwlanialssulagininermans
Ujusng
dunaltindnwesUURnisiianurivais

nSoultuariusyansning

7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

310 sar 1 74 un1INg1d il szuuiesayn
A3 a (aritrmuacth) 3895Ud9 9 g1udeya
paulatvwalug (@U.92.) aunsadildnieuen
K VPN wazdlszuudeniisonllagiFou

910 sar nid1 74 nangnsinisdnviedayaianiy
@191 (o9 10210) uazfiuiivhaunguos (Fos
39322) WS BUANITNTIUALADUNUADS AUAY
Joya

0 sar vt 74 WnIveaeiinnmeeans

AvAn5iiugu WU Windows uag Canva Pro 7

Ju Tvusans

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

970 sar ¥t 75 unIngnde Iszuuaseungy
ASVINNIY LUU STUUIBITO SEUUIDIVDUSEU
wagsruuUsEiliunanisaou
finauszdiuauiianelavese1arss 1wt
waztinAnwilusedu "uniige”
duawalindnw yaannsunTinendedlsyuud

5895V AUAYUAILABINTTATU
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Criterion Strengths Areas for Improvement Rating Overall
7.5 The university is shown to 990 sar WA 75 wnivendefinisdanedes 2INNN5 FUNWAIB19158 STUUBUNBS LA 3
provide a highly accessible ﬂauﬁuLM@%LLaﬂmqa%ﬁaﬁugmLﬂ%aﬂdmﬁmﬁﬁﬂ unTIneaedtey
computer and network I9d1e neupanns way dnfnwianinsald
infrastructure that enables the Ustlewdannnaluladansaumeaiienisidounis
campus community to fully #OU NIV NTUINIT war Msusmsaula
exploit information technology for | ag1afiuused@nSnm anndrinineusnisuay
teaching, research, service, and wialulagansawmna Usn1s Miesujunns
administration. ABNILADT ALY ABUTIWMETILALANEN T
7.6 The environmental, health, 910 sar 11 76 néngnsiiniseedaazufUR | luwu Fennuszyinenans 39 $d61ue 3
and safety standards and access muﬂg]izLﬂﬁJULLazUizmﬂ?{ﬂLLmﬁau W.A. 2567 mmazmaﬁm%ﬁﬁmi WU N19a1n ans
for people with special needs are | vasnIne1de talennsgiu 5a wldilugiu | viednwsiused
shown to be defined and U U dunwale1ansd 91A13 39 dAneana dwsuy
implemented. fisvuusumdsartosiusaisy Anduduumds | inns Tuduerans 5 lildesadndlunansiu
wartheommilridaau uariiunufngandes Taliieane
2995UALGagn Ul 2569
7.7 The university is shown to 970 sar M 77 univende fasuenn 4
provide a physical, social, and azmmﬁugmmuﬁau (5983, Ui, @u&j
psychological environment that is | 1113, Audunng) ﬁdua%mmwmﬁuagjﬁﬁ 1GH
conducive for education, research, | a¥aanudunusilngdn
and personal wellbeing.
7.8 The competences of the 90 sar w1 77 wdngasinisUssfiuanssouy | annisduntvalid i ansatuay ui 2

support staff rendering services

YasnIngmanskasinIvinsanuday 2 A5

FLAUAULLATUMIINGIAY WU A15USTU
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Criterion Strengths Areas for Improvement Rating Overall
related to facilities are shown to | waUszifiuanssauzeylusedy L3 Fenssmn | daulna)idunisusziduniunseuniszau
be identified and evaluated to NNTININTFIUANADINTS PaeseUNTUszIliy wazmfiuvine e
ensure that their skills remain 910 sar 111 77 Walomalvidn@nwifidauson | dmun uazdsliaziounaduiiazaiunsa
relevant to stakeholder needs. agvounuiunagAnmuanuneuldves | iluiamnaussousauidulunuunuim
gunsal dededeyaidiiussyuvdngnsiile | wihi
W1suUsEInaUTulslumen 1/2569
7.9 The quality of the facilities 0 sar vt 78 YUn1sAnw 2568 nangnslel lany wansussidiuwimangnslaasuniy 2
(library, laboratory, IT, and student | @@uUaIuANLAATILYES 819158 wavdn@nwisl | anudadiuves 919158 wastinAnwiidsied
services) are shown to be sodatiuayy msiSoufvemangns atduayu n1sseuivewangasiuseau la
subjected to evaluation and waglaimasglsluusululns@nwinei
enhancement. 31NN15 FUN1¥B19158 VANGATHBINIS
guUnsaluay wdngmsvinios iloven s
et wazldgunsainayifisiy
8. Output and Outcomes
8.1 The pass rate, dropout rate, - 910 SAR %1 79-80 WU MANgASIAATIZN | - Mé’ﬂqmﬁaﬁmﬁmﬁzstL’JmLaﬁmmmi 2 2

and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.

Fn51n15815AN15ANW LaTENIINITERNNANIFU

YBIUNANEN

U a 1

- 31NN15dUN1¥0I8195EH SUR YR UM NGRS
WUl wangasinismiuAnaudeyanisdnsa
ANSANEYI LAYNITEBNNANNAUINNTTUUNISANAY

YDINNUNNINYIAY

dsansinen veain@nudounds 5 U

- vdngmsfisiansandendnwigiiouiidna
MSALIUNUAUSATINTESINSANY
PR31N1T0ONNANAUVDIUNANYT LAy
SruzaNRAYeINTENSaINISANY e

Seuiisnisgnisusulddendngns
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Criterion Strengths Areas for Improvement Rating Overall
8.2 Employability as well as self- | 910 SAR w1 80 U1 S18UTLYASAT) - MingMIaiansaIzNsinwies 2
employment, entrepreneurship, AMZNTHNUINYOITUTR InAnwdounas 5 U
and advancement to further - 970 SAR W 80 wud viananslainisindu | - Mé’ﬂqmﬁaﬁmimLﬁaﬂﬁﬂm@.ﬁsuﬁﬁma
studies, are shown to be AAMIUNIENTTNUINVBITNANYINIUTEUVVBY | NITABRUINUAIUAIENTHIUIINVDS
established, monitored, and UNINYGY ﬁfﬂﬁﬂmLﬁal,'%aui%%msqjmw%’uﬁeia
benchmarked for improvement. Mé’ﬂqm
8.3 Research and creative work - 970 SAR vt 80-81 WUl ndngnsiinsinnu | - ndngaseiansandendnuigiiouiiing 3
output and activities carried out | (Monitored) Ha:WIdBLazlATINTUNANYIDENN | MTANTUNUAUNANUATNETIANTD
by the academic staff and athiaue Tnetufindngguteyandngasnntd | naruidevesindnvuazeinnsdiiieFeus
students, are shown to be wazTguAumMImtvedasamTidetdndny | F8nsgnmsusuldendnans
established, monitored, and - 910 SAR %1 81 WU nANgRIIIeuteya
benchmarked for improvement. NAUWIIBVDI019150 T UNEIRE U 5 U
8.4 Data are provided to show - MANgATAINTUNEINITUTIY PLOs 1
directly the achievement of the gounas 5 ¥ wazthlulduselovd
programme outcomes, which are - mingsieiansandsnsiiuinniuteya
established and monitored. N13U598 PLOs
8.5 Satisfaction level of the - 910 SAR 111 82-84 WU NANGATIIENY - ENEATRINATUANTIAT AL 2

various stakeholders are shown to

be established, monitored, and

benchmarked for improvement.

anuiianelavewiidwldiduvemangns Tul
NsANYT 2568

- 910 SAR %1 82 WU nangmsiinisiiu
Anmudesanuiiawelasevangasing

NANENTTINTUAMZUAZ U INYRY

walavesgldnlidssiondngns nnngu
dounda 5 U
- vangasiaisaLdenfnuelieuniug

msfnfuanuinuauianelavesyddnld
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un@nwdagldu (nsieunisaeu)
- MIRATIIIAINTTARUUTIENY waznsaeuUuRnis lusedvilivinzay
- Aefuagunsiiounisaeu asu WisamefugiBou
nAnwiagu (Feaduayunisizoud)
- Wifi Ainaaug lrseiatios
Awdinn
1. wuzthedniifeaiunmsauaundesgamn
2. qousiu uazgaTiFesUIuUs
i : Bouiddminasnan
diFesUsuUge : msldmaluladifeiundesgan
darauauugliiundngns
- dlesnvdngastinnulanidusunsdanisSeunsaeunnannmans mMamdngnsisans

diunwlnveunismsimansildlunisaivaundemseldideulan

- vangasesiiNnseIvseaseneosiuaiiey wu Ussanuaynisidau Wusu

dalauauuzAanangns
- MSSUMNYRIdnANN

- % N3 Drop Out
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1. msdansSeunsaeulunedvideniilelenali WnAnwdenldegiaed

2. msdeasufrnsiansfnenvesunIngrdeuaymstionninnissunisaey

3. MIaiiuns vinee life long learning luseduvidngns Afinsinun Wuumnsdaasy
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